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“A person’s personal identity and sense of agency is the foundation 
of his or her emotional life. As human beings, how we see ourselves 
and our belief in our capacity to act upon our immediate world affect 

every waking moment of our lives,”  
(Frey, 2019).
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It is only when our instructional content reflects and bolsters students sense of identity and agency, that we can fully engage all students’ potential and awaken their self-confidence.
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In an effort to effectively, consistently, and authentically support all students sense of identity, we are engaging in the strong voices project. Our eventual goal is aligned with our district mission to….read…
To accomplish this, we identified three phases to this work…walk thru it..identify that phase 1 has been ongoing, especially in ELA and Social St for the past couple years. We are looking to expand this work to all subject areas and teachers.
With the ongoing pandemic, we are looking this year to identity reasonable steps we can take within phase 2.



District Focus Areas & Instructional Blueprint
New &Novel Data Sets

Strong Voices Intended Outcomes
Ensure students engage with and have access to diversified texts
Embed conversations through read-alouds or small group book 

studies about cultures and race
Create opportunities in which students are more likely to choose a 

text for self-selected reading in which their race and/or culture is 
represented
Create sustainable opportunities in which a diverse range of cultures 

are celebrated
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H o w  d o  w e  e n s u r e  a l l  s t u d e n t s  a r e  
r e f l e c t e d  i n  o u r  i n s t r u c t i o n  a n d  

c u r r i c u l u m ?

Going Beyond 
Diversified 
Libraries…

Learning Can Provide…
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Next Steps Turnkey K-12 November Leadership through faculty and 
department meetings
K-6 staff to engage in one read aloud and discussion, provide 
feedback
7-12 staff and students implement and refine Heritage Months 
Plans
On-going professional development through the school year with 
opportunities for additional training and staff input

Continued development of Strong Voices plan and experiences


	Slide Number 1
	Anchoring OUR Work
	Slide Number 3
	Slide Number 4
	Slide Number 5
	How do we ensure all students are reflected in our instruction and curriculum?
	Next Steps

