BETHANY BOARD OF EDUCATION
Regular Meeting

AGENDA

Wednesday, December 13, 2023
6:30 p.m.

Bethany Community School Learning Commons
Liv r i

MISSION STATEMENT
We inspire and empower children to thrive in the world of tomorrow.

Call to Order
a. Pledge of Allegiance

Election of Board of Education Officers (Bylaw 9120)
a. Election of Board Officers Action Item

PTO Report

Public Comment (Policy 1120 & Bylaw 9325)

The Board of Education welcomes public comment. Individuais or groups may
address the Board concerning any subject which is within the Board's jurisdiction.
Three minutes will be allotted to each speaker and a maximum of fifteen minutes to
each subject matter. The speaker is requested to state their name and address.
Submit a public comment online to be read at the next available opportunity.

Approval of Minutes (Bylaw 9326)
a. November 8, 2023 Regular Meeting Minutes Action ltem

Committee Reports (Bylaw 9132)
a. ACES

b. Curriculum

c. Facilities

d. Finance

i. Report of expenditures and adjustments to the 2023-2024 Operating
Budget through November 30, 2023 Action ltem

e. Policy
f. Transportation
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7. Unfinished Business (Bylaw 9300)
a. 2024-2025 School Calendar Discussion Action ltem

8. New Business (Bylaw 9300)

a. The Policy Committee met on October 30, 2023 and is recommending the
following policies for first reading:
i. Revisions - Mandatory Action ltem
1. Policy 1118 — Non-discrimination (Community)
2. Policy 3260 - Disposal of Obsolete or Surplus Equipment,

Materials, and Supplies
Policy 3453 — School Activity Funds
Policy 3517 — School Security and Safety
Policy 4112.5/4212.5 — Employment and Student Teacher
Checks
Policy 4118.11/4218.11 — Non-Discrimination (Personnel)
Policy 4118.14/4218.14 — Employees and Section 504 of the
Rehabilitation Act of 1973 and Title 1l of the Americans with
Disabilities Act of 1990

8. Policy 4152.6/4252.6 — Family and Medical Leave Act

9. Policy 5114 — Student Discipline

10.Policy 5131.911 — Bullying Prevention and Intervention

11. Policy 5145.4 — Non-Discrimination (Students)
ii. Revisions - Technical Action ltem

1. Policy 3000 - Concept and Roles in Business and

Non-Instructional Operations

N R

2. Policy 3110 — Fiscal Year

3. Policy 3221 ~ Individuals with Disabilities Education Act Fiscal
Compliance

4. Policy 3313 — Relations with Vendors

5. Policy 3313.1 — Local Purchasing

6. Policy 3324 - Ordering Goods and Services — Contracts

7. Policy 3434 — Periodic Audits

8. Policy 3440 — Inventories

9. Policy 3513.2 — Waste Management, Resource Conservation,

and Recycling

10.Policy 3516.3 — Accident Prevention and Reporting

11. Policy 3524.1 — Pesticide Application on School Property

12.Policy 3532 — Property Insurance

13.Policy 3533 —~ Employee/Officer Bonds

14.Policy 3543.311 — Holds on the Destruction of Electronic
Information and Paper Records

15.Policy 4113.6/4213.6 — Remote Work

16.Policy 4147.1/4247 .1 — Bloodborne Pathogens

17.Policy 5113 — Student Attendance, Truancy, and Chronic
Absenteeism

18.Policy 5145.53 — Transgender and Gender Non-Conforming
Youth
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10.
1.

12,

13.

Administrative Reports (Policy 2500)
a. Superintendent
b. Director of Special Services, Curriculum, and Instruction
c. Principal

Chairman Report (Bylaw 9121)
Correspondence (Bylaw 9300)

Public Comment (Policy 1120 & Bylaw 9325)

The Board of Education welcomes public comment. Individuals or groups may
address the Board concerning any subject which is within the Board’s jurisdiction.
Three minutes will be allotted to each speaker and a maximum of fifteen minutes to
each subject matter. The speaker is requested to state their name and address.

Meeting Adjourned
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Memorandum

Board of Education Members
From: Kai Byrd, Superintendent
Date: December 13, 2023

Re: Election of Board Officers

The Bethany Board of Education Bylaws of the Board #9120 states:

“The Bethany Board of Education (Board) shall, not fater than one (1) month after the date on
which newly elected members take office, elect from its own members a Chairperson,
Vice-Chairperson, and Secretary. The organizational meeting shall be called to order by the
current Board Chairperson who will preside until the current Chairperson’s successor is
chosen. In the absence of the Chairperson, the Vice-Chairperson or Secretary in that order
shall preside until a new Chairperson is elected.”

Current Board Vice Chair, Amy Lestinsky will call the Board of Education organization meeting to
order on Wednesday, December 13, 2023.

Motion: Move that the Board of Education move to the election of Board officers then return to
the regular agenda.

A member of the Board must second the motion then a vote will be taken to immediately move to the
election of Board officers.

Nomination of the Chair n
A member of the Board will need to make a motion to nominate a Chairperson of the Board.
Duties: The Chairperson shall preside at all of the meetings of the Bethany Board of Education
adhering to meeting governance and Robert's Rules of Order Newly Revised and shall perform other
duties as directed by law, State Department of Education Regulations, and the Board. A detailed
listing of the official duties of the Chairperson are listed in Bylaw #9121.

Motion: Move the Board of Education accept nominations for the position of Chairpersen.
A member will second the motion then a vote will be taken to accept nominations.
Board members wishing to nominate an individual for Chairperson will be recognized by the
Superintendent of Schools. The format will be “| nominate for Chairperson for the
Bethany Board of Education.” A member will need to second the nomination.

The Superintendent will address the nominee as follows * do you accept the nomination for
Chairperson?”

o

The Superintendent will state is nominated. Are there any further nominations for
Chairperson?” When there are no further nominations:

Motion: Move the nominations for Chairperson be closed.
This motion requires a second.

The nominee(s) and other Board members will be given an opportunity to speak on behalf of the
nominee, if they so choose.
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Election of the Chairperson
The Superintendent will entertain a motion to open the balloting:

Motion: Move the Board of Education open balloting for the position of Chairperson.
The election of the Chairperson will be by written ballot. The Board members will cast a written ballot
which will be collected by the Recording Secretary who is designated as the teller. The Recording
Secretary will count the votes which will be verified by the Superintendent. The Superintendent will
state the results of the ballot for the record.
The Superintendent will state “Let the record indicate has been elected

Chairperson of the Bethany Board of Education.” The new Chairperson will assume leadership of the
meeting.

Nomination of the Vice-Chal

Duties: The Vice-Chairperson in the absence of the Chairperson, shall assume and carry out the
duties and responsibilities of the Chairperson (Bylaw #9122).

Motion: Move the Board of Education accept nominations for the position of Vice-Chairperson.
A member will second the motion then a vote will be taken to accept nominations.
Board members wishing to nominate an individual for Vice-Chairperson will be recognized by the
Chair. The format will be “I nominate for Vice-Chairperson for the Bethany Board of

Education.” A member will need to second the nomination.

The Chair will address the nominee as follows do you accept the nomination for
Vice-Chairperson?”

The Chair will state “ is nominated. Are there any further nominations for Vice-Chairperson?”
When there are no further nominations:

Motion: Move the nominations for Vice-Chairperson be closed.
This motion requires a second.

The nominee(s) and other Board members will be given an opportunity to speak on behalf of the
nominee, if they so choose.

Election of the Vice-Chairperson
The Chair will entertain a motion to open the balloting:
Motion: Move the Board of Education open balloting for the position of Vice-Chairperson.
The election of the Vice-Chairperson will be by written ballot. The Board members will cast a written
ballot which will be collected by the Recording Secretary who is designated as the teller. The

Recording Secretary will count the votes which will be verified by the Superintendent. The Chair will
state the results of the ballot for the record.
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The Chairman will state “"Let the record indicate has been elected
Vice-Chairperson of the Bethany Board of Education.”

Nomination e Secr

The Secretary shall perform the duties of the Chairperson at Bethany Board of Education meetings
in the absence of the Chairperson and Vice-Chairperson. (Bylaw #9123).

Motion: Move the Board of Education accept nominations for the position of Secretary.
A member will second the motion then a vote will be taken to accept nominations.
Board members wishing to nominate an individual for Secretary will be recognized by the Chair. The
format will be "I nominate for Secretary for the Bethany Board of Education.” A

member will need to second the nomination.

The Chair will address the nominee as follows “ do you accept the nomination for Secretary?”

The Chair will state * is nominated. Are there any further nominations for Secretary?” When
there are no further nominations:

Motion: Move the nominations for Secretary be closed.
This motion requires a second.

The nominee(s) and other Board members will be given an opportunity to speak on behalf of the
nominee, if they so choose.

Election of the Secretary
The Chair will entertain a motion to open the balloting:

Motion: Move the Board of Education open balloting for the position of Secretary.
The election of the Secretary will be by written ballot. The Board members will cast a written ballot
which will be collected by the Recording Secretary who is designated as the teller. The Recording
Secretary will count the votes which will be verified by the Superintendent. The Chair will state the
results of the ballot for the record.

The Chairman will state “Let the record indicate has been elected Secretary of the
Bethany Board of Education.”

The Chair will then return to the regular agenda.



BETHANY BOARD OF EDUCATION
Regular Meeting Minutes
BCS Learning Commons

November 8, 2023

Present Administration
Angelo Amato Kai Byrd
Susan Bradford Cheryt Kiesel
John Paul Garcia left at 6:55pm Tom Reed-Swale
Amy Lestinsky
EJ Maher
Chris Pittenger Absent
Lynette White Shawn Uscilla
Namita Wijesekera

Call to Order Dr. Pittenger called the meeting to order at 6:31 p.m.

Mation: by Lestinsky,seconded by White to change the order of the
meeting agenda to allow for the first opportunity for public comment

to be placed before the PTO report. The motion carries 8 yes (Amato,
Bradford, Garcia, Lestinsky, Maher, Pittenger, White, Wijesekers), 1
absent (Uscilla)

Public Comment Paula Confrancesco, 27 North Humiston Drive
James Stirling, 20 Miller Rd
Melissa Zaldo, 191 Beacon Rd

PTO Report Mrs. Zaldo reported on recent and upcoming PTO events.

Presentation Mr. Reed-Swale and Mres. Nathaman presented on 2023 SBA &
NGSS Results

Minutes Motion by Amato, seconded by Lestinsky to accept the October 11,
2023 Regular Meeting Minutes a presented. as amended. The motion
carries 7 yes (Amato,Bradford, Lestinsky, Maher, Piftenger, White,
Wijesekers), 2 absent (Garcia,Uscilla)

Committee Reports

ACES: Ms. Bradford reported on the meeting where the focus was on
construction projects and policies.

Curricufum: The committee met and received an update on Curriculum,
Professional Learning, grants and a preview of the data presentation. .

Facilities: The committee met and received updates on buildings and ground
projects including roof repairs and HVAC..

Finance: Motion by Pittenger, seconded by Wijesekera to accept the report of
expenditures and adjustments to the 2023-2024 Operating Budget
through October 31, 2023 as presented. The motion carries 7 yes
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Policy:

Transportation:

Unfinished Business

New Business

Superintendent Report

Director Report

Principal Report

Chairman Report

Communications

Public Comment

Adjournment

Kai Byrd
Recording Secretary

{Amato,Bradford, Lestinsky, Maher, Piftenger, White, Wijesekers), 2
absent (Garcia,Uscilla)

The committee met to review policies with mandated, technical and
recommended revisions. All reviewed policies will be presented for first
reading in December under New Business..

The committee has not met recently.

None.

Mrs. Byrd presented options for the 2024-2025 calendar.

Mrs. Byrd reported that on October 31, 2023, PK-6 enroliment was 446
students.

Mrs. Byrd announced newly hired staff members and one resignation,
Mrs. Byrd stated the 2024-2025 budget process is underway. She will
be meeting with department heads tomorrow to discuss their buffet
requests.

Mrs. Byrd thanked outgoing Board of Education members for their
service.

Ms. Kiesel reported on Curriculum and Special Services. Her report is
on file in the BOE Packet.

Mr. Reed-Swale reported on BCS's recent and upcoming BCS events.
Mr. Reed-Swale's report is on file in the BOE Packet.

Dr. Pittenger provided a recap of the Fall Open Forum held on October
24, 2023..

Dr. Pittenger encouraged Board members to attend the CABE
Conference on November 17 and 18, 2023 in Mystic.

Dr. Pittenger encouraged current members and newly elected
members to attend a BOE Informational on November 28, 2023 at
5:30pm

Dr. Pittenger shared reflections on his years of service and wished
remaining and newly elected members well.

None.

Naomi Rosentstein, 30 North Humiston Drive.

The meeting adjourned at 8:14 p.m.
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Memorandum

To: Board of Education Members

From: Kai Byrd, Superintendent
Date: December 13, 2023
Re: Meeting Minutes

It is recommended under APPROVAL OF MINUTES:

Recommended Motion:

a. Move the Bethany Board of Education to accept the November 8, 2023 Regular
Meeting Minutes as presented.



rati

Bethany Board of Education

f

Adopted Revised YTD Var$ Var% Var$ Var%
Budget Budget July-June Foracast Oct Qct Nov Nov
Genera| Education

Salaries
Cartified $2,239,147 $2,286,089 $625,249 $2,280629 $ 5,460 0.24% § 5,460 0.24%
Curricutum (Supplemental) $0 $0 $0 $0 $ - 0.00% § - 0.00%
Non-Certified $261,922 $258,624 $43,551 $223517 § 35,107 13.57% $ 35,107 13.57%
Nurse $54,057 $54,058 $13,225 $54,058 § - 0.00% §$ - 0.00%
Total Salarles $2,555,126  $2,508,770 $682,025  $2,558203 § 40,567 1.56% § 40,567 1.56%
Benefits $502,865 $439.518 $174,569 $439,519 § - 0.00% $ - 0.00%
Services _ e F =i
BCS $5.800 $5,800 $302 $5,800 § - 0.00% § - 0.00%
Curricuium $94.012 $94,012 $61,014 $94.012 § - 0.00% $ - 0.00%
IT $52,600 $52,600 $39,253 $52,600 § - 0.00% $ - 0.00%
Tota! Services $152,412 $152,412 $100,568 $152,412 § - 0.00% $ . 0.00%
Supplies
BCS $65,380 $65,380 534,553 $65,380

$ 0.00% § - 0.00%
Curriculum $5,646 $5,646 $5.740 $5,646 § - 0.00% $ - 0.00%
IT $111,270 $113,868 $97,452 $113,868 $§ - 0.00% $ - 0.00%
Total Supplies $182,296 $184,894 $137,744 $184,894 § - 0.00% $ - 0.00%
Other
BCS $1,550 $1,550 $125 $1,550 § - 0.00% § 0.00%
Curriculum $650 $650 $40 $650 $ - 0.00% $ 0.00%
iT $31,250 $31,250 $31,604 $31,250 § - 0.00% % 0.00%
Total Other $33,450 $33,450 $31,769 $33,450 § - 0.00% $ 0.00%
Subtotal $3,428,148 $3,409,045 $1,126,676 $3,368,478 § 40,567 1.19% § 40,567 1.19%
Special Education
Salaries $1,333,108 $1,362,993 $438.439 $1,327788 § (942) 0D.07T% $ 35205 2.58%
Benefits $204 914 $269,430 $109,217 $246,430 $ 23,000 8.54% $ 23,000 8.54%
Services $397,265 $397,285 $54,939 $411.455 §  (14,190) 357T% § (14,190) -3.57%
Supplies $7.064 $7,064 $4,940 $7,064 § . 0.00% $ - 0.00%
Other $2,852 $2,852 $830 $2852 § - 0.00% $ - 0.00%
Subtotal $2,035203  $2,039.604 $609,385 _ $1,995589 3§ 7,868 0.38% § 44015 __2.16%
Operations and Overhead
Salaries $1,050,846 $1,038,336 $422918 $1,065617 §  (26,281) -2.53% $ (26,281} -2.53%
Benafits $248,635 $267,848 $89,105 $245,198 $ 22,650 8.48% $ 22650 B8.468%
Services $169,229 $174,229 $108,815 $174.474 § (245) 0.14% $§ (245) 0.14%
Supplies $44,800 $44,800 $11,620 $44,.800 $ - 0.00% § - 0.00%
Utititles (Electricity) $120,000 $120,000 $40,890 $120,000 § - 0.00% $ 0.00%
Facllities and Maintenance $131,330 $131,330 $69,119 $131,320 § - 0.00% $ 0.00%
Student Transporiation $291,678 $291,678 $86,603 $ 291,678.00 $ - 0.00% § - 0.00%
Other $20,725 $20,725 __$13.764 5 2090400 % {179) 0.86% § {179} -0.86%
Subtctal $2077.243  $2,089,946 $842,835 §2,094,000.37 § {4,055} 0.19% § {4055 019%
Total $7,538,595 $7,538,595 $2,578,875 $7,458,067 § 44,380 0.59% § 80,527 1.07%
Prek Account as of 07/01/2023| 106457.06
Tuition Revenue for FY 2177.41
Tota! Expenditures for FY $50,070.20
Estimated Balance at Month End $58,564.27
10-248a as of 07/01/2023( 369940.74
Total Revenue for FY 81453.76
Total Expenditures for FY 101987.97
Estimated Balance at Month End 349406.53

excess cost=
#1 revids
#2 rev'd =



Memorandum

To: Board of Education Members

From: Kai Byrd, Superintendent
Date: December 13, 2023

Re: Finance Committee Report of Expenditures and Adjustments

It is recommended that under COMMITTEE REPORTS, (a) Finance:

The attached reports present the adopted 2023-2024 Operating Budget with
encumbrances through November 30, 2023.

Recommended Motions:

i Move that the Board of Education accept the report of expenditures and
adjustments to the 2023-2024 Operating Budget through November 30, 2023.



COMMUNITY RELATIONS 1118(a)

Mandated revisions

Non-discrimination

It is the policy of the Bethany Board of Education (Board) that any form of discrimination or
harassment on the basis of race, religion, color, national origin, ancestry, alienage, sex, sexual
orientation, marital status, age, disability, pregnancy, gender identity or expression, veteran status,
amms as 3 vl{:tim of c‘mne&tic Vin_QILC_E‘ or any other basis prohibited by state or federal law [Protected
employees Board mgmheu or third parties sub}ect to the control of the Board. The Boards
prehibition of discrimination or harassment in its educational programs or activities expressly extends
to academic, nonacademic, and extracurricular activities, including athletics, school-sponsored
activities, as well as the Bethany Publie Seheol District's {Bistrict} website. Ht-is-also-the poliey-of-the
Bomid £ providedor the prompt and Pqu+{ahie+e&9%%&n—ef+eﬂ+}+mﬂ+ﬁ—ﬂegmg Ay sCrimmation ar
harassment o the basis of pratecied char rpr b st -Eelgten, dge,

The Board fusther prohibits reprisal or retaliation against any individual who_teports incidents in
good faith that may be a violation of this policy, or who participates in the investigation_of such
reports,

Discrimination and/or harassment against any individual on the basis of that individual's_association
with someone in a Protected Class may also be considered a form of Protected Class discrimination
and/or harassment, and_is therefore prohibited by this policy.

[.  Definitions
The following definitions apply for purposes of this policy:

A. Discrimination: Discrimination in violation of this policy occurs when an individual is
denied participation in, or the benefits of, a program or activity of the Board because of
such individual's actual or perceived membership in a Protected Class,

B. Harassment:. Harassment is a form of Protected Class discrimination that is prohibited
by law and by this policy. Harassment constitutes unlawful discrimination when it
creates a hostile environment, which occurs when the harassment is sufficiently severe,
pervasive, or persistent so as to interfere with or limit an_individual's ability to
participate in or benefit from the services, activities, or opportunities offered by the
District,

Although not an exhaustive list, the following are examples of the types of conduct that
may be considered Protected Class harassment and can lead to a hostile environment,
and are therefore prohibited by this policy:

. gb}u‘tivel} UﬂEHSiY‘E‘ racial, ethnic, m_Lel'[LiQus_ﬁg_ij;h;_L;_Epr epithets commonly
: Uther words_or .uhm;qum_mgﬂ. demeaning or degrading_on the basis of
Protected Class membership;
» display of images or symbols commonly associated with discrimination_against
individuals on the basis of their membership in a Protected Class;
e graphic, written, or electronic communpications that are harmful or humiliating
based on Protected Class membership;
+ higoted conduct or communications: or
BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



D.

¢ physical, written, electronic, or verbal threats based on Protected Class
membership,

Harassment does not have to include intent to harm, be directed at a specific target, or
involve repeated incidents.

Sexual harassment is a form of barassment that is prohibited by law and_Board policy.
For more information_regarding_harassnient based on sex, sexual orientation, #aeital
status, national origin-ancestry alienage-disability, pregnancy, or_gender identity or
expression,-e+-veteran-status contact the District’s Title IX Coordinator:;

Susan Carpenter
Human Resources Director
Title IX Coordinatour
Bethany Public School District
44 Peck Road
Bethany, CT 06524
(203])393-1170 5800
scarpenter@bethany-ed.org

Eorthe purpeses-ofthis policy "gender Gender identity or expression”smeans : Gender
identity or expression refers (o a person's gender-related identity, appearance, or
behavior, whether or not that gender-related identity, appearance, or behavior is
different from that traditionally associated with the person's physiology or assigned
sex at birth, which gender-related identity can be shown by providing evidence
including, but not limited to, medical history, care or treatment of the gender-related
identity, consistent and uniform assertion of the gender-related identity or any other
evidence that the gender-related identity is sincerely held, part of a person's core
identity or not being asserted for an improper purpose.

Eosthe purpeses of-this-polieyVeteran: A veteran” means js any person honorably
discharged from, released under honorable conditions from, or released with an other
than honorable discharge based on a qualifying condition from active service in, the
United States Army, Navy, Marine Corps, Coast Guard, and Air Force and any reserve
component thereof, including the Connecticut National Guard. “Qualifying condition”
means a) a diagnosis of post-traumatic stress disorder or traumatic brain injury made
by an individual licensed to provide health care services at a United States Department
of Veterans Affairs facility, b) an experience of military sexual trauma disclosed to an
individual licensed to provide health care services at a United States Department of
Veterans Affairs facility, or ¢) a determination that sexual orientation, gender identity
or gender expression was more likely than not the primary reason for an other than
honorable discharge, as deternuned in accordance with Connecticut General Statutes
Sections 27-103(c), (d).

For the purpeses-of this peliey, "Race: The term race™-is inclusive of ethnic traits
historically associated with race, including but not limited to, hair texture and
protective hairstyles. "Protective hairstyles” includes, but is not limited to, wigs,
headwraps, and hairstyles such as individual braids, cornrows, locs, twists, Bantu
knots, afros, and afro puffs.

Domestic _violence: Domestic viglence means (1) a continuous threat of present
physical pain or physical injury against a family or household member,_as defined in
Connecticut General Statutes § 46b-38a; (2) stalking, including but_not limited to,
stalking as_described in Connecticut General Statutes § 53a-181d, of such_famiy or

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



household member; (3). a_patiern of threatening, including but not liniited to, & patter

of threatening as described in Connecticut General Statutes § 53a-62, of such family or
or (4) coercive control of such family or household member, which is_a pattern of
behavior that in purpese or effect unreasonably interferes with a person's free will and
personal liberty. "Coercive control” includes, but is not limited to, unreasonably
engaging_in any of the following: (a) isolating the family_or household member_from
friends, relatives or_other sources of support;_(b)_depriving the family_or household
member of basic necessities; {¢} controlling regulating or_monitoring the fannily_or
bousehold member's movements, communications, daily bebavior, finances, economic
resources ot access to services: (d} compelling the family or household member by
force, threat_or intimidation, including. but not lintited to, threats hased_on_actual or
suspected_inunigration status. to (i) engage in conduct from which_such family or
household member has a right to abstain, or (ii) abstain from conduct that such family
or_household member has a right te pursue; (e} committing or threatening to commit
cruelty to animals that intimidates the family or household member; or () forced sex
acts, or threats of a sexual nature, including, but not himited to, threatened acts of
sexual conduct, threats based oo a person’s sexuality or threats to release sexual
unages,

Il.  Reporting
e is_the policy of the Board to provide for the prompt and equitable resolution_of

comyplaints alleging Protected Class discrimination o1 harassment,

Any individual wishing tefile acomplaintregarding who believes ap individual has experienced
Protected Class discrimination or harassment may-obtain-a-copy-ef or an act of retaliation or reprisal
in violation of this policy should report such concern in writing to.the Title 1X Coordinator indicated
above in accordance with the Board's complaint procedures and complaintform-that-are included in
the Administrative Regulations Regarding Non-Discrimination. These regulations /Community, which
accompany BeardPebey#t 1118 this policy, and are available online at www.bethany-ed.org or upon

request from the District’'s Administrative Office.

If a complaint involves allegations of discrimination or harassment based on reasons such as
geader/sex—gender identity, sexual orientation, disability—er-pregnancy, or gender identity or
expression, such complaints will be handled in accordance with ether-apprepriate policies the
procedures set  forth in  Board policies and administrative regulations on Sex
Discrimination/Harassment in the Workplace, Sex Discrimination and Sexual Harassment (Students),
Section 504/ADA (Personnel), and Section 504/ADA (Students). In the event reported conduct

allegedly violates more than_one policy, the District will coordinate any investigation.in compliance

In addition to reporting to District officials in accordance with this policy, ndividuals-individuals also
may file a complaint with the following agencies Office for Civil Rights, U.S. Department of Education
+o&R—3-(OCR):

Office for Civil Rights, Boston Office
US. Department of Education
8th Floor
5 Post Office Square
Boston, MA 02109- 3921
617 289-0111
http://www2.ed gov/about/offices/list/ocr/docs/howto.htm!

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Eiprroyees sy o e o st featrdt e crpioyinent abSCPHIaaton 00 Bobassinent bl Hhe
Eaia! Bmployment Dpportuivily Commission

Lot mpreyient-Bpparimiiy Lompnssion, Baston Areas (e
brebip b bopprredky fockerad Baliting
175 Govepmment Ceptes
Boston, MA 02203

bndhividuals anay also file o complaint with-the Connecticut Commission on Human Rights and
Opportunities:

Connecticut Commission on Human Rights and Opportunities
450 Columbus Blvd.
Hartford, CT 06103-1835
860-541-3400
=
Connecticut Toll Free Number 1-800-477-5737

Eaual Employment Opportunity Conumission (employees only):

Egual Emplovment Opportunity Commission, Boston Area Office
John F, Kennedy Federal Building
475 Government Center
Boston, MA 02203
(800-669-4000]

Anyone who has questions or concerns about this policy, and/or who may wish to request or discuss
accommodations based on religion, and/or who would like a copy of the Board's complaint procedures
or complaint forms related to claims of discrimination or harassment, may contact:

Susan Carpenter
Bethany Public School District
Human Resources Director
Title [X Coordinator
T Boser g Sssrpad o
44 Peck Road
Bethany, CT 06524
203-393-1170 x800
scarpenter@bethany-ed.org

Anyone who has questions or concerns about the Board's policies regarding discrimination or
harassment on the basis of gender/sex, gender identity, or sexual orientation may contact the Board's
Title 1X Coordinator:

Susan Carpenter
Bethany Public School District
Human Resources Director
Title IX Coordinator
Hisbs fowerid v e S5510E
44 Peck Road
Bethany, CT 06524
203-393-1170 x800
scarpenter@bethany-ed.org

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Anyone who has questions or concerns about the Board's policies regarding discrimination or
harassment on the basis of disability, and/or who may wish to request or discuss accommaodations for
a disability, may contact the Board's Section 504 /404 Coordinator:

Cheryl Kiesel
Bethany Pubtic School District
Director of Special Services, Curriculum and Instruction
44 Peck Road
Bethany, CT 06524
203-393-1170 %807
ckiesel@bethany-ed.nrg

Legal References:  Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq.
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq.
Title 1X of the Education Amendments 0f 1972, 20 US.C. § 1681 gt seq.
Age Discrimination in Employment Act, 29 U.S.C. § 621 et seq.
Americans with Disabilities Act, 42 U.S.C.§ 12101
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794
Connecticut General Statutes § 1-1n
Connecticut General Statutes § 27-103
Connecticut General Statutes § 46a-51
Connecticut Generat Statutes § 46a-58
Connecticut General Statutes § 46a-60
Connecticut General Statutes § 46a-81a
Connecticut General Statutes § 46a-81c
Connecticut General Statutes § 46b-1
Public Act No. 21-70 22-87

Policy adopted: December 14, 2022

Source Shipman
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3260

Mandated revisions

Disposal of Obsolete or Surplus Equipment, Materials, and Supplies

No obsolete or surplus equipment or materials will be discarded or disposed of by a teacher or other
sehesl Bethany Publi 100 employee. Sueh-items-will-be set aside-and veported-to
the Superintendent o his/her designee. For items or groups of items, having a current value of $2,000
or more, obsolete, or surplus materials, equipment, and supplies shall be removed from the Bethany
Public School District’s {Bistrict) inventory and disposed of in accordance with this policy, only with
the approval of the Superintendent or Centyal Office designee. Upon approval, Hess jtems with values
less than $2,000, with no usetul lite or monetary value may be disposed of snly with the approval of
the superntendent and without further reference to this policy.

Prior to making a denation or conducting a public sale, and after determining there is no appropriate
use of such equipment or materials within the sehos! District, the Superintendent or his/her Central
Office designee shall notify the First Selectman of the Town of the equipment or materials approved
for disposal and shall request a written response within fifteen (15) days indicating the Town’s
interest, if any, in such equipment or materials. Any transfer costs shall be borne by the rectpient of the
surplus or obsolete equipment or materials.

Obsotete or surplus equipment or materials not jetained within the District or transferred to the Town
may be donated or sold to the general public in a manner determined by the Superintendent or Cential
Office designee to be in the best interests of the District. Such equipment or materials shall not be
donated to an employee of the District and shall only be sold to an employee of the District if the
equipment or material is offered for sale to the general public. Under those circumstances, the
employee shall receive an equal, but not preferential, opportunity to purchase the equipment or
materials. All proceeds must be returned to the geperal fund.

If the equipment or materials cannot be donated or sold, the Superintendent or Central Office designee
may dispose of such items.

When books are sold either to used book vendors or shredders, this money must be returned to the
general fund. If and when such books are given to the PTO, the PTO may dispose of them as they wish.
Any manies received therefrom can be retained in the PTO account,

Legal References: Connecticut General Statutes § 10-220

Connecticut General Statutes § 10-241

Policy adopted: September 9, 1991
Policy revised: February 8, 2012
Policy revised: April 13,2016
Policy revised: April 7, 2021
Policy revised:

Source: Shipman,/BPSDCARE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3453

Mandated revisions

School Activity Funds

The Superintendent or his/her Central Office designee may establish school activity funds to handle any
of the following:

1. Funds-generated frem The finances of that part of t for the school lunch program that is
not provided by local appropriations.

2. Such funds of the school and school organizations as approved-by the Superintendent utral
| ki | es l 4

inctuding which funds may incl 1 received by as gifts or donations).

The Superintendent e+ his/her designee shall designate a person to serve as treasurer of any school
activity fund. Such treasurer shall be bonded and shall keep separate accounts for each school activity
fund. The treasurer may expend monies from the school activity funds only to the extent such expenses
are in furtherance of the stated purposes of the school activity fund, and subject to any restrictions
imposed by the Superintendent or his/her Central Office designee at the time the school activity fund is
established or subsequently. The contro! of school funds and funds of any school organizations shall
remain in the name of the respective school or organizations.

The accounts of any school activity fund shall be considered Bethany Board of Education (Board)
accounts and shall be audited by the town auditor in the same manner as all other Board &f Lducation
accounts.

Legal References: Connecticut General Statutes § 10-237
Policy adopted. April 13,2016

Policy revised: April 7, 2021

Policy revised

Source: Shipman
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3517

Mandated revisions
School Security and Safety

H-is-the-goal-of-the Bethany-Board -eof Bducation {Beard) to-ensure-that all-faclitiesarounds—and
egrpiment meet accepted rfiry and violence preventive stanchrdsfor desian dnstabationwses and
e RRES

The Baard Superintendent will develop and implement an All-Hazards Sehee! Security and Safety Plan
fur _the Bethany Public_School District (District) to bolster its existing emergency preparedness,
response capability, and school safety and security measures and to best meet all hazaids threats.

The sehesls District’s Security and Safety Plan will be based on the scheos! security and safety plan
standards developed by the Connecticut Department of Emergency Services and Public Protection and
will adhere to the requirements of state law.

Fhe sehosts Security and Safety Plans should be kept securely and will only be provided to
appropriate school staff and administration, members of the school security and safety committees,
members of state and local law enforcement, first responders, local municipal officials, or other
persons authorized by the Board or the Superintendent (e.g., consultants, contractors}. Pursuant to
Connecticut General Statutes § 1-210(b)(19), the plan will not be available to the public.

Legal Reference: Connecticut General Statutes § 1-210(b)(19)
Connecticut General Statutes § 10-222k
Connecticut General Statutes § 10-222m
Connecticut General Statutes § 10-222n
Connecticut General Statutes § 10-231
Connecticut General Statutes § 28-7

Connecticut Department of Emergency Services and Public Protection, School
Security and Safety Plan Standards.

Federal Emergency Management Agency, Guide for Developing High-Quality
School Emergency Operations Plans, June 2013

Policy adopted: September 9, 1991
Policy reviewed: May 9, 2012
Policy revised: April 13, 2016
Policy revised: November 9, 2016
Poticy revised: April 7, 2021
Policy revised

Seurce Shipman
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PERSONNEL - CERTIFIED/CLASSIFIED 41125
Mandated Revisions 4212.5

Employment and Student Teacher Checks

i order 1o create a safe and orderly envirenment for students, all effers of employment Each applicant
for a position with the Bethany Public School District (District) and_each student who is enrolled in_a
teacher preparation program with the District as defined in Connecticut General Statutes § 10-10a, and
completing a student teaching experience in_the District (collectively referved to as "applicants”), shall
be_subiect to wil be cenditional upen the successful outcome of security, fingerprint, and criminal
record checks as-determined by the Superintendent or designee in accordance with state and federal
taws. In addition, any persen-offered employment with-the District applicant shall submit to a record
check of the Department of Children and Families (DCF) Child Abuse and Neglect Registry.

The background and reference checks shall be done v compliance with the statutory puidelines
cortaired in the Administrative Regulations.

PHstrict employees shall within thirty {30 days after they are offered emplovment, submil to state and
srational crbminal ehecks.

Stirdent reachers placed i Bethany Communtty  Scheal as part of completing  preparation
requirements for the issuance of an educator certificate-shall be required to vndergo the same Security
and crimipal record checks and DCE Child Abuse and Neglect Registey check requived of Distriet
employees.

Crimninal fustiee nformation is o be maained in accordance with the -administrative vepulation
periabing to the use and discloswre of crimingl pistice ilormation:

The Superintendent is directed to promulgate Administrative Regulations in furtherance of this policy.

Legal Reference: Connecticut General Statutes. § 10-212
Connecticut General Statutes §10-221d
Connecticut Gengral Statutes § 10-2272¢
Connecticut General Statutes § 29-1 74 3 1-40x
Connecticut Geperal Statutes § 31-51i
Connecticut General Statutes §31-51tt
Public Law 114-95, codified at 20 U,5.C. § 1001 et seq.
bk Bt beedd

Criminal Justice Information {CJ!S) Security Policy, Version 5.4, U.S. Department
of Justice, Federal Bureau of investigation, Crimnal Justice [nformation
Services Division, Betaber 6, 2645 a5 revised.

Policy adopted: June 13, 2012
Policy revised: March 11, 2015
Policy revised: May 11, 2016
Policy revised: November 9, 2016
Policy revised: January 8, 2020
Policy revised: December 14, 2022
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'P_ERSONNEL - CERTIFIED/CLASSIFIED 4118.11(a)
Mandated revisions 4218.11(a)

Non-Discrimination and Equal Education Oppertunity

The Board of Education (Board) will not make employment decisions (including decisions related to
hiring, assignment, compensation, promotion, demotion, disciplinary action, and termination) on the
basis of race, color, religion, age, sex, marital ar civil union status, sexual onentauon nanonal origin,
allenage ancestry, Mua—p&nt aF present histery of mental dis: by,
siel disability ineluding but ne{—lmnwd—te—bhﬂéﬁm pregnancy, genetic
information, mteran status, o gender identity or expression, erether disabibity status as a victim of
domestic violence, or any other basis prohibited by state or federal law | {Protected Class), except in
the case of a bona fide occupational qualification.

It is the policy of the Board that any form of dlscrlmmatlon or harassment on the basis of race;-eoalor

the District. Fhe 8—9&#45 pmlmhm:—&tlém:nnmﬂamﬂ—m—hﬁmm i oifs ed-ucaim»al pregram&.—ef
activities expressly  extepdsto seademde ponacadentie; and extracurricpiar - activities tacluding
athlebies. bos also the policy-of the Board to-providefor-the prompt and equitable resclution of
rompdaints aleging any- diserimipabon-or harassaent-on the basis of protecied charactepsiics s
defined-by state and federal-laws-and regulations—Students, Board employees, Board members and
third parties are expected to adhere to a standard of conduct that is respectful of the rights of all
members of the school conumunity.

Eor the purposes of this pohliey “veteran means-any-person honorably discharged from released
under -honorable canditions frem—or releasedwith-an-—other-than honarable discharge- based on

gualibeing condition from achive sepvice -the Histed States Aray, Navy, Marine CorpsCoast Guard,
and Air Ferce apd apy reserve-component thereof tneluding the Connecticut  National Guard:
‘Qualibing copdibion means1 o drgnosis ol past-Haumatic stress diserder of traumatic bram ey
made by an individual Heensed-to-provide health care services at a United States-Departmat of
Yeterans Attairs lacihty, 2-an experenceobmihary sexual travma disclesed to anindividual- Heensed
to provide health care services ata United States-Pepartment of Veterans Affairs facility—or 332
deterpnnation that sexual orientationcenderidentite, or geader express was meee Hhkely than pot the
prifary feason foran other than henerable-discharge-as determined in accordance with -Conpection
Greneral Skatutes & 27-103{e):

Fov ehe purposes of this poliey pender tdeatiby - oF - expression’ means a person's—pender-related
Wieatity, appearance, or hehavior whether ornotthat gender-related identiy, appearance orbehavier
is difterent from that traditionally asseciated with-the person's physielogy o assiphed sexat birth,
which gender—related identity can be chown by previding evidence including, but not-Jinnted to,
medical-history, care oF treatinent of the-genderrelated identity, consistept and uniferm assertion of
the gepder—velated identity or any-other evidence that the geader-related identity is sipcershe held
part-of-a-person s core identity or not beinpassertedfor antmproper purpose.

far the purposes of this policy, “race’ is-inclusiveof athaie traits historically associared with race,
wcluding-but not lmited to, hair textureand-protective hairstyles. "Protective haiestyles” snchudes, but
is-not-Harted-to-wigs;-headweaps, and-hairstyles such-as individual braids, corarows, lees, bwists,
Bantu-draks -afros, apd atro pukfs.

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



PERSONNEL - CERTIFIED /CLASSIFIED 4118.11(b)
4218.11(b)

The Board will not discriminate against auy employee or applicant_for employment solely on the basis
of the individual's erased criminal history record information, as defined in Conn, Gen. Stat. § 46a-80a.

The_Board _further probibits_reprisal or retaliation_against_any individual who reports incidents_in
good faith_that may be a violation_of this policy, or who participates in the_investigation_of such
reports.

Discrimination and/or harassment_against any individual on the basis of that individual’'s_association
with someone_in_a Protected Class may also_be considered a form_of Protected Class_discrimination
and/or harvassment, and is therefore prohibited by this policy.

Any employee wishing-to—filea complaint regarding who believes an employee has experience
Protected Class discrimination or harassment may-abtain-a-copy-of or an acti of retaliation_or reprisal
in viglation.of this policy should report the concern in writing to the Title.|X Coordinator in accordance
with.the Board's complaint procedures and camplaint farm which are included in the administrative
regulation accompanying this policy and are available online at www.bethany-ed.org or upon request
from the Bethany Public School District (District) office.

Employees are encouraged to report incidents of alleged Protected Class discrimination, harassment,
ol retaliation imniediately.

If a complaint involves allegations of discrimination or harassment based on reasens such as
pender/sex, geaderidentity, sexual orientation, eisability—or pregnancy, or gender identity or
expression, such complaints will be handled under other appropriate Board policies and
administrative regulations.

It a complaint_involves allegations of discrimination or harassment based on_disability,_such
complaints will be addressed in accordance with the procedures set forth in_Board Palicy on Section
504 /ADA (Personnel),

In the event conduct reported as Protected Class discrimination and/or harassment allegedly violates
more than_one policy, the Superintendent.will coordinate any investigation in compliance with_the
applicable policies.

District_employees are required to report incidents of alleged student-to-student and
employee-to-student discrimination, harassment, or retaliation that may be based on a Protected
Class, when District employees witness ot of which they have received reports or information
whether_such_incidents are verbal or physical or amount to discrimination, harassment_or retaliation
in other forms. Reports should be made to the Title {X Coordinator.,

An Inaddition to reporting to the Board, any employee also may file a complaint with the following
agencies:

Office of Civil Rights, Boston Office
U.S. Department of Education
Bth Floor
5 Post Office Square
Boston, MA 02109-3921
Telephane: 617-289-0111
Eaesile: 617-289-0150
b=l KB bonedgoy

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



https://www2 ed gov/about/offices/list/ocr/docs/howto html
Lnpleoyees may also fille & eamplaint regarding emplopment-discrbmipabon-orbarassmieni-with Hies

US. Equal Employment Opportunity Commission, Bosten Area Office
JFK Federal Building
15 Mew Sudbury Street Boom 475
175 Government Center
Boston, MA  02203-0506
Telephone: 1-800-669-4000
Eaesimibes 631 7-465-3104

bimplayeas aiay also ble a esmplaing wikh the:

Connecticut Commission on Human Rights and Opportunities
450 Colurnbus Boulevard
Hartford, CT 06103-1835
860-541-3400
Telephone: 1-800-477-5737

Anyone who has questions on concerns about this policy and/or why may wish to request or discuss
accommodations based on religion, or regarding discrimination or harassment on_the basis of
gender/sex, gender identity, sexual_orientation, disability or who may wish to reguest or discuss
accommodations for a disability and/or who would like a copy of the Board’s complaint procedures or
complaint forms related to claims of discrimination or harassment, s+ discrinination or harassment on
the-basis o gender/sex-geaderidentity, or sexual erieniatien may contact:

Susan Carpenter
Human Resources Director
Title IX Coordinator
Bethany Public School District
44 Peck Road
Bethany, (T 06524
203-393-1170 x800
scarpenter@bethany-ed.org

AfaRe- who -Has—questons-or-conceras about the Board's-pelicies—reparding -diserimination o1
harmstentorthe-basiob disabilibe-ambior who may wish to request or discuss accomedations for
4 bbb e e

SUsaR Larpenter
Human Resources Coordinator
Bethany Public Schasl Disteict
4t Peck Raad
Bethaay, €T 06524
203-393-1170
searpenter@berhany-ed ara

L.egal References: Title Vi of the Civil Rights Act 0f 1964, 42 US.C. § 2000d et seq.
Title VIT of the Civil Rights Act of 1964, 42 US C. § 2000e et seq.
Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681 et seq.

Age Discrimination in Employment Act, 29 USC §621 et seq.

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Americans with Disabilities Act, 42 U.S.C. § 12101
Section 504 of the Rehabilitation Act 0of 1973, 29 US.C. § 794

Title Il of the Genetic Information Non-discrimination Act of 2008,
Pub.L.110-233, 42 U.5.C. § 2000ff; 29 CFR 1635.1 et seq.

Connecticut General Statutes § 1-1n
Connecticut General Statutes § 10-153
Connecticut General Statutes § 27-103
Connecticut General Statutes § 31-51j
Connecticut General Statutes § 46a-51
Connecticut General Statutes § 46a-58
Connecticut General Statutes § 46a-60
Connecticut General Statutes § 46a-80a
Connecticut General Statutes § 46a-81a
Connecticut General Statutes § 46a-81c
Connecticut General Statutes § 46b-1
Public Act 24-79.22-82

Policy adopted: September 9, 1991
Policy revised: {October 14, 1592
Policy revised: May 10, 2006
Policy revised: March 11, 2015
Policy revised: May 11,2016
Policy revised: November 9, 2016
Policy revised: March 14, 2018
Policy revised: January 8, 2020
Policy revised: December 8, 2021

Palicy revised:

Source: Shipman
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PERSONNEL - CERTIFIED /NON-CERTIFED 4118.14(a)
Mandated revisions 4218.14(a)

Employees and Section 504 of the Rehabilitation Act of 1973 and Title Il of the
Americans with Disabilities Act of 1990

Section 504 of the Rehabilitation Act of 1973 (Section 504) prohibits discrimination against an
individual with a disability in any program receiving Federal financial assistance. Similarly, Title Il of
the Americans with Disabilities Act of 1990 (Title il or ADA) prohibits discrimination against
individuals with a disability by state and loca! governments. To be protected under Section 504 and
the ADA (collectively, Section 504/ADA}, an individual must:

1 have a physical or mental impatrment that substantially limits one (1) or more major life
activities,

2. have a record of such impairment; or

3. beregarded as having such an impairment.

In order to fulfill its obligation under Section 504/ADA, the Bethany Board of Education (Board)
recognizes a responsibility to avoid discrimination in policies and practices regarding its personnel,
students, parents/guardians, and members of the public who participate in school-sponsored
programs. In this regard, the Board prohibits discrimination against any persen with a disability in any
of the services, programs, or activities of the Bethany Public Scheol District (District).

Employees who are interested in requesting or discussing reasonable accommodations for a disability
should contact:

Susan Carpenter
Huwman Resources Director efSpecial Services
Bethany Public School District
44 Peck Road
Bethany, CT 06524
(203) 393-3350-1170 %800
scarpenter@bethany-ed.org

Any employee may file an internal grievance/complaint regarding discrimination on the basis of
disability by or within the District by utilizing the grievance/complaint procedures outlined in the
administrative regulations and/or may file a complaint with the following agencies:

Office of Civil Rights, Boston Office
U.S. Department of Education
8t Floor
5 Post Office Square
Boston, MA 02109-3921
(617) 289-0111
OCR.Boston@ed. gov

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



PERSONNEL - CERTIFIED /NON-CERTIFED 4118.14(b)
4218.14(b)

Employeestray-also file a-complaini regarding employment discrimination on-the basis of ehisability
weithr Hhe

U5 Equal Employment Opportunity Commission, Boston Area Office
John F. Kennedy Federal Building
15 New Sudbury Streat
Heops 475
475 Government Center
Boston, MA  02203-0504
(800) 669-4000

bmployees may also-fle o complabnt with-Hie:

Connecticut Commission on Human Rights and Opportunities
450 Columbus Boulevard
Hartford, CT 06103-1835
{860} 541-3400
(800) 477-5737

Anyone whe-wishes-to-fillea grievance feomplaintwith the District or-who-has-questions-sr-concerns
dboutthis-pohey-showld-contact the Section S04/APA Geordinator for the Districtat {203)-393-3350.

Legal Reference: 29 U.5.C. §§ 705, 794
420US5.C. §12101 et seqg
28 CF.R Part35
34 C.F.R Part 104

Policy adopted: April 6, 1992
Policy revised: March 12, 2014
Policy revised: May 11, 2016
Policy revised: January 11, 2017
Policy revised: April 7, 2021
Policy revised:

Source. Shipman
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PERSONNEL - CERTIFIED /NON-CERTIFIED 4152.6(a)
Mandated revisions 4252.6(a)

Family and Medical Leave Act

The purpose of this_policy is to appuise Bethany Public School District employees of their rights under
The Bethany Board of BEducation (Beard}) will provide Jeave to aligible employees consistent with the
Federal Family and Medical Leave Act of 1993 (FMLA) as-amended and the Family Medical Leave Act

a5 -park-of-the Nationa-Defense Autharization Acts of 2008 and-for Kiscal Year 20008 which-expanded
eartain leave to midlitary famibes and veterans for specific-ciisumutanees—and 2013 Hinal RBules and

applicable Connecticut state law. This policy is not.intended to, and does not, recite every provision of
applicable law and regulations.

Employees other than school paraprofessionals who have worked-for been employed by the Bethany
Board of Education [Board) for at least twelve {12) months, and who have worked at least 1,250 actual
work hours, during the twelve (12) months mumediately preceding the start of the leave o+, inthe-case
ef paraprotesdends i o eduentional Setimg, whe have warked af least 950 actual hoves sfwork
during the bwelve {12} months preceding the start of the leave, are eligible for unpaid leave under the
FMLA.

A school paraprofessional in an_educational setting is eligible for FMLA if the paraprofessional has
worked for the Board for at_least twelve [12) months, and has worked at least 950 service hours
during the twelve (12] months immediately preceding the start of such leave,

Eull-time instructional empioyees meet the 1,250 hours of service requirement unless the Board can
demonstrate_that the full-time instructional employvee did not meet the 1,250 hours of service
reguirement in the 12-month period prior to the start of leave,

The Board directs the Superintendent to promulgate Administrative Regulations in furtherance of this
Policy and in accordance with the Federal FMLA and applicable Connecticut state law.

L.egal References: P tadSard 29 CER-Part 825 - The Family and Medical Leave Act of 1993, as
amended by HR-4986 the Mabronal-Dedense Antherbmtion-Aet for Fiscal Year
2008 —SecHon—585. 29 US.C. § 2601 et _seq. and—the National Defense
Authorization-Aetfor-Eiscal Year 2040 Public Law 111-84 &8 565-Title V-, as

amended
EtnatbRade —published - Federal Register, Vol 60-Nev. 4 Erday January 6
19485, as amended-on-Febroory <3905 - March-30- 3995 amdhan -MNavember 17

2008 Rulesand Regulations {29 CFR Part 8253 100 el seq,
EinatRade —pubhshedn Federal Register, Vol 78, Wed. Bebruary 6,-2013

biabBobe —published s Eederad Begicter, Vol 80, No. 37 Wedaesday, February
25, 2015

29 CFR 1635.1 et seq,

42 U.5.C, 2000ff et seq.

Connecticut General Statutes § 46b-38s0-31-511r1
Regulations Connecticut State Agencres 31-51¢r-1 et seq.

Pubhe Ack-07-245
BETHANY PUBLIC SCHOOL DISTRICT
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Policy adopted: March 7, 1994
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STUDENTS 5114

Mandated revision
Student Discipline

tis-the goalofthe-Bethany Beard of Bducation {BeardHoensure the safety and- welare ofall students
Hrattendance-and-to-mainiain-an-atmosphere conducive to learning- I -keeping with this geal students
dre-expected-to-comply with school sulesand-regulationsaswell as-Beard policiesand administrative
eegulations—Students-may be disciplined forconduct onschool-grounds-arat-any-schoolsponsored
activity that endangers-persons oF property-is-sertously disruptive of the educational-process—or that
vielatesa Board poliey or administrative regulation-Students-may-be disciplined for-conduct off school
grounds i such-conduchisseriousty disruptive of the educational precessand violates-a-Board policy or

R e AT

Studentsare expected-to-conduct themselves-ina-mannerthat reflects-positivel-on themselves their
familiesand the Bethany-Public School Distriet-ltis expected that respect-and-cooperation-willbe the
basicof bberaetionswith stalt and fellow studests

{Lls_the_guhg uf the Btthauyﬁgardpf Edufa.t[;u‘ CD_CLEr.l’!. F mhuuiﬂuiwmnmt Iha Llf'm..iLLLj:ij_'L‘ﬁ_pi Lt

p;_;l;g__and_acgmnj.;@}1_:1;.._adnnmsnatw£_J _egtua_t_g_un_ will L_;_l_h_ciI_L_L{._ the sttr:u 5 ah;hty_ L_.r_ _mauu_am
discipline and reduce interference with the educational process that _can result from_student
misconduct,

The Board directs the Superintendent to promuigate administrative regulations regarding disciplinary
actions for students that do not conduct themselves in an appropriate manner.

Legal References: Connecticut General Statutes §§ 10-222d
Connectest-beporal-Shababes &5 10-2 1340

Individualswith-Bisabilities Bducation-Act 20U 5.0 5§ 11400 et seq. as-mnended
by-the tndividunls with Disabilities bducation dlmprovement Act of 2004, Pub. L
THE 446

sechon-abdof the Rebabiltabon-det o 1973201050 § 7944

Policy adopted: September 9, 1991

Policy revised:
Policy revised:
Policy revised:
Policy revised.
Policy revised:
Policy revised:
Policy revised:
Policy revised:
Policy revised:
Policy revised:
Bolicy reyised.

Source: Shipman

October 3, 1994
November 6, 1995
September 9, 1998
June 11, 2008

May 13, 2015
March 9, 2016
November 9, 2016
December 13, 2017
December 12,2018
May 11, 2022
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STUDENTS 5131.911(a)

Mandated revisions
Bullying Prevention and Intervention

The Bethany Board of Education (Board) is committed to creating and maintaining an educational
environment L the Bethany Public School District (District) that is physically, emotionally, and
intellectually safe and thus free from bullying, teen dating viclence, harassment, and discrimination. In
accordance with state law and the Board's Safe School Climate Plan, the Board expressly prohibits any
form of bullying behavior on school grounds; at a school-sponsored or school-related activity, function
or program, whether on or off school grounds; at a school bus stop; on a school bus or other vehicle
owned, leased or used by a local board of education; or through the use of an electronic device or an
electronic mobile device owned, leased or used by the Board.

The Board also prohibits any form of bullying behavior outside of the school setting if such bullying (i}
creates a hostile environment at school for the student against whom such bullying was directed, (ii)
infringes on the rights of the student against whom such bullying was directed at school, or (iii)
substantially disrupts the education process or the orderly operation of the school. Discrimination
and/or retaliation against an individual who reports or assists in the investigation of an act of bullying
is likewise prohibited.

Students who engage in bullying behavior or teen dating violence shall be subject to school discipline,
up to and including expulsion, in accordance with the Board's policies and any accompanying
administrative regulations on student discipline, suspension and expulsion, and consistent with state
and federal law.

For purposes of this policy, Bullying means an act that is direct or indirect and severe, persistent, or
pervasive, which:

1.  causes physical or emotional harm to an individual;
2. places an individual in reasonable fear of physical or emotional harm; or

3. infringes on the rights or opportunities of an individual at school.

Bullying shall include, but need not be limited to, a written, oral, or electronic communication or
physical act or gesture-based on any actual or perceived differentiating characteristics, such as race,
color, religion, ancestry, national origin, alienage, gender, sexual orientation, gender identity and
expression, socioeconomic status, academic status, physical appearance, or mental, physical,
developmental or sensory disability, or by association with an individual or group who has or is
perceived to have one or more of such characteristics.

For purposes of this policy, Cyberbullying means any act of bullying through the use of the Internet,
interactive and digital technologies, cellular mobile telephone or other mobile electronic devices, or
any electronic communications.
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STUDENTS 5131.911(b)

For purposes of this policy, Teen Dating Violence means any act of physical, emotional, or sexual
abuse, including stalking, harassing, and threatening, that occurs between two (2) students who are
currently in or who have recently been in a dating relationship,

For_purposes of this policy, Discrimination means unlawful discrimination that occurs when a
student s denigd participation in, or the benefits of, a program.or activity of the Board because of such
student’s actual or perceived race, color, religion, age, sex, sexual orientation, marital_status, national
origin, alienage, ancestry, disability, pregnancy, gender identity or expression, veteran status, status as
a victim of donestic violence or any_other basis prohibited by state or federal law [Protected Class).

Fov purposes of this policy. Harassment is a form_of Protected Class discrumination that is prohibited
by law and by this policy. Harassment constitutes unlawful discrimination when it creates a hostile
environment, which occurs when the havassment is sufficiently severe, pecvasive, or persistent so as to
interfere with or limit a_student's ability to participate_in or benefit from_the services, activities, or
opportunities offered by a school. Harassment does not have to include intent to harm, be directed at a
specific target, or involve repeated incidents, Harassment may be an act. of bullying.

Consistent with the requirements under state law, the Board authorizes the Superintendent or
designee, along with the Safe School Climate Specialist (Specialist), to be responsible for developing
and implementing a Safe School Climate Plan in furtherance of this policy. As provided by state law,
such Safe School Climate Plan shall include, but not be limited to provisions which:

1.  enable students to anonymously report acts of bullying to school employees and require
students and the parents/guardians of students to be notified at the beginning of each school
year of the process by which students may make such reports;

2. enable the parents/guardians of students to file written reports of suspected bullying;

3. require schoul eimployees who witness acts of bullying or receive reports of bullying to orally
notify the Specialist, or another school administrator if the Specialist is unavailable, not later
than one (1) school day after such school employee witnesses or receives a report of

bullying, and to file a written report not later than two (2) school days after making such oral
report;

4. require the Specialist to investigate or supervise the investigation of all reports of bullying
and ensure that such investigation is completed promptly after receipt of any written reports
made under this section and that the parents/guardians of the student alleged to have
committed an act or acts of bullying and the parents/guardians of the student against whom
such alleged act or acts were directed receive prompt notice that such investigation has
commenced,

5. require the Specialist to review any anonymous reports, except that no disciplinary action
shall be taken solely on the basis of an anonymous report;

6. include a prevention and intervention strategy for school employees to deal with bullying
and teen dating violence;

7. provide for the inclusion of language in student codes of conduct concerning bullying;

8 require the school to notify the parents/guardians of students who commit any verified acts
of bullying and the parents/guardians of students against whom such acts were directed not
later than forty-eight (48) hours after the completion of the investigation described in
subdivision 4, above a) of the results of such investigation, and b) verbally or by electronic
mail, if such parents/guardians electronic mail addresses are known, that such
parents/guardians may refer to the plain language explanation of the rights and remedies
available under Connecticut General Statutes Section 10-4a and 104b published on the
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10.

11.

12.

13.

14,

15.

16.

17.

18.

Internet website of the Bethany Public Schoal District 7

require the school to invite the parents/guardians of a student against whom such act was
directed to a meeting to communicate to such parents/guardians the measures being taken
by the school to ensure the safety of the student against whom such act was directed and
policies and procedures in place designed to prevent further acts of bullying;

require the school to invite the parents/guardians of a student who commits any verified act
of bullying to a meeting, separate and distinct from the meeting required in subdivision (9)
above, to discuss specific interventions undertaken by the school to prevent further acts of
bullying;

establish a procedure for the school to document and maintain records relating to reports
and investigations of bullying in the school and to maintain a list of the number of verified
acts of bullying in the school and make such list available for public inspection, and annually
report such number to the Department of Education and in such manner as prescribed by the
Commissioner of Education;

direct the development of case-by-case interventions for addressing repeated incidents of
bullying against a single individual or recurrently perpetrated bullying incidents by the same
individual that may include both counseling and discipline;

prohibit discrimination and retaliation against an individual who reports or assists in the
investigation of an act of bullying;

direct the development of student safety support plans for students against whom an act of
bullying was directed that address safety measures the school will take desizned to protect
such students against further acts of bullying;

require the principal responsible administrator of the 'school or designee, to notify the
appropriate local law enforcement agency when such prineipal responsible administrator or
designee, believes that any acts of bullying constitute criminal conduct;

prohibit bullying a) on school grounds, at a school-sponsored or school-related activity,
function, or program whether on or off school grounds, at a school bus stop, on a schoo! bus,
or other vehicle owned, leased, or used by a local or regional board of education, or through
the use of an electronic device or an electronic mobile device owned, leased or used by the
Board, and b) outside of the school setting if such bullying i) creates a hostile environment at
school for the student against whom such bullying was directed, or it) infringes on the rights
of the student against whom such bullying was directed at schooi, or iii) substantially
disrupts the education process or the orderly operation of the school;

require, at the beginning of each school year, each school to provide all school employees
with a written or electronic copy of the District's Safe School Climate Plan;

require that all school employees annually complete the training described in Connecticut
General Statutes Sections 10-220a or 10-222j related to the identification, prevention, and
response to bullying; and

The notification required pursuant to subdivision (8) (above) and the invitation required pursuant to
subdivisions (9) and (10) (above) shall include a description of the response of school employees to
such acts and any consequences that may result from the commission of further acts of bullying. Any
information provided under this policy or accompanying Safe School Climate Plan shall be provided in
accordance with the confidentiality restrictions imposed under the Family Educational Rights Privacy
Act {FERPA) and the District's Confidentiality and Access to Student information policy and
regulations.

The Board shall submit its Safe School Climate Plan to the Connecticut State Department of Education
(the Department) for review and approval Not later than thirty (30) calendar days after approval by
the Department, the Board shall make such plan available on the District's website and ensure that the

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Safe School Climate Plan is included in the District's publication of the rules, procedures, and standards
of conduct for the school and in all student handbooks.

As required by state law, the Board, after consultation with the Connecticut State Department of
bueation and the Connecticut Social and Emotional Learning and School Climate Advisory
Collaborative (the Collaborative], shall provide on the Board's website training materials to school and
District administrators regarding the prevention of and intervention in discrimination against and
targeted harassment of students based on such students’ a) actual or perceived differentiating
characteristics, such as race, color, religion, ancestry, national origin, alienage, gender, sexual
orientation, gender identity or expression, socioeconomic status, academic status, physical
appearance, or mental, physical, developmental or sensory disability, or b) association with
individuals or groups who have or are perceived to have one (1) or more of such characteristics.

As required by state law, the Board shall post on its website the plain language explanation of rights
and remedies under Connecticut General Statutes Sections 10-4a and 10-4b, as developed and provide

to the Board by the ComnecHeut Socialand Hmotional Learsing and School Clmate Advisory
Collaborative.
Legal References: Connecticut General Statutes § 10-145a

Connecticut General Statutes § 10-1450
Connecticut General Statutes § 10-220a
Connecticut General Statutes § 10-222d
Connecticut General Statutes § 10-222g
Connecticut General Statutes § 10-222h
Connecticut General Statutes § 10-222j
Connecticut General Statutes § 10-222k
Connecticut General Statutes § 10-222}
Connecticut General Statutes § 10-222q
Connecticut General Statutes § 10-222r
Connecticut General Statutes §§ 10-233a through 10-233f
Feebrbie e 3 5-1

Public Act 21-95

Policy adopted: QOctober 9, 2002
Policy revised: January 14, 2009
Policy revised: December 14, 2011
Policy revised: May 13, 2015
Policy revised: November 9, 2016
Policy revised: January 8, 2020
Policy revised: December 8, 2021
Policy revised;

Source: Shipman
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STUDENTS 5145.4(a)

Mandated revisions
Non-Discrimination

The Bethany Board of Education (Board) complies with all applicable federal, state, and local laws
prohibiting the exclusion of any person from any of its educational programs or activities, or the denial
to any person of the beneﬁts of any of its educational programs or activities bP{'?H#P ef, including all
MQ@@mg_:gtg;m.LLl_h_ﬁ_-iﬂ.t:Ludl:;g race, l‘Ellglon color, ;_eltgmm age 5ex, :».ewai crrt.&ntal_u:_md
marital status, national origin, alienage, sex-sexual orientation-marital status-age; ancestry, disability,
pregnancy, or gender identity or expression, veteran status, status as a victim_of domestic violence o
any other basis prohibited by state or federal law (Protected Class), subject to the conditions and
limitations established by law.

It is the pollcy ofthe Board that any form of dlscrlmmatlon or harassment on the basis of race religion,

' : ' Aatus; apa-disabiity, pregiancy perder
Meﬂﬂﬂ—&:——ekp%—m‘—-dﬂy G%Em—b&&+&—pf@hfb+@d—hj-—&tdi—@—9#f&dﬁfﬂl~ baw- is--prehibited,—an
individual's actual or perceived membeiship in_a_Protected Class, whether by students, Board
employees, Board members, or third parties subject to the control of the Board, is prohibited in the
Bethany Public Scheol District (District). The Board's prohibition of discrimination or harassment in
its educational programs or activities expressly extends to academic, non-academic, and
extracurricular actwmes lncludmg athletlcs 4{ is mmfmey of the Board-te provide for the propt
B T e hegssient e the basts o
ﬁi—ﬂ%e-&&&-d——&ﬂd-Fd&tE-F}S{-H—b—H% as-Face; o pelipton ogesSeasesal arentation -mariba - stalas

b T

The Board further prohibits reprisal or retaliation against any individual who reports incidents in
good faith that may be a_violation_of this policy, or who participates in the investigation of such
reports.

Discrimination and/or harassinent against any individual on the basjs of that individual's association
with someone in a Protected Class may also be considered a form of Protected Class discrinunation
and/or harassment, and is therefore prohibited by this policy.

bor the purposes- of-this-policy, “gender- identity o expression means o persen's geader-related
R e e e e b owdrethet oF pot bt sender-pebabed pbepsib e sppesase s ar bbb
prchbberent-teom- that- tradibonally asseciated-with the-peesen’s-physislogy veassipped sex ab brith,
webeh pepderrekied Sidenbbe can beshown by providing evcidense dneledme bk oaet aded Lo,
predhet nstone care o treatment of the gender-related identity-consictent and-undorm assertion of
e b podabed ety er ame ather evidenee thithe pender pedoabed wdenbite 5 stpcerels held
porbobo person's core wentibe or ok badap asserted for ap-improper purposs,

It is the policy of the Board to provide for the prompt and equitable resolution of complaints alleging
Protected Class discrimination or harassment,

Any student_staff member, and/or parent/guardian wishing te-file-a complaint-regarding who believes
a student has experienced Protected Class discrimination or harassment may-ebtain-a-copy-of pr an act
of retaliation or reprisal in violation of this policy should report such concern in writing to the Title IX
Coordinator in accordance with the Board's complaint procedures and complaint form which are
included in the administrative regulation accompanying this policy and are available online at
www bethany-edorg or upon request from the Bethapy Public Scheal District [Disteict) office.
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Students are encouraged tu immediately report concerns about Protected Class discrimination,
harassment, or retaliation.

If a complaint involves allegations of discrimination or harassment based on reasens such as
gender/sex, gender identity, sexual orientation, disability.—e¢ pregnancy or gender identity ol
expression, such complaints will be handled under-ether appropriateBoard —policiesand
admimstrative regulations [n_accordance with_the procedures set forth in the Board's Title IX policy
and _administrative regulations, Complaints involving allegations_of discrimination or harassment
based_on disability will be addressed. in_accordance with the procedures set forth in_the Board's
Section 504/ADA policy and administrative regulations. In_the event the reported conducted. allegedly
violates more than one policy, the Title |X Coordinator will coordinate any investigation in compliance
with the_applicable policies.

District_employees are required to report incidents of alleged student-to-student and staff-to-student
discrimination, harassment, or retaliation_that may be based on a Protected Class that District
employees witness or of which they have received reports or information, whether such incidents are
verbal or physical oc amount to discrimination, harassment_or retaliation in_other forms. Reports
should be made to the Title 1X Coordinator.

envirenment based on_a Protected Class may_be disciplined, and such discipline may_include, when
circumstances warrant, suspension orexpulsion,

Distuict employees and.administration will work with students and parents/guardians to prevent acts
of discrimination, harassment and retaliation,

Any ln_addition to reporting to the District, any student and/or parent/guardian also may file a
complaint with the the following. agencies:

Office of Civil Rights, Boston Office
U.S. Department of Education
8* Floor
5 Post Office Square
Boston, MA (2109-3621
Felephone: 617-289-0111
Eaesttbe: B b 7 -280-01 Hi)
Extorth A Bostoriaied gy
https://www2.ed.gov/about/offices/list/ocr/docs/howto. html

Ary-stidentandor pavent/ghaecian may-Hso-fleacomplaint with the

Connecticut Commission on Human Rights and Opportunities
450 Columbus Boulevard
Hartford, C'I' 06103-1835
860:541-3400
‘Felephone-1-800-477-5737

Anycne who has questions on concerns about this policy and/or why may wish to request or discuss
accommodations based on religion, or regarding discrimination or harassment on the basis of
gender/sex, gender identity, sexual orvientaticn, disability or who may wish to request or discuss
accommodations for a disability and/or who would like a copy of the Board's complaint procedures or
complaint forms related to claims of discrimination or harassment, o+ discrissination or harassment on
the basteobgender/ser, gender identity, or sexual orientation may contact:
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Susan Carpenter
Human Resources Director
Title IX Coordinator
Bethany Public School District
44 Peck Road
Bethany, CT 06524
203-393-117Q 500
scarpenter@bethany-ed org

SRS Ve fhAn b G E e ekt bt e Beobds pohebes pepatehies dbe b o
bttt i Bhe boebs b apmabn by i r echin tray bt b Bitbert o F thssttsr i e e B0
Rl et I T T T

HumanResomcos foordiaator
Bothany Bublic School District
44 Pock Boad
Bethany CT 06524
Abd oAt 1l

Legal References: Title 1X of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq.
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, et seq.
Americans with Disabilities Act, 42 US.C. § 12101, et seq.
Section 504 of the Rehabilitation Act 0f 1973, 29 US.C. § 794, et seq.
Connecticut General Statutes § 1-1n
Connecticut General Statutes § 10-15¢
Connecticut General Statutes § 27-103
Connecticut Genera!l Statutes § 46a-51
Connecticut General Statutes § 46a-58
Connecticut General Statutes § 46a-81a, et seq.

Connecticut General Statutes § 46b-1
Public Act 21-78.22-8/

Policy adopted: May 13, 2015
Policy revised: November 9, 2016
Policy revised: January 8, 2020
Policy revised: December 8, 2021
Policy revised:

Source: Shipman
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3000

Technical Revisions
Concept and Roles in Business and Non-Instructional Operations

The Bethany Board of Education (Board) recognizes that money and money management comprise the
foundation of the Bethany Public School District’s educational programs and shall work with
town boards and elected officials to provide adequate appropriations in support of these programs. To
make that support as effective as possible, the Board shall:

1. Encourage advance planning through the best possible budget procedures

2. Develop iong-range educational and financial plans to provide appropriate educational
programs for students within the community’s ability to pay.

3 Explore all practical sources of financial support.

4 Guide the expenditure of funds so as to extract the greatest educational returns.
5 Establish top-quality, accepted accounting and reporting procedures.
6

Work cooperatively with other appropriate governmental agencies and officials.

Non-Instructional Operations

The operation and maintenance of the schools facilities and equipment shall set high
standards of safety, to promote the health of students and staff, to reflect prudent management of
available resources, and to support environmentally the efforts of the staff to provide a good
education,

Policy adopted: September 9, 1991
Policy reviewed: January 11,2012
Policy revised: April 13, 2016
Policy revised: April 7, 2021
Policy revised:

Source: CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS

No changes recommended

Fiscal Year

The fiscal year shall commence july first and end June thirtieth

Legal References: Connecticut General Statutes § 10-51
Connecticut General Statutes § 10-222

Connecticut General Statutes § 10-259

Policy adopted: April 13, 2016
Policy reviewed: April 7, 2021
Policy reviewed:

Source: CABE

3110
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS

No changes recommended

3221

Individuals with Disabilities Education Act Fiscal Compliance

The Bethany Board of Education {Board) will, in all respects, comply with the requirements of state and
federal law with regard to special education fiscal comphance. Pursuant to the Individuals with
Disabilities Education Act ([DEA), and its associated regulations, the Board shall specifically ensure
compliance with the fiscal provisions of the IDEA, as they may be amended from time to time. The
Superintendent shall develop administrative regulations with regard to such fiscal compliance.

Legal References:

Policy adopted:
Policy revised:
Policy revised:
Policy reviewed;

Source: Shipman

Individuals with Disabilities Education Act, 20 U.S.C. § 1400, et seq. (IDEA)

34 C.F.R § 300.144
34 C.F.R. § 300.202(a)(3)
34 C.F.R. § 300.133(d)
34 CF.R.§300.172

34 C.F.R. § 300.205(d)
34 C.F.R. § 300.226(a)
34 C.F.R. § 300.209(b)

34 C.F.R §300818, Appendix A

April 13,2016
November 8, 2016
April 7,2021
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3313

l'echnical revisions

Relations with Vendors

General

The Bethany Board of Education (Board} wishes to maintain good working relations with vendors who
supply materials, supplies, and services to the Bethany Public School District (District). Constructive
efforts by the administration to seek the advice and counsel of vendors about how to improve such
relationships are encouraged.

Members of the Board and employees shall avoid any conflict, or appearance of conflict, between
personal interests and the interests of the District in dealing with suppliers, contractors, and all
organizations or individuals doing or seeking to do, business with the District

Although some suppliers offer gifts to employees at different times which are not intended to influence
the District's procurement practices, the Board requests that vendors do not place on their gift lists the
names of individuals employed by, or officially connected with, the District.

Gifts

No Board member or [istrict employee shall directly or indirectly solicit any gift or accept or receive
any gift having a value of twenty-five dollars ($25) or more, whether in the form of money, services,
loan, travel, entertainment, hospitality, thing or promise or any other form, under circumstances in
which it could reasonably be inferred that the gift was intended to influence the Board member or

employee, in the performance of his/her their official duties or was intended as a reward for
any official action on his/her their part.

Policy adopted: September 9, 1991
Policy revised: April 11,2012
Policy revised: April 13,2016
Policy revised: April 7, 2021

Policy.revised

Source: CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3313.1

No changes recommended

Local Purchasing

As a public agency, the Bethany Board of Education (Board) is aware of its responsibility to spend its
funds so as to obtain the greatest possible educational value for every dollar spent. Therefore, even
though the Board may make its purchases locally whenever bids and prices are fully comparable with
those of outside bidders, the lowest qualified bid and the lowest qualified price for goods and services
shall be sought and may be accepted.

Policy adopted: September 9, 1991
Policy revised: April 11, 2012
Policy revised: April 13, 2016
Policy revised: April 7, 2021
Policy reviewed;

Source CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3324

Technical revision

Ordering Goods and Services — Contracts

General

All contracts between the Bethany Public School District (District) and outside agencies shall conform
to prescribed standards as required by law. All contracts between the District and outside agencies
shall be prepared under the supervision of the Superintendent or his/hes Centy [ice designee, and
where appropriate, subject to approval of the legal adviser to the District.

Affirmative Action

The District shall not enter into any contract with a person, agency, or organization if it has knowledge
that such person, agency, or organization discriminates on the basis of race, color, religious creed, age,
marital status, national origin, sex, sexual orientation, or physical handicap or disability, either in
employment practices or in the provision of benefits or services to students or employees.

Legal References: Connecticut General Statutes §§ 46a-58 to 46a-81

Title VII, Civil Rights Act, 42 U.S.C. 2000e gt seq. as amended by Title X, Equal
Employment Opportunity Act

Title [X of the Education Amendments of 1972; 42 U.S.C. 1134n et seq.

Policy adopted: April 13, 2016
Policy revised: April 7, 2021
Policy revised:

Source: CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3434

Fechnical revision
Periodic Audits

An audit of all accounts of the Bethany Public School District (District) shall be made annually by an
independent public accountant selected by the town of Bethany.

The audit shall include all funds of the District including appropriated budget funds, all student activity
funds, cafeteria funds and accounts, and all other funds under the control or jurisdiction of the Bethany
Board of Education (Board). The audit shall identify all expenditures by source of funds and shali
contain:

1. astatement that the audit was conducted pursuant to standards and procedures approved by
the State of Connecticut; and
2. asummary of audit exceptions and management recommendations.

The annual audit shall be reported to the Board at a regularly scheduled public meeting by the
Superintendent os histher desiopes,

The Superintendent shall report on a corrective plan including periodic updates when warranted.

Legal Reference: Connecticut General Statutes § 7-392
Connecticut General Statutes § 7-393
Connecticut General Statutes § 10-260a

Policy adopted: September 9, 1991
Police reviewed May 9, 2012
Policy revised: April 13,2016
Policy revised: April 7,2021

Polic v revised

Scurce CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3440

lechnical revision

Inventories

Equipment

An inventory of equipment shall be maintained in a manner authorized by the State Board of
Education. All items whose current value exceeds one thousand dollars {$1,000) shall be included in
the inventory, with the exception of equipment permanently fixed in a building such as heaters or
lockers. The equipment inventory shall serve both the functions of control and conservation. The
inventory shall include at least the description, name, date of acquisition, identification numbers,
original cost, and location of use of all items. A record of the date and mode of disposal of ali
equipment removed from the inventory shall also be kept.

Supplies
An inventory of supplies which are stored shall be maintained for the instructional, cafeteria,
maintenance, and operations personnel. A physical inventory shall be taken annually.
Instructional Equipment
An annual inventory of instructional equipment for each classroom (e.g., globes, maps, stands, small
shop tools, etc.) shall be maintained,
Property/Equipment/Supplies
All property, equipment, and supplies that are purchased with Individuals with Disabilities Education
Act funds must:

o Belabeled to include; Bethany Public School District, grant funding source, and year.

o Be clearly marked to indicate that all property, equipment, and supplies are for assistive
technology. instructional, or educational use and shall be inventoried in accordance with
Federal Guidelines

» Beidentified on Purchase Orders that indicate the source of funds.

e Be labeled and inventoried as required if item has an acquisition cost equal to or greater than
five thousand dollars ($5,000} per unit and a useful life of more than one (1) year. Items with a
value less than five thousand dollars ($5,000) per unit and a useful life of more than one (1)
year will be labeled with grant funding source and budget code.

The inventory system shall be under the supervision of the Superintendent or Lis/her designee.

Legal Reference: Connecticut General Statutes § 10-47

Connecticut General Statutes § 10-220

Policy adoptad: September 9, 1991
Police reviewed: May 9, 2012
Policy revised April 13,2016
Policy revised: April 7, 2021
Policy revised.

Source: CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3513.2

I'echnical revisions
Waste Management, Resource Conservation, and Recycling

The Bethany Board of Education (Board) recognizes the importance of minimizing the Bethany Public
School District’s (District) use of natural resources, providing a high-quality environment that
promotes health and productivity, and effectively managing the District's resources. To that end, the
Superintendent or his/her designee shall develop a resource management program which includes
strategies for implementing effective and sustainable resource practices, exploring renewable and
clean energy technologies, reducing energy and water consumption, minimizing utility costs, reducing
the amount of waste of consumable materials, encouraging recycling and green procurement practices,
and promoting conservation principles.

The Superintendent or his/her designee shall regularly inspect District facilities and operations and
make recommendations for maintenance and capital expenditures which may help the District reach
its conservation and management goals.

The Superintendent or his/her designee shail make every effort to identify funding opportunities and
cost-reducing incentive programs to help the District achieve its conservation and management goais.

Policy adopted: December 10, 2008
Policy reviewed: May 9, 2012

Policy revised: April 13, 2016
Policy revised: April 7, 2021

Policy revised

Source: BPSD
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3516.3

No changes recommended
Accident Prevention and Reporting

The practice of safety is considered a facet of the instructional plan of the Bethany Public School
District (District) by virtue of educational programs in traffic and pedestrian safety, fire prevention,
emergency procedures, etc, appropriately geared to students at different grade levels

The Principal shall be responsible for the supervision of a safety program for the school and the
Superintendent shall have overall responsibility for the safety program of the District. General areas of
emphasis shall include, but not be limited to.

1. in-service training;

2. accident record-keeping;

3. facility inspection;

4,  fire prevention; and

5. emergency procedures and traffic safety problems relevant to students, employees, and the

community.

Policy adopted: September 9, 1991
Policy reviewed: May 9, 2012
Policy revised: April 13,2016
Policy revised: April 7, 2021
Policy reviewed:

Source CABE
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BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 35241

Technical revision
Pesticide Application on School Property

It is the policy of the Bethany Board of Education to implement an integrated pest management plan to
reduce the amounts of pesticides applied in any building, or the grounds of the school, by using all
available pest control techniques including judicious use of pesticides, when warranted, to maintain a
pest population at or below an acceptable level, while decreasing the use of pesticides.

The decision to apply pesticide in any Bethany Public School District (District) building or grounds is
dependent on results of periodic monitoring for pest populations to determine if a pest problem exists
that exceeds acceptable threshold levels.

No application of pesticide shall be made in any District building, or grounds during regular school hours
or during planned activities at any school except as provided by Connecticut State Statute or regulation.

Parents/guardians of children and/or District employees may register for prior notice of pesticide
application. The District shall maintain a registry of persons requesting such notice, and shall provide
notice to registered individuals in accordance with applicable Connecticut statutory and regulatory
provisions.

The Superintendent may direct that an emergency application of a lawn care pesticide be made without
prior notice to parents/guardians and/or District employees in the event of a threat to human health,
subject to applicable Connecticut statutory and regulatory provisions.

The Superintendent may direct that an emergency application of a pesticide be made during regular
school hours or during planned activities at school without prior notice to parents/guardians and/or
District employees in the event of an immediate threat to human health, subject to applicable
Connecticut statutory and regulatory provisions.

There shall be no application of any lawn care pesticide on the grounds of the District with students in
grade six (6) or lower, except on an emergency basis, subject to applicable Connecticut statutory and
regulatory provisions.

The Board directs the Superintendent to promulgate administrative regulations in furtherance of this
policy.
Legal References: Connecticut General Statutes § 10-231a

Connecticut General Statutes § 10-231b

Connecticut General Statutes § 10-231d

Policy adopted: April 13, 2016
Policy revised: November 9, 2016
Policy revised: April 7, 2021
Policy revised.

Scurce: Shipman

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3532

Technical revision
Property Insurance

The insurance coverage of the Bethany Public School District (District) should provide the broadest,
most cornplete coverage available, but should be secured at the most economical cost to the District
consistent with sound insurance principles. Since good service is vital to an effective insurance
program, the insurance agent who is awarded any part of the District's insurance business must be
able to provide prompt and efficient service.

The Superintendent or his/her designee will work cooperatively with town agencies to provide
appropriate coverage for buildings and property under the jurisdiction of the Bethany Board of
Education.

Legal References: Connecticut General Statutes § 10-47
Connecticut General Statutes § 10-220
Connecticut General Statutes § 10-235
Connecticut General Statutes § 10-236
Connecticut General Statutes § 10-236a
Connecticut General Statutes § 14-29
Connecticut General Statutes § 52-557

Policy adopted: September 3, 1991
Policy reviewed: May 9, 2012
Policy revised: April 13, 2016
Policy revised April 7, 2021
Policy revised:

Source: CABE

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3533

Technical revisions
Employee /Officer Bonds
All u District employees who handle funds shall be covered by a blanket fidelity

bond secured by the Town of Bethany.

Legal References: Lomnecticut General Statures § 1017

Connecticut General Statutes § 10-220

Policy adopted: September 9, 1991
Policy reviewed: May 9, 2012
Policy revised: May 11, 2016
Policy reviewed: April 7, 2021
Policy revised

Source: CABE

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



BUSINESS AND NON-INSTRUCTIONAL OPERATIONS 3543.311

No changes recommended
Holds on the Destruction of Electronic Information and Paper Records

The Bethany Board of Education (Board) complies with all state and federal regulations regarding the
retention, storage, and destruction of electronic information and paper records.

All Bethany Public School District officials and employees have a duty to preserve all paper records
and electronic information, including records and electronic information that might otherwise be
deleted or destroyed, that relate to any matter that is currently in litigation or may be anticipated to
involve future litigation.

The Superintendent shall be responsible for developing and implementing administrative regulations
to preserve records, including e-mails and electronically stored information, that could potentiailly be
related to any matter that is currently in litigation or may be anticipated to result in future litigation.
Such regulations shall identify those individuals responsible for identifying those matters for which
records must be preserved as well as developing procedures, with the help of technical staff, for the
preservation of electronically stored information.

Legal References: Rules 34 and 45 of the Federal Rules of Civil Procedure

General Letters 96-2, 98-1. 2001-1 and 2009-2 of the Public Records
Administrator Record Retention Schedules Towns, Municipalities, and Boards
of Education

Silvestriv. General Motors Corp., 271 F.3d 583 (Fourth Circuit 2001)

Policy adopted: April 13, 2016
Policy revised: April 7, 2021
Policy reviewed:

Source: Shipman

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



PERSONNEL 4113.6
No changes recommended 4213.6

Remote Work

The Bethany Board of Education (Board) recognizes that providing staff members the flexibility of
working remotely may be necessary at times when widespread illness, a declared pandemic health
emergency, natural disasters, or other roadblocks interrupt the Bethany Public School District's
(District} ability to conduct school and/or business on a regular basis. An authority outside the District
may, in addition to the Board and/or the Superintendent, direct school closures. [n addition, the Board
understands and supports the belief that during normal times of operation, it may be beneficial to have
some staff members, with appropriate approval, fulfill their professional responsibilities by working
remotely.

in order to address any immediate concern related to quarantine, natural disaster, or other event that
interrupts normal operations, the Board directs the Superintendent to promulgate administrative
regulations to outline expectations and provide guidance should the need arise for staff to work from
home.

Legal References: Connecticut General Statutes § 10-221

Policy adopted: April 7, 2021
Policy reviewed:

Source: CABE

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



PERSONNEL -CERTIFIED/CLASSIFIED 4147.1
No changes recommended 42471

Bloodborne Pathogens

The Bethany Board of Education (Board) is committed to promoting a safe and healthful work
environment for its staff. In pursuit of this goal and in accordance with the United States Department
of Labor Occupational Safety and Health Administration regulations dealing with “Safe Workplace”
standards relating to exposure to bloodborne pathogens, the Board directs the Superintendent to
create an Exposure Control Plan.

Legal References: 29 CF.R §1910.1030 OSHA Bloodborne Pathogens standards

Policy adopted: April 8, 2015
Policy revised: April 11,2018
Policy revised: january 8, 2020
Policy revised: April 7, 2021

Policy reviewed

Source: Shipman

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



STUDENTS 5113(a)

l'echnical revision
Student Attendance, Truancy, and Chronic Absenteeism

Regular and punctual student attendance in school is essential to the educational process. Connecticut
state law places responsibility for assuring that students attend schoo! with the parent or other person
having control of the child. To assist parents and other persons in meeting this responsibility, the
Bethany Board of Education {Board), through its Superintendent, will adopt and maintain procedures
to implement this policy.

In addition, the Board takes seriously the issue of chronic absenteeism. To address this issue, the Board
through its Superintendent will adopt and maintain procedures regarding chronic absenteeism in
accordance with state law.
Legal References: Connecticut General Statutes § 10-184

Connecticut General Statutes § 10-186

Connecticut General Statutes § 10-198a

Connecticut General Statutes § 10-198b, as amended

Connecticut General Statutes § 10-198¢

Connecticut General Statutes § 10-198d

Connecticut General Statutes § 10-198e

Connecticut General Statutes § 10-198f

Connecticut General Statutes § 10-220

Public Act 22-47

Guidelines for Reporting Student Attendance in the Public School information
System (Connecticut State Department of Education, January 2008)

Connecticut State Board of Education Memorandum, Definitions of Excused and
Unexcused Absences (June 27, 2012)

Connecticut State Department of Education, Guidelines for Implementation of the
Definitions of Excused and Unexcused Absences and Best Practices for Absence
Prevention and intervention (April 2013)

Connecticut State Department of Education, Reducing Chronic Absence in
Connecticut’s Schools: A Prevention and intervention Guide for Schools and
Districts (April 2017)

Connecticut State Department of Education Memorandum, Youth Service Bureau
Referral for Truancy and Defiance of School Rules {(February 22, 2018)

Connecticut State Department of Education Memorandum, Youth Service Bureau
Referral Guide (February 2018)

Connecticut State Department of Education Memorandum, Mental Health
Weliness Days (January 24, 2022)

Connecticut State Department of Education Memorandwin, Adeption of Definition
of Remote Absence (September 7, 2022)

Connecticut State Department of Education Resolution (September 7, 2022}

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Policy adopted:
Policy revised:
Policy revised:
Policy revised:
Policy revised.

Policy reviewed:

Policy revised:
Policy revised:
Policy revised:
Policy revised:

Source: Shipman

October 9, 2002
May 13, 2015
March 9, 2016
November 9, 2016
December 13, 2017
October 1, 2018
December 8, 2021
May 11, 2022
December 14, 2022

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



STUDENTS 5145.53

Technical revision
Transgender and Gender Non-Conforming Youth

Federal and state law requires that all programs, activities, and employment practices be free from
discrimination based on sex, sexual orientation, or gender identity or expression. The goal is to ensure
the safety, comfort, and healthy development of the transgender or gender non-conforming student
while maximizing the student's social integration and minimizing stigmatization of the student.

The Board of Education directs the Superintendent to establish administrative regulations designed in
keeping with these mandates to create a safe learning environment for all students and to ensure that
every student has equal access to all school programs and activities.
Legal References: Connecticut General Statutes § 1-1n

Connecticut General Statutes § 10-15¢

Connecticut General Statutes § 10-209

Connecticut General Statutes § 10-222g

Connecticut General Statutes § 46a-51

Connecticut General Statutes § 46a-58(a)

Connecticut General Statutes § 46a-60

Connecticut General Statutes § 46a-64(a)(1)(2)

Section 504 and the Federal Vocational Rehabilitation Act of 1973, 20 U.S.C.
706(7)(b)

Public Act 07-62

Public Act 11-55

Public Act 23-145

Title IX of the Education Amendments of 1972, 20 US.C. § 1681(a)

Meritor Savings Bank. FSBv. Vinson, 477 5. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26, 1998)

Burlington Industries, Inc. v. Elferth, No. 97-569, {U.S. Supreme Court, June 26,
1998)

Gebser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme Court,
June 26, 1998).

Davis v. Monroe County Board of Education, No. 97-843 (U.S. Supreme Court,
May 24, 1999)

20U S5.C 1232g, Federal Family Educational Rights and Privacy Act of 1974
Guidance on Civil Rights Protections and Supports for Transgender Students,
Connecticut State Department of Education, June 2017

Policy adopted: lanuary 11, 2017
Policy revised: April 7, 2021
Policy reviewed:

Scurce. CABE

BETHANY PUBLIC SCHOOL DISTRICT
Bethany, Connecticut



Memorandum

To: Board of Education Members

From: Kai Byrd, Superintendent
Date: December 13, 2023

Re: New Business

It is recommended that under NEW BUSINESS:
Recommended Motion:

a.(i.)1-11. Move that the Board of Education accept the policies for mandatory
revision for first reading.

a.(ii.)1-18. Move that the Board of Education accept the policy for technical revision
for first reading.



Memorandum

To: Board of Education Members

From: Kai Byrd, Superintendent
Date: December 13, 2023
Re: Superintendent Report

Under ADMINISTRATIVE REPORTS:

¢ Enroliment Update
e Personnel Update

e 2024-2025 Budget Development



BETHANY COMMUNITY SCHOOL
2023 -2024 ENROLLMENT SUMMARY

DB/2(0

P » ) D9/202. D20 gy
PK 28 27 28 28
K (4) 54 55 55 56
1(3) 44 44 44 44
2(3) 60 60 60 60
3(3) 53 53 53 53
4 (4) 76 76 76 77
5 (3) 64 64 64 64
6 (3) 66 66 66 67
TOTAL (23) 445 445 446 449
* Six Open Choice students included.
2022-2023 ENROLLMENT SUMMARY
Ade (/20
= 0 D8/2( 09/20 (]
PK 27 26 27 27
K (3) 44 43 43 43
1(3) 56 56 56 56
2(3) 54 54 54 . 54
3(4) 71 72 73 73
4 (3) 65 66 66 66
5 (3) 64 65 65 65
6 (2) 47 47 47 47
TOTAL (21) 428 429 431 431
* Six Open Choice students included.
2021-2022 ENNROLLMENT SUMMARY
acde 0/ 2{
ectio 08/20 09/20 0
PK 16 17 19 22
K (3) 50 49 50 50
1(3) 51 51 51 51
2(4) 66 66 66 66
3(3) 57 57 57 58
4 (3) 58 59 59 60
5 (2) 40 40 42 43
6 (3) 49 49 50 51
TOTAL (21) 387 388 394 401

*Five Open Choice students included

One 00D student is not included above




Memorandum

To: Board of Education Members

From: Cheryl Kiese!
Date: December 13, 2023

Re: Director of Special Services, Curriculum, and Instruction Report

Under ADMINISTRATIVE REPORTS:

e Curriculum
o Professional Development
o Grant Update

e Special Education
o Department Updates



Memorandum

To: Board of Education Members
From: Tom Reed-Swale

Date: December 13, 2023

Re: Principal's Report

Under ADMINISTRATIVE REPORTS:

e BCS Happenings




