DCS Equity Definition:

DCS Equity Plan

A commitment to provide every child what they need to be successful, in a personalized learning environment, to continuously
improve outcomes for each student in Duplin County Schools.

DCS Equity Goal:

Every subgroup of students in Duplin County Schools receives what they need to be successful.

DCS Equity Objectives:

Through the implementation of its STEAMA model ensuring access to personalized instructional supports and resources, DCS will:

1. Improve graduation rate by 3-5% for each subgroup yearly.

2. Reduce non-proficiency on EOG/EOC assessments by 5% for each subgroup yearly.
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