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Appraisal of Non-Certificated Personnel 
 
 

The Board endorses the use of performance appraisals by the administration to evaluate 
employees. Evaluations may be used to:  

 1. determine merit increases; 
 2. assess an employee’s strengths and weaknesses and;  
 3. support cause for disciplinary action.  
 

The administration shall not be limited in their ability to develop standards of acceptable 
performance.  
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