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ARTICLE | ~ RECOGNITION
BARGAINING UNIT DEFINED:

THE HILLSBORO CITY SCHOOL DISTRICT BOARD OF EDUCATION, HEREINAFTER REFERRED TO AS THE
"BOARD", RECOGNIZES THE HILLSBORO EDUCATION ASSOCIATION, HEREINAFTER REFERRED TO AS THE

" ASSOCIATION", AN AFFILIATE OF OEA/NEA AS THE SOLE AND EXCLUSIVE BARGAINING AGENT FOR ALL
FULL~TIME AND REGULAR PART-TIME CERTIFIED EMPLOYEES INCLUDING TEACHERS, LIBRARIANS, GUIDANCE
COUNSELORS, REGULAR FULL-TIME SUBSTITUTES UNDER CONTRACT (MORE THAN SIXTY [60] DAYS), AND
NURSES. EXCLUDED FROM THE BARGAINING UNIT ARE THE PRINCIPALS, DEAN OF STUDENTS, ATHLETIC
DIRECTOR, SCHOOL PSYCHOLOGISTS, SPEECH AND HEARING THERAPIST, AND AS NEEDED SUBSTITUTES
UNDER CONTRACT (0.R.C, 3319.10), AND ALL OTHER EMPLOYEES, FULL~TIME REFERS TO EMPLOYEES
REGULARLY SCHEDULED TO WORK 30 HOURS/WEEK. OR MORE, PART-TIME REFERS TO EMPLOYEES
SCHEDULED TO WORK LESS THAN 30 HOURS/WEEK,

DEFINITION:

ALL BARGAINING UNIT EMPLOYEES SHALL BE COLLECTIVELY REFERRED TO IN THIS AGREEMENT AS
" "
TEACHERS",

NON-DISCRIMINATION:

No TEACHER SHALL BE REQUIRED TO BE OR TO REMAIN A MEMBER OF THE ASSOCIATION, NOR SHALL ANY
BE DISCRIMINATED AGAINST IN ANY MANNER BECAUSE HE/SHE IS OR IS NOT A MEMBER THEREOF.

ARTICLE Il - NEWLY CREATED POSITION

IN THE EVENT A NEW POSITION IS CREATED WITHIN THE SCOPE OF THE BARGAINING UNIT POSITIONS, AS DEFINED IN
AxricLE I — RECOGNITION OF THE AGREEMENT, THE SUPERINTENDENT SHALL FIRST ADVISE THE ASSOCIATION
PRESIDENT OF THE INTENT TO CREATE A NEW POSITION AND PROVIDE A COPY OF THE JOB DESCRIPTION, THE
WAGES, HOURS, TERMS AND OTHER CONDITIONS OF EMPLOYMENT FOR THE NEW POSITION WILL BE GOVERNED BY
THIS COLLECTIVE BARGAINING AGREEMENT,

3.01

3.02

ARTICLE Il - NEGOTIATIONS PROCEDURE
PROCEDURE:

BITHER THE ASSOCIATION OR THE BOARD MAY INITATE NEGOTIATIONS BY A NOTICE To NEGOTIATE
FORWARDED TO THE OTHER PARTY NO SOONER THAN ONE HUNDRED TWENTY (120) DAYS NOR LATER THAN
NINETY (90) DAYS PRIOR TO THE EXPIRATION OF THE AGREEMENT, WITHIN FIFTEEN (15) WORKING DAYS
OF TRANSMITTAL OF SAID NOTICE, THE PARTIES SHALL HOLD THEIR FIRST NEGOTIATION SESSION, THE FIRST
NEGOTIATING SESSION SHALL BE FOR.THE PURPOSE OF EXCHANGING PROPOSALS AND DETERMINING ANY
GROUND RULES DEEMED NECESSARY, AT ANY NEGOTIATION SESSION EITHER PARTY MAY BE REPRESENTED
BY NO MORE THAN SIX (6) REPRESENTATIVES INCLUDING CONSULTANTS,

GOOD FAITH, EXCHANGE OF FACTS AND VIEWS:

BOTH PARTIES SHALL BARGAIN IN GOOD FAITH, FACTS, OPINIONS, PROPOSALS, AND COUNTER PROPOSALS
MAY BE EXCHANGED FREELY BETWEEN THE PARTIES IN AN EFFORT TO REACH UNDERSTANDING AND
AGREEMENT, THE TEAMS WILL BE CLOAKED WITH THE AUTHORITY TO BARGAIN AND REACH TENTATIVE
AGREEMENT, NEITHER PARTY SHALL BE FORCED TO MAKE A CONCESSION,
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IF NEGOTIATIONS MEETINGS OR IMPASSE HEARINGS BETWEEN THE BOARD AND THE ASSOCIATION ARE
SCHEDULED DURING THE SCHOOL DAY, MEMBERS OF THE ASSOCIATION’S NEGOTIATIONS TEAM WILL BE
RELIEVED OF ALL REGULAR DUTIES WITHOUT LOSS OF PAY OR LEAVE PENALTY, AS NECESSARY, IN ORDER TO
PERMIT THEIR PARTICIPATION IN SUCH MEETINGS,

SCOPE OF BARGAINING:

NEGOTIABLE MATTERS SHALL BE ALL MATTERS PERTAINING TO WAGES, HOURS, OR TERMS AND OTHER
CONDITIONS OF EMPLOYMENT AND THE CONTINUATION, MODIFICATION, OR DELETION OF AN EXISTING
PROVISION OF A COLLECTIVE BARGAINING AGREEMENT,

AGREEMENT:

WHEN FINAL AGREEMENT IS REACHED THROUGH NEGOTIATIONS, IT SHALL BE REDUCED TO WRITING AND
SUBMITTED FOR RATIFICATION TO THE ASSOCIATION, THE ASSOCIATION SHALL RATIFY THE TENTATIVE
AGREEMENT AT A GENERAL MEMBERSHIP MEETING, UPON RATIFICATION, THE ASSOCIATION PRESIDENT
SHALL NOTIFY THE SUPERINTENDENT IN WRITING WHO SHALL THEN SUBMIT THE RATIFIED AGREEMENT TO
THE BOARD FOR ADOPTION, UPON OFFICIAL ADOPTION BY THE BOARD, THE AGREEMENT SHALL BE
SIGNED BY BOTH PARTIES,

DISPUTE SETTLEMENT PROCEDURE:
3,051 MEDIATION:

IF, AFTER FORTY-FIVE (45) CALENDAR DAYS PRIOR TO THE EXPIRATION OF THE AGREEMENT,
AGREEMENT HAS NOT BEEN REACHED ON ALL ITEMS UNDER NEGOTIATIONS; EITHER PARTY MAY
CALL FOR THE SERVICES OF THE FEDERAL MEDIATION AND CoNCILIATION SERVICE (FMCS) T0
ASSIST IN NEGOTIATIONS. IF A PARTY CALLS FOR FMCS INVOLVEMENT, THE OTHER PARTY SHALL
JOIN IN A JOINT REQUEST, '

3.052 MUTUALLY-AGREED DISPUTE RESOLUTION PROCEDURE:

THIS DISPUTE RESOLUTION PROCEDURE IS MUTUALLY AGREED TO BY THE PARTIES UNDER OR.C,
4117.14(C)(1)(F) AND 1S INTENDED TO SUPERSEDE THE PROCEDURES CONTAINED IN O.R.C,
117.14,

3.053 MEDIATION PERIOD:

THE MEDIATION PERIOD SHALL BE THIRTY (30) CALENDAR DAYS FROM THE DAY THE INITIAL
MEDIATION SESSION IS HELD, THE MEDIATION PERIOD MAY BE EXTENDED BEYOND THE THIRTY
(30) DAYS BY MUTUAL AGREEMENT OF THE PARTIES,

3.054 RIGHT TO STRIKE:

AT ANY TIME AFTER THE INITIAL THIRTY (30) CALENDAR DAYS SET FORTH IN 2.053 ABOVE, AND
ASSUMING THE CONTRACT HAS EXPIRED AND NO AGREEMENT HAS BEEN REACHED, THE EMPLOYEES
IN THE BARGAINING UNIT REPRESENTED BY THE ASSOCIATION SHALL HAVE THE RIGHT TO STRIKE
PROVIDED THAT THE ASSOCIATION HAS GIVEN A TEN (10) DAY PRIOR WRITTEN NOTICE OF AN
INTENT TO STRIKE TO THE BOARD AND TO THE STATE EMPLOYMENT RELATIONS BOARD AS
REQUIRED BY 4117.14  oF t8E OmI0 REVIsED CobE,
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3.055 REOPENER:

3.056

3.057

FOR THE PURPOSES OF THIS SECTION, A REOPENER DATE SHALL BE TREATED AS IF IT IS AN
EXPIRATION DATE FOR THE PURPOSES OF ALLOWING THE ASSOCIATION THE RIGHT TO STRIKE AS
proVIDED BY O.R.C, 4117,14 (D)(2).

FINAL STEP:
BOTH PARTIES AGREE THAT THIS PROGEDURE IS THE PINAL STEP IN NEGOTIATIONS,
NO WORK STOPPAGES:

THE ASSOCIATION AGREES THAT DURING THE TERM OF THIS AGREEMENT NEITHER IT NOR ITS
OFFICERS, AGENTS, REPRESENTATIVES OR MEMBERS WILL AUTHORIZE OR ENGAGE IN ANY WORK
STOPPAGE, STRIKE, OR OTHER CONCERTED REFUSAL TO PERFORM CONTRACTUAL DUTIES WITH THE
EXCEPTION OF 2,054 AND 2,055 OF THIS ARTICLE,

ARTICLE IV - GRIEVANCE PROCEDURE

DEFINITIONS:

4,011

4.012

4.013

GRIEVANCE:

A CLAIM BASED ON AN ALLEGED VIOLATION, MISAPPLICATION, OR MISINTERPRETATION OF A
PROVISION OF THIS AGREEMENT,

GRIEVANT:
AN INDIVIDUAL TEACHER OR THE ASSOCIATION, WHICHEVER IS INITIATING THE GRIEVANCE,
DAYS:

"DAys" SHALL REFER TO WORK DAYS EXCLUSIVE OF SATURDAYS, SUNDAYS, OR LEGAL HOLIDAYS
AS DEFINED BY STATE OR FEDERAL STATUTES.

GENERAL PRACTICES:

4.021

REPRESENTATION:

No ONE SHALL BE REQUIRED TO HAVE REPRESENTATION AT ANY LEVEL OF THIS PROCEDURE, A
GRIBVANT MAY BE REPRESENTED AT ANY LEVEL OF THE FORMAL ORIEVANCE PROCEDURE BY A
REPRESENTATIVE OF HIS/HER OWN CHOOSING,

4,022 PURPOSE:

THE PURPOSE OF THIS PROCEDURE I§ TO SECURE, AT THE LOWEST POSSIBLE LEVEL, EQUITABLE
SOLUTIONS TO THE PROBLEMS WHICH MAY FROM TIME TO TIME ARISE AFFECTING EMPLOYRES,

GRIEVANCE PROCEDURE:

4,031

STEP ONE ~ (INFORMAL PROCEDURE):
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WITHIN TWENTY (20) DAYS OF THE TIME A GRIEVANT KNEW OR SHOULD HAVE KNOWN OF THE
ALLEGED GRIEVANCE, THE GRIEVANT SHALL REQUEST A MEETING WITH HIS/HER IMMEDIATE
SUPERVISOR IN AN ATTEMPT TO RESOLVE THE PROBLEM INFORMALLY,

STEP TWO - IMMEDIATE SUPERVISOR (FORMAL PROCEDURE):

IF THE GRIEVANT IS NOT SATISFIED WITH THE RESULTS OF THE DECISION AT STEP ONE, THE
GRIEVANT MAY, WITHIN FIVE (5) DAYS SUBSEQUENT TO THE STEP ONE MEETING, SUBMIT A
FORMAL WRITTEN GRIEVANCE TO THE IMMEDIATE SUPERVISOR, THE IMMEDIATE SUPERVISOR WILL
CONDUCT A CONFERENCE WITHIN TEN (10) DAYS AT A MUTUALLY AGREEABLE TIME AND PLACE,
A WRITTEN DECISION SHALL BE RENDERED BY THE IMMEDIATE SUPERVISOR WITHIN TEN (10) pAYS
AFTER THE CONFERENCE, AND SAID WRITTEN DECISION SHALL BE GIVEN TO THE GRIEVANT,

STEP THREE — SUPERINTENDENT:

WiraN TEN (10) DAYS AFTER RECEIVING THE DECISION OF THE IMMEDIATE SUPERVISOR AND
ASSUMING NO SATISFACTION WITH THE DECISION, A WRITTEN NOTICE TO CONTINUE THE PROCESS
MUST BE SUBMITTED TO THE SUPERINTENDENT, IF REQUESTED, THE SUPERINTENDENT SHALL
MEET WITH THE GRIEVANT WITHIN TEN (10) DAYS AFTER THE GRIEVANCE HAS BEEN RECEIVED BY
THE SUPERINTENDENT, A WRITTEN DECISION SHALL BE RENDERED BY THE SUPERINTENDENT
WITHIN TEN (10) DAYS AFTER THE CONFERENCE AND SAID WRITTEN DECISION SHALL BE GIVEN TO
THE GRIEVANT,

STEP FOUR — MEDIATION:

IF AFTER RECEIVING THE DECISION AT STEP THREE THE EMPLOYEE REMAINS AGGRIEVED, THE
ASSOCIATION SHALL, IN WRITING, REQUEST THAT THE MATTER BE SUBMITTED TO MEDIATION WITH
THE FEDERAL MEDIATION AND CoNciuiATioN SERvICE (FMCS), THIS REQUEST SHALL BE MADE
WITHIN TEN (10) DAYS FROM THE RECEIPT OF THE DECISION AT STEP THREE, THE PARTIES AGREE
TO PARTICIPATE IN THE MEDIATION OF ALL THE ISSUES SET FORTH IN THE GRIEVANCE(S) AT THE
FIRST MEETING DATE AVAILABLE TO THE MEDIATOR, BUT NO LATER THAN THIRTY (30) DAYS FROM
THE FILING OF THE REQUEST FOR MEDIATION, IF THE MEDIATION PROCESS IS NOT SUCCESSFUL AND
THE EMPLOYEE REMAINS AGGRIEVED, THE GRIEVANCE MAY PROCEED T0 STEP FIVE,

STEP FIVE - ADVISORY ARBITRATION:

WirHIN TEN (10) DAYS AFTER THE MEDIATION PROCESS ENDS BUT NO LATER THAN FORTY (40)
DAYS FROM THE FILING OF THE REQUEST FOR MEDIATION AND ASSUMING NO SATISFACTION WITH
THE MEDIATION, THE GRIEVANCE MAY BE SUBMITTED TO ADVISORY ARBITRATION, THE PARTIES
MAY MUTUALLY AGREE TO SELECT AN ARBITRATOR, IF THE PARTIES CANNOT AGREE ON AN
ARBITRATOR, EITHER MEMBER MAY REQUEST THE AMERICAN ARBITRATION ASSOCIATION (AAA)
TO SUBMIT A LIST OF SEVEN (7) NOMINEES, FROM THIS LIST, EACH PARTY WILL HAVE THE RIGHT
TO STRIKE ONE (1) NAME UNTIL ONB (1) NAME REMAINS, THE STRIKING OF THE FIRST NAME WILL
BE DETERMINED BY THE TOSS OF A COIN, EITHER PARTY MAY REQUEST A SECOND LIST,

THE ARBITRATOR SHALL HOLD THE NECESSARY HEARING PROMPTLY AND ISSUR THE DECISION
WITHIN SUCH TIME AS MAY BE AGREED UPON, THE DECISION SHALL BE IN WRITING, AND A COPY
SHALL BE SENT TO ALL PARTIES PRESENT AT THE HEARING, THE DECISION OF THE ARBITRATOR
SHALL BE ADVISORY. :
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THE ARBITRATOR SHALL EXPRESSLY CONFINE HIMSELE/HERSELF TO THE PRECISE ISSUE(S)
SUBMITTED FOR ARBITRATION, AND SHALL HAVE NO AUTHORITY TO DETERMINE ANY OTHER
ISSUE(S) NOT SO SUBMITTED TO HIM/HER OR TO SUBMIT OBSERVATIONS OR DECLARATIONS OF
OPINION WHICH ARE NOT DIRECTLY ESSENTIAL IN REACHING THE DETERMINATION, THE
ARBITRATION SHALL NOT HAVE THE AUTHORITY TO ADD TO, DELETE FROM OR GO BEYOND THE
EXPRESS TERMS OF THIS AGREEMENT, THE ARBITRATOR SHALL IN NO WAY INTERFERE WITH
MANAGEMENT PREROGATIVES INVOLVING BOARD DISCRETION, NOR LIMIT OR INTERFERE IN ANY
WAY WITH THE POWERS, DUTIES, AND RULES AND REGULATIONS HAVING THE FULL FORCE AND
EFFECT OF THE LAW,

THE COSTS FOR ARBITRATION SHALL BE EQUALLY SHARED BY THE BOARD AND THE ASSOCIATION.

STEP SIX:

A GRIEVANCE WILL CULMINATE AT ADVISORY ARBITRATION, THE ASSOCIATION SHALL HAVE THE
RIGHT TO FILE A LAWSUIT RATHER THAN FILING A GRIEVANCE ON ANY DISPUTE WHICH AFFECTS
ANY PROVISION OF THE NEGOTIATED CONTRACT. THE BOARD WILL NOT OPPOSE THE FILING OF A
LAWSUIT IF THE ASSOCIATION FILES A LAWSUIT AS A CONTRACT REMEDY,

NOTICE TO ASSOCIATION:

THE PRESIDENT OF THE ASSOCIATION SHALL RECEIVE PRIOR NOTICE OF EACH MEETING ABOVE
STEP ONE HELD TO RESOLVE A GRIEVANCE FORMALLY FILED, DECISIONS RENDERED AT EACH
FORMAL LEVEL WILL BE MADE IN WRITING SETTING FORTH THE DECISION AND THE REASON(S)
THEREFORE, AND WILL BE TRANSMITTED PROMPTLY TO ALL PARTIES IN INTEREST, THE PRESIDENT
OF THE ASSOCIATION, AND THE ADMINISTRATOR INYOLVED,

ADJUSTMENT OF GRIEVANCES:

NOTHING CONTAINED HEREIN WILL BE CONSTRUED AS LIMITING THE RIGHT OF ANY BARGAINING
UNIT MEMBER HAYING A COMPLAINT OR PROBLEM TO DISCUSS THE MATTER INFORMALLY WITH ANY
APPROPRIATE MEMBER OF THE ADMINISTRATION AND HAVING THE COMPLAINT ADJUSTED., THE
ASSOCIATION PRESIDENT WILL BE ADVISED OF THE ADJUSTMENT,

GRIEVANCE RECORDS:

No RECORDS, DOCUMENTS, OR COMMUNICATIONS CONCERNING A GRIEVANCE WILL BE PLACED IN A
BARGAINING UNIT MEMBER'S PERSONNEL FILE, 'THE PROCESSING OF A GRIEVANCE THROUGH
ARBITRATION BY A GRIEVANT SHALL NOT CONSTITUTE A WAIVER OF THE GRIEVANT'S RIGHT TO FILE
AN ACTION IN A COURT OF COMPETENT JURISDICTION,

ARTICLE V —~ MANAGEMENT RIGHTS

RECOGNITION:

THE ASSOCIATION RECOGNIZES THAT THE BOARD IS THE LEGALLY CONSTITUTED BODY RESPONSIBLE FOR
THE MANAGEMENT, DIRECTION, AND CONTROL OF ALL THE PUBLIC SCHOOLS OF THE BOARD AND
EMPLOYEES AND OTHER PERSONNEL EMPLOYED BY THE BOARD, AND FOR THE DETERMINATION OF ALL
RESOLUTIONS, POLICIES, PRACTICES, PROCEDURES, RULES AND NEGOTIATIONS GOVERNING ANY AND ALL
ASPECTS OF THE BOARD'S SCHOOL DISTRICT,
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5,02 RIGHTS DEFINED:

6.01

WITH THE EXCEPTION OF ALL PROVISIONS FOUND IN THIS NEGOTIATED CONTRACT, THESE RIGHTS AND
RESPONSIBILITIES INCLUDE, BUT ARE NOT LIMITED TO; THE FOLLOWING:

1l

O IR

To DETERMINE MATTERS OF INHERENT MANAGERIAL POLICY WHICH INCLUDE, BUT ARE NOT
LIMITED TO, AREAS OF DISCRETION OR POLICY SUCK AS THE FUNCTIONS AND PROGRAMS OF THE
PUBLIC EMPLOYER, STANDARDS OF SERVICES, ITS OVERALL BUDGET, UTILIZATION OF TECHNOLOGY,
AND ORGANIZATIONAL STRUCTURE,

TO DIRECT, SUPERVISE, EVALUATE, OR HIRE EMPLOYEES,

TO MAINTAIN AND IMPROVE THE EFFICIENCY AND EFFECTIVENESS OF GOVERNMENTAL OPERATIONS,
To DETERMINE THE OVERALL METHODS, PROCESS, MEANS OR PERSONNEL BY WHICH GOVERNMENT
OPERATIONS ARE TO BE CONDUCTED. '

TO SUSPEND, DISCIPLINE, DEMOTE, DISCHARGE FOR JUST CAUSE, NON-RENEW, LAYOFF, TRANSFER,
ASSIGN, SCHEDULE, PROMOTE, OR RETAIN EMPLOYEES,

TO DETERMINE THE OVERALL MISSION OF THE EMPLOYER AS A UNIT OF GOVERNMENT,

TO DETERMINE THE ADEQUACY OF THE WORKFORCE,

To EFFECTIVELY MANAGE THE WORKFORCE,

TO TAKE ACTIONS TO CARRY OUT THE MISSION OF THE PUBLIC EMPLOYER AS A GOVERNMENTAL
UNIT,

ARTICLE VI - ASSOCIATION RIGHTS

TEACHER FACILITIES:

6.011

6.012

6.013

USE OF BUILDINGS/FACILITIES:

'WITH THE APPROVAL OF THE SUPERINTENDENT, THE ASSOCIATION, OR ANY COMMITTEE THEREOF,
SHALL HAVE THE RIGHT TO USE SCHOOL BUILDINGS AND FACILITIES WITHOUT CHARGE FOR
PROFESSIONAL, MEETINGS AT TIMES WHEN A CUSTODIAN IS NORMALLY ON DUTY AND NOT
PREVIOUSLY IN USE BY ANOTHER GROUP, ANY REQUEST FOR USE OF SPECIAL MEETING FACILITIES
MAY INVOKE A REASONABLE CHARGE FOR SPECIAL CUSTODIAL SERVICES IF THE ADMINISTRATION
OR BOARD DETERMINES SUCH 1S NECESSARY, APPROVAL SHALL NOT BE UNDULY WITHHELD.,

MAIL BOXES AND OTHER COMMUNICATIONS:

THE ASSOCIATION SHALL HAVE THE RIGHT TO USE THE DISTRICT MAIL SERVICES AND MAIL BOXES,
COMMUNICATIONS BETWEEN THE ASSOCIATION AND A BARGAINING UNIT MEMBER WHICH
INCLUDE, BUT ARE NOT LIMITED TO, EMAIL, FAXES, DISTRICT MAIL SERVICES, AND MAIL BOXES
SHALL NOT BE INTENTIONALLY DELAYED, DIVERTED, OR READ, THE ADMINISTRATION SHALL TAKE
REASONABLE STEPS TO ENSURE COMPLIANCE WITH THIS CONCEPT,

BOARD AGENDA, MINUTES:

THE PRESIDENT OF THE ASSOCIATION SHALL BE PROVIDED WITH ONE (1) COPY OF THE BOARD
MEETING AGENDA, APPROVED BOARD MINUTES, AND ALL FINANCIAL REPORTS WHEN THE BOARD
MEMBERS RECEIVE THE FINANCIAL, REPORTS.
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6,014 ASSOCIATION-BOARD COMMITTEE:

6.015

6.016

6.017

6.018

6.019

THE PARTIES SHALL FORM A COMMITTEE WHICH SHALL NOT EXCEED FIVE (5) REPRESENTATIVES
FROM EACH PARTY, EACH PARTY SHALL SELECT ITS REPRESENTATIVES, THE COMMITTEE MAY
MEET AT LEAST QUARTERLY., A MEETING SHALL BE HELD WHEN REQUESTED BY EITHER PARTY.
THE MEETING SHALL TAKE PLACE NO LATER THAN TEN (10) WORKING DAYS AFTER THE REQUEST
HAS BEEN MADE. BOTH PARTIES SHALL SUBMIT THEIR AGENDA TO THE SUPERINTENDENT AT
LEAST THREE (3) CALENDAR DAYS PRIOR TO THE MEETING, THE MEETING SHALL BE CHAIRED ON
AN ALTERNATING BASIS, WITH THE ASSOCIATION CHAIRING THE FIRST MEETING, THE MEETINGS
SHALL BE HELD AT THE ADMINISTRATIVE OFFICES.

THE MEETINGS SHALL NOT EXCEED TWO (2) HOURS AND SHALL DEAL ONLY WITH SUBJECTS
PERTAINING TO THE CONCERNS THAT EITHER PARTY MAY HAVE TO OVERALL OPERATIONS OF THE
SCHOOL DISTRICT OR THE OPERATION OF A BUILDING, (GENERALLY, ISSUES AFFECTING A BUILDING
SHOULD BE ADDRESSED AT THE LOWEST LEVEL IN ORDER TO AVOID UNNECESSARY ESCALATION OF
A CONCERN,

ACCESS:

REPRESENTATIVES OF THE ASSOCIATION WILL HAVE ACCESS TO THE SCHOOLS IN A MUTUALLY
AGREEABLE LOCATION. IN ACCORDANCE WITH BOARD POLICIES AND PROCEDURES BEFORE AND
AFTER THE NORMAL SCHOOL DAY OR WHILE A TEACHER IS ON LUNCH BREAK PROVIDED SUCH
PRESENCE DOES NOT INTERFERE WIiTH TEACHERS DURING THEIR REGULARLY SCHEDULED CLASSES
AND PLANNING PERIODS,

NEW HIRES:

By Auaust 1, THE ASSOCIATION WILL BE PROVIDED THE NAMES, PHONE NUMBERS AND
ADDRESSES OF ALL NEW TEACHERS, ADDITIONALLY, THE ASSOCIATION SHALL BE PROVIDED AT
LEAST SIXTY (60) MINUTES TO MEET WITH THE NEW TEACHERS DURING THEIR INITIAL
ORIENTATION MEETING WITH THE ADMINISTRATION,

OPENING DAY:

TuE ASSOCIATION SHALL BE PROVIDED TIME ON THE AGENDA TO MEET WHILE ALL THAGHERS ARE
ASSEMBLED AT THE START OF THE SCHOOL YEAR. (Up 10 10 MINUTES)

BARGAINING UNIT INFORMATION:

UPON REQUEST, THE TREASURER SHALL PROVIDE THE ASSOCIATION WITH THE NAME, HOME
ADDRESS, TELEPHONE NUMBER, WORK EMAIL, WORK LOCATION AND ASSIGNMENT/POSITION OF
EACH BARGAINING UNIT MEMBER,

MEMBERSHIP YEAR:

ASSOCIATION MEMBERSHIP 13 ANNUAL WITH THE MEMBERSHIP YEAR BRING SEPTEMBER 1
THROUGH AUGUST 31, ONCE A MEMBER ENROLLS, SUCH MEMBERSHIP SHALL BE CONTINUOUS
THEREAFTER FOR EACH SUBSEQUENT MEMBERSHIP YEAR UNLESS THE INDIVIDUAL CANCELS THEIR
MEMBERSHIP,
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6.020 CANCELLATION:

ANY INDIVIDUAL WHO WISHES TO CANCEL THEIR MEMBERSHIP MUST NOTIFY THE ASSOCIATION
TREASURER IN WRITING BETWEEN AUGUST 1 AND AUGUST 31, A MEMBER MAY CANCEL THEIR
MEMBERSHIP OUTSIDE OF THE AFOREMENTIONED CANCELLATION PERIOD BUT SHALL BE
RESPONSIBLE FOR ALL REMAINING DUES AND ASSESSMENTS OF THE CURRENT MEMBERSHIP YEAR
AND BY SUCH CANCELLATION ACKNOWLEDGES THAT HE/SHE IS FORGOING ANY RIGHTS
SPECIFICALLY RESERVED TO MEMBERS OF THE ASSOCIATION,

ARTICLE VIl — ASSOCIATION LEAVE

THE ASSOCIATION SHALL BE PERMITTED SIX (6) DAYS UP TO 43,5 HOURS OF LEAVE AT THE DISCRETION OF THE
AsSOCIATION, THE ASSOCIATION SHALL USE THESE DAYS ONLY FOR ASSOCIATION BUSINESS, PRIOR NOTICE AND
ANTICIPATED DURATION SHALL BE GIVEN TO THE BUILDING ADMINISTRATOR., FORMS WILL BE PROVIDED BY THE
ADMINISTRATION AND USED BY THE ASSOCIATION,

8.01

ARTICLE Vill - EVALUATION
TEACHER EVALUATION:

THE TEACHER EVALUATION PROCEDURE CONTAINED IN THIS AGREEMENT APPLIES TO TEACHERS WORKING
UNDER A LICENSE OR CERTIFICATE ISSUED IN ACCORDANCE WITH THE OnIo REVISED CODE AND WHO
SPEND AT LEAST FIFTY (50) PERCENT OF THEIR TIME PROVIDING STUDENT INSTRUCTION.

ALL TEACHERS SHALL BE OBSERVED AT LEAST TWICE DURING ANY FULL EVALUATION CYCLE YEAR, I THE
BOARD I$ ENTERED INTO A LIMITED OR EXTENDED LIMITED CONTRACT WITH A TEACHER PURSUANT TO
sEcTION 3319,11 oF THE ORIO REVISED CODE, THE BOARD SHALL PERFORM A MINIMUM OF THREE 3)
FORMAL OBSERVATIONS DURING THE EVALUATION CYCLE IN ANY SCHOOL YEAR IN WHICH THE BOARD MAY
WISH TO DECLARE ITS INTENTION NOT TO RE-EMPLOY A TEACHER PURSUANT TO DIVISION (B), (C)(3),
(D), or (E) OF THAT SECTION, THE FIRST OBSERVATION SHALL BE FORMAL HOLISTIC, THE SECOND AND
THIRD IF APPLICABLE WILL BE FORMAL FOCUSED,

ALL TEACHERS ON THE LESS FREQUENT EVALUATION CYCLE YEAR WILL BE OBSERVED AT LEAST ONCE,

NO TEACHER SHALL BE EVALUATED ON HIS OR HER WORK PERFORMANCE EXCEPT BASED ON THH

OBSERVATIONS OF THE TEACHER BY THE TEACHER’S ASSIGNED EVALUATOR AND THE WALK~THROUGHS THAT
ARE SET FORTH IN THIS AGREEMENT,

ALL FORMS UTILIZED IN THE EVALUATION WILL BE THE OTES MODEL FORMS,

A. OBSERVATION PROCEDURE:

1, By SePTEMBER 30 OF EACH SCHOOL YEAR, TEACHERS WILL BE NOTIFIED OF THE PRIMARY
EVALUATOR ASSIGNED TO COMPLETE THEIR EVALUATIONS, AND THE DOCUMENTS TO BE
USED WILL BE SHARED, ANY TEACHER HIRED AFTER THE BEGINNING OF THE SCHOOL
YEAR SHALL BE NOTIFIED WITHIN 15 WORK DAYS OF HIS/HER FIRST WORK DAY OF HIS/HER
ROLE IN THE BYALUATION PROCESS, ALL EVALUATORS WILL BE CREDENTIALED BY THE
Onio DEPARTMENT OF EDUCATION AND AN ADMINISTRATOR EMPLOYED BY THE BOARD.
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ADMINISTRATORS WILL CONDUCT A PRE CONFERENCE NOT MORE THAN FIVE (5) WORK
DAYS PRIOR TO THE OBSERVATION, '

ADMINISTRATORS WILL CONDUCT A POST CONFERENCE WITHIN FIVE (5) WORK DAYS OF
THE OBSERVATION,

ADMINISTRATORS WILL PROVIDE THE WRITTEN REPORT INCLUDING COMMENDATIONS AND
RECOMMENDATIONS WITHIN FIVE (5) WORK DAYS OF THE OBSERVATION POST CONFERENCE,

AT LEAST TEN (20) WORK DAYS MUST PASS BETWEEN THE CONCLUSION OF A PREVIOUS
OBSERVATION CYCLE AND THE START OF A SUBSEQUENT OBSERVATION CYCLE,

ADMINISTRATORS WILL PROVIDE THE COMPLETED WRITTEN SUMMATIVE EVALUATION
REPORT INCLUDING COMMENDATIONS AND RECOMMENDATIONS NOT LATER THAN MAy 10,

CoPIES OF ALL COMPLETED EVALUATION FORMS SHALL BE DELIVERED ONLY TO THE
TEACHER, EVALUATOR, AND SUPERINTENDENT OF SCHOOLS,

PERSONNEL FILE AND TIMELINES:

1,
20

EVALUATION FORMS SHALY BE PLACED IN THE PERSONNEL FILE,
THE FOLLOWING TIME-LINE SHALL BE FOLLOWED FOR ALL FORMAL EVALUATIONS:

DURING THE MONTH OF SEPTEMBER ORIENTATION FOR TEACHERS TO BE

FORMALLY EVALUATED.

By NOVEMBER 26 FIRST OBSERVATION COMPLETED

By FeBrUARY 20 SECOND OBSERVATION COMPLETED

By May 10 TEACHER PROVIDED A SUMMATIVE EVALUATION

3. FOR TEACHERS WHO ARE EMPLOYED AFTER THE FIRST SCHOOL DAY OF A SCHOOL YEAR,

ONLY THOSE TIMELINES THAT FALL AFTER THEIR EMPLOYMENT SHALL BE APPLIED TO
THEM, REASONABLE ADJUSTMENTS OF THESE TIMELINES MAY OCCUR UPON WRITTEN
MUTUAL AGREEMENT OF THE TEACHER AND EVALUATOR,

THE WRITTEN EVALUATIONS WILL BE PROVIDED TO THE TEACHER WITHIN TEN (10)
SCHOOL DAYS OF COMPLETION OF THE FINAL OBSERVATION, THE WRITTEN EVALUATION
SHALL INCLUDE ALL OF THE DATA USED TO SUPPORT THE CONCLUSIONS OF THE
EVALUATOR, THE WRITTEN REPORT OF THE RESULTS OF THE EVALUATION SHALL INCLUDE
SPECIFIC RECOMMENDATIONS REGARDING ANY IMPROVEMENTS NEEDED IN THE
FERFORMANCE OF THE TEACHER AND MEANS BY WHICH A TEACHER MAY OBTAIN
ASSISTANCE FROM THE ADMINISTRATION IN MAKING THE IMPROVEMENT,

DURING THE EVALUATION PROCESS, THE TEACHER WILL BE TOLD IF THE EVALUATOR
BELIEVES THAT A RECOMMENDATION OF NONRENEWAL MAY BE MADE TO THE BOARD OF
EDUCATION. IN SUCH CASES AND IF A TEACHER RECEIVES A RATING OF INEFFECTIVE IN
ONE OR MORE AREAS FOLLOWING AN OBSERVATION, A MUTUALLY AGREED IMPROVEMENT
PLAN WILL BE DEVELOPED DURING THE EVALUATION PROCESS, IF SUCH AN IMPROVEMENT
FLAN IS DEVELOPED, TEACHERS ARE EXPECTED TO BE PARTNERS IN THE DEVELOPMENT OF

9
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AN IMPROVEMENT PLAN, THE TEACHER WILL BE GIVEN A REASONABLE TIMELINE, AT
LEAST ONE MONTH, TO DEMONSTRATE ACCEPTABLE IMPROVEMENT, THE ADMINISTRATION
MAY AFFORD THE TBACHER ADDITIONAL TIME TO DEMONSTRATE ACCEPTABLE
IMPROVEMENT BY RECOMMENDING A ONE~YEAR LIMITED CONTRACT REGARDLESS OF THE
PROVISIONS OF SECTION 16,02 OF THIS AGREEMENT,

6. THE TEACHER'S SIONATURE ON AN EVALUATION FORM DOES NOT INDICATE CONCURRENCE,
IF A TEACHER BELIEVES HE/SHE HAS BEEN EVALUATED UNFAIRLY, THE TEACHER HAS THE
OPTION TO SUBMIT IN WRITING HIS/HER OWN STATEMENT OF RESPONSE WITHIN TEN (10)
SCHOOL DAYS OF RECEIVING THE EVALUATION REPORT, THHSE STATEMENTS SHALL
BECOME A PART OF THR EVALUATION PACKAGE,

7. STANDARD FORMS NOT AVAILABLE THROUGH OTES SHALL BE USED ON A DISTRICT-WIDE
BASIS FOR ALL EVALUATIONS AND OBSERVATIONS AND WILL BE DEVELOPED WITH INPUT
FROM THE HEA. BEFORE USE,

8.02 FORMAL EVALUATION:

8.03

1,

FORMAL EVALUATION CONSISTS OF NOT LESS THAN TWO OBSERVATIONS EACH CONSISTING OF
THIRTY (30) MINUTES. AN OVERALL RECOMMENDATION FOR THE TEACHER SHALL BE PROVIDED
BY MAy 10,

EBACH OBSERVATION SHALL BE AT LEAST 30 MINUTES IN LENGTH AND SHALL BE CONDUCTED
OPENLY WITH THE FULL KNOWLEDGE OF THE PERSON BEING OBSERVED,

A TEACHER MAY REQUEST OR AN ADMINISTRATOR MAY PERFORM ADDITIONAL OBSERVATIONS THAT
SHALL NOT BE USED FOR HARASSMENT PURPOSES. IF ONE OF THE OBSERVATIONS IDENTIFIES AN
AREA OF NEEDED IMPROVEMENT OR AN OVERALL UNSATISFACTORY PERFORMANCE, THE
EVALUATOR SHALL INDICATE ON THE EVALUATION FORM THAT AN ADDITIONAL OBSERVATION(S)
WILL BE PERFORMED, THE TEACHER MAY REQUEST ADDITIONAL OBSERVATION(S) AT ANY TIME.

IN THE EVENT THE ADMINISTRATOR DETERMINES THAT A TEACHER’S PERFORMANCE REQUIRES A
MORE STRUCTURED IMPROVEMENT PLAN AND HEIGHTENED OBSERVATION, THE ADMINISTRATOR
SHALL NOTIFY AND CONFER WITH THE TEACHER CONCERNING THE COALS, MEANS OF
IMPROYEMENT, AND EXPECTED OUTCOME OF SUCH A IMPROVEMENT PLAN, THE DURATION OF THE
IMPROVEMENT PLAN SHALL BE DETERMINED BY THE ADMINISTRATOR WITH INPUT FROM THE
TEACHER,

WALK-THROUGHS:

A.

A WALK~THROUGH IS A FORMATIVE WRITTEN ASSESSMENT PIECE THAT HAS THE FOLLOWING
COMPONENTS:

1. THE WALK~THROUGH SHALL BE AT LEAST FIVE (5) CONSECUTIVE MINUTES BUT NO MORE
THAN TWENTY-FIVE (25) CONSECUTIVE MINUTES IN DURATION,

2, A COMPLETED WALK~THROUGH FORM INCLUDING ALL SCRIPTED AND/OR ANECDOTAL
DOCUMENTS RELATIVE TO THE WALK~THROUGH,

3, ALL FULL EVALUATION CYCLES AND LESS FREQUENT EVALUATION CYCLES SHALL CONTAIN
AT LEAST TWO (2) WALK~THROUGHS,

4, FINAL DEBRIEFING DATA OATHERED FROM THE WALK-~THROUGH MUST BE PLACED ON THE
FORM MUTUALLY AGREED UPON BY THE HEA AND THE BOARD,

10
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B. THE FINAL DEBRIEFING MUST BE SHARED WITH THE TEACHER WITHIN TWO (2) WORK DAYS,

C. ADDITIONAL WALK~THROUGHS MAY BE REQUESTED BY TEACHERS IN ADDITION TO EMPLOYER
INITIATED WALK~THROUGHS,

EVALUATION COMMITTEE

A, THE ASSOCIATION AND THE BOARD AGREE TO ESTABLISH A STANDING JOINT EVALUATION
COMMITTEE COMPOSED OF MEMBERS OF THE DIsTRICT LEADERSHIP COUNCIL FOR THE PURPOSE
OF EVALUATING THE POLICY, PROCEDURE AND PROCESS FOR THE EVALUATION OF CERTIFIED
TEACHERS IN THE DIsTRICT,

B, CommiTTEE COMPOSITION

THE COMMITTEE SHALL BE COMPRISED OF FOUR (4) ADMINISTRATORS APPOINTED BY THE
SUPERINTENDENT, FIVE (5) District LEADERSHIP COUNCIL MEMBERS APPOINTED BY THE
SUPERINTENDENT, FIVE (5) DISTRICT LEADERSHIP COUNCIL MEMBERS APFOINTED BY THE HEA
PRESIDENT, AND THE HEA. PRESIDENT,

C. CoMmITTEE COMPOSITION

L

THE COMMITTEE SHALL BE CHAIRED JOINTLY BY A COMMITTEE MEMBER FROM THE
ASSOCIATION AND A COMMITTEE MEMBER FROM THE BOARD,

MEMBERS OF THE COMMITTEE WILL RECEIVE TRAINING IN THE STATE ADOPTED
EVALUATION FRAMEWORK MODEL PRIOR TO BEGINNING THEIR WORK.

THE COMMITTEE WILL ESTABLISH BY MUTUAL AGREEMENT A MEETING CALENDAR. AND
TIMELINE FOR WORK COMPLETION,

ALL RECOMMENDATIONS OF THE COMMITTEE WILL BE ACHIEVED BY CONSENSUS,

RECOMMENDATIONS REGARDING THE EVALUATION PROCEDURE AND INSTRUMENT SHALL
BE SHARED WITH THE HEA AND THE SUPERINTENDENT.

A ANY RECOMMENDATION THAT PERTAINS TO BOARD POLICY SHALL BR PROVIDED
TO THE BOARD,

B, ANY RECOMMENDATION THAT IS IN CONFLICT WITH THE COLLECTIVE BARGAINING
AGREEMENT WILL BE SUBJECT TO THE NORMAL NEGOTIATIONS PROCESS,

ARTICLE IX ~ TEACHER CONTRACTS

ASSIGNMENT:

THE ADMINISTRATION WILL MAKE AN EFFORT TO NOTIFY TEACHERS OF THEIR TEACHING ASSIGNMENTS FOR
THE NEXT SCHOOL YEAR BY THE END OF THE PRIOR SCHOOL YEAR BUT THE NOTIFICATION SHALL BE NO
LATER THAN JULY 1 EXCEPT UNDER UNUSUAL CIRCUMSTANCES.

{1
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9.02 CONTRAGT SEQUENCE:
9.021 BEGINNING, TEMPORARY, PART-TIME TEACHERS:

BEGINNING TEACHERS, TEACHERS HOLDING TEMPORARY CERTIFICATES / LICENSED AND PART-TIME
TEACHERS SHALL BE HIRED FOR A TERM OF ONE SCHOOL YEAR, THE EMPLOYMENT CONTRACT OF
TEACHERS HOLDING TEMPORARY CERTIFICATES/LICENSHS AND PART-TIME TEACHERS SHALL
AUTOMATICALLY EXPIRE AT THE END OF THE SCHOOL YEAR, UNLESS THE BOARD TAKES ACTION BY
APRIL 1 OF THE SCHOOL YEAR IN WHICH THE CONTRACT EXPIRES TO RENEW THE EMPLOYMENT
CONTRACT, THE PROVISIONS OF THIS SECTION SHALL SUPERSEDE ANY CONFLICTING PROVISIONS IN
SECTIONS 3319,08 AND 3319.11 oF TrE Onto Revisep CODE.

9.022 PROVISIONAL CERTIFICATE / PROFESSIONAL LICENSED TEACHERS:

TEACHERS HAVING PROVISIONAL CERTIFICATES OR PROFESSIONAL LICENSES MAY BE EMPLOYED ON
THE FOLLOWING CONTRACT SEQUENCE; ONE (1) YEAR, ONE (1) YEAR, ONE (1) YEAR; TWO (2)
YEARS; AND THREE (3) YEARS THEREAFTER, THE NUMBER OF SUCH CONTRACTS IS NOT LIMITED,

9.023 PROFESSIONAL OR PERMANENT CERTIFICATE / PROFESSIONAL LICENSED
TEACHERS:

A,

TEACHERS HOLDING PROFESSIONAL OR PERMANENT CERTIFICATES ARE ELIGIBLE AT THE END OF THREE
(3) YEARS OF TEACHING SERVICE IN THE. HILLSBORO CITY ScHOOL DISTRICT FOR A CONTINUING
CONTRACT,

IF THE TEACHER ELIGIBLE FOR A CONTINUING CONTRACT IS RE~EMPLOYED, A CONTINUING CONTRACT
MUST BE ISSUED BY THE BOARD OF EDUCAT[ON, UNLESS THE BOARD, BY A THREE-FOURTHS VOTE OF
ALL MEMBERS, REJECTS THE SUPERINTENDENT’S RECOMMENDATION TO RE-EMPLOY THE TEACHER,

IrF A TEACHER HAD BEEN EMPLOYED ON A CONTINUING CONTRACT IN ANOTHER DISTRICT IN OHIO AND
HAS INFORMED THE DISTRICT IN WRITING THAT THEY HAVE A CONTINUING CONTRACT IN OHIO THE
BoARD MAY, ON THE RECOMMENDATION OF THE SUPERINTENDENT, GRANT A CONTINUING CONTRACT
UPON EMPLOYMENT,

THE BOARD MUST GRANT CONTINUING CONTRACT STATUS TO THE TEACHER, DESCRIBED IN C ABOVE,
AT THE COMPLETION OF TWO (2) YEARS SERYICE WITHIN THE DISTRICT IF THE TEACHER IS
RE~EMPLOYED,

THE SUPERINTENDENT MAY RECOMMEND RE~EMPLOYMENT OF A TEACHER, BLIGIBLE FOR A
CONTINUING CONTRACT, ON AN EXTENDED LIMITED CONTRACT OF ONE (1) OR TWO (2) YEARS;
PROVIDED THE SUPERINTENDENT PROVIDES THE TEACHER WITH WRITTEN NOTICE OF THE INTENT TO
MAKE SUCH RECOMMENDATION TOGETHER WITH REASONS DIRECTED AT THE PROFESSIONAL
IMPROVEMENT OF THE TBACHER AND THE BOARD PROVIDES THE TEACHER WITH WRITTEN NOTICE OF
ITS ACTION ON THE SUFERINTENDENT’S RECOMMENDATION ON OR BEFORE APRIL 30,

AFTER THE EXPIRATION OF THIS EXTENDED LIMITED CONTRACT, THE TEACHER CANNOT BE RE-HIRED
EXCEPT ON A CONTINUING CONTRACT. THIS PROVISION CONCERNING THE ISSUANCE OF AN EXTENDED
LIMITED CONTRACT WITH REASONS DIRECTED AT THE PROFESSIONAL IMPROVEMENT OF THE THACHER
SHALL SUPERSEDE THE RELEVANT PROVISIONS OF THE OrI10 REvisED Copg 3319.11,

12
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9.024 NOTICE OF ELIGIBILITY FOR CONTINUING CONTRACTS:

PROFESSIONAYL, CERTIFICATES / LICENSES OR WRITTEN NOTICE OF PROFESSIONAL CERTIFICATES /
LICENSES MUST BE ON FILE IN THE SUPERINTENDENT'S OFFICE BY DECEMBER 1 IF A TEACHER I8 TO
BE CONSIDERED FOR A CONTINUING CONTRACT, TRACHERS WILL NOT BE CONSIDERED FOR A
CONTINUING CONTRACT DURING THE TERM OF A LIMITED CONTRACT.

9.025 WRITTEN REASONS:

I¥ A TEACHER DOES NOT RECEIVE THE CONTRACT SEQUENCE SET FORTH IN SECTION 9,02 ABOVE,
THE TEACHER WILL RECEIVE THE WRITTEN REASON(S) HE/SHE DID NOT RECEIVE THE SAME,
NOTHING CONTAINED IN THIS PROVISION SHALL PREVENT THE NONRENEWAL OF A TEACHER IN
ACCORDANCE WITH ARTICLE XX, SECTION 10,02 OF THIS AGREEMENT,

ARTICLE X —~ TERMINATION AND NONRENEWAL PROCEDURES
TERMINATION:

TERMINATION OF A TEACHER'S CONTRACT SHALL BE IN KEEPING WITH THE PROVISIONS OF 3319,16 AnD
3319.161 ox THE OH1o REVISED CODE AND RELATED STATUTORY LAW,

NONRENEWAL:

INONRENEWAL OF LIMITED CONTRACTS SHALL BE IN KEEPING WITH THE PROVISION OF 3319.11 OF THR
Onio RevisED CODE UNLESS OTHERWISE MODIFIED BY THIS AGREEMENT., BEFORE THE BOARD ACTS TO

NON-RENEW A TEACHER'S LIMITED TEACHING CONTRACT, THE BOARD WILL MEET WITH THE TEACHER
PRIOR TO THE BOARD ACTION, IF THE TEACHER REQUESTS THE MEETING.

ARTICLE X] - COMPLAINTS ABOUT TEACHERS
PRINCIPLE:

COMMUNICATION BETWEEN THE COMMUNITY AND THE SCHOOL IDEALLY SHOULD BE SUCH THAT MOST
COMPLAINTS MAY BE RESOLVED THROUGH PERSONAL CONFERENCES AT THE SCHOOL LEVEL,

ADMINISTRATORS MAY MOVE THE COMPLAINT PROCESS TO THE DISCIPLINARY PROCEDURE IF THE
BEHAVIOR, IF SUBSTANTIATED, WOULD RESULT IN DISCIPLINE.

COMPLAINT PROCEDURE:
11.021 STEP 1:

THE PRINCIPAL SHALL DIRECT A COMPLAINANT TO FIRST DISCUSS THE CONCERN WITH THE
TEACHER, HOWEVER, THE PRINCIPAL MAY INITIALLY ENGAGE IN AN INFORMAL DISCUSSION WITH
THE TEACHER ABOUT CONCERNS EXPRESSED PRIOR TO THE INITIATION OF FURTHER STEPS IN THE
COMPLAINT PROCEDURE,  SUCH INFORMAL DISCUSSIONS SHALL NOT BE REFLECTED IN
EVALUATIONS OR DISCIPLINE UNLESS THE COMPLAINT PROCEDURE HAS BEEN FOLLOWED.

11,022 STEP 2: NOTIFICATION TO TEACHER AND INFORMAL CONFERENGES:

WHENEVER A COMPLAINT, WHETHER ORALLY OR WRITTEN, IS MADE BY A STUDENT, PARENT OF A
STUDENT, OR ANY MEMBER OF THE PUBLIC CONCERNING A TEACHER'S PROFESSIONAL CONDUCT,

13



Huussoro Crry Scroow DistrieT
(HiaHLAND Counry)
Master ContrACT JuLy 1, 2022 ~ Jung 30, 2025

SERVICE OR CHARACTER, THE BUILDING PRINCIPAL SHALL INFORM THE TEACHER OF THE NATURE OF
THE COMPLAINT IMMEDIATELY, THE PRINCIPAL SHALL INFORM THE TEACHER OF THE
COMPLAINANT'S NAME WITHIN A REASONABLE PERIOD OF TIME UNLESS TO DO SO WOULD VIOLATE
STUDENT PRIVACY RIGHTS OR WOULD HINDER AN INVESTIGATION BEING CONDUCTED BY AN
OUTSIDE PUBLIC AGENCY.,

THE TEACHER SHALL MEET WITH THE PRINCIPAL CONCERNING ANY COMPLAINT FRIOR TO MEETING
WITH THE COMPLAINANT(S). AT THE SUBSEQUENT MEETING, THE TEACHER, COMPLAINANT(S),
AND THE PRINCIPAL SHALL ATTEMPT TO RESOLVE THE COMPLAINT(S),

11.023 STEP 3. WRITTEN COMPLAINT:

IF SUCH CONFERENCES DO NOT LEAD TO AN UNDERSTANDING AND RESOLUTION OF THE PROBLEMS
INVOLVED, A COMPLAINANT MAY PURSUE FURTHER ACTION BY SUBMITTING A WRITTEN SIGNED
COMPLAINT TO THE PRINCIPAL OF THE SCHOOL. (SEE APPENDIX C) THE PRINCIPAL SHALL GIVE A
COPY TO THE TEACHER, LIKEWISE, THE TEACHER MAY REQUEST, IN WRITING, TO THE PRINCIPAL,
THAT SUCH A WRITTEN COMPLAINT MUST BE RURTHER PROCESSED OR THE MATTER SHALL BE
CONSIDERED CLOSED, THE PRINCIPAL SHALL GIVE TO THE COMPLAINANT A COPY OF THE WRITTEN
COMPLAINT AND ANY REQUEST FOR FURTHER ACTION.

11.024 STEP 4: FORMAL CONFERENCES;

FURTHER ACTION CONCERNING THE WRITTEN COMPLAINT SHALL BE INITIATED BY THE FOLLOWING
PROCEDURE.:

11,0251 PRINCIPAL LEVEL;

IF REQUESTED BY THE COMPLAINANT OR THE TEACHER, A MEETING INVOLVING THE
TEACHER, THE PRINCIPAL, AND THE COMPLAINANT WILL BE ARRANGED AT A
MUTUALLY CONYENIENT TIME TO DISCUSS THE COMPLAINT,

11,0252 SUPERINTENDENT LEVEL:

Ir IT 18 NOT RESOLVED AT THAT LEVEL, IT MAY BE PRESENTED TO THE
SUPERINTENDENT,

11,0253 BOARD LEVEL:

IF IT IS STILL UNRESOLVED, IT MAY BE PRESENTED TO THE BOARD.

11,03 RIGHT TO REPRESENTATION:;

11.04

IN EACH OF THE STEPS ABOVE, A TEACHER MAY REQUEST, AND BE ACCOMPANIED BY COUNSEL OR
REPRESENTATIVE OF HIS/HER CHOOSING, ANY CONFERENCE REGARDING SUCH COMPLAINTS SHALL BE

WRITTEN COMPLAINTS:

WRITTEN COMPLAINT FORMS SHALL NOT BE PLACED IN A TERACHER'S PERSONNEL FILE BUT SHALL BE
RETAINED IN A SEPARATE “CoMPLAINT FILE,” NO INFORMATION IN THIS COMPLAINT FILE SHALL BE USED
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IN ANY DISCIPLINARY ACTION, UNLESS IT IS SUBSTANTIATED AND MOVED INTO THE MEMBER’S PERSONNEL
FILE,

COMPLIANGE WITH POLICY:

WHEN A COMPLAINT INVOLVES ALLEGATIONS THAT FALL WITHIN THE PURVIEW OF THE BOARD’S
ANTI-BULLYING/ANTI-HARASSMENT POLICY, THE ADMINISTRATION AND THE BOARD MUST FOLLOW THOSE
PROCEDURES WHICH DO NOT GUARANTEE CONFIDENTIALITY,

ARTICLE XIl — DISCIPLINARY PROCEDURES
GENERAL PROVISIONS:
12.011 CAUSE:

NO THACHER SHALL BE DISCIPLINED EXCEPT IN COMPLIANCE WITH APPLICABLE PROVISIONS OF
THIS CONTRACT AND OHIO LAW.

12.012 DISCIPLINE DEFINED:

FOR THE PURPOSE OF THIS ARTICLE, DISCIPLINE SHALL REFER TO THE ACTIONS TAKEN BY
MANAGEMENT TO ADDRESS INAPPROPRIATE ACTIVITIES OF A TEACHER THAT RELATE TO HIS/HER JOB
OR IMPACT UPON HIS/HER EFFECTIVENESS AS A TEACHER.

12.013 RESTRICTIONS:

DISCIPLINE SHALL NOT REFER TO PERFORMANCE ISSUES OR ACTIONS TAKEN IN RESPONSE TO A
TEACHER'S PERFORMANCE AS EVIDENCED THROUGH THE EVALUATION PROCEDURE, NOR SHALL IT
REFER TO NONRENEWAL ACTIONS TAKEN BY THE BOARD OF EDUCATION PURSUANT TO SECTION

3319.11 or QOnro RevisEd CoDE,
REPRESENTATION:

BARGAINING UNIT MEMBERS WHO ARE SUBJECT TO DISCIPLINE SHALL HAYE THE RIGHT TO ASS_OCIA’I‘ION OR
INDEPENDENT REPRESENTATION,

PROGRESSIVE DISCIPLINE:
PROCEDURE:

FORMAL DISCIPLINARY ACTION TAKEN SHALL BE COMMENSURATE WITH THE EMPLOYEE'S OFFENSE,
UNLESS UNUSUAL CIRCUMSTANCES EXIST, THE POLLOWING STEPS SHALL GENERALLY APPLY

12,0411 FIRST STEP:
INFORMAL WARNING ~ WHEN A VERBAL WARNING IS ISSUED, A FOLLOW-UP EMAIL

WILL BE SENT FOR DOCUMENTATION PURPOSES, BUT WILL NOT BE INCLUDED IN THE
PERSONNEL FILE,

12,0412 SECOND STEP:
' WRITTEN REPRIMAND AND CONFERENCE WITH THE ADMINISTRATOR.

12.0413 'THIRD STEP:
15
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SUSPENSION BY THE SUPERINTENDENT WITH OR WITHOUT PAY, WRITTEN NOTICE OF
SUCH AND A CONFERENCE WITH THE SUPERINTENDENT,

FOURTH STEP:

TERMINATION BY THE BOARD IN COMPLIANCE WITH THE PROVISION oF O.R.C,
3319.16,

12.042 DUE PROCESS GUARANTEE:

NO MEMBER OF THE BARGAINING UNIT SHALL BE DISCIPLINED WITHOUT THE COMPLETION OF THE
DUE PROCESS PROCEDURE CONTAINED IN StCTION 12.05,

12.043 NOTICE REQUIREMENTS FOR SUSPENSION WITHOUT PAY:

SHouLp SecTION 33,0413 ABOVE BE CONTEMPLATED, THE TEACHER SHALL BE PROVIDED
WRITTEN NOTICE OF THE REASON(S) FOR THE INTENDED ACTION, TOGETHER WITH THE DATE(S) FOR
THE IMPLEMENTATION OF THE DISCIPLINARY ACTION, NO MEMBER OF THE BARGAINING UNIT
SHALL BE SUSPENDED WITHOUT PAY UNTIL SUCH MEMBER HAS BEEN GIVEN REASONS WHY HE/SHE
; IS BEING SUSPENDED WITHOUT PAY AND A REASONABLE OPPORTUNITY TO RESPOND TO SUCH

REASONS,

12.05 DUE PROCESS PROCEDURE:

12,051 DUE PROCESS

DUE PROCESS SHALL BE IN ACCORDANCE WITH THE FOLLOWING AND SHALL BE APPLICABLE TO
ANY DISCIPLINE FOUND IN SecTioN 12,04,

12,0511

12,0512

12,0513

NOTICE OF ALLEGATIONS AND INFORMAL MEETING:

A WRITTEN NOTICE SETTING FORTH THE ALLEGATIONS WHICH, IF SUBSTANTIATED
COULD RESULT IN DISCIPLINARY ACTION, SHALL BE SENT TO THE EMPLOYEE BY
SCHOOL EMAIL OR PERSONAL SERVICE, SAID NOTICE SHALL INCLUDE THE TIME AND
PLACE OF AN INFORMAL FACT~FINDING MEETING TO DISCUSS SAID ALLEGATIONS, THE
EMPLOYEE MAY HAVE ASSOCIATION REPRESENTATION AT THE FACT-FINDING MEETING,

CONFERENCE:

IN THE EVENT SOME SUBSTANTIATION OF THE ALLEGATIONS IS FOUND, A CONFERENCE
TO DISCUSS THE ALLEGATIONS FURTHER SHALL BE ATTENDED BY THE TEACHER, THE
ASSOCIATION'S ~ REPRESENTATIVE(S) AND THE BOARD OF EDUCATION'S
REPRESENTATIVE(S). SAID CONFERENCE SHALL BE HELD NO LATER THAN FIVE (5)
DAYS FOLLOWING THE TEACHER'S RECEIPT OF THE NOTICE OF CONFERENCE OR AT A
TIME AND PLACE MUTUALLY AGREED UPON BY THE PARTIES.

NOTIFICATION OF DISPOSITION:

THE TEACHER AND THE ASSOCIATION PRESIDENT SHALL BE NOTIFIED BY SCHOOL
EMAIL OR PERSONAI, SERVICE OF THE DISPOSITION OF THE MATTER, IF A
DETERMINATION HAS BEEN MADE TO TAKE DISCIPLINARY ACTION, THE NOTICE OF
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DISPOSITION SHALL INCLUDE THE DISCIPLINARY ACTION TO BE TAKEN AND THE
REASON(S) FOR SAID ACTION,

12,052 IMMEDIATE SUSPENSION:

IN CASES OF IMMEDIATE SUSPENSION, THE WRITTEN NOTICE OF ALLEGATIONS SHALL BE PRESENTED
TO THE TEACHER WITHIN TWENTY-FOUR (24) HOURS FOLLOWING THE SUSPENSION, AND THE
CONFERENCE SHALL BE HELD AS EXPEDITIOUSLY AS POSSIBLE,

12.053 PRIVACY OF PROCEEDINGS:

EXCEPT AS PROVIDED IN THIS AR’I‘ICLE, NO TEACHER SHALL BE FORMALLY REPRIMANDED OR
OTHERWISE DISCIPLINED IN THE PRESENCE OF OTHER EMPLOYEES OR IN PUBLIC, ANY AND ALL
EVENTS RELATED HERETO SHALL BE CONDUCTED IN PRIVATE AND SHALL REMAIN CONFIDENTIAL TO
THE EXTENT PERMITTED BY LAW,

TERMINATION:

THE OROUNDS AND PROCEDURE FOR THE TERMINATION OF A TEACHER'S CONTRACT SHALL BE IN
COMPLIANCE WITH THE PROVISIONS oF O.R.C, 3319.16,

ARTICLE Xii| - PERSONNEL FILES
PERSONNEL FILES:

PERSONNEL FILE INFORMATION OF TEACHERS IS KEPT IN THE CENTRAL OFFICE. MATERIAL IN THESE FILES
INCLUDES EMPLOYMENT DATA, WORK AND ATTENDANCE RECORDS, COPIES OF CONTRACTS AND TEACHING
CERTIFICATES, EYALUATIONS, COMMUNICATIONS AND TEACHING ASSIGNMENTS,

COPIES OF FILE CONTENTS:

TEACHERS WILL BE GIVEN-A COPY OF ANY ADDITIONS TO THEIR FILES WITHIN A REASONABLE TIME AT NO
EXTRA COST TO THE TEACHER, TEACHERS SHALL BE PRESENTED THE COPY OF MATERIAL REMOVED FROM
THEIR FILES, IF ANY,

CORRECTION OF FILE CONTENTS:;

IF ANY EMPLOYEE DISPUTES THE ACCURACY, RELEYANCE, TIMELINESS, OR COMPLETENESS OF INFORMATION
IN SAID FILE, HE/SHE MAY REQUEST THAT THE SUPERINTENDENT INVESTIGATE THE CURRENT STATUS OF THE
INFORMATION, THE SUPERINTENDENT MUST WITHIN A REASONABLE TIME MAKE A REASONABLE
INVBSTIGATION TO DETERMINE IF THE DISPUTED INFORMATION SHOULD BE REMOVED., SAID EMPLOYEE
SHALL HAVE THE RIGHT TO ADD REBUTTAL TO ANY MATERIAL IN HIS/HER FILE THAT HE/SHE DEEMS
INCORRECT OR INCOMPLETE,

ACCESS TO FILES:

‘THE BOARD FURTHER AGREES THAT AN EMPLOYEE WILL HAVE, UPON REQUEST AND WITHIN A REASONABLE
TIME ACCESS TO HIS/HER FILE MATERIALS,

DISCIPLINARY MATERIAL:
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ANY DISCIPLINARY MATERIAL PLACED IN THE PERSONNEL FILE SHALL BE SIGNED BY THE TEACHER WHICH
SHALL ONLY SIGNIFY RECEIPT OF A COPY OF THB DOCUMENT AND NOT AGREEMENT WITH THE CONTENT,
UNLESS A MEMBER IS DISCIPLINED FOR 'THE SAME OFFENSE, AFTER 5 YEARS, WRITTEN REFERENCES TO
VERBAL WARNINGS AND WRITTEN WARNINGS WILL NOT BE USED IN THE APPLICATION OF PROGRESSIVE
DISCIPLINE. IN THE EVENT A MEMBER IS DISCIPLINED FOR THE SAME OFFENSE, ANY PREVIOUS DISCIPLINE
SHALL REMAIN IN THE PERSONNEL FILE UNTIL THE MOST RECENT DISCIPLINE IS ELIGIBLE FOR REMOVAL IF
APPLICABLE,

ARTICLE XIV — TEACHER RIGHTS AND RESPONSIBILITIES
NORMAL TEACHING DUTIES:

THE BOARD AND ASSOCIATION ACKNOWLEDGE THAT A TEACHER'S PRIMARY RESPONSIBILITY IS TO TEACH,
FURTHERMORE, THEY ACKNOWLEDGE THAT TEACHER RESPONSIBILITIES ALSO INCLUDE REFLECTING A
PROFESSIONAL IMAGE,

TEACHER SERVICE ON COMMITTEES AND DEVELOPMENT PROJECTS:

TEACHERS SHOULD SERVE ON COMMITTEES TO WHICH THEY MAY BE APPOINTED, THESE COMMITTEES MAY
DEAL WITH TEXTBOOK. SELECTION, CURRICULUM DEYVELOPMENT, AND OTHER MATTERS RELATIVE TO THE
INSTRUCTIONAL PROGRAM,

ONE (1) PURPOSE OF SUCH COMMITTEES IS TO ENABLE THE ADMINISTRATION TO UTILIZE THE ADVICE,
OPINIONS, AND ASSISTANCE OF THE PROFESSIONAL STAFF IN THE SELECTION AND IMPLEMENTATION OF
PROJECTS AND STUDIES RELATIVE TO THE ABOVE-NOTED TOPICS,

UPON COMPLETION OF COMMITTEE WORK, WRITTEN RECOMMENDATIONS AND RESULTS OF COMMITTEE
WORK SHALL BE REPORTED TO THE SUPERINTENDENT AND COMMITTEE CHAIRPERSON. EACH MEMBER or
THE COMMITTEE SHALL RECEIVE A FINAL COPY OF THE REPORT UPON REQUEST,

COMMITIEE ASSIGNMENTS SHOULD FIRST BE STAFFED ON A VOLUNTARY BASIS, IF THERE IS AN
INSURFICIENT NUMBER OF VOLUNIEERS, THE PRINCIPAL SHALL ASSIGN TEACHERS TO PERFORM EXTRA
DUTIES AS NEEDED, ASSIGNMENTS WILL BE DISTRIBUTED AS EQUITABLY AS POSSIBLE THROUGH THE
SCHOOL YEAR, TBACHERS WHO SERVE MORE THAN ONE (1) BUILDING SHALL RE ASSIGNED EXTRA DUTIES
EQUITABLY WITH THOSE TEACHERS WHO SERVE ONLY ONE (1) BUILDING,

SCHOOL PROPERTY:

TEACHERS SHALL REASONABLY TRY TO PROTECT ANY SCHOOL PROPERTY ENTRUSTED TO THEM, INCLUDING
BUT NOT LIMITED TO BOARD-PROVIDED TECHNOLOGY EQUIPMENT, ANY DAMAGE TO SCHOOL PROPERTY
SHOULD BE IMMEDIATELY REPORTED TO THE PRINCIPAL, TEACHERS WHO POSSESS A BOARD-PROVIDED
LAPTOP ARE RESPONSIBLE FOR PROTECTING AND MAINTAINING ANY RECORDS ON THE LAPTOP THAT COULD
BE CONSIDERED A PUBLIC RECORD.

WORKROOM:

EACH BUILDING SHALL HAVE A REASONABLE WORKSPACE DESIGNED TO ACCOMMODATE AN EMPLOYEER
WORKROOM., THE ROOM SHALL USUALLY INCLUDE A POP MACHINE, TABLES AND CHAIRS AND A
REFRIGERATOR, TRACHER WORKSPACE WILL INCLUDE COMPUTER ACCESS WHERE POSSIBLE. THE BOARD
AND THE ASSOCIATION AGREE AND RECOGNIZE THAT TEACHERS’ CONVERSATIONS TN THE WORKROOM ARE
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OENERALLY CONSIDERED PRIVATE, THE ADMINISTRATION IN EACH BUILDING WILL ENDEAVOR TO
REINFORCE THIS CONFIDENTIALITY WHEN AND IF THERE IS AN EXPRESSED CONCERN,

PROFESSIONAL RIGHTS AND EXPECTATIONS:

THE BOARD AND THE ASSOCIATION RECOGNIZE THAT BDUCATION IS A PROFESSION THAT IS DEPENDENT
UPON PRINCIPLES OF MUTUAL RESPECT AND ETHICAL BEHAVIOR IN THE INTERACTION BETWEEN THE
TEACHING STAFF AND THE ADMINISTRATION, THESE PRINCIPLES ARE DEMONSTRATED BY, BUT ARE NOT
LIMITED TO, RESPECT FOR AN INDIVIDUAL'S PRIVACY, THE CONFIDENTIALITY OF COMMUNICATIONS, AND
THE TIMELY (OENERALLY WITHIN TWO SCHOOL DAYS) DELIVERY OF A RESPONSE OR OTHER
COMMUNICATION TO AN EDUCATOR, ' '

ELEMENTARY (K-5) BUILDING NON-INSTRUCTIONAL DUTIES:

THE ASSOCIATION AND THE BOARD RECOGNIZE THAT THE ASSIGNMENT OF NON-INSTRUCTIONAL DUTIES 1S
CHALLENGING BUT NECESSARY. THE PARTIES AGREE THAT THE ELEMENTARY BUILDING STAFF AND THE
BUILDING PRINCIPAL SHALL JOINTLY DISCUSS THE SCHEDULING OF NON-INSTRUCTIONAL DUTIES AT THE
BEGINNING OF EACH SCHOOL- YEAR, TO THE EXTENT POSSIBLE, AIDES AND OTHERS, INCLUDING
BARGAINING UNIT MEMBERS, WHO DO NOT HAVE EARLY MORNING STUDENT RESPONSIBILITIES MAY BE
SCHEDULED TO REPORT ONE-HALF HOUR LATER THAN THE REST OF THE STAFF IN THE MORNING AND STAY
ONE-HALF HOUR LATER IN THE AFTERNOON, THE BUILDING ADMINISTRATION SHALL ALLOW FLEXIBILITY
AT THE END OF THE SCHOOL DAY IN ORDER TO PERMIT TEACHERS TO LEAVE IF THE PERFORMANCE OF THEIR
NON-INSTRUCTIONAL DUTIES EXCEEDS THEIR WORK, DAY,

DOCUMENTATION GATHERING AND PROCESSING:
14.071 DOCUMENTATION:

WHEN POSSIBLE AND REASONABLE, All documents shall be turned. in to the central
offlce viA EMAIL, EMAIL ATTACHMENT OR SCAN.

ARTICLE XV - LEAVES OF ABSENCE
SICK LEAVE:
15.011 ACCUMULATION:

ALL BARGAINING UNIT MEMBERS SHALL BE ENTITLED TO ONE AND ONE~FOURTH (1-1/4) sick
LEAVE DAYS FOR EACH MONTH OF SERVICE, OR UP TO FIFTEEN (15) DAYS FOR THE SCHOOL YEAR,
CUMULATIVE UP TO A MAXIMUM OF TWO HUNDRED FIFTY (250) DAYS,

15.012 SICK LEAVE ADVANCEMENT; '

UPON INITIAL EMPLOYMENT, EACH BARGAINING UNIT MEMBER SHALL BE ADVANCED FIVE (5) DAYS
OF SICK LEAVE TO HIS/HER CREDIT,

IF SICK, LEAVE IS NEEDED, A NEW BARGAINING UNIT MEMBER SHALL NOT ACCUMULATE SICK LEAVE
UNTIL SUCH TIME AS THE SICK. LEAVE HE/SHE WOULD HAVE ACCUMULATED EQUALS THE AMOUNT
OF SICK. LEAVE HE/SHE WAS ADVANCED.,
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BARGAINING UNIT MEMBERS WHO HAVE BEEN EMPLOYED IN THE DISTRICT FOR A PERIOD OF
THREE (3) YEARS OR LESS AND WHO HAVE CONSUMED ALL PREVIOUSLY ACCUMULATED SICK LEAVE
WILL BE GRANTED AN ADVANCEMENT OF FIVE (5) DAYS OF SICK LEAVE ON THEIR SICK LEAVE TO BE
EARNED THEREAFTER IN SUBSEQUENT YEARS OF EMPLOYMENT, ANY SUCH BARGAINING UNIT
MEMBER WHO THUS RECEIVES AN ADVANCEMENT OF SICK LEAVE SHALL MAKE WRITTEN
APPLICATION ON A FORM PROVIDED BY THE TREASURER ON WHICH HE/SHE SHALL ALSO VERIFY
THE INTENTION TO RETURN TO THE EMPLOY OF THE DISTRICT UPON RECOVERY OR TO PAY THE
VALUE OF SUCH SICK DAYS ADYANCED SHOULD HE/SHE NOT RETURN, SUCH PAYMENT TO BE EITHER
BY PAYROLL DEDUCTION FROM MONEY DUE HIM/HER FROM THE DISTRICT OR BY DIRECT PAYMENT,
THE SICK LEAVE ADVANCEMENT SHALL NOT BE AVAILABLE AFTER THE THIRD YEAR OF
EMPLOYMENT WITH THE BOARD UNLESS APPROVED BY THE SUPERINTENDENT IN ADVANCE,

15.013 USE OF SICK LEAVE:

SICK LEAYVE DAYS MAY BE USED FOR THE FOLLOWING REASONS:

a.

Personal illness,

PERSONAL INJURY,

EXPOSURE TO CONTAGIOUS DISEASE WHICH COULD BE COMMUNICATED TO OTHERS,

PREGNANCY AND ADOPTION,

1)

@)

AFTER THE BIRTH OF A CHILD, THE MOTHER’S RECUPERATION WILL GENERALLY
REQUIRE BIGHT (8) WEEKS] MORE TIME MAY BE NECESSARY DUE TO THE SPECIFIC
CIRCUMSTANCES, THE TEACHER WILL PROVIDE THE BOARD WITH A PHYSICIAN’S
STATEMENT INDICATING WHEN THE TEACHER IS MEDICALLY RELEASED TO RETURN
TO WORK; IF THAT RETURN IS MORE THAN EIGHT (8) WEEKS AFTER THE BIRTH, A
BRIEF EXPLANATION BY THE PHYSICIAN WILL BE NECESSARY, ALL OF THIS
INFORMATION SHALL REMAIN CONFIDENTIAL AND NOT RELBASED AS A PUBLIC
RECORD, IN THE CASE OF ADOPTION, DAYS MAY BE USED FOR LEGAL PROCESSES
AND PROCEDURES IN ADVANCE OF THE CHILD’S PLACEMENT IN THE HOME AND
IMMEDIATELY AFTER THE CHILD'S PLACEMENT IN THE HOME, IN ADOPTION
CASES, THE TOTAL NUMBER OF DAYS THAT MAY BE TAKEN IS EIGHT (8) WEEKS,

IN THE CASE OF A MEMBER OF THE BARGAINING UNIT WHO IS THE FATHER OF A
NEWBORN OR NEWLY ADOPTED CHILD, HE MAY UTILIZE UP TO TEN (10) DAYS oF
AVAILABLE SICK LEAVE FOR THE DAY(S) INVOLVED IN THE DELIVERY OF THE CHILD
AND THE DAY OF THE CHILD'S DISCHARGE FROM THE HOSPITAL, IN THE CASE OF
ADOPTION, DAYS MAY BE USED FOR LEGAL PROCESSES AND PROCEDURES IN
ADVANCE OF THE CHILD’S PLACEMENT IN THE HOME, IN ADOPTION CASES, THE
TOTAL NUMBER OF DAYS THAT MAY BE TAKEN IS TeN (10) DAYS.

ILINESS, INJURY OR DEATH IN THE BARGAINING UNIT MEMBER'S IMMEDIATE FAMILY,
(IMMEDIATE FAMILY INCLUDES SPOUSE, BROTHER, SISTER, CHILD, FATHER, MOTHER,
FATHER~ OR MOTHER~IN-LAW, GRANDPARENTS, SON~ OR DAUGHTER~IN-LAW, BROTHER~ OR
SISTER-IN-LAW, STEPPARENT, STEPCHILDREN, FOSTER CHILDREN RESIDING IN THE HOME,
GRANDCHILDREN, UNCLES, AUNTS, NIECES, AND NEPHEWS, AND FIANCE/FIANCEE, )
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15.014 TRANSFER OF SICK LEAVE CREDIT:

PURSUANT 10 OHIO LAW (O.R.C. 3319.141), ANY TEACHER TRANSFERRING TO THE EMPLOY OF
THE BOARD SHALL BE CREDITED WITH THE UNUSED BALANGE OF THAT TEACHER'S ACCUMULATED
SICK LEAVE, THIS TRANSFER SHALL BE ACCOMPLISHED UPON VERIFICATION OF THE DAYS
ACCUMULATED FROM THE PROPER PUBLIC AGENCY,

15.015 SICK LEAVE POOL (S.L.P.):

A, Purrose! To DONATE ADDITIONAL DAYS OF SICK LEAVE TO EMPLOYEES WHO HAVE USED Up
ALL PERSONAL SICK LEAVE DAYS,

B. Provisions or ELIGIBILITY!

1. ALL MEMBERS OF THE BARGAINING UNIT REPRESENTED BY THE HEA SHALL BE

2’

ELIGIBLE TO BE MEMBERS OF THE Sick. LEAVE Poor,

AT THE START OF EACH SCHOOL YEAR, ALL ELIGIBLE EMPLOYEES MAY ENROLL IN THE
S.L.P. BEFORE OCTOBER 1, INITIAL MEMBERSHIP WILL CONSIST OF THE DEPOSIT OF
TWO (2) NON-REFUNDABLE DAYS OF SICK LEAVE, TO BE DEDUCTED FROM THE
EMPLOYEE’S SICK LEAVE ACCUMULATION AND TRANSFERRED TO THE S.L.P, PRIOR TO
Ocroser 1, MeMBERS OF THE S.L.P, DURING THE PREVIOUS YEAR WILL NOT BE
REQUIRED TO GIVE THE TWO (2) DAYS, THIS 2-DAY MEMBERSHIP REQUIREMENT IS A
ONE TIME, NEW MEMBERSHIP REQUIREMENT,

BMPLOYEES MUST JOIN BY OCTOBER 1 OF EACH YEAR. MEMBERSHIP SHALL BE
CONTINUOUS UNLESS CANCELED, IN WRITING, TO THE TREASURER’S OFFICE. ANY
BREAK IN MEMBERSHIP WILL CONSTITUTE A NEW MEMBERSHIP IN ANY FUTURE
APPLICATION TO THE PROGRAM, NEW EMPLOYEES HIRED AFTER THE START OF THE
SCHOOL YEAR MAY ENROLL WITHIN ONE MONTH OF EMPLOYMENT,

Ir FIFTEEN (15) PARTICIPANTS ARE NOT ENROLLED BY THE INITIAL ENROLLMENT
DEADLINE OF OCTOBER 1, THE POOL WILL NOT BE ESTABLISHED FOR THAT SCHOOL
YEAR,

C. OPERATIONAL PROCEDURES!

10

WITHDRAWALS WILL BE LIMITED TO PARTICIPATING EMPLOYEES FOR USE ONLY IN
CASES OF THE EMPLOYEE'S OWN, OR A MEMBER OF THE EMPLOYEE'S IMMEDIATE
FAMILY, CATASTROPHIC PERSONAL ILLNESS, INJURY OR NON-ELECTIVE SURGERY
OCCURRING UNDER UNUSUAL, SEVERE OR EMERGENCY CONDITIONS AS DETERMINED
BY THE S.L.P, CoMMITTEE,

APPLICATIONS FOR WITHDRAWALS FROM THE SICK LEBAVE POOL MUST BE MADE ON
THE SIcK. LEAVE PooL FORM, A PHYSICIAN’S STATEMENT IS REQUIRED WITH RACH
APPLICATION IN ORDER FOR IT TO BE CONSIDERED.
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3, A WITHDRAWAL WILL BE CONSIDERED ONLY AFTER THE EMPLOYEE HAS USED ALL OF
HIS/HER ACCUMULATED SICK. LEAVE AND PERSONAL LEAVE DAYS, HAS USED ALL
POSSIBLE ADVANCES OF SICK LEAVE DAYS, AND IS NOT ELIGIBLE FOR DISABILITY
LEAVE UNDER ANY OHIO RETIREMENT SysTEM, DURING THIS TIME oF S.L.P,

USAGE, SICK LEAVE AND PERSONAL LEAVE ACCUMULATION WILL BE USED PRIOR TO A
WITHDRAWN DAY BEING USED,

4. UNDER THIS PROCEDURE, A DAY DONATED IS EQUIVALENT TO A DAY USED AND S.L.P,

ACCOUNTING WILL BE BASED ON THE CONCEPT OF DAYS DONATED AND DAYS
WITHDRAWN,

D. Sick Leave Poor. COMMITTEE!

1. Tue Sick LEAVE POOL IS TO BE REGULATED BY A COMMITTEE CONSISTING OF TWO
(2) MEMBERS OF THE HEA BARGAINING UNIT TO BE SELECTED BY THE PRESIDENT OF
THE HEA, ONE OF WHOM SHALL BE CO~CHAIRMAN, AND TWO (2) ADMINISTRATORS
TO BE SELECTED BY THE SUPERINTENDENT, ONE OF WHO SHALL BE CO-CHAIRMAN.
ANY ACTION OR DECISION OF THE COMMITTEE WILL REQUIRE A MAJORITY VOTE BY
THE ENTIRE COMMITTEE,

2, THe Sick Leave PooL COMMITTEER SHALL DEVELOP ITS OPERATIONAL
RULES/GUIDELINES THAT SHALL BE SHARED WITH THE PRESIDENT OF THE HEA AND
SUPERINTENDENT, THE Sick LEAVE Poor, COMMITTEE SHALL FROM TIME TO TIME
REVISE ITS OPERATIONAL RULES/GUIDELINES WHEN NECESSARY. ANY OPERATIONAL
RULE/GUIDELINE OR REVISION SHALL BE CONSISTENT WITH THE PROVISIONS OF THIS
NEGOTIATED PROVISION AND SHALL NOT CONFLICT WITH, MODIFY, OR OTHERWISE
ALTER THE TERMS OF THIS NEGOTIATED AGREEMENT.

E. WITHDRAWAL PROCEDURES;

1. THE MAXIMUM NUMBER OF TIMES A PERSON MAY WITHDRAW FROM THE PooL IS TWO

TIMES PER INCIDENT, WITH 30 DAYS THE MAXIMUM PER REQUEST. SIXTY (60) DAYs
MAXIMUM PER INCIDENT,

2. WITHDRAWALS OF SICK LEAVE FROM THE S.LL.P, SHALL NOT REQUIRE ANY PAYBACK.
BY THE ACQUIRING MEMBER,

E.  Poricy PROCEDURES:

1. IN CONSIDERATION OF THE BENEFITS OF PARTICIPATING IN THE S.L.P., EACH APPLICANT
FOR MEMBERSHIP IN THE POOL AND FOR BENEFITS FROM THE PooOL SHALL, AS A
CONDITION TO SUCH APPLICATION, AGREE IN WRITING AS FOLLOWS!

“I SPECIFICALLY ACKNOWLEDGE AND AGREE THAT THE GRANTING OF DAYS FROM THE
S.L.P. SHALL BE AT THE SOLE DISCRETION OF THE S.L.P. COMMITTEE, ALL DECISIONS
oF THE S,L.P, COMMITTEE WILL BE FINAL AND BINDING BUT NOT SUBJECT TO GRIEVANCE,
I FURTHER AGREE TO ABIDE BY SUCH A DECISION AND TO INDEMNIFY AND HOLD
HARMLESS HiLnssoro Crry Scroors, THE S.L.P. COMMITIEE, AND ALL OF THEIR
ACGENTS FOR ANY LOSS THEY MAY SUSTAIN AS A RESULT OF ANY CLAIM OR LEGAL
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PROCEEDINGS I MAY BRING AGAINST ANY OF THEM WITH RESPECT TO A DECISION MADE
BY AND OF THEM CONCERNING THIS APPLICATION,”

2. APPLICATION FOR THE S.L.P, DAYS MUST BE MADE IN WRITING TO THE TREASURER ON A
FORM DEVELOPED BY THE S.L,P, COMMITTEE.

3. Tag S.L.P, COMMITTEE SHALL MEET AND RENDER A DECISION WITHIN TEN (10) DAYS oF
RECEIPT OF REQUEST,

4, UNUSED APPROVED DAYS SHALL BE RETURNED T0 THE S.L.P. AT THE END OF THE SCHOOL
YEAR, MBEMBERS MAY RE-REQUEST DAYS IF THE MAXIMUM NUMBER OF DAYS WAS NOT
USED IN THE PRIOR SCHOOL YEAR, IN SUCH CASES THE REQUEST WILL NOT BE
CONSIDERED A NEW INCIDENT,

5. Tue S.L.P. WILL REQUIRE TWO (2) DAYS FROM EACH NEW CONTRIBUTING EMPLOYEE,
WHEN THE FUND IS DEPLETED BELOW FIFTY (50) DAYS, EACH PARTICIPANT WHO HAS AN
ACCUMULATED SICK LEAVE DAY WILL BE ASSESSED ONE (1) ADDITIONAL DAY, THE
S.L.P, COMMITTEE SHALL BE RESPONSIBLE FOR NOTIFYING EMPLOYEES, IN WRITING,
ANYTIME AN ADDITIONAL DAY IS ASSESSED,

6. EXTENSION OF ADDITIONAL DAYS (31 TO 60 DAYS) MAY BE APPLIED FOR IN THE SAME
MANNER AS ORIGINAL APPLICATION WITH A MAXIMUM OF 60 DAYS PER INCIDENT,

7. WHEN AN EMPLOYEE DONATES DAYS TO THE POOL, HE/SHE AGREES TO THE ABOVE
STATED RULES FOR THE ADMINISTRATION OF THE POOL AND AGREES TO ABIDE BY THE
STATED RULES,

8. Arv prcisioNs o THE S.L.P. COMMITIEE SHALL BE FINAL AND BINDING, AND NOT
SUBJECT TO GRIEVANCE/ARBITRATION/ETC,

9. GUIDELINES WILL BE REVIEWED ANNUALLY BY THE SIcK LEAVE PooL COMMITTEE,

10, Tue BOARD TREASURER WILL PROVIDE A REPORT, UPON REQUEST, OF ALL SICK LEAVE
POOL ACTIVITY INCLUDING DAYS REQUESTED, APPROVED, TAKEN, AND RETURNED,

15.016 EXTENDED SICK LEAVE:

ALL BARGAINING UNIT MEMBERS SHALL BE ENTITLED TO AN EXTENDED LEAYE OF ABSENCE FOR UP
TO TWO YEARS FOR REASONS OF SERIOUS, EXTENDED PHRSONAL ILLNESS AFTER EXHAUSTION OF
THE EMPLOYEE'S ACCUMULATED SICK LEAVE, PERSONAL LEAVE, OR FAMILY MEDICAL YLEAVE,
DURING THE PERIOD OF EXTENDED LEAVE, THE BOARD SHALL PERMIT THE EMPLOYEE TO
CONTINUE HIS OR HER INSURANCE PROVIDED THE EMPLOYEE PAYS THE FULL COST ASSESSED TO
THE DiSTRICT, UPON RETURN TO FULL-TIME SERVICE, THE TEACHER SHALL BE ENTITLED TO
REINSTATEMENT TO THE SAME POSITION IF THE LEAVE IS FOR UP TO ONE YEAR, AND, IF THE LEAVE
EXCEEDS ONE YEAR, TO A POSITION SIMILAR TO 'THE ONE WHICH HE/SHE HELD PRIOR TO THE
LEAVE,
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15,017 RETURN TO WORK:

AN EMPLOYEE RETURNING TO WORK FOLLOWING AN ABSENCE FROM WORK FOR MORE THAN FIVE
(5) CONSECUTIVE WORK DAYS DUE IN WHOLE OR IN PART TO PERSONAL ILLNESS/INJURY, PAID OR
UNPAID, MUST FURNISH THE SUPERINTENDENT WITH A STATEMENT FROM HIS/HER ATTENDING
PHYSICIAN CERTIFYING THE EMPLOYEE'S ABILITY TO RETURN TO ACTIVE WORKING STATUS, IF THE
EMPLOYEE’S PHYSICIAN IS UNABLE TO CERTIFY THAT THE EMPLOYEE IS ABLE TO RESUME HIS/HER
FULL AND NORMAL JOB DUTIES WITHOUT LIMITATIONS, THE ATTENDING PHYSICIAN SHALL PROVIDE
THE SPECIFICS ON ANY LIMITATIONS/RESTRICTIONS IN PLACE AND THE LIKELY DURATION OF SUCH,
IN THE EVENT THERE ARE RESTRICTIONS/LIMITATIONS, A MEETING WILL BE HELD WITH THE
EMPLOYEE BEFORE A DETERMINATION IS MADE ON WHETHER THE EMPLOYEE MAY OR MAY NOT
RETURN TO ACTIVE WORKING STATUS, IF AS A RESULT OF THIS MEETING, THE SUPERINTENDENT
DETERMINES THAT THE EMPLOYEE CAN RETURN TO WORK WITH RESTRICTIONS/LIMITATIONS, THE
SUPERINTENDENT AND THE EMPLOYEE WILL THEN ESTABLISH THE REASONABLE ACCOMMODATIONS
NECESSARY, IF POSSIBLE, TO ENABLE THE EMPLOYEE TO DO §0.

15,02 MILITARY LEAVE:
15.021 ELIGIBILITY:

ANY BARGAINING UNIT MEMBER OF THE BOARD SHALL BE GRANTED A LEAVE OF ABSENCE TO BE
INDUCTED OR OTHERWISE ENTER MILITARY DUTY, IN ACCORDANCE WITH THE PROVISION OF THE
LAW,

15.022 APPLICATION FOR LEAVE:

THE APPLICATION FOR LEAVE FOR MILITARY DUTY SHALL BE MADE AS FAR IN'ADYANCE OF THAT
DUTY AS IS FEASIBLE BUT NO LATER THAN THE DATE UPON WHICH ORDERS TO REPORT FOR
MILITARY DUTY ARE RECEIVED,

16.023 APPLICATION FOR REINSTATEMENT:

APPLICATION FOR REINSTATEMENT AS A BARGAINING UNIT MEMBER OF THE BOARD SHALL BE
MADE WITHIN THIRTY (30) DAYS AFTER DISCHARGE FROM MILITARY SERVICE FOR WHICH LEAVE
WAS GRANTED,

15.024 REINSTATEMENT:

UPON EVIDENCE OF HONORABLE SEPARATION FROM MILITARY SERVICE AND UPON PROPER
APPLICATION FOR REINSTATEMENT TO DUTY, A MEMBER OF THE PROFESSIONAL STAFF SHALL BE
RE-EMPLOYED AT THE BEGINNING OF THE NEXT SCHOOL YEAR, SUBJECT TO PASSING A PHYSICAL
EXAMINATION, PROVIDED SUCH APPLICATION IS MADE NOT LESS THAN THIRTY (30) DAYS PRIOR TO
THE FIRST DAY OF THE NEXT SCHOOL YEAR,

15.025 SERVICE CREDIT:

FOR PURPOSES OF SENIORITY AND PLACEMENT ON THE SALARY SCHEDULE, UP TO FIVE (5) YEARS
OF ABSENCE IN THE SERVICE OF THE ARMED FORCES OF THE UNITED STATES OR THE AUXILIARIES

THEREOF SHALL BE COUNTED AS THOUGH THE BARGAINING UNIT MEMBER'S SERVICE HAD BEEN
PERFORMED DURING SUCH TIME,

24



Hitrssoro Ciry ScxooL DistricT

(H1aHLAND County)
Masrer ContrACT JuLy 1, 2022 ~ June 30, 2025

15.03 ASSAULT LEAVE:
15,031 RIGHT TO LEAVE:

THE BOARD SHALL GRANT LEAVE TO AN EMPLOYEE WHO IS ABSENT DUE TO PHYSICAL DISABILITY
RESULTING FROM AN ASSAULT WHICH OCCURS IN THE COURSE OF BOARD EMPLOYMENT, THE
EMPLOYEE WILL BE GRANTED UP TO TWENTY (20) WORKING DAYS' ASSAULT LEAVE, THEREAFTER,
ABSENCE WILL BE DEDUCTED FROM THE EMPLOYEE'S SICK LEAVE, DURING SUCH LEAVE THE
EMPLOYEE WILL BE MAINTAINED ON A FULL PAY BASE REGARDLESS OF OTHER COMPENSATION,

15,032 REQUIREMENTS:
ASSAULT LEAVE MAY NOT BE GRANTED UNDER THIS POLICY UNLESS THE EMPLOYEE IN QUESTION!

A HAS A SIGNED, WRITTEN STATEMENT, ON FORMS, PROVIDED BY THE BOARD, JUSTIFYING
THE GRANTING AND USE OF ASSAULT LEAVE,

B, PROVIDES A CERTIFICATE FROM A LICENSED PHYSICIAN STATING THE NATURE AND
DURATION OF THE DISABILITY AND THE NECESSITY OF ABSENCE FROM REGULAR
EMPLOYMENT,
C. AGREBS TO FILE CRIMINAL PROSECUTION AGAINST THE PERSON OR PERSONS INVOLVED,
15.033 FALSIFICATION:

FALSIFICATION OF EITHER THE SIGNED STATEMENT OR THE PHYSICIAN'S (M.D.) STATEMENT SHALL
BE GROUNDS FOR SUSPENSION OR TERMINATION OF EMPLOYMENT,

15,034 REINSTATEMENT RIGHTS:

A TEACHER RETURNING TO DUTY FOLLOWING ASSAULT SHALL BE RETURNED TO THE SAME
POSITION AS WAS HELD AT THE TIME OF THE INCIDENT,

15,04 JURY DUTY LEAVE:

EMPLOYEES WILL BE GRANTED JURY DUTY LEAVE IN ACCORDANCE WITH OHIO LAW AND SHALL SUFFER NO
LOSS OF PAY AND BE PERMITTED TO KEEP THE JURY DUTY STIPEND,

15.05 MATERNITY LEAVE:
15.051 LEAVE RIGHTS:

A TEACHER WHO IS PREGNANT OR ADOPTING A CHILD SHALL BE ENTITLED TO A LEAVE OF
ABSENCE WITHOUT PAY FOR MATERNITY REASONS TO BEGIN AT ANY TIME BETWEEN (A) THE
COMMENCEMENT OF PREGNANCY OR IN THE CASE OF ADOPTION, THE RECEIPT OF CUSTODY, AND
(B) ONE (1) YEBAR AFTER THE CHILD IS BORN OR ADOPTED, SUCH LEAVE SHALL BE FOR ONE (1)
YEAR PERIOD AND UPON REQUEST MAY BE EXTENDED FOR AN ADDITIONAL SCHOOL YEAR AT THE
DISCRETION OF THE SUPERINTENDENT AND BOARD,
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15.052 APPLICATION FOR LEAVE:

APPLICATION FOR MATERNITY LEAVE SHALL BE IN WRITING,

16.053 REINSTATEMENT RIGHTS:

UPON RETURN FROM APPROVED MATERNITY LEAVE, THE TEACHER SHALL BE BNTITLED TO
REINSTATEMENT TO THE SAME POSITION IF THE LEAVE IS FOR ONE (1) YEAR OR LESS AND IF THE
LEAVE EXCEEDS ONE (1) YEAR TO A SIMILAR POSITION WHICH SHE HELD PRIOR TO THE LEAVE,
THE TEACHER MUST MAINTAIN HIS/HER CURRENT AND/OR PROPER CERTIFICATION/LICENSURE.

15.06 PERSONAL LEAVE:
15.061 PERSONAL LEAVE ACCUMULATION:

EMPLOYEES WILL BE GRANTED UP TO THREE (3) DAYS UNRESTRICTED PERSONAL LEAVE PER YEAR,
PER CERTIFICATED STAFF MEMBER, NON~ACCUMULATIVE,

15.062 USE OF PERSONAL LEAVE AND APPLICATIONS:

SUCH DAYS SHALL BE UNRESTRICTED BUT SHALL NOT BE USED FOR EXTENDING VACATIONS OR
HOLIDAYS; EXCEPT FOR. WHEN PREAPPROVED BY THE SUPERINTENDENT OR DESIGNEE,

APPLICATION FOR PERSONAL LEAVE SHOULD BE MADE AS FAR IN ADVANCE AS POSSIBLE, ALL
REQUESTS FOR PERSONAL LEAVE ON RESTRICTED DAYS WILL BE APPROVED OR DISAPPROVED BY
THE SUPERINTENDENT OR DESIGNEE,

15.063 USE LIMITATIONS:

EXCHPT UNDER UNUSUAL CIRCUMSTANCES, EVENTS OVER WHICH THE TEACHER HAS NO CONTROL,
AND APPROVED BY THE SUPERINTENDENT, PERSONAL LEAVE AS DEFINED IN THIS SECTION SHALL
NOT BE TAKEN DURING THE FIRST AND LAST TEN (10) STUDENT SCHOOL DAYS,

15.064 TRANSFER

IF A TEACHER HAS AT LEAST ONE UNUSED PERSONAL DAY AT THE END OF A SCHOOL YEAR, THE
TREASURER WILL TRANSFER ONE PERSONAL LEAVE DAY TO THE FOLLOWING SCHOOL YEAR IN LIEU
OF NONUSE INCENTIVE (MAXIMUM OF FOUR (4) PERSONAL DAYS PER YEAR), ANY REMAINING
UNUSED PERSONAL LEAYVE DAYS WILL BE SUBJECT TO 15.066.

15.065 NON-USE INCENTIVE:

Ir AN EMPLOYEE DOES NOT USE HIS/HER PERSONAL LEAVE DAYS DURING THE SCHOOL YEAR, THE
UNUSED PERSONAL LEAVE DAYS SHALL BE ROLLED OVER TO HIS/HER ACCUMULATED SICK LEAVE,
Ir THE TEACHER HAS REACHED OR REACHES THE MAXIMUM ACCUMULATION OF SICK LEAVE DAYS
THEN HE/SHE SHALL RECEIVE PAYMENT EQUAL TO THE UNUSED PERSONAL LEAVE DAYS NOT
TRANSFERRED TO HIS/HER SICK LEAVE ACCUMULATION AT THE DAILY RATE ON THE APPROPRIATE
scHEDULE BA. StEP 0,
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15.07 FAMILY AND MEDICAL LLEAVE ACT OF 1993:

15.08

15,09

1510

THE PARTIES AGREE TO ABIDE BY THE PROVISIONS OF THE FEDERAL FAMILY AND MEDICAL LEaVE AcT oF
1993. THe FAMmILY LEAVE AcCT OF 1993 SHALL NOT DIMINISH THE LEAVE OF ABSENCE RIGHTS AND
BENEFITS UNDER THIS AGREEMENT WHERE IT PROVIDES GREATER RIGHTS AND BENEFITS THAN THE FAMILY
LEAVE AcT. TO THE EXTENT THAT THE FAMILY LEAVE ACT MANDATES LEAVE RIGHTS AND BENEFITS IN
EXCESS OF THOSE PROVIDED IN THIS AGREEMENT, THOSE EXCESS LEAVE OF ABSENCE RIGHTS AND BENEFITS
SHALL BE ACCORDED TO TEACHERS ELIGIBLE THEREFORE UNDER THE ACT AND REGULATIONS ISSUED
PURSUANT TO IT. EACH PARTY SHALL RETAIN ALL RIGHTS ACCORDED TO THEM BY T8E EMLA.,

ATTENDANCE INCENTIVE:
15.081 MONETARY INCENTIVE:

BARGAINING UNIT MEMBERS SHALL RECEIVE A MONETARY INCENTIVE FOR PERFECT ATTENDANCE N THE
FOLLOWING MANNER AND UNDER THE SPECIFIED CONDITIONS!

A, PERFECT ATTENDANCE WILL BE DETERMINED DURING EACH QUARTER (GRADING
PERIOD) OF EACH SCHOOL YEAR|

B. IF A BARGAINING UNIT MEMBER HAS PERFECT ATTENDANCE DURING ANY
QUARTER, HE/SHE WILL BE ENTITLED TO RECEIVE THE AMOUNT OF $500.00 ¥oR
EACH OF THOSE QUARTERS OF PERFECT ATTENDANCE, ANY EARNED BONUS
SHALL BE PAID NOT LATER THAN THE SECOND PAY FOLLOWING THE END OF THE
APPLICABLE  QUARTER SUBJECT TO APPLICABLE WITHHOLDINGS AND
CONTRIBUTIONS,

C. BARGAINING UNIT MEMBERS EMPLOYED ON A PART-TIME SCHEDULE SHALL BE
ELIGIBLE FOR THE INCENTIVE ON A PRORATED BASIS, FoOR EXAMPLE, IF A
TEACHER IS EMPLOYED FOR ONE-HALF THE SCHEDULED TIME OF A FULL-TIME
TEACHER, THE PART-TIME TEACHER RECEIVES ONE-HALF OF THE INCENTIVE,

15.082 EXCLUSIONS:

ABSENCES DUE TO JURY DUTY, SUBPOENAED COURT APPEARANCES, ASSAULT LEAVE,
PROFESSIONAL LEAVE AND ASSOCIATION LEAVE SHALL NOT BE COUNTED WHEN DETERMINING A
UNIT MEMBER'S ELIGIBILITY FOR THE ATTENDANCE INCENTIVE.

LEAVE NOTIFICATION:

ANY TEACHER ON A LEAVE OF ABSENCE SHALL BE NOTIFIED BY MARCH 15 OF THE NEED TO ANNOUNCE
HIS/HER INTENT OF RETURNING TO WORK THE FOLLOWING SCHOOL YEAR, THE TEACHER SHALL ANNOUNCE
WHETHER OR NOT THEY INTEND TO RETURN TO WORK THE FOLLOWING SCHOOY YEAR BY APRIL 1,

UNIFORMITY:

THE DOCUMENTATION REQUIRED FOR ANY LEAVE SHALL BE UNIFORM AMONG THE BUILDINGS IN THE
Hirrsoro City ScooL DISTRICT. THE SUPERINTENDENT SHALL DEVELOP THE LEAVE DOCUMENTATION
REQUIREMENTS IN ACCORDANCE WITH THE COLLECTIVE BARGAINING AGREEMENT PROVISIONS AND THE
NEEDS OF THE DISTRICT AND DISTRIBUTE THEM TO THE BUILDINGS WITH INSTRUCTIONS CONCERNING THE
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UNIFORM APPLICATION, IF LEAVE I$ REQUESTED FOR THE SAME DAY, TEACHERS WILL HAVE THE OPTION OF
COMPLETING THE APPROPRIATE DOCUMENTATION WITHIN TWO (2) DAYS AFTER RETURNING TO WORK,

ARTICLE XVI ~ PROFESSIONAL LEAVE
PROFESSIONAL MEETINGS:
16,011 RIGHT TO LEAVE:

UPON APPROVAL BY THE BUILDING PRINCIPAL, STAFF MEMBERS MAY REQUEST TO RECEIVE PAID

PROFESSIONAL LEAVE FOR PROFESSIONAL MEETINGS WHICH ARE RELATED TO HIS/HER AREA OF
CERTIFICATION OR PROGRAM,

16.012 APPLICATION/REIMBURSEMENTS:

A WRITTEN REQUEST CONTAINING AN ESTIMATE OF EXPENSES FOR MEALS, PARKING, AND
NECESSARY RELATED MATTERS MUST BE APPROVED BY THE BUILDING PRINCIPAL PRIOR TO THE
MEETING DATE, NO REIMBURSEMENT OF EXPENSES FOR MEALS, PARKING, AND NECESSARY
RELATED MATTERS WILL OCCUR WITHOUT PRIOR APPROVAL BY THE BUILDING. PRINCIPAL,
REQUESTS FOR REIMBURSEMENT OF EXPENSES FOR MEALS, PARKING, AND NECESSARY RELATED
MATTERS SHALL BE PROPERLY DOCUMENTED WITH RECEIPTS AND SUBMITTED TO THE TREASURER
WITHIN ONE WEEK. OF INCURRING THE EXPENSE. FAILURE TO PROPERLY DOCUMENT AND SUBMIT
REQUESTS FOR REIMBURSEMENTS WITHIN THIRTY (30) CALENDAR DAYS MAY RESULT IN THE LOSS
OF SAID REIMBURSEMENT, REIMBURSEMENTS SHALL BE MADE WITHIN THIRTY (30) CALENDAR
DAYS OF RECEIPT OF THE REQUEST FOR REIMBURSEMENT, 'TEACHERS WHO ARE DENIED THIS LEAVE
SHALL RECEIVE THE REASON(S) FOR DENIAL, UPON REQUEST.,

16.013 APPEAL FOR DENIAL OF LEAVE:

SHOULD A BARGAINING UNIT MEMBER BE DENIED PROFESSIONAL LEAVE BY HIS/HER BUILDING
PRINCIPAL, THE EMPLOYEE SHALL HAVE THE RIGHT TO JUSTIFY HIS/HER PROFESSIONAL LEAVE
REQUEST TO THE SUPERINTENDBNT, AND THE . SUPERINTENDENT SHALL HAVE THE FINAL

AUTHORITY TO APPROYVE SUCH REQUESTS, WHETHER BASED ON INADEQUATE BUILDING FUNDS OR
OTHER VALID REASONS OF DENIAL,

PROFESSIONAL LEAVE OF ABSENCE:

EMPLOYEES SHALL BE ENTITLED TO UP TO A ONE (1) YEAR LEAVE OF ABSENCE FOR PROFESSIONAL
GROWTH AND DEVELOPMENT, INOTIFICATION FOR SUCH LEAVE SHALL BE DELIVERED IN WRITING TO THE
SUPERINTENDENT AS FAR IN ADVANCE OF THE EXPECTED LEAVE DATE AS POSSIBLE OR BY JUNE 1,
WHICHEVER IS EARLIER, THE BOARD MAY GRANT REQUESTS FOR LEAVE SUBMITTED AFTER JUNE 1,
DURING THIS PERIOD OF PROFESSIONAL LEAVE OF ABSENCE, THE EMPLOYEE MAY CONTINUE HIS/HER
INSURANCE BENEFITS AT HIS/HER COST, UUPON RETURN TO SERVICE, THE BOARD WILL PAY ITS PORTION OF
THE EMPLOYEE'S CONTRIBUTION IF THE EMPLOYEE ELECTS TO PURCHASE RETIREMENT CREDIT,

ARTICLE XVII ~ PAYROLL
EQUAL INSTALLMENTS:

BARGAINING UNIT MEMBERS SHALL BE PAID IN TWENTY-FOUR (24) EQUAL INSTALLMENTS WITH PAY DAYS
OCCURRING ON THE 15™ AND LAST DAY OF BACH MONTH, I¥ THE 15™ OR LAST DAY OF THE MONTH FALLS
ON A SATURDAY OR SUNDAY, THE PAY DATE SHALL BE THE PRECEDING FRIDAY,
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17.02 PAYDAYS:

IN THE BYENT A PAYDAY FALLS ON A DAY WHEN SCHOOL IS NOT IN SESSION (NOT A SATURDAY OR

SUNDAY), THE DIRECT DEPOSIT WILL BE ISSUED ON THE SCHEDULED PAY DATE IN ACCORDANCE WITH
11,01

17.03 PAYROLL DEDUCTIONS:

PAYROLL DEDUCTIONS SHALL BE IN ACCORDANCE WITH BOARD POLICY AND THIS CONTRACT,

17.04 ELECTRONIC TRANSFERS:

THE BOARD SHALL MAKE ELECTRONIC TRANSFERS (DIRECT DEPOSIT) OF THE PAY FOR ALL MEMBERS OF
THE BARGAINING UNIT, AN EMPLOYEE'S SALARY SHALL BE PAID BY ELECTRONIC TRANSFER TO A BANK,
CREDIT UNION, OR SAVINGS AND LOAN INSTITUTION OF THE EMPLOYEE'S CHOOSING EACH PAY DATE,
EVIDENCE OF THE ELECTRONIC TRANSFER SHALL BE TRANSMITTED TO THE BARGAINING UNIT MEMBER BY
MEANS OF AN ELECTRONIC PAY STUB SENT VIA PERSONAL OR SCHOOL EMAIL, SUPPLEMENTAL CONTRACT
AND OTHER EXTRA PAY PAYMENTS SHALL BE A SHPARATE EMAIL DIRECT DEPOSIT.

17.05 ASSOCIATION DUES DEDUCTION:
17.051 WRITTEN REQUEST:

NoO LATER THAN SEPTEMBER 30 OF EACH YEAR, THE ASSOCIATION TREASURER SHALL PROVIDE
THE BOARD’S TREASURER WITH SIGNED AUTHORIZATION FORMS REQUESTING DEDUCTION OF
MEMBERSHIP DUES FOR ALL NEW MEMBERS AS WELL AS THE AMOUNT OF UNIFIED DUES FOR THAT
SCHOOL YEAR, THE TREASURER SHALL DEDUCT UNIFIED DUES FROM THE PAYCHECKS OF ALL
MEMBERS ELECTING PAYROLL DEDUCTION IN TWENTY (20) EQUAL INSTALLMENTS BEGINNING WITH
THE FIRST PAY PERIOD IN OCTOBER,

17.052 SUBMISSION TO ASSOCIATION TREASURER:

ALL MONEY SO DEDUCTED SHALL BE REMITTED WITHIN FIVE (5) DAYS OF THE DEDUCTION TO THE
TREASURER OF THE ASSOCIATION, ACCOMPANIED BY A LIST OF MEMBERS FOR WHOM DEDUCTIONS
WERE MADE AND THE AMOUNT FOR EACH SAID MEMBER, MEMBERS REQUESTING ANY REDUCTION
IV OEA DUBS MUST MAKE SUCH REQUEST IN ACCORDANCE WITH OEA POLICIES.

17.053 DUES CANCELLATION:

THE LOCAL ASSOCIATION TREASURER WILL NOTIFY THE BOARD TREASURER OF A MEMBER’S
REDUCTION OR CANCELLATION OF A MEMBER’S DUES WITHIN SEVEN (7) DAYS OF THE RECEIPT OF
THE NOTICE OF REDUCTION OR CANCELLATION, IN THE BVENT THAT A MEMBER LEAVES
EMPLOYMENT OF THE BOARD OR INITIATES AN UNPAID LEAVE, OF ABSENCE, THE TREASURER SHALL
DEDUCT ANY REMAINING ANNUAL DUES FROM THE MEMBER'S FINAL PAY, THE DISTRICT
TREASURER IS NOT RESPONSIBLE FOR THE COLLECTION OF INSUFFICIENT FUNDS,

17.06 PARTIGIPATION IN TAX SHELTERED ANNUITY:

ALL BARGAINING UNIT MEMBERS SHALL HAVE THE RIGHT TO SELECT A TAX-SHELTERED ANNUITY OR
MUTUAL FUND OF HIS/HER CHOOSING ONCE EACH SCHOOL YEAR FROM ‘THE “APPROVED VENDOR’S List”,
ELECTION OF SUCH TAX SHELTERED ANNUITY OR MUTUAL FUND MUST BE FILED WITH THE TREASURER'S
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OFFICE BETWEEN AUGUST 15 AND OCTOBER 15 OF EACH YEAR, ALL PAYMENT WITHHOLDINGS SHALL BE
IN ACCORDANCE WITH THE APPROFRIATE SIGNED AUTHORIZATION FORM. A MINIMUM OF FOUR (4)
EMPLOYEES MUST PARTICIPATE IN THIS PROGRAM TO BE IN EFFECT, THE APPROVED VENDORS LIST WILL BE
UPDATED AND POSTED ON THE TREASURER’S WEBSITE ANNUALLY,

17,07 FUND FOR CHILDREN AND PUBLIC EDUCATION (FCPE)

As LONG AS THERE ARE AT LEAST TEN (10) MEMBER PLEDGES, FUND FOR CHILDREN AND PUBLIC
EpucAioN (FCPE) DONATIONS MAY BE DEDUCTED, AFTER PLEDGES HAVE BEEN MADE, [FCPE]
CONTRIBUTIONS MAY BE TAKEN OUT WITH A MINIMUM OF F1vE DoLLARS ($5.00) PER pAY,

IF THE NUMBER OF PLEDGES DROPS BELOW TEN (10), THE FCPE DONATIONS WILL STOP EXCEPT FOR
THOSE MEMBERS ALREADY PLEDGING,

ALPHABETICAL LISTS BY BUILDING ARE TO BE PREPARED BY THE ASSOCIATION BUILDING REPRESENTATIVES
WITH SIGNED COPIES OF THE PLEDGES AND DELIVERED TO THE BOARD TREASURER'S OFFICE THREE (3)
WEEKS PRIOR TO THE DATE OF THE START OF THE DEDUCTION,

ARTICLE XVII ~ MILEAGE REIMBURSEMENT

THE BOARD SHALL PAY MILEAGE REIMBURSEMENT AT THE IRS RATE TO ALL EMPLOYEES WHO ARE ON
PROFESSIONAL BUSINESS APPROVED IN ADVANCE BY THE BOARD AND/OR ADMINISTRATION,

19.01

19.02

19.03

ARTICLE XIX ~ TUITION REIMBURSEMENT
FUNDING GUARANTEE:

IT 13 AGREED THAT FUNDING WILL BE APPROPRIATEb EACH YEAR FOR EDUCATIONAL GROWTH PAYMENTS,
ANY MONEY NOT USED FOR ONE YEAR WILL BE ROLLED OVER TO THE FOLLOWING YEAR AND ADDED TO

THE AMOUNT SET ASIDE FOR THAT YEAR, THE TUITION REIMBURSEMENT AMOUNT FOR THE LIFE OF THIS
CONTRACT WILL BE $50,000 PER YEAR,

QUALIFICATIONS OF REIMBURSEMENT:

IN ORDER TO QUALIFY FOR THIS EDUCATIONAL GROWTH PAYMENT, A TEACHER MUST TEACH IN THE
HILLSBORO SCHOOLS THE YEAR FOLLOWING COMPLETION OF THE WORK. 'TO CLARIFY, IF A TEACHER
COMPLETES COURSES DURING THE PREVIOUS SCHOOL YEAR, HE/SHE WILL BE PAID THE EDUCATIONAL
GROWTH PAYMENT DURING THE FOLLOWING SCHOOL YEAR IN A SINGLE SUM IN A SEPARATE CHECK ISSUED
AFTER SCHOOL HAS STARTED AND WHEN THE TEACHER PROVIDES A GRADE SLIP OR CERTIFIED TRANSCRIPT
OF WORK COMPLETED, IF HE/SHE IS STILL, TEACHING IN THE HILLSBORO SCHOOLS,

COURSE OF STUDY:

COURSE OF STUDY SELECTED IS SUBJECT TO PRIOR APPROVAL OF THE SUPERINTENDENT, HOWEVER ANY
COURSEWORK. APPROVED FOR LICENSURE BY THE LPDC SHALL AUTOMATICALLY QUALIFY FOR
REIMBURSEMENT, 'THE PAYMENT SHALL APPLY ONLY TOWARDS WORK BEYOND THE B.A, LEVEL, IF A
TEACHER APPLIES FOR AN EDUCATIONAL GROWTH PAYMENT, APPLICATION SHOULD BE MADE TO THE
SUPERINTENDENT BY SUPPLYING A COPY OF THE REGISTRATION FORM AFTER REGISTRATION BEFORE THE
COURSE WORK HAS BEEN COMPLETED, SATISFACTORY EVIDENCE OF COMPLETION OF THE COURSE WORK
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(GRADE SLIP OR CERTIFIED TRANSCRIPTS) WILL BE PRESENTED TO THE SUPBRINTENDENT UPON COMPLETION
OF THE COURSE WORK,

PAYMENT LIMITS:

"THE AMOUNT PAYABLE TO ANY TEACHER SHALL BB THE COST OF UP TO A TOTAL OF SEVEN (7) SEMESTER
HOURS PER SCHOOL YEAR (JULY-JUNE) NOT 10 EXCEED $4,000, ON JUNE 30 OF EACH SCHOOL YEAR,
ALL REQUESTS FOR TUITION REIMBURSEMENT SHALL BE BROUGHT TOGETHER., IF THE REIMBURSEMENTS
REQUESTED EXCEED THE FUND TOTAL, BACH MEMBER SHALL BE REIMBURSED ACCORDING TO THE
PERCENTAGE CALCULATED BY DIVIDING THE TOTAL IN THE FUND BY THE TOTAL COST OF ALL SEMESTER
HOURS REQUESTED FOR REIMBURSEMENT, IF THE FUND EXCEEDS THE TOTAL REIMBURSEMENTS REQUESTED,
REIMBURSEMENTS SHALL BE MADE IN FULL NOT TO EXCEED $4,000, IN NO EVENT SHALL PAYMENT EXCEED
THE ACTUAL AMOUNT PAID,

INFORMATION:

THE SUPERINTENDENT WILL NOTIFY THE ASSOCIATION PRESIDENT AND APPLICANTS WHEN THE ANNUAL
MAXIMUM FOR THE DISTRICT HAS BEEN EXPENDED, THE ASSOCIATION PRESIDENT WILL BE ADVISED UPON
REQUEST OF THE NAMES OF THE BARGAINING UNIT MEMBERS WHO HAVE REQUESTED REIMBURSEMENT AND
THE NUMBER OF HOURS REQUESTED,

COURSE WORK REIMBURSEMENT REQUIREMENTS:

ALL COURSE WORK, CLAIMED FOR REIMBURSEMENT SHALL;
1, HAVE BEEN REQUESTED BY A BARGAINING UNIT MEMBER ON THE PROPER FORM,

2, HAVE BEEN SATISFACTORILY COMPLETED DURING THE PREVIOUS YEAR (JuLy 1 THROUGH JUNE 30)
BY THE BARGAINING UNIT MEMBER AND EITHER A GRADE SLIP OR A TRANSCRIPT SUBMITTED TO
THE SUPERINTENDENT OR DESIGNEE BY SEPTEMBER 1" FOR THE PREVIOUS SCHOOL YEAR AS
EVIDENCE OF SUCCESSFUL COMPLETION OF THE ABOVE DEFINED EDUCATIONAL GROWTH WORK,

REIMBURSEMENT SCHEDULE;

ALL PAYMENTS SHALL BE REIMBURSED TO ALL BARGAINING UNIT MEMBERS WHO ARE ELIGIBLE FOR
PAYMENT ON OR BEFORE OCTOBER 15 OF BACH YEAR FOR THE PRECEDING YEAR, ANY MEMBER WHO IS NO
LONGER EMPLOYED BY THE DISTRICT ON OCTOBER 15™ WILL NOT BE ELIGIBLE FOR REIMBURSEMENT FOR
THE PRECEDING YEAR.

REPAYMENT

IF A MEMBER INITIATES LEAYING THE EMPLOYMENT OF THE DISTRICT WITHIN TWO (2) YEARS OF
RECEIVING TUITION REIMBURSEMENT, THE MEMBER SHALL REPAY THE FOLLOWING AMOUNTS TO THE
DISTRICT EITHER BY PAYROLL DEDUCTION OR BY DIRECT PAYMENT FROM THE MEMBER,

AFTER ONE YEAR OF EMPLOYMENT ~-  50% OF REIMBURSEMENT
AFTER TWO YEARS OF BMPLOYMENT =~ 25% OF REIMBURSEMENT
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ARTICLE XX ~ STRS TAX DEFERRAL PICK-UP

20.01 SALARY REDUCTION METHOD:

20,02

20.03

THe TREASURER OF THE BOARD SHALL CONTRIBUTE TO THE STATE TBACHERS' RETIREMENT SYSTEM
(STRS), IN ADDITION TO THE BOARD'S REQUIRED EMPLOYER CONTRIBUTION, AN AMOUNT EQUAL TO EACH
EMPLOYEE'S CONTRIBUTION IN LIEU OF PAYMENT TO SUCH EMPLOYEE, THE AMOUNT CONTRIBUTED BY THE
BOARD ON BEHALF OF THE EMPLOYEE SHALL BE TREATED AS A MANDATORY SALARY REDUCTION FROM THE
CONTRACT SALARY OTHERWISE PAYABLE TO SUCH CERTIFIED EMPLOYEE.

THE TOTAL ANNUAL SALARY FOR EACH EMPLOYEE SHALL BE THE SALARY OTHERWISE PAYABLE UNDER
HIS/HER CONTRACTS, THE TOTAL ANNUAL SALARY SHALL BE PAYABLE BY THE BOARD IN TWO (2) rarTS:
(1) DEFERRED SALARY AND (2) CASH SALARY., AN EMPLOYER'S DEFERRED SALARY SHALL BE EQUAL TO
THAT PERCENTAGE OF SAID EMPLOYEE'S TOTAL ANNUAL SALARY WHICH IS REQUIRED BY STRS TO BE PAID
AS AN EMPLOYEE CONTRIBUTION BY SAID EMPLOYEE AND SHALL BE PAID BY THE BOARD ON BEHALF OF
SAID EMPLOYEE AS A "PICK-UP" OF THE STRS EMPLOYEE CONTRIBUTION OTHERWISE PAYABLE BY THE
EMPLOYEE, AN EMPLOYEE'S CASH SALARY SHALL BE EQUAL TO SAID EMPLOYEE AND SHALL BE PAYABLE,
SUBJECT TO APPLICABLE PAYROLL DEDUCTIONS, TO SAID EMPLOYEE,

THE BOARD'S TOTAL COMBINED EXPENDITURES FOR EMPLOYEES' TOTAL ANNUAL SALARIES OTHERWISE
PAYABLE UNDER THEIR CONTRACTS (INCLUDING "PICK~UP AMOUNTS") AND ITS EMPLOYER CONTRIEUTIONS
10 STRS SHALL NOT BE GREATER THAN THE AMOUNT IT WOULD HAVE PAID FOR THOSE ITEMS HAD THIS
PROVISION NOT BEEN IN EFFECT.

THE BOARD SHALL COMPUTE AND REMIT ITS EMPLOYEE CONTRIBUTIONS TO STRS BASED UPON THE
TOTAL ANNUAL SALARY, INCLUDING THE "PICK-UP". THE BOARD SHALL REPORT FOR FEDERAL AND OHIO
INCOME TAX PURPOSES AS AN EMPLOYEE'S GROSS INCOME SAID EMPLOYEE'S TOTAL ANNUAL SALARY LESS
THE AMOUNT OF THE "PICK-UP", THE BOARD SHALL COMPUTE INCOME TAX WITHHOLDING BASED UPON
GROSS INCOME AS REPORTED TO THE RESPECTIVE TAX AUTHORITIES,

TOTAL ANNUAL SALARY COMPUTATION:

THE "PICK-UP" SHALL BE INCLUDED IN THE EMPLOYEE'S TOTAL ANNUAL SALARY ROR THE PURPOSE OF
COMPUTING DAILY RATE OF PAY, FOR DETERMINING SALARY ADJUSTMENTS TO BE MADE DUE TO ABSENCE,
OR FOR ANY OTHER SIMILAR PURPOSE,

APPLICATION TO ALL EMPLOYEES:

TuE "PICK-UP" SHALL BE A UNIFORM PERCENTAGE FOR ALL CERTIFIED EMPLOYEES, AND IT SHALL APPLY
TO ALL PAYROLL PAYMENTS MADE AFTER THE EFFECTIVE DATE OF THIS PROVISION AND SHALL NOT BE AT

THE INDIVIDUAL EMPLOYEE'S OPTION, THIS PROVISION SHALL BE EFFECTIVE AND THE "PICK-UP" SHALL,
APPLY TO ALL PAYROLL PAYMENTS.

THE CURRENT TAXATION OR DEFERRED TAXATION OF THE 'PICK-UP" IS DETERMINED SOLELY BY THE

INTERNAL, REVENUE SERVICE (IRS), AND COMPLIANCE WITH THIS SECTION DOES NOT GUARANTEE THAT
THE TAX ON THE "PICK~UP" WILL BE DEFERRED,
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20.04 SEVERABILITY:

Ir THE IRS OR OTHER GOVERNMENTAL ENTITY DECLARES THE 'FICK-UP" NOT TO BE TAX DEFERRED, THIS
SECTION SHALL BE NULL AND VOID AND THE STRS CONTRIBUTION PROCEDURE IN PLACE PRIOR TO THE
EFFECTIVE DATE OF THIS PROVISION SHALL BE IN ERFECT,

SHOULD THE BOARD'S PAYMENT OF DEFERRED SALARY CAUSE AN INDIVIDUAL ASSOCIATION MEMBER'S

* ANNUITY CONTRIBUTIONS TO EXCEED THE IRS PERMISSIBLE LEVEL, ANY SUCH INDIVIDUAL SHALL HAVE

THE RIGHT TO ADJUST ANNUITY DEDUCTIONS WITHIN THIRTY (30) DAYS OF THE ADOPTION OF THIS
AGREEMENT BY THE BOARD,

ARTICLE XXI — INTERNAL SUBSTITUTING

TEACHERS WHO ARE ASKED TO VOLUNTARILY FORGO THEIR PLANNING PERIOD TO TAKE THE PLACE OF ANOTHER
TEACHER SHALL BE COMPENSATED AT THE RATE CONTAINED IN APPENDIX B,

22,01

23,01

23.02

23.03

ARTICLE XXIl - CLASS SIZE
CLASS SIZE:

THE BOARD AND THE ASSOCIATION AGREE THAT THE ACADEMIC STAFF SHOULD BE ADEQUATE TO MEET
THE DEMANDS IMPOSED BY THE ENROLLMENT, THE CURRICULUM, AND THE SPECIFIC NEEDS OF THE PUPILS
AND THE COMMUNITY, AND ADEQUATE TO PROVIDE EACH STAFF MEMBER THE OPPORTUNITY FOR
INTELLECTUAL AND PROFESSIONAL GROWTH. THE BOARD SHALL CONTINUE TO STRIVE TO MAINTAIN AN
APPROPRIATE CLASS SIZE SUITABLE TO THE SUBJECT AREA, WITH SPECIAL CONSIDERATION FOR CHILDREN,
TEACHERS, CLASS SPACE AND FUNDING AVAILABLE, CLASSES ARE EXPECTED TO BE BALANCED WITH A
WRITTEN RATIONALE WHEN THERE IS A DEVIATION,

ARTICLE XXIll - VAGANCIES AND TRANSFERS
POSTING NOTICE:

TrE BOARD AND THE ASSOCIATION AGREE THAT THE SUPERINTENDENT SHALL POST, WHEN THEY OCCUR,
A NOTICE OF PERMANENT VACANCIBS IN THE HILLSBORO DISTRICT DURING THE SCHOOL YEAR, BACH
POSTING SHALL SHOW THE DATE ON WHICH THE VACANCY WAS POSTED, TEACHERS MAY SEEK TRANSFERS
AND WILL THEN BE GIVEN CONSIDERATION AS VACANCIES OCCUR,

INTERNAL POSTING PERIOD:

POSTING SHALL BE FOR A MINIMUM OF THREE (3) CALENDAR DAYS FOR INTERNAL POST AND SHALL BE
MADE VIA EMAIL TO ALL EMPLOYEES THROUGH THE DISTRICT DISTRIBUTION LIST, ONCE IT IS AVAILABLE.

REASSIGNMENT:

CHANGES IN THACHING ASSIGNMENT FROM THE PREVIOUS YEAR SHALL BE DISCUSSED WITH THE TEACHER
BEFORE ACTION IS TAKEN, REASONS FOR REASSIGNMENT SHALL BE SHARED AND DISCUSSED WITH THE
TEACHER, THE FINAL DECISION WILL BE MADE BY THE SUPERINTENDENT OR HIS/HER DESIGNEE TAXING
INTO CONSIDERATION, AMONG OTHER AREAS, SENIORITY, BXPERIENCE, TRAINING AND VOLUNTEERS
SEEKING THE TRANSFER. CHANGES IN TEACHING ASSIGNMENTS SHALL NOT BE ARBITRARY,
UNREASONABLE, OR CAPRICIOUS,
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23,04 APPLICATION PROCEDURE FOR VACANCIES:

24.01

24.02

1, TEACHER IS TO SUBMIT A WRITTEN REQUEST (WRITTEN OR EMAIL) FOR ‘THE POSTED VACANCY TO
THE CENTRAL OFFICE,

2. As SOON AS IT IS KNOWN, THE SUPERINTENDENT OR HIS/HER DESIGNEE SHALL PROVIDE WRITTEN
OR EMAIL NOTIFICATION TO THE TEACHER AS TO WHETHER OR NOT AN INTERVIEW WILL B
GRANTED TO HIM/HER.

3. IF AN INTERVIEW IS CONDUCTED, THE SUPERINTENDENT OR HIS/HER DESIGNEE WILL PROVIDE
WRITTEN NOTIFICATION INFORMING THE TEACHER IF IT IS ANTICIPATED THAT THE REQUESTED
TRANSFER TO THB VACANT POSITION WILL OCCUR, THIS NOTIFICATION SHALL BE GIVEN AT THE
EARLIEST POSSIBLE TIME IRRESPECTIVE OF FORMAL BOARD ACTION,

ARTICLE XXIV ~ REDUCTION IN FORCE
REASONS FOR RIF:

Ir THE BOARD DETERMINES IT IS NECESSARY DUE TO DECREASED ENROLLMENT, RETURN TO DUTY OF
REGULAR BARGAINING UNIT MEMBERS AFTER LEAVES OF ABSENCE, OR FINANCIAL REASONS TO REDUCE THE
NUMBER OF CERTIFIED STAFF POSITIONS, THE FOLLOWING PROCEDURE SHALL BE FOLLOWED, PRIOR TO ANY
RECOMMENDATION BASED UPON FINANCIAL REASONS, THE SUPERINTENDENT AND TREASURER SHALL MEET
WwITH THE HEA REPRESENTATIVES AND DISCUSS THE INTENDED RECOMMENDATION,

SUSPENSION OF CONTRACTS: '

REDUCTIONS SHALL BE MADE BY SUSPENDING CONTRACTS, THOSE CONTRACTS TO BE SUSPENDED WILL BE
CHOSEN AS FOLLOWS:

24.021 SENIORITY LIST:

A. ALL MEMBERS OF THE BARGAINING UNIT WILL BE PLACED ON A SENIORITY LIST FOR EACH
TEACHING FIELD FOR WHICH THEY ARE PROPERLY CERTIFICATED, BARGAINING UNIT MEMBERS
SERYING UNDER CONTINUING CONTRACTS WILL BE PLACED AT THE TOP OF THE LIST, IN
DESCENDING ORDER OF SENIORITY, TEACHERS SERVING LIMITED CONTRACTS WILL BE PLACED
ON THE LIST UNDER CONTINUING CONTRACT BARGAINING UNIT MEMBERS, ALSO IN
DESCENDING ORDER OF SENIORITY,

B. A COPY OF THE SENIORITY LIST SHALL BE PROVIDED TO THE HEA PRESIDENT BY OCTOBER
15 TO DISTRIBUTE TO CERTIFIED STAFF, ANY QUESTIONS REGARDING THE LIST SHOULD BE
ADDRESSED TO THE HEA PRESIDENT, ALL DISAGREEMENTS ABOUT THE ACCURACY OF THE
SENIORITY LIST SHALL BE RESOLVED BETWEEN THE HEA PRESIDENT AND THE
SUPERINTENDENT, WITH COPIES GIVEN TO EACH NO LATER THAN NOVEMBER 15 UNLESS THIS
TIME HAS BEEN EXTENDED IN WRITING, ONCE INITIATED, THE SENIORITY LIST SHALL BE
CONSIDERED FINAL AND SERVE AS THE BASIS FROM WHICH FUTURE ADDITIONS/DELETIONS ARE
MADE, AS NECESSARY,
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SENIORITY DEFINED:

SENIORITY WILL BE DEFINED AS THE LENGTH OF CONTINUOUS SERVICE AS A
CERTIFICATED/LICENSED EMPLOYEE UNDER REGULAR CONTRACT IN THIS DISTRICT,

LEAVES OF ABSENCE:

BOARD APPROVED LEAVES OF ABSENCE WILL NOT INTERRUPT SENIORITY, BUT TIME SPENT ON SUCH
LEAVE SHALL NOT COUNT TOWARD SENIORITY,

TIE IN SERVICE:

IF TWO OR MORE BARGAINING UNIT MEMBERS HAVE THE SAME LENGTH OF CONTINUQUS SERVICE,
SENIORITY WILL BE DETERMINED BY: THE DATE OF THE BOARD MEETING AT WHICK THE PERSON
WAS HIRED, AND THEN BY, THE DATE THE PERSON SIGNED HIS/HER INITIAL EMPLOYMENT
CONTRACT IN THIS DISTRICT, ANY REMAINING TIES WILL BE BROKEN BY LOT,

ORDER OF REDUCTION:

FIRST, THE BOARD SHALL HANDLE ALL STAFF REDUCTIONS THROUGH NORMAL ATTRITION, WHERE
APPLICABLE, AFTER REDUCTIONS HAVE BEEN MADE THROUGH NORMAL ATTRITION, IF FURTHER
REDUCTION IS DEEMED NECESSARY BY THE BOARD, REDUCTIONS WILL BE MADE IN THE
FOLLOWING ORDER,

A. FIRST, LIMITED CONTRACT TEACHERS SHALL BE REDUCED BY USING THE FOLLOWING ORDER;

1. LicENSURE/CERTIFICATION
2. COMPETENCY AS DETERMINED BY FORMAL EVALUATION
3. 'WHEN EVALUATIONS ARE COMPARABLE, BY LEAST SENIORITY IN THE ScBOOL DIsTRICT

B, SECOND, CONTINUING CONTRACT TEACHERS SHALL BE REDUCED BY USING THE FOLLOWING
ORDER!

1. LiceNsure/CERTIFICATION
2, COMPETENCY AS DETERMINED BY FORMAL EVALUATION
3. WHEN BVALUATIONS ARE COMPARABLE, BY LEAST SENIORITY IN THE SCHOOL DISTRICT

C. BACH TEACHER INVOLVED IN A STAFF REDUCTION MAY DISPLACE THE LEAST SENIOR TEACHER
WITH A COMPARABLE OR LESSER EVALUATION RATING HOLDING A POSITION FOR WHICH THE
RIFED TEACHER ) LICENSED/CERTIFIED TO TEACH, USING THE CRITERIA IN THIS PROVISION,
THE DISTRICT WILL ESTABLISH THE ORDER IN WHICH MEMBERS’ CONTRACTS ARE, SUSPENDED.

EVALUATIONS RESULTING IN THE SAME RATING SHALL BE DEEMED COMPARABLE, IN
DETERMINING THE APPLICABLE EVALUATION RATING, THE BOARD SHALL RELY ON THE
AVERAGE RATING RECEIVED IN THE PREVIOUS THREE (3) YEARS OR THE NUMBER OF
EVALUATIONS AVAILABLE IF THERE ARE LESS THAN THREE.

REASONS FOR LAYOFF OF ANY MEMBER SHALL NOT BE ARBITRARY, CAPRICIOUS OR
DISCRIMINATORY.
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THE NAMES OF TEACHERS WHOSE CONTRACTS ARE SUSPENDED IN A REDUCTIONIN<FORCE
WILL BE PLACED ON A RECALL LIST FOR UP TO TWENTY~FOUR (24) MONTHS, TEACHERS ON
THE RECALL LIST WILL BE RECALLED IN REVERSE ORDER OF SUSPENSION FOR VACANCIES IN
AREAS FOR WHICH THEY ARE CERTIFICATED/LICENSED, IF REINSTATED DURING THIS RECALL
PERIOD, A TEACHER SHALL RETAIN ALL PREVIOUS ACCUMULATED SENIORITY,

A TEACHER TO BE RECALLED WILL BE NOTIFIED IN WRITING VIA CERTIFIED U.,S, MAIL AND
EMAIL TO THE TEACHER’S LAST KNOWN ADDRESS AND DISTRICT EMAIL ADDRESS AND BY
PHONE TO THE NUMBER ON RECORD BEFORE THE VACANCY IS POSTED OR OTHERWISE FILLED
BY ANY PERSON OTHER THAN A SUBSTITUTE, ANY TEACHER WHO DECLINES REINSTATEMENT
OR FAILS TO RESPOND WITHIN TEN (10) WORKING DAYS OF THE NOTICE OF RECALL SHALL
FORFEIT REINSTATEMENT RIGHTS AND SHALL BE REMOVED FROM THE RECALL LIST,

A TEACHER CAN REJECT AN OFFER OF RECALL TO A VACANCY POSITION OF FEWER HOURS AND
NOT FORFEIT REINSTATEMENT RIGHTS, HOWEVER, ACCEPTANCE OF A PART-TIME VACANCY
SHALL REMOVE THE TEACHER FROM THE RECALL LIST,

ARTICLE XXV ~ FRINGE BENEFITS

2501 INSURANCE BENEFITS:

THe BOARD OF EDUCATION AGREES TO PROVIDE LEVELS OF INSURANCE BENEFITS AS FOLLOWS;

25.011 LIFE INSURANCE: '

THE BOARD WILL PROVIDE AND PAY FOR LIFE INSURANCE BENEFITS FOR EACH FULL~TIME
TEACHER IN THE SUM OF FiFry THOUSAND DoLLARs ($50,000.00). ApprrioNaLy, A
FULL~TIME TEACHER MAY PURCHASE ADDITIONAL LIFE INSURANCE THROUGH PAYROLL DEDUCTION,
A FULL-TIME TEACHER MAY PURCHASE ADDITIONAL LIFE INSURANCE FOR SPOUSE AND
ACCIDENTAL DEATH AND DISMEMBERMENT (AD&D) INSURANCE ALSO THROUGH PAYROLL
DEDUCTION, PART-TIME TEACHERS WILL BE PROVIDED LIFE INSURANCE AT A PRO-RATA AMOUNT,

25.012 HEALTH:

THE BOARD WILL PAY UP TO THE FOLLOWING AMOUNTS PER MONTH FOR EACH FULL-TIME
TEACHER TOWARDS THE MONTHLY COST OF HEALTH INSURANCE COVERAGE!

A.

ULLY INSURED

Tee BOARD WILL OFFER ONE FULLY INSURED PLAN (NETWORK) WITH A HIGH DEDUCTIBLE
HEALTH SAVINGS ACCOUNT, THE BOARD WILL PAY A TOYAL GONTRIBUTION FOR THIS
HEALTH INSURANCE OF EIGHTY PERCENT (80%),

FOR BARGAINING UNIT MEMBERS WHO ARE REGULARLY SCHEDULED TO WORK LESS THAN
THIRTY (30) BUT AT LEAST FIFTEEN (15) HOURS PER WEEK, THE BOARD’S CONTRIBUTION
FOR HEALTH INSURANCE SHALL BE PRORATED, AS AN EXAMPLE, IF A BARGAINING UNIT
MEMBER IS REGULARLY SCHEDULED TO WORK TWENTY (20) HOURS PER WEEK, THE

36



Hicussoro Ciry ScrooL DistrIcT
(HiaHLAND CouNTY)
Master CoNtgact Juty 1, 2022 ~ Jung 30, 2025

BOARD’S PRORATED CONTRIBUTION WILL BE 2/3 OF THE AMOUNT THE BOARD
CONTRIBUTES FOR A FULL~TIME TEACHER,

THe BOARD AGREES TO PAY INTO EACH EMPLOYEE'S HSA ACCOUNT, AS A LUMP SUM IN

THE FIRST MONTH OF EACH PLAN YEAR, FIFTY PERCENT (50%) OF THE ANNUAL AMOUNT
oF THE HDP DEDUCTIBLE.,

IF A HUSBAND AND WIFE ARE EMPLOYED BY THE BOARD AND ARE BOTH ELIGIBLE FOR
THIS BENEFIT, THEY WILL TAKE ONE FAMILY COVERAGE BY THE BOARD AND THE SPOUSE
WHO IS NOT THE PRIMARY INSURED UNDER THE FAMILY COVERAGE WILL OPT OUT OF
PRIMARY HEALTH INSURANCE COVERAGE, IN THAT EVENT, THE BOARD WILL PAY THE
FULL COST OF THE HEALTH INSURANCE FAMILY COVERAGE UNDER THIS PLAN.

B, Or1-Out

AN EMPLOYEE WHO IS ELIGIBLE FOR HEALTH INSURANCE COVERAGE AND WHO ELECTS IN
WRITING NOT TO RECEIVE ANY HEALTH INSURANCE COVERAGE SHALL RECEIVE AS AN
INCENTIVE THE AMOUNT OF $150,00 PER MONTH FOR EACH MONTH THAT THE EMPLOYEE
DOES NOT HAVE ANY HEALTH INSURANCE COVERAGE WITH THE DISTRICT, EMPLOYEES
REGULARLY SCHEDULED TO WORK LESS THAN 30 HOURS PER WEEK ARE NOT ELIGIBLE FOR
THE OPT-OUT, THIS BENEFIT APPLIES TO ANY MARRIED COUPLES WHO WERE EMPLOYED BY
THE BOARD PRIOR TO THE 2010-2011 SCHOOL YEAR, ALL OTHER MARRIED COUPLES
WHO WERE EMPLOYED DURING OR AFTER THE 2010-2011 SCHOOL YEAR SHALL NOT BE
ELIGIBLE FOR THE OPT~OUT INCENTIVE,

EMPLOYEES WILL NOT BE ELIGIELE ROR THE OPT~OUT IF THEY ENROLL IN A PUBLIC
EXCHANGE PLAN WHICH RESULTS IN THE DISTRICT BEING ASSESSED A PENALTY AS
OUTLINED IN THE CURRENT PROVISIONS OF THE AFFORDABLE CARE ACT,

PAYMENT OF THIS INCENTIVE SHALL BE MADE AS AN AGOREGATE AMOUNT ONCE EVERY
TWELVE (12) MONTHS, PAYMENT SHALL BE MADE IN JANUARY OF EACH YEAR UPON THE
CONCLUSION OF THE PREVIOUS PLAN YEAR,

C. IF THE PRESENT CARRIER GIVES NOTICE DURING THE TERM OF THIS AGREEMENT THAT IT
WILL INCREASE THE COST TO AN EXTRAVAGANT LEVEL, EITHER PARTY MAY INITIATE
BARGAINING TO EXPLORE ALTERNATI{VE CARRIERS.

BARGAINING UNIT MEMBERS ELIGIBLE FOR HEALTH INSURANCE HAVE THE OPTION TO RECEIVE
DENTAL AND VISION INSURANCE AS FOLLOWS:

© 25,013 DENTAL:
THE BOARD WILL PAY UP TO $60,00 PER MONTH TOWARD THE COST OF ONE PLAN PER FAMILY FOR
THIS INSURANCE WITH THE EMPLOYEE PAYING $20,00 PER MONTH TOWARD THE COST OF SUCH A
PLAN,

IN SUBSBQUENT YEARS, PREMIUM INCREASES WILL BE EQUALLY SHARED (50/50); HOWEVER, THE
BOARD’S CONTRIBUTION SHALL NOT BE LESS THAN $60.00 PER MONTH FOR FAMILY COVERAGE,
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25,014 VISION INSURANCE:

THE BOARD WILL PROVIDE AND PAY FOR VISION INSURANCE FOR THE FAMILY OF EACH FULL~TIME
TEACHER. PART-TIME TEACHERS WILL BE PROVIDED VISION INSURANCE AT A PRO-RATA AMOUNT,

25,015 INSURANCE COMMITTEE:

A, THERE SHALL BE AN INSURANCE COMMITTEE COMPOSED OF SIX (6) MEMBERS WITH TWO
(2) MEMBERS SELECTED BY THE HiLLSBORO EDUCATION AssociATioN (HEAY), Two (2)
MEMBERS SELECTED BY OAPSE, AND TwO (2) MEMBERS SELECTED BY THE
SUPERINTENDENT, '

B. THe INSURANCE COMMITTEE SHALL REVIEW AND ANALYZE ALL RELEVANT HEALTH CARE
AND HEALTH INSURANCE INFORMATION THAT MAY AID IN THE IMPROVEMENT OF THE
QUALITY OF THE HEALTH CARE AND STABILIZE THE COST OF HEALTH INSURANCE FOR THE
EMPLOYEES OF THE HILLSBORO SCHOOLS AND THE BOARD OF EDUCATION,

C, Tue INSURANCE COMMITTEE IS CHARGED WITH THE RESPONSIBILITY TO MAKE
RECOMMENDATIONS TO THE BARGAINING REPRESENTATIVES FOR THE BoARD, OAPSE
AND THE HEA. CONCERNING ISSUES RELATED TO HEALTH CARE, HEALTH INSURANCE AND
RELATED ISSUES THAT MAY ARISE,

D. Tre INSURANCE COMMITTEE SHALL MEET AT LEAST FOUR (4) TIMES EACH SCHOOL YEAR
FOR THE PURPOSE OF REVIEWING THE OPERATION OF THE HEALTH INSURANCE PLAN AND
EXPLORING MEANS OF MAKING THE INSURANCE PLAN MORE EFFECTIVE AND ERFICIENT,

E. THE INSURANCE COMMITTEE SHALL ADOPT ITS OPERATIONAL GUIDELINES AND SHARE
THOSE GUIDELINES WITH THE BOARD, OAPSE, AND HEA. TuHE COMMITTEE SHALL
ALSO AMEND AND REVISE THOSE GUIDELINES FROM TIME TO TIME AS THE NEED MAY
ARISE, ANY SUCH AMENDMENT OR REVISION SHALL BE SHARED WITH THE Boarp,
OAPSE, anp THE HEA.

25,02 SEVERANCE PAY:
25,021 PAID UPON RETIREMENT:
SEVERANCE PAY IS PAID TO EMPLOYEES OF THE BOARD UPON THEIR RETIREMENT FROM ACTIVE

SCHOOL SERVICE UNDER THE PROVISION OF THE APPROPRIATE PUBLIC EMPLOYEF, RETIREMENT
SYSTEM,

25,022 RETIREMENT DEFINED:

RETIREMENT IS DEFINED TO INCLUDE THE FOLLOWING:

A.  THE EMPLOYEE MUST EXPRESS HIS/HER INTENT TO RETIRE ON OR PRIOR TO HIS/HER LAST
DAY OF SERVICE,

B.  THE EMPLOYEE MUST BE ELIGIBLE TO RETIRE ON HIS/HER LAST DAY OF SERVICE,
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¢, THE EMPLOYEE MUST FIRST RECEIVE HIS/HER FIRST CHECK. FROM THE RETIREMENT SYSTEM
WITHIN A PERIOD OF ONE HUNDRED TWENTY (120) DAYS FROM HIS/HER LAST DATE OF
SERVICE;

D,  THE EMPLOYEE MUST HAVE FIVE (5) OR MORE YEARS' SERVICE,

SEVERANCE PAY FORMULA:

THE SEVERANCE PAY WILL BE EQUAL TO ONE-QUARTER (1/4) OF THE VALUE OF THE EMPLOYEE'S
ACCRUED, BUT UNUSED, SICK LEAVE WITH A MAXIMUM PAYMENT TO BE THE VALUE OF SIXTY-ONE
(61) DAYS OF SICK LEAVE BASED ON THE EMPLOYEE’S DAILY RATE OF PAY AT THE TIME OF
RETIREMENT,

FIRST ELIGIBLE ADDITIONAL INCENTIVE SEVERANCE:

ONLY IN THE YEAR IN WHICKH A BARGAINING UNIT MEMBER FIRST BECOMES ELIGIBLE FOR NORMAL
SERVICE RETIREMENT AS DEFINED BY STRS AT THAT TIME, THE FULL-TIME CERTIFICATED
EMPLOYEE WHO ELECTS TO RETIRE AT THE END OF THE SCHOOL YEAR IN WHICH HE/SHE MEETS THE
FOLLOWING CRITERIA IN THEIR YEAR OF RETIREMENT SHALL BE ELIGIBLE TO RECEIVE THE
ADDITIONAL SEVERANCE PAYMENT OF 20% OF HIS/HER ANNUAL BASE SALARY RATE.

ALSO, A BARGAINING UNIT MEMBER SHALL BE ELIGIBLE FOR ONE-QUARTER (1/4) THE VALUE OF
THE EMPLOYEE'S TOTAL ACCRUED, BUT UNUSED SICK LEAVE AS PROVIDED BY ARTICLE 15, 011,

Sick LEAVE ACCUMULATION,

25.025

25.026

25,027

THE MAXIMUM PAYMENT TO BE THE VALUE OF NO MORE THAN TEN (10) ADDITIONAL DAYS OF
SICK. LEAVE BASED ON THE EMPLOYEE'S DAILY RATE OF PAY AT THE TIME OF RETIREMENT, THIS
PROVISION SHALL BE LIMITED TO NOT MORE THAN EIGHT (8) BARGAINING UNIT MEMBERS FER
SCHOOL YEAR, IF MORE THAN EIGHT (8) BARGAINING UNIT MEMBERS APPLY, THE MOST SENIOR
MEMBERS SHALL RECEIVE THE INCENTIVE,

SICK LEAVE ELIMINATION:

THE PAYMENT OF ANY SEVERANCE ELIMINATES ALL SICK LEAVE CREDIT PREVIOUSLY ACCRUED,
BUT UNUSED BY THE EMPLOYEE,

PAYMENT SCHEDULE:

THESE PAYMENTS WILL BE MADE ONCE PROOF OF RETIREMENT HAS BEEN SUBMITTED TO THE
TREASURER.

RETIREMENT DATE:

IN ORDER TO BE ELIGIBLE FOR THE RETIREMENT INCENTIVE PAY THE EMPLOYEE MUST ANNOUNCE
HIS/HER INTENT TO RETIRE IN WRITING TO THE BOARD ON OR BEFORE MAY 1 AND IN FACT RETIRE
BRFECTIVE JULY 1 OF THAT YEAR,

EARLY RETIREMENT INCENTIVE PLAN ~ BUYOUT:

THE BOARD AND THE ASSOCIATION AGREE TO ANNUALLY REVIEW INFORMATION FOR AN BARLY
RETIREMENT INCENTIVE PLAN, IF THE PARTIES DETERMINE THAT A SAVINGS TO THE DISTRICT WOULD BR

39



25,04

26.01

26.02

26,03

26.04

HirLsporo City ScHoot DISTRICT
(HioHLAND Counry)
Master ContracT Juty 1, 2022 ~ Jung 30, 2025

REALIZED, THE EARLY RETIREMENT INCENTIVE PLAN MAY BE IMPLEMENTED, THE PARTIES SHALL, REVIEW
INFORMATION FOR ONE~YEAR, TWO-YEAR, AND THREE-YEAR BUYOUT IN DETERMINING MAXIMUM SAVINGS
TO THE DISTRICT,

PLAN 125:
25,041 RIGHT TO PARTICIPATE:

A PLAN UNDER THE INTERNAL REVENUE CODE SECTION 125 SHALL BE ADOPTED FOR EVERY
MEMBER OF THE BARGAINING UNIT WHO QUALIFIES, EACH BARGAINING MEMBER WHO IS
QUALIFIED SHALL HAVE THE RIGHT TO PARTICIPATE IN THE PREMIUM/SALARY REDUCTION SECTION
ONLY OF SECTION 125,

25.042 SELECTION OF COMPANY/FORMS:

THE BOARD SHALL SELECT A COMPANY TO PROVIDE FOR THE IMPLEMENTATION OF THE PLAN AND
THE TREASURER SHALL KEEP THE ASSOCIATION PRESIDENT INFORMED, FORMS PROVIDED BY THE
BOARD $HALY, BE COMPLETED BY THE EMPLOYEE IN ORDER FOR HIM/HER TO BE ABLE TO
PARTICIPATE IN THE PLAN, THE FORMS (PREMIUM ONLY) SHALL BE SUBMITTED TO THE TREASURER
ON OR BEFORE OCTOBER | OF EACH YEAR, -

25.043 CONTINUATION OF PARTICIPATION:

ONCE AN EMPLOYEE HAS VOLUNTEERED TO PARTICIPATE IN THE PLAN HE/SHE MUST CONTINUE IN
THE PLAN FOR THE SCHOOL YEAR EXCEPT FOR REASONS OF DEATH, RESIGNATION, OR RETIREMENT,

ARTICLE XXVI - COMPENSATION
REGULAR SALARY:

EFFECTIVE WITH THE 2022-2023 SCHOOL YEAR THE BASE SALARY (BA-0) SHALL BE AS FOLLOWS
$40,319 (See ArpenDIX A);

THE SALARY SCHEDULE SHALL INCLUDE COLUMNS FOR NON—DEGREE BA, 150 Hours, MA, anp MA
+15 Hours, AND MA +30 Hougrs,

INDEX:
INDEX TO REMAIN UNCHANGED,
SUPPLEMENTAL SALARIES:

SUPPLEMENTAL SALARIES ARE BASED ON THE BA-0 BASE IN ACCORDANCE WITH THE SUPPLEMENTAL
SALARY SCHEDULE, (SEE APPENDIX B).

SUPPLEMENTAL CONTRACTS ~ PAYMENT:
26,041 EXTENDED SERVICE:

PAYMENT FOR EXTENDED SERVICE MUST EXTHER BE IN REGULAR PAYCHECKS OR IN TWO SEPARATE
CHECKS ONLY AFTER THE WORK HAS BEEN COMPLETED,
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26,042 SEASONAL EXTRA DUTY ASSIGNMENT;:

PER THE SCHEDULE BELOW, THE PAYMENT WILL BE IN A LUMP SUM, BY MEANS OF E-MAIL DIRECT
DEPOSIT, AFTER THE ASSIGNMENT HAS BEEN COMPLETED AND VBRIFICATION HAS BEEN RECEIVED
FROM THE PROPER ADMINISTRATOR,

FALL ActiviTies — 2'° pay IN NOVEMBER
WINTER ACTIVITIES — 2™ PAY IN MARCH
SPRING ACTIVITIES — 15" PAY IN JUNE

26,043 CONTINUOUS EXTRA DUTY ASSIGNMENTS:

PER THE SCHEDULE BELOW PAYMENT WILL BE IN THREE EQUAL INSTALLMENTS BY MEANS OF
E-MAIL DIRECT DEPOSIT.

1/3 SUPPLEMENTAL ~ 2*° pAY IN NOVEMBER
1/3 SUPPLEMENTAL — 2%° PAY IN MARCH
1/3 SUPPLEMENTAL — 157 PAY IN JUNE

ARTICLE XXVII - EXTRA WORKDAY(S)
WORKDAYS PRIOR TO THE BEGINNING OF THE OFFICIAL SCHOOL CALENDAR ARE VOLUNTARY,

ARTICLE XXVIil - EXTENDED CONTRACT

. EXTENDED TIME WILL BE GRANTED UNDER SUPPLEMENTAL CONTRACT, UNDER THIS CONTRACT A TEACHER WILL
RECEIVE HIS/HER PER DIEM SALARY RATE FOR EACH DAY OF EXTENDED TIME, A TEACHER'S PER DIEM SALARY RATE
SHALL BE HIS/HER SALARY DIVIDED BY 183, EXTENDED TIME PAYMENT SHALL BE SPREAD OUT THROUGH THE
ANNUAL PAYROLL CYCLE (24 PAYS).

EXTENDED TIME IS NOT GUARANTEED FOR ANY POSITION THAT BECOMES VACANT,

Exrenpep SErvICE CONTRACTS

HIRED AFTER

Position Davs 6/30/2012,
GuipAnce (HS) 20

GUIDANCE 10

LisrAry (HS) 15

LiBrARY (ELEM) 10

Vo-Aa 60 45
FAMILY AND CONSUMER SCIENCE 10

M.E. 10

BAND 20

CBI 15 10

ALL EXTENDED CONTRACTS REQUIRE TIME SHEETS AND DOCUMENTATION FOR TIME WORKED. ALI, EXTENDED
SERVICE CONTRACT DAYS MUST BE WORKED ON DAYS THAT ARE NOT REGULARLY CONTRACTED WORK DAYS,
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ARTICLE XXIX - SCHOOL YEAR AND SCHOOL DAY

29.01 SCHOOL YEAR:

THE LENGTH OF EACH SCHOOL YEAR SHALL NOT EXCEED ONE HUNDRED EIGHTY~THREE (183) DAYS As
FOLLOWS!
o Up 70 EIGHT (8) CERTIFIED STAFF WORK/NON-STUDENT DAYS,

]
®
[ ]

29.011

29.012

25.013

ONE (1) DisTRICT DAY,
F1vE (S) PROFESSIONAL DEVELOPMENT DAYS.
Two (2) TEACHER DIRECTED DAYS,

¢ ONE (1) IN THE WORK DAYS PRECEDING THE FIRST STUDENT DAY AND ONE (1) IN THE WORK

DAYS FOLLOWING THE LAST STUDENT DAY, WORK DAYS SHALL BE FOR TEACHER-DIRECTED
ACTIVITIES INCLUDING BUT NOT LIMITED TO PROFESSIONAL DEVELOPMENT, PLANNING,
PREPARATION, GRADING, AND RECORD KEEPING,

Two (2) PARENT-THACHER CONFERENCE EXCHANGE DAYS,

e ON ONE OCCASION, ONE (1) HOUR OF PARENT TEACHER CONFERENCE TIME MAY BE
EXCHANGED FOR AN AFTERSCHOOL STUDENT INVOLVEMENT ACTIVITY, (IE ELEMENTARY
MUSICAL, CURRICULUM NIGHT) AT THE DISCRETION OF THE ADMINISTRATOR, PRIOR NOTICE OF
AT LEAST A MONTH SHALL BE GIVEN TO STAFF VIA EMAIL, '

YEAR ROUND EDUCATION:

SHOULD THE BOARD DECIDE IN THE FUTURE TO PURSUE YEAR ROUND EDUCATION THE HEA
WILL BE AN ACTIVE PARTICIPANT IN THE PLANNING OF SUCKH A CHANGE, AND THE BOARD WILL
BARGAIN WITH THE HEA ON ANY CHANGES IN TERMS AND CONDITIONS OF EMPLOYMENT
WHICH MAY BE AFFECTED BY SUCH A CHANGE.

TEACHERS NEW TO THE DISTRICT;

ALL TEACHERS NEw To THE HitLseoro Crry ScHoOL DISTRICT SHALL ATTEND AN
ORIENTATION OF UP TO THREE (3) DAYS WITH THE ADMINISTRATION PRIOR TO THE FIRST
REGULAR TEACHER WORKDAY. IN CONSIDERATION FOR THIS ATTENDANCE, THE NEW
TEACHERS WILL RECEIVE A STIPEND OF $125,00 PER DAY, PAYABLE ON THE FIRST PAYCHECK,
IF POSSIBLE, OTHERWISE ON THE SECOND CHECK.

SCHOOL CLOSING/CANCELLATION:

IN THE EVENT SCHOOL IS CLOSED/CANCELED DUE TO INCLEMENT WEATHER OR OTHERWISE, AT
THE DIRECTION OF THE SUPERINTENDENT!

1. For THE FIRST FIVE (5) DAYS, TEACHERS SHALL NOT BE REQUIRED TO REPORT TO THEIR
SCHOOL BUILDING,

2, CANCELLATIONS IN EXCESS OF FIVE (5) DAYS MAY BE MADE UP AS LONG AS THE MAKE<UP
DAYS ARE POSTED ON THE DISTRICT CALENDAR,
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SCHOOL DAY:

ALL TEACHERS MAY BE ASSIGNED APFROPRIATE STARTING AND DISMISSAL TIMES, PROVIDED THAT THEIR
TOTAL WORKDAY WILL BE NO LONGER THAN SEVEN AND ONE-QUARTER (7-1/4) HOURS, INCLUDING THE
DUTY~FREE LUNCH PERIOD OF AT LEAST THIRTY (30) CONSECUTIVE MINUTES,

PLANNING TIME:

ALL TBACHERS WILL RECEIVE PLANNING TIME IN ACCORDANCE WITH THE STANDARDS ADOPTED BY THE
STATE BOARD OF EDUCATION, BUT NO LESS THAN 200 MINUTES PER WEEK, THE ADMINISTRATION WILL
TRY TO OBSERVE EQUITY WITHIN EACH BUILDING WITHOUT COMPROMISING PROGRAMS AND WILL STRIVE TO
PROVIDE PLANNING TIME IN BLOCKS OF AT LEAST FORTY (40) MINUTES OR MORE, SAID PLANNING TIME
SHALL BE IN ADDITION TO THE THIRTY (30) MINUTE LUNCH PERIOD, IF THERE IS A DEVIATION FROM THE
FORTY (40) MINUTE BLOCK, THE ADMINISTRATION WILL PROVIDE A WRITTEN RATIONALE FOR THE
DEVIATION,

BUILDING MEETING TIME:

DURING THE SCHOOL YEAR, EACH BUILDING PRINCIPAL SHALL BE ALLOTTED UP TO TEN (10) Hours
OUTSIDE THE NORMAL SCHOOL DAY, FOUR (4) HOURS SHALL BE FOR THE PURPOSE OF CONDUCTING
BUILDING MEETINGS, FOUR (4) HOURS SHALL BE ALLOTTED FOR THE SOLE PURPOSE OF ADDRESSING
TeACHER BASED TEAM ISSUES AND TWO (2) HOURS SHALL BE ALLOCATED FOR THE COMPLETION OF
REQUIRED ON-LINE PROFESSIONAL DEVELOPMENT, TEACHERS SHALL ATTEND ALL FACULTY MEETINGS
UNLESS EXCUSED BY THE BUILDING PRINCIPAL, EVERY REASONABLE ATTEMPT SHALL BE MADE TO PLACE
BUILDING MEETING TIMES ON THE MONTHLY BUILDING CALENDARS. EVERY SUCH BUILDING MEETING
SHALL BE POSTED AY LEAST 48 HOURS IN ADVANCE OF THE MEETING EXCEPT IN AN EMERGENCY SITUATION,

MEETINGS OUTSIDE OF REGULAR WORK DAY:

WHEN AT THE REQUEST OF AN ADMINISTRATOR AND IN ACCORDANCE WITH THE TEACHER'S SCHEDULE, A
MEETING, AS REFERENCED HEREIN, IS SCHEDULED OUTSIDE THE TEACHER WORK DAY, THE TEACHER WILL
BE COMPENSATED AT THE RATE OF THIRTY-FIVE DOLLARS ($35) PER HOUR, EXAMPLES OF SUCH MEETINGS
ARE 504 (SecTioN 504 OF THE REHABILITATION AcT), IEP (INDIvIDUAL EDUCATION PLAN), aND JAT
(INTERVENTION ASSISTANCE TEAM) MEETINGS. THIS ARTICLE DOES NOT INCLUDE THE BUILDING
MEETINGS DESCRIBED IN SECTION 29,04 OF THIS AGREEMENT,

ARTICLE XXX — SCHOOL CALENDAR

PRIOR TO PRESENTING A RECOMMENDED STUDENT CALENDAR FOR A SCHOOL YEAR, THE SUPERINTENDENT AND/OR
DESIGNEE SHALL SHARE THE PROPOSED CALENDAR WITH THE ASSOCIATION PRESIDENT AND ADVISE HIM/HER OF
THE INTENDED DATE OF PRESENTATION TO THE BOARD OF EDUCATION, THE SUPERINTENDENT AND ASSOCIATION
REPRESENTATIVES WILL MEET AND DISCUSS SUGGESTIONS TO THE SUPERINTENDENT CONCERNING THE PROPOSED
CALENDAR PRIOR TO THE INTENDED DATE OF PRESENTATION 10O THE BOARD OF EDUCATION, NOTHING IN THIS
PROVISION RESTRICTS THE BOARD OF EDUCATION FROM ADOPTING OR AMENDING A STUDENT CALENDAR AT ITS
DISCRETION,

31.01

ARTICLE XXXI - SMOKE FREE ENVIRONMENT/HEALTH AND SAFETY
SMOKE-FREE ENVIRONMENT:
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31.011 SMOKE-FREE ENVIRONMENT:

Because THE HiLLssoro Ciry ScooL DisTRICT BOARD OF EDUCATION IS DEDICATED TO
PROVIDING A HEALTHY, COMFORTABLE, AND PRODUCTIVE ENVIRONMENT FOR ITS STAFF, STUDENTS
AND CITIZENS, IT IS THE INTENTION OF THE BOARD THAT THE HILLSBORO CITY SCHOOL DISTRICT
BE SMOKE-FREE, 'TO REACH THIS GOAL, THE BOARD BANS SMOKING AND THE USE OF ALL
TOBACCO PRODUCTS IN ALL SCHOOL BUILDINGS IN THE DISTRICT BY ALL PERSONS AT ALL TIMES,

31.012 COUNSELING:

IN THE EVENT A BARGAINING UNIT MEMBER 1$ FOUND USING ANY TOBACCO PRODUCT IN A SCHOOL
BUILDING, AN APPROPRIATE BOARD REPRESENTATIVE WOULD INFORM THE BARGAINING UNIT
MEMBER OF THE BOARD'S SMOX® FREE POLICY AND SUGGEST COUNSELING,

HEALTH AND SAFETY:

THE BOARD SHALL PROVIDE EMPLOYEES WITH A SAFE AND HEALTHY PLACE TO WORK IN ACCORDANCE
wITH CHAPTER 4157, OHio REvisED Copr, THE PARTIES AGREE THAT ANY ALLEGATIONS REGARDING
HEALTH OR SAFETY ISSUES SHALL BE HANDLED IN THE FOLLOWING MANNER!

31,021 NOTIFICATION OF COMPLAINT:

IN AN EFFORT TO RESOLVE ALL COMPLAINTS INTERNALLY, THE BOARD AND/OR ADMINISTRATION
WILL FIRST BE NOTIFIED OF ANY COMPLAINT AND HAVE AT LEAST FIVE (5) BUSINESS DAYS TO
RESOLVE THE COMPLAINT,

31.022 COMPLAINT TO OHIO DEPARTMENT OF INDUSTRIAL RELATIONS:

IF THE COMPLAINT HAS NOT BEEN SATISFACTORILY RESOLVED AFTER THE INITIAL FIVE (5) DAY
PERIOD, THE ASSOCIATION OR AN INDIVIDUAL BARGAINING UNIT MEMBER MAY FILE A COMPLAINT
WITH THE O8I0 DEPARTMENT OF INDUSTRIAL RELATIONS,

31.023 IMMINENT DANGER OR HARM:

ANY BARGAINING UNIT MEMBER WHO REASONABLY BELIEVES A CONDITION PRESENTS AN
IMMINENT DANGER OF DEATH OR SERIOUS HARM TO THE BARGAINING UNIT MEMBER WILL
IMMEDIATELY NOTIFY HIS/HER SUPERVISOR OF THE CONDITION, THE BARGAINING UNIT MEMBER
MAY BE TEMPORARILY REASSIONED WHILE THE CONDITION IS BEING INVESTIGATED AND/OR
CORRECTED, IF THE BARGAINING UNIT MEMBER CONTINUES TO BE ASSIGNED TO WORK UNDER
SUCH CONDITION, THE BARGAINING UNIT MEMBER MAY REFUSE TO WORK UNDER SECTION
4167,06 or THE OHI0 REVISED CODE,

31,024 GRIEVANCE REMEDY:
NOTWITHSTANDING ANY PROVISION OF THIS CONTRACT OR RELEVANT LAW, A BARGAINING UNIT

MEMBER MAY FILE A GRIEVANCE FOR THE BOARD'S FAILURE TO PROVIDE A SAFE AND HEALTHFUL
WORKING ENVIRONMENT,
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ARTICLE XXXIl - DRUG-FREE WORKPLACE

BOARD POLICY:

ALL EMPLOYEES SHALL RECEIVE A COPY OF THE BOARD ADOPTED RESOLUTION REGARDING A DRUG~FREE
WORKPLACE, '

PROHIBITIONS:

ALL EMPLOYEES SHALL REFRAIN FROM THE USE, MANUFACTURE, DISTRIBUTION, OR POSSESSION OF
CONTROLLED SUBSTANCES OR ALCOHOL WHILE IN THE WORKPLACE,

DEFINITIONS:

FOR THE PURPOSE OF THIS PROVISION, THE FOLLOWING DEFINITIONS SHALL APPLY'

32,031 DRUG ABUSE OFFENSES:

SHALL BE DEFINED AS THE UNLAWFUL POSSESSION, USE OR DISTRIBUTION OF CONTROLLED
ACTIVITY REGARDLESS OF LOCATION,

32,032 WORKPLAGCE:

Is DEFINED AS ANY AREA UNDER THE CONTROL OF THE SCHOOL DISTRICT OR AT ANY
SCHOOL~SPONSORED ACTIVITY REGARDLESS OF LOCATION,

VIOLATIONS:

AN EMPLOYEE ACCUSED OF BEING IN VIOLATION OF THIS PROVISION SHALL BE AFFORDED DUE PROCESS
AND SHALL NOT BE DISCIPLINED WITHOUT JUST CAUSE,

REHABILITATION:

FOR EMPLOYEES WHO ARE DETERMINED TO BE FIRST TIME OFFENDERS IN THE WORKPLACE, THE
CORRECTIVE ACTION SHALL BE A REQUIREMENT FOR THE EMPLOYEE TO COMPLETE AN APPROPRIATE
REHABILITATION PROGRAM PROVIDED BY THE EMPLOYER.

DISCIPLINARY ACTION:

SUBSEQUENT OFFENSES MAY RESULT IN JUST CAUSE DISCIPLINE. SUCH DISCIPLINE MAY ULTIMATELY
RESULT IN TERMINATION OF EMPLOYMENT IN ACCORDANCE WITH THE OBI0 REVISED CODE AND THE
PROVISIONS OF THE CONTRACT,

REPORTING:
ANY EMPLOYEE CONVICIED UNDER A CRIMINAL DRUG STATUTE OF AN OFFENSE OCCURRING IN THE

WORKPLACE MUST REPORT HIS/HER CONVICTION TO THE ADMINISTRATION NO LATER THAN FIVE (5)
WORKING DAYS AFTER THE CONVICTION., FAILURE TO DO §0 MAY RESULT IN DISCIPLINE FOR JUST CAUSE,
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32.08 EDUCATION:

THE EMPLOYER SHALL PROVIDE A DRUG-FREE AWARENESS AND EDUCATION PROGRAM FOR ALL
EMPLOYEES,

ARTICLE XXXIll - MENTORING

A Stare RESIDENT EDUCATOR (RESA) PROGRAM AND A LOCAL MENTORING PROGRAM HAVE BEEN ESTABLISHED
AND ARE OUTLINED IN THE STATE ENTRY YEAR AND Locar MeNToR HANDBOOXS, EACH MEMBER IN THE FIRST
YEAR RESA PROGRAM WILL BE ASSIGNED TO A BARGAINING UNIT MENTOR, 'THE MEMBER WILL BE COMPENSATED
TWO HUNDRED FIFTY DOLLARS ($250) BACH YEAR, ANY CHANGES THAT MAY BECOME NECESSARY WILL BE
DISCUSSED BY THE LPDC COMMITTEE AND RECOMMENDED TO HEA AND THE BOARD 0F EDUCATION BARGAINING
REPRESENTATIVES,

ARTICLE XXXIV —~ LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE
34,01 PURPOSE:

T Hirssoro Crry ScHoOLS LocAL ProressioNaL DeveLormeNt Commirtee (LPDC) sHALL
OVERSEE, REVIEW AND DETERMINE THAT COURSE WORK, CONTINUING EDUCATION UNITS (CEU'S) AND/oR
OTHER EQUIVALENT ACTIVITIES AN EDUCATOR IN THE HILLSBORO Crry ScHOOL DISTRICT PROPOSES
MEETS THE STANDARDS ADOPTED BY THE STATE BOARD OF EDUCATION FOR THE RENEWAL OF EDUCATOR
LICENSES,

34.02 COMMITTEE COMPOSITION AND SELECTION:

a, The LPDC shall be comptised of a total of seven (7) membets as follows;
FoUR (4) TEACHERS APPOINTED ANNUALLY BY THE HEA PRESIDENT,
THREE (3) APPOINTEES DESIGNATED ANNUALLY BY THE SUPERINTENDENT,

B, Ir A COMMITTEE MEMBER CANNOT COMPLETE THE ONE-YEAR TERM, A REPLACEMENT FOR THE
BALANCE OF THE TERM SHALL BE NAMED BY EITHER THE HEA PRESIDENT OR THE
SUPERINTENDENT DEPENDING ON WHICH MEMBER 1S INVOLVED,

o} Tue LPDC SHALL MAKE SUGGESTIONS IN A REPORT ON WAYS OF IMPROVING THE COMPOSITION,
SELECTION OR OPERATION OF THE LPDC,

34.03 CHAIRPERSON/RECORDER:

Tue CHAIRPERSON AND RECORDER OF THE LPDC SHALL BE DETERMINED BY A MAJORITY VOTE OF THE
FULL COMMITTEE,

34.04 ACTION:

Any ActioN BY THE LPDC. WILL REQUIRE FOUR (4) VOTES FAVORING THE ACTION, COMMITTEE
MEMBERS MAY VOTE BY PROXY,

34.041 ABSTENTION;
Memeers OF THE LPDC WILL ABSTAIN FROM VOTING ON ANY ISSUE CONCERNING THEIR OWN

CERTIFICATION/LICENSE OR THOSE OF THEIR IMMEDIATE FAMILY AS DEFINED IN THE NEGOTIATED CONTRACT
SECTION 8,013,
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SCHEDULED MEETING:

Tue LPDC SHALL MEET WHEN NECESSARY TO COMPLETE ITS WORK AND SHALL PUBLISH AND POST IS
TENTATIVE MEETING SCHEDULE BY SEPTEMBER 10 OF EACH YEAR SO THAT ALL EDUCATORS IN THE
Hiuesporo Crry ScHOOL DISTRICT ARE AWARE OF THE SCHEDULE.

APPEAL PROCESS:

Tre LPDC SHALL CREATE AND ADMINISTER AN AFPEAL PROCESS FOR EMPLOYEES TO CHALLENGE
DECISIONS of THE LPDC,

COSTS:

LPDC MEMBERS WILL BE PAID FOR ALL APPROPRIATE COSTS ASSOCIATED WITH TRAINING, TRAVEL AND
MATTERS RELATED TO LPDC ACTIVITIES AS APPROVED BY THE SUPERINTENDENT AND SUCH APPROVAL
SHALL NOT BE ARBITRARILY OR UNREASONABLY WITHHELD,

CONFIDENTIALITY:

Avrt MEMBERS OF THE LPDC SHALL KEEP CONFIDENTIAL ALL DISCUSSIONS, ACTIONS, MATERIALS AND
OTHER INFORMATION TO THE EXTENT PERMITTED BY LAW,

"ARTICLE XXXV — EMPLOYMENT OF RETIRED TEACHERS
LIMITED CONTRAGCT:

THE RETIRED TEACHER WILL BE HIRED UNDER A LIMITED CONTRACT, THE PROVISIONS OF THIS
AGREEMENT CONCERNING CONTRACT SEQUENCE (SECTION 9,02) SHALL NOT BE APPLICABLE TO THE
RETIRED TEACHER.

CONTRACT EXPIRATION:

EACH LIMITED CONTRACT ISSUED TO A RETIRED TEACHER SHALL, EXPIRE AT THE END OF ITS TERMS AND
THERE WILL BE NO REQUIREMENT ON THE PART OF THE BOARD TO TAKE ACTION TO NON-RENEW THE
EXPIRING LIMITED CONTRACT,

RETIRED TEACHER EVALUATION:

THE RETIRED TEACHER WILL BE EXEMPT FROM THE FORMAL EVALUATION PROCESS (SECTION 8,02) DURING
THE LIMITED CONTRACT,

RETIRED TEACHER SENIORITY:

THE RETIRED TEACHER SHALL BE PLACED AT ZERO (0) YEARS OF SENIORITY ON ANY SENIORITY LIST
REQUIRED BY THIS AGREEMENT,

ARTICLE PROVISIONS:
THE PROVISIONS OF THIS ARTICLE ARE INTENDED BY THE PARTIES TO SUPERSEDE THE PROVISIONS oF R.C,

3319.11 AND 3319,111 AS THOSE STATUTES APPLY TO RETIRED TEACHERS WHO ARE EMPLOYED UNDER
THIS ARTICLE,
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ARTICLE XXXVI ~ FLEX CREDIT

As REQUIRED BY HB 1, IN ORDER TO OFFER CREDIT FLEXIBILITY TO THE STUDENTS OF HILLSBORO City
SCHOOLS, A MEMORANDUM OF UNDERSTANDING WILL BE CREATED BY THE SUPERINTENDENT, THE
ASSOCIATION PRESIDENT AND THE TEACHER TO DESCRIBE THE ASSIONMENT, THIS MEMORANDUM WILL BE
CREATED FOR ANY AND ALL TEACHERS WHO PROVIDE THIS ASSISTANCE TO THE STUDENTS AND COULD
INCLUDE, BUT IS NOT LIMITED TO;

A. AN ESTIMATE OF THE HOURS INVOLYED IN ASSISTING THE STUDENT,
B. CoMPENSATION TO THE TEACHER IF THE WORK IS TO BE COMPLETED OUTSIDE THE TEACHER WORKDAY;

C. Ir THE PROJECT IS TO BE COMEPLETED INSIDE THE TEACHER WORKDAY, SCBEDULING FLEXIBILITY TO
GIVE THE TEACHER TIME FOR THE ADDITIONAL WORK,

D. A PROCESS TO PRORATE THE COMPENSATION TO THE TEACHER, OR ADJUST THE TEACHER’S SCHEDULE,
IF THE STUDENT DECIDES TO DISCONTINUE THE PROJECT BEFORE IT WOULD NATURALLY END,

ARTICLE XXXVII - JOB SHARING:

DEFINITION:

JOB SHARING SHALL REFER TO TWO CERTIFIED/LICENSED STAFF MEMBERS VOLUNTARILY SHARING ONE
FULL~TIME POSITION AND HAVING NO OTHER TEACHING RESPONSIBILITIES, BY DEFINITION THESE STAFF
MEMBERS SHALL BE CONSIDERED AS PART-TIME EMPLOYEES,

GUIDELINES:

JOB SHARING MAY OCCUR AS A RESULT OF AN ANNUAL REQUEST BY CERTIFIED/LICENSED STAFF MEMBERS
INDICATING A DESIRE TO WORK UNDER THE FOLLOWING GUIDELINES!

A. RESPONSIBILITIES OF THE TWO JOB SHARES WOULD BE DIVIDED AND/OR ALLOCATED ACCORDING TO A
PLAN DESIGNED AND MUTUALLY AGREED TO BY THE STAFF MEMBERS AND THE BUILDING PRINCIPAL
WITH FINAL APPROVAL BY THE SUPERINTENDENT,

B, A WRITTEN PLAN SHALL BE SUBMITTED TO THE BUILDING PRINCIPAL WITH THR FOLLOWING ELEMENTS!

1. THE PLAN WILL BE IN EFFECT FOR A FULL SCHOOL YEAR,

2, 'THE GRADE LEVEL, BUILDING AND SUBJECT TO BE SHARED.

3, THE JOB SHARING STAFF MEMBERS ARE TO JOINTLY DEVELOP TEACHING METHODS,
TECHNIQUES, GRADING PRACTICES AND/OR JOB RESPONSIBILITIES THAT ENSURE CONSISTENCY

AND COMPATIBILITY OF THE PROGRAM,

4, THE PERCENTAGE OF THE REGULAR FULL-TIME WORK. DAY AND EXACT TIME SCHEDULE EACH
PARTICIPANT PROPOSES TO BE PRESENT ON THE SITE, PLUS TEACHING SCHEDULE,

C. AN BFFORT WILL BE MADE TO BALANCE SPECIAL CLASSES, DUTIES AND INSTRUCTION TIME EQUALLY,
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THE PLAN SHOULD BE SUBMITTED TO THE PRINCIPAL BY APRIL 15,

THE SALARY OF A JOB SHARING TEACHER SHALL BE THE PERCENTAGE OF THAT TEACHER SALARY AS
SET FORTH IN THE NEGOTIATED AGREEMENT AS REPRESENTS THE PERCENTAGE OF THE JOB THAT THE
TEACHER WORKS. BENEFITS SHALL BE AVAILABLE ON A PRO RATA BASIS, For EXAMPLE, IF THE TWO
TEACHERS EQUALLY SHARE A POSITION, BACH TEACHER WILL BE PAID 50% OF THE SALARY AND BE
ENTITLED TO 50% OF THE TOTAL FRINGE BENEFITS (E.G. INSURANCE, TUITION REIMBURSEMENT,
ETC...) FOR EACH HALF DAY MISSED A HALF DAY OF SICK LEAVE WILL BE DEDUCTED, SICK LEAVE
MAY NOT BE USED IN INCREMENTS LESS THAN HALF DAYS,

EACH TEACHER SHALL ACCRUE SENIORITY AND SERVICE YEARS ON A FULL~TIME BASIS,

BOTH STAFF MEMBERS INVOLVED WILL PARTICIPATE IN ORIENTATION DAY, IN-SERVICE DAY, OPEN
HOUSE, ALL PARENT-TEACHER CONFERENCES TOGETHER AND SHALL PARTICIPATE IN ALL IN-SERVICE
AcTivITIES, THE STAFF MEMBERS WILL ALSO WORK TOGETHER TO COOPERATIVELY COMPLETE REPORT
CARDS, INTERIM PROGRESS REPORTS AND OTHER COMMUNICATION,

IN ORDER TO MAXIMIZE THE CONTINUITY OF THE EDUCATIONAL PROGRAM OF STUDENTS, EACH
PARTICIPATING TEACHER SHALL, WITH ADVANCE NOTICE, SUBSTITUTE FOR HIS/HER PARTNER AND SHALL
BE PAID HALF OF THE DAILY SUBSTITUTION RATE, IF THE PARTNER CANNOT SUBSTITUTE, A QUALIFIED
SUBSTITUTE SHALL BE EMPLOYED,

SHOULD THERE EVER BE A TIME, DURING THE CURRENT JOB SHARING YEAR, THAT ONE OR BOTH STAFF
MEMBERS WOULD REFUSE TO CONTINUE TO JOB SHARE WITH EACH OTHER, THAT TEACHER(S) SHALL
RESIGN HIS/HER POSITION AND WILL THEN BE RECONSIDERED FOR RE-EMPLOYMENT BASED ON FUTURE
OPENINGS FOR WHICH THEY ARE CERTIFIED, -

IN COLLABORATION WITH THE ADMINISTRATION, TEACHERS WHO WISH TO PARTICIPATE MUST LOCATE A
CANDIDATE FOR THE JOB SHARING PARTNERSHIP, IF FOR SOME REASON ONE OF THE TEACHERS
INVOLVED IN JOB SHARING CANNOT FINISH OUT A CURRENT SCHOOL YEAR, IT 1§ THE RESPONSIBILITY OF
THE OTHER TEACHER/PARTNER, IN COLLABORATION WITH THE ADMINIS’I‘RATION, TO FINISH THE SCHOOL
YEAR ON A FULL~TIME BASIS,

THE SUPERINTENDENT MUST BE NOTIFIED BY APRIL | OF EACH YEAR AS TO WHETHER THE
PARTICIPANTS WISH TO CONTINUE IN THE PRESENT ARRANGEMENT OR RETURN TO FULL~TIME CONTRACT
STATUS, A JOB SHARING ARRANGEMENT SHALL BE FOR ONE (1) YEAR INCREMENTS AND MUST RECEIVE
THE SUPERINTENDENT’S APPROVAL FOR CONTINUATION FROM YEAR TO YEAR,

SHOULD A TEACHER, BOTH TEACHERS OR THE SUPERINTENDENT WISH TO DISCONTINUE THE JOB
SHARING ASSIGNMENT FOR A SUBSEQUENT SCHOOL YEAR, THE TEACHER WITH THE GREATER SENIORITY
SHALL RETAIN THE POSITION ON A FULL~TIME BASIS., THE TEACHER WITH THE LESS SENIORITY SHALL
BE ALLOWED TO TRANSFER TO AN OPEN POSITION, IF ANY, AND IF THERE IS NO OPEN POSITION, SHALL
BE PLACED ON A SUSPENDED CONTRACT BASIS UNTIL THERE IS AN OPENING,

THE BOARD SHALL REINSTATE ALL ELIGIBLE JOB SHARING MEMBERS TO FULL-TIME STATUS BEFORE

HIRING PERSONNEL FROM OUTSIDE THE DISTRICT TO FILL A POSITION FOR WHICH THE ELIGIBLE JOB
SHARING MEMBER IS CERTIFICATED/LICENSED,
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ARTICLE XXXVIIl - OPEN ENROLLMENT OF STAFF CHILDREN

IN THE EVENT THE OPEN ENROLLMENT POLICY IS DISCONTINUED, TEACHERS’ SCHOOL AGE DEPENDENTS MAY
ATTEND HILLSBORO CITY SCHOOLS TUITION~EREE.

39.01

39.02

39.03

39.04

39.05

39.06

ARTICLE XXXIX ~ DURATION AND INTENT OF AGREEMENT
COMPLETE AGREEMENT:

THIS AGREEMENT CONSTITUTES THE ENTIRE AGREEMENT BETWEEN THE PARTIES, AND IT SUPERSEDES ALL
PRIOR AND CONTEMPORANEOUS UNDERSTANDINGS (WRITTEN OR ORAL) NOT SPECIFICALLY INCORPORATED
HEREIN, '

BOARD RIGHTS:

Tue BOARD SHALL RETAIN ALL RIGHTS, POWERS, DUTIES, AND AUTHORITY GRANTED BY LAW AND SHALL
ADOPT, RESCIND, OR MODIFY SUCH POLICIES, RULES, AND REGULATIONS AS IT DEEMS APPROPRIATE,

Z|IPPER CLAUSE:

ANY MATTER OR SUBJECT NOT HEREIN COVERED HAVE BEEN SATISFACTORILY ADJUSTED, COMPROM[SED, OR
WAIVED BY THE PARTIES FOR THE LIFE OF THIS AGREEMENT,

SEVERABILITY:

IF ANY PROVISION(S) OF THIS AGREEMENT CONFLICTS WITH STATE OR FEDERAL LAW, SUCH PROVISION(S)
SHALL BE INOPERATIVE EXCEPT TO THE EXTENT PERMITTED BY LAW WITH THE REMAINING PROVISIONS
HEREIN REMAINING IN EFFECT,

PUBLICATION OF CONTRACT:

THIS AGREEMENT SHALL BE PREPARED IN AN ELECTRONIC FORMAT BY THE ASSOCIATION AND SHARED
WITH THE BOARD AND, AFTER BOARD APPROVAL, DISTRIBUTED TO EACH BARGAINING UNIT MEMBER BY
THE ASSOCIATION, EACH PARTY MAY PRODUCE THE NUMBER OF HARD COPIES THEY REQUIRE AT THEIR
OWN EXPENSE.

DURATION:

THIS CONTRACT SHALL BE EFFECTIVE FROM Jury 1, 2022 THROUGH JUNE 30, 2025, EXCEPT WHERE
OTHERWISE PROVIDED IN THIS CONTRACT,
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ARTICLE XL ~ SIGNATURES TO AGREEMENT

At HiLLsBORO, OHIO,

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS THIS % 5_ __ DAY OF ﬂ 9. 2022,

FOR THE BOARD:

—_—T

SUPERINTENDENT

Uo Lt

TREASURER |

géGOTIAT% TeAM MEMBER

_/ﬁét?%t 7Y e Aac L

NEGOTIATING TEAM/IMEMBER

NEGOTIATING TEAM MEMBER

P .///" \

Boor'/ ?r‘( l:dc“’{—

FOR THE ASSOCIATION:

Qs A Uoonog

NEGOTIATING AM MEMBER

Ml 5 Yo

NEGOTIATING TEAM MEMBER

(Lt

NEGOTIATING TEAM MEMBER

NEGOTIATING TEAM MEMBER

NEGOTIATING TEAM MEMBER
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APPENDIX B - SUPPLEMENTAL SALARY SCHEDULE 2022-2025

Position
Level 1

HS Vafslty Boys Basketball Coach
HS Varsity Glrls Basketball Coach
:HS Varslty Football Coach

Level II

Site Supervisor (old Asslstant Athletic Director)
HS Varslty Wrestling Coach
-HS Marching Band Director

Base Salary - $40,319

Posltions
Avallable

8,870
22.00%

5,241
13.00%

-HS/MS Vocal Muslc Director

Level ll

HS Varsity Boys Track Coach

HS Varsity Girls Track Coach

HS Varsity Baseball Coach

"HS Varsity Softball Coach

HS Varsity Volleyball Coach
Hs Varsity Boys Cross Country Coach

HS Varsity Girls Cross Country Coach

HS Varsity Boys Soccer Coach
*HS Varsity Girls Soccer Coach

HS Asslstant Varslity Basketball Coach Boys
_HS Asslstant Varsity Basketball Coach Girls
"HS Reserve Boys Basketball Coach

HS Reserve Glrls Basketball Coach

HS Reserve Football Coach {old HS Assistant Varsity Football Coach)
HS Assistant Football Coach (old HS Assistant Varsity Football Coach)
HS Assistant Wrestling Coach
tHS Varslty Boys Golf Coach

HS Varslty Glrls Gelf Coach

HS Boys Tennls Coach

HS Girls Tennls Coach

Level IV

PN NG (U G U ]
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4,032
10.00%

3,326



HS Asslstant Boys Track Coach

HS Assistant Girls Track Coach

HS ReserveBaseball Coach (old HS Assistant Baseball Coach)

HS Asslstant Baseball Coach

HS Reserve Softball Coach (ofd HS Assistant Softball Coach)

HS Assistant Softball Coach

HS Freshman Boys Basketball

HS Freshman Girls Basketball

HS Reserve Volleyball Coach (old HS Assistant Volleyball Coach)

HS Assistant Volleyball Coach

HS Reserve Boys Soccer Coach (old HS Asslstant Boys Soccer Coach)
HS Asslstant Boys Soccer Coach ,

HS Reserve Glrls Soccer Coach (old HS Assistant Girls Soccer Coach)
HS Assistant Girls Soccer Coach

HS Assistant Boys Cross Country Coach

HS Asslstant Girls Cross Country Coach

8.25%

HS Asslstant Boys Tennls Coach
HS Assistant Girls Tennis Coach
HS Assistant Marching Band Director
Choral Accompanist
HS Varsity Cheerleading Coach Football
HS Varsity Cheerleading Coach Basketball
“HS Varsity Bowling Boys
*HS Varsity Bowling Girls
"HS Var Swimming

‘Level V

M8 School Volleyball Coach
MS School Football Coach

MS Boys Track Coach

MS Glrls Track Coach

-MS Wrestling Coach

MS Boys Basketball Coach
'MS Girls Basketball Coach

HS Boys Assistant Golf Coach
-HS Girls Asslstant Golf Coach
MS Boys Cross Country Coach
MS Girls Cross Country Coach
-HS Yearbook Advisor

HS Student Councll Advisor
HS Natlonal Honor Society Advisor

P U UL G o S G § [ Ut G S T T o~ 2R o B
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HS Musical

Junior Class/Prom Advisor

MS School Cheerleading Coach Football
MS School Cheerleading Coach Basketball
Level VI

HS Assistant Football Cheerleading Coach

lHS Assistant Basketball Cheerleading Coach

MS Assistant Football Cheerleading Coach

MS Assistant Basketball Cheerleading Coach

HS Quick Recall Advisor
Play Advisor/Director
Senlor Class Advisor
Freshman Class Advisor
Sophomore Class Advisor
Auditorium Sound/Lighting
Equipment Manager

2,016
5.00%

MS Student Council Advisor
Student Recognition Coordinator
HS Robotics Club Advisor

MS Robotics Club Advisor

*Sprit Store Advisor
HS Art Club
HS International Thespian Soclety Advisor
"Esports advisor
Level Vil

:Elementary Student Councll

"Camp Joy Coordinator.

‘MS DC Trip Coordinator
Elementary Basketball Coordinator
Elementary Wrestling Coordinator

-Graduation Organizer
Language Club Advisor
MS Natlonal Honor Society
Open Gym Coordinator Male
Open Gym Goordinator Female
Sports Chaperone
Weight Room Supervisor

(1 supervisor per quarter)

.Mentors:
** L ocal Mentor
Other (Hourly Rate)
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Detention Supervisor $35,00

Tutoring/Home Instruction $35,00
Internal Sub (per class period) $35.00
Meetings/Performances Outside Regular Work Day $35.00
***District Leadership Council (DLC) 75
Local Professlonal Development Committee (LPDC) 50

**Mentors will be compensated at the rate $250 for assigned 1st year Resident Educator

***DLC meetings consist of DLC, BLT, OIP,PBIS and evaluation committee
DLC- Superintendent will confer with Assoclation President regarding the
Appointment of DLC members

New positions may be added by mutual agreement.
*Administration reserves the right to fill up to the number of positions avallable,
Ticket Taker pay scale




Game Day Operators Proposal

JOB Sport Time (app.) | Pay
Ticket Taker Soccer 2.5 hrs (4:30-7) |$35
Ticket Taker Volleyball 2.5 hrs (4:30-7) |$35
Ticket Taker Football (MS) x2 |2.5hrs (4:30-7) |[$35
Ticket Taker Football (JV)x2 |2hrs(9:00-11) $30
Ticket Taker Football (V) x3 3 hrs (5-8) S50
Ticket Taker Basketball (MS) |2 hrs (4:30-6:30) | $30
Ticket Taker Basketball (HSG) | 2.5hrs (5-7:30) |$35
Ticket Taker Basketball (HSB) | 4 hrs (4-8) $60
Ticket Taker Wrestling 2 hrs (4:30-6:30) {830
Ticket Taker Swimming 1.5hrs (4:30-6) |$20
Ticket Taker Bowling 2 hrs (4-6) $30
Ticket Taker TrackandField |2.5hrs(4-6:30) |$35
Play Clock All Sports varies $20
Operators

Announcetrs All Sports | varies $20
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HitLseoro Crry Scroot DisTRIGT
(HioHr.AND Counry)
Masrer Contract Juty 1, 2022 ~ June 30, 2025

HILLSBORO CITY SCHOOLS
APPENDIX C - COMPLAINT FORM
PERSON MAKING COMPLAINT!
ADDRESS?
TetEproNe! HoME Work _- CrLL
Darg oF INCIDENT!

NATURE OF THE COMPLAINT!

SOLUTION REQUESTED

OTHER PEOPLE INVOLVED (WITNESSES & PHONE NUMBERS)!

SIGNATURE OF COMPLAINANT:
Darg:

RECEIVED BY!
DATE!

INVESTIGATION & AcTioN TAKEN:

Cory TO! EMPLOYEE PRINCIPAL/SUPERYISOR

COMPLAINANT

Supr,
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Hitseoro Crry Scroot, DisTRICT

(HiaHLAND Counry)
Masrer ContrACT Jury 1, 2022 ~ June 30, 2025

APPENDIX D -DOCUMENTATION SUBMISSION FORM
CENTRAL OFRFICE

Name DATE SUBMITTED!

ScHooL *PLEASR CHECK ALL THAT APPLY

DOCUMENTATIOE DEADLINES/REMINDERS,

Sick LEAVE POOL-~ (ENROLLMENT PERIOD) Avua, 16 - Srer, 30
OEA/HEA Dugs- (SIGN UP PERIOD) SeeT, 1 — Seer, 30 or
¥eB. 1 —Fas, 28
TAX SHELTERED ANNUITY~ (OPEN PERIOD} ONE CHANGE PER YEAR) Aug, 15-0cr. 15
. ————

INSURANCE CHANGHS AS NEEDED

——
ADDRESS AND/OR NAME CHANGES AS NEEDED

—————————
FEDERAL AND/OR STATE TAX CHANGES As NEEDED
VACANCY APPLICATION AS NEEDED
OTHER
DoCUMENTING GRADUATE HOURS — SUBMISSION OR ORIGINAL TRANSCRIPTS
CERTIFICATION/LICENSURE UPON COMPLETION
TurtioN REIMBURSEMENT-(DEADLINE) Sepr, 1
SALARY ADJUSTMENT-(DEADLINE) Serr, 30
OTHER
COMMENTS:

Rgcrivep By: DAre/TiMe RECRIVED!

*ONCE THE CENTRAL OFFICE RECEIVES THIS DOGUMENTATION, A COPY OF THIS SUBMISSION FORM WILL BE SENT IMMEDIATHLY TO THE BARGATNING UNIT MEMBER TO

CONFIRM THE CENTRAL OFFICE'S RBCEIPT OF THIS INFORMATION, IF THIS RECmIPT 19 NOT RECRIYED WITHIN 7+10 DAYS, BARGAINING UNIT MEMBIRS ARE ENCOURAQED TO
CONTACT THE CENTRAL OFFICE 'TO INSURE THAT THE NECBSSARY PAPER WORK WAS INDBED RRCEIVED,
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$40,319 (base rounded up)

150 Hours

.&. Change )




