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A. ORDER OF BUSINESS 
 

1. Call Meeting To Order 
 

2. Roll Call 
 

3. Adoption of the Agenda 
 

 
B. COMMENTS BY THE PUBLIC 

 
Public Comment provides the public an opportunity to address the Personnel Commission 
(“Commission”) on non-agenda items.  Speakers are requested to limit their remarks to three  
(3) minutes.  The Commission shall limit the total time for Public Comment on each subject to 
fifteen (15) minutes.  The Commission may not deliberate or take any action on items raised 
during this portion of the meeting. 

 
C. ACTION ITEMS 

 
1. Paraeducator I (page 3) 

The Personnel Commission will consider revising the job description.  
 

 
2. Paraeducator II (page 8) 

 The Personnel Commission will consider revising the job description.  
 

3. Paraeducator III (page 13) 
 The Personnel Commission will consider revising the job description.  

 
 

D. ADJOURNMENT 
 
 
 
Note:  In accordance with the requirements of the Americans with Disabilities Act and related federal regulations, individuals who 
require special accommodation, including but not limited to an American Sign Language interpreter, accessible seating or 
documentation in accessible formats, should contact the Personnel Commission before the meeting date.   Any materials relating to 
an agenda item that are distributed less than 72 hours prior to a meeting are available at the Personnel Commission Office located 
at 1051 South “A” Street, Oxnard, California 93030 
 
 
 

Oxnard school district   
NOTICE OF SPECIAL MEETING  

AGENDA 
 

Tuesday, July 23, 2019 
4:00 p.m. Special Meeting 
Oxnard Room of the ESC 

    1051 South A Street, Oxnard, CA 93030 
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PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):  Date of Meeting: 
Shristie Nair-Villano      July 23, 2019 
Director, Classified Human Resources 
 
 
TITLE:  CLASSIFICATION REVISIONS – Paraeducator I, II, and III 
 
 
BACKGROUND & FINDINGS: 
 
District administration requested that the Personnel Commission review and revise the minimum qualifications for 
the Paraeducator series: Paraeducator I, Paraeducator II, and Paraeducator III. The training and education 
requirements and special requirements, license or certificate standards have been revised with one standardized 
language due to the similar nature of the positions and these standards. The experience standards are being 
revised to show a clear progression in entry qualifications: 

- Proposed Paraeducator I Experience Requirements: some experience working with school-age 
children in an organized educational, health, child care, or other structured setting is highly desirable. 

- Proposed Paraeducator II Experience Requirements: one year of experience working with school-age 
children in an organized educational, health, child care, or other structured setting is required. Experience 
working with children with special needs is highly desirable. 

- Proposed Paraeducator III Experience Requirements: two years of experience working with school-
age children in an organized educational, health, child care, or other structured setting; including some 
experience working with children with special needs is required. 

 
Along with revisions to the minimum qualifications, other changes have been made to the body of the class 
specifications generally to revert changes approved to these class specifications in January 2018. The 
classification definition and duties have been revised to reflect the original class descriptions; while the 
distinguishing characteristics have been revised for clearer distinction between the three classifications. 
 
 
RECOMMENDATION: 
 
Staff recommends that the Personnel Commission take action to:  

- approve the revisions for classification specifications: Paraeducator I, Paraeducator II, and Paraeducator 
III 

 
 
 
 
 
 
 
 
 
 
 
 
Action Items- Paraeducator I, Paraeducator II, Paraeducator III                                                      July 23, 2019 
 



 - 3 - 

Personnel Commission Meeting           C-1 
July 23, 2019 

 
 
Action Items- Paraeducator I                                                          July 23, 2019 

~O .. xn=ar=d'-'S"'c""l""1o""o""l,._D=is""tn=·c,.,_t _______________________ P"-"'a•g"'"-e 1 of 5 

PARAEDUCATORI 

Class specifications are intended to present a descriptive list of the rang e of duties p erformed by 
employees in the class. Specifications are not intended to reflect all duties p e,fonned within the j ob. 

D efinition 
Under immediate supervision. assists in providing instruction to individual or small groups of students 
in a classroom or an instructional resource setting: prepares instructional materials: provides services 
to students with specialized needs: assists students who require personal and health care to meet 
rc:yuirc:rnc:ul,, uc:cc:,,.,,.ary for aU.c:u<liug das"'"'"': provi<lc:,. a,,,,.i.,.taucc: v.ilh pc:r.soual hygic:uc: au<l other 
needs as required by the individual: and performs related duties as assigned. 

Uttdet immedlftt:e :,ttpet ,-i:,iett. pre ,-ide:, ifl§ttuetien te ittai,-id:ttftl er :,mall ~rettps efstudettt-s in ft 
el.!t'J3reo1tt et lkft ift§tt dctiettttl re:,emee :,ett!tt~. prep Mes ttl:-,t-t ttetiettftl .fflftterieb attd ffl.filtttftitt.; s :,f.tftttm, 
enEI safe elsssFeom enYH'Ofl:ffieftt. This is the entry le•,·el PMseEhtestor elsssifiestion. 

Distinguishing C haracteristics Among R elated Classes 
The descriptions below are provided to demonstrate how this classification fits within the organi=ation 
and to assist in quicklv identifying key differences between classifications ·which mav appear othenvise 
similar. 

The Paraeducator I classification works under the immediate supervis ion of a teacher or other 
certificated employee and assists in providino instmctional reinforcement. preparino instructional 
materials and maintainin!? a safe and clean learning environment. This position is 2enerally assigned to 
classrooms working with the general student population or TKIK classes. 

PMseEhtestor rs wot"k tlflEler the immeEli&te SUflefVision ofe. teseher or other eerti.fte&teEI efflf)loyee e.nEI 
e.ssists in i:iro,,·iEli:ng instftletionsl reinforeemeftt, i:irepe.ring in5trtletione.l msteaals flftEI maintaining s 
safe eael el@ee le8:£Jtieg ew:riroftlll@flt. 

The Paraeducator II classification works under general supervision of a teacher or other certificated 
employee and assists in providino instn1ctional reinforcement. preparing instructional materials and 
maintaining a safe and clean learnin2 environment. This class is generally assigned to work with 
students havin2 special needs including: learning needs. behavioral needs and physical limitations. 
Incumbents are expected to assist classroom teachers by working with assigned students. in various 
subject-matter areas, who are working on specific goals and objectives based upon their identified 
unique needs documented in the student ' s Individual Education Plan (IEP). Some positions may be 
assigned to accompany students one on one or classrooms with special needs students. 

PMseEhtestor II's ·.vork aaEler general sai:ier..-ision of s tee.ehef or other eertifiesteEI efflf)loyee e.nEI e.ssists 
in ~FeYiElieg i85wetieeel. Fein-feFeemes-t. ~FCfl9£H-l-g in5tmetioeel. materials oee meinteining a saie oee 
eleflfl leflfflfflg ew,ironment. 

Supervision Received and Exercised 
Receives immediate supervis ion from a site administrator or designee and receives work dire-ction 
from a classroom teacher. No supervis ion is exercised. 

Duties and Responsibilities 
Essential responsibilities and duties may include , but are not limited to, the following: 
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1. Reinforce inst:n1ction to individuah or small eroups of students as directed bv teacher. 
2. Assist in the supervision of students with specialized needs in the classroom, outdoor 

play2found. cafeteria. and other District School location areas. 
3. Prepare materials for clas<;room and instructional use: administer. correct and record test 

results: maintain student profiles and other records of students as requested: perform a variety 
of clerical duties. 

4 . Assist teacher in establishin2 and maintaini.t12 a safe and sanitary environment: may pick up 
lunches and assist with the feeding of children. 

5. Assist in lifti.t12: pupils in and out of wheelchairs. braces and other orthopedic equipment: 
ensure all assistance is provided in a safe manner. 

6 . Assist in positioning pupils and in rendering various forms of personal care. such as toileting 
and diaperin2. 

7. Assist children in dressing and undressing. bathing. and 2fOomi.t1g as needed. 
8 . Assist children in and out of buses: accompany or assist children to and from school buses and 

in moving to and from activities on the school site. 
9. Provide children with an appropriate learning envirownent in order for students to develop 

skills and knowledge: set appropriate li.tnits for behavior and apply discipline techniques as 
directed. 

10. ~ay perfonn other duties. as trained. to assist the physically handicapped child such as 
suctioning to clear air passages. gastronomy tube feeding, catheterization, colostomy and 
ileostomy care. oxygen administration and flO\•.r 111onitorin2:. eme1·2ency care. and other related 
fonns of personal health care. 

11. Observe and control behavior of assi!!:lled child in mdividual and fllOUp settings: report any 
concerns to teacher or site. 

12. Confer. as needed. with teacher or site administrator on special issues of assigned child. 
13 . For positions designated bilin1rnal. translate a variety of written materials from English to a 

second language and from that language into English: i.titerpret and facilitate communication 
between staff and non-En<>lish speaking students and parents. 

14. Perform other relnted duties nnd 1·esponsibilities ns nssi,:med. 

1. We£k-s v,iG¼ mtk,idHBl st¼¼detMs 0£ smelJ gt=0u13s efstudetNs ta FeiBfe£ee elass lesseas eedle£ 
assist sh,dea~s Hi ee!BfJletffig elass &ftel hemev·eFk essige..ra-ents. 

2. WeFk-s wim studeefs ta imj3£e•;e litenH!~' shills and eeilities, meludieg le&dmg £eeeimg ll&d 
"·ritieg eetivi-ties to .SeFoose eompi:eBeosio&. veeo8wlery., reffle1 Fee-so6Hl@ a&e: ei·el end writteB 
eofflftltttt:i:est:iot1. 

3 . ~'ork,s ;vitft st:aEleats cluriag f@et=ee~ooa1 eet¥,ities ~o imj3Fe:ve iete~e1·softftl and geee,ral soeiol 
-,kilb i.ttdttdi.ttg effeeti ,e eeft!:lftttttteetiett, ffle:ttft'Ct'5. eettiltet re:.eltttfett ettti :.eei&l preblettt 
:,el.-ffl:~. 

4. Pt·epMes tn&tet-iels fef elll,',Sfeem sad i.astmetieaaJ ttse &ad ttt&ifl:tfti.as a stife flftd satlitru.)' 
efflSsfeem effi·tfeftftleftt aad peaefftl:s a ,;erieey· ef elefieel tasks. 

5. Pt=o2,·i8es oss~eeee to stuelents 1nitB SfJeeleJ nee8s that me;· iael;;i&e att:eatiie:g to pe£S.en&l 
hygietie stteh 11,', elfessi:ag flftel ttaelt"essing. l:,atlimg. flftel g,ceeffling ftflel eMie healGi aeeds. 
teiletiag: enel di9¥ei·iag:. 

~- Oese1...-es s1;1teieefs m Gie elessr00e1 ll&S es the yMd ll&d j3f0•rides feedeaele ta teaebe£S ee 
shtelent fJ•t:fof!B&flee aael 8el¼wvio£. 

7 . Sets 8flflf0f1£½8te litBits fo£ liefil¥;ie£ ll&d £emfo£ees 130sifi:Ye eebe•;ie£. 
8 . Sttper;·f:.e:. Mta pft'i't-ietpttt:e:. i.tt ttte :.et ttp !l!la feetiitt#, ef :.tt1dettt!i. Mtd, tB!l1ttfftnl'.! e :.11fe !l!ld 

seeltet:y @fivi:i·efHH,eot. 
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9. .trceempMUes studettt:, me ,ffl~ te 8fl:6 :&em :;eheel e:et:i, itie:, flftd field flips ttttd pte ,-ides 
a:,:,i:;t:euee te !students ttl ~ea.itt~ itt Mtd ettt ef ,,fteelehaH3, ertftepedie eqttiplltettt, • elltcles Mld. 
peFseael el'ftees eaEI 51:1ppel'ts. 

10. }.fay aElmtatstef 1mEI seet"e tests. 
11 . P@ff8ffBS 1·elele8 El0ties eeel t=espoft6i-ei1ities es essi.gneel. 

Qualific ation s 

K n owledge of: 
• General needs, behavior, physical limitations, special needs and emotional problems of students 

who may require pet·sonal or health care 
• Behavior management techniques 
• Methods and techniques of safely lifting and mov-ing children with physical linutations 
• Personal hygiene practices 
• Health and safety and basic first aid techniques, including CPR 
• Child guidance principles and practices as they relate to children with physical linutations 
• Safe practices in s chool and playground settings 
• Basic principles and practices of child development and child guidance 

Ability to: 
• Reinforce instruction to individual or Slllail groups of students as directed by the teacher 
• Maintain confidentiality for the privacy and dignity of physically handicapped children 
• Safely lift children in and out of school buses, wheel chairs, braces, and other 011hopedic 

equipment 
• Maintain emotional control in difficult situations 
• Efficiently and effectively react to emergencies 
• Serve as a role model and provide emotional support, and maintain a friendly attitude 
• Perform routine clerical duties and maintain records 
• Work independently w ith minimal direction 
• Provide information and assistance to pa.re-tits, the general public and oilier staff metnbers in a 

helpful, courteous and timely manner 
• Communicate clearly and concisely, botlt orally and in writing 
• Understand and follow oral and written directions 
• Establish and maintain effective working relationships with those contacted in the coms e of 

work 
• React calntly under stressfol s ituations and emergencies 
• T ravel to multiple sites witltin work day 

Expe1ience and Training Guidelines 
Any c,ombination of experience and training that would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain tl1e knowledge and abilities would be: 

Edueation and Training: Consistent with the Eve1y Student Succeeds Act of 2015, No Child Left 
Behind Act of2001 and other related legislation, para.professionals working in a prograni supported 
with Title I funds must meet the following standards: 

The equivalent of graduation from high school and one of tlte following: 
1. Completion of at least two yea.rs of study ( 48 semester units or 60 quarter units) at an 

institution of higher education: Or 
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2. Attainment of an Associate of Arts degree or higher degree; Or 
3 . Meeting a rigorous standard of quality by receivino a passing score in an examination 

administered by the Personnel Commission which demonstrates the knowledge and ability to 
assist in instn1ct ing readino. writing and mathematics. 

Experience: some experience working with school-age children in an organized educational. health. 
child care. or other structured setting is highly des irable. 

Special Requirements, License or Certificate, as required bv the individual assignment/position: 
• Possession of. or ability to obtain. a valid California Driver's license. 
• Possession of. or ability to obtain. a CPR and first aid certificate. 
• Some pos itions in this class m ay require bilingua l certification and/or a special assessment of 

the ability to communicate clearly in English and/or Spanish. 

E~el'ieeee. E!tJ3erieBee pre•;idmg assisteaee te mdr.·idtlftls v.-ith speeiatti!ed aeeds 

~ueeessnll eempl@t.ie:e ef 9 eelJege les-el sem@s*e1· uei(?s Hi ~peei-el EEftle&ti-ea, Ghi-lEI Develepm@Bt, 
Psyehelegy, Health er EEftleatiea 

Gae yeM ef eupeaeaee eEttli.-veleat te geaet'al edue&ttea Pe.raeEftleatet· wtth the OmtMd £eheel DtSktet 

Trai-Bi-Bg, EEttir.·aleat te the eemplettea efthe w·elrui gt'&&e. 

Lieease el' Certifieo.t:e 
Po99C.J!sioft of, er tt'eiliey te o1'tfl:itt, 8 , oliti C&ltf.eu:Ha Dri ,-e1 1

.; heeme. 
Po99C.J!:iioft ef, or tt'bilit, ~e o1'tftitt, tt CPR ftftd ftt:,t ai6 eerti-fteftte. 

Seme pes itieBS in this elass may reEttHt·e eiliBguel eertilieatiea ftftdier a speeial assessmeat efthe 
eetltty te eeBHB¼HHeate eleody m Eftgl-i,sh eeelet' £peetsh. 

NCI.B REQ~~IENT 
Ia eeeet'eeaee with the }le Chtle Left Befttfte Aet ef~QQl (}lCLB), pMopref.essteaals Me HEttitf'ea- te 
fte;ve e higff sefte el elipleH¼& er its eEl"\liva1eet aoel 8eme&Sff°Me pceiieieee;r lll £@eelifig. tNf=itieg. met&; 
e.n8 elossreem i-ast:t=uetieo. ~le;cees ore F@(ll'li-t·eS te meet tee 1·e~@ments ei.4:het= 1:ly lleleltftg an l>Jx 
de~1ee or ltt!;ke1 ., he. ,-Ht~ 48 ttftit:, front Mi ttl":Jtittdton offtt~fter edtte&tieu., 01 e, demott!ffllt.ffl~. t:ftrott~ 
leeal 9.5sessmeat, the lmev,leege efeaa- the eetltty te esstst i.B the tasktie~tea efnaemg. writing eea­
msdte:MM1:es. 

\ Vorking Conditions 

Env ironmenta l C onditions: Classroom environment; subject to traveling from site to site; 
indoor and outdoor recreational facilities; toilet, clean, d iaper, and feed children with 
limitations. 

Physical Conditions: Essential functions may require maintaining physical condition 
necessary for lifting and providing personal hygiene assistanc,e and other duties related to the 
specific limitations of the children; sitting, walking or standing for prolonged periods of time; 
near visual acuity to review written docmnentation; ability to hear and understand speech at 
normal room levels and on the telephone; manual dexterity to operate a telephone; lift 
horizontally and vertically, bend and stoop. 
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APPOINTMENT: In accordance with Education Code Section 45301. an employee appointed to this 
class must serve a probationaiy period of six (6) months durit12 which titne an employee must 
demonstrate at least an overall satisfactory perfonnance it1 order to attain permanent status in the 
classified service. 

Salary Range: 15.0 

Approved 2/ 10 
Revised: 10/ 17, 01/18, 07 /2019 
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PARAEDUCATOR II 

Class specifications are intended to present a descriptive list of the range of duties perfom1ed by 
employees in the class. Specifications are not intended to reflect all duties perfonned within the j ob. 

Definition 
Under general supervision. provides instmction to individual or small groups of students in subject­
matter areas to reinforce lessons in assigned RSP. SDC. Speech. Infant Program, regular or special 
education classroom: may assist speech therapists in assessing and remediating students with languaee 
development disabilities: may assist in the operation of a computerized learning: laboratory: may 
provide services to students with specialized needs: may assist students who require personal and 
health care: may provide assistance with personal hyeiene and other needs as required: monitors and 
records student behavior and performance: performs a variety of clerical duties as assigned: and 
perfonns related duties as assigned. 

Uadef ge£teml S\¼f)ervisioa, provides tBst:1uetlen te tlldi.-v-idl¼fll or sa.1:ell gt'Otips of sfl.¼Eiet1ts Hi sl-11:,jeet 
me~er e.t=@&S to reteieree lesse&S Hi assigfled RSP. SOC. g13eee&, ln-faet Progt·em, r@gt,1l&r or speeiel 
etiueo*ien elassreem; 

D istinguishing Characteristics Among Related Class es 
The descriptions below are provided to demonstrate how this classification fits within the organi::ation 
and to assist in quicklv identifving kev differences between classifications which mav appear othenvise 
similar. 

The Para.educator I classification works under the immediate supervision of a teacher or other 
certificated employee and assists in providing instructional reinforcement. preparino instmctional 
materials and maintaining a safe and clean learning environment. This position is generally assigned to 
classrooms working with the general student population or TK/K classes. 

PB:feedaeeter rs ,vefle uader the im£aedie.te supen .. isioa of a. te0:eh.er or othet= ee:Ft=ifieeted employee &ad 
assists Yi prois-idiog instft.letioe&l reiefereement. 13r@1uiF...ng iftskllettooel m-eterinJs aeel meHit&ioi-.eg a 
safe &eel eleee l@QflNBg envirenmt?&t. 

The Paraeducator II classification works wider Qeneral supeivision of a teacher or other certificated 
employee and assists in providing instructional reinforcement. preparino instmctional materials and 
maintaining a safe and clean learning: environment. This class is generally assi2:lled to work with 
students ha.vino special needs including: learning needs. behavioral needs and physical limitations. 
Incumbents are expected to assist classroom teachers by working with assiined students. in various 
subject-matter areas. who are working on specific goals and objectives based upon their identified 
unique needs documented in the smdent's Individual Education Plan QEP). Some positions may be 
assigned to accompany students one on one or classrooms with special needs students. 

Ptlfaedaeatef IJ's v.r:ork Y:BelM g@B@rel &:ijJ@£visiee of a teee&e1· er olher eet=tifiee.ted @ftlf)le;,ee 8:tl8 assists 
Hi pt=ovi-8Hlg Htitruetioae1 rein£ereement, prep8.ffe,g iestAtetioe.nJ mateffels &Rel mei-&tot.&ieg e. saie &eel 
eleae. l@QO}Hlg ew,-iro&lll@Bt. 
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The Paraeducator ID classification works with special needs students requiring advance.d skills and 
knowledge specific to the physical and/or educational needs of the student(s). This class is generally 
assigned to work with students having severely disabling conditions. including cognitive. behavioral 
and/or significant medical impainnents. Students served by this class may require daily toileting or 
supervised toilet training. Incumbents are expected to assist teachers working with assigned students 
who are workino on specific ooals and objectives based upon their identified unique needs documented 
in the student's Individual Education Plan OEP).These 2.oals and objectives may include: daily livin2. 
skills vocational skills and behavioral skills. 

PeFA:@dueeter W's 1nock u·it;h §t3@eiel n@@ds §t:udeots f'@£iuiri&g ed;rane@d glr_ills e.ad kao,rledg@ spE!@ifie 

t-e tile pft)::,ie&l fttldh,1 edtteftt-ienttl tteed3 ef~e :,tttdettt{:,). 

Supen-i.sion R eceived and Exercised 
Receives supervision from site administrator: may receive supervision from Manager, Special 
Education. ProQJ"am Specialist or designee. Receives technical and work direction from the classroom 
teacher. No supervision is exercised. 

Reeeives i.mmediete sapefl·isiea &em ft site nemiaistffitef' ftfta Feeeives wef"k Elif'eetiea frem ft 
e~ossr:oem teaeBet=. }lo stip@A·~iea is e?t:@i:eise8. 

Duties and R es po nsibilities 
Essent ial responsibilities and dutie s may include , but are not limite d to, the following: 

1. Reinforce instruction for a classroom. and individual or small 2.roups of students as directed by 
the teacher in regular. RSP. SDC. classrooms and in Speech. and Infant programs 

2. Under the direction of a teacher and in confonnity with students' IEP goals and objectives. 
follows and implements treatment plans protocols to improve speech/language development: 
supervises and monitors students while they are completing drills practices and assi=ents. 

3. Assist individual or small groups with acade1nic skills: listen to and reinforce instruction to 
individual in reading, spelling. math. social studies and other subjects. 

4. Provide services to students with specialized needs: assist students who require personal and 
health care: may provide assistance with personal hygiene and other needs. 

5. Observe and control behavior of students inside or outside of classroom accordin2. to approved 
procedures: report proQJ"ess regarding student perfonnance and behavior to teacher: assist 
students by providing proper examples. emotional support. friendly attitude and general 
guidance. 

6. Assist in lifting pupils in and out of wheelchairs. braces and other orthopedic e9uipment: 
ensure all assistance is provided in a safe manner- assist in positioning pupils and in rendering 
various forms of personal care. such as toileting and diapering; assist children in dressing and 
dressing. bathing and grooming as needed. 

7. Assist children in and out of buses: accompany or assist children to and from school buses and 
in moving to and from activities on the school site. 

8. May perform other duties as trained. to assist the physically handicapped child such as 
suctioning to clear air passages. gastronomy tube feeding, catheterization, colostomy and 
ileostomy care. oxygen administration and flow monitoring. emergency care. and other related 
forms of personal health care. 

9. May assist students and teachers in the use of instructional sofu,vare and related peripherals. 
10. Prepare materials for classroom and instructional use and setup work areas. displays and 

exhibits: operate a variety of educational equipment as needed. 
11. Confer with teachers concenting programs and materials to meet students' needs. 
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12. Ensure the health and safety o f students by following a ll health and safety rnles: conduct 
general clean-up of w ork site. 

13. Perform a variety of clerical duties such as preparation of instructional materials . administer, 
correct and record test results: take roll. m aintain student profiles and other records of students 
as reguested: maintain confidential student records and files. 

14. M ay travel to and interpret for non-English speaking Infant-Program parents/family men1bers . 
Program Specialist, assigned therapists and other during home vis its. IFS P 
meetinQS/evaluations and o ther assigned interactions . 

15 . A ssists in m aintaining a clean and orderly learning environment. 
16. For positions designated bilinl?illll. trans late a variety of w ritten m aterials from English to a 

second language and from that language into Enolish: interpret an d facilitate communicat ion 
between staff an d non-English speaking students and parents. 

17. Perform CPR and First Aid as reguired. 
18 . Perform related duties and responsibilities as required. 

1. J}lef'ks v.-ith iaeliviehml sttielettts ef' small t,·etips ef sttielettts t e Feiafef'ee elass lesseas Qftel,lef' assist 
stl:ldents ia eo1npleting el&Ss enei homen .. 01·le &Ssigam,ents. 
2. J}lef'ks v.-ith sttielettts te impt·eye litet'aey skills a.aa Mlilities. i:aelueliag leaeliag Feading &fta ,...,-ritiftg 
a.etivities ta ine£e&S@ OOl:BfJIF@heasi-oa, v00001:1lary, Y@f'll&I t=@eso&Mlg a&d oral e.e8 :r.wi~ee 
e OBHBti:e:ieetiee. 
3. V/edes i:ritft sftideo~ clUAng 1·ee:i:eetioael oetizrities ta i.t"l¼f)t=OY@ HitetJH~t=sonel eed geoei:el soei&l skills 
ieeladtftg eff@etive eofB:tlTlHMe&tioe .. &1:&ftRef!S, eoafliot resoftlfiea 8ft8 social 131·0131em selYing. 
4. P1epMe:11tt0:te1ia.l!s f.o1 eltl::1:11oem &ttd Hi3ttdetiettttl tt:Je &nd: mttttiffl,ffl.:, a ,;af.e end :;ftttttttt, elas.1,eem 
ew:i-rof<1£&e.at eati p effElft¼lzS e. v&f'½eey af 'eosie ele£iee1 tasks . 
S. Pte ,·i:de.'J M.'Ji::1ffitlee t:e stttdettt§ ~vi:tlt .1peci:eli:2!ed tteed!l f:fta:t mttJ i:tteltule ftft.-enclffl:~ t:e per:,en&l 

ft)~i:ette !fttelt 83 drc:1:.,Hlg ttttd ttttd1e99tt1;~~ 'hotftitt,g., ttttd g1eo1ltttt~ ftftcl lut:1i:e 1tes1f:ft needs:, t:eiletittg ttttd 
eliOf) et'fflg. 
6. Obset'YCS smaeftts Hl the elassf'88fll &fl:6 8ft the yat·el Qft6 pt·e,,-ieles feeaeaek te teoehet'S 8ft smaeftt 
behe..-iec. 
7. Sets OflpFepFiate limits fef' behnYiet· ltfta Feiafef'ees pesitiYe behavief'. 
8. Stiper,i-ses llB.d part:ieipetes ia the set tip e-ad feeeliag ef st:uiieets. llB.a, meiateins e. safe llB.d se-aite.f'y 
ew:i-rof<1£&@nt. 
9. 1A.:eeeB¼fU\eies sQlSents mavHlg te &ad Hom seBeel eetiYi-ttes onei field tff13s 9:Bei pt=eYiei@s essistaeee to 
sQidee.f,s ie. geuie.g ie. llB.d eut efv.-heeleh&tcs. erthepedie equipmee.t . ..-shfeles e-ad pi!i"see.el 8f'8ees llB.d 
:,tl'f)i,eru. 1:.10:, Yttperv i::,e :,tttdent:, dttt.ift# 1 eeretdi:ettftl fte& ,-i:tic.1. 
10. ~4~ eelmi:aistec llB.a seef'e Mists . 
11. Perf.otttt3 telsted dt:tt:i:e:, ftftd tc!lpett3ttli:li:t:i:ers s:, ft!J.1i:g11ed. 

Qualifications 

Knowledge of: 
• General needs, behavior, physical limitations, special needs and emotional problems of students 

who may require personal or health care 
• Behavior management techniques 
• Methods and techniques of safely lifting and moving children with physical liniitations 
• Personal hygiene practices 
• Health and safety and basic fu·st aid techniques, including CPR 
• Child guidanc-e principles and practices as they relate to children with physical liniitations 
• Safe practices in school and p layground settings 
• Basic principles and practices of child development and child guidance 
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Ability to: 
• Reinforce instruction to individuals or small groups of students as directed by the teacher 
• Maintain confidentiality for the privacy and dignity of physically handicapped children 
• Safely lift children in and out of school buses, wheel chairs, braces and other orthopedic 

equ ipment 
• Maintain emotional control in difficult situations 
• Efficiently and effectively react to emergencies 
• Serve as a role model and provide emotional support, and maintain a friendly attitude 
• Perform routine clerical duties and maintain records 
• Work independently w ith minimal direction 
• Provide information and assistance to parents , the general public and other staff members in a 

helpful, courteous and timely m anner 
• Commmucate clearly and concisely, both orally and in writing 
• Understand and follow oral and written directions 
• Establish and maintain effective working relationships with those contacted in the course of 

work 
• React calmly under stressful situations and emergencies 
• Travel to multiple sites within work day 

Expelience and Training G uidelines 
Any combination of experience and training that would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain the knowledge and abilities would be: 

Education and Trainini:: Consistent with the Every Student Succeeds Act of 2015. No Child Left 
Behind Act of2001 and other related legislation. paraprofessionals working in a program supported 
with Title I funds must meet the following standards: 

The equivalent of Qfaduation from hioh school and one of the following: 
1. Completion of at least t\vo years of study ( 48 semester units or 60 quarter units) at an 

institution of higher education: Or 
2. Attainment of an Associate of Arts degree or hioher degree: Or 
3. Meeting a rigorous standard of quality by receiving a passing score in an examination 

administered by the Personnel Commission which demonstrates the knowledge and ability to 
assist in instructino reading. writing and mathematics. 

Experience: one year of experience workino with school-age children in an organized educational. 
health. child care. or other structured setting is required. Experience working with children w ith special 
needs is highly desirable. 

Special Requirements, License or Certificate, a s required b v the individual assignment/position: 
• Possession of. or ability to obtain. a valid California Driver's license. 
• P u"""""iun of. or ability Lu obtain. a CPR and fu,,t aid cc:r lificatc:. 
• Some positions in this class may require bilingual certification and/or a special assessment of 

the ability to commtuiicate clearly in English and/or Spanish. 
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E31.pe1ienee. Tete }eftt'3 efexpc1ienee vwerkittg oitft 3efteel a~e elttldrett itt Mt er~ftfti-zed edtteof:iettM, 
ftetdt-fl, ettidd eMe, e1 eth.e1 :,fttietu1ed :,ettttl~. 

Lieease 81' Cet'tifieete 
• Possossios of, a valid Cel-ifemie DRY@£1s lieeese may he f@f!l.'li.f@S f:ot= some positio.es. 
• Pessessiea efa CPR aaa fust aia eeftifieate. 

Speeial1 Get4i.£teote, as reqMH'@d lJ;r the i-eelivi.duol assigBIB@nt'positioe.. 

Some posit:iess in ~s eltl55 may re~@ 8itiag-u&l eet=tifieotioe. &e&ier a ~eeiel assessment of~e 
ltl:,i-1,iey te eefflftttffl1:e11te elemey iB Eaglisli 11ttale1 Sf!Mli::.tt. 

:NCLB REQUIREM]~NT 
Ia aeeeFaaaee 7.Yith tlte Ne Chila Left Beffifta Aet ef2001 (}JCLB), paFafJrefessiea11ls aFe Feqtiifea te 
haP@ a Bigh geftoal &iplome 0£ its @(f1:liYale&t eed demons~·&te ,roiieieney in f@edtftg, v,Titiag., meth, 
aaa elas5feem iastmetiea. Employees aFe Feqtii.fea te meet the reqHifemeats either by helaiag aa l\.A 
Segt=oe or ftigBer, hevisg 48 u&its Hom ee isstimt.ioa of high@£ edt-teeAioft., 01· 8~,r domoflsffokftg. tftfottgh 
loeal assessment, tJi.e lee,vleelge efoeel Yie ohiJ.i.t;r te assist i-e th@ i-estnletiee efHadHlg, 1i1i:ribeg &Bel 
m&tJiemEN!es. 

'\,V orking Co nditions 

Envir onmental Conditions: Classroom environment; subject to traveling from site to site; 
indoor and outdoor recreational facilities; toilet, clean, diaper, and feed children with 
limitations. 

Physical Conditions: Essential functions may require maintaining physical condition 
nec-essaiy for lifting and providing personal hygiene assistance and other duties related to the 
specific limitations of the children; sitting, walking or standing for prolonge.d periods of time; 
near visual acuity to review written documentation; ability to hear and understand speech at 
normal room levels and ou the telephone; manual dexterity to operate a telephone; lift 
horizontally and vertically, bend and stoop. 

APPOINTMENT: In accordance with Education Code Section 45301. an employee appointed to this 
class must serve a probationary period of six (6) months dllli.ng which time an employee must 
demonstrate at least an overall satisfactory performance in order to attain permanent status in the 
classified service. 

Salary Range: 16.0 

Approved 12/09 
Revised: 9/ 12, 01/18, 07/2019 
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PARAEDUCATORIII 

Class specifications are intended to present a descriptive list of the range of duties p erformed by 
employees in the class. Specifications are not intended to reflect all duties per:formed within the job. 

D ef"mition 
Under general supervision, provides insttuction and tutors individual and small groups of students with 
severe leanung, emotional. physical an behavioral disabilities in various subject-matter areas to 
reinforce classroom lessons in a full inclusion classroom setting: observes, monitors and records 
student performance an behavior, performs administrative functions in support of classroom activities: 
and performs related duties as assigned. May also work on-on-one with and supervise an assigned 
student that has a severe leanung, emotionaL physical and or behavioral disability. Work assigned 
may involve instruction in a traditional setting and/or the physical care and emotional support of 
students with severe disabilities: and performs related duties as assigned. 

Uaelet' geaeffll StlJ'eft·isiea, prn•,·ieles msauetiea aael tutet'S iaelr,ieluaJ. aael snmll g¥8tlf'S ef srueleats v;ith 
str·@H le&r&ing .. emoti.oftB.1~ physic&! &e.el 8ehavie1-eJ eisel:lilities is ¥&rio11s sllejeet mett;e1· et=ee.s to 
t'effifet'ee ele.sst'eeffi lesseas ia e. full iaetusiea ele.ssFeeffi settiag. 

D istinguishing C haracteristics Among R elated Classes 
The descriptions below are provided to demonstrate how this classification fits within the organi::.ation 
and to assist in quicklv identifying key differences between classifications which mav appear otherwise 
similar. 

The Parac::ducator II dassifi.catiou works undc::r gc::m:ral supervision of a tc::ad.1cr or other certificated 
employee and assists in providing instructional reinforcement.. preparing instructional materials and 
maintainino a safe and clean leanung environment. This class is generally assi!m.ed to work with 
students having special needs including: learning needs, behavioral needs and physical limitations. 
Incumbents are expected to assist classroom teachers by working with assigned students. in various 
subject-matter areas. who are working on specific goals and objectives based upon their identified 
unique needs documented in the student's Individual Education Plan QEP). Some positions may be 
assigned to accompany students one on one or classrooms with special needs students. 

POfooQ17eoto£ Il's ,voffi ueEI@£ gon01=&l SUjH!F1·isioa ofa teoeB@f' oc etl½ec eertilieateui empleyee e08 &SsHiifs 

Ht pre •iditt!!, ttt!Jtictetieuttl reittf.o1eettteut .. pte:PMitt~ ift3ttttetiettol ttlftte1i&b ftttd maint:oittiu~ a sftff. Mtd 
eh!Mi lelll'ftfflg enYH'etHBee~. 

The Paraeducator III classification works with special needs students requiring advanced skills and 
knowledge specific to the physical and/or educational needs of the student(s). This class is generally 
assigned to work with students having severely disabling conditions. including cognitive, behavioral 
and/or significant medical itnpairm.ents. Students served by this class may require daily toileting or 
supervised toilet training. Incumbents are expected to assist teachers working with assigned students 
who are working on specific goals and objectives based upon their identified unique needs documented 
in the student's Individual Education Plan (IEP).These goals and objectives may include: daily living 
skills. vocational skills and behavioral skills. 

Pmaedtteater ill's c, e.1k ,,-itl1 :,peei&l neee-3 3ftldenb 1 eqtti1ttl.g ad, e:tteed :,leiU:; ttttd k:tteu1ledge ,;peei:&e 
te tile p&ysieol ftftdlec edaeoti00&1 0eeEls ef t:11@ studeet(s). 

11Laftpti ,-e Teehfteleg::, Speeialis*':, o erk ttttder !!,Cftet al !ittper.-i:,iett ef a tette:fter er ether eertffiested 
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eftlt)l6'.)ee fttld 833i:,t:rs :ttt }'f6 ,-idittg itt:,trttetienM 1efflfa1ee1neftt, ptepftftft~ ifl'§trttetienttl tttftteriM:, Ml:d 
mftttloo:tftttlg a :,ftre ftftd eleMt lemttttl~ en ,-ttemnent fat stud-eftffi 83.ittg tfte B1siHe ~osed: met:tted of 
eeffl.ffll:lftieati:eft. 

Super'\<ision R eceived and Exe1·cised 
Receives supervision from site administrator: may receive supervision from Manager, Special 
Education. Program Specialist or designee. Receives technical and work direction from the classroom 
teacher. No supervision is exercised. 

Reealz;es Hti:83.-ediete st,pMvisiea :from a site aQB½tftiskafot= 8ftd i:eee.iYes v,erk Stf'eetien :frem a 
eltt:r.tMoom t:eseftet. }Jo '.3tlf'e.rvision i:, eMe.rei9ed. 

Duties and R es pon sibilities 
E ssential responsibilities and duties m ay include, but are not limite d to, the following: 

1. Works with and tutors individual and small groups of children in assigned foll inclusion 
classrooms in various subject matter areas to reinforce class lessons, implement student 
hldividualized Education Plans (IEP's) and assist students in completing class and home work 
assignments: works with students in small groups or on an individual basis in reading and 
v.Ti.ting to improve students' literacy skills and abilities using structured lesson plans and 
phonics inventory strategies: performs guided reading and uses instructional materials to aid the 
learning process: supervises and monitors students while they are completing drills. practices 
and assig:runents: may administer and score classroom tests as assigned: supervises students 
during classroom and recreational activities. 

2. Works one-on-one with a severely emotionally. mentally and/or physically disabled student to 
monitor their behavior and provide behavior modification: assists student in meetino their IEP 
goals by working on and implementing behavioral plans: assists student to participate in 
classroom activities: physically positions student: redirects and modifies problematic and 
disruptive behavior and models appropriate behavior: implements student behavior 
1nanage1nent plans: keeps student focused and on-task: ensures student do not disn1pt the class. 

3. Observes. monitors and records student performance and behavior: assists in assessing a 
student's learning needs based on their performance in individual or group tutoring sessions: 
1neets with teachers to check on student progress: assists teachers in assessine: students with 
mild or moderate learning disabilities: confers with specialists on pro=s and materials to 
meet students' individual needs. 

4. Oversees student activities and assists in observing and controlling student behavior: assists 
with student discipline and conflict resolution: assists in keeping students focused and on-track: 
monitors student behavior and reports progress and proble1ns to teaching staff: implements 
student behavioral manage1nent plans: covers the classroom as needed: supervises students 
during nutrition breaks and physical education: escorts students as needed: accompanies classes 
on field trips to assist in supervising students· assists students in entering and leaving school 
buses. 

5. Prepares basic insttuctional materials for lesson use: prepares and modifies handouts and 
1naterials according to individual student needs: selects instn1ctional materials according to 
individual educational goals of each student: sets up and prepares classroom bulletin boards. 
work areas. displays and exhibits. 

6. Assists in maintaining a clean and orderly learning environment to ensure the health and safety 
of student: assists in cleaning and straightening the classroom: assists with student personal 
hye:iene and grootoing needs including toiletine:. erring, changing diapers and clothes in the 
event of accidents: cleans and sanitizes toys and equipment: administers medication as 
required. 

7. Provides supervision of assigned students: supervises student during nutrition breaks; escorts 
the student whenever they leave the classroom· assists the student to enter and leave the school 
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bus: provides dis cipline within District policies and guidelines a needed: ensures student 
attends all classes and recreational activities . 

8. Ensures assigned students receive adequate nutrition: assists in feeding and instn1cts the student 
on proper nutrit ional habits: provides phys ical and occupationa l therapy for an assiQ:lled 
s tudent: records observations of all cognitive and physical achievements: takes note s to 
document each student's progress and gro\vth. 

9. W orks closely w ith teachers. psychologists. therapists. parents and administrators to ensw-e the 
s tudent's academic and emotional needs are met; communicate s w ith parents regularly: attends 
IEP sessions for assi!?lled students: consults with professionals regarding student needs and 
appropriate s ervices. 

10. Perform general clerical duties in support of the classroom: prepares and maintains a variety of 
s tudent records and files : duplicates materia ls. 

11. A tleud a vaiiely of u1ecl iug,:, and trdiuiug ,-c ,-siow, a ,:, rcu uircd. 
12. F or positions desiQ:llated bilingual. translate a v ariety of \vritten materials from English to a 

s econd lanQUage and from that language into English: interoret and facilitate communicat ion 
between staff and non-English speaking students and parents. 

13. Perform CPR and First Aid as required. 
14. Perform related duties and responsibilities as required. 

I. Vlefles ¾t.titti. ieei.Yteluel shiideets er smell grasps efsQielents remferee eless lesseas eeEilo£ e,ssist 
shieleets ie eetnplet:ieg el&:Ss eed hemeur01·k essigameats. 

2. V.'el'ks :r;,,i,t,h st-l¼tie&ts te !mp£e:r,·e ltt,erae;r sl.etUs &Bti e~i-Hties. tael~titeg ne.titag &Bti writtag 
s.eti. ,-itie.3 te itterea:,e eetttpreftensiott., ,-oe&l>uhtcy , ,-e,bttl rett3ottittg tmd eutl ttttd ;:uriften 
e rm m><&i.eette&. 

3. Wa,k; nitft 3fttelen!s d:1:trttl~ 1ee1est-ioftftl aet-iwitie3 to ifflpre ,e ttl:terpe1:,onftl ftftd general :,ocie:l 
:,kill"3 ittelud.i:ng eff.eeti,-e eoffttttttftteat-iett, mB.fl:ftet3" eettfttet reJoltttion Mtd :,oet8:l r,1el>len1 
s o1"'·tag. 

4. Pt'epMes ffle,t,ef'iels fef' ele.ssrnem ftftd iaswetieae.l t1Se ead ffle.ttlteias e sefe ftftd se.nite.ey 
elassreom @&Yixoec1i!nt enel pef"iea,ns a v&Refy of elerieel teslcs . 

5. Pf'oviees e ssisfflftee to srueeft1's ,;,vith speeiel aeecls met ffl&y i:aehtee &aeaeing to f'et'Soael 
&ygieee sueB &S 8t=essHlg &a8 lHl&l·essiag, batJ.½Hlg, end grooffting &&el 13&Sie Beolte. aeeEls, 
t,e iletmg &Bti tii,8.f' Mmg. 

0. 013seP..tes stuEleats is tJ¼@ eloss£oom 8:98 oe tlie y=B.£8 an& pror.rieles feeel:Jaek to teaeliet=S oa 
shieleet p@ri'offft&:B.ee 8:tlel beher:io£. 

7. SetJ .!lf>J'f6J't iflte lttttits fa, eettft ,-i-er ttttd reittf&reeJ 13e3iti ,-e beba, ie1 . 
8. SQf3@A·t5es end p8:f1ieij:lates is tho set UfJ QA:Q feeeliHg ofstli8eets. mell-l:*oi11s a s&fe 8ft8 saai:t&ry 

en, iremttent. 
9. 1>1eeemr,ftltte9 JettdentJ me ,-ittg te ftttd. :&om school seti, itie:, ttttci field ttit,:, a,nd pro ,-ideJ 

e.ssisfflftee to smtieats ifl gett'ing ia ftftti oet ofv,heeleheif'S, ort:hopetii:e eEtl-llf'ffleat. vehieles ftftti 
pet'Sone.l ef'&ees ftftti 5'1:!f'f'Ot'ts. 

IQ. },4ey eEH¼liaistet= end seo£@ tes~. 
l l. Some pesitieas fflftY t'eEftiit-e t,he effif1loyee to ee tf'e.ttled ifl seetioniag te eleM sit- pe.sseges, 

gesffeeem;r ~e feetitag . eethet,e£i.z;eaee, eelest,eHi?<' e.&ti tleesteem;r ee.£e, e~.ygee etitBHlts«e.ae& 
anel flo~ - mo&itoriag, eme£gene;,r e&Fe, Bftei ot-B:er 1·elete8 iofll.¼S ofpeFSoeel health eore. 

12. P@ffOffB:S 1·olete8 eluties eeti £@spensK1iliti.es &S essigeed. 

Qualifications 

Knowledge of: 
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• General needs, behavior, phys ical limitations, special needs and emotional problems of students 
who may require personal or health care 

• Behavior management techniques 
• Methods and techniques of safely lifting and moving children w ith phys ical limitations 
• Personal hygiene practices 
• H ealth and safety and basic first aid techniques, including C PR 
• Child guidance principles and practices as they relate to children with physical limitations 
• Safe practices in school and playground se ttings 
• Basic princip les and practices of child development and child guidance 

Ability to: 
• Reinforce instruction to indiv idual or small groups of students as directed by the teacher 
• Maintain confidentiality for the privacy and dignity of phys ically handicapped children 
• Safely lift children in and out of school buse s, w heel chairs, braces, and other orthopedic 

equipment 
• Maintain emotional control in difficult s ituations 
• Efficiently and effe.ctively react to emergencies 
• Serve as a role model and provide emotional support, and maintain a friendly attitude 
• Perform routine clerical duties and maintain records 
• Work independently with minin1al direction 
• Provide information and ass istance to parents, the general public and other staff members in a 

helpful, courteous and timely manner 
• Communicate clearly and concisely, both orally and in writing 
• Understand and follow oral and written directions 
• E stablish and maintain effective working relationships with iliose contacted in the course of 

work 
• React calmly under stressful situations and emergencies 
• Travel to multip le sites w ithin work day 

Experien ce and T raining Guidelines 
Any combination of experience and trainino that would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain ilie knowledge and abilities would be: 

Education and Training: Consistent with the Every Student Succeeds Act of2015 No Child Left 
Behind Act of 2001 and other related legislation, paraprofessionals working in a program supported 
with Title I funds must meet the following standards: 

The equivalent of graduation from high school and one of the following: 
1. Completion of at least two years of study ( 48 semester units or 60 quarter units) at an 

institution of higher education: Or 
2. Attainment of an Associate of Arts degree or higher degree· Or 
3. Meeting a rigorous standard of quality by receiving a passing score in an exaniination 

administered by the Personnel Commission which demonstrates the knowledge and ability to 
assist in instrnctin2 readina. writing and mathematics. 

Experience: two years of experience workino with school-age children in an orn:anized educational. 
health_ child care, or other strucn1red setting:: including some experience working wiili children with 
special needs is required. 
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Special Requirements. License or Certificate, as required bv the individual assignment/position: 
• Possession of. or ability to obtain. a valid California Driver's license. 
• Possession of. or ability to obtain. a CPR and first aid certificate. 
• Some positions in this class may require bilingual certification and/or a special assessment of 

the ability to communicate clearly in En<>lish and/or Spanish. 

E:s-pet'ieeee1 Tvre y;eers ef@H:p@Aenee \¥ofttiag tNiiB sehool age eeilQl·ea in 8ft 01·g8:fMeeel eeltteatioa&l, 
heltit-h. eh-i.Jel e&re, 01· o~@:f sM:Jemt·ed s@ttiag Hilehielieg @f[13@ffeaee v-orkti¼g 1 .. viili speelftl eelueetioe: 
ehi-le£ee. 

Liceage er Certificate 
• Poosesciofl of, e veliEI Califemie Dri.ver's J.ie~e H¼&Y l:te f'@ftUW@el for some ponitio.es. 
• Po99e:,3fott ef, s CPR Mtd ffl:,t Md eerbfteate. 

Speeiel. Cef'tffieate, as FCEfUH'ed by the iadiYidtiel assigflfflefi-Ypositioe. 

Some posi~oas is this elass me-y £@t10H·e 13ilHl:gt-i,&l e@11tiieetioe: Qftti,lor a cpeeiel essecsmeat oft;Be 
abi-lity to eofflffltlft:ieate elenFly ie Eegl:ish ftftMoF Spftftish. 

NCl.B REQUIREJ,l,KNT 
1:ii e.eeeFdeHee v,ith the }le Ghtle Left Eehiae Aet ef'.2001 (}iGL8), f1M&f1£ef.essieee.ls Me requH·ed te 
h&ve e high seheel tiiplome Of" its @t}l:HTJole&t eed elemo&StFate pi:ef.ieieaey Ml F@adieg~ :r.1rriting, meta, 
&ttd eltt39toom itt:,tntetien. Emplo'.)iees Me 1eqt1i"1ed te .meet tlte requi-remetlt!, eitltet 6) ftoldtrtg tlft l'uAJ. 
8egi:ee er higlie£, he:r,·ifi:g 48 u&its frem ea i~tit-ut2iee. efhigher eelueMiea, et· 1e¥ demeastreting, threugft 
loettl ftd!:les3ftlettt, tlte k:ne u·led_ge efftfl:d tfl:e tt6ilit, te e:,gic,t itl t-fte :ttl:,tntetien ef1cttdi:tt~, ,,v1itffl~ a-ttd 
fttfttheftlfthes. 

Working Con ditions 

E nv ironmen tal C onditions: Classroom environment; subject to traveling from site to site; 
indoor and outdoor recreational facilities ; toilet, clean, diaper, and feed children with 
limitations. 

Physical Conditions: Essential fi.mctions may require maintaining physical condition 
necessary for lifting and providing personal hygiene assistanc,e and othet· duties related to the 
specific limitations of the chilch-en; sitting, walking or standing for prolonged periods of time; 
near visual acuity to review written docwnentation; ability to hear and w1derstand speech at 
nom1al room levels and on the telephone; manual dexterity to operate a telephone; lift 
horizontally and vertically, bend and stoop. 

APPOINTl\lENT: In accordance with Education Code Section 45301, an employee appointed to this 
class must serve a probationary period of six (6) months during which time an employee must 
demonstrate at least an overall satisfactory performance in order to attain permanent status in the 
classified service. 

Salruy Range: 16.5 

A pprove<l 12/09 
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