
ALABAMA STATE DEPARTMENT 0/ EOUCATION 

A Road toRecovery 
ESSER 2Application 

Name ofLEA Butler County School System 

Name of Superintendent Joe Eiland 

APPLICATION CONTENTS 
• Assurances 
• Budget and Plan Details Part 1 (State ESSER 2 Reserve) 
• Budget and Plan Details Part 2 (LEAs ESSER 2 Funds) 
• Certification and Signature 

ASSURANCES 
Select each b ox w ithin each category of assurances . NOTE: Selecting a checkbox is the dig ital signature for 
the specified local education agency (LEA) personnel in the assurance. 

Recovery Plan Certification Assurance 
The LEA Superintende nt and CSFO assures or certifies the follo wing: 

fZl 

The LEA Superintendent certifies to the best o f his/her knowledge and belief that all of the information and data in this 

recovery plan are true and correct. The LEA Superintendent acknowledges and agrees that failure to comply with all 

assuran ces and cer tifications in this recovery plan, all relevant provisions and requirements of the Corona virus Response 

and Relief Supplemen tal Appropriations Act, 2021 (CRRSA Act), Pub. L. No. 116-260 (December 27, 2020), or any o ther 

a pplicable law o r regulation may result in liability under the False Claims Act, 31 U.S.C. § 3729, et seq. ; 0MB Guidelines to 

Age ncies on Governrnentwide Debarmen t and Suspension (Nonprocurement) in 2 CFR Part 180, as adopted and amended 
as regulations of the Department in 2 CFR Part 3485; and 18 U.S.C. § 1001, as approp riate, and o ther enforcement actions. 

CRSSA Act Assurances 
ThP LEA c: ... , ~.;",m1dn~• and CSFO assures o r certifies the followin <>: 

The LEA that receives ESSER2 funds will, to the greatest extent practicable, continue to compensate its employees and 

ltJ 
contractors durin g the period of any ctisniptions or closures relate d to COVID-19 in compliance with Section 315 of 
DivisionMof th e CRRSAAct. Inaddi tion, LEAs that a ccept funds will continue to pay employees and contracto rs to the 

greates tex tentpracticablebased on the unique financial circumstancesof the LEA. CRRSAActfundsgeneraJly will not be 
used for bonu ses, m erit pay, or similar expend itures, unless rel ated to disruptions or closures resulting from COVID-19. 

~ 
The LEA will requ est technical assistance on the use of ESSER 2 funds for remote learn ing, which includes both distance 
learning as d efined in Section 103(7) of the HEA and distance learning as defined in ESEA Section8101(14), so that s tudents 

can continue learning during school closures. 

[gJ The L EA ,'\Till cooperate w ith any SEA m onito ring p olicies and/or procedures with regards to the allowability of 

exp enditures. 

~ 
The LEA will u se ESSER 2 funds for p urposes that are reasonable, necessary, and allocable under the CRRSA Act. 

~ 
The LEA will provide to the SEA the methodology used to provide services or assistance to s tudents and staff in public 
schools, the uses of funds and demonstration of the ir compliance withSection313(d ), such as any use of fun ds addressing 
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the digital divide, in clu d ing securing access to h ome-based connectivity and remote-use devices, related issues in 
supporting remote learning for a ll students, including disadvantaged p opulations. 

~ The LEA will cooperate with any examin ation of record s with respect to such funds by making records available for 

inspection, production, examination, and authorized individu als for interview and examination, upon request. 

The LEA will comply with the provisions of all applicable acts, regulation s, and assurances; the following provisions of 

00 
Education Department General Administrative Regulations (EDGAR) 34 CFR Pa rts 76, 77, 81, 82, 84, 97, 98, and 99; the 

0MB Guidelines to Agencies on Govemrnentwid e Debarment and Suspension (Nonprocurement) in 2 CFR Part 180, as 

adopted and amended as regulations of the Department in 2 CFR Part 3485; and the Uniform Guidance in 2 CFR Pa.rt 200, 

as adopted and amend ed as regulations of th e Department in 2 CFR Part 3474. 

00 The LEA will comply with General Education Provisions Act (GEP A) Sections 427 and 442. 

~ 
The LEA w ill take all necessary steps to allow every student, teacher, and other program beneficiary to participate in 

the ESSER 2 program. If any barrier arises that impedes equal access to, or participation, in the program, the LEA w ill 

quickly address and resolve those issues. (GEP A 427) 

00 
The LEA will provide services and assistance from ESSER 2 funds to students and staff d uring the period of performance. 

(LEAs wi II be a Bowed to expend funds until September 30, 2023. Pre-award costs w ill be allowed for allowable costs on or 

after March 13,2020.) 

00 The LEA will comply with the m ain tenance of effort provision in Section 317(a) of D ivision M of the CRRSA Acl absent 
waver by the Secretary pursuant to Section 317(b) thereof. 

Other General Assurances 
The LEA Suoerintendcnl and CSFO assures or certifies the folJowing: 

The LEA w ill complete a comprehensive needs assessment outlining how the district will align resources for lligh-

~ Quality Instructional Materials (HQIM), H igh-Qu alit y Professional Development (HQPD), High-Quality Tools for 

Supporting Unfinished L earning, and Facility Renovations that w ilJ close the achievement gap of students caused by the 

COVlD-19 pandemic. 

~ 
The LEA will submit a com pleted rubric identifying alignment to specific qualifiers for all selections that have not 
been previously vetted bv the A LSDE through an initia tive, program, connected group, and/or vetted list. 

~ 
The LEA will plan using the compreh ensive needs assessment as a tool for making decisions for students and staff (i.e., 

targeted stud ent groups - students who are behind or have skills/standards gap and p lanning High-Quality 
Professional Development making sure that there is adequate time to teach necessary content). 

~ 
The LEA will embed opportunities for tutoring and extended learning time throughout t he academic school day through 

alignment with the master schedule. The LEA will also consider times before and after school, on weekends, and during 

the summer for the 2021-2022/2022-2023 school yea.rs. 

ESSER 2 Allowable Use Assurance 
Th e LEA s uperintendenl and CSFO assures or cerh es e fo lowinl!.: "fi th 

rn The LEA will only p rovide the following allowable services and assistance from ESSER 2 funds to students and staff: 

11] Activities authorized by the Every Student Succeeds Act (ESSA). 

~ 
Activities authorized by the Individuals with Disabilities Education Act (IDEA). 

00 Activities authorized by the Adult Education and Family Literacy Act. 

00 Activities authorized by the Carl D . Perkins Career and Technical Education Act of 2006. 

~ 
Activities au thorized by Subtitle B of Title VII o f the McKinney-Vento H omeless Assistance Act. 

,_ 

~ 
Coordination of preparedness and response e fforts of local education agencies with state, local, tribal, and 

territorial public health departments, and other relevant agencies, to improve coordinated responses 
among such entities to prevent, prepare fo r, and respond to the coronavirus. 

~ 
Providing principals and other school leaders w ith the resources necessary to address the needs o f their 

individual schools. 

00 
Activities to address the unique needs of low-income children or students, children with disabilities, English 

learners, racial and ethnic minorities, students experiencing h omelessness, and foster care youth, including how 
outreach and service delivery will meet the n eeds of each population. 
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@ Developing and implementing procedures and systems to improve the preparedness and response effor ts of local 

edu cation al agencies. 

[!] Training and professional development for staff of the local edu cational agency on sanitation and minimizing 

the s pread of infectious diseases. 

~ 
Purchasing supplies to sanitize and clean the facilities of a local educational agency, inclu ding building o perated 

by s u ch agency. 

~ 
Plan ning for, coordinating, and implementing activities during long-term closures, including providing m eals to 

eligible stud ents, providing technology for online learning to all students, providing guidance for carrying out 

requirem ents under the IDEA and ensuring other educational services can continue to be p rovided consistent 

with all federal, state, and local requirements. 

Pu rchasing e d ucational technology (including hardware, software, and connectivity) for students who are served 

II lil by the local educational agency tha t aids in regula r and substantive education al interaction between students 

and their classroom instructors, including low-income students and children with disabilities, which may 
include assistive technology or adaptive equipment. 

~ P roviding men tal health ser vices and supports. 

Planning and implementing activities related to s ummer leanting and supplemental afterschool programs, 

[] including providing classroom instruction or online learning during th e summer months and addressing the 
needs of low- income students, children with d isabilities, English learners, migrant s tudents, s tudents 

experiencing homelessness, and children in foster care. 

11] 
Addressing learning loss among students, includ ing low -income stu dents, children with disabibties, English 

learners, racial and eth nic minorities, students experiencing homelessness, and children and youth in foster 

care, of the local educational agency, including by: 

~ 
Administering and usin g high-quality assessments that are valid and reliable, to accura tely assess 

students' academic p rogress and assist educators in meeting students' academic needs, including 
through d ifferentiated in s truction . 

[i] Jmplementing evidence-based activities to meet the comprehensive needs of students. 

[!] Providin g informa tion and assistance to parents and frunil ies on h ow they can e ffectively suppor t 

students, including in a distance learning environment. 

~ 
Tracking student attendance and improving stud e n t e ngagement in d istance edu cation . 

[] School faci lity repairs and improvements to enable operation of schools to reduce risk of virus transmission and 

exposure to environn1ental heal th hazards, and to su pport student health needs. 

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air qua lity in 

~ school facilities, including mechan ical and non-mechanical heating, ventilation, and air conditioning systems, 
I filtering, purification and other air clea1ting, fans, con trol systems, a nd window and door repair and 

replacement. 

[!] O ther activi ties that are necessary to m ainta in th e o p eration o f and continuity o f services in local educational 

agencies and cont-in u ing to employ existing s taff of the local educa tional agen cy. 
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BUDGET PART 1-STATEESSER2 RESERVE 
STATE ESSER 2 Reserve 
Each LEA has already received award letters indicating funds available through ESSER l and ESSER 2. Additionally, the ALSDE is 

making available a portion of its ESSER State Reserve Funds to every LEA funds for two purposes: (1) formative student assessment in 
Grades 4-8 for mathematics and reading at a rate of $12 per student and (2) course of study professional development in Mathematics 

and English Language Arts 

Category Total 

CourscofStudy ELA PD (pending adoption)*: This allocation is being gra..Ttted to each LEA to be used 54,850.00 
for course of study PD d irectly aligned to 2021 Course of Study: English Language Arts. To be considered 

high quality, the PD must provide training on the specific-grade and course-level standards, as well as 

provide pedagogical connections for instruction. 

Base allocations w ill be provided for: 
A) Elementary Teachers (K-5) - $400 for registration, materials, substitutes for follow-up trainings or PLCs . 

B) Secondary Teachers (6-12) - $1,050 for registration, materials, substitutes for follow-up trainings o r PLCs. 

Course of Study Math PD*: This allocation is being granted to each LEA to be used for course of study PD 54,850.00 
directly aligned to 2019 Course of Study: Mnthm1£1tics. To be considered h igh-quality, the PD must provide 

training on the specific-grade and-course level standards, learrung progressions, as well as provide 

pedagogical connections for instruction. 

Base allocations will be provided for: 
A) Elementary Teachers (K-5) - $400 for registration, materials, substitutes for follow-up trainings or PLCs. 

B) Secondary Teachers (6-12) - $1,050 for registration, mate rials, substitutes for follow-up trainings or PLCs. 

AsscssmentAward for Gradcs4-8**: This allocation is being granted to extend each school's early reading 13,760.00 
and math assessment system through Grade 8. The allocation will be $12 per student based on each school's 

2020-2021 ADM. 

*Various PD offerings have been designated as course of study professional development using an asterisk. If a d istrict chooses to 

offer course of s tudy PD not designated as approved in this p lan, the district should complete and submit the PD rubric as evidence 

of high quality and aligned PD. 

**lf choosing an assessment system not on the vetted list (Amplify, Curriculum Associates, iStation, NWEA, Pearson, Renaissance), 

districts should complete and submit the assessment rnbric as evidence of high quality. 

Refer to Road to Recovery Consolidated Plan and ESSER 2 Application Guide and additional 

Resource Guide for assessment and course of study professional development that is 

presumed to be approved or for rubrics. Please remember to have your teachers register for 

selected training as soon as possible. Professional development training costswill be invoiced 

through individual LEAs. 

State ESSER 2 Reserve allocations are attached to this application. 
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ALABAMA STATE DEPARTMENT 1!t'EDUCATION 

Budget Part 2- LEA ESSER 2 Funds 
In building b udgets, please keep in mind that federal funds should be utilized to supplement your state and local funds. The 

consolidated budget d oes n ot have to include s tale and local funds, but their availabil ity and utilization should be considered the 

founda tion for b uilding academic recovery plans. Likewise, when considering facili ties upgrades (e.g., improvements to nurses' 

s tations), s tale and local funds including PSCA bon d issue should be con s idered before u tili zing limited federal resources . 

BUDGET- HIGH-QUALITY INSTRUCTIONALMATERIALS 

English Language Arts - Curriculum 
List s pecific core ins tn1 c tional ELA curricula and materials th at w ill be used in ead1 grade band. 

Grade Band ELA C urriculum Selection 

Pre-K (as applicable) 

K-2 McGraw Hill Open Court 

3-5 McGraw Hill Open Court 

6-8 McGraw llill Open Court 

9-12 McGraw Hill StudySync 

O ther ISuppo11 Programs and Materials: LexiaCore, Accelerated Reader, my0n, Spire, PD and Classroom materials to support 
literacy 

English Language Arts - Funding 

Funding Source 
Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 

(including ESSER 1) 

Materia ls LcxiaCore, Accelerated Reader, my0n, 306. 115.99 
Spire, PD and Classroom materials to 
suooort Ii teracv 

PD (Registration, etc.) 

Su bs and/or Stipends (if 
not on contract) 

Joo-cmoeuuea 

Coaching Days/Supports 

Other 

Total Need for HQIM ELA 1306,1 15.99 
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BUDGET - HIGH-QUALITY INSTRUCTIONAL MATERIALS 

Math - Curriculum 
List spec ific core ins tructional math curricula and materials that ,.viii be u sed in each !!Tade band. 

Grade Band Math Curriculum Selection 

Pre-K (as applicable) 

K-2 ISavvas - Envision with supplemental materials 

3-5 ISavvas - Envision with supplemental materials 

6-8 ~avvas - Envision with supplemental materials 

9-12 ISavvas - Envis ion with supplemental materials 

Other !S upport Programs and Materials: Dreambox, Freckle, Renaissance Products, PD and classroom materials to support 
iumeracy 

Math - Funding 
Funding Source 

Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 
(including ESSER 1) 

Materials !Textbooks, Dreambox. Freckle, 645.255.49 
Renaissance Products, PD and classroom 
materials to support numeracy 

PD (Registration , e tc.) 

Subs and/or Stipends (if 
not on contract) 

Job-Embed ded 
Coaching Days/Supports 

Other 

Total Need for HQIM Math f>45,255.49 

Total Budget for High-Quality Instructional Materials $951,371.48 
Total Esfunated Budget Need for High-Quality Instructional Materials 
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BUDGET - HIGH-QUALITY PROFESSIONALDEVELOPMENT 
\Nhen com p leting this section, prioritize PD a ligned to s tate course o f s tud y a nd the need s you id entified based on the data 
you gathered in the Need s Assessm ent Worksheet. Any topic with an * d enotes PD tha t is considered course of stud y PD. 

English Language Arts - HQPD Timeline 
List the high-qua lity ELA p rofessio na l develooment your LEA will offe r. 

PD Top ics & Partne rs Tim eline to Offer P D 

ARJ June 2021 - September 2023 
Scie n ce of Reading June 2021 - September 2023 
LETRS June 2021 - September 2023 
Neuhau s 

MSLE 

Dyslexia Awaren ess June 2021 - September 2023 
K-5 ELA 2020 COS - pend ing June 2022 - September 2023 
(ARJ)* 

6-8 ELA E3 Train ing (A+ College June 2022 - September 2023 
Read y)* 

9-12 ELA 2020 COS - (ALSDE)* June 2022 - September 2023 
If applicable, descr ibe any a d ditional high -qu a li ty ELA professional d eve lopment needed to sup port you r iden tified gaps. Provid e 

a lignment to the ALSDE rub r ics to indicate effectiveness . 

English Language Arts - HQPD Funding 
Funding Source 

Categ ory Description Sta te / Local Funds Other Fede ral Fu nds ESSER 2 Funds 
(including ESSER 1) 

Registra t ion We are fu ndtng professional development 
hrough Title I, II. ESS ER II State Reserve. 

and ARP ESSER 

Subs and/or Stip ends (if 
not on contract) 

Travel 

Follo w-Up PD Days 

Supplemental Ma te ria ls 
for Imp lementa tion 

Job-Embedded 

Coa ch ing Days 

Other 

Total Need for HQPD ELA 0 00 
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BUDGET - HIGH-QUALITY PROFESSIONALDEVELOPMENT 
Math- HQPD Timeline 
List the high -t1ualitv m a th professional develo pment you r LEA wiJI offer. 

PD Topics & Partners Timeline to Offer PD 

K-5 Math COS Foundational June 2021 - September 2023 (AMSTI) * 
6-12 Math COS Foundational June 2021 - September 2023 (AM STI) • 

K-8 NUMBERS (AMSTI ) • June 2021 - September 2023 
E3 T rainjn g (A+ College Ready)* June 2021 - September 2023 
K-8 OGAP (AMSTI) June 2021 - September 2023 
K-5 Math 2019 COS Overview June 2021 - September 2023 
(ALSDE) 

6-12 Math 2019 COS Overview June 2021 - September 2023 
(ALSD E) 

Adrrunistrator 

If applicable, describe an y additional high-quality M ath professional development needed to support your identified gaps . P rovide 

a lignment to the ALSDE rubrics to indicate effectiveness. 

Math- HQPD Funding 
Funding Source 

Category Description State/Local Funds Othe r Federal Funds ESSER 2 Funds 
(including ESSER 1) 

Regis tration We are funding professional development 
hrough Title 1, II, ESSER II State Reserve, 

and ARP ESSER 

Subs and/or Stipends (if 
n o t on contract) 

Travel 

Fo llow-Up PD Days 

Supplemental Materials 

for Implementation 

Job-Embedded 

Coaching Days 

Other 

Total Need for HQPD Math J.00 

Total Budget for High-Quality Professional Development $0.00 
Total Estintated Budget Need for High-Quality Professional Development 
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BUDGET - UNFINISHED LEARNING SUPPORTS 
H igh-Quality Too ls for Supporting Unfinishe d Leam ing Suppo rts 

Assessments, Inclusive of Screeners 
VVl1ich assessments (formative, diagnostic, interim, e tc.), inclusive of screeners will be used in each ca tegory? 

Funding Source 
Category Assessment Selection & D escription State/ Local Funds O ther Federal Funds ESSER 2 Fu nd s 

(in clu ding ESSER 1) 

Read iness ~ lakids State 

K-3 Vetted Reading STAR Reading and Math for grades K- 12 42,880 00 

Assessmen t-

Addi tiona l 

components 

K-3 Vetted Math See Abover 

Assessm e nt-

Additional 

compon e nts 

Dyslexia ISTAR Reading and SPIRE Title I and ESS ER II (see 
~bove) 

In te r im PowerSchool Perfonnancc Matters and Analytics 11 9,51060 

Assessm ents 

CTE C RlPrc-

Assessmen ts 

Health W e llness 

Socia l/Emotion al/ 
Beh avior al 

SEL 

O ther 

T otal N e ed for Assessments, Inclusive o f S creeners 162,390.60 

9 Road to Recovery E SSER 2 Application 



ALABAMA STATE DEPARTMENT of EDUCATION 

BUDGET - UNFINISHED LEARNING SUPPORTS 
Transitions 
Which transition s for subject and or skills readiness will be used for each ? Refer to Road to Recovery Additional Resource Guide for 
specific descriptions. 

Funding Source 
Category Assessment Selection & Description State/ Local Funds Other Federal Funds ESSER 2 Funds 

(including ESSER 1) 

Early Years (K-1 Renaissance ST AR (see above) 

Transition) 

Elementary to Renaissance ST AR (see above) 

Middle 

Middle to High Renaissance ST AR (see above) 

Beyond High ~ERT - ACT 2 years 19,950 00 

School 

SPED Transitional 
Services 

CTE School to Work Build it Better, SoA.Skills, Career Safe, Financial Ki8,357 32 
Literacy 

Other 

Tota] Need for Transitions 88,307 32 
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BUDGET - UNFINISHED LEARNING SUPPORTS 
Remediation/Intervention Programs 
Des cribe remedia tion /intervention strategies and /or programs that w ill be use d . \,vJ,e n calculating costs, consider salaries, 
su p plies, tr ans portatio n, a nd s o on. Refer to Road to Recove ry Ad d ition al Resource G u ide for s pecific d escriptions. 

Funding Source 
Category Assessment Selection & Description State/ Local Funds Other Federal Funds ESSER 2 Funds 

(including ESSER 1) 

High-Dosage 
Tutoring 

Bridge Courses 

(K/1, Algebra, 
other) 

Mini-Learning 
Blast 

Tradition al Summer School Programs Support - See attached 13 1,685 50 

Summer School vorksheec and addendum 

Summer Reading 
Camps/ASAP 

Summer Math 
Camps 

CTE Enrichment 

Camps 

ACCESS V irtual 

Learning 

Credit Recove ry 
Options 

Extended School 

Year (ESY) 

Other 

Other 

Total Need for Remediation/Intervention Progrants 131,685.50 
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BUDGET - UNFINISHED LEARNING SUPPORTS 
Family Support Resources 
Describe resources/ programs to engage amilies in supporting recovery. R e er to Road to Recovery A dd itiona Resource G uide or 
specific descriptions. Funding S ource 

Category Assessment Selection & D escription S tate/Local Funds O ther Federal Funds ESSER 2 Funds 
(includin g ESSER 1) 

Corrununica tion 

Tools 

Homework H otline 

"O n Call" Staff for 

Fam.ily Tech/other 
Issues 

De v elop/Print 

Periodic Family 

Success Guides 

SEL Love Like Lexi Program - Suicide Awareness for 25,000 00 

Parents, Students, and Teachers 

Other 

Total Need for Family Support Resources 25,000 00 

Other Tools Supporting Unfinished Learning 
D escribe other tools for supp o rting unfinished learning. 

Funding S ou rce 
C ategory D escriptio n S tate o r Local Fu nds O ther Fed e ra l Funds ESSER 2 Funds 

(in clu d ing ESSER 1) 

HQPD Cognia Virtual PD Platform for Teachers 48,1 75 00 

LincSpring 

H QPD reacher Efficacy Program 190,500 00 

Communities of 
Excellence 

H Q PD Powerful PD for Instructional Coaches, Administrators, and 5,500 00 

;:onversation feachers 

Netwo rk 

YouScience Aptitude Assessment, Industry Credentialing, 7,775 00 
Virtual Work-Based Experiences 

ST EM Defined Learning Program + PD for 3 years 54 ,000 00 

STEM Jnitiativc STEM Specialist Salaries and Benefits and )2 1,534 17 

-
CCR Support Mentor Principal Salaries and Benefits 74,375 83 

Nurses 6 Nurses for Extended Day Programs( I per After- 56.046 10 
Schon! Program) Salaries and Benefi ts 

1:1 Technology Hardware and Software to maintain our 1:1 1,162,860 00 
nit,ative (primary vendor CDW) 

Total Need for Other To ol s Supporting Unfinished Learning 1,820,766 IO 

Total Budget for Unfinished Learning $2 ,228,149.52 
Total Estimated Budget Need for Supporting U n finish ed Learning 
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BUDGET - FACILITIES 
Facility Renovations 
Describe facility needs that are directly aligned to improvmg the quality of your classroom environments impacted as a resu lt of this 

pandemic. 

Funding Source 
Category Assessment Selection & Description State or Local Funds Other Federal Funds ESSER 2 Funds 

(including ESSER 1) 

HVAC Newly Installed at GHS and repairs m other 1,000,000 00 
~chools as needed for air quality (Schneider 
Electric) 

C leaning Equipment Floor Scrubbing Machines and other cleaning 18,10092 
equipment 

Air Quality 

CTE Lab ISee Above - CTE is housed at Greenville High 

Ventilation/Air jschool 

Quality 

PPE ?5,000 00 

Custodial 25,206 17 

Staffing bne long term sub at each school for 2 years to 100, 184 31 
~ddress sub shortages, staff illness, and PD needs 

Other Administrative Unrestricted Indirect Costs 1419,304 00 

Other Pan-time Technology Assistant to support I: 1 7,236 60 
m1t1at1ve 

Total estimated Budget Need for Facility Renovation s 1,590,032.00 
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TOTAL ESSER 2 FUNDING (LEA PORTION ONLY) 
Category Total 

Budget - High-Quality Instructional Materials 951,371.48 
Budget - High-Quality Professional Development 0 
Budget- Unfinished Leaming Supports 2,228, 149.52 
Budget - Facilities 1,590,032.00 
Total ESSER 2 Funds* 4,769,553.00 

*This application must be accompanied by the following documents: a copy ofyom· district's needs 
assessment (found in the Road to Recovery ESSER 2 Worksheets) and copy ofrub1·ics used to vet materials or 
resources not already presumed approved. 

CERTIFICATION & SIGNATURE 
To the best of m y knowledge and belief. a ll the information and data in this agreem ent are true and correct. I acknowledge and agree 
that the failure to comply with all Assurances and Certifications in this agreement, all relevant p rovisions and requirements set forth 

by federal and state law may result in liability under the False C la ims Act, 31 U.S.C. § 3729, el seq.; 0MB Guidelines lo Agencies on 
Govemmentwide Debarment and Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the 

Deparbnent in 2 C FR pa rt 3485; and 18 USC§ 1001, as appropriate. 

I Martha Lewis 1334-382-2665 
LEA Chief School Financial Office r Name Teleph one N umber 

-imllJLtkJ a. f.vtA/7~ 
LEA C hief School F inancial Officer Signature 

!Joseph Eiland 1334-382-2665 
LEA Supe r intend ent Name Telephone Number 

Date 

Send completed application to ESSERroundll@a lsd e .ed.t1 by June 1, 2021. 

U onarrivalofthe a lication, funds will be made available to the LEA. 

ALSDE INTERNAL USE ONLY 

Date Application Received Date ALSDE Approved 

State Superintend ent and/or 
atw:e 

Date FSSER 2 Funds Released 
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Butler County School System ESSER II Budget 

English Language Arts - Funding High Quality Instructional Materials 
~ ~ 

#VALUE! Funding Source 

Category Description State/Local Funds Other Federal 1 nnds ESSER 2 Funds 

Materials (Textbooks - Tier 1) New Textbooks will be ordered in State Textbook ESSER Ill 
conjunction w ith state adoption next year (k Funds 

12) 

Materials (Tier 1-2-3) K-8 Lexia/Core 5- Computer-Adaptive ELA 

O nline Intervention Progra m 3 years $128,888.89 

Materials Accelerated Reader - K-8 2 years 
$30,376.36 

Materials myON - Interactive Virtual Library (K-U) 2 

years $89,503.97 

Materials SPIRE - Tier 3 Intervention Materials for 

Small Croups Title I 

PD Textbook PD will be needed for all k-12 

ELA Teachers to learn about new State Reserve Title II 

Job Embedded Coaching 
State/Loca l ARI Days/Supports Reading Specialis ts 
Funds 

Other literary curriculum materials to include bur not Scholastic and other literacy 
$57,346.77 limited to classroom libraries, rpaders, ma terials for at- materia ls 

Total Need for HQIM BLA ~ $306,115.99 -
Math - Funding 

Funding Source 
Category Description State/Local Funds Other Federal unds ESSER 2 Funds 

Materials New Math Textbooks from 

EnVision/Savvas with all suplemental $471,614.31 
materials 

Materials Dreambox · Computer-adaptive online 

math intervention program (K-8) 2years $37,787.28 
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Materials freckle - Computer-adaptive online 

intervention program (9-12) to target math $48,468.18 
and reading learning loss. 2 years 

PD (Regis tration, etc.) Textbook PD for all k-12 ELA Teachers to 

learn about n ew curriculum in conjunction 
State Reserve Title II 

with new standards implementation June 

8th an d June 9th, 2021 

Subs and/or Stipends (if 

nol on con Lracl) Title II 

Job Embedded Coaching /\MST! TIR (2-5) AMSTI 
Materials for numeracy skill bu ilding and support Graphing Calcula tors, rnanupula tive, e tc 87,385.72 
Total Need for HQIM Math $645,255.49 

Total Budget for High-Quality Instructional Materials 
Total Estimated Budget Need for High-Quality Instructional Materials 951,371.48 

English Language Arts - HQPD Funding 

Funding Source 
Category Descriptio n State/Local Funds Other Federal I unds ESSER 2 Funds 

Registration State PD Title II 
Subs and/or Stipends (if no t on contrnct) Title II 
PD S54,850 Allocated ESSER 2 4 Day Summer Reading Training 2022 ARI / ESSER 2 Reser e $14,000 

Voyager (or suitable vendor) for SOR/New 

ALCOS Implementation 

PD Heggerty - Phonemic Awareness Title II 
Curriculum (k-4) 

Subs and/or Stipends (i f 4 Day Summer Reading Training - in ESSER 2 Reser e 
not on contract) Summer (2022-2023) conjunction with new ELA COS & textbook $39,646.02 

adoption/science of reading 

Job Embedd ed Coaching PD Substi tu tes -data mtgs/ELA PLCs ESSER 2 Res1 rve 
Days/Supports (2022-2023) 4 per year k-5 / 2 per year 6-12 $15,522.09 
Other 

Total Need for HQPD ELA 0.00 . 

Math- HQPD Funding 

Funding Source 
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Category Description State/Local Funds Other Federal unds ESSER 2 Funds 

Registration AMSTl Foundations Training AMSTI 

PD AMSTJ Standards August 4, 2021 AMSTJ 

PD $54,850 Allocated ESSER 2 (Reserve) 4 Day Summer Math foundationsTraining 

Summer 2022 AMSTI - ESSER 2 Res rve 
Presenters/Purchased Service 

Subs and/or Stipends ESSER 2 4 Day Summer Reading Training - in ESSER 2 Reser e 

conjunction with new ELA COS & textbook $39,646.02 

adoption/science of reading 

Job Embedded Coaching PD Substitutes -data mtgs/Math PLCs ESSER 2 Res rve 
Days/Supports (2021-2022) 4 per year k-5 I 2 per year 6-12 $15,522.09 

Total Need for HQPD Math 0 -
Total Budget for High-Quality Professional Development 
Total Estimated Budget Need for High-Quality Professional Development 0 

lfigh-Q ua lity Tools for Supporting Unfinished Learning Supports 

Assessments, Inclusive of Screeners 
Which assessments (formalive, diagnostic, interim, Pie.), incl us ive nf screeners will be used in ~ach ca tegory? 

Funding Source 
Category Assessment Selection & Description State/Local Funds Other Federal unds ESSER 2 Funds 

Readiness Ala kids State 
K-3 Vetted Read ing STAR Reading K-3 with 4-12 (2 years) AL Lit Law -
Assessmen t- Additional 

$10,027.80 $42,880.00 
components 

.K-3 Vetted Math STAR Math k-3 with 4-12 (all under ELA) State 
Assessment- Add itional 

components 

Dyslexia 
STAR Reading/SPIRE Title I 

Interim Assessments 
PowerSchools PM Assessments and Analytics(2 years) $119,510.60 
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CTE C R! Pre-

Assessments Gmetrix State 

Hea Ith Wellness 
Ala bama Physical Fitness Assessment State 

Socinl/Emntirnrn l/ 

Behavioral SEL Initiative: Pu rchase Service/PD subs/stipends/Travel/Training Title IV 

SEL 

O ther 

Total Need for Assessments, Inclusive of Screeners 162,390.60 

Transitions 
Funding Source 

Category Assessment Selection & Description State/ Local Funds Other Federal , unds ESSER 2 Funds 

Ea rly Years (K-1 

Elementary to See STAR Renaissance above 
Middle to High 

Beycmd High School 
CERT - ACT - 2 Years 19,950.00 

SPED Trnnsitional Services 

CTE School to Work 1 year Build it Bet ter Program,1 yea r SoftSkills Program, I 

year CareerSafe, 1 year Financial Literacy Program 
68,357.32 

CTE/Acadcm1c Dual 

Enrollment Schola rships Title IV 

Total Need for Transitions 
88,307.32 

Remediation/Intervention Programs 

Funding Source 
Category Assessment Selection & Description State/ Local Funds Other Federal 1 unds ESSER 2 Funds 

High-Dosage Tu toring 
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Bridge Courses (K/1, 

Algebra, 

Mini-Learning 

Blasl 

Traditiona l Sum mer Programs Support/Materials/Suppl iesn'rans port a tion/Counse.1 ors. 
AL Lit Law Title I, 21st CLC 131,685.50 Summer School See attached Addendum for explanation. 

Summer Reading Tit le I, ESSEI Il l State 
see above AL Lit Law Camps/ASAP Reserve 

Summer Math Camps 

CrE Enrichment 

Camps 

ACCESS Virtua l 

Learning see above State 

Credit Recovery 
Edgenuity 

At Risk High 
Options Hopes/ESSE R Ill 
Extended School Year 

(ESY) 

Other 
ACCESS State 

Other 

Total Need for Remediation/Intervention Programs 131,685.50 

Family Support Resources 
Funding Source 

Category Description State/Local Funds Other Federal ~unds ESSER 2 Funds 

Communication 

Tools 

Homework Hotline 

"On Call" Staff for Family 

Tech/other lssues 
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Develop/Print Pe riodic 

Family Success Guides 

Other 
SEL Initiative - Parent University Title IV 

O ther SEL Love Like Lexi Program (Su icide Awareness for 
25,000.00 

Parents, Students, and Teachers) 
Total Need for Family Support Resources 25,000.00 
Other Tools Supporting Unfinished Learning 

Funding Source 
Category Description State or Local Funds Other Federal J unds ESSER 2 Funds 

HQ PD Cognia PLC (LincSpring) - Virtual Teacher PD Platform & $48,175.00 
HQPD 

Creating Communit ies of Excellence - TIP $190,500.00 

CCR 

Support 
Personnel H.S. Mentor Principa l 74,375.83 

You 

Science 
Aptitude Ass, Industry Cred. Program 7,775.00 

STEM Defined Learning STEM Platform & PD 3 years $54,000.00 
1:1 Technology Hardware & Software/Licensing to cont inue and support 

$1,162,860.00 
our 1:1 initiative. Primary vendor CDW 

IIQ PD 
Powerful Conversations Network PD 1 year $5,500.00 

Nurses 6 Nurses for AfterSchool Programs $56,046.10 
STEM In itia tive Staffing 

and STEM La bs STEM Specialis t Salary and Bene fits for l year @l $13 1,085.89 + Ma terials, 
$221,534.17 technology, equip ment a nd PD for robotics prog ra m @' $90,448.28 

1,820,766.10 
Total Budget for Unfinished Learning 
Total Estimated Budget Need for Supporting Unfinished Learning 2,228,149.52 

Facility Renovations 
Funding Source 
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Category Assessment Selection & Description State or Local Funds Other Federal Funds ESSER 2 Funds 

HVAC Newly installed in Greenville High School and repaired in other schools as 

needed for air filtration and quality. Consultation with Schneider. 
1,000,000.00 

Cleaning Equipm~nt Floor Scrubbing Machines and Cleaning non-capital 
18,100.92 

equipment 
Air Quality 

CTE Lab Ventilation/Air 

Quality See Above in HVAC 

PPE 
PPE for staff 25,000.00 

Custodial 
Sanitation Supplies 25,206.17 

Staffing One long-term sub at each of the 6 schools for 2 years to 
100,184.31 

address sub shortages and PD needs 
Other Administrative Unrestricted Indirect Costs FY21 @14.62% 

and FY22@ 11.38% and FY23@12.76% 
419,304.00 

Staffing One part-time technology support to assist with 1:1 
2,236.60 

initiative 
Total es_~ated.Budget Need for-Facility Renovations 1,590,032.00 
Category Total . 

Budget - High Quality Instructional Materials (Reading and Math) 951,371,48 

Budget - High-Quality Professional Development (Reading and Math) 0 

Budget - Unfinished Learning Supports 2,228,14952 

Budget - Facilities 1,590,032.00 

Total ESSER2 Funds* 4,769,553.00 
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BUTLER COUNTY SCHOOL SYSTEM 
2 1 I School Highlands Road 

Greenville, Alabama 36037-1833 
Telephone: 334-382-2665 Fax: 334-382-8607 

Alabama State Department of Education 
c/o Mr. Jason Issacs 
Gordon Persons Building 
Federal Programs Department 
Montgomery, AL 36130 

INRE: ESSER II Addendum 

To Whom It May Concern: 

SUPERINTENDENT 
OF EDUCATION 

Joseph Eiland 

Butler County School System has completed the edits to the ESSER II application and an 
explanation for those edits are included in this addendum. While amounts of line items have 
changed to reflect actual expenditures, items new to the ESSER II budget have been 
highlighted. The table could not fit on our letter head; therefore, the superintendent will sign 
this letter and initial al l pages to follow. Job descriptions of personnel hired using ESSER 11 
funds are also included with this addendum. 

If you have any questions in reference to these changes, please don't hesitate to call our Federal 
Programs Director, Lisa Adair, at 334-382-2665 ext. 1219. 

Sincerely, 

Joseph Eiland, Superintendent 



Page Item Question f;v Number 
5-6 Budget - High Sufficient evidence has [$306,115.99] This was sent and approved with the 

Quality been provided. original budget. ($128,888.89) LexiCore, + 
Instructional ($30,376.36) Accelerated Reader, + ($89,503.97) 
Materials - ELA 

myOn, + ($57,346.77) other instructiona l curriculum 
materials 

6-7 Budget - High Sufficient evidence has [$645,255.49} This was sent and approved with the 
Quality been provided. original budget. ($471,614.31) Savvas EnVision 
Instructional textbooks with supplemental materials,+ 
Materials -

($37,787.28) Dream Box elementary math 
Math 

intervention program, + ($48,468.18) Freckle Math -
Freckle Math by Renaissance offers personalized, 
adaptive online practice. Teachers help guide student 
practice by choosing specific standards or making use 
bf optional lessons. Previous analyses have indicated 
~hat the intensity of Freckle Math practice is 
associated with student growth in general math ability 
rrh is program is to be used for high school students 
for Tier Ill math intervention,+ ($87,385.72) graphing 
calculators, manipulatives and other instructional 
curriculum supplies 

7 - 8 Budget - High Suffic~nte~dencehas $0 
Quality been provided. 
Professional 
Development -
ELA 

8-9 Budget - High Sufficient evidence has $0 
Quality been provided. 
Professional 
Development -
Math 

10 Budget- Sufficient evidence has [$162,390.60] This was sent and approved with the 
Unfinished been provided. original budget. 
Learning 
Support-

($42,880.00) STAR Reading and Math (K-12) for FY21 
Assessments 

& 22 + 

($119,510.60) Power School Performance Matters for 
interim assessments for reading and math (K-12) for 
FY21, 22, & 23. 

10 - 11 Budget- [$88,307.32] This was sent and approved with t he 

~ AflftIB-fl€ = · gm.a1-budg:et...+he on Iv new-it-em-i-s-the-financia1 

Learning literacy program (see yellow highlight) that has 

Supports - been added to the explanation. 

Transitions 
($50,000.00} Build it Better Program - This is a CTE 
software program from the company Flight Works. 
This program lays a foundation for students to 
understand the process of developing a new product 
and equipping t hem with the skills to design and 
create and innovative solution to a rea l-world 
industry-based challenge. The Build I Better Program 
is an all-inclusive 18-week, industry designed and 
educator developed curricular experience that 
engages middle school students in a work- like STEM 
environment. It incorporates program engineering, 
manufacturing, computer science, and more. The 



:Cost of the program is for software and supplies for 1 ~ ivear (FY21) + 

($15,000) Soft Skills USA for 1 year (FY21)- This 
program is designed to help students make a 
successful transition from high school to the 

workforce.+ 

($1,748.00) CareerSafe for 1 yea r (FY22) - This 
platform provides wo rkplace safety and essential 

employability skills training. + 

($1,609.32) Dave Ramsey's Financia l Literacy for 
!Seniors. ESSER II only pa id a port ion of this program 

+ ($19,950.00) CERT ACT preparation to help 
students transition to college. 

Budget- [$131,685.50] This was sent and approved with the 

Unfinished original budget. The breakdown of the budget was 

11 - 12 Learning included with original and amended budgets; 

Supports: however, changes have been made since the 

Remediation/ majority of our summer programs will be paid from 

Intervention other funding sources. Literacy/Numeracy Camps 

Programs will be funded with ESSER Ill State Reserve funds. 
Summer Program Budget to cover 3 summers June 
2021, 2022, 2023. The program runs for 4 weeks. We 
have budgeted our bus drivers, fuel, counselors and 
lsupplies. 
9 bus drivers@ $100 a day for 3 summers (21, 
22,23): Sa lary ($59,800.00) + Benefits ($12,081.89) + 

6 Counselors @ $35 per hour for 1 summer {2021): 
Salary ($22,557.50) + Benefits {$4,522.80) + 
Job Descriptions Attached. 
All work of all summer personnel w ill be off-
cont racted work. 

Purchase Service Bus Fuel ($25,579.12) + 

1::>ummer Instruct ional Supplies ($7,144.19) 
·- ::::t1dge,-,~ 

ifhis is new to the bu~et. ($25,000.00) Love Like Unfinished 
Learning :::.exi Sukide Awareness Pragram for Grades 6-12 
Supports: 
Family Support and their parents, tf1e community and staff. The 

Resources Love like Lexr Project exists to provide sttlldents with 

hope, self-worth, and purpose while raising 

awareness around adolescent suicide. The project 

aims to strengthen self-esteem among st1Udents am:1 

provide positive social connections anrl support 

w ithin t ne student's family, peer groups, classrooms, 

and school. Finding hofi)e and community c.:an be a 

key protective factor for st1!1dent s' emotional 



iwellness. We will use their secular program and not rt 
the one designed for religious communit ies. 

llttns: L,LIQvd ikelexi.com, 

12 Budget- [$1,820,766.10] Most programs were sent and 

Unfinished approved with the original budget. The changes in 

Learning this section are as follows: we moved the nurses 

Supports: from summer school to afterschool programs, we 

Other Tools added a mentor principal, YouScience program, and 

Supporting we decreased the STEM Initiative Budget and 

Unfinished increased our Technology 1:1 Initiative budget to 

Learning support our sustainability plan. 

($190,500.00) Please see the completed rubric in the 
link below for Creating Communities of 
Excellence. Details of personnel involved are included 
at the end of the rubric within the proposal. The 
personnel are consultants. We plan to fund the first 
and second year of the programs with ESSER II (SY 
21-22 and SY 22-23). PD is both in person and virtua l. 
See the proposal and rubric in the link below for 
details 

httns II"~ n~le =mldocum•>nt/d/1Ir.I. 
7Mfnu()MJ:nEOB 71f 41fl n •Mvnou,uGU25 a1 0Ke~Y/ed1t?uso=sI1ar,n□ 

+ Powerful Conversations Network (Marzano 

Study) Professional Development for Instructional 
Coaches, Ad min and Teachers for 1 year (FY22) -
($5,500.00) 

+ Cognia Professional Learning Community (was 
LincSpring) has already been approved for FY22 & 

FY23 ($48,175.00) 

+ STEM Specialist - We hope to hire 1 STEM 
!Specialist for the county to oversee our STEM 

Initiatives and STEM labs for the SY22-23. He or 
,.... ~ .. __ :.:! ~.: ;:. r~_Jlt+me person at 1 FTE and t hcif-

Dalary and Benefits for 1 year have been 

budgeted as follows: 
Sa lary ($99,436.20} + Benefits ($31,649.69) 

Job Description Attached. 

+ STEM Supplies - We have 6 schools. Greenville 
Middle has already purchased a STEM lab from 

Robot Lab for their school through School 

Improvement funds. We determined that we did 

not have the space at all of the schools to create 

labs; however, we have begun a robotics 

program at each of t he schools. 

Robots/STEM materials - ($90,448.28) 



f+ Defined Learning STEM Program - ($54,000) 
of 

f+ Hardware Chromebooks was sent and 
approved with the original budget. We are 

adding Staff Computer Hardware and Software. 

Technology 1:1 In itiative: Preparing for 
sust ainabilit y. We are purchasing Chrom ebooks 

and staff com puters in preparation of ESSER 

'unding ending. It is in our sustainability plan 

lthat once funding has ended w e wi ll t ransit ion to 
a lease agreement for all of our devices w ithin 4-

5 years of ESSER funding ending. We have bid 

he student devices and w ill be using CDW for 
he Chromebooks. We are hoping to bid t he staff 

!devices t his month - ($1,151,871.00) + Software 

expenses included ($3,888.00) for KissFlow an 

on line purchase order request program for FY22 

& FY23 and $7,101) for Hello ID an account 

provisioning and deprovisioning system for FY22 

& FY23. 

Nurses were previously approved for summer 
programs, we are just moving their budget to 
afterschool programs. 6 nurses @ $35 per hour for 6 
afterschool programs for 1 year: Salary ($48,000.00) 
I+ Benefits ($8046.10) . 

IVouScience an online program t hat does apt itude 
est ing, industry certifications and has work-based 

experiences ($7,775) for FY23 . 
httos://www.vouscience .com/ 

High School Mentor Principal to assist high school 
principals in College and Career Readiness. Greenville 
High School has been identified as a CSI and Failing 
!Schoo l (GHS's grad rate, ACT scores, and CCR rate 
declined significantly and truancy has escalated since 
tthe pandemic), Georgiana has beenrclentified as an 
IATSI school, and McKenzie has a new principal that 
lwas hired in the middle of the school year. The 
rm entor principal's role will be to support the new 
principal at McKenzie and to help t he ot her two 
school make up the loss of learning and 
preparedness brought about by the pandemic. This 
role is for 6 months (Jan 1 - June 30, 2023) after that 
t he superintendent will assess t he need and 
determine as to if a mentor principal is stil l needed. A 
·ob descri f)tion will be attached. Salary ($57,854.53} 
and Benefits ($16,521.30) 



13 Budget [$1,590,032.00] These line items were sent and 

Facilities: approved with the original budget. 

Facility 
of 

Renovations HVAC- Schneider Electric Buildings Americas, Inc. 

lfhe money budgeted in ESSER II is to pay a portion of 
the new HVAC system at Greenville High School to 
improve air quality and mitigate the spread of COVID 

and other viruses. The additional funding needed w ill 
be through ESSER Ill funds. The units replaced will be 
in high trafficked areas and include but may not be 
limited to: Auditorium, Cafeteria, Kitchen, Gym, 
Facility, Lobby/Concessions. ($1,000,000.00) + 

Floor Scrubbing Machines and other non-capital 
cleaning equipment ($18,100.92) + 

PPE for staff and Sanitation Supplies ($50,206.17)+ 

Long Term Subs - We budget for Long Terms Subs in 

Purchase Services since Kelly's hires our subs for us. 
lfhere are no FTEs or Salary/Benefit Breakdown. We 
have budgeted for 6 Long term subs (1 per school) 
for two school years, SY 21-22 and SY 22-23. 
Purchase Service ($100,184.31) + 

Technology Support - This is for a part time 
additional support person who earns $15 per hour. 
Because the person is part-time there is no FTE. 
ESSER 1 paid for SY 21-22. ESSER II paid a port ion 
Salary ($2,073.75) and Benefits ($162.85) 
This person no longer works with us since we hired a 
fulltime Tech Support person (See ESSER Ill) . 
~ob Description Attached. 

Administrative Unrestricted Indirect Costs 
($419,304.00) 

14 Total ESSER 
2 Funding 
(LEA Portion 
Only) 
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BUTIER COUNTY SCHOOLS 

BUS I lRIVfiR 

JOB DESCRIPTION 

QUALIFICATIONS: 
(1) High s_chool diploma or equivalent. 
(2) Valid Alabama Class • A" Commercial Driver's License (CDL) . with paasenger 

endorsement and verification of an ac<:eptal/1• driving record. 
(3) Mmimum of five (S) years licenaed driving experience. 
(4) Certification as school bus driver by Alabama SDE. 
(5) Completion of drug, alcohol, and ·background screening as required by state and federal 

statutes, 

KNOWLEDGE, SKILLS AND ABU,ITIES: 
Knowledge ·of highway and traffic safety. Ability to operate light and/or heavy-duty buses in a 

safe and economical way. AbUlty to understand and cm:ry out both written and oral directions. 
Ability to exercise appropriate disciplinary techniques, Ability to follow a daily routing 
schedule. Ability to relate and communicate effectively with parents, students and school 
personnel. Ability to tolerate highly stressful situations. 

REPORTS TO: 
Transportation Coordinator 

JOB GOAL 
To WilitS ,or~ students in a safe, efficient and timely m.wmer. 

SUPERVISES: 
NIA 

PERFORMANCE RESPONSIBILITIES: 
• (1) Transport students to and from school and on assigned trips safely and efficiently, 
• (2) Comply With all state and local laws relative to bus transportation. 
• (3) Observe all safety regulations for school buses. 
• (4) Maintain discipline of students and report discipline problems to lhe school 

administrators. 
r,------"-"-{:5}---lluelbus.accotdlrtg.t0-S)l'Stem.transportation.guidelinestpoli,<=..___ _____________ _ 

• (6) Keep assigned bus clean according to system transportation policies. 
• (7) Follow assigned route and schedule. 
• (8) Recommend to Supervisor changes in bus routes or bus loads. 
• (9) Complete pre-trip safety inspections and notify proper authority of mechanical defects 

and lateness. 
"(10) 
*(11) 
*(12) 
"(13) 
•(14) 

Discharge students only at authorized stops. 
Transport only authorized students. 
Ensure no smoking, drinking or eating on bus. 
Instruct students In safety precautions and pracllces. 
Conduct bus evacuation as required. 



14 
BUS DRIVER (Continued) 

•(15) Be aware of additional duties related to transportation of special ·education students, 
such as door-to-door loading and unloading, assisting with wheelchairs, understanding 
each student's exceptionality and the development of special loading/unloading 
procedures, 

•(16) Interact appropriately with chl!dxen, bus attendants, if applicable, tt·ansportalion and 

'(17) 
*(18) 
•(19) 
*(20) 

'(21) 
"(22) 
•(23) 
*(24) 
*(25) 
"(26) 
"(27) 

*(28) 
*(29) 
"(30) 
"(31) 
*(32) 
*(33) 

"(34) 
(35) 

school personnel. 
Report all accidents involving a school bus, 
Commuhicate well with supervisor, bus attendant if applicable, and schools. 
Follow all transportation policies and procedures. 
Communicate effectively with the staff members, students, parents, admmistrators and 
other contact persons using tact and good judgmeot. 
Follow attendance, punctuality and proper dress rules, 
Ensure adherence to good safety standards, 
Maintain confidentiality regarding school/workplace matters, 
Model and maintain high ethical standards. 
Demonstrate initiative in the performance of assigned responsibilities, 
Maintain expertise in assigned area to fulfill project goals and objectives, 
Participate successfully ln the tralnJng programs offered to Increase skill and proficiency 
related to assignmeot. 
J<eep supervisor informed of potential problems or unusual events. 
Respond to Inquiries and concerns in a timely manner. 
Serve on school/system committees as required or appropriate. 
Exhibit interpersonal skills to work as an effective team member, 
De.tnons!Tale support for the school system and its goals and prlorlt!es. 
Demonstrate initiative in identifying- poteotial problems or opportunities for 
improvement. 
Prepare all required reports and maintain all appropriate records, 
Perfoxm other tasks consistent with the goals and objectives of this position, 

I 
PHYSICAL REQUlREMENTS: 

Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force 
frequently and/or up to 10 pounds of force as needed to move objects. 

TERMS OF EMPLOYMllNT: 
Salary and benefits imall be paid consistent with the System's approved compensation plan, 

,.,------t.ength-of-the-worll-year--and-hour-s-of--employm<int-shall-be-those-estahliBhed-hycthe-Syst-0m.--------~ 

EVALUATION: 
Performance of this job will be evaluated in accordance wHh provisions of the Board's policy on 
evaluation of personnel. 

{. 
"-: . Job Description Supplement No. 08 ,,y_, 
-~~ 'llsseniial Performance Responsibilities ·~ .. 

,,.;~ 
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BUTLER COUNTY SCHOOLS 

COUN 'i f•,LOJZ 

JOB DESCRIPTION 

QUALIFICATIONS: 
(1) Master's degree from an accredited educational institution. 
(2) Certification in Guidance and Counseling by the State of Alab;,n,a. 

KNOWLEDGE, SKILLS AND ABILfflES: 
Ability to read, interpret and follow State Board rule•, Code of Ethics, School Board policies and 
the appropriate otate and fuderal statutes. Knowledge and understanding of child development 
and the unique need& and characteristics of studenlB served. Knowledge and understanding of 
guidance and coUOBeling principles, programs and services. Knowledge of tests and 
measurement theory and of community resources and services available for student assistance. 
Ability to COUOBel and assist students, parents and school perso!lt\el in the resolution of problems 
in student learnlng, behavior and mental health. Ability to adrnlnister and interpret student 
assessment and evaluation instruments. Ability to anoly,:e and use data. Ability to consult wi1h 
parents, school personnel and the public. Ability to maintain senaitivity to multicultural Issues. 
Ability to maintain confidentiality, Ability to communicate effectively verbally and in writing 
using correct grammar, spelling and business English. Ability to audit forms and reports fur 
accuracy and completeness. Ability to design and deliver classroom guidance. Skill in conducting 
individual, small group md large group counseling. 

Rl!l'ORTSTO. 
Principal or designee 

JOB GOAL 
To provide students with educational, personal and career technical counseling 

and to identify and coordinate all available resources to empower students to reach full 
p.atentiro.. 

SUPERVISE& 
N/A 

PERFORMANCE RBSPONSIBIU'TillS: 
• (1) Develop guidance programs based on development~orstmh,nts;-need.--------~ 

assessments, and school and system prloril:ies, 
• (2) Establlsh short md long-range plans based on student needs as well as school, system 

and state priorities, 
• (3) Communicate goals and services of the counseling programs to school administration, 

staff, sttldents and pa:rents, 
* (4) Establish priorities and an implementation schedule for coUOBeling and student service 

programs. 
• (5) Review, evaluate and select a variety of materials to support a well-balanced counseling 

program. 
• (6) Implement, coordinate and monitor school-wide counseling servlces and activities. 
• (7) Establish an environment for an effective collllBeling program, 

©EMCS 
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21 
COUNSELOR (Continued) 

• (8) Eotabllsh and follow procedures for appropriate intervention in accordance with school, 
system, and state laws, rules and policies. 

• (9) Maintain student records according to established guidelines. 
•(10) Participate in school-wide events, committees and supervisory responsibilities to assure 

student safety. 
•(11) Use tecl:mology resources effectively, 
•(12) Demonstrate knowledge of theorieo, techniques and lnstruments used for assessments, 
•('rn) A rlminiAh>r IP•tR, ·inf•rpr<>t scores, anrl ~ommtmiC11te re,mlts, 
•(14) Hxplam nature ll(ld, purpose of assessment in an understandable manner, including its 

uses and limitations, and provide feedback to appropriate individuals. 
'(15) Exercise confidentiality in lhe sharing of teat resulta. 
•(16) Use relevant assessment data to make recommendations to students, parenta, teachers 

and other profeBBionals, 
•(17) Evaluate counseling program objectives including using feedback from students, parenta 

and staff, 
•(18) Provide persorutl/social growth counseling (indMdual and group) concerning acsdemic 

success, understanding of self and olhers, communication skiU., decision-making, 
relationshlp skills, conflict resolution, goal setting, and effective coping •kills necessary lo 
refuse pm'l:icipation in substance abuse and physical violence. 

•(19) Recognize, appreciate and aerve the cultural differences and apecial needs of individuala 
and families. 

"(20) Recognize overt indicators of student distress or abuse and take appropriate 
intervantion, referral or reporting action. 

•(21) Provide crlllis lnteivenlion services including follow-up services as appropriate. 
•(22) Orient new students and their parents and assist students moving from grade to grade or 

school to school. 
*(23) Provide intervention for af>.risk student. and those with special leoming and behavioral 

needs. ' 
'(24) Implement programs for career awareness and (at secondary level) comprehenaive 

educational/career plans which target high school completion, post-secondary 
opportunities, scholat'Ships and financial aid information. 

•(25) Coruiult with students, parents, teachers and other school staff to assist ln meeting needs 
of studenta. 

•(26) Work effectively with parents. 
•(27) Serve aa ad,rocate for students. 

-----------"l'26-)-Establish-an~eff'!ctive-worklng--relationshi~lh~011J:sid~service~and-1xuike~ppropnri'aait...-e------~ 
referrals for psychological, social work, health, and comm1mliy servia,s. 

•(29) Pal'ticipate in multidisciplinary conferencea conceming individual casea of special need, 
includlng academic, social, cultural, emotional, and economic. . 

'(30) Provide information lo and/or in-service for teachers, administrators and other school 
staff. 

'(31) Keep abreast of current trends in counseling and guidance. 
•(32) Participate in meetings, traioing sessions and other activities for improvement of 

professional knowledge and skills. 
•(33) Model and maintaln high professional and ethical standards. 
•(34) Prepare all required reports and maintain all appropriate records, 
*(35) Identify student/school issues and facilitate and follow established procedures. 

©EMCS 



21 
COUNSELOR (Continued) 

•(36) Use positive interpersonal skills to encourage cooperative efforts between staff, students, 
families Md the commuxdty. 

*(37) Review student records and indicators: portfolio assessment, professional team 
interaction and analysis reports, documented parent interaction, student discipline 
records and others as deemed appropliate by the system guidellnea to evaluate student 
needs and plan program. 

'(38) Monitor to ensure that student gl'owth/achlevement is continuous and appropriate for 
age group and subject program daAAifkation. 

(39) Perform other incidental tasks consistent with the goals and objectives of this position. 

PHYSICAL REQUIRBMENTS1 
Light Work: Exerting up to 20 pounds of fotte occasionally, and/or up to 10 pounds of force as 
frequently as needed to move objects. 

TERMS OF EMPLOYMENT: 
Salary and benefits shall be paid cOOBlatent with the System's approved compensation plan. 
Length of the work year and hours of employment shall be those established by the System. 

EVALUATION: 
Performance of this job will be evaluated in accordance with provisions of the Board's policy on 
evaluation of pereonn~l. 

Job Desoriplion Supplement No. 11 

*llsaential Performance Reaponslbllitiea 

©EMCS 
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BUTLER COUNTY SCHOOLS 

SCllOOI NUIZSE 

JOB DESCRIPTION 

QUALIFICATIONS: 
(1) Current Alabama RN (Registered Nwse) license. 
(2) Associate' s degree or Bachelor's dep from an accredited nursing school. 
(3) Minimum of three (3) years successful experience in pediatric, public health, or school 

nursing preferred. 
{4) Current First Aid and CPR certification. 

KNOWL'BDGB, SKILLS AND ABILITillS: 
Knowledge of public health nursing as it applies to the public school system, Abilify' to observe 
students for development and health patterns in making a nursing fudgment and diagnosis, 
Abilify' to implement plans for students with chronic health problems imd coordinate the 
administration of medication withi.t1 slate Jaw and Board policies. Ability to demonstrate 
effective skills of Jistenlng, speaking and writing, Ability to work with school 'personnel, parents, 
children and agencies. 

RBPORTSTO, 
Principol(Designee 

JOB GOAL 
To promote and assist with the medical welfare of the students so that all may 

!J):eri:Ol'm to the extent of their abilities. 

SUPERVISES: 
Assigned personnel 

PERFORMANCE RBSPONSfflILffiBS: 
• (1) Prepare the school clinic area for use, assuring safety, cleanliness and adequate st.ocking 

ofsnpplies. 
• (2) Assist health professionals to assure smooth traffic flow during scheduled school health 

clinics. 
• (3) Assist health professionals to perform and document required screenings. 

---------~(4~aintainaclmicl0Jrllhlintcvisits-J,y-students-with-appropriate-descriptiveinformatio1n.-------

©EMCS 

• (5) Contact parent/guardian as needed. 
• (6) Provide pediculosis screenings, 
• (7) Provide toutine fust aid and health procedwes, including proper referral of serious 

Illnesses or JnfurY. · · 
• (8) Admlnister CPR if indicated in emergency situations. 
• (9) Assist students with xequired medicatiOl\B documenting according lo established 

guidelines. 
*(10) Support and participate in health screening activities, special clinics and ala.ff meetings as 

directed, ' 
*(11) Adm!nlster medlcatioru following school and county policies. 
*(12) Review health records and immunization for compliance. 



43 
Sq-IOOL N1,IRSE (Cqntjl!,yed) 

•(13) Counsel studenta and parents concerning health problems. 
"(14) Establish safe clinic procedures. 
•(15) MaJntaln a cun-ent list of students with acute and/or chronic conditions. 
"(16) Provide nursing asseBSment and health appraisals of students to identify existlng or 

potential health problems, communicable disease or other conditions affecting school 
performance. 

'(17) Serve as a health liaison between home and school. 
•(18) Provide referral and follow-up of identified health problems when appropriate and 

report communicable diseases to appropriate agencies. 
•(19) Assist school personnel with completion of incident/accident reports. 
'(20) Maintain a cooperative working relationship with appropriate governmental agencies. 
•(21) Communicate effectively with the public, staff members, students, parents, 

admlnistraton, and other contact persons using tact and good judgment. 
*(22) Follow attendance, punctuality and proper dress rules. 
•(23) Ensure adherence to good safety standards. 
"(24) Maintain confidentiality regarding school/workplace matters. 
'(25) Model and maintain high ethical standards. 
'(26) Demonstrate lnltiative in the performance of assigned responsibilities. 
'(27) Maintain e:xpertise in assigned area to fulfill project goals snd objeclives. 
'(28) Participate succeasfully in the training programs offered to increase skill and proficiency 

related to assignment. 
•(29) Keep supervisor informed of potential problems or unusual events. 
'(30) Respond to inquiries and concems in a timely ma11I1er. 
•(31) Sewe on school/system committees as requked' or appropriate, 
*(32) Exhibit interpersona,1 skills to work as an effective team member. 
•(33) Demonstrate support for the school system and its goals and priorities. 
•(34) Demonstrate initiative in identlfylr,g potential problems or opportullities for 

impl'Ovement. 
•(35) Prepare all required reports and maintain all appropriate records. 
*(36) Participate in cross-training activities as required. 

(37) Perform other tasks conslBtent w:ith the goals and objectives of this position. 

PHYSICAL REQUIREMENTS: 
Medium Worlc Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force 
frequently and/or up to 10 pounds as needed to move objects. 

TERMS OF EMPLOYMENT, 
Salary and benefits shall be paid conaiatent with the System's appl'Oved compensation plan. 
Length 0f the work year and hours of employment shall be those establiBhed by the System. 

llVALUATlON: 
Performance of this job will be evaluated in accordance with provisions of the Board's policy on 
evaluation of personnel 

Job Descclption Supplement No. 04 

•Essential Performance Responsibilities 

©EMCS 
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BUTLER COUNTY SCHOOLS 

SC I !001. '.\GRSI· - [ l'N 

JOB DESCRIPTION 

QUALIFICATIONS: 
(1) Cw:rent unencumbered Alabama LPN (Licensed Practical Nurse) license, 
(2) LPN degree/cerlifkalion from an accredited nursing program, 
(3) Minimum of t!u:ee (3) years 8llccese.ful experience in pedfolrlc, public heallh, or school 

nursing preferred, 
(4) C=ent CPR certification. 

KNOWLEDGE, SKJLLS AND ABILITIBS: 
Knowledge of public health nursing as it applies to the public school system. Ability to observe 
students for development and health pattems in maldng a nursing judgment and diagnoirls, 
Ability to implement plans for students with chronic health problems and coordinate the 
admtnlstration of medication within state law and Boaxd policies, Ability to demonstrate 
effective skills of listening, speaking and writing, Ability to work with scliool personnel, paxents, 
children and agencies. 

RllPORTSTO: 
Prlncipal/De9ignee & Lead Nurse 

JOB GOAL 
To proll!,ote and assist with the medical welfare of the students so that all may 

pe1:fQXl:i:l,. to the extent of their abilities. 

SUPERVISES: 
NIA 

PllRFORMANCE RESPONSJBILIDES: 
• (1) Prepare the school clinic area for use, assuring safety, cleanliness and adequate stocking 

of supplies. 
•· (2) Assist health professionals to assure Bmooth traffic flow during scheduled school health 

clinics, 
• (3) Assist health professionals to pe,fo1m and document required screenings. 
• (4) Maintain a clinic log of clinic visits by students with appropriate desaiptive infonnation. 

----------•• ;.(5")-"Ccon::.t=-ac"t"'p=aren=t/guard!anasneedect.:-------------------------

©EMCS 

• (6) · Perform pedlculosis and scoliosis screenings. 
• (7) Provide routine first aid and health procedures, including proper referral of se.rloll5 

illnesses or injury, 
• (8) Adminlsier CPR if Indicated in emergency situations. 
• (9) Assist students with required medications documenting according to established 

guidelines, 
'(10) Support and participate in health screening activities, special clinics 11nd staff meetings as 

directed. 
•(11) Admini.sliet medications following school and county policies. 
'(12) Review health records 11nd immunization for compliance. 
"(13) Counsel students and parents concerning healih problems, 
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43 
SCHOOL NURSE (Continued) 

•(14) Establish safe cllnk procedw:es. 
•(15) Maintain a Clll'l'enl list of students with acute 11nd/or chronic conditions, 
•(16) Provide nursing asBeBsment and health appraisals of students to identify existing or 

potential health problems, communicable disease or other conditions affecllng school 
performance. 

•(17) Serve as a health liaison between home and school. 
•(18) Provide referral and follow-up of identified health problems when appropriate and 

report communicable diseases to appropriate agencies, 
•(19) Assist school personnel with completion of incident/accident reports. 
•(20) Maintain a cooperative working relationship with appropriate governmental agencies. 
'(21) Communicate effectively with the public, staff members, students, parents, 

admlnlstre.tors and other contact persons using tact and good judgment. 
•(22) Follow attendance, punctuality and proper dress rules. 
•(23) llllS11l'e adherence to good safety standard,,. 
•(24) Maintain confidentiality regarding school/workplace matter .. 
•(25) Model and maintain high ethical standards, 
"(26) Demonstrate initiative in the performance of assigned rooponslbllitles, 
•(27) Maintain expertise in assigned area to fulfill project goals and objectives. 
'(28) Participate 8Uccessfully in the training programs offered to increase skill and proficiency 

related to assignment. 
'(29) Keep supervisor informed of potential problems or unum.ial evenbl. 
"(30) Respond to inquiries e.od eoncerns In a timely manner. 
•(31) Serve on school/system committees as required or appropriate. 
'(32) Exhibit interpersonal skills to work as an effective team member. 
•(33) Demonstrate 8Upport for the school system and its goals and p.rlorities. 
•(34) Demonstrate initiative in identifying potential problems or opportunities for 

improvement. 
•(35) Prepare all required reports and malnto!n all appropriate reeorda. 
*(36) Participate Jn cross-training activities •• required. 
(37) Perform other tasks consistent with the goals and objective& of this position, 

PHYSICAL RllQUJREMl!NTS: 
Mediwn Work: ll){ert!ng up to 50 pounds of force occasionally, and/or up to 20 pounds of force 
frequently and/or up to 10 pounds as needed to move objects. 

'l'llRMS OF llMPLOYMENT: 
Salary and be11efits s!iiilf6epafd consistent with llie Sjrstem's approved compensation pfa...-n. ---------~ 

Length of the work year and hours of employment shall be those established by the Syatem, 

EVALUATION: 
Performance of this job will be evaluated ln accordance with provisions of the Board's policy on 
evaluation ofpemonnel. 

'Essential Perfonnanoo Reoponsibilltieo 

©EMCS 
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BUTLER COUNTY SCHOOLS 
STEM SPECIALIST 
JOB DESCRIPTION 

QUALIFICATIONS: 
• Master's degree from an accredited Institution. 
• Alabama certification In Educational Leadership and Supervision. 
• Minimum of three to tlve years teaching experience with knowledge and experience In 

curriculum mapping and integration of educational technology. 
• Experience working with adult learners and knowledge of various coaching models Is a plus. 
• Experience In public school administration is preferred, 

REPORTS TO: Superintendent 

JOB GOAL 
The STEM Specialist wlll be expected to enrich and support teaching and learning while strengthening 
the technology skills of students, teachers and staff and assist classroom teachers In the Incorporation 
of cooperatiVe learning strategies, authentic assessments, technology Integration, and problem-based 
learnl0lflnto lesson and unit nlans. 

SUPERVISES; 
Employees as designated by the Superintendent 

PERFORMANCE RESPONSIBILITIES: 
• The STEM Specialist will coordinate the system-wide STEM program to develop and Implement 

a focus on sharing practices, analyzing data, targeting Interventions and creating a culture of 
collaboration to ensure professional growth and student learning. 

• Assess the skill level and work products (e.g., plans, assessments) of teachers In areas related to 
STEM Instructional approach priorities: cooperative learning strategies, authentic assessments, 
technology Integration, and problem-based learning, 

• Work with school leadershlp and District Instructional Leadership Team to design a 
comprehensive professional development and support plan based on teacher needs 

• Plan, design, and lead differentiated PD sessions aligned to the STEM standards. 
• Work with TEAMS Contract Teachers to plan, approve, ana implement profess1mra1------------~ 

development plans In accordance with TEAMS guidelines. 
II Conduct non-evaluative observatlons of teachers and provide high-quality coaching to teachers 

using strategies that align to their development needs 
• Coordinate external professfonal development opportunities for teachers, including Butler 

County School System required PD, es well as other self-arranged partnerships, as needed 

• Assist Curriculum Department with selection, purchase, and distribution of textbooks and 
related materials. 

• Collaborate with teachers and teacher teams In curriculum development to plan problem based 
units, performance assessments, opportunities for authentic technology integration, and 
meaningful cross-curricular connections 



• Coordinate the development and execution of design challenges or lnterdlsclpllnary units and 
perfom,ance tasks 

• Participate In grade-level, department and district level meetings to coordinate curricular 
projects and provide targeted support towards STEM Instructional approaches 

• Facilltate Involvement of externa I partners In classrooms across the curriculum (I.e., authentic 
experiences, audiences, and assessments) 

• Support non-STEM subject teachers In understanding and Infusing STEM-related experiences, 
NGSS and CCSS practices, and the Engineering Design Cycle In meaningful and appropriate ways 

• Identify gaps In student performance to plan strategic academic interventions for targeted 
students, to Increase participation in advanced STEM coursework 

• Provide engaging STEM related enrichment to Increase Interest, experience, and develop STEM 
habits of mind (e.g., robotics, science club, etc,) 

• Promote STEM awareness and engagement through targeted partnerships and activities (STEM 
Exploration Nights, Student Competitions, etc.) that enhance academic achievement across the 
curriculum 

KNOWLEDGE, SKILLS, AND ABILITIES: 
• WIiiingness to participate In PLCs and plan with colleagues around new and Innovative 

approaches for Implementing Instructional activities 
• WIiiingness to collaborate with area universities and organizations on instructionally linked 

student activities and projects 
• Demonstrated ability and/or willingness to work collaboratively with a diverse school 

community to promote STEM awareness and engagement through targeted partnerships and 
activities 

• Demonstrated excellence In Interpersonal skills which Include both oral and written 
communication 

• Predisposition to be proactive and a self-starter; comfol'.1: with ambiguity and ability to 
troubleshoot and to devise targeted, ad hoc solutions 

• WIiiingness to be a life-long learner; faculty will be expected to participate In summer, before, 
during and after school professional development activities throughout the year 

PHYSICAL REQUlREMENTSl 
Medium Work: Exerting up to 50 pounds of force occasionally and/or up to 20 pounds of force 
frequently and/or ~p to 10 pounds of force as needed to move objects. 

--------1-c1RMS-OF-EMl!LOYMENT·~----------------------------­
Salary and benefits shall be paid consistent with the System's approved compensation plan. 
Length of the work year and hours of employment shall be those established by the System_. 

EVALUATION: 
Performance of this Job will be evaluated in accordance with provisions of the Board's policy on 
evaluation of personnel 



BUTLER COUNTY SCHOOLS 

PRINCIPAL MENTOR 
JOB DESCRIPTION 

QUALIFICATIONS: 
(1) Master's degree from an accredited educational institution. 
(2) Certification in Educational Leadership or Administration and Supervision. 
(3) Minimum of three (3) years administrative and supervisory experience. 

KNOWLEDGE, SKILLS AND ABILITIES: 
Knowledge of Alabama school Jaws, regulations and local School Board policies and 
procedures. Knowledge of federal guidelines as they relate to compensatory programs. 
Ability to read, analyze, and interpret professional journals, technical procedures, or 
governmental regulations. Ability to define problems, collect data, establish facts, and draw 
valid conclusions. Ability to apply knowledge of current research and theory in specific field. 
Ability to establish and maintain effective working relationships with others. Ability to 
communicate effeclively orally and in writing. Ability to utilize exisling and emerging 
technologies and software. 

REPORTS TO: 
Superintendent 

JOB GOAL 
The Principal Mentor, under the leadership of the Superintendent, is responsible for the 

individual support to identified principals. This position coordinates and facilitates 
interventions and professional learning experiences to guide growth and development of 
selected principals, serving mulliple school localions. The Principal Mentor will work closely 
with the Central Office Program Directors to ensure that support for identified principals is 
aligned and consistent. 

SUPERVISES: 
Assigned Personnel 

PERFORMANCE RESPONSIBILITIES: 
• Provides professional development and individual support to principals via 

collaboration, communication, and effeclive coaching practices. 
• Works closely with the superintendent and central office program directors to ensure 

that individual support and feedback for identified principals are aligned to the 
school's priorities and the development goals of the principal. 

• Supports principal in developing a school improvement plan and partners with the 
superintendent and central office program directors to hold the principal accountable 
for the implementation of the actions associated with the plan. 

• Spends considerable time in identified schools providing direct support to identified 
principals by observing instruction, data/school leadership/faculty/coaching meetings, 



PRINCIPAL MENTOR (Continued) 

and daily school activities and providing support and feedback to the principal in the 
execution of his/her duties; partners with principal to identify specific areas to add 
capacity by taking on leadership responsibilities and modeling effective leadership 
practices. 

• Coaches and assists identified principals with deep understanding and 
implementation of the district's academic systems framework and research-based 
instructional practices. 

• Assists with the teacher and leader recruitment, development, and retention efforts at 
identified schools to ensure that highly effective teachers and leaders are serving 
students. 

• Required to have prompt, regular attendance and be available to work on-site, in­
person during regular business hours and as needed. 

• Performs other duties as assigned by an appropriate administrator or their 
representative. 

PHYSICAL REQUIREMENTS: 
Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of 
force as frequently as needed to move objects. 

TERMS OF EMPLOYMENT: 
Salary and benefits shall be paid consistent with the System's approved compensation 

plan. 
Length of the work year and hours of employment shall be those established by the 

System. 

EVALUATION: 
Performance of this job will be evaluated in accordance with provisions of the Board's 
policy on evaluation of personnel. 



T~hnology Support Job Description 

Position Title: 
Department: 

Part-time Technology Support 
Technology 

Reports To: Technology Director 

SUMMARY: 
Supports Technology Director and Specialist with School Based Digital Curriculum Products and 
Devices. 

ESSENTIAL DUTIES ,AND RESPONSIBIL!'.fl;E§. Include th.e following; however, Other duties 
may be assigned 
• Handles basic invento1-y, and installation of new hardware and software. 
• Provides maintenance to technological devices throughout the system 

S!JfEBYISQB.Y ;RESPONSI]!ILl'.[IBS;, 
None. 

QUALIFICATION REQUIREMENTS: To perform this job successfully, an individual must be able to 
perform each essential duty satisfactorily. The requirement~· listed below are representative of the 
knowledge, skill, and/or ability required Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential fimctions. 

EDUCATION AND EXPERIENCE: 
Person with work experience in installing and maintaining computer equipment, and loading software. 

LANGUAGE SKILLS; 
Ability to read, analyze, a)ld interpret general business periodicals, professional journals, technical 
procedures, governmental regulations, and legal documents. Ability to write reports, business 
correspondence and procedure manuals. Ability to effectively present information and respond to 
questions from school staff, students, and the general public, 

MATHEW,TICAL SKU.,LS,t 
Ability to calculate figures and amounts such as discounts, interest, commissions, proportions, 
percentages, area, circumference, and volume. Ability to apply concepts of basic algebra and geometry. 

REASQ;mNG ADIU'D:) 
Ability to solve practical problems and deal with a variety of concrete variables in situations where only 
limited standardization exists. Ability to interpret a variety of instructions furnished in written, oral, 
diagram, or schedule fonn. 

Q'.I'HEB. §I<JLLS and A.BXLITIE§: 
Ability to operate personal computers. Use of arms and hands for finger dexterity for operating such 
equipment. Ability to _apply knowledge of current research and theory in specific field. Ability to 



establish and maintain effective working relationslrlps with students, staff, and the school commU!lity. 
Ability to speak concisely both in oral and written co!lllllunication. Ability to perform duties with 
awareness of all district requirement and Boai:d of Education policies. 

PHYSICAL DEMANDS: The physical demands described here are representative of those that must be 
met by an employee to successfully perform the essential jimcttons of this job. Reasonable 
accommodations may be made to enable Individuals with disabilities to perform the essentialfanctlons. 

While performing the duties of this job, the employee is regularly required to sit. The employee is often 
required to walk; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; and talk or heat. Ability to lift up to 100 pounds, such as printers, amplifiers, and television sets. 
Specific vision abilities required by this job include close vision, and the ability to a<ijust focus. Ability 
to withstand long term use of video display terminals is required. The employee is regularly required to 
meet deadlines with severe time constraints and occasionally interact with the public and staff in 
addition to meeting multiple demands from several people. 

WORK ENVIRONMENT: The work environment characteristics described here are representative of 
those an employee encounters while performing the essenltalfanctlons of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential fancttons. 

The noise level in this environment is usually quiet 

The lnfonnolion contalnod In thl, job de,crlption is for oompl!anoe with Ibo American, with Dlsabllltles At/: (A.D.A.) ond ls •ot en exhaustive lfst of tho dutle, 
perfonned for this poolflon. Additional du tie, aro performed by the individuet, currently holding this p<,sltlon end addltlon,I dotieo may be assigned. 
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5114,693.54 0,00 114,693.54 

$30,038.95 30,038.95 0,00 

$7,775.00 0.00 7,775.00 

S15,000.00 15,000 00 

$50,000.00 50,000,00 0,00 

51.609,32 0,00 1,609.32 

$1,748.00 0.00 1,748.00 

$59,80_0.00 19,800.00 40,000.00 

512,081.89 3,969.89 8,112.00 

$48,000.00 5,022.50 42.977.SO 

$8,046.10 386.26 7,659.84 

522,5,7.50 22,557.50 0 .00 

$4,522.80 4,522.80 0,00 

$25,579.12 7,444.80 18,134.32 

$ 7,144.19 0,00 7,144.19 

$54,000.00 54,000.00 0 .00 

599,436.20 0.00 99,436.20 

$31,649.69 0,00 31,649.69 

$90,448.28 0.00 90,448.28 

557,854.53 57,854.53 

$16,521.30 16,521.30 

Sl.151.871.00 50,400.00 1,101,471.00 

$2,073.75 0.00 2,073.75 

$162.85 0,00 162.85 

Sl ,000,000.00 0 00 1,000.000.00 

$50,206.17 40,478.3] 9,727.86 

$4,580,92 1.072 so 3,508.42 

S13.520.00 13,520.00 0.00 

$100,184.31 13,733.26 86,451.05 

$419,304.00 78,623.00 240,681.00 

4,769,553.00 1,413,919 81 3.355,633.19 
so.co 

Beginning Bal 
Exp 21/22 Oct 20ZZ B.ilance VTO 

Oct Nov Dec Jan Feb Mar Apr May June July Aug S.pt 
15,270.00 a .co a .co 
95,250.00 0.00 0.00 

5,500,00 0.00 0.00 
24,300.00 0.00 

a.co 
0.00 0.00 0.00 

15,338.56 0,00 
0.00 

41,231.09 0.00 000 
4,810.50 0.00 0.00 

0.00 8.500.00 s .,oc oo a.co 
34,863.18 000 a .co 
10,764.00 0.00 

0 .00 
32,800.30 43,120.92 ,1~ 1 .'O 9/ 0.00 

1,944.00 0.00 0.00 
7,101.00 0.00 o.oo 

25,000.00 25,000.00 
25,906.85 88,786.69 1,509.20 2,808.40 Sti.469 09 0.00 

0.00 0,00 0.00 
7,775.00 0.00 0 .00 

0.00 
0.00 0.00 0.00 

1,609.32 0 .00 0,00 
1,748.00 0.00 0.00 

19,000.00 21,000.00 21,000.00 
3,736.87 4,375.13 4,375.13 
4.742.50 38,235.00 4,173.75 4,112.50 3,470.95 4,375.00 4,611.25 4,847.50 "Udl / _', ,;_~l l H, 2. 10~ 00 1,116.55 

744.56 6,915.28 724 41 673.36 63136 797,04 815 97 808.37 815 97 915 g7 •IC~ 00 424.83 
0.00 0.00 0.00 
0.00 0 .00 0,00 

7,349.40 10,784.92 10,784.92 
7,144.19 0.00 0.00 

0.00 0.00 0.00 
19,887.24 79,548.96 6,629.06 6,629.08 6,629.08 6,629.08 6,629.08 6,629.08 b.b:i'9 08 ~_,:.;,q OS 6,r,,q ~8 '"' •• 0,00 

6,338.63 25,311.06 2,109.01 2,109.01 2,111.95 2,109.01 2,109.01 2,109.01 •. l09 OJ i.~o~ 01 2 .Jog Ol Nuu, Ill t1#:11 0.00 
74,826.00 15,622.28 9,241.56 438.00 5,942.72 0.00 

57,854.53 57,854 53 
16,521.30 16,521.30 

347,656.00 753,815.00 18,815.00 ,r,q.ns no 465,765.00 
2,073.75 0.00 0.00 

162.85 o.oo 0,00 

1,000,000.00 0 00 0.00 

7,860.80 1,867.06 1,867.06 0.00 
0 ,00 3,508.42 3.5CB iJ~ 0,00 

0 .00 0 .00 0.00 

86,451.05 0 .00 0.00 
105,232.02 135,448.98 135,448.98 

2.019,417.66 1,336,215.53 13,636 25 15,391.01 40.899.90 15,857.33 22,916.43 14,393.96 422..998.74 738,291.24 



_ ESSm.11 State Res 

4297 

1100-414 4 Assessment Software 

0150/ELA 

9 Supplies 1100-419 

2215-192 2 Stipends 

Benefits 

2215-335 ~ PD Subs 

PD Purchase Svc (Kids 1st 

2215-399 9 ELAI 

0160/Math 

9 Supplies 1100-419 

2215-192 2 Stipends 

Benefits 

2215-335 5 PD Subs 
PD Purchase Svc (Kldsist 

Math 

Travel/Training {TEAMS) 

I!23, 60.00::::J 

Budget 

$13,760.00 

$6,340.57 

$20,982.50 

$3,591.94 

$437.85 

$25,250.00 

$540.86 

$15,207.50 

$3,314.88 

$1,583.90 

$25,250.00 

$7,200.00 

$123,460.00 

Beginning 
Bal Oct 

Exp 20,121 2021 Exp 21/22 

13,760.00 13,760.00 

6,34 J.57 0.00 

4,09 5.00 16,887.50 16,852.50 

759.51 2,832.43 2,825.50 

437.85 

25,250.00 

540.86 

15,207.50 5,617.50 

3,314.88 1,124.33 

1,583.90 

27,500.00 

7,200.00 

11,19 p.08 114,514.92 40,179.83 

Beginning 
Bal Oct Balance 
2022 YTD 

Oct Nov Dec Jan Feb March Apri l May June July 
0.00 0.00 

0.00 
0.00 0.00 

35.00 35.00 0.00 
6.93 6.93 0.00 

437.85 389.20 48.65 0 .00 

25,250.00 25,250.00 0 .00 

540.86 540.86 
9,590.00 140.00 4,200.00 5,250.00 0.00 
2,190.55 27.12 136.95 123.25 845 .88 1,057.35 0.00 
1,583.90 291.90 680.00 612.00 0.00 

27,500.00 27,500.00 0 .00 
7,200.00 7,200.00 0.00 

74,335.09 41.93 556.32 0.00 291.90 48.65 0.00 816.95 735 25 5,045.88 31,557.35 540.86 


