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Why Choose OLS

Occupational & Life Skills (OLS) is an accredited o . e
associate degree program for adults with learning 30 / 0 enjoy upward career mobility
disabilities. In our uniquely supportive program,

students apply academic skills through service learning and grow interpersonal skills. Students identify and
develop a career pathway, gain marketable, workplace-readiness skills, and complete an internship with a
local business.

85% of our graduates are employed

Program Overview

As a Bellevue College student, OLS students earn an accredited associate degree in Occupational & Life Skills.
Students will spend 10-14 hours in the classroom weekly taking courses such as Personal Finance, Healthy
Relationships, Writing & Media, Computer Applications, and Workplace Problem-Solving. Class sizes are
small, with 12-16 students in each class, allowing for more personalized instruction. Students also complete a
200-hour internship with a local business, and Financial Aid is available for those who qualify.

OLS Student Characteristics: OLS Students May Have a Diagnosis of:
Aspires to go to college, but a traditional college setting is Non-Verbal Learning Disabilities (NVLD)
not the right fit Auditory and/or Language Processing Disorder
Learning disability that affects academics ADHD or ADD
Challenges with social situations Dyslexia, Dysgraphia, and/or Dyspraxia
Desire to find employment, maintain a job, or figure out Executive Functioning difficulities
the next step Autism Spectrum Disorder
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Attend an OLS Information Session W

www.bellevuecollege.edu/ols
425-564-5206

Bellevue College does not discriminate on the basis of race, color, national origin, language, ethnicity, religion, sex, sexual orientation, including gender identity or expression, disability, or age in its programs and activities. Please see policy 4150 at

www.bellevuecollege.edu/policies/. The following people have been designated to handle inquiries regarding non-discrimination policies: Title IX Coordinator, 425-564-2641, Office (227, and EEOC/504 Compliance Officer, 425-564-2266, Office R130.




