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Non-Certificated Personnel 
 
 
It shall be the policy of the board to advertise job openings as widely as possible within the 
community.  Candidates with superior training, ability and initiative will be actively recruited. 
 
The selection of candidates for job openings shall be made solely in the interest of providing the 
best possible service to the schools. Hence selection shall be based on qualifications which are 
job-related.  Multiple assessments of prospective employees should be made. 
 
Recruitment policy and selection procedures shall include a program of affirmative action.  It is 
hoped that the non-certificated staff shall have a balance of experience and less experienced 
personnel, as well as a balance of employees of all races, creeds, age, religion, sex, national 
origin, and handicap. 
 
The board wishes to fill each vacancy with the best applicant.  In an effort to ensure applicants 
are considered on their merits, the board believes that consensus judgment is preferable to 
individual assessment.  Thus, all candidates recommended for employment should be 
interviewed by more than one person. The board wishes to ensure that appropriate input from 
immediate supervisors is received and considered by the superintendent of schools in making 
recommendations to the board.  The superintendent of schools shall have the final responsibility 
in making personnel recommendations to the board. 
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