Bradley Elementary School District No. 61

MASTER CONTRACT
between
Bradley Elementary Education Association
Local 4419, IEA — NEA
and
Board of Education
Bradley Elementary School District No. 61

Kankakee County, lllinois

2017-2018 through 2019-2020



Bradley Elementary School District No. 61

ARTICLE |
PREAMBLE

1.1 This Agreement, between the Board of Education of District No. 61, Kankakee County, Bradley,
Illinois and the Bradley Elementary Education Association, IEA-NEA, incorporates a number of
understandings which derive from the parties’ mutual belief that each pupil is entitled to an education
of the highest quality and that the parties, respectfully, have the public duty and professional
responsibility to strive to further improve and enhance said principle.

ARTICLE II
RECOGNITION

2.1 The Board of Education of District No. 61 recognizes the Bradley Elementary Education
Association, IEA-NEA, as the sole and exclusive collective bargaining agent for the regularly
employed, contractual, full and part time teaching personnel of the district (employee). This
representation is exclusive of the Superintendent of the district, principals, assistant principals and
any other administrative or supervisory personnel having the authority to hire, transfer, assign,
promote, evaluate, discharge or discipline other employees of having the responsibility to make
other recommendations thereon. Excluded also are substitute personnel.

ARTICLE Il
NEGOTIATIONS PROCEDURES

3.1 The Board of Education agrees to participate in good faith in negotiations with the duly
designated representative of the Bradley Elementary Education Association, IEA-NEA.

3.2 Both parties agree to abide by the provisions of the Illinois Educational Labor Relations
Act.

3.3 Good faith is defined as a mutual responsibility of the Board and the Association to deal
with each other openly and fairly with the intent to reach agreement on negotiable items.

3.4 The Board will appoint a committee, no member of which shall be a member of the
recognized bargaining unit, to meet with the Association representative.

3.5 The Association will also appoint a committee to meet with the Board committee.

3.6 Both parties agree to confer and commence negotiations no later than March 1 of the
school year in which this contract terminates, to propose, discuss and negotiate in good
faith by and through each appointed committee. If agreement is not reached on all items by
August 1, either party may declare to the other in writing that an impasse exists. If an impasse is
so declared, the parties may by mutual agreement, submit the matter to federal mediation through
the Federal Mediation and Conciliation Service.

3.7 During negotiations, the agreed upon material shall be prepared for the Board and the
Association and signed prior to the adjournment of the meeting at which agreement was reached.

3.8 When the Association and the Board reach tentative agreement on all matters being negotiated,
they will be reduced to writing and submitted for consideration to the Board of Education and
the Bradley Elementary Education Association for ratification.

3.9 It is the mutual responsibility of the Board and the Association to confer upon the respective
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representatives the necessary power and authority to make proposals, consider proposals and
make counter proposals in the course of negotiations and to attempt to reach tentative
agreement for consideration of the Board of Education and the Bradley Elementary Education
Association, IEA-NEA, for ratification.

ARTICLE IV
ADMINISTRATION OF CONTRACT

4.1 Representatives of the Association and the Superintendent shall meet monthly to review the
administration of the contract and to resolve any problems that may arise. These meetings are
not intended to by-pass the grievance procedure. Should such a meeting result in a mutually
acceptable amendment to the contract, the amendment shall be reduced to writing, ratified by
the members of the Association and the Board of Education, signed and added to the contract.

ARTICLE V
GRIEVANCE PROCEDURES

5.1 DEFINITIONS

A. Any claim by the Association or an employee that there has been a violation or
misapplication of the terms of this Agreement, or a violation, misrepresentation, or
misapplication of written Board of Education Policies which are applicable to the
Association or employee shall be a grievance.

B. All the time limits consist of school days. Except when a grievance is submitted fewer than ten
(10) days before the close of the current school term, then time limits shall consist of all week
days. In order to be considered, a grievance must be filed within twenty (20) days of the
occurrence being grieved or within twenty (20) days having reasonable knowledge thereof.

5.2 PROCEDURES - When requested by the employee, an Association representative (BEEA member)
may accompany the employee to assist in the resolution of the grievance. The parties hereto acknowledge
that it is most desirable for an employee and the employee’s immediate supervisor to resolve problems
through free and informal communication. If, however, the informal process fails to satisfy the grievant, a
grievance may be processed as follows.

STEP 1: The grievant shall present the grievance in writing using the appropriate form to the
immediately involved supervisor, who will arrange for a meeting to take place within
four (4) days after the receipt of the grievance. The grievant and the immediately
involved supervisor shall be present for the meeting, at the request of the grievant; an

Association representative may be present. Within two (2) days of the meeting, the
grievant shall be provided with the supervisor’s written response, including reasons for
the decision.
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STEP 2: If the grievance is not resolved at Step 1, then the grievant may refer the grievance to
the Superintendent or his official designee with in six (6) days after the receipt of the
Step 1 answer or within eight (8) days after the Step 1 meeting, whichever is later. The
Superintendent shall arrange with the grievant and/or the Association representative for
a meeting to take place within five (5) days of the Superintendent’s receipt of the
appeal. Each party shall have the right to include in its representation such witnesses
and counselors as it deems necessary. Within four (4) days of the meeting, the grievant
shall be provided with the Superintendent’s written response, including reasons for the
decision.

STEP 3: If the grievant is not satisfied with the grievance at Step 2, or the time limits expire
without the issuance of the Superintendent’s written reply, the grievance may be
submitted to the Board of Education. The Board may hear the grievance to Step 4. In the
event that the Board decides to hear the grievance, the President of the Board shall
arrange for a meeting to take place with the grievant and/or Association representative
within twenty (20) days of the receipt of the appeal. Each party shall have the right to
include in its representation such witnesses and counselors as it deems necessary to
determine pertinent facts to the grievance. Upon conclusion of the hearing, the President
of the Board shall have eight (8) days in which to provide the written decision of the
Board with reasons to the grievant.

STEP 4: If the grievant is not satisfied with the disposition of the grievance at Step 3, or the time
limits expire without issuance of the Board’s written reply, or the Board chooses not to
hear the grievance, the grievant and Association may submit the grievance to final and
binding arbitration as provided in the ILLINOIS EDUCATIONAL LABOR RELATION
ACT. If a demand for arbitration is not filed within thirty (30) days of the date for the
Step 3 answer, then the grievance shall be deemed withdrawn. Neither the Board nor the
Association shall be permitted to assert any grounds or evidence before the arbitrator,
which was not previously disclosed to the other party. The arbitrator shall have no
power to alter the terms of the Agreement.

5.3 BYPASS TO SUPERINTENDENT - If the grievant and the Superintendent agree, Step 1 of the
grievance procedure may be bypassed and the grievance brought directly to Step 2.

5.4 CLASS GRIEVANCE — A class grievance involving one or more employees or one or more

supervisors, and grievances involving an administrator above the building level may initially be filed by
the Association at Step 2.

5.5 ASSOCIATION PARTICIPATION — The Board acknowledges the right of the Association’s
grievance representative to participate in the processing of a grievance at any level at the request of the

grievant, and no employee shall be required to discuss any grievance if the Association’s representative is
not present.
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5.6 COOPERATION — The Board, administration and Association shall cooperate in the investigation of
any grievance.

5.7 NO REPRISALS CLAUSE — No reprisals shall be taken by the Board or administration against any
employee because of the employee’s participation in the grievance.

5.8 RELEASED TIME - Should the Board or administration require investigation or processing of any
grievance which in turn requires that an employee or an Association representative be released from their
regular assignment, the employee or Association representative shall be released from their regular
assignment without loss of pay or benefits. This does not apply to disciplinary suspensions.

5.9 FILING OF MATERIALS — All records relating to a grievance shall be filed separately from the
personnel files of the employee.

5.10 GRIEVANCE WITHDRAWAL — A grievance may be withdrawn at any level without establishing
precedence.

ARTICLE VI
ASSOCIATION RIGHTS

6.1 ASSOCIATION BUSINESS - Reasonable requests for access by Association representatives to work
areas of professionals represented by the Association will be granted by the administration provided that
no interference with the instructional program would be occasioned by the granting of such requests and
provided all visitors notify the Superintendent’s office of his/her designee before proceeding to their
ultimate destinations. The Association may use faculty mailboxes for a reasonable volume of appropriate
announcements relating to the conduct of the negotiating agent or business of the negotiating committee.

The Association may hold closed general membership business meetings on school district property
provided such meetings in no way interfere with any aspect of the instructional program. The time and
place for such meetings to be approved by the Superintendent and also provided that such meetings entail
no additional maintenance or custodial expense to the district.

The Association may hold closed building membership meetings for respective building members and
Association officers and representatives on school district property provided such meetings in no way
interfere with any aspect of the instructional program. The time and place for such meetings to be
approved by the respective building principal or the Superintendent and also provided that such meetings
entail no additional maintenance or custodial expense to the district. Emergency meetings in addition to
the aforementioned may in like manner be held on school district property during negotiation periods,
subject to the approval of the Superintendent. Approval for such meetings shall not be unreasonably
withheld.

6.2 FAIR SHARE AGREEMENT — Each employee, as a condition of his/her employment, on or before
thirty (30) days from the date of commencement of duties or the effective date of this agreement,
whichever is later, shall join the Association or pay a fair share fee to the Association consisting of an
amount equal to the dues uniformly required of members of the Association, including local, state and
national dues.
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A. Inthe event that the employee does not pay his/her fair share directly to the Association by a
certain date as established by the Association, the Board shall deduct the fair share from the
wages of the non-member. The deductions may be made as are those members as provided for
elsewhere in this agreement.

B. Such fees shall be paid to the Association by the Board no later than ten (10) days following the
deduction.

C. If said non-member files a formal religious objection, the withheld amount shall be donated to a
mutually agreed upon charity, as provided by IEA-NEA guidelines.

D. Inthe event of any legal action against the employer brought in court of law or administrative
agency because of its compliance with this Article, the Association agrees to defend such action,
at its own expense and through its own counsel, provided:

a. The employer gives immediate notice of such action in writing to the Association, and
permits the Association intervention as a party if it so desires, and

b. The employer gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses and making relevant information
available at both trial and appellate levels. The Association agrees that in any action so
defended, it will indemnify and hold harmless the employer from any liability for
damages and costs imposed by a final judgement of a court or administrative agency as a
direct consequence of the employer’s compliance with this Article. It is expressly
understood that this save harmless provision will not apply to any claim, demand, suit or
other form of liability which may arise as a result of any type of willful misconduct by
the Board or the Board’s imperfect execution of the obligations imposed upon it by the
Article.

6.3 ASSOCIATION DUES — Any employee may sign and deliver to the Board an authorization for
annual BEEA, IEA/NEA dues deduction. The appropriate authorization forms shall be provided by the
Association and submitted to the Board by August 31.

6.4 ASSOCIATION LEAVE - Should the Association send representatives to local, state or national
conferences, these representatives shall be excused without loss of salary providing that the Association
reimburse the district for the cost of the substitute(s). A written notice for leave shall be submitted to the
Superintendent by the President of the Association at least two weeks prior to such leave. Such leave is
subject to availability of qualified substitutes and no more than two representatives may be excused at one
time and n more than four total school days may be so used.

6.5 DISTRICT CALENDAR — The Executive Committee of the Association shall meet with the
Superintendent to comment on the proposed school calendar prior to the final action by the Board of
Education.
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ARTICLE VII
LEAVES

7.1 SICK LEAVE DAYS- At the beginning of each school year, each employee shall be credited with
sick leave as follows:

First Year= 15 days; Years 2-15= 10 days; Years 16-24 = 15 days; Years 25 and up = 20 days

Sick leave shall be used for personal illness and the illness of family. Family is defined as including but
not limited to: an employee’s child, stepchild, spouse, domestic partner, siblings, parents, parent-in-law,
grandchild, grandparent, stepparent, brother-in-law, sister-in-law, and employee’s legal guardian.

Sick leave shall be available for use in connection with the birth, adoption, or placement for adoption of a
child as provided in Section 24-6 of the School Code (105 ILCS 5/24-6).

Sick days may (can) accumulate up to 370 days.

The Board shall calculate and maintain a record of the number of unused sick days each year beyond the
above stated amount.

A. When illness would seem to eventually deplete the accumulated sick days, the employees should
prepare such forms as needed to apply to T.R.S. for temporary/permanent disability three weeks
prior to the use of the last sick day. Leave of absence from the school district should also be
applied for at that time. These actions are to ensure disability benefits from T.R.S. to begin the
day after the final sick day has been used. The approved leave will insure the employee of his/her
position with the district during the duration of a temporary disability leave. A temporary
disability leave shall not exceed 90 days.

7.2 PERSONAL LEAVE DAYS- In addition to the sick leave, each employee shall be credited with two
days of personal leave. If such personal days are not used during the school year, they may accumulate as
sick leave days. Personal days are not accumulated.

A. Two days may be taken without giving a reason.

B. Personal leave days are used solely for personal matters that cannot reasonably be scheduled
outside of the normal workday through no fault of the employee.

C. Two days’ notice is required when such leave is request in case of emergency.

D. Request for personal leave days is to be made to the building principal with the final approval
being given be the Superintendent.

E. Personal leave days cannot be taken just before or after a holiday expect in the case of
emergency. In case of an extraordinary situation, an exception could be made at the discretion of
the Superintendent. Such exceptions would not necessarily set precedence.

7.3 PROFESSIONAL LEAVE DAY S- Each employee may submit a request to attend professional
conferences, meetings, or workshops. At least one week’s notice, in writing, shall be given by the
employee. If approved by the Superintendent, day(s) will be taken with full pay and approved
reimbursement for expenses incurred will be paid by the district.
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7.4 BEREAVEMENT DAYS

Any employee who suffers the loss of family member by death is entitled to use bereavement days in
order to meet family obligations without loss of pay. No employee will be allowed to use more than three
(3) bereavement days per incidence for a death of a family member. Family is defined as including but
not limited to: an employee’s child, stepchild, spouse, domestic partner, siblings, parents, parent-in-law,
grandchild, grandparent, stepparent, brother-in-law, sister-in-law, and a person under the employee’s legal
guardianship.

In the event of a death of the employee’s grandparent-in-law, aunt, uncle, niece, or nephew, the employee
shall be granted one (1) day off with pay.

If additional days are necessary to meet family obligations, the employee may use sick leave or personal
leave days. These bereavement days will not be allowed to accumulate. No compensation will be given
for unused bereavement days.

7.5 SABBATICAL LEAVE OF ABSENCE

The Board shall grant sabbatical leaves to employees in accordance with and subject to the provisions of
Section 5/24-6.1 of the Illinois School Code.

7.6 FAMILY MEDICAL LEAVE ACT

Nothing herein shall be construed to preclude eligible teachers from exercising their rights under the
Family Medical Leave Act consistent with the policies adopted by the Board. A minimum of a thirty (30)
day written notice to the Superintendent is required before a foreseeable FMLA leave is to begin.

Family and Medical Leave is available in one or more of the following instances:

1. the birth and first-year care of a child, provided the leave is completed no later than twelve (12)
months after the birth of the child;

2. the adoption or foster placement of a child, provided the leave is completed no later than twelve

(12) months after the placement of the child;

the serious health condition of a teacher’s spouse, parent, or child; and

4. the teacher’s own serious health condition that makes the teacher unable to perform the functions
of the job.

w

The total FMLA leave cannot exceed twelve (12) weeks in any twelve (12) month period, as calculated
under the rolling forward period measured from the date a teacher’s first FMLA leave begins. The next
twelve (12) month period for such teacher would begin the first time the FMLA leave is taken after
completion of any previous twelve (12) month period.

Any teacher qualifying for FMLA leave will be required, when applicable, to concurrently use any
accumulated sick leave. Any leave, whether paid or unpaid, taken for an FMLA qualifying reason, shall
be deducted from a teacher’s total FMLA leave.
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7.7 Jury Service

Teachers who are required to serve on jury duty during the school year shall receive full salary during the
period of such service and shall reimburse the District for all compensation received from the court other
than expenses.

7.8 Military Leave

Military leave shall be granted for National Guard or Reserve duty or other active duty over which the
teacher has no control. Salary and benefits shall be provided as accorded by law.

ARTICLE VIII

WORKING CONDITIONS

8.1 SCHOOL DAY - Employees shall maintain a 7.5-hour workday.
8.2 CLASS SIZE

Taking into account fiscal and physical constraints, the Administration will make every effort to
provide the optimum student/teacher ratio in District No. 61 classrooms. The Administration will
distribute students as evenly as possible between the appropriate grades/groups taking into account
fiscal and physical constraints and giving consideration to students’ abilities, subjects being taught
and facilities available.

A

If a class roster exceeds the recommended class size by at least two students for either 30
consecutive school days, then the teacher of that class will be provided additional support.

Classes containing students with major handicaps who require special equipment and
instruction will be smaller than other classes of the same subject/grade or assistance will be
provided in the instruction of such children.

The district will form a committee of Association members and administration to set
mutually agreed upon guidelines for special education caseloads/workloads. The committee
will consist of Association representatives from all 3 buildings as well as administration. The
committee’s recommended guidelines shall be presented to the Board for final approval.

8.3 LUNCH AND PREPARATION PERIODS
A. LUNCH - Employees shall have a duty free lunch period of no less than thirty minutes on

days that school is in session.

PREPARATION PERIODS - Employees shall have an unassigned preparation time which,
on a weekly basis, will average no less than forty-five minutes on days that school is in
session. The employer will make every effort not to schedule meetings or conferences during
such preparation periods.
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8.4 LUNCHROOM DUTY

When it is necessary for an employee to have a lunchroom duty, such duty shall not interfere with
the employee’s duty free lunch period or preparation period. The supervising employee’s lunch
period will not take place during scheduled instructional time in his/her classroom. The supervising
employee will receive the support necessary to avoid taking instructional time from lunchroom
discipline.

8.5 TRAVELING EMPLOYEES

Teachers are allowed to claim mileage reimbursement in the performance of their duties when
personal automobiles are used. Mileage reimbursement shall be at the rate established by the Internal
Revenue Service as of July 1 of the District's then-current fiscal year. Employees will fill out a
monthly time sheet and turn in for reimbursement. For District Insurance purposes, each employee
will submit a valid driver’s license and valid automobile insurance card to the Superintendent’s
office at the beginning of the school year.

8.6 PERSONNEL FILE

Employees have the right to inspect their personnel files which are located at the District Office.
Such inspection is subject to current Illinois law.

8.7 DISTRICT-SPONSORED PROFESSIONAL GROWTH PROGRAMS

District professional growth programs shall be planned by a professional growth committee
comprised of the School Improvement Leadership Team (SILT). Each school will have a SILT team
consisting of teachers, building administration, and lead by the District Curriculum
Director/Coordinator.

A. These programs will provide for professional growth for the school year. Attendance at
programs scheduled on weekends or during vacations shall be voluntary.

B. Planning of professional growth programs shall be based on the expressed needs of the
employees and administrators and the recommendations of the professional growth
committee. The plan shall also assist employees and administrators in understanding and
dealing with human and inter-group relations that exist in the district. The program will help
employees keep informed of current trends and developments in education. The professional
growth committee shall submit written recommendations to the Superintendent, with a copy
provided to the BEEA, no later than May 1 of the year prior to implementation. An end-of
year program report shall also be made in writing to the Superintendent, with a copy given to
the BEEA, before May 1 of each year. Approved professional growth program expenses
shall be paid by District No. 61. This does not prohibit the Board of Education or
Administration from holding additional meetings or programs as needed.

8.8 VACANCIES

During the school year whenever vacancy occurs or is anticipated, the Superintendent shall, within
one week of when the vacancies occur or are anticipated, post a vacancy via email and a notice in all
school buildings on the bulletin boards in each teachers’ lounge. All applicants from within the
school district will be considered provided they make application within five school days of the
posting date on the vacancy notice and they are certified for said position. If an application from
within the district is not selected, the applicant may request a conference with the personnel director

10
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to discuss the non-selection of the applicant. If a vacancy is filled with an in-house applicant, the
Superintendent will notifiy the staff by email of the new vacancy created, and not post the second
vacancy.

8.9 No BEEA, IEA-NEA views on matters relating to supervisor — employee, Board — employee, Board-
administrator, employee-student, administration-student relationships will be discussed in the
presence of students.

8.10 STAFF TRANSFERS

The administration maintains the managerial right to assign staff and initiate transfers. The
administration reserves the right to use discretion in the approval of transfers. Transfers will only be
made when it is in the best interest of children and the district.

8.11 EVALUATION COMMITTEE/PERA COMMITTEE

The Board and Association shall establish an Evaluation Committee which shall consist of administrators
appointed by the Superintendent and teachers appointed by the President of the BEEA. There will be an
even number of people represented on both sides. Minutes of each meeting will be maintained by a
member of the committee as appointed by the committee, with copies being posted to the evaluation
committee. The evaluation plan wil be consistent with PERA and SB7 and will be communicated with
affected staff annually.

Both parties, District and BEEA, agree to work diligently to uphold all state requirements pursuant to
teacher evaluation within the imposed time frame. The evaluation plan will be altered in accordance with
statutory procedures recognizing respective rights and obligations of the Board of Education and the
BEEA.

Article IX
FRINGE BENEFITS

9.1 MEDICAL EXPENSE BENEFITS PLAN — The Board shall provide a Medical Expense Benefit Plan
to provide hospital, surgical, major medical, dental and vision insurance for employees and their
dependents and spouse who are unemployed or employed but not eligible for any other medical insurance
coverage from any source other than the Board. If an employee’s spouse is employed or eligible for other
medical insurance, the spouse may enroll in the Board’s plan as secondary insurance only. The Board
shall contribute toward the premium cost of said insurance as follows:

2017 — 2018: Up to $10,000
2018 — 2019: Up to $10,000
2019 - 2020: Up to $10,000
A. FLEXIBLE SPENDING ACCOUNT- The Board shall establish and make available to the

employees a flexible spending account (FSA) plan in accordance with the IRS Code for such
plans.

11
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In addition to the above, during the term of the Agreement, if an eligible employee enrolls in a high
deductible plan with a Health Savings Account (HSA), the Board shall pay a one-time contribution into
the employee’s HSA in an amount equal to the difference between the highest cost plan and the HSA plan
for the coverage tier in which the employee is enrolled. This benefit is understood to be applicable during
the summer months for all school employees scheduled to return to work in the fall. This benefit shall
also continue for the months of June, July, and August immediately following retirement for all
employees who retire at the end of the school year.

The Board of Education shall maintain a District-wide Insurance Committee to monitor costs, investigate
trends/options, and if necessary, make recommendations for changes, including recommendations
regarding plan design and additional plans. The Association shall be allowed up to seven (7) members on
the District-wide Committee. The Committee shall meet as needed on dates agreed upon by the parties.
The Board retains final discretion to approve any Committee recommendation.

The Board reserves the right to implement cost-containment measures including but not necessarily
limited to the following: change insurance carriers, benefit levels, deductibles (except for those expressly
set forth herein), coverage, or to self-insure as it deems appropriate as long as the new basic coverage and
basic benefits are substantially similar to those which immediately pre-dated the Agreement. The Board
further reserves the right to add additional plans as options for employees, including but not limited to a
High Deductible plan with a Health Savings Account (“HSA”).

In the event implementing of state and federal laws causes any new taxes, fines or penalties against the
District as a result of the plan the parties agree to reopen the contract solely on the issue of the insurance
plan and to negotiate changes to the plan design in order to avoid such taxes, fines or penalties. If after
good faith bargaining the parties are unable to reach agreement on plan changes that avoid such taxes,
fines or penalties, then the Board reserves the right to make changes to the plan in the narrowest possible
manner so as to avoid such taxes, fines or penalties.

9.2 LIFE INSURANCE - At no cost to the employee, the Board shall provide $25,000 life insurance per
employee plus accidental death and dismemberment coverage per employee.

9.3 HOSPITALIZATION PLAN AFTER RETIREMENT- Employees retiring from District No. 61 will
be allowed to continue with the District’s Medical Expense Benefit Plan as long as they pay the required
monthly premium and meet the conditions in the Medical Expense Benefit Plan.

9.4 WELLNESS BENEFIT — The Board shall provide a yearly wellness benefit to each eligible
employee. Upon receipt of proof of payment, each employee shall be eligible for up to $150 each year as
reimbursement for participation in approved wellness activities, including YMCA, YWCA, health clubs,
smoking cessation, or other health related activities approved by the Superintendent.

9.5 CONTINUING EDUCATION BENEFIT

a. The Board shall reimburse employees for tuition paid advanced (masters and above) college level
courses at a rate up to $150 per semester hour or $99 per quarter hour, with a maximum of $900
per school year. In the event a demonstrable need for a bachelor’s level course is established and
is approved by the Superintendent, the employee shall receive reimbursement in the amount(s)
above for that approved course;

12
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b. Reimbursement for tuition shall be received only if the credits are in the current specific teaching
field, a teaching field requested by the District, or required credits in a master’s program,
certification endorsement, Certificate of Advanced Study (CAS), and/or doctorate (EdD. /PhD)
and if prior approval of the Superintendent or his/her designee has been granted;

c. Ifanemployee has moved horizontally on the salary schedule as a result of this tuition
reimbursement in full or in part and the employee leaves the employ of the District with in one
(1) year of receiving reimbursement, the employee shall repay the reimbursement to the District
for the year prior to departure, except that the Superintendent or his/her designee shall retain the
privilege of waiving this requirement when extenuating circumstances exist, without setting
precedence;

d. Reimbursement shall be made to the employee within thirty (30) calendar days of the date that
the District receives a copy of the paid receipt and an official transcript indicating the credit hours
have been successfully complete; and

e. Reimbursement shall only be made if the employee receives a grade of “A” or “B” (B minus (B-)
shall be considered a B for this purpose) on the official transcript.

9.6 TRAININGS — Employees attending District initiated trainings after/outside the regular school day
shall be compensated at the hourly rate of $25.00.

ARTICLE X
SALARY

10.1 Salary Schedules — During the term of this Agreement, the Board shall pay its employees in
accordance with the attached Salary Schedule.

2017 — 2018: 3.0% increase
2018 — 2019: 3.0% increase
2019 — 2020: 3.0% increase

% increase calculated with TRS contributions as required by law.

10.2 Advancement from column to column on the salary schedule is not dependent upon enrollment in a
degree program. Courses for advancement must have prior approval of the Superintendent. Bachelor’s
level courses that have been approved by the Superintendent shall count toward horizontal movement
during their career at the District.

10.3 EMPLOYEE RETIREMENT CONTRIBUTIONS — The Board shall pay, in addition to each
employee’s salary, the employee’s contribution to the Illinois Teachers’ Retirement System up to a
maximum of 9.0% excluding the contributions to the Teachers’ Health Insurance System (THIS) Fund.

10.4 PAYCHECKS - The Board of Education agrees to pay each employee’s salary in 20 or 24 payments
due and payable on the 15" day and the last working day of each month. Should these dates fall on
weekends these payments will be made on the last school day prior to these dates. Employees shall have
the option of using direct deposit. Employees must elect in writing, before the first teacher workday, the
20 pay or 24 pay schedule. Employees who fail to elect a pay schedule will automatically be placed on the
20 pay schedule.

13
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10.5 EXTRA DUTY SCHEDULE

A. 2017 —2018: 2.0% increase
2018 — 2019: 2.0% increase
2019 — 2020: 2.0% increase

% increase calculated with TRS contributions as required by law.

B. Association members shall be given the first opportunity to sign up for extra duties at
sporting events. These employees at Central will have the first opportunity to sign up.
During even numbered years, these employees at West shall have the second opportunity
to sign up followed by East. In odd numbered years, these employees at East shall have
second opportunity to sign up followed by West.

10.6 CREDITABLE EARNINGS CONTINGENCY

This provision shall only apply to employees eligible to retire and qualified for a retirement annuity under
TRS rules and regulations and to any employee that is within four years of becoming eligible to retire and
qualified for a retirement annuity under TRS rules and regulations, and in either case, regardless of
whether the employee is actually retiring or submitting a notice of retirement. For purposes of
convenience and this provision only, such employees shall be referred to as “Eligible Employees”.

The current TRS rules and regulations provide that a teacher is eligible to retire and receive a retirement
annuity if the following years of service and age criteria are met:

Years of Service Age
5 62
10 60
20 55 (discounted)
35 55 (non-discounted)

The parties agree that any TRS creditable compensation and/or benefit increases, whether under this
contract or otherwise, shall not exceed the maximum amount which results in an employee’s retirement
annuity being fully funded by the Illinois Teacher Retirement System, without Board liability for any
portion of the retirement annuity. This means that an Eligible Employee’s TRS creditable earnings
(including but not limited to vertical and horizontal salary schedule movement, stipends, salary increases
and retirement incentives), whether under the contract or otherwise, shall not increase from one school
year to the next by more than 6% or otherwise be increased so as to create Board liability for any portion
of the retirement annuity or result in any Board-paid penalty to TRS. In no event will the compensation
and/or benefit increases exceed the threshold amount which triggers any obligation for the Board to pay
additional amounts (in the form of a one-time payment or payments over time) to cover all or part of an
employee’s retirement annuity or cover any Board-paid penalty to TRS. Notwithstanding any contrary or
other provision of this contract, including but not limited to any salary schedules, in the event an Eligible
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Employee’s TRS creditable earnings would increase by more than 6% in any given year of this contract,
that employee shall only receive the maximum increase allowed under this provision.

Annually, by no later than February 1, the Board will provide to the Association a list of all Eligible
Employees. The Board and the Association shall jointly confirm the accuracy of such list.

Notwithstanding the above, an Eligible Employee may receive increases in creditable earnings greater
than six percent (6%) contingent upon and in consideration of the following:

a. The employee must otherwise be eligible under the Agreement for an increase in excess
of six percent (6%) (e.g., the employee obtained additional credits resulting in horizontal
movement on the salary schedule, or the employee began performing a new extra duty
position not previously performed).

b. The employee executes a written agreement (attached as Appendix A not to retire within
four years of receiving the increase in excess of the six percent (6%) and re-executes such
an agreement at the beginning of each school year in which the employee elects to opt
out of the creditable earnings cap otherwise imposed by this Section.

c. The employee shall repay the District any amounts received in excess of six percent (6%)
if he/she does not adhere to the terms of the agreement not to retire (i.e., he/she retires
within four years of receiving an increase greater than 6%), and shall cooperate with the
District in executing all necessary documents to reflect an adjustment in his/her
creditable earnings for the year(s) in question. The employee acknowledges and agrees
that the payment of any increase in excess of 6% is being made by the Board in reliance
on and in consideration of the employee’s agreement not to retire within four years of
receiving such an increase and that, therefore, an adjustment in earnings is required if the
employee does not retire within four years of receiving such an increase as it otherwise
constitutes an unintentional overpayment to the employee.

d. This provision is subject to compliance with TRS rules and regulations.

10.7 REOPENER

The parties acknowledge the ongoing uncertainty with respect to the State of Illinois and school

funding. Possible legislative changes that may impact the parties include revisions to the State Aid
Formula, property tax freeze, and a cost shift from the State to local school districts of the normal cost of
TRS pension contributions. The parties further acknowledge that any of the aforementioned legislative
changes could be significantly and materially adverse to the District's finances. In the event of a
legislative or regulatory change that results in significant changes to school funding, including revisions
to the State Aid Formula, a property tax freeze, or a cost shift from State to local funding of TRS pension
contributions, either party shall have the right to reopen this Agreement with respect to wages and District
TRS contributions. All other terms and conditions of this Agreement shall remain in full force and
effect. The party desiring to reopen this Agreement pursuant to this clause shall provide written notice to
the other party of its desire to reopen the Agreement, and identify the items to be negotiated (as limited
above), and the parties shall in good faith meet to negotiate with respect to the items so identified.
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ARTICLE XI
EFFECT OF AGREEMENT

11.1 CHANGES IN AGREEMENT - The parties mutually agree that the terms and conditions set forth in
this agreement represent the full and complete understanding and commitment between the parties hereto
which may be altered, changed, added to, deleted from or modified only through the voluntary, mutual
consent of the parties in an amendment hereto.

11.2 LEGALITY - Should any article, section or clause of this agreement be declared illegal by a court of
competent jurisdiction, said article, section or clause as the case may be, shall be automatically deleted
from this agreement to the extent that it violated the law, but the remaining articles, sections and clauses
shall remain in full force and effect for the duration of the agreement, if not affected by the deleted
section, article or clause.

11.3 NO STRIKE CLAUSE — The Association agrees that it will not, during the period of this agreement,
directly or indirectly, engage in or assist in a strike unless the Board refuses to fully implement a
grievance arbitration award issued in accordance with the agreement.

11.4 DURATION OF AGREEMENT - This agreement shall be effective upon its execution, and shall
continue in effect until the first day of school for the year 2020 - 2021.

These agreements shall expire at such expiration dates unless extended for a specific period or periods by
mutual written agreement of the parties or is replaced by a successor agreement.

This agreement signed and adopted on the [add signature date].

IN WITNESS THEREOF:

Bradley Elementary Education Association, IEA-NEA Bradley Board of Education District No. 61
President President

Secretary Secretary

Negotiating Team Chairperson Negotiation Team Member
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