
The Personnel Commission 
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A. ORDER OF BUSINESS 
 

1. Call Meeting To Order 
 

2. Roll Call 
 

3. Adoption of the Agenda 
 
4. Approval of Minutes of January 13, 2022 

 
B. COMMENTS BY THE PUBLIC 

 
Public Comment provides the public an opportunity to address the Personnel Commission 
(“Commission”) on non-agenda items.  Speakers are requested to limit their remarks to three  
(3) minutes.  The Commission shall limit the total time for Public Comment on each subject to 
fifteen (15) minutes.  The Commission may not deliberate or take any action on items raised 
during this portion of the meeting. 

 
C. ACTION ITEMS 

     
1. Advanced Salary Placement (page 5) 

The Personnel Commission will ratify the advanced step placement for Hannah Brock, 
Speech Language Pathology Assistant, at range 26.0 Step C pursuant to the Personnel 
Commission Rules & Regulations 70.200.1 
  

2. Advanced Salary Placement (page 6) 
The Personnel Commission will ratify the advanced step placement for Leticia Arellano, 
Speech Language Pathology Assistant, at range 26.0 Step C pursuant to the Personnel 
Commission Rules & Regulations 70.200.1 

 
3. Assistant Superintendent, Business & Fiscal Services (page 7-13) 

The Personnel Commission will consider revising the job description.  
 

4. 60.1000.1 Cause for Suspension, Demotion, Dismissal (page 14-16) 
The Personnel Commission will review and discuss revisions to PC Rule 60.1000.A.17 
 

Note:  In accordance with the requirements of the Americans with Disabilities Act and related federal regulations, individuals who 
require special accommodation, including but not limited to an American Sign Language interpreter, accessible seating or 
documentation in accessible formats, should contact the Personnel Commission before the meeting date.   Any materials relating to 
an agenda item that are distributed less than 72 hours prior to a meeting are available at the Personnel Commission Office located 
at 1051 South “A” Street, Oxnard, California 93030 
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5. Reclassification Request – Translators  (page 17-20) 

The Personnel Commission will review and discuss the reclassification request by 
Translators 
 

6. Eligibility Lists (page 21-33) 
The Personnel Commission will review certification of eligibility lists. 

 
D. REPORTS/OTHER INFORMATION/DISCUSSION ITEMS 

            These items are presented for information or study only, no action will be taken. 
 

1. 70.700 Salary and Benefits for Substitute, Limited-Term, and Provisional Employees (not 
Regular Employees of the District) First Reading (page 34-37) 
The Personnel Commission will review revisions to PC Rule 70.700.  
 

2. Personnel Actions (page 38-40) 
The Personnel Commission will receive a list of various personnel actions that relate to the 
transfer, retirement, or other action affecting, classified personnel.  
 

3. Director’s Report 
The Director of Classified Human Resources will report on staff management, current 
recruitments, and other matters. 

 

4. Report by CSEA 
CSEA may report on Human Resources issues of interest to the District.  

 

5. Report by Assistant Superintendent, Human Resources  
The Assistant Superintendent, Human Resources, may report on Human Resources issues 
of interest to the District.    

   
6. Report by Commissioners 

The Commissioners will report on issues concerning Commission administration. 
 

  E.  CLOSED SESSION PUBLIC PARTICIPATION/COMMENTS   
Persons wishing to address the Personnel Commission on an agenda item identified in the 
Closed Session agenda may address the Personnel Commission. 

 
  F.  CLOSED SESSION 

  The Personnel Commission will convene to closed session for the following items: 
             

1. Pursuant to Section 54956, 54957 of the Government Code, the Commission will consider a 
personnel matter concerning:    
 Public Employee Evaluation: Director, Classified Human Resources 
 

           2.  Reconvene to open session and report out of closed session. 
The Commission will report on any action taken in closed session. 
 

       G.  ADJOURNMENT 
 
Note:  In accordance with the requirements of the Americans with Disabilities Act and related federal regulations, individuals who 
require special accommodation, including but not limited to an American Sign Language interpreter, accessible seating or 
documentation in accessible formats, should contact the Personnel Commission before the meeting date.   Any materials relating to 
an agenda item that are distributed less than 72 hours prior to a meeting are available at the Personnel Commission Office located 
at 1051 South “A” Street, Oxnard, California 93030 
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Minutes of Thursday, January 13, 2022 
 
 

The Personnel Commission of the Oxnard School District met for a regular meeting on 
Thursday, January 13, 2022, Portable 403 of the ESC, 1051 South A Street, Oxnard, CA.  
The meeting was called to order by Commissioner Robinson at 4:30 p.m. 

CALL TO ORDER 

A roll call of the Commission was conducted.  In attendance were: 
                                    Paul Robinson, Chair of the Personnel Commission  
                                    Edward M. Castillo, Vice Chair of the Personnel Commission 
                                    Ernest Morrison, Member of the Personnel Commission  
                                   

Shristie N. Torres, Director Classified Human Resources   
Tanya Ventura, Human Resources Analyst 
Brittany Verduzco, Human Resources Analyst  

Guests: John Avalos, CSEA Representative; Ilene Poland, CSEA President 

ROLL CALL 
 

  
Commissioner Castillo asked for Item F and Item D.3 to be discussed after Item B.  
Commissioner Morrison moved to approve the agenda of Thursday, January 13, 2022 as 
amended. Commissioner Castillo seconded and the motion carried. The vote was as follows 
3-0.    Castillo  Y  ; Morrison Y;  Robinson Y 
 

ADOPTION OF 
THE AGENDA 

Commissioner Morrison moved to approve the minutes of December 9, 2021 as presented. 
Commissioner Castillo seconded and the motion carried.  The vote was as follows 3-0.  
Castillo  Y ; Morrison Y   Robinson Y 

APPROVAL OF 
MINUTES 

 
Mrs. Torres and Personnel Commissioners recognized Ms. Irma J. Lopez for her service as 
Personnel Commissioner and her service to the community.   
 

RECOGNITION 
OF SERVICE 

The Commission convened into closed session at 4:42pm.  They reconvened into open 
session at 5:41pm and reported that no action was taken.  
  

Closed Session  

 REPORTS/OTHER 
INFORMATION/ 
DISCUSSION 
ITEMS 

Mrs. Torres shared background information regarding changing of air filters.   Concerns 
regarding changing air filters were shared by Mr. Avalos.   

Custodian Job 
Description & 
duties review 

 
 

ACTION ITEMS 

Commissioner Robinson moved to approve the certification of the Paraeducator II and 
Paraeducator III eligibility lists to Paraeducator – Special Education. Commissioner 
Morrison seconded and the motion carried.  The vote was as follows 2-0.   Morrison Y   
Robinson Y 

Certification from 
List for Another 
Class 

Oxnard school district  
Regular Meeting MINUTES 

 

Thursday, January 13, 2022 
4:30 p.m. Portable 403 of the ESC 

1051 South A Street, Oxnard, CA 93030 
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Commissioner Robinson moved to approve the eligibility lists of Technology Services 
Technician, Health Care Technician, School Office Manager, Library Media Technician, 
Health Assistant, Preschool Assistant (B), Paraeducator – Special Education, Paraeducator 
General Education, Substitute Campus Assistant, and Limited Term/Clerical – Language 
Assessment Technician.  Commissioner Morrison seconded and the motion carried.  The 
vote was as follows 2-0.    Morrison Y;  Robinson Y 

Eligibility Lists 

 REPORTS/OTHER 
INFORMATION/ 
DISCUSSION 
ITEMS 

The Personnel Commission reviewed the Personnel Actions of December 15, 2021. 
 

Personnel Actions 

Mrs. Torres gave an update on current recruitments and summarized the Commission’s staff 
activities as of the last Commission meeting.  
 

Director’s Report 

Commissioner Robinson thanked the staff for their hard work. He also welcomed 
Commissioner Morrison to the Commission.  

Report by 
Commissioners 
 

There being no further business, the Commission adjourned at 6:49 p.m.   The next regular 
meeting is scheduled for February 10, 2022. 

ADJOURNMENT 

 
 
 
 
Shristie Nair, Secretary to the Personnel Commission 
 
 
This certifies that these are the full and correct minutes of the meeting of Thursday, January 13, 2022 as approved  
by the Personnel Commission of the Oxnard School District. 
 
             
          Date        Chair, Personnel Commission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Minutes of Thursday, January 13, 2022                                                                                                                                      
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Personnel Commission Meeting           C-1 
February 10, 2022 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  Advanced Step Placement for Hannah Brock, Speech Language Pathology Assistant 
 
 
 
BACKGROUND & FINDINGS: 
 
Personnel Commission staff recently filled a vacancy in Special Education for the Speech Language Pathology 
Assistant position. Ms. Hannah Brock was selected for the position by the hiring authority, starting date of 
February 7, 2022. 
 
Ms. Brock requested to start at Step C, Range 26 of the CSEA/OSD Classified Salary Schedule based on her 
advanced education (bachelor’s degree in Sociology and Communicative Disorders and Deaf Education) and 
experience working with Oxnard School District during her fieldwork. The minimum experience requirement for a 
Speech Language Pathology Assistant is six months of experience working with individuals with speech and 
language disabilities in a structured environment as desired. There are no educational requirements other than 
the Speech-Language Pathology Assistant License. 
 
Pursuant to Personnel Commission Rules & Regulations 70.200.1: “…a new employee may be granted advanced 
step placement upon recommendation of the appointing authority and approval by the Director of Classified 
Human Resources, subject to ratification by the Personnel Commission.” The hiring authority is recommending 
the advanced step placement for Ms. Brock, approved by the Director of Classified Human Resources. 
 
 
RECOMMENDATION: 
 
Staff recommends that the Personnel Commission take action to ratify the advanced step placement for Hannah 
Brock, Speech Language Pathology Assistant at Step C, Range 26 of the CSEA/OSD Classified Salary Schedule 
pursuant to Personnel Commission Rules & Regulations 70.200.1. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Advanced Step Placement-Hannah Brock, Speech Language Pathology Assistant  February 10, 2022 
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Personnel Commission Meeting           C-2 
February 10, 2022 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  Advanced Step Placement for Leticia Arellano, Speech Language Pathology Assistant 
 
 
 
BACKGROUND & FINDINGS: 
 
Personnel Commission staff recently filled a vacancy in Special Education for the Speech Language Pathology 
Assistant position. Ms. Leticia Arellano was selected for the position by the hiring authority, starting date of 
January 10, 2022. 
 
Ms. Arellano requested to start at Step C, Range 26 of the CSEA/OSD Classified Salary Schedule based on her 
experience working as a Speech Pathology Assistant since 2005 at Rio School District. The minimum experience 
requirement for a Speech Language Pathology Assistant is six months of experience working with individuals with 
speech and language disabilities in a structured environment as desired. 
 
Pursuant to Personnel Commission Rules & Regulations 70.200.1: “…a new employee may be granted advanced 
step placement upon recommendation of the appointing authority and approval by the Director of Classified 
Human Resources, subject to ratification by the Personnel Commission.” The hiring authority is recommending 
the advanced step placement for Ms. Arellano, approved by the Director of Classified Human Resources. 
 
 
RECOMMENDATION: 
 
Staff recommends that the Personnel Commission take action to ratify the advanced step placement for Leticia 
Arellano, Speech Language Pathology Assistant at Step C, Range 26 of the CSEA/OSD Classified Salary 
Schedule pursuant to Personnel Commission Rules & Regulations 70.200.1. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Advanced Step Placement-Leticia Arellano, Speech Language Pathology Assistant  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 
 
 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  CLASSIFICATION REVISION – Assistant Superintendent, Business & Fiscal Services 
 
 
 
BACKGROUND & FINDINGS: 
 
The Assistant Superintendent, Business & Fiscal Services classification specification was recently reviewed for 
recruitment purposes. Staff met and discussed the employment standards with the Superintendent. 
 
Revisions to the employment standards are being proposed to create a path for credentialed and non-
credentialed applicants. The current employment standards don’t allow for certificated administrators to transition 
into this position without years of business or financial management experience. 
 
 
RECOMMENDATION: 
 
Staff recommends that the Personnel Commission take action to approve the revisions for the Assistant 
Superintendent, Business & Fiscal Services classification specification as presented. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 
 

 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 

 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 

 

 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 
 

 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-3 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Classification Revision- Assistant Superintendent, Business & Fiscal Services  February 10, 2022 
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Personnel Commission Meeting           C-4 
February 10, 2022 
 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  Personnel Commission Rule 60.1000.1 Cause for Suspension, Demotion, Dismissal 
 
 
 
BACKGROUND & FINDINGS: 
 
The Personnel Commission will review rule 60.1000.1 Cause for Suspension, Demotion, Dismissal 
and discuss revisions to PC Rule 60.1000.1.A.17. 
 
PC Rule 60.1000.1.A.17. Abandonment of position: An employee who, for five consecutive working days is 
absent without authorization or who is absent without properly notifying the District as provided for in District 
Board Policy 5210 BP shall be considered to have abandoned his position and shall be automatically terminated 
from the District service. (Education Code 45302, 45303,45304) 
 
 
RECOMMENDATION: 
 
The Personnel Commission will take action to revise PC Rule 60.1000.1.A.17. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Personnel Commission Rule 60.1000.1 Cause for Suspension, Demotion, Dismissal   February 10, 2022 
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Personnel Commission Meeting           C-4 
February 10, 2022 
 

 
Action Item-Personnel Commission Rule 60.1000.1 Cause for Suspension, Demotion, Dismissal   February 10, 2022 
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Personnel Commission Meeting           C-4 
February 10, 2022 
 

 
 
Action Item-Personnel Commission Rule 60.1000.1 Cause for Suspension, Demotion, Dismissal   February 10, 2022 



 - 17 - 

Personnel Commission Meeting           C-5 
February 10, 2022 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  Reclassification Request – Translators  
 
 
 
BACKGROUND & FINDINGS: 
 
The Personnel Commission office received a reclassification request from Translators in May 2021. The staff met 
with incumbents and the supervisor of this position in June 2021 to begin the job analysis process. The study was 
placed on hold at that time because of the comprehensive classification and compensation study being 
conducted by Educational Management Solutions (EMS). 
 
District Administration has recently requested to move forward with the reclassification study. Below is the 
proposed timeline for the study: 

• February 11 – job description draft 
• February 14 – 17 – job analysis/review with incumbents and supervisor 
• February 17 – complete reclassification report 
• February 22-25 – gather input from CSEA President and Superintendent 
• February 28 – March 3 – final revisions/ready for PC agenda submission 

 
 
RECOMMENDATION: 
 
The Personnel Commission will take action regarding the Translator reclassification request. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Reclassification Request-Translators        February 10, 2022 
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Personnel Commission Meeting           C-5 
February 10, 2022 

 
Action Item-Reclassification Request-Translators        February 10, 2022 
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Personnel Commission Meeting           C-5 
February 10, 2022 
 

 
 
Action Item-Reclassification Request-Translators        February 10, 2022 
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Personnel Commission Meeting           C-5 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Reclassification Request-Translators        February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 

 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 
 
 
 

 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 

 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 
 

 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           C-6 
February 10, 2022 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Item-Eligibility Lists         February 10, 2022 
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Personnel Commission Meeting           D-1 
February 10, 2022 
 

PERSONNEL COMMISSION AGENDA ITEM 
 
 
Name of Contributor(s):    Date of Meeting: 
Shristie N. Torres        February 10, 2022 
Director, Classified Human Resources 
 
 
TITLE:  Personnel Commission Rule 70.700 – First Reading 
 
 
 
BACKGROUND & FINDINGS: 
 
Revisions to Personnel Commission Rule 70.700 Salary and Benefits for Substitute, Limited-Term, and 
Provisional Employees (not Regular Employees of the District) is being presented for first reading. 
 
Effective January 1, 2022, the minimum wage increased to $15 per hour for employers with 26 or more 
employees for the state of California. In order to remain compliant with the minimum wage increase 
and remain competitive as an employer, the Board of Education voted to revise the Classified Temporary 
Employee Salary Schedule. 
 
Classified substitutes will be paid at Step A of the salary range of the classification they will be working. Retiree 
substitutes will be paid at the step and range they retired from if substituting within the same classification. AVID 
Tutor (exempt) will be paid at the established minimum wage of $15 per hour. 
 
The change in the substitute pay impacts PC Rule 70.700 which references the old Classified Temporary 
Employee Salary Schedule. The changes recommended are aligned with the current classified substitute pay 
structure. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Reports/Other Information/Discussion Items-70.700 First Reading                                February 10, 2022 
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Personnel Commission Meeting           D-1 
February 10, 2022 
 
 

 
 
 
 
 
 
 
 
 
Reports/Other Information/Discussion Items-70.700 First Reading                                February 10, 2022 
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Personnel Commission Meeting           D-1 
February 10, 2022 
 

 
Reports/Other Information/Discussion Items-70.700 First Reading                                February 10, 2022 
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Personnel Commission Meeting           D-1 
February 10, 2022 

 
Reports/Other Information/Discussion Items-70.700 First Reading                                February 10, 2022 
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Personnel Commission Meeting           D-2 
February 10, 2022 
 
Page 1  January 19, 2022 

CLASSIFIED PERSONNEL ACTIONS 
New Hire   
Alonso, Geraldine Office Assistant II, Position #10624 12/13/2021 
 Marina West 8.0 hrs./203 days  
Alvarado, Karen Office Assistant II, Position #9811 01/04/2022 
 Budget & Finance 8.0 hrs./246 days  
Alvarado, Tiffany K. Office Assistant II, Position #10536 12/14/2021 
 Special Education 8.0 hrs./246 days  
De Jesus, Brenda Office Assistant II, Position #10631 12/17/2021 
 Sierra Linda 8.0 hrs./203 days  
Farin, Janice M. Accounting Specialist III, Position #1593 12/13/2021 
 Budget & Finance 8.0 hrs./246 days  
Figueroa, Ana G. Preschool Assistant, Position #9594 12/13/2021 
 Assessment & Accountability 3.0 hrs./183 days  
Guzman, Ivette Preschool Assistant, Position #2657 11/29/2021 
 Ritchen 3.0 hrs./183 days  
Mata, Maria G. Language Assessment Technician, Position #8703 12/03/2021 
 Enrollment Center 5.5 hrs./246 days  
Reyes, Nayeli T. Office Assistant II, Position #10628 12/07/2021 
 Ramona 8.0 hrs./203 days  
Webb, Diane T. Paraeducator II, Position #10594 12/16/2021 
 Harrington 5.75 hrs./183 days  
   
Limited Term/Substitute   
Alfaro, Martha Child Nutrition Worker (substitute) 12/09/2021 
Alfaro, Ubaldo Custodian (substitute) 12/08/2021 
Amezcua, Jaime E. Custodian (substitute) 12/13/2021 
Castellon, Reyna Paraeducator (substitute) 12/07/2021 
Gallegos Gaona, Lucina Clerical (substitute) 12/13/2021 
Godina, Sandra Child Nutrition Worker (substitute) 12/14/2021 
Hernandez Diaz, Maria D. Child Nutrition Worker (substitute) 12/08/2021 
Lopez, Angel A. Custodian (substitute) 12/13/2021 

Manzano, Julisa N. Child Nutrition Worker and Language Assessment 
Technician (substitute) 12/14/2021 

Rivera, Jessica L. Clerical (substitute) 12/16/2021 
Romero, Edward Custodian (substitute) 12/01/2021 
   
Exempt   
Mireles, Lilibeth C. AVID Tutor 12/15/2021 
   
   
   
   
 
Reports/Other Information/Discussion Items-Personnel Actions                                  February 10, 2022 
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Personnel Commission Meeting           D-2 
February 10, 2022 
 
Page 2  January 19, 2022 

CLASSIFIED PERSONNEL ACTIONS 
Promotion   
Gonzalez Jr., David C. Maintenance Worker I, Position #5844 11/30/2021 
 Facilities 8.0 hrs./246 days  
 Grounds Maintenance Worker I, Position #381  
 Facilities 8.0 hrs./246 days  
Reyes, Juan Carlos Grounds Maintenance Lead, Position #10575 12/05/2021 
 Facilities 8.0 hrs./246 days  
 Grounds Maintenance Specialist, Position #7592  
 Facilities 8.0 hrs./246 days  
   
Transfer   
Castellanos, Jose D. Paraeducator I, Position #10663 12/16/2021 
 Driffill 8.0 hrs./183 days  
 Paraeducator I, Position #9157  
 Driffill 3.167 hrs./183 days  
Zabala, Marietta A. Technology Services Technician, Position #10728 12/17/2021 
 Information Technology 8.0 hrs./246 days  
 Technology Services Technician, Position #9935  
 Information Technology 8.0 hrs./221 days  
   
Voluntary Demotion   
Oropeza, Rupert P. Paraeducator I, Position #10661 01/10/2022 
 Curren 8.0 hrs./183 days  
 Paraeducator III, Position #2956  
 Curren 5.75 hrs./183 days  
Patron-LaFrance, Alicia Office Assistant II, Position #10617 12/13/2021 
 Marina West 8.0 hrs./203 days  
 Payroll Technician, Position #9176  
 Budget & Finance 8.0 hrs./246 days  
   
Release from Probation   
9408 Custodian, Position #10465 11/24/2021 
 Facilities 8.0 hrs./246 days  
9739 Grounds Maintenance Worker I, Position #965 12/10/2021 
 Facilities 8.0 hrs./246 days  
   
Termination – Job 
Abandonment   

10483 Child Nutrition Worker, Position #1704 01/04/2022 
 McKinna 5.0 hrs./185 days  
8749 Paraeducator – General Education, Position #7182 01/04/2022 
 Marshall 1.5 hours/183 days  
   
 
Reports/Other Information/Discussion Items-Personnel Actions                                  February 10, 2022 
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Personnel Commission Meeting           D-2 
February 10, 2022 
 
Page 3  January 19, 2022 

CLASSIFIED PERSONNEL ACTIONS 
Resignation   
Albor, Silvia S. Campus Assistant, Position #3123 12/14/2021 
 Lemonwood 5.5 hrs./180 days  
Cervantes Godinez, Maria F. Paraeducator II, Position #9766 01/10/2022 
 Marina West 5.75 hrs./183 days  
Hernandez, Christina Campus Assistant, Position #3060 12/17/2021 
 Kamala 5.75 hrs./180 days  
Herrera, Alberto A. Campus Assistant, Position #6660 12/03/2021 
 Curren 5.75 hrs./180 days  
Martinez, Samuel Plumber, Position #72 12/31/2021 
 Facilities 8.0 hrs./246 days  
Meraz, Deseri R. Paraeducator II, Position #2889 12/03/2021 
 Fremont 5.75 hrs./183 days  
Samuel, Nidia M. Speech Language Pathology Assistant, Position #7835 12/17/2021 
 San Miguel 8.0 hrs./183 days  
Vasquez, Sylvia Transportation Router/Scheduler, Position #1446 01/07/2022 
 Transportation 8.0 hrs./246 days  
Velasquez Tellez, Mayra J. Attendance Accounting Technician, Position #634 12/31/2021 
 Driffill 8.0 hrs./210 days  
   
Retirement    
Chaparro, Mary C. Human Resources Technician, Position #1462 12/31/2021 
 Classified Human Resources 8.0 hrs./246 days  
Gonzales, Linda Child Nutrition Cafeteria Coordinator, Position #1282 12/31/2021 
 Ritchen 8.0 hrs./189 days  
Maciel, Amparo R. Child Nutrition Cafeteria Coordinator, Position #2173 01/01/2022 
 Ritchen 8.0 hrs./189 days  
   
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Reports/Other Information/Discussion Items-Personnel Actions                                  February 10, 2022 
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