












































































School Dl•trlt:t Fhlfl o, Lexington and Rich/and Countlll• 

Ballentlne, South Caro/Ina 

State of South Carolina 
Counties of Lexington and Richland Contract for Certified Personnel 

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington 
and Richland Counties, hereinafter referred to as the Employer, and Akll Ross, hereinafter referred to as the 
Employee. This is a(n) continuing contract. 

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching 
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal 
history record. Failure to maintain such prerequisite professional qualifications during the contractual period 
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special 
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2007-2008, all the 
duties imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this 
district. The employee agrees to comply with all administrative rules, regulations, and policies of the 
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The 
administration may assign reasonable extracunicular activities for the year for which this assignment is made. 

In consideration of this agreement, the Employer promises to pay the above-named Employee for 
professional services rendered during the life of this contract the sum to which (s)he is entitled under local, 
state, or federal allotments or any combination of these. Since this position depends on the availability of this 
funding, 1his contract shall be tenninated on the termination of such funding. Said salary shall be paid in 
accordance with the provisions of the local salary schedule as determined by the type certificate and years of 
experience verified by the South Carolina Department of Education. 

In the event the number of days of employment cannot be reduced under the laws of this State, then the 
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of 
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction 
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate 
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction 
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction 
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary 
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed 
herein, no payment will be due to the Employee for days lost due to such a reduction. 

This contract is for 240 days and is void unless the Employee signs and returns the original of this 
contract on or before April 25, 2007. 
ASSIGNMENT - The following school and job assignment is tentative: 

FfE: 1.00 

CHAPIN HIGH SCHOOL 
Assistant Principal 

SPECIAL PROVISIONS: 

Signed: 

Date: 

�
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Employee  

#/rvt� ...Door
I • 

�� Signed ______________ _
District Superintendent 

Date: Apri I 6, 2007 





School Dl•trlct Five o, Lexington and Rich/and Count/11s 

Bal/entln11, South Carolina 

State of Soulh Carolina 
Counties of Lexington and Richland Contract for Certified Personnel 

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington 
and Richland Counties, hereinafter referred to as the Employer, and Akll Ross, hereinafter referred lo as the 
Employee. This is a(n) continuing contract. 

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching 
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal 
history record. Failure to maintain such prerequisite professional qualifications during the contractual period 
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special 
conditions set forth below, the Employee agrees to discharge faithfully for lhe contract year 2006-2007, all the 
duties imposed on an employee by the laws ofS.C. and by the administrative rules and regulations of this 
district. The employee agrees to comply with all administrative rules, regulations, and policies of the 
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The 
administration may assign reasonable extracurricular activities for the year for which this assignment is made. 

In consideration of this agreement, the Employer promises to pay the above-named Employee for 
professional services rendered during the life of this contract the sum to which (s)he is entitled under local, 
state, or federal allotments or any combination of these. Since this position depends on the availability of this 
funding, this contract shalt be terminated on the termination of such funding. Said salary shall be paid in 
accordance with the provisions of the local salary schedule as determined by the type certificate and years of 
experience verified by the South Carolina Department of Education. 

In the event the number of days of employment cannot be reduced under the laws of this State, then the 
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of 
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction 
shall be based on a uniform percentage reduction in t\le salary of each District employee. but the aggregate 
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction 
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction 
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary 
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed 
herein, no payment will be due to the Employee for days lost due to such a reduction. 

This contract is for 240 days and is void unless the Employee signs and returns the original of this 
contract on or before April 25, 2006. 
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ASSIGNMENT - The following school and job assignment is tentative: 
CHAPIN HIGH SCHOOL 
Assistant Principal 

FTE: 1.00 

SPECIAL PROVISIONS: 

Signed: 

Date: 

�/'� 

fltd JJ @)Oto
r 

�� Signed ______________ _ 
District Superintendent 

Date: April 6, 2006 





School District Five of Lexington and Rich/and Counties 

Bal/11ntln11, South Caro/Ina 

State of South Carolina 
Counties of Lexington and Richland Contract for Certified Personnel 

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington 
and Richland Counties, hereinafter referred to as the Employer, Akil Ross, hereinafter referred to as the 
Employee. This is a(n) Continuing contract. 
The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching 

Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal 
history record. Failure to maintain such prerequisite professional qualifications during the contractual period 
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special 
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2005.-2006 all the 
duties imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this 
district. The employee agrees to comply with all administrative rules, regulations, and policies of the 
Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The 
administration may assign reasonable extracurricular activities for the year for which this assignment is made. 

In consideration of this agreement, the Employer promises to pay the above-named Employee for 
professional services rendered during the life of this contract the sum to which (s)he is entitled under local, 
state, or federal allotments or any combination of these. Since this position depends on the availability of this 
funding, this contract shall be terminated on the termination of such funding. Said salary shall be paid in 
accordance with the provisions of the local salary schedule as determined by the type certificate and years of 
experience verified by the South Carolina Department of Education. 

In the event the number of days of employment cannot be reduced under the laws of this State, then the 
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of 
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction 
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate 
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction 
shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction 
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary 
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed 
herein, no payment will be due to the Employee for days lost due to such a reduction. 

This contract is for 240 days and is void unless the Employee signs and returns the original of this contract 
on or before June 6, 2005. 

ASSIGNMENT - The following job assignment is tentative: 
CHAPIN HIGH SCHOOL 
Assistant Principal 

FTE: l .0 
EFFECTIVE: 2005-2006 School Year 

SPECIAL PROVISIONS: 

Signed: 

Date: 
EmJ.>�yee
/rte, 1,, 5 I f2oo.S

T
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Signed ______________ _ 
District Superintendent 

Date: May 31, 2005 
































































































