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The Churchville-Chili Central School
District has approximately 3,800 students
attending six schools: three elementary
schools for UPK through fourth grade,
one middle school for grades five through
eight, the ninth grade academy, and senior
high school for grades |10 through 12.The
district is in the midst of a $66,730,000
capital project including major renovations
to the middle school, athletic fields and
transportation facility.
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The Churchville-Chili Central School

District challenges all students to strive for
excellence while developing their unique

' talents and becoming respectful, resourceful

citizens and contributing members of an
interconnected global society.

?acts a/fw/ Sz-igu’zesl

ol

District/populationi. Jraisimn sl e Rl 27,570
Number of students R e 3,779
Eostipersstudent. . A st = i Tl ) $26,264
Budget $99,258,220
Triicllax: Rate - oha s m fon v B w0 $16.19
Number of professional staff. 458
Number of support staff .......... 304
Avesieacherisalarysil sl RR G i i 2l $62,242
Avgr. elementary class Size........cccoeeciencicunincnne 22
Avg? yrs. of experience of teachers.............. 12
Higl'1 school graduation rate.........ccccccecocureucnnee. 93.5%

Distuict goals

The Churchville-Chili Central School District
(within its community to include our Board of
Education, Superintendent, staff, families and
students) will strive to:

* Engage all students in learner-centered
instructional experiences based on state
standards and rigorous district curriculum that
leads to mastery on local, state and national
assessments, graduation, and the transfer and
application of learning into their lives.

* Develop well-rounded graduates who are goal-oriented, civic-minded,
culturally respectful, responsible and strive to be life-long learners.

¢ Sustain a safe school environment that adheres to the Code of Conduct.

* Provide access and inclusivity for all to achieve equity.

* Communicate effectively with stakeholders, emphasizing quality and

service.

* Promote cost effectiveness, develop and manage a budget that provides a
quality education in a fiscally responsible manner.

* Provide quality facilities that are well maintained.

* Integrate and utilize technological resources to enhance and support
teaching and learning, communication and efficiency.

* Foster social, emotional and physical well-being in our school community.
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Board 0][ Education

Mrs. Kathleen Dillon, President
Mr. Steve Hogan, Vice President
Mr.Tom Albano
Mrs. Michelle Aloi
Mr. Kevin Johnson
Mrs.Alycia Nagle
Mr. Jonathan Payne

Dr. Cheryl Repass
Mrs.Amy Wilson

For more information about our district, please visit the
Churchville-Chili Central School District website at
www.cccsd.org
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Oz Community

Located amidst rolling farmland and quiet residential neighborhoods,
Churchville-Chili Schools are minutes from the city of Rochester and the
Rochester International Airport.We are a tight-knit community with plenty
of parent support and involvement.

Rochester is home to seven nationally acclaimed public and private
institutions of higher learning, including the University of Rochester with
its famed Eastman School of Music, Roberts Wesleyan University, and the
Rochester Institute of Technology. Rochester’s attractions include a variety
of cultural opportunities and world-class museums.
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The Churchville-Chili Central
School District (within its
community to include our Board
of Education, Superintendent,
staff, families and students)

,L\;/

believes:

* In treating each other with
mutual respect, dignity and
honesty, that demonstrates appreciation.

* In respecting and preserving all of our school resources.

* That respecting diversity affirms individual worth and benefits the
community.

* That everyone deserves a welcoming and nurturing environment that
fosters positive relationships.

» Everyone learns best when they are engaged in meaningful, active work
and encouraged to advance innovative ideas.

» Everyone is empowered to advance the learning of themselves and
others.

* In promoting and modeling local, national and global citizenship for the
greater good.
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The Churchville-Chili Central School District is seeking an educational
leader with a record of administrative accomplishments. The successful
candidate will be one who possesses:

* The ability to develop a culture of
engagement, empowerment and
collaboration.

* A dynamic leadership style that instills
conﬁdenge in students, staff and the
community.

* Strong interpersonal skills and ability
to communicate effectively with all
constituents.

* The ability to develop leadership through
a culture of accountability.

* The ability to analyze and develop a strategic plan focusing on a
vision for continuous improvement.
The ideal candidate:

* will be one who embraces diversity and the core belief of treating
each other with mutual respect, dignity and honesty.

* will possess experience in the areas of building and districtwide
leadership.

* will have a track record of sound fiscal and facility management,
budget development and staff development.

A salary of up to
$245,000 is negotiable
based on the selected

candidate’s education,

qualifications and

experience.

Residency preferred.
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The Monroe 2—Orleans BOCES District Superintendent is assisting the
Churchville-Chili Board of Education with its confidential search
process, which is designed to recruit highly qualified candidates.The search
process will seek input from the Churchville-Chili staff and community.

Qualified candidates are invited to submit a letter of interest that
clearly states their specific qualifications for the job. In addition, applicants
must provide a current résumé, university credentials, a copy of a current
New York State School District Administrator or School District Leader
Certificate, and letters of recommendation.

Applications can be found at:
www.monroe2boces.org/ccsearch
All inquiries and correspondence should be sent to:
Jo Anne Antonacci
District Superintendent
Monroe 2—Orleans BOCES
3599 Big Ridge Road
Spencerport, New York 14559
jantonac@monroe2boces.org
585-352-241 |

Applications and materials from candidates, colleges and universities may
be sent to the above address or submitted through our electronically
secure link at www.monroe2boces.org/ccsearch.

Questions and requests for information must be directed to the search
consultant. Board of Education members are not to be contacted directly.

ek jime/ine

December 2023 — Staff and community survey distributed
(deadline: January 12,2024)

January/February 2024 — application window
(deadline: February 9,2024)

March 2024 - Board to conduct interviews

April 2024 — Board of Education appoints new superintendent

July 1, 2024 - anticipated start date




