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GRESHAM-BARLOW SCHOOL DISTRICT NO. 10 JT. AGENDA

BOARD OF EDUCATION
April 27,2017

Board Meeting / Work Session — 6 p.m.

Partnership Room
Center for Advanced Learning (CAL)
1484 NW Civic Drive, Gresham, OR

II.

I1I.

Iv.

V.

CALL TO ORDER

ROLL CALL
Carla Piluso, Chair Kathy Ruthruff, Director
Kris Howatt, Vice-Chair Kent Zook, Director

Sharon Garner, Director

John Hartsock, Director Jim Schlachter, Superintendent

Matt O’Connell, Director Mike Schofield, Chief Financial Officer
ACTION ITEMS
1. Superintendent Contract Form /Salary Howatt
2. Policy Updates Ketelsen
3. Charter School Renewals Hiu

* Metro East Web Academy (MEWA)
e Gresham Arthur Academy (GAA)
e Lewis & Clark Montessori Charter School (LCMCS)

4. Board Leadership Selection Process for2017-18 Board
ANNOUNCEMENTS
May 4: Audit Involvement Team - 5 p.m.
Superintendent’s Office
Public Safety and Schools Building
May 4: Board Work Session - 6 p.m.
Council Chambers Conference Room
Public Safety and Schools Building
May 4: Regular Board Meeting - 7 p.m.
Council Chambers
Public Safety and Schools Building
ADJOURN
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GRESHAM-BARLOW SCHOOL DISTRICT

1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO: Board of Directors

FROM: Jim Schlachter

DATE: April 27,2017

RE: No. 1 - Superintendent Contract Form / Salary

EXPLANATION: The board has conducted interviews of potential superintendent

PRESENTER:

SUPPLEMENTARY
MATERIALS:

RECOMMENDATION:

REQUESTED ACTION:

JH:1c

candidates as recommended by the Superintendent Search
Committee. The board has ranked those candidates and desires to
have legal counsel negotiate a contract with the board’s first
choice. To facilitate that negotiation, the board is required to
review and approve the form of contract and salary range.

The Superintendent Search Committee is an advisory committee
appointed by the Gresham-Barlow School District Board of
Directors to develop a plan for the recruitment of a new
superintendent and coordinate the process.

Kris Howatt

A recommended contract form and salary range will be provided
at the board meeting.

The Superintendent Search Committee recommends that the
board approves the form of contract and salary range, as
presented, and directs legal counsel to negotiate a superintendent
contract with the first choice candidate.

Move to approve the form of contract and salary range as
presented, and direct legal counsel to negotiate an employment
contract with the superintendent finalist.



by Logle

Lyn Cook <cook@gresham.k12.or.us>

Material from the 4/27/17 Mtg

1 message

John Hartsock <hartsock7@gresham.k12.or.us>
To: Lyn Cook <cook@gresham.k12.or.us>

Lyn,
Here are the materials I handed out at the 4/27/17 work session

John Hartsock - Board Member
Gresham-Barlow School District
1331 NW Eastman Parkway
Gresham, OR 97030-3825

(503) 780-4806

4 attachments

-E Superintendent 2017-2020 Contract 4-23.pdf
127K

-@ Superintendent 2017-2019 Contract RL 4-23.pdf
134K

@ Salary Rev 4-21.pdf
82K

E Relocation Estimate.pdf
77K

Tue, May 2, 2017 at 6:12 AM



% 2017-2020 EMPLOYMENT AGREEMENT

é between

65' GRESHAM-BARLOW SCHOOL DISTRICT 10 JT.

a and

T - as SUPERINTENDENT

This Agreement is made and entered into this 1st day of July 2017 by and between
GRESHAM-BARLOW SCHOOL DISTRICT 10 JT, hereinafter referred to as the "District,"

and , hereinafter referred to as"Superintendent."

1. Purpose
The purpose of this Agreement is to set forth the terms agreed upon between

the District and the Superintendentin providing services as Superintendent/ Clerk to the
District.

2. Term of Agreement

The employment of the Superintendent shall commence on July 1, 2017, and
continue until June 30, 2020, with optional annual extensions subject to negotiations
between District and Superintendent.

3. Evaluation

The Board of Directors shall, prior to March 1 of each year, conduct an
evaluation of the Superintendent's performance under this Agreement according to criteria
developed by the Board and in cooperation with the Superintendent. Such criteria shall be
adopted by the Board at meetings open to the public. Such evaluation shall be, upon its
conclusion, summarized in writing and reviewed in executive session according to Oregon
public meetings laws, unless the Superintendent requests an open session. The purpose of
the review and evaluation shall be to improve administrative leadership and relations

between the Board and the Superintendent, and to identify areas of potential improvement

or focus.
4. Compensation

Effective July 1, 2017, the annual rate shall be $ . The annual rate

for subsequent years shall be mutually agreed upon by the Board and Superintendent on or
before May 1 of each year. The annual rate, in recognition of the responsibilities associated
with the position, will be reduced consistent with budget reduction days applied to the
AGSA contract. In addition, District will pay Superintendent's share (6%) of the Public
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Employees Retirement System (PERS) contributions, beginning with the inception of this

agreement. Salaty is in recognition of regular compensation for the duties of the position.

5. Superintendent Responsibilities

The Superintendent shall have overall charge of the administration of the District
and its schools under the direction of the Board.

As chief executive officer of the District, the Superintendent shall perform the duties
of the Superintendent as prescribed by laws and regulations of the State of Oregon and the
policies adopted by the Board. In addition to the powers and dutiés set forth in the Oregon
statues and administrative rules, the Superintendent shall have the powers, duties, and
responsibilities set forth in policy CBA, including the authority to receive resignations and
retirements. The Superintendent shall attend all Board meetings, unless excused. The
Superintendent shall have the right to attend all District or Board committees and provide
administrative recommendations on each item for business considered by each of these groups
except for meetings related to the selection of a successor superintendent.

6. Professional Growth of Superintendent

The District encourages the continuing professional growth of the
Superintendent through participation, as might be decided in light of the duties of the
Superintendent, in:

® The operations, programs and other activities conducted or sponsored by local, state
and national school administrator and school board associations;

® Seminars and courses offered by public or private educational institutions;

® Informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Superintendent to perform professional
responsibilities for the District.

In its encouragement, the Board shall, at its sole discretion, permit release time
for the Superintendent as appropriate to attend to such matters, and the District shall pay
for the necessary membership, tuition, travel, and subsistence expenses. Such professional
growth expenses shall be limited to amounts budgeted for that purpose in the
Superintendent's budget. The Superintendent will prepare, no later than May 1 of each year,
and share with the Board, a tentative calendar, indicating planned travel and vacation time,
and will alert the Board to any subsequent changes. The Superintendent shall report to the

Board on the activities upon return to the District.
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7. Professional Activities

With prior approval of the Board, the Superintendent may undertake
consultative work, speaking engagements, writing and other professional activities for
honoraria and expenses, provided such activities do not interfere with the
Superintendent'snormal duties and are not contrary to the interests of the District.

8. Expense Reimbursement

In accordance with District policy on expense reimbursement, the District shall
pay or reimburse the Superintendent for actual expenses incurred for out of District
meetings, obligations, and other functions in the course and scope of the position as the chief
executive officer of the District. The Superintendent shall file 2 monthly, itemized
statement of expenses and provide receipts to the business office.

9. Superintendent Certificate

The Superintendent shall maintain throughout the life of this Agreement a
valid, cutrent, and appropriate license and any endorsements required to act as
Superintendent of Schools under the laws for the state of Oregon. Upon Board
approval, the District will pay expenses of maintaining certification. Should the
Superintendent fail to maintain a license in good standing, this contract shall become null
and void at the sole option of the Board.

10. Contract Year
The Superintendent shall be obligated to render to the District two hundred sixty-
one (260) days of service annually, including District holidays (currently 10), twenty (20) days
annually of vacation and five (5) on-call days. As provided in the AGSA MOU, up to ten (10)
vacation days may be carried over in the following year. Superintendent may choose to be paid
for a maximum of ten (10) unused vacation days upon separation of employment.
11. Fringe Benefits
The Superintendent shall be entitled to participate in all insurance programs
provided other administrative employees of the District and at the same District contribution
level, as stipulated in the current Memorandum of Understanding Between the Association of
Gresham School Administrators (AGSA) and Gresham-Batlow School District #10 Jt.,
including health, life, and disability insurance. The Superintendent shall also be provided with
leaves as set forth in the AGSA Memorandum of Understanding. The Superintendent shall

receive a district-paid tax-sheltered annuity in the prorated amount of $1,000 per month, or
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$12,000 per year. The Superintendent, on completion of the term of this agreement, will be

eligible for retirement health benefits as specified in the current AGSA Agreement.

12. Paid Leaves

Sick Leave: Superintendent shall receive twelve (12) sick leave days each fiscal
year. In the initial year of the Agreement, all sick leave accumulated in prior school district
employment shall be credited to the Employee.

Family Illness: Superintendent shall be allowed five (5) working days per contract
year that shall not accumulate. The five (5) days are paid and in addition to sick leave.

Bereavement Leave: Superintendent shall be allowed five (5) days leave without loss
of pay for each death in the immediate family, as defined in the AGSA agreement.

Personal Leave: Superintendent may be granted three (3) days with pay for personal
reasons such as health, family emergencies, business matters, and other reasons.

Other: All other leave types will be submitted to the Board in advance for the
Board's consideration and/ or approval.

Wherever feasible, prior notice of intention to take leave shall be given to the
Board.

13. Expense Stipend

An expense stipend of $500 per month will be provided to cover the general
expenses including automobile, cell phone and otherassociated expenses assodated with the
regular duties of the Superintendent.

14. One Time Relocation Allowance

District has provided in its offer of employment a moving and relocation lump-sum
payment of $(amount) to the Superintendent. This amount will be paid to the Superintendent with
their first paycheck on (date). The Superintendent agrees to reimburse the district if they voluntarily
terminate their employment or are terminated for cause prior to the completion of two years of

service according to the following rates and schedule:
100% if employed for less than 6 months
75% if employed for 6 months but less than 12 months
50% if employed 12 months but less than 18 months
25% if employed 18 months but less than 24 months.

Superintendent acknowledges that this payment provided for non-deductible moving and relocation
expenses will be included in their gross income as wages and treated by the district as taxable wages

subject to withholding of all applicable taxes.
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15. Termination of Employment Contract

A. Termination without Superintendent's concutrence: In the event the District
intends to act to terminate this agreement for cause, prior to its termination date without the
Superintendent's written concurrence, the Superintendent shall be entitled to a due process
hearing before the Board prior to the occurrence of any purported act of termination. Due
process shall include at least a written notice of the reasons why the District is considering
termination of this agreement, the right to appear before the Boardin closed executive
meeting or public hearing, at the option of the Superintendent, the right to be represented at
the hearing by a representative of the Superintendent's choice, at the Superintendents own
expense, and the right to a written decision describing the results of the hearing. The
District shall give the Superintendent no less than ten (10) days written notice in advance of
termination. This provision does not constitute a waiver of any rights the District or the
Superintendent may have to enforce this employment contract in the courts under contract
or other applicable law. The Superintendent will receive payment for services rendered to the
date of the termination.

B. No cause termination of Contract: The Board may, at its option and for any
reason deemed in good faith sufficient, terminate this contract without a pre- termination or
post- termination hearing. In the event the Superintendent is involuntarily terminated by the
Board before the expiration of the term of employment and during such time as the
Superintendent is willing and able to perform the assigned duties, then in that event the Board
agrees to pay the Superintendent a lump sum equal to 12 months’ pay (computed based upon
current annual base salary), If requested by the Superintendent, the Board shall review the
termination with him in executive session.

C. Termination at the request of the Superintendent: In the event the
Superintendent intends to act to terminate this employment contract prior to its
termination day, the Superintendent will notify the Board immediately when the
Superintendent intends to seek other employment, and shall give the District no less than
sixty (60) days written notice in advance of taking another position. Itis agreed thatsuch
request will be accepted by the District. The Superintendent shall notify the District no less
than six months prior to the intended date of retirement. The Superintendent will be paid

for days worked and holidays that occur ptior to contract termination.
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D. Disability: Should the Superintendent be unable to perform the duties of this
position because of illness, accident, or other causes, the District may at its option
terminate this employment contract, whereupon the respective duties, rights, and
obligations of the parties shall terminate, except that the Superintendent will continue to
receive any benefits available to him under the disability insurance contract that is
maintained by the District.

16. Applicable Law

This Agreement is subject to all applicable laws of the State of Oregon, rules and

regulations of the State Board of Education, and policies of the District and of the Board.
17. Professional Liability

The District shall hold harmless and indemnify the Superintendent from any and
all demands, claims, suits, and legal proceedings brought against the Superintendent in the
individual capacity or in his official capacity as agent and employee of the District,
provided the incident arose while the Superintendent was acting within the scope of
employment. In no case will individual Board members be considered personally liable for
indemnifying the Superintendent against such demands, claims, suits,actions, andlegal
proceedings. This section survives the termination of contract.
18 Notices

All notices under this Agreement shall be effective upon delivery to the following
addresses:

Board Chair

Gresham-Barlow School District 10 Jt.

1331 NW Eastman Parkway Gresham, OR 97030-3825

Any notices required or permitted to be given- under the terms of this contract,

ot by law, shall be in writing and may be given by personal delivery or certified mail,
directed to the party at the address of record in the administrative office of the District, or
such other address as any party may designate in writing prior to the time of the giving of
suchnotice.
19. Amendment

This Agreement may be amended by mutual agreement of the parties at any time.
No amendment shall be effective unless it is in writing and signed by the Superintendent

and the Board.
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SUPERINTENDENT BOARD CHAIR

Carla Piluso

Date Date
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s 2045-1472017-2020 EMPLOYMENT AGREEMENT

H between

4 GRESHAM-BARLOW SCHOOL DISTRICT 10 JT.

W and

o e FAMES-A-SCHEACHTER-as SUPERINTENDENT

This Agreement is made and entered into this 1st day of July 26452017 by and
between GRESHAM-BARLOW SCHOOL DISTRICT 10 JT, hereinafter referred to as the

"District," and JAMES-A-SCHEACHTER, hereinafter referred to as"Superintendent."

Purpose
The purpose of this Agreement is to set forth the terms agreed upon between

the District and the Superintendentin providing services as Superintendent/ Clerk to the
District.

Term of Agreement

The employment of the Superintendent shall commence on July 1, 20442017,
and continue until June 30, 26472020, with optional annual extensions subject to
negotiations between District and Superintendent.

Evaluation

The Board of Directors shall, prior to fame-March 4+5-1 of each year, conduct an
evaluation of the Superintendent's performance under this Agreement according to criteria
developed by the Board and in cooperation with the Superintendent. Such criteria shall be
adopted by the Board at meetings open to the public. Such evaluation shall be, upon its
conclusion, summarized in writing and reviewed in executive session according to Oregon
public meetings laws, unless the Superintendent requests an open session. The purpose of
the review and evaluation shall be to improve administrative leadership and relations

between the Board and the Superintendent, and to identify areas of potential improvement

or focus.

Compensation

Effective July 1, 26452017, the annual rate shall be $473:229 . Bffeetive July1:-2046;
rate-shallbe $178-426—Forthe 201612 contract Featrir—ad-ditton——he—annual—ratestated

$+95;497% The annual rate for amy-subsequent years beyond-2046-17 shall be mutually
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agreed upon by the Board and Superintendent_ on or before May 1 of each vear. The annual

rate, in recognition of the responsibilities associated with the position, will be reduced
consistent with budget reduction days applied to the AGSA contract. In addition, District
will pay Superintendent's share (6%) of the Public Employees Retirement System (PERS)

ption of this agreement. Nelaterthanfulyt-eachyear
= s o ; !

contributions, beginning with the ince

Salary is in recognition of regular compensation for the duties of the position.
5. Superintendent Responsibilities
The Superintendent shall have overall charge of the administration of the District

and its schools under the direction of the Board. He-

As chief executive officer of the District, the Superintendent shall perform the

duties of the Distriet-Superintendent as prescribed by laws and regulations of the State of
Oregon and the policies adopted by the Board. In addition to the powers and duties set forth

in the Oregon statues and administrative rules, the Superintendent shall have the additonal

powers, duties, and responsibilities set forth in the-pesitton-deseription-otthe-
Superintendentpolicy CBA, including the authority to receive resignations and retirements.

The Superintendent shall attend all Board meetings, unless excused. The Superintendent
shall have the right to attend all District or Board committees and provide administrative
recommendations on each item for business considered by each of these groups_except for

meetings related to the selection of a successor superintendent..

6. Professional Growth of Superintendent

20452017-47-20 Employment Agreement
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The District encourages the continuing professional growth of the
Superintendent through participation, as ke-might be decided in light of the duties of the
Superintendent, in:

¢ _the operations, programs and other activities conducted or sponsored by local,

state and national school administrator and school board associations;

® seminars and courses offered by public or private educational institutions;

* informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Superintendent to perform his-
professional responsibilities for the District.

In its encouragement, the Bistriet-Board shall, at its sole discretion, permit
release time for the Superintendent as appropriate to attend to such matters, and the
District shall pay for the necessary membership, tuition, travel, and subsistence expenses.
Such professional growth expenses shall be limited to amounts budgeted for that purpose
in the Superintendent's budget. The Superintendent will prepare, no later than faly3+May_
1of each year, and share with the Board-Chai, a tentative calendar, indicating planned
travel and vacation time, and will alert the Ghai+Board to any subsequent changes.-The-

. The Superintendent shall

report to the Board on histhe activities upon return to the District.

7. Professional Activities

With prior approval of the Board, the Superintendent may undertake
consultative work, speaking engagements, writing and other professional activities for
honoraria and expenses, provided such activities do not interfere with the
Superintendent'snormal duties_and are not contrary to the interests of the District.

8. Expense Reimbursement

In accordance with District policy on expense reimbursement, the District shall

pay or reimburse the Superintendent for actual expenses incurred for out of District
meetings, obligations, and other functions in the course and scope of histhe position as the
chief executive officer of the District. The Superintendent shall file a monthly, itemized
statement of expenses and provide receipts to the business office.

8:9. Superintendent Certificate

The Superintendent shall maintain throughout the life of this Agreement a
valid, current, and appropriate license and any endorsements required to act as
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Superintendent of Schools under the laws for the state of Oregon. Upon Board
approval Fthe District will pay expenses of maintaining certification. Should the
Superintendent fail to maintain a license in good standing, this contract shall become null
and void at the sole option of the Board.

9:10. Contract Year

The Superintendent shall be obligated to render to the District two hundred sixty-
one (260) days of service annually, including District holidays (currently 10), ase-twenty (20)
days annually of vacation and five (5) on-call days. As provided in the AGSA MOU, up to ten

(10) vacation days may be carried over in the following year. Superintendent may choose to be

paid for a maximum of ten (10) unused vacation days upon separation of employment.

+6-11. Fringe Benefits

The Superintendent shall be entitled to participate in all insurance programs
provided other administrative employees of the District and at the same District contribution
level, as stipulated in the current Memorandum of Understanding Between the Association of
Gresham School Administrators (AGSA) and Gresham-Barlow School District #10 Jt.,
including health, life, and disability insurance. The Superintendent shall also be provided with
leaves as set forth in the AGSA Memorandum of Understanding. The Superintendent shall
receive a district-paid tax-sheltered annuity in the prorated amount of $1,000 per month, or
$12,000 per year. The Superintendent, on completion of the term of this agreement, will be

eligible for retirement health benefits as specified in the current AGSA Agreement.

12. Paid Leaves

Sick Leave: Superintendent shall receive twelve (12) sick leave days each fiscal

year. In the initial year of the Agreement, all sick leave accumulated in prior school district

employment shall be credited to the Emplovee.

Family Illness: Superintendent shall be allowed five (5) working days per contract

year that shall not accumulate. The five (5) days are paid and in addition to sick leave.

Bereavement Leave: Superintendent shall be allowed five (5) days leave without

loss of pay for each death in the immediate family, as defined in the AGSA agreement.

Personal Leave: Superintendent may be granted three (3) days with pay for

personal reasons such as health, family emergencies, business matters, and other reasons.

Other: All other leave types will be submitted to the Board in advance for the

Board's consideration and/ or approval.

Wherever feasible, prior notice of intention to take leave shall be given to the

Board.
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++-13. Expense Stipend

An expense stipend of $500 per month will be provided to cover the general

expenses_including automobile, cell phone and other associated expenses assodated with the

regular duties of the Superintendent.

14. One Time Relocation Allowance

District has provided in its offer of employment a moving and relocation lump-sum

payment of $(amount) to superintendent. This amount will be paid to the superintendent with their
first paycheck on (date). The superintendent agrees to reimburse the district if they voluntarily

terminate their employment or are terminated for cause prior to the completion of two years of

service according to the following rates and schedule:

100% if emploved for less than 6 months

75% if emploved for 6 months but less than 12 months

50% if employed 12 months but less than 18 months

25% if emploved 18 months but less than 24 months.

Superintendent acknowledges that this payment provided for non-deductible moving and relocation

expenses will be included in their gross income as wages and treated by the district as taxable wages

subject to withholding of all applicable taxes.

12-15. Termination of Employment Contract

A. Termination without Supetintendent's concurrence: In the event the District
intends to act to terminate this agreement for cause, ptior to its termination date without the
Supetrintendent's written concurrence, the Superintendent shall be entitled to a due process
hearing before the Board prior to the occurrence of any purported act of termination. Due
process shall include at least a written notice of the reasons why the District is considering
termination of this agreement, the right to appear before the Boardin closed executive
meeting or public hearing, at the option of the Superintendent, the right to be represented at

the hearing by a representative of the Superintendent's choice_at the Superintendents own

expense, and the right to a written decision describing the results of the hearing. The
District shall give the Superintendent no less than ten (10) days written notice in advance of
termination. This provision does not constitute a waiver of any rights the District or the
Superintendent may have to enforce this employment contract in the courts under contract
or other applicable law. The Superintendent will receive payment for services rendered to the

date of the termination.
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B. No cause termination of Contract: The Board may, at its option and for any

reason deemed in good faith sufficient, terminate this contract without a pre- termination or

post- termination hearing,.

= ma on - ay;a & t1o eV g3 & S aatd Sse

part-or-all-ofthe1-2-ealendarmenths-period:In the event the Superintendent is involuntarily

terminated by the Board before the expiration of the term of employment and during such time

as the Superintendent is willing and able to perform the assigned duties, then in that event the

Board agrees to pay the Superintendent a lump sum equal to 12 months’ pay (computed based

upon current annual base salary), If requested by the Superintendent, the Board shall review

the termination with him in executive session.

C. Termination at the request of the Superintendent: In the event the
Superintendent intends to act to terminate this employment contract prior to its
termination day, ke-the Superintendent will notify the Board immediately when the_
Superintendent intends to seek other employment, and shall give the District no less than
sixty (60) days written notice in advance of taking another position. Itisagreed thatsuch
request will be accepted by the District. The Superintendent shall notify the District no less
than six months prior to hisintended-the intended date of retirement. The Superintendent
will be paid for days actually worked and holidays that occur prior to contract termination.

D. Disability: Should the Superintendent be unable to perform the duties of this
position because of illness, accident, or other causes, the District may at its option
terminate this employment contract, whereupon the respective duties, rights, and
obligations of the parties shall terminate, except that the Superintendent will continue to
receive any benefits available to him under the disability insurance contract that is
maintained by the District.

+2 15. Applicable Law

This Agreement is subject to all applicable laws of the State of Oregon, rules and

regulations of the State Board of Education, and policies of the District and of the Board.

13- 16. Professional Liability

The District shall hold harmless and indemnify the Superintendent from any and
all demands, claims, suits, and legal proceedings brought against the Superintendent in
histhe individual capacity or in his official capacity as agent and employee of the District,

provided the incident arose while the Superintendent was acting within the scope of
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employment. In no case will individual Board members be considered personally liable for
indemnifying the Superintendent against such demands, claims, suits,actions, andlegal
proceedings. This section sutvives the termination of contract.
+4- 17 Notices

All notices under this Agreement shall be effective upon delivery to the following
addresses:

JamesA—Sehlachter

363N ViewpointDiive Troutdale; OR-97066

Board Chair

Gresham-Barlow School District 10Jt. 1331 NW Eastman Parkway Gresham, OR

97030-3825

Any notices required or permitted to be given under-t he terms of this

contract, or by law, shall be in writing and may be given by personal delivery or certified
mail, directed to the party at the address of record in the administrative office of the
District, or such other address as any party may designate in writing prior to the time of the

giving of such notice.

12.  18. Amendment

This Agreement may be amended by mutual agreement of the
parties at any time. No amendment shall be effective unless it is in writing

and signed by the Superintendentand the Board.

SUPERINTENDENT BOARD CHAIR

Date

204320174720 Employment Agreement
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Superintendent Salaries

April 21, 2017 FY 16/17 FY 17/18

Dist Pd | Prof | Tax |Early| LT

ADM Salary * 403B Total Salary* 403B Total Paid | Days Holi| Leave | Anuity | Reti | Diap

Pers
Beaverton 41,000 $272,950 | $27,295 | $300,245 $282,503 | $28,250 | $330,528 | N 255 | 10 Y Y N Y
Bend LaPIne 18,034 $171,904 S0 | $171,904 $179,296 S0 $179,296 | N 261 | 10 Y N N N
David Douglas 10,810 $190,740 $190,740 $198,942 $198,942 | Y 260 | 10 Y Y Y Y
Eugene 16,223 $196,775 $196,775 $205,236 $205,236 ( Y 260 | 10 N Y Y Y
Gresham Barlow 10,981 $195,457 | $12,000 | $207,457 $203,862 | $12,500 | $216,362| Y 260 | 10 Y Y Y Y
Hillsboro 20,241 $187,040 $187,040 $195,083 $195,083 ( N 261 | 13 N Y N Y
Lake Oswego 7,124 $169,685 S0 | $169,685 $176,981 S0| $176,981| Y 260 | 10 Y N Y N
Medford 12,479 $200,000 $200,000 $208,600 $208,600 | N 261 | 11 N Y N Y
North Clackamas 17,300 $185,000 $0 | $185,000 $192,955 SO | $192,955( Y 260 | 9 N N Y N
Reynolds 11,480 $190,050 $190,050 $198,222 $198,222 | Y 260 | 11 N Y Y Y
Tigard Tualatin 12,762 $172,123 S0 | $172,123 $179,524 S0| $179,524| Y 261 | 11 Y N Y N
West Linn 9,774 $159,000 $159,000 $165,837 $165,837 | Y 260 | 12 Y Y Y Y

lAverage w/o Beaverton | | $183,434 |

* Salary does not include Pers / Medical / Dental / Vision / Life Insur / Car / Expense / Phone / Dues - Est. $50,000 per year




Gresham-Barlow School District

Superintendent Relocation Costs

April 26, 2017

OPTIONS
Actual Cost - District Pays
Not to Exceed Cost - District Pays
Allowance - Employee Pays
Lump Sum - Employee Pays

ITEM
Transportation of Household Goods
Packing of Household Goods

Other Expenses
Sale of Current Residence
House Hunting
Temporary Living
Closing Cost New Residence
Transportation of Cars / Boats
Storage of Household Goods
En Route Move Expenses
New Location Costs/Fees

Tax Implications/Gross up
Estimate
May/June 2017 / Compensation for

planning and development of a
transition plan plus 5 trips

Low High
$4,500 $12,000
$3,500 $5,000
$8,000 $12,000
$5,440 $9,860
$21,440 $38,860
$25,000 $25,000

Gresham-Barlow Schoc



GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO: Board of Directors
FROM: Jim Schlachter
Teresa Ketelsen
DATE: April 27,2017
RE: No. 2 - Policy Update
EXPLANATION: At the work session this evening, board members will be asked to

provide input regarding recommended revisions from the Oregon
School Board Association, district administration, and the Policy
Review Committee for the following policies:

Policy Title
BHD Board Member Compensation and Expense
Reimbursement
EFAA District Nutrition and Food Services

EFAA-AR  Reimbursable Meals and Milk Programs
GCL/GDL  Staff Development and Professional Growth
ING Animals in the Schools

JECBD Homeless Students

This policy will be brought to the May 4, 2017 Board Business
Meeting for second reading and adoption.

PRESENTER: Teresa Ketelsen

SUPPLEMENTARY

MATERIALS: Revised policies (5) and AR (1) as listed above
RECOMMENDATION: The administration recommends that the board review policy

revisions as presented for first reading.

REQUESTED ACTION: No formal action is required at the time. Adoption will be
requested at a subsequent meeting.

TK:1c



Gresham-Barlow School District
Board Policies

First Reading
April 27, 2017
Policy Title
BHD Board Member Compensation and Expense Reimbursement
EFAA District Nutrition and Food Services
EFAA-AR Reimbursable Meals and Milk Programs
GCL/GDL Staff Development and Professional Growth
ING Animals in the Schools
JECBD Homeless Students




Code: BHD
Adopted: 5/01/97
Gresham-Barlow SD 10 Readopted: 2/04/99; 5/02/02; 6/06/13

Orig. Code(s): BHD

Board Member Compensation and Expense Reimbursement

No Board member will receive any compensation for services. Board members shall be ether-than
reimbursement for approved expenses actually incurred on district business. Such expenses may include
the cost of attendance at meetings, conferences or visitations when such attendance has been approved by
the Board chair.

Reimbursement includes, but is not limited to, transportation, meals, lodging and miscellaneous expenses.
Expenses for entertainment, alcohol, or spouses are not reimbursable.

Board members may be reimbursed, when paid admission is required of the general public, for attending
district athletic events and other activities as part of their responsibilities of being informed about district
operations. The district will establish accounting procedures consistent with this policy.

END OF POLICY

Legal Reference(s):

ORS 244.020(15) ORS 244.040(2)(c)
ORS 244.040(1)(a) ORS 332.018(3)

OR. GOV’T STANDARDS AND PRACTICES COMM’N, ADVISORY OPINION 93A-1007 (Nov. 18, 1993).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, ADVISORY OPINION 97A-1004 (Apr. 21, 1997).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 02S-015 (May 20, 2002).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 03S-015 (Sept. 11, 2003).

Cross Reference(s):

BBAA - Individual Board Member's Authority and Responsibilities

Board Member Compensation and Expense Reimbursement - BHD
1-1



Code: EFAA
Adopted: 5/02/02
Gresham-Barlow SD 10 Readopted: 11/03/11; 5/01/14; 10/01/15

District Nutrition and Food Services

The district may enter into an agreement with the Oregon Department of Education (ODE) to operate the
National School Lunch Program (NSLP) and the Commodity Food Distribution Program (CFDP) by
signing a permanent Sponsor-ODE Agreement entitling the district to receive reimbursement for all meals
that meet program requirements and to earn USDA Food entitlement based on the number of lunches
served.

The permanent agreement shall be signed by the superintendent or other school official with authority to
obligate the district to legally binding contracts, subject to annual ODE renewal and will include, at the
district’s option, an agreement to operate the School Breakfast Program (SBP), Summer Food Service
Program (SFSP), the Child and Adult Care Food Program (CACFP) and the Special Milk Program (SMP).
The district recognizes that meals and snacks served by the district will not be eligible for reimbursement
until the annual program update is received and approved by ODE.

The permanent Sponsor-ODE Agreement shall include assurances by the district that it will follow all
NSEP regulationsregarding Child Nutrition Program regulations for which the district is approved to
operate:

1. Free and reduced price process (updated annually);

2. Financial management of the nonprofit school food service;

3. Civil rights and confidentiality procedures;

4.  Meal pattern and nutrition content of meals served,

5. Use and control of commodity foods;

6.  Accuracy of reimbursement claims;

7. Food safety and sanitation inspections;

8. Nutrition standards for foods and beverages sold to students.

The superintendent will develop an administrative regulations as necessary to implement this policy and
meet the requirements of state and federal law. The administrative regulation¢s) will be reviewed and

adopted by the Board as required by law.

END OF POLICY

District Nutrition and Food Services - EFAA
1-2



Legal Reference(s):

ORS 327.520 to -327.535 OAR 581-022-1530(2) OAR 581-051-0310

ORS 336.423 OAR 581-051-0100 OAR 581-051-0400
OAR 581-051-0305

Nondiscrimination on the Basis of Handicap in Programs or Activities Receiving Federal Financial Assistance, 7 C.F.R. Part
15b (2001).

U.S.D.A., ELIGIBILITY GUIDANCE FOR SCHOOL MEALS MANUAL.

U.S.D.A., FNS INSTRUCTION 765-7 REV. 2: HANDLING LOST, STOLEN AND MISUSED MEAL TICKETS.

Healthy, Hunger-Free Kids Act 0of 2010, 42 U.S.C.§§ 1758, 1760.

National School Lunch Program 7 C.F.R. Part 210

U.S.D.A. Instruction 113-1 Civil Rights

Donation of Foods for Use in the United States, Its Territories and Possessions and Areas Under its Jurisdiction, 7 C.F.R. Part
250

Uniform Administrative Requirements, Cost Principles and Audit Requirements for Federal Awards, 2 C.F.R. 200.

Cross Reference(s):

EFA - Local Wellness Program

District Nutrition and Food Services - EFAA
2-2



Code: EFAA-AR
Revised/Reviewed: 11/03/11; 2/04/16; 6/14/16

Gresham-Barlow SD 10

Reimbursable Seheel Meals and Milk Programs

(National School Lunch Program, School Breakfast Program, Special Milk Program/and other meal programs)

The district’s nutrition and food services will be operated in accordance with the following requirements:

Meal Pricing Procedures

1.

2.

5.

Reimbursable meals and afterschool snacks will be priced as a unit.

Reimbursable meals and afterschool snacks will be served free or at a reduced price to all children
who are determined by the district to be eligible for free or reduced price meals.

Annually, the district will establish prices for reimbursable student meals and afterschool snacks.
The price charged to students who do not qualify for free or reduced price meals will be established

annually by the district in compliance with state and federal laws.*

The price charged to students who qualify for reduced price meals will be established annually by
the district in compliance with state and federal laws.*

The district will implement claiming alternative Provision at the schools as established annually.

Application Procedures

1.

Households receiving Supplemental Nutrition Assistance Programs (SNAP) or Temporary
Assistance to Needy Families (TANF) benefits, as identified by Oregon Department of Education
(ODE), will be automatically eligible for free meals and afterschool snacks, for the students listed on
the official document. Districts must access this document at least three times per year.

Students receiving support through the migrant education program, Runaway and Homeless Youth
Act, McKinney-Vento Homeless Assistance Act, federal Head Start and state-funded
prekindergarten programs, with income eligibility criteria identical or more stringent than federal
Head Start, or are in state or court placement foster care, will be automatically eligible for free meals
and-afterschool snacks, for the students listed on the official documents.

Households that submit a confidential application will be notified of their student’s eligibility for
free or reduced price meals. Households that are denied free or reduced price benefits will be
notified in writing using the ODE template letter distributed to the district annually.

On a case-by-case basis, when a student is known to be eligible for free or reduced price meal
benefits and the household fails to submit a confidential application, the superintendent or designee

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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may complete an application for the student documenting how he/she knows the household income
qualifies the student for free or reduced price meal benefits. Parents of a student approved for free
or reduced price benefits, when application is made for the student by a school official, will be
notified of the decision and given the opportunity to decline benefits.

Students who do not qualify for free or reduced price meals are eligible to participate in the National
School Lunch Program (NSLP) and School Breakfast Program (SBP) and will be charged “paid”
prices set by the district. “Paid” category students will be treated equally to students receiving free
or reduced price benefits in every aspect of the district’s NSLP, and SBP, Child and Adult Care
Food Program (CACFP) and Summer Food Service Program (SFSP).

The district has established a fair hearing process under which a household can appeal a decision
with respect to the household’s application for benefits or any subsequent reduction or termination of
benefits.

In the event of major employers contemplating large layoffs in the attendance area of the district, the
district will provide confidential applications and eligibility criteria for free and reduced price meals
to the employer for distribution to affected employees.

Financial Management of the Nonprofit School Food Service

1.

2.

The district will maintain a nonprofit school nutrition and food service operation.

Revenues earned by the school nutrition and food services will be used only for the operation or
improvement of NSLP, and SBP, CACFP and SFSP.

Lunch and breakfast meals served to teachers, administrators, custodians and other adults not
directly involved with the operation of the district’s nutrition and food services will be priced to
cover all direct and indirect cost of preparing and serving the meal.”

District nutrition and food services revenues will not be used to purchase land or buildings.

The district will limit its nutrition and food services net cash resources to an amount that does not
exceed three months average expenditures.

The district will maintain effective control and accountability for, and adequately safeguard, all
nutrition and food services’ cash, real and personal property, equipment and other assets, and ensure
they are used solely for nutrition and food services purposes.

The district will meet the requirements for allowable NSLP, and SBP, CACFP and SFSP costs as
described in 2 C.F.R. 200.

? For meals with portion sizes equivalent to student meals, the adult meal price will be no less than the amount of
reimbursement for a free-eligible meal, plus the value of commodity foods used in the meal preparation.

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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10.

In purchasing nutrition and food services goods or services, the district will not accept proposals or
bids from any party that has developed or drafted specifications, requirements, statements of work,
invitations for bids, requests for proposals, contract terms and conditions or other documents for
proposals used to conduct the procurement.

All procurement transactions for nutrition and food services goods and services will be conducted
according to state, federal and district procurement standards using the applicable cost thresholds.

In the operation of its nutrition and food services program, the district will purchase food products
that where at least 50 percent of the ingredients are produced or processed in the United States,
whenever possible.

Civil Rights and Confidentiality Procedures

1.

The district will not discriminate against any student because of his/her eligibility for free or reduced
price meals.

The district will not discriminate against any student or any nutrition and food services employee
because of race, color, national origin, marital status, sex, sexual orientation, parental status,
religion, age or disability.

The district will assure that all students and nutrition and food services employees are not subject to
different treatment, disparate impact or a hostile environment.

Established district procedures will be followed for receiving and processing civil rights complaints
related to applications for NSLP, and SBP, CACFP and SESP benefits and services, and
employment practices with regard to the operation of its NSLP, and SBP, CACFP and SFSP. The
district will forward any civil rights complaint regarding the district’s nutrition and food services to
ODE’s director of Child Nutrition Programs within three days of receiving the complaint.

The district will make written or oral translations of all nutrition and food services materials
available to all households who do not read or speak English.

The district will maintain strict confidentiality of all information en-the obtained through a
confidential application for free and reduced price meals or direct certification, including students’
eligibility for free or reduced price meals and all household information. The district’s NSLP; and
SBP, CACFP and SFSP operators are not required to release any information from a student’s
confidential application for free or reduced price meals. No information may be released from a
student’s eenfidential-applicationforfree-orreducedprice-meals eligibility information without first
obtaining written permission from the student’s parent or legal guardian/adult household member
signing the application, except as follows:

a.  Anindividual student’s name and eligibility status may be released without written consent
only to persons who operate or administer federal education programs; persons who operate or
administer state education or state health programs at the state level; persons evaluating state,
education assessment; or persons who operate or administer any other NSLP, SBP, Special

Milk Program, SummerFood-Service Program(SFSP), Child-and- Adult- Care Food Program
(CACFP) or the Food-StampPregram SNAP;

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
3-7



b.  Any other confidential information contained in the confidential application for free and
reduced price meals or free milk (e.g., family income, address, etc.) may be released without
written consent only to persons who operate or administer the NSLP, SBP, Special Milk
Program, CACFP, SFSP and the Special Supplemental Nutrition Program for Women, Infants
and Children (WIC); the Comptroller General of the United States for audit purposes; and
federal, state or local law enforcement officials investigating alleged violation of any of the
programs listed above.

Nutrition and Menu Planning

1.

Meals and afterschool snacks served for reimbursement will meet the recommendations of the most
current Dietary Guidelines for Americans.

Meals and afterschool snacks served for reimbursement will meet at least the minimum NSLP, and
SBP, CACFP and SFSP requirements for food items and quantities.

Meals served for reimbursement will:

Meet all calorie range requirements by grade level,

Meet the maximum standards set for saturated fat;

Meet the maximum standards set for sodium by grade level; and
Meet the requirement for zero grams of trans fats.

ac oe

The district will use the offer versus serve option when serving NSLP lunches to senior high school
students. High school students must take at least three of five different food items including one-
half cup of fruit or vegetable offered in program lunches.

The district will use the offer versus serve option when serving program breakfasts to senior high
school students. High school students must take at least three of four items including one-half cup of
fruit or vegetable offered in program breakfasts.

The district will use the offer versus serve option when serving program lunches to students below
senior high school grades. Students below high school grades will be required to take three of the
five food items including one-half cup of fruit offered in program lunches.

The district will use the offer versus serve option when serving program breakfasts to students below
senior high school grades. Students below high school grades will be required to take three of the
four food items including one-half cup of fruit offered in program breakfasts.

A copy of the Board minutes adopting the offer versus serve policy for students below high school
grades for program lunches and/or for all students in the district for program breakfasts, as
applicable, will be made available upon request.’

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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Use and Control of Commodity Foods

1.

The district will accept and use commodity foods in as large a quantity as may be efficiently utilized

in the retmbursableJuneh-and breakfastpregram NSLP, SBP, CACFP and SFSP.

The district will maintain necessary safeguards to prevent theft or spoilage of commodity foods.

The value of commodity foods used for any food production other than NSLP, SBP, SFESP or
afterschool snacks shall be replaced in the food service inventory.

Accuracy of Reimbursement Claims

1.

The district will claim reimbursement only for reimbursable meals and afterschool snacks served to
eligible children.

All meals and afterschool snacks claimed for reimbursement will be counted at each dining site at a
“point of service” where it can be accurately determined that the meal and afterschool snack meets
NSLP, and SBP, CACFP and SFSP requirements for reimbursement.

The person responsible for determining reimbursability of meals and afterschool snacks will be
trained to recognize a reimbursable meal.

The district official signing the claim for reimbursement will review and analyze monthly meal and
afterschool snack counts to ensure accuracy of the claim, before submitting the claim to ODE.

Annually, by November 15, the district will verify a random sample of applications according to
NSLP verification requirements. Instructions for completing the verification process will be sent by
ODE to the district in October each year.

Food Safety and Sanitation Inspections

1.

2.

The district will maintain necessary facilities for storing, preparing and serving food and milk.

Semiannually, the district will schedule food safety inspections with the county Environmental

Health Department er-OregonDepartment-of HumanReseurees for each school or dining site under

its jurisdiction.

The district will maintain health standards in compliance with all applicable state food safety
regulations at each school or dining site under its jurisdiction.

General USDA NSLP/SBP Requirements

1.

2.

3.

The district will ensure that no student is denied a meal as a disciplinary action.
Breakfast will be served in the morning hours, at or near the beginning of the student’s school day.

Lunch will be served between the hours of 10 a.m. and 2 p.m.

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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9.

The district will provide substitute foods for students whe—af%detemﬁned—by—a—heensed—phyﬁemﬂ—te
be legally disabled and whose disability restricts their dict with a d1sab111ty that restricts their diet

when supported by a written statement from a state-licensed health care professional, who is
authorized to write medical prescriptions. Substitutions will be provided only when a medical
statement from the licensed physietan health care professional is on file at the school. The medical

statement must state the nature of the ch11d’s dﬂ&b&kty—&nd—hew—th%dﬂabﬂrty—aﬁfeets—th%ehﬂd—s

medfﬁeat}eﬁ 1mpa1rment SO 1ts effect of the student s d1et is understood and what must be done to
accommodate the impairment. The district will not charge more than the price of the school meal, as
determined by the child’s eligibility status, for substitate-meals-orfoods meals with the
accommodation.

The district will control the sale competitive foods.

The district will ensure that potable water will be available to students, free of charge for
consumption in the place where meals are served during meal service.”

The district will notify all households of its meal charge requirements early in the school year. The
district’s meal charging requirements will follow Board policy EFAB - School Food Service Meal
Charge Policy.

The sale of foods in competition with the district’s lunch (NSLP) or breakfast (SBP) programs will
be allowed in dining sites during lunch and breakfast periods with Board approval only when all
income from the food sales accrues to the benefit of the district’s nutrition and food services or
accrues to a school or student organization approved by the Board. A copy of the Board minutes
approving and defining competitive food sales will be made available upon request.

Students will be charged for second servings for meals or portions of meals served.

Record Keeping

The following document will be maintained by the district for three years after the current school year or
longer, in the event of an unresolved audit(s), until the audits has been completed:

1.

All currently approved and denied confidential applications for free and reduced price meals, and all
current direct certification documents, eligibility verification documents and school membership or
enrollment lists;

Financial records that account for all revenues and expenditures of the district’s nonprofit nutrition
and food services programs, including procurement documents;

Records (i.e., recipes, ingredient lists and nutrition fact labels or product specifications) that
document the compliance with nutrition standards for all program and competitive foods available
for sale to students at a school campus;

*To comply with Section 504 as it relates to a student’s severe food allergy, such as milk, gluten, nut or soy, and including but
not limited to diabetes, colitis, etc.
SN\ A ALiraaan R 4 L

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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Documents of participation data (i.e., meal counts) from each school in the district to support claims
for reimbursement;

Production and menu records;
Records to document compliance with Paid Lunch Equity; and
Records to document compliance with Revenue from Nonprogram Foods; and

Internal program monitoring documents for NSLP, SBP, afterschool snacks, CACFP and SFSP.

Reimbursable Seheel Meals and Milk Programs - EFAA-AR
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Code: GCL/GDL
Adopted: 7/11/94
Gresham-Barlow SD 10 Revised/Readopted: 1/11/01; 5/02/02; 10/02/14

Orig. Code(s): GCL/GDL

Staff Development and Professional Growth

Recognizing that student learning and employee performance is enhanced when staff members become a
community of learners, the district will provide on a continuing basis, a comprehensive staff development
program. The primary goal of the staff development program is improved student learning by improving
professional skills of educators. A meaningful and effective staff development program;-therefere; should
then-bethraise-and reflect the-aspirations-ef staff,-support district priorities and goals and provide a
collaborative learning environment which leads to the professional growth of all employees. The district
staff development program assists employees:

1. To extend vision of how he/she-staff can better meet the needs of a diverse student population;

2. To improve initiative and capability to assist with changes expected in school services by histher the
school, the district, state and federal government;

3. To motivate te-contributefully to achieving or exceeding job performance expectations;

4.  To encourage a rich sharing of ideas and collaboration leading to the use of more effective practices
and improved student performance;

5. To promote a safer and more productive learning environment for students, staff and community;

6.  To support continuing professional development (EPB} requirements as defined by Teacher
Standards and Practices Commission (TSPC) for license renewal.

All staff in the district are expected to continually engage in staff development through professional study,
reading and discussions. The district’s staff development program supplements these activities by
encouraging participation in workshops, collegiate coursework, conferences, collegial sharing, visitations
and participation on school leadership teams and/or improvement committees providing opportunities for
staff to meet €PD Professional Development Unit (PDU) requirements. Staff who participate in
professional growth opportunities are encouraged to share and reflect on their learning with their
colleagues. Staff development programs, whether provided directly by the district or through district
contracts with third parties, will provide appropriate reasonable accommodations to ensure such programs
are available to employees with disabilities.

Staff Development and Professional Growth - GCL/GDL
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Completion of €PD PDU requirements, as set forth in OAR Chapter 584, Division 899 255 by the TSPC
for heense renewal are the sole resp0n51b1hty of the employee %eselee&e&ef—ﬂaeempleye%s—@?];

END OF POLICY

Legal Reference(s):

ORS 329.095 OAR 581-022-0606 OAR 584-090-0100 to-0120
ORS 329.125 OAR 581-022-1720

ORS 329.704 OAR 584-018-0105

OAR 584-018-0205

Clackamas IED Assn. v. Clackamas IED, No. C-141-77, 3 PUB. EMPL. COLL. BARG. REP. 1848 (ERB 1978).

Eugene Educ. Ass'n v. Eugene Sch. Dist. 4], No. C-93-79, 5 PUB. EMPL. COLL. BARG. REP. 3004 (ERB 1980).

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006).
Americans with Disabilities Act Amendments Act of 2008.

Staff Development and Professional Growth - GCL/GDL
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Code: ING
Adopted: 6/03/10
Gresham-Barlow SD 10 Readopted: 11/06/14

Animals in the School

and-appropriate-environment for animals-are-important—Only service animals' serving persons with
disability and animals approved by the superintendent or designee that are part of an approved district
curriculum or cocurricular activity are allowed in district facilities.

Animals, except those service animals serving persons with a disability, may not be transported on a
school bus.

The Board directs the superintendent to establish administrative rules on the management of animals in or
on district property.

END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 581-053-0010 OAR 581-053-0430(16)
ORS 659A.400 OAR 581-053-0230(9)(j) OAR 581-053-0531(15)

OAR 581-053-0330(1)(q)

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2006); 28 CFR §§ 35.104, 35.136 (2006).
Americans with Disabilities Act Aendments Act of 2008.

'The American with Disabilities Act definition of “service animal” means any dog that is individually trained to do work or
perform tasks for the benefit of an individual with a disability, including a physical, sensory, psychiatric, intellectual or other
mental disability. Companion and comfort animals are not considered service animals. Other species of animals, whether wild
or domestic, trained or untrained, are not service animals for the purposes of this definition. The work or tasks performed by a
service animal must be directly related to the individual’s disability. Examples of work or tasks include, but are not limited to,
assisting individuals who are blind or have low vision with navigation and other tasks, alerting individuals who are deaf or hard
of hearing to the presence of people or sounds, providing non-violent protection or rescue work, pulling a wheelchair, assisting
an individual during a seizure, alerting individuals to the presence of allergens, retrieving items such as medicine or the
telephone, providing physical support and assistance with balance and stability to individuals with mobility disabilities, and
helping persons with psychiatric and neurological disabilities by preventing or interrupting impulsive or destructive behaviors.
The crime deterrent effects of an animal’s presence and the provision of emotional support, well-being, comfort or
companionship do not constitute work or tasks for the purposes of this definition. The law and its regulations also make an
allowance for miniature horses.

Animals in the School - ING
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Code: JECBD

Adopted: 9/06/12
GreSham'BarIOW SD 10 Readopted: 12/04/14

Homeless Students

Homeless students in the district will have access to the education and other services needed to ensure that
an opportunity is available to meet the same academic achievement standards to which all students are
held.

A liaison for students in homeless situations will be designated by the district to carry out duties as
required by law.

The district will ensure that homeless students are not stigmatized nor segregated on the basis of their
status as homeless A homeless student w111 be admitted, in accordance W1th the student’s best interest, to
he student’s school of
or enroll the student in
a district school in the attendance area in Wthh the homeless student is actually living, unless contrary to
the request of the parent or unaccompanled student Transportatlon w111 be prov1ded4e—aﬁd—frem—the

é:tstﬂet—s—hafseﬁ—fer—hemeless—st&éents n accordance W1th law.

The superintendent will develop administrative regulations te-implement-this-peliey to remove barriers to
access and participation by homeless students.

END OF POLICY

Legal Reference(s):

ORS 109.056 ORS 339.115(7) ORS 433.267
ORS 327.006 ORS 339.133

McKinney-Vento Homeless Assistance Act, Subtitle VII-B, reauthorized by Title IX-A of the Every Student Succeeds Act, 42
U.S.C. §§ 11431-11435 (2015).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2011); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2011).

'McKinney-Vento Homeless Assistance Act (see 42 U.S.C. 11432(g)(1)(J)(iii)).

Homeless Students - JECBD
1-1



GRESHAM-BARLOW SCHOOL DISTRICT

1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO: Board of Directors
FROM: Jim Schlachter
James Hiu
DATE: April 27,2017
RE: No. 3 — Charter School Renewals
EXPLANATION: The three public charter schools within the Gresham-Barlow

PRESENTER:

SUPPLEMENTARY
MATERIALS:

RECOMMENDATION:

REQUESTED ACTION:

JH:pkh:lc

School District boundaries are:

Metro East Web Academy (MEWA)
Gresham Arthur Academy (GAA)
Lewis & Clark Montessori Charter School (LCMCS)

All three charters have requested renewal of their contracts
with Gresham-Barlow School District. Tonight the Board
will have an opportunity to review the contract changes
requested by the individual charter organizations in a
comparison format. The proposed contracts have been
reviewed and edited by the school district legal counsel, and
counsel recommendations are reflected on the attached
chart.

James Hiu

Comparison Chart of Contract Considerations — one for each
charter school listed above

This information is provided for information only and will
be submitted for action at a subsequent Board Business
meeting.

Board action to approved the charter school renewals will be
requested at a subsequent meeting.



Metro East Web Academy (MEWA)

i _ Administration’s
Current Contract ) Requested Contract Change ‘Recommendation to the Board
5-year contract Asking for a 10-year contract 6-year renewal; PSU evaluation conducted

in even years and the National Assn. of
Charter School Authorizers evaluation
conducted in odd years.

Age and Grade Range Want to expand and add kindergarten through 5 -201718-add4 —aﬁg-smérades—and
5.A Currently offer 6" through 12" grade instruction grade roassess-adding K-2™.in—2048-2019

Expand to K-5 agreed - rationale is the
nature of a web academy is not a class of a
certain grade vs. students from various

grades.
Teaching Staff No change requested References to highly qualified (NCLBA)
5.B.iv ... teachers must have “highly qualified” status in have been deleted and replaced with the
accordance with the No Child Left Behind Act (NCLBA) requirement to provide a list of all licensed

(teaching) staff, and their licensure status
with the Teachers Standards and Practices
Commission, per Every Student Succeeds
Act (ESSA) requirement.

Enroliment Want to increase to 1000 ADMw Deny 1000 - would be a significant impact
5.F.ii Enroliment cap is 500 ADMw ' to our Special Education department to
provide services to non-resident special
education students.

Cap for GBSD students is 500 Increase total enrollment cap of 500
incrementally - 100 in 2017-18; 100 in 2018-
19 and reassess.

Funding Want-96%-ABMw-for-K-12-students ADMw for Willing to negotiate the indirect costs.
5.F.i Funding is currently 80% for grades 6-8; 95% for elementary will be 80%, MS 80%, and HS 95%. and
grades 9-12. elimination-of Eliminate the 4-5% indirect cost
charged
School Year; School Day; Hours of Operation MEWA will establish its school year, school day and Agreed

5.0 Academic year instruction shall commence on the date hours of operation in accordance with state law.
established by the School Board for District students. MEWA
may maintain a typical nine-month school year for its regular | MEWA administration maintains they are a flexible
academic program. MEWA may also operate summer learning school and are independent of time and
programs and intersession programs if sufficient funds are place because of its virtual nature.

available. The length of the school day for MEWA shall meet
District policies, but has flexibility to vary the workday and
school calendar by mutual agreement of the parties.
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CHARTER SCHOOL RENEWAL DATA - 2017
Gresham Arthur Academy Public Charter School (GAAPCS)

5-year contract

e

10-year contract

6-year contract
PSU evaluation every other year on odd
years

Funding
12.2.2 80% of ADMw

Increase funding to 90% ADMw

Remain at 80%

Governing Board

13.1.2 The governing board of GAAPCS will be the

board of directors of the GAAPCS:

¢ Provide a copy of Articles of Incorporation and Bylaws

¢ There shall be a majority of the GAAPCS's directors
whose legal residence is within the school district
boundaries

GAAPCS would like to explore alternative methods to
provide what additional local oversight is needed, without
having a GAAPCS Board. (see attached letter)

GAAPCS needs to maintain a local
governing board as stated in the contract

Enroliment
ORS 338.025(3) public charter school is to select
students through an equitable lottery selection process.

Asking for a waiver from ODE to allow GAA to grant
priority enroliment to the children of GAA school staff.
This would waive ORS 338.025(3) that requires “the
public charter school is to select students through an
equitable lottery selection process.” The waived students
would not exceed 5% of the school’s annual student
enroliment.

Agreed

Teaching Staff
14.2.3 ... teachers must have “highly qualified” status in

accordance with the No Child Left Behind Act (NCLBA)

No change requested

References to highly qualified (NCLBA)
have been deleted and replaced with the
requirement to provide a list of all
licensed (teaching) staff, and their
licensure status with the Teachers
Standards and Practices Commission,
per Every Student Succeeds Act (ESSA)
requirement.

Exhibit B 1.2 Oregon Statewide Assessments — of all
students in each grade, regardless of time in
attendance, the total'percentage in that grade who meet
or exceed state standards in tested content areas will be
at least as high as the total percentage of the District's
students in the same grades who meet or exceed state
standards

Oregon Statewide Assessments — of all students in each
grade, regardless of time in attendance, the total
pereentage average score in that grade who meet or
exceed state standards in tested content areas will be at
least as high as the total percentage of the District's
students in the same grades who meet or exceed state
standards

Maintain the current language of “total
percentage,” which is consistent with the
District
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57 S iy

gress —
Plans to use MAP as its method of measuring student
achievement in grades K, 1 and 2. Administer the test in
the spring for all students in K, 1, 2 and in the fall for
new students in those grades

— Plans to use
Easy CBM (see attached), summative nationally normed
standardized test as its method of measuring student
achievement in grades K, 1 and 2. Administer the test in
the spring for all students in K, 1, 2 and in the fall for new
students in those grades

Funds on Deposit

A requirement when charter was first approved by
GBSD -~ GAA was to maintain $5,000 corporate savings
on deposit with GBSD.

Eliminate the $5,000 corporate savings
deposit requirement per CFO
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Lewis & Clark Montessori Charter School (LCMCS)

AL

5-year contract

No change - 5 yer contract

Funding
12.2.2 80% ADMw

Increase ADMw gradually over 5 years for MS from
80% to 90%

Maintain rate at 80%

Enroliment
5.2 Enrollment cap is 353

Increase enrollment cap to 375

agreed

Students with Disabilities

7. Standard language of identifying students with
disabilities, enrollment, services provided to students with
disabilities, administering IEP’s, etc.

Staffing Request - An increase in the number of staff
hours dedicated by the District to the provision of
Special Education Services at LCMCS. The demand
has increased over the last five years and current
staffing levels are not adequate to meet the need.

Student Support Services will review the
services necessary for currently enrolled
students and assess staffing need.

| Financial
12.6 Provide quarterly financial statements to the District's
Chief Financial Officer

No change requested

Provide monthly financial statements to
the CFO

Teaching Staff
14.2.3 ... teachers must have “highly qualified” status in

accordance with the No Child Left Behind Act (NCLBA)

No change requested

References to highly qualified (NCLBA)
have been deleted and replaced with the
requirement to provide a list of all
licensed (teaching) staff, and their
licensure status with the Teachers
Standards and Practices Commission,
per Every Student Succeeds Act (ESSA)
requirement.
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GRESHAM-BARLOW SCHOOL DISTRICT

1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO: Board of Directors

FROM: Carla Piluso

DATE: April 27, 2017

RE: No. 4 — Board Leadership Selection Process for 2017-18

EXPLANATION: As provided by Policy BCB, Board Officers, the board will elect

PRESENTER:

SUPPLEMENTARY
MATERIALS:

RECOMMENDATION:

REQUESTED ACTION:

dc

one of its members to serve as chair and one to serve as vice-chair
at its first scheduled meeting after July 1.

To prepare for this process, time has been reserved on this
evening’s agenda to review the board leadership selection process
and begin discussion about electing a chair and vice-chair for the
2017-18 school year.

Discussion should include key issues, key challenges, and
leadership needs.

Carla Piluso, Chair

Policy BCB, Board Officers

The chair recommends that board members review the board
leadership selection process.

No formal action is requested at this time.



Code: BC/BCA
Adopted: 5/02/94
Gresham-Barlow SD 10 Readopted: 2/04/99; 5/02/02; 3/07/13

Orig. Code(s): BC/BCA

Board Organization/Board Organizational Meeting

No later than the next regular meeting following July 1, the Board will organize itself for the year. The
Board’s annual organizational meeting will be held at any time during the month of July deemed
appropriate by the Board, and in no circumstance earlier than July 1.

The organizational meeting will consist of, but not be limited to, the following actions:

1. Election of a Board chair;

2. Election of a vice chair;

3. Provision for a time and place for regular meetings;

4. Other organizational actions prescribed by law or by Board practice.

The incumbent Board chair will preside until a successor is elected, whereupon the successor will assume
the chair. In the event no incumbent chair or vice chair remains on the Board, or neither is able to continue

to serve as an officer, the Board will select a temporary chair to conduct the election.

END OF POLICY

Legal Reference(s):

ORS 255.335
ORS 332.040 - 332.045
ORS 332.057

Cross Reference(s):

BCB - Board Officers

Board Organization/Board Organizational Meeting - BC/BCA
1-1


http://policy.osba.org/orsredir.asp?ors=ors-255
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
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