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betuseen
Fhe Beard of Education
of the
William Floyd Schaol District
and
District #32
United Faraprofessional and T eaching Ussistant Ussaciation,
NYSUT and its national affiliates
Lacal 3848

July 1,2022. ... June 30, 2025

ARTICLE I - RECOGNITION CLAUSE

The Board of Education of the William Floyd School District hereinafter referred to as “the
District” recognizes the District #32 United Paraprofessional and Teaching Assistant
Association, NYSUT and its national affiliates, Local 3848 hereinafter referred to as “the
Association”, as the bargaining agent for all full time Paraprofessionals, including all full-time
School Health Aides, School Teacher Aides, School Monitors, and all Teaching Assistants, for
the purpose of negotiating wages, hours and conditions of work and participating in the
administration of grievances and excluding all others.

ARTICLE II - ASSOCIATION RIGHTS & PROCEDURES

A.

Agency Shop — The District agrees to maintain an agency shop.

The Association agrees to establish all processes and procedures that are required
by state law.

The Association shall indemnify and save the District harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by
reason of action taken or not taken by the District for the purpose of complying
with any of the provisions of this Article.

The Association shall supply the District with a list of names of non-members at
least fifteen (15) days prior to the deduction of any Agency Fee.

Dues Deduction — The District shall be authorized to deduct Association
membership dues from the salaries of the employees covered by this Agreement
in accordance with authorized cards signed by such employees.

VOTE-COPE Deduction —The District shall provide unit members the option of
utilizing payroll deductions for the purpose of contributing to VOTE-COPE.
Signed deduction forms for this purpose must be submitted annually prior to
October 1%. The District shall, following each pay period from which VOTE-
COPE deductions are made, remit deductions to the Association. This remission
shall be accompanied by a listing of the members for whom deductions have been
made and the amount deducted for each.
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The Association shall indemnify and save the District harmless against any and all
claims, demands, suits or any other form of liability that shall arise out of or by
reason of action taken or not taken by the District for purpose of complying with
any provision of this Article.

D. AFLAC Deductions — A unit member, at his/her sole discretion, may permit the
District to make automatic deductions from his/her wages for the cost of
supplemental insurance (AFLAC) premiums provided he/she submits a written
request to the Assistant Superintendent of Human Resources, granting the District
authorization to make such deductions. Once such request is formally made, the
District shall remit such deductions to the appropriate insurance carrier until the
employee submits a formal request in writing to the Assistant Superintendent of
Human Resources to cease such deductions.

E. Use of Facilities — The Association shall have the right to use school buildings
without cost at reasonable times for meetings. The Association shall follow the
standard procedure when requesting the use of school buildings.

Bulletin boards shall be provided in each building; however, priority shall be
given to school needs. The District shall provide one (1) mailbox for the
Association in each school, as well as the use of District courier services.

F. Union Release Time -- At the discretion of the Superintendent or his/her
designee, the President and Executive Board Members of the Association may be
granted release time to conduct Association business.

G. Annual Notice of Unit Member Information --

The District shall provide the President of the Association annually no later than
October 1 with the following information with regard to members of the unit:
name, job title, building assigned, rate of pay and date of appointment.

H. Lunch Rooms — The District shall provide members of the unit with an area in
which to eat lunch in those school buildings that do not have dedicated staff
cafeterias.

L. Weingarten Rights — An employee will be given written notice of the right to be
accompanied by a union representative when summoned by an
administrator/supervisor to a meeting which may lead to disciplinary action
against the employee.

If a conference between an employee and an administrator develops into a
meeting that could potentially lead to disciplinary action against the employee, the
meeting may be adjourned at the employee’s or administrator’s request, until the
requirements of the preceding paragraph are satisfied.

ARTICLE IIT - CONDITIONS OF EMPLOYMENT

It is the intent of the District to utilize Teaching Assistants and Paraprofessional assistance in
areas deemed necessary by the District Office, building and program administration. As such,
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the District retains the right to adjust the assignment of Paraprofessionals and Teaching
Assistants to meet the needs of the District as long as there is no change in building or daily

work hours.

Qualifications, evaluation ratings, attendance and seniority shall be determining factors in
considering new positions and transfers.

A.

Work Schedule — The regular work year for Paraprofessionals and Teaching
Assistants shall be the teacher calendar including Superintendent conference days.
Unit members shall receive one (1) full day’s pay to attend Teacher Orientation
for training and/or preparation for their work assignments for the opening of
school, prior to the beginning of each school year. Employees shall be paid
according to the number of hours the employee regularly works on days of early
dismissals and delayed openings.

Notwithstanding the above, unit members shall only work a half (1/2) day on each
of the last two (2) school days of each school year that students are in session. On
the last two (2) school days of each school year that students are in session, unit
members shall only be paid for time actually worked up to a maximum of one-
half (1/2) day’s pay. Unit members who may be required to work more than a half
(1/2) day during one or both of the designated half (1/2) days at the end of the
school year due to a student driven reason (e.g., their student is required to stay
for testing, student dismissal), shall be paid for all time worked.

Hours — Each employee shall be given as many hours per day as possible. As
additional hours become available, the parties agree that those additional hours
shall be assigned to current employees when the employee is qualified and where
scheduling needs can be accommodated.

At the beginning of each school year, the High School and the Middle Schools
shall seek input from unit members about the days of the week and times that unit
members will be available to work additional hours after school. Each building
shall endeavor to use such list when making requests for unit members to work
additional hours after school. Failure to use such list shall be non-grievable
pursuant to the parties’ grievance procedure.

Vacancies — During the school year, the District shall post all newly created
positions or vacant positions within the bargaining unit on a bulletin board in each
school for at least five (5) working days. Should the newly created position or
vacancy within the bargaining unit occur during the summer, the position shall be
posted in the District Office and the President of the Association shall be notified
of such opening at least seven (7) calendar days before the position is filled. The
District shall provide notification(s) of any newly created position or vacant
position to each unit member by electronic mail (as long as the unit member is
given access to a District email address) and shall no longer be required to
physically post such notifications.

Present employees shall be given first consideration in filling vacancies.
Applicants for vacancies must be fully qualified for the position for which they
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are applying. Seniority, attendance and work record shall be considered when
evaluating applicants. The District shall establish reasonable qualifications for all
vacancies.

Where practicable, assignments or reassignments to “One on One” Teaching
Assistant positions shall be on a voluntary basis. Those employees hired as “One
on One” Teaching Assistants shall sign the District’s “Stipulation of Agreement”
applicable to “One on One” Teaching Assistants. Training for the “One on One”
Teaching Assistants, plus any State mandated professional development required
of Teaching Assistants shall be provided by the District at no expense to the
member, and without additional compensation, in such manner and at such time
and place as the District shall determine. If the District requires attendance at
training outside of the regular work day, the District shall compensate such
employees at the applicable hourly rate.  All newly hired (new to the District)
unit members who are assigned to “One on One” Teaching Assistant positions
shall be required to complete the form attached hereto as Addendum 4 prior to
commencing work in such positions.

D. Transfers

1. Yoluntary —The District shall provide notifications (as long as the unit
member is given access to a District email address) of any vacancy to each
unit member by electronic mail and shall no longer be required to
physically post such notices.

Paraprofessionals and Teaching Assistants who desire to change their
assignment, or to transfer to another building, may apply for any posted
vacant position. Seniority shall be considered a factor in all voluntary
transfers.

2, Involuntary — Notice of an involuntary transfer made during the school
year shall be given in writing to the employee where possible at least ten
(10) days prior to the transfer. Written notice of involuntary transfers
made during the summer shall be mailed to the member, where possible, at
least ten (10) days prior to the start of the new school year. The District
shall provide notice of an involuntary transfer to the Unit President prior
to the effective date of the transfer.

If requested by the employee in writing or by email, an involuntary
transfer will be made only after a meeting between the employee involved
and the Superintendent or his/her designee, or the appropriate supervisor,
at which time the employee will be notified of the reason(s). Where
possible, an involuntary transfer shall not result in a loss of hours.

Seniority shall be considered a factor in all involuntary transfers.

An employee affected by an involuntary transfer should be given
consideration in applying for a vacant position formerly held by the
employee.
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Layoffs — The District will first attempt to achieve reduction in force by attrition.
Employees will be asked to indicate whether they plan to return for the next
school year.

The layoff and recall of Teaching Assistants shall be in accordance with New
York State Education Law.

New employees shall not be hired while there are qualified employees on the
recall list for available openings.

Staff Meetings - The District may require unit members to attend staff meetings
lasting no more than one (1) hour prior to the beginning of or after the scheduled
student school day, up to a maximum of four (4) hours per school year. A
minimum of two (2) weeks’ notice of scheduled staff meetings shall be provided,
unless extenuating circumstances arise. Unit members shall be paid for their time
attending the staff meetings.

ARTICLE IV - OBSERVATIONS AND EVALUATIONS

A.

It is the prime purpose of evaluations to determine the ability of the employee to
perform his/her duties and responsibilities and the effectiveness of the employee’s
services. Evaluations shall reflect the overall performance of an employee while
in the employment of the District and further reflect the overall conduct of the
employee while on duty.

Criticisms noted in evaluations shall, in the first instance, be for the purpose of
advising the employee of strengths and weaknesses, but ultimately to determine
the employee’s status in the District.

This shall confirm the parties’ understanding reached during negotiations
regarding the automatic “needs improvement” rating in attendance for those
members of the unit who have had more than five (5) absences.

In those cases when a member of the unit believes there are extenuating
circumstances related to attendance based on the nature of the absence, such
member may discuss the circumstances with his/her immediate supervisor and the
immediate supervisor may at his/her sole, nongrievable discretion change such
rating. In the event the issue is not resolved by the immediate supervisor to the
satisfaction of the unit member, the unit member may discuss the issue with the
Assistant Superintendent for Human Resources, or his/her designee, who may at
his/her sole, nongrievable discretion change such rating.

The parties may jointly develop an observation or new evaluation form which
shall be subject to the Superintendent’s approval. A committee composed of an
equal number of representatives from the District and the Association shall be
formed to develop the guidelines and goals for observations and evaluations.
However, this committee may only make recommendations to the Superintendent
or his/her designee who, after considering these recommendations, will establish
the guidelines and goals for observations and evaluations. Once the guidelines
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have been established, they shall be written into District policy and referred to by
policy number in this contract.

C. Evaluations are to be signed by an administrative supervisor and a copy of the
evaluation is to be supplied to the employee by such supervisor. Evaluations shall
be signed by the employee. The employee may respond to the evaluation within
ten (10) school days of receipt. The form attached as Addendum 3 shall be used
for evaluations.

ARTICLE V - PERSONNEL FILE

The contents of individual personnel files shall not be available to the public unless required by
law.

After providing at least three (3) working days’ notice, upon request, and in the presence of an
administrator or his/her designated representative, each individual shall have access to his/her
personnel file, excluding confidential material such as recommendations or evaluations written
before the employee was hired. Such examinations shall take place in the District Office during
regular office hours.

The individual shall be permitted to copy non-confidential documents in his/her file at the
District Office. The individual shall be entitled to be accompanied by a representative of the
Association when examining said file.

With the exception of confidential and pre-employment material, no material may be entered into
a unit members’ file without sending a copy to the individual. The individual shall sign a
statement to verify that the material has been shown to him/her prior to its inclusion in the
personnel file.

ARTICLE VI - HOLIDAYS, LEAVES AND LONG TERM DISABILITY INSURANCE

A. Personal Leave/Sick Days —

Each employee shall be eligible for eight (8) paid personal leave/sick days per
school year which shall be earned at the rate of 0.8 personal leave/sick days per
month of actual service. Three (3) of such days shall be advanced to each
employee in September and one-half (%) day shall be credited for each month of
actual service during the school year. Upon completion of three (3) years of
service, two (2) additional personal leave/sick days shall be credited, whereupon
five (5) personal leave/sick days shall be advanced to each employee in
September and one-half (%) day shall be credited for each month of actual
service.

Annually on June 1*, unit members shall be advanced and permitted to use the
one (1) sick day that will be fully accrued on June 30%. If a unit member uses the
one (1) sick day and fails to complete the full month of June for any reason, the
cost of such sick day shall be deducted from the employee’s paycheck, or, if such
paycheck is insufficient to cover the cost, the employee shall pay back the balance
to the District.
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Personal leave/sick days may be utilized in increments of no less than one-half
(1/2) hour. For the purposes of the administration of this Article VI(A), one (1)
“day” shall be defined as the equivalent of the number of hours each individual
unit member is regularly scheduled to work.

Unused personal leave/sick days shall be accumulated to the following year. All
accumulated time shall be paid to the employee upon separation from
employment at their current rate of pay. Such payment shall be made as a non-
elective employer contribution into the employee’s Section 403(b) plan.

Unit members who are employed by the District to work during the summer
school session shall be provided with one (1) additional sick day, provided that
the unit member completes the entire summer school session. The one additional
sick “day” provided to unit members who work summer school shall be
equivalent to the number of hours the unit member is regularly scheduled to work
during summer school. If a unit member uses the one (1) additional sick day and
fails to complete the full summer school session for any reason, the cost of such
sick day shall be deducted from the employee’s pay check, or, if such paycheck is
insufficient to cover the cost, the employee shall pay back the balance to the
District. This one (1) additional sick day is provided strictly for use during the
summer school session and is not eligible to be accrued, accumulated or used
during the regular school year or for payout upon separation. The use of this one
(1) sick day during the summer school session shall not impact a unit member’s
ability and/or eligibility to receive the attendance bonus during the regular school
year.

If an employee separates from employment for any reason, any personal
leave/sick days advanced beyond the amount earned will be deducted from the
employee’s last check, or, if such final paycheck is insufficient to cover the cost,
the employee shall pay back the balance to the District.

B. Use of Personal Leave

Applications for personal leave, except for extraordinary circumstances, shall be
made in writing at least twenty-four (24) hours in advance of such leave. Personal
leave may be utilized in increments of no less than one-half (}2) hour. Personal
days may be used for the following reasons:

1. Consultation with lawyers including court appearances

2. House Closing

3. Important educational ceremonies

4. Marriage in the immediate family

5. Moving own family

6. Instances beyond the control of persons involved

7. Religious holidays or ceremonies

8. Other reasons not included on the list may be approved in the sole,

non-grievable discretion of the Superintendent or his/her designee.
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Personal days will not be allowed for:

1. Recreation

2. Substitution for sick or vacation days
3. Shopping

4. Travel; trips; transportation

C. Long Term Disability Insurance

The District shall provide long term disability insurance for members of the unit
as set forth below. One hundred (100%) percent of the premium cost of such
disability insurance shall be deducted from the unit member’s salary.

1. No Pre-existing Condition:

a. Should a unit member experience a  serious
illness/disability requiring a long term absence, the
following shall apply:

1) For illnesses or injuries that are not job related, the

District shall require the unit member to expend
his/her accumulated personal leave/sick days during
the disability plan’s ninety (90) calendar day
waiting period. After the ninety (90) calendar day
waiting period, the unit member shall be eligible to
receive the monetary disability payments from the
plan.

ii) For illnesses or injuries that are job related (medical
documentation and review required), the District
shall not require the unit member to utilize his/her
accumulated personal leave/sick days during the
disability plan’s ninety (90) calendar day waiting
period. The District shall pay the unit member
his’her regular salary during the ninety (90)
calendar day waiting period. After the ninety (90)
calendar day waiting period, the unit member shall
be eligible to receive the monetary disability
payments from the plan.

2. Pre-existing Conditions:

a. Definition — A pre-existing condition shall be defined as a
sickness or injury for which the insured received medical
treatment, consultation, care or services including
diagnostic measures, or had taken prescribed drugs or
medicines in the three (3) months prior to the effective date
of coverage. The Long Term Disability plan does not
provide coverage for any disability caused by, contributed
to by, or resulting from a pre-existing condition.
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Should the unit member experience an injury or illness that
would usually qualify for Long Term Disability coverage
but due to a pre-existing condition does not qualify for such
coverage, the following shall occur:

i)

For illnesses or injuries that are not job related, the
unit member shall utilize all of his/her accumulated
personal leave/sick days. Upon exhaustion of such
personal leave/sick days, and upon presentation of
acceptable medical documentation, the unit member
shall thereafter be provided full pay (which shall be
defined as one hundred (100%) percent of annual
salary at the time the period of absence due to
disability commenced) and benefits for a period not
to exceed one (1) year from the date the period of
absence due to disability commenced.

For illnesses or injuries that are job related, the unit
member shall file a workers compensation claim.
Illness or injuries that are determined to be job
related (medical documentation and review
required) shall not require the unit member to utilize
accumulated personal leave/sick days for the first
ninety (90) calendar days of his/her disability. The
District shall pay the unit member’s full salary for
the ninety (90) calendar day period. Should the
disability continue beyond the initial ninety (90)
calendar day period, the unit member shall begin to
utilize his/her accumulated personal leave/sick days.
Upon notification of the financial settlement or
payments made to the District based on the
worker’s compensation claim, the District shall
return personal leave/sick days back to the unit
member’s personal leave/sick day bank at the
percentage calculated by the formula established by
the District. If the unit member is still unable to
return to work due to his/her disability after all
accumulated personal leave/sick days have been
exhausted, the unit member may apply for a leave
with pay and benefits for a period not to exceed one
(1) year from the date the period of absence due to
disability commenced.

D. Holidays —Each Paraprofessional and Teaching Assistant shall be paid one (1)
week’s salary for the December recess. New hires must be employed from
September 25th up until the beginning of the December recess in order to be
eligible to receive this payment.
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Notwithstanding the above, any unit member, regardless of hire date, who is on a
continuous unpaid leave from the beginning of the school year through the
beginning of the December recess shall not be eligible to receive the one (1)
week’s pay for the December recess. In addition, any unit member, regardless of
hire date, who separates from the District for any reason prior to the beginning of
the December recess, shall not be eligible to receive this payment

The District shall endeavor to pay qualifying unit members for the one (1) weeks
holiday pay during the December recess, but it shall make such payment by no
later than the first pay period following the December recess.

In addition, Memorial Day shall be a paid holiday. The first, second, and third
days of spring recess that school is not in session shall be paid holidays.

In addition to receiving holiday pay for the first three (3) days of spring recess as
set forth above, effective during the term of this Agreement, unit members shall
also be paid for the fourth day of spring recess that school is not in session. If the
parties have not affirmatively reached an agreement to extend this provision past
the 2024-2025 school year, this provision shall sunset at the expiration of the
Agreement and the benefit shall not be extended beyond June 30, 2025 pursuant
to Triborough.

E. Bereavement Leave — Up to five (5) school days within seven (7) consecutive
calendar days shall be granted with pay following the death of an employee’s
spouse, child, grandchild, son-in-law, daughter-in-law, parent, mother-in-law,
father-in-law, sibling or other member of the immediate household.

Up to three (3) school days within five (5) consecutive calendar days shall be
granted with pay following the death of an employee’s grandfather, grandmother,
brother-in-law, sister-in-law, uncle, aunt, niece or nephew.

The preceding list of relatives is intended to refer only to the deaths of an
employee’s personal relatives. Bereavement leave does not apply to the deaths of
the relatives of the employee’s spouse.

When there are reasonable grounds to believe that bereavement leave is being
abused, the District may require an employee to complete a Bereavement Leave
Form (see Addendum 5) provided by the District certifying the name of the
deceased, the date the death occurred and the relationship of the deceased to the
employee.

F. Jury Duty — Unit members shall receive their full salary or a minimum of forty
($40) dollars, whichever is greater, for all days in which jury duty/grand jury duty
takes place on a regularly scheduled workday. Unit members shall remit to the
District any monies received for jury duty/grand jury duty, exclusive of mileage
allowance, for every day in which jury duty/grand jury duty takes place on a
regularly scheduled work day.

G. Leave Requests - Members of the unit shall utilize the form attached as
Addendum 6 for all leave requests.
10
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H. Cancer Screening

Any leave taken by a member of the unit for the purpose of cancer screening
pursuant to Section 159-b of the Civil Service Law shall, to the extent required by
law, be paid leave and shall not be charged to the employee’s accrued leave time
(e.g., sick leave, personal leave, vacation). Employees shall use reasonable effort
to schedule such screening outside of regular work hours.

Employees who take a leave of absence for the purpose of cancer screening
pursuant to Section 159-b of the Civil Service Law shall provide at least seventy-
two (72) hours written notice of the need for such leave using the form attached as
Addendum 7. Upon their return to work, the employee shall provide the District
with a completed verification form verifying the date and time of their screening
and that they received screening for breast and/or prostate cancer. Failure to do
so shall result in such leave being unpaid.

Use of the Cancer leave as set forth above, shall not disqualify a unit member
from being eligible to receive the Attendance Bonus set forth in Article VII.

I FMLA Leave

As required by District policy, if the reason for any leave provided pursuant to
any provision of this Agreement also qualifies for coverage under the Family and
Medical Leave Act (“FMLA”), such FMLA leave shall run concurrently with any
such leave provided herein. During any period of the leave that qualifies for
coverage under the FMLA, the employee shall be entitled to all of the protections
and benefits of the FMLA, including but not limited to the continuation of paid
health insurance coverage during the FMLA leave period.

J. Child Care Leave

Eligible unit members shall be entitled to take up to one (1) continuous school
year of unpaid leave to care for a child or children provided that the unit member
has complied with the following:

1. Child Care leave provided under this Section shall only be provided to full-
time unit members. For purposes of this Section only, unit members shall be
considered “full-time” employees if they are regularly scheduled to work at
least six (6) hours per day.

2. Eligible unit members must provide the District with a minimum of thirty (30)
calendar days’ written notice of their intention to take such leave. However, if
the child care leave is to commence at the beginning of a school year, eligible
unit members must submit their written notice to the District by April 1% of
the preceding school year.

3. Eligible unit members must provide written notice of their intent to return
from child care leave and are only permitted to return from such leave at the
beginning of a semester. If a unit member intends to return at the beginning
of the first Semester (e.g., September 1%) his/her written notice must be
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submitted to the District by no later than April 1% of the preceding school
year. If a unit member intends to return at the beginning of the second
Semester (e.g., February 1%), his/her written notice must be submitted to the
District by no later than the preceding November 1*.

4. Unit members requesting child care leave are encouraged to take such leave so
as to be the least disruptive to the educational process and also to best secure
their personal needs.

The Board may, in its sole non-grievable discretion, grant up to one (1) additional
consecutive year of child care leave.

ARTICLE VII - ATTENDANCE BONUS

Paraprofessionals and Teaching Assistants who have used zero (0) personal leave/sick days
during a school year, shall receive an attendance bonus of five hundred dollars ($500) paid in the
first paycheck in July for the prior year’s perfect attendance. Should at least thirty-five (35) unit
members use zero (0) personal leave/sick days in a school year, the attendance bonus for using
zero (0) personal leave/sick days shall be increased to one thousand ($1,000) dollars. If fewer
than thirty-five (35) unit members reach this attendance goal in a given school year, then the
attendance bonus for using zero (0) personal leave/sick days shall remain five hundred ($500)
dollars. Paraprofessionals and Teaching Assistants who have used one (1) personal leave/sick
day during a school year, shall receive an attendance bonus of three hundred ($300) dollars paid
in the first paycheck in July. Up to a maximum of four (4) hours of leave time used as personal
leave for emergencies shall not be counted as an absence for purposes of eligibility for the
attendance bonus.

Unit members are only entitled to receive the attendance bonus for using zero (0) personal
leave/sick days if they have used zero (0) hours of personal leave/sick days. Unit members are
only entitled to the attendance bonus for using one (1) personal leave/sick day if they have used
equal to or less than the number of hours the unit member is regularly scheduled to work in one

(1) day.
ARTICLE VIII - FRINGE BENEFITS

A. Health Insurance Plan

1. The District shall provide individual and/or dependent (family) health
insurance coverage in the NYSHIP Empire Plan for all eligible Unit
Members in the bargaining unit who enroll in such plan.

2, When spouses (domestic partners) are each employed by the District, only
one (1) shall be eligible to enroll in the health insurance plan provided
under this Agreement for family coverage. It shall be the sole discretion
of the affected couple to designate which of them shall enroll for family
coverage. The other spouse shall be eligible to enroll for individual
coverage or for the declination of health insurance benefit outlined below
(See Section 7). In the alternative, both spouses (domestic partners) may
enroll in individual coverage.
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Effective July 1, 2022, unit members shall contribute twenty percent
(20%) of their applicable health insurance premiums contributions
(individual or family). Active unit member contributions shall increase
based on the following schedule, except however, in any school year that
the Revenue Formula results in a 0% increase and no step increment, there
shall be no health insurance contribution increase in that school year. In
any school year that the Revenue Formula results in a percentage increase
but does not result in a step increment, the health insurance contributions
shall increase by one-half (}2) of what is set forth below in that school
year:

July 1, 2023: an additional 0.50%
July 1, 2024: an additional 0.50%

Only the primary enrollee shall be required to make the applicable Health
Insurance contributions where two (2) unit members are spouses or
domestic partners.

The District shall continue to pay one hundred (100%) percent of the
Dental & Vision premiums. Dental and optical plans are available if the
employee is not otherwise covered in another plan after the completion of
six (6) months of service.

The NYSHIP (Empire Plan) premium rates on which the premium
contribution is based shall change as the Empire rates change over time
(e.g., each January 1%). Premium contributions shall be accomplished on a
pre-tax basis subject to applicable laws and regulations.

Retiree Health Insurance — Unit members who retire from the District into
a New York State Retirement System! after having completed a minimum
of twenty-two (22) years of service in the District may opt to receive fully-
paid (by the District) individual health insurance and prescription drug
coverage, or family coverage with the District paying fifty (50%) percent
of the premium.

Unit members who retire from the District after having completed twenty
five (25) years of service in the District may opt to receive individual or
family health insurance and prescription drug coverage fully paid for by
the District.

For purposes of calculating years of service to determine eligibility to
receive retiree health insurance pursuant to Article VIII(A)4), unit
members who completed actual service as a full-time leave replacement
Paraprofessional or Teaching Assistant, immediately preceding their
probationary appointment as a full-time Teaching Assistant or

! For those unit members employed by the District as of June 9, 2015 who are not enrolled in a New York State
Retirement System, effective June 8, 2015, such unit members shall be entitled to the benefits set forth in Article
VIII(4), so long as they meet the minimum age and service requirements set forth in Section 4 and actually retire

from the District.
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Paraprofessional, without any breaks of service, shall receive credit for the
time worked as a leave replacement.

5. If a unit member or retiree pre-decease’s his/her spouse, and the deceased
unit member/retiree had completed at least ten (10) years of active service
prior to his or her death, the unit member’s/retiree’s spouse shall retain the
right to purchase the health benefits at his/her own (sole) expense. If the
unit member’s death was the result of a documented work-related illness
or injury, the 10-year service requirement is waived and the surviving
spouse may be eligible regardless of the length of service of the deceased
employee, provided other applicable eligibility requirements set forth in
the Plan have been satisfied.

6. Vestee Coverage -- If a unit member separates (e.g., resigns) from
employment with the District before reaching retirement age (being
eligible to receive a retirement allowance) and otherwise satisfies the rules
of NYSHIP to qualify for vestee status, they shall be eligible for such
vestee status only if they otherwise satisfy the service requirement for
eligibility for coverage into retirement (22 or more years of service) and
they have separated from employment within five (5) years of the date on
which he or she is entitled to receive a retirement allowance. During the
period of vestee status, the unit member is required to maintain continuous
NYSHIP coverage by either (1) paying the full insurance premium
(100%) for continued coverage; (2) as a dependent on another NYSHIP
policy; or (3) as an enrollee in NYSHIP coverage provided by a
subsequent agency. Once the unit member becomes eligible to receive a
retirement allowance, they shall thereafter be treated as a retiree and shall
be eligible for coverage into retirement as set forth in paragraph 4 above.

7. Health Insurance Declination — In the event at least forty-two percent
(42%) of the unit is not enrolled in the District provided health insurance
for any reasons, those unit members who are not enrolled shall receive one
thousand two hundred dollars ($1,200) for declining individual coverage
and two thousand ($2,000) dollars for declining family coverage. Unit
member must remain out of the plan for a full twelve (12) months in order
to be eligible for the declination benefit. Any declination payments
received shall be made in July of each year.

If fewer than forty-two (42%) percent of the unit is not enrolled in the
District health insurance in a given school year, then unit members hall
not be entitled to receive the declination benefit set forth above.

B. Life Insurance - The District shall provide group term life insurance with a death
benefit in the amount of thirty thousand ($30,000) dollars. This death benefit is
subject to the terms of the insurance carrier and/or plan document. Employees, at
their own expense, may subscribe to an additional five thousand ($5,000) dollars life
insurance.
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ARTICLE IX - IRS SECTION 125 FLEX BENEFIT PLAN

An IRS Section 125 Flex Benefit Plan shall be made available to all unit members.

ARTICLE X - INOCULATIONS

One-on-One and Special Education Teaching Assistants shall be eligible to be inoculated with
Hepatitis B vaccine at the District’s expense on an annual basis. Full-time School Health Aides
shall also be eligible to be inoculated with a Hepatitis B vaccine at the District’s expense on
annual basis. Notice of such inoculations shall be provided to eligible unit members by October
1* of each school year.

ARTICLE XI - SALARIES AND LONGEVITY

Salary payments will be made bi-weekly and in a confidential manner:

A. Salary Increase

16790759.1 4/10/2023

Effective July 1, 2022, the 2022-23 salary schedules are attached hereto as
Addendum 1 and 2.

The salary schedule for the 2022-23 school year shall reflect the following;:

Effective July 1, 2022, $1.00 shall be added to each cell of each salary
schedule.

Effective July 1, 2022, Top Step on each salary schedule shall be
increased by an additional 3.5%.

Effective July 1, 2022, for the 2022-2023 school year only, eligible unit
members who were on the payroll as of June 30, 2022, shall be advanced
two steps on the applicable salary schedule, and shall not move steps in
either September 2022 or February 2023. Effective July 1, 2023 and
thereafter, should unit members be eligible to advance a step on the salary
schedule in accordance with the provisions set forth in Article XI(A), unit
members will advance one step on their applicable salary schedule in
either September or February, in accordance with subsection Article XI(B)
(Teaching Assistant Salary) and (C) (Paraprofessional Salary) and District
practice.

During the 2022-2023 school year, the parties will meet to discuss which
unit members will receive step movement in September and February.

The 2023-24 and 2024-25 salary schedules shall be derived as follows:

1. The cost of the step increment for the unit for the 2023-24 and 2024-
25 school years shall be calculated by advancing those unit members
eligible for a step increment one (1) step on the salary schedule,
calculating the increase in total base salary payroll for the bargaining
unit after having done so, and dividing that sum into the total base
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salary payroll cost for the bargaining unit from the preceding year.
This shall be the percentage step increment cost. The parties will meet
to determine the cost of the step increment in the February prior to the
2023-24 and 2024-25 school years and shall share all relevant
documentation. In the event that the parties cannot agree as to the cost
of the step increment, a mutually agreed to neutral party shall assist the
parties in resolving the disagreement.

2. The Revenue Formula percentage shall be calculated as set forth below
and shall be capped at four (4.00%) percent for the 2023-24 and 2024-
25 school years.

3. 2023-24 School Year

a. Eligible unit members shall advance one step on the salary
schedule on September 1* or February 1%, as applicable, in the
2023-2024 school year, as long as the Revenue Formula
percentage increase is greater than one-quarter (1/4) the percentage
cost for the step increment in that school year. For example, if in
the 2023-2024 school year the Revenue Formula is 0.51% and the
step increment cost is two (2.00%) percent, eligible unit members
shall advance one step on the applicable salary schedule and no
percentage increase shall be applied to the schedule.

b. If the Revenue Formula percentage is greater than the percentage
cost for the step increment in the 2023-24 school year, then the
salary schedule shall be increased by the difference in percentages
between the Revenue Formula and the step increment cost and
eligible unit members shall advance one step on the applicable
salary schedule on September 1% or February 1%, as applicable.
For example, if in the 2023-24 school year, the Revenue Formula
percentage is three (3.00%) percent and the step increment cost is
two and one-half (2.50%) percent, then the 2022-23 salary
schedule shall be increased by one-half (.50%) percent (3.0%-
2.5%=0.50%) to create the salary schedule for 2023-24 and
eligible unit members shall advance one step.

c. If the Revenue Formula percentage increase is equal to or less than
one-quarter (1/4) of the percentage cost of the step increment in the
2023-24 school year, then unit members shall not advance a step,
and the salary schedule shall be increased by the percentage
generated by the Revenue Formula. For example, if in the 2023-24
school year, the Revenue Formula is one-half (0.50%) percent and
the step increment cost is two (2.00%) percent, then unit members
shall not advance a step, and the 2022-23 salary schedule shall be
increased by one-half (0.50%) percent to create the 2023-24 salary
schedule.
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4. 2024-25 School Year

a. Eligible unit members shall advance one step on the salary

schedule on September 1% or February 1%, as applicable, in the
2024-2025 school year, as long as the Revenue Formula
percentage increase is greater than one-half (’2) the percentage cost
for the step increment in each of those school years. For example,
if in the 2024-2025 school year the Revenue Formula is 1.26% and
the step increment cost is two and one-half (2.50%) percent,
eligible unit members shall advance one step on the salary
schedule and no percentage increase shall be applied to the
schedule.

. If the Revenue Formula percentage is greater than the percentage

cost for the step increment in the 2024-25 school year, then the
salary schedules shall be increased by the difference in percentages
between the Revenue Formula and the step increment cost and
eligible unit members shall advance one step on the applicable
salary schedule on September 1% or February 1% , as applicable.
For example, if in the 2024-25 school year, the Revenue Formula
percentage is three (3.00%) percent and the step increment cost is
two and one-half (2.50%) percent, then the 2023-24 salary
schedule shall be increased by one-half (0.50%) percent (3.0%-
2.5%=0.50%) to create the salary schedule for 2024-25, and
eligible unit members shall advance one step.

If the Revenue Formula percentage increase is equal to or less than
one-half (2) of the percentage cost of the step increment in the
2024-25 school year, then unit members shall not advance a step
and the salary schedule shall be increased by the percentage
generated by the Revenue Formula. For example, if in the 2024-25
school year, the Revenue Formula is one (1.00%) percent and the
step increment cost is two and one-half (2.50%) percent, then unit
members shall not advance a step, and the 2023-243 salary
schedule shall be increased by one (1.00%) percent to create the
2024-25 salary schedule.

Revenue Formula

Effective July 1, 2023 any annual salary increases for the 2023-24
and/or 2024-25 school years shall be at least the net percentage change in
revenue resulting from changes in State Aid and the District’s Property
Tax Levy as set forth herein, subject to the caps set forth above. For
purposes of this Article only, “State Aid” shall consist solely of “Non-
Expense-Driven Aid”, including but not limited to Foundation Aid, Gap
Elimination Aid and High Cost Excess Cost Aid. “Expense-Driven Aid,”
including but not limited to Transportation Aid, BOCES Aid, Building
Aid, Textbook/Library/Software Aid, etc., shall not be considered “State
Aid” and shall be excluded for purposes of calculating annual salary
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increases. In addition, competitive grants and/or categorical aid (i.e., Title
1) shall not be considered State Aid and shall also be excluded for
purposes of calculating the annual increase.

The District shall provide the Association President with a comprehensive
calculation including all applicable state aid and tax levy numbers.

2. For purposes of the calculation of base salary increases and potential
step movement only, the District’s Tax Levy shall be defined as the
maximum allowable tax levy that the District could adopt without having
to pierce the cap, regardless of what tax levy is included in the adopted
budget.

3. In no case shall the unit-wide base salary increase received for the
2023-24 and/or 2024-25 school years be greater than four (4.00%) percent
higher, or less than the base salary received for the previous school year.
In no event shall a unit member earn a base salary less than he/she did in
the previous school year.

4. The applicable annual increase, if any, shall be calculated upon
approval of the State and District budgets, utilizing the following formula:

The annual increase equals the sum of the change in the Maximum
Allowable Property Tax Levy amount (Section 2) plus the change in the
approved State Aid amount (Section 1) divided by the sum of the current
State Aid plus the current Property Tax Levy amount.

(A) $ amount of State Aid as defined for next school year (Section 1)
minus (B) $ amount of State Aid as defined for current school year (Section 1)
equals (C) $ amount increase/decrease in State Aid

(D) $ Amount of Maximum Allowable Property Tax Levy for next year (Section 2)
minus (E) $ Amount of Maximum Allowable Property Tax Levy for current year(Section 2)
equals (F) $ Amount increase/decrease in Property tax Levy

15790759.1 4/10/2023

Formula for percentage increase:

C+F
Base Salary % Increase =  divided by x 100 (not to exceed 4.0%)
B+E

5. In the event that the final State Aid numbers are not known to the
District by July 1%, the application of the salary increase formula set forth
above shall be delayed until the State Aid numbers have been finalized,
provided, however, that any base salary increase resulting from the
application of the formula set forth above, shall be retroactive to July 1%

6. In any school year in which a bargaining unit member becomes
eligible to move to a higher longevity step pursuant to Article XI(D), that
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unit member shall be eligible to move to a higher longevity step and/or the
new column regardless of either the cap or the formula.

The Revenue Formula set forth above shall sunset at the expiration of the
Agreement. For Triborough purposes, unless the parties have negotiated
an Agreement for the 2025-26 school year to the contrary, eligible unit
members shall receive a step increment on the 2024-25 salary schedule
effective September 1, 2025 (for those who move in September) or
February 1, 2026 (for those who move in February).

B. Teaching Assistant Salary -- Members of the unit who have been appointed by

the Board as Teaching Assistants shall be placed on the salary schedule applicable
to that title subject to the following:

1.
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Column placement shall be made at the appropriate level based on the type
of certificate presently in hand. All unit members who possess a
Continuing Certificate shall be placed in the Level 3 column.

Those unit members who are hired to perform the duties of a Teaching
Assistant, but who have not yet completed those tasks necessary to be
granted a Level 1 certificate, shall initially be paid pursuant to the
Paraprofessional salary schedule until such time as they have completed
those tasks and have been appointed by the Board of Education as a
Teaching Assistant or been terminated, whichever comes first. New hires
shall be given forty (40) days to complete those tasks necessary for a
Level 1 certificate. Failure to complete the necessary tasks within the
forty (40) day period shall result in termination from employment except
in extraordinary circumstances.

Teaching Assistants hired on or after July 1, 2007 shall be placed at Step 1
of the appropriate column.

Teaching Assistants shall advance one (1) step on the applicable salary
schedule following the completion of each year of service as a Teaching
Assistant.  Such movement shall take place only in September or
February. This Section 4 shall not automatically apply during the 2022-
2023, 2023-2024 and 2024-2025 school years and step movement
received, if any, shall be governed by the parameters set forth in Article
XI(A).

Teaching Assistants shall advance from one column to another on the
applicable salary schedule following the issuance of the appropriate
certificate. Such column movement shall take place only in September or
February.

The hourly rates for 2022-2023, 2023-2024, and 2024-2025 school years
shall be as per the salary schedules attached hereto as Addendum 1.
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C. Paraprofessional Salary -- Members of the unit who have been appointed by the
Board as Paraprofessionals shall be placed on the salary schedule applicable to
that title subject to the following:

1. Paraprofessionals hired on or after July 1, 2007 shall be placed at Step 1.

2. Paraprofessionals shall advance one (1) step on the applicable salary
schedule following the completion of each year of service as a
Paraprofessional in the District. Such step movement shall take place only
in September or February following their anniversary date. This Section 2
shall not automatically apply during the 2022-2023, 2023-2024 and 2024-
2025 school years and step movement received, if any, shall be governed
by the parameters set forth in Article XI(A).

3. The hourly rates for the 2022-2023, 2023-2024, and 2024-2025 school
years shall be as per the salary schedules attached hereto as Addendum 2.

D. Longevity —
1. Effective July 1, 2022 unit member shall receive a Longevity payment as set
forth below:
a. Years of Completed Service Longevity Payment
7-9 $1,000
10-16 $1,300
17-22 $1,900
23-25 $2,300
26-29 $2,500

b. In addition to the above, those unit members who are on the active payroll
as of August 30, 2022, shall be eligible for a recurring annual longevity
payment of $4,200, which shall be increased each July 1 thereafter by the
percentage generated by the Revenue Formula set forth above, capped at
four percent (4.00%). Payment will be made beginning in September
2022 and divided into equal payments throughout the school year. Such
longevity shall be in recognition of services rendered to the District. The
longevity payment shall be pro-rated for service of less than a full school
year.

2. Payment of Longevity

After completing seven (7) years of service for the District, Longevity received in
accordance with Subsection (D)(1)(a) above shall be paid as follows:

The first Longevity payment shall be made as a lump sum payment in the last pay
period of June following the unit member’s seven (7) year anniversary date. Such
Longevity payment shall include the sum total of the Longevity payment for
completing seven (7) years of service (i.e., $1,000) plus a pro-rated amount of
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Longevity for any additional days of service completed between the unit
member’s seven (7) year anniversary date and June 30%.

Following receipt of the first Longevity payment, all subsequent Longevity
payments received in accordance with Subsection (D)(1)(a) above, shall be made
in the last paycheck in June. For purposes of Longevity only, regardless of a unit
member’s anniversary date, completion of any additional years of service shall be
calculated on a July 1%-June 30" schedule.

Unit members who have completed at least seven (7) years of service shall be
entitled to a pro-rated amount of longevity for services of less than a full year,
when the unit member leaves the unit. A full year of service is measured from
July 1%-June 30%.

3. Accounting of Longevity Payments

The Association shall be provided an accounting of the Longevity payments made
to bargaining unit members within a week of when the payments are made.

Chaperoning — The District shall pay those members of the unit who work as a
chaperone at the chaperone rate set forth in the Teachers contract for such work,
provided, however, that such payments shall be made only when the chaperoning
opportunity has first been posted for Teachers and the District has been unable to
find a sufficient number of Teacher volunteers.

ARTICLE XII - ANNUALIZATION OF SALARY

All unit members shall have their salaries annualized immediately upon commencing
employment with the District using the formula set forth below.

Annualized salaries shall be calculated as follows:

1.

Multiplying unit member’s base hourly rate of pay X the number of hours he/she
works per day X the number of contractually paid days scheduled per year
(excluding 5 day Christmas pay).

(e.g.,) Unit member is paid $20.00 per hour and works 7.5 hours per day.

$20.00 X 7.5 hrs/day X 185 days (181 + 1 day Memorial Day & 3 days spring
vacation) = $27,750

This figure would be divided into 20 full pay period checks of $1,387.50, gross
salary per full check, and gross salary $693.75 for the two (one-half) pay checks.

The five (5) paid Christmas paid days shall be paid as an additional stipend.

The last 2-3 pay periods for the year shall be used to reconcile the pay for any unit
member who has used more personal leave/sick days then she/he has
accumulated.
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4. Any variation of regular work hours for a unit member participating in this

provision shall be dealt with by each individual building.

ARTICLE XIII - RETIREMENT/SEVERANCE

A.

Any Paraprofessional employed July 1, 1988 and thereafter is eligible to enroll in
the New York State Employees Retirement System. Employees hired July 1,
1988 and thereafter are not eligible for the Section C retirement/severance
allowance.

The following shall apply to those unit members who separate from employment
in the District on or after September 30, 2007.

Members of the unit appointed as Paraprofessionals between July 1, 1976 and
June 30, 1988, shall be entitled to severance pay computed at the rate of $0.50 per
hour for those hours worked prior to July 1, 1997 and at the rate of $0.55 per hour
for those hours worked on or after July 1, 1997 through the date, if any, on which
they join the Retirement System. Upon joining the Retirement System, for any
reason, this severance benefit shall be frozen and shall be payable to the unit
member upon his/her separation from employment provided that he/she has
served a minimum of ten (10) consecutive years of service in the unit. Payments
shall be made in a lump sum following separation. If the unit member dies while
in service, his/her severance pay shall be paid to his/her estate subject to
applicable law.

To be eligible for this severance payment, the employee must be a member of the
unit at the time of separation from the District.

All full-time unit members who have completed a minimum of twenty (20) years
of service in the District and who immediately upon separation from the District
retire into a New York State Retirement System? by no later than June 30th of the
school fiscal year in which they first become eligible to retire into a New York
State Retirement System without penalty or reduction in pension benefits, shall
receive a lump sum payment of ten thousand ($10,000) dollars upon separation
from their employment with the District. For purposes of this Section C only,
unit members’ service shall be considered “full time” if they were regularly
scheduled to work at least six (6) hours per day.

Unit members who are eligible for the benefits set forth in Section B of this
Article shall not be eligible for the lump sum payment of ten thousand ($10,000)
dollars set forth above. However, upon separation from their employment with
the District, unit members who are eligible for the benefits set forth in Section B
of this Article, shall also receive a lump sum payment of five hundred ($500)
dollars per year for every year in which they worked for the District after joining

2 For those unit members who are employed by the District on June 9, 2015 but are not enrolled in a New York State
Retirement System, effective June 9, 2015, such unit members shall be entitled to the benefits set forth in Article
XII1, Section C, provided they meet the minimum service requirements set forth in Section C and retire from the
District by no later than June 30" of the school fiscal year in which they would have first become eligible to retire
into the New York State Retirement System without a penalty or reduction in pension benefits.
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a New York State Retirement System, provided the unit member has a minimum
of twenty (20) years of service in the District and immediately upon separation
from the District retires into a New York State Retirement System by no later than
the June 30™ of the school fiscal year in which they first become eligible to retire
into a New York State Retirement System without a penalty or reduction in
pension benefits. Such payment shall be capped at a maximum of ten thousand
($10,000) dollars.

Any unit member who voluntarily separates from his or her employment in the
District after the date on which the employee is first eligible to retire in a New
York State Retirement System without reduction of pension benefits, shall not be
eligible for the retirement incentive set forth above regardless of the number of
years of service in the District.

For purposes of calculating years of service to determine eligibility to receive the
payments set forth in Article XIII(B) and (C) of this section, unit members who
completed actual service as a full-time leave-replacement Paraprofessional or
Teaching Assistant, immediately preceding their probationary appointment as a
full-time Teaching Assistant or a Paraprofessional, without any breaks of service,
shall receive credit for the time worked as a leave replacement.

If formal disciplinary charges are filed against a member of the unit (or
disciplinary action is threatened against an employee who does not yet have
Section 75/Section 3020-a rights), and if the basis for such disciplinary charges
would, if proved in a court of appropriate jurisdiction, constitute a crime
involving theft of District property or funds, or sexual misconduct, the District
shall have the right to withhold any severance and/or retirement payments
provided in this Agreement, provided the unit member is terminated after being
found guilty for such charges after a hearing (or after an investigation if the
employee has no Section 75/Section 3020-a rights) and/or s/he resigns or retires
with such disciplinary charges pending against him/her (or before the District
takes disciplinary action against an employee who has no Section 75/3020-a
rights).

ARTICLE XTIV - REASONABLE SUSPICION DRUG/ALCOHOL TESTING

In order to help provide a safe work environment and to protect staff members, students and the
public by insuring that District personnel have the ability to perform their assigned duties, the
District may require employees to submit to drug/alcohol testing where there is reasonable
suspicion of improper drug or alcohol use as set forth below:

A.

The order to submit to testing must be justified by a “reasonable suspicion” that
the employee is under the influence of illegal controlled substances or alcohol
while on duty or has engaged in the use, sale, distribution, or possession of illegal
controlled substances or alcohol while on duty.

“Reasonable suspicion” is the quantum knowledge sufficient to induce an
ordinarily prudent and cautious person to act under the -circumstances.
Reasonable suspicion must be based upon objective facts, including, but not
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limited to: (i) observation by the Employer of circumstances consistent with the
possession, sale, or distribution of alcohol or a controlled substance; (ii)
observation by the Employer that an employee is exhibiting characteristics,
including, but not limited to: irregular behavior, shurred speech, uncoordinated
movement, gait stupor, excessive giddiness, unexplained periods of exhilaration
and excitement, impaired judgment; or (iii) detection by the Employer of the odor
of alcohol on an employee’s breath, blood shot eyes and/or slurred speech.

C. The decision to test an employee shall be made by the Assistant Superintendent
for Human Resources, or, in his/her absence, his/her designee, in accordance with
the standards discussed above.

D. It is understood and agreed that an employee’s refusal to submit to testing will be
just cause for discharge.

E. All drug and alcohol testing will be conducted pursuant to applicable law.

F. All testing will include a screening test; a confirmation test if requested by the
employee (at the District’s expense); the opportunity for a split sample; the
opportunity for employees who test positive to provide a legitimate medical
explanation, such as a physician’s prescription, for the positive result; and a
documented chain of custody.

G. All testing shall be performed by an appropriately certified entity/person.

H. Reasonable efforts will be made to maintain the confidentiality of the
person tested and the test results.

L It is intended that where a decision is made to test, the employee will be given a
direct order to submit to the test and advised of his/her right to have a Union
representative present for such testing, but the test shall not be delayed more than
one (1) hour to accommodate the presence of a Union official or to give the
employee an opportunity to speak with a Union representative. The Union shall
be notified of such order. The test shall be conducted immediately thereafter.
The employee shall be given a brief verbal statement of the basis for the
reasonable suspicion, which shall be confirmed in writing within five (5) working
days from the test.

ARTICLE XV - GRIEVANCE PROCEDURE

A. Purpose - It is the policy of the District and the Association that all grievances be
resolved informally or at the earliest possible stage of this grievance procedure.
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B. Definitions

1. A grievance is any dispute between the parties concerning the meaning or
application of the terms and conditions of this Agreement.

2. A grievance may be initiated by an employee or the Superintendent or his/her
designee, any of whom shall be deemed an aggrieved party.

C. Submission of Grievance

1. An aggrieved party may be represented at any or all stages of the grievance
procedure by a representative or representatives of the Association.

2. By joint written agreement of the parties, any or all of the steps outlined in
the procedures for filing grievances may be omitted.

3. A grievance shall be deemed waived unless it is submitted within twenty (20)
days after an aggrieved party knew or should have known of the events or
conditions on which it is based.

4. The Superintendent or his/her designee shall present grievances to the
President of the Association and the individual.

5. If the school year as defined in the official school calendar has ended, the
term “school days” as used herein shall be construed as calendar days.

D. Procedures

Step 1: A grievance shall be submitted by the employee to the appropriate
supervisor within twenty (20) school days after the aggrieved party knew or
should have known of the events or conditions on which the grievance is based.
Where an employee works in more than one (1) assignment, the grievance shall
be submitted to the appropriate supervisor. The parties shall attempt to resolve
the grievance at this level.

Step 2: If agreement is not reached at Step 1, the grievant shall reduce the
grievance to writing and submit same to the party to whom the informal grievance
was submitted in Step 1 within ten (10) school days following the Step 1 meeting.
Such writing shall include the provision of the Agreement involved, the time
when and the place where the alleged events or conditions constituting the
grievance arose and the proposed remedy sought. The party to whom such
written grievance is submitted shall respond in writing within five (5) school days
after receipt of the grievance.

Step 3: If the grievant is not satisfied with the response received at Step 2 or if no
response is received within ten (10) school days, the grievant may, within ten (10)
school days thereafter, submit a copy of his/her written grievance together with
any response received at Step 2, to the Superintendent. The Superintendent or
his/her designee shall make a determination with regard to the grievance within
ten (10) school days thereafter. In the course of deciding the grievance, the
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Superintendent or his/her designee may hold such meetings or conferences as
deemed necessary.

Step 4: If the grievant and the Association are not satisfied with the response at
Step 3, the Association shall within five (5) school days thereafter file a written
demand for arbitration with the District.

The parties shall within ten (10) school days of such request mutually select an
arbitrator from among Jack Tillem, Howard Edelmann and Martin Scheinmann.
Absent agreement the Arbitrator shall be selected by lot. The Arbitrator shall not
have any power to add to or subtract from the provisions of the contract.

The decision of the Arbitrator shall be advisory only.

ARTICLE XVI - LEGISLATIVE APPROVAL

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XVII - DURATION OF CONTRACT

This Agreement shall commence July 1, 2022 and expire on June 30, 2025.

WILLIAM FLOYD UNION FREE SCHOOL  DISTRICT #32 UNITED

DISTRICT PARAPROFESSIONAL AND TEACHING
ASSISTANT ASSOCIATION, NYSUT and its
national affiliates, LOCAL 3848

By: Jg(/()(ﬁlx( M Q&/é&}(‘z(iok/

Assistant Superintendent for HR By:
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Addendum 1
WILLIAM FLOYD SCHOOL DISTRICT
Teaching Assistant Salary Schedule

2022-23 Schedule | | 2023-24 Schedule |
LEVEL 1 LEVEL 2 LEVEL 3 PRE-PROF %h LEVEL 1 LEVEL 2 LEVEL 3 PRE-PROF
12 12 12 12 1.94% 12 12 12 12
1 $ 2002 $ 2029 § 2225 $ 2281 1 $ 2041 $ 2068 S 2268 § 2325
2 S 2049 $ 2078 & 2279 § 2337 2 S 2089 S 2118 $§ 2323 § 2382
3 $ 2098 § 2127 § 2332 § 2393 3 S 2139 $ 2168 § 2377 $ 2439
4 $ 2148 $ 2178 S 2388 § 2449 4 $ 2180 $ 2220 S 2434 S 2497
5 S 2199 § 2229 $ 2445 % 2507 A 5 S 2242 S 2272 § 2492 $ 2556
6 & 2199 5§ 2229 $ 2505 % 2566 6 S 2242 5 2272 § 2554 S§ 2816
7 $ 2199 $ 2229 S 2563 § 2629 7 $ 2242 $ 2272 $ 2813 $ 2680
8 $ 2199 § 2229 $§ 2626 $ 2693 8 S 2242 % 2272 $ 2877 S 2745
8 $ 2193 & 2229 $ 2690 $ 2758 9 S 2242 S 2272 S 2742 § 2812
10 $ 2199 § 2229 $ 2755 $ 2823 10 $ 2242 S 2272 S 2808 $ 2878
1 $ 2199 $§ 2229 $ 2820 S 2891 11 S 2242 $ 2272 S 2875 S 2947
12 S 2199 § 2229 & 2989 $§ 3066 12 S 2242 S 2272 $ 3047 $ 3125
27
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WILLIAM FLOYD SCHOOL DISTRICT
Paraprofessionals Salary Schedule

2022-23 Schedule

2023-24 Schedule

W 0 N OO AW N -

- et et and e e
N bW N - D
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Level
PARA

15

17.78

18.20

18.64

19.06

19.51

(7 AR T BT A )]

19.99

20.45

20.93

21.44

21.85

2248

23.71

24.61

25.56

N | | ] ] N B »

2747

%l\

1.94%
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Level
PARA

15

18.12

18.55

19.00

19.43

19.89

20.38

20.85

21.34

21.86

22.38

22.92

2417

25.09

»n| w

26.06

(%]

28.00
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Addendum 3

Name:

Area:

William Floyd Union Free School District
of the Mastics-Moriches-Shirley

Total Days
Absent

Sick
Bereavement

PARAPROFESSIONAL / TEACHING ASSISTANT EVALUATION

S — Satisfactory NI - Needs to Improve

School:

NA — Not Applicable

NA

Relationship with teacher
A. Cooperativeness

B. Enthusiasm

C. Flexibility

D. Perception of Teacher Needs

Relationship with children
A. Interest in children

B. Control

C. Children’s reaction to aide

In-Class assistance
A. Works well individually and in groups

B. Supervision of children

C. Anticipates needs

Clerical duties
A. Efficiency (speed and promptness)

B. Quality of work

C. Ability to follow directions

Other factors
. Attendance

. Punctuality

. Initiative

. Judgment

. Follows up on previous responsibilities

. General level of assistance

QHm|otOE >

. Personal motivation

Rapport
A. With Staff

B. Administration

7. Comments:

Principal’s Signature Date

cC

Personnel — White Principal — Canary
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Addendum 4
WILLIAM FLOYD SCHOOL DISTRICT

MASTIC BEACH, NEW YORK
ACKNOWLEDGEMENT
Accepting a Position

As a Teaching Assistant
For a Student with a Disability

I acknowledge that I have been offered a
position as a One on One Teaching Assistant for a child with a disability in the District.

I understand that based on the needs of this disabled child, I may be required to assist this
child with his/her physical needs such as toileting, ambulation and similar type tasks. I
understand that I will be provided with and receive training in the safe and proper method of
such assistance.

I understand that all Teaching Assistants may be transferred and subject to this duty. I
also understand that as a One on One Teaching Assistant for a disabled child, I will be eligible to
join Paraprofessional/Teaching Assistant Bargaining Unit and receive all appropriate benefits.
However, I also understand that as a One on One Teaching Assistant, if the child to whom I am
assigned leaves the District, or is determined not to require the one on one services of a Teaching
Assistant by the Committee on Special Education, my position as a Teaching Assistant may be
terminated depending upon my seniority status and other applicable factors in accordance with
applicable law. Iunderstand that, at that time, I will be allowed to apply for any other Teaching
Assistant opening in the District.

Signature Date

cc: Susan Hutnick
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Addendum 5

WILLIAM FLOYD UNION FREE SCHOOL DISTRICT

Bereavement Leave
NAME DATE
NAME OF THE DECEASED
DATE OF DEATH

YOUR RELATIONSHIP TO THE DECEASED (e.g. — aunt, uncle, mother, brother)

I hereby certify that the above information provided by me is true and correct. If the information
submitted is found to be false, I am aware that disciplinary action, up to and including
termination, could be taken against me.

Signature Date

31
15790759.1 4/10/2023



Addendum 6

WILLIAM FLOYD UNION FREE SCHOOL DISTRICT
United Paraprofessional and Teaching Assistant Association
Leave Request Form

TO:

FROM:

DATE:

I request approval of the following leave time:

Sick/Personal Day(s):
(by the hour) Date(s)
Bereavement Day(s):

Date(s)
Jury Duty Day(s):

Date(s)
Worker’s Comp.(s):

Date(s)

SIGNATURES:

Employee

Administrative Approval

Human Resources Administrator
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Addendum 7

WILLIAM FLOYD SCHOOL DISTRICT

Cancer Screening Leave Request Form (Please print)

Name:

Date Submitted:

Department: Building:

Gender: O] Male [l Female

Regular Hours of Employment:

Date and Time of Screening Appointment:

Date: Time:

*Leave requested

from: am/pm to: am/pm

*This time must not exceed four (4) hours. If leave time exceeds four (4) hours, the District will use any
accrued available time, either sick, compensatory, personal or vacation, in order to ensure that an employee does not
lose pay for any portion of the day. If no accrued time is available for use, pay for the day will be limited to four
hours.

This cancer screening leave is limited to:

1. Up to a total of four hours annually (between 7/1 and 6/30) for female employees for the
purpose of breast cancer screening.

2. Up to a total of four hours annually (between 7/1 and 6/30) for male employees for the
purpose of breast cancer screening.

3. Up to a total of four hours annually (between 7/1 and 6/30) for male employees for the
purpose of prostate cancer screening.

DOCUMENTATION:

The employee must fill out the “Verification of Cancer Screening Appointment” form attached and have it
signed by a representative of the screening facility. The completed form must be returned to your attendance

keeper.

Form turned into Supervisor:

Date: Supervisor Signature:
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WILLIAM FLOYD SCHOOL DISTRICT

Verification of Cancer Screening Appointment
(Return completed form to your attendance keeper)

TO BE COMPLETED BY EMPLOYEE

Employee Name:

Address:

Telephone Number:

This is to verify that I appeared:

at: (Name of facility)

on: (Date) at: (Time)

for the purpose of screening for:

Breast Cancer | ‘ Prostate Cancer

To be completed by a representative of
the Screening Facility

Printed Name:

Signature:

Contact Telephone:

Physician Stamp:
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