New Hartford Public Schools
Board of Education Special Meeting
Antolini School
Library
January 22, 2024 @ 6:00 p.m.

New Hartford BOE meetings are accessible live via the following:
https://meet.google.com/pjo-wchk-iku
or by phone +1 956-520-3734 PIN: 355 348 803#

Should you need an electronic device to participate please contact the Board of Education at 860-379-8546
with more than 24 hours notice (to prepare and schedule pickup).

A.  Chair to Open Meeting

B. Pledge of Allegiance

C. Communications to the Board of Education/Public Comment
D. Board of Education Chair’s Report

E. Superintendent’s Report

1. Student representatives

2. MERA contract negotiations

3. RFP updates

4. Security Grants - Funding Course of Action
5. Armed Security Officer

F.  School Security Discussion and Possible Vote on:
1. Referral of Security Grants - Funding Course of Action to BOF
2. Armed Security Officer Next Steps

G. Routine Business
1. Approval of Minutes - December 5, 2023
2. Expenditure Report
3. Line item transfers

H. New Business
New Hartford Public Schools 2024-2025 calendar

I. Old Business
Second reading of the following:

1. Policy and Regulation 5141.4 Students - Reporting of Child Abuse and Neglect
2. Policy and Regulation 1212 Community Relations - School Volunteers
3. Policy and Regulation 1250.1 Community Relations - Visits to the School

J. Adjournment

Recorded Reg. & Special BOE meetings will be posted to:
https://www.youtube.com/channel/UCX- ZlomWmjG81dc QM3rfg



https://meet.google.com/pjo-wchk-iku
https://www.youtube.com/channel/UCX-_ZlomWmjG81dc_QM3rfg

Item Description FY 2024 FY 2025 FY 2026 FY 2027

Security Infrastructure

& Upgrades $ 75,000.00 | $ 157,000.00 | $157,000.00 $ 77,000.00
Reallocation ($35,000)

PROPOSAL from 23-24 Capital $110,000.00| $ 157,000.00 | $157,000.00( $ 38,000.00

SVPP (10/23-9/26)

$669,000 total

$500,000 Federal reimbursement

$169,000 Local match

SSGP (9/23-6/26)

$407,000 total

$214,000 State reimbursement

$193,000 Local match

MMSSGP (9/23-6/26)

$213,000 total

$112,000 State reimbursement

$100,000 Local match




New Hartford Board of Education
December 5, 2023 — Regular Meeting
Antolini School Library @ 7 pm
https://youtu.be/icpr)Qi41N8?si=Uwfzzh8DoglQlidx

PresentVice Chairman Kelly O’Dell-Longhi, Tom Buzzi, Tim Klepps, Penny Miller, Frank Rodenberg,
Deirdre Tindall, Tim Russell, Kristin Young, Meagan Albert and Supt of Schools Jeff Sousa.

Also, present Ed Mumm and Aulay Carlson
Pledge of Allegiance
Vice Chairman O’Dell-Longhi opened the meeting at 7 pm and asked all present to stand for the Pledge

of Allegiance.

Interim Chair to Conduct Board Officer Elections
Vice Chairman O’Dell-Longhi asked for nominations for the position of Board Secretary.

Motion by Mr. Klepps nominated Penny Miller for the position of Board Secretary. Second by Ms.
O'Dell-Longhi.

Unanimous
Vice Chairman O’Dell-Longhi asked for nominations for the position of Vice Chairman.
Motion by Ms. Tindall nominated Tom Buzzi for Vice Chairman. Second by Mr. Klepps.
Aye: Rodenberg, Russell, Tindall, Klepps, Buzzi, Albert, Young, Present: O’Dell-Longhi, Miller
Vice Chairman O’Dell-Longhi asked for nominations for the position of Chairman.
Motion by Ms. Miller nominated Tim Klepps for the position of Board Chairman. Second by Mr. Buzzi.
Unanimous

At this time newly elected Board Chairman Klepps took over running the meeting. He thanked everyone
for the nomination and welcomed the new board members.

Communications to the Board of Education / Public Comment
There were no communications to the board.

Ed Mumm, 6 Barella Road, spoke on armed security for the 3 schools. He said he is all for school security
and believes that the Superintendent and the board has the best interest in keeping our school and
children safe. By hiring just one security guard we are not providing the same protection for all of our
children. What happens if there is an incident and the school guard is at another school. He said as a
parent he would be very upset. As taxpayers we are paying for a service and that service was not
available. He realizes there is a cost issue with hiring 3 guards. He is not a fan of hiring just one guard on
a rotating schedule. Second there was a survey and he doesn’t know why many of the teachers were
against it. He hopes their voices are being heard. When he drops off his son at Bakerville in the morning
and the door is wide open for 10-15 minutes. We are talking about hiring a security guard who is armed



yet we are leaving the door wide open. If we really put our heads together there are many other
options to strengthen and make our schools more secure. As a taxpayer he doesn’t want to throw his
money into a false hope that this person will be able to react in time and do the job. He said being a cop
for 19 years you have to be efficient, tactical, well trained and your mind has to be so mentally perfect
to engage a threat and to be able to eliminate that threat. He said the odds are stacked against the
guard even before anything happens. He hopes that we as a community with the board &
superintendent we can re-evaluate this and look at other ideas that we can put forward so that we are
getting some value out of those investments. He doesn’t feel that paying someone $75,000/year is going
to get us the results that we want when that critical incident happens.

Aulay Carlson, 455 West Hill Rd, spoke about security. He said you only have one school that can be
made secure. That school is Antolini School. It is the only school with a gate and fence with’separation
from the school. He read a letter that in part it said that he has been trained in the use of using hand
guns, automatic and semi-automatic weapons. He said that if you are moving with a hand gun and
trying to hit a target that you won’t. Instead, you will hit something else. With automatic & semi-
automatic weapons that have a high rate of firing aiming is not important. A guard with a hand gun will
not survive against someone with an automatic weapon. He said adding a guard will not add security. It
will add a placebo that will allow the Board of Education to sit back and say they did their best. He also
included a letter he had sent to the Waterbury Republican and asked the board to read it before making
a decision. Both of these letters are available for viewing at the Superintendent’s Office. He then passed
out both letters to all board members.

Board of Education Chair’s Report
None

Superintendent’s Report

School Security Update and Possible Vote on Next Steps

Supt. Sousa thanked Kelly for running the elections as Interim Chair. He also welcomed the new board
member. He provided a timeline and grant initiatives that were awarded to New Hartford. BOE for
security upgrades. The BOE School Security Sub-Committee was in place prior to the hiring of Supt.
Sousa. InJanuary 2023 the subcommittee told the board that school security consultants would be
consulted, a community survey would be developed and distributed to the townspeople and school staff
relative to the hiring 1-3 school security guards. This survey was sent out on a postcard with a QR code
for accessing the survey along with a website. The security consultants came back with suggestions to
harden both the exterior and interior of the schools. They recommended a retired POST certified police
officer in good standing. In February a proposed phased implementation of armed security officers and
the budget implications up to $225,000 for 3 officers. That motion was denied. In March the survey
results were presented. Approximately 395 people responded. The results are: residents 53% yes and
47% no, residents with no children in school 41% yes and 59% no, residents with children in school 65%
yes and 35% no. The teachers were also surveyed and 20% said yes with 80% saying no. Seventy-five
thousand ($75,000) was earmarked for one armed security officer with the future intent of hiring 3. This
money was not related to instruction or cutting positions. The Capital budget was also increased
$50,000 for security infrastructure. The board asked for more information so they asked Supt. Sousa to
ask First Selectman Jerram if the question could be placed on the upcoming ballot in May. That request
was denied as it was requested too late. The survey results are posted on the school website
(https://www.newhtfd.org/domain/341) under FAQs along with responses to questions asked. The plan
was then to ask for it to be added to the November ballot. That request was also denied upon advice of
the Town Counsel. Informational meetings were planned for October & November. As some of the
$75,000 has been expended we now have $57,700 earmarked for the one-armed security officer. In
October two CT grants were awarded for physical security upgrades. A total of 3 grants have been




received for a total of $1.2 million. Part of the grants will go towards applying a 3M ballistic glazed to all
of our windows in the 3 schools. This does not allow the glass to be shattered. The RFPs are out. All
grants received are 3 years. The doors & locks are in the process now but the grants will help to
expedite them. The phone system internal infrastructure will be upgraded. An external & internal
camera system will be upgraded and expanded. Perimeter fencing will delay entrance to our school
grounds. Interoperable radios need significant updates. These are the major pieces we are looking to
overhaul in our schools.

Mr. Klepps asked for clarification on the grants reimbursement rates. Mr. Sousa said the CT grants
ranges in the $0.52 cent range and the federal grants range from $0.75-0.78 cents. For every dollar we
spend and depending on which grant we receive either the $0.52 or $0.75-0.78. Mr. Klepps also said
that on the school security sub-committee it was discussed at length the hiring of one guard or three
guards. Because of budget constrictions the cost of 3 guards was voted down by the sub-committee. The
one guard would be someone who roamed between the 3 schools along with our resident state trooper
and the town constables.

Mr. Klepps opened the floor to discussion by the board. Ms. Young said she is new to the board and that
she has attended the informational meetings, read the board minutes and spoken to town residents.
She said she hasn’t heard much support from the town for the plan as proposed. Specifically, the one
guard for 3 schools. That we aren’t being honest as to the real cost of security to the district. With only
one guard we are leaving our schools unprotected at various times. There is more work to be done to
understand how we can bridge that gap. To come up with a plan that is satisfactory to everybody.

Mr. Russell shared that in 2018 the FBI data showed 328 people were killed in school shootings and 537
were injured. When an armed person arrives at a shooting incident the shooter overwhelming stops
their attack. If we have someone at our schools it is unlikely that the shooter will come to our schools.
The FBI data shows that the presence of an armed guard serves as a deterrent to the attacker. Studies
have shown that the presence of an armed guard has contributed to positive school climate and
enhanced overall well-being. He personally believes that we need an armed guard in each school. If
people are concerned about the $75,000 cost —in 2018 census we had 2,228 single family homes. If the
$75,000 was divided among the single-family homes it would cost $34.00 per household per year which
is about half of what we spend on coffee each month. It is not about money but it is about saving lives,
loving our children and each other. Let’s do what is right.

Ms. O’Dell-Longhi said there wasn’t overwhelming support for or against the guards. She listens to the
townspeople and the teachers. What she found interesting is the number of teachers who are notin
support of an armed security officer. The 80% is a big number. These are the people who are on the
front lines taking a bullet for your child. Did anyone who is in favor of an armed guard ask the teachers
why they felt like this? There is a reason why and you need to ask the them why. That money could be
better spent in other areas. We have a huge mental crisis going on in the schools across America. After
working as a long-term sub in a nearby town and the mental health of some of the students she left the
public school system and now works in a private school. We need to be pro-active rather than reactive.
The teachers need more paras, special ed teachers and smaller classes. This is not the same school
system as it once was. We live in different times; different society and we are dealing with children that
are post-COVID. If money grew on trees, we should have all the security that we could. She hoped that
with 4 new board members this wasn’t being voted on tonight.

Mr. Buzzi said his biggest thing is having the opportunity to do something and we didn’t do it. Thatisn't
something he wants to live with. To lose a child is an unthinkable loss. His biggest thing is a deterrent. In
the Tennessee shooting the shooter went to a different school because the first school had an armed
guard. Deterrents are a big factor. When he grew up you respected a policeman — now they don’t. An
officer in school will give the child someone to look up to and it will pay dividends down the road.



Mr. Rodenberg said he works at a school with an armed security guard and he has a blank slate on the
topic. How long would be hiring an armed security guard for? Would it be a one-year hire? Supt. Sousa
said right now it is for one year. Mr. Rodenberg continued by saying sometimes this becomes
permanent. One of his concerns is the effect on staffing. Is it feasible to do this as a pilot? Supt. Sousa
replied at this point itis. Just like every program we look at every year we would have to look at the
budget and re-evaluate it. This was looked at for 11 months and now you have 4 new board members.
Why didn’t the board vote on this before? Ms. O’Dell-Longhi replied she believed that the board
couldn’t come to an agreement. Ms. Tindall said the board didn’t come to an agreement because there
were lots of interruptions and disruptions. Mr. Buzzi said the reason it was put off is because the board
was getting 4 new board members who would serve for 4 years. It would give the new members a
chance to vote on it. Mr. Rodenberg asked if you do this could you have an interim and then put it out as
a referendum question in the future. Supt. Sousa said he is not confident that having a non-binding
advisory question on the referendum is possible as we are 0-2. Mr. Rodenberg said we are trying to
please the parents, staff and other members of the town that are not on the same page. He said
working in a building with an armed security guard and pretty good infrastructure he feels the hardening
of the building makes him feel the safest. Ms. Miller asked more than the armed security guard? Mr.
Rodenberg replied that the guard is one person in one spot and he is great guy. The hardening of the
building has been a game changer.

Ms. Young asked if we did more forward on one guard what is the evaluation criteria for to say this is
working in the way that we expect in the absence of an actual school attack. How do we know this is
successful in a way that furthers the education goals of our schools and community. She said she hasn’t
seen anything on this to say | can sign off on this knowing this is the expansion plan. She hasn’t heard
much about support for the plan as stated. So it is frustrating to her as a new board member and a town
resident that the board seems on a path to move forward to hire one guard knowing that people don’t
want to spend the money on 3 guards. That the teachers don’t support it along with people in the town
that don’t want it. People who do want it want 3 guards. It is going to create budget problems for us
down the line.

Ms. Miller asked Supt. Sousa to speak with First Selectman Jerram to see if a referendum question could
be added to the ballot on the budgets in the Spring. We need to reach our senior population who don’t
do QR codes and aren’t on any of the Chatter groups. Some of these people live paycheck to paycheck.
If we decide to add $250,000 to our Capital Budget, she isn’t sure how they will be able to pay their
taxes. She said she does want to protect our children but we also need to fix our infrastructure. While
we have done some upgrades to our schools, we need to do more with the 3 grants we received.

Mr. Klepps said at the last security meeting the discussion was on the hiring of the armed security guard.
The board would ask Supt. Sousa to provide the next meeting with the credential requirements as well
as the process of hiring this individual.

Motion by Mr. Klepps that we ask Superintendent Sousa to review the credential requirements of
the interviewers, evaluation criteria to fit in our school system as well as the hiring process of the armed
school security officer to be presented at the next board meeting for discussion and possible action.
Second by Mr. Buzzi, :

Unanimous

EdAdvance School Based Mental Health Professional Grant
Supt. Sousa said that EdAdvance has received a school based educational grant for the entire region.
We have been awarded a % time school counselor at no cost to the district for the next 5 years. He



thanked Dr. Jeff Kitching and Dr. Judy Palmer for making this happen along with our Student Services
Director Mike Lynch.

Social & Emotional Learning Early 2024
In early 2024 the board will go over what is and what is not the social & emotional learning curriculum in
our schools.

Budget Surveys
For the 2024-2025 budget we will elicit perceptions and input from the community, our staff and
students in grades 3-6. Supt. Sousa would like input from our stakeholders across the board.

CABE Recognition

Supt. Sousa said that Ms. Miller was recognized at the CABE CAPSS Convention as a member of the New
Hartford Board of Education for 10 years. She was recognized for her dedication and commitment to
local education and the community. He said we are so happy and blessed to have Penny Miller serve as
our Board Secretary and 10 years. Ms. Miller thanked the board.

Supt. Sousa said that the Pre-K class has a cooking program on Thursday afternoons. The board is
invited to attend if they want.

Recently the 4*" grade class went to the State Capital. Our representative Mark Anderson was able to
give them two tours of the House. The students were able to sit in the seats of the legislators.

Leslie from Hands of Grace said she was overjoyed and humbled by all the donations sent to them by
the New Hartford Public Schools.

Routine Business
Approval of Minutes — November 7, 2023
Motion by Ms. Tindall to approve the minutes of November 7, 2023. Second by Mr. Russell.

Aye: Klepps, Tindall, Russell, Rodenberg, Miller, Buzzi, O’Dell-Longhi, Albert;
Abstained: Young

Unanimous

Expenditure Report
Motion by Ms. Miller to approve the Expenditure Report. Second by Ms. Tindall.

Unanimous

New Business — First Reads

Policy and Regulation 5141.4 Students — Reporting of Child Abuse and Neglect
Policy and Regulation 1212 Community Relations — School Volunteers

Policy and Regulation 1250.1 Community Relations - Visits to the School

Old Business
BOE Meeting Schedule 2024-2025



Motion by Mr. Buzzi to approve the BOE Meeting Schedule for 2024-2025. Second by Ms.
Miller.

Unanimous

Reports

EdAdvance Board

Ms. Tindall said that the Draft minutes were shared with the BOE Board. She suggested that
the board read Dr. Kitching’s updates. The 3 things she thought were important are: the annual
report that went out, Early Childhood and Family program and the state mandates. EdAdvance
is also applying for various grants.

Curriculum Subcommittee

Ms. Tindall reported that the first year of the 5-year plan on ELA has been implemented. The
staff and students have engaged with the new curriculum. The staff is continuing with the
curriculum program. In the RULER curriculum, the students engage in weekly lessons and daily
routines with positive interactions with peers and adults

Community Outreach

Mr. Sousa said the committee met briefly. There was a piece lacking in the community
outreach mission. A survey was created for the community members. We are looking to
engage the community more. The survey will be sent out Dec. 6%, 12t and Dec. 21 to elicit as
much information as we can.

Executive Session

Superintendent ‘s evaluation

Motion by Ms. Miller to enter Executive Session for the purpose of the Superintendent’s
evaluation. Second by Mr. Klepps at 8:42 pm.

Executive session ended at 8:55 pm

Motion by Ms. Miiler to approve the new format of New Hartford Public Schools
Superintendent Evaluation. Second by Mr. Buzzi.

Unanimous
Motion by Mr. Buzzi to adjourn at 8:56 pm. Second by Ms. Miller.

Unanimous
Respectfully submitted by Penny Miller, Board Secretary

Attachments: Aulay Carlson’s letters
2024-2025 Meeting Calendar



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN
Fiscal Year: 2023-2024

~

O Include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

1/1/2024
Filter Encumbrance Detail by Date Range

To Date:

1/31/2024

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
100.1000.111.001.117 _?éhgﬁlES. REGULAR CLASS $2,478,400.63 $0.00 $2,478,400.63 $99,950.76 $986,645.18 $1,491,755.45 $1,475,816.97 $15,938.48 0.64%
100.1000.112.001.117 gﬁlﬁfs"ES. REGULAR CLASS $164,195.14 $0.00 $164,195.14 $4,686.75 $55,023.49 $109,171.65 $61,364.70 $47,806.95 29.12%
100.1000.114.001.100 SALARIES, TCHR SUBSTITUTES $59,000.00 $10,000.00 $69,000.00 $2,006.57 $51,220.71 $17,779.29 $26.26 $17,753.03  25.73%
100.1000.116.000.100 SALARIES, MISC STIPENDS $26,525.00 $0.00 $26,525.00 $0.00 $9,850.00 $16,675.00 $0.00 $16,675.00 62.87%
100.1000.313.000.100 CURRICULUM ASSESSMENTS $6,100.00 $0.00 $6,100.00 $0.00 $0.00 $6,100.00 $0.00 $6,100.00 100.00%
100.1000.320.000.100 EEECHASED SERVICES- Extra $14,200.00 $0.00 $14,200.00 $0.00 $0.00 $14,200.00 $0.00 $14,200.00 100.00%
100.1000.560.603.120 CREC Magnet School Tuition $45,000.00 $0.00 $45,000.00 $0.00 $50,680.00 ($5,680.00) $0.00 ($5,680.00) -12.62%
100.1000.591.000.100 TRAVEL- All Dept. $2,000.00 $0.00 $2,000.00 $0.00 $428.88 $1,571.12 $132.45 $1,438.67 71.93%
100.1000.616.000.101 GIFTED & TALENTED SUPPLIES $2,000.00 $0.00 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
100.1000.616.001.102 ART SUPPLIES $4,700.00 $0.00 $4,700.00 $0.00 $145.99 $4,554.01 $0.00 $4,5654.01  96.89%
100.1000.616.001.112 MUSIC-K-6 $1,500.00 $0.00 $1,500.00 $0.00 $368.76 $1,131.24 $0.00 $1,131.24  75.42%
100.1000.616.001.117 CLASSROOM/TEACHER $2,500.00 $0.00 $2,500.00 $0.00 $1,771.67 $728.33 $100.00 $628.33  25.13%
100.1000.616.001.118 PHYSICAL EDUCATION $1,800.00 $0.00 $1,800.00 $0.00 $672.29 $1,127.71 $0.00 $1,127.71  62.85%
100.1000.616.001.119 GENERAL SUPPLIES - BAK $1,055.00 $0.00 $1,055.00 $0.00 $592.16 $462.84 $647.75 ($184.91) -17.53%
100.1000.616.001.120 CENTRAL SUPPLIES -BAK $1,055.00 $0.00 $1,055.00 $0.00 $807.37 $247.63 $173.35 $74.28  7.04%
100,1000.616.002.112 MUSIC - INSTRUMENTAL $1,200.00 $0.00 $1,200.00 $0.00 $490.00 $710.00 $0.00 $710.00 59.17%
100.1000.616.002.119 GENERAL SUPPLIES- NHES $1,005.00 $0.00 $1,005.00 $0.00 $1,377.83 ($372.83) $0.00 ($372.83) -37.10%
100.1000.616.002.120 CENTRAL SUPPLIES- NHES $1,005.00 $0.00 $1,005.00 $0.00 $594.44 $410.56 $111.39 $209.17  29.77%
100.1000.616.003.119 GENERAL SUPPLIES- ANT $2,440.00 $0.00 $2,440.00 $43.98 $1,568.08 $871.92 $0.00 $871.92 35.73%
100.1000.616.003.120 CENTRAL SUPPLIES- ANT $2,440.00 $0.00 $2,440.00 $0.00 $2,157.80 $282.20 $0.00 $282.20 11.57%
100.1000.641.000.110 SCIENCE $2,000.00 $0.00 $2,000.00 $0.00 $337.77 $1,662.23 $0.00 $1,662.23 83.11%
100,1000.641.003.106 SPANISH $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
100.1000.641.003.109 LANGUAGE ARTS $20,000.00 ($10,000.00) $10,000.00 $19.93 $2,519.88 $7,480.12 $0.00 $7,480.12  74.80%
100.1000.641.100.114 SOCIAL STUDIES $3,000.00 $0.00 $3,000.00 $0.00 $129.63 $2,870.37 $0.00 $2,870.37  95.68%
100.1000.641.200.109 READING $20,000.00 ($10,000.00) $10,000.00 $0.00 $1,535.76 $8,464.24 $0.00 $8,464.24  B84.64%
100.1000.641.200.111 MATH $19,000.00 $0.00 $19,000.00 $0.00 $336.38 $18,663.62 $0.00 $18,663.62 98.23%
100.1000.642.001.100 PERIODICALS $3,000.00 $0.00 $3,000.00 $0.00 $553.48 $2,446.52 $0.00 $2,446.52 81.85%
100.1000.730.000.119 EQUIPMENT $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

Func: Regular Education - 1000 $2,886,120.77 ($10,000.00) $2,876,120.77 $106,707.99 $1,169,807.55 $1,706,313.22 $1,538,372.87 $167,940.35 5.84%
100.1200.111.000.120 SALARIES, CERTIFIED $840,750.60 $33,640.00 $874,390.60 $42,099.93 $403,454.21 $470,936.39 $598,570.60 ($127,834.21) -14.60%
100.1200.111.001.120 S:rl_vﬁ:F;IsES. Diractor -Student $120,600.00 $0.00 $120,600.00 $4,638.46 $64,938.44 $55,661.56 $55,661.56 $0.00 0.00%
100.1200.112.000.120 SALARIES, SECRETARY SPED $45,887.04 $0.00 $45,887.04 $1,827.36 $22,131.36 $23,755.68 $23,349.60 $406.08 0.88%
100.1200.112.001.120 SALARIES, PARAS $475,730.49 $0.00 $475,730.49 $21,811.57 $132,032.65 $343,697.84 $274,422.30 $69,275.54  14.56%
100.1200.114.001.120 SALARIES, PARA SUBSTITUTES $6,000.00 $10,000.00 $16,000.00 $1,466.25 $12,613.04 $3,386.96 $115.00 $3,271.96 20.45%
Printed: 01/10/2024 9:22:02 AM Report:  rptGLGenRptwBudgetAd; 2023.1.28 Page: 1



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2023-2024

[ Include pre encumbrance

[ Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

1/1/2024

To Date:

1/31/2024

Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
100.1200.311.000.120 HOMEBOUND $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
100.1200.312.000.120 PUPIL SERVICES-THERAPIES $30,000.00 $0.00 $30,000.00 $11,439.90 $12,440.70 $17,559.30 $0.00 $17,550.30  58.53%
100.1200.313.000.120 EVALUATIONS & CONSULTS $26,000.00 $0.00 $26,000.00 $0.00 $7.876.75 $18,123.25 $0.00 $18193.05  69.70%
100.1200.314.000.120 TESTING SUPPLIES $10,000.00 $0.00 $10,000.00 $0.00 $10,489.24 ($489.24) $150.00 ($639.24)  -6.39%
100.1200.324.000.120 INSERVICE $10,200.00 $0.00 $10,200.00 $0.00 $6,847.50 $3,352.50 $0.00 $3,352.50 3287%
100.1200.560.603.120 TUITION $394,000.00 $0.00 $394,000.00 $0.00 $161,634.52 $232,365.48 $292.50 $232,072.98  58.90%
100.1200.616.000.120 TEACHING SUPPLIES - SPED $1,000.00 $0.00 $1,000.00 $0.00 $445.87 $554.13 $0.00 $554.13  55.41%
100.1200.690.000.120 OFFICE SUPPLIES - SPED $0.00 $0.00 $0.00 $0.00 $31.99 ($31.99) $0.00 ($31.99)  0.00%
100.1200.730.000.120 EQUIPMENT - SPED $3,000.00 $0.00 $3,000.00 $0.00 $623.20 $2,376.80 $0.00 $2,376.80  79.23%
100,1200.890.000.120 DUES & FEES $435.00 $0.00 $435.00 $0.00 $250.00 $185.00 $0.00 $185.00 42.53%
Func: Special Education - 1200 $1,964,603.13 $43,640.00  $2,008,243.13 $83,283.47 $835,809.47  $1,172,433.66 $952,561.56 $219,872.10  10.95%

100.1300.560.603.127 ADULT EDUCATION $6,800.00 $0.00 $6,800.00 $0.00 $6,880.00 ($80.00) $0.00 ($80.00)  -1.16%
Func: Adult Education - 1300 $6,800.00 $0.00 $6,800.00 $0.00 $6,880.00 ($80.00) $0.00 ($80.00)  -1.18%

100.2130.112.000.128 SALARIES, NURSE $133,165.00 $0.00 $133,165.00 $5,896.63 $60,032.62 $73,132.38 $70,759.70 $2,372.68  1.78%
100.2130.114.000.129 SALARIES, NURSES SUBSTITUTE $2,000.00 $0.00 $2,000.00 $0.00 $1,280.00 $720.00 $0.00 $720.00 36.00%
100.2130.320.000.129 MEDICAL ADVISOR $3,000.00 $0.00 $3,000.00 $0.00 $3,000.00 $0.00 $0.00 $0.00 0.00%
100.2130.690.000.129 HEALTH SUPPLIES $3,500.00 $0.00 $3,500.00 $0.00 $1,848.21 $1,651.79 $0.00 $1,651.79 47.19%
100.2130.730.000.129 EQUIPMENT - NURSES $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
Func: Health Services - 2130 $142,165.00 $0.00 $142,165.00 $5,896.63 $66,160.83 $76,004.17 $70,759.70 $5,244.47  389%

100.2210.322.000.130 PARTIAL TUITION REIM $10,000.00 $0.00 $10,000.00 $2,190.00 $3,058.80 $6,941.20 $0.00 $6,941.20 69.41%
100.2210.324.000.130 STAFF DEVELOPMENT $5,000.00 $0.00 $5,000.00 $0.00 $3,998.07 $1,001.93 $690.00 $311,93  6.24%
100.2210.325.000.130 CURRICULUM WORK $15,000.00 $0.00 $15,000.00 $0.00 $6,543.98 $8,456.02 $0.00 $8,456.02 56.37%
100.2210.590.000.130 PURCHASED SERVICES $1,500.00 $0.00 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
100.2210.593.000.130 PRINTING $300.00 $0.00 $300.00 $0.00 $0.00 $300.00 $0.00 $300.00 100.00%
100.2210.617.000.130 CURRICULUM MATERIALS $4,500.00 $0.00 $4,500.00 $0.00 $1,105.29 $3,394.71 $0.00 $3,394.71  75.44%
100.2210.618.000.130 INNOVATIVE TEACHING $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
100.2210.619.000.130 PROF. DEVELOP, LIBRARY $800.00 $0.00 $800.00 $0.00 $0.00 $800.00 $296.49 $503.51 62.94%
100.2210.890.000.130 DUES & FEES $650.00 $0.00 $650,00 $0.00 $0.00 $650.00 $0.00 $650.00 100.00%
Func: Improvement of Instruction - 2210 $38,250.00 $0.00 $38,250.00 $2,190.00 $14,706.14 $23,543.86 $986.49 $22,657.37  58.97%

100.2220.612.001.131 MEDIA SERVICES & SUPPLIES - $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
100.2220.612.002.131 EAEKDM SERVICES & SUPPLIES - $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
100.2220.612.003.131 :‘AEEISA SERVICES & SUPPLIES - $1,500.00 $0.00 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
100.2220.619.000,131 I/:\INSTI'RUCTIONAL SUPPLIES-ANT $200.00 $0.00 $200.00 $0.00 $0.00 $200.00 $71.50 $128.50 64.25%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2023-2024

[ Include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:

[] Print accounts with zero balance

1/1/2024
Filter Encumbrance Detail by Date Range

To Date:

1/31/2024

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
100.2220.619.001.131 INSTRUCTIONAL SUPPLIES-BAK $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%
100.2220.619.002.131 INSTRUCTIONAL SUPPIES-NHES $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%
100.2220.641.001.131 ON-LINE SUBSCRIPTIONS $11,000.00 $0.00 $11,000.00 $0.00 $0.00 $11,000.00 $0.00 $11,000.00 100.00%
100.2220.642.001,131 PERIODICALS - BAK $300.00 $0.00 $300.00 $0.00 $122.90 $177.10 $0.00 $177.10  59.03%
100.2220.642.002.131 PERIODICALS - NHES $325.00 $0.00 $325.00 $0.00 $152.90 $172.10 $0.00 $172.10 52.95%
100.2220.642.003.131 PERIODICALS - ANT $800.00 $0.00 $800.00 $0.00 $373.95 $426.05 $0.00 $426.05  53.26%
100.2220.643.001.131 LIBRARY BOOKS - BAK $600.00 $0.00 $600.00 $0.00 $0.00 $600.00 $0.00 $600.00 100.00%
100.2220.643.002.131 LIBRARY BOOKS - NHES $400.00 $0.00 $400.00 $59.15 $147.98 $252.02 $0.00 $252.02 63.01%
100.2220.643.003.131 LIBRARY BOOKS - ANT $2,250.00 $0.00 $2,250.00 $33.90 $33.90 $2,216.10 $0.00 $2,216.10  98.49%
100.2220.730.001.131 EQUIPMENT/ AV SUPPLIES - BAK $400.00 $0.00 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
100.2220.730.002.131 EQUIPMENT/ AV SUPPLIES - $400.00 $0.00 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
100.2220.730.003.131 ggSIsPMENT/ AV SUPPLIES - ANT $800.00 $0.00 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%
100.2220.890.001.131 DUES AND FEES $679.00 $0.00 $679.00 $0.00 $0.00 $679.00 $0.00 $679.00 100.00%
Func: Library Media Centers - 2220 $20,854.00 $0.00 $20,854.00 $93.05 $831.63 $20,022.37 $71.50 $19,950.87  95.67%

100.2230.112.000.134 SALARIES, SUPPORTIVE $70,458.00 $0.00 $70,458.00 $2,709.92 $37,938.88 $32,519.12 $32,519.12 $0.00 0.00%
100.2230.321.000.134 TECHNICAL/LICENSES $14,000.00 $0.00 $14,000.00 $0.00 $8,789.64 $5,210.36 $230.00 $4,980.36  35.57%
100.2230.324.000.134 PROFESSIONAL DEVELOPMENT $1,800.00 $0.00 $1,800.00 $0.00 $0.00 $1,800.00 $0.00 $1,800.00 100.00%
100.2230.407.000.134 REPAIRS/MAINTENANCE $26,000.00 $0.00 $26,000.00 $56.95 $9,734.26 $16,265.74 $3,069.00 $13,196.74 50.76%
100.2230.617.000.134 CURRICULUM SOFTWARE $33,000.00 $0.00 $33,000.00 $0.00 $3,061.00 $29,939.00 $0.00 $29,939.00 90.72%
100.2230.690.000.134 SUPPLIES $200.00 $0.00 $200.00 $0.00 $68.99 $131.01 $0.00 $131.01 6551%
100.2230.730.000.134 EQUIPMENT $8,000.00 $0.00 $8,000.00 $0.00 $0.00 $8,000.00 $0.00 $8,000.00 100.00%
100.2230.890.000.134 DUES AND FEES $400.00 $0.00 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
Func: Technology - 2230 $153,858.00 $0.00 $153,858.00 $2,766.87 $59,592.77 $94,265.23 $35,818.12 $58,447.11  37.99%

100.2310.712.005.132 SALARIES, BOARD SECRETARY $1,625.00 $0.00 $1,625.00 $0.00 $0.00 $1,625.00 $0.00 $1,625.00 100.00%
100.2310.690.005.132 OFFICE SUPPLIES - BOE $1,000.00 $0.00 $1,000.00 $0.00 $962.35 $37.65 $0.00 $37.65 3.77%
100.2310.890.005.132 DUES & FEES - BOE $7,700.00 $0.00 $7,700.00 $0.00 $2,339.19 $5,360.81 $0.00 $5,360.81 69.62%
100.2310.891.005.132 LEGAL $30,000.00 $0.00 $30,000.00 $0.00 $0.00 $30,000.00 $0.00 $30,000.00 100.00%
Func: Board of Education - 2310 $40,325.00 $0.00 $40,325.00 $0.00 $3,301.54 $37,023.46 $0.00 $37,023.46 91.81%

100.2320.111.004.133 SALARIES, SUPERINTENDENT $180,250.00 $0.00 $180,250.00 $6,932.69 $99,557.66 $80,692.34 $83,192,34 ($2,500.00)  -1.39%
100.2320.112.002.133 SALARIES, ADMINISTATIVE ASST $68,265.60 $0.00 $68,265.60 $2,625.60 $35,708.16 $32,557.44 $31,507.20 $1,050.24 1.54%
100,2320,112.003.133 BOOKKEEPER $32,678.40 $0.00 $32,678.40 $1,225.44 $17,322.11 $15,356.29 $14,705.28 $651.01 1.99%
100.2320.112.004.133 SALARIES, FISCAL SERVICES $63,086.40 $0.00 $63,086.40 $2,426.40 $33,969.60 $29,116.80 $29,116.80 $0.00 0.00%
100.2320.113.004.133 SALARIES, OT-ADM ASST $1,000.00 $0.00 $1,000.00 $0.00 $61.05 $938.95 $0.00 $938.95 93.90%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN From Date:  1/1/2024 ToDate:  1/31/2024
Fiscal Year: 2023-2024 (J Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range
[J Exclude inactive accounts with zero balance

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
100.2320.320.004.133 PROF/TECH SERVICES $6,000.00 $0.00 $6,000.00 $0.00 $630.00 $5,370.00 $0.00 $5,370.00  89.50%
100.2320.324.004,133 WORKSHOPS/CONFERENCES $3,000.00 $0.00 $3,000.00 $0.00 $1,865.96 $1,134.04 $0.00 $1,134.04 37.80%
100.2320.593.004.133 PRINTING $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
100.2320.642.004.133 PERIODICALS $200.00 $0.00 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
100.2320.680.004.133 OFFICE SUPPLIES - C.O $3,000.00 $0.00 $3,000.00 $144.79 $1,014.34 $1,985.66 $0.00 $1,985.66  66.19%
100.2320.693.004.133 DATA PROCESSING $2,500.00 $718.79 $3,218.79 $0.00 $0.00 $3,218.79 $0.00 $3,218.79 100.00%
100.2320.730.004.133 EQUIPMENT - C.O. $400.00 $0.00 $400.00 $0.00 $233.29 $166.71 $0.00 $166.71  41.68%
100,2320.890.004.133 DUES & FEES - C.O $3,600.00 $0.00 $3,600.00 $0.00 $383.00 $3,217.00 $0.00 $3,217.00  89.36%

Func: Central Office - 2320 $364,230.40 $718.79 $364,949.19 $13,354.92 $190,745.17 $174,204.02 $158,521.62 $15,682.40  4.30%
100,2410,111.001.141 SALARIES, ADMINISTRATORS $266,441.00 $0.00 $266,441.00 $10,170.81 $144,391.34 $122,049.66 $122,049.66 $0.00  0.00%
100.2410.112.001.141 SALARIES, ADMINISTRATIVE $165,096.92 $0.00 $165,096.92 $5,825.38 $75,779.50 $89,317.42 $100,315.98 ($10,998.56)  -6.66%
100.2410.114.001.141 QISK’E;HIES. ADMIN ASST SUBS $3,500.00 $0.00 $3,500.00 $67.71 $2,799.32 $700.68 $0.00 $700.68  20.02%
100.2410.690.001.141 OFFICE SUPPLIES-BAK $1,150.00 $0.00 $1,150.00 $0.00 $676.32 $473.68 $273.95 $199.73  17.37%
100.2410.690.002.141 OFFICE SUPPLIES-NHES $1,150.00 $0.00 $1,150.00 $0.00 $177.22 $972.78 $0.00 $972.78  B84.59%
100.2410.690.003,141 OFFICE SUPPLIES-ANT $2,700.00 $0.00 $2,700.00 $0.00 $705.72 $1,994.28 $0.00 $1,994.28  73.86%
100.2410.730.001.141 EQUIPMENT-BAK $575.00 $0.00 $575.00 $0.00 $526.09 $48.91 $0.00 $48.91 8.51%
100.2410.730.002. 141 EQUIPMENT-NHES $575.00 $0.00 $575.00 $105.46 $762.25 ($187.25) $33.96 ($221.21) -38.47%
100.2410.730.003.141 EQUIPMENT-ANT $1,350.00 $0.00 $1,350.00 $0.00 $459.06 $890.94 $0.00 $890.94  66.00%
100.2410.890.001.141 DUES AND FEES $1,250.00 $0.00 $1,250.00 $0.00 $0.00 $1,250.00 $0.00 $1,250.00 100.00%

Func: School Offices - 2410 $443,787.92 $0.00 $443,787.92 $16,169.36 $226,276.82 $217,511.10 $222,673.55 ($5,162.45)  -1.16%
100.2600.112.001,154 SALARIES, CUSTODIANS $264,249.60 $0.00 $264,249.60 $10,035.86 $145,532.81 $118,716.79 $113,126.80 $5,589.99  2.12%
100.2600.112.002.154 SALARIES, CUSTODIAN $8,000.00 $0.00 $8,000.00 $0.00 $6,930.00 $1,070.00 $0.00 $1,070.00 13.38%
100.2600.113.001.154 SQF;E(TI!EMSI.EOVERHME $8,500.00 $650.04 $9,150.04 $209.48 $2,658.22 $6,491.82 $607.48 $5,884.34 64.31%
100.2600.114.001.154 SALARIES, SUBSTITUTES $1,000.00 $0.00 $1,000.00 $0.00 $947.16 $52.84 $0.00 $52.84  528%
100.2600.402.000.154 UTILITIES, REFUSE $114,000.00 $0.00 $114,000.00 $1,145.27 $41,616.31 $72,383.69 $571.90 $71,811.79  62.99%
100.2600.406.000.154 g!&ﬁ%iﬁmmmmw $53,000.00 $4,067.20 $57,067.20 $3,285.00 $24,362.37 $32,704.83 $2,295.00 $30,409.83  53.29%
100.2600.408.000.154 SERVICE CONTRACTS $119,265.00 $0.00 $119,265.00 $25.00 $49,783.47 $69,481.53 $3,800.00 $65,681.53 55.07%
100.2600.431.000.154° REPAIRS,NON-INSTR $4,000.00 $0.00 $4,000.00 $0.00 $2,633.46 $1,366.54 $0.00 $1,366.54  34.16%
100.2600.532.001.154 Egll\JAIWEEATIONS $12,000.00 $0.00 $12,000.00 $0.00 $9,544.12 $2,455.88 $82.14 $2,373.74  19.78%
100.2600.533.000.154 INTERNET SERVICE PROVIDER $13,000.00 $10,975.46 $23,975.46 $0.00 $7,089.30 $16,886.16 $0.00 $16,886.16  70.43%
100.2600.592.000.154 PROP & LIABILITY INSURANCE $43,000.00 $0.00 $43,000.00 $0.00 $23,997.00 $19,003.00 $0.00 $19,003.00 44.19%
100.2600.691.001.154 MAINTENANCE SUPPLIES - BAK $8,250.00 $0.00 $8,250.00 $35.73 $5,443.73 $2,806.27 $0.00 $2,806.27  34.02%
100.2600.691.002.154 MAINTENANCE SUPPLIES - NHE $8,250.00 $0.00 $8,250.00 $0.00 $1,524.27 $6,725.73 $616.77 $6,108.96  74.05%
100.2600.691.003.154 MAINTENANCE SUPPLIES - ANT $13,500.00 $0.00 $13,500.00 $28.53 $7,776.71 $5,723.29 $0.00 $5,723.29  42.39%
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100.2600.692.001.154 FUEL ENERGY SUPPLIES $110,000.00 $0.00 $110,000.00 $0.00 $0.00 $110,000.00 $0.00 $110,000.00 100.00%

100.2600.694.000.154 PROPANE $9,000.00 $0.00 $9,000.00 $590.60 $2,678.48 $6,321.52 $0.00 $6,321.52  70.24%

100.2600.731.000.154 EQUIPMENT, LEASED $45,000.00 $0.00 $45,000.00 $944.00 $14,614.89 $30,385.11 $0.00 $30,385.11  67.52%

Func: Plant Operations - 2600 $834,014.60 $15,692.70 $849,707.30 $16,209.47 $347,132.30 $502,575.00 $121,100.09 $381,474.91  44.89%

100.2700.510.000.155 PUPIL TRANS. $580,032.00 $0.00 $580,032.00 $0.00 $180,574.60 $399,457.40 $0.00 $399,457.40  6B.87%

100.2700.511.603.155 TRANS SPEC ED $108,000.00 $0.00 $108,000.00 $0.00 $50,781.48 $57,218.52 $0.00 $57,218.52  52.98%

100.2700.511.604.155 TRANSPORTATION SUMMER $11,000.00 $0.00 $11,000.00 $0.00 $12,339.93 ($1,339.93) $0.00 ($1,339.93) -12.18%

100.2700.512.000.155 FUEL $60,000.00 $7,433.61 $67,433.61 $2,082.95 $28,086.01 $39,347.60 $0.00 $39,347.60  58.35%

Func: Pupil Transportation - 2700 $759,032.00 $7,433.61 $766,465.61 $2,082.95 $271,782.02 $494,683.59 $0.00 $494,683.59  64.54%

100.2800.530.000.156 POSTAGE $5,000.00 $0.00 $5,000.00 $0.00 $3,918.32 $1,081.68 $0.00 $1,081.68 21.63%

100.2800.531.000.156 Adverlising $600.00 $0.00 $600.00 $335.78 $1,343.97 ($743.97) $0.00 ($743.97) -124.00%

Func: Communication - 2800 $5,600.00 $0.00 $5,600.00 $335.78 $5,262.29 $337.71 $0.00 $337.71  6.03%

100.6100.201.000.161 MEDICAL & DENTAL INSURANCE  $1,301,878.00 $42,052.14  $1,343,930.14 $44,862.02 $810,632.85 $533,297.29 $0.00 $533,297.29  39.68%

100.6100.204.000.161 LIFE INSURANCE $18,029.50 $0.00 $18,029.50 $0.00 $12,851.67 $5,177.83 $0.00 $5,177.83 28.72%

100.6100.205.000.161 SOCIAL SECURITY $98,700.00 $0.00 $98,700.00 $3,670.27 $44,860.49 $53,830.51 $44,950.64 $8,879.87  9.00%

100.6100.206.000.161 MEDICARE $76,458.00 $0.00 $76,458.00 $3,101.08 $34,501.68 $41,956.32 $42,987.96 ($1,031.64) -1.35%

100.6100.209.000.161 TOWN PENSION FUND $152,473.00 $0.00 $152,473.00 $0.00 $150,073.00 $2,400.00 $0.00 $2,400.00  1.57%

100.6100.209.001.161 DEFERRED COMP EXPENSE 457 $46,371.00 $0.00 $46,371.00 $1,968.50 $21,897.68 $24,473.32 $23,999.62 $473.70  1.02%

100.6100.211.000.161 TSA $11,000.00 $0.00 $11,000.00 $440.00 $11,160.00 ($160.00) $4,840.00 ($5,000.00) -45.45%

100.6100.214.000.161 UNEMPLOYMENT COMP $3,500.00 $0.00 $3,500.00 $0.00 $4,040.00 ($540.00) $0.00 ($540.00) -15.43%

100.6100.215.000.161 WORKMENS COMP $48,500.00 - $0.00 $48,500.00 $0.00 $31,291.86 $17,208.14 $0.00 $17,208.14  35.48%

100.6100.591.000.161 ADMIN. TRAVEL $1,500.00 $0.00 $1,500.00 $328.13 $328.13 $1,171.87 $129.18 $1,04269 6951%

Func: Employee Benefits - 6100  $1,758,409.50 $42,052.14  $1,800,461.64 $54,370.00  $1,121,646.36 $678,815.28 $116,907.40 $561,907.88  31.21%

Fund: General Fund - 100  $9,418,050.32 $99,537.24  $9,517,587.56 $303,550.49  $4,319,934.89  $5,197,652.67  $3,217,772.90  $1,979,879.77  20.80%

300.1205.322.001.120 IDEA 619 TUTOR INSTRUCT Pre K $17.96 $0.00 $17.96 $0.00 $17.96 $0.00 $0.00 $0.00 0.00%

6/30/2024

Func: - 1205 $17.96 $0.00 $17.96 $0.00 $17.96 $0.00 $0.00 $0.00  0.00%

Fund: IDEA 619 - 300 $17.96 $0.00 $17.96 $0.00 $17.96 $0.00 $0.00 $0.00  0.00%

301.1205.730.003.120 ARP IDEA 619 PRE-K &K EQUIP $66.79 $0.00 $66.79 $0.00 $66.79 $0.00 $0.00 $0.00 0.00%
expires 6/30/2023

Func: - 1205 $66.79 $0.00 $66.79 $0.00 $66.79 $0.00 $0.00 $0.00  0.00%

Fund: ARP 6189 - 301 $66.79 $0.00 $66.79 $0.00 $66.79 $0.00 $0.00 $0.00  0.00%

400:1200:1112/817.025 IDEA 611- Salaries 6/30/25 $0.00 $50,000.00 $50,000.00 $0.00 $0.00 $50,000.00 $0.00 $50,000.00 100.00%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN From Date:  1/1/2024 To Date: 1/31/2024
Fiscal Year: 2023-2024 [ Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range
[J Exclude inactive accounts with zero balance
Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
400.1200.112.619.025 IDEA 619- Salaries 6/30/25 $0.00 $5,949.00 $5,949.00 $0.00 $0.00 $5,949.00 $0.00 $5,949.00 100.00%
400.1200.312.611.025 IDEA 611- Pupll Ser. 6/30/25 $0.00 $67,025.00 $67,025.00 $1,738.51 $24,611.00 $42,414.00 $0.00 $42414.00 63.28%
400.1200.312.619.025 IDEA 619- Pupil Ser. 6/30/25 $0.00 $3,615.00 $3,615.00 $0.00 $3,615.00 $0.00 $0.00 $0.00  0.00%
400.1200.616.611.025 III/JE/> 611- Supplies, Tech, Inst. $0.00 $3,499.00 $3,499.00 $0.00 $736.72 $2,762.28 $43.98 $2,718.30 77.69%
6/30/25
Func: Special Education - 1200 $0.00 $130,088.00 $130,088.00 $1,738.51 $28,962.72 $101,125.28 $43.08 $101,081.30  77.70%
400.1208.111.001.120 IDEA 611- Salaries SPED $9,615.32 $0.00 $9,615.32 $573.50 $6,985.58 $2,629.74 $9,176.00 ($6,546.26) -66.08%
CERTIFIED 6/30/2024
Func: - 1208 $9,615.32 $0.00 $9,615.32 $573.50 $6,985.58 $2,629.74 $9,176.00 ($6,546.26) -68.08%
400.1209.112.005.120 IDEA 611 Pupil Serv- PT 6/30/2024 $2,476.81 $0.00 $2,476.81 $0.00 $2,476.81 $0.00 $0.00 $0.00  0.00%
400.1209.112.006.120 I?E»} 611 Pupil Serv- BCBA costs $4,379.00 $0.00 $4,379.00 $0.00 $0.00 $4,379.00 $0.00 $4,379.00 100.00%
6/30/2024
400.1209.112.007.120 IDEA 611- Contracted Speech & $4,555.00 $0.00 $4,555.00 $0.00 $0.00 $4,555.00 $0.00 $4,555.00 100.00%
Lanq Costs 6/30/2024
400.1209.112.009.120 [DEA 6) 1-/Mu|tisen literacy, math $3,359.06 $0.00 $3,359.06 $0.00 $426.41 $2,932.65 $0.00 $2,932.65 87.31%
suppl 6/30/2024
Func: - 1209 $14,769.87 $0.00 $14,769.87 $0.00 $2,903.22 $11,866.65 $0.00 $11,866.65 80.34%
Fund: IDEA - 400 $24,385.19 $130,088.00 $154,473.19 $2,312.01 $38,851.52 $115,621.67 $9,219.98 $106,401.69 68.88%
410.1201.001.103.120 HEAF/; Grant 1/30/2025 $44,310.00 $0.00 $44,310.00 $0.00 $27,491.31 $16,818.69 $0.00 $16,818.65  37.96%
#358A220641
Func: - 1201 $44,310.00 $0.00 $44,310.00 $0.00 $27,491.31 $16,818.69 $0.00 $16,818.69  37.96%
410.2210.325,000.026 REAP- #5358A230645 1/30/26 $0.00 $48,277.00 $48,277.00 $0.00 $0.00 $48,277.00 $0.00 $48,277.00 100.00%
Func: Improvement of Instruction - 2210 $0.00 $48,277.00 $48,277.00 $0.00 $0.00 $48,277.00 $0,00 $48,277.00 100.00%
Fund: REAP Grant - 410 $44,310.00 $48,277.00 $92,587.00 $0.00 $27,491.31 $65,095.69 $0.00 $65,095.69  70.31%
414.1201.001.100.120 Esser |l Bonus Tutor SALARIES $7.991.59 $0.00 $7,991.59 $0.00 $7,991.59 $0.00 $0.00 $0.00 0.00%
expires 6/30/2023
Func: - 1201 $7,991.59 $0.00 $7,991.59 $0.00 $7,991.59 $0.00 $0.00 $0.00  0.00%
Fund: Esser Il Bonus - 414 $7,991.59 $0.00 $7,991.59 $0.00 $7,991.59 $0.00 $0.00 $0.00  0.00%
415.1201.002.105.120 gRP ESSER 9/30/2024 Tutor $52,505.69 $0.00 $52,505.69 $2,466.84 $14,373.64 $38,132.05 $29,157.24 $8,974.81 17.09%
alaries
Func: - 1201 $52,505.69 $0.00 $52,505.69 $2,466.84 $14,373.64 $38,132.05 $29,157.24 $8,974.81  17.09%
415.2210.617.000.000 ARP ESSER- small Town Right to $0.00 $78,000.00 $78,000.00 $0.00 $0.00 $78,000.00 $0.00 $78,000.00 100.00%
Read 9/30/24
Func: Improvement of Instruction - 2210 $0.00 $78,000.00 $78,000.00 $0.00 $0.00 $78,000.00 $0.00 $78,000.00 100.00%
Fund: EsserFund -415 $52,505.69 $78,000.00 $130,505.69 $2,466.84 $14,373.64 $116,132.05 $29,157.24 $86,974.81  66.64%
418.1201.001.105.120 CT SEDS Instr. Salary 9/30/23 $100.00 $0.00 $100.00 $0.00 $100.00 $0.00 $0.00 $0.00  0.00%
418.1201.001.106.120 CT SEDS Emp. Training 9/30/23 $300.00 $0.00 $300.00 $0.00 $300.00 $0.00 $0.00 $0.00 0.00%
418.1201,001,107.120 CT SEDS Tech Hardware 9/30/23 $682.15 $0.00 $682.15 $0.00 $615.75 $66.40 $0.00 $66.40  9.73%
Func: - 1201 $1,082.15 $0.00 $1,082.15 $0.00 $1,015.75 $66.40 $0.00 $66.40  6.14%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2023-2024

(7 Include pre encumbrance
O Exclude inactive accounts with zero balance

From Date:

D Print accounts with zero balance

1/1/2024
Filter Encumbrance Detail by Date Range

To Date:

1/31/2024

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
Fund: CT SEDS Stipend - 418 $1,082.15 $0.00 $1,082.15 $0.00 $1,015.75 $66.40 $0.00 $66.40 6.14%
419.1200.112.000.000 ?ﬁf;éixiorﬁl Health Grant- Payroll $147,695.00 ($14,658.08) $133,036.92 $0.00 $84,578.28 $48,458.64 $400.00 $48,058.64 36.12%
419.1200.112.001.024 Behav. Health REV- Payroll 9/30/24 $84,605.00 $0.00 $84,605.00 $2,711.23 $40,972.38 $43,632.62 $29,823.58 $13,809.04 16.32%
419.1200.312.000.000 ?ﬁ?gxioral Health- Non-Payroll $13,500.00 $14,000.00 $27,500.00 $3,136.50 $16,789.00 $10,711.00 $2,142.00 $8,569.00 31.16%
419.1200.312.001.024 B/eh7v. Health REV- Non-Payroll $74,500.00 $0.00 $74,500.00 $0.00 $7,000.00 $67,500.00 $0.00 $67,500.00  90.60%
9/30/24
419.1200.313.000.000 Behavioral Health- Purch. & Tech $6,000.00 $658.08 $6,658.08 $0.00 $6,658.08 $0.00 $0.00 $0.00  0.00%
Serv. 1/1/24
419.1200.313.001.024 Behav. Health REV- Purch. & Tech $4,000.00 $0.00 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%
Serv. 9/30/24
419,1200.324.000.000 Behavioral Health- In Service 1/1/24 $3,100.00 $0.00 $3,100.00 $0.00 $2,046.37 $1,053.63 $0.00 $1,053.63 33.99%
419.1200.324.001.024 g/eafg)é;gﬁea"h REV- In Service $2,400.00 $0.00 $2,400.00 $0.00 $645.75 $1,754.25 $0.00 $1,754.25 73.09%
Func: Special Education - 1200 $335,800.00 $0.00 $335,800.00 $5,847.73 $158,689.86 $177,110.14 $32,365.58 $144,744.56  43.10%
Fund: Behavior Health Grant - 419 $335,800.00 $0.00 $335,800.00 $5,847.73 $158,689.86 $177,110.14 $32,365.58 $144,744,56  43.10%
421.1200.312.000.026 2/25/’;;550“‘30' Mental Health Spec $60,000.00 $0.00 $60,000.00 $1,470.00 $14,371.00 $45,629.00 $609.00 $45,020.00 75.03%
Func: Special Education - 1200 $60,000.00 $0.00 $60,000.00 $1,470.00 $14,371.00 $45,629.00 $609.00 $45,020.00 75.03%
421.2210.324.000.024 ARPA- Right to Read 12/31/24 $26,000.00 $0.00 $26,000.00 $0.00 $13,000.00 $13,000.00 $0.00 $13,000.00 50.00%
Func: Improvement of Instruction - 2210 $26,000.00 $0.00 $26,000.00 $0.00 $13,000.00 $13,000.00 $0.00 $13,000.00 50.00%
Fund: ARPA - 421 $86,000.00 $0.00 $86,000.00 $1,470.00 $27,371.00 $58,629.00 $609.00 $58,020.00 67.47%
430.2600.406.000.026 COPS/ DOJ 9/30/23 $500,000.00 $0.00 $500,000.00 $0.00 $0.00 $500,000.00 $2,250.00 $497,750.00  99.55%
Func: Plant Operations - 2600 $500,000.00 $0.00 $500,000.00 $0.00 $0.00 $500,000.00 $2,250.00 $497,750.00 99.55%
Fund: DOJ Grant - 430 $500,000.00 $0.00 $500,000.00 $0.00 $0.00 $500,000.00 $2,250.00 $497,750.00 99.55%
441.1000.112.000.000 Title I-A- Salaries 6/30/24 $18,906.00 $0.00 $18,906.00 $2,501.30 $2,501.30 $16,404.70 $22,018.29 ($5,613.58) -29.69%
441.1000.112.000.025 Title I-A-Salaries 6/30/25 $39,250.00 ($7.770.00) $31,480.00 $0.00 $0.00 $31,480.00 $0.00 $31,480.00 100.00%
Func: Regular Education - 1000 $58,156.00 ($7,770.00) $50,386.00 $2,501.30 $2,501.30 $47,884.70 $22,018.29 $25,866.41 51.34%
441,2210.617.000.000 Title -A- Supplies 6/30/24 $295.00 $0.00 $295.00 $0.00 $0.00 $295.00 $0.00 $295.00 100.00%
441,2210.617.000.025 Title I-A-Supplies 6/30/25 $295.00 $0.00 $295.00 $0.00 $0.00 $295.00 $0.00 $295.00 100.00%
Func: Improvement of instruction - 2210 $590.00 $0.00 $590.00 $0.00 $0.00 $590.00 $0.00 $590.00 100.00%
Fund: Title | Part A - 441 $58,746.00 ($7,770.00) $50,976.00 $2,501.30 $2,501.30 $48,474.70 $22,018.29 $26,456.41  51.90%
442,1000.112.000.025 Title Il-A-Salaries 6/30/25 $0.00 $7,770.00 $7,770.00 $0.00 $0.00 $7,770.00 $0.00 $7,770.00 100.00%
Func: Regular Education - 1000 $0.00 $7,770.00 $7,770.00 $0.00 $0.00 $7,770.00 $0.00 $7,770.00 100.00%
442.2210.590.000.000 Tile 1l-A- Purchased Services $7,246.00 $0.00 $7,246.00 $0.00 $0.00 $7,246.00 $0.00 $7,246.00 100.00%
6/30/24
442,2210,617.000.000 Tile Il-A- Supplies 6/30/24 $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN From Date:  1/1/2024 ToDate:  1/31/2024
Fiscal Year: 2023-2024 [J Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range
[J Exclude inactive accounts with zero balance

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
442.2210.617.000.025 Title Il-A-Supplies 6/30/25 $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
Func: improvement of Instruction - 2210 $7,746.00 $0.00 $7,746.00 $0.00 $0.00 $7,746.00 $0.00 $7,746.00 100.00%
Fund: Title Il Part A - 442 $7,746.00 $7,770.00 $15,516.00 $0.00 $0.00 $15,516.00 $0.00 $15,516.00 100.00%
444.1004.300.010.144 Title IV Part A 6/30/24 $6,000.00 $0.00 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 '$6,000.00 100.00%
Func: - 1004 $6,000.00 $0.00 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00 100.00%
Fund: TITLE IV -444 $6,000.00 $0.00 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00 100.00%
600.9000.001.401.193 RETIREMENT 1% $0.00 $0.00 $0.00 $17,076.41 $0.00 $0.00 $0.00 $0.00 0.00%
600.9000.015.504.199 PHOENIX MUTUAL $0.00 $0.00 $0.00 ($275.42) ($275.42) $275.42 $0.00 $275.42 0.00%
600.9000.021.501.199 ADM-HOSP $0.00 $0.00 $0.00 ($16,223.78) ($16,223.78) $16,223.78 $0.00 $16,223.78  0.00%
600.9000.026.502.199 DENTAL $0.00 $0.00 $0.00 ($887.85) ($887.85) $887.85 $0.00 $887.85  0.00%
Func: - 9000 $0.00 $0.00 $0.00 ($310.64) ($17,387.05) $17,387.05 $0.00 $17,387.05  0.00%
Fund: Payroll Deductions - 600 $0.00 $0.00 $0.00 ($310.64) ($17,387.05) $17,387.05 $0.00 $17,387.05  0.00%
Grand Total: $10,542,701.69 $355,902.24  $10,898,603.93 $317,837.73  $4,580,918.56  $6,317,685.37  $3,313,392.99  $3,004,292.38  27.57%

End of Report
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Proposed Line Iltem Transfers
2023-2024 Budget

From Account To Account Rationale
100.1000.641.003.109 100.1200.114.001.120 Unanticipated FMLA and other
Reading Salaries, Para Substitutes Medical Leaves
100.1000.641.200.109 100.1000.114.001.100 Unanticipated FMLA and other

Language Arts Salaries, Teacher Substitutes Medical Leaves
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P5141.4(a)

Existing policy with update reflecting P.A. 22-87.

Students
Reporting of Child Abuse and Neglect

The Board of Education recognizes its legal and ethical obligations in the reporting of suspected
child abuse, neglect and sexual assault. Any person applying for employment with the Board
shall submit to a record check of the Department of Children and Families Child Abuse and
Neglect Registry before the person may be hired. Mandated reporters include all school
employees, specifically the Superintendent, administrators, teachers, substitute teachers,
guidance counselors, school nurses, and school psychologists — as well as paraprofessionals and
coaches of intramural and interscholastic athletics, physicians either employed by the Board or
working in one of the District schools, or any other person who, in the performance of his or her
duties, has regular contact with students and who provides services to or on behalf of students
enrolled in District schools. Such individual(s) who have reasonable cause to suspect or believe
that a child has been abused, neglected, ef placed in imminent risk of serious harm, or sexually
assaulted by a school employee are required to report such abuse and/or neglect or risk to the
Department of Children and Families and to the Superintendent of Schools.

The Board shall annually distribute the mandated reporter policy electronically to all school
employees. The Board shall annually distribute electronically, to all school employees, Board
members, and parents and guardians of enrolled students, (1) guidelines on identifying and
reporting child sexual abuse, starting in the 2022-23 school year, and (2) information on DCF’s
sexual abuse and assault awareness and prevention program.

A mandated reporter’s suspicions may be based on factors including, but not limited to,
observations, allegations, facts by a child, victim or third party. Suspicion or belief does not
require certainty or probable cause.

Furthermore, the Board of Education requires all employees of the Board who have reasonable
cause to suspect or believe that a child, under the age of eighteen (18), except in the case of
sexual assault by a school employee, has been abused, neglected has had non-accidental physical
injury, or injury which is at variance with the history given of such injury, is placed in imminent
danger of serious harm or has been sexually abused by a school employee to report such cases in
accordance with the law, Board policy, and the Administrative Regulations. The mandatory
reporting requirement regarding the sexual assault of a student by a school employee applies
based on the person’s status as a student, rather than his or her age.

A mandated reporter shall make an oral report, by telephone or in person, to the Commissioner
of Children and Families or a law enforcement agency as soon as possible, but not later than
twelve (12) hours after the mandated reporter has reasonable cause to suspect or believe that the
child has been abused, neglected or placed in imminent risk of serious harm. In addition, the
mandated reporter shall inform the building principal or his/her designee that he/she will be
making such a report. Not later than forty-eight hours of making the oral report, the mandated
reporter shall file a written or electronic report with the Commissioner of Children and Families
or his/her designee. (The Department of Children and Families has established a 24-hour Child
Abuse and Neglect Hotline, “Careline” at 1-800-842-2288 for the purpose of making such oral
reports.)



P5141.4(b)

Students

Reporting of Child Abuse and Neglect (continued)

A mandated reporter may make the required oral report electronically in the manner prescribed
by the Commissioner of Children and Families. An employee making an electronic report shall
respond to further inquiries from the Commissioner of Children and Families or designee made
within twenty-four hours. Such employee shall inform the Superintendent or his/her designee as
soon as possible as to the nature of the further communication with the Commissioner or
designee.

Online reports may be made to the Careline by mandated reporters if the report is of a non-
emergent nature. A non-emergent situation is one in which a report is mandated but the child is
not in immediate risk. (Note: Mandated reporters reporting electronically when they reasonably
suspect that a child has been abused, neglected or placed at risk of imminent harm in a “non-
emergent” situation, can do so without risk that they will be subject to a failure to report finding
and subsequent penalties.)

The oral and written reports shall include, if known: (1) the names and addresses of the child and
his/her parents/guardians; (2) the child’s age; (3) the child’s gender; (4) the nature and extent of
the child’s injury or injuries, maltreatment or neglect; (5) the approximate date and time the
injury or injuries, maltreatment or neglect occurred; (6) information concerning any previous
injury or injuries to, or maltreatment or neglect of, the child or his/her siblings; (7) the
circumstances in which the injury or injuries, maltreatment or neglect came to be known to the
reporter; (8) the name of the person(s) suspected to be responsible for causing such injury or
injuries, maltreatment or neglect; (9) the reasons such person or persons are suspected of causing
such injury or injuries, maltreatment or neglect; (10) any information concerning any prior cases
in which such person or persons have been suspected of causing an injury, maltreatment or
neglect of a child; and (11) whatever action, if any, was taken to treat, provide shelter or
otherwise assist the child.

If the report of abuse or neglect involves an employee of the District as the perpetrator, the
District may conduct its own investigation into the allegation, provided that such investigation
shall not interfere with or impede any investigation conducted by the Department of Children
and Families or by a law enforcement agency.

The Board recognizes that the Department of Children and Families is required to disclose
records to the Superintendent of Schools in response to a mandated reporter’s written or oral
report of abuse or neglect or if the Commissioner of Children and Families has reasonable belief
that a school employee abused or neglected a student. Not later than five (5) working days after
an investigation of child abuse or neglect by a school employee has been completed, DCF is
required to notify the school employee and the Superintendent and the Commissioner of
Education of the investigation’s results. If DCF has reasonable cause, and recommends the
employee be placed on DCF’s Child Abuse and Neglect Registry, the Superintendent shall
suspend such employee.



P5141.4(c)

Students

Reporting of Child Abuse and Neglect (continued)

The Board, recognizing its responsibilities to protect children and in compliance with its
statutory obligations, shall provide in-service training regarding the requirements and obligations
of mandated reporters. District employees shall also participate in training offered by the
Department of Children and Families. Each school employee is required to complete a refresher
training program, not later than three years after completion of the initial training program and
shall thereafter retake such refresher training course at least once every three years.

State law prohibits retaliation against a mandated reporter for fulfilling his/her obligations to
report suspected child abuse or neglect. The Board shall not retaliate against any mandated
reporter for his/her compliance with the law and Board policy pertaining to the reporting of
suspected child abuse and neglect.

The Board of Education also mandates that policy and procedure development include three
major components: education of all staff about this policy and its administrative regulations,
intervention on behalf of any child suspected of being abused, neglected, or placed in imminent
danger of serious harm, and evaluation of the efficacy of the policy and the administrative
regulations. The education component requires that school personnel be provided with ongoing
professional development related to the recognition and reporting of suspected child abuse and
neglect. Intervention requires that “at risk” students be identified and that suspected child abuse
and neglect be reported. Evaluation is essential in order to determine whether policy and
procedures are effective and appropriately updated. Such evaluation should be done annually by
the Superintendent and the Director of Special Education and Related Services.

This policy will be distributed annually to all employees. Documentation shall be maintained that
all employees have, in fact, received the written policy and completed training related to
mandated reporting of child abuse and neglect as required by law.

In accordance with the mandates of the law and consistent with its philosophy, the Board in
establishing this policy, directs the Superintendent of Schools to develop and formalize the
necessary rules and regulations to comply fully with the intent of the law.

The Board of Education will post the telephone number of the Department of Children and
Families’ child abuse hotline, Careline, and the Internet web address that provides information
about the Careline in each District school in a conspicuous location frequented by students. Such
posting shall be in various languages most appropriate for the students enrolled in the school.
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Establishment of the Confidential Rapid Response Team

The Board of Education shall establish a confidential rapid response team to coordinate with
DCF to (1) ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th
degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a
firearm of a student not enrolled in adult education by a school employee and (2) provide
immediate access to information and individuals relevant to DCF’s investigation of such cases.

The confidential rapid response team shall consist of (1) a local teacher and the Superintendent,
(2) a local police officer, and (3) any other person the Board of Education deems appropriate.

DCF, along with a multidisciplinary team, is required to take immediate action to investigate and
address each report of child abuse, neglect or sexual abuse in any school.

Hiring Prohibitions

The Board of Education will not employ anyone who was terminated or resigned after a
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or
neglect or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education.

The Board of Education will not employ an individual who was terminated or resigned, if he or
she (1) failed to report the suspicion of such crimes when required to do so or (2) intentionally
and unreasonably interfered with or prevented a mandated reporter from carrying out this
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of
abuse, neglect, or sexual assault has been substantiated.

Legal Reference: Connecticut General Statutes
10-220a Inservice training. Professional development committees.
Institutes for educators. Cooperating teacher program, regulations €as—
Eﬁi%ﬁééé bf I;a ] I !r\’
10-221d Criminal history records check of school personnel.
Fingerprinting. Termination or dismissal fas-amended-by-RPA=ll-033
10-221s Investigations of child abuse and neglect. Disciplinary action. éas=
amended=by-PA16-148)
17a-28 Definitions. Confidentiality of and access to records; exceptions.
Procedure for aggrieved persons. Regulations (as-amended=by—LPAl1-03-
and-PA-Ld-1836)
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Legal Reference:

Policy adopted:
Policy revised:
Policy revised:
Policy revised:

Connecticut General Statutes (continued)

17a-101 Protection of children from abuse. Mandated reporters.
Educatlonal and trammg program Model mandated reportlng pohcy fas=

17a-101a Report of abuse, neglect by or injury of child or imminent risk of
serious harm to the child. Penalty for failure to report. Notification of
Chief State’s Attorney. ¢as-amended=bs 3
$5-205=PA]85-and-PAS-])

17a-101b Report by mandated reporters. Notification of law enforcement
agency when allegation of sexual abuse or serious physical abuse.
Notification of person in charge of institution, facility or school when a
staff member suspected of abuse or neglect.

17a-101c Written or electronic report by mandated reporter.

17a-101d Contents of reports.

17a-101e Employer prohibited from discriminating or retaliating against
employee who makes a good faith report or testifies re child abuse or
neglect. Immunity from civil or criminal liability. False report of child
abuse. Referral to Office of the Chief State’s Attorney. Penalty.

17a-101g Classification and evaluation of reports. Determination of abuse
or neglect of child. Investigation. Notice, entry of recommended finding.
Referral to local law enforcement authority. Home visit. Removal of child
in imminent risk of harm. Family assessment response program.
Development of service plans and plans of care. Monitoring. Disclosure of
information to community providers. Annual report.

17a-101i Abuse or neglect by school employees or staff member of public
or private institution or facility providing care for children. Notice.
Adoption of policy. Employee training program.

17a-1010 School employee failure or delay in reporting child abuse or
neglect. Policy re delayed report by mandated reporters.

17a-106 Cooperation in relation to prevention, identification and treatment
of child abuse/neglect.

10-151 Teacher Tenure Act.
DCEF Policy 22-1-3 Mandated Reporter’s Failure to Report.

PA 22-87 An Act Concerning the Identification and Prevention of and
Response to Adult Sexual Misconduct Against Children.

December 18, 2007 NEW HARTFORD PUBLIC SCHOOLS
June 5, 2012 New Hartford, Connecticut
April 13,2022



R5141.4(a)

Students

Reporting of Child Abuse/Neglect or Sexual Assault

What Must be Reported

A report must be made when any mandated reporter of the Board of Education, in his/her
professional capacity, has reasonable cause to suspect or to believe that a child under the
age of eighteen: (Mandated reporters include all school employees, the Superintendent,
administrators, teachers, substitute teachers, guidance counselors, school counselors,
licensed behavior analysts, school paraprofessionals, coaches of intramural and
interscholastic athletics, as well as licensed nurses, physicians, psychologists and social
workers either employed by the Board or working in one of the District schools, or any
other person who, in the performance of his or her duties, has regular contact with
students and who provides services to or on behalf of students enrolled in District
schools.)

1. Isin danger of being or has been abused;

2. Has had non-accidental physical injuries or physical injuries which are at variance
with the history given for them, inflicted by a person responsible for the child’s
health, welfare or care, or by a person given access to such child by a responsible
person;

3. Has been neglected;

4. Has been sexually assaulted by a school employee; or

5. Has been placed in imminent risk of serious harm.

A mandated reporter’s suspicions may be based on such factors, including but not limited
to, as observations, allegations, and facts by a child, victim or third party. Suspicion or
belief does not require certainty or probable cause.

Definitions

“ Abused” means that a child (a) has had physical injury or injuries inflicted upon him or
her other than by accidental means, or (b) has injuries which are at variance with the
history given of them, or (c) is in a condition which is the result of maltreatment, such as,
but not limited to, malnutrition, sexual molestation or exploitation, deprivation of
necessities, emotional maltreatment or cruel punishment.

“Neglected” means that a child (a) has been abandoned, or (b) is being denied proper
care and attention, physically, educationally, emotionally or morally, or (c) is being
permitted to live under conditions, circumstances or associations injurious to his well-
being, or (d) has been abused.
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“School employee” (a) a teacher, substitute teacher, school administrator, school
superintendent, guidance counselor, psychologist, social worker, nurse, physician, school
paraprofessional or coach employed by the Board or who is working in an elementary,
middle or high school; or (b) any other person who, in the performance of his or her
duties, has regular contact with students and who provides services to or on behalf of
students enrolled in the New Hartford Public Schools, pursuant to a contract with the
Board.

“Sexual assault” means for the purposes of mandatory reporting laws and this policy; a
violation of Sections 53a-70a, 53a-71, 53a-72a, 53a-72b or 53a-73a of the Connecticut
General Statutes.

“Statutory mandated reporter” means an individual by CGS Sec. 17a-101 to report
suspected abuse and/or neglect of children or sexual assault by a school employee. The
term, “statutory mandated reporter” includes all school employees, as defined above.

b. Reporting Procedures for Statutory Mandated Reporters
The following procedures apply only to statutory mandated reporters, as defined above.

1.  When an employee of the Board of Education suspects or believes that a child has
been abused, neglected, has been placed in imminent risk of serious harm, or
sexually assaulted by a school employee, the following steps shall be taken:

(a) The employee shall immediately, upon having reasonable cause to suspect or
believe that a child has been abused, neglected, or placed in imminent danger
of serious harm, or has had non-accidental physical injury or injury which is
at variance with the history or such injury, or sexually assaulted by a school
employee and not later than twelve (12) hours after having such a suspicion or
belief, make an oral report by telephone or in person to the Commissioner of
Children and Families or his/her designee or the local law enforcement
agency. The Department of Children and Families has established a 24-hour
Child Abuse and Neglect Hotline (Careline) at 1-800-842-2288 for the
purpose of making such oral reports.

Online reports may be made to the Careline by mandated reporters if the
report is of a non-emergent nature. A non-emergent situation is one in which
a report is mandated but the child is not in immediate risk. (Note: Mandated
reporters reporting electronically when they reasonably suspect that a child
has been abused, neglected or placed at risk of imminent harm in a “non-
emergent” situation, can do so without risk that they will be subject to a
failure to report finding and subsequent penallties.)
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b. Reporting Procedures for Statutory Mandated Reporters (continued)

(b)

(c)

(d)

(e)

®

The employee shall also immediately make an oral report to the Building
Principal or his/her designee and/or the Superintendent or his/her designee. If
the building principal is the alleged perpetrator of the abuse/neglect, then the
employee shall notify the Superintendent or his/her designee directly.

If a report prepared in accordance with Section (a) above concerns suspected
abuse, neglect or sexual assault by a school employee, the Superintendent or
his/her designee, shall immediately notify the child’s parent or guardian that
such a report has been made.

Not later than 48 hours of making an oral report, the employee shall submit a
written report to the Commissioner of Children and Families, or his/her
representative, containing all of the required information. The written reports
should be submitted on the DCF-136 form or any other form designated for
that purpose.

The employee shall immediately, submit a copy of the written report to the
Principal and/or Superintendent or the Superintendent’s designee.

If a report prepared in accordance with Section (c) above, concerns suspected
abuse, neglect or sexual assault by a school employee who possesses a
certificate, permit or authorization issued by the State Board of Education, the
Superintendent shall submit a copy of the written report to the Commissioner
of Education, or his/her representative.

Contents of Reports

Any report made pursuant to this policy shall contain the following information, if
known:

1.

bl ol

The names and addresses of the child and his/her parents or other persons
responsible for his/her care;

The age of the child;
The gender of the child,

The nature and the extent of the child’s injury or injuries, maltreatment or neglect;

The approximate date and time the injury or injuries, maltreatment or neglect
occurred;

Information concerning any previous injury or injuries to, or maltreatment or
neglect of, the child or his/her siblings;



7.  The circumstances in which the injury or injuries, maltreatment or neglect came to
be known to the reporter;
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8. The name of the person or persons suspected to be responsible for causing such
injury or injuries, maltreatment or neglect;

9.  The reasons such person or persons are suspected of causing such injury or injuries,
maltreatment or neglect;

10. Any information concerning any prior cases in which such person or persons have
been suspected of causing an injury, maltreatment or neglect of a child; and

11. Whatever action, if any, was taken to treat, provide shelter or otherwise assist, the
child.

For purposes of this section pertaining to the required reporting, a child includes any
victim under eighteen years of age educated in a technical high school or District school.
Any person who intentionally and unreasonable interferes with or prevents the making of
the required report or attempts to conspire to do so shall be guilty of a class D felony,
unless such individual in under eighteen years of age or educated in the technical high
school system or in a District school, other than part of an adult education program. The
mandatory reporting requirement regarding the sexual assault of a student by a school
employee applies based on the person’s status as a student, rather than his or her age.

d. Investigation of the Report

If the suspected abuser is a school employee, the Superintendent or his/her designee shall
thoroughly investigate the report, provided that such investigation does not interfere with
or impede the investigation by the Department of Children and Families or by a law
enforcement agency. In all other cases, DCF shall be responsible for conducting the
investigation with the cooperation and collaboration of the Board, as appropriate. To the
extent feasible, this investigation shall be coordinated with the Commissioner of Children
and Families or the police in order to minimize the number of interviews of any child and
to share information with other persons authorized to conduct an investigation of child
abuse and neglect. When investigating a report, the Superintendent or his/her designee
shall endeavor to obtain, when possible, the consent of parents or guardians or other
persons responsible for the care of the child, to interview the child, except in those cases
in which there is reason to believe that the parents or guardians or other persons
responsible for the care of such child are the perpetrators or the alleged abusers.

The investigation shall include an opportunity for the suspected abuser to be heard with
respect to the allegations contained within the report. During the course of an
investigation of suspected abuse by a school employee, the Superintendent may suspend
the employee with pay or may place the employee on administrative leave with pay
pending the outcome of the investigation.
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d.

Investigation of the Report (continued)

A person reporting child abuse, neglect or sexual assault shall provide any person
authorized to conduct an investigation into such claim with all information related to the
investigation that is in the possession or control of the person reporting child abuse,
neglect, or sexual assault except as expressly prohibited by state or federal law.

L

Evidence of Abuse by Certain School Employees. After an investigation has
been completed, if the Commissioner of Children and Families, based upon the
results of such investigation, has reasonable cause to believe that a child has been
abused, neglected or sexually assaulted by an employee who has been entrusted
with the care of a child or has recommended that such employee be placed on the
Department of Children and Families abuse and neglect registry, the
Commissioner shall notify within five (5) working days after the completion of
the investigation into child abuse, neglect or sexual assault by a school employee,
the Superintendent, the school employee, and the Commissioner of Education of
such finding and shall provide records, whether or not created by the Department
of Children and Families, concerning such investigation to the Superintendent and
the Commissioner of Education. The Superintendent shall suspend the employee,
if not previously suspended, with pay and without diminution or termination of
benefits if DCF has reasonable cause that the employee abused or neglected a
child and recommends the employee be placed on the DCF child abuse and
neglect registry. Not later than 72 hours after such suspension, the Superintendent
shall notify the Board of Education and the Commissioner of Education, or
his/her representative, of the reasons for the conditions of suspension. The
Superintendent shall disclose records received from the Department of Children
and Families to the Commissioner of Education and the Board of Education, or its
attorney, for the purposes of review of employment status, certification, permit or
authorization. Any decision of the Superintendent concerning such suspension
shall remain in effect until the Board of Education Acts, pursuant to the
provisions of Connecticut General Statutes. The Commissioner of Education shall
also be notified if such certified person resigns from his/her employment in the
District. Regardless of the outcome of any investigation by DCF and/or the police,
the Superintendent and/or the Board, as appropriate, may take disciplinary action
up to and including termination of employment in accordance with the provisions
of any applicable statute, if the Superintendent’s investigation produces evidence
that a child has been abused by a certified, permit or authorized school staff
member.

If the contract of employment of a certified school employee holding a certificate,
permit or authorization issued by the State Board of Education is terminated as a
result of an investigation into reports of child abuse and neglect, the



Superintendent shall notify the Commissioner of Education, or his/her
representative, within 72 hours of such termination.
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d.

Investigation of the Report (continued)

2.

Evidence of Abuse by Other School Staff. If the investigation by the
Superintendent and/or Commissioner of Children and Families did produce
evidence that a child has been abused by a non-certified school staff member the
Superintendent and/or the Board, as appropriate, may take disciplinary action up
to and including termination of employment.

The District shall maintain records of allegations, investigations and reports that a
child has been abused or neglected by a school employee. Such records will be
maintained in the District’s Central Office. The records shall include any reports
made to the Department of Children and Families. The State Department of
Education is to have access to all such records.

The Board shall provide to the Commissioner of Children and Families, upon
request for the purposes of an investigation by the Commissioner of Children and
Families of suspected child abuse or neglect by a teacher employed by the Board,
any records maintained or kept in District files. Such records shall include, but not
be limited to, supervisory records, reports of competence, personal character and
efficiency maintained in such teacher’s personnel file with reference to evaluation
of performance as a professional employee of such board of education, and
records of the personal misconduct of such teacher. (“Teacher” includes each
certified professional employee below the rank of Superintendent employed by a
Board of Education in a position requiring a certificate issued by the State Board
of Education.)

The Board of Education shall permit and give priority to any investigation
conducted by the Commissioner of Children and Families or the appropriate local
law enforcement agency that a child has been abused or neglected. The Board shall
conduct its own investigation and take any disciplinary action, in accordance with
the provisions of section 17a-101i of the general statutes, as amended, upon notice
from the Commissioner or the appropriate local law enforcement agency that the
Board’s investigation will not interfere with the investigation of the Commissioner
or such local law enforcement agency.

The Department of Children and Families will review, at least annually, with the
State Department of Education all records and information relating to reports and
investigations that a child has been abused and neglected by a school employee, in
the Department of Children and Families’ possession to ensure that records and
information are being shared properly.
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€.

Delegation of Authority by Superintendent

The Superintendent may appoint a designee for the purposes of receiving and making
reports, notifying and receiving notification, or investigating reports pursuant to this
policy.

Special Reporting Procedures Concerning Suspected Abuse or Neglect of
Intellectually Disabled Persons

In addition to the reporting procedures set forth above, Connecticut General Statutes
require that certain school personnel, including teachers, licensed nurses, psychologists
and social workers, report any suspected abuse or neglect of intellectually disabled
persons over the age of 18. It is policy of the Board of Education to require ALL
EMPLOYEES of the Board of Education to comply with the following procedures in
connection with the suspected abuse or neglect, as defined below, of any intellectually
disabled person over the age of 18.

1.  Definitions. For the purposes of this policy:

“Abuse” means the willful infliction of physical pain or injury or willful
deprivation by a caretaker of services which are necessary to the person’s health or
safety.

“Neglect” means a situation where an intellectually disabled person either is living
alone or is not able to provide for him/herself the services which are necessary to
maintain his/her physical and mental health, or is not receiving such necessary
services from the caretaker.

2. Reporting Procedures. If an employee has reasonable cause to suspect that an
intellectually disabled person has been abused or neglected, he/she shall, within five
calendar days, make an oral report to the Director of the Office of Protection and
Advocacy for Persons with Disabilities, to be followed by a written report within
five additional calendar days, or shall immediately notify the Superintendent in
order for the Superintendent to make such oral and written reports to the Office of
Protection and Advocacy. In the event that an employee makes a report to the

Office of Protection and Advocacy, the employee shall immediately notify the
Superintendent.



R5141.4(h)

Students
Reporting of Child Abuse/Neglect or Sexual Assault

f. Special Reporting Procedures Concerning Suspected Abuse or Neglect of
Intellectually Disabled Persons (continued)

3. Contents of Report. Any such report shall contain the following information:

(a) The name and address of the allegedly abused or neglected person;

(b) A statement from the reporter indicating a belief that the person is
intellectually disabled, together with information indicating that the person is
unable to protect himself or herself from abuse or neglect;

(c) Information concerning the nature and extent of the abuse or neglect; and

(d) Any additional information, which the reporter believes, would be helpful in
investigating the report or in protecting the intellectually disabled person.

4. Investigation of Report. If the suspected abuser is a school employee, the
Superintendent shall thoroughly investigate the report following the procedures
regarding the investigation of reports of child abuse set forth in paragraph e above.

If the investigation by the Superintendent and/or the Office of Protection and
Advocacy produces evidence that an intellectually disabled person has been abused
by a school employee, the Superintendent and/or the Board, as appropriate, may
take disciplinary Action, up to and including termination of employment.

g. Disciplinary Action for Failure to Follow Policy

Any employee who fails to comply with the requirements of this policy shall be subject
to discipline, up to and including termination of employment.

h. Non-Discrimination Policy

The Board of Education shall not discharge or in any manner discriminate or retaliate
against any employee who, in good faith, makes a report pursuant to this policy or
testifies or is about to testify in any proceeding involving abuse or neglect.

i Training

All District employees are required to complete a training program pertaining to the
accurate and prompt reporting of abuse and neglect, made available by the Commissioner
of Children and Families. In addition, all employees must complete a refresher program
at least once every three years. Employees hired before July 1, 2011 must complete the
refresher training program by July 1, 2012 and must retake it once every three years
thereafter.
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The School Principal shall annually certify to the Superintendent that each school
employee working at his/her school has completed the required initial training and the
refresher training.

j- Foster Care

Upon request of the Board of Education, the Department of Children and Families shall
provide the name, date of birth and school of origin for each child in the custody of the
Department of Children and Families who has been placed in foster care and is attending
a District school.

Confidential Rapid Response Team

The District will establish, a confidential rapid response team to coordinate with DCF to (1)
ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th degree
sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a firearm
of a student not enrolled in adult education by a school employee; and (2) provide immediate
access to information and individuals relevant to DCF’s investigation of such cases.

The confidential rapid response team consists of a local teacher, the Superintendent, a local
police officer, and any other person the Board of Education deems appropriate.

DCEF, along with a multidisciplinary team, is required to take immediate action to investigate and
address each report of child abuse, neglect or sexual abuse in any school.

Hiring Prohibitions

The Board of Education will not employ anyone who was terminated or resigned after a
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or
neglect; or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education.

The Board of Education will not employ an individual who was terminated or resigned, if he or
she (1) failed to report the suspicion of such crimes when required to do so; or (2) intentionally
and unreasonably interfered with or prevented a mandated reporter from carrying out this
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of
abuse, neglect, or sexual assault has been substantiated.
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Posting of DCF’s “Careline”

The Board of Education will post the telephone number of the Department of Children and
Families’ child abuse hotline, Careline, and the Internet web address that provides information
about the Careline in each District school in a conspicuous location frequented by students. Such
posting shall be in various languages most appropriate for the students enrolled in the school.

(ctf. 4112.5/4212.6 — Personnel Records)
(cf. 5145.511 — Sexual Abuse Prevention and Education Program)

Legal Reference:

Connecticut General Statutes

10-220a Inservice training. Professional development committees.
Institutes for educators. Cooperating teacher program, regulations (as
amended by PA 11-93)

10-221d Criminal history records check of school personnel.
Fingerprinting. Termination or dismissal (as amended by PA 11-93)

10-221s Investigations of child abuse and neglect. Disciplinary action. (as
amended by PA 16-188)

17a-28 Definitions. Confidentiality of and access to records; exceptions.
Procedure for aggrieved persons. Regulations (as amended by PA 11-93
and PA 14-186)

17a-101 Protection of children from abuse. Mandated reporters.
Educational and training program. Model mandated reporting policy. (as
amended by PA 96-246, PA 00-220, PA 02-106, PA 03-168, PA 09-242,
PA 11-93, PA 15-205, PA 18-15 and PA 18-17)

17a-101a Report of abuse, neglect by or injury of child or imminent risk of
serious harm to the child. Penalty for failure to report. Notification of
Chief State’s Attorney. (as amended by PA 02-106, PA 11-93, and PA
15-205, PA 18-15 and PA 18-17)

17a-101b Report by mandated reporters. Notification of law enforcement
agency when allegation of sexual abuse or serious physical abuse.
Notification of person in charge of institution, facility or school when a
staff member suspected of abuse or neglect.

17a-101c Written or electronic report by mandated reporter.
17a-101d Contents of reports
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Legal Reference:

Regulation approved:

Connecticut General Statutes (continued)

17a-101e Employer prohibited from discriminating or retaliating against
employee who makes a good faith report or testifies re child abuse or
neglect. Immunity from civil or criminal liability. False report of child
abuse. Referral to Office of the Chief State’s Attorney. Penalty.

17a-101g Classification and evaluation of reports. Determination of abuse
or neglect of child. Investigation. Notice, entry of recommended finding.
Referral to local law enforcement authority. Home visit. Removal of child
in imminent risk of harm. Family assessment response program.
Development of service plans and plans of care. Monitoring. Disclosure of
information to community providers. Annual report.

17a-101i Abuse or neglect by school employees or staff member of public
or private institution or facility providing care for children. Notice.
Adoption of policy. Employee training program.

17a-1010 School employee failure or delay in reporting child abuse or
neglect. Policy re delayed report by mandated reporters.

17a-106 Cooperation in relation to prevention, identification and treatment
of child abuse/neglect.

10-151 Teacher Tenure Act.
DCF Policy 22-1-3 Mandated Reporter’s Failure to Report

April 13,2022 NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut
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Community Relations

School Volunteers

The Board of Education recognizes that volunteers can make many valuable contributions to our
schools. The Board endorses a program encouraging community residents to take an active role
in improving schools and to become school volunteers in schools subject to suitable regulations
and safeguards. Appropriate recognition of volunteer services shall be made by the Board and
school district administration.

The Board of Education encourages the use of volunteers to: (1) increase students’ educational
attainment (2) provide enrichment experiences for students, (3) increase the effective utilization
of staff time and skills, (4) give more individual attention to students, and (5) promote greater
community involvement.

The Superintendent shall establish procedures for securing and screening resource persons and
volunteers. No person who is a “sex offender,” as defined by Public Act 98-111, An Act
Concerning the Registration of Sexual Offenders shall be used.

The New Hartford Public Schools follows a two tiered volunteer system.

Legal Reference: Connecticut General Statutes

10-4g Programs to encourage participation in the educational process

10-235 Indemnification of teachers, board members, employees and
certain volunteers and students in damage suits; expenses of litigation.

P.A. 97-290 An Act Enhancing Educational Choices and Opportunities

P.A. 98-111 An Act Concerning The Registration of Sexual Offenders

Policy Adopted: March 10, 2014 NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut
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Community Relations

School Volunteers

1.

All parents are notified at the beginning of each school year about the Board’s volunteer
policy.

Form 1212.1 or Form 1212.2 must be completed annually by all volunteers and be housed in
the Main Office.

Each volunteer shall be responsible to the building Principal and will work under the direct
supervision of a certified teacher, or staff member who is completely familiar with the
assignment. It is the duty of the building principals to see that the type of information that
the volunteer is permitted to work with is not of a confidential nature.

In our continued effort to maintain a safe learning environment, all volunteers must report to
the school office upon arrival and before departing. A sign-in/sign-out log will be
maintained in each school office. The log will include the time the volunteer arrived and
departed and their assignment. Each volunteer will be provided with an identification badge
which must be displayed while in the school.

All volunteers are expected to exhibit standards of conduct equal to those of the school staff
and to observe all Board of Education policies. These include, but are not limited to: Use of
appropriate language, maintaining confidentiality, phetes-are-prohibited-of students-and
student-werk-property, taking photos of students and/or student wor k/plopurt) and the
classroom is strictly prohibited, wearing appropriate attire, and exercising good and
reasonable judgment.

Should a concern about a volunteer present itself, the school staff member supervising the
volunteer should immediately share the concern(s) with the building Principal. Likewise,
should a concern present itself about a staff member, the volunteer should share the
concern(s) with the building Principal. Efforts will be made in both instances to resolve the
concerns.

No offer of voluntary services by any person shall be rejected on the basis of the race, color,
gender, age, religion, marital status, citizenship status, national origin, handicapping
condition or any other basis of unlawful discrimination under the laws of the State of
Connecticut.

8. The District has identified two classifications of volunteers: Group I and Group II.

Group I (up to five business days for processing)

Volunteers will be classified in Group I when the engage in activities in the presence of New
Hartford Schools employee. (Background checks will not be required of Group I volunteers.
Group I volunteers are those who engage in the activities listed below:
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e assisting in a classroom, cafeteria, or library when a staff member is present during regular

school hours;
o accompanyinsa-cls H
e helping in the school office during regular school hours

o —assistine in-the cateteria-or-hbrarv- during regularschool-hours

D02, ] E] ’

Group II (up to 30 business days for processing)

Volunteers will be classified in Group II when they provide services to students when not in the
direct presence of a New Hartford Schools employee. People who wish to be considered as
Group II volunteers shall complete the appropriate forms. papers-by-Oetobert*. Group II
volunteers will be required to complete a consent form regarding the release of information
concerning any prior or pending criminal offenses, and such volunteers will be required to
submit to a record check of the Department of Children and Families (DCF) Abuse and Neglect
Registry. Group II volunteers are those who engage in the activities listed below:

e accompanying a class on a field trip in which the plans include that students be divided
into small groups supervised solely by the volunteer chaperone for any length of time;
e accompanying a class on a field trip during the school day with a teacher
] . s oht Geld tr
e working in direct contact with students without the direct presence of a New Hartford
Schools employee
e coaching
extra curricular events, 1.e., dances, fairs, open house, etc.

A list of all approved Group II volunteers will be maintained by the Superintendent or Designee.
Only volunteers on the approved list may be utilized by the district.

Upon receipt of DCF Abuse and Neglect Registry results indicating that the volunteer is involved
in an abuse or neglect investigation or that the volunteer is listed as a.perpetrator of abuse or
neglect on the Registry, the Superintendent or his designee will notify the volunteer in writing of
the results of the Registry check and will provide an opportunity for the volunteer to respond to
the results of the Registry check. If warranted by the results of the Registry check and any
additional information provided by the volunteer, the Superintendent or designee shall not allow
the individual in the schools.

When a criminal record check of a volunteer reveals a criminal conviction, whether disclosed or
undisclosed on the volunteer’s consent form, the Superintendent will make a case-by-case
determination as to whether to allow the individual to volunteer in the schools. Prior to any such
decision by the Superintendent or designee, the Superintendent or designee shall inform the
volunteer in writing and shall provide an opportunity for the volunteer to respond.
Notwithstanding the foregoing, the falsification or omission of any information on a volunteer
consent form, including but not limited to information concerning criminal conviction or pending
criminal charges, may be grounds for the Superintendent or designee to prohibit the individual
from becoming a volunteer.
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The District will indemnify and hold harmless volunteers from civil liability in most situations as
long as the volunteer is acting within the scope of his or her responsibilities in an activity
approved by the Board of Education and is under the direction of a certified staff member.

Willful and/or malicious conduct on the part of the volunteer is not covered under Connecticut
General Statutes § 10-235.

Legal Reference: Connecticut General Statutes
10-4g Programs to encourage participation in the educational process

10-235 Indemnification of teachers, board members, employees and
certain volunteers and students in damage suits; expenses of litigation.

P.A. 97-290 An Act Enhancing Educational Choices and Opportunities

P.A.98-111 An Act Concerning The Registration of Sexual Offenders

Regulation Approved: NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut
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Form
NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut
Volunteer Information Form and Waiver of Liability
Only one form needs to be completed by a volunteer each school year. Please print clearly in ink:
Information Form
Name:
Last First Middle Telephone
Address:
Street City Zip Code
Personal Physician: Phone:
Emergency adult contact: Phone:
Are you now or have you ever been a school volunteer?
At which school? Year?
The name of any child or ward attending this school:
Group I Volunteer |:] Group II Volunteer |:|

Criminal Conviction Information

Are you a sex offender?
Have you even been convicted of a felony?

Must complete background check
form in the Superintendent’s Office.

If you answered YES, list all offenses

Offense(s):

Date(s):

Place(s):

If requested, are you willing to consent to a criminal background investigation?

By your signature below you are providing accurate and complete information.

Date: Signature of Volunteer:
Printed Name of Volunteer:

Reviewed by:

Signature

Date



P1250.1(a)
Sample policy to consider.
Community Relations
Visits to the Schools
Classroom Observations

The Board of Education (Board) values and supports collaboration and partnerships between
families and schools. The Board, teachers and administrators strongly believe that education is a
shared responsibility between parents/guardians and school personnel. It is desired by the Board
that families and District schools establish and maintain productive relationships which utilize
effective methods of communication and shared decision-making. Strong, trusting relationships
between families, schools and the District serve as a foundation for positive and productive
educational experiences for all students.

Parents/guardians have an important role to play in the identification, evaluation, and educational
placement of their children, and in the development, review, and revisions of the IEPs for their
children if their child is being considered for or is currently involved in special education
services. This policy and its administrative regulations/procedures for in-school observations
have been developed with this principle in mind.

At times, parents/guardians or other connected outside providers may wish to formally observe a
specific student in a classroom. As assigned by the Superintendent of Schools, each principal
shall be responsible for and have authority over the actions of students, professional and support
staff, visitors, and other persons hired to perform specific tasks. To ensure a successful
observation, a set of regulations that permit formal observations shall be developed by the
Superintendent of Schools or his/her designee.

Guiding Principles
The Board expects that:

1. A process be developed to receive and respond to observation requests in a timely
manner. Such process shall include the method of response and person responsible for
responding.

2. Requests be reviewed with parents/guardians, and independent evaluators to determine
purpose, questions to be addressed, location and length of observation, date and time.

3. After reviewing the request the administration shall determine a reasonable amount of
time for an in-school observation. Some observations may require more time than others
depending upon the purpose and the complexity of the student’s programming. These
issues should be addressed and resolved in discussions with the parents/guardians.

4. The District will not arbitrarily limit in-school observations to only one type of setting
(e.g., academic classroom). In some cases, it may be appropriate for the observation of
the student to occur in a variety of settings (e.g., classroom, lunchroom, recess, etc.).
Conversely, it may not be appropriate for the observations to occur in certain settings,
such as during individual or group counseling sessions.
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Community Relations
Visits to the Schools
Classroom Observations
Guiding Principles (continued)

The Board expects that:

5. The District must balance its obligation to operate and maintain a safe school
environment that fosters learning, with the importance of meaningful parental
participation. Therefore, the District may place appropriate conditions on observations,
such as the examples provided below. These decisions should be made carefully and on
an individual basis.

a. Schools are responsible for maintaining a safe school environment for students,
staff, and visitors. A school building administrator may determine it is necessary
to restrict an observation due to safety concerns. If it is decided to restrict an
observation, the decision is to be clearly communicated to the parents/guardians
with a detailed explanation regarding the reasoning behind the decision. The
school staff should work with parents to develop possible solutions to address any
issues of concern.

1. The District must protect the privacy of student education records
and protecting the confidentiality of personally identifiable
information collected, maintained, or used pursuant to the IDEA. A
school building administrator may determine it is necessary to
condition or restrict an observation to protect disclosure by the
parents/guardians of confidential or personally identifiable
information about other students they may obtain while observing
a classroom or program. (School staff can limit exposure to other
student’s education records by removing such records from view.)

il. It is reasonable to ask parents/guardians to sign a statement that
they will not disclose personally identifiable or confidential
information about other students who are not the subject of the
observation.

iii. It is not reasonable for school staff to deny an observation because
other students would be present during the observation, or to
require a parent/guardian to obtain permission from the
parents/guardians of other students in the classroom or program
prior to conducting the observation.

b. The Family Educational Rights and Privacy Act (FERPA) protects the privacy of
student education records. However, it is inappropriate for school staff to cite
FERPA as the sole reason for denying an otherwise reasonable observation
request.
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Community Relations

Visits to the Schools

Classroom Observations

Guiding Principles (continued)

The Board expects that:

6.

10.

The learning environment have limited distractions and disruptions. Any visitor can
change the dynamics within a school or classroom whether it be another teacher, the
principal, or a parent. The school administrator may determine that it is necessary to
condition or restrict an observation based upon a variety of factors including but not
limited to: classroom schedules; assessment schedules; and teacher/staff/administrator
availability.

School administrators work with the classroom teacher(s) and the parents/guardians on
how to avoid or minimize disruptions to instructional time and the students’ routines.
Additionally, school administrators should make parents aware of any additional policies
that might apply to the observation as well, such as visitor policies and/or protocols.

This observation policy and its administrative regulations/procedures be consistently
implemented across all schools within the District.

This policy and its administrative regulations/procedures be applied in the same way for
students with disabilities, as well as for students without disabilities.

When observations requests are declined or restricted, school administrators should
provide a detailed explanation to the parents/guardians explaining the reason for the
decision and work to develop alternative ways for the parents to obtain the information
they are seeking.

(cf. 1110.1 — Parental Involvement)

(cf. 1250 — Visits to the Schools)

(cf. 6159 — Individualized Education Program/Special Education Program)
(cf. 6171 — Special Education)

Legal Reference: Connecticut General Statutes

10-76a Definitions (as amended by PA 06-18)

10-76b State supervision of special education programs and services.
Regulations. (as amended by PA 12-173)

10-76d Duties and powers of Boards of Education to provide special
education programs and services.

10-76ff Procedures for determining if a child requires special education



P1250.1(d)

Community Relations
Visits to the Schools
Classroom Observations

Legal Reference (continued)
State Board of Education Regulations

34 C.F.R. 300 et seq. Assistance to States for Education of Handicapped
Children.

300.14 Special education definitions.
300.340-349 Individualized education programs.
300.502 Independent educational evaluation
300.503 Independent educational assessment.
300.533 Placement procedures.

300.550-556 Least restrictive environment.

P.L. 108-446 The Individuals with Disabilities Education Improvement
Act of 2004

“Guidelines Regarding Independent Educational Evaluations at Public
Expense and In-School Observations” issued by the Connecticut State
Department of Education, March 27, 2018.

Policy adopted:
cps 5/18

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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PoLicy SERVICES

3 R1250.1(a)

Sample administrative regulation to consider.

Community Relations

Visits to the Schools

Classroom Observations

These regulations apply to observation access requested by the parent/guardian of a student
receiving special education services or being evaluated for eligibility of such services, an
independent educational evaluator, a qualified professional retained by or on behalf of a
parent/guardian or child or from parents/guardians of a child presently not receiving any special
education services.

1.

Parents/guardian’s request to observe their child(ren), current program, or a potential
placement must be made at least five days in advance with the building Principal or
designee or Special Education Director or designee, as applicable.

Reasonable access will be provided to a parent/guardian for the purpose of observing
his/her child in the child’s current educational placement, services or program; or to visit
an educational placement or program proposed by the PPT/IEP Team.

. If the observer is an independent educational evaluator or a professional retained by or on

behalf of a parent/guardian or child, he or she must be afforded reasonable access of
sufficient duration and scope for the purpose of conducting an evaluation of the child, the
child’s performance, the child’s current educational program, placement, services, or
environment, or any educational program, placement, services, or environment proposed
for the child.

The building Principal or designee or the Special Education Director or designee, as
applicable, shall contact the parent/guardian(s) for an initial scheduling conversation
within five (5) days of receipt of the parents’/guardians’ request.

. The building Principal or designee and/or the Special Education Director or designee, as

applicable, will work with the classroom teacher and the observer to establish the
specifics of the observation, including, but not limited to, scheduling and placement of
the observer in the classroom.

The number, frequency, and duration of observation periods will be determined on an
individual basis in accordance with federal and state law and regulation. The start and
end time of observation periods and a schedule of observation periods will be determined
in advance. In order to minimize classroom or student disruption, the length of individual
observation periods may be limited.

If the observer is not the parent/guardian, the parent/guardian must sign a release for the
individual to observe.

If the visitor/observer is a professional retained by the parent/guardian, such individual
must provide identification and credentials to a school administrator before the scheduled
observation visit.
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Community Relations

Visits to the Schools

Classroom Observations (continued)

9.

10.

11.

12.

13.

14.

15.

16.

17.

Parent/guardians or outside providers that disagree with the decision of the building
Principal or designee pertaining to the requested observation have the right to challenge
the decision with the Superintendent of Schools. The decision of the Superintendent shall
be final, subject only to raise an issue in open meeting at a regular session of the Board of
Education.

The number of observers at any one time may be limited by the building Principal or
designee or the Director of Special Education or designee.

Observers, as visitors, must comply with:

a. School safety, security, and school visitation policies at all times.

b. Applicable privacy laws, including those laws protecting the confidentiality of
education records such as the federal Family Educational Rights and Privacy Act
(FERPA).

¢. Board Policy #1250, Visits to the Schools.

The observer is to be informed that he/she is not to interfere with the educational
environment of the classroom. If his/her presence presents a problem, he/she will/may be
asked to leave. This notice is particularly important, since the presence of
parents/guardians can influence both the performance of their child(ren) and others.

The observer, in a special education situation, will be asked to submit his/her report of
the observation in advance of any follow-up PPT or related meeting.

The observer will be informed that he/she is there to evaluate the appropriateness of a
specific educational program to meet the needs of an individual child. He/she is not there
to evaluate a teacher’s ability to perform his/her contractual job duties.

The observer is to be instructed regarding the disclosure of confidential or personally
identifiable information related to other children. The observer must acknowledge, before
the visit, that he/she is obligated to honor students’ confidentiality rights and refrain from
any disclosure of such records. Staff must be mindful of removing materials which may
be part of students’ records from plain view. In the event that removal is not possible, the
observer may be asked to sign a non-disclosure agreement.

A school administrator, or his/her designee, is to also observe at the same time and take
notes as to what is observed, paying particular attention to anything that is non-typical
concerning the observation period. This observation summary will be placed in the
student’s file and provided to the parent/guardian(s) prior to any follow up PPT or related
meeting.

Formal observation does not include times when parents/guardians are invited to a
classroom for a special event or presentation, serve as a volunteer with a teacher, or to
have lunch with their student.
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Community Relations

Visits to the Schools

Classroom Observations (continued)

18.

19.

20.

21.

22.

The school Principal or designee reserves the right to decline any request for a classroom
observation if it is determined that such an observation would cause undue disruption of
the educational process.

Out of respect for the teaching environment, parents/guardians shall not bring younger
siblings or children while observing in the classroom or utilize any electronic equipment
such as cell phones while in the classroom. (See #20 below)

Observers should not disrupt the learning environment by engaging students or the
teacher in conversation. A follow-up meeting may be scheduled to answer questions or
concerns. Recordings of the observation shall not be permitted absent specific approval
by the building Principal or designee.

During the observation the building Principal or designee and/or the Director of Special
Education or designee may/will be present in the observed setting in order to
accommodate follow-up discussion or clarify questions that may arise.

A building Principal or designee may deny visitation/observation privileges to any
parent/guardian who had previously disrupted class activities or cannot justify a useful
purpose of repeated classroom observations.

In-School Observations Conducted by an Independent Evaluator

Note: This section applies only to in-school observations conducted by an independent evaluator as
part of a parent/guardian request for an independent educational evaluation (IEE) at public expense.

1.

For most evaluations, it is important for the independent evaluator to understand the
student within the context of his or her classroom, and the student’s general presentation
in school. Some observations conducted by independent evaluators may require more
time than others depending upon the purpose and the complexity of the student’s
programming.

When determining the scope of the observation, all parties should be clear about the
specific questions that the independent evaluation is attempting to address.

The District will not arbitrarily limit in-school observations to only one type of setting
(e.g., academic classroom). In some cases, it may be reasonable for an independent
evaluator to observe a student in a variety of settings (e.g., classroom, lunchroom, recess,
etc.), given his or her IEP goals and objectives. These parameters should be addressed
and resolved in discussions with the parents/guardians and the independent evaluator.

The District acknowledges that the Office of Special Education Programs (OSEP) has
provided guidance stating that any policy limiting the length of observations conducted
by independent evaluators would also have to apply to district personnel and independent
evaluators hired by the school district in order for it to be consistent with the IDEA.




R1250.1(d)

Community Relations
Visits to the Schools

Classroom Observations (continued)

Note: The IDEA and its implementing regulations do not provide a general entitlement for
parents, or third parties, including attorneys or educational advocates, to observe students in
their current classrooms or observe proposed educational placements in a public school
district. However, the Bureau of Special Education encourages school districts to adopt
policies and procedures that allow parents of observe their children in school and proposed
placement options.

Regulation approved:
cps 5/18

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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Form A

Parent/Provider Request for Classroom Observation

The School District welcomes visits to our schools and classrooms
by parents/guardians, community members, and other interested educators. In addition, we
encourage volunteers in our classrooms when opportunities are presented. However, to minimize
disruptions to our students’ experience in our schools, we have established procedures governing
classroom observations.

Parents/guardians or providers will make a written request to the Principal at least five days in
advance of a requested observation. An administrator or other school staff member (e.g., special
educator, team leader, etc.) may accompany the observer for the duration of the observation.
Unless there are special circumstances, observations will be limited to one person, one
observation per child per month for a period of up to 60 minutes.

Date:

Person Making Request:
Student: School: Grade:

Requested Location and Date of Observation:

Reason for Observation (What specifically would you like to observe?)

For Outside Agency Providers Only:

Name of Agency:
Purpose of the Observation:
(Must provide proof of release of information signed by parent within past 12 months)

For New Hartford Public Schools District Personnel:

Date of Pre-Conference:
Conference Facilitator:

Date of Scheduled Observation:
Observer Assigned:

Date of Post-Conference:
Conference Facilitator:
Concerns and/or Main Points Discussed?

If disapproved, please state reason(s):




1250.1
Form B

Request to Access Classroom(s) or Personnel for Special Education
Evaluation and/or Observation Purposes

Student Name: DOB:
School Attending: Grade:

The following information must be completed by individuals requesting to access a school
building, facility, and/or educational programs or to interview District personnel or the student
named above for the purpose of assessing the student’s special education needs. Please complete
this form and return it to the Building Principal or Pregram Direetor Student Services Director
where the student is enrolled. He or she will contact you to coordinate your visit:

Parent/Guardian (Complete this section if the person making the request is the parent/guardian.)

Name: Title: Phone:
Address:

[ ]I am the parent/guardian of the above-named student and wish to observe my child in the
following classroom/settings:

for the purpose of:

[ 11 am the parent/guardian of the above-named student and wish to observe the following
classroom/settings which have been recommended for my child:

for the purpose of:

Parent’s Independent Evaluator or Other Qualified Professional (Complete this section if the
person making the request is not the parent/guardian.)

Name: Agency/Company:
Phone: Email Address:
Address:
My professional training and/or licensure or certification, if applicable, is (check all that apply):
[] Teacher, certified in the areas of: Connecticut certified? []Y [N
(] Clinical Psychologist ] School Psychologist
[ Licensed Clinical Social Worker [ ] Licensed Social Worker
{1 School Social Worker ] Occupational Therapist
[] Physical Therapist [] Speech/Language Pathologist
] Audiologist ] Psychiatrist
[] Registered Nurse [ Certified School Nurse

[[] Other qualified Professional (list credentials):

I have been requested by the above named student’s parent/guardian to conduct an evaluation of
the student for the purpose of:
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Form B

(continued)

As part of this evaluation, I am requesting the following for the length of time noted (check all
that apply):

[[] Observation of student in the following classroom(s)/setting(s):

Duration:

[] Opportunity to interview the following personnel believed to work with the student:

Duration:

[] Opportunity to interview the student.

[] Student records, as noted in the attached, signed Authorization to Release Student Record
Information.

Acknowledgement (To be completed by the person making the access request.)

I understand that the School District will allow me reasonable access to the school, school
facilities, or educational programs or individual(s) I have requested as related to the purpose of
my visit. I have been provided with a copy of Policy #1250.1 and its accompanying
Administrative Regulation, and agree to comply with its terms and conditions. I further
understand that during my visit, I must honor all students’ confidentiality rights and refrain from
any re-disclosure of such records.

Individual Requesting Access Signature Date

Parent/Guardian Verification (Must be completed whenever an independent evaluator or other qualified
professional requests access.)

I , am the parent/guardian of the above-named student,
and I confirm that I have requested an evaluation of my child by the individual named herein, for
the stated purpose(s). If requested above, I consent to my child being interviewed by the named
evaluator as part of this visit understanding that the District has not conducted a background
check on the evaluator. I have no reason to believe the evaluator poses a safety risk to my child
or others. I further understand and agree that it is my responsibility to notify the School District
in writing if I end my working relationship with the named evaluator prior to the completion of
the tasks outlined herein and that the School District otherwise will work with the evaluator to
provide reasonable access to the school, school building, school facility, personnel, or my child
at mutually agreed upon times and in a manner that is least disruptive to the school setting or my
child’s academic program.

Parent/Guardian Signature Date



