




 

Ill. Compensation 

3.1 Salary. The District shall provide the Superintendent with an annual salary in the sum of One Hundred 
Twenty Five Thousand Dollars ($125,000.00). This annual salary rate shall be paid to the Superintendent in 
equal installments consistent with the board's policies. 

3.2 Salary Adjustments. At any time during the term of this Contract, the Board may, in its discretion, 
review and adjust the salary of the Superintendent, but in no event shall the Superintendent be paid less 
than the salary set forth pursuant to Section 3.1 of this Contract except by mutual agreement of the two 
parties. Such adjustments, if any, shall be made pursuant to a lawful Board resolution. In such event, the 
parties agree to provide their best efforts and reasonable cooperation to execute a new contract 
incorporating the adjusted salary. 

3.3  Other Benefits. 

Expense Benefit Options 
The District shall pay or reimburse the Superintendent for reasonable expenses incurred by the 

Superintendent in the continuing performance of the Superintendent's duties under this Contract. The District 
agrees to pay the actual and incidental costs incurred by the Superintendent for travel. Such actual or 
incidental costs may include, but are not limited to, gasoline, hotels and accommodations, meals, rental car, 
and other expenses incurred in the performance of the business of the District. The Superintendent shall 
comply with all procedures and documentation requirements in accordance with Board policies. 

Automobile Expense Benefit Option  
B. The District shall reimburse the Superintendent for in- and out-of-District travel incurred by the 
Superintendent in the continuing performance of the Superintendent's duties under this Contract at the 
standard mileage rate per mile as established by the Internal Revenue Service during each year of this 
contract. 

Vacation, Holidays, Personal Leave Benefit Option 
c. The Superintendent may take, at the Superintendent's choice, subject to the Board's approval, the same 
number of days of vacation authorized by policies adopted by the Board for administrative employees on 
twelve-month contracts, the days to be in a single period or at different times. The vacation days taken by 
the Superintendent will be taken at such time or times as will least interfere with the performance of the 
Superintendent's duties as set forth in this Contract. The Superintendent shall observe the same legal holidays 
as provided by Board policies for administrative employees on twelve-month contracts. The Superintendent 
is hereby granted the same personal leave benefits as authorized by Board policies for administrative 
employees on twelve-month contracts. 

Professional Growth Benefit Options 
D. In its encouragement of the Superintendent to grow professionally, the Board shall permit a 
reasonable amount of release time for the Superintendent, as the Superintendent and Board deem 
appropriate, to attend seminars, courses, or meetings in accordance with the board's policies. The 
District shall pay the Superintendent's membership dues to the Texas Association of School 
Administrators, as well as other memberships necessary to maintain and improve the 
Superintendent's professional skills. The District shall bear the reasonable costs and expenses for 
such attendance or membership. 

Cellular Phone 

E. In addition to the base compensation reflected in Section 3.1, the District shall provide the 
Superintendent with a monthly cellular telephone allowance in the sum of One Hundred and No/100 
dollars ($100.00 per month) 
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