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Introduction - Comprehensive School Safety Plan

California Education Code Sections 32280-32289 require each school site to annually review and update its

school safety plan, which must be developed and written by a School Site Council (SSC) or its designated Safety

Planning Committee in collaboration with teachers, classified staff, parents, law enforcement/first responders

to ensure they are up-to-date and complete. Plans must be communicated to the public at a public meeting at

the school site.

School Safety Plans must include:
1. Assessment of the current status of school crime committed on campus and at school-related

functions.

2. An identification of appropriate strategies and programs that provide/maintain a high level of

school safety.

3. Child abuse reporting

4. Suspension and expulsion policies and notification of teachers

5. Policies prohibiting discrimination, harassment, intimidation, and bullying

6. School dress code

7. The safe ingress and egress of students and visitor access to campus

8. Ensuring a safe and orderly school learning environment

9. School discipline procedures

10. Bullying training resources

11. Guidelines for Roles and responsibilities of Mental health, school resource officers

12. Disaster preparedness and earthquake emergency procedures: These are included in each

school's Emergency Operations Plans (EOP) which is a separate document.

Plans may also include guidelines regarding mental and physical health and procedures for responding to release of a

pesticide or toxic substance.
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School Safety Plan - Implementation and Review Timeline

Fire drills – Monthly at Elementary Sites

Earthquake drop procedure drills (2x year)

Disaster/Earthquake evacuation drill (1x year)

Lockdown drill - (2x-1 inside, 1 outside)

September
● Review Second Steps curriculum at first staff meeting

● Train all staff and students on inside lock down procedures

● Review discipline and sexual harassment policies and procedure with staff

● Review school rules, dress code and sexual harassment policy with students

● Review school rules, discipline and schedules with Campus Supervisors

● Inform parents about lockdown drills and procedures

● Conduct monthly fire drill Date: 9/20/23

October
● Discuss Comprehensive School Safety Plan with School Safety Committee

● Present Comprehensive School Safety Plan to the public

● Present Comprehensive School Safety Plan for approval to the School Site Council

● Review lockdown procedures with students

● Determine “safe zones” for lockdown and assign support staff to those zones

● Conduct Great California Shakeout Disaster Drill 1 Date: 10/19/23

● Conduct monthly fire drill Date: 10/10/23

● Parent/Teacher Conferences

November-December
● Meet with Campus Supervisors

● Conduct monthly fire drills Date: 11/13/23, 12/15/23

● Conduct indoor lockdown drill 1 Date: 11/30/23

January-March
● Recognize students at academic assemblies

● Meet with Campus Supervisors

● Conduct monthly fire drills Date: 1/29/24 Date: 2/13/24 Date: 3/21/24

● Earthquake drop, hold, cover drill 1 Date: 2/13/24

April- June
● Review/modify Discipline Plan with Leadership Team and School Site Council

● Meet with Campus Supervisors

● Conduct outdoor lockdown drill 2 Date: 4/25/24

● Recognize students at academic assemblies

● Conduct monthly fire drills Date: 4/17/24, 5/21/24

● Earthquake drop, hold, cover drill 2 Date: 5/21/24
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1. Assessment of School Crime

SVUSD reports all crime to the Simi Valley Police Department and utilizes School Resource Officers (SRO’s);

Officer Colato and Officer Ellis. School district personnel are also notified of any incidents where the police

have been called to the school.

Suspension/Expulsion Data 2022-2023

School Name VIOLATION Exp Sus SuspI

Katherine Elementary School 48900.a.1 Caused, attempted to

cause, or threatened to cause

physical injury.

0 7 2

Yearly Average Attendance Rates

2018-2019 2019-2020 2020-2021 2021-2022 2022-2023

95.43% 95.51% 96.94% 92.00% 92.53%
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2. Appropriate Programs and Strategies that Provide
School Safety

At Katherine Elementary we pride ourselves on the safety and security of our students by providing an environment that
fosters healthy and happy students. In order to accomplish this task Katherine students and staff are trained at the
beginning of the school year and undergo multiple safety drills (as noted in the implementation timeline). The school
administrator, Shay Lundstrom, facilitates the trainings and drills. There are two school resource officers assigned to
support SVUSD schools. If they are unavailable, the school administrator and/or office staff will contact the Simi Valley
Police Department for support utilizing the dispatch number.

Katherine Elementary encourages students to attend school daily and be punctual. The attendance clerk, with support
from the principal, utilizes the district provided program, SI&A - Attention 2 Attendance. The following is an explanation
of when parents are notified of excessive absences.

● Excessive Excused Absence letters notify a parent, up to two times, when a child has more than 12
excused absences within a school year. After 12 absences, the State of California, requires a doctor's
note with each illness excuse. Other valid excuses are also recognized and identified in the Education
Code.

● Truancy notices are generated when a student has 3 or more unverified absences or an excuse which is
not considered valid. Truancy can result when a parent does not notify the school of a valid excuse. The
state of California does not recognize vacation, transportation "emergencies", or funerals for more than
three days when out-of-state. Upon the second Notice of Truancy, school staff connect with families to
help:

❖ Identify the reason or problem interfering with attendance to problem solve
❖ Offer assistance to families for improving attendance, which includes a School Attendance Review

Team (SART) Meeting
❖ Closely monitor the student's attendance for improvement

● School Attendance Review Board (SARB): Upon the third and final Notice of Truancy, both parents and
the student are at risk of a SARB Meeting. These meetings include a variety of community resource
leaders and are held at the Simi Valley Police Department. At the SARB, both the parent and student may
receive a citation or arrest at or after the SARB if truancy continues. SARB will also try to provide families
with referrals to community resources who can support positive attendance, every day. Truancy citations
come with a fine and charge to parent, student or both, if measures taken after the second notification
do not resolve the attendance problem and for which there are no valid excuses per the California
Education Code.

On staff we have four campus supervisors that monitor the playgrounds during student break times, including recess and
lunch. A campus supervisor monitors the parking lot before and after school. All staff have a photo identification badge
that is worn on a lanyard around the neck, the badge is updated yearly in September. Campus supervisors, office staff
and custodian are all available throughout the day via radio.

All radios have been updated and include an emergency call button. Security cameras connect to a monitor in the
principal’s office and the Simi Valley Police Department, if needed, to track all outdoor activity on campus. The site is
equipped with a school wide intercom system enabling the office staff to reach the whole campus. All rooms have
working telephones and computers. An emergency phone tree is updated annually with all staff providing a phone
number to be reached in case of an emergency during and/or outside of the school day.
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A school psychologist is on campus one day each week (minimum) and will assist in addressing mental health concerns as
referred by either teachers or principal. We also have an elementary school counselor on campus one day per week to
hold individual and small group counseling sessions.

Our sixth grade students are taught the dangers of smoking/vaping, drinking, and drug use through lessons provided as
part of the TUPE (Tobacco-Use Prevention Education) grant through Ventura County Office of Education.

Our intervention teacher works five days a week to help students who are not meeting grade level standards in reading
for grades kindergarten through sixth. She meets daily with two reading groups (1st & 2nd grade) and pushes into classes
to support students in third through sixth grades. Groups include no more than seven students at a time for half an hour
each day. Additionally, students needing basic phonics instruction meet four times a week after school with the
intervention teacher.

Teachers are able to collaborate in grade level meetings while their students have physical education instruction outside
of the classroom with a team of three P.E. teachers. Each grade level is given 50 minutes of collaboration time every
other week. This time is designed to ensure all students' needs are met and to focus teachers’ efforts utilizing the
concepts of a Professional Learning Community and addressing the four big questions; What do we want students to
learn? How do we know they learned it? What do we do when they have mastered the concept? What do we do if they
have not mastered essential standards/concepts?

Meetings are held monthly to address teachers’ and/or parents' concerns regarding student academics or behavior or
both. The first of these meetings is a Teacher Success Team meeting or TST. The team of teachers meet as a small group
to discuss teachers’ concerns, hear what interventions have been tried, their level of success, and offer suggestions for
future interventions and hopefully improvement. The second meeting is a Student Success Team meeting or SST. Parents
are invited to this meeting to hear the team’s concerns which include the school psychologist, speech pathologist, special
education teacher, general education teacher, and principal. This is also a problem solving meeting to offer suggestions
and insight into how to maximize the student’s potential at school.

Simi Valley Unified has a new anonymous online reporting tool available on our school website through a company called
WeTip powered by CatapultEMS. To report an incident (anonymously or not), please visit any school website and look for
the “BE THE SOLUTION” button. An online form can be filled out that will be sent directly to a team for investigation and
resolution. Reports can also be made via phone by calling SVUSD ‘s dedicated WeTip phone line at 844-926-2183 while
remaining anonymous. Students and families are always welcome to call the school or district, or by reporting the
concern in person to any staff member.
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3. Child Abuse Reporting Procedures

According to legislation AB1432, all school staff have received annual training on the Mandated Reporting laws

for school employees. All school staff members are considered “Mandated Reporters”.

A Mandated Reporter shall make a report whenever, in his or her professional capacity or within the scope of

his or her employment, has knowledge of or observes a child who the mandated reporter knows or reasonably

suspects has been the victim of child abuse or neglect (Penal Code 11166(a)).

Simi Valley Unified School District mandated reporters shall report suspected child abuse or neglect to:

Child Protective Services – 24 hour hotline

(805) 654-3200 or 1-800-754-7600

Or Call Simi Valley Police Department 805-583-6950

Mandated reporters must then follow up with a written report Suspected Child Abuse Report SCAR form 8572

which must be faxed or mailed to Child & Family Services within 36 hours:

Child & Family Services

4651 Telephone Road, Suite 300

Ventura, CA 93003

Send a copy of the report to SVUSD Educational Services Assistant Superintendent marked “Confidential”.
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3a. Suspected Child Abuse Report Form SCAR
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3b. SCAR Form Instructions
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4. Suspension and Expulsion Board Policies
Board Policy 5144.1 Suspension and Expulsion/Due Process

The Governing Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their learning
and development. The Board shall develop rules and regulations setting the standards of behavior expected of district
students and the disciplinary processes and procedures for addressing violations of those standards, including
suspension and/or expulsion.

The grounds for suspension and expulsion and the procedures for considering, recommending, and/or implementing
suspension and expulsion shall be those specified in law, in this policy, and in the accompanying administrative
regulation.

Except when otherwise permitted by law, a student may be suspended or expelled only when his/her behavior is related
to a school activity or school attendance occurring within any district school or another school district, regardless of
when it occurs, including, but not limited to, the following: (Education Code 48900(s))

1. While on school grounds
2. While going to or coming from school
3. During the lunch period, whether on or off the school campus
4. During, going to, or coming from a school-sponsored activity

District staff shall enforce the rules concerning suspension and expulsion of students fairly, consistently, equally, and in
accordance with the district’s nondiscrimination policies.

Appropriate Use of Suspension Authority

Except when a student’s act violates Education Code 48900(a)-(e), as listed in items #1-5 under “Grounds for Suspension
and Expulsion: Grades K-12” of the accompanying administrative regulation, or when his/her presence causes a danger
to others, suspension shall be used only when other means of correction have failed to bring about proper conduct.
(Education Code 48900.5, 48900.6)

A student’s parents/guardians shall be notified as soon as possible when there is an escalating pattern of misbehavior
that could lead to on-campus or off-campus suspension.

No student in grades K-3 may be suspended for disruption or willful defiance, except by a teacher pursuant to Education
Code 48910. (Education Code 48900)

Students shall not be suspended or expelled for truancy, tardiness, or absenteeism from assigned school activities.

On-Campus Suspension

Except where a supervised suspension is permitted by law for a student’s first offense, supervised suspension shall be
imposed only when other means of correction have failed to bring about proper conduct. (Education Code 48900.5)

Authority to Expel

A student may be expelled only by the Board. (Education Code 48918(j))
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As required by law, the Superintendent or principal shall recommend expulsion and the Board shall expel any student
found to have committed any of the following “mandatory recommendation and mandatory expulsion” acts at school or
at a school activity off school grounds: (Education Code 48915c)

1. Possessing, selling or otherwise furnishing a firearm. This subdivision does not apply to an act of possessing a firearm
if the pupil had obtained prior written permission to possess the firearm from a certificated school employee, which
is concurred in by the principal or the designee of the principal. This subdivision applies to an act of possessing a
firearm only if the possession is verified by an employee of a school district. The act of possessing an imitation
firearm, as defined in subdivision (m) of section 48900, is not an offense for which suspension or expulsion is
mandatory pursuant to this subdivision and subdivision (d), but it is an offense for which suspension, or expulsion
pursuant to subdivision (e), may be imposed.

2. Brandishing a knife at another person.
3. Unlawfully selling a controlled substance listed in chapter 2 (commencing with section 11053) of division 10 of the

Health and safety Code.
4. Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266c, 286, 288, 288a, or 289, or

committing a sexual battery as defined in Penal Code 243.4.
5. Possessing an explosive as defined in 18 USC 921

For all other violations listed in the accompanying administrative regulation under “Grounds for Suspension and
Expulsion: Grades K-12” and “Additional Grounds for Suspension and Expulsion: Grades 4-12,” the Superintendent or
principal shall have the discretion to recommend expulsion of a student. If expulsion is recommended, the Board shall
order the student expelled only if it makes a finding of either or both of the following: (Education Code 48915(b) and (e))

1. That other means of correction are not feasible or have repeatedly failed to bring about proper
conduct

2. That due to the nature of the violation, the presence of the student causes a continuing danger to
the physical safety of the student or others

A vote to expel a student shall be taken in an open session of a Board meeting.

The Board may vote to suspend the enforcement of the expulsion order pursuant to the requirements of law and the
accompanying administrative regulation. (Education Code 48917)

No student shall be expelled for disruption or willful defiance. (Education Code 48900)

Due Process

The Board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording
them their due process rights under the law. The Superintendent or designee shall comply with procedures for notices,
hearings, and appeals as specified in law and administrative regulation. (Education Code 48911, 48915, 48915.5, 48918)

Maintenance and Monitoring of Outcome Data

The Superintendent or designee shall annually present to the Board a report of the outcome data which the district is
required to collect pursuant to Education Code 48900.9 and 48916.1, including the number of students recommended
for expulsion, the grounds for each recommended expulsion, the actions taken by the Board, the types of referral made
after each expulsion, and the disposition of the students after the expulsion period.

In presenting the report to the Board, the Superintendent or designee shall disaggregate data on suspensions and
expulsions by school and by numerically significant student subgroups, including, but not limited to, ethnic subgroups,
socioeconomically disadvantaged students, English learners, students with disabilities, foster youth, and homeless
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students. Based on the data, the Board shall address any identified disparities in the imposition of student discipline and
shall determine whether and how the district is meeting its goals for improving school climate as specified in its local
control and accountability plan.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT
adopted: May 21, 1996 Simi Valley, California
revised: October 2, 2018

Administrative Regulation 5144.1 Suspension and Expulsion/Due Process

Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension does
not mean any of the following: (Education Code 48925)

1. Reassignment to another education program or class at the same school where the student will
receive continuing instruction for the length of day prescribed by the Governing Board for students of
the same grade level

2. Referral to a certificated employee designated by the principal to advise students

3. Removal from the class, but without reassignment to another class or program, for the remainder of
the class period without sending the student to the principal or designee as provided in Education
Code 48910.

Expulsion means removal of a student from the immediate supervision and control or the general supervision of school
personnel. (Education Code 48925)

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians are
notified in writing of all school rules related to discipline, including suspension and expulsion. (Education Code 35291,
48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only those specified
as follows:

1. Caused, attempted to cause, or threatened to cause physical injury to another person; willfully used
force or violence upon the person of another, except in self-defense; or committed as an aider or
abettor, as adjudged by a juvenile court, a crime of physical violence in which the victim suffered
great or serious bodily injury (Education Code 48900(a) and (t))

2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object,
unless, in the case of possession of any object of this type, the student had obtained written
permission to possess the item from a certificated school employee, with the principal or AR
5144.1(b) designee’s concurrence (Education Code 48900(b))

3. Unlawfully possessed, used, sold, or otherwise furnished, or was under the influence of any
controlled substance listed under chapter 2 commencing with section 11053 of division 10 of the
Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind. (Education Code
48900(c)
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4. Unlawfully offered, arranged, or negotiated to sell any controlled substance listed under chapter 2
commencing with section 11053 of division 10 of the Health and Safety Code 11053-11058,
alcoholic beverage or intoxicant of any kind, and either sold, delivered, or otherwise furnished to
any person another liquid, substance or material and represented the liquid, substance, or material
as a controlled substance, alcohol beverage or intoxicant. (Education Code 48900(d))

5. Committed or attempted to commit robbery or extortion. (Education Code 48900©)

6. Caused or attempted to cause damage to school property or private property.
(Education Code 48900(f))

7. Stole or attempted to steal school property or private property. (Education Code 48900(g))

8. Possessed or used tobacco or any products containing tobacco or nicotine products, including but
not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew
packets and betel, except that this restriction shall not prohibit a student from using or possessing
his/her own prescription products. (Education Code 48900(h))

9. Committed an obscene act or engaged in habitual profanity or vulgarity
(Education Code 48900(i))

10. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia,
as defined in Health and Safety Code 11014.5 (Education Code 48900(j))

11. Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administrators, or other school officials, or other school personnel engaged in the performance of
their duties (Education Code 48900(k)(1)

Except as provided in section 48910, a pupil enrolled in kindergarten or any of grades 1 to 3, inclusive, shall not be
suspended for any of the acts enumerated in this subdivision, and this subdivision, shall not constitute grounds for a
pupil enrolled in kindergarten or any grades 1 to 12, inclusive, to be recommended for expulsion. This paragraph
becomes inoperative on July 1, 2018, unless a later enacted statute that becomes operative before July 1, 2018, deletes
or extends that date.

12. Knowingly received stolen school property or private property (Education Code 48900(l)

13. Possessed an imitation firearm. (Education Code 48900(m)) Imitation firearm means a replica of a
firearm that is so substantially similar in physical properties to an existing firearm as to lead a
reasonable person to conclude that the replica is a firearm (Education Code 48900(m))

14. Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286, 288,
288a or 289, or committed a sexual battery as defined in Penal Code 243.4 (Education Code
48900(n))

15. Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of either preventing that student from being a witness
and/or retaliating against that student for being a witness, or both. (Education Code 48900(o))

16. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.
(Education code 48900(p))

17. Engaged in, or attempted to engage in, hazing. (Education Code 48900(q))
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For the purposes of this subdivision, “hazing” means a method of initiation or pre-initiation into a pupil organization or
body, whether or not the organization or body is officially recognized by an educational institution which is likely to cause
serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective pupil. For the purposes of this subdivision, “hazing” does not include athletic events or school-sanctioned
events (Education Code 48900(q))

18. Engaged in an act of bullying. For the purposes of this subdivision, the following terms have the
following meaning:

Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in writing or
by means of an electronic act, directed toward one or more students that has or can reasonably be predicted to have the
effect of: placing a reasonable pupil in fear of harm to himself/herself or his/her property; cause the pupil to experience
a substantially detrimental effect on his/her physical or mental health; causing a reasonable pupil to experience
substantial interferences with his/her academic performance; causing a reasonable pupil to experience interferences
with his/her ability to participate in or benefit from the services, activities, or privileges provided by a school. (Education
Code 48900(r))

Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or intimidation, as defined in
Education Code 48900.2, 48900.3, or 48900.4 and below in items #1-3 of “Additional
Grounds for Suspension and Expulsion: Grades 4-12,” that has any of the effects described above on a reasonable
student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of, or the solicitation or
incitement to disseminate, a photograph or other visual recording that depicts a nude, semi-nude, or sexually explicit
photograph or other visual recording of an identifiable minor, when such dissemination is to another student or to school
personnel by means of an electronic act and has or can be reasonably predicted to have one or more of the effects of
bullying described above. Cyber sexual bullying does not include a depiction, portrayal, or image that has any serious
literary, artistic, educational, political, or scientific value or that involves athletic events or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means of an electronic device,
including, but not limited to, a telephone, wireless telephone, or other wireless communication device, computer, or
pager, of a communication including, but not limited to: (Education Code 48900(r))

a. A message, text sound, video, or image
b. A post on a social network Internet web site, including, but not limited, posting to or creating a burn page or

creating impersonation or false profile for the purpose of causing a reasonable student any of the effects of
bullying described above.

Reasonable student means a student, including, but not limited to, a student who has been identified as a student with a
disability, who exercises average care, skill, and judgment in conduct for a person of his/her age, or for a person of
his/her age with his/her disability. (Education Code 48900©)

19. A pupil who aids or abets, as defined in section 31 of the penal code, the infliction or attempted
infliction of physical injury to another person may be subject to suspension, but not expulsion,
pursuant to this section, except that a pupil who has been adjudged by a juvenile court to have
committee, as an aider and abettor, a crime of physical violence in which the victim suffered great
bodily injury or serious bodily injury shall be subject to discipline pursuant to subdivision (a). Aided
or abetted the infliction or attempted infliction of physical injury on another person, as defined in
Penal Code 31 (Education Code 48900(t)).

20. Made terrorist threats against school officials and/or school property. (Education Code 48900.7)
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A terrorist threat includes any written or oral statement by a person who willfully threatens to commit a crime which will
result in death or great bodily injury to another person, or property damage in excess of $1,000, with the specific intent
that the statement is to be taken as a threat, even if there is no intent of actually carrying it out. (Education Code
48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

Any student in grades 4-12 may be suspended, but not expelled, for disrupting school activities or otherwise willfully
defying the valid authority of supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties. (Education Code 48900(k))

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is determined that
he/she:

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)
Sexual harassment means conduct which, when considered from the perspective of a reasonable
person of the same gender as the victim, is sufficiently severe or pervasive as to have a negative
impact upon the victim’s academic performance or to create an intimidating, hostile, or offensive
educational environment. (Education Code 212.5, 48900.2)

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as defined in
Education Code 233. (Education Code 48900.3) Hate violence means any act punishable under Penal Code
422.6, 422.7, or 422.75. Such acts include injuring or intimidating a victim, interfering with the exercise of
a victim’s civil rights, or damaging a victim’s property because of the victim’s race, ethnicity, religion,
nationality, disability, gender, gender identity, gender expression, or sexual orientation; a perception of the
presence of any of those characteristics in the victim; or the victim’s association with a person or group
with one or more of those actual or perceived characteristics. (Education Code 233; Penal Code 422.55)

3. Intentionally engaged in harassment, threats, or intimidation against district personnel or students
that is sufficiently severe or pervasive to have the actual and reasonably expected effect of materially
disrupting classwork, creating substantial disorder, and invading the rights of school personnel or
students by creating an intimidating or hostile educational environment. (Education Code 48900)
Suspension from Class by a Teacher

A teacher may suspend a student, including a grade K-3 student, from class for the remainder of the day and the
following day for disruption, willful defiance, or any of the other acts specified in Education Code 48900 and listed as
items #1-18 under “Grounds for Suspension and Expulsion: Grades K-12” above. (Education Code 48910)

When suspending a student from class, the teacher shall immediately report this action to the principal or designee and
send the student to the principal or designee for appropriate action. If that action requires the continuing presence of
the student at school, he/she shall be appropriately supervised during the class periods from which he/she has been
suspended. (Education Code 48910)

As soon as possible after the teacher decides to suspend the student, he/she shall ask the student’s parent/guardian to
attend a parent-teacher conference regarding the suspension. A counselor or psychologist may attend the conference if it
is practicable, and a school administrator shall attend if either the parent/guardian or teacher so requests. (Education
Code 48910)

A student suspended from class shall not be returned to class during the period of the suspension without the approval
of the teacher of the class and the principal or designee. (Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period of suspension. However, if
a student is assigned to more than one class per day may continue to attend other regular classes except those held at
the same time as the class from which he/she was suspended. (Education Code 48910)
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The teacher of any class from which a student is suspended may require the student to complete any assignments and
tests missed during the removal. (Education Code 489113)

Suspension by Superintendent, Principal, or Principal’s Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the principal’s designee
another administrator or, if the principal is the only administrator at the school site, a certificated employee. As
necessary, the principal may, in writing, also designate another administrator or certificated employee as the secondary
designee to assist with disciplinary procedures when the principal and the principal’s primary designee are absent from
the school site.

The Superintendent, principal, or designee shall immediately suspend any student found at school or at a school activity
to have committed any of the acts listed in the Board policy under “Authority to Expel” and for which he/she is required
to recommend expulsion. (Education Code 48915©)

The Superintendent, principal, or designee may impose a suspension for a first offense if he/she determines that the
student violated any of items #1-5 listed under “Grounds for Suspension and Expulsion: Grades K-12” above or if the
student’s presence causes a danger to persons. (Education Code 48900.5)

For all other offenses, a student may be suspended only when the Superintendent or principal has determined that other
means of correction have failed to bring about proper conduct in the student. (Education Code 48900.5)
When other means of correction are implemented prior to imposing suspension or supervised suspension upon a

student, the Superintendent, principal, or designee shall document the other means of correction used and retain the
documentation in the student’s record. (Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more than five consecutive school
days. (Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year. However, if a student
enrolls in or is transferred to another regular school, an opportunity school, or continuation school or class for the
purpose of adjustment, he/she may be suspended for not more than 30 school days in a school year. The district may
count suspensions that occur while a student is enrolled in another school district toward the maximum number of days
for which the student may be suspended in any school year. (Education Code 48903, 48911, 48912)

These restrictions on the number of days of suspension shall not apply when the suspension is extended pending an
expulsion. (Education Code 48911)

Due Process Procedures for Suspension

Suspensions shall be imposed in accordance with the following procedures:

1. Informal Conference: Suspension shall be preceded by an informal conference conducted by the
Superintendent, principal, or designee with the student and, whenever practicable, the teacher,
supervisor, or school employee who referred the student to the principal. At the conference, the
student shall be informed of the reason for the disciplinary action, including the other means of
correction that were attempted before the suspension as required pursuant to Education Code
48900.5, and the evidence against him/her, and shall be given the opportunity to present his/her
version and evidence in support of his/her defense. (Education Code 48911)
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This conference may be omitted if the Superintendent, principal, or designee determines that an emergency situation
exists involving a clear and present danger to the lives, safety, or health of students or school personnel. If a student is
suspended without this conference, both the parent/guardian and student shall be notified of the student’s right to
return to school for the purpose of a the conference and the conference shall be held within two school days, unless the
student waives his/her right to it or is physically unable to attend for any reason. In such a case, the conference will be
held as soon as the student is physically able to return to school. (Education Code 48911)

2. Administrative Actions: All requests for student suspension are to be processed by the principal or
designee. A school employee shall report the suspension, including the name of the student and the
cause for the suspension, to the Superintendent or designee. (Education Code 48911)

3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a
reasonable effort to contact the parent/guardian by telephone or in person. Whenever a student is
suspended, the parent/guardian shall also be notified in writing of the suspension. (Education Code
48911) This notice shall state the specific offense committed by the student.
(Education Code 48900.8)
In addition, the notice may also state the date and time when the student may return to school.

4. Parent/Guardian Conference: Whenever a student is suspended, school officials may request a
meeting with the parent/guardian to discuss the cause(s) and duration of the suspension, the school
policy involved, and any other pertinent matter. (Education Code 48914)
If school officials request to meet with the parent/guardian, the notice may state that the law
requires the parent/guardian to respond to such requests without delay. However, no penalties may
be imposed on the student for the failure of the parent/guardian to attend such a conference. The
student may not be denied reinstatement solely because the parent/guardian failed to attend the
conference. (Education Code 48911)

5. Extension of Suspension: If the Board is considering the expulsion of a suspended student from any
school or the suspension of a student for the balance of the semester from continuation school, the
Superintendent or designee may, in writing, extend the suspension until such time as the Board has
made a decision, provided the following requirements are followed: (Education Code 48911)

a. The extension of the original period of suspension shall be preceded by notice of such extension with an offer to
hold a conference concerning the extension, giving the student an opportunity to be heard. This conference may
be held in conjunction with a meeting requested by the student or parent/guardian to challenge the original
suspension.

b. The Superintendent or designee determines, following a meeting in which the student and the student’s
parent/guardian were invited to participate, that the student’s presence at the school or at an alternative school
would endanger persons or property or threaten to disrupt the instructional process. (Education Code 48911)

c. If the student involved is a foster youth, the Superintendent or designee shall notify the district liaison for foster
youth of the need to invite the student’s attorney and a representative of the appropriate county child welfare
agency to attend the meeting. (Education Code 48853.5, 48911, 48918.1)

d. If the student involved is a homeless child or youth, the Superintendent or designee shall notify the district
liaison for homeless students. (Education Code 48918.1)

In lieu of or in addition to suspending a student, the Superintendent, principal, or designee may provide services or
require the student to participate in an alternative disciplinary program designed to correct his/her behavior and keep
him/her in school.

Suspension by the Board
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The Board may suspend a student for any of the acts listed in “Grounds for Suspension and Expulsion:

Grades K-12” and “Additional Grounds for Suspension and Expulsion: Grades 4-12” above and within the limits specified
under “Suspension by Superintendent, Principal, or Designee” above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not longer than the remainder of
the semester; the suspension shall meet the requirements of Education Code 48915. (Education Code 48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except expulsion) against any
student, it shall hold a closed session if a public hearing would lead to disclosure of information violating a student’s right
to privacy under Education Code 49073-49079. (Education Code 35146, 48912)

The Board shall provide the student and his/her parent/guardian with written notice of the closed session by registered
or certified mail or personal service. Upon receiving this notice, the student or parent/guardian may request a public
meeting, and this request shall be granted if made in writing within 48 hours after receipt of the Board’s notice.
However, any discussion that conflicts with any other student’s right to privacy still shall be held in closed session.
(Education Code 35146, 48912)

On-Campus Suspension

A student for whom an expulsion action has not been initiated and who poses no imminent danger or threat to the
school, students, or staff may be assigned to an on-campus suspension in a separate classroom, building, or site for the
entire period of suspension. The following conditions shall apply: (Education Code 48911.1)

1. The on-campus suspension classroom shall be staffed in accordance with law

2. The student shall have access to appropriate counseling services

3. The on-campus suspension classroom shall promote completion of schoolwork and tests missed by
the student during the suspension

4. The student shall be responsible for contacting his/her teacher(s) to receive assignments to be
completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and
tests that the student will miss while suspended. If no such work is assigned, the person supervising
the suspension classroom shall assign schoolwork.

At the time a student is assigned to an on-campus suspension classroom, the principal or designee shall notify the
student’s parent/guardian in person or by telephone. When the assignment is for longer than one class period, this
notification shall be made in writing. (Education Code 48911.1)

Superintendent or Principal’s Authority to Recommend Expulsion

Unless the Superintendent or principal determines that expulsion should not be recommended under the circumstances
or that an alternative means of correction would address the conduct, he/she shall recommend a student’s expulsion for
any of the following acts: (Education Code 48915)

1. Causing serious physical injury to another person, except in self-defense

2. Possession of any knife or other dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance, as listed in Health and Safety Code 11053-11058,
except for (a) the first offense for the possession of not more than one ounce of marijuana, other
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than concentrated cannabis, or (b) the student’s possession of over-the-counter medication for
his/her use or other medication prescribed for him/her by a physician

4. Robbery or extortion

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee
In determining whether or not to recommend the expulsion of a student, the Superintendent,
principal, or designee shall act as quickly as possible to ensure that the student does not lose
instructional time. (Education Code 48915)

Student’s Right to Expulsion Hearing

Any student recommended for expulsion shall be entitled to a hearing to determine whether he/she should be expelled.
The hearing shall be held within 30 school days after the Superintendent, principal, or designee determines that the
student has committed the act(s) that form the basis for the expulsion recommendation. (Education Code 48918(a))

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than 30 calendar
days. The request for postponement shall be in writing. Any subsequent postponement may be granted at the Board’s
discretion. (Education Code 48918(a))

If the Board finds it impractical during the regular school year to comply with these time requirements for conducting an
expulsion hearing, the Superintendent or designee may, for good cause, extend the time period by an additional five
school days. Reasons for the extension shall be included as a part of the record when the expulsion hearing is held.
(Education Code 48918(a))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a summer recess
of Board meetings of more than two weeks, the days during the recess shall not be counted as school days. The days not
counted during the recess may not exceed 20 school days, as defined in Education Code 48925. Unless the student
requests in writing that the expulsion hearing be postponed, the hearing shall be held not later than 20 calendar days
prior to the first day of the next school year. (Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without unnecessary
delay. (Education Code 48918(a))

Stipulated Expulsion

After a determination that a student has committed an expellable offense, the Superintendent, principal, or designee
shall offer the student and his/her parent/guardian the option to waive a hearing and stipulate to the expulsion or to a
suspension of the expulsion under certain conditions. The offer shall be made only after the student or his/her
parent/guardian has been given written notice of the expulsion hearing pursuant to Education Code 48918.

The stipulation agreement shall be in writing and shall be signed by the student and his/her parent/guardian. The
stipulation agreement shall include notice of all the rights that the student is waiving, including the waiving of his/her
right to have a full hearing, to appeal the expulsion to the County Board of Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student and his/her parent/guardian shall be effective upon approval by the
Board.

Rights of Complaining Witness
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An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one school day in
order to accommodate the special physical, mental or emotional needs of a student who is the complaining witness.
(Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegations of sexual assault
or sexual battery, he/she shall give the complaining witness a copy of the district’s suspension and expulsion policy and
regulation and shall advise the witness of his/her right to:
(Education Code 48918.5)

1. Receive five days notice of his/her scheduled testimony at the hearing

2. Have up to two adult support persons of his/her choosing present at the hearing at the time he/she
testifies

3. Have a closed hearing during the time he/she testifies.

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee shall immediately
advise complaining witnesses and accused students to refrain from personal or telephone contact with each other during
the time when an expulsion process is pending. (Education Code 48918.5)

Written Notice of the Expulsion Hearing

Written notice of the expulsion hearing shall be forwarded to the student and the student’s parent/guardian at least 10
calendar days before the date of the hearing. The notice shall include: (Education Code 48900.8, 48918(b))

1. The date and place of the hearing

2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is based

3. A copy of district disciplinary rules which relate to the alleged violation

4. Notification of the student’s or parent/guardian’s obligation, pursuant to Education Code 48915.1, to
provide information about the student’s status in the district to any other district in which the
student seeks enrollment.

This obligation applies when a student is expelled for acts other than those described in Education Code 48915(a) or (c)

5. The opportunity for the student or the student’s parent/guardian to appear in person or be
represented by legal counsel or by a non-attorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and is an active member
of the State Bar of California

Non-attorney adviser means an individual who is not an attorney or lawyer, but who is familiar with the facts of the case
and has been selected by the student or student’s parent/guardian to provide assistance at the hearing.

6. The right to inspect and obtain copies of all documents to be used at the hearing

7. The opportunity to confront and question all witnesses who testify at the hearing

8. The opportunity to question all evidence presented and to present oral and documentary evidence
on the student’s behalf, including witnesses
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Additional Notice of Expulsion Hearing for Foster Youth and Homeless Students

If the student facing expulsion is a foster student, the Superintendent or designee shall also send notice of the hearing to
the student’s attorney and a representative of an appropriate child welfare agency at least 10 days prior to the hearing.
(Education Code 48918.1)

If the student facing expulsion is a homeless student, the Superintendent or designee shall also send notice of the
hearing to the district liaison for homeless students at least 10 days prior to the hearing. (Education Code 48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible, including by email or a
telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing

1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a hearing to
consider the expulsion of the student in a session closed to the public unless the student requests in
writing at least five days prior to the hearing that the hearing be a public meeting. If such a request is
made, the meeting shall be public to the extent that privacy rights of other students are not violated.
(Education Code 48918)

Whether the expulsion hearing is held in closed or public session, the Board may meet in closed session to deliberate
and determine whether or not the student should be expelled. If the Board admits any other person to this closed
session, the parent/guardian, the student, and the counsel of the student also shall be allowed to attend the closed
session. (Education Code 48918©)

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a complaining witness
shall have the right to have his/her testimony heard in closed session when testifying in public would threaten serious
psychological harm to the witness and when there are no alternative procedures to avoid the threatened harm,
including, but not limited to, videotaped deposition or contemporaneous examination in another place communicated to
the hearing room by closed-circuit television. (Education Code 48918©)

2. Record of Hearing: A record of the hearing shall be made and may be maintained by any means,
including electronic recording, as long as a reasonably accurate and complete written transcription of
the proceedings can be made. (Education Code 48918(g))

3. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas, at the
request of either the student or the Superintendent or designee, for the personal appearance at the
hearing of any person who actually witnessed the action that gave rise to the recommendation for
expulsion. After the hearing has commenced, the Board or the hearing officer or administrative panel
may issue such subpoenas at the request of the student or the County Superintendent of Schools or
designee. All subpoenas shall be issued in accordance with the Code of Civil Procedure 1985-1985.2
and enforced in accordance with Government Code 11455.20. (Education Code 48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas may be considered
by the Board in closed session, or in open session if so requested by the student, before the meeting. The Board’s
decision in response to such an objection shall be final and binding. (Education Code 48918(i))

If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board, that a witness
would be subject to unreasonable risk of harm by testifying at the hearing, a subpoena shall not be issued to compel the
personal attendance of that witness at the hearing. However, that witness may be compelled to testify by means of a
sworn declaration as described in item #4 below. (Education Code 48918(i))
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4. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing, but
relevant evidence may be admitted and used as proof only if it is the kind of evidence on which
reasonable persons can rely on the conduct of serious affairs. The decision of the Board to expel shall
be supported by substantial evidence that the student committed any of the acts pursuant to
Education Code 48900 and listed in “Grounds for Suspension and Expulsion: Grades K-12” and
“Additional Grounds for Suspension and Expulsion: Grades 4-12” above. (Education Code 48918(h))

Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based solely on
hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure of their identity or
testimony at the hearing may subject them to an unreasonable risk of physical or psychological harm. (Education Code
48918(f))

In cases where a search of a student’s person or property has occurred, evidence describing the reasonableness of the
search shall be included in the hearing record.

5. Testimony by Complaining Witnesses: The following procedures shall be observed when hearings
involve allegations of sexual assault or sexual battery by a student: (Education Code 48918, 489918.5)
a. Any complaining witness shall be given five days’ notice before being called to testify.
b. Any complaining witness shall be entitled to have up to two adult support persons, including but

not limited to a parent/guardian or legal counsel, present during his/her testimony.
c. Before a complaining witness testifies, support persons shall be admonished that the hearing is

confidential.
d. The person presiding over the hearing may remove a support person whom he/she finds is

disrupting the hearing.
e. If one or both support persons are also witnesses, the hearing shall be conducted according to

Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be presumed
inadmissible and shall not be heard unless the person conducting the hearing determines that
extraordinary circumstances require the evidence to be heard. Before such a determination is
made, The complaining witness shall be given notice and an opportunity to oppose the
introduction of this evidence. In the hearing on the admissibility of this evidence, the complaining
witness shall be entitled to be represented by a parent/guardian, legal counsel, or other support
person. Reputation or opinion evidence regarding the sexual behavior of a complaining witness
shall not be admissible for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the complaining witness
and to prevent discouragement of complaints, the district shall provide a non-threatening
environment.
(1) The district shall provide a room separate from the hearing room for the use of the

complaining witness before and during breaks in testimony.
(2) At the discretion of the person conducting the hearing, the complaining witness shall be

allowed reasonable periods of relief from examination and cross-examination during which
he/she may leave the hearing room.

(3) The person conducting the hearing may:
(a) Arrange the seating within the hearing room so as to facilitate a less intimidating

environment for the complaining witness
(b) Limit the time for taking the testimony of a complaining witness to the hours he/she

is normally in school, if there is no good cause to take the testimony during other
hours

(c) Permit one of the support persons to accompany the complaining witness to the
witness stand
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6. Decision: The Board’s decision as to whether to expel a student shall be made within 40 school days
after the student is removed from his/her school of attendance, unless the student requests in
writing that the decision be postponed. (Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel
Instead of conducting an expulsion hearing itself, the Board may contract with the county hearing officer or with the
Office of Administrative Hearings of the State of California for a hearing officer. Alternatively, the Board may appoint an
impartial administrative panel composed of three or more certificated personnel, none of whom shall be members of the
Board or on the staff of the school in which the student is enrolled. (Education Code 48918(d))

A hearing conducted by the hearing officer or administrative panel shall conform to the same procedures applicable to a
hearing conducted by the Board as specified above in “Conduct of Expulsion Hearing,” including the requirement to issue
its decision within 40 school days of the student’s removal from school, unless the student requests that the decision be
postponed. (Education Code 48918(a) and (d))

The hearing officer or administrative panel shall, within three school days after the hearing, determine whether to
recommend expulsion of the student to the Board. If expulsion is not recommended, the expulsion proceeding shall be
terminated and the student shall be immediately reinstated and permitted to return to the classroom instructional
program from which the referral was made, unless another placement is requested in writing by the student’s
parent/guardian. Before the student’s placement decision is made by his/her parent/guardian, the Superintendent or
designee shall consult with the parent/guardian and district staff, including the student’s teachers, regarding other
placement options for the student in addition to the option to return to the classroom instructional program from which
the student’s expulsion referral was made. The decision to not recommend expulsion shall be final. (Education Code
48918(c))

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and submitted to the
Board. All findings of fact and recommendations shall be based solely on the evidence presented at the hearing. The
Board may accept the recommendation based either upon a review of the findings of fact and recommendations
submitted or upon the results of any supplementary hearing the Board may order. (Education Code 48918(f))

In accordance with Board policy, the hearing officer or administrative panel may recommend that the Board suspend the
enforcement of the expulsion. If the hearing officer or administrative panel recommends that the Board expel a student
but suspend the enforcement of the expulsion, the student shall not be reinstated and permitted to return to the
classroom instructional program from which the referral was made until the Board has ruled on the recommendation.
(Education Code 48917, 48918)

Final Action by the Board

Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing officer, or an
administrative panel or is waived through the signing of a stipulated expulsion agreement, the final action to expel shall
be taken by the Board in public. (Education Code 48918(j)) (cf. 9321.1 – Closed Session Actions and Reports)

The Board’s decision is final. If the decision is to not expel, the student shall be reinstated immediately. If the decision is
to suspend the enforcement of the expulsion, the student shall be reinstated under the conditions of the suspended
expulsion.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for readmission to a school
within the district. For a student expelled for any act listed under “Mandatory Recommendation and Mandatory
Expulsion” above, this date shall be one year from the date the expulsion occurred, except that the Board may set an
earlier date on a case-by-case basis. For a student expelled for other acts, this date shall be no later than the last day of
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the semester following the semester in which the expulsion occurred. If an expulsion is ordered during the summer
session or the intersession period of a year-round program, the Board shall set a date when the student shall be
reviewed for readmission not later than the last day of the semester following the summer session or intersession period
in which the expulsion occurred. (Education Code 48916)

At the time of the expulsion order, the Board shall recommend a plan for the student’s rehabilitation, which may include:
(Education Code 48916)

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education assessments, job
training, counseling, employment, community service, or other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled substances or alcohol
may be required to enroll in a county-sponsored drug rehabilitation program before returning to school. (Education Code
48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the student or parent/guardian. This
notice shall include the following:
1. The specific offense committed by the student for any of the causes for suspension or expulsion

listed above under “Grounds for Suspension and Expulsion: Grades K-12” or “Additional Grounds for
Suspension and Expulsion: Grades 4-12” (Education Code 48900.8)

2. The fact that a description of readmission procedures will be made available to the student and
his/her parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

4. Notice of the alternative educational placement to be provided to the student during the time of
expulsion (Education Code 48918)

5. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the student
seeks to enroll of the student’s status with the expelling district, pursuant to Education Code 48915.1
(Education Code 48918)

Decision to Suspend Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion order, the Board
shall take into account the following criteria:

1. The student’s pattern of behavior
2. The seriousness of the misconduct
3. The student’s attitude toward the misconduct and his/her willingness to follow a rehabilitation

program

The suspension of the enforcement of an expulsion shall be governed by the following:

1. The Board may, as a condition of the suspension of enforcement, assign the student to a school, class
or a program appropriate for the student’s rehabilitation. This rehabilitation program may provide for
the involvement of the student’s parent/guardian in the student’s education. However, a
parent/guardian’s refusal to participate in the rehabilitation program shall not be considered in the
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Board’s determination as to whether the student has satisfactorily completed the rehabilitation
program. (Education Code 48917)

2. During the period when enforcement of the expulsion order is suspended, the student shall be on
probationary status. (Education Code 48917)

3. The suspension of the enforcement of an expulsion order may be revoked by the Board if the student
commits any of the acts listed under “Grounds for Suspension and Expulsion: Grades K-12” or
“Additional Grounds for Suspension and Expulsion: Grades 4-12” above or violates any of the district’s
rules and regulations governing student conduct. (Education Code 48917)

4. When the suspension of enforcement of an expulsion order is revoked, a student may be expelled
under the terms of the original expulsion order. (Education Code 48917)

5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the student
in a district school. Upon reinstatement, the Board may order the expunging of any or all records of
the expulsion proceedings. (Education Code 48917)

6. The Superintendent or designee shall send written notice of any decision to suspend the
enforcement of an expulsion order during a period of probation to the student or parent/guardian.
The notice shall inform the parent/guardian of the right to appeal the expulsion to the County Board,
the alternative educational placement to be provided to the student during the period of expulsion,
and the student’s or parent/guardian’s obligation to inform any new district in which the student
seeks to enroll of his/her status with the expelling district, pursuant to Education Code 48915.1(b).
(Education Code 48918(j))

7. Suspension of the enforcement of an expulsion order shall not affect the time period and
requirements for the filing of an appeal of the expulsion order with the County Board.
(Education Code 48917)

Appeal

The student or parent/guardian is entitled to file an appeal of the Board’s decision with the County Board. The appeal
must be filed within 30 days of the Board’s decision to expel, even if the expulsion order is suspended and the student is
placed on probation. (Education Code 48919)

If the student submits a written request for a copy of the written transcripts and supporting documents from the district
simultaneously with the filing of the notice of appeal with the County Board the district shall provide the student with
these documents within 10 school days following the student’s written request. (Education Code 48919)

Notification to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county law
enforcement authorities of any student acts of assault which may have violated Penal Code 245. (Education Code 48902)

The principal or designee also shall notify appropriate city or county law enforcement authorities of any student acts
which may involve the possession or sale of narcotics or of a controlled substance. In addition, law enforcement
authorities shall be notified regarding any acts by students regarding the possession, sale, or furnishing of firearms,
explosives, or other dangerous weapons in violation of Education Code 48915©(1) or (5) or Penal Code 626.10.
(Education Code 48902)

Within one school day after a student’s suspension or expulsion, the principal or designee shall notify appropriate city or
county law enforcement authorities, by telephone or other appropriate means, of any student acts which may violate
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Education Code 48900© or (d), relating to the possession, use, offering, or sale of controlled substances, alcohol, or
intoxicants of any kind. (Education Code 48902)

Placements During Expulsion

The Board shall refer expelled students to a program of study that is: (Education Code 48915, 48915.01)

1. Appropriately prepared to accommodate students who exhibit discipline problems

2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary school,
unless the program is offered at a community day school established at any of these

3. Not housed at the school site attended by the student at the time of suspension
When the placement described above is not available, and when the County Superintendent so certifies, students
expelled for acts described in items #6 -13 and #19-21 under “Grounds for Suspension and Expulsion: Grades K-12” and
items #1-3 under “Additional Grounds for Suspension and Expulsion: Grades 4-12” above may be referred to a program
of study that is provided at another comprehensive middle, junior, or senior high school or at an elementary school.
(Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged with programs offered to
students in any of grades 7-12. (Education Code 48916.1)

Readmission After Expulsion

Prior to the date set by the Board for the student’s readmission:

1. The Superintendent or designee shall hold a conference with the parent/guardian and the student. At
the conference the student’s rehabilitation plan shall be reviewed and the Superintendent or
designee shall verify that the provisions of this plan have been met. School regulations shall be
reviewed and the student and parent/guardian shall be asked to indicate in writing their willingness to
comply with these regulations.

2. The Superintendent or designee shall transmit to the Board his/her recommendation regarding
readmission. The Board shall consider this recommendation in closed session. If a written request for
an open session is received from the parent/guardian or adult student, it shall be honored to the
extent that privacy rights of other students are not violated.

3. If the readmission is granted, the Superintendent or designee shall notify the student and
parent/guardian, by registered mail, of the Board’s decision regarding readmission.

4. The Board may deny readmission only if it finds that the student has not satisfied the conditions of
the rehabilitation plan or that the student continues to pose a danger to campus safety or to other
district students or employees.

5. If the Board denies the readmission of an expelled pupil, the Board shall determine either to
continue the pupil’s placement in the alternative educational program initially selected or to place
the student in another program that serves expelled students, including placement in a county
community school.

6. The Board shall provide written notice to the expelled student and parent/guardian describing the
reasons for denying readmittance into the regular program. This notice shall indicate the Board’s
determination of the educational program which the Board has chosen. The student shall enroll in
that program unless the parent/guardian chooses to enroll the student in another school district.
(Education Code 48916)
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No student shall be denied readmission into the district based solely on the student’s arrest, adjudication by a juvenile
court, formal or informal supervision by a probation officer, detention in a juvenile facility, enrollment in a juvenile court
school, or other such contact with the juvenile justice system. (Education Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including its specific cause(s). (Education Code
48900.8).

Expulsion records of any student shall be maintained in the student’s mandatory interim record, and sent to any school
in which the student subsequently enrolls upon written request by that school. (Education Code 48918(k))

The Superintendent or designee shall, within five working days, honor any other district’s request for information about
an expulsion from this district. (Education Code 48915.1)

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT
approved: May 21, 1996 Simi Valley, California
Revised: October 2, 2018
Board Policy 5144.2 Suspension and Expulsion/Due Process (Students With Disabilities)

Students with Disabilities

A student identified as an individual with disabilities pursuant to the Individuals with Disabilities Education Act (IDEA) is
subject to the same grounds for suspension and expulsion which apply to students without disabilities. (cf. 5144.1 –
Suspension and Expulsion/Due Process)

Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been identified as an individual with disabilities pursuant to IDEA and who has violated the
district’s disciplinary procedures may assert the procedural safeguards granted under this administrative regulation only
if the district had knowledge that the student was disabled before the behavior occurred. (20 USC 1415 (k)(8))

The district shall be deemed to have knowledge that the student had a disability if one of the following conditions exists:
(20 USC 1415)(k)(8); 34 CFR 300.527)

1. The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not
know how to write or has a disability that prevents a written statement, that the student is in need
of special education or related services.

2. The behavior or performance of the student demonstrates the need for such services, in accordance
with 34 CFR 300.7.

3. The parent/guardian has requested an evaluation of the student for special education pursuant to 34
CFR 300.530-300.536.

4. The teacher of the student or other district personnel has expressed concern about the behavior or
performance of the student to the district’s Director of Special Education or to other personnel in
according to the district’s established child find or special education referral system.

The district would not be deemed to “have knowledge” as specified in items #1-4 above, if, as a result of receiving such
information, the district either conducted an evaluation and determined that the student was not a student with a
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disability, or determined that an evaluation was not necessary and provided notice to the parent/guardian of its
determination. (34 CFR 300.527)

If it is determined that the district did not have knowledge that the student was disabled, then the student shall be
disciplined in accordance with procedures established for students without disabilities. (20 USC 1415(k)(8))

If a request is made for an evaluation of a student during the time period in which the student is subject to disciplinary
measures, the evaluation shall be conducted in an expedited manner. Until the evaluation is completed, the student shall
remain in the educational placement determined by school authorities. (34 CFR 300.527)

Suspension
The Superintendent or designee may suspend a student with disability for up to 10 school days for a single incident of
misconduct, and for up to 20 school days in a school year, as long as the suspension(s) do not constitute a change in
placement pursuant to 34 CFR 300.519.
The principal or designee shall monitor the number of days, including portions of days, students with a valid
individualized education program (IEP) have been suspended during the school year.

Services During Suspension

Students suspended for more than 10 school days in a school year shall continue to receive services during the term of
the suspension, to the extent necessary to provide the student a free and appropriate public education. (20 USC
1412(a)(1)(A); 34 CFR 300.520)

If a student with disabilities is excluded from school bus transportation, the student is entitled to be provided with an
alternative form of transportation at no cost to the student or parent/guardian, provided that transportation is specified
in the student’s IEP. (Education Code 48915.5)

Interim Alternative Placement Due to Dangerous Behavior

A student with a disability may be placed in an appropriate interim alternative educational setting when he/she commits
one of the following acts: (20 USC 1415 (k)(1); 34 CFR 300.520)

1. Carries a weapon, as defined in 18 USC 930, to school or to a school function.

2. Knowingly possesses or uses illegal drugs while at school or a school function.

3. Sells or solicits the sale of a controlled substance while at school or a school activity as identified in 21
USC 812©, Schedules I-V.

The student’s alternative educational setting shall be determined by the student’s IEP team (20 UFR 300.521, 300.522)

A hearing officer may order a change in placement of a student with a disability to an appropriate interim educational
setting if the hearing officer: (20 USC 1415 (k)(2); 34 CFR 300.520)

1. Determines that the district has established by substantial evidence, meaning beyond a
preponderance of the evidence, that maintaining the current placement of the student is
substantially likely to result in injury to the student or others.

2. Considers the appropriateness of the student’s current placement.

3. Considers whether the district has made reasonable efforts to minimize the risk of harm in the
student’s current placement, including the use of supplementary aids and services.

29



4. Determines that the interim alternative educational setting proposed by school personnel who have
met with the student’s special education teacher allows the student to:
a. Progress in the general curriculum and continue to receive those services and modifications,

including those described in his/her IEP, to enable the student to meet the goals of the IEP
b. Receive services and modifications designed to address the behavior and ensure that the

behavior does not recur

The student may be placed in the interim alternative educational setting for up to 45 days, or until the conclusion of any
due process hearing proceedings requested by the parent/guardian. (20 USC 1415 (k)(2))

Behavioral Assessment and Intervention Plan

Not later than 10 business days after a student has been suspended for more than 10 school days or placed in an
alternative educational setting, the district shall convene an IEP team meeting to conduct a functional behavior
assessment and implement a behavioral intervention plan. If the student already has a behavioral intervention plan, the
IEP team shall review the plan and modify it as necessary to address the behavior. (20 USC 1415 (k)(1); 34 CFR 300,520)

As soon as practicable after developing the behavioral intervention plan and completing the required assessments, the
IEP team shall meet to develop appropriate behavioral interventions to address the behavior and shall implement those
interventions. (34 CFR 300.520)

Procedural Safeguard/Manifestation Determination

The following procedural safeguards shall apply when a student is suspended for more than 10 consecutive school days,
when disciplinary action is contemplated for a dangerous behavior as described above, or when a change of placement
of more than 10 school days is contemplated: (20 USC 1415 (k)(4); 34 CFR 300.523)

1. The parents/guardians of the student shall be immediately notified of the decision and provided all
procedural safeguards pursuant to 34 CFR 300,504 on the day the decision to take action is made.

2. Immediately if possible, but in no case later than 10 school days after the date of the decision, a
manifestation determination shall be made of the relationship between the student’s disability and
the behavior subject to the disciplinary action.

At this review, the IEP team and other qualified personnel shall consider, in terms of the behavior subject to the
disciplinary action, all relevant information, including: (20 USC 1415 (k)(4); 34 CFR 300.523)

a. Evaluation and diagnostic results, including the results or other relevant information supplied by
the student’s parents/guardians.

b. Observations of the student.
c. The student’s IEP and placement.

In relation to the behavior subject to the disciplinary action, the team shall then determine whether the IEP and
placement were appropriate and whether supplementary aids, services, and behavioral intervention strategies were
provided consistent with the student’s IEP and placement. The team shall also determine that the student’s disability did
not impair the ability of the student to understand the impact and consequences of the behavior, nor did it impair
his/her ability to control the behavior subject to the disciplinary action. (20 USC 1415 (k)(4); 34 CFR 300.523)

If the team determines that the student’s behavior was not a manifestation of his/her disability, then the student may be
disciplined in accordance with the procedures for students without disabilities as long as the student continues to
receive services to the extent necessary to provide that student a free and appropriate public education. (20 USC 1415
(k)(4); 34 CFR 300.524)
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If the team determines that the student’s behavior was a manifestation of his/her disability, then the student’s
placement may only be changed via the IEP team process. (20 USC 1415(k)(4))

Due Process Appeals
If the parent/guardian disagrees with a decision that the behavior was not a manifestation of the student’s disability or
with any decision regarding placement, he/she has a right to appeal the decision. (20 USC 1415(k)(6); 34 CFR 300.525)

If the student’s parent/guardian initiates a due process hearing to challenge the interim alternative educational setting or
the manifestation determination, the student shall remain in the interim alternative setting pending the decision of the
hearing officer or the expiration of the 45-day time period, whichever occurs first, unless the parent/guardian and district
agree otherwise. (34 CFR 300.526)

If school personnel maintain that it is dangerous for the student to be placed in the current placement (placement prior
to removal to the interim alternative education setting), during the pendency of the due process proceedings, the
Superintendent or designee may request an expedited due process hearing. (34 CFR 300.526)

Services During Expulsion
Expelled students shall continue to receive services during the term of the expulsion to the extent necessary to provide
the student a free and appropriate public education. Any alternative program must provide services to the extent
necessary to enable the student to appropriately progress in the general curriculum and appropriately advance toward
achieving the goals set out in the student’s IEP. (20 USC 1412(a)(1)(A); 34 CFR 300.121, 300.520)

Readmission
Readmission procedures for students with disabilities shall be the same as those used for all students.

Suspension of Expulsion
The Board’s criteria for suspending the enforcement of an expulsion order shall be applied to students with disabilities in
the same manner as they are applied to all other students. (Education Code 48917)

Notification to Law Enforcement Authorities
Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county law
enforcement authorities of any student acts of assault which may have violated Penal Code 245. (Education Code 48902)

The principal or designee also shall notify appropriate city or county law enforcement authorities of any student acts
which may involve the possession or sale of narcotics or of a controlled substance or possession of weapons or firearms
in violation of Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student’s suspension or expulsion, the principal or designee shall notify appropriate city or
county law enforcement authorities, by telephone or other appropriate means, of any student acts which may violate
Education Code 48900© or (d), relating to the possession, use, offering or sale of controlled substances, alcohol or
intoxicants of any kind. (Education Code 48902)

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT

approved: March 15, 1994 Simi Valley, California
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4a. Expulsion Guidelines
Must Recommend Expulsion

(Mandatory Expulsion)
Must Recommend Expulsion

(Expulsion Discretionary)
May Recommend Expulsion

(Expulsion Discretionary)

Act must be committed at school or
school activity. EC section 48915(c)

1. Firearm
a. Possessing firearm

when a district
employee verified
firearm possession and
when student did not
have permission from a
certificated employee
which is concurred with
by the principal or
designee.

b. Selling or otherwise
furnishing a firearm.

2. Brandishing a knife at another
person.

3. Unlawfully selling a controlled
substance listed in Health &
Safety Code Section 11053 et.
seq.

4. Committing or attempting to
commit a sexual assault as
defined in subdivision (n) of EC
48900 or committing sexual
battery as defined in subdivision
(n) of 48900.

5. Possession of an explosive

Act must be committed at school or
school activity. EC Section 48915(a)
states that an administrator shall
recommend expulsion for the following
violations [except for subsections (c) and
(e)] unless the administrator finds that
expulsion is inappropriate due to a
particular circumstance.

1. Causing serious physical injury
to another person, except in
self-defense. EC Section 48915
(a)(1).

2. Possession of any knife,
explosive, or other dangerous
object of no reasonable use to
the pupil. EC Section
48915(a)(2).

3. Possession and/or use of any
substance listed in Chapter 2
(commencing with Section
11053) of Division 10 of the
Health and Safety Code, except
for the first offense for
possession of not more than one
avoirdupois ounce of marijuana
other than concentrated
cannabis.

4. Robbery or extortion. EC Section
48915(a)(4).

5. Assault or battery, or threat of,
on a school employee.

The recommendation for expulsion shall
be based on one or both of the following:

1. Other means of correction are
not feasible or have repeatedly
failed to bring about proper
conduct.

2. Due to the nature of the act, the
presence of the pupil causes a
continuing danger to the
physical safety of the pupil or
others [see Section 48915 (b)].

Acts committed at school or school
activity or on the way to and from school
or school activity. EC 48900
a1. Caused, attempted to cause, or

threatened to cause physical injury
2 Willfully used force or violence upon

the person of another, except in
self-defense
b Possessed, sold, or otherwise
furnished a firearm, knife, explosive, or
other dangerous object
c Unlawfully possessed, used, sold, or
otherwise furnished or been under the
influence of a controlled substance
d Unlawfully offered, arranged, or
negotiated to sell a controlled substance
e Committed or attempted to commit a

robbery or extortion
f Caused or attempted to cause damage

to school or private property
g Stole or attempted to steal school

property or private property
h Possessed or used tobacco, or

products containing tobacco
I Committed an obscene act or engaged

in habitual profanity or vulgarity
J Unlawfully possessed or unlawfully

offered, arranged, or negotiated to sell
drug paraphernalia
* k Disrupted school activities (*cannot
suspend students grade 3 & below for “k”
- cannot expel student in any grade level
for “k”)
l Knowingly received stolen school

property or private property
m Possessed an imitation firearm
n Committed or attempted to commit a

sexual assault
o Harassed, threatened, or intimidated

a pupil who is a complaining witness or a
witness in a school disciplinary
proceeding
p Unlawfully offered, arranged,

negotiated to sell or sold the prescription
drug Soma
q Engaged in, or attempted to engage in

hazing
r Engaged in an act of bullying
t A Pupil who aids or abets the infliction

or attempted infliction of physical injury
to another person

48900.2Pupil has committed sexual
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harassment
48900.3 Pupil caused, attempted to
cause, threatened to cause or
participated in an act of hate violence
48900.4 Pupil has intentionally engaged
in harassment, threats, or intimidation
directed against school personnel or pupil
that is sufficiently severe or pervasive to
have the actual and reasonably
anticipated effect of materially disrupting
classwork, creating substantial disorder
and invading the rights of either school
personnel or pupils by creating an
intimidating or hostile environment
48900.7 Pupil has made terroristic
threats against school officials or school
property, or both

The recommendation for expulsion shall
be based on one or both of the following:

1. Other means of correction are
not feasible or have repeatedly
failed to bring about proper
conduct.

2. Due to the nature of the act, the
presence of the pupil causes a
continuing danger to the
physical safety of the pupil or
others [see Section 48915 (b)]

33



4b. Notification of Teachers
Excerpt from Administrative Regulation 4158, 4258, 4358 Employee Security

Notice Regarding Student Offenses Committed While Under School Jurisdiction

Note: Education Code 49079 requires the district to inform teachers of students who have committed acts that

constitute grounds for suspension or expulsion as specified in Education Code 48900 (except subdivision h), and in

Section 48900.2, 48900.3, 48900.4 or 48900.7. As amended by AB 29 (Ch. 345, Statutes of 2001), Education Code 49079

adds sexual harassment, hate violence, terroristic threats and certain acts of harassment to those for which a district

must also notify a teacher. School district officers or employees who knowingly fail to provide this information are guilty

of a misdemeanor punishable by a fine and/or imprisonment.

The Superintendent or designee shall inform the teacher of each student who has engaged in, or is reasonably suspected

of, any act during the previous three school years which could constitute grounds for suspension or expulsion under

Education Code 48900, with the exception of the possession or use of tobacco products, or Education Code 48900.2,

48900.3, 48900.4, or 48900.7. This information shall be based upon district records maintained in the ordinary course of

business or records received from a law enforcement agency. (Education Code 49079)

Note: As amended by AB 29 (Ch. 345, Statutes of 2001), Education Code 48201 requires districts to request records of a

transferring student regarding acts that resulted in the student's suspension or expulsion from the previous school, as

specified below; see AR 5125 - Student Records. Once the record is received, the Superintendent or designee must

inform the student's teacher(s) of the acts as specified below.

Upon receiving a transfer student's record regarding acts committed by the student that resulted in his/her suspension

or expulsion, the Superintendent or designee shall inform any of the student's teacher(s) that the student was

suspended from his/her former district and of the act that resulted in the suspension or expulsion. (Education Code

48201)

Information received by teacher(s) shall be received in confidence for the limited purpose for which it was provided and

shall not be further disseminated by the teacher. (Education Code 49079)

Notice Regarding Student Offenses Committed While Outside School Jurisdiction

When informed by the court that a minor student has been found by a court to have committed any felony or any

misdemeanor involving curfew, gambling, alcohol, drugs, tobacco products, carrying of weapons, a sex offense listed in

Penal Code 290, assault or battery, larceny, vandalism or graffiti, the Superintendent or designee shall so inform the

school principal. (Welfare and Institution Code 827)

The principal shall disseminate this information to the counselor(s) who directly supervises or reports on the student's

behavior or progress. The principal shall also inform any teacher or administrator directly supervising or reporting on the

student’s behavior or progress whom he/she thinks may need the information so as to work with the student

appropriately, avoid being needlessly vulnerable, or protect others from vulnerability. (Welfare and Institutions Code

827)

Any court-initiated information that a teacher, counselor or administrator receives shall be kept confidential and used

only to rehabilitate the student and protect other students and staff. The information shall be further disseminated only
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when communication with the student, parent/guardian, law enforcement staff and probation officer is necessary to

rehabilitate the student or to protect students and staff. (Welfare and Institutions Code 827)

When a student is removed from school as a result of his/her offense, the Superintendent shall hold the court's

information in a separate confidential file until the student is returned to the district. If the student is returned to a

different district, the Superintendent shall transmit the information provided by the student's parole or probation officer

to the Superintendent of the new district of attendance. (Welfare and Institutions Code 827)

Any confidential file of court-initiated information shall be kept until the student becomes 18, graduates from high

school, or is released from juvenile court jurisdiction, whichever occurs first; it shall then be destroyed. (Welfare and

Institutions Code 827)

Procedures to Maintain Confidentiality of Student Offenses

In order to maintain confidentiality when providing information about student offenses to counselors and teachers of

classes/programs to which a student is assigned, the principal or designee shall send the staff member a written

notification requesting him/her to review a student's file in the school office as soon as practicable. This notification

shall not name or otherwise identify the student. The staff member shall be asked to initial the notification and return it

to the principal or designee. The staff member shall also initial the student's file when reviewing it in the school office.

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT

approved: June 7, 1994 Simi Valley, California

revised: March 13, 2001
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5. Nondiscrimination and Harassment Policy

Board Policy 5145.3 Nondiscrimination/Harassment

The Governing Board desires to provide a safe school environment that allows all students equal access and

opportunities in the district's academic, extracurricular, and other educational support programs, services, and activities.

The Board prohibits, at any district school or school activity, unlawful discrimination, including discriminatory

harassment, intimidation, and bullying, targeted at any student by anyone, based on the student's actual or perceived

race, color, ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, age, religion,

marital status, pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender identity,

gender expression, or genetic information, or association with a person or group with one or more of these actual or

perceived characteristics.

This policy shall apply to all acts related to school activity or to school attendance occurring within a district school, and

to acts which occur off campus or outside of school-related or school-sponsored activities but which may have an impact

or create a hostile environment at school.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical, verbal,

nonverbal, or written conduct based on any of the categories listed above. Unlawful discrimination also includes the

creation of a hostile environment through prohibited conduct that is so severe, persistent, or pervasive that it affects a

student's ability to participate in or benefit from an educational program or activity; creates an intimidating, threatening,

hostile, or offensive educational environment; has the effect of substantially or unreasonably interfering with a student's

academic performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes a disparate treatment of students based on one of the categories above with

respect to the provision of opportunities to participate in school programs or activities or the provision or receipt of

educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of

unlawful discrimination, files or participates in the filing of a complaint, or investigates, or participates in the

investigation of a complaint or report alleging unlawful discrimination. Retaliation complaints shall be investigated and

resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the district's

nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees. He/she shall

provide training and information on the scope and use of the policy and complaint procedures and take other measures

designed to increase the school community's understanding of the requirements of law related to discrimination. The

Superintendent or designee shall regularly review the implementation of the district's nondiscrimination policies and

practices and, as necessary, shall take action to remove any identified barrier to student access to or participation in the

educational program. He/she shall report his/her findings and recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing requirements, all

complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be

investigated and prompt action taken to stop the discrimination, prevent recurrence, and address any continuing effect

on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or

bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate consequence or

discipline., which may include suspension or expulsion when the behavior is severe or pervasive as defined in Education
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Code 48900.4. Any employee who permits or engages in prohibited discrimination, including discriminatory harassment,

intimidation, retaliation, or bullying shall be subject to disciplinary action, up to and including dismissal.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive
prohibited behavior in district schools.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT

adopted: March 15, 1994 Simi Valley, California

revised: June 26, 2018

Administrative Regulation 5145.3 Nondiscrimination/Harassment

The district designates the individual(s) identified below as the employee(s) responsible for coordinating the district's

efforts to comply with applicable state and federal civil rights laws, including Title IX of the Education Amendments of

1972, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and the Age

Discrimination Act of 1975, and to answer inquiries regarding the district's nondiscrimination policies. The individual(s)

shall also serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures as the responsible

employee to handle complaints alleging unlawful discrimination, targeting a student, including discriminatory

harassment, intimidation, or bullying, based on the student's actual or perceived race, color, ancestry, nationality,

national origin, immigration status, ethnicity, ethnic group identification, age, religion, marital status, pregnancy,

parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, genetic

information, or any other legally protected status or association with a person or group with one or more of these actual

or perceived characteristics. The coordinator/ compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR

4621)

Assistant Superintendent Educational Services

Simi Valley Unified School District

101 W. Cochran Street

Simi Valley, CA 93065

805-306-4500 ext 4201

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying, of

students at district schools or in school activities and to ensure equal access of all students to the educational program,

the Superintendent or designee shall implement the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the

coordinator/compliance officer's contact information, to students, parents/ guardians, employees,

volunteers, and the general public posting them on the district's web site and other prominent

locations and providing easy access to them through district-supported social media, when available.

2. Post in a prominent and conspicuous location on the district and school web sites information

regarding Title IX prohibitions against discrimination based on a student's sex, gender, gender identity,

pregnancy, and parental status, including the following: (Education Code 221.61)
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a. The name and contact information of the district's Title IX coordinator, including the phone

number and email address

b. The rights of students and the public and the responsibilities of the district under Title IX,

including a list of rights as specified in Education Code 221.8 and web links to information

about those rights and responsibilities located on the web sites of the Office for Equal

Opportunity and the U.S. Department of Education's Office for Civil Rights (OCR)

c. A description of how to file a complaint of noncompliance with Title IX in accordance with

AR 1312.3 - Uniform Complaint Procedures, which shall include:

(1) An explanation of the statute of limitations within which a complaint must be filed after

an alleged incident of discrimination has occurred and how a complaint may be filed

beyond the statute of limitations

(2) An explanation of how the complaint will be investigated and how the complainant may

further pursue the complaint, including web links to this information on the OCR's

website

(3) A web link to the OCR complaints form and the contact information for the office,

including the phone number and email address for the office

3. Provide to students a handbook that contains age-appropriate information that clearly describes

the district's nondiscrimination policy, procedures for filing a complaint, and resources available to

students who feel that they have been the victim of any such behavior. (Education Code 234.1)

4. Annually notify all students and parents/guardians of the district's nondiscrimination policy,

including its responsibility to provide a safe, nondiscriminatory school environment for all students,

including transgender and gender-nonconforming students. The notice shall inform students and

parents/guardians that they may request to meet with the compliance officer to determine how best

to accommodate or resolve concerns that may arise from the district's implementation of its

nondiscrimination policies. The notice shall also inform all students and parents/guardians that, to

the extent possible, the district will address any individual student's interests and concerns in

private. (cf. 5145.6 - Parental Notifications)

5. The Superintendent or designee shall ensure that all students and parents/guardians, including

those with limited English proficiency, are notified of how to access the relevant information

provided in the district's nondiscrimination policy and related complaint procedures, notices, and

forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single primary

language other than English, the district's policy, regulation, forms, and notices concerning

nondiscrimination shall be translated into that language in accordance with Education Code 234.1

and 48985. In all other instances, the district shall ensure meaningful access to all relevant

information for parents/guardians with limited English proficiency.

6. Provide to students, employees, volunteers, and parents/guardians age-appropriate training and

information regarding the district's nondiscrimination policy; what constitutes prohibited

discrimination, including discriminatory harassment, intimidation, retaliation, or bullying; how and

to whom a report of an incident should be made; and how to guard against segregating or

stereotyping students when providing instruction, guidance, supervision, or other services to them.

Such training and information shall include details of guidelines the district may use to provide a
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discrimination-free environment for all district students, including transgender and

gender-nonconforming students.

7. At the beginning of each school year, inform school employees that any employee who witnesses any

act of unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against

a student is required to intervene if it is safe to do so. (Education Code 234.1)

8. At the beginning of each school year, inform each principal or designee of the district's

responsibility to provide appropriate assistance or resources to protect students from threatened or

potentially discriminatory behavior and ensure their privacy rights.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 - Nondiscrimination/Harassment.

As needed, these actions may include any of the following:

1. Removing vulgar or offending graffiti

2. Providing training to students, staff, and parents/guardians about how to recognize unlawful

discrimination and how to respond

3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful

discrimination

4. Consistent with the laws regarding the confidentiality of student and personnel records,

communicating to students, parents/guardians, and the community the school’s response plan to

unlawful discrimination or harassment

5. Taking appropriate disciplinary action against students, employees, and anyone determined to have

engaged in wrongdoing in violation of district policy, including any student who is found to have filed

a complaint of discrimination that he/she knew was not true

Process for Initiating and Responding to Complaints

Any student who feels that he/she has been subjected to unlawful discrimination described above or in district policy is

strongly encouraged to immediately contact the compliance officer, principal, or any other staff member. In addition,

any student who observes any such incident is strongly encouraged to report the incident to the compliance officer or

principal, whether or not the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment,

intimidation, retaliation, or bullying, or to whom such an incident is reported shall report the incident to the compliance

officer or principal within a school day, whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment,

intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so. (Education

Code 234.1)

When a verbal report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or

bullying, is made to or received by the principal or compliance officer, he/she shall make a note of the report and
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encourage the student or parent/guardian to file the complaint in writing, pursuant to the provisions in AR 1312.3 -

Uniform Complaint Procedures. Once notified verbally or in writing, the principal or compliance officer shall begin the

investigation and shall implement immediate measures necessary to stop the discrimination and ensure that all students

have access to the educational program and a safe school environment. Any interim measures adopted to address

unlawful discrimination shall, to the extent possible, not disadvantage the complainant or a student who is the victim of

the alleged

unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or any other person to

whom a report would ordinarily be made or complaint filed shall instead be made to or filed with the Superintendent or

designee who shall determine how the complaint will be investigated.

Transgender and Gender-Nonconforming Students

Gender identity of a student means a student's gender-related identity, appearance, or behavior as determined from the

student's internal sense of his/her gender, whether or not that gender-related identity, appearance, or behavior is

different from that traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated with

the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to the

student at birth to living and identifying as the sex that corresponds to the student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical expectations.

Transgender student means a student whose gender identity is different from the gender he/she was assigned at birth.

Regardless of whether they are sexual in nature, acts of verbal, nonverbal, or physical aggression, intimidation, or

hostility that are based on sex, gender identity, or gender expression, or that have the purpose or effect of producing a

negative impact on the student's academic performance or of creating an intimidating, hostile, or offensive educational

environment are prohibited. Examples of types of conduct which are prohibited in the district and which may constitute

gender-based harassment include, but are not limited to:

1. Refusing to address a student by a name and the pronouns consistent with his/her gender identity

2. Disciplining or disparaging a student or excluding him/her from participating in activities for behavior

or appearance that is consistent with his/her gender identity or that does not conform to stereotypical

notions of masculinity or femininity, as applicable.

3. Blocking a student's entry to the bathroom that corresponds to his/her gender identity

4. Taunting a student because he/she participates in an athletic activity more typically favored by a

student of the other sex

5. Revealing a student's transgender status to individuals who do not have a legitimate need for the

information, without the student's consent

6. Use of gender-specific slurs
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7. Physical assault of a student motivated by hostility toward him/her because of his/her gender, gender

identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve complaints alleging

discrimination against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list as well as improper rejection by the

district of a student's asserted gender identity, denial of access to facilities that correspond with a student's gender

identity, improper disclosure of a student's transgender status, discriminatory enforcement of a dress code, and other

instances of gender-based harassment.

To ensure that transgender and gender-nonconforming students are afforded the same rights, benefits, and protections

provided to all students by law and Board policy, the district shall address each situation on a case-by-case basis, in

accordance with the following guidelines:

1. Right to privacy: A student's transgender or gender-nonconforming status is his/her private information and the

district will only disclose the information to others with the student's prior written consent, except when the disclosure is

otherwise required by law or when the district has compelling evidence that disclosure is necessary to preserve the

student's physical or mental well-being. In any case, the district shall only allow disclosure of a student's personally

identifiable information to employees with a legitimate educational interest as determined by the district pursuant to 34

CFR 99.31. Any district employee to whom a student's transgender or gender-nonconforming status shall keep the

student's information confidential. When disclosure of a student's gender identity is made to a district employee by a

student, the employee shall seek the student's permission to notify the compliance officer. If the student refuses to give

permission, the employee shall keep the student's information confidential, unless he/she is required to disclose or

report the student's information pursuant to this administrative regulation, and shall inform the student that honoring

the student's request may limit the district's ability to meet the student's related to his/her status as a transgender or

gender-nonconforming student. If the student permits the employee to notify the compliance officer, the employee shall

do so within three school days.

As appropriate given the student's need for support, the compliance officer may discuss with the student any need to

disclose the student's transgender or gender-nonconformity status or gender identity or gender expression to his/her

parents/guardians and/or others, including other students, teacher(s), or other adults on campus. The district shall offer

support services, such as counseling, to students who wish to inform their parents/guardians of their status and desire

assistance in doing so.

2. Determining a Student's Gender Identity: The compliance officer shall accept the student's assertion of his/her gender

identity and begin to treat the student consistent with his/her gender identity unless district personnel present a credible

and supportive basis for believing that the student's assertion is for an improper purpose.

3. Addressing a Student's Transition Needs: The compliance officer shall arrange a meeting with the student and, if

appropriate, his/her parents/guardians to identify and develop strategies for ensuring that the student's access to

education programs and activities is maintained. The meeting shall discuss the transgender or gender-nonconforming

student's rights and how those rights may affect and be affected by the rights of other students and shall address specific

subjects related to the student's access to facilities and to academic or educational support programs, services, or

activities, including, but not limited to, sports and other competitive endeavors. In addition, the compliance officer shall

identify specific school site employee(s) to whom the student may report any problem related to his/her status as a
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transgender or gender-nonconforming individual, so that prompt action could be taken to address it. Alternatively, if

appropriate and desired by the student, the school may form a support team for the student that will meet periodically

to assess whether the student's arrangements are meeting his/her educational needs and providing equal access to

programs and activities, educate appropriate staff about the student's transition, and serve as a resource to the student

to better protect the student from gender-based discrimination.

4. Accessibility to Sex-segregated Facilities, Programs, and Activities: When the district maintains sex-segregated

facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities, such as physical

education classes, intermural sports, and interscholastic athletic programs students shall be permitted to access facilities

and participate in programs and activities consistent with his/her gender identity. To address any student's privacy

concerns in using sex-segregated facilities, the district shall offer available options such as a gender-neutral or single-use

restroom or changing area, a bathroom stall with a door, an area in the locker room separated by a curtain or screen,

access to a staff member's office, or use of the locker room before or after the other students. However, the district shall

not require a student to utilize these options because he/she is transgender or gender-nonconforming. In addition, a

student shall be permitted to participate in accordance with his/her gender identity in other circumstances where

students are separated by gender, such as for class discussions, yearbook pictures, and field trips. A student's right to

participate in a sex-segregated activity in accordance with his/her gender identity shall not render invalid or inapplicable

any other eligibility rule established for participation in the activity.

5. Student Records: A student's legal name or gender as entered on the mandatory student record required pursuant to

5 CCR 432 shall only be changed with proper documentation. However, at the written request of a student or, if

appropriate, his/her parents/guardians, the district shall use the student's preferred name and pronouns consistent with

his/her gender identity on all other district-related documents. Such preferred name may be added to the student's

record and official documents as permitted by law.

6. Names and Pronouns: If a student so chooses, district personnel shall be required to address the student by a name

and the pronouns consistent with his/her gender identity, without the necessity of a court order or a change to his/her

official district record. However, inadvertent slips or honest mistakes by district personnel in the use of the student's

name and/or consistent pronouns shall not constitute a violation of this administrative regulation or the accompanying

district policy.

7. Uniforms/Dress Code: A student has the right to dress in a manner consistent with his/her gender identity, subject to

any dress code adopted on a school site.

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT

approved: May 13, 2014 Simi Valley, California

revised: June 26, 2018
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5a. Sexual Harassment Board Policy
Board Policy 5145.7 Sexual Harassment

The Governing Board is committed to maintaining a safe environment that is free from harassment and discrimination.

The Board prohibits, at school or at school-sponsored or school-related activities, sexual harassment targeted at any

student by anyone. The Board also prohibits retaliatory behavior or action against any person who reports, files a

complaint, or testifies about, or otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed on school

grounds or at a school-sponsored or school-related activity by another student or an adult, or who has experience

off-campus sexual harassment that has a continuing effect on campus, to immediately contact his/her teacher, the

principal, or any other available school employee. Any employee who receives a report or observes an incident of sexual

harassment shall notify the principal or a district compliance officer. Once notified, the principal or compliance officer

shall take the steps to investigate and address the allegation, as specified in the accompanying administrative regulation.

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual

harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment; including the fact that sexual harassment could

occur between people of the same sex and could involve sexual violence.

2. A clear message that students do not have to endure sexual harassment under any circumstance.

3. Encouragement to report observed incidents of sexual harassment even where the alleged victim of

harassment has not been complained.

4. A clear message that student safety is the district's primary concern, and that any separate rule

violation involving an alleged victim or any other person reporting a sexual harassment incident will

be addressed separately and will not affect the manner in which the sexual harassment complaint

will be received, investigated, or resolved.

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or

other formal filing requirements, every sexual harassment allegation that involves a student, whether

as the complainant, respondent, or victim of the harassment, shall be investigated and prompt action

shall be taken to stop any harassment, prevent recurrence, and address any continuing effect on

students.

6. Information about the district's procedure for investigating complaints and the person(s) to whom a

report of sexual harassment should be made.
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7. Information about the rights of students and parents/guardians to file a civil or criminal complaint,

as applicable, including the right to file a civil or criminal complaint while the district investigation of a

sexual harassment complaint continues.

8. A clear message that, when needed, the district will take interim measures to ensure a safe school

environment for a student who is the complainant or victim of sexual harassment and/or other

students during an investigation and that, to the extent possible, when such interim measures are

taken, they shall not disadvantage the complainant or victim of the alleged harassment.

Complaint Process and Disciplinary Actions

Sexual harassment complaints by and against students shall be investigated and resolved in accordance with law and

district procedures specified in AR 1312.3 - Uniform Complaint Procedures. Principals are responsible for notifying

students and parents/guardians that complaints of sexual harassment can be filed under AR 1312.3 and where to obtain

a copy of the procedures.

Upon investigation of a sexual harassment complaint, any student found to have engaged sexual harassment or sexual

violence violation of this policy and shall be subject to disciplinary action. For students in grades 4-12, disciplinary action

may include suspension and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the

incident(s) shall be taken into account.

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual harassment or

sexual violence toward any student shall have his/her employment terminated in accordance with the law and the

applicable collective bargaining agreements.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the district

to monitor, address and prevent repetitive harassing behavior in district schools.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT

adopted: March 15, 1994 Simi Valley, California

revised: November 15, 2016

Administration Regulation 5145.7 Sexual Harassment

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply with

Title IX of the Education Amendments of 1972 and California Education Code 234.1, as well as to investigate and resolve

sexual harassment complaints under AR 1312.3 - Uniform Complaint Procedures. The coordinator/compliance officer(s)

may be contacted at:

Assistant Superintendent Educational Services

101 W. Cochran Street

Simi Valley, CA 93065

(805) 306-4500, ext. 4201

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual

favors, or other unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same

or opposite sex in the educational setting, any of the following conditions: (Education Code 212.5; 5 CCR 4916)
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1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's

academic status or progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic

decisions affecting the student.

3. The conduct has the purpose or effect of having a negative impact on the student's academic

performance or of creating an intimidating, hostile, or offensive educational environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting

the student regarding benefits and services, honors, programs, or activities available at or through any

district program or activity.

Examples of types of conduct which are prohibited in the district and which may constitute sexual harassment include,

but are not limited to:

1. Unwelcome leering, sexual flirtations, or propositions.

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading

descriptions.

3. Graphic verbal comments about an individual's body or overly personal conversation.

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or

computer-generated images of a sexual nature.

5. Spreading sexual rumors.

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class.

7. Massaging, grabbing, fondling, stroking, or brushing the body.

8. Touching an individual's body or clothes in a sexual way.

9. Impeding or blocking movements or any physical interference with school activities when directed at

an individual on the basis of sex.

10. Displaying sexually suggestive objects.

11. Sexual assault, sexual battery, or sexual coercion.

12. Electronic communications containing comments, words, or images described above

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or activities

will be regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates a hostile

school environment for the complainant or victim of the conduct.

Reporting Process and Complaint Investigation and Resolution

Any student who believes that he/she has been subjected to sexual harassment by another student, an employee, or a

third party or who has witnessed sexual harassment is strongly encouraged to report the incident to his/her teacher, the

principal, or any other available school employee. Within one school day of receiving such a report, the school employee

shall forward the report to the principal or the district's compliance officer identified in AR 1312.3. In addition, any

school employee who observes an incident of sexual harassment involving a student shall, within one school day, report

his/her observation to the principal or a district compliance officer. The employee shall take these actions, whether or

not the alleged victim files a complaint.
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When a report or complaint of sexual harassment involves off-campus conduct, the principal shall assess whether the

conduct may create or contribute to the creation of a hostile school environment. If he/she determines that a hostile

environment may be created, the complaint shall be investigated and resolved in the same manner as if the prohibited

conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the principal or compliance officer shall inform the

student or parent/guardian of the right to file a formal written complaint in accordance with the district's uniform

complaint procedures. Regardless of whether a formal complaint is filed, the principal or compliance officer shall take

steps to investigate the allegations and, if sexual harassment is found, shall take prompt action to stop it, prevent

recurrence, and address any continuing effects.

If a complaint of sexual harassment is initially submitted to the principal, he/she shall, within two school days, forward

the report to the compliance officer to initiate investigation of the complaint. The compliance officer shall contact the

complainant and investigate and resolve the complaint in accordance with law and district procedures specified in AR

1312.3.

In investigating a sexual harassment complaint, evidence of past sexual relationships of the victim shall not be

considered, except to the extent that such evidence may relate to the victim's prior relationship with the respondent.

In any case of sexual harassment involving the principal, compliance officer, or any other person to whom the incident

would ordinarily be reported or filed, the report may instead be submitted the Superintendent or designee who shall

determine who will investigate the complaint.

Confidentiality

All complaints and allegations of sexual harassment shall be kept confidential except as necessary to carry out the

investigation or take other subsequent necessary action. (5 CCR 4964)

However, when a complainant or victim of sexual harassment notifies the district of the harassment but requests

confidentiality, the compliance officer shall inform him/her that the request may limit the district's ability to investigate

the harassment or take other necessary action. When honoring a request for confidentiality, the district will nevertheless

take all reasonable steps to investigate and respond to the complaint consistent with the request.

When a complainant or victim of sexual harassment notifies the district of the harassment but requests that the district

not pursue an investigation, the district will determine whether or not it can honor such a request while still providing a

safe and nondiscriminatory environment for all students.

Response Pending Investigation

When an incident of sexual harassment is reported, the principal or designee, in consultation with the compliance

officer, shall determine whether interim measures are necessary pending the results of the investigation. The

principal/designee or compliance officer shall take immediate measures necessary to stop the harassment and protect

students and/or ensure their access to the educational program. To the extent possible, such interim measures shall not

disadvantage the complainant or victim of the alleged harassment. Interim measures may include placing the individuals

involved in separate classes or transferring a student to a class taught by a different teacher, in accordance with law and

Board policy. The school should notify the individual who was harassed of his/her options to avoid contact with the

alleged harasser and allow the complainant to change academic and extracurricular arrangements as appropriate. The

school should also ensure that the complainant is aware of the resources and assistance, such as counseling, that are

available to him/her. As appropriate, such actions shall be considered even when a student chooses to not file a formal

complaint or the sexual harassment occurs off school grounds or outside school-sponsored or school-related programs or

activities.
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Notifications

A copy of the district's sexual harassment policy and regulation shall:

1. Be included in the notifications that are sent to parents/guardians at the beginning of each school

year. (Education Code 48980; 5 CCR 4917)

2. Be displayed in a prominent location in the main administrative building or other area where

notices of district rules, regulations, procedures, and standards of conduct are posted, including

school websites. (Education Code 231.5) A copy of the district's sexual harassment policy and

regulation shall be posted on district and school web sites and, when available, on district-supported

social media.

3. Be provided as part of any orientation program conducted for new students at the beginning of

each quarter, semester, or summer session. (Education Code 231.5)

4. Appear in any school or district publication that sets forth the school's or district's comprehensive

rules, regulations, procedures, and standards of conduct. (Education Code 231.5)

5. Be included in the student handbook.

6. Be provided to employees and employee organizations.

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT

approved: March 15, 1994 Simi Valley, California

revised: November 15, 2016
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5b. Bullying Board Policy
Online Bullying Prevention Training Programs can be accessed on the CDE bullying Publication and Resources web

page atHTTPS://cdc.ca.gov/ls/ss/se/bullyres.asp

Board Policy 5131.2 Bullying

The Governing Board recognizes the harmful effects of bullying on student learning and school attendance and desires to

provide a safe school environment that protects students from physical and emotional harm. District employees shall

establish student safety as a high priority and shall not tolerate bullying of any student.

No individual or group shall, through physical, written, verbal, or other means, harass, sexually harass, threaten,

intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence against any other student or school

personnel.

Cyberbullying includes the creation or transmission of harassing communications, direct threats, or other harmful texts,

sounds, or images as defined in Education Code 48900. Cyberbullying also includes breaking into another person's

electronic account and assuming that person's identity in order to damage that person's reputation.

Strategies for addressing bullying in district schools shall be developed with involvement of key stakeholders, including

students, parents/guardians, and staff, and may be incorporated into the comprehensive safety plan, the local control

and accountability plan, and other applicable district and school plans.

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social services, mental

health services, other agencies, and community organizations in the development and implementation of joint strategies

to promote safety in schools and the community and to provide services for alleged victims and perpetrators of bullying.

Bullying Prevention

To the extent possible, district schools shall focus on the prevention of bullying by establishing clear rules for student

conduct and implementing strategies to promote a positive, collaborative school climate. Students shall be informed,

through student handbooks and other appropriate means, of district and school rules related to bullying, mechanisms

available for reporting incidents or threats, and the consequences for engaging in bullying.

As appropriate, the district shall provide students with instruction, in the classroom or other educational settings, that

promotes social-emotional learning, effective communication and conflict resolution skills, character/values education,

respect for cultural and individual differences, self-esteem development, assertiveness skills, and appropriate online

behavior.

Such instruction shall also educate students about the negative impact of bullying, discrimination, intimidation, and
harassment based on actual or perceived immigration status, religious beliefs and customs, or any other individual bias
or prejudice.
The Superintendent or designee shall provide training to teachers and other school staff to raise their awareness about
the legal obligation of the district and its employees to prevent discrimination, harassment, intimidation, and bullying of
district students. Such training shall be designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying immigration
experiences
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2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior and
characteristics of bullying perpetrators and victims

3. Identify the signs of bullying or harassing behavior

4. Take immediate corrective action when bullying is observed

5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal
behavior

Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and

security in areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another student is being

victimized. In addition, the Superintendent or designee shall develop means for students to report threats or incidents

confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when it is safe to do so.

(Education Code 234.1)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify the

parents/guardians of victims and perpetrators and may contact law enforcement.

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other student affected

by an act of bullying to a school counselor, school psychologist, social worker, child welfare attendance personnel, school

nurse, or other school support service personnel for case management, counseling, and/or participation in a restorative

justice program as appropriate. (Education Code 48900.9)

Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected to bullying or who has

witnessed bullying may report the incident to a teacher, the principal, a compliance officer, or any other available school

employee. Within one business day of receiving such a report, a staff member shall notify the principal of the report, whether

or not a uniform complaint is filed. In addition, any school employee who observes an incident of bullying involving a student

shall, within one business day, report his/her observation to the principal or a district compliance officer, whether or not the

alleged victim files a complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district compliance officer

identified in AR 1312.3 Uniform Complaint Procedures.

When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to

save and print any electronic or digital messages that they feel constitute cyberbullying and to notify a teacher, the

principal, or other employee so that the matter may be investigated. When a student uses a social networking site or

service to bully or harass another student, the Superintendent or designee may file a request with the networking site or

service to suspend the privileges of the student and to have the material removed.

When a report of bullying is submitted, the principal or a district compliance officer shall inform the student or

parent/guardian of the right to file a formal written complaint in accordance with AR 1312.3. The student who is the
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alleged victim of the bullying shall be given an opportunity to describe the incident, identify witnesses who may have

relevant information, and provide other evidence of bullying.

Investigation and Resolution of Complaints

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in accordance with law

and the district’s uniform complaint procedures specified in AR 1312.3.

If, during the investigation, it is determined that a complaint is about nondiscriminatory bullying, the principal or

designee shall inform the complainant and shall take all necessary actions to resolve the complaint.

Discipline

Corrective actions for a student who commits an act of bullying of any type may include counseling, behavioral

intervention and education, and, if the behavior is severe or pervasive as defined in Education Code 48900, may include

suspension or expulsion in accordance with district policies and regulations.

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject to disciplinary action,

up to and including dismissal.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT

adopted: June 26, 2012 Simi Valley, California

revised: June 26, 2018
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5c. Hate Motivated Behavior Board Policy
Board Policy 5145.9 Hate Motivated Behavior

The Governing Board is committed to providing a safe learning environment that protects students from discrimination,
harassment, intimidation, bullying, and other behavior motivated by a person's hostility towards another person's real or
perceived ethnicity, national origin, immigrant status, sex, gender, sexual orientation, religious belief, age, disability, or
any other physical or cultural characteristic. The Superintendent or designee shall design strategies to promote
harmonious relationships among students, prevent incidents of hate-motivated behavior to the extent possible, and
address such incidents if they occur.

The Superintendent or designee shall collaborate with regional programs and community organizations to promote safe
environments for youth. Such collaborative efforts shall focus on ensuring an efficient use of district and community
resources, developing effective prevention strategies and response plans, providing assistance to students affected by
hate-motivated behavior, and/or educating students who have perpetrated hate-motivated acts.

The district shall provide students with age-appropriate instruction that includes the development of social-emotional
learning, promotes their understanding of and respect for human rights, diversity, and acceptance in a multicultural
society, and provides strategies to manage conflicts constructively.

As necessary, the district shall provide counseling, guidance, and support to students who are victims of hate-motivated
behavior and to students who exhibit such behavior.

The Superintendent or designee shall ensure that the rules prohibiting hate-motivated behavior and procedures for
reporting a hate-motivated incident are provided to students and parents/guardians.

The Superintendent or designee shall provide staff with training on recognizing and preventing hate-motivated behavior
and on effectively enforcing rules for appropriate student conduct.

Complaint Process

A student or parent/guardian who believes the student is a victim of hate-motivated behavior is strongly encouraged to
report the incident to a teacher, the principal, or other staff member.

Any staff member who is notified that hate-motivated behavior has occurred, observes such behavior, or otherwise
becomes aware of an incident shall immediately contact the principal or the compliance officer responsible for
coordinating the district's response to complaints and complying with state and federal civil rights laws. As appropriate,
he/she shall also contact law enforcement.

Any complaint of hate-motivated behavior shall be investigated and, if determined to be discriminatory, shall be resolved
in accordance with law and the district's uniform complaint procedures specified in AR 1312.3 - Uniform Complaint
Procedures. If, during the investigation, it is determined that a complaint is about nondiscriminatory behavior, the
principal or designee shall inform the complainant and shall take all necessary actions to resolve the complaint.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT

adopted: June 26, 2018 Simi Valley, California
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6. School-wide Dress Code

In accordance with the Governing Board we believe that appropriate dress and grooming contribute to a
productive learning environment. As our school dress code is in compliance with Board Policies and
Administrative Regulations, we expect our students to give proper attention to personal cleanliness and to
wear clothes that are suitable for the school activities in which they participate. Students have the right to
make individual choices from a wide range of clothing and grooming styles, but they must not present a health
or safety hazard or a distraction which would interfere with the educational process.

Specific Dress Code Guidelines:

● Clothing must be MODEST in fit.
● Clothes shall be sufficient to conceal undergarments at all times.
● Dresses, skirts, and shorts must be modest in length covering all body parts appropriately.
● Tops and dresses with low cut necklines at the front and/or back are not permitted.
● Jeans, pants, or shorts must fit properly at the waist, stay up without a belt, and be of appropriate

length.
● Articles of clothing or jewelry that pose a threat to safety of the student or others shall not be worn on

campus or at school activities.
● No articles of clothing related to a group which may provoke others to acts of violence or to be

intimidated by fear of violence shall be worn on campus nor at school activities.
● Shoes must be worn at all times. Shoes must have an enclosed toe and heel.
● Clothing and jewelry shall be free of writing, pictures or any other insignia which are crude, vulgar,

profane, or sexually suggestive, or which advocate racial, ethnic, or religious prejudice, the use of drugs
or alcohol or any illegal activity or which bear drug, alcohol, or tobacco company advertising,
promotions, or likeness.

● No gang-related apparel will be allowed.

The Principal or Principal’s Designee has the right to determine if attire is appropriate for school or any school
activity. Violations of the dress code will result in appropriate disciplinary action including but not limited to
the following: student changing clothes, parent notification, detention, and/or parent conference.

Board Policy 5132 Dress and Grooming

The Governing Board believes that appropriate dress and grooming contribute to a productive learning
environment. The Board expects students to wear clothing that is suitable for the school activities in which
they participate. Students shall not wear clothing that presents a health or safety hazard or causes a
substantial disruption to the educational program.District and school rules pertaining to student attire shall be
included in student handbooks, may be posted in school offices and classrooms, and may be periodically
reviewed with all students as necessary. Students shall not be prohibited from dressing in a manner consistent
with their gender identity or gender expression or with their religious or cultural observance. In addition, the
dress code shall not discriminate against students based on hair texture and protective hairstyles, including,
but not limited to, braids, locks, and twists. The principal or designee is authorized to enforce this policy and
shall inform any student who does not reasonably conform to the dress code. The dress code shall not be
enforced in a manner that discriminates against a particular viewpoint or results in a disproportionate
application of the dress code based on students' gender, sexual orientation, race, ethnicity, household income,
or body type or size.
Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT
adopted: March 15, 1994 Simi Valley, California revised: January 21, 2020
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7. Safe Ingress and Egress Procedures

School and district staff are dedicated to ensuring the safety of students, staff and parents/ guardians going to

and from school.

Designated emergency exit routes are defined in the Emergency Operations Plan. In case an accident, fire,

earthquake or other emergency affects our regular evacuation routes, school staff is responsible for directing

students to a safe, alternative exit route. Students must remain on campus, under staff supervision. In case of

emergency, students must be retained until they can be released to either a parent or an authorized

emergency contact.

Emergency scenarios that students need to be prepared for:
● Walking to school: Students should continue walking to school.

● Walking home: Students should continue walking home

● In the neighborhood: Students should return home or go to a pre-designated alternate home.

● Waiting for a bus: Students should return home or go to a pre-designated alternate home.

● On a school bus on the way to school: The bus driver will continue to school when it is safe.

● On a school bus on the way home: The bus driver will continue home when it is safe.

● On a school bus on the way to a field trip: The driver will return to the school when it is safe.

● During a field trip: The teacher will find safe shelter at that location until it is safe to return to

the school.

● On a school bus returning to school from a field trip: the driver will continue to school when it

is safe to do so.

Main entrances/exits to and from the school site:
1) Parking lot to front gates by main office

2) Parking lot to front of school by kindergarten building

3) Parking lot to kindergarten yard

4) Parking lot to front of school by trash/recycle area

5) Katherine Street pedestrian gate by east playground

6) Katherine Street double gate by parking lot entrance

7) Kirsten Avenue gate by kindergarten building

8) Kirsten Avenue double gate by back field

Gates and when or if they are locked during the day:
1) Front gates by main office - unlocked 6:00 A.M./locked 6:30 P.M.

2) Front gate from parking lot by kindergarten building - unlocked 8:00 A.M./locked 8:15 A.M.

3) Parking lot gate to kindergarten yard - unlocked 2:25 P.M./locked 2:55 P.M.

4) Front gate just past office door - unlocked 3:00 P.M./locked 6:30 P.M.

5) Kirsten Avenue gate by kindergarten building - unlocked when access is needed

6) Kirsten Avenue gate by back field - unlocked when access is needed

7) Katherine Street emergency access gate - unlocked when access is needed

8) All gates are locked after 7:00 P.M.by the night custodian.
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7a. Visitor Access to School Campus

Katherine Elementary School is a closed campus. During school hours, all visitors must sign in and out at the school’s
office and wear identification badges while on school grounds. Classroom volunteers must complete volunteer
paperwork, including a copy of their driver’s license or other identification.

Simi Valley Unified uses the Raptor Visitor Management System providing visitor accountability, which increases the

overall safety of our students and staff. This web-based software provides a sophisticated check-in and check-out

system for all visitors coming to our schools and facilities. In addition to providing a data trail of visitors to our sites, this

system will provide details of each visit, produce visitor badges, check-in/out all visitors, and electronically search each

visitor’s information against national registered sexual offender databases.

For visitors who are only going to the school office or lobby, no identification will need to be presented. A visitor’s

badge is not needed for those coming to our schools to drop off an item in the office or pick up paperwork. For anyone

else needing access to the campus or district facility, every visitor entering the office will be asked to present a valid

government-issued form of identification, which will be quickly scanned into the software. Once a visitor’s information

is cleared, they will be issued a badge for their visit. Badges will be worn in a visible manner and include the visitor’s

photo, name, date and time of arrival, and their destination. In the event of a match in the database, or if another

indication is made, the school administrator will provide assistance. At the end of their visit, each visitor must return to

the school office to check-out.
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8. Ensuring a Safe and Orderly Environment

Katherine Elementary’s program is based on positive behavioral techniques to develop responsible, motivated,

and highly engaged students. All stakeholders at Katherine Elementary believe that there is a need to foster an

environment that focuses on positive peer relationships, school/community connectedness, and student

self-reflection and accountability.

It became apparent to the educators and support staff at Katherine Elementary that students lacked a

common understanding of behavior in and out of the classroom and around campus. The campus supervisors,

teachers, and principal were spending numerous hours dealing with incidents of misbehavior on the

playground, lunch area, and restrooms which was interrupting the instructional day.

The idea for our program came from the CHAMPS behavioral model. CHAMPS (Conversation, Help, Activity,

Movement, Participation, Success) was developed by Randy Sprick as a way to improve student behavior and

motivation by making classroom and schoolwide expectations clear to students. Randy Sprick’s book, CHAMPS:

A Proactive and Positive Approach to Classroom Management, was the foundation and focal point for the

development of our schoolwide program. Multiple staff meetings had devoted time for the discussion,

creation, implementation, and application of this new program. As a staff, we wanted to develop a sense of

ownership to coincide with our sense of community and school connectedness. In developing our Guidelines

for Success, we decided to use our school’s mascot, a Katherine “Crocodile”, to coin our acronym for

Katherine’s “Guidelines for Success”. The Guidelines for Success are the driving force behind schoolwide

implementation and enforcement with a proactive, collaborative, and positive approach towards student

achievement.

Guidelines For Success - CROCS: C-R-O-C-S

Considerate Citizens

Respectful to One Another

Own our Actions

Communicate Effectively

Strive for Excellence

Katherine Elementary expects all students to internalize and conduct themselves in accordance with these

guidelines for success.

We have developed a Crocs Rock Anthem which we sing schoolwide every Friday and at the conclusion of all

awards ceremonies. The Crocs Rock Anthem is sung interactively as students stomp and clap to the beat of the

music ending with a unified cheer of “CROCS Rock!” Teachers have reported that “the CROCS Rock anthem has

been a huge success and a positive experience for our students. Students are singing and striving to be a “

Katherine Croc.” “ This anthem unites the students and the community of our school. It has created a culture

for our school.” This school-wide ritual reinforces a sense of school pride and community. In addition, it

reminds students of behavior expectations.
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CROCS Rock anthem (to the tune of Queen’s “WeWill Rock You”)

We love our school - We think it’s cool

C-R-O-C-S

Considerate are we

Respectful we be

Own our actions we do

Communicate effectively to you

And strive for excellence too

C-R-O-C-S

Crocs Rock!

Katherine Elementary prides itself on celebrating student success weekly with Friday Spirit Assemblies. All

stakeholders are invited to recognize individual student achievements who are “Caught Being a CROC”. The

students who are identified at this assembly have met one or more of the Guidelines for Success. It is noted by

teachers and parents that there is a sense of pride amongst the recipients, their peers, and families. Voices in

the crowd can be heard to cheer on their schoolmates as they step on stage in front of the entire school to

receive a certificate and pencil. All students are motivated to strive for Success to become the next Croc that

Rocks!

We have addressed students’ social emotional needs by creating a schoolwide culture of acceptance and

celebrating student diversity. We survey students in third through sixth grades two times a year using the

Panorama Education platform. Surveyed topics include: emotion regulation, growth mindset, sense of

belonging, and teacher-student relationships in grades 3-5. Topics in grade 6 were positive feelings and

challenging feelings. Students are able to give feedback on each topic and based on the results, our staff has

chosen to focus on emotion regulation. We have a school counselor who presented Zones of Regulation

information to all grade levels to help students identify and categorize emotions by colors, as well as conduct

more specialized presentations to classrooms based on teacher request.

Playground Rules - Common Rules have been set up and explicitly taught for all games in which students are

engaged during their morning and afternoon recess periods. There is community equipment and supplies

provided by the school. This community equipment gives students a sense of school pride and respect for

equipment rather than classroom ownership of play equipment.

Physical education - We have three physical education teachers that work with students in grade level groups

twice a month (or more). Each session with the PE teachers is 50 minutes and allows time for classroom

teachers to meet and work on the Professional Learning Community big four questions during that time,

uninterrupted.

During the first months of school Katherine Elementary students and staff attend trainings that address social

emotional learning, walking/biking safely to and from school, healthy living, and emergency preparedness.

Katherine Elementary families are provided information in a variety of ways through the school website,

weekly email updates, Aeries student data system, text messages, Facebook, Instagram and occasional

important printed flyers from the school and PTA.
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Our PTA is very active at Katherine and provides many opportunities for students and families to socialize after

school. Some of the events include: Membership Social, Fall Fundraiser, Trunk or Treat, Winter Social, Spring

Fling, Jog-a-thon, RIF Book Giveaway, Junior Olympics, Crocs Night Out throughout the year, and Carnival. PTA

also supports students by allocating funds for teachers to purchase classroom supplies as well as subsidize the

cost of field trips.

We are in year five of training our Teacher Leaders (aka Guiding Coalition) regarding what a Professional

Learning Community (PLC) is and how to create a learning environment that is conducive to ALL students

learning at high levels. The key is to assess whether students are mastering essential grade level standards

using common formative assessments (CFAs), analyzing the results of the CFA, and then responding with either

reteaching or extension activities depending on whether students showed proficiency or not. This process was

begun in 2019 by our teachers determining which grade level standards in English Language Arts and Math are

essential. All grade levels have created their own CFAs and administer them as needed to determine which

students have reached mastery and which students need additional practice. Each teacher is expected to meet

with their grade level at least twice per month during PE and twice per month after school.

Physical Environment

Katherine is a pleasant, safe place for students to meet and learn with the help of all staff. All classrooms and

the administrative building are maintained and cleaned/disinfected every day by three custodians, one day

shift, one afternoon (two hour), and one night shift (four hour). They work closely with office staff, principal,

and teachers to ensure problems are addressed in a timely manner. Work orders are submitted by office staff

for any concerns that require further attention.

There are six sets of student restrooms on campus, four outside classrooms and two inside the kindergarten

building. They are all cleaned and disinfected on a daily basis.

Breakfast is served every morning from 7:50 A.M. to 8:10 A.M. Students sit at the outside lunch tables and are

supervised by a campus supervisor while the rest of the students wait in the quad for school to start. Typically

lunch is eaten at the tables outside of the cafeteria (weather permitting). Custodial staff will clean tables in the

morning and again after the last lunch period is over. Floors are swept daily and mopped, as needed. The lunch

menu is determined by the Child Nutrition department and a monthly calendar is published showing the hot

lunch entree and sides offered each day. Students also have the option of a sandwich or yogurt as their main

course.

Security cameras are mounted all around campus and monitored by the principal on a daily basis. Lights are on

a timer and keep the school well lit in the evenings to deter crime. Secure fencing and gates ensure all visitors

are funneled through the school office to check in when entering the school. Campus supervisors monitor

activity at the beginning of the school day, at recesses, lunch time, and after school at dismissal. They all carry

walkie-talkies that have emergency call capability in case of emergency.
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District grounds and mowing crews visit Katherine every other Friday to maintain the grounds both on campus

and surrounding school grounds (outside the perimeter fencing). Regular maintenance of trees (branch

trimming, etc) and sprinklers are handled by the district as well.

Local sports youth organizations will occasionally use the grounds for practices after school (soccer or baseball,

mostly) with a permit on file at the district office. No practices are allowed on weekends.

All students are provided with current textbooks and materials needed to learn at school each day.

The school library is staffed with a librarian three days a week and classrooms each visit once a week for 30

minutes. A visit consists of the librarian reading a book to the class and then students are given the

opportunity to choose a book or two to check out. The library book inventory is constantly updated and the

most popular children’s books are purchased to ensure students have access to the latest literature available

for their grade.

Student devices are checked out through the librarian. Universal Transitional Kindergarten classes have each

been issued six devices to use in their classrooms. Kindergarten through third grade students are issued

devices that are housed in a charging cart that remains in the classroom. Fourth through sixth grade students

are issued devices and charging cords they are responsible for and transport from school to home and back

again every day. Devices were new last year and will remain with the students to whom they are issued.

Insurance is offered through the district if parents are concerned about their child’s device being lost or

damaged.
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9. Discipline Procedures

Students at Katherine are expected to uphold the Guidelines for Success and these are referred to frequently when

discussing behaviors. Teachers will handle minor infractions in the classroom or during P.E. Campus supervisors will

handle minor infractions on the playground or lunch area. If needed, students will be referred to the principal where an

investigation will be conducted, depending on the severity of the incident. Students are given the opportunity to explain

their actions and then consequences are given. Possible consequences include loss of privileges (such as recess, eating

with peers, participation in special activities) or potentially suspension (in school or out of school, depending on the

circumstances). Parents are contacted when a student is not responding to attempts to correct their behavior and when

a student’s actions are egregious. Serious infractions are noted in Aeries for documentation purposes and a copy of

suspension notices are kept in the student’s cumulative file.
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9a. Discipline Board Policy

Board Policy 5144 Discipline

The Governing Board is committed to providing a safe, supportive, and positive school environment which is conducive

to student learning and to preparing students for responsible citizenship by fostering self-discipline and personal

responsibility. The Board believes that high expectations for student behavior, use of effective school and classroom

management strategies, provision of appropriate intervention and support, and parent involvement can minimize the

need for disciplinary measures that exclude students from instruction as a means for correcting student misbehavior.

The Superintendent or designee shall develop effective, age-appropriate strategies for maintaining a positive school

climate and correcting student misbehavior at district schools. The strategies shall focus on providing students with

needed support; communicating clear, appropriate, and consistent expectations and consequences for student conduct;

and ensuring equity and continuous improvement in the implementation of district discipline policies and practices.

In addition, the Superintendent or designee's strategies for correcting student misconduct shall reflect the Board's

preference for the use of positive interventions and alternative disciplinary measures over exclusionary discipline

measures.

Disciplinary measures that may result in loss of instructional time or cause students to be disengaged from school, such

as detention, suspension, and expulsion, shall be imposed only when required by law or when other means of correction

have been documented to have failed. (Education Code 48900.5)

School personnel and volunteers shall not allow any disciplinary action taken against a student to result in the denial or
delay of a school meal. (Education Code 49557.5)

The administrative staff at each school may develop disciplinary rules to meet the school's particular needs consistent

with law, Board policy, and district regulations. The Board, at an open meeting, shall review the approved school

discipline rules for consistency with Board policy and state law. Site-level disciplinary rules shall be included in the

district's comprehensive safety plan. (Education Code 35291.5, 32282)

At all times, the safety of students and staff and the maintenance of an orderly school environment shall be priorities in

determining appropriate discipline. When misconduct occurs, staff shall attempt to identify the causes of the student's

behavior and implement appropriate discipline. When choosing between different disciplinary strategies, staff shall

consider the effect of each option on the student's health, well-being, and opportunity to learn.

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district's nondiscrimination policies.

The Superintendent or designee shall provide professional development as necessary to assist staff in developing the

skills needed to effectively implement the disciplinary strategies adopted for district schools, including, but not limited

to, consistent school and classroom management skills, effective accountability and positive intervention techniques, and

development of strong, cooperative relationships with parents/guardians.

District goals for improving school climate, based on suspension and expulsion rates, surveys of students, staff, and

parents/guardians regarding their sense of school safety, and other local measures, shall be included in the district's local

control and accountability plan, as required by law.
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At the beginning of each school year, the Superintendent or designee shall report to the Board regarding disciplinary

strategies used in district schools in the immediately preceding school year and their effect on student learning.

Policy SIMI VALLEY UNIFIED SCHOOL DISTRICT

adopted: March 15, 1994 Simi Valley, California

Revised: October 2, 2018

Administrative Regulation 5144 Discipline

Site-Level Rules

Site-level rules shall be consistent with district policies and administrative regulations. In developing site-level

disciplinary rules, the principal or designee shall solicit the participation, views and advice of one representative selected

by each of the following groups: (Education Code 35291.5)

1. Parents/guardians

2. Teachers

3. School administrators

4. School security personnel, if any

5. For middle and high schools, students enrolled in the school

Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with any changes in district

discipline policies or goals for school safety and climate as specified in the district's local control and accountability plan.

A copy of the rules shall be filed with the Superintendent or designee for inclusion in the comprehensive safety plan.

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student discipline.

Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in school and participating in the

instructional program. Except when a student's presence causes a danger to himself/herself or others or he/she

commits a single act of a grave nature or an offense for which suspension or expulsion is required by law, suspension or

expulsion shall be used only when other means of correction have failed to bring about proper conduct. Disciplinary

strategies may include, but are not limited to:

1. Discussion or conference between school staff and the student and his/her parents/guardians

2. Referral of the student to the school counselor or other school support service personnel for case

management and counseling

3. Convening of a study team, guidance team, resource panel, or other intervention-related team to

assess the behavior and develop and implement an individual plan to address the behavior in

partnership with the student and his/her parents/guardians

4. When applicable, referral for a comprehensive psychosocial or psychoeducational assessment,

including for purposes of creating an individualized education program or a Section 504 plan

5. Enrollment in a program for teaching prosocial behavior or anger management

6. Participation in a restorative justice program
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7. A positive behavior support approach with tiered interventions that occur during the school day

on campus

8. Participation in a social and emotional learning program that teaches students the ability to

understand and manage emotions, develop caring and concern for others, make responsible

decisions, establish positive relationships, and handle challenging situations capably

9. Participation in a program that is sensitive to the traumas experienced by students, focuses on

students' behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to positive

activities and behaviors, including, but not limited to, those operated in collaboration with local

parent and community groups

11. Recess restriction as provided in the section below entitled "Recess Restriction"

12. Detention after school hours as provided in the section below entitled "Detention After School"

13. Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification from

participation in extracurricular activities

15. Reassignment to an alternative educational environment

16. Suspension and expulsion in accordance with law, Board policy, and administrative regulation

When, by law or district policy, other means of correction are required to be implemented before a student could be

suspended or expelled, any other means of correction implemented shall be documented and retained in the student's

records. (Education Code 48900.5)

Recess Restriction

A teacher may restrict a student's recess time only when he/she believes that this action is the most effective way to

bring about improved behavior. When recess restriction may involve the withholding of physical activity from a student,

the teacher shall try other disciplinary measures before imposing the restriction. Recess restriction shall be subject to

the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch, as

appropriate

2. The student shall remain under a certificated employee's supervision during the period of

restriction.

3. Teachers shall inform the principal of any recess restrictions they impose.

Detention After School

Students may be detained for disciplinary reasons up to one hour after the close of the maximum school day.

If a student will miss his/her school bus on account of being detained after school, or if the student is not transported by

school bus, the principal or designee shall notify parents/guardians of the detention at least one day in advance so that

alternative transportation arrangements may be made. The student shall not be detained unless the principal or

designee notifies the parent/guardian.

In cases where the school bus departs more than one hour after the end of the school day, students may be detained

until the bus departs.

Students shall remain under the supervision of a certificated employee during the period of detention.
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Students may be offered the choice of serving their detention on Saturday in schools that offer Saturday school, rather

than after school.

Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal or principal's designee may, at his/her

discretion, require a student to perform community service during non-school hours on school grounds, or with written

permission of the student's parent/guardian off school grounds. Such service may include, but is not limited to,

community or school outdoor beautification, campus betterment, and teacher, peer or youth assistance programs.

(Education Code 48900.6)

This community service option is not available for a student who has been suspended, pending expulsion, pursuant to

Education Code 48915. However, if the recommended expulsion is not implemented or the expulsion itself is suspended,

then a student may be required to perform community service for the resulting suspension.

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians, in writing, about the

availability of district rules related to discipline.

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer students at the time of

their enrollment in the district.

Regulation SIMI VALLEY UNIFIED SCHOOL DISTRICT

approved: June 13, 2000 Simi Valley, California

revised: February 21, 2017
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10. Bullying Training

SVUSD offers a course called Preventing Cyberbullying in Vector Solutions. This 30 minute course can be self

assigned to any employee. Online Bullying Prevention Training Programs can also be accessed on the CDE

bullying Publication and Resources web page at HTTPS://cdc.ca.gov/ls/ss/se/bullyres.asp

11. Guidelines for roles and responsibilities of : Mental Health
Professionals, School Counselors, School Social Workers, &
School Resource Officers on campus:

Each of the schools in the Simi Valley Unified School District have access to school psychologists, school

counselors, school social workers, and school resource officers. Each of these professionals have designated

roles and responsibilities.

● School Psychologists - While school psychologists have the primary function of assessing students for

special education, they also help support the social-emotional health of our students. They are often

called to assist with risk/threat assessments.

● School Counselors - School Counselors provide both group and one-on-one counseling for our

students. They make presentations in our classrooms on topics such as emotional regulation and peer

acceptance. They also help to triage situations when a student/students are in an emotionally

vulnerable situation. Students may be referred to a counselor by a teacher or an administrator. At the

secondary school level, students may drop in to their counselor’s office to discuss their needs and/or

challenges.

● School Social Workers - Our school social workers are not assigned to a particular school site. However,

they are available to assist site based counselors and administrators in providing information on

community resources to students. Our social workers also provide more intensive social-emotional

counseling services to our students when the school counselors are unable to provide the services

needed by the students.
● School Resource Officers - There are two school resource officers who support Simi Valley Unified’s

schools. The officers are employed by the City of Simi Valley and are members of the Simi Valley Police

Department. They are trained to work with youth and come to the schools to provide support when

called by site administration.
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12. Disaster Procedures Emergency Operations Plan (EOP)

Please refer to the school site Emergency Operations Plan (EOP) for more detailed information which is

incorporated by this reference. The EOP is updated yearly.

Emergency Operations Plan (EOP) addresses all types of emergencies including but not limited to earthquakes,

fire/evacuation, bomb, bioterrorism, hazmat, flood power failure and tactical responses to active assailants on

campus. The EOP is reviewed by each site annually including the staff “Emergency Operation Assignments' '

and are referred to as “Appendix B” in the EOP. Staff are assigned to emergency response teams at the

beginning of each school year. Assignments and staff contact information are updated annually. There are

designated staff who are responsible for adaptations for students with special needs.

Staff members are trained in emergency response and management procedures that are reviewed yearly.

School sites hold regular mandatory fire/evacuation, drop cover and hold and lockdown drills. Drill

documentation is kept at each site and is shared with Risk Management. Risk Management maintains training

and drill documentation for all school sites.

Each site has one or more Automated External Defibrillator(s) (AED’s) and Bleeding Control Kits. Designated

staff receive CPR and First Aid training and instruction on how to use the AEDs and the Bleeding Control Kits

equipment.

Each classroom has the following emergency supplies: Emergency Action Plan Flip Charts, Emergency Go Bags,

Lockdown kits, a case of water. A designated safety storage container houses school wide emergency supplies

including First Aid, Search and Rescue, Incident Command, and Sanitation supplies. These supplies are

inventoried and re-supplied each year as needed. Each school office keeps an updated copy of the Emergency

Operation Plan, school roster, to assist staff during emergencies. School sites have access to food and other

supplies on campus.

The SVUSD has an emergency communications system designed to allow schools to report their status during

an emergency via computer, radio, cell phone and the district’s internal phone system. Schools have hand-held

radios for on-campus communications. School bus drivers and campus staff use a district- wide radio system to

connect school sites to the district office and transportation. The District participates in and has

communication capabilities with the City of Simi Valley’s Emergency Operations Center EOC at the police

station through satellite phone, data link, radio, and telephone.

Pursuant to Education Code 32282, the Simi Valley Unified School District grants the use of school buildings,

grounds, and equipment to public agencies, including the American Red Cross, for mass care and welfare

shelters during disasters or other emergencies. Revised 9.15.20 Reviewed by Risk 09/20/22
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