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Agenda

• Overview of Belonging Through A Culture of Dignity 
Work in the PSD

• Quantifying Impact on Outrageous Outcome #5

• Participate in a Dignity Project Debrief Exercise



Belonging & Dignity



Dignity Framework

1. Core Competencies for Dignity: Four personal 

capabilities and organizational capacities that, if 

nurtured, make it easier to honor dignity.

•Patience

•Openness

•Listening

•Empathy

2. Indicators of Dignity: Four essentials of dignity 

to benchmark, gauge and assess the degree to 

which dignity is honored.

•Affirmed/Appreciated

•Validated

•Accepted

•Treated Fairly

3. Standards for Dignity: Four behavioral 

standards for planning, implementing, and 

assessing inclusive and equitable behaviors, 

practices, and policies.



Belonging BEFORE 

Achievement



Outrageous Outcomes



Belonging Through a 
Culture of Dignity

• Timeline
• 2020-2021: Student Focus Groups

• Used key themes surfaced through the 
student focus groups to launch an RFP 
process

• Through the process Belonging 
Through a Culture of Dignity was 
identified as the best fit for PSD

• Student Advisory Council 
Recommendation

• PSD Cohorts 1-5



Belonging Cohorts 1-3

• Frost

• Livingston

• McGee

• Pasco HS

• Reynolds

• Chiawana HS

• Columbia River

• Curie

• McClintock

• PDLA

• Captain Gray

• Emerson

• Franklin

• McLoughlin MS

• Migrant

• New Horizons

• Three Rivers

• Cohort  1 • Cohort 2 • Cohort 3



Belonging Cohorts 4-5

• Stevens

• Longfellow

• Ochoa

• Twain

• Markham

• Angelou

• Robinson

• District Office:
Leadership Council

• McGee

• Livingston

• Parent Ed Center

• Whittier

• Cohort  4 • Cohort  5



Belonging Through Dignity Improvement 

Process



Measuring Outrageous 
Outcome #5



Measuring & Quantifying 
Meaningful Connections  
(Belonging)



Data Collection Tools

• Psychological Sense of School Membership Scale 
Goodenow C. (1993).

• 18 items correlated to four indicators of Belonging

• Recommended for intermediate grade levels and up

• Revised Scale for Primary students-9 items (Based on 

Research)

• EXAMPLE

• Student Version-Survey

http://C:/Users/oescalera/OneDrive%20-%20Pasco%20School%20District
https://liveedupsd1-my.sharepoint.com/:b:/g/personal/oescalera_psd1_org/EWl39holZ2FEjuIlfUM-3TkBt8odM7cnmdVo30IcsCd-pQ?e=CHJFht
https://liveedupsd1-my.sharepoint.com/:b:/g/personal/oescalera_psd1_org/EWl39holZ2FEjuIlfUM-3TkBt8odM7cnmdVo30IcsCd-pQ?e=CHJFht
https://liveedupsd1-my.sharepoint.com/:w:/g/personal/oescalera_psd1_org/EaJ3midH2yJPlCwBUYbq6wYBt_5aULr5YWNL3w76JPGzIg?e=PWk6zS
https://forms.office.com/Pages/ShareFormPage.aspx?id=CnGXhcFG7kylEJpMNl4IHcw6NRbj4ahDmPO0_bHvbeFUMTE2QzJXTldWWlBWRTMwSk9aQkMwOTFTVi4u&sharetoken=FW3GLqvoySQuArhwcw0v


Operationalizing Belonging



Dignity Project Abstracts

• Elementary-Columbia River-Robin Hay

• Middle School-Ray Reynolds- Shannon Lockard

• High School-PHS- Belonging Workgroup Representatives

https://liveedupsd1-my.sharepoint.com/:w:/g/personal/oescalera_psd1_org/EYlP6xRrmgZNiq9svWLcIUgBP5A7VgJ-_BwWMAMzp4urfQ?e=bhHrkT
https://liveedupsd1-my.sharepoint.com/:w:/g/personal/oescalera_psd1_org/ERKJoypmmVJCgYjqeVrri3IB9zQNwTmIqg8Owr-YJ_sy5Q?e=41cxKa
https://liveedupsd1-my.sharepoint.com/:w:/g/personal/oescalera_psd1_org/EV63BV6OkV5NuYNj8H5BG_8Bklk3VO7GDfvgfbPKlGkhWA?e=btP6vT


Table Group Protocol

• Presentation Protocol

oTable 1: Amy and Dr. Steve N.

oTable 2: Steve S. and Dr. John K.

oTable 3: Amanda and Student Board 

Representatives

https://liveedupsd1-my.sharepoint.com/:w:/g/personal/oescalera_psd1_org/EewLh5Rq6htDpFgYG5o4JS0Bh7yR0DxEUQehAQSHuLoM5g?e=W1C0VZ
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