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Section 1 - Introduction

What is Workplace Violence?

Workplace violence is any physical assault or act of aggressive behavior occurring where a public
employee performs any work-related duty in the course of their employment, including, but not limited

to:

An attempt or threat, whether verbal or physical, to inflict physical injury upon an employee;
Any intentional display of force which would give an employee reason to fear or expect
bodily harm;

Intentional and wrongful physical contact with a person without his or her consent that
entails some injury; or

Stalking an employee with the interest in causing fear or physical harm to the physical safety
and health of such employee when such stalking has arisen through and in the course of
employment.

Overview of the New York State Workplace Violence Prevention Act

In 2006, New York State enacted legislation requiring employers to develop and implement programs to
prevent and minimize workplace violence and help ensure the safety of public employees. On
September 6th, 2023, the Governor signed legislation to extend this requirement to public schools,
which was previously covered under the education law school safety plans.

Among other requirements, Section 27-b requires every public sector employer to:

I

Conduct a risk assessment of its worksites to identify and address any existing risk factors
that may increase the possibility of workplace violence;

Provide training for all employees, which informs them of the risk factors that may be
present in their workplace(s), measures they can take to protect themselves from these risks,
and the steps the employer has implemented to protect employees, such as appropriate work
practices, emergency procedures, and use of security alarms and other devices; and

For employers with 20 or more full-time employees, develop and implement a written
workplace violence prevention program that lists the risk factors and the methods the
employer is using to prevent violence and minimize or eliminate identified hazards.

Policy Statement

The Watertown City School District Workplace Violence Policy Statement will be posted in the
break room. This policy statement can also be found in Appendix A. ‘



Purpose

The purpose of this program is to address the issue of potential workplace violence, prevent workplace
violence from occurring to the fullest extent possible, and set forth procedures to be followed when such
violence has occurred.

Statement of Program

Violence, threats of violence, harassment, intimidation, and other disruptive behavior in the workplace
will not be tolerated by Watertown City School District, hereinafter referred to as “District”. Examples
of workplace violence can include oral or written statements, gestures, or expressions that communicate
a direct or indirect physical threat of harm. Such behavior will be taken seriously and will be dealt with
appropriately.

Scope of Program

All District employees are required to comply with this program. In addition, visitors of District owned
property and facilities are required to conduct themselves in a non-violent manner in conformity with
existing law, employees who observe or experience visitors of District property engaging in violent
behavior should follow the procedures in our policy for reporting such behavior.

Application of Program

Violence and other physical disruptive behavior by or against an employee of the District are
unacceptable. Individuals who commit such acts may be removed from the premises and may be subject
to appropriate disciplinary action, including, where legally appropriate, termination of employment
and/or criminal penalties.

Access to this written program

This program will be available to all employees on the Watertown City School District website under
Personnel and Payroll: www.watertowncsd.org/about-us/departments/personnel.




Section 2 - Response Actions

During an incident

If a threatening situation arises:

e Try to remain calm.

e Remove yourself from the threat as quickly as possible.

e Immediately call or alert others to call appropriate help (e.g. police, supervisor, ambulance)
to obtain immediate on-site assistance.
In emergency situations, dial 911.
Notify coworkers as soon as possible to enable them to also reach safety if danger is
imminent and applicable to them

Post Incident

Steps will be taken to review risks and determine whether additional security measures are needed to
mitigate a threat or violent incident. An investigation will take place to determine what actions are
appropriate to prevent a similar occurrence. The District will respect privacy and confidentiality rights
of employees during investigations to the greatest extent possible.

If warranted, increased worksite protection, such as additional police or security patrols, will be
provided when threats of violence have been made.

Anyone who might be affected if the threat-maker carries out their threat may be notified.
Counseling may be provided to victims.
Dealing with Conflict

There is no sure way to tell whether someone will become violent; however, there are often warning
signs before violence occurs. These warning signs do not mean that the individual will actually become
violent but, in combination, they should be a cause for concern. Warning signs of potentially violent
individuals:

Written, oral, or implied threats or intimidation
Fascination with weaponry or acts of violence
Theft or sabotage of projects or equipment
Alcohol or drug abuse

Expressions of hopelessness or heightened anxiety



Intention to hurt themselves or others

Lack of concem for the safety of others
Externalization of blame

Irrational beliefs and ideas

Romantic obsession

Displays of excessive or unwanted anger

Feelings of victimization

Inability to take criticism

New or increased sources of stress at home or work
Productivity and/or attendance problems

Do’s and Don’ts for Dealing with Potentially Violent Individuals

Do’s

Do project calmness. Move and speak slowly, quietly, and confidently.

Do listen attentively and encourage the person to talk.

Do let the speaker know that you are interested in what he or she is saying.

Do maintain a relaxed yet attentive posture.

Do acknowledge the person’s feelings and indicate that you can see they are upset.

Do ask for small, specific favors such as asking the person to move to a quieter area.

Do establish ground rules. State the consequences of violent or threatening behavior.

Do employ delaying tactics that give the person time to calm down. For example, offer a cup
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of water.

9. Do be assuring and point out choices.

10. Do help the person break down big problems into smaller, more manageable problems.

11. Do accept criticism. When a complaint might be true, use statements such as, “You’re
probably right” or “It was my fault.” If the criticism seems unwarranted, ask clarifying
questions.

12. Do arrange yourself so that your exit is not blocked.

13. Do make sure there are three to six feet between you and the other person.

Don’ts

Don’t make sudden movements that may seem threatening.

Don’t speak rapidly, raise your volume or use an accusatory tone.

Don’t reject all demands.

Don’t engage physically with a student unless you are trained in CPI or feel comfortable
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doing so to prevent imminent danger.

5. Don’t pose in challenging stances: directly opposite someone, hands on hips, or with arms
crossed.

6. Don’t challenge, threaten or dare the individual. Never belittle the other person.



7. Don'’t criticize or act impatient.

8. Don’t attempt to bargain with a threatening individual.

9. Don’t try to make the situation seem less serious than it is.

10. Don’t make false statements or promises you cannot keep.

11. Don’t try to impart a lot of technical or complicated information when emotions are high.
12. Don’t take sides or agree with distortions.

13. Don’t evade the individual’s personal space.



Section 3 - Training and Education

All employees will receive training and education on the risks of workplace violence and procedures for
responding to and reporting incidents of workplace violence. Training will be provided upon completion
of the Program and annually thereafter. Additional training may be required prior to starting a new job
assignment, if new laws relating to workplace violence are enacted or there are changes in any current
laws, or if the District makes significant changes to its Workplace Violence Prevention Program, risk
factors or work controls.

District employee training and education will include, but not be limited to, the following areas:
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Overview of the New York State Workplace Violence Prevention Act and NYS Labor Law
Section 27-b, and Regulations, 12 N.Y.C.R.R. Part 800.6.

Description and details of the District’s Workplace Violence Prevention Program and the
procedures for obtaining a copy

Definition of workplace violence

Methods of recognizing and responding to workplace violence

Standard response action plan for violent situations

Procedures for reporting a workplace violence incident or imminent danger

Risk factors identified by the District

Measures employees can take to protect themselves from identified risks

Procedures, policies, safety devices and/or work environment accommodations which have
been implemented to protect employees based on the results of the risk evaluation
Post-incident procedures, including medical follow-up and the availability of counseling for
affected individuals

Specialized training and education may be provided to supervisors or employees who are at higher risk
of workplace violence based on their job duties and/or work site location.



Section 4 - Reporting and Recordkeeping

Reporting an Incident

An effective reporting system: (1) protects District employees from harm in the workplace; (2) assists
administration in its effort to maintain a safe and productive work environment; and (3) ensures
administration the opportunity to investigate and determine the cause(s) and make recommendations to
minimize recurrence. All workplace violence incident reports must be in writing.

Any employee who witnesses or encounters any act of violence should:

Immediately notify their supervisor and/or HR, as appropriate

As appropriate, notify building security

As appropriate, call 911

Complete and submit the “Workplace Violence Incident Report”, see Appendix B. The
District will take necessary action. Any employee who believes that an imminent danger
exists should bring the matter to the District’s immediate attention.

Supervisors/administrators should approach such situations with caution, balancing the need to maintain
an orderly workplace with personal safety. Following notification, if the District's administration has
been given reasonable time to take corrective action and no such action has been taken, the employee or
his or her representative may inform the Commissioner of Labor of the danger and request that an
inspection be conducted. Such a request must be in writing and include with a reasonable level of
specificity the grounds of the notice.

The District is prohibited by law from taking any retaliatory action against any employee who: (1) has
made management aware of what the employee deems to be an imminent danger; (2) has requested that
the Commissioner of Labor conduct an inspection; or (3) accompanies the Commissioner during an
inspection of the Agencies, pursuant to §27-b.6 of Article 2 of the State Labor Law.

12 NYCRR Part 800.6(g)(2)(viii) Note: Nothing in this part shall require the disclosure of information
otherwise kept confidential for security reasons. Such information may include information which, if

disclosed:

Would interfere with law enforcement investigations or judicial proceedings;
Would deprive a person of a right to a fair trial or impartial adjudication;
Would identify a confidential source or disclose confidential information relating to a
criminal investigation;

e Would reveal criminal investigative techniques or procedures, except routine techniques and
procedures; or

e Would endanger the life or safety of any person.



Recordkeeping

The District will maintain accurate records regarding all workplace violence incidents. The District will
adhere to all of the requirements of 12 NYCRR Part 801, known as the Public Employee Recordkeeping
Rule, which is implemented pursuant toSection 27-a of the Labor Law, for the recording of employee
injuries or illnesses due to workplace violence incidents. All workplace violence incident forms will be
kept according to the applicable retention and disposition schedules.

All Workplace Violence Incident Reports will be reviewed by the District on a regular basis. The forms
will also be analyzed at least annually so that any trends of workplace violence can be identified and
review the effectiveness of the mitigating actions taken.

The District is required to report employee workplace violence related fatalities and multiple
hospitalizations to the New York State Department of Labor’s Public Employee Safety and Health
(PESH) Bureau within eight hours of the incident. (Refer to NYCRR Part 801 for complete information
pertaining to employee recordkeeping and PESH reporting requirements).



Section 5 - Workplace Risk Evaluation

Introduction

Certain factors or situations may place employees at a greater risk of workplace violence. This
workplace evaluation is based upon surveys of all District facilities, conducted by Union Reps,
district-level administration, Director of Facilities and reviews of occupational injury and illness logs
and incidents reports for violence-related injuries.

Risk Evaluation and Methods to Prevent Incidents

Workplace violence can occur in any workplace setting. However, some settings or factors may pose a
greater degree of workplace violence risk. Employment situations or factors that may pose higher risks
for District employees include, but not limited to:

Working public settings

e Working alone in small niumbers

e Having a mobile workplace assignment, and

e Worker on worker workplace violence

All District sites were surveyed, along with authorized employee representatives, and hazards were
identified and are listed under section #5 on each individual Evaluation of the Physical Environment
Form. The Records Examination and Risk Evaluations conducted and the methods and means by
which the hazards are being addressed are listed under section #5 on each individual Evaluation of
the Physical Environment Form.

Program Review Plan
The District and Union Reps will review the Program on an annual basis. Reported incidents will be

reviewed and used as a basis for any changes to the Program. Such review and update shall set forth
any mitigating steps taken in response to any incident of workplace violence.
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Appendix A - Workplace Violence Prevention Policy
Statement

The District is committed to the safety and security of our employees. Workplace violence presents a
serious safety hazard to our staff, students and the entire school community. Workplace violence is
defined as any physical assault or act of aggressive behavior occurring where employees perform any
work-related duty in the course of their employment including but not limited to an attempt or threat,
whether verbal or physical, to inflict physical injury upon an employee; any intentional display of force
which would give an employee reason to fear or expect bodily harm; intentional and wrongful physical
contact with a person without their consent that entails some injury; or stalking an employee with the
intent of causing fear of material harm to the physical safety and health of such employee when such
stalking has arisen through and in the course of employment.

All employees are responsible for notifying their supervisor or the designated contact person (noted
below) of any violent incidents or threatening behavior in the workplace, including threats they have
witnessed or received, or have been told that another person has witnessed or received.

Designated Contact Person: Tina M. Lane

Title: Assistant Superintendent for Personnel and Student Services
Department: Personnel and Payroll

Phone: 315-785-3720

E-mail: tlane@watertowncsd.org

All acts of workplace violence will be promptly and thoroughly investigated, and appropriate action will
be taken, including contacting law enforcement where necessary.

The District employees, with the participation of authorized employee representatives, will develop and

implement a Workplace Violence Prevention Program to comply with the applicable law and its
implementing regulations. The Program will include:

a. A statement regarding the risk factors present in the workplace;

b. The methods the District will use to prevent incidents of violence in the workplace, including the
specifically identified hazards;

c. A system to report workplace violence incidents in writing;

d. A written outline for employee training; and

e. A plan for annual program review.

This policy will be posted where notices to employees are normally posted.
Ref: Labor Law §27-b

12 NYCRR §800.6
Adoption date:
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Appendix B - Workplace Violence Incident Reporting Form

Date of Incident: Time of day when incident occurred:

District location where incident occurred:

Name of employee reporting the incident (unless a "privacy concern case"*);

Names and job titles of involved/harmed employee(s):

Nature and extent of injuries arising from the incident:

Names of witnesses:

Provide a detailed description of the incident below, including the events leading up to the incident and how the
incident ended:

Date Report Submitted Signature (unless privacy concern)

Print Name (unless privacy concern)

* Note: If the case is a ‘privacy concern case,” remove the name of the employee who was the victim
of the workplace violence and enter "PRIVACY CONCERN CASE" in the space normally used for
the employee's name. Privacy concern cases include cases involving:

Injury or illness to an intimate body part or the reproductive system;

Injury or illness resulting from a sexual assault;

Mental illness;

HIV infection;

Needle stick injuries and cuts from sharp objects that are or may be contaminated with another
person's blood or other potentially infectious material; and

e Other injuries or illnesses, if the employee independently and voluntarily requests that his or her
name not be entered on the report.

12



Appendix C - Evaluation of the Physical Environment



Sy Je saakojdwig aoe|d yBi Jeyl sioyoeq ‘g

13410

SMOPUIM UO SuDIS Jo butisod au) buwi
[ooyos ay3 Jo Juol) sy} ul Buideospue| abie X aoe|dyJom 8Y) JO MalA pajonlisqoun apiaosd o) BuideospueT
(S)40)IUO OSPIA

(s)uopng ojued

Pa1yYbl| ||om 0] bunjied

2Je|dx oM 8U) punole pue ul buiybl| 8yenbapy
wleje Joop (s)l0j081aq JooQ

sieq dlued "J8Zznq 8jowal 'S)yI0j ‘9’| (S)|oNuUc) 100
S}x3 890 paloniisqoun

six3 a|diyniy

X sauoyd Aq pesod ssaquinN Aousblowg
(s)ealy mainuslu| dleledes

BOIY MIOAN WO} SJUSI|) djeledag 0] siauleq
X a|qe|leAy ealy uoldasoy

X[ X| X| X| X]| X| X| X

x

X

SJUBWWOY)/SDJON sainjeaq Ajlunoasg °|

"G UOIJO9S Ul UOIEN|BAS SIL) 0} paje|al splezey oioads ay) is||
¥-1 uonoag woly uonewojul syl Buisn *Ajunoas 0] pajejal uIsduod Jo seale ‘sainjes) AJlunoas ‘Buip|ing 8y} 0} Ssad0e ‘saako|dwa Jo# ‘SIIXe pUR S8oUBIUS
Jo #'sallo}s Jo# "a'1 Bulp|ing ay} { uondag Ul aquosap Bulpjing ay; jo abpajmous Buppiom JnoA pue g-| suoioes Wolj uonewsol sy Buisn "pajenjeas
Buieq Aujioey/eisyiom ay) o) sjgesidde Japisuod Jou op noA swa)l Aue 1o} N, %98UD "SUolpuod Juasald 0} J8Jo1 MOJoq SUOIOBS ||y :SUOIINIISU|
(s)annejuasaiday sakojdwz paziioyiny auj jo uopedioipied ayj saiinbal uoyoas siy| :9jou ases|d

€20Z/VLiZ]L :JuswsSSassy JO ajeQq

aueT eul] 'UOSLUIO\ UELIg "PPOL

UIASY] "UInbinog Iy ASUIYAR UouueyS Aqiny] ATy 'SIAE(Q eloljed '[eballiyog 1g :UOIjen|eAa ayjj buljonpuod suosiad Jo SaWeN
|ooyos 9|PPIIN 9se) UOITEIOT

(€)#)9°008 IuswuoAUT [ed1sAUd au) Jo UolEN[EAT

(¢)(3)9'008 € xipuaddy



asuodssy pidey 8 DON Aq Buuojuow Ajunoas se ||am se aoed ul salnjea) umopyooT] pue Ale|bing ‘elid - seinjead AInoag

uoneJisiujwpe Buipjing pue [eipoisno o0} paywi| :Aay

Buip|ing jeuleixs yjim Jo (ss800e paed Juswabeue|y [0JjU0D SS800Y YIm suoieoo| 1e abpeq Alinoses Jay)ie Aq pajuelb - Buipjing 0} ssa90y

| Z - S1IX8/S80URjUS JO JaquinN

¥ - SI0O|} JO JagquinN

"AjuNdss 0} paje|al UIsau0d JO SESIE ‘'SaInjes) AJlINDas 'BUIp|iNg 8y} 0] SSe20e 'SeaA0|dWa JO# 'SJIXS pue Seouenus
10 #'sal0}s Jo# “8'1 Buiping sy} $ UooeS Ul aquosap Bulp|ing ay; jo abpajmouy Bujiom InoA pue g-| suolosg Woly uojeuLIojul ay) Buisn :uooNISU|

Buipjing ay Jo uonduasaq *y

UOIIBLIOJUI JUBAD|D. 1310 Auy

*SOJON Ul 9dA} Jeym
a1eoipul ‘sak j|-¢uoneoiunwwos Yyium papiacad Asy) aly

Buipping aus 10ed Asyy oQ

(s)souesug 1e peisod Aay) ary

suoneoso| ay} Je jussald spiency Alunoag aly

spienc) AJIn%ag ¢

sauaos Aouablawa 0} puodsoy

sAempeod oignd Uuo YIopA

fooyos ybiy ayy o} 96puq

)su Je saafojdwa aoe|d Aw Jey) SI0joB) Jayjo Auy

suJaouoo AlINoas snoinaid Jo seale u|

$S900E 21|gnd Pajj0uoOUN YIIM UOHEIO| B Ul YIOA

SJ9QWINU ||ELUS U] JO BUOJR YJOAA

S)USA® 3|V SHM Jo} Uado si Buipjing

a11gnd 84} yum Asuow sbueyoxg

puUB]S UOISSasu0D-Xa|dWwod JNa|yle

sinoy Bujuiow Ajies 1o ybiu aie| YIopA

SI9XIO/, AemyBIH 'SiaXIOpA [elo0S 'siejybiaii
‘SI9011J0 9oijod ‘aie)) yjjean B-e-sbumes angnd uj YoM




suoyd yaes 0} Jxau paoeld pJeo Jaquinu suoyd Aousblawg
pJezey 8l e asned
Jou op 1ey) suoipdo aAjeuIa)je malAal [[Im Selijioed JO J0Joadlg 'E

sjuana Bujuaas 1oy sauoyd Aq siequinN Aouablawg ¢

$1000]0.d MalABI 0} 930D AJojes apIM-JOUISIP 8yl UM JesN 'Z Jooyos ubiy ayy o} abpug -¢

puejs Sjuane 18|yl SHM 1o} uado st Bulping  °z

U0ISS90UO0ID 8y} JO Jous)ul 83U} O} Wsjueydaw Bupjoo| e ppy 'L puB}s UcISSaou0d-xa|dwod o/ |
uoln|osay piezzeH

‘G UOJJO8S Ul UOKBN[BAS SIUy] O] pojejal SpIezey d3loads ayj Jsi| #-| UoiJoes o) UoNeuLIojul 8y} bUiS) UONonisu|
spiezeH oui1oadg ‘g




)s1y e saakojdwz ase|d JybBI Jeyl sioyded ‘'z

X EInle)

SMOpUIM UO SubBis Jo bunsod ey buijwi

aog|dyiom 8Y} JO MaIA pajonlisqoun apinoid o) Buideospue]

(S)IOIUOI OBPIA

(s)uopng oiued

PoIUDI [19M J0] BUDE

a0e|dxJ0M By} punole pue Ul buiybi| syenbapy

wueje Joop (s)Jo0309}aq Jood

sJeq ojued ‘Jezznq o}oLlal '$)00| ‘o'l (5)]04jU0) 106(

SJIX3 90IJO PajoNAISGouUN

x| x| x| x| x| x| x| x| >X| =

sux3 Ny

X ssuoyd Aq psisod siequinN Aousbiowg

x

(s)esary mapuayu| sjesedsg

x

BalY YIOAA WOI) SJUS)|D djeledas 0] siolleg

X 8|qe|leAy ealy uofndasay

SJUBWWO)/SIJON sainjeaq fjunoag 'L

"G UON09S Ul uollen|eAs siy) 0} pajejal splezey ouioads ay) 18|
-1 UOROSS Woly uohewloul 8y Buisn AlinNdes o) pejejal UISdUOD Jo seale ‘sainjesy AlInoss ‘Bulp|ing ey} 0] sS800E ‘Seak0|dwa Jo# ‘S)IXe pUB SSOUBIIUS
Jo #'salo}s Jo# "o’ Buip|ing 8y  uonoeg Ul aquossp Bulpjing ayy jo abpamous Buiyiom INoA pue ¢-| SUOIOaS WUy uonewloul oy} Buisn -pajenjeas
Buieq Ayjioey/ausyiom ayy o} ejgesijdde Jepisuoo jou op NoA swae)i Aue 1o} N, 308YJ "SUORIpuU0D Juasald 0} J8J8] MOJeq SUOIO8S ||V :SUOKHINIISU|
(s)annejuesarday asfojdwz pazuoyiny ayj jo uonedioiued ayj saunbas uojo9s sIYy] :9)0U ased|d

€C0Z/¥LIC1L ‘JUSWISSaSSY JO 3jeQ
aue] eul] 'UOSIIIO[ ueng 'PpPoL
UIAS) "umbinog I\ ASUJIGAR UOUUBYS AGITY AJB[y 'SIAe( eldljed [ebalwyog Qg -UOIJeNn|eAa oy} buijonpuod suosiad Jo SaWieN

99130 Jo13S1Q :TOREIo |

(€)(3)9° 008 JuswuouIAuT [ea1sAyd 3y} Jo uonen|eAs

(£)(3)9:008 € xipuaddy



asuodsay pidey @ DON Ag Buuojuow Ajunoss se ||am se aoe(d ul sainjea) umopyooT pue Alebing ‘all4 - sainjea AJiNoag

uonesiuiwpe Buip|ing pue [e1poisno 0} pawl| :Aa

Buip|ing |eula)xe yym Jo ‘SS800e pUied Juswsabeuepy [0JU0D) SSB00Y Yim suoljeoo) je abpeq Ajunoas Jayyie Ag pejuelb - Buipjing o} ss800y

| - SHIX9/S9oUBIUS JO JaqWINN

| - SI00]} JO JaquINN

"AJLIN38S 0) paje[d) UJSdUO0D JO Seale ‘sainjes) Andas ‘buip|ing ayj 0} Ssadde ‘'saakojdwas Jo# S)iXa pue S9oUBHUD
jo #'sali0)s Jo# "o'1 Buip|ing sy  uooes w equosep Buip|ing ay) Jo abpsimous| Buiyiom JNOA pue g-| SUODSS WoJ) uoliewdolul suy Buisn :uol3aNIISU|

Buipjing auj jo uonduoasaq 'y

UONBUWLIOUI JUBAB|SI JBUJ0 Auy

"'SOION Ul 8dA] 1eym
ajesipul ‘sak J|-4ucnesiunwwod yum papirold Asy) aly

Bulpjing ay; joned Asy; og

(s)oouenug e pajsod Asy) aly

$uoneoo] ayj je Juasald spiens AjLnoag aly

spJenc) AJIndag ‘¢

sousads Aousbiawa 0] puodsey

sAempeol o11gnd uo YIopA

spunoibAe|d pue spjoy spods'sAem|iely/jood

ysl je seakojdws a2e|d Aw ey} s10108e] J3YI0 AUy

SUI90U02 AJINoaS snoias.d JO seaue Uj

$S200. 21|gNd PajjoJjuoouUN YIM UOIIBIO| B Ul YJOAA

sJaguinu ||ews Ui Jo sUoje JoAA

aNgnd ayl yum Asuow abueyoxg

sinoy Buiuiow Apes Jo biu ae| Jop

SIS0I0AN AeMUDIH 'Si8)I0AA [BI00S “Sio)ybljallH
‘'SU8211JO 89ij0d ‘8ieD) yljes b-a-sbuiyas oiqnd ui XI0M




suoyd yoes 0} 1xau paoeid pJed Jaquinu suoyd Aousbiswg g
Aep |ooyos ay) Joye pue
Buunp ‘aiojeq sybnoiypjiem pajnpayos yym sue|poisno yse|

& souoyd Aq paisod stequinn Asuabiswg g

sooeds asey] Jo S)o8yd Jusnbal) Seop uelpo}sSN) SONBIYIYY 'S spunoibAed ‘4

pale|duwios aq 1snw Bulwwily 8al) ‘Aue JI ‘leym aujwliaep 0} spjay syods ¢

pue saoeds asay} JO $}09yd Juanbal) seop UBIPOISND SoBIUY ‘2 shemjely ¢

Aoy ajeledas e ujejuleWw pue SaW |[B Je PaINdas ale SIoop |00d | [ood -
uolnjosay plezzeH

"G UOIJ08S Ul UOIIBN|BAS Siyj O] poje[al spJezey oiioads o] jSif -] UoRoaS Wolj UORBeWIoju] oy buisyy uoiongsuf

spJiezeH 21}193dg ‘g




Sy Je seakojdwg ade|d JyBIN ey Si10jdeq Z

SJUSAT J8|UIY X 9410
SMOPUIM UO Subis JO bunsod sy} buniwiq

aoejdyIoM aU} JO MalA pajonuisqoun apiaold o) Buldesspue
(S)J0)UOW OBPIA
(s)uopng ojued

x| X| X[ X

buipling
spJemo) Buiyjiem usym jubis sputiq siybi jo| Buped Buioej-esisnay
bunybi| epiy Joop juouy 1so1eau soal) s|dey

paybi| ||om jo| Bupiied

aoe|dyom sy} punoie pue ul bunybly syenbapy
wele Joop (s)I0j08}aq JooQ

sieq dlued ‘Jezznq 8jowal ‘s)o0]| "8°| (S)|oHuo) Joo
SYX3 82O peniisqoun

s)x3 a|dniniy

X sauoyd Aq palsod staqunp Asuabiawg
(s)eory mainislu| ajeiedag

Baly MO\ Wouy sjusl|D oleledag o) sialleg
X a|qejleAy ealy uojdasay

X X| X[ X| X| X

X

x

SJUBWIWO0H/SBJON sainjeag fjunoeg *|

‘G UOI]09S Ul UOlEN|BAS SIY)} 0} pajejal splezey duioads ay) 18]

-1 UoNOag Wolj uohiewwoul 8yy Buisn *Alindss 0} pajejal UIeduod Jo Seale ‘sainjea) AJunoas ‘Bulp|ing ay) 0} Ss8ooe ‘saakojdws Jog ‘SIIXe pue SeoUBLjUS
Jo #'sslio)s Jo# "a°] Bulp|ing 8y ¥ uonoeg ul aquoasep Buip|ing sy) jo abpajmou Bujiom INOA pue ¢-| sSuoRoeg WOl uolewloul ay) Buisn pejenjeas
Buleqg Ayjoeyeysyiom ay o} sjqesiidde Jepisuod jou op NoA swas)l Aue Joj N, %98YD "SUOHIpuOD Juasald 0} Jaje) MOJDq SUOIOSS ||y :SUOIINSU|
(s)ennjejuasasdey aakojdwz paziioyiny sy} jo uonedidoiied ayy salinbal uoi}d9s siy) :9)0u asea|d

€20Z/vLIzl ‘JUSWISSaSSY JO ojeq
aueT eul] 'UOSHIO UELlg 'PPOL
UIA3) "uIinbinog ayI\ "ASUjIyA\ UoUuUBYS AQITY AJBN "SIAB(Q BIolJed "|[9balliyds i -uonen|eAd ayj buionpuoo suosiad Jo SoWepN
Arejuawa|g 19)20G49)01Uy :UOHIBRI0|
(€)(3)9° 008 3uawuoliAuz [ea1sAyd ay} jo uolenjeay

(€)(3)9"008 ¢ x1puaddy



asuodsay pidey B DN Aq Bunojuow Anoas se jom se aoe(d Ul saunies) umopyooT pue Auejbing ‘ali{ - sainjead AJnoag

uonessiulwpe Bulpjing pue |eiposno o0} pajiwi| Ay

Buip|ing jeulsixa Yyum 1o ‘sseode pied juswabeuely [01U00 SS820Y Ylm suoneoo| 1e abpeq Ajunoas Jayye Aq pajuelb - Buipjing 0} sse00y

0l - SHIX8/seouellus JO JaquinN

| - S100}} JO JBQWINN

"A)lIN0as 0] pajejal UISoU0D JO Seale ‘sainjes) Ajlunoas ‘buipjing ay) 0} ssadoe ‘'sasko]dwa JO# ‘S}IXS PUB SSOUEBIIUS
1O #'sa110)s Jo# "ot BuIp|INg By} ¥ UoNP9S Ul aquosap Bulpjing ayy Jo abpajmouy Buiom JnoA pue ¢-| suonoag woly uoljewloul sy} Buisn :uoaNnIIsu|

Buipjing ay jo uonduiasaq y

uoneuwloU| Jueas|al 1ayjo Auy

"'SOION Ul 9dA} 1eym
2]edIpul ‘saA J|-¢uoledIunwwod yim papiaold Asy) siy

Buip|ing ayy josyed Asy) oQ

(s)eouenu3g 1e paisod Asy) auy

$uoleoo| ayj je jussalid spiens) Ajunoeg aly

splienc) AJIno%ag g

saua9s Aouabiaws 0) puodsay

sAempeod 21|gnd uo YIopA

[O0UDS JO Juol} -yjemssoud ‘spunoibAeld

ysu je seahojdwe aoe|d Aw jeY) sJojoR} JBUI0 Auy

SUJaoU02 AJuNdas snolaald Jo seale u|

$S900E 2l|qnd Pa|joUodUN LM UOIEOO| B Ul YIOAA

sJoguinu ||eUIS Ul IO UOJE YIOAA

2llgNd a4} yum Asuow sbueyoxg

sinoy Buiutow Apes 1o 1ybiu a1.) YJOAA

SISMI0pM Aemybil "Si8)I0AN [B100S ‘Siopybielld
's1901JO 891j0d ‘eien yjea B a-sbumes anqnd ul YoM




auoyd yoes 0} 1xau padeyd pieo Jagunu suoyd Aousbiswg 9
papaau s abeubis
JeUM pue pa)edo|al 8g UED Y|EMSSOID SU] 10U 10 Jaylaym aujuila}ap
0} UMOIBAN JO ANND BU} UM JosW [|Im saljl|ioe Jo Jojoalid G
Aep |ooyos ay} Jaye sauoyd Aq pajsod siequnp Aousbilowy -9
pue Bunnp ‘a10jaq sybnodypjiem pajNpayos UylIm SUBIPOISND MSB] |OOUDS JO JUOJ} -}|BMSSOID G
sjuans Buiuane spunosbAeld v
40} sj00030.4d MmBlIAB) 0} 98IWWOD A}19)ES SpIM-JOUISIP @Y} UIM 188\ '€ sjusAg oeIYlY ¢
Jawijy 1snipe sk ||om Se pIeMUMOp Pade} 8q ued Buipjing spiemo}
sdwe| ay} Jou 1o Jaylaym sujwislap pue b jo adhy sy Alusp| 'z Bupjiem uaym ybis spullq syby jo] Bupjied Buloej-asiensy g
saal} W] | Buniuby apiy Joop uou) Jsaleau saal} g|dey |
uonnjosay p.lezzeH

‘G UOJJ08S Ul Uolien|eAd Siyj O pajejal SpJezey oijioads oy iSi| -] UOI}28S Wo1) UOjeULIo/Ul 8L buis() :uoRoNAsSU|

spiezeH 2u199dg G




.

1S e seakojdwz aoe|q JuBip Jeyj siojoeq ﬂ

Butouay X Jayi0
X Smopuim uo SUBis jo bunsod al Bupiw |

X 8oe|dyiom ay; Jo M3IA pajonusqoun apiao.d 0} mc_nmomncml_

X (s)1ojuoy GapIp

X (s)uonng Jlued

X Pa1ybI| jlem10] Bunjieg

X 80e|d¥I0M By] punoie PuUe ur bunyby a@lenbapy

X w.ele ioop (s)iojoejeqg looQq

X Sieq olued 18zznq s1owa] 'SY00] o] (s)lonuon looQ

X SUX3 8210 pejonnsqoun

X SHX3 sjdnniy

Sauoyd Aq psysoq SlaquinN Aousbiawwg

(s)easy Malnlelu| sjesedog

BV YIOA Wouy sjusijn Sjeledsg o) sioleg

x| X[ x| %

SIqE[[eAY ealy uondaosy

-1 UoRosg woy uogewoul o
J0 #'s8l0)s Jo# o1 Buj

IPIINg 8y} ¥ uonoag u aquossp Buipjing 8y1 jo sbpsjmouy Bupiom 1nok PUB g-| suonoag WwoJyy uonewuoyu) sy Buisn ‘palenjens
Buieg Ayjoey/eysy

oM 8 03 8jqeo|dde uapisuos jou Op noA sway Aue oy ,\wN, 198YD "suolipuoo jusssid o) 18}e1 mojaq suonoss |y ‘suononnsu|

Sjuswwoy/sajonN Sainjeaq fjunoag |

sway|
lenjeAs siyj oy pajejel Splezey oyloads sy isy
s ‘Buipiing sy) 0y sseooe ‘savhojdws joy ‘S)IX8 pue seouenuo

Isn Aunoss o} pejejes ussouos J0 sesue ‘sainjes) Ajunos

Awwm.:_umu:ommawm 2@3kojdwg Pazuioyiny ay; jo uonedionued ay; sasinbai uonoas Siyy :9jou asealy

€202/vLiz) :Juswissassy 30 3jeq

SUET BUIL "UGSLIOW uelig pPpol
4} BURONpUGS SUGS15d Jo sawey

Buipjing jeang Aessey :tonesoy

(€)3)9°008 uswuonAUT [eoisAUg ot jo uonenjeag

(€)3)9'008 € xipuaddy



asuodsay pidey ® DON Ag Buuojiuow Ajunoss se ||om se aoe|d Ul sainjea) UMopyo0T pue Ae|bing ‘all4 - sainjeay Ajunoag

uoneJisiulwpe Buip|ing pue [e1poisno o) pajiwi A

Buip|ing |euIBIXS YlIM JO {SS820E pled Juswabeuey |0JjJU0D SS800Y YIM SUONBoo| je abpeq Alunoas Jayyie Aq pajuelb - Buip|ing 0} SS800y

/ - S}IX8/Sa0UBNUS JO JaqWINN

Z - SI00]} JO JaqWINN

"AIIN03S 0) Po)e|d] UISJU0D JO SBaIe 'Sainjea) Ajinoas 'Bulp|ing au} 0} SSe00e 's9aA0|dWo JO# 'SlIXa pUE SeoUBIUS
JO #'sau0)s Jog 971 Buip|ing ay) v uonoag Ul aquosap Bulp|ing ay) Jo abpajmous Buiom JNOA pue g-1 SUONDSS WOl Uonewsou) 8y} Buisn :uoonJsu|

Buipjing sy} yo uondussaq “p

UOIJBULLIOJUI JUBAB|BI JBY)0 AUy

‘'S8JON Ul adA] 1eym
3)eoIpul ‘SaA Ji-¢ uoneoIuUNWWOoD Yum papiaoid Aoyl aly

Buipling au) [osyed Asy} og

(s)oouenu3 1e pajsod Asy) aly

$uoneoo| sy je jussald spiens) AUNoeg aly

spJenc) Aj1nosag ‘¢

souaos Aousbiawd o) puodsoy

sAempeo. oijgnd uo YIop\

sda)s Juoi4

ysu je seafojdwe aoeid Aw jey) siojoey 18yjo Auy

SuJaouo9 AJInoas snoiaaud Jo seale U

$S900E 2l|gnd Pa||0JJUOIUN YlIM UOHEIO| B Ul YIOAA

SJoquinu [|ews Ul JO SUO|e YJOAA

a11and 843 yum Asuow abueyoxg

sinoy Bujuiow Apes 1o Wybiu sle} JJopp

SIBNION ABMUYDIH “Si89)I0pN [BI00S “Siojybijalli
'SI901YQ 99104 ‘eled yjesH bB-e-sbuyss oiqnd ui YoM




auoyd yoes 0} 1xau p.ed Jaquinu suoyd Adualisws ue aseld ¥ seuoygd Aq peysoq sisquiny AousBlewsy ‘4
aoe(day/anowsy ‘¢ sdejg juol4 ¢
S{|em |eusalxe o1 syoed||lem ppy pawybi| jom o] Bupped g
91e8 9y U0 3JoMm $HO0]| Y} MOy 4els a1eonp3 T Supuay T
uoijnjossy piezzeH

‘G UO)O8S Ul Uonen|eAs siyj 0} pajeja. spiezel] oiloads ayj Jsi] - UOHO8S WOolj UORBULIOiUl 8y} Buis() -uojonjsu|
spaezeH oij10adsg g




Sy je saakojdwz aseld yBi jey] siojoe] -z

1OYI0

smopulm uo subis jo bunsod ayy Buiwi

aoe|dxiom ay) Jo mala pajonasqoun apiacid o) buidesspuen

(S)I0)IUO GBPIA

(s)uoyng olued

PaIYBI| [JoM JO] BuBEd

ade|dxJom ay} punose pue ul bunybi| syenbapy

wJeje Joop (s)lo1aa)eq 100

Sleq olued 19ZzZnq ejowal 'S)00| ‘o'l (8)[0AU0) Jooq

SJIX3 90O PeloNIISqouN

X X[ X X X[ X X| X[ X]| X

syx3 ajdiyniy

X sauoyd Aq pejsod siaqunN Aousbiowg

x

(s)ealy mainisyu| ajeledog

x

Baly IO\ WOy sjual|) slesedag 0] sialueg

X a|qejieny ealy uoidasay

SJUSWWOY/SAON sainjeaj fjunoeg *|

‘G UONjoag Ul uollen[eas siy) 0} pajejal spiezey alioads ay) 1si|
-1 UOIOSS wWoly uohewloul ay) Buisn “Ajluinoes o) paje|al U1souod JO Seale ‘salnjes) A)linoas ‘Buip|ing ay) 0} ss809e ‘s9aAo|dwo Jog# ‘SJIXS pue SSOUBLUD
1o #'saliols Jo# o'l Bulp|ing sy} & uooag Ul equosap Buip|ing ay) Jo aBpsjmouy Busom InoA pue g-| suoioag woly uonewoul ay) Buisn “pajenjeas
Bujeq Ayjioej/elsyiom ayy o} sjqesljdde Japisuod Jou op NoA sway Aue Joj N, ¥98UD “SUOIPUOD Juasald 0] Jajal MO|9q SUOHISS ||y :suoponasu|
(s)ennejuasaiday sakojdwz psziioyiny ay) jo uonedioied ay) sasinbal UoOas Siy| :9jou aSed|d

€202/vLiZ)L :JusWSSasSsy JO ajeq
3ueT eul] 'UOSHIO[ uelyg 'PpoL
UIAS}Y "Umbinog ayIIN ASUIUAR UOUUBYS AGITY ATE[y 'SIAB(Q BIolljed '[9baluyds IQ :UOHJEN|EAd a(j} bUJoNpUod SU0Siad JO SOWEN

Arejuawa|g yuoN :UoRES0|

(€)(3)9°008 JuswuosAug |ed1sAyd ay} jo uonenjeas

(£)3)9 008 € xipuaddy



asuodsay pidey ® DON Ag Buuojuow Ajlinoss se ||am se aoe|d Ul Sainjeay umopyoo] pue Aejbing ‘el - seinjead Ajlundag

uone.siuiWpe Buip|ing pue |eIpolsno 0} pajwi| Aoy

BuIp|ing [BuUJ9)Xd Y)M JO (SS820E PR Juswabeuey [0JjU0D) SSO00Y UM Suoleoo| 1e abpeq Allinoes Jayys Ag pajuelb - Buipjing o} SS8ooy

9l - S}IX9/S90UBJUD JO JaqunN

€ - SI00]} JO JOqWINN

*A1JNJas 0) pajejel ulsduod Jo Seale ‘sainjes) AJinoas ‘buIp|ing 8y} O} SSed0e ‘seeAkojduls JOF 'S)IXe pue Seoueljus
10 #'sau0]s Jog "9°1 Buiping sy} $ uonoas ul equosap Buip|ing auy Jo sbpajmouy Bunjiom JnoA pue g-| suoijoag WoJy uonewloul sy} buisn :uodNIISU|

Buipjing 8y} jo uonduasag

UOREBWLIOJUI JUBAB[B. 18I0 AUy

*S9JON Ul 9dA} jeym
a1eo1pul ‘saf J|-¢uonesiunwwod yjim papiaosd Asy) aly

Buipiing ey} joned Asy) oQ

(s)eouenuz 1e pajsod Aay) aiy

Juoneao| ay) 1e jussald spiens) A1undag aly

splJeno) A}dnoag ¢

souaos Aouablawo 0y puodsay

sAempeod ojjgnd uo YJopA

soleyie/punolbAield

ysu Je sashojdwa aoe|d Aw jeY) sioioe) Jayo Auy

SuJeouoo AJunNoas snoiaaud Jo seale U|

$S900E 2ljgnd Pa||0J]UoIUN YIIM UONEIO| B Ul YIOAN

sloquinu |JeWS Ul JO SUO|e YI0AA

X

21[gNd 8y Yim Asuow sbueyoxg

sinoy Buiuiow Apea Jo ybiu aje| MIopn

SI9)I0//, AemyBiH 'SIaXIOM |EI00S Siojybijail
'SIB0IO 89110 ‘8ien) yjjeeH Ba-sbumes ongnd ui 3iopm




auoyd yoes 0] Jxau paoe|d pJes joqunu suoyd Aousblawg ¢
Aep |ooyos ay} Jsye pue

Bunp ‘sioyeq sybnosypjlem ps|npayos yYjm SUBIpoiSno ¥se| g
sjuaAs Bujuaas oy

s1000}04d MBIABI 0} S8)WWOD AJ9jes SpIM-1OLISIP 8y} LM }ea)y T

sauoyd Aq paisod siaquiny AsusBiawy g
punoJdAeld ¢

someyy T
uonnjosay piezzeq

‘G LOIJ2as Ul Uolen[eAs siy) 0} pajejal spiezey o4loads ayj jsif -} UoNoas Wolj UORewIojul ay] buis() -uoHongsu|
spiezeH a19adg °g




S840/ AemybiH 'siexiop [elooS ‘siajyblaliH

‘SI90lO 891104 ‘aieD yjeaH b-o-sbumes ayqnd ui iom

DSy Je saakojdwig ase|d YbIN eyl s1030e 7

X 83410
X SMopUIM Uo subis Jo bunsod ay) buniwi

X aoe|dyiom aY} JO M3IA pajonisqoun apiaoud o) Buideospue]

X (S)J0)UOI\ OBDIA

X (s)uoping oiued

X pa1ybl| j|3m 10| buiied

X aoe|dy oM 8y} punole pue uj bunybl s1enbapy

X wJeje Joop (s)10}2818( JooQ

X SJeq Olued 'J8zzng sjowal ‘SH00| 9’| (S)|0Jju0) 100

X SHX3 921y paonisqoun

X s)x3 s|dnyniy

X sauoyd Aq paisod siequiny Aousbliawg
X (s)eary meinusiu| sjeledsg

X Baly MJoAA Woly sjual|) aeledag 0] sialleg
X a|qe|leAy ealy uoideosay
SJUdLIWO)/SOION sainjesaq Qjundag |

"G UOIJ99G Ul Uollen|eAs sy} 0) pale|al spiezey oyioads ay) 1s]|
-1 UoidaS woly uoneuloul ay) Buisn *AliNoas 0} pajejal UISdUOD JO seale ‘salnjes) AJuNoas ‘Buip|ing au) 0] SsSaooe ‘seakojdwa Jog ‘SHXS pue SdUBLUD
Jo #'saliols Joy "°1 Buip|ing 8y} # UonoaS I squosep Buippng ay) Jo sbpajmouy Buiuom JNoA pue ¢-| SUONOSS WO UoneLLIoWI 8y} Buisn ‘pejen|eas
Bureq Ajljioey/susyiom syy o) sjqeoljdde Jspisuod jou op NOA swa)l AUe 10} N, 308D "SUORIPUOD Juasald 0) Jajal MO[Sq SUOIDSS ||V :SUOHDINISU]
(s)eanejuasaiday ashojduz paziioyiny ay} jo uonediosed ay} sasinbal uodas siy| :aj0u asesld

€202/yLIC) ‘JUSUWISSISSY JO 8jeQg

aue] eul] 'UOSILIO Uelyg 'pPpPoL

UIAS)] "uInbinog Y1 ASUIIYAM UOUUBYS AUy ATB[y 'SIAEQ BIoljed [oballuyos (g :UOJeN|eAa oy} buljonpuod SUo0siad JO SeWeN
Aiejuawig|g o1yQ :UONEIO]

(£)(3)9'008 3uawuosAuT [edisAyd 2y} Jo uonenieA]

(€)(3)9'008 € xipuaddy

BaJY MO\ WOl sjusl) slesedsg o) sislleg



asuodsay pidey ® DN Aq Bulonuow AlNoes se jjem se aoejd Ul sainjes) uMopy20T pue Aielbing ‘el - sainjea{ AjUNoag

uoneJsiuiwpe Buip|ing pue [eIpo}SNod 0} payiu| As

Buipjing |eulalxa YIM Jo (S$8008 pled Juswabeuepy [041U0D SS820Y YlM suonedo| 1e abpeq Alnoas Jsylie Aq pajuelb - Buipjing 0} SS820y

Q - S]IX8/S90UBIUS JO JOqUINN

| - SI00}} JO JBaqUINN

"AJlIND8S 0} pajejal uIadU0D JO Seal. ‘Salnjes) AJNoas ‘bulp|ing sy} 0} SS820. 'seaA0|dwa JO# ‘SHIXS pue S8dUEeljud
JO #'s8lI0]S Jog “9'1 Buipjing ay) $ uojoag ul aquossp Bulpjing au) Jo sbpajmou Buiom InoA pue g-|, SuodaS wWouy uoeunojul ay) buisn :uoioNnIIsu|

Buipjing ay} jo uonduasaq y

UCNBWLIOJUI JUBAB[BI JBLI0 AUy

*S9JON Ul adA} Jeym

21e2Ipul ‘saA J]-4 UOEIIUNWWOD Yim papiroid Aay) aly

Buipiing sy jo1ed Aoy 0Q

(s)eoueuiuz 1e pajsod Asyy aiy

¢ uoneodo| ay} 1e ussald spiens Ajunoeg aly

spieno AJInoag ¢

sauaas Aousblawse 0} puodsay

sAempeol 211qnd uo YIoAA

SHNOD ||eqjeyseq spunolbAeid

ysu e soakojdws 9oe|d Aw jey) s1010.) 1ay10 Auy

loopyoeq

SuJ9oU02 AJUN0as snolnaid Jo seaue u|

$S900E 21|gNd Pa||oUOIUN LJIM UONEBOO| B Ul YIOAA

SJ8QUINU |[BLUS U JO BUOJR YJOAA

X

ollgnd ay} yum Asuow abueyoxg

sinoy Buiuiow Apes Jo ybiu aje| yopp




Baly YoM woyy sjusip djeledag 0) sialeg e
Aep jooyos sy laye pue

Buunp *si05eq syBnoiypiem P3INpayos yym sueiposno yse| -z
Sjuane Bujuans Joy

S|020j01d mainal 0) s8piwwWoo Ajajes SpIM-JouIsIp a8y} yim Be T

sauoyd Aq pajsoq SidquinN AdusBiswy ¢
puncisiely 'z
L9yl 't

uopnjosay

piezzeq

'S UoRO8g Ur Uolenjens sigy of Pojejel spiezey syioads gy Isij 51 UOHveS Wwoly uonewofur ayy Buis “uononisu;

Splezey oyioadg ‘g




:)sIy e saakojdwig ade|d By jey] sioyoeq g

pa)o0| aq juen-bundg/oeq Buixiy pesiaaal/sioop ajeo clhile)

SMOPUIM UO subis Jo bulisod sy} Buniwi

aoe|dxiom BY) Jo malA pajonlysqoun apiaoid o) Buidesspue

(s)Jonuoy 09pIA

(s)uopng olued

pPajybI[ [|9m 0] Buljied

aoe|ddJom 8y} punole pue ul bunybl| ayenbapy

w.ee 1oop (s)J0108)9 100(]

sleq dlued 'J&zzng 8)owaJ 'S$H)20| "@' (S)|0jU0) 100

S)X3 9010 Pajonasqoun

X1 X| X x| X]| x| x| X| X| X

SREET N

X sauoyd Aq paisod siequinN Aousbiewg

b

(s)eary molniayu| ejeledag

X BaIY YIOA\ WOJ SJUSID aleledag 0] siauieg

X a|qe|ieAy ealy uolndasey

SJUdWIWIOY/S3I0N sainjeag Ajungag °|

"G UOROSS Ul UOJBN|BAS SiU) O} paje|al spiezey duioads ay) 1s||
-1 uonoeg woyy uojewlojul 8y} Buisn “AJunoss 0} peje|al LIBSUOD JO seale ‘sainjeay AJlnoas ‘Bulp|ing sy} 0} Sse00. ‘Seako|dwo Jo# ‘S)IXS PUE SBOUBIIUS
Jo #'sallo}s Jog "9l Bulp|ing 8y}  uoRYaS Ul 8quosap Buip|ing ayy Jo aBpajmous| Buyiom INOA pue g-| SUOIOSS WOl UonewIoul ay) Buis( ‘palen|eAsd
Buieq Ayjioey/eysyiom ayy o} sjgesiidde Jspisuoo Jou op NoA swayl Aue Joy N, J98y) "suoRipuoo Juasaid 0} Jsjal mojaq SUO[}08S ||y suoloNIIsU|
(s)ennejussaidoy sakojdwz pazuoyiny ayj jo uonedidned ayj saiinbai uolses siy] :9jou asea|d

€¢0C/vL/Cl :Juswissassy jo ajeQq

aUeT Bul] 'UOSLIOJ UBLg 'PPOL
UIASY] "UuInbinog aY1IN ASUIIA\ UoUURYS AGITY ATB[y 'SIAB(Q Bldijed [obaltuyog IQ :UOIJEN|eAa a1jj PUlIoNpuoo suosiad Jo SoWEN

Aejuswe|g ueunsyg :TUONREIO|

(€)(3)9°008 JuswuouiAuz [ed1SAyd 8y) jo uonenjeay

(€)(3)9"008 € xipuaddy



asuodsay pidey ¥ DON Ag Buuojuow AjLUNoas se [|om se aoejd ul sainesa)] umopyd0 pue Ale|bing ‘el - sainjeaq Alunoag

uoneisiuiwpe Buipjing pue [e1po1sno 0} payiwll| :Aoy

Buip|ing [eule)xe Ypm Jo ‘SS800E pJed Juswabeueyy [01U0D SS820Y YIM SUOIIBD0| B 8bpeq Allinoas Jaylie Ag pajuelb - Bulpjing o) sseooy

Z\ - S1IX9/S90UBIIUS JO JaqWINN

€ - S100J} JO JaquINN

-AlN0as 0} pajejal UISdU0D JO SEale 'salnjes) AJlindas 'bulp|ing alj) 0} SS900e ‘seako|dWa Jo# 'S)IXe pue Seoueljud
Jo #‘sau0)s Jo# "a'I Buip|ing ayy ¢ uoioes Ul aquosap Buipping ay) Jo abpaimous Bupiiom JNOA pue g-| suondes wWwoy uoiewuojul syl Buisn :uoldNIIsu|

Buipjing ayj jo uonduosaq v

UOTeWLIOJUI JUBAB|J JBYI0 AUy

"'SOJON Ul 9dA] 1eym
a]1eoIpul ‘sak J|-¢UOHBIIUNWIWOS YIM papiaold Asy) aly

Buipling ay; jos3ed Asyi og

(s)aoue.siug 1e pajsod Aay) aly

Juoneoo| ayj je jussaid spiens) Aunoseg aiy

spJenc AjInoag ‘¢

souaos Aousbiawse 0} puodsay

sAempeal olgnd uo YIopA

punoibAeld

ysu je saafojdwsa aoe|d Aw Jey) siojoe) Jayjo Auy

00| 1,UOp PasidAal SI00p elIs1a)jed

suJaouod AJLNoas snoinald Jo seale U|

$S900E 21|gNd PSJj0.LU0OUN YIIM UOIEDO] B Ul YIOAA

S1aquUINU [|BWIS Ul JO SUOJR YO

olland 3yl yum Asuow abueyoxg

sinoy Buiuiow Apes o ybiu sje) YIopA

Si9)I0A AemybiH “Si9)i0pA [B100S ‘siajybijaiH
‘'s18010 891j0d ‘eien yyesy ‘B o-sbuas anqnd ul YIopm




auoyd yoea 0} 1xau paoejd pied taqunu suoyd Aousbiswg ‘g

Kep jooyos sy} Jaye pue
Buunp ‘aiojeq sybnolypyjem pejnpayos Ulim SUBIPOJSND YSBL ‘T

sauoyd Aq paisod siaquiny Acuadiawy g
sjuans Bujuane 1oy

punoJgield -z
S|000j0.4d MalASI 0} SBRILUWIOD AJBJES SpIM-]OLISIP 8yl UM jedl 'T sons|yIy T
uonnjosay piezzeH

‘G U0Noas Ul UoNen|eAa Siyj 0] pajejal Spiezel diioads ayj JSif -] UoR28S Woij UonewIojul ay) buis uopanijsu|
sSplezeH Oﬁ_uwaw ‘G




sy Je seakojdwig ase|d ybBi Jey] sioydeq ¢

paoe|das aq 0} pa|Npayos syemapiS X J8Y10
SMOpUIM UO SUDIS JO buflsod ay) buijiwi

aoe|dyioMm By} JO MaIA pajansysqoun apiaold o} Buidesspue
(S)40)UO\ OSPIA

(s)uonng olued

paybI| [[am Jof bunjied

aoe|djJOM BY) punoJe pue ul buiybi aenbapy

w.ie[e 1oop ($)103098}8Q JooQ

sJeq olued ‘J8zzng sjowal ‘s}00]| "9°l {S)|04uU0) 100
S}ix3 80O palonisqoun

sHx3 ||diyniy

X sauoyd Aq paisod sioquinN Aouabiawig
(s)ealy mainuaiu| ajeiedag

BAJY YIOAN WOl Sjual|) sjeledag 0} sidleq
X a|qe|ieAy ealy uolidaoay

SJUAWIWOY)/SOION sainjead fjnoag °|

x| X| X| x| x| x| X| X| X]| X

x

x

‘G UOJ}109G Ul uoljen|eaa siy} 0} pajejal splezey ouioads ay) isi|
-1 U009 wWol) uoiewloul 8y} Buisn "Alunoss 0} palejal uladuo9 JO seale ‘salnies) Alunoas ‘Buip|ing sy} 0] SS800. ‘so0A0|dWS Jo# ‘SHIXO pUB S3OUBIUD
10 #'sal0)s Jog o'l Buipjing a8y} { uonoasg Ul aquosap Bulp|ing sy} jo abpajmouy Buiyiom INCA pue £-1 sSuonoes WoJl) uoijewoul ayy Buisn ‘pajen|eas
Bulaq Ayjioeyausyiom ay) o} sjgeoydde Jepisuod jou op noA sway Aue Jo} N, Y98UD "Suolipuod juasald 0] Ia}el MOjq SUOIIaS || :SUoi3INIIsy|
(s)anjejussasday eahojdwz pazuoyiny sy} jo uonedidijued ay} sasnbal uonyoss siy] :8jou asea|d

€202/¥1/Z1 :JUBUWISSASSY JO ajeQ
3ueT eul] "UOSLIIO\ uelg "pPpol
UIA3)] "uinbinog 3YI|\ ASUJIgAA uouueys "Aqirny ATel "SIAe([ BIOLJEd "[eballiyog "1 -uojenjeAs ayj bundnpuod suosiad JO SeWeN
Alejusawia|g yonqiels UONEIOT]

(£)(3)9°008 yuswuosAuz |edISAyd au) jo uolenjea]

(€£)3)9°008 € xipuaddy



asuodsay pidey ® DON Aq Buuojiuow Ajlunoss se |jam se aoejd Ul sainjes) UMOPXo0T pue Aleg|bing ‘el - sainjeaq Aunoeg

uonessiuiwpe Buipjing pue [eIpo}Sno 0} pajiwi| Aoy

Buipiing jeusa)xe Yim 1o :s$8208 pied Juswabeuely [0JU0D SS20Y UM suoleoo] Je abpeq Ajunoss Jayyie Aq psjuelb - Bulpjing 0} ss890y

g - S}JIX8/SS0UBIIUS JO JaquinN

| - SI00}} JO JBqUINN

"AluNdas 0) pajejal uidduod JO Seale ‘Salnjes) AJInoas 'buip|ing 8y} 0} SSe00E 'SaaA0|dS JOF 'S)iIXe pUE SSOUEIUS
Jo #'seuols jox "'t Bulp|ing oy} & uoRoSS Ul 8quasep Buiping au) Jo abpajmous Buiiiom JNoA pue g-|, SuoIjOaS WOl uonewloul Sy} Buisn :UoIONIISU|

Buip|ing ayj jo uonduasaq y

UOIJBLLLIOJUI JUBASJR. Jaylo AUy

"SOJON ul 8dA] Jeym
81e3IpUl ‘SaA §|-4, UONEDIUNWIWOD Yum papiroid Asy) aly

Buip|ing ay josed Asy) oQ

(s)oouenuy je paysod Asy) aiy

X | X | x| X

¢ uoljeoo| ay} 1e juasald spiens) Alunosg aly

splieng A}Ino2ag ¢

souaos Aouabiows 0y puodsay

sAempeo. ol|gnd uo YIoA\

spunoibAe|d

ysll Je seafojdws aoe|d Aw 1By} si0j0e) Jayjo Auy

SUJ9DU02 AJIND8S sholnald jo seale U|

}Ixg '8 ®duUBUT JUSPNIS M-8ld

$S990€ 21|gNd Pa|joUOIUN YlIM UOIIEIO| B Ul YJOAA

SJ9QUWINU |JBLWS Ul 1O BUOJE YIOM

211gnd 84} ypm Asuow abueyoxg

sinoy Bujuiow Apes Jo 1Biu a)e] IO

SiaxioAN AemybiH TSi8x)I0p (81008 ‘Siajybijold
's48011JO 89ij0d ‘i yjesH ‘be-sbumes oiqnd ui YI0M




auoyd yoes 0] }xau paodeld pJed Jaqunu auoyd Asusblawg g
|O0YOS By} JO 9OUBNUS UleW ay)
e Jayoea) ay) o} Jualed ay) Aq Yo paddoip aie sjuapnls ¥-aid
paoejdal eq 0] panpayos -

Aep [ooyos ay) Jeye pue
Buunp ‘aiojeq sybnoiypjlem pa|npayos Yym SUBIpoIsnd dse] g

o<

sauoyd Aq pa1sod siaquinN Aouabiawg
}IX3 @ 8duBUZ JUSPNIS M-8.id

G R e

syjemspig

SJUaAa Buluana 1oy punoisAeld

$020}0.d MBIADI 0) SSIWIWIOD AJ9jes SpIM-JOUISIP aY) UM JosN T 5009|Y1y
uoljnjosay piezzeH

‘G UOIJ0aS Ul UOHEN[eAa Siy] 0] Paje|al SpJezey d112ads ay] JSi] -] UoNoeS WoJy UojeuIoful ay) buis) uononjsy)

spiezeH oi10adg g




2SIy Je seakojdwg ase|d IybIN Jeyl siojoeq g

X g1hiTe)
SMOpUIM U0 subis Jo buisod ay} DUl

aoB|dyJom By} JO MBIA pajonlisqgoun apiaoid 0} Buidesspuey
(S)10}UO|N O9PIA

(s)uonng ojued

pajyby| |jom 10| budjied

aoe|dyJom 8y} punode pue ul buybl sayenbapy

ule|e 1oop (s).10)99123 JooQg

sleq olued '18Zzng ajowal ‘'SY00]| '8’ (S)|oJluo) Jooq
S}iX3 9J1JO psronisqoun

s)x3 aydniny

X sauoyd Ag paisod staquinp Aousbiswg
(s)ealy mainlu| ojeledag

BV YJOAA WO} SUd||) ajeledas 0) sialieg
X a|qejieny easy uoljdasey

x| x| x| x| x| x| x| x| X| x

x

x

SJUBWIWOY/SIION sainjeaq A11unodasg °|

"G U0I}09S Ul UOKEN[BAD SIU) 0] pale[dl spiezey o1j10ads ay isi|
$-1 Uonoag Wol uoneuwojul 8y} Buisn "AlINDes 0] pale|al uIaouod Jo seale ‘sainjea) AIInoas ‘Bulp|ing ou} 0} Ssa00k ‘seaAo]dwis jog ‘S)IXS pUB SS8OUBIUS
10 #'salI01s Jog "9 Bulp|ing 8y} # UoNYaS Ul aquosap Buipjing ayl jo abpajmouy Bupom JNoA pue ¢-| SUOIIOSS WOl uonewlojul syl buisn pajenjeas
Buieq Ajljioey/aysyiom 8y o] ajgeoijdde Japisuod jou op NoA swayl Aue 1o} N, 238UD ‘suolpucd juasaid 0} 48}8] MO|3q SUONOSS || :SUOCIIINIISU]
(s)onnejuasaiday aakojdwz pazuioyiny ay) jo uonedioued ayl saxnbal uons9s sy :d9jou ases|d
€20C/vLIZL :JUBWissSassy Jo Ije(q
aueT eul] "UOSLUOI\ UeLg "ppoL
anog I ASUIIUAA uouueys AqiTy| ATE[ 'SIAB(] BIDJEd "[9balldS 1 -UojEn[eAa ayj bunonpuod Suosiad JO SSWEN
[ooyos ybiH umoliajepy UOIIEI0|

(€)(3)9°008 3uawuoiiAuZ [edisAyd ay} jo uoljenjen]

(£)(4)9'008 ¢ xipuaddy



asuodsay pidey @ DON Ag Buuojuow ANInoas se ||om se aoe|d Ul sainjes) UMOPX00T pue Alebing ‘alid - saimes Alunosg

uoneJsiulwpe Buip|ing pue [epoisnd 0} pajiui| :Aey

Buiping |euJs)xa ypm 10 ‘SS820€ pJeDd Juswabeuely |0JjU0D SS800Y UM Suoneoo) e abpeq Alunoas Jsylie Aq pejuelb - Buip|ing 0} sse20y

9¢ - S)IX9/S90UBNUS JO JBqWINN

€ - SI00]} JO JBQWINN

"A}IN28S 0} pajejdl uldduod JO Seale 'SaIn)es) AJlindas ‘bulp|ing ay] O] SSe00. 'SaaAo|dlo JO# ‘S)IXS PUE SooUBIUS
10 #'seu0)s Jo# "o’ Bulp|ing 8y} ¢ uonoes ul 8quasap Bulpiing ay; jo sBpsimouy Buisiom 1NOA pue g-| SUONOSS WOy UoHewIol 8Yy Buisn :UodNIISU|

Buipjing ayj jo uonduaseq f

UONBWLIOJUI JUBAB|3I 13410 Auy

"S9JON Ul 8dA} 1eym
9)eo1Ipul ‘saA J|-¢, UOIHBIIUNWWOD YlIM PapiAoid Ay aly

Buip|ing sy} |oajed Asy) oQ

(s)eouenug e paisod Asy) aly

¢uoneosoj ay je wasaid spiens ALnoeg aly

splienc) A)In2ag ¢

$9u80s Aoueblawa 0} puodsay

sAempeol o1gnd uo YIopA

sploy spods/jood;jooyos ybIy sy 0} oBpuq

sl Je seakojdws aoeid Aw jey) si0)oe) Yo Auy

SU492U02 AJINdas snoiaald Jo seale u|

$S900E 2J|gnd PaJj0JJUOIUN YJIM UOIEIO] B Ul YJOA

SI9QUUNU |BLUS Ul JO BUOJE YIOA

SJUaA® DII8|UIY SHA Jo4 uado s! bulpjing

al[and aul yum Asuow abueyoxg

puElS U0ISSasu00-xa|dwoo 218|yie

sinoy Bujuiow Apes Jo Jybiu aje| dJopp

SI8)I0AN ABMUDIH ‘S19)iOAA [B100S ‘Siojybijaliq
‘S48l 891104 ‘84D yjesH ‘be-sbumes onyqnd ui 310/




.

sinoy jooyos Buunp palepisuoo
aq [IIMASNW $$829. 2|qnd U0 UONEOLLIEID JBYLIN) ‘JoASMOY
'S,04S Ino Aq pamainal ale jey) selawed sey aoeds ay] g
Aa) eieiedas e ulejuleW pUB SBWY) ||B Je PaINJas e SI0op [00d
plezey aJj B 9SNeo

Jou op jey} suondo aAljeula)E MBIASI ||IIM SBNIjIoB JO J0joall] '§ spjey spodg  °g

sjuana Buiuaas Joy 100d "V

$|000j0.d M3JAB] 0} S9ILIWOD Alajes apIm-10LISIP aU) UIM 183 "2 [ooyos ybiy ayy 03 abpug ¢

puejs SjuaA® J3IYIY SHA Joj uado s Buiping  °Z

L0ISS@2U09 L} JO Iousjul ay) 0} wsiueyssw Bupjoo] e ppy | puB)S UOoISSaoU02-Xxa|dWwod onajyly |
uolnjosay plezzeH

"G UOIJ08S Ul UOREN|eAs Siyj 0] pejejal spiezey oijioads 8y JSi| #-J Uoioes Wolj UONELIojul 8yj buis ) -uononijsy]
spiezeH au10ads °g




Sy je seakojdwz ade|d JyBi eyl siojdeq -z

X Ele)
SMoOpUIM uo subis Jo bunsod ay) buniwi

2op|dyioM 8y} JO M3IA pajonsisqoun apinoad o) Buidesspue
(S)JOJIUOIN OSPIA

(s)uonng djued

pajybil [1om J0| bunped

20e|dyJOM 8} punole pue u| buiybl| 8yenbapy

wuee Joop (s)J0109)8q 100(Q

sieq dlued ‘1ezznq 8jowat ‘SH00] "8°| {S)|oJu0s JooQq
S}IX3 90O paniisqoun

S)x3 3(dniniy

X sauoyd Aq paisod siaqunp Aouabiawg
(s)ealry mainsly| ajesedsg

BOIY YJOAN WOJ) Sjual|D ajeledag o) sisuieqg
X a|qejleAy ealy uojjdasay

x| x| x| x| x| x| x| <| >X| =

x

X

SJUBWWOD/SAION sainjeaq junoag 'L

"G UO[}108S Ul Uoljen|eAs s|u) 0} paje|al spiezey aioads ay) 1S
-1 uonoeg woly uonewloju ayy Buisn "Alnoes 0} psjeldl uISdUOD JO seale ‘sainjes) AJlInodas ‘Buip|ing ay) 0] sse00e ‘saafo|dWls Joj ‘SIIXe pue SesueJluS
1o #'salols Jog "'l Buip|ing ay)  uondas ul aquasap Bulpjing ayj Jo abpajmouy Buiyiom JNOA pue g-| suoloes Wolj uonewlojul syl Buisn “pajenjeas
Bulaq Anjioey/eysyiom ay) o} ajqesldde Japisuoo jou op noA sweyl Aue Joj N, JoeysD "suolpucd Juasaid 0} Jajal Mo[eq SUONI8s ||y :Suolanysu|
(s)annejussaiday aakojdwz pazuioyiny ayj jo uonedioiued ay) salinbal uonoas siy] :ajou asea|d
£C0C/vLIC] ‘JUSWISSISSY JO dje(
9ueT Bul] 'UOSLUO\ UBLIg "'PPOL
UIAS)] ‘uinbanog I\ ASUIIAA UouueyS "AqiTy AJey 'SIAe(Q eloljed [ebellydg Qg :UCJEN|eAd ay} buijonpuod suosiad JO SoWeN
|ooyog 3jeIpawiiadju] ASJIAN (TIOTFEI0

(€)3)9°008 3uswuoLIAUT [ea1sAyd ay) jo uoyen|ea]

(£)3)9°008 € xipuaddy



asuodsay pidey @ DON Aq Buuojuow Ajunoss se |jom se aoejd Ul SaInjes) UMOPXO0T pue Alejbing ‘alid - sainies 4 AlUnosg

uonesiujwpe Buip|ing pue [eIpolsno 0} pajiwi| Aoy

Buip|ing |eulaixe Uim Jo iSS820E pIED JuswabeUB| [0JJUOD SSB00Y UlM SUOIEOO| Je abpeq Ajunoas Jayyie Aq pajuelb - Buip|ing 0} Sse2oy

9| - S}IX8/S9oURIIUB JO JoqWINN

Z - SI00}} JO JaquInN

"AlN23s 0} pajejal UISduod JO Seale ‘sainjes) AJInoas ‘bulp|ing 8y} O} SS8d0e 'SeakojdWe [Of ‘S)IXa pue SeoUBljud
Jo #'sau0)s Jo# "o'1 Buip|ing 8y} ¢ uoloeg UI 8quosep Buipjing suj Jo abpajmous| Bunom JNOA pue ¢-| SUOOSS Woly uolewIoul By} Buisn :uooNsSU|

Buipjing ayj jo uonduasaq

UONBWLIOUI JUBAB| JBY10 Auy

"SOJON Ul adA) 1eym
a1e21pul ‘SaA J]-¢,UoEDIUNWLIOD YIm papiaocid Asy) aly

Buipling 8y} josed Asy oQ

(s)aoue.niug 1e palsod Asy) aly

¢ uoleoo| ayj 1e wasald spiens) Alnoseg aly

spJeno Ajunosag ¢

b

$8Ud0s Aouabiswa 0] puodsay

X

sAempeol ojjgnd uo YJop\

spunoibAejd pue spjay spods‘sAem|iely/jood

3sl Je seakojdwa aoe|d Aw ey siooe) Jayjo Auy

SuJau02 A31unoas snoinaid Jo seale uj

$S999€ 2l|gnd PL||0J3UCOUN YIIM UOIIEIO| B Ul YoM

slaquinu [[ews Ul 0 SUOJE YIOAA

a11qnd ay1 yum Asuow sbueyosxg

Xl x| x| ]|

sanoy Bujuiow Apes Jo Jybiu 1] Yo

SUB)I0A ABMUDIH 'S18)40AA [B190S ‘Stojybljoiid
'S4801jJO 891j0d ‘eie) yjesH b-a-sbumes anqnd ui 3iom




suoyd yoes 0} }xau paoeld pieo Jaqwnu suoyd Aousblewg g
Aep Jooyos oy} Jaye pue
Bunnp ‘aiojeq sybnoiypjiem pajnpayss yim SUBIpoISNo se]

sauoyd Aq pajsod siequnp Aousbiswg g

sgoeds asaly} Jo o8y Jusnbaly seop uelpoisny soBBIYY 'S spunoibheld v

paje|dwos ag Jshw Buiwwu 831y ‘Aue J1 ‘Jeym sulwI8}ep o) spjoy spodg  °¢

pue ssoeds 9say) JO SH99Y0 Juanbaly ssop UBIPOISND SONBIUY 2 sfemjes] ¢

A9y ajeiRdaS B UBJUIEW pUEB SBWY) ||E JB PaINJas ale SI00p [00d ‘| lood L
uoijnjosay piezzeH

"G UOJJo8S Ul Uoljen|eAd siy) 0] pajejal SpIezey dijjoads 8y IS - UONJ8S WOl UORBULIOJUI 8l BUIS[) -UORINASU]

spiezeH oui19ads g




Appendix D - Records Examination
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Appendix E - Workplace Violence Prevention Program
Committee



Watertown City School District

Workplace Violence Prevention Program Committee

December 14, 2023
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