GATEWAY UNIFIED SCHOOL DISTRICT
4411 Mountain Lakes Boulevard
Redding, CA 96003

JOB DESCRIPTION: BEHAVIORAL SPECIALIST

REPORTS TO: ALTERNATIVE EDUCATION PRINCIPAL AND ALL
SITE PRINCIPALS

SALARY SCHEDULE: NON REPRESENTED UNIT: SUPERVISORY

WORK YEAR: 196 DAYS

DEFINITION

Under direction of the Alternative Education Administrator and/or site principals, the behavioral
specialist will perform diagnostic, prescriptive, and comprehensive behavior services to students with
emotional and/or behavior problems that adversely affect their educational performance. In addition, the
behavioral specialist will supervise the implementation of student behavioral plans to all staff members.

ESSENTIAL DUTIES

Ability to assist in establishing and maintaining an effective learning climate in the school.

Ability to interpret and implement all board policies, Federal and State Laws, Administrative
Regulations and negotiated agreements.

Ability to assist in the development, revisions, and evaluation of the curriculum and/or instructional
materials.

Ability to participate as a collaborative member of professional learning communities.

Ability to assist in the development of school plans and organizational procedures for the health,
safety, discipline, and conduct of students as established in district procedures.

Ability to serve as liaison between the school and community, interpreting activities and policies of
the school and encouraging parent involvement with the school.

Ability to provide direction to others and to make independent judgments.

Ability to work harmoniously with others and to communicate effectively (both orally and in writing)
with students, parents, teachers, and community.

Ability to maintain confidentiality when dealing with student, staff, and/or parent information.
Ability to communicate with individuals of varied cultural and educational backgrounds.

Ability to keep and maintain accurate records and to meet deadlines.

Schedules time to provide specially designed instruction in the area of social skill development,
and/or behavioral skill development as defined by the SST process.

Plans, develops, and follows schedule based upon service delivery model requirements as defined by
the SST process.

Works cooperatively with colleagues and facilitates information as appropriate when implementing
behavior plans.

Plans, organizes, and schedules appropriate meetings needed to support the implementation of
Behavior Improvement Plans.

Designs appropriate supportive behavioral and/or social skills development services models.
Designs data tracking sheets for students identified as having significant behavioral concerns.
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Conducts systematic probes of social skills and/or behavioral skills to determine levels of mastery;
and maintains continuous tracking systems to measure student outcomes.
Attends SST’s meetings for students with behavioral support services.
Provides on-going behavioral support services to students in one-on-one and/or small group setting as
defined by the SST process.
Provides constructive, timely feedback to students, parents and colleagues to enhance learning.
Uses evaluation information, observation, behavioral data to develop appropriate goals and objectives
for SST behavior plans.
Assists school teams in completing the following behavioral support processes: functional behavior
assessments, behavior improvement plans, threat management and safety planning, and developing
effective safety intervention programs.
Provides behavioral and/or social skills information to school teams.
Coordinates and cooperates with community and/or state agencies to provide services to students with
behavioral and/or social development needs.
Facilitates referral processes by consulting with mental health specialists and family support
advocates.
Maintains an understanding of resources available in the community to support students with
behavioral and/or social skills development needs and/or concerns.
Maintains required paperwork completing these documents within legal time requirements.
Communicates clearly and effectively in a variety of situations, including difficult ones, with parents,
school district staff, community and/or state agency members, and the public.
Identifies professional strengths and/or limitations.
Sets and meets performance goals.
Creates a positive work environment by:

e Tolerating others' points of view;

e Soliciting input from others;

e Resolving conflict at the lowest level possible; and

e Responding effectively to crisis situations.
Adheres to professional ethics as identified by the school district, professional organizations, and
licensing commissions.

¢ Pursues on-going professional growth and opportunities to maintain and improve skills.
e Performs other duties as assigned.
QUALIFICATIONS

Knowledge of:

Federal and State laws and regulations pertaining to the education of students with behavioral
issues;

Effective evaluation of students with diverse developmental level and categorical designation;
Appropriate handling of confidential files;

Behavioral Education Support Plans.
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PHYSICAL DEMANDS
The physical requirements indicated below are examples of the physical aspects that this position
classification must perform in carrying out essential job functions.

While performing the duties of this job, the employee is required to stand; walk; use hands to
finger, handle, or feel; reach with hands and arms; and talk or hear. The employee frequently is
required to sit, stoop, kneel, crouch, or crawl. The employee must regularly lift and/or move up
to 25 pounds, and occasionally lift and/or move up to 50 pounds with assistance. Specific vision
abilities required by this job include close color and ability to adjust focus. The noise level in the
work environment is usually moderate.

Reasonable accommodation may be made to enable a person with a disability to perform the
essential functions of the job.

EXPERIENCE AND EDUCATION/CERTIFICATION
Any combination of experience and training that would likely provide the required knowledge and
skill is qualifying. A typical way to obtain the required knowledge and skill would be:

o Three (3) years of experience in the field of special education, counseling, and or as a
psychologist.
Four (4) years of successful experience preferred.

e Previous experience as a school psychologist preferred.
Previous experience in working with parents and community agencies.

CERTIFICATION REQUIREMENT

e An appropriate California Pupil Personnel Services Credential and/or
e Possession of a valid California Teaching Credential and/or

e Board Certified Behavior Analyst (BCBA).
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