SCHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND

Staff Termination Personnel Action Request for Ross, Akil E
Flscal Year: 2018 - 2019

PAR ID #1384
Type [Staff Temination | Date Entered  [11/26/2018 | completed R [ ]
Requester fpwhite - | Status fnprocess | CompletedPR [ ]
Employee Selection ~ -
Name Ross, Akil € ] RecordiD  pa47 |  Employeeto [r260 ]
Job Selection
PasitionID DAC Position Type Description Control Code
694 Instructional Services Admin - Diractor of Secondary Director of Secondary Education 694
Education

DAC Jnsteuctional Services ]

Effective Date

Reason Resigned - Another Position |

Eligible for Rehire  []  Wno Made this Determination? | ]

Position to be Fitled? ]

Notes Pursing other career opportunities. |

Additional Information

Nasme Value

Last Date Workad 122172018

Is this PAR lo deletes Supplement Only?

Should emp. be paid for any portion of

supplement?

Type of Termination Employee Leaving District

Retiremant Detad Information

Leave Payout

Date 9/11/18 been made-up or leave entered? Yes

Date 8/12/18 basn mads-up ot leave enterad? Yes

Date 9/13/18 besn made-up or leave entered? Yes

Date 9/14/18 been made-up or leave antered? Yas

Date 10/11/18 bsen made-up or leave entered?  Yes

Date 11/6/18 bean made-up or leave entered? Yos

List dates that have NOT baen made up with

datails

Effactive DI 12/21/2018

Board Packet Date 11/12/2018
. oS
i.p_pp';_onr Approved By Approved On Notas
while awhite, 12/12/2018 03:45:05 PM
pnoller
JYoung
abaliington
agdicker

Printed: 12/12/2018 3:45:27 PM by awhite Report- rptHPPAR NET Fage: 1



SCHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND

Staff Termination Personnel Action Request for Ross, Akil E

Fiscal Year: 2018 - 2019 PAR ID #1864
Funding

Position ID  Account Grant Project Parcent Amount Description

694 100.221.1100000.0000.012 100.00 $125,000.00 Director ol Secondary Education
Employae's Signature (If applicable) Date Administrator's Signature (if applicable) Date

Printed: 12/12/2018 3.45:27 PM  by: awhite Report: ipiHPPAR.NET Page: 2



F 1020 Dutch Fork Road
Irmo, South Carolina 29063

(803)476-8000

’) @ @ |P i l www.|exrich5.org

Christine S. Meiton, Ed.D.

dlStI‘iCt five Superintendent

OF LEXINGTON & NCHLAND £ OUMTIES

“Pursuing Excellence for Tomorrow's Challenges”

November 8, 2018

Dear Dr. Ross:

Please accept this as writien acknowledgement of your letter in which you have resigned from your position as Director
of Secondary Education effactive December 21, 2018. Your resignation was accepted and will be presented as
information to the Lexington-Richland Five Board of Trustees at the next scheduled meeting.

| would like to take a moment fo personally thank you for your more than 13 years of service to School District
Five. During your time at Chapin High School, you increasad student achievement, led the school to receive Palmetto's
Finest, and were named State and National Principal of the Year. You have no doubt left a lasting legacy in Chapin
and throughout the district with your “One Heartbeat” mantra. Your accomplishments during your time in District Five
has had a positive effect on the campus of Chapin High and across School District 5 and our community. You have
indeed mads an impact! Thank you for your service to the students, staff, families, and community within District Five.

District Benefits Specialist, Caren Cammichael, will be sending materials to you under separate cover regarding your

option of purchasing extendad group health coverage under the Consolidated Omnibus Budget Reconciliation

Act. Upon receipt of this information, feel free to call Ms. Carmichasl at (803) 476-8168 with any questions you may
have.

As a former employee, you are still a vital part of the District. Therefore, we are asking that you assist us by completing
an online Employee Exit Survey. To access the survey go to:

hitps:#goo.glforms/JvG2Z250NOUQZD2G2 and enter the password: D5Survey18

Your comments and suggestions will be appreciated as we look for ways to improve the District for all employees and
sludents.

Sincerely,

Christina S. Melton, Ed.D.
Superintendent

CSM:aj:sw

c: Dr. Allison Jacques, Chief Human Resources Officer
Personnel File



November 2, 2018 @ @ ‘ l ii

Dr. Christina S. Melton

Superintendent

District Five of Lexington & Richland Counties
1020 Dutch Fork Road

Irmo, SC 29063

Dear Or. Melton,

Please accept this letter as notice of my resignation from the position as Director of Secondary
£ducation, As outlined in section 7{a) of the Professional Employment Agreement between School

District Five of Lexington & Richland Counties & Dr. Akil Ross signed on February 19, 2018; both parties
may agree on the termination of the contract.

It has been my honor to serve the students, famllles and staff of School District Five as an Assistant
Principal, Principal and Director of Secondary Education. | have leared so much from my experience in

this District. | am grateful for the personal and professional growth | have gained as a member of this
amazing school system.

| would tike to help with the transition so that systems, meetings and duties continue smoothly after my
departure,

As a result, the mutually agreed on date of the termination of my employment agreement is December
21, 2018. | seek permission to use 22 consecutive days of personal leave from November 19', 2018 to
December 21%, 2018.

Dr. Meltan, thank you so much for the amazing opportunities provided to me in School District Five of
Lexington & Richland Countles.

Sincerely,

A

Akil E. Ross, Sr.
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SCHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND

Current Employee Assignment Personnel Action Request for Ross, Akil E

Fiscal Year: 2018 - 2019

PAR ID #67

Type Current Empioyee Assignment - | DateEntered P518/2018 | Completed HR | ]
Requester pwhite | Status In process | ComptetedPR [ |
Employee Selection
Name Ross. Akil E | Record ID 447 ]
Job Selection
PositionID DAC Position Type Description Control Code
€94 Instructional Services Admin - Director of Secondary Director of Secondary Education 694
Education
DAC Fstrudional Servicas ] Employee Template ﬁminisltati&n 240 days :I
Effective Date Emmma l Replaces Employee Ean. Edward R . }
Budget Proposed Budgst Proposed Budget Hourly Proposed
PositionID  amount Amount Hours/Day Hours/Day Rate Hourly Rate
Notes

ontract; Salary $125,000.00.

pMr. Ross is transferring from Principal (CHS) to Director of Secondary Education {DO) for 2018-2019. Negotinte-d—‘l

Additional Information
Name Value
Time In 8a
Time Out 5p
Minutes for Lunch 60
Hours Per Day 8
Calumn (Class} Negotiated
Row (Years Exp) Negotiated
Effective Dt. 772018
Board Packel Date 211212018
- '_-1-’-' - e
'@'ppmvor Approved By Approved On Notes
gamekon awhits 05/18/2018 03:52:39 PM,  Approver Skipped
pwhita awhite |05/18/2018 03:54:01 PM
anollor
IYoung
pbaliiagton
sgdicker
Eunding
PositioniD  Account Grant Project Percent Amount Description
694 100.221.1100000.0000.0t2 100.00 $125,000.00 Director of Secondary Education

Employee's Signature (if applicable)

Date

Administrator's Signature (If applicable)

Date

Printed: 05/18/2018 3:54:37 PM by awhite

Repor: rptHPPAR NET

Page: 1



| PrintForm |

School District Five of Lexington & Richland Counties
Human Resources — Employment Form
Fax 803-476-8196

LOCATION: Instruction - 12

[+]DATE: 02/07/18

PRINCIPAL/ADMINISTRATOR: Dr. Christina S. Mclton, Superintendent-elect

EMPLOYEE INFORMATION: CHECK ALL THAT APPLY:
Name: Dr. Akil Ross [ Name Change: D Address Change: n 1
Name Changc; New Hire: O (Attach Interview Notes)
Name of Employee Replacing: Reggie Dean Resignation: O {Attach resignation letter)
Home Location:Instruction - 12 E Transfer: O Location Change: O
Employce ID #: 7260 Status Change: Job Title Change:
Position Title: Director of Secondary Education Retirement: O Supplement: 0

Budget Change: {Acct numbers provided by
Old Address: | Finance) -
New Address: REASON FOR EMPLOYMENT ACTION
Start Date:  07/01/18 End Date:
Contract Days: 240 FTE: 10

Actual # of contract days employed: ___

(Count ACTUAL days if full contract days are not worked.) SPECIAL NOTES:

Schedule: MBRAT w ThE F

Hours a day: g Minutes for Lunch :

Time in: Time out:

0Old Account #: FTE New Account #: FTE

2[3[3][1 llly|o|o|o|o|

1o

1L_‘||_l_|:|
1 |||
B EEE]IIIHH]

L31s]

L]
[ ] __
[1__

L1lofoj2[2n][s]1]o][o]ofojo][1]2] 10
B | I I N N
L]

HREE
T I TICT 30T T 1101

REFERENCE CHECK: ""
Date: Name of Reference: W Position:

Responsc: Dy~ RosC 1% adﬂw

offred WpMﬁ/ (o

Y2

.\

MIWV;;U ao:m:}uﬂ{f:am

Signature of approval by Principal/Administrator:

[

** FOR HR OFFICE USE ONLY **

Accepted Offer: Declined Offer: .~ Date: Initials: _ Salary quoted: §_

Salary Class: Contractdays: Years Experience or Siep: __Hrly Rate: §_ Daily Rate: §_

Social Secunity: - Certificate #: _ Decgree Level: _Experience

Teacher Salary Calculation: §_ Contract issucd: NBCT:

Comments:

Required Documents (V) : |
Transcripts: Praxis/NTE: TB Test:, 1-9:_ Certificate: _ Payroll Info: SLEDVSO/E-Verify

Entered in CSI (V) :

General Info: Beds Codes: Emp. History: Notes: EEOC: PAF Completed: Board Pkt:

—_— —_— J

REVISED 4-29-14
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district five

OF LEXINGTON & RAICHLAND COUNTIES

Stephen W. Hefner, EJ.O.
Superintendent

September 1, 2017

Dr. Akil Ross, Principal

Chapin High School

School District 5 of Lexington and Richland Counties
Irmo, SC 29063

Dear Akil,

This letter is written to confirm the comments | made to you during your annual evaluation
conference with me on July 19. As | stated to you during our conference, | commend you and
thank you for another year of excellent leadership as the principal of Chapin High School (CHS).

In fact, it is difficult to envision how the 2016-2017 school year could have been any more
memorable for you. Your extraordinary leadership was recognized by the S. C. Association of
School Administrators (SCASA) when you were named as the 2017 High School Principal of the
Year. And, to add to that significant honor, you were named as one of three finalists for the
2018 National Secondary Principal of the Year. What a feat! Congratulations!

More significantly, these recognitions refiect the esteem you have earned during the seven
years you have served as the principal of CHS. in all areas—academics, the arts, and
athletics—your school has sparkled under your leadership. Clearly, you have demonstrated
competence as a visionary, as a leader, as a manager, and as a culture builder.

| am grateful that you have chosen to be a part of the District Five administrative team. | deeply
appreciate the many contributions you are making in the fives of our students.

Sincerely yours,

Stephen W. Hefner, E4.D.
Suparintendent

C: Dr. Christina Melton, Chief Instructional Officer

Mr. Reggie Dean, Director of Secondary Education
(Peérsonnel File

www.lexrich5.org
1020 Dutch Fork Road * rmo, South Carolina 29063 - (803} 476-8000
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Dear Akil:

The National Association of Secondary School Principals (NASSP) is very proud to have this
opportunity to congratulate you as one of the three national finalists for the 2018 NASSP

National Principal of the Year award. I am sure that you are very excited about this important
recognition.

NASSP, the South Carolina Association of School Administrators, and District Five of
Lexington & Richland Counties are extremely proud to have you represent the class of 2017
state winners as well as be selected as a finalist for the 2018 national award.

Again, my sincerest congratulations on your achievement. We look forward to honoring and

recognizing your excellence this September at the Principals Institute as part of the NASSP
National Principal of the Year Program.

Sincerely,

JoAnn D. Bartoletti
Executive Director

cC: Stephen W. Hefner, Ed.D., Superintendent, Dist. Five of Lexington & Richland Counties
Beth Phibbs, Executive Director, South Carolina Association of School Administrators

1904 Association Drve, Reston, VA 201911837
P 7038600200 F 7038603422
WWW.nassp.org



STATE OF SOUTH CAROLINA ) SECOND AMENDMENT TO THE
) PROFESSIONAL EMPLOYMENT
COUNTY OF LEXINGTON ) AGREEMENT BETWEEN SCHOOL
DISTRICT FIVE OF LEXINGTON AND
RICHLAND COUNTIES AND
DR. AKIL ROSS

The Board of Trustees of School District Five of Lexington and Richland
Counties has cntered into an employment contract with Dr. Akil Ross whereby the said Dr. Ross
was employed to serve School District Five of Lexington and Richland Counties as Principal of
Chapin High School. The said contract of cmployment is still in cffect. [t now appears that the
Superintendent is desirous of amending the said contract in the following particulars:

1. Paragraph | (Term) of the contract shall be amended so as to extend the
term through June 30, 2019. Accordingly, Paragraph 1, as amended, shall provide:
The District hereby cmploys and the Principal
hereby accepts employment as Principal of the
District for a term commencing July 1, 2012, and
cnding June 30, 2019.

2. Paragraph 3 (Compensation) of the contract shall be amended to reflect
the current salary, effective July 1, 2016.

The District shall pay the Principal an annual salary
of Onc Hundred Nincteen Thousand One Hundred
Thirty-Five  Dollars and  Sixteen Cents
($119,135.16), effective July 1, 2016. The annual
salary rate shall be paid to the Principal in
accordance with the schedule of salary payments in
cffect for other certificated cmployces of the
District.  The District and the Principal may
mutually agree to adjust the salary of the Principal
during the term of this contract. Loss or reduction
in any amount of anticipated or appropriated State,
local or federal funding may, at the discretion of the
District, require a pro-rata reduction of salary; a
reduction in the term of this contract and pro-rata
reduction in salary, i.e., a furlough consistent with
State law, or a reduction in contract days in accord
with State law.

3 Paragraph 6 (Renewal) of the contract shall be amended so as to revise the
dates in the automatic renewal clause 10 be consistent with the extension of the Principal’s
contract. Accordingly, Paragraph 6, as amended, shall provide:

If the Supcrintendent does not notify the Principal
in writing, before January 31, 2019, that this



employment contract will not be renewed, it shall
be deemed that the District has rencwed this
employment contract for one year, extending from
the termination date set forth above. The Principal
shall remind the Superintendent in writing of the
existence of this automatic renewal clause. Such
notice shall be provided to the Superintendent
during the month of December 2018.

IN WITNESS WHEREOF, the Superintendent has caused this Second
Amendment to be approved on the District’s behalf and the Principal has approved this
amendment this_J(p day of January, 2017.

SUPERINTENDENT, FOR THE PRINCIPAL
BOARD, SCHOOL DISTRICT FIVE CHAPIN HIGH SCHOOL
OF LEXINGTON QICHLAND
. n-W. He Dr. Akil Ross 7
IWAM- M VoA
A Witness Jf

Irmo, South Carclina



Lexinpton Richland School District 5 Transfer / Status / Budget Change Page | of |

v )
Request For Personnel Action h ‘hb L

1 Transfer / Status / Budget Change

district five

OF LARSNGTON § MOMAND ( Ouwinls

Effectlve Date 07/01/2016

Start Date End Date
Transfer Status Change Budget Change o

Last Name Ross Flrst Name AKil vi e s

i POSITION INFORMATION

Hours Per Week : " £ IL Total FTE: “1.0
Tima From: AM v To: PM v Categorv:"A

{includes min for lunch) | Salary CIausll

l:__n;me Schoot" CHS - 20 ]

|_ndard No. Days “ Poslition Step: |:__|
Actual No. Da?s“ Yrs. Exp [_

Salary Quoted“ Increment Yu" hd

Leave Days: |Pemna!. Vacation: i Contract Levelu N
Insurance: " Add Delete Change No (:hanqa o ||

Assignment Before Change or Termination
| [Position|| CHS Principai FTE:} 1.0  [Budget No:
+

{[New Position or Supplomantll’osltlon or Supplement Change]| % ][ Sche ][ Step |{Annual amt]

\H U “ |

Comments:
Increase Per Dr. Hefner, Salary for 2016-2017 -
$116,799.18
Powersd by Doc e Fl RPA.TSAC -C D&20C9 v

https://docefill.lextichS.org/transform.aspx ?doctype=Saved$loc=Saved/63520b66-9731-42... 6/23/2016



Lexington Richland School District 5 Transfer / Status / Budget Change

Request For Personnel Action
o Transfer / Status / Budget Change

district five

OF LAXSG 100 & BERLAND {JUwTE

Page | of |

+ Person Replaced:

Effective Date 07/01/2016
Start Date End Date
Transfer Status Change Budget Change o

Last Name Ross First Name Ail MI E ss_

_POSITION INFORMATION |

Hours Par Week : | “ Total FTE: " 1.0 I
II Time From: AM + Tor PM w I catagury:"A
{Includas min for Iundl) l Salary Class:

HomaSchoo!l CHS - 20

‘Standard No. Dan‘l? | Position S;EIE

Actual No. "“‘I —

Vrs Exp

Salary QUOtOd" lncrement Yu“ v

‘ — |
Leave Days: "Pefsonal Sick: Vacation: Contract uvel" N |

Insuranco'“ Add Delete Change No Change o
b ——

Aulgnmant Bafore Change or Tarmination
+ Posltlonn CHS Principal FTE: 1.0 Iaudget No:

[New Position or Supplement/Position or Supplement Change][ % | Sche |[ Step |[Annual Amt

eI I v
|

Commaents:

Salary for 2016-2017 - $116,799.18

A
Powerad by Doc ¢ ¥

https://docefill.lexrichS.org/transform.aspx ?docty pc=New$loc=Forms/Personnel Action C...

6/23/2016
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district five

Lexington Richiand Schoot District § Transfor / Slatus / Budget Change

Request For Personnel Action
Transfer / Status / Budget Change

OF UG TCN § BROWAND COUNTIES
Effective Date 07/01/2016
Start Date End Date
Transfer Status Change Budget Changa

Last Name Ross

Filrst Name Akl MI E

[_ S —

HWI"I Per Week ;

POSITION INFORMATION

_ ]|
|| Totmt Fre[10 |

| oo

Salary Class:

| Home St School cus 20

Actual No. DaysIL

Time From: AM ¥ To:
(includes min for Iunch)

]
L Poslition Step: I:I
Yrs. Elpl

lncrement Yrs I

TR T

Dealete

Change No Change »

e

Assignment Before Change or Termination
+ [Position|CHS Principal |Hm 1.0 _ilnudget No: |

Add e
Position

Budget No:

+ Person Replaced:

Delate

New Paoslition or SU_Egl_e__m;\t/Pultlon or Supplement Change

s:h;]| Step || Annual Amt |

% F
FTE:

Commaents:

kd

Increase Per Dr. Hefner. Salary for 2016-2017 - $116,799.18

Powared by Doc » Fi

hitps://docefll lexrichS.org/main.aspx

PA- 009 v.
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district five

OF LIXINGTON & AICHLAND COUNTIES

Stephen W. Hefner, Ed.D.
Superintendent

July 18, 2016

Dr. Akil Ross, Principal
Chapin High School .,

School District 5 of Lexington and Richland Counties
Irmo, SC 29063

Dear Akil:

This letter is written to confirm the comments | made to you during your annual evaluation conference
with me on July 14. As | stated to you during our conference, | commend you and thank you for
another year of extraordinary leadership as principal of Chapin High School (CHS).

Throughout your tenure as principal, your school has performed well in all areas—academics,
athletics, the arts, and in civic engagement. 2015-2016 was no exception. For its academic success,
CHS was once again highly rated by The Washington Post and U.S. News and World Report. Your
band won its second consecutive State 3A championship. Both your boys' and your girls’ soccer

teams won State 3A championships. And, your cheerleading team earned another State 3A
championship.

It was no surprise to me that the total amount of scholarships offered to your class of 2016 set a new
school record. Congratulations!

You are a phenomenal leader and a gifted culture builder. | am grateful that you have chosen to be
part of the District Five administrative team. | deeply appreciate the many contributions you are
making in the lives of our students.

Sincerely yours,

/

nW. Hefrler, E4.D.
Supefintendent

C: Or. Christina Melton, Chief Instructional Officer

Mr. Reggie Dean, Director of Secondary Education
/ersonnel File

www.lexrich5.org
1020 Dutch Fork Road ¢ Irmo. South Carolina 29063 » {803) 476-8000
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district five

OF LEXINGTOM & NICHLAND COUNTIHES

Stephsen W. Hefner, Ed.D.
Superintendent

September 4, 2015

Dr. Akil Ross, Principal
Chapin High School

300 Columbia Avenue
Chapin, South Carolina 29036

Dear Dr. Ross:

This letter is written to confirm the comments | made to you during your evaluation
conference with me on July 16, 2015.

Under your leadership, Chapin High School had another year of great success in 2014-
2015. As the final components of your multi-million "additions and renovations” project
wound to completion, you used your extraordinary leadership skills to keep your faculty,
staff, students and parents focused on “teaching and learning.” You capitalized on the
physical improvements to your campus to build an ever-growing sense of enthusiasm for
and pride in your school. The official ribbon-cutting/dedication of your much improved
building was cause for tremendous celebration and you seized the opportunity to promote
your school most positively.

A highlight of the year had to be the selection of Chapin High School for the 2015
“‘Palmetto’s Finest High School" award. This recognition is well-deserved and is a
testament to your excellent leadership. Congratulations!

Please know that your extraordinary work is greatly appreciated. We are most fortunate to
have you as a colleague in District Five.

Sincerely yours,

Cvﬁersonnel File

Dr. Christina Melton, Chief Instructional Officer
Dr. Allison Jacques, Chief Human Resources Officer
Mr. Reggie Dean, Director of Secondary Education

www.lexrich5.org
1020 Dutch Fork Road » Irmo, South Carolina 29063 « (803) 476-8000
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district five

OF LEXMNGTON & RICHLAND COUNTHS

Stephen W. Hefner, Ed.D.
Superintendent

Dr. Akil Ross, Principal

Chapin High School
Lexington-Richland School District Five
Irmo, SC 29063

Dear Akil:

This letter is written to confirm the comments | made to you during your annual
evaluation conference with me on July 15, 2014. As | stated to you during our
conference, | commend you and thank you for the exceltent leadership you are
providing as the principal at Chapin High School.

Unquestionably, you are a great visionary (as evidenced by your long-term plans for
Chapin High), a most gifted leader (as evidenced by your ability to rally your students,
parents, and community members during the prolonged period of time that it is taking to
complete the renovations and additions to your physical facility), a highly skilled
manager (as evidenced by your success in overseeing all of the ever-changing plans for
movement of your students and teachers related to the construction), and a creative
culture builder (as evidenced by your "We R Chapin” initiatives).

Much to your credit, the academic achievement of our students at Chapin High School

remains outstanding. Likewise, the school's athletic programs and arts programs
continue to excel.

| am grateful that you have chosen to be a part of the District Five administrative team.

| deeply appreciative all that you have done, are doing, and will continue to do positively
influence the lives of our students.

Sincerely yours,

e

Stephen W. Hefner, EGD.
Superintendent

C: Dr. Christina Melton, Chief Instructional Officer

Mr. Reggie Deay, Director of Secondary Education
Personnel File

www.lex5.k12.5¢.us
1020 Dutch Fork Road + Irmo, South Carolina 29063 » (803) 476-8000



STATE OF SOUTH CAROLINA ) FIRST AMENDMENT TO THE

) PROFESSIONAL EMPLOYMENT
COUNTY OF LEXINGTON ) AGREEMENT BETWEEN SCHOOL
DISTRICT FIVE OF LEXINGTON AND
RICHLAND COUNTIES AND

DR. AKIL ROSS

The Board of Trustees of School District Five of Lexington and Richland
Counties has entered into an cmployment contract with Dr. Akil Ross whereby the said Dr. Ross
was employed to serve School District Five of Lexington and Richland Counties as Principal of
Chapin High School. The said contract of employment is still in effect. It now appears that the
Superintendent is desirous of amending the said contract in the following particulars:

l. Paragraph 1 (Term) of the contract shall be amended so as to extend the
term through June 30, 2017. Accordingly, Paragraph 1, as amended, shall provide:

The District hereby employs and the Principal
hereby accepts employment as Principal of the
District for a term commencing July 1, 2012, and
ending June 30, 2017,

2. Paragraph 6 (Renewal) of the contract shall be amended so as to revise the
dates in the automatic renewal clause to be consistent with the extension of the Principal’s
contract. Accordingly, Paragraph 6, as amended, shall provide:

If the Superintendent does not notify the Principal
in writing, before January 31, 2017, that this
employment contract will not be renewed, it shall
be deemed that the District has rencwed this
employment contract for one year, extending from
the termination date set forth above. The Principal
shall remind the Superintendent in writing of the
existence of this automatic renewal clause. Such
notice shall be provided to the Superintendent
during the month of December 2016.

IN WITNESS WHEREQF, the Superintendent has caused this First Amendment
to be approved on the District’s behalf and the Principal has approved this amendment this

51 day of October, 2014.



SUPERINTENDENT, FOR THE PRINCIPAL
BOARD, SCHOOL DISTRICT FIVE CHAPIN HIGH SCHOOL
OF LEXINGTON AND HLAND

i

Dr. Akil Ross

Syt Spani o rnin
Witness Withess ‘

Irmo, South Carolina




. Lexinfgton Richland School District 5 Transfer / Status / Budget Change

.

district five

Page 1 of 1

Request For Personnel Action
Transfer / Status / Budget Change

Effectiva Date l0710112013
Start Date |0710112013 End Datal

Transfer " Status Change ¢ Budget Change

Last Name [Ross First Name [AKi mefe sseiiED

POSIVION INFORMATION

— 1

Hours Per Week "ﬂm 3 " Total FTE: Illl.o “

Time From: IB:OO IAM _'J To: I5:00 IPM ;] || CSMOW:IEA

(includes I min for lunch) Salary CIan:| ]_

Home School|[cris - 20 |

| Actual No. Davs"iZdO 1

||Stnndard No. Davs:]ﬂzcto Position Step: ‘

)
Yrs. Explllr l

Salary Quotodl [$170,938.00 Increment Yrs|| vll
P

Insurance:! Add (" Delete ' Change " No Change

Assignment Before Change or Tarmination

:J iPoaItlonI iPrIncipal HF‘I‘E:III.O Budget No:llmo-zz 1-111-0000-20

Add C pelete

Pasition | FTE: |

Budget No: l
:J Person Replaced: |

Commants:

08/14/2013 Negotiated contract 07/01/20G13 to
06/30/2015

Step/Salary Increase, Goes from Step 10 per contract, to
a Step 11/Class 41 for 2013-14 per Dr. Hefner

mib

Powsred by Doc o Fil

RPA. TS50 C 02000 v

https://docefill lexrichS.org/transform.aspx?doctype=SavedS$loc=Saved/42ece9e5-9651-43... 8/15/2013



. Lexigton Richland School District 5 Transfer / Status / Budget Change

3

district five

7 ERESST) I RETLARD BT

Request For Personnel Action
Transfer / Status / Budget Change

Page 1 of 1

Effective Date |07IOII2013
Start Date[07/01/2013 End Date|

Transfer ( Status Change & Budget Change

Last Name |Ross

First Name JAkil

POSITION INFORMATION |
Hours Par Week : "40 ) " Total FTE: "Il.o |
Time From:|| {500  [aM =] To:[5:00  [pM =] | categorvn |

{Includes I min for lunch)

—
R
_" ves. Expl |

vz Increment \'rs”r_-ﬂ!
Slck: l_ Vacation: l—- iContract I.avelIIF'-—_

I Salary Class:

Home Schoolil| CHS - 20

Standard No. Days:|(|240
r__m Personal:

wafE son RS

Insuram:e:ll Add  Delete C Change — No Change I

Assignment Before Change or Termination
Poﬂltlonﬂil’rlnclpal FTE:iIl.O iBudget No:IIlOO-ZZl- 111-0000-20

4

ew Position or Supplement/Position or Supplement atang | % || Sche || Step ||Annual Amtl.

Add C pelete
Posltionl

Budget No: [
ll Person R:plnced: |

N

Comments:
08/14/2013 Negotiate

d contract 07/01/2013 to
06/30/2015 or*? g
Ingrease for(2013-14 per Dr. Hefner (ormt®

Step/Salary (
b= T[S )3
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-
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district five

OF LEXING TON & RICHLAND COUNTHS

Stephen W. Hefner, Ed.D.
Superintendent

July 22, 2013

Dr. Akil'Ross, Principal

Chapin High School
Lexington-Richland School District Five
lrmo, SC 29063

Dear Akil:

This letter is written to confirm the comments | made to you during your annual evaluation
conference with me on July 18, 2013. During our conference, | commended you and

thanked you for the excellent leadership you provided during 2012-2013 as the Principal of
Chapin High School.

Based on a preliminary review of all the data available to me, the students at Chapin High
School have performed mast admirably on all measure of academic success. Additionally,
your students have also excelled in the arts and in athletics.

Despite the fact the major "additions and renovations” project on your campus provides a
myriad of challenges daily, you have succeeded in keeping your students, faculty, and staff
focused on learning. Day after day, you set and model the highest ievel of standards of
professionalism. Your integrity is above reproach; you always make your decisions in the
best interest of students and stand firm in the face of political pressures.

I am grateful that you have chosen to be a part of the District Five administrative team. §
deeply appreciate your past contributions and look forward to the many contributions you
will continue in the lives of our students and within our profession throughout the years

ahead.

Sincerely yours,

e Y-

Stepheth W. Hefner, Ed.D:
Superintendent

C: Dr. Christina Melton, Chief Instructional Officer
Mr. Reggie Dean, Director of Secondary Education
v Personnel File

www. lex5.k12.sc.us
1020 Dutch Fork Road » Irmo, South Carolina 29063 + (803) 476-8000



STATE OF SOUTH CAROLINA
DEPARTMENT OF EDUCATION

Mick Zais 1429 Scnate Street
Superintendent Columbia, South Carolina 29201

May 30, 2012

Mr. Akil Ross ‘:b‘\/ @h\%}‘g ) A&jﬁ \.

Principal

Chapin High School
300 Columbia Avenue

Chapin, SC 29036

Dear Mr. Ross: (0/2’3 )@Ib

Thank you for your recent application to be recognized for your school’s fidelity and
quality in implementing school-wide Positive Behavior [nterventions and Supports (PBIS). The
South Carolina Department of Education is pleased to inform you that your school has achieved
“Ribbor™ status.

For this year's recognition, sixty (60) schools from across the state submitted
applications, and forty-eight (48) achicved award status. A team of seven professionals
representing general education, special education, PBIS trainers, and family and youth advocacy
organizations reviewed the applications.

The quality of implementation and work with PBIS is a key factor in your students’
success. With your work on this initiative, you are supporting a climate that is more conducive
to academic achievement. The behavioral skills your students learn will benefit them in all
aspects of their lives. As a recognized school, we will share your good work with others who are
interested in PBIS. Again, thanks for your commitment to excellence in education.

Sinccrely,

P

— UL ot

Mick Zais, Ph.D.
State Superintendent of Education

MZ/es

¢i Dr. Stephen W Hefner, Superintendent, District Five of Lexington and Richland Counties

phone: 803-73-1-8492 o tax: §03-734-3389 e  cdsc.goy
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district five

Staphen W. Hefnar, Ed.D.
Superintendent

August 30, 2012

Mr. Akil Ross, Principal

Chapin High School
Lexington-Richland School District Five
Irmo, SC 29063

Dear Akil:

This letter is written to confirm the comments | made to you during your annual evaluation
conference with me on August 9, 2012. During our conference, | commended you and
thanked you for the excellent work you provided during 2011-2012 as the Principal of
Chapin High School.

The data speak loudly! The students at Chapin High School have performed most
admirably on all measures ot success including the annual school report card issued by
the S. C. Education Oversight Committee {(EQC), as well as the newly-revised ratings
issued by the S. C. Department of Education (SDE). In addition to excelling in academics,
your students also win rave reviews in the arts and athletics. Congratulations!

Unquestionably, you have achieved great things in spite of numerous obstacles. As you
have confronted each and every chailenge, you have demonstrated a maturity beyond
your years and the highest levels of professionalism and “class.” Clearly, you set and
model the highest standards of our profession. Thus, your peers grant you the highest
level of respect possible.

| am grateful that you have chosen 1o be a part of the District Five administrative team. |
deeply appreciate your past contributions and look forward to the many contributions you
will continue to make in the lives of our students and within our profession in the years
ahead.

Sincegely yours,

Stephe “Hefne Ed.CA
Superintendent

C:. Mrs. Helen Anderson, Chief Instructional Officer
Mr. Reggie Dean, Director of Secondary Education

Rersonnel-File www.lex5 k12.sc.us
1020 Dutch Fork Road ¢ Irmo, South Carolina 29063 + (803) 476-8000
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April 24, 2012

STATE OF SOUTH CAROLINA ) PROFESSIONAL EMPLOYMENT
) AGREEMENT BETWEEN SCHOOL
COUNTY OF LEXINGTON ) DISTRICT FIVE OF LEXINGTON AND
RICHLAND COUNTIES AND
AKIL ROSS

This contract of employment, made and entered into this gﬂy‘ day of April 2012,
by and between School District Five of Lexington and Richland Counties (hereinafter referred to
as "the District") and Akil Ross (hereinafter referred to as the "Principal”).

WHEREAS, the District desires to provide the Principal with a written
employment contract to describe specifically his relationship with the District and to serve as the
basis for effective communication between the Superintendent and the Principal as they fulfill
their respective duties and responsibilities in the operation of the schools of School District Five
of Lexington and Richland Counties;

It is understood by the parties that this contract is govemed by an express
covenant of good faith and fair dealing.

NOW, THEREFORE, the Board and the Principal, for the consideration herein
specified, agree as follows:

I. TERM

The District hereby employs and the Principal hereby accepts employment as

Principal of the District for a terrn commencing July 1, 2012, and endingtiipe30:2015.

2. RESPONSIBILITIES OF THE PRINCIPAL

The Principal shall have administrative responsibility for Chapin High School in
the District under the direction of the Superintendent and shall perform any and all assignments
requested by the Superintendent and/or his representative. This assignment may be changed by

the Superintendent upon notice to the Principal.



3. COMPENSATION

The District shall pay the Principal an annual salary of One Hundred Seven
Thousand Twenty Dollars ($107, 021.00), effective July 1, 2012. The annual salary rate shail be
paid 1o the Principal in accordance with the schedule of salary payments in effect for other
certificated employees of the District. The District and the Principal may mutually agree to
adjust the salary of the Principal during the term of this contract. Loss or reduction in any
amount of anticipated or appropriated State, local or federal funding may, at the discretion of the
District, requirc a pro-rata reduction of salary; a reduction in the term of this contract and pro-
rata reduction in salary, i.e., a furlough consistent with State law, or a reduction in contract days
in accord with State law.

4. VACATION AND OTHER BENEFITS
The Principal shall be entitled to all benefits of administrative employees of the

District, including but not limited to, leave, insurance protection, retirement programs, and

choice of tax sheltered annuities.

5. EVALUATION

The Superintendent and/or his designee shall evaluate the performance of the
Principal annually. Upon receipt of a satisfactory evaluation, the Principal shall receive an
annual raise with a perccntage increase at least comparable to that received by other
administrators.

The Superintendent and/or his designee shall meet with the Principal for the
purpose of discussing the results of the evaluation, which shall be followed up in the form of a
written summary. The Principal shall have the right to respond to the results, in writing,
following the discussion. Any written response, along with the written summary of the results,
shall be made a part of the Principal's personnel file.

6. RENEWAL

If the Superintendent does not notify the Principal in writing, before danimEy=IT}



g~ that this employment contract will not be renewed, it shall be deemed that the District has

renewed this employment contract for onc year, extending from the termination date set forth

above. The Principal shall remind the Superintendent in writing of the existence of this

automatic renewal clause. Such notice shall be provided to the Superintendent during the month

of December 2014,

7. TERMINATION

This contract shall be terminated by:

(a)
(b)

(c)

mutual agreement of the parties;
disability of the Principal;

In the event of disability by illness or incapacity, the District may
terminate this contract by written notice to the Principal at any time afier
the Principal has exhausted any accumulated sick leave and such other
leave as may be available, and has been abscnt from his employment, for
whatever cause, for a continuous period of 90 days. All obligations of the
District shall cease upon such termination.

If a question arises conceming the capacity of the Principal to
return to his duties, the Superintendent may require the Principal to submit
to a medical examination, at District expense, to be performed by a
physician of the Superintcndent's choice. The physician shal} submit a
report to the Superintendent as 1o whether the Principal is capable of fully
resuming his duties and responsibilities,
discharge for cause;

Discharge for cause shall constitute conduct which is seriously
prejudicial to the District, including but not limited to unprofessional
conduct, gross neglect of duty, or gross inefficiency. Any decision of the

Superintendent to discharge the Principal for cause shall be reviewable by



the Board.

(d)  unilateral termination; or

The Superintendent may, at his option, unilaterally terminate this

agrecment. In the event of such termination, the Principal shall not be enti-
tled to appear before the Board, and waives any right to a hearing;
however, the District shall pay to the Principal upon the execution of a
complete release satisfactory to the District, severance pay the equivalent
of three months' salary or the balance due on the contract, whichever is
less. It is understood that this option should be exercised only after fair,
reasonable and good faith efforts pursuant to paragraph 7(a) of the
contract have been concluded.

(e)  death of the Principal.

8. SAVINGS CLAUSE

If, during the term of this contract, it is found that a specific clause of the contract
is illegal under either federal or State law, the remainder of the contract not affected by such
ruling shall remain in force.

IN WITNESS WHEREOF, the Board has caused this employment contract to be
approved in its behalf by the Superintendent, and the Principal has approved this employment
contract cffective on the day and year specified below.,

SUPERINTENDENT, FOR THE PRINCIPAL

_FEE——

Mr. Akil Ross

wﬁ%ﬁ@‘m - ,Zz;/—,é‘@é_w

Witness

. 2012
Columbia, South Carolina



Lexington Richland School District 5 Transfer / Status / Budget Change Page 1of 1

afl - Request For Personnel Action
district five Transfer / Status / Budget Change

O I VOR B R LA D COURTIS8

Irmo, South Carclina

Effective Date 07/01/2012
Start Date 07/01/2012 End Date

Transfer Status Change (@) Budget Change

Last Name Ross Flrst Name Akil M1 SSI-

POSITION INFOCRMATION

_ |
Hours Per Week _:_"40 Il Total FTE: _10_]‘
]

Time From: 8:00 AM To: 5:00 PM - L Category:

{Includes min for lunch) 41

Salary Class:

Homae School|| CHS - 20

Standard No. Days:|| 240 Position Stepzl

Actusl No. Dayt" 240 Yra. Exp'

I Salary Quoted|| $107,021.00 “;cremant ¥Yrs
Leave Days:||Personal: Sick: Vacation: IlEontract Level]| P |
Insurance:|| Add Delete Change No Change

Assl!nment Before Change or Termination

+ Posltlonl Principal FTE:] 1.0 Iaudget No:{ 1060-221-111-0000-20

L
[Mew Position or Supplement/ Position or Supplement Change]| % |[Sche|[Step |[Annual Amt]
Add Delete

Position
Budget No:
e Person Replaced: “ I

Comments:

Special Contract 07/01/2012 - 06/30/2015 A
Salary Increase
Per Dr. Hefner

LTC //{,gé . (/c'*’_/?- " /
Possrad by oc o Fd ] RPA, \P

.ﬁé/ Qj / % |7/
\U gzq -
S -

MY u/u
http://10.10.3.60/Docefill/transform.aspx ?docty pe=New$loc=Forms/Personnel Action Chan...  5/9/2012




Lexington Richland School District 5 Transfer / Status / Budget Change Page 1 of |

district five

Y

e Ead

Request For Personnel Action

LP LARMIUTON § WG HLAME COUNTINE

Irmo, South Carolina

Transfer / Status / Budget Change

Transfer

Last Name Ross

Effective Date 07/01/2010
Start Date 07/01/2010 End Date 06/30/2011

First Name Akil

Status Change ©

Budget Change

mi ssEEEND

POSITION INFORMATION |

Home School

Standard No. Days:

| Home School

aysj| 240

3]

Hours Per Week : Total FTE:
|| Time From: AM  To PM | category:
{includes min for lunch) | Salary Class: |41 ll
| —

' CHS - 20

_l Position Step: [4

|| Actual No. D

Salary Quoted

Leave Davs:”l’euoﬂal:

$96,538.00

Sick: Vacation: “Ccntract Level

Yrs. Exp

L

Increment Yrs ‘l

Il Insurance:" Add Delete Change No Change
Asslgnment Before Chnngn or Termination
+ [Position|| Assistant Principal FTE:§ 1.0 ||Budget No:fl 100-221-111-0000-20

Posltion Principal

Budget No: |

Add ‘¢ pelete

00-111-110-0000-15

+ Person Replaced: Mike Satterfield

|New Position or SUpplement/Posltlon or Supplement Changel_' Sche

11T

Comments:

Replaced current Principal-ri

%)/ 3/////0

Fowered by Doc ¢ Fl

RPA-TSBC C 082009 v )

hitp://10.10.3.60/Docefill/transform.aspx ?loc=Saved/968edaal - 7743-408c-b76¢-de2¢9c1 2., 3/11/2010



Lexington Richland School District § Transfer / Status / Budget Change Page 1 of 2

' P Request For Personnel Action
district five Transfer / Status / Budget Change

O LER S TON & Set el Atd COUNFEE

Irmo, South Carolina

Effective Date 07/01/2010
Start Date 07/01/2010 End Date 06/30/2011
Transfer Status Change (@) Budget Change

Last Name Ross First Name Akil MI SSN —

([ T POSITION INFORMATION B
Hours Per E‘ek : B “ Total FTE:
Time From: AM | a To: pM Category: jl
{includes min for lunch) Salary.Class: ldl
Standard No. Days:|| 240 . II Position Ste;" 5 |

Actual No. Days|| 240 ¥rs. Exp

I Salary Quoted| $96,538.00 fincrement ves| ]

Leave Days:||Personal: Sick: Vacation: Contract Level

Insurance:|| Add Delete | ' Change ( | No Change

mlgnmcnt Before Chan!l or Termination

EI Position| Assistant Principal ims: 1.0 [Budget No:| 100-221-111-0000-20
[Mew Position or Supplement/Position or Supplement Change|| % || Sche|[Step |[Annual Amt
— |
Add Delate (@) [ "
Position Assistant Principal FTE: 1.0

Budget No: 100-221-111-0000-20

Person Replaced: |L'L
= 1
Add ® Delete "

Position Principal FTE: 1.0

Budget No: 100-233-111-0000-20

+ Person Replaced: Michael Satterfield l} I

omments: /‘
‘:teplacedtcurrent Principal-rl gfr'\\‘o

10-11 S5 ﬁ : \-k

AGE 7/7/10 §\® < ( O W 7// m

r

http://10.10.3.60/Docefill/transform.aspx?loc=Saved/1a2889a6-0b6a-4acd-9¢26-b4740e905... 7/7/2010
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School District Five of Lexington and Richland Countles
Irmo, South Carolina

State of South Carolina

Countics of Lexington and Richland Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and
Richland Counties, hereinafter referred to as the Employer, and Akil Ross, hereinafter referred to as the
Employee. This is a(n) continuing contract.

The Employcc possesses or wil} possess prior to active service with the District, a valid §.C. Teaching
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special
conditions set forth below, thc Employee agrees to discharge faithfully for the contract year 2012 - 2013, all
the duties imposed on an cmployee by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policies of the
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agrecment, the Employer promises to pay the above-named Employee for professional
services rendered during the life of this contract the sum to which {s)he is entitled under local, state, or federal
allotments or any combination of thesc. Since this position depends on the availability of this funding, this
contract shall be terminated on the termination of such funding. Said salary shall be paid in accordance with
the provisions of the local salary schedule as determined by the type certificate and years of experience
verified by the South Carclina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salarics, In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District employec, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a
reduction is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or
budgetary constraint, the number of teacher and/or in-service days for the year is reduccd below the number
prescribed herein, no payment will be due to the Employcee for days lost due to such a reduction.

This contract is for 240 days and is void unless the Employee signs and retumns the original of this contract
on or before April 23, 2012,
ASSIGNMENT - The following school and job assignment is tentative:

CHAPIN HIGH SCHOOL

Principal
FTE: 1.00

SPECIAL PROVISIONS:

S - %{i O\ﬁu S 74
Signed: w % Signed {D
Emgloyee Siégaturc District Superintendent

Pleaéc Print Name

Date: AFJ}V{ 137 O?,OL&_ Date: April 13, 2012



School District Five of Lexington and Richiand Counties
Irmo, South Carolina "

State of South Carolina

Counties of I.exington and Richland Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and
Richland Counties, hereinafter referred to as the Employer, and Akil Ross, hereinafier referred to as the
Employee. This is a(n) continuing contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching
Certificate, other professional qualifications prercquisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual pertod
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2011 - 2012, all
the duties imposed on an employec by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policics of the
Employer. The Employce agrees to render acceptable service and to perform ail assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agreement, thc Employer promises to pay the above-named Employee for professional
scrvices rendered during the life of this contract the sum to which (s)he is entitled under local, state, or fedcral
allotments or any combination of these. Since this position depends on the availability of this funding, this
contract shall be terminated on the termination of such funding. Said salary shall be paid in accordance with
the provisions of the local salary schedule as determined by the type certificate and years of experience
verified by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to mect the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the cvent such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a
reduction is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or
budgetary constraint the number of teacher and/or in-service days for the ycar is reduced below the number
prescribed herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 240 days and is void unless the Employee signs and returns the original of this contract
on or before May 23, 2011.
ASSIGNMENT - The following school and job assignment is tentative:

CHAPIN HIGH SCHOOL
Principal
FTE: 1.00
SPECIAL PROVISIONS:
i ot
Signed: M %/ Signed ’
Employee Signature District Superintendent

E. fosx

Please Print Name

Date: ﬂ?«}( 13, NI Date:  May 13,2011



" School District Five of Lexington and Richiand Countles
Irmo, South Carolina

State of South Carolina Contract for Certified Personnel
Counties of Lexington and Richland

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and
Richland Counties, hereinafter referred to as the Employer, Akil Ross hereinafter referred to as the Employce.
This is a(n} Continuing contract.

The Employee possesscs or will possess prior to active service with the District, a valid S.C. Teaching
Cenrificate. other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failurc to maintain such prerequisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subjcct to any special
conditions sct forth below, the Employee agrees to discharge faithfully for the contract year 2010-2011 all the
dutics imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this
district. The employce agrees to comply with all administrative rules, regulations, and policies of the
Employer. The Employee agrees to render acceptable service and to perform all assigned dutics. The
administration may assign rcasonable extracurricular activities for the year for which this assignment is madc.

In consideration of this agreement, the Employer promises to pay the above-named Employee for professional
services rendered during the life of this contract the sum to which (s)he is entitled under local, state, or federal
allotments or any combination of these. Since this position depends on the availability of this funding, this
contract shall be terminated on the termination of such funding. Said salary shall be paid in accordance with
the provisions of the local salary schedule as determined by the type cenificate and years of expericnce
verified by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may clect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District cmployee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 240 days and is void unless the Employce signs and retums the original of this contract on
or before March 16, 2010.

ASSIGNMENT - Principal-Chapin High School
FTE: 1.0
EFFECTIVE: July 1, 2010

SPECIAL PROVISJONS: . N
. - VA Sen<
Signed: W _ Signed: rhanh 3

Employe Dr. Herbert Berg
Superintendent

Date: mﬂtf‘gé ‘/‘Zf (QQ[O Date: March 2, 2010
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district five

OF LEXINGTON & RICHLAND COUNTIES

March 2, 2010

Mr, Akil Ross

Dear Mr. Ross:

We are glad that you are making a commitment to us for the period of time outlined on the contract

form, and we ask that you review, sign and return one copy to our office. Please sign both contracts
and return ore by the specified due date.

If you have any questions, please feel free 1o call my office at 476-8198. We look forward to
working with you.

Warm regards,

(At 7. Ba

Angela H. Bain
Chief Human Resource Services Officer

AHB/rI
Enclosures



School District Five of Lexington and Richiand Countles
Immo, 80_1!_!1 Carolina

Statc of South Carolina
Counties of Lexington and Richland

Contract for Certified Personnel

This agrcement is entered into by and between the Board of Trustees of School District Five of Lexington and
Richiand Counties, hereinafter referred to as the Employer, and Akil Ross, hereinafier referred to as the
Employee. This is a(n) continuing contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching
Centificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prercquisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2009-2010, all
the duties imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policics of the
Employer. The Employec agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agreement, the Employer promises to pay the above-named Employec for professional
services rendered during the life of this contract the sum to which (s)he is entitled under local, state, or federal
allotments or any combination of these. Since this position depends on the availability of this funding, this
contract shall be terminated on the termination of such funding. Said salary shall be paid in accordance with
the provisions of the local salary schedule as determined by the type certificate and years of experience
verified by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personncl salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of cach District employee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be sprecad over as many pay periods as possible, and shall apply to the contract year in which a
reduction is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or

budgetary constraint the number of tcacher and/or in-service days for the year is reduced below the number
prescribed

This contract is for 240 days and is void unless the Employec signs and retums the original of this contract
on or before May 26, 2009.

ASSIGNMENT - The following school and job assignment is tentative:

CHAPIN HIGH SCHOOL
Assistant Principal

FTE: 1.00
SPECIAL PROVISIONS:
A — oot ot
Signed: ‘ - Signed _ o
Employee ‘S:égnatu District Superintendent
f‘f ~ M

Plecasc Print Name

Datc: M‘L;( ZS\+ &QOC} Date:  May 15, 2009



School District Five of Lexington and Richland Countiles
irmo, South Carolina

State of South Carolina
Counties of Lexington and Richland Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington
and Richland Counties, hereinafier referred to as the Employer, and Akil Ross, hercinafter referred to as the
Employce. This is a(n) continuing contract.

The Employec possesses or will possess prior to active service with the District, a valid S.C. Teaching
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automaticatly terminate this contract as of the time of the disqualification(s). Subjcct to any special
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2008-2009, all the
dutics imposed on an employce by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policies of the
Employcr. The Employce agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the ycar for which this assignment is made.

In consideration of this agreement, the Employer promises to pay the above-named Employec for
professional services rendered during the life of this contract the sum to which {s)he is entitled under local,
state, or federal allotments or any combination of these. Since this position depends on the availability of this
funding, this contract shall be terminated on the termination of such funding. Said salary shall be paid in
accordance with the provisions of the local salary schedule as determined by the type certificate and years of
experience verified by the South Carolina Depariment of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may clect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of cach District employec, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be sprcad over as many pay periods as possible, and shall apply 1o the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction,

This contract is for 240 days and is void uniess the Employec signs and returns the original of this
contract on or before April 25, 2008,

ASSIGNMENT - The following school and job assignment is tentative:
CHAPIN HIGH SCHOOL

Assistant Principal
FTE: 1.00

SPECIAL PROVISIONS:

Signed: ﬁ% Signed _W

Emsloycc Signature ; District Superintendent

Plcase Pﬁnt Name

Date: ﬂzcggg[q I'? 200% Date: March 11,2008



School District Five of Lexington and ;Ichland Countles
Ballentine, South Carolina

Statc of South Carolina

Counties of Lexington and Richland Contract for Certified Personnel

This agreement is entercd into by and between thc Board of Trustees of School District Five of Lexington
and Richland Counties, hereinafter referred to as the Employcr, and Akil Ross, hereinafter referred to as the
Employee. This is a(n) continuing contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Tcaching
Certificate, other professional qualifications prercquisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any spccial
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2007-2008, all the
dutics imposed on an employee by the laws of S.C. and by the administrative rules and rcgulations of this
district. The employce agrees to comply with all administrative rules, regulations, and policies of the
Employer. The Employec agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In considcration of this agreement, the Employer promises to pay the above-named Employee for
professional services rendered during the lifc of this contract the sum to which (s)he is entitlcd under local,
state, or federal allotments or any combination of these. Since this position depends on the availability of this
funding, this contract shall be terminated on the termination of such funding. Said salary shall be paid in
accordancc with the provisions of the local salary schedule as determined by the type certificate and years of
experience verified by the South Carolina Department of Education.

In the cvent the number of days of employment cannot be reduced under the laws of this State, then the
District may clect to mect the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 240 days and is void unless thc Employce signs and retums the original of this
contract on or before April 25, 2007.

ASSIGNMENT - The following school and job assignment is tentative:

CHAPIN HIGH SCHOOL
Assistant Principal
FTE: 1.00
SPECIAL PROVISIONS:
s ~ N %ﬁ#_
Signed: . (;{4,% Signed
Employee District Superintendent

Date: /gﬂlv/ 5 D007 Date:  April 6, 2007




‘ 3.7 THIS CERTIFICATE IS A COPY IF THE BLUE COLORED BACKGROUND IS ABSENT ¥ )1
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South Carolina State Board of Education
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Educator Certificate
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Certificate Number Social Security Number Validity Period
214052 R 01/07/06 TO 06/30/10
Protessional Certificate Class Experience
Masters 3

Areas of Certification

20 - Social Sludies
72 - Secondary Principat
74 - Secondary Supervisor

J“LM/ M dw Date Printed

02/15/06
INEZ MOORE TENENBAUM
STATE SUPERINTENDENT OF EDUCATION
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School District Five of Lexington and Richiland Counties
Ballentine, South Carolina

State of South Carolina

Counties of Lexington and Richland Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington
and Richland Counties, hereinafter referred to as the Employer, and Akil Ross, hereinafier referred to as the
Employee. This is a(n) continuing contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automalically terminate this contract as of the time of the disqualification(s). Subject to any spccial
conditions set forth below, the Employec agrees to discharge faithfully for the contract year 2006-2007, all the
dutics imposed on an employce by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policies of the
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agreement, thc Employer promises to pay the above-named Employee for
professional services rendered during the life of this contract the sum to which (s)he is entitled under local,
state, or federal allotments or any combination of these. Since this position depends on the availability of this
funding, this contract shall be terminated on the termination of such funding. Said salary shall be paid in
accordance with the provisions of the local salary schedule as determined by the type certificate and years of
experience verified by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the eventsuch salary cuts cannot otherwise rcasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in tQe salary of each District employee, but the aggregate
savings from such reduction shall not excecd the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for rcasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 240 days and is void unless the Employce signs and returns the original of this
contract on or before April 25, 2006.

ASSIGNMENT - The following school and job assignment is tentative:

CHAPIN HIGH SCHOOL
Assistant Principal
FTE: 1.00

SPECIAL PROVISIONS: .
Signed: ﬂ/j_ =—— Signed
District Superintendent

Date: 4@1 _/?7_ 2006 Date:  April 6, 2006




Ot Lexingron & ichlod Counties

October 10, 2005

Brenda Zwart

South Carolina Department of Education
Office of Teacher Certification
Landmark II Office Building

3700 Forrest Drive, Suite 500
Columbia, South Carolina 28204

Re: Akil Ross
SSt
Dear Ms. Zwart:

The purpose of this letter is to request an extension on the certificate of Akil Ross, CID
214052.

Mr. Ross is employed with School District Five of Lexington and Richland Counties for

the 2005-2006 school year and needs to take the PLT. Therefore, we are requesting an
extension of his certification for the 2005-2006 school year.

Thank you for your assistance and immediate attention. Please contact me if you need
more information.

Sigcerely,

Mattie L. Dillon
Chief Human Resource Services Officer

MLD/aw

Administration Building « 1020 Dutch Fork Road + PO. Box 938 + Ballentine, South Carolina 29002
(803) 732.8000 « hnp:/'www.lex5.k12.5c.us
FULLY ACCREDITED BY SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOL.S



School District Five of Lexington and Richland Counties
Ballentine, South Carolina

State of South Carolina _
Counties of Lexington and Richiand Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington
and Richland Counties, hereinafier referred to as the Employer, Akil Ross , hereinafier referred to as the
Employee. This is a(n) Continuing contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2005-2006 all the
duties imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policies of the
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agreement, the Employer promises to pay the above-named Employee for
professional services rendered during the life of this contract the sum to which (s)he is entitled under local,
state, or federal allotments or any combination of these. Since this position depends on the availability of this
funding, this contract shall be terminated on the termination of such funding. Said salary shall be paid in
accordance with the provisions of the local salary schedule as determined by the type certificate and years of
experience verified by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 240 days and is void unless the Employee signs and returns the original of this contract
on or before June 6, 2005.

ASSIGNMENT - The following job assignment is tentative:

CHAPIN HIGH SCHOOL

Assistant Principal
FTE: 1.0

EFFECTIVE: 2005-2006 Schoo! Year

SPECIAL PROVISIONS:

it ol
Signed: _é( %—‘ Signed
Employee ( District Superintendent
Date: % Date: May 31, 2005



R% g.?on PERSONNEL ACTION ( %
I[ + Tel. o —) School: MHg\

| CHECK APPROPRIATE BOX BELOW
New Hire
Transfer :
Name Change Rice I N. 5 200550cul Secunty ﬂ__g
Address Change
Phene Chanpe i
Starus Change T 1 o~
Budget Change | Certificate No.: Daie of Birth:
Termination i
Leave of Absence |
| T oo £ =, 2005
| T b5 T e Effective Daie P Insurance: [ Add O Delete O Change [J No Change B
! Hours per week: [ Tow! FTE: Assighment Before Change or Termination
1 ' . 11 OO
. non: RN Y/ | : N, -
’ Time: From: To. Category: P"s'"on'_/g _/\ N pd‘ (‘jd"a-A FTE [, O Budgel @ [OO "i [ "‘4 ln -Om:) ‘L
| (includes min for lunch) | Salary Class. Position: FTE: Budget No.:
} — ; T
Standard No. Days- { Position Step: Position: FTE Budget No. ]
Actuai No. Days ¥rs. Eap. Position: FTE: Budget No. !
Contract Level: Posttion: FTE: ! Budget No: i
Leave Days: Personal Sick Vacation Posirion: FTE: ] Budget No.
New Position or Supplement/Position or Supplement Change % Sche Step Annual Amt New Position or Supplemem/?osmon or Supplement Change % Sche Step Annual
Y Amt
Add O Deglete Add O Dekere O |
Pos:tion: A () 0)\ FTE: L D Position: FTE: ‘
" A 1
Budget Number: \ o H ((_L —I m-m —L7 Budget Number: |l
Person Replaced: | | Person Replaced: | | |
| 1 T I
[ Add (T  Detete 2 Add O Delete O
! —
H
[ Pasition: FTE: Position: FTE: i ! |
Budget Number: Budget Number: ! | I
1
Person Replaced: i Person Replaced: l 1 |
i T [ T
Add ] Deleee O Add O Delete O |
1
Position: FTE: Paositon: FTE: | '
Budget Number: | Budget Number: | {
t H ] |
| Person R cr.;d: ¢ !I . | Person Replaced. ! | i |

Commengs, -V‘Y i (’LDSS w D a A Lﬁ( a X j HID\, D‘)/ CHS Termination - Atach Letier of Resignation

o

: 05 Z O D /0 \ ” / Last Day Worked |

Dae: / Effective Date of Resignation:

Employee:

=T A
| Pnncipal/Supery#or: %& Da:c@ '—1 ’é > No. of leave days used 1o extend term date: F
Human R Officer: Date; Transferming to another state agency: (YN}
; — —
Financial Services Officer Date: Forwarding Address: !

Copies: White - Human Resources: Green - Payroll; Yeilow - Benefits: Pink - School; Gold - Employee (If more information s required. please arach anather page) Revised: 3:03



SLED State Criminal Records Check Page | of |

SILED CATCH

Citizons Access 10 Criminal Historles

Results
Name Akil Ross TA
Date of Sirth{ D NO ARREST %
Maiden Name E;:cﬁ:ggﬁg:acguammao
. 8
Gender Male 5.C.Law gnforcement Division
' WWW

Transaction 001549344
Date of Check May 27, 2005 at 16:11

To Whom it may Concern:

The criminal history search was based upon the criteria furnished. It did not include a fingerprint comparison, which is the only
means of positive identification. This NO ARREST DATA verification is only valid as of May 27, 2005 at 16:11 since a record may

be established after that time. Therefore, if no action is taken within a reasonable period, it is recommended that another check be
made.

Sincerely,

o e

Robert M. Stewart, Chief.
South Carolina Law Enforcement Division

[ Return ] (_Another Check )

http://www sled.state sc.us/cool-ice/default.asp?Category=SLEDCRC&Scrvice=CRC05 5/27/2005



SLED State Criminal Records Check Page 1 of 1

SLED CATCH

Citizens Access to Criminal Histories

Results
Name Akil Ross TA
Date of Birth (NN NO ARREST %‘;‘H
Maiden Name E;Sé‘fggﬁgaﬂcseu BMITTED
s
Gender Male o C. Law Enforcoment Division
' WWW

Transaction 001435668
Date of Check February 18, 2005 at 16:25

To Whom it may Concern:

The criminal history search was based upon the criteria furnished. il did not include a fingerprint comparison, which is the only
means of posilive identification. This NO ARREST DATA verification is only valid as of February 18, 2005 at 16:25 since a record

may be established after that time. Therefore, if no action is taken within a reasonable period, it is recommended that another
check be made.

Sincerely,

om b s

Robert M. Stewart, Chief.
South Carolina Law Enforcemant Division

| Return | [ Another Check )

http://www slcd. state.sc.us/cool-ice/default.asp?Category=SLEDCRC&Service=CRC05 2/18/2005



‘. ' Page 1 of 6

PROFILE NUMBER: iR

' FULL NAME: Ross, Akil Edward

APPLICANT E-MAIL .Y
[ A—

PHONE:
DATE APPLICATION LAST MODIFIED: 1/29/2008

Mozilla/d 0 (compatible; MSIE 6.0; Windows NT 5.1}
This application is finalized and available for viewing,.

Applicant has selected the following Region(s): [.exington School District #1, Richland School District #1.
Richland Schoo! District #2, Lexington School District #5.

SECTION 1 PERSONAL INFORMATION

Lastname | Firstname [Middlename "Maiden N;I;ie j
{[Ross ||Akil "Edward
Social Security Number ||Name at Birth “ Any former names used

LE [AKil E. Ross 1. |l2.

Present Address:

s r——————

[City: Chepmmm [state: @ [zip Code: @D |
[Permanent Address (If not same as above): _
|Ci!x: IState: ]IZip Code:
IPresenl Telephone.— Permanent Telephone: .

SECTION 11 POSITION DESIRED
Preferred Assignment (specify grade levels and subjects):

First Choice Special Education Preferred Area(s): -
High Administration

Second Choice Vocational Preferred Area(s):

High Social Studies L

Third Choice Other:

If you also wish to be considered for a coaching assignment, list sports in order of preference. Attach an athietic
resume that includes your experiences and records in preferred sports.
Football - Men

What student activities are you willing to sponsor? Junior Civitans
What proficiencies do you have in computcr technology?

https://www.winthrop.cdu/scteach/output.asp 5/10/2005



Page 2 of 6

l'qlr

’ SECTION III CERTIFICATION INFORMATION

Do y(;u presently hold a valid S.C )

credenti;l‘.; Yes ||

Type of credential: Professional| 1 J Others. Pel:iase

Credential Number:| 214052 ' E‘P"I‘;":’““wsofos l

Are you applying to be certified through the

Program of Alternative Certification for{No If yes, do you have a letter of eligibility?||No
Indicate areas you are certified or anticipate
receiving S.C. certification in:

Educators?
[(a YAdministration " (b.)Social Studies

I(c )Gifted and Talented enc endorsement lld)

Do you presently hold a valid credential from '
another state?

[f yes, indicate state: . I and areas of certification: |

@y 0 _____J'
) @)

Have you ever been granted a Permit in Il If yes, what
areas? " I

South Crolina"

The National Teacher Examination (NTE)/PRAXIS Serics Test are required for all applicants including
I those from state with reciprocity agreements.

Have you taken the NTE (required through No
. 06/30/99)?

I i Professional Knowledge score:“ Il_ Area score:“ l
|

‘ Have you taken the Praxis (required

No

If yes, when?

07/01/99)? " If not, when do you plan to take it?[[03/05/05 I

l Principles of Learning tests scores: || || “_l

[ Praxis II Subject Assessment | scores:| Subject Assessment | scores: : |
Praxis II Subject Assessment 2 scores: | |

“_ Praxis Il Subject Assessment 3 scorg‘ :‘

Praxis 11 Subject Assessment 4 scores:" |
|

h S.C. Trade Exam?||No |

If no, when do you plan |
to take it?

If you have never been issued a S.C. license, please atlach a copy ol your NTE/PRAXIS scores. NTE/PRAXIS
scores may be regueslcd from:

| NTEIT he PRAXIS Series; ETS, P.Q). Box 6051, Prmccton, NJ 08541-6051 _J

httne themnar wrinthean adn/entansh/antmnt aen LAnINNS



Page 3 of 6

NOTE: PLEASE SUBMIT A COPY OF YOUR TEACHING CREDENTIAL, YOUR NTE/PRAXIS 1l
‘ REPORT, AND YOUR SOCIAL SECURITY CARD.

EDUCATIONAL AND PROFESSIONAL
SECTION IV TRAINING
Dates Name and Location of College or University (Graduate or Degree Maior Minor
| From || To undergraduate) Received )
Duke University Political ..
08/1998 1|05/2002 Durham, NC ) BA Science J Hlsloﬂ
STUDENT TEACHING
SECTION V (If completed within the last three years)
.M Grades or Name, Addresses, and Telephone Numbers of Name, Addresses, and Telephone Numbers of
‘mel Subjects Supervising Teachers Schools
No student teaching recorded. |
SECTION VI EMPLOYMENT RECORD

(Teaching experience only)

Name, Addresses, and Telephone Numbers of Schools || Reason for Leaving I

Grades or Subjects |
Eau Claire High School

4800 Monticello Road . \
08/2002 ||01/2005 [I19th-12th Columbia, SC - 20203 New certification

803-735-7600

National Board of Professional Teaching Standards Certified: No
Total Years of Teaching Experience: 4
Total Years of Teaching Experience in S.C.: 3
If you have vocational experience, how many years in the trade area do you have?

| Dates

I
From || To |

i

httne:/amina winthrnn adu/entaarh/nntnint acn SINNNK



Page 4 of 6

EMPLOYMENT RECORD
SECTION VII (Other than teaching and including part-time)
| Dates |

[T_OI Position

No other employment recorded

| Name and Address of Employer Reason for Leaving |

Sce bottom of page for references (Section VIII).

PERSONAL AND PROFESSIONAL
SECTION IX INFORMATION

EI‘Are you currently under contract? “ch " Explrauon Da_te_" 04/2005 Il

|Wherc? ||RJchland School District One
|thn are you available? “Summer 2005

.|Havc you ever bccn evaluated using ADEPT (SC's Teacher Evaluation Model) ||Yes ||

[Most recent contract held: Annual | Contract ||

Havc you ever been 1nvo|untar|ly terminated, not had your contract renewed, or have you ever resigned from

an em loyment in lieu of being terminated from employment? .
If yes, explam “ ||

[4]|Have you ever been convicted by federal, state, or other law enforcement authoritics or pleaded nolo r
contendre (no contest) for violation of any federal law, state law, county or municipal law, regulation, or
ordinance, including fraudulent checks? (Do not include any offense or minor traffic violations for which a

fine of $30 or less was imposed.) —J|

| If Ees, exElain (l I
'.lHave Eou failed to meet standard on any evaluauon instrument dunng your most recent evaluation? l

|N If yes, explain:

Did you participate in the §.C. Tcachcr Cadet
Program?

IAre you a Teaching Fellows Graduate"

hitne/Awrww winthron edin/seteach/ontnnt asn 5/10/2005



Page 5 of 6
OPTIONAL APPLICANT INFORMATION

Date of Birth:][6/12/1979 - |

Gender:“M - |

Ethnic Origin:llp_l_a_ck/Non-Hispanic N |

Desired P_(_)si:ion: |Secondary Administration |

I U.S. Citizen|[Yes - ) |

SECTION VIII REFERENCES

The following references are those submitted ONLINE,

Additional references may be included in the scanned images at the bottom of this page.
IMPORTANT: APPLICANTS SHOULD SUPPLY REFERENCES THAT HAVE DIRECT KNOWLEDGE OF
THEIR WORK. IMMEDIATE SUPERVISOR OR THE MOST CURRENT SUPERVISOR IS REQUESTED.
FAILURE TO PROVIDE REFERENCES OF THIS SCOPE MAY DELAY THE APPLICATION.

Applicant has retained his/her right to review references.

1

Telephone
Number
(including area
code)

Name and Position Complete Address

Cannon, Opal Catherine
Social Studies Chairperson Eau Claire
High

—_—
Kennedy, Lionel T
l Head Football Coach
Boggs, Maria
Vi Refuience | lAssistant Principal

httne /vww winthran edn/erteach/nutnint aen S/10/7MN0S



Page 6 of 6

! SCANNED IMAGES:

(References submitied ONLINE are included above in Section VIi1.)
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hitrne: fovana wiinthran sdu/ertaach/Autnnt acn S/INMNNS



Page 1 of 6

PROFILE NUMBER: P
FULL NAME: Ross, AkilEdward
APPLICANT E-MAIL

o
DATE APPLICATION LAST MODIFIED: 1/9/2005

Mozilla/4 0 (compatible; MSIL: 6.0; Windows NT 5.1)

This application is finalized and available for viewing.

Applicant has selected the following Region(s): Lexington School District #1, Richland School District #2.
Lexington School District #5.
Applicant has excluded Richland School District #1 district from viewing this application.

SECTION I PERSONAL INFORMATION

Lastname “Firstname “Middlename [Maiden Name

Ross [Akil I[Edward
Social Security Number I Name at Birth ]| Any former names used ]

A, |[Akil E. Ross Il . ]

'Present Address:

Ci

IState: “Zip Code: d IF

Permanent Address (If not same as above):
“State: "Zip Code:

City:

|Present Telephone: Permanent Telephone:
SECTION I1 POSITION DESIRED

Preferred Assignment (specify grade levels and subjects):

First Choice
High Administration

Second Choice
High Social Studies

lThird Cholce Other: I

If you also wish 10 be considered for a coaching assignment, list_;ports in order of preference. Afttach an athletic
resume that includes your experiences and records in preferred sports.
Football - Men

Special Education Preferred Area(s): ||

Vocational Preferred Area(s): I

IWhat student activities are you willing to sponsor? Junior Civitans
|What proficiencics do you have in computer technology?

—

Y A leal o B P 1M vnne
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SECTION III CERTIFICATION INFORMATION m

Do you presently hold a valid S.C. v
. es
credential? ) ||

- [
Type of credential: Professional l —_“ Other: Please

Specify:
| Credential Number: \214052 “ Kxpiratien
Are you applyi:g to be certified through the ,
S.C. Critical Needs Program? No If yes, do you have a letter of eligibility?
Indicate areas you are certified or anticipate
receiving S.C. certification in:

[(@.)Administration b.)Social Studies I
|(c.)Giﬂed and Talented endorsement l(d.) ]
]

Do you presently hold a valid credential No
from another state?

]lf yes, indicate state: _"and areas of certification: J
I(a-) - "(bi ||

c)
Have you ever been granted a Permit in If yes, what l
South Carolina" areas?
The National Teacher Examination (NTE)/PRAXIS Series Test are requlred for all applicants including
those from state with reciprocity agreements.

[ Have you taken the NTE (rgquired throughll,, H If yes when‘vl
y

06/30/99)?

‘ Professional Knowledge score.l Area score: || |

Have youmred I l
07/01/99)? 'NO I If not, when do you plan to take it’ ‘03/05105 |

Principles of Learning tests scores:l - ]
Praxis Il Subject Assessment 1 scores:":, ___l
[ Praxls 1T Subject Assessment 2 scores°"__——l :]l

I Praxis II Subject Assessment 3 scores:
I Praxis I1 Subject Assessment 4 scorei]

06/30/05 ‘|

S.C. Trade Exam?

-No |

If no, when do you plan
to take it?

If y(-)-u have never been issued a S.C. license, please attach a copy of your NTE/PRAXIS scores. NTE/PRAXIS

| ____scores may be requested from:
NTE/The I’RAXIS Scries; ETS, P.O. Box 6 6051, Princeton, NJ ( 08541-6051 J|

httns Maminar unnthran adn/entearh/nntnnt acn 12172005
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NOTE: PLEASE SUBMIT A COPY OF YOUR TEACHING CREDENTIAL, YOUR NTE/PRAXIS 11
REPORT, AND YOUR SOCIAL SECURITY CARD.

EDUCATIONAL AND PROFESSIONAL
SECTION IV RAINING
I| Dates |

Name and Location of College or University (Graduate or Degree Mai Mi .
To undergraduate) Received ajor inor
SECTION V STUDENT TEACHING
No student teaching recorded. - ————‘

| I Duke University miversity ‘Political ‘ . i
|08/ 1998 (105/2002 Durham, NC "_B_A Science History
(1f completed within the last three years)

SECTION VI EMPLOYMENT RECORD

I_Dﬂci_ Grades or Name, Addresses, and Telephone Numbers of Name, Addresses, and Telephone Numbers of
me"E Subjects Supervising Teachers Schools
(Teaching experience only)

D
’WamT] Grades or Subjects II Name, Addresses, and Telephone Numbers of Schools u Reason for Leaving ||
Eau Claire High School
4800 Monticello Road . .
08/2002 ||01/2005 {|9th-12th Columbia, SC - 29203 New certification
803-735-7600

National Board of Professional Teaching Standards Certified: No
Total Years of Teaching Experience: 4
Total Years of Teaching Experience in S.C.: 3
If you have vocational experience, how many years in the trade area do you have?

htton: Finmimsr siinthran adu/satanahintent ann 172000
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' EMPLOYMENT RECORD
SECTION VI _____(Other than tcaching and including part-time)

Dates =
I] From || To Position H Name and Address omeponer " Reason for Leaving “

INo other employment recorded. _jI

See bottom of page for references (Section VIII).

PERSONAL AND PROFESSIONAL
SECTION IX INFORMATION

Il ]IArc you curgr_lt_l_y_under contract? || _J|__ Expiration Date: “04/2005 ]
|Where? "Ru:hland School District One

When are you available? |Summer 2005 |

Have you ever been evaluated using ADEPT (SC's Teacher Evaluation Model) j Yes

|Most recent contract held: o Annual 1 Contract || B

Have you ever been involuntarily terminated, not had your contract renewed, or have you ever resigned from
any employment in lieu of being terminated from employment? I

No If yes, explain: “—_ |

Have you ever been convicted by federal, state, or other law enforcement authorities or pleaded nolo
contendre (no contest} for violation of any federal law, state law, county or municipal law, regulation, or
ordinance, including fraudulent checks? (Do not include any offense or minor traffic violations for which a
fine of $30 or less was imposed.)

No  If yes, explain: 4”_

Have you failed to meet standard on any evaluation instrument during your most recem evaluation?

No If yes, explain: ||

Did you participate in the S.C. Teacher Cadet N
Program? °

Are you a Teaching Fellows Gr duate? I No

5]

[ =]

[]

ANN

=&
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OPTIONAL APPLICANT INFORMATION

|| Date of Birth:|§
| Gender:"M .

I—— Ethnic OﬁM|Black/Non-HisEanic

[~ Desired PositiondSecondary Administration
U.S. Citizen:||Yes

_ - _ ]

SECTION VIII REFERENCES

The following references are those submitted ONLINE.

Additional refercnces may be included in the scanned images at the bottom of this page.
IMPORTANT: APPLICANTS SHOULD SUPPLY REFERENCLES THAT HAVE DIRECT KNOWLEDGE OF
THEIR WORK. IMMEDIATE SUPERVISOR OR THE MOST CURRENT SUPERVISOR IS REQUESTED.
FAILURE TO PROVIDE REFERENCES OF THIS SCOPE MAY DELAY THE APPLICATION.
Applicant has retained his/her right to review references.

Name and Position " Complete Address Telephone Number
, (including area code)

INo references recorded.

hitr/hamanas wwrinthrean adn/catanah/Aantrnnt aoem
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SCANNED IMAGES:

(References submiticd ONLINE are included above in Section VIlI.)
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Division of Teacher Quality Page 1 of 2

FTRIEE l_-i’-"";Ji'(.ie‘(:

e et Teacher! Certification

vouare eRe P SCTeachers.org P Cartification P Certification Status

Educator Certification Database Inquiry

The following Information represents the most recent electronic additlons to your file. Please
review the information carefully. If you have any questions, please refer to the Certification
System Reference Gulde which explains each area defined for your online record.

Akil E Rogs CID(s) - 214052
Academic Program: Initial Certificate
Academic Class: Bachelors

Sasrch New Years of Experlence: 2.0

Academic Areas Career & Technology Areas
Area Begin End Area Begin End
Soclal No Data avaitable.
Studies 12/05/2002 06/30/2005

Actions Pending/Processed

Passed Exams Date
Created Description Status

Description

03/11/2003 Correspondence 03/11/2003
Social Studies: Content

02/27/2003 Corraspondence 03/11/2003
02/20/2003 FBI/SLED Rept 02/24/2003

Renewal Credits

12/06/2002 First-time 02/24/2003

Date Source Cradit

!::rg:fa avallable for the validity Correspondence Sent
Title Date

Documents Receaived Initlal Certificate Letter 02/24/2003

Request for Additional

Description Recealved Application Materials 12/16/2002

Correspondence 02/25/2003

FBI Report 02/18/2003

Officlal Transcript - NC -

North Carolina 02/18/2003

Correspondence 0271272003

Officlal Transcript - NC -

North Carolina 02/12/2003

Fee Payment 12/05/2002

Fingerprint Card 1270572002

Application 12/05/2002

Certificates - oyt of state 12/05/2002

https://www scteachers.org/apps/mycert/mycert.cfim 1/21/2005



Division of Teacher Quality Page 2 of 2

This information Is current. If you have any questions, please review the Certification Status
Reference Guide before contacting this office. This reference guide explalns what type of
information Is displayed. We are transitioning our office to the new technology. If you feel there
are serlous Inaccuracles, please contact a certification specialist at Teacher Certification.

Emall Webimaster regarding any technicat difficulties,

Certlfication | Education | Title 1] | ADEPT | Recognition | Troops to Teachers | Teacher Advancement
Contact Us | About Us | Search | Links
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PROFILE NUMBER,
FULL NAME: Ross, AkilEdward

APPLICﬂHT F-MATI .
PHONE:

DATE APPLICATION LAST MODIFIED: 1/26/2005

Morzilla/4.0 (companble; MSIE 6.0; Windows NT 5.1; {56AB1FAE-C957-4752-903D-79E79DA64508))
This application is finalized and available for viewing,

Applicant has selected the following Region(s): Lexington School District #1, Richland School
District #1, Richland School District #2, Lexington School District #5.

SECTION I PERSONAL INFORMATION

|Lastname Firstname |Mlddlename |Malden Name |
|Ross ||Edward |
HSoclal Security Number IName at Birth || Any former names used ||

"Ak:l E. Ross ]ll |3 I

Present Address:

[state: @D |[zip Code:!_h
||Permaneﬁddress (If not same as above): l
City: ) L |[tate: lZip Code: |
Present Teleﬁlo&__ ||Permanent Telephone:
SECTION II POSITION DESIRED
Preferred Assignment (specify grade levels and subjects):

First Choice Special Education Preferred Area(s):
High Administration

I Second Choice Vocational Preferred Area(s):
High Social Studies

‘Thlrd Choice

If you also wish to be considered for a coaching assignment, list sports in order of preference.
Attach an athletic resume that includes your expericnces and records in preferred sports.
Football - Men

Other:

|What student activities are you willing to sponsor? Junior Civitans |
| What proficiencies do you have in computer technology?

Lttt s Hononwrnwr surimmblmmen mdiilmmbmmals fnsrtbanncd o man 1 M0 0NnE
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SECTION III CERTIFICATION INFORMATION _

Do you presently hold a valid S.C.||,, i——_—ll
i es
credential? )
Other:
1 Please
Specify:
Credential Number: (214052 Exp"““’“

Type of credential: Professional

[06/30/05

Are you applyil;g_ to be certified

through the S.C. Critical Needs|[No J Ifyes, do you "“"ee'l‘i "l’l‘)‘l‘l’;;’., No
Program?j| | & '

Indicate areas you are certified or

anticipate receiving S.C. certification
in:

la.)Administration [[(bSocial Studies '|

(c.)Gifted and Talented endorsement (d.)
Do you presently hold a valid No
credential from another state?

Ill‘ Yes, indicate state: i |and areas of certification:

a) - (b)

) Joyo

Have you ever been granted a Permit No If yes, what
in South Carolina? areas”?

[ The National Teacher Examination (NTE) (N’I‘E)IPRAXIS Series Test are required for all
applicants including those from state with reciprocity agreemeants.

Have you taken the NTE (-required through If yes, when?
‘ . ?

06/30/99)2|\°

Professional Knowledge score:“ || Area score: I
[

Have you taken the Praxis {required " If not, when do you plan to take
‘ 07/01/99)7f° jea||03/05/05

[ Principles of Learning tests scores: [ I

Praxis 1I Subject Assessment 1
| scores:

Praxis II Subject Assessment 2
scores:

Praxis 11 Subject Assessment 3 ‘
scores: | }
Praxis II Subject Assessment 4‘ \

scores:
S.C. Trade Exam? |§0

e —

| | —

[ 11e

[—

“ If no, when do you

httn: //aminy winthean adu/erteacrh/Aantant acn 1 R/2008
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Page 3of 7

plan to take it?)| |

If you have never been issued a S.C. license, please attach a copy of your NTE/PRAXIS scores.
__NTE/PRAXIS scorcs may be requested from:

hitten - Hremrmes w

NTE/The PRAXIS Series; ETS, P.O. Box 6051, Princcton, NJ 08541-6051 |

rimthenn ndnlcatanahlanteant ane
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NOTE: PLEASE SUBMIT A COPY OF YOUR TEACHING CREDENTIAL, YOUR
NTE/PRAXIS 11 REPORT, AND YOUR SOCIAL SECURITY CARD.

EDUCATIONAL AND PROFESSIONAL
SECTION IV TRAINING

&_J Name and Location of College or University \ Depree

(Graduate or undergraduate) Received

T —

l “ Duke University Political ” . |
08/1998 ||05/2002 Durham, NC IIBA Science History ‘
STUDENT TEACHING
SECTION V (If completed within the last three years)

| Dates |[ Grades or

Name, Addresses, and Telephone Numbers of
[From][To]|  Subjects Supervising Teachers

Major “ Minor

Name, Addresses, and Telephone I
Numbers of Schools

||No student teaching recorded. IJ

SECTION VI EMPLOYMENT RECORD

_ (Teaching experience only)

I Dates ll Grades or Name, Addresscs, and Telephone Numbers of .

[ From “ To Subjects Schools Reason for Leaving
Eau Claire High School
4800 Monticello Road New

08/2002 110172005 {{3th-12th Columbia, SC - 20203 certification
803-735-7600

National Board of Professional Teaching Standards Certified: No
Total Years of Teaching Experience: 4
Total Years of Teaching Expenience in S.C.: 3
If you have vocational experience, how many years in the trade area do you have?

hHn//www winthron. ediv/scteach/ontnut.asn 17282005
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EMPLOYMENT RECORD
SECTION VII (Other than teaching and including part-time) )

Position Name and Address of Employer Reason for Leavin I
| From || To | ploy &

No other employment recorded. |

Sce bottom of page for references (Section VIII).

PERSONAL AND PROFESSIONAL
SECTIONIX INFORMATION
m Are you currently under contract? _"?c-s "_Expiralion Date:“0412005 __JI
Where? - Jlmchlmt One —l
When are you available? —I Summer 2005 -

ILHave you cver been evaluated using ADEPT (SC's Teacher Evaluation Model) ||Yes

Most recent contract held: IIA‘“‘“al ! _J
Contract

II3.|[Have you ever been involuntarily terminated, not had your contract renewed, or have you ever
resigned from any employment in lieu of being terminated from employment?

No  If yes, explain: “ _—,

Have you ever been convicted by federal, state, or other law enforcement authorities or
pleaded nolo contendre (no contest) for violation of any federal law, state law, county or
municipal law, regulation, or ordinance, including fraudulent checks? (Do not include any
offense or minor traffic violations for which a finc of $30 or less was imposed.)

|
No  If yes, explain: “— “

5.|Have you failed 10 meet standard on any evaluation instrument during your most recent
evaluation?

[No If yes, explain: I
IEIDid you participate in the S.C. Teacher

Cadet Program?
Are you a Teaching Fellows Graduate? ||No

No

Littonsffranainss ssrsmbbmnen adesinatannnb faisbmast nne 1 /M0 /vNneg
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OPTIONAL APPLICANT
INFORMATION

" Date of Birth: ]I!

Gender:||M

| Ethnic 0ngm.| Black/Non-Hispanic
Desired Position: " econdai Administration |
_ U.S. Citizen: "ch |

SECTION VIII REFERENCES

The following references are those submittcd ONLINE.
Additional references may be included in the scanned images at the bottom of this
page.

IMPORTANT: APPLICANTS SHOULD SUPPLY REFERENCES THAT HAVE DIRECT
KNOWLEDGE OF THEIR WORK. IMMEDIATE SUPERVISOR OR THE MOST CURRENT
SUPERVISOR IS REQUESTED. FAILURE TO PROVIDE REFERENCES OF THIS SCOPE
MAY DELAY THE APPLICATION.

Applicant has retained his/her rlg_“t to review references.

Tclephonc Number
(including area code)

Kennedy, Lionel T ?(ll
|Head Football Coach l

Name and Position Complete Address

httmthsmrnes sirimthenn aduflanatanab fatesd ane 1 /90 NNk
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SCANNED IMAGES:

{References submitted ONLINE are included above in Scction V1IL)
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district five

OF LEUNGTON & RICHLAMD COUNTIES

Notice of Receipt

My signature below indicates that 1 have watched Bloodborne Pathogens
Jor School Employees: The Straight Facts video for the 2010-201 ! school
vear. | was given the opportunity by one of the District V nurses to ask
questions following the video.

_ Q\M K Qcﬂ’:

Please Print Name

s ._djf‘é/__:_ S
Signature

[:c_ ﬁrtzj_{ _/-57_ Lo

Date

Clhaps /ﬁzé Yool

Assigned School




CHECK APPROPRIATE BOX BELQW

REQUEST FOR PERSONNEL ACTION

< e AKL Khss

Tel No.:

JUN 27 B\m »N\ W\
School.

New Hire _ mh
Name Change ] Address. G Race: Social Secunty A v n F—— ——
Address Change ! et
Phone Change ~
Status Change
Budget Change i Certificate No.: MN .AK Bu N Date of Binth: ™
Termination {
Leave of Absence } B\
POSITION INFORMATION Effeciive Date
\N \ b m insurance: 1 Add B Delere O Change [0 No Change O
Hours per week: Total FTE \ D Assignment Before Change or Termination
Time: Erom: To: | Category: m Position: FTE: Budget No.:
(includes mun for lunch) m Salary Class: Yw L Position. FTE: Budget No.
Standard No. Days: M h\ B _ Pasition Step: N Position’ FTE: Budge No.: !
- 1 Do N . R 1
Actuat No Days: | Yrs Exp: m Position: | FTE: | Budget No. B
— T : T . 1
Contract Level: Position: | FTE: _ Budget No.
T i\ . ._ . I -
Leave Days: Personal Sick Vacation Position: | FTE: | Budget No
New Position or Supplement/Position or Supplement Change % Sche Step Annual Amt New Position or Supplement/Position or Supplement Change % Sche Step Annual
Amt
Add 2 Detete 1 ~ Add T Delete OJ
Position: : ) b\_.m.. \. b Posinon: FTE i
i
Budget Number: \8 - Budget Number. |
1
Person Replaced: /Nb\ AN h ? .\—& n A y Person Replaced: _ |
Add O Delete O Add OO Delere O
Position: FTE: Position: FTE:
Budget Number f Budget Number:
Person Replaced: “ { Person Replaced: |
T 1 1 1
Add O Delere O Add O Delete T |
| 1
Position: FTE: , Posinon FTE
Budget Number . _ Budget Number: | _
; : ——
Person Replaced: | | Person Replaced: | | i i k
Comments: w m C E ' 7 \3& ._N Termination - Anach Lener of Resignation
Last Day Worked |
1
Employee Date: Effective Date of Resignation:
p . L < {
Principal Supervisor: Date: 5/n5 ~o. of leave days used (0 extend term date:
P2 : )] . J
Human Resources Oann:; N ) g \ Date: P N pnw \pm Transferring to another state agency: { YN}
Financial Services Officer / -~ m\ \\\\ \ Date: .N M\ Mm w Forwarding Address: _

Copies: White - Human anEnnn/oRan - Payroll; Yellow - Benefits: Pink - wmnmi %&meﬂaowﬁn If more information is required, please attach another page)

Revised: 803



SCHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND COUNTIES
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM
PERFORMANCE EVALUATION FOR DISTRICT EMPLOYEES

NAME: Akil Ross JOB TTTLE: Assistant Principal
DEPARTMENT: Administralive DATE ASSIGNED TO PRESENT POSITION: 7/1/2005
DISTRICT EMPL.OYMENT DATE: 7/1/2005

PERFORMANCE PERIOD: FROM - 2006 TO - 2007

A planning discussion for the above performance period wes held with the employec by the supervisor on J -22-9G (Tobe completed
by the 30® day of the new school yeag, or by the 30% work day of the new employee).

Signature: Date:

Signature: Date:

Reviewes (As Applicable)

Signaturc: M 6.(') ﬁ.‘:—' Date: g{ é,ﬂl ZO é

OVERALL EVALUATION

X “Substantially Exceeds Performance Requirements (5): Work that is cheraclerized by excmplary accomplishments throughout the
rating period, performance that is considerably and consistently above the success criteria of the job.

{1 *Exceeds Performance Requirements (E): Work that is above the success crileria for the job throughout the rating period.

[ ] Meets Performance Requirements (M): Work that meets the success criteria for the job throughout the rating period.

[ 1 “Improvement Needed in the Performance Requirements (I): Work that barcly or marginally mects success criteria(bordertine).

I ] *Below Performance Requirements (B): Substandard work performance below the job requirements.

! - Written justification required.

Signature: W Date: & —~ '1/— o7

F,vay:r

Signature: Date:
Reviewer (As Applicable)
Signaturc: W Date: é -4- o7
Employce

The employee’s signature above indicates the evaluation has been reviewed with himMher. It does not indicate agreement.

NOTE: A copy of the completed evaluation, with all signatures must be submitted to the Division of Human Resource Services, District
Office.
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Al fouda 91t/

=
Akil E. Ross 7HIC L 5

Assistant Principal
Chapin High School

Goals for the 2006 — 2007 School Year

1. Develop and implement a reading program, Success Acquired In Learning,
(S.A.LL) for at-risk students.

Completion Date: April ‘07

Comments: This program will target students whose reading levels (Lexiles) are below
their age group and grade level. Students would be given age and ability appropriate
materials to read. With the assistance of the Media Center personnel, these students will
be assessed on their understanding of the book through “book talks”. It is my belief, that

as students find success in reading grade level material, they will also find success in
school.

2. Electronically catalog the Chapin High textbook inventory using the Destiny bar-
coding System.

Completion Date: September ‘06

Comments: Each textbook in the CHS inventory will be cataloged in the Destiny system
with a barcode number and have a corresponding barcode attached to the book. Student
textbooks will be checked out to their individual accounts which will take the
responsibility of keeping textbook records from the classroom teacher.

3. Develop and implement a career planning workshop with Midlands Technical
College and Chapin High students.

Completion Date: April ‘07

Comments: This workshop will assess individual student interests through the SC
Occupational Information Systems (SCOIS) survey and create a personalized career path
tailored to each student. A tour of the Midlands Technical College Airport Campus, will
allow students to see classrooms in action, observe laboratories and meet MTC students
to gain first hand accounts of personal experiences that secondary education entails.
Genuine exposure and a personal experience with Midlands Technical College will
encourage students to obtain their goals.



S CHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND COUNTIES
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM
PERFORMANCE EVALUATION FOR DISTRICT EMPLOYEES

NAME: Akil Ross JOBTITLE: Assistant Principal
DEPARTMENT: Administrative DATE ASSIGNED TO PRESENT POSITION: 77172005
DISTRICT EMPLOYMENT DATE: 7/1/2005

PERFORMANCE PERIOD: FROM - 2005 TO - 2006

A planning discussion for the above performance period was held with the employee by the supervisor on - {To be completed
by the 30% day of the new school year, or by the 30® work day of the new employex).

Signature: j%ﬂ Date:

E
Signature: Date:
Reviewer (As Applicable)
Signature: 4 Date:
o i Employee
OVERALL EVALUATION

]  *Substantially Rxceeds Performance Requirements ($): Work that is charecterized by exemplary acoomplitiments throughout the
rating period; performance that is considerably and consistently sbove the success critezia of the job.
‘/r ¢Exceeds Performance Requirements (E): Work that is above the success criteria for the job throughout the nting period.
} Meets Performance Requirements (M): Work that meets the success criteria for the job throughout the rating period.
] *Improvement Needed in the Performance Requirements (I): Wark that barely or marginally meets success criteria( borderline),
*Below Performance Requirements (B): Substandard work perfonmence below the job requireraents.
* . Written justification reguired.

i . ; Date:
Signature:
e Eﬁflw

Signature: Date:
Revwwer (As Applicable)
Signature: M Date:
o Employec

The employee’s signature above indicates the evaluation has been reviewed with him/her. It does not indicate agreement.

NOTE: A copy of the compleied evaluation, with all signatures must be submitted to the Division of Human Resource Services, District
Office.
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S ER I E & Telephona: | ;
EXAMINEE SCORE REPORT
| _BACKGROUND.INFORMATIONZ T R R SRS T T e T R e s ar e

Examinee

ROSS T AKIUE -

‘ngt_i_l_g:le ID Nt_lmber:

02705577

EDUCATIONAL: INFORMATION

Callege Where Relevant Training Was Recsived.

DUXE UNIVERSITY

Social Securlty Number: !: M

e i

G

Date of Birth: (D |

..-'!’. flm“"?rj‘? YHERR mﬁ r{ﬂ’ﬂ‘,j,, !

POLITICAL SCIENCE

| Undergraduate Major:

FGra_duate Major:

EDUCATIONAL ADMINISTRATION

Educational Level:

_EARNED MASTER'S DEGREE

GPA: 3.5 - 4.0
| SCORE REGIPIENT(S) REQUESTEDIAIE™E] .
|- Code # Recipient Name
R5818 UNIV SOUTH CAROLINA COLUMBIA AKIL E ROSS
(RB108 | SC STATE DEPT OF EDUCATION 630 LEWIS STREET
I ! : COLUMBIA sc 29203
!f. -
-
' CURRENT-TEST-DATE::|  01/07/2006 Possible | Aversge Score Reciplent Cade(s)
Tast Your Score Parformance from Current Adminisiration
Cudn_ o _Tul Name Score Range Rangen* |Rr5s818 |[R8108
| 65247 | PRINCIPLES LEARNING & TEACHING -7+12~ 176~ -|-100.--200.0 2167 180 |y u{oya )
O
; o -
o - —1
Refer 1o enclosed interprotive lesfiet for additional information
| HIGHEST SCORE. AS OF /(1 02/02/ 2008\ a0t ALt | TV sy (s L el g o A 17

—

Your Poaslble Score Reclplent Coda{s)
Test Test Highast Score : -
3 Date Code Test Name Score Rangs |a5818 |R8108 ]
'owxsﬁqu 0081 |SOCIAL STUDIES: CONTENT KNOWLEDGE 159 100 - 200 ¥ Y o
loyoszzoos p4%10 |ED LEADERSHIP ADMIN AND SUPERVISION 670 250 - 990 Y Y
‘0119‘7'/2006 0524 |PRINCIPLES LEARNING & TEACHING 7-12 170 100 - 200 ¥ Y ]

1

icares will ba availabla for reporting fof (en years.

vESSAGE CODES

SCORE REPOATED TO RECIPIENT LISTED.

st lhe fange of 1cores sarned by the middla 50% of & group of examinees of
apprapriala educational lavel (sas Interprelive {eatlat for delails) taking this
te sl duning the most racen! thras academic yesars. N/C maans that this range
was not compuled bacause the tasi was laken by fewsr than 30 examiness
within Lhe most recent thres academic years.

Feica

s PRsAAvIALL TEETHIG SEBVIEE STS snd the FT S aao are reninwsred



b

iinot passed siatus provided In this report Is based on the
core reciplent’s name). Agencies reserve the right to acce

4 AKIL E
\SSED/NOT PASSED INFORMATION BASED ON HIGHEST SCORES EARNED AS OF 02/02/2006

{as Indicaiad naxt to

passing score in effect on the {asl data or on the

pt the reporiing of scores bul not necessarliy the passed/not passed status.

TS m eI 7 G o T T AT . vy TonT LAl i
SCIBTATEBEPTOFIE] T PG s e Reporas
Tost Your Requlred Minimum Passed/
Date | co e Test Name Highest MTun . Score Required Not Passed
Score S':: :::'“ Met/Not Met | Passing Scoro Status
LI2U_DE 0081 | SOCIAL STUDIES: CONTENT KNOWLEDGE 15% 158 PASSED
1/2005 0410 | ED LEADERSHIP ADMIN AND SUPERVISION 670 590 PASSED
/72006 | 0524 | PRINCIPLES LEARNING & TEACHING 7-12 170 165 PASSED
-f-. ST YT T v ] § ey > T ¥
18 {UNIViSOUTHICARRL! | o bR
Tost Your R Sci d Minimum §C Passed/
Date | ode Test Name Highest Mquu re Score Required Not Passed
Score s"c:"r:“' Met/Not Met | Pasalng Score Status
./2002_| 0081 | SOCIAL STUDIES: CONTENT KNOWLEDGE 159 158 PASSED
/2005 | 0410 ED LEADERSHIP ADMIN AND SUPERVISION 670 590 PASSED
/72006 | 0524 | PRINCIPLES LEARNING & TEACHING 7-12 170 165 PASSED

R

R Qe 1 T K ok A T e i T e S Ul Y R A e R S AT TR
Ja :*-],C-Js-¢ -TE{QJEEII ':|[§mm§m“lﬂ1ﬁhﬁx'.éf_‘ha-:VLI‘.;.".-.».:.E'v.'.‘. . ‘t .’-.n.‘-u'.':‘: :‘:[..‘IREJLJ@“ -ta-‘l‘l _‘-:’.&“tf-l-ﬂ-':'hilﬁi
Test Your Reauired Minlmum Passed/
Date | aode Test Nama Highast M?“l“ re Score Required Not Passed
Score s"c:::"‘ Met/Not Met | Passing Score Status
:/2_0_93 0081 | SOCIAL STUDIES: CONTENT XNOWLEDGE 159 158 PASSED
;/2005 | 0410 | ED LEADERSHIP ADMIN AND SUPERVISION 670 590 PASSED
1/20086 0524 | PRINCIPLES LEARNING & TEACHING 7-12 170 165 PASSED

enclosed score interpretive
vidad if more than one qualifying scora

IS INFORMATION IS PROVIDED TO THE EXAMINEE ONLY.

leafist provides sdditional Information about state requirements. Passed/not passed informatlon not
Is used for a test, or qualifying score ls not avallabls.
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BACKGROUND. INFORMATION B0 kb o Fr v 1
Examinee s Name: ROSS, AKIL E

{ Candidate {D Number: 02705577 Social Sscurlty Number: Sex: M Date of Blsth: !

EDUCATIONAL INFORMATION/:
Collage Whare Relevant Tralning Was Recelved:  DUKE UNIVERSITY
Undergraduate Major:  POLITICAL SCIENCE

Graduate Maor: EDUCATIONAL ADMINISTRATION .
Educational Level: EARNED MASTER'S DEGREE |
GPA: 5.5 - 4.0

S e e o

[ SCORE RECIPIENT(S)REQUESTEDIA ot 1|
*_HCodn # Recipient Name
RG818 UNIV SOUTH CAROLINA COLUMBIA AKIL E ROSS
RB108 SC STATE DEPT OF EDUCATION 630 LEWIS STREET
[ o 4 y COLUMBIA sc 29203
r PR
[
CURRENT-TEST DATE:! 01/07/2006 Possible Avarage Score Reciplent Code(s)
Test Your Scors Parformance from Currant Administration
 Codn | Test Name Scora | Range Rangexs |pss1s [R810s |
0524 [ PRINCIPLES LEARNING & TEACHING 7-12 170 100 - 200 | 167 - 180 Y Y
L
{ : _ -

Reler 1o anclosed interprative leaflet Jor additional intormation.

L HIGHEST/SCORE 'AS: OF i{1{p2/92/2008%H < T NG R B RS
Your Poasible Score Reclplent Code(s}

| Test Test Highest Score : U

. Date Coda Test Name Scora Range |R5818 |RS108

06/15/2002 | 0081 {SOCTAL STUDIES: CONTENT KNOWLEDGE 159 100 - 200 Y Y o

03/05/2008 0410 |ED LEADERSHIP ADMIN AND SUPERVISION 670 250 - 9% Y Y

01/07/2006 | 0526 |PRINCIPLES LEARNING 8 TEACHING 7-12 | 170 100 - 200 | ¥ ¥ |

[ P—
Scores will be avarlable for reporting lor fan years,

MESSAGE CODES
Y $CORE REPORTED 10 RECIPIENT LIBTED.

an Tha range of scoras sarnad by 1ha middie 50% of & group ol examinees of o
appropriate sducalional level [saa Interprative lesflat for details) Laking this
1est dunng Ihe most recant thras academic years, N/C means that this range
was nol computed bacause the lest was taken by (ewer than 20 examiness
wilhin the most recent three acadamic years.



AKIL E

+ ,NOT PASSED INFORMATION BASED ON HIGHEST SCORES EARNED A8 OF 02/02/2006
ss0d stalus provided In this report Is based on the passing score in effect on the (a1l date or on the

acipient’s name). Agencies reserve the right 1o accept the reporiing of scores but net necassarily the passe

(as indlcated nexd to

dinot passed status.

R AR SE i e L ot L ST Py it I3 . G Ty P ] B ot rys*y I AT et
SC/STATE BEPTIOF EDUCATION Bedn oniDate Raported’iii:
Test Your Reculred Minimum Passed/
Date | oot Tast Name Highest M‘l‘qlu . Score Ragquired Not Passed
Score RIMUM | pMet/Not Met | Passing Score Status
Score
i/2002 | 0081 | SOCIAL STUDIES: CONTENT KNOWLEDGE 159 158 PASSED
172005 | 0410 | ED LEADERSHIP ADMIN AND SUPERVISION | 670 590 PASSED
'/2006 | 0524_| PRINCIPLES LEARNING & TEACHING 7-12 | 170 165 PASSED

win T A Y
PRI i1
IR

ST

TR EY s ek i h A , _,"f,‘?f""_'.?"* d % cHifh

18 UNIV;SOUTHICAROLINAICC A sdion(Dktel Beported it

Your Sc Minlmum sC Pasaed/
Tast Required

Date [~ oo Test Name Highest ?ql" re Scors Required Not Passad
Score M;oz:m Met/Not Met | Passing Score Status

;/2002 | 0081 | SOCIAL STUDIES: CONTENT KNOWLEDGE 159 158 PASSED

|/20_0_5___M_O‘Olo ED LEADERSHIP ADMIN AND SUPERVISION 670 590 PASSED

'/2006 | 0524 | PRINCIPLES LEARNING & TEACHING 7-12 170 165 PASSED

': T ....:...\,,-.-..; Pk g h Ay A ) f i ?’ 2 = {T'W,:[ ‘., 1 a5 -
)8 SCISTATE/DEPT{OFIED e R maad )

Test Your Mintmum Paasad/
Date | e Test Name Highest| Required Score Regulred Not Passad

Scara ms"g:::"' Met/Not Met | Passing Score Status

5/2002 | 0081 | SOCIAL STUDIES: CONTENT KNOWLEDGE 159 158 PASSED
/2005 | 0410_| ED LEADERSHIP ADMIN ANO SUPERVISION 670 590 PASSED
7/2006 | 0524 | PRINCIPLES LEARNING & TEACHING 7-12 170 165 PASSED

enclosed score interpretive leaflet provides additional information about state raquirements. Passed/not passed information not
vided il mara than one quallfylng score Iz usad for a test, or qualllying score is not avallable,

S INFORMATION IS PROVIDED TO THE EXAMINEE ONLY.



AKIL EDWARD ROSS

h Telephone:
o = E-mail:

EDUCATION

University of South Carolina Columbia, South Carolina
Master of Education Candidate August 2005
Major: Educational Administration
Rockefeller Brother Fund Fellowship Recipient New York, New York
Scholarship for graduate studies in the field of education August 2003
Duke University Durham, North Carolina
Bachelor of Arts May 2002
Major: Political Science / Minor: History
Certificate in Secondary Education

EDUCATIONAL EXPERIENCE 5 @ )
Eau Claire High School, Social Studies Teacher August 2002-Present

* Plan a program of study aligned to the South Carolina Standard Course of study in the areas of
U.S. Government, Honors Economics, U.S. History, World Iistory, African American History,
Economics and Law Education

¢ Establish clear objectives for all lessons, units and projects that meet the abilitics of the
students

¢ Employ a variety of instructional techniques, technology and media consistent with the needs
of the students

SECONDARY DUITES

Assistant Football Coach and Special Teams Coordinator

® Assist Head Football coach with organization of practice and field strategies

®  Assign, supervisc and correct player responsibilities for 48 students athletes

* Attend annual conferences to learn and implement innovative offensive techniques

Facuity Peer Leader for Eau Claire High School’s Arts Integration Program

® Scrve as a reference for Arts Integration teaching strategics for Eau Claire teachers
e Conduct Staff Development Activities with the school faculty

¢ Assist Ants Resource Coordinator with implementation of arts curriculum

Senior Advisor for Eau Claire Junior Civitans Chapter

¢ Schedule and conduct Civitan meetings of 25 members

¢ Develop and manage community service programs

¢ Produce the Annual “Mr. Eau Claire Contest” to showcasc the positive images male students

Northern Durham High, Student Teacher January 2002-May 2002

Designed lesson plans and activities for United States History Course
Administcred lessons plan and activitics to 11" and 12" grade students

Assessed student’s ability to achicve goals outlined in the North Carolina Standard Course of
Study

PROFESSIONAL DEVELOPMENT

* 2004 Advanced Placement Summer Institute ¢ 2003 Advanced Academic Program
University of North Carolina ~Charlotte The Citadel

AP US Government Teacher Endorsement in Gifted & Talented Education



AKIL EDWARD ROSS

= —Fe

EDUCATION _

University of South Carolina Columbia, South Carolina
Master of Education Candidate August 2005
Major: Educational Administration

Rockefeller Brother Fund Fellowship Recipient New York, New York
Scholarship for graduate studies in the field of education August 2003
Duke University Durham, North Carolina
Bachelor of Arts May 2002

Major: Political Science / Minor: History
Certificate in Secondary Education

EDUCATIONAL EXPERIENCE

Eau Claire High School, Social Studies Teacher August 2002-Present

¢ Plan a program of study aligned to the South Carolina Standard Course of Study in the areas of
U.S. Government, Honors Economics, U.S. History, World History, African American History,
Economics, and Law Education

e Establish clear objectives for all lessons, units, and projects that meet the abilities of the
students

¢ Employ a variety of instructional techniques, technology and media consistent with the needs
of the students

SECONDARY DUTIES

Chairperson, Registration Committee

Develop Eau Claire 2005-2006 Registration Guide

Provide administrative oversight; delegate content duties to six committee members
Manage procurement process; vendor selection, purchase order fulfillment, and delivery

Coordinate with Guidance Department; enter 800 student course requests into ClassXP
database

Senior Advisor, Junior Civitans Chapter

Schedule and conduct Civitan meetings of 25 members

Develop and manage community service programs

® Produce the Annual “Mr. Eau Claire Contest” to showcase the positive images of male students
* Manage $3,000 budget from two service accounts and document accounting transactions

Faculty Peer Leader, Arts Integration Program

e Serve as a reference for Arts Integration teaching strategies for Eau Claire teachers
¢ Conduct Staff Development Activities with the school faculty

¢ Assist Arts Resource Coordinator with implementation of arts curriculum

Assistant Football Coach and Special Teams Coordinator

* Assist Head Football coach with organization of practice and field strategies

e Assign, supervise and correct player responsibilities for 48 students athletes

¢ Attend annual conferences to learn and implement innovative offensive techniques

PROFESSIONAL DEVELOPMENT

e 2004 Advanced Placement Summer Institute ¢ 2003 Advanced Academic Program
University of North Carolina —~Charlotte The Citadel

Advanced Placement US Government Teacher Endorsement in Giftled & Talented Education



Educational Leadership

Student learning must be the core value for all educators. As a result, educational icaders
are charged with the continual improvement of the learning environment. An
instructional leader can create a climate of success for students by encouraging teachers,
staff personnel, parents and community members to be active stakeholders in the lives of
children.

Samples of Leadership

2005 - 2006 Eau Claire HS Registration Guide

¢ Administrative Oversight ¢ Teacher/Staff Collaboration
e Curriculum Planning e Student Improvement

Arts Integration Peer Leader

Instructional Leadership e Planning and Implementing
Assessment of Instruction to Staff Development for Arts
provide quality feedback Integration

2005 Mr. Eau Claire- The Gentlemen’s Showcase

Activity Planning e Management of Funding
Counseling and Mentoring e Crcative approach to

e Promoting Community and strengthen the positive
Parental Involvement images of male students

- Akil E. Ross



AKIL EDWARD ROSS

— Phone: . —
S e Email QU

December 17, 2009

Dr. Angela Bain

Chief of Human Resources

School District Five of Lexington & Richland Counties
1020 Dutch Fork Road

Irmo, SC 29063

Dear Dr. Bain:

Please accept this letter of interest and the enclosed resume as my application for the
position of principal at Irmo High School. As an assistant principal at Chapin High
School, I have exhibited leadership in the areas of student achievement, teacher
development and school climate. My experience as an educator is unique because 1
have served as a faculty member in two very different public school settings; a high-
poverty, low performing high school and a National Blue Ribbon high school. The
lessons learned from these two schools about success and failure in gives me
confidence in my ability to lead Irmo High School.

As a leader, | intend to facilitate the synergy of mission, practice and results thus
establishing a culture of continuous improvement. My passion for inspiring
achievemnent is evident in my implementation the of the Success Acquired In Learning
(SAIL) program, the Intramural program and the Gentlemen's Society. Each of these
initiatives inspires student achievement, increases extracurricular involvement and
promotes positive self-image in order to prepare students for postsecondary
endeavors. | also believe that the strength of a school’s academic program depends on
the ability of teachers to meet the needs of their students. | intend to focus staff
development efforts toward meeting the individual needs of twenty-first century
learners.

irmo High has a tradition of excellence and I would appreciate the opportunity to
discuss my educational philosophy, qualifications and plans to enhance its
performance. If granted an interview, 1 humbly request copies of Irmo High’s
Southern Association of Colleges and Schools (SACS) plan, High Schools That Work
(HSTW) plan, master schedule, School Improvement Counsel (SIC) meeting minutes
and scores from End-of-Course exams and Measures of Academic Progress (MAP)
testing. I look forward to your response.

Sincerely,

Akil E. Ross
Assistant Principal

Chapin High School
Enc. resume



AKIL EDWARD ROSS Page 2

Social Studies Teacher August 2002 - June 2005
Eau Claire High School, Columbia, SC

Planncd a program of study aligned to the South Carolina Standard Course of Study
in the areas of U.S. Government, Honors Economics, U.S. History, World History and
Law Education. Established clear objectives for all lessons and projects to meet the
abilities the students. Employed a variety of instructional techniques, technology
and media consistent with the needs of the students.

* CURRICULUM. Improved academic programs and course instruction.

+ Conducted staff development for faculty on Arts Integration as a Faculty Peer
Leader and assisted with development of Arts Curriculum.

+ Chaired the Registration Committee; provided administrative oversight to
guidance personnel and assigned duties; efforts culminated in the development
of the Eau Claire 2005-2006 Registration Guide.

e ACTIVITIES. Created opportunities to increase student involvement.

+» Produced and directed the “Mr. Eau Claire Contest” to showcase the positive
images of male students.

+ Served as Senior Advisor for the Junior Civitan Chapter utilizing a $3,000
budget to develop and manage community service programs.

+ Assisted Head Football Coach with the organization of practice and the
development of player techniques and field strategies in the capacity of
assistant coach and special teams coordinator.

PROFESSIONAL DEVELOPMENT:

High Schools That Work (HSTW) Conference, 2006, 2007, 2008

SC Association of School Administrators (SCASA) Conference, 2005,2006, 2007
District Five Administrators Development Academy, 2005

Assisting Developing and Evaluating Professional Teaching (ADEPT}, 2005
Advanced Placement Summer Institute; University of North Carolina -
Charlotte; Advanced Placement US Government, 2004

» Advanced Academic Program; The Citadel; Teacher Endorsement in Gifted &
Talented Education, 2003

EDUCATION:

Ed.D. Curriculum Studies, UNIVERSITY OF SOUTH CAROLINA, spring 2012
candidate

Ed.S. Educational Specialist, SOUTH CAROLINA STATE UNIVERSITY, 2009

M.Ed. Secondary Educational Administration, UNIVERSITY OF SOUTH CAROLINA,
2005

B.A.  Political Science, DUKE UNIVERSITY, 2002



DR. AKIL E. ROSS SR.

A—

Educuﬁon.

University of South Carolina
Ed.D. Curniculum Studies, 2012

South Carolina State University
Ed.S. Educational Specialist, 2009

University of South Carolina
M.Ed Second. Educ. Admin 2005

Duke Unwversity
B.A Political Science, 2002

Ceortifications

* SC Professional Certificate
* Class: Doctorate.
* Years of Experience: 15
* Academic Areas
Social Studies.
Secondary Principal. and
Secondary Supervisor

Objective

To maximize the academic
potential of all students in
Lexington Richland School
District Five as the Director of
Secondary Education.

Gontact Info

Professional Experience

PRINCIPAL
Chapin High School. Chapin, SC

July 2010 - Present

Establishes and maintains a healthy school
culture and climate to maximize student
growth and teacher effectiveness: set goais for
continuous improvement for students and
faculty: establish partnerships with commu nity
stakeholders, carry out district initiatives;
supervise faculty and staff

ASSISTANT PRINCIPAL
Chapin High School. Chapin, SC

July 2005 - June 2010

Maintain a safe and healthy iearning
environment conducive for student
achieverment and involvement:

enforce student attendance and discipline
according to district policies; maintain
facilities and grounds; provide managerial
oversight of custodial staff. assist in
supervision of teachers and staff development:
manage textbook operating budget.
procurements. inventory and distribution.

SOCIAL STUDIES TEACHER
Eau Claire High School. Columbia. SC

August 2002 - June 2005

Planned a program of study aligned to the
South Carclina Standard Course of Study in the
areas of U.S. Government, Honors Economics.
U.S. History, World History and Law Education.
Established clear objectives for all lessons and
projects to meet the abilities the students.
Employed a variety of instructional techniques.
technology and media consistent with the
needs of the students.

L
Membership &
L 1

Professional Growth

» At-Large Member, Executive Committee of
the South Carolina High School League

* Palmetto’s Finest Selection Commitlee
Member

s Faculty Member of the Center for Executive
Education Leadership (CEEL)

¢ Chair, District 7770 Rotary Youth Leadership
Awards (RYLA)

* State Department Tapping Executive
Educators

Honors & Awards

* Superintendent’s Award- Exemplary
Leadership (June 2011)

* SCASA State Principal of the Year, 2017

¢ The State 20 Under 40, Class of 2017

* Midlands 50 Most Influentiat. Business
Monthly Columbia 2017

» NASSP National Principal of the Year 2018
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Lexington Richland $chool
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PRINCIPAL
Chapin High School. Chapin. SC
July 2010 - Present
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growth and teacher effectiveness; set goals for
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faculty: establish partnerships with community
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Maintain a safe and healthy learning
environment conducive for student
achievement and involvement:
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enforce student attendance and discipline
according to district policies; maintain
facilities and grounds: provide managerial
oversight of custodial staff; assist in
supervision of teachers and staff development:
manage textbook operating budget,
procurements, inventory and distribution.

SOCIAL STUDIES TEACHER
Eau Claire High School. Columbia, SC

August 2002 - June 2005

Planned a program of study aligned to the
South Carclina Standard Course of Study in the
areas of U.S. Government, Honors Economics,
U.S. History, World History and Law Education.
Established clear objectives for all lessons and
projects to meet the abilities the students.
Employed a variety of instructional techniques,
technology and media consistent with the
needs of the students.
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