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- Less t itan 1 yea r - 1 to 2 years - 3 to 5 yea rs - 6 to 110 years - Mare th.an 110 years 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Years Working for District 
Responses Count % 

Less than 1 year 0 0% 

1 to 2 years 3 6% 

3 to 5 years 17 35% 

6 to 10 years 8 16% 

More than 10 years 21 43% 

Total Responses 49 

©2018 K12 Insight, LLC. 1 



  
   

     
 

  

  

  

     

    

  

  

  

   

   

   

 
 

 

(N=49) 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Ethnicity 

Responses Count % 

American Indian - Alaskan 0 0% 

Asian - Pacific Islander 1 2% 

Black (non hispanic) 6 12% 

Hispanic 0 0% 

Multi-Racial 0 0% 

Native Hawaiian/Pacific Island 0 0% 

White (non hispanic) 42 86% 

Total Responses 49 
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(N=49) 

- Female - M,a:le 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Gender 

Responses Count % 

Female 45 92% 

Male 4 8% 

Total Responses 49 
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Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

How strongly do you disagree or agree with the following statements?Please scroll to the right to see all 
answer options. 
&nbsp 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 
9 31 8 1 0 

(a) I am proud to work for SSD. 18% 63% 16% 2% 0% 49 

Employment with SSD gives 
(b) me a feeling of 

accomplishment. 

8 

16% 

31 

63% 

8 

16% 

2 

4% 

0 

0% 49 

24 23 2 0 0 

(c) I am engaged in my work. 49% 47% 4% 0% 0% 49 

22 24 2 1 0 

(d) My work is interesting. 45% 49% 4% 2% 0% 49 

12 I am motivated to contribute 
(e) more than what is expected of 24% me. 

28 

57% 

4 

8% 

5 

10% 

0 

0% 49 

7 I see professional growth and 
(f) long-term career opportunities 14% in SSD. 

21 

43% 

11 

22% 

8 

16% 

2 

4% 49 

10 I would feel comfortable 
(g) referring a good friend to work 20% for SSD. 

21 

43% 

14 

29% 

3 

6% 

1 

2% 49 

I enjoy working with my SSD 
(h) principal or SSD area 

coordinator. 

12 

24% 

20 

41% 

9 

18% 

4 

8% 

4 

8% 49 

I am optimistic about the (i) future of SSD. 

6 

12% 

25 

51% 

13 

27% 

5 

10% 

0 

0% 49 
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I am prou to work for SSD. 

Eim,pl01; mer1t wit SSD gives me a fee'lirtg of 
accampl is h:merit. 

I am efl{l:ag:ed i my work. 

M'y work is i riteresti rtg. 

I am motivated to contribute more tha what is 
ex1Peoted of me. 

I see professional growtti and I orng0 term career 
qppo:rtu:nities in SSD. 

I would feel comfortable reforririg a good friertd to 
wonk far SSD. 

I e11joy ~vorking v11ill1 my SSD pri noi pa I or S'9D area 
coo:rd'ina.tor. 

I am o;pti rr istic about th:-e futu:re of SSD. 

0% 

{N=49), 

{N=49), 

{N=49} 

{N=49), 

{N=49} 

{N=49), 

{N=49), 

{N=49}, 

20% 0% 60% % 10()% 

- Stran;g1y Agree - Neitlter Disagree nor Agree - Disagree - Strang1y Disagree 
- Agree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 
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Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Shared values are the explicit or implicit beliefs that underlie the culture of an organization and guide the 
decisions and behavior of its employees.Please scroll to the right to see all answer options. 
How strongly do you disagree or agree with the following statements? 

Strongly 
Agree Agree 

Neither 
Disagree 
nor Agree 

Disagree Strongly 
Disagree 

Total 
Responses 

(a) I am familiar with the mission 
and vision of SSD. 

10 

20% 

36 

73% 

2 

4% 

1 

2% 

0 

0% 49 

(b) I know how I can support 
SSD’s mission and vision. 

9 

18% 

33 

67% 

7 

14% 

0 

0% 

0 

0% 49 

(c) I know how I can fulfill SSD’s 
mission and vision. 

8 

16% 

31 

63% 

9 

18% 

1 

2% 

0 

0% 49 

(d) 

SSD leaders encourage 
employees to share their 
ideas to improve 
performance. 

5 

10% 

21 

43% 

12 

24% 

7 

14% 

4 

8% 49 

(e) 

I feel comfortable sharing my 
ideas and opinions with my 
SSD principal or SSD area 
coordinator. 

9 

18% 

18 

37% 

9 

18% 

9 

18% 

4 

8% 49 

(f) I support the SSD mission 
and vision. 

13 

27% 

32 

65% 

4 

8% 

0 

0% 

0 

0% 49 

(g) The SSD mission and vision 
are clearly defined. 

12 

24% 

29 

59% 

8 

16% 

0 

0% 

0 

0% 49 

(h) 
SSD is moving in a direction 
that reflects the mission and 
vision. 

4 

9% 

21 

45% 

17 

36% 

5 

11% 

0 

0% 47 

(i) 
I can provide input on how 
SSD accomplishes its 
mission. 

4 

8% 

18 

37% 

18 

37% 

8 

16% 

1 

2% 49 

(j) I can help shape SSD’s 
mission and vision. 

6 

13% 

16 

33% 

17 

35% 

9 

19% 

0 

0% 48 

(k) 
Everyone in SSD is doing 
what they can to fulfill the 
district’s mission. 

5 

10% 

13 

27% 

15 

31% 

13 

27% 

3 

6% 49 

(l) My school or department has 
clear goals. 

7 

14% 

22 

45% 

12 

24% 

7 

14% 

1 

2% 49 

©2018 K12 Insight, LLC. 6 
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Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 
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Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Leaders and managers play a critical role in creating an atmosphere that motivates and encourages 
employees. Think about your workplace, office, department, or school as you respond to each statement 
below.Please scroll to the right to see all answer options. 
How strongly do you disagree or agree with the following statements? 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 

SSD administrators’ actions 6 14 14 10 5 

(a) are consistent with their 
words. 12% 29% 29% 20% 10% 49 

SSD administrators 5 15 9 14 6 

(b) understand my professional 
needs. 10% 31% 18% 29% 12% 49 

4 9 11 17 8 
SSD leaders ensure staff (c) morale is high. 8% 18% 22% 35% 16% 49 

My SSD principal or SSD 
(d) area coordinator is an 

effective leader. 

10 

20% 

16 

33% 

12 

24% 

8 

16% 

3 

6% 49 

The actions of my SSD 
principal or SSD area (e) coordinator are consistent 

10 

20% 

16 

33% 

11 

22% 

6 

12% 

6 

12% 49 

with his or her words. 

(f) 

I can count on the support of 
my SSD principal or SSD 
area coordinator when 
addressing problems or 
issues. 

11 

22% 

14 

29% 

14 

29% 

7 

14% 

3 

6% 49 

I trust my SSD principal or 
(g) SSD area coordinator to 

make good decisions. 

8 

16% 

17 

35% 

13 

27% 

9 

18% 

2 

4% 49 

My SSD principal or SSD 
(h) area coordinator trusts me to 

make good decisions. 

10 

20% 

26 

53% 

8 

16% 

3 

6% 

2 

4% 49 

(i) 

My SSD principal or SSD 
area coordinator ensures 
morale is high in my school or 
department. 

5 

10% 

9 

18% 

17 

35% 

12 

24% 

6 

12% 49 

©2018 K12 Insight, LLC. 8 



  
   

     
 

 
 

SSD adminis lrarors' actions are 1oons iste hvilh t ei r 
wards . 

SSD a m inistrators un .erstand my profess iona l needs . 

SSD lea ers er.sure staff mo:ra1Ie is h:ig . 

Mi,• S9D principal or SS area coord i ator is a 
effective leader. 

The a:otioos of my SS principal or SSD area 
coor i llator are calliS istent i.vitill h:is or er words . 

I ca: cau:nt on Hte s u;ppo:rt of my SSD pri ooipcrl or SSD 
area coornlina m •wlten addressing prohlems or iss u:es . 

I trust my SSD principal or SS I area ooordi nator t-o 
make g;ood decis ior.s . 

M'y S9D principal or S I area ooordi nator trusts me to 
make g;ood decis ior.s . 

M,y S9D principal or SSI) area coorcfi llator ens res 
mora le is high in my s·c ool or depa· t. 

0% 

{N=49), 

{N=49), 

{N=49} 

{N=49), 

{N=49} 

{N=49), 

{N=49), 

{N=49}, 

{N=49), 

20% 0% 60% 10()% 

- Stro:n;g1y Agree - Neitlter Disagree nor Ag ree - Disagree - Stro:ng1y Disagree 
- Ag ree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 
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SSD leaders d early explain the reasons beliind 
.eois ions o ~ey is,sues. 

My SSU principal o:r SSD area coo:r i to:r d early 
co mu:n:ica.tes his or her expec@ · ons of y j ob 

perfo:nma nee. 

My SSD principal o:r SSD area ooor i ator effeotively 
oommu:n:icates about i rtant issues Iha, affec, me. 

My Sl.ClO principal or SSD area ooord'ina,to r is w illi ng to 
I isten to ne w ideas . 

I ca i nfl u:enoe .eois ions in my sdh.ool o r epa rtment 

----

0% 20% 

(N=49} 

(N=49} 

(N=49), 

(N=49), 

(N=49}, 

60% ,30% 101)% 

- Strong1y .Agree - Ne ithe r Disag ree oor .Agree - Disagree - Strong1y Disagree 
- .Ag ree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Establishing open lines of communication is integral to a high-functioning school district. Think about your 
workplace, office, department, or school as you respond to each statement below.Please scroll to the right 
to see all answer options. 
How strongly do you disagree or agree with the following statements? 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 

SSD leaders clearly explain 
(a) the reasons behind decisions 

on key issues. 

4 

8% 

15 

31% 

12 

24% 

9 

18% 

9 

18% 49 

My SSD principal or SSD 
area coordinator clearly 

(b) communicates his or her 
expectations of my job 
performance. 

11 

22% 

23 

47% 

5 

10% 

8 

16% 

2 

4% 49 

My SSD principal or SSD 
area coordinator effectively 

(c) communicates about 
important issues that affect 
me. 

8 

16% 

20 

41% 

7 

14% 

12 

24% 

2 

4% 49 

My SSD principal or SSD 
(d) area coordinator is willing to 

listen to new ideas. 

11 

22% 

18 

37% 

14 

29% 

3 

6% 

3 

6% 49 

I can influence decisions in (e) my school or department. 

7 

14% 

16 

33% 

10 

20% 

11 

22% 

5 

10% 49 

©2018 K12 Insight, LLC. 10 



  
   

     
 

  

  
 

   
 

   

     
   

 
  

  

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
  
   

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

SSD rncogni.zes oyees for Hieir ltigh- uaiiitywork 
and a;e,oom.pl is hmertts . 

My SSD principal or SSD area oooralinalor regularly 
gives rrne constrootive eealback to improv e my 

perfo:nma rtce. 

Staff members are recogriized for gpod perfo:m rtce at 
my wo:rk s ite. 

I receive recogn ition fo:r my acco:mpl is hmertts . 

I feel a~preaiated for my wo:rk. 

I 31% 

41% 

0% 20% 

29% (N=48} 

24% (N=49), 

33% (N=49), 

(N=49), 

(N=49}, 

60% ,30% 101)% 

- Strong1y .Agree - Neither Disagree oor .Agree - Disagree - Strong1y Disagree 
- .Ag ree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

Just as students benefit from timely, constructive feedback to improve academic performance, employees 
benefit from feedback to improve their work performance and morale. Think about your workplace, office, 
department, or school as you respond to each statement below.Please scroll to the right to see all answer 
options. 
How strongly do you disagree or agree with the following statements? 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 

SSD recognizes employees 
(a) for their high-quality work and 

accomplishments. 

4 

8% 

11 

23% 

15 

31% 

14 

29% 

4 

8% 48 

My SSD principal or SSD 
area coordinator regularly 

(b) gives me constructive 
feedback to improve my 
performance. 

7 

14% 

19 

39% 

12 

24% 

8 

16% 

3 

6% 49 

Staff members are 5 3 20 16 5 

(c) recognized for good 
performance at my work site. 10% 6% 41% 33% 10% 49 

3 9 13 18 6 
I receive recognition for my (d) accomplishments. 6% 18% 27% 37% 12% 49 

3 12 17 11 6 
I feel appreciated for my (e) work. 6% 24% 35% 22% 12% 49 

©2018 K12 Insight, LLC. 11 



  
   

     
 

  

  
    

    
 

   

     
   

 
  

  

  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
  

  
  

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

   
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

    
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

    
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

   
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

   
   

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

    

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

   
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

    
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 
 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

A positive, productive work environment is critical for any successful school, department, or district. Staff 
members who work together for a common purpose are more likely to achieve their goals. As you respond 
to each statement below, think about your workplace, office, department, or school.Please scroll to the 
right to see all answer options. 
How strongly do you disagree or agree with the following statements? 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 

(a) I have sufficient 
independence in my work. 

13 

27% 

28 

58% 

6 

13% 

1 

2% 

0 

0% 48 

(b) 

(c) 

(d) 

My SSD principal or SSD 
area coordinator encourages 
collaboration within and 
across teams in my school or 
department. 
My SSD principal or SSD 
area coordinator implements 
policies fairly in my school or 
department. 

I work in an atmosphere 
where there is mutual respect 
among staff. 

9 

18% 

7 

14% 

7 

14% 

27 

55% 

18 

37% 

24 

49% 

10 

20% 

13 

27% 

11 

22% 

2 

4% 

8 

16% 

6 

12% 

1 

2% 

3 

6% 

1 

2% 

49 

49 

49 

(e) There is high staff morale in 
my school or department. 

2 

4% 

13 

27% 

9 

18% 

17 

35% 

8 

16% 49 

(f) There is high staff morale in 
SSD. 

4 

8% 

9 

18% 

15 

31% 

18 

37% 

3 

6% 49 

(g) My colleagues help create a 
positive work environment. 

10 

20% 

26 

53% 

8 

16% 

5 

10% 

0 

0% 49 

(h) My colleagues are held to 
high professional standards. 

7 

14% 

24 

49% 

16 

33% 

2 

4% 

0 

0% 49 

(i) I have the materials I need to 
do my job. 

4 

8% 

25 

51% 

10 

20% 

9 

18% 

1 

2% 49 

13 27 7 2 0 

(j) My colleagues support me. 27% 55% 14% 4% 0% 49 

2 12 8 14 13 

(k) My workload is reasonable. 4% 24% 16% 29% 27% 49 

(l) My colleagues are committed 
to their jobs. 

11 

22% 

22 

45% 

12 

24% 

3 

6% 

1 

2% 49 

My work environment is clean (m) and well maintained. 

8 

16% 

20 

41% 

7 

14% 

9 

18% 

5 

10% 
49 
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I hai11e t e materials I need to do my job, 
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My work e \•irorrment is d ean an •well ma inta:ine& 

0% 20% 
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{N=49}, 

{N=49}, 

{N=49} 

{N=49}, 

{N=49}, 

{N=49}, 

{N=49}, 
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{N=49}, 

{N=49}, 

{N=49}, 

{N=49} 

0% 60% 00% 100% 

- Strongl y Agree - Neitlte r Disagree nor Ag ree - Disagree - Strongly Disag ree 
- Ag ree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 
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SSD en:coura;g;es can:ti n:ued education and professional 
gro-wt . 

SSD's train:i g1 h.e lps me be effeot ive in my job. 

SSD provides professional clev el opment. thia.t s pports 
istriot ini tiatives. 

M'y SSD principal or SSD area coordinaror i clenti11es 
qp,partun:it ies for my prnfessi onal g.ro-wth and 

i m;provemen:t. 

Th ere are leaders ip opportunities or me in my sdiool 
or epartmen:t. 

0% 20% 

(N=49}, 

(N=49}, 

(N=49}, 

(N=49), 

0% 60% &0% 100% 

- Strong1y Ag ree - Neith.e r Disa,g ree rtar Ag ree - Disag ree - Stron:gly Disagree 
- Ag ree 

Special School District of St. Louis County 
2018-19 Employee Engagement Survey - Teachers 

SSD offers training and opportunities for employees to advance their careers. As you respond to the items 
below, consider your current job and your training or education.Please scroll to the right to see all answer 
options. 
How strongly do you disagree or agree with the following statements? 

Neither Strongly Strongly Total Agree Disagree Disagree Agree Disagree Responses nor Agree 

SSD encourages continued 
(a) education and professional 

growth. 

8 

16% 

30 

61% 

5 

10% 

2 

4% 

4 

8% 49 

SSD’s training helps me be (b) effective in my job. 

6 

12% 

33 

67% 

8 

16% 

1 

2% 

1 

2% 49 

SSD provides professional 
(c) development that supports 

district initiatives. 

7 

15% 

27 

56% 

10 

21% 

3 

6% 

1 

2% 48 

My SSD principal or SSD 
area coordinator identifies 

(d) opportunities for my 
professional growth and 
improvement. 

There are leadership 
(e) opportunities for me in my 

school or department. 

7 

14% 

7 

14% 

23 

47% 

20 

41% 

7 

14% 

13 

27% 

8 

16% 

5 

10% 

4 

8% 

4 

8% 

49 

49 
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