OLD ROCHESTER REGIONAL SCHOOL COMMITTEE
October 12, 2023 at 6:30 p.m.
Marion — Mattapoisett — Rochester, Massachusetts
REGULAR MEETING MINUTES

Members Present: Michelle Smith, Chairperson (in-person), Jason Chisholm (remote — arrived at 6:55pm),
Frances-Feliz Kearns (in-person), Margaret McSweeny (in-person), April Nye (in-person), Joseph Pires (in-
person), Matthew Monteiro (in-person) and James Muse (remote).

Members Absent: Rosemary Bowman

Others Present: Michael S. Nelson, Superintendent of Schools; Michael Devoll, Principal, ORR High School,;
Vanessa Harvey, Asst. Principal, ORR High School; Silas Coellner, Principal, ORR Jr. High School; Kelly
Chouinard, Asst. Principal, ORR Jr. High School; Lauren Millette, Director of Guidance; Melissa Wilcox,
Executive Assistant to Supt.; teachers, parents, students and members of the press.

Meeting was called to order at 6:36 p.m. by Chairperson Smith. Ms. Smith informed everyone in attendance that
the meeting was being recorded. Chairperson Smith made the following statement: This meeting will be conducted
in a hybrid format. School Committee, Administrators and public will have the option of meeting in person in the
Media Room located at the Jr. High School at 133 Marion Road, Mattapoisett, MA 02739 or via zoom.

Superintendent Nelson asked Chairperson Smith to move General item D ahead of the other general items so the
students may present at the start of the agenda. Chairperson Smith approved this change.

L Approval of Minutes

A. Regular Minutes

MOTION to approve the regular meeting minutes of September 6, 2023 as amended to include Ms. Kearns in the
list of members present

MOTION by Ms. McSweeny

MOTION Seconded by Mr. Monteiro

MOTION PASSED

ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes

V. General
D. Approval of DECA QOut-of-State Travel
Recommendation:

That the School Committee review for approval the DECA out-of-state travel for the 2023-2024 school year.

Superintendent Nelson introduced Principal Devoll to address the DECA travel. Mr. Devoll noted there have been
some updates to the plans for DECA. DECA students Andrew Porter and Alyssa Vieira presented an overview of
overnight competition to the school committee. Please see appendix A. Mr. Devoll concluded the presentation that
the students are looking for approval of overnight stays in state in Barnstable and Boston, along with an out-of-
state trip to Anaheim, California.

School Committee Feedback:
Mr. Pires commended the students for their presentation and for participating in DECA. He believes this real-world
experience for ORR students is extremely important.
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MOTION to approve the DECA trips with overnight stays within the state in Barnstable and Boston, and out-of-
state travel to Anaheim, California

MOTION by Mr. Monteiro

MOTION Seconded by Ms. Kearns

MOTION PASSED

ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes

A. Review Cell Phone Handbook Language — Junior High School

Recommendation:

That the School Committee review handbook language around cell phones at the Junior High School.
Superintendent Nelson made the following statement: At our last meeting, Mr. Coellner presented a grant
award to the school committee that was accepted regarding a pilot program to address cell phone use at the Junior

High School. This evening, Mr. Coellner will present student handbook language that would govern the pilot
initiation programmatically.
Mr. Coellner reminded the school committee that this is a one-year pilot program and discussed that the goal of the
changes regarding cell phones is to promote a phone free school space. He informed the school committee that
staff have been supportive along with school council members last year. In his further research, he learned more
about students always being concerned with what is going on and a background distraction from the classroom
wondering what they are missing on social media or messaging, etc. If the students know everyone is off their
phones, after the initial angst, other schools confirmed that it has positively affected attendance and engagement.
He informed the school committee that all devices were previously included in the bring your own technology
section of the student handbook but they have decided to move cell phones to its own section. The current changes
reflect language and guidelines including the YONDR pouch pilot program for this school year if approved by the
school committee. Mr. Coellner that students are currently expected to have their phones in their lockers
throughout the day, and powered off for the entire day until dismissal. The YONDR pouch enables the student to
have the phone on their person, but locked in the magnetic pouch. Each student will receive their own pouch and
can customize it. There will be locking and unlocking stations strategically placed in the junior high school and
training will be provided to students and staff. Staff will also have a Velcro pouch to keep their phone inside during
the day to provide consistency for the students. He said this is a launch or pilot with a goal of implementing the end
of October and then reviewing data at the end of the school year. Matthew Army, representative from Yondr,
provided additional information to the school committee. He included that the goal of the staff pouch is to model
expected behavior for students. He said a base could be taken outside in an emergency. In his experience
implementing this across every middle school in Providence (about 6500 students) and about 20 schools in Boston,
students learn how to greet each other in person again, have a more lively lunch room with better interaction and
conflict-resolution improves.
School Committee Feedback:
Ms. McSweeny commented that she thinks it is a good idea as youth are very connected to devices but she is
concerned that smart watches can still be kept and will not be in the pouch. Mr. Coellner said the phones will be off
in the pouch and the watches will not connect.
Mr. Monteiro commented that if students can get texts on their computer, it might be something to consider in the
future as well. He asked if someone forgets to turn off their phone, if language needs to be included. Mr. Coellner
confirmed that students are supposed to power down their cell phones. Mr. Monteiro feels this would be safer if the
pouch is on them in an emergency.
Mr. Pires commented that he supports the benefits described because when he participated in the Survival program
twenty years ago it was great to see students connect with each other, but that was twenty years ago. He explained
that all day is a long time for students not to access their devices and it could create a level of anxiety for students
and families. He feels this is punishing all for the actions of some not following the rules and may be overreaching
on restriction.
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Mr. Monteiro asked if someone forgets to unlock their pouch on the way out, what are the options. Mr. Coellner
said it will have to be unlocked in the building but likely the students will not forget. Mr. Army from Yondr added
that it creates a great check-in for the administration to say hi to students each morning.

Mr. Chisholm asked to confirm that this is a pilot. Since it is a pilot, he would be supportive to collect the data and
test it out. What does success look like for the pilot and then the committee can make a recommendation after
reviewing the collected data.

MOTION to update the student handbook language to support the pilot as presented

MOTION by Mr. Muse

MOTION Seconded by Mr. Chisholm

MOTION PASSED

ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; no; Chisholm;
yes

B. Approval of Student Handbook — Junior High School

Recommendation:

That the School Committee review for approval the Junior High School Student Handbook for the 2023-2024
School Year.

Superintendent Nelson made the following statement: Our next agenda item is the approval of the 2023-2024
student handbook - I'll ask Principal Coellner and Assistant Principal Chouinard to present any recommended

changes to the student handbook to the committee for review and approval.

Assistant Principal Chouinard reviewed the changes to the handbook. Please see appendix B.

School Committee Feedback:

Ms. Nye questioned the language on page 40 regarding events like sporting events and that the parent piece is
missing. Mr. Pires agreed that it should be more clear so parents know the expectations regarding students in the
building prior to events and share the new protocols when the language is shared with families.

Ms. McSweeny asked that the she/he language on page eleven and elsewhere be updated to they or the student(s)
as we have done in other handbooks and policies.

Ms. Kearns asked that the language be updated on the back to school list that goes out to reflect headphones
appropriately to match the handbook language.

MOTION to update the student handbook with the discussed amendments

MOTION by Ms. Nye

MOTION Seconded by Mr. Monteiro

MOTION PASSED

ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes; Chisholm;
yes

C. Approval of Donation(s)

Recommendation:

That the School Committee review for approval a donation form the First Congregational Church of Rochester of
10 notebooks, 25 folders, 1 box of pencils, 1 box of pens, 2 backpacks and also a calculator for student use.
MOTION to approve the donation from First Congregational Church as presented

MOTION by Ms. Nye

MOTION Seconded by Mr. Monteiro

MOTION PASSED
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ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes; Chisholm;
yes

VI. New Business
C. Business
1. Financial Report

Superintendent Nelson informed the school committee that Mr. Barber’s complete report was included in their
backup information.

The Old Rochester Regional School District currently has $958,891 available of the general funds appropriated in
the 2024 Fiscal Year. Per the attached Year to Date Budget Report by Department, we are able to identify how our
funds are either encumbered or expended. This report recognizes the activity of the total $20,970,296 authorized to
the Old Rochester Regional School District.

$ 20,870,296 - General Funds Approved

$ 100,000 - Capital Improvements Approved

$ 20,970,296 — Total General Funds

$ 20,011,405 — Obligations Paid or Encumbered Year to Date

$ 958,891 - Remaining Available Funds

2. Food Service Report
Superintendent Nelson reported the following Food Service Report from Food Service Director Jill Henesey:
e Friendly reminder any extra items are available for purchase this year; limited snacks, beverages
and second entrees at an extra cost.
e Service repair on Salad Bar Unit
e Service repair on Steamer unit
e Meal participation continues to grow strong.

Students Receiving Free and Reduced Meals:
Free: 265> 25%
Reduced: 32> 3%

3. Facilities Report
Superintendent Nelson reported the following Facilities Report from Facilities Director Eugene Jones:
e Refueled emergency generator.
Press Box foundation poured and inspected.
Chiller and cooling tower drained and put in winter lay-up.
Boilers in auto for fall/winter operation.
Annual air quality testing of facility completed no issues.
Replacement of baseball backstop started.
Inspected and inventoried ground support equipment and supplies for winter.
Repaired/conducted preventative maintenance on all facility equipment and machinery.

D. Personnel
Kevin Severson was hired as an Instructional Assistant for the 2023-2024 school year.

CHAIRPERSON’S REPORT

Chairperson Smith made the following statement:

After our last Joint school committee meeting [ walked away feeling positive and recharged. 1 felt that the ORR
school community was on a strong path. We heard and accepted Vision 2028, reviewed Superintendent Nelson's
Goals and accepted many policy changes. Reviewing Superintendent Nelson’s goals was a wonderful reminder of
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the many successes throughout the ORR School family. As Superintendent Nelson has stated, it really is a team
effort. So I want to take a moment to express my deepest gratitude and admiration for the unwavering commitment
and passion that each one of you brings to our school community. It is this collective dedication that makes our
educational institution and community thrive and evolve, and I am truly inspired by the collaborative spirit that
unites us.

To our School Committee members, you play a crucial role in shaping the future of our school district. Your
dedication and vision provide us with the support and resources needed to create an environment where our
students can flourish. I am grateful for your unwavering commitment to educational excellence and for your
tireless efforts in advocating for our students.

To our educators and support staff, you are the heart and soul of our educational mission. Your passion for
teaching and nurturing young minds is an inspiration to all. It is your daily interactions, your mentorship, and
your commitment to creating a positive and inclusive atmosphere that truly makes our school special.

To our parents, your involvement in your child's education is invaluable. Your partnership with us is a cornerstone
of their success. Your encouragement, support, and active participation in school life are instrumental in creating
an enriching educational experience for our students.

And to our students, you are the reason we gather here today with a shared sense of purpose and excitement. Your
curiosity, enthusiasm, and potential inspire us to constantly strive for excellence and to provide the best possible
learning environment for you. You are the leaders of tomorrow, and we believe in your limitless potential.

In the face of challenges and uncertainty, it is important that we stand together as a resilient and adaptive
community. We understand that education is not just about imparting knowledge but also nurturing the minds and
spirits of our future leaders. It is about instilling in our students the values of perseverance, resilience, empathy,
and the pursuit of excellence. In this, our role as educators and role models is paramount.

Let us always remember that we are a community that believes in the power of education to transform lives. As we
move forward lets meet our challenges with resilience, seek opportunities for growth, and embrace the diversity of
thought and ideas that enrich our learning experience. Together, we are more than a school community; we are a
family united by a common vision.

Let us continue to inspire and support one another, working together to create an educational environment that
empowers every student to reach their full potential. I am excited about the journey ahead, and I am confident that,
together, we can achieve greatness.

Thank you for your dedication, your passion, and your unwavering commitment to the betterment of our school
and, by extension, the world.

CENTRAL OFFICE ADMINISTRATORS REPORT

Superintendent Nelson highlighted the important work done recently by the Joint School Committee and the
considerable amount of time they spent on September 28" to set the district up on great path for the future and next
five years. Vision 2028 paves the way for the principals to start working with their school councils and goals for
their buildings. He informed the school committee that the administration has recently resumed the important work
of learning walks with high school and RMS learning walks taking place already. He reported his observations in
each building and the rich learning environments created by the teachers and staff.

PRINCIPAL’S REPORT
High School
Principal Devoll reported to the School Committee the information below. He added that the campus is very alive
over the next couple of weeks with homecoming preparations. It is a fun time to be a student.
High School student enrollment, through 10/2/23:
School Choice: 73
Student of the Month
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The Elks of Wareham / New Bedford Lodge No. 73 sponsors the Elks Student of the Month and Student of the
Year Awards for students enrolled in local area high schools. The criteria used in nominating a student includes a
student who excels in scholarship, citizenship, performing arts, fine arts, hobbies, athletics, church, school and
community service, industry and farming.

We congratulate Senior, Constance Friedman of Marion, for being selected as Student of the Month for September
by the Old Rochester Regional High School Faculty and Staff. Connie is a truly kind and compassionate person. In
school, she welcomed a new student, making sure they felt included and helping them with their schoolwork.
Outside of school, she goes the extra mile by walking her older neighbor's energetic dog and spending time with
them. Connie is involved in both the school community and her neighborhood. Her acts of kindness shine through
in all parts of her life, like participating in drama productions, tea club, and helping neighbors in need. She's an
inspiring example of how being kind can make a positive impact on others' lives both in the classroom and beyond.
Upcoming Dates Oct. 16-20 Spirit Week

Oct. 20 Homecoming Pep Rally, 12:45pm

Oct. 20 Homecoming Football Game, 6:30pm

Oct. 21 Homecoming Dance

Nov. 2 Delayed Start

Nov. 7 No School for Professional Development

Nov. 10 No School, Veteran’s Day

Junior High School

Principal Coellner reported to the School Committee the information below.

CURRENT ENROLLMENT:

Grade 7 - 192

Grade 8 - 240

TOTAL: 432

SCHOOL CHOICE:

Grade 7 - 11

Grade 8 - 24

TOTAL: 35

ACKNOWLEDGEMENTS:

Booster Bash Fundraiser: We raised $12,948 for the school this year. A big shout out goes to Ms. Horan
for her leadership and extra hours put in to ensure the campaign goes off without a hitch. All the events
were organized, the nightly challenges were followed up on, and the daily prizes were distributed. Fun
was had by all. In addition Karen reached out to local businesses seeking t-shirt sponsors. Every student
had a team colored ORR shirt to wear to the Booster Bash. Thank you to the school committee for
continued support of this fundraising campaign. Thank you to all the parents and guardians who
registered their child at mybooster.com. The funds raised enhance the learning experiences for all
ORRJHS students.

AFTERSCHOOL STUDENT ACTIVITIES OFFERED:

Jazz Band/Band

Boys/Girls Cross Country (Interscholastic)

Field Hockey

GSA Club

SPORTS: (Anticipated)

Boys Basketball Clinic

Girls Basketball Clinic

Football

Girls Soccer

Frisbee Golf
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RECENT EVENTS:

09/07/23 JHS Open House - 6:00-8:00pm

09/25/23 Photo Day by Lifetouch

UPCOMING EVENTS:

10/24/23 School-wide Live-Stream Reading and Book Talk Assembly by Newbery Award
winning Author: Kwame Alexander author of The Crossover

10/27/23 Grade 8 Student visits to Old Colony RVTHS; Upper Cape Cod VTHS; and, ORR
High School

10/30/23 Yondr Launch

11/2/23 Photo Make-up Day

11/15//23 JHS Students and Staff will attend Romeo & Juliet at the High School

11/19/23 Return of the Tri-Town Council on Aging Thanksgiving Dinner

Student Advisory Council Report

Jaymison Gunschel confirmed as Mr. Devoll stated that it is a great time to be a student. Homecoming week is
right around the corner. Build the Nation went well and many teams reached their goals. He is very excited for
upcoming events.

VII. School Committee

B. Committee Reports

Budget Subcommittee — no report.

District Agreement Committee — no report.

Equity Subcommittee — Ms. Kearns reported that they met on September 28" and heard an update on the equity
action plan and Project 351 students presented as well. The next meeting is January 18,

Facilities Committee — Superintendent Nelson reported the committee will be meeting on November 2™ to review
debt scheduled to expire next year, the earmark from Representative Strauss and to review the current needs of the
district and what needs to be done next to support the facilities.

Local School Committee- Ms. Smith reported that Marion met on September 14" and reviewed opening day,
approved the student handbook and OpenSciEd grant and donations. They also have a new SRO. Mr. Muse
reported that Mattapoisett held one meeting and the highlight so far was the new mural in the cafeteria that
incorporated student artwork. Mr. Chisholm reported that Rochester last met on October 5% and will meet again on
November 2,

Policy Subcommittee- Ms. McSweeny reported that they met today and reviewed MASC recommendations along
with JJE — Fundraising which was sent back for review from the Joint School Committee. They agreed to develop
2-3 drafts for the next meeting, which is in December.

SMEC — Ms. Smith reported that they met last week, held the first budget review, open house and discussed a new
preschool program.

Tri-Town Foundation — Ms. McSweeny reported that they met on September 215 and reorganized. Doreen Lopes
is the new chairperson and Ms. McSweeny is the vice-chairperson. They discussed getting the word out more for
donations and to encourage staff to apply for grants.

Superintendent Nelson reviewed the future timeline and stated the next meeting is scheduled for November 16,
2023 at 6:30 p.m. and the Joint Meeting is scheduled for January 18, 2024.

OPEN COMMENTS: Chairperson Smith read the following statement:
Public comment is governed by approved school committee policy. Per the committee’s policy, we will offer up to
30 minutes for public comments this evening. Public comment is not a discussion, debate, or dialogue between
individuals and the school committee. However, the committee takes any public comment made seriously and
appreciates hearing from the public. Anyone looking to provide a public comment must be acknowledged by the
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Chairperson before addressing the committee. Those making a public comment will have up to three minutes to
address the committee and must start their comment by stating their name and the town they reside in. For those
in person there is a sign in sheet for those looking to make a public comment located on side wall and those on
zoom, you can send a message in the chat with your name and the town you reside in. The chairperson will
alternate between in-person and zoom participants. The school committee reserve the right to address any
comment that present incorrect information at our next meeting.

Diane Brown Couture of Mattapoisett stated the following:
I am pleased with everything I heard tonight.

Charles Motta of Mattapoisett stated the following:

Good evening, my name Charles Motta and I was a member of this board for many years. One of the programs [
was able to push through with Dr. White was working with the State House and the senators working for us. Old
Rochester is unique because there are three senators working for us. We brought those people to our school here
and took a tour so that the state could work with us. I would like to have them come here again. I would also like to
see Boston Magazine get us back on the list for top schools in the state. I would like to share some ideas with the
Superintendent including as you know the field next door, we could get the State House involved to help us there as
well.

X. Information Items
Recommendation:
That the School Committee review the New England Association of Schools and Colleges letter regarding the

Old Rochester Regional High School’s accreditation.
Superintendent Nelson stated the following: /7 is recommended that the committee review the New England
Association of Schools and Colleges (known as NEASC) letter accepting our high school’s five-year progress

report and continued accreditation. Please see Appendix C.

Motion to adjourn at 7:50 p.m.

MOTION by Mr. Muse

MOTION Seconded by Ms. Kearns

MOTION PASSED

ROLL CALL Smith; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes; Chisholm;
yes

Respectfully Submitted,

Melissa Wilcox
Recording Secretary
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DECA
Overnight
Competitions

Andrew Porter
Alyssa Vieira



Overnight
Competition Dates

January 4-5 March 7-9 April 27-30

Barnstable, MA Boston, MA Anaheim, CA

Hyannis CC Seaport District, Anaheim CC
Specific Location
TBD




What is the benefit of Power
Trip? - Learning labs

- Preparing for college

-0 - Choosing a career pathway

- Developing your DECA
chapter/becoming a better
competitor

"O
[

- Powerful presentations by
professionals



Hi Im§ -

What is

SCDC and
ICDC?

Second and third levels of
competition for DECA
-Business courses and
seminars



What makes these
trips necessary?

A major part of the competition
process

Students put hard work in for
weeks to earn a spot

Enhances public speaking skills
Promotes leadership

Fosters teamwork

Challenges students to think
outside the box




6 DECA states allowed me to network with many
like-minded individuals with a mutual interest in business.
As a student of Isenberg, | was able to easily reconnect
with those | met at states and it furthered my education

here at UMass Amherst.,,

-Ryu Huynh-Aoyama, 2020
Graduate and ORR DECA Founder



-
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SCDC and ICDC are amazing
opportunities for DECA students

to continue building their

competition skills and to show their
strengths beyond our local districts
conference. Allowing us to go on these
trips would greatly benefit the club and
will enable club members to continue to
broaden their horizons.



THANKS

Do you have any questions?

orrdeca@oldrochester.org

CREDITS: This presentation template was created
by Slidesgo, including icons by Flaticon, and
infographics & images by Freepik .



http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr

Appendix B

OLD ROCHESTER REGIONAL SCHOOL DISTRICT
MASSACHUSETTS SCHOOL SUPERINTENDENCY UNION NO. 55
Marion, Mattapoisett, and Rochester, Massachusetts

NoN-DiscRIMINATION NOTICE

The Old Rochester Regional School District and the Massachusetts School Superintendency Union No.
55, Marion, Mattapoisett, and Rochester, Massachusetts, are committed to equal employment and
educational opportunity for all members of the school community. Students and employees are
protected from discrimination on the basis of race, color, national origin, age, sex, religion, gender
identity, sexual orientation, homelessness or disability in admission to, access to, treatment in or
employment in its programs and activities.

The schools are also committed to maintaining a school and work environment that is free of
harassment based on race, color, national origin, age, sex, religion, gender identity, sexual orientation,
homelessness or disability. Harassment includes physical or verbal conduct that is derogatory; this
may include jokes, gestures, unsolicited remarks, or other behavior that creates an intimidating or
offensive working or learning environment.

A student or employee who has a concern about discrimination or harassment should inform the
principal or the superintendent of schools, who will take appropriate steps to attempt to resolve the
situation, such as discussion with involved persons, identifying and questioning of witnesses, and
other appropriate steps. In most cases, a resolution will be achieved. However, if it is determined that
a hearing is warranted, a hearing will be held before the Superintendent of Schools or a designated
person of the superintendent’s choice.

The goals of the above grievance procedures are to resolve complaints in a fair and timely manner and
to ensure compliance with non discriminatory practices. Additionally, reprisals or retaliation against
any individual who reports on, or files a discrimination or harassment complaint is strictly prohibited.

If you wish to discuss your rights, would like further information, or want to obtain help in filing a
complaint, you may contact the Superintendent of Schools. The telephone number is (508) 758-2772 x
1956. Any person having inquiries concerning the School District’s compliance with the regulations
implementing Title VI, Title IX, Section 504, ADA, or Chapter 622 is directed> to contact the
Superintendent of Schools, who has been designated by the School District to coordinate the District’s
efforts to comply with the regulations implementing Title VI, Title IX Section 504, ADA, and Chapter
622, or write to:

Office for Civil Rights

John W. Mccormack Post Office and Courthouse
Room 222

Post Office Square

Boston, MA 02109

LEGAL REE:.: Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375

Equal Pay Act, as amended by the Education Amendments of 1972

Title IX, Education Amendments of 1972
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Rehabilitation Act of 1973

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

M.G.L. 76:5; Amended 2011

M.G.L. 76:16

BESE regulations 603CMR 26.00 Amended 2012

BESE regulations 603CMR 28:00

CROSS REFS.: ACA-ACE, Subcategories for Nondiscrimination
GBA, Equal Employment Opportunity

IB, Equal Educational Opportunities
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Section I -Academic Matters

Core Subjects

Language Arts  Math

Science World Language
Reading Social Studies

Computer Science

Exploratory Subjects

Band/Chorus Physical Education
Art General Music
Health Music & Technology

Technology & Engineering

Marking System and Achievement Grades
The symbols A, B, C, D, and F are used to indicate achievement. Plus (+) and Minus (-) reflecting
"high" and "low" may be used in conjunction with all grades EXCEPT "D" and "F”.

A Excellent A+ (97-100)

A (93-96)
A- (90-92)
B+  (87-89)
B Good B (83-86)
B- (80-82)
C+  (77-79)
C  Average C (73-76)
C- (70-72)
D  Passing D (65-69)
But Unsatisfactory
F  Failing F (0-64)

Inc. Incomplete

INC — Incompletes must be resolved within two weeks from the date term grades close, unless an
extension is granted from administration.

Some teachers use a Standards-Based grading system. They will inform parents/guardians/caregivers
and students regarding this at the beginning of their course.

Exploratory Area Grades
Please note that the Physical Education Department uses “Fitness Gram” instead of the marking system.

Report Cards

Report Cards are issued after the end of each quarter for quarter long courses, semester for semester long
courses and trimester for year long courses. The marking system used here at O.R.R.J.H.S. is clearly
stated on the card itself, as well as in the "Marking System" section of this handbook. At the end of the
second trimester, a "potential failure" list will be submitted to the principal, and letters will be sent home
to parents/guardians/caregivers.
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Awards
At the end of the school year several awards are made to deserving students. Some of these include:

Alice Ryder Book Award - Presented annually by the Sippican Women’s Club to an eighth grade Marion
student with the highest average in Language Arts.

"Ellie Award” - This award is given annually to a student who, in the opinion of the guidance personnel,
demonstrates the most "extraordinary, and laudatory learning, improvement, and effort."

Mahoney Award - This award is presented to the 8th grade student who has maintained the highest
academic standing during their two years at ORRJHS.

Principal’s Award — The principal will select a grade 8 student for this award based on unselfish service
to our school, leadership, and overall excellence.

E.A.S.P. Award - The "Exploratory Areas Special Person Award" is presented to two students who are
outstanding in ALL exploratory areas (art, physical education, technology education, music, computer
science and health.) in terms of cooperation, attitude, and achievement.

Washburn Award - This award will be presented to a Marion student who displays the characteristics of
good citizenship at school and in the community.

Richard J. Mello “Spirit of Art” Award - Presented to a student who demonstrates a love for art that
reflects through their artwork and actions a positive attitude, exemplary work ethic, sense of
responsibility and respect for others. The recipient of this award will have their name on a plaque to
hang in the junior high school office.

Robert A. Johnson “Humanitarian Award”- This award was created and endowed by Mr. Robert A.
Johnson, a long-time teacher and administrator at the junior high. The recipient, chosen by our grade 8
staff, is a grade 8 student who most genuinely “reaches out” to fellow students — with a sensitivity,
compassion, and awareness of their individual needs and feelings.

The recipient of this award will have their name on a plaque to hang in the junior high school office.

Joshua Garcia Award - This award is given in the memory of Joshua Garcia, a former ORRJHS
student, will be presented to an exceptional student pursuing a technical career by attending Upper Cape
Cod Regional Technical High School. A committee will select the student based on qualities of
outstanding work ethics and genuine sensitivity to classmates, traits exemplified by Joshua himself.

Grouping

All students are grouped heterogeneously in all subjects. The only exception is Grade 7 Accelerated
Math and Grade 8 Algebra. The Old Rochester Regional School District schools are philosophically
supportive of the inclusion initiative.

Guidelines for Promotion
An academic promotion will be awarded to students who pass their major subjects. Major subjects
include English, Math, Science and Social Studies. It is the policy of Old Rochester Regional Junior
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High School that students pass four out of four major subjects to be promoted*. Students failing one or
two subjects are eligible to attend summer school and/or receive tutoring from a certified teacher
approved by the principal. Students failing three or more subjects will be retained. (*For students taking
Algebra 1, the minimum percent for promotion is 55%. For any student who receives less than 70%, it
is highly recommended that the student repeat Algebra 1 in high school.)

Physical Education Requirements

Our coeducational physical education program is a planned sequence of physical activities designed to
meet our primary goal of demonstrated student improvement in aerobic capacity/endurance, flexibility,
abdominal region strength and endurance and pectoral girdle strength and endurance.

All junior high school students are obliged to regularly participate in the Physical Education Program.
The only students excused will be those who provide:

1. Certification in writing from a physician in good standing who specifically states that in their opinion,
physical education exercise would be injurious to the child.

2. A written request signed by a parent/guardian/caregiver to be reviewed by the school nurse or
administration.

Student athletes participating in the Junior High School Intramural and Interscholastic Program are
required to participate in their regularly scheduled physical education class on game or practice days in
order to be eligible to participate in said game or practice.

Shower facilities are provided in each locker room. Locks and lockers are available for student use. In
addition, the following clothing is recommended: T-shirt or sweatshirt, shorts or sweatpants. The proper
footwear is required. No sandals, flip-flops, slippers, or dress shoes. Improper attire will result in a
warning. The second offense will be a detention.

Section II - Discipline Policy

Discipline Code

Introduction

Rules of behavior are necessary to protect the educational rights and privileges of all students. It is
essential that all students accept personal responsibility for maintaining high standards of conduct,
including the observance of all school rules. The purpose of the Old Rochester Regional Junior High
School discipline policy is corrective; it is to encourage students to improve their conduct. The ultimate
goal of the school’s discipline code is to assist students to show respect for others and their property, as
well as for themselves.

At ORRIJHS, the core of behavior expectations center around our motto “Operate Responsibly and
Respectfully.” We ask our students to take a look at themselves and their actions. Being responsible is
defined by such things as being prepared for class, having materials, keeping the hallways clean, etc.
Being respectful is defined as having common courtesy, treating others kindly, saying please and thank
you, etc. Students are reminded of these goals through posters that hang in the hallways, discussions
with teachers, and as a topic of the advisory program.

Students are expected to comply with school rules and accept the leadership of teachers and school staff.
Students should fully understand that any staff member in the building has the authority to correct
misconduct at any time. Students must adhere to school rules not only on school grounds, but also on
the way to and from school, on school buses, during extracurricular activities, field trips and any other
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time when they are under school supervision. All students must also comply with state and federal laws
as they apply to the conduct of minors and juveniles.

In general, the school identifies three categories of misconduct, with Category One encompassing the
most serious offenses. Below, under each of the three categories, are examples of misconduct, which
fall within that category. Although most punishable offenses are included within those examples, it must
be recognized that these lists cannot be exhaustive. In the case of certain offenses, particular disciplinary
action is noted after the offense. At the end of each category is a description of the range of discipline,
which may be imposed for violations within that category, where specific disciplinary action has not
already been noted. While the school's determination of whether or not misconduct has occurred is based
solely on the facts of the incident in question, its determination of the appropriate response to
misconduct is based on several factors, including the severity of the offense, the student's past
disciplinary record and any other mitigating or aggravating circumstances that are relevant. The school
reserves the right to impose different penalties than those noted based upon the circumstances of the
offense. Note: There is no academic penalty for students who receive a suspension.

Detention

Detention is a time when the student is assigned to stay after school for infractions of unacceptable
student behavior. Students should fully understand that any staff member in the building has the
authority to correct misconduct at any time. Therefore, it is possible that one of them might assign a
detention to a student who is not a member of their "team." During detention, there will be complete
silence except during emergencies. Students assigned to a detention should bring suitable work or
reading material in order to keep occupied. If a student does not report to detention with suitable work
or reading, an additional detention may be assigned. If for some legitimate reason the student cannot
remain after school for a detention on the assigned day, it is the student's responsibility to see the
assistant principal prior to leaving in order to reschedule the detention. Failure to report to a detention
will result in the assignment of additional detention sessions.

Disciplinary Sanctions For Harassment, Discrimination, And Hate Crimes
This section of the student discipline policy has been adopted from the Attorney General’s Safe School
initiatives.

Glossary of Terms Related to Harassment, Discrimination, And Hate Crimes

Discrimination: Treating people differently, or interfering with or preventing a person from
enjoying the advantages, privileges or courses of study in a public school because of an individual’s
actual or perceived race, color, national origin, age, sex, religion, gender identity, sexual orientation,
homelessness or disability (i.e., protected status). The Old Rochester Regional School District does not
discriminate on the basis of race, color, national origin, age, sex, religion, gender identity, sexual
orientation, homelessness or disability (i.e., protected status). A person may not be subjected to
discipline or more severe punishment for wrongdoing, nor denied the same rights as other students,
because of membership in a protected class.

Harassment: Harassment is oral, written, graphic, electronic or physical conduct on school
property or at a school-related event, function or activity relating to an individual’s actual or perceived
race, color, national origin, age, sex, religion, gender identity, sexual orientation, homelessness or
disability (i.e., protected status), that is sufficiently severe, pervasive or persistent so as to interfere with
or limit a student’s ability to participate in or benefit from the district’s programs or activities, by
creating a hostile, humiliating, intimidating, or offensive educational environment. For purposes of this
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policy, harassment shall also mean conduct, if it persists, that will likely create such a hostile,
humiliating, intimidating or offensive educational environment.

Retaliation: Any form of intimidation, reprisal, or harassment by a student directed against any
student, staff or other individual for reporting or filing a complaint, for aiding or encouraging the filing
of a report or complaint, for cooperating in an investigation under the district’s Comprehensive Civil
Rights Policy, or for taking action consistent with the policy.

Hate Crime: A hate crime is a crime motivated by hatred, bias, or prejudice, or where the victim
is targeted or selected for the crime at least in part because of their actual or perceived race, color,
national origin, age, sex, religion, gender identity, sexual orientation, homelessness or disability (i.e.,
protected status).The Old Rochester Regional School District does not discriminate on the basis of race,
color, national origin, age, sex, religion, gender identity, sexual orientation, homelessness or disability.
(i.e., protected status). A hate crime may involve a physical attack, threat of bodily harm, physical
intimidation, or damage to another’s property.

Disciplinary Policy Regarding Civil Rights Issues

Old Rochester Regional Junior High School prohibits all forms of harassment, discrimination, and hate
crimes based on the following protected categories: The Old Rochester Regional School District does
not discriminate on the basis of race, color, national origin, age, sex, religion, gender identity, sexual
orientation, homelessness or disability (i.e., protected status).

The Old Rochester Regional Junior High School also prohibits bullying, as defined below. This school
will also not tolerate retaliation against persons who take action consistent with this disciplinary policy.
The prohibition against harassment, discrimination, hate crimes, bullying and retaliation applies to all
students on all sites and activities the district supervises, controls, or where it has jurisdiction under the
law, including on school premises and school-sponsored functions, events or activities, including field
trips, athletic activities and school-related transportation. Reports or complaints of harassment, bullying,
discrimination, retaliation, or a hate crime may be filed, and will be investigated.

Permissible Disciplinary Sanctions and Corrective Actions in Response to Bullying,
Discrimination, Harassment or Hate Crimes

Disciplinary sanctions and corrective actions may include, but are not limited to, one or more of the
following:

. A written warning

. Parent/Guardian/Caregiver conferences

. Classroom transfer

. Limiting or denying student access to a part or area of a school

Adult supervision on school premises

Exclusion from participation in school-sponsored functions, after-school programs, and /or
extracurricular activities

7. Short-term or long-term suspensions

8. Exclusion, expulsion, or discharge from school

9. An apology to the victim

10. Awareness training (to help students understand the impact of their behavior)

11. Participation in empathy development, cultural diversity, anti-harassment, anti-bullying or intergroup
relations programs

10
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12. Mandatory counseling or
13. Any other action authorized by and consistent with the disciplinary code.

False Charges
Any student who knowingly makes false charges or brings a malicious complaint may be subject to any
of the disciplinary and/or corrective actions(s) detailed above.

Student Responsibilities

Each student is responsible for:

1. Ensuring that (s)he does not harass or discriminate against another person on school grounds or in a
school-related function, event or activity because of that person’s race, color, national origin, age, sex,
religion, gender identity, sexual orientation, homelessness or disability (i.e., protected status).

2. Ensuring that (s)he does not bully another person on school grounds or in a school-related function,
event or activity

3. Ensuring that (s)he does not retaliate against any other person for reporting or filing a complaint, for
aiding or encouraging the filing of a report or complaint, or for cooperating in an investigation of
harassment, bullying, discrimination, or a hate crime, and

4. Cooperating in the investigation of reports or complaints of harassment, bullying, discrimination,
retaliation, or a hate crime.

Protection Against Retaliation

The school will take appropriate steps to protect students from retaliation when they report, file a
complaint of, or cooperate in an investigation of a violation of the District’s Discipline Policy. Threats or
acts of retaliation, whether person-to-person, by electronic means, or through third parties, are serious
offenses that will subject the violator to significant disciplinary and other corrective action, including
short or long-term suspension, exclusion or expulsion.

Bullying Prevention and Intervention

On May 3, 2010, Governor Patrick signed An Act Relative to Bullying in Schools. This law prohibits
bullying and retaliation in all public and private schools, and requires schools and school districts to take
certain steps to addressing bullying incidents. Parts of the (M.G.L. c. 71 § 370) that are important for
students and parents/guardians/caregivers to know are described below.

These requirements are included in the Old Rochester, Marion, Mattapoisett and Rochester School
District’s Bullying Prevention and Intervention Plan. The Plan will include the requirements of the law,
and also information about the policies and procedures that the school or school district will follow to
prevent bullying and retaliation, or to respond to it when it occurs.

You may not engage in any form of bullying or cyberbullying. See below for definitions from state law.
Why? It is against the law. It is also common decency, and everyone has a right to feel safe in and out of
school. ~ What happens? Every reported act of bullying or harassment will be investigated.
Parents/Guardians/Caregivers of offenders and victims will be contacted in cases of confirmed bullying.
The consequences of bullying may range from detention to expulsion. The police may also be
contacted.

11
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Bullying and Cyberbullying

Students may not engage in bullying or cyberbullying. Massachusetts’s law gives school officials the
power to investigate and discipline bullying that occurs on or off school grounds (e.g., cyberbullying
from a home computer) if that bullying creates a hostile environment at school for the victim, infringes
on the rights of the victim at school, or materially and substantially disrupts the education process or
orderly operation of the school, as determined by school administrators. Targets of bullying should seek
help from an adult in the school community whom s/he trusts. That adult will immediately inform the
administration. Students who bully other students can expect a full investigation by administration,
parental contact, and, depending on the severity of the bullying, remediation and disciplinary action
ranging from warnings and behavior agreements to expulsion and police notification.

Definition of Bullying:

The repeated use by one or more students [aggressor(s)] of a written, verbal or electronic expression or a
physical act or gesture or any combination thereof, directed at a target that: (i) causes physical or
emotional harm to the target or damage to the target's property; (ii) places the target in reasonable fear of
harm to themselves or of damage to their property; (iii) creates a hostile environment at school for the
target; (iv) infringes on the rights of the target at school; or (v) materially and substantially disrupts the
education process or the orderly operation of a school. For the purposes of requirements related to this
law, bullying shall include cyber-bullying.

Glossary of Terms Related to Bullying

Perpetrator is a student or a member of a school staff including, but not limited to, an educator,
administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity, or paraprofessional who engages in bullying, cyberbullying, or retaliation.

Cyberbullying is bullying through the use of technology or any electronic communication which
shall include but is not limited to, any transfer of signs, signals, writing, images, sounds, data or
intelligences of any nature transmitted in whole or in part by a wire, radio, electromagnetic,
photoelectric or photo optical system, including but not limited to, electronic mail, internet
communications, instant messages, or facsimile communications. Cyberbullying shall also include (i)
the creation of a web page or blog in which the creator assumes the identity of another person real or
fictitious or (i1) the knowing impersonation of another person as the author of the posted content and
messages, if the creation or impersonation creates any of the conditions for the definition of bullying.
Cyberbullying shall also include the distribution by electronic means of a communication to more than
one person of the posting of material on an electronic medium that may be accessed by one or more
persons, if the distribution creates any of the conditions that define bullying.

Hostile environment is a situation in which bullying causes the school environment to be
permeated with intimidation, ridicule, or insult that is sufficiently severe or permeated with intimidation,
ridicule, or insult that is sufficiently severe or pervasive to alter the conditions of the student’s education.

Target is a student against whom bullying, cyberbullying, or retaliation is directed.

Retaliation is any form of intimidation, reprisal, or harassment directed against a student who

reports bullying, provides information during an investigation of bullying, or witnesses or has reliable
information about bullying.

12
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Prohibition of Bullying
Bullying is prohibited:

-on school grounds,

-on property immediately adjacent to school grounds,

-at a school-sponsored or school-related activity, function, or program, whether it takes place on
or off school grounds,

-at a school bus stop, on a school bus or other vehicle owned, leased, or used by a school district
or school,

-through the use of technology or an electronic device that is owned, leased or used by a school
district or school (for example, on a computer or over the Internet).

-at any program or location that is not school-related, or through the use of personal technology
or electronic device, if the bullying creates a hostile environment at school for the target, infringes on the
rights of the target at school, or materially and substantially disrupts the education process of the orderly
operation of a school.

Prohibition Against Retaliation
Retaliation against a person who reports bullying, provides information during an investigation of
bullying or witnesses or has reliable information about bullying is prohibited.

Reporting Bullying

Anyone, including a parent/guardian/caregiver, student, or staff member, can report bullying or
retaliation. Reports can be made in writing or orally to the principal or another staff member, or reports
may be made anonymously. A “bully box” is located outside the front office and a bully reporting link
is available on the ORRJHS website. Please note: According to law, “no disciplinary action will be
taken against an alleged aggressor solely on the basis of an anonymous report.”

School staff members must report immediately to the principal or the principal’s designee if they witness
or become aware of bullying or retaliation. Staff members include, but are not limited to, educators,
administrators, counselors, school nurses, cafeteria workers, custodians, bus drivers, athletic coaches,
advisors to an extracurricular activity, or paraprofessionals. When the school principal or principal’s
designee receives a report, an investigation will be conducted. If the school principal or designee
determines that bullying or retaliation has occurred, the following will take place: (i) notify the
parents/guardians/caregivers of the target, and to the extent consistent with state and federal law, notify
them of the action taken to prevent any further acts of bullying or retaliation; (ii) notify the
parents/guardians/caregivers of an aggressor; (iii) take appropriate disciplinary action; and (iv) notify the
local law enforcement agency if the school principal or designee believes that criminal charges may be
pursued against the aggressor. Schools and districts must provide ongoing professional development to
increase the skills of all staff members to prevent, identify, and respond to bullying.

Sexual Harassment

We are committed to providing an educational environment that is free of sexual harassment. Sexual
harassment is unacceptable and will not be tolerated in any form at any level of the school system. Any
student or employee found to have condoned or engaged in sexual harassment may, depending upon the
extent of their participation, be subject to disciplinary sanctions, up to and including suspension, in or
out of school, or permanent exclusion from school in the case of a student, and up to and including
termination of employment, in the case of an employee.

13
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If a student or employee believes that s/he has been subjected to sexual harassment, whether by a
student, a school employee, or any other person who comes on school property with permission, or that
s/he has witnessed the sexual harassment of another, the student or employee should report the incident
promptly to the Principal, the Assistant Principal, the Superintendent, the Assistant Superintendent, or
any other administrator with whom the student or employee feels comfortable.

A complaint of sexual harassment by a student, or by a parent/guardian/caregiver on the student's behalf,
may also be made to any counselor or teacher. A counselor or teacher who receives such a complaint
will notify the appropriate administrator to initiate an investigation.

It is the policy of the school committee to have all complaints of sexual harassment promptly and fully
investigated and to take any steps necessary to remedy the situation. Normally, the Principal/Assistant
Principal will conduct the investigation of a complaint of sexual harassment or a designee selected by
the Principal and will include separate private interviews with the complainant, each person accused of
harassment and each of the witnesses, if any. The administrator conducting the investigation will
ordinarily document the interview, but those interviewed may also be asked to provide a written
statement. All students and employees are expected to cooperate fully with any investigation of sexual
harassment. Information provided during an investigation of sexual harassment may be shared and the
accused may be informed of the identity of the complaintant or witnesses, but, in those circumstances,
the accused will be cautioned against reprisals or recriminations or any attempted intimidation or
coercion of the complainant or witnesses. At the conclusion of the investigation, the administrator will
prepare a report, which will be shared with both the complainant and the person or persons accused of
harassment. If the complainant or the accused is dissatisfied with the results of the investigation, either
may discuss the issue directly with the superintendent.

Use Of Detection Dogs On School Property

Old Rochester Regional Junior High School Administration is committed to providing students with a
safe environment that is free of drugs and other contraband. To ensure a safe environment for all
students and staff and reinforce the message that drugs and other contraband will not be tolerated in
school, the junior high school principal and assistant principal may conduct searches of the building for
such items using the assistance of the Mattapoisett Police Department, the Sheriff’s Office,
Massachusetts State Police, and canines (K-9’s) trained for such searches. The school administration
will rely on the Mattapoisett Police Department or other law enforcement agencies to provide canines
for searches. If canines from other agencies/organizations are used, steps will be taken to ensure that
their reliability and accuracy have been established.

Search Procedures:

1. Each canine will be accompanied at all times by a qualified and authorized trainer who will be
responsible for the dog’s actions. One or more administrative staff members will be assigned to
accompany the canine units.

2. Just prior to the beginning of the search, the administration will institute a “stay in place” order.
Teachers should close their doors and keep students inside rooms until further notice. If a
student needs to leave for an emergency, an administrator will escort them away from the area.

3. Canines and handlers will only work in the area designated by the principal. No variations will
be permitted. If during the search the canine detects drugs and/or other contraband in a locker
area or backpack or other particular area, administrators will mark the item and record time and
place.

14
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4. When a locker or backpack has been indicated, an administrator will make every effort to keep it
under supervision until the search is completed.

5. If contraband is not found where a canine has indicated, the parent/guardian/caregiver and
student will be so notified. If contraband is found, the student will be afforded due process as
provided by the Student Handbook prior to any disciplinary action.

6. School officials will refer students suspected of criminal activity to the police.

The above considerations and procedures are designed to serve merely as guidelines when conducting
canine searches at the junior high school. Whether or not set forth in the guidelines, the
principal/designee is authorized to take the steps necessary to effectively respond to circumstances as
they may arise, so long as the steps comply with basic legal principles governing the search of students
and their belongings in a school setting.

1. Category One Offenses (Major)

NOTE: Police may be notified in the event a student commits a Category One offense, and personal
items may be handed over to the police.

A. Use, possession, purchase, sale or other transfer or distribution, or the attempt to use, possess, buy,
sell, transfer or distribute, any alcoholic beverages as defined in Massachusetts General Laws Chapter
138 or any illegal drug. See also letter J below.

B. Physical violence, including but not limited to fighting.

C. Vandalism or malicious destruction of or damage to public or private property.

D. Theft.

E. Bullying/Harassment, including but not limited to sexual harassment. (See Sexual Harassment Policy
page 14-15.) (See Bullying policy page 14.)

F. Assault or intimidation, which threatens or puts a person in fear for their safety.

G. Any criminal acts, whether a misdemeanor or felony.

H. Possession of a weapon or a hoax device or a facsimile of a weapon and any unauthorized object that
could be injurious to health or safety or could damage the school facility. The local police will be
notified of such possession.

I.  Any intentional or reckless action, which creates a reasonable likelihood that the health, safety or
well being of any student, faculty member or other individual may be endangered.

J. Possession of any object that may be used as drug paraphernalia.

K. Possession of fireworks. Possession and/or use of a cigarette lighter or matches in school or on
school property.

L. Falsely activating a fire alarm, setting a fire, making a bomb threat or any other threats or taking any
action that places any person or the school at risk of harm.

M. Use or possession of any tobacco product, including smoking tobacco or chewing a smokeless
tobacco product. This includes any vaping product as well, with or without the use of tobacco. A 1*
offense will receive a 1-day planning room; or out of school suspension; any subsequent offense will
receive at least a 2-day suspension.

N. Insubordination.

O. Use of vulgar or profane or otherwise disrespectful language or actions to any faculty or staff
member or student.

P. Disruption or other disorderly conduct while within the planning room program.

Q. Misuse of computer hardware and/or software.

R. Civil rights violations or hate crimes. This range of behavior extends to graffiti, to threats, to actual
assaults and is directed to an individual (or group) because of the individual's race, color, national origin,
age, sex, religion, gender identity, sexual orientation, homelessness or disability (i.e., protected status).
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S. Possession of any form of pornography.
(Note: Currently in the Commonwealth of Massachusetts, a minor caught sexting images of other
minors or images of themselves could be prosecuted under Massachusetts’ child pornography laws.)

Statutory Offenses Included in Category One

A. Massachusetts General Laws Chapter 71, Section 37H. In accordance with MGL Chapter 71,
Section 37H, the following is incorporated into Category One of the disciplinary code:

(a) Any student who is found on school premises or at school-sponsored or school-related events,
including athletic games, in possession of a dangerous weapon, including but not limited to a gun or a
knife, or a controlled substance as defined in Chapter 94C, including but not limited to marijuana,
cocaine and heroin, may be subject to expulsion from the school or school district by the principal.

(b) Any student who assaults a principal, assistant principal, teacher, teacher's assistant or other staff
member on school premises or at school-sponsored or school-related events, including athletic games,
may be subject to expulsion from the school or school district by the principal.

(¢) Any student who is charged with a violation of either paragraph (a) or (b) above shall be notified in
writing of an opportunity for a hearing, provided, however, that the student may have representation,
along with the opportunity to present evidence and witnesses at said hearing before the principal.

After said hearing, a principal may, in their discretion, decide to suspend rather than expel a student who
has been determined by the principal to have violated either paragraph (a) or (b).

(d) Any student who has been expelled from a school district pursuant to these provisions shall have the
right to appeal to the superintendent. The expelled student shall have ten days from the date of the
expulsion in which to notify the superintendent of their appeal. The student has the right to counsel at a
hearing before the superintendent. The subject matter of the appeal shall not be limited solely to a
factual determination of whether the student has violated any provisions of this section.

(e) As of April 4, 1994, when a student is expelled under the provisions of this section, no school or
school district within the commonwealth shall be required to admit such student or to provide
educational services to said student. If said student does apply for admission to another school or school
district, the superintendent of the school district to which the application is made may request and shall
receive from the superintendent of the school expelling said student a written statement of the reasons
for said expulsion.

B. Massachusetts General Laws,Chapter 71, Section 37HI1/2: MGL Chapter 71, Section 37HI1/2
authorizes the school principal to suspend a student who is charged with a felony or who is the subject
of a felony delinquency complaint if the principal determines that the student's continued presence in the
school would have a substantial detrimental effect on the general welfare of the school.

The principal is authorized to expel a student, who is convicted or pleads guilty to a felony or felony
delinquency, if the principal determines that the student's continued presence in the school would have a
substantial detrimental effect on the general welfare of the school. Expulsion may be imposed whether
the offense occurs on or off school property and regardless of whether the offense is or is not
school-related.

The student suspended or expelled may appeal to the superintendent, provided s/he does so in writing
within five calendar days following the effective date of the suspension or expulsion. The
superintendent will hold a hearing at which the student has the right to counsel and at which the student
may present testimony on their own behalf.

(In addition, under MGL Chapter 71, Section 37L, when a student uses or possesses a dangerous
weapon on school premises, school officials are required to report the incident in writing to the
Superintendent. The Superintendent must provide a copy of the report to the local chief of police, the
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Massachusetts Department of Social Services, the Office of Student Services, or the equivalent, and the
School Committee. Assessment and counseling may be required, in addition to any disciplinary action
taken.)

C. Massachusetts General Laws, Chapter 71, Section 37H3/4:

Offenses: Any offense that is not addressed in 37H or 37H %.

Consequence: May not suspend a student from school long-term (i.e. more than 10 days) until other
remedies and consequences have been considered; consider ways to re-engage the student in learning.

Consequences other than suspension may draw from evidence-based strategies and programs such as
mediation, conflict resolution, restorative justice, and behavioral interventions and supports.

No student may be suspended for more than 90 school days in a school year.

Due Process: Except for in-school suspension and emergency removals, prior oral and written notice of
the charge to the student, and to the student’s parent/guardian/caregiver, and the opportunity for a
meeting/hearing with the principal is required before suspension takes effect.

Principal must make and document reasonable efforts to include the parent/guardian/caregiver in
meeting/hearing with the student.

Principal must audiotape the hearing if requested by the parent/guardian/caregiver and all those
attending the hearing must be informed of the taping.

Following a hearing, the principal must provide a written decision; and if a long-term suspension is
imposed, must inform the student and parent/guardian/caregiver in writing of the right to appeal to the
superintendent and the process to be followed.

Appeal from Principal’s Decision: Timeline for requesting appeal: written request not later than 5
calendar days following effective date of suspension; parent/guardian/caregiver can request extension
for up to 7 calendar days, which must be granted.

The superintendent must hold a hearing within 3 calendar days of the parent’s/guardian’s/caregiver’s
request for a hearing. The student or parent/guardian/caregiver may request up to 7 additional calendar
days. If so, the superintendent must allow the extension. The superintendent may have the hearing
without the parent/guardian/caregiver if the superintendent has made a good faith effort to include the
parent/guardian/caregiver.

The student has the right to present oral and written testimony, to cross examine witnesses, and to
counsel at their expense at the hearing.

The superintendent must audiotape the hearing and notify hearing participants that the hearing will be
taped.

The superintendent determines the facts and consequences, if any, but cannot impose a consequence
greater than the principal decided. A written decision is due within 5 calendar days of the hearing.

D. The Federal Gun-Free Schools Act
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In accordance with the federal Gun-Free Schools Act, the School will expel for one year any student
who is determined to have brought a firearm to school, unless the superintendent determines, on a
case-by-case basis, that a lesser punishment is warranted.

E. Drug-Free School and Communities Act

The federal Drug Free Schools and Communities Act requires all schools to adopt and implement a
program to prevent the use of illegal drugs and the abuse of alcohol by students and employees as a
condition of the school receiving federal funds or any other form of financial assistance under any
federal program. The school in compliance with the requirements of that Act is issuing this policy.
Compliance with this policy is mandatory. Students of the school and their
parents/guardians/caregivers, as well as school employees, are reminded of the requirements of this
policy annually.

Old Rochester Regional Junior High School strives to provide a safe and healthy environment in which
to work and study.

We believe that both students and employees share that goal. We also believe that drugs and alcohol
have a harmful effect on academic and job performance, safety, productivity and relationships with
family and friends.

(a) Prohibitions: The School prohibits the unlawful possession, use or distribution of illegal drugs and
alcohol by any student or employee of the School while on School premises, while performing any work
for the School, on or off its premises, or while otherwise participating in any School activity, on or off
School premises.

In addition, students are prohibited from participating in any School activity, on or off School premises,
while under the influence of alcohol or illegal drugs. Employees are prohibited from reporting to work
or performing job-related activities, on or off School premises, while under the influence of alcohol or
illegal drugs.

(b) Definitions: For purposes of this policy, the term "illegal drugs” is defined as controlled substances
that cannot be obtained legally or that, although available legally, have been obtained illegally. "Illegal
drugs" include not only "street" drugs, but also prescription drugs that have not been lawfully prescribed
for the individual.

"Controlled substances" are those substances listed on Schedules I through V of the federal Controlled
Substances Act. Controlled substances include, for example, narcotics such as codeine and heroin,
depressants such as barbiturates, stimulants such as cocaine and amphetamines, hallucinogens such as
LSD and phencyclidine or "PCP” and cannabis (marijuana).

For purposes of this policy, "distribution" of alcohol or an illegal drug includes any purchase sale or
other transfer of the substance in any amount.

This policy does not prohibit use by an employee or student of a prescription drug prescribed for the
employee or student by a licensed physician, provided that the drug is used in accordance with the
physician's instructions and in a therapeutic dosage.

(c) Sanctions for Non-Compliance: Employees and students are required to abide by all requirements of
the Drug-Free Schools and Communities Act and this policy.

A student who violates any provision of this policy is subject to disciplinary action, up to and including
expulsion from the School. An employee who violates any provision of this policy is also subject to
disciplinary action, up to and including immediate dismissal.

Also, in appropriate circumstances, as determined by the School, law enforcement may be notified.
Unlawful possession, use or distribution of drugs or alcohol may subject an employee or student to
criminal penalties. A listing of criminal penalties, under federal law, for drug trafficking and a summary
of sanctions under federal, state and local laws for illegal drug and alcohol activities are available.
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For sanctions imposed on students for first and subsequent offenses, consult Rule D above and Category
One Consequences, below.

(d) Rehabilitation: The use of illegal drugs and the abuse of alcohol may have serious effects on the
health and safety of an employee or student. It can also seriously interfere with the individual’s
judgment and with their job or academic performance. A summary of the uses and effects of some of
the more common drugs of abuse and of alcohol is available.

The School strongly encourages employees and students to seek assistance for problems of drug and
alcohol abuse before a violation of this policy and disciplinary action occurs. A number of counseling
and rehabilitation programs are available to individuals, on a confidential basis, to provide education,
counseling and coordination with available community resources to address drug and alcohol abuse
problems. A list of local programs is available.

F. Anti-Hazing Laws- Massachusetts General Laws, Chapter 269, Sections 17 and 18 & 19.

MGL Chapter 269 Sections 17 and 18 prohibits hazing. Section 17 provides: "Whoever is a principal
organizer or participant in the crime of hazing as defined herein shall be punished by a fine of not more
than one thousand dollars or by imprisonment in a house of correction for not more than one hundred
days, or by both such fine and imprisonment. The term "hazing" as used in this section and in sections
eighteen and nineteen, shall mean any conduct or method of initiation into any student organization,
whether on public or private property, which willfully or recklessly endangers the physical or mental
health of any student or other person. Such conduct shall include whipping, beating, branding, forced
consumption of any food, liquor, beverage, drug or other substance, or any other brutal treatment or
forced physical activity which is likely to adversely affect the physical health or safety of any such
student or other person, or which subjects such student or other person to extreme mental stress,
including extended deprivation of sleep or rest or extended isolation. Notwithstanding any other
provisions of this section to the contrary, consent shall not be available as a defense to any prosecution
under this action."

Section 18 provides: “Whoever knows that another person is the victim of hazing as defined in section
seventeen and is at the scene of such a crime shall, to the extent that such person can do so without
danger or peril to themself or others, report such crime to an appropriate law enforcement official as
soon as reasonably practicable. Whoever fails to report such crime shall be punished by a fine of not
more than five hundred dollars."

Section 19 provides. “Each institution of secondary education and each public and private institution of
postsecondary education shall issue to every student group, student team or student organization which
is part of such institution or is recognized by the institution or permitted by the institution to use its
name or facilities or is known by the institution to exist as an unaffiliated student group, student team, or
student organization, a copy of this section and sections seventeen and eighteen; provided, however, that
an institution's compliance with this section's requirements that an institution issue copies of this section
and sections seventeen and eighteen to unaffiliated student groups, teams, or organizations shall not
constitute evidence of the institution's recognition or endorsement of said unaffiliated student groups,
teams or organizations.

Each such group, team or organization shall distribute a copy of this section and sections seventeen and
eighteen to each of its members, plebes, pledges or applicants for membership. It shall be the duty of
each such group, team or organization, acting through its designated officer, to deliver annually, to the
institution an attested acknowledgement stating that such group, team or organization has received a
copy of this section and said sections seventeen and eighteen, that each of its member, plebes, pledges,
or applicants has received a copy of sections seventeen and eighteen, and that such group, team or
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organization understands and agrees to comply with the provisions of this section and sections seventeen
and eighteen.

Each institution of secondary education and each public or private institution of postsecondary education
shall, at least annually, before or at the start of enrollment, deliver to each person who enrolls as a full
time student in such institution a copy of this section and sections seventeen and eighteen.

Each institution of secondary education and each public or private institution of postsecondary education
shall file, at least annually, a report with the regents of higher education and in the case of secondary
institutions, the board of education, certifying that such institution has complied with its responsibility to
inform student groups, teams or organizations and to notify each full time student enrolled by it of the
provisions of this section and sections seventeen and eighteen and also certifying that said institution has
adopted a disciplinary policy with regard to the organizers and participants of hazing, and that such
policy has been set forth with appropriate emphasis in the student handbook or similar means of
communication the institution's policies to its students. The board of regents and, in the case of
secondary institutions, the board of education shall promulgate regulations governing the content and
frequency of such reports, and shall forthwith report to the attorney general any such institution which
fails to make such report.”

A student who is an organizer or participant in hazing is subject to Category I sanctions as well as
criminal prosecution.

Category One Consequences

Except as otherwise provided as above, discipline imposed for Category One violations may include one
or more of the following: 1) suspension in and/or out of school; 2) loss of student privileges, including
the privilege of participating in school activities; 3) referral to the Superintendent of Schools for review
and possible imposition of more stringent sanctions; 4) assignment to the Planning Room. Restitution
and/or restoration will be required of the student when deemed appropriate by the School. The student
may also be referred to Guidance. The student's parents/guardians/caregivers will be notified and a
parent/guardian/caregiver conference held. The Superintendent of Schools, the School Committee and
the police may also be notified.

If the student commits a second offense within this category, s/he may be referred to the School
Committee for a hearing and possible permanent expulsion. The School reserves the right to refer
students to the School Committee for disciplinary action on the first offense for any Category One
infraction that, because of its circumstances, is determined by the School to be serious enough to warrant
such action.

II. Category Two Offenses (Major)

A. Disruption of a class, detention or any other school activity to the point of being sent from that class
or activity.

B. Unexcused absence from school or class.

C. Leaving class or school grounds without permission.

D. Failure to attend detention. The detention must still be served and a second detention will be
assigned.

E. Forging signatures, notes or official documents, including but not limited to report cards, field trip
permission forms, dismissal notes, tardy notes, bus notes and passes.
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F. Truancy. (For a 1st offense, 5 days of detention; for a 2nd offense, a two-day assignment to the
Planning Room will be made.)

G. Bus Conduct Referrals. (See Transportation Policy.)

H. Being in an unauthorized area and/or using school property or equipment without permission.

I. Cheating and/or plagiarism.

J. Misuse of computer hardware and/or software or any violation of the computer/internet agreement.

K. Being tardy to class five or more times in one term.

L. Repeated (3 or more) violations of any school rules, regulations or procedures otherwise subject to
Category Three discipline.

M. Refusal to do school work.

N. Receiving five detentions in one term or eight detentions in one academic year.

O. Inappropriate physical contact.

P. False bullying reports.

Q. Lying/misrepresenting the truth.

Category Two Consequences

Discipline imposed for Category II violations may include one or more of the following: 1) suspension
in and/or out of school for up to five (5) days; 2) loss of student privileges, including the privilege of
participating in school activities; 3) assignment to the Planning Room. Restitution and/or restoration will
be required of the student when deemed appropriate by the School. The student may be referred to
guidance. The student's parents/guardians/caregivers may be notified and a parent/guardian/caregiver
conference held. The Superintendent of Schools may also be notified.

For any subsequent offense within this Category, the student is subject to more severe discipline,
including Category One sanctions.

ITII. Category Three Offenses (Minor)

A. Tardiness to school more than three (3) times in a marking period or a subsequent tardiness in a
marking period.

B. Failure to follow one's schedule as published.

C. Failure to follow rules and procedures regarding tardiness, absences or dismissal not otherwise
subject to discipline under Category One or Two.

D. Unauthorized purchase or sale of any item.

E. Throwing food.

F. Violation of pass restriction.

G. Failure to pay for athletic equipment, library books, textbooks or other school property damaged or
not returned.

H. Possession and use of the following during the school day (7:10am — 2:04pm): electronic equipment,
including but not limited to: audio, video and communication devices unless approved by administration
and/or team for educational use only - see BYOT section of the handbook.

I. Failure to sign in when arriving late to school.

J. Possession of a water pistol or the like.

K. Unauthorized use of the elevator.

L. Gum chewing.

M. Failure to bring work materials to class (e.g., pencils, notebooks, books)

N. The wearing of a vulgar or suggestive tee shirt, a hat, or any other article prohibited in this handbook
or other school publication.
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O. Behavior that interferes with the smooth, orderly and efficient running of the School, which is not
otherwise identified as a Category One or Category Two offense.

P. Inappropriate public displays of affection in school or on the school bus.

Q. Inappropriate use of a laser pointer.

R. Failure to follow any other rule, regulation or procedure set forth in this handbook or published in the
daily bulletin that is not otherwise identified as a Category One or Category Two offense.

Category Three Consequences

Discipline imposed for Category Three violations may include one or more of the following: 1) a
warning; 2) loss of student privileges, including the privilege of participating in school activities; 3)
Assignment to one or more lunch detentions; 4) assignment to one or more after-school detentions; 5)
assignment to the Planning Room. Restitution and/or restoration will be required of the student when
deemed appropriate by the School. The student's parents/guardians/caregivers may be notified.

Subsequent violations within this Category may subject the student to more severe discipline, including
Category Two sanctions. If violations continue after Category Two sanctions have been imposed, the
student may be subject to Category One sanctions.

Section III - Disciplinary Procedures

I. General Disciplinary Process

In administering this discipline code, the School strives for fairness and consistency. In dealing with
disciplinary issues, the School generally follows the following steps:

Teacher and Team Process

1. Reprimand - Warning

2. Teacher-assigned detention

3. Referral to Guidance

4. Referral to Office to initiate Administrative Process.
In general, a student's parents/guardians/caregivers will be notified when discipline is necessary after an
initial reprimand. If discipline continues to be necessary after a teacher-assigned detention, the team may
require a meeting with the student and/or the student's parent(s)/guardian(s)/caregiver(s).

Administrative Process
1. Reprimand/Silent Lunch
2. Assigned office detention
3. Suspension warning
4. Planning Room or Suspension

The administrative process generally is begun with parent/guardian/caregiver contact. The nature of the
offense and the particular circumstances determine whether or not all the steps in the above sequences
are followed. Disciplinary steps may be omitted or repeated as the School determines appropriate. In the
case of minor offenses, the disciplinary process generally begins with the Teacher and Team Process.
More serious offenses may be referred immediately to the office. When appropriate, as determined by
the School, law enforcement agencies may be notified. Such circumstances may include, for example,
theft or an offense involving alcoholic beverages or an illegal drug.
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I1. Procedure for Suspension of a Student for Ten Days or Less.

Generally, notice and a hearing will precede removal of a student from School, subject to the exception
noted below. Except as otherwise provided under Category One, Rule D above for disciplinary issues
arising under MGL Chapter 71, Section 37H, the notice and hearing procedure will be as follows:

A. The designated disciplinarian will give the student oral notice of the charges against them and if the
student denies the charges, an explanation of the evidence and an opportunity to present their version of
the facts.

B. If the designated disciplinarian, after the informal notice and hearing described in paragraph A
directly above, decides to suspend the student, s/he will inform the student of the length of the
suspension which will not exceed ten days. The student with their parent/guardian/caregiver has the
right to an appeal.

C. Exception. If a student's presence poses a continuing danger to persons or property, or isS an ongoing
threat of disrupting the academic process, that student may be immediately removed from school.
Within 72 hours of the student's removal from school, the student will be given notice of the charges
against them and a hearing as provided in paragraph B directly above.

ITI. Procedures for Suspension in Excess of Ten Days

The student shall be given written notice of a hearing stating the charges against them. The student shall
have the right to be represented by an attorney at no cost to the school, and shall have the right to present
any evidence that the student wants the official hearing the case to consider. After the close of the
hearing, the official hearing the case shall render a written decision.

IV. Referral to the Superintendent

If a student is suspended more than three times, s’/he may be referred to the Superintendent. Referral
may be made at an earlier point if the nature and severity of the student's offense so warrants.

Following a hearing, the Superintendent of Schools may impose an in-school or out-of-school
suspension for as much as twenty days for violation of school rules or regulations. The Superintendent,
at his/her/their discretion, may refer the student to the School Committee.

V. Procedure for Discipline For Students with Disabilities

If a suspension of more than ten days is proposed of a student with a disability, the School must convene
a TEAM meeting before the expiration of the ten-day period. At that meeting, the TEAM must first
develop or review a behavioral intervention plan, consistent with the functional behavioral assessment of
the student, then review the relationship between the student’s disability and the behavior that is the
subject of the discipline action. If the TEAM determines that the student’s misconduct is a
manifestation of the student’s special needs, or results from an inappropriate special education
program/placement, or from an IEP that was not fully implemented, the long term suspension or
expulsion may not be imposed. If the team concludes that the misconduct is not related to the student’s
special needs, and it does not result from an inappropriate special education program/placement, or an
IEP that was not fully implemented, then the long term suspension or expulsion may be imposed,
following the procedures listed in the law. Among other things the TEAM must offer placement in an
interim alternative setting that will (1) enable the student to continue to participate in the general
curriculum, (2) enable the student to receive services listed in the last agreed upon IEP; and (3) include
any services and modifications designed to address the student’s behavior.

The parents/guardians/caregivers have the right to request an expedited hearing before the Bureau of
Special Appeals (BSEA) to challenge the manifestation determination of the alternative program. If the
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parents/guardians/caregivers request a hearing, the “stay put” provision of the IDEA entitles the student
to remain in the last agreed upon educational placement while the procedures are pending before the
BSEA. This right does not apply if the student is charged with possession of a dangerous weapon or
drugs. In those circumstances, the school personnel may remove the student to an interim alternative
setting without parental consent for up to 45 calendar days. Similarly, if the school convinces the BSEA
hearing officer that the student’s continued presence in the current placement poses a danger to that
student or to others, the student may be ordered into an interim alternative setting for up to 45 calendar
days without parental consent.

VI. Planning Room

The Planning Room is a discipline-triggered, structured, counseling session where students sort out
needs and feelings when they get into trouble. The experience continues until the student grows in
self-awareness, identifies useful and acceptable behavior alternatives, and makes a positive commitment
and plan for the future.

An assignment to the Planning Room is not intended as a denial of regular or special educational
services, but rather as an individually appropriate enhancement of the student's current educational
program. The program is intended to develop improved writing, listening, and thinking. It seizes the
opportunity to use mistakes to grow intellectually and emotionally. Problem solving with less relevant
issues teaches less effectively.

Appropriate special education support and modifications in the Planning Room are provided as needed
for students with IEP's. Modifications have included a reduction in writing requirements, a computerized
package, a tutor to help the student get ideas on paper, intermittent counseling and breaks from the task
at hand, as needed.

For both regular education support and special education youngsters assigned to the Planning Room,
in-house staff with connections to that student are programmed into the Planning Room to counsel,
advise, bolster the student's sense of belonging and continued connection with the school community.
Whenever it is appropriate, the Planning Room process will be used in lieu of suspension. However,
should a suspension be deemed necessary, the student's return to the school community will be
channeled through the Planning Room. The Planning Room is a shared resource with the high school.

VII. Community Service

With the approval and cooperation of a parent/guardian/caregiver with school administration, a possible
disciplinary consequence is community service hours. Community service hours can be done in school
or out in the community. The parent/guardian/caregiver will assume full responsibility for any
community service performed in the community. A note signed by the supervisor of the service hours,
stating the nature of the community service, the organization they represent, and the amount of hours
completed is required for proof of hours completed.

VIII. Saturday Detention

Saturday detention may be an alternative to after school detention, suspensions, or planning room.
Saturday detention runs from 8:00 a.m. - 12:00 p.m. Students will know prior to serving a Saturday
detentron if they will be assrgned to serve all four hours or JU.St a portron of that time. A—twe-hotr

ass-rgﬁed—te-a—s-t-uf}eﬁt- Whlle in Saturday detentron the student must perform academlc work Students
must arrive at Saturday detention with books, assignments, and appropriate materials to get their
schoolwork done. Students are expected to work on schoolwork until all their current assignments and
all make-up assignments are completed. When the work is completed students may read.
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Any student who is late to Saturday detention, reports without work or materials needed, or is dismissed
for inappropriate behavior, will be assigned an additional two hour Saturday detention.

Students will not be excused from Saturday detention for athletic events, work or family events. Failure
to serve a Saturday detention will result in having to make-up that Saturday detention and you will be
assigned two additional hours of Saturday detention.

Saturday detention is done in conjunction with the high school.

Section IV - Other Policies

Accidents, Illness, and Health Services

Every accident in the school building, on the school grounds, at practice sessions, or at any athletic event
sponsored by the school, must be reported immediately to the person in charge and to the nurse. The
school will attempt to inform the parents/guardians/caregivers of any accident or illness occurring at
school that may need care or observation at home. However, no student will be sent home unless a
responsible adult is there to receive that student. Parents/guardians/caregivers can assure their child's
effectiveness in school by providing good nutrition, adequate rest, cleanliness, and medical and dental
care. Although a physical examination for each student is not required before entering school each year,
it is desirable. It is also imperative that your child's immunizations be kept up to date as recommended
by your family physician. Periodic examinations, including hearing, vision, and scoliosis are conducted
here at school. Should any irregularities be noted, they will be communicated to the
parent/guardian/caregiver.

Addressing Parent/Guardian/Caregiver or Student Concerns

Old Rochester Regional Junior High School promotes a “Mutual Respect” environment and believes
that questions or concerns are best received and resolved on a person-to-person basis as close to the
origin of the question or concern as possible. If a parent/guardian/caregiver or student has a concern
about a classroom policy or grade, or if a student feels they have been treated with disrespect, the
parent/guardian/caregiver or student has a right to discuss or appeal the issue according to an appropriate
procedure. The parent/guardian/caregiver or student should discuss the issue first with the teacher, then
with the assistant principal, and finally with the principal, in a sincere attempt to clarify and rectify the
issue. Guidance counselors are available to offer “resolution skills” assistance to any student.

Advisory

Our advisory period occurs enee twice a week for 36-45 20 minutes per period. An advisory group is
made up of a teacher and approximately 16 students. The purpose of advisory is to build relationships
and to create community and self-awareness in a supportive environment.This is done through ice
breakers, games, discussions around issues and themes, community service, and friendly competitions.

Attendance, Tardiness & Work Makeup Policy

School Attendance

Full day attendance is essential to the learning process. The Old Rochester Regional School District and
Superintendency Union #55 (ORR/Supt. Union #55) will strive to meet a daily average attendance of
96% or above.
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The Commonwealth of Massachusetts G. L. c. 76 § 1 requires that every child, with certain exceptions,
between ages established by the state board of education, must attend a public day school or some other
approved school during the time when public schools are in session.

The State no longer distinguishes between excused and unexcused absences. Chronic absence is defined
at 10% of the days that a student has been enrolled in the school.

5 days of consecutive absence for illness require submission of a physician’s note. All District schools
will send notification upon the student's 6th absence and each consecutive accumulation of 6 days
thereafter.

At ORRIJHS, school attendance will be recorded in homeroom. Students will be marked with one of four
attendance codes: Absent, Present, School Business, Tardy. School Business is considered present and
does not count as an absence; the student is participating in a school-sponsored activity, such as a field
trip or school meeting.

Under G. L. c. 76 § 8, a pupil who is not present during at least half a session must be marked and
counted as absent on the school register.

The Old Rochester Regional Junior High School community has defined one aspect of “Operating
Responsibly” as coming to school and being on time.

Parents/guardians/caregivers must advise the school by telephone when students are to be absent for any
reason. Calls may be left on the answering machine at 508/758-4928 anytime between 6:00am and
7:00am.

If a parent/guardian/caregiver does not give prior notification by phone on the day of the absence, the
school will call home on that day to verify. In all cases a note, signed by the parent/guardian/caregiver
for students under the age of 18, stating the reason for the student’s absence should be sent to school
upon the return of the student.

A child who does not attend school is not permitted to take part in intramurals, or after school/evening
activities, if the student was absent from school that day. Students will be provided an opportunity to
make-up missed work.

For purposes of afterschool activities, an absence must be excused in advance by an administrator to be
eligible to participate that day. The following are considered excused absences for afterschool activities
only:

Bereavement

Court or legal commitment

Obligatory religious holidays

Medical appointment substantiated by a note from a doctor/physician

If the student’s absences or continued tardiness occur on a regular basis, the school, as a mandated
reporter, must consider filing (CRA or 51A) report with the Department of Children and Families. The
principal, or designee, will educate the parent/guardian/caregiver about this process before filing such a
report.
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Some chronic absenteeism occurs because families take vacations during school time. This is strongly
discouraged by school authorities. Teachers are not expected to provide assignments prior to vacation
taken during school time. After students return they should be aware of missed assignments, making
them up per school makeup policy. Missed assignments are factored into students’ grades.

Teachers are available for extra help daily during R77 time. Students who have any difficulty meeting
with a given teacher for any reason are asked to make this known to the principal in writing. Typically,
a portion of a student’s quarterly mark is based upon their participation in the class. It is necessary,
therefore, to maintain consistent daily attendance habits in order to achieve good marks.

Absences Due to Illness
If your child is absent due to illness, please notify the school daily. We need to be kept informed so that
we can alert other parents/guardians/caregivers of infectious conditions. If your child is contagious,
please keep your child at home until your doctor has cleared them for return to school. Additionally, to
keep the spread of germs to a minimum, the school nurse asks that you follow these guidelines for
sending students to school:

- Students being treated for strep throat must be kept home a minimum of 24 hours after
treatment begins.

- Students who vomit in the night or in the morning before school, due to illness, should not be
sent to school that day. Students should be able to hold down some food before returning to school.

- Students with an illness that produces a fever (temperature 100 degrees or higher) should be
free of fever, without the use of fever reducing medication, for 24 hours before returning to school.
For personal safety reasons, please call the school to report absences or anticipated tardiness due to
illness prior to 8:00 am at 508-758-4928, and send in a note with the child the day they return to school.

Arrival, Tardies & Make-up Policy

If a student arrives to school before 7:10 am they are to remain in the gym foyer until the 7:10 am bell
rings. After 7:10, students are expected to go to their lockers and then report to their homeroom.
Students should not be socializing in the hallway between 7:10 am and 7:25 am, they should be in their
homeroom. Students may get breakfast from the cart or cafeteria as they enter the building. Morning
announcements are made at 7:25 am. Students are considered late if they are not in homeroom by
7:25am. If a student is not able to report to homeroom by 7:25am, or chooses not to report to homeroom
by 7:25am, then they must report to the front office to sign in and get a pass.

Students are allowed three (3) tardies per term. On the fourth and each subsequent tardy the student will
receive a lunch detention. (The student starts fresh each term.) Chronic tardiness may involve further
action on the part of the administration including make-up sessions. Students who have missed class
due to tardiness or absence are responsible for seeing the teacher for missed work. Teachers are
available for extra help during R77 time and one day a week after school. Teachers are not required to
provide assignments before absences. Make-up work not completed by the end of the term will affect
the grade a student achieves. Please refer to Category III - A. Tardiness and Category III Consequences.

The following will not count toward consequences for being tardy: Bereavement, court or legal
commitment, obligatory religious observation, medical appointment substantiated by a note from a
doctor/physician.
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Assemblies

Assemblies are an important part of the curriculum and are designed to be educational as well as
entertaining experiences. They provide one of the few opportunities in school to learn formal audience
behavior. Regardless of the type of program, courtesy demands that the student body be respectful and
appreciative. In live entertainment, unlike radio, television or movies, the performers are very conscious
of their audience. Talking, whispering, whistling, stamping of feet and booing are discourteous. Show
your appreciation by applauding.

Athletics — see Intramurals

Band and Chorus

Any interested student may choose to participate in Band or Chorus at the Junior High. Joining either
group implies a commitment through the duration of the course. Students will be expected to maintain a
high standard of conduct in the group, to practlce outside of school as needed and to attend all scheduled
performances. Mote kg : ot-be-scheduted-for-ageners ste
eeurse—Remove thls line since it no longer apphes

Bicycles
Students may ride bicycles to school. Bicycles must be parked in the racks in front of the building and
should be locked when not in use. Please notify the office if you plan to ride yours.

Book Bags

Students are allowed to transport books and belongings to and from school in backpacks. During the
course of the school day, however, these may not be carried from class to class. Students are allowed to
go to their lockers at determined times during the day to store and obtain learning materials and
belongings. Space limitations, security, as well as health and safety concerns make this policy necessary.

Breakfast
Breakfast is available in the cafeteria from 7:10 am to 7:25 am. Students who purekase participate in the
breakfast program are still required to be in homeroom by 7:25 am, or they will be marked tardy.

Bring-Your-OwnTeehnology-(BYO)-Personal Electronic Devices

(Please also see Cell Phone information below.)

w v v ot Use of personal
electronic devices is allowed before and after school enty and during the school day with teacher
permission for educational purposes.

Students will adhere to the following guidelines:

* Headphones, AirPods, iPads, etc..., are to be locked in a locker from 7:10 a.m. to 2:04 p.m, unless
teacher permission is granted for educational purposes.

« Students may not charge electronic devices in school

School issued Chromebooks or personal devices (tablets, chromebooks, laptops) are to be used for
educational purposes only. Devices are not to be used for playing games, watching media or personal
communication (i.e. text messaging). A student may not use any device for personal recording,
videotaping or taking pictures.
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Students found in violation of the policy will face the following consequences:
First offense: Students will be sent to the Assistant Principal’s office to hand in their device. The device
will be returned at dismissal.

Second offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve a silent lunch the same day or the next day. The student’s parent/guardian/caregiver
will be notified. The device will be returned at dismissal.

Third offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve an after school detention. The student’s parent/guardian/caregiver will be notified and
will have to pick up the device from the school.

Repeated offenses will result in the student not being allowed to have their device in school for a
duration designated by the Assistant Principal or Principal up to the remainder of the school year. These
subsequent offenses will be considered a category two offense.

The use of personal technology to provide educational material is not a necessity, it is a privilege. A
student does not have the “right” to use their personal digital device while at school. When—abused;
priviteges—wil-be-takeraway However, if permission is granted by a teacher and a student abuses that
privilege, it will be taken away. When respected, the privileges will be used to benefit the learning
environment.

Students parttetpating+BY-OF bringing in personal electronic devices must adhere to all ORR District
policies and the ORR Internet Acceptable Use & Safety Policy.

Additionally:

» Students bringing electronic devices to school do so at their own risk. The school and its
administration will not accept the responsibility for any loss, theft, or damage of any personal electronic
device brought to school by any student. Further, the administration will not conduct any investigation
or search for any electronic items missing or stolen from any student in school.

* Personal use is allowed before and after school only. The devices must be turned off between 7:10 am
- 2:04 pm, unless the student is using the mebile device as an education tool with the permission of their
teacher inside the “classroom’ Personal technology should not be used durmg passmg time. Vetee

* Students must turn off the device when told to do so by a faculty or staff member.

Students acknowledge and agree that:
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* The school's network filters should not be circumvented.

* The school district may collect and examine any device at any time for the purpose of enforcing the
terms as stated in this handbook, investigating student discipline issues, or for any other school-related
purpose.

* Personal technology must be charged prior to bringing it to school and the device must run off its own
battery while at school.

Failure to abide by these guidelines may result in the loss of district network and device privileges as
well as other disciplinary action. Staff will confiscate a device for suspected or blatant misuse.

Cafeteria
Although a free breakfast and free lunch is available to every student each day, additional breakfasts, hot
lunches, milk, and snacks may be purchased at a—reasonabte

the approved rates eestto students. i

Students are expected to behave in a courteous and orderly manner in our cafeteria. It is expected that
students will keep their area clean, talk quietly, and stay in seats until dismissed. Unmannerly behavior
will not be tolerated in our dining room any more than it would be at home. After eating and before
being dismissed, students are expected to put trash in the proper receptacles.

Care of Text and Library Books

All textbooks shall be covered to prevent soiling. Books must not be defaced, marred, or jammed with
papers, which will force the bindings. Library books must be returned within the specified time. Full
payment must be made for any lost book or any book defaced beyond repair. It shall be the
responsibility of parents/guardians/caregivers to provide restitution for any books so treated.

Cell Phones

Students will adhere to the following guidelines:

o Cell phones are to be powered off and secured in their assigned YONDR pouch during the
school day. (7:10am - 2:04pm - between arrival and dismissal)

e Upon arrival at school students will power down their phones and secure them in their YONDR
pouch.

e Students will display their cell phone secured in its pouch to staff monitoring the entrances of the
school.

e If a student forgets their YONDR pouch, they will store their cell phone in the front office for the
day.

e Students may not damage their YONDR pouch, nor another student’s YONDR pouch.

e Students may not take another student’s YONDR pouch.

e The student’s full name is to be written legibly on the YONDR pouch with permanent marker.

Students found in violation of the guidelines will face the following consequences:

First offense: Students will be sent to the Assistant Principal’s office to hand in their device. The cell
phone will be returned at dismissal.

Second offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve a silent lunch the same day or the next day. The student’s parent/guardian/caregiver
will be notified. The cell phone will be returned at dismissal.
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Third offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve an after school detention. The student’s parent/guardian/caregiver will be notified and
will have to pick up the phone from the school.

Repeated offenses will result in the student not being allowed to have their cell phone in school for a
duration designated by the Assistant Principal or Principal up to the remainder of the school year. These
subsequent offenses will be considered a category two offense.

If it is determined that the student’s pouch was intentionally damaged in an attempt to circumvent its
intended purpose, the offense will be considered a category 2 offense. The offender may be required to
pay for a replacement pouch.

The replacement fee for a damaged or lost YONDR pouch is $20.
Students with a medical requirement for cell phone access will be exempted from pouch use.

Change of Address or Telephone #

If at any time during the year you:

a. move to another house within the tri-town area

b. have your home, business or cell phone number changed, please update the information on
Powerschool and notify the office by phone._

Commercial Activities

Staff or students in the school shall not participate in commercial activities (i.e. buying, selling,
bartering, or trading merchandise) without prior written approval of the Principal, who shall report these
activities to the Superintendent and the School Committee. This includes, but is not limited to, sale of
articles, chances, foodstuffs, or tickets to events.

Computer Education

The technology staff, in concert with the academic teachers, will provide support in learning computer
skills on school computers and will present the importance of Internet safety. In addition, students agree
to comply with the Internet protocol policy of the junior high.

Conferences - Pupil/Teacher/Parent, Guardian, Caregiver

At no time should parents, guardians, caregivers/students be in doubt regarding student progress.
Parents/guardians/caregivers are notified of student effort and achievement through on-going
Powerschool updates, a midterm Powerschool update with comments and the trimester report card. If
there are still questions or feel a possible misunderstanding, please speak to the guidance office for an
appointment with the teacher or guidance counselor. Students who wish to talk with a teacher about any
problem should request a conference with the teacher before or after school, or at a time convenient to
both during the day. Teachers may also request conferences with a student in order to give or arrange
individual help, or to clear up misunderstandings.

Courtesy
Being courteous to teachers, school employees, other students and visitors is a tradition at our school.
Each of us should strive to be considerate of others at all times and each of you should respect the
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judgment of your teachers. They are not only your teachers and adults, but in some situations may be
considered to be taking the place of your parents/guardians/caregivers during the school day. Treat all
adult employees of the school, including custodians, cafeteria workers, and office personnel, with
courtesy and follow requests or directives given by them. Rudeness or insubordination will result in
disciplinary action.

Dances
Because dances are a privileged activity, students who have not maintained regular attendance or
adhered to school policies, may not be allowed to attend. Note: While in attendance at school dances,
students are expected to be approprlately dressed. Students who are determined to be 1nappr0pr1ate in
their attire will be sent home. Sekh : c—schedtte : :

t-l‘ra-t—st-trdents—m-l-l—bepteked-up-at—%-pnr School dances are scheduled in advance w1th a start and end

time. It is expected that students will be picked up at the scheduled end time.

Dinner Dance for Grade Eight

The administration and grade eight teams will review the student’s overall conduct for participation in
the 8th grade Dinner-Dance that occurs toward the end of the school each year. Students must attend
school on the day of the dance in order to be eligible to participate. Students are required to fill out a
Grade Eight Dance Permission Form, which is read and signed by a parent/guardian/caregiver. Rules
concerning the dances are clearly stated on the back of the form.

Dismissals

Due to Illness or Accident: 1If you are sick while you are in school, see the nurse immediately. The
nurse will determine if you should be sent home. Should it be necessary that you be sent home, the
nurse will call your parent/guardian/caregiver or legal guardian and arrange for your transportation. The
nurse will give you a "dismissal slip" which you will turn in at the office before leaving.
Parents/guardians/caregivers please come in and sign a dismissal slip when picking up your
son/daughter. Under no circumstance is a student to make an individual decision regarding their
physical condition and resultant need for dismissal. The school nurse or the Principal must make all
such decisions and arrangements. If your child should contact you via texting, email, or cell phone
requesting to be dismissed due to illness, please direct your child to the nurse to be evaluated, and the
nurse will determine if the child should be dismissed.

Dismissals Other Than Illness or Accident:

If for any reason it becomes necessary for you to leave school during school hours, you must:

a. Before school, bring a note to the office from your parent/guardian/caregiver stating the date, time,
and reason for early dismissal.

b. The office will give you a "dismissal slip" which is to be signed by all teachers whose classes you will
miss due to your early dismissal. Parents/Guardians/Caregivers must come into the vestibule and check
in with the receptionist to pick up your son/daughter.

c. Only with prior knowledge and approval of the administration, may any students be permitted to ride
to or from school by means other than the school buses provided. No junior high student will be
permitted to ride or walk to the senior high school to obtain such a ride. Bus drivers are specifically
directed to refuse any student requests to disembark at the senior high school. Continued transportation
funding requires that this rule be strictly enforced. If a bus change is needed, a note from your
parent/guardian/caregiver should be brought into the receptionist preferably the day before.
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d. If you are picking up your child at 2:04 pm, please park in the Junior High School parking lot and
instruct your child to meet you in the lot.

Responsibility For Appearance (Dress Code)

For reasons of health, safety, cleanliness, and security, students are not permitted to wear outdoor
clothing to any class. This includes, but is not limited to hats or caps, coats or jackets. Outdoor clothing
should be removed and secured in lockers for the duration of the school day.

e Students must wear clothing including both a shirt with pants/skirt/shorts, or the equivalent, and

shoes.

Shirts and dresses must have fabric in the front and back, as well as on the sides.

Backs and stomachs should be covered without pulling or tugging clothing.

Clothing must cover undergarments and cannot be see-through.

ORRIJHS has a no head-adornment policy, including but not limited to hats and hoods. Head

adornments worn for religious and/or cultural reasons are permitted.

e C(Clothing, jewelry, and/or accessories may not depict, advertise or advocate the use of alcohol,
tobacco, marijuana, or other controlled substances.
Clothing, jewelry, and/or accessories may not depict anything sexual.
Clothing, jewelry, and/or accessories may not use or depict hate speech targeting groups based
on race, ethnicity, gender, sexual orientation, gender identity, religious affiliation or any other
protected groups.

e (lothing must be suitable for all scheduled classroom activities including physical education,
science labs, and other activities where unique hazards exist.
Specialized courses may require specialized attire, such as sports uniforms or safety gear.
If the student’s attire or grooming threatens the health or safety of any other person, then
discipline for dress code violations should be consistent with discipline policies for similar
violations. If the school has appropriate attire that the student can change into, that will be
offered to the student at that time.

E- Hall Pass

Students are expected to use E-Hall Pass to travel in the building. E-Hall Pass is a browser-based on-line
system that is used to manage all hall pass situations. Students who do not use this hall pass system are
subject to disciplinary action for not following school rules.

Extra Curricular Eligibility

Students who have a D or an F in any subject must attend remediation/extra help sessions in that
academic subject in order to participate in an extracurricular activity. Students who do not attend these
sessions, and show improvement in their subject area may be removed from that activity until their
grades improve. The principal and junior high athletic director will make this determination.

Extra Curricular Activities

A rich tradition of clubs, sports, and activities exists here at the Junior High. They have provided an
opportunity for personal growth as well as service to others. Find out more about these programs and get
involved! Typically, they have included but are not limited to: Art Club, Book Club, Film Club, Robotics
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Club, Navigator (yearbook), Intramural Sports, Math Club, Jazz Band, Chess Club, Drama Club, Table
Tennis and Students Affairs Committee.

Field Trips

During the year, many classes will take field trips. Your behavior while on these trips will reflect upon
our school. Misconduct will not be tolerated.

Before going on a field trip, each student must fill out a "permission slip" and have it signed by one of
their parents/guardians/caregivers. The form must be returned to the teacher in charge prior to the trip.
Note: Students who have had behavioral issues during the school year may not be allowed on field trips.

Fireworks
Fireworks are illegal in Massachusetts. See Category One, item K as well as item G. Under no
circumstance may any student bring any kind of fireworks to our school.

Fire Drill Regulations

1. When the alarm sounds, all students and building personnel will vacate the building.

2. Windows and corridor doors should be left closed.

3. Silence is to be maintained throughout the drill.

4. Walk rapidly and exit as rapidly as possible. You are not to run, however!

5. All concerned should treat the drill as seriously as a real emergency. This is essential to the safety of
everyone!

6. If any exit is blocked, leave by the next closest exit.

7. If a fire occurs during a change of classes, use the nearest exit.

8. After the drill is over, return to your rooms by the same route that was used in vacating.

9. Be aware of the location of fire extinguishers and fire alarms. Know where the nearest ones are at all
times.

RTI Mod

During RTI time students may be required to participate in academic intervention.-and-remeetation. RTI
sessions are scheduled with Powerschool Adaptive Scheduler. Students are expected to login to
Adaptive Scheduler to check their RTI Mod schedule. Students are expected to go to their assigned
session. If no intervention session is assigned, the student is expected to choose an extension to

participate in.
teacher: Priott

Gum Chewing
In order to prevent a very difficult cleaning task, no gum chewing is allowed in the Junior High School!
Repeated offenses may be looked upon as insubordination and may result in detention

Health Services

If a student becomes ill in school, s/he should report to the nurse, who will decide what should be done.
Students should not be calling or texting their parent/guardian/caregiver from school to get dismissed
because they don’t feel well. When this happens the child should be redirected to the school nurse for
evaluation. Students must not leave the building because of illness without authorization. If the nurse is
not in, students are to report directly to the Office.
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Health

Students must see the school nurse if they need first aid, become ill during school hours, or wish to
receive advice on a health problem. If the nurse is not in the office, the student should report to the front
office so that the nurse may be located or notified. In an emergency, the student should notify the nearest
staftf member of the situation. The staff member will then contact the nurse to respond to the scene.

Medication At School

Students are forbidden to possess prescription drugs, over the counter medication or drugs of abuse.

If a student needs medication during school hours, the parent/guardian/caregiver is to bring the
medication to the school nurse for appropriate dispensing. The medication must be accompanied by a
permission slip completed and signed by the student's parent/guardian/caregiver. A permission slip may
be obtained in the nurse's office. A student that takes a daily long-term medication must have the
permission slip signed by the student’s physician. The purpose of this rule is to assure that students who
need to take medication during school hours receive that medication. It is also intended to prevent the
use of over-the-counter drugs by students and the sharing of medications between students. Many
medications (even aspirin) may have significant side effects and, when shared, may create serious health
problems.

Homework

Home study is a necessary part of each pupil's educational program. You may be assigned homework
every night and should expect to spend about an hour 7o an hour and a half each night completing
assignments. Planned study, review, and research will be important parts of your homework activities.

oA arle 1o oot o a alboqgita () attan e [filaa ol duo ol o S A L danta a1
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Parents/guardians/caregivers may call for homework assignments on the second day of a student
absence.

Inclement Weather Procedure

In the event of inclement weather, we may employ the one-hour, a ninety-minute or a two-hour delay or
cancellation. Please be attentive to radio and television notices in this regard. School cancellations
and/or delays will be broadcast on radio stations WBZ News Radio 1030AM, WBSM 1420AM, WSHN
107.1FM, and on the following television channel, WHDH TV Channel 4 News, WCVB TV Channel 5
News, WHDH TV Channel 4 News, and the district website http://www.oldrochester.org. It is advisable
to listen beginning with the 5:30am — 7:00am news announcements. In addition, as soon as a decision is
made, every effort will be made to make a ConnectEd phone message to all students.

Insurance

All students taking part in extracurricular athletic activities, (intramurals and/or athletic) teams including
Survival at the end of the school year must carry school insurance or provide the school with
verification of family insurance coverage. A copy of your insurance card noting insurance company,
policy numbers and expiration date is required. Before any student participates in any practice,
scrimmage, training session, or contest, evidence must be provided that the student is properly insured.

Intramurals

The emphasis on athletics at the ORRJHS is on a balanced intramural program for all eligible students.
A modified interscholastic program is in place for some sports. The development of fundamental skills
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and the encouragement of positive attitudes continue to be our goals. Due to budget constraints a user
fee may be implemented for after-school intramural/athletic programs.

Library-Media Center

Our library provides you with many opportunities to learn. The books and magazines found there are
for your use either as supplements to your textbooks or as a source of information and enjoyment.
Books borrowed from the library should be returned when they are due. They must not be defaced in
any way. Reference books do not leave the library. Library rules are posted in the library.

Lockers

Each student will be assigned a locker. Periodic inspections will be made to see that lockers are kept
neat and orderly. Use only the locker assigned to you, and keep it locked at all times. All personal items
and books, when not in use, are to be kept in lockers. It is unwise to store personal electronics, large
sums of money or other valuables in your lockers. Items of value like these are best left at home.
Lockers in the school are the exclusive property of the District. Students may use said lockers with the
permission of the District, but the District reserves the right at any time to enter said lockers and inspect
them or require students to empty said lockers in the presence of a District agent. Any student using any
locker on District property does so subject to this specific reservation and any such student will not
claim or expect any proprietary right in the occupancy of said locker, or claim or expect any right of
privacy in the use of said locker. For obvious reasons, faulty locks and doors should be reported to the
custodian AT ONCE! Students who abuse their lockers by kicking doors shut or otherwise defacing
them will be held financially responsible and disciplined appropriately.

Messages for Students

We ask parents/guardians/caregivers to limit requests for delivery of messages to their sons and
daughters during the school day to emergency only. Non-emergency requests for message delivery
interrupt classroom instruction. If necessary, messages will be delivered during non-academic classes
and RTI time. Thank you for your understanding and cooperation. We also request that you do not text
message your child during school, the messages become a distraction to your child’s learning.

Safety Drills
During any safety drill students are to remain silent until given permission to talk. Safety drills include
fire alarms, lock-downs, evacuations, etc....

School Council

In accordance with state regulations, School Councils consisting of the school principal, who shall
co-chair the Council, parents/guardians/caregivers of students attending the school, elected teachers and
other interested adults broadly representative of the District communities, shall be established and
convened no later than forty days after the first day of school. This Council shall meet regularly with the
principal of the school and shall assist in the identification of the educational needs of the students
attending the school, in the review of the annual school budget, and in the formulation of an annual
school improvement plan.

Skateboards
If skateboards are brought to school they must be dropped off at the front office.
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Smoking
In accordance with state law, MGL Chapter 71, smoking is prohibited in the school building, on school
grounds and on school buses. The disciplinary procedure for the law against smoking may include
assignment to the Planning Room, suspension out of school for up to five days, loss of student
privileges.

Special Services
Since we are all different with varying needs, O.R.R.J.H.S. provides many special services to its
students in order to meet these needs. Please inquire if you or your parents/guardians/caregivers feel that
you may require any of the services offered. In some cases it will be required that you participate in an
assessment process that will qualify you for services in one of the following programs:

Adjustment/Guidance Counseling

Learning Support Centers

Inclusive support in regular classrooms

Planning Room Process

Speech and Language Therapist

Title I Mathematics

FINO
FINO (Failure Is Not An Option) starts after the second semester and currently allows students the
opportunity to convert pre-existing, failing grades to passing grades. In addition, assistance is provided
on current curricula demands to enhance class performance.

Student Pregnancy

If a student becomes pregnant, the student/or a family member will notify the student’s counselor, the
administration or the school nurse. A meeting will be scheduled with the student and the
parents/guardians/caregivers to discuss the educational options and support services available to the
student. The above process will follow the confidentiality policies of the Old Rochester School District.
Pregnant or parenting students will be allowed to attend classes during regular school hours, use all
school facilities, attend all school functions, and participate in all curricular and extracurricular activities
as long as the student’s physical and mental health is not endangered. Homebound educational service
will be provided for the student after the student is no longer able to remain in school. The district does
not require a pregnant student to obtain certification of a physician that the student is physically and
emotionally able to continue school. Documentation from a doctor is required for temporary exemption
from physical education classes and medical excuse of days absent. It is recommended the student seek
counseling and support on prenatal care and early childbearing. The student must comply with all
school regulations governing the general student body, unless excused by the school’s administration.
The student may not bring the newborn child to school anytime during the school day unless
administrative permission has been granted. Each case will be reviewed individually on the basis of a
number of factors such as the health, safety and well being of the student and the school community.

Student Records

The privacy of student educational records is respected. Generally, only parents/guardians/caregivers,
eligible students, and appropriate school personnel are allowed to have access to information in a
student’s educational record. Written consent provided by the parent/legal guardian/caregiver is
normally required for any other release of student educational record information.
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Educational records, and the information contained in these records may be released, however, if
necessary to protect the health or safety of the student or other persons. They may also be released in
certain other circumstances, such as, for example, to accrediting organizations in order to carry out their
accrediting functions, to certain state and federal officials or in response to a request from a probation
officer or the Department of Youth Services or a justice of any court (with notice to the student whose
records are sought by the subpoena, order or request and to the parents/guardians/caregivers).

This policy does not apply to release of directory information, such as the student's name, class,
participation in officially recognized activities and sports, degrees, honors and awards. Please be sure to
fill out the Directory Information Notice and read through the Annual Notification of Rights Under
FERPA. The Family Education Rights and Privacy Act (FERPA) affords parents/guardians/caregivers
certain rights with respect to student records. Under current policy, a student transcript, including name,
address and grades, is kept for at least sixty years. That portion of the student's record that contains
standardized tests, evaluations by teachers and the like, known as the "temporary record," is usually
destroyed within five years after a student leaves the school system.

Unless expressly limited by a student over the age of eighteen, parents/guardians/caregivers have the
right to inspect their child's educational record. The record is made available to the
parents/guardians/caregivers within ten workdays after the request is made. Copies of any part of the
record may be requested, although a reasonable fee may be charged for the cost of duplicating the
materials.

It is our practice to make student records easily accessible to parents/guardians/caregivers. You will find
the Guidance staff cooperative in such matters.

Student Valuables

Students are cautioned not to bring large amounts of money, personal electronics, radios, or cameras to
school, and if they wear glasses or watches, to keep track of them at all times. Students, not the school,
are responsible for their personal property.

Substitute Teachers

Our school is fortunate to have capable people to help us whenever our regular teachers are ill or
attending conferences. A substitute teacher is an important visitor whose impressions of our school will
be carried into the community. Let us be certain that these are good impressions by being as polite,
helpful, and considerate, as you would be to your regular teacher.

Survival

Our annual, weeklong, Survival experience in the hills of Northfield, Massachusetts. Typically, more
students seek to participate than we are able to accommodate so it is necessary for us to develop some
basic criteria to be certain that those students who can best profit from the experience are included. An
advisory board is charged with determining whether or not students who have applied for consideration
to participate in the Survival program eligible. The following criteria are used to determine
participation:

Participation Guidelines:

1. Students who express an interest in participating.

2. Students who have demonstrated a consistently high degree of good citizenship and are presently in
good standing in our school. Good standing is interpreted to mean adequate and on time school and
class attendance, satisfactory academic effort in all subjects, and satisfactory adherence to school
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policies including those on student behavior as stated in the student handbook. Good citizenship will
be determined by consultation with the student’s teachers and other faculty.

3. Students who are not failing any subjects for the year as of the end of quarter three. Students’
academic standing will be evaluated at the end of quarter three.

4. Students with no medical/psychological problems, which could conceivably cause harm to
themselves under isolated and primitive living conditions.

5. The advisory board determines that the student is mature and responsible enough to respond to a
directive immediately.

6. Students must make a weeklong commitment to the program.

7. All participants must have the School Time insurance or provide verification of private insurance.

8. All participants must attend two (2) meetings during two (2) after school sessions from 2:05 —
3:30pm.

9. All participants must adhere to the return dates on the various applications and forms or they may be
in jeopardy of losing a space in the program.

10. A participation fee is required for the Survival program.

11. All participants must have at least one parent/guardian/caregiver attend “Survival Parent Night”, at
the informational evening held at the junior high school.

12. Students, who for various reasons have not been recommended for survival, can write a letter of
appeal. The letter response should be given to the receptionist in the Junior High School office,
addressed to the advisory board, by 7:30am the following day.

13. Students could be required to participate in weekly meetings during RTI period and complete
assignments in Survival’s Google Classroom.

S.C.O.P.E.

(Supplemental Courses Offering Personal Enrichment)

As an alternative to the Survival expedition, S.C.O.P.E. was created to meet the interest of those students
who remain at the Junior High The program provides students the opportunity to select from a wide
variety of valuable and interesting, "hands-on activities". All SCOPE participants will be required to pay
a participation fee. Also, all SCOPE students must carry school-time insurance or provide verification
of an up-to-date personal insurance policy. See Insurance on page 24 for details.

Staying after School

When students stay after school for any reason, they must have administrator approved adult supervision
(i.e. faculty, staff, coach, advisor). If a student plans on staying after school, it is the student’s
responsibility to ensure there is an adult to stay with before the buses leave for the day; failure to do so
will result in disciplinary consequences. Students can’t stay after school just to socialize with their
friends.

Supervision of Students Beyond Regular School Hours

The school recognizes its responsibility to ensure the safety and supervision of all students who, for a
variety of reasons, may be present at the school facility beyond the regular school day — e. g., academic
assistance, athletics and performing arts events, school dances, etc. That supervision, though, cannot be
extended beyond the time guidelines. If students are staying after school they must be picked up by
3:30pm. Late buses will be available on Tuesday, Wednesday & Thursday only. Please note that in
fairness to the staff, all children will be asked to board a late bus in the event a parent/guardian/caregiver
is unable to pick-up their child by 3:30pm.
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Please note: In regards to other situations like athletic and musical events that extend beyond 3:30 p.m.,
it is expected that parents/guardians/caregivers supply transportation in a timely fashion in keeping with
the announced times.

Students who stay for after school help, activities or clubs, must stay on the junior high school campus
under the supervision of their teacher, coach, advisor, etc.., unless given permission by school personnel.
These students are required to be picked up by 3:30pm at the junior high campus, or they must take the
late bus to their local library. No student will be allowed to leave the junior high school to go to the high
school campus without permission from school personnel. Junior high school students will be allowed to
attend evening games/functions on the junior high school campus and high school campus once the
event opens to the public.

Telephones

At times our phone lines are very busy. It is understandable therefore, that you or your
parents/guardians/caregivers may have occasional difficulty reaching us. Please be patient. We're doing
our very best! The nurse or appropriate staff personnel will make all calls, including any of an
emergency nature or those made to arrange transportation home due to illness.

Traffic Regulations

Teachers and parents/guardians/caregivers transporting and picking up their children at school are asked
to cooperate in order to facilitate the speedy arrival and departure of buses. No private vehicles may
pass a bus if the bus has its blinking lights on. Parents/guardians/caregivers who choose to drive their
child to and from school are asked to drop-off and pick up their students in the front of the school.
Please do not park parallel to the buses. We ask that parents/guardians/caregivers or designated drivers
picking up students come into the junior high school office for identification purposes after the required
prior arrangements if early student dismissals have been made. If your child rides to school with a high
school student, the junior high student needs a note from the parent/guardian/caregiver requesting
permission to walk from the high school parking lot through the high school to the junior high. The note
should include the duration for which the student desires to walk through the high school. Should the
junior high student behave inappropriately while in the high school they may lose this privilege and
receive disciplinary actions for their behavior.

Transitions

Because we are a two-year school, the quality of our arrangements to ensure smooth transitions from
and to area schools is extremely important to us. Our fall orientation program for grade 6/7 students
focuses on our school Mission Statement and the setting of attainable goals for all students. It speaks to
issues of respect for diversity, meeting personal challenges, developing trust, caring about each other
and "doing right when there is no one to make you do it but yourself."

Additionally, all grade eight students tour ORRHS and the local vocational schools. ORRHS also
provides an informational parent/guardian/caregiver night in the spring.

Bus Transportation

All students attending ORRJHS have bus transportation provided for them. While the School Committee
firmly believes all students should be provided transportation free of charge, it reserves the right to
institute a fee-based amendment to its transportation policy should the need arise. While riding on the
school bus you are reminded that the driver has a grave responsibility... the bus driver is responsible for
all of the lives of the children on that bus. Difficulties created on the bus by irresponsible students could
result in tragedy.
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It is expected that students having the privilege to ride to and from school by bus will cooperate
completely with the bus driver to ensure the safety of all passengers, the driver, pedestrians, and other
drivers and their passengers.

The following rules are to be followed by all students:

Previous to loading: (on road and at school):

a. Be on time at designated bus stop.

b. Stay off the road at all times while waiting for the bus. Bus riders should conduct themselves in a safe
manner while waiting.

c. Bus riders should not move toward the bus until the bus has come to a complete stop. Only then may
you attempt to enter the bus.

d. Riders must not crowd and push while getting on the bus.

e. Walking through the high school in order to board the busses is absolutely forbidden.

While on the bus:
a. Sit where you are told.
b. Keep books, packages, coats and all other objects out of the aisle and safely secured.
c. Do not leave or change your seat while the bus is in motion.
d. Riders should never tamper with the bus or any of its equipment.
e. Opening and closing windows is not permitted except by the bus driver.
f. Keep hands and head inside the bus.
g. Never throw anything out of the bus windows or in the bus.
h. Eating or drinking is not permitted.
1. Assist in keeping the bus safe and sanitary.
j. Avoid shouting or unnecessary confusion.
k. Horseplay is never permitted on the bus.
1. You are not allowed to leave your bus for any reason once on board.
m. Help look after the safety and comfort of small children.
n. Do not leave books, lunches or other articles on the bus.
0. Smoking is never allowed on the bus.
p. Courtesy to the driver, fellow pupils and passersby is a must.
q- In case of a road emergency, children are to remain on the bus unless requested to leave by the bus
driver.
1. There must be absolute quiet when approaching a railroad crossing.
s. The offender will pay for damage to bus equipment.
t. Pupils must have written permission to leave the bus at locations other than at home or at school.
Notes should be brought to the office during homeroom preferably a day in advance, but no later than
9:00am the day of the bus request. Bus requests will not be accepted after that time.
u. Violation of bus rules will be reported promptly to the student, parent/guardian/caregiver, and school
principal in writing. Violation may result in the loss of bus privileges or discipline.
Minimum: 1st offense - warning
2nd- 1-3 day bus suspension
3rd - 5-10 day bus suspension
Repeated - consideration of permanent bus exclusion.
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Note: Parents/guardians/caregivers and students are advised that school buses are equipped with
videotaping equipment. Taped incidents may be used in the process of dealing with infractions of school
bus rules.

Students living less than one-half mile from the school may choose to walk or ride a bike. Students who
live close enough to walk must obtain written permission from their parents/guardians/caregivers. If any
"walker" must cross Route 6, they must do so only at the crosswalk. Students, who need to change buses
on occasion due to doctors' appointments, babysitting, etc., preferably bring in a note from a
parent/guardian/caregiver the day before the change is to occur. An administrator will authorize these
notes. We strongly urge that these notes be kept to a minimum due to spacing on other buses.

Under no circumstances are students to hitch-hike to or from school!

All students attending O.R.R.J.H.S. have bus transportation provided for them. As we have stated
earlier, it is only with prior knowledge and approval of the administration that any student may be
permitted to ride to or from school by means other than the school busses provided. No junior high
student will be permitted to ride or walk to the senior high school to obtain such a ride. Bus drivers are
specifically directed to refuse any student requests to debark in the morning or in the afternoon at the
senior high school. Continued transportation funding requires that this rule be strictly enforced.

Extra - Curricular Trips: The above rules and regulations will apply to any trip with school sponsorship.
Pupils shall respect the wishes of the chaperones appointed by the school.

Truancy

A student absent without the authorization required under our Attendance Policy section, is truant.
Repeated truancy will be cause for disciplinary action, which may result in suspension, or legal action,
as described under Student Conduct in this handbook. All work missed as a consequence of student
truancy must be made up.

Visitors

Visitors are always welcome, especially parents/guardians/caregivers; however, students are required to
obtain permission from the administration before bringing a guest to school. No visitors are allowed on
exam days, while they are absent from another school in the area, or if prior arrangements have not been
made. For safety reasons, all doors will be locked. All doors open from the inside to assure emergency
exit. All visitors must report to the front desk to sign-in. Visitors must obtain a yellow visitor badge to
be worn and be visible at all times. To receive a visitor badge, a valid state issued ID is required. The
ID will be scanned and processed through our security system. If one does not have a state issued ID,
one should contact the school in advance, so we can address it beforehand.

Walkers
— See Transportation

Kleetrornte Media-and-CommititicationDeviees Chromebook Care

Chromebooks must not be defaced, marred, or dismantled. Full payment must be made for any damaged
or destroyed chromebook in accordance with the fee schedule. It shall be the responsibility of
parents/guardians/caregivers to provide restitution for any damage fees incurred by a student.
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Technology Replacement & Damage Fee Schedule
Chromebook Complete Unit Replacement $300.00
Chromebook Screen $50.00
45W Adapter with Power Cord (USB-C Connection) $50.00
Keyboard $50.00
iPad Complete Unit $325.00
Apple usb-c to lightning cable $25.00
Apple usb power adapter (block) $25.00
Case $50.00

Remove the above.
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NEW ENGLAND ASSOCIATION OF SCHOOLS AND COLLEGES
Commission on Public Schools

Director for Accreditation and School Improvement
ALYSON M. GEARY
781-425-7736 | ageary@neasc.org

Associate Directors for Accreditation and School Improvement:

CARL R. JOHNSON FRANCIS T. KENNEDY KATHLEEN A. MONTAGANO BRUCE R. SIEVERS
781-425-7718 781-425-7749 781-425-7760 781-425-7716
cjohnson@neasc.org fkennedy@neasc.org kmontagano@neasc.org bsievers@neasc.org

August 25, 2023

Michael C. Devoll

Principal

Old Rochester Regional High School
135 Marion Road

Mattapoisett, MA 02739

Dear Mr. Devoll:

The Commission on Public Schools, at its June 25, 2023 meeting, voted to accept the Five-Year Progress
Report of Old Rochester Regional High School and to continue the school's accreditation.

The Commission was pleased to learn of the following:

- the comprehensive curriculum review plan for grades PreK-12 that includes 21 century
interdisciplinary units

- the emphasis placed on two project-based learning opportunities for students, review training
for teachers, and project plans that identify content standards and objectives, learning targets,
evidence of success in achieving learning targets, and end products and performances

- the improvement of instructional practices by using student achievement data from various
formative and summative assessments

- the development and use of course specific rubrics and exemplars prior to summative
assessments

- the use of AIMSWEB and Panorama with middle and high school students as a standardized
tool to assess student reading, spelling, writing, and math and survey students on perceptions
about teaching, learning, and school climate

- the bimonthly learning walks that focus on improved student learning outcomes

- the creation and implementation of developmental guidance sequence for grades 9-12

- the development of a long-range plan for technology acquisition, renewal, repair, and
distribution

1115 Westford Street, Third Floor, Lowell, MA 01851 USA | Toll free (US) 855-886-3272 | Main +1 781-425-7700 | www.neasc.org
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School officials are requested to submit a Special Progress Report, due May 1, 2024, describing action
taken to complete the highlighted recommendations listed below:

- describe the progress in completing the curriculum in a common format for all subject areas
that includes units of study with essential questions, concepts, content, and skills; the school's
21* century learning expectations; instructional strategies; and assessment practices

- describe how teachers ensure clear alignment between the written and taught curriculum

- identify how teachers communicate unit-specific learning goals and the school's applicable 21*
century learning expectations to be assessed prior to each unit of study

- Update progress in the review and revision of grading and reporting practices to ensure
alignment with the school's core values and beliefs about learning

The school is scheduled to host its Decennial Accreditation visit in the calendar year 2029. Please note,
this date reflects a postponement from the previous decennial cycle. The school’s next Accreditation cycle
will begin in the fall of 2026. The school will be using the new 2023 CPS Standards for Accreditation and
Accreditation process. Information about the new Standards for Accreditation and Accreditation process is
available on our website. Representatives from your school will be invited to an informational meeting
about the new Accreditation process in the spring of 2026.

In the interim, the school is reminded that the school community should review the new Accreditation
Standards and plan to review and revise their core values, beliefs, and vision of the graduate based on
research, multiple data sources, and district and school community priorities. Information related to the
development/revision of the school’s document is available on our website at www.neasc.org/resources-
public-schools.

The school's accreditation status will be reviewed when the Commission considers the Special Progress
Report. The school’s Special Progress Report should be submitted only by the principal through the
Accreditation Portal by clicking on the green “Mark Progress Report Complete” button. Please notify the
Commission office immediately of any changes in the names of the principal and/or superintendent along
with their corresponding e-mail addresses by submitting this information electronically to cpss-
air@neasc.org.

Sincerely,

{m/f(_) Q &ﬂﬂi?/%ﬂé@—‘

Kathleen A. Montagano
KAM/mv
cc: Michael Nelson, Superintendent, Old Rochester Regional School District

Michelle Ouellette, Chairman, Old Rochester Regional School District
Kevin McCaskill, Chair, Commission on Public Schools
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OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE MEETING
Marion — Mattapoisett - Rochester, Massachusetts
October 12, 2023

Hybrid Format
Zoom LINK:
https://oldrochester-org.zoom.us/j/96815845547?pwd=MIJtRVFXOVIPTWVHaUILcEg3U2110T09
Meeting ID: 968 1584 5547
Passcode: 146869
This meeting will be conducted in a hybrid format. School Committee, Administrators and public will have the
option of meeting in person in the Media Room located at the Jr. High School at 133 Marion Road, Mattapoisett,

MA 02739 or via zoom.

TIME 6:30PM MEETING TO ORDER
RECOGNITION PRESENTATION
L. Approval of Minutes
A. Regular Meeting: September 6, 2023
B. Executive Session
C. Budget Subcommittee
I Consent Agenda

1. Agenda Items Pending
Iv. Special Topic Report
V. General
A. Review Cell Phone Handbook Language — Junior High School
B. Approval of Student Handbook — Junior High School
C. Approval of Donation(s)
D. Approval of DECA Out-of-State Travel

VL New Business
A. Policy Review
B. Curriculum
C. Business
1. Financial Report
2. Food Service Report
3. Facilities Report
4. Budget Transfers
D. Personnel
VL Unfinished Business
CHAIRPERSON’S REPORT

CENTRAL OFFICE ADMINISTRATORS REPORT
PRINCIPALS’ REPORTS

STUDENT ADVISORY COUNCIL REPORT

VII. School Committee

A. Reorganization
B. Committee Reports
1. Budget Subcommittee
2. District Agreement Committee
3. Equity Subcommittee
4. Facilities Committee
5. Local School Committee
6. Policy Subcommittee
7. SMEC
8. Tri-Town Foundation
VIII. Future Business
A. Timeline
B. Future Agenda Items
IX. Open Comments
X. Information Items
XI. Executive Session

ADJOURNMENT


https://www.google.com/url?q=https://oldrochester-org.zoom.us/j/96815845547?pwd%3DMlJtRVFXOVlPTWVHaUlLcEg3U21lQT09&sa=D&source=calendar&ust=1693744000951325&usg=AOvVaw3lR5RMGg_jPzUDhqop5brN

OLD ROCHESTER REGIONAL SCHOOL DISTRICT
Marion — Mattapoisett — Rochester, Massachusetts

TO: Old Rochester Regional District School Committee
FROM: Michael S. Nelson, Superintendent of Schools
DATE: October 10, 2023

SUBJECT: Agenda Items

The following items are on the agenda of October 12, 2023.

I

VI

VIIIL.

Approval of Minutes

A. Regular Meeting

Recommendation

That the School Committee review for approval the minutes of September 6, 2023. Please refer to
“ORRSC 10122023 September Minutes”.

General

A. Review Cell Phone Handbook Language — Junior High School

Recommendation

That the School Committee review handbook language around cell phones at the Junior High
School. Please refer to “ORRSC 10122023 Cell Phone Language for Student Handbook™.

B. Approval of Student Handbook — Junior High School

Recommendation

That the School Committee review for approval the Junior High School Student Handbook for the
2023-2024 School Year. “Please refer to ORRSC 10122023 JHS Student Handbook Draft”.

C. Approval of Donation(s)

Recommendation

That the School Committee review for approval a donation from the First Congregational Church
of Rochester of 10 notebooks, 25 folders, 1 box of pencils, 1 box of pens and 2 backpacks for
students.

D. Approval of DECA Out-of-State Travel

Recommendation

That the School Committee review for approval the DECA out-of-state travel for the 2023-2024
school year. Please refer to “ORRSC 10122023 DECA Out-of-State Travel”.

New Business
C. Business
1. Financial Report
Recommendation
That the School Committee hear a report from Mr. Barber. Please refer to “ORRSC 10122023
Financial Memo” and “ORRSC 10122023
Financial Report”.
2. Food Service Report
Recommendation
That the School Committee hear a report from Mr. Barber. Please refer to “ORRSC 10122023
Food Service Report”.
3. Facilities Report
Recommendation
That the School Committee hear a report from Mr. Barber. Please refer to “ORRSC 10122023
Facilities Report”.

D. Personnel
Kevin Severson was hired as an Instructional Assistant for the 2023-2024 school year.

Future Business
A. Timeline
The next meeting(s) of Committee will be held as follows:



ORR School Committee Joint School Committee

November 16, 2023 January 18, 2024
133 Marion Road 133 Marion Road
Mattapoisett, MA 02739 Mattapoisett, MA 02739

B. Future Agenda Items

¢ MCAS Results report (November/December)

¢ Review of high school program of studies changes (January)
¢ Initial budget review (February)

¢ Budget Approval Public Hearing (March)

¢ School Choice Public Hearing (April)

¢ Administrator Contracts (May)

¢ Approval of leases (June)

X. Information Items

Recommendation

That the School Committee review the New England Association of Schools and Colleges letter regarding the Old
Rochester Regional High School’s accreditation. Please refer to “ORRSC 10122023 NEASC Letter”.

If you have any questions regarding any of these recommendations, please feel free to call me.




OLD ROCHESTER REGIONAL SCHOOL COMMITTEE
September 6, 2023 at 6:30 p.m.
Marion — Mattapoisett — Rochester, Massachusetts
REGULAR MEETING MINUTES

Members Present: Michelle Smith, Chairperson (in-person), Jason Chisholm (remote — arrived at 7:07pm),
Margaret McSweeny (in-person), April Nye (in-person), Joseph Pires (in-person), Rosemary Bowman (in-person),
Matthew Monteiro (in-person) and James Muse (in-person).

Members Absent: None.

Others Present: Michael S. Nelson, Superintendent of Schools; Sharlene Fedorowicz, Asst. Supt. of Teaching and
Learning; Howard Barber, Assistant Superintendent of Finance and Operations; Kristine Lincoln, Interim Director
of Student Services; Michael Devoll, Principal, ORR High School; Vanessa Harvey, Asst. Principal, ORR High
School; Silas Coellner, Principal, ORR Jr. High School; Kelly Chouinard, Asst. Principal, ORR Jr. High School;
Lauren Millette, Director of Guidance; Melissa Wilcox, Executive Assistant to Supt.; teachers, parents, students
and members of the press.

Mr. Eugene Jones toured the building with school committee members Michelle Smith, Frances Feliz-Kearns,
Margaret McSweeny, Matthew Monteiro and Joseph Pires prior to the start of the meeting.

Meeting was called to order at 6:34 p.m. by Chairperson Smith. Ms. Smith informed everyone in attendance that
the meeting was being recorded. Chairperson Smith made the following statement: This meeting will be conducted
in a hybrid format. School Committee, Administrators and public will have the option of meeting in person in the
Media Room located at the Jr. High School at 133 Marion Road, Mattapoisett, MA 02739 or via zoom.

Recognition

The following new staff members were recognized by administration and welcomed by school committee.
Kristine Lincoln, Interim Director of Student Services
Teah Keogh, ELL Specialist

Christopher Carrig, Athletic Director/Campus Aide
Hannah Long, World Language Teacher (Latin)
Emma Fenton, Special Education Transition Teacher
Carolyn Ross, ISP Teacher

Caitlin Lavoie, Instructional Assistant

Aaron Strothers, Instructional Assistant

Brittany DeMedeiros, Instructional Assistant

Laurie Cunningham, Instructional Assistant

Liam MacCurtain, Instructional Assistant

Caroline Murphy, Instructional Assistant

L. Approval of Minutes
A. Regular Minutes
MOTION to approve the regular meeting minutes of June 21, 2023
MOTION by Mr. Monteiro
MOTION Seconded by Ms. Nye
MOTION PASSED
Smith; yes, Bowman; yes, Kearns; abstain, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes
Page 1
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B. Executive Session Minutes

MOTION to approve the executive session minutes of June 21, 2023

MOTION by Ms. Nye

MOTION Seconded by Mr. Monteiro

MOTION PASSED

Smith; yes, Bowman; yes, Kearns; abstain, McSweeny; yes, Monteiro; yes, Muse; abstain, Nye; yes, Pires; yes

V. General
A. Opening Day Update
Recommendation:

That the School Committee hear an update from administration.

Superintendent Nelson made the following statement:

This past Monday we welcomed back our faculty and staff members to the 2023-2024 school year. Following
tradition - all staff members were greeted at the ORR Campus for light refreshments and an opportunity to catch
up with one another from 7:30 - 8:20am. It is always exciting when the staff from all six of our schools can come
together in one place. Many of our students who serve as AmbassadORS or Project 351 Influencers were present
on campus to welcome back staff members. Next, the faculty and staff members transitioned to the high school
auditorium for our opening day ceremony. First, I had the privilege of offering opening remarks to our incredible
team. My comments focused on our purpose as educators and the opportunities that a new school year brings. Dr.
Fedorowicz then shared with the audience the happenings in teaching and learning and what the upcoming year
will bring from a teaching and learning perspective. Next, we spent time recognizing the service of our educators
and staff members from across our schools. As you recall, you heard about some of the milestones ORR staff
members hit earlier this evening. Of particular note - Margaret DeMello at Old Hammondtown School is
currently at 49 years of service and counting! We also spent time introducing new members of the faculty and staff
during our opening day ceremony - as it is important to provide a warm welcome to our new colleagues. From
there - Niah Gonzales, a 6th grade student from Sippican School took over the podium. Niah is a Project 351
Influencer and simply an amazing young lady. Simply put - she provided a powerful keynote speech to the
audience regarding the important roles our faculty play in the lives of our students. After watching Niah speak, 1
have no doubt that our community will continue to hear more and more about this young leader. Niah also
introduced our closing speaker Mr. Steve Gross from the Life is Good Company. Steve spent valuable time with
our educators discussing the power of optimism - while acknowledging the incredibly hard and complex work our
teachers and staff take on each day for our students. Just as planned - Mr. Gross met the mark by setting a
positive tone for the school year - challenging us all to look for the opportunities in all situations that can lead to
positive outcomes.

B. Approval of Donation(s)

Recommendation:

That the School Committee review a donation of $500 from the Emma Whittaker Fund.

Superintendent Nelson made the following statement:

Tonight it is recommended that the Old Rochester School Committee review and accept a donation from the Emma
Whittaker Fund Donation in the amount of 3500. Principal Devoll will briefly describe how the donation would be
utilized.

Mr. Devoll added that the funds will be used to improve the areas utilized by two of the social workers in the
building for resources supporting student mental health.

MOTION to accept the donation of $500 from the Emma Whittaker Fund as presented

MOTION by Mr. Muse

MOTION Seconded by Mr. Monteiro

MOTION PASSED

Page 2
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Smith; yes, Bowman; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires; yes

C. Approval of Grant(s)

Recommendation:

That the School Committee review the Fiscal Year 2024 Approaches to Address Student Cell Phone Use Pilot
Grant (Fund Code 729) in the amount of $13,020.

Superintendent Nelson made the following statement:

1t is recommended that the Old Rochester School Committee review and accept a grant titled Address Student Cell
Phone Use Pilot Grant in the amount of $13,020. Principal Coellner will lead a presentation on the intent of the
grant.

Principal Coellner reviewed the enclosed presentation (see appendix A) with the school committee. He then

reviewed the draft of proposed changes to the student handbook, which will be reviewed at the next meeting.
School Committee feedback:

Ms. Nye asked if the pouch would be mandatory. Principal Coellner said it would be mandatory with a few
exceptions such as medical.

Ms. Nye confirmed that the pouch locks, and the only way it unlocks is at an unlocking station. Principal Coellner
confirmed that is correct.

Mr. Pires asked if there is currently any time during the day that students can access their phone. Principal Coellner
said there is not. Mr. Pires proposed maybe setting up a time where students can access their phone.

Mr. Monteiro asked if the pouch could be opened in emergencies. Principal Coellner stated he believes it could be
opened with scissors.

Ms. Kearns asked how much the pouch costs to replace if damaged. Principal Coellner stated $20.

Chairperson Smith asked if parents are supportive. Principal Coellner said yes, they have been supportive.
Assistant Principal Chouinard agreed that parents are on board.

Chairperson Smith agreed that it is a long time period for students to have no access to their phones. She agrees
with Mr. Pires that the school could consider a time period for access.

Ms. Nye commented her biggest concern is that the phones are locked in the event of an emergency.

Mr. Muse added that the phones are currently locked in their locker, so it is similar to current practice. He would
approve the grant for the pilot this year.

Ms. Kearns asked how many students would be included in the pilot. Principal Coellner said it would be a full
implementation for one year at the Junior High School.

Mr. Monteiro asked what the current High School policy is. Principal Devoll stated the students are to keep phones
in their lockers and the High School will be closely monitoring how this works in the Junior High School.
Superintendent Nelson added that this is a pilot and the proposed handbook language would be reviewed at the
next meeting.

Ms. Nye added that if it applies to all electronic devices, the faculty must consider this when writing their syllabus
to include headphones as a requirement in class.

MOTION to approve Fiscal Year 2024 Approaches to Address Student Cell Phone Use Pilot Grant (Fund Code
729) in the amount of $13,020 as presented

MOTION by Mr. Muse

MOTION Seconded by Ms. Bowman

MOTION PASSED

ROLL CALL VOTE (Mr. Chisholm joined the meeting via Zoom at 7:07 p.m.)

Smith; yes, Bowman; yes, Chisholm; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; no, Pires;
no

D. Revise June 2023 Meeting Date
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Recommendation:

That the School Committee revise the June 6, 2024 meeting date due to a scheduling conflict.

Superintendent Nelson made the following statement:

Presently there is a conflict with two school committee meetings scheduled for June 6th. This was an oversight

when designing the school committee meeting calendar. We are proposing that the Old Rochester Regional School
Committee vote to cancel their June 6, 2024 school committee meeting and reschedule it for June 12, 2024.
MOTION by Mr. Muse

MOTION Seconded by Mr. Monteiro

MOTION PASSED

ROLL CALL VOTE

Smith; yes, Bowman; yes, Chisholm; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires;
yes

E. High School Tuition-Based Students

Recommendation:

That the School Committee discuss the possibility of high school tuition-based students.

Superintendent Nelson made the following statement:

In late August, I was contacted by the Superintendent of Schools from the Acushnet School District regarding the
possibility of high school tuition-based students from Acushnet to attend Old Rochester Regional School District.
Please note that Acushnet does not have their own local high school and contracts directly with local school

districts. Specifically, Acushnet would like to have an initial discussion with ORR representatives regarding a
potential partnership. Therefore, [ am recommending that the school committee vote to approve the
Superintendent of Schools to meet with the Acushnet School District representatives to discuss the potential
partnership between the Old Rochester Regional School District and the Acushnet School District. Once the two
parties meet to discuss the potential partnership, I would report back to this committee regarding the outcome of
the conversations.

MOTION to approve the Superintendent of Schools to meet with the Acushnet School District representatives to
discuss the potential high school tuition in partnership between the Old Rochester Regional School District and the
Acushnet School District.

MOTION by Mr. Monteiro

MOTION Seconded by Ms. Kearns

MOTION PASSED

ROLL CALL VOTE

Smith; yes, Bowman; yes, Chisholm; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; yes, Pires;
yes

VI New Business

C. Business

1. Financial Report

Mr. Barber reported that the Old Rochester Regional School District has closed its Fiscal Year June 30, 2023 year-
end with remaining funds in the amount of $63,490.03.
2. Food Service Report
Mr. Barber reported the following Food Service Report from Food Service Director Jill Henesey:
e [t is my pleasure to announce that the state of Massachusetts is 8th in the country to provide Universal
Free School Meals to All students regardless of income permanently.
e Extra items will be available for purchase this year; limited snacks, beverages and second entrees
at an extra cost.
e  We had a successful summer feeding all of the district students during the Acceleration Program.
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e The Food service team participated in a full day of professional development training on 08/29.

e Friendly reminder to visit the food service website orrschoolmeals.com or access the page via the
school website to check out the interactive menus, add/transfer funds, or apply for meal benefits.

e  We look forward to a great new school year ahead and feeding all of our children!

e Fun Fact: SY 22-23 ORR served 20,884 breakfast meals and 104,344 lunch meals for the year!
School Committee feedback:
Ms. McSweeny suggested more effectively sharing the message about the free and reduced application and the
benefits of still completing that throughout the district. She suggested a specific email to all families just about this
topic and also sharing it at open house events to encourage families to still complete the app as that currently

effects other funding for the schools.
3. Facilities Report
Mr. Barber reported the following Facilities Report from Facilities Director Eugene Jones:

Completed Fire Marshall Inspection of Facility.

Started construction of Press Box.

ANSUL (kitchen fire suppression system) including kitchen hood system was inspected and
certified.

The annual certification of fire extinguishers and fire pump/ sprinklers has been completed.
Our boilers have all been cleaned, serviced and inspected.

Annual air quality testing of facility scheduled September 4th

Fields and grounds groomed for opening.

Fields striped and equipment set up for fall sports.

All SAIL program furniture and equipment returned to the elementary schools.
Repaired/conducted preventative maintenance on all facility equipment and machinery.

D. Personnel

NEW STAFF

Kristine Lincoln, Interim Director of Student Services
Teah Keogh, ELL Specialist

Christopher Carrig, Athletic Director/Campus Aide
Hannah Long, World Language Teacher (Latin)

Emma Fenton, Special Education Transition Teacher

Carolyn Ross, ISP Teacher

Caitlin Lavoie, Instructional Assistant
Aaron Strothers, Instructional Assistant
Brittany DeMedeiros, Instructional Assistant
Laurie Cunningham, Instructional Assistant
Liam MacCurtain, Instructional Assistant

Caroline Murphy, Instructional Assistant

STAFF RETIREMENTS & RESIGNATIONS

Craig Davidson, Director of Student Services
Kathy Dranchak, ELL Specialist
Rebecca Okolita, Special Education Transition Teacher

Crystal Gendreau, Special Education Teacher (Grade 8)
Kevin McCarthy, Instructional Assistant

Paul Guilbeault, Instructional Assistant

Jonathan Nogueira, Instructional Assistant

Kate Souza, Instructional Assistant
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Darren Gray, Instructional Assistant
Shane DeSousa, Instructional Assistant
Collin Melo, Instructional Assistant
Carol Regan, Amin. to Special Education

TRANSFERS OLD POSITION NEW POSITION

Michael Bean Special Education Teacher (ISP) Special Education Teacher (Grade 8)
Bill Tilden Athletic Director/Campus Aide Groundskeeper

CHAIRPERSON’S REPORT

Chairperson Smith made the following statement:

Welcome back students, families, staff; teachers, administration and fellow school committee members. Although it
does not feel much like summer is over with this week’s temperatures, we have started a new school year. A new
slate. Maybe you will have a new opportunity to make a new friend, learn a new activity, try something new, maybe
even look at life in a new way, grow a new mindset, set new goals, meet new teachers, or take new classes.

When we start something new, like a school year, we should not forget everything about the year before. We want
to look at what worked, and did not work, and perhaps that is what will help guide us to carve out our new
direction, new relationships, and a new beginning. As your chairperson, I myself appreciate the newness of the
new year with all the excitement, and the energy and look forward to seeing the positive things this school year has
to bring to our ORR school community. So, to the students, families, staff, teachers, administration and fellow
school committee members, I wish you the best school year. It is a new beginning, where positive things can
happen and together we can all move mountains.

CENTRAL OFFICE ADMINISTRATORS REPORT

Superintendent Nelson thanked the administration team, faculty and staff for a successful reopening of schools. He
visited each building and many classrooms throughout the day and enjoyed seeing the students back and the
positive energy throughout. The administration has already participated in multiple well-attended, open house
events and this is the third school committee meeting. Superintendent Nelson thanked everyone that participated in
the Vision2028 Strategic Plan process, which he anticipates will be approved at the next Joint School Committee
meeting later this month. Lastly, Superintendent Nelson thanked the staff that worked with him on the new website
including Mr. Barber, Erin Bednarczyk and Melissa Wilcox, along with ORCTYV for their drone footage. The new
website was successfully launched last month. The Superintendent’s newsletter and Principal’s newsletters are also
available on the website and a new app is in the works for this coming school year to continue to streamline
communication to families.

Dr. Fedorowicz provided the following updates from the Office of Teaching and Learning:
OpenSciEd:

At the JHS, we are currently in our second year of a 3-year implementation plan piloting two additional
OpenSciEd units for a total of four this year which is still covered by the grant.

o Grade 7 has the units Matter Cycling and Photosynthesis, and the second unit is Ecosystem Dynamics and
Biodiversity.

o Grade 8 will be learning Metabolic Reactions and Genetics.

o Grade 6 is also adding two new units, and grade 5 in all elementary districts is looking to pilot two units
for the first time this year through another OpenSciEd grant after approval from the elementary school
districts. Rochester approved it last week.

OpenScikd allows for continued, consistent vertical articulation and learning experiences for students in
instruction and materials.
New Teacher Induction:

Page 6
September 6, 2023 Regular Meeting



New Teacher Induction was held the week before school opened and we had a terrific turnout.

o New teachers received an overview of Teaching and Learning, Technology, and Student Support services
before heading to their buildings. There were a lot of smiles and engaging conversations before making
their way to their classrooms to set up.

o Mentors were there to support the new teachers along with principals and administrators.

o Thank you to the new teachers for a great day and a special thank you to the mentors, principals and
administrators supporting our new teachers. I also want to thank Kim Read for the time and energy she
took by creating a welcoming setup for our new teachers.

Literacy

At the Elementary Schools, we have started the new IntoReading literacy curriculum and DIBELS assessment, both
aligned with and approved by DESE. This is the start to consistency in literacy and assessments across all districts
so as students arrive in grade 7 they will begin having the same resources and learning experiences.

o We were able to purchase it with the help of a large grant last year which was a huge cost savings to each
district. The new literacy materials arrived before the summer, inventoried and distributed over summer.
Teachers arrived to school with brand new aligned curriculum in their classrooms!

o We also provided voluntary training in June and utilized our first full PD day on August 29th for
IntoReading and DIBELS training. We will continue with supports and training throughout this year for
teachers, as well as partner with the HILL.

PD

We had our first full professional development day on August 29th this year. The guideline for this PD day was
focused on the new Strategic Plan, and more specifically unpacking the new Curriculum Review Cycle created by a
subcommittee within the Instructional Council last year. We worked collaboratively by department by unpacking
the CRC because it brings vertical and horizontal consistency and conversations around best practices in
curriculum, instruction and assessment. This session was a springboard for diving into our curriculum.

For the afternoon session, we had an instructional technologist from Plymouth Public Schools conduct an
Artificial Intelligence training.

o Al burst onto educators’ radar with the release of ChatGPT in November 2022.

o We provided this session so our educators could keep up with the digital technology and really explore
what Al is, and examine the perils and possibilities of Al

o Teachers had time to practice with it and the trainer provided some resources, practical tips and ideas to
think about as they relate to teaching and learning in the age of Al

Ms. Lincoln provided the following updates from the Student Services Office:

I would like to thank Mr. West and Mr. Letendre for their leadership in running the SAIL program and commend
them on their hard work organizing, collaborating and building a successful team. This summer courses addressed
topics of science, mathematics, reading and writing. Activities supported building skills in the areas of team
building, communication, collaboration, creativity and critical thinking. Together with the staff, they provided a
positive and engaging learning environment over 6 weeks this summer.

Additionally through grant funding, summer enrichment programs were available on the high school campus and
focused on academic and social emotional growth. Students were involved in activities focusing on but not limited
to physical fitness, the arts and more.

As we open the school year, our special education team is collaborating with classroom teachers to implement
accommodations and supporting access to the currviculum. They are working with students, setting a positive
learning environment for the new school year.

PRINCIPAL’S REPORT
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High School

Principal Devoll reported to the School Committee the information below. He added that volunteers had decorated
the freshmen hallways with their names as a welcoming way to enter the high school and start to build connections.
The seniors liked the idea and volunteers decorated the senior hallway as well. Mr. Devoll stated that the Class of
1988 has established a non-profit alumni association and is launching this fall with events around homecoming.
High School student enrollment, through 9/4/23: 611

School Choice: 73

Grade 9: 157

Grade 10: 148 Grade 11: 146 Grade 12: 153

18-22 Year Old: 7

New Staff: Chris Carrig, Athletic Director and Campus Aide

Hannah Long, Latin Teacher

Emma Fenton, Special Education Teacher

Aaron Strothers, Paraprofessional

Caitlin Lavoie, Paraprofessional

Kevin Severson, Paraprofessional

Upcoming Dates: September 20-21, School Picture day; pictures taken in English class September 21, Club Hub
during school day September 21, High School Open House, 6:30 p.m. September 27, Half Day; 11:30 dismissal
October 5, Delayed Start, 8:30 a.m. arrival October 9, No School, Columbus Day October 16-21, Homecoming
Week, (Pep Rally 10/20, Dance 10/21)

Junior High School
Principal Coellner reported to the School Committee the information below. He added that at opening day for
students this year, they made some changes that worked well. They facilitated connections by having all students
and staff wear nametags for three days. Students received recognition for asking others about the stickers they
selected for their nametags, which assisted in building new relationships and communication right away.
CURRENT ENROLLMENT:
Grade 7 - 193
Grade 8 - 240
TOTAL: 433
SCHOOL CHOICE:
Grade 7 - 11
Grade 8 - 24
TOTAL: 35
ACKNOWLEDGEMENTS:
Retirees: Kate Souza
Carol Regan
Resignations: Collin Melo
Shane DeSousa
Darren Gray
Change of Positions: Mike Bean from ISP to Grade 8 Green Team Sped Teacher
New Hires: Carolyn Ross - ISP
Laurie Cunningham - Para
Brittany DeMedeiros - Para
Liam MacCurtain - Para
Caroline Murphy - Para
AFTERSCHOOL STUDENT ACTIVITIES OFFERED: (Anticipated)
Jazz Band/Band
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SPORTS: (Anticipated)

Boys Basketball Clinic

Girls Basketball Clinic

Cross Country

Field Hockey

Field Hockey Clinic

Football

Girls Soccer

Frisbee Golf

AIMSWEB DATES:

Thursday - September 7, 2023

Friday - September 8, 2023

RECENT EVENTS:

08/30/23 All students returned to school - Orientations took place for both grade levels
UPCOMING EVENTS:

09/07/23 JHS Open House - 6:00-8:00pm

09/08-9/21 Annual Booster Bash Fundraiser - Kickoff Assembly 9/8
09/25/23 Photo Day by Lifetouch

Director of Guidance Update

Lauren Millette, Director of Guidance, updated the committee on Project351.

We had the privilege of hearing from our guest speaker, Noah Fernandes, Mattapoisett resident and current
Division I Basketball player at Rutgers University at our Leadership Lunch on August 24". Noah talked with our
group about "Embracing Your Influence" as leaders in our community and he shared his story of how he came to
be the leader he is today. District Administration, including Superintendent Nelson, also stopped by to say hello to
the students and to thank them for their leadership. We spent some time outlining future goals for our group and
thinking of ways to start the school year off with positive energy. To honor our District faculty and staff,
Project351 influencers served as greeters, award runners, and even created hand-made signs with beautiful
messages to welcome the faculty on opening day for the staff on August 28"

Student Advisory Council Report
There was no report this evening.

VII. School Committee

A. Reorganization

Superintendent Nelson made the following statement:

Tonight, we need to complete our reorganization efforts and appoint equity subcommittee members. Remember
that the committee has appointed three members in total to this subcommittee - one from each town for equal
representation. My recommendation is that the Chairperson ask for a motion or motions that include three
proposed members, one individual from each town.

MOTION to nominate Frances-Feliz Kearns of Mattapoisett, Margaret McSweeny of Marion and Matthew
Monteiro of Rochester to the Equity Subcommittee.

MOTION by Ms. Kearns

MOTION Seconded by Mr. Chisholm

COMMENT:

Mr. Pires commented that he represents a significant amount of people in the community and their views on equity.
He continued that being a minority, he would like to remain on the committee.
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MOTION PASSED

ROLL CALL VOTE

Smith; yes, Bowman; yes, Chisholm; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; no, Pires;
no

B. Committee Reports

Budget Subcommittee — no report.

District Agreement Committee — no report.

Equity Subcommittee — Ms. Kearns reported that the next meeting is September 28",

Facilities Committee — Superintendent Nelson said this committee will be needed in the next month regarding the
$750,000 earmark project supported by Representative Strauss for our athletic fields and grounds.

Local School Committee- Ms. Nye stated that Marion meets next week. Ms. Muse reported Mattapoisett will meet
in two weeks. Mr. Chisholm reported that Rochester met last week and welcomed new staff including a new
principal and participated in a tour of the building with Mr. Jones.

Policy Subcommittee- Ms. McSweeny reported that the next meeting is October 12.

SMEC — Ms. Smith reported that they next meet on September 27.

Tri-Town Foundation —-Ms. McSweeny reported that the next meeting is in two weeks.

Superintendent Nelson reviewed the future timeline and stated the next meeting is scheduled for October 12, 2023
at 6:30 p.m. and the Joint Meeting is scheduled for September 28, 2023.

OPEN COMMENTS: Chairperson Smith read the following statement:

Public comment is governed by approved school committee policy. Per the committee’s policy, we will offer up to
15 minutes for public comments this evening. Public comment is not a discussion, debate, or dialogue between
individuals and the school committee. However, the committee takes any public comment made seriously and
appreciates hearing from the public. Anyone looking to provide a public comment must be acknowledged by the
Chairperson before addressing the committee. Those making a public comment will have up to three minutes to
address the committee and must start their comment by stating their name and the town they reside in. For those
in person there is a sign in sheet for those looking to make a public comment located on side wall and those on
zoom, you can send a message in the chat with your name and the town you reside in. The chairperson will
alternate between in-person and zoom participants. The school committee reserve the right to address any
comment that present incorrect information at our next meeting.

There were no open comments.

Motion to adjourn at 7:54 p.m.

MOTION by Mr. Muse

MOTION Seconded by Ms. Nye

MOTION PASSED

ROLL CALL VOTE

Smith; yes, Bowman; yes, Chisholm; yes, Kearns; yes, McSweeny; yes, Monteiro; yes, Muse; yes, Nye; no, Pires;
no

Respectfully Submitted,

Melissa Wilcox
Recording Secretary
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Yondr Creates Phone-Free Spaces

WEDDINGS LISTENING PARTIES CONCERTS COMEDY SHOWS

Serena Williams Justin Timberlake Bruce Springsteen Chris Rock

MINING CALL CENTERS RESTAURANTS COURTS




Yondr surveyed over 900 school partners
regarding their experience with the Yondr
Program, of which:

T 65%

Saw an improvement in academic
performance

D 74%

Saw an improvement in student
behavior

D 83%

Saw an improvement in student
engagement in the classroom




2,000 Schools are Phone-Free
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Daily Yondr Process
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PHONE-FREE ZONE

Students arrive and unlock
their Yondr Pouch at the
Unlocking Base in the school
entrance.

Students secure their phone
within the Yondr Pouch and carry
their Pouch with them for the
duration of the day. At the end of
the day.



Implementation Schedule

DAY 1 — Intro Day DAY 2 - Pouch Check

- Yondr pouches will be Arrival — As students arrive,
distributed. Students will Administration will check
be asked to power off their pouches for compliance. If a
devices and write their student forgot their Pouch,
names on the pouch. their phone will be collected.

¥




Late Students & Early Dismissal

e Late Students - Pouch in Main office

«  Early Dismissal - Unlock in Main Office



FAQ: Everyday Policy

What if you see a student’s phone outside their Yondr Pouch?

« Teachers will send students to the front office to drop off the phone for the day.

What if a student damages their Yondr Pouch?

« Teachers will send students to the front office to drop off the phone and damaged pouch for
the day.

What if a student forgets their pouch?

« The phone will be placed in a sealable envelope (first/last +grade level) in the front office and
returned to the students at the end of the day. If this happens more than once home will be
notified, and possible consequences.




What about your own phone use?

« Please use your velcro Yondr Pouch!

« Your students will be going through a physiological change and cultural shift.
« Use appropriate cellphone etiquette!

« Be deliberate and communicate with your students if/when you do need to use
your phone.
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Student Pouch Art

YOU

YONDR?
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YONDR

WE'D LOVE TO HEAR
FROM YOU!

Matt Army
New England Partnerships
matt@overyondr.com
WwWWw.overyondr.com



http://www.overyondr.com/

Proposed Changes to the ORRJHS Student Handbook Regarding Cell Phones

Cell Phones
Students will adhere to the following guidelines:
e Cell phones are to be powered off and secured in their assigned YONDR pouch during the
school day. (7:10am - 2:04pm - between arrival and dismissal)
e Upon arrival at school students will power down their phones and secure them in their YONDR

pouch.

e Students will display their cell phone secured in its pouch to staff monitoring the entrances of the
school.

e |If a student forgets their YONDR pouch, they will store their cell phone in the front office for the
day.

e Students may not damage their YONDR pouch, nor another student’'s YONDR pouch.
e Students may not take another student’'s YONDR pouch.
e The student’s full name is to be written legibly on the YONDR pouch with permanent marker

Students found in violation of the guidelines will face the following consequences:

First offense: Students will be sent to the Assistant Principal’s office to hand in their device. The cell
phone will be returned at dismissal.

Second offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve a silent lunch the same day or the next day. The student’s parent/guardian/caregiver
will be notified. The cell phone will be returned at dismissal.

Third offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve an after school detention. The student’s parent/guardian/caregiver will be notified
and will have to pick up the phone from the school.

Repeated offenses will result in the student not being allowed to have their cell phone in school for a
duration designated by the Assistant Principal or Principal up to the remainder of the school year.
These subsequent offenses will be considered a category two offense.

If it is determined that the student’s pouch was intentionally damaged in an attempt to circumvent its
intended purpose, the offense will be considered a category 2 offense. The offender may be required to
pay for a replacement pouch.

The replacement fee for a damaged or lost YONDR pouch is $20.



Acceptable Use & Safety Policy.

Additionally:

» Students bringing electronic devices to school do so at their own risk. The school and its
administration will not accept the responsibility for any loss, theft, or damage of any personal electronic
device brought to school by any student. Further, the administration will not conduct any investigation
or search for any electronic items missing or stolen from any student in school.

* Personal use is allowed before and after school only. The devices must be turned off between 7:10 am
- 2:04 pm, unless the student is using the mobile device as an education tool with the permission of their
teacher inside the “classroom”. Personal technology should not be removed from the student’s locker,
nor used during passing time. Voice calling, texting, messaging, commenting, liking, listening to music,
etc. is not allowed during the school day (7:10-2:04pm). Staff will confiscate a device for suspected or
blatant misuse.

» The device must be powered off or placed in silent mode while on the school campus, unless otherwise
directed by the teacher.

* If personal use of technology is granted during the school day, the device may not be used to cheat on
assignments or tests or for non-instructional purposes during instructional time.

* In the same manner, technological devices may not be used to record, transmit or post photographic
images or video of a person, or persons on campus during school activities and/or hours unless assigned
by the teacher as allowed by the ORR Internet Acceptable Use & Safety Policy, and Media Release
policies and procedures.

* The device may only be used to access files or Internet sites which are relevant to the classroom
curriculum. Non-instructional games are not permitted.

* Students must turn off the device when told to do so by a faculty or staff member.

Students acknowledge and agree that:

* The school's network filters should not be circumvented.

* The school district may collect and examine any device at any time for the purpose of enforcing the
terms as stated in this handbook, investigating student discipline issues, or for any other school-related
purpose.

* Personal technology must be charged prior to bringing it to school and the device must run off its own
battery while at school.

Failure to abide by these guidelines may result in the loss of district network and device privileges as
well as other disciplinary action. Staff will confiscate a device for suspected or blatant misuse.
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Bring Your Own Technology (BYOT)
Students are allowed to bring audio, video and communication devices to school. Personal use is
allowed before and after school only and with teacher permission for educational purposes.

Students will adhere to the following guidelines:

* All cell phones are to be locked in a locker from 7:10 a.m. to 2:04 p.m.
» Headphones are to be locked in a locker from 7:10 a.m. to 2:04 p.m.

« Students may not charge electronic devices in school

School-issued or personal devices (tablets, chromebooks, laptops) are to be used for educational
purposes only. Devices are not to be used for playing games, watching media or personal
communication (i.e. text messaging). A student may not use a device for personal recording,
videotaping or taking pictures.

Students found in violation of policy will face the following consequences:

First offense: Student will be sent to Assistant Principal’s office to turn over device. Device will be
returned at 2:03 and a lunch detention will be served.

Second offense: Student will be sent to Assistant Principal’s office to turn over device. Device will be
returned at 2:03 and a detention will be served. Parent/guardian/caregiver will be notified.

Third offense: Student will not be allowed to have an electronic device in school for remainder of the
year. Third and subsequent offenses will be considered a category two offense.

The use of personal technology to provide educational material is not a necessity but a privilege. A
student does not have the right to use their personal digital device while at school. When abused,
privileges will be taken away. When respected, privileges will benefit the learning environment.

Students participating in BYOT must adhere to all ORR District policies and the ORR Internet
Acceptable Use & Safety Policy.

Additionally:

+ Students bringing electronic devices to school do so at their own risk. The school and its
administration will not accept the responsibility for any loss, theft, or damage of any personal electronic
device brought to school by any student. Further, the administration will not conduct any investigation
or search for any electronic items missing or stolen from any student in school.

* Personal use is allowed before and after school only. The devices must be turned off between 7:10 am
- 2:04 pm, unless the student is using the mobile device as an education tool with the permission of their
teacher inside the “classroom”. Personal technology should not be used during passing time. Voice
calling, texting, messaging, commenting, liking, listening to music, etc. is not allowed during the school
day (7:10-2:04pm). Staff will confiscate a device for suspected or blatant misuse.

* The device must be in silent mode while on school campuses unless otherwise directed by the teacher.

» The device may not be used to cheat on assignments or tests or for non-instructional purposes during
instructional time.

» The device may not be used to record, transmit or post photographic images or video of a person, or
persons on campus during school activities and/or hours unless assigned by the teacher as allowed by the
ORR Internet Acceptable Use & Safety Policy, and Media Release policies and procedures.

* The device may only be used to access files or Internet sites which are relevant to the classroom
curriculum. Non-instructional games are not permitted.

* Students must turn off the device when told to do so by a faculty or staff member.

Students acknowledge and agree that:



* The school's network filters should not be circumvented.

* The school district may collect and examine any device at any time for the purpose of enforcing the
terms as stated in this handbook, investigating student discipline issues, or for any other school-related
purpose.

* Personal technology must be charged prior to bringing it to school and the device must run off its own
battery while at school.

Failure to abide by these guidelines may result in the loss of district network and device privileges as
well as other disciplinary action. Staff will confiscate a device for suspected or blatant misuse.



OLD ROCHESTER REGIONAL SCHOOL DISTRICT
MASSACHUSETTS SCHOOL SUPERINTENDENCY UNION NO. 55
Marion, Mattapoisett, and Rochester, Massachusetts

NoN-DiscRIMINATION NOTICE

The Old Rochester Regional School District and the Massachusetts School Superintendency Union No.
55, Marion, Mattapoisett, and Rochester, Massachusetts, are committed to equal employment and
educational opportunity for all members of the school community. Students and employees are
protected from discrimination on the basis of race, color, national origin, age, sex, religion, gender
identity, sexual orientation, homelessness or disability in admission to, access to, treatment in or
employment in its programs and activities.

The schools are also committed to maintaining a school and work environment that is free of
harassment based on race, color, national origin, age, sex, religion, gender identity, sexual orientation,
homelessness or disability. Harassment includes physical or verbal conduct that is derogatory; this
may include jokes, gestures, unsolicited remarks, or other behavior that creates an intimidating or
offensive working or learning environment.

A student or employee who has a concern about discrimination or harassment should inform the
principal or the superintendent of schools, who will take appropriate steps to attempt to resolve the
situation, such as discussion with involved persons, identifying and questioning of witnesses, and
other appropriate steps. In most cases, a resolution will be achieved. However, if it is determined that
a hearing is warranted, a hearing will be held before the Superintendent of Schools or a designated
person of the superintendent’s choice.

The goals of the above grievance procedures are to resolve complaints in a fair and timely manner and
to ensure compliance with non discriminatory practices. Additionally, reprisals or retaliation against
any individual who reports on, or files a discrimination or harassment complaint is strictly prohibited.

If you wish to discuss your rights, would like further information, or want to obtain help in filing a
complaint, you may contact the Superintendent of Schools. The telephone number is (508) 758-2772 x
1956. Any person having inquiries concerning the School District’s compliance with the regulations
implementing Title VI, Title IX, Section 504, ADA, or Chapter 622 is directed> to contact the
Superintendent of Schools, who has been designated by the School District to coordinate the District’s
efforts to comply with the regulations implementing Title VI, Title IX Section 504, ADA, and Chapter
622, or write to:

Office for Civil Rights

John W. Mccormack Post Office and Courthouse
Room 222

Post Office Square

Boston, MA 02109

LEGAL REE.: Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375

Equal Pay Act, as amended by the Education Amendments of 1972

Title IX, Education Amendments of 1972
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Rehabilitation Act of 1973

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

M.G.L. 76:5; Amended 2011

M.G.L. 76:16

BESE regulations 603CMR 26.00 Amended 2012

BESE regulations 603CMR 28:00

CROSS REFS.: ACA-ACE, Subcategories for Nondiscrimination
GBA, Equal Employment Opportunity

IB, Equal Educational Opportunities
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Section I -Academic Matters

Core Subjects

Language Arts  Math

Science World Language
Reading Social Studies

Computer Science

Exploratory Subjects

Band/Chorus Physical Education
Art General Music
Health Music & Technology

Technology & Engineering

Marking System and Achievement Grades
The symbols A, B, C, D, and F are used to indicate achievement. Plus (+) and Minus (-) reflecting
"high" and "low" may be used in conjunction with all grades EXCEPT "D" and "F”.

A Excellent A+ (97-100)

A (93-96)
A- (90-92)
B+  (87-89)
B Good B (83-86)
B- (80-82)
C+  (77-79)
C  Average C (73-76)
C- (70-72)
D  Passing D (65-69)
But Unsatisfactory
F  Failing F (0-64)

Inc. Incomplete

INC — Incompletes must be resolved within two weeks from the date term grades close, unless an
extension is granted from administration.

Some teachers use a Standards-Based grading system. They will inform parents/guardians/caregivers
and students regarding this at the beginning of their course.

Exploratory Area Grades
Please note that the Physical Education Department uses “Fitness Gram” instead of the marking system.

Report Cards

Report Cards are issued after the end of each quarter for quarter long courses, semester for semester long
courses and trimester for year long courses. The marking system used here at O.R.R.J.H.S. is clearly
stated on the card itself, as well as in the "Marking System" section of this handbook. At the end of the
second trimester, a "potential failure" list will be submitted to the principal, and letters will be sent home
to parents/guardians/caregivers.
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Awards
At the end of the school year several awards are made to deserving students. Some of these include:

Alice Ryder Book Award - Presented annually by the Sippican Women’s Club to an eighth grade Marion
student with the highest average in Language Arts.

"Ellie Award” - This award is given annually to a student who, in the opinion of the guidance personnel,
demonstrates the most "extraordinary, and laudatory learning, improvement, and effort."

Mahoney Award - This award is presented to the 8th grade student who has maintained the highest
academic standing during their two years at ORRJHS.

Principal’s Award — The principal will select a grade 8 student for this award based on unselfish service
to our school, leadership, and overall excellence.

E.A.S.P. Award - The "Exploratory Areas Special Person Award" is presented to two students who are
outstanding in ALL exploratory areas (art, physical education, technology education, music, computer
science and health.) in terms of cooperation, attitude, and achievement.

Washburn Award - This award will be presented to a Marion student who displays the characteristics of
good citizenship at school and in the community.

Richard J. Mello “Spirit of Art” Award - Presented to a student who demonstrates a love for art that
reflects through their artwork and actions a positive attitude, exemplary work ethic, sense of
responsibility and respect for others. The recipient of this award will have their name on a plaque to
hang in the junior high school office.

Robert A. Johnson “Humanitarian Award”- This award was created and endowed by Mr. Robert A.
Johnson, a long-time teacher and administrator at the junior high. The recipient, chosen by our grade 8
staff, is a grade 8 student who most genuinely “reaches out” to fellow students — with a sensitivity,
compassion, and awareness of their individual needs and feelings.

The recipient of this award will have their name on a plaque to hang in the junior high school office.

Joshua Garcia Award - This award is given in the memory of Joshua Garcia, a former ORRJHS
student, will be presented to an exceptional student pursuing a technical career by attending Upper Cape
Cod Regional Technical High School. A committee will select the student based on qualities of
outstanding work ethics and genuine sensitivity to classmates, traits exemplified by Joshua himself.

Grouping

All students are grouped heterogeneously in all subjects. The only exception is Grade 7 Accelerated
Math and Grade 8 Algebra. The Old Rochester Regional School District schools are philosophically
supportive of the inclusion initiative.

Guidelines for Promotion
An academic promotion will be awarded to students who pass their major subjects. Major subjects
include English, Math, Science and Social Studies. It is the policy of Old Rochester Regional Junior

7
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High School that students pass four out of four major subjects to be promoted*. Students failing one or
two subjects are eligible to attend summer school and/or receive tutoring from a certified teacher
approved by the principal. Students failing three or more subjects will be retained. (*For students taking
Algebra 1, the minimum percent for promotion is 55%. For any student who receives less than 70%, it
is highly recommended that the student repeat Algebra 1 in high school.)

Physical Education Requirements

Our coeducational physical education program is a planned sequence of physical activities designed to
meet our primary goal of demonstrated student improvement in aerobic capacity/endurance, flexibility,
abdominal region strength and endurance and pectoral girdle strength and endurance.

All junior high school students are obliged to regularly participate in the Physical Education Program.
The only students excused will be those who provide:

1. Certification in writing from a physician in good standing who specifically states that in their opinion,
physical education exercise would be injurious to the child.

2. A written request signed by a parent/guardian/caregiver to be reviewed by the school nurse or
administration.

Student athletes participating in the Junior High School Intramural and Interscholastic Program are
required to participate in their regularly scheduled physical education class on game or practice days in
order to be eligible to participate in said game or practice.

Shower facilities are provided in each locker room. Locks and lockers are available for student use. In
addition, the following clothing is recommended: T-shirt or sweatshirt, shorts or sweatpants. The proper
footwear is required. No sandals, flip-flops, slippers, or dress shoes. Improper attire will result in a
warning. The second offense will be a detention.

Section II - Discipline Policy

Discipline Code

Introduction

Rules of behavior are necessary to protect the educational rights and privileges of all students. It is
essential that all students accept personal responsibility for maintaining high standards of conduct,
including the observance of all school rules. The purpose of the Old Rochester Regional Junior High
School discipline policy is corrective; it is to encourage students to improve their conduct. The ultimate
goal of the school’s discipline code is to assist students to show respect for others and their property, as
well as for themselves.

At ORRIJHS, the core of behavior expectations center around our motto “Operate Responsibly and
Respectfully.” We ask our students to take a look at themselves and their actions. Being responsible is
defined by such things as being prepared for class, having materials, keeping the hallways clean, etc.
Being respectful is defined as having common courtesy, treating others kindly, saying please and thank
you, etc. Students are reminded of these goals through posters that hang in the hallways, discussions
with teachers, and as a topic of the advisory program.

Students are expected to comply with school rules and accept the leadership of teachers and school staff.
Students should fully understand that any staff member in the building has the authority to correct
misconduct at any time. Students must adhere to school rules not only on school grounds, but also on
the way to and from school, on school buses, during extracurricular activities, field trips and any other
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time when they are under school supervision. All students must also comply with state and federal laws
as they apply to the conduct of minors and juveniles.

In general, the school identifies three categories of misconduct, with Category One encompassing the
most serious offenses. Below, under each of the three categories, are examples of misconduct, which
fall within that category. Although most punishable offenses are included within those examples, it must
be recognized that these lists cannot be exhaustive. In the case of certain offenses, particular disciplinary
action is noted after the offense. At the end of each category is a description of the range of discipline,
which may be imposed for violations within that category, where specific disciplinary action has not
already been noted. While the school's determination of whether or not misconduct has occurred is based
solely on the facts of the incident in question, its determination of the appropriate response to
misconduct is based on several factors, including the severity of the offense, the student's past
disciplinary record and any other mitigating or aggravating circumstances that are relevant. The school
reserves the right to impose different penalties than those noted based upon the circumstances of the
offense. Note: There is no academic penalty for students who receive a suspension.

Detention

Detention is a time when the student is assigned to stay after school for infractions of unacceptable
student behavior. Students should fully understand that any staff member in the building has the
authority to correct misconduct at any time. Therefore, it is possible that one of them might assign a
detention to a student who is not a member of their "team." During detention, there will be complete
silence except during emergencies. Students assigned to a detention should bring suitable work or
reading material in order to keep occupied. If a student does not report to detention with suitable work
or reading, an additional detention may be assigned. If for some legitimate reason the student cannot
remain after school for a detention on the assigned day, it is the student's responsibility to see the
assistant principal prior to leaving in order to reschedule the detention. Failure to report to a detention
will result in the assignment of additional detention sessions.

Disciplinary Sanctions For Harassment, Discrimination, And Hate Crimes
This section of the student discipline policy has been adopted from the Attorney General’s Safe School
initiatives.

Glossary of Terms Related to Harassment, Discrimination, And Hate Crimes

Discrimination: Treating people differently, or interfering with or preventing a person from
enjoying the advantages, privileges or courses of study in a public school because of an individual’s
actual or perceived race, color, national origin, age, sex, religion, gender identity, sexual orientation,
homelessness or disability (i.e., protected status). The Old Rochester Regional School District does not
discriminate on the basis of race, color, national origin, age, sex, religion, gender identity, sexual
orientation, homelessness or disability (i.e., protected status). A person may not be subjected to
discipline or more severe punishment for wrongdoing, nor denied the same rights as other students,
because of membership in a protected class.

Harassment: Harassment is oral, written, graphic, electronic or physical conduct on school
property or at a school-related event, function or activity relating to an individual’s actual or perceived
race, color, national origin, age, sex, religion, gender identity, sexual orientation, homelessness or
disability (i.e., protected status), that is sufficiently severe, pervasive or persistent so as to interfere with
or limit a student’s ability to participate in or benefit from the district’s programs or activities, by
creating a hostile, humiliating, intimidating, or offensive educational environment. For purposes of this

9



23-24 ORRJHS Student Handbook

policy, harassment shall also mean conduct, if it persists, that will likely create such a hostile,
humiliating, intimidating or offensive educational environment.

Retaliation: Any form of intimidation, reprisal, or harassment by a student directed against any
student, staff or other individual for reporting or filing a complaint, for aiding or encouraging the filing
of a report or complaint, for cooperating in an investigation under the district’s Comprehensive Civil
Rights Policy, or for taking action consistent with the policy.

Hate Crime: A hate crime is a crime motivated by hatred, bias, or prejudice, or where the victim
is targeted or selected for the crime at least in part because of their actual or perceived race, color,
national origin, age, sex, religion, gender identity, sexual orientation, homelessness or disability (i.e.,
protected status).The Old Rochester Regional School District does not discriminate on the basis of race,
color, national origin, age, sex, religion, gender identity, sexual orientation, homelessness or disability.
(i.e., protected status). A hate crime may involve a physical attack, threat of bodily harm, physical
intimidation, or damage to another’s property.

Disciplinary Policy Regarding Civil Rights Issues

Old Rochester Regional Junior High School prohibits all forms of harassment, discrimination, and hate
crimes based on the following protected categories: The Old Rochester Regional School District does
not discriminate on the basis of race, color, national origin, age, sex, religion, gender identity, sexual
orientation, homelessness or disability (i.e., protected status).

The Old Rochester Regional Junior High School also prohibits bullying, as defined below. This school
will also not tolerate retaliation against persons who take action consistent with this disciplinary policy.
The prohibition against harassment, discrimination, hate crimes, bullying and retaliation applies to all
students on all sites and activities the district supervises, controls, or where it has jurisdiction under the
law, including on school premises and school-sponsored functions, events or activities, including field
trips, athletic activities and school-related transportation. Reports or complaints of harassment, bullying,
discrimination, retaliation, or a hate crime may be filed, and will be investigated.

Permissible Disciplinary Sanctions and Corrective Actions in Response to Bullying,
Discrimination, Harassment or Hate Crimes

Disciplinary sanctions and corrective actions may include, but are not limited to, one or more of the
following:

. A written warning

. Parent/Guardian/Caregiver conferences

. Classroom transfer

. Limiting or denying student access to a part or area of a school

Adult supervision on school premises

Exclusion from participation in school-sponsored functions, after-school programs, and /or
extracurricular activities

7. Short-term or long-term suspensions

8. Exclusion, expulsion, or discharge from school

9. An apology to the victim

10. Awareness training (to help students understand the impact of their behavior)

11. Participation in empathy development, cultural diversity, anti-harassment, anti-bullying or intergroup
relations programs

10
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12. Mandatory counseling or
13. Any other action authorized by and consistent with the disciplinary code.

False Charges
Any student who knowingly makes false charges or brings a malicious complaint may be subject to any
of the disciplinary and/or corrective actions(s) detailed above.

Student Responsibilities

Each student is responsible for:

1. Ensuring that (s)he does not harass or discriminate against another person on school grounds or in a
school-related function, event or activity because of that person’s race, color, national origin, age, sex,
religion, gender identity, sexual orientation, homelessness or disability (i.e., protected status).

2. Ensuring that (s)he does not bully another person on school grounds or in a school-related function,
event or activity

3. Ensuring that (s)he does not retaliate against any other person for reporting or filing a complaint, for
aiding or encouraging the filing of a report or complaint, or for cooperating in an investigation of
harassment, bullying, discrimination, or a hate crime, and

4. Cooperating in the investigation of reports or complaints of harassment, bullying, discrimination,
retaliation, or a hate crime.

Protection Against Retaliation

The school will take appropriate steps to protect students from retaliation when they report, file a
complaint of, or cooperate in an investigation of a violation of the District’s Discipline Policy. Threats or
acts of retaliation, whether person-to-person, by electronic means, or through third parties, are serious
offenses that will subject the violator to significant disciplinary and other corrective action, including
short or long-term suspension, exclusion or expulsion.

Bullying Prevention and Intervention

On May 3, 2010, Governor Patrick signed An Act Relative to Bullying in Schools. This law prohibits
bullying and retaliation in all public and private schools, and requires schools and school districts to take
certain steps to addressing bullying incidents. Parts of the (M.G.L. c. 71 § 370) that are important for
students and parents/guardians/caregivers to know are described below.

These requirements are included in the Old Rochester, Marion, Mattapoisett and Rochester School
District’s Bullying Prevention and Intervention Plan. The Plan will include the requirements of the law,
and also information about the policies and procedures that the school or school district will follow to
prevent bullying and retaliation, or to respond to it when it occurs.

You may not engage in any form of bullying or cyberbullying. See below for definitions from state law.
Why? It is against the law. It is also common decency, and everyone has a right to feel safe in and out of
school. ~ What happens? Every reported act of bullying or harassment will be investigated.
Parents/Guardians/Caregivers of offenders and victims will be contacted in cases of confirmed bullying.
The consequences of bullying may range from detention to expulsion. The police may also be
contacted.

11
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Bullying and Cyberbullying

Students may not engage in bullying or cyberbullying. Massachusetts’s law gives school officials the
power to investigate and discipline bullying that occurs on or off school grounds (e.g., cyberbullying
from a home computer) if that bullying creates a hostile environment at school for the victim, infringes
on the rights of the victim at school, or materially and substantially disrupts the education process or
orderly operation of the school, as determined by school administrators. Targets of bullying should seek
help from an adult in the school community whom s/he trusts. That adult will immediately inform the
administration. Students who bully other students can expect a full investigation by administration,
parental contact, and, depending on the severity of the bullying, remediation and disciplinary action
ranging from warnings and behavior agreements to expulsion and police notification.

Definition of Bullying:

The repeated use by one or more students [aggressor(s)] of a written, verbal or electronic expression or a
physical act or gesture or any combination thereof, directed at a target that: (i) causes physical or
emotional harm to the target or damage to the target's property; (ii) places the target in reasonable fear of
harm to themselves or of damage to their property; (iii) creates a hostile environment at school for the
target; (iv) infringes on the rights of the target at school; or (v) materially and substantially disrupts the
education process or the orderly operation of a school. For the purposes of requirements related to this
law, bullying shall include cyber-bullying.

Glossary of Terms Related to Bullying

Perpetrator is a student or a member of a school staff including, but not limited to, an educator,
administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity, or paraprofessional who engages in bullying, cyberbullying, or retaliation.

Cyberbullying is bullying through the use of technology or any electronic communication which
shall include but is not limited to, any transfer of signs, signals, writing, images, sounds, data or
intelligences of any nature transmitted in whole or in part by a wire, radio, electromagnetic,
photoelectric or photo optical system, including but not limited to, electronic mail, internet
communications, instant messages, or facsimile communications. Cyberbullying shall also include (i)
the creation of a web page or blog in which the creator assumes the identity of another person real or
fictitious or (i1) the knowing impersonation of another person as the author of the posted content and
messages, if the creation or impersonation creates any of the conditions for the definition of bullying.
Cyberbullying shall also include the distribution by electronic means of a communication to more than
one person of the posting of material on an electronic medium that may be accessed by one or more
persons, if the distribution creates any of the conditions that define bullying.

Hostile environment is a situation in which bullying causes the school environment to be
permeated with intimidation, ridicule, or insult that is sufficiently severe or permeated with intimidation,
ridicule, or insult that is sufficiently severe or pervasive to alter the conditions of the student’s education.

Target is a student against whom bullying, cyberbullying, or retaliation is directed.

Retaliation is any form of intimidation, reprisal, or harassment directed against a student who

reports bullying, provides information during an investigation of bullying, or witnesses or has reliable
information about bullying.

12



23-24 ORRJHS Student Handbook

Prohibition of Bullying
Bullying is prohibited:

-on school grounds,

-on property immediately adjacent to school grounds,

-at a school-sponsored or school-related activity, function, or program, whether it takes place on
or off school grounds,

-at a school bus stop, on a school bus or other vehicle owned, leased, or used by a school district
or school,

-through the use of technology or an electronic device that is owned, leased or used by a school
district or school (for example, on a computer or over the Internet).

-at any program or location that is not school-related, or through the use of personal technology
or electronic device, if the bullying creates a hostile environment at school for the target, infringes on the
rights of the target at school, or materially and substantially disrupts the education process of the orderly
operation of a school.

Prohibition Against Retaliation
Retaliation against a person who reports bullying, provides information during an investigation of
bullying or witnesses or has reliable information about bullying is prohibited.

Reporting Bullying

Anyone, including a parent/guardian/caregiver, student, or staff member, can report bullying or
retaliation. Reports can be made in writing or orally to the principal or another staff member, or reports
may be made anonymously. A “bully box” is located outside the front office and a bully reporting link
is available on the ORRJHS website. Please note: According to law, “no disciplinary action will be
taken against an alleged aggressor solely on the basis of an anonymous report.”

School staff members must report immediately to the principal or the principal’s designee if they witness
or become aware of bullying or retaliation. Staff members include, but are not limited to, educators,
administrators, counselors, school nurses, cafeteria workers, custodians, bus drivers, athletic coaches,
advisors to an extracurricular activity, or paraprofessionals. When the school principal or principal’s
designee receives a report, an investigation will be conducted. If the school principal or designee
determines that bullying or retaliation has occurred, the following will take place: (i) notify the
parents/guardians/caregivers of the target, and to the extent consistent with state and federal law, notify
them of the action taken to prevent any further acts of bullying or retaliation; (ii) notify the
parents/guardians/caregivers of an aggressor; (iii) take appropriate disciplinary action; and (iv) notify the
local law enforcement agency if the school principal or designee believes that criminal charges may be
pursued against the aggressor. Schools and districts must provide ongoing professional development to
increase the skills of all staff members to prevent, identify, and respond to bullying.

Sexual Harassment

We are committed to providing an educational environment that is free of sexual harassment. Sexual
harassment is unacceptable and will not be tolerated in any form at any level of the school system. Any
student or employee found to have condoned or engaged in sexual harassment may, depending upon the
extent of their participation, be subject to disciplinary sanctions, up to and including suspension, in or
out of school, or permanent exclusion from school in the case of a student, and up to and including
termination of employment, in the case of an employee.
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If a student or employee believes that s/he has been subjected to sexual harassment, whether by a
student, a school employee, or any other person who comes on school property with permission, or that
s/he has witnessed the sexual harassment of another, the student or employee should report the incident
promptly to the Principal, the Assistant Principal, the Superintendent, the Assistant Superintendent, or
any other administrator with whom the student or employee feels comfortable.

A complaint of sexual harassment by a student, or by a parent/guardian/caregiver on the student's behalf,
may also be made to any counselor or teacher. A counselor or teacher who receives such a complaint
will notify the appropriate administrator to initiate an investigation.

It is the policy of the school committee to have all complaints of sexual harassment promptly and fully
investigated and to take any steps necessary to remedy the situation. Normally, the Principal/Assistant
Principal will conduct the investigation of a complaint of sexual harassment or a designee selected by
the Principal and will include separate private interviews with the complainant, each person accused of
harassment and each of the witnesses, if any. The administrator conducting the investigation will
ordinarily document the interview, but those interviewed may also be asked to provide a written
statement. All students and employees are expected to cooperate fully with any investigation of sexual
harassment. Information provided during an investigation of sexual harassment may be shared and the
accused may be informed of the identity of the complaintant or witnesses, but, in those circumstances,
the accused will be cautioned against reprisals or recriminations or any attempted intimidation or
coercion of the complainant or witnesses. At the conclusion of the investigation, the administrator will
prepare a report, which will be shared with both the complainant and the person or persons accused of
harassment. If the complainant or the accused is dissatisfied with the results of the investigation, either
may discuss the issue directly with the superintendent.

Use Of Detection Dogs On School Property

Old Rochester Regional Junior High School Administration is committed to providing students with a
safe environment that is free of drugs and other contraband. To ensure a safe environment for all
students and staff and reinforce the message that drugs and other contraband will not be tolerated in
school, the junior high school principal and assistant principal may conduct searches of the building for
such items using the assistance of the Mattapoisett Police Department, the Sheriff’s Office,
Massachusetts State Police, and canines (K-9’s) trained for such searches. The school administration
will rely on the Mattapoisett Police Department or other law enforcement agencies to provide canines
for searches. If canines from other agencies/organizations are used, steps will be taken to ensure that
their reliability and accuracy have been established.

Search Procedures:

1. Each canine will be accompanied at all times by a qualified and authorized trainer who will be
responsible for the dog’s actions. One or more administrative staff members will be assigned to
accompany the canine units.

2. Just prior to the beginning of the search, the administration will institute a “stay in place” order.
Teachers should close their doors and keep students inside rooms until further notice. If a
student needs to leave for an emergency, an administrator will escort them away from the area.

3. Canines and handlers will only work in the area designated by the principal. No variations will
be permitted. If during the search the canine detects drugs and/or other contraband in a locker
area or backpack or other particular area, administrators will mark the item and record time and
place.
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4. When a locker or backpack has been indicated, an administrator will make every effort to keep it
under supervision until the search is completed.

5. If contraband is not found where a canine has indicated, the parent/guardian/caregiver and
student will be so notified. If contraband is found, the student will be afforded due process as
provided by the Student Handbook prior to any disciplinary action.

6. School officials will refer students suspected of criminal activity to the police.

The above considerations and procedures are designed to serve merely as guidelines when conducting
canine searches at the junior high school. Whether or not set forth in the guidelines, the
principal/designee is authorized to take the steps necessary to effectively respond to circumstances as
they may arise, so long as the steps comply with basic legal principles governing the search of students
and their belongings in a school setting.

1. Category One Offenses (Major)

NOTE: Police may be notified in the event a student commits a Category One offense, and personal
items may be handed over to the police.

A. Use, possession, purchase, sale or other transfer or distribution, or the attempt to use, possess, buy,
sell, transfer or distribute, any alcoholic beverages as defined in Massachusetts General Laws Chapter
138 or any illegal drug. See also letter J below.

B. Physical violence, including but not limited to fighting.

C. Vandalism or malicious destruction of or damage to public or private property.

D. Theft.

E. Bullying/Harassment, including but not limited to sexual harassment. (See Sexual Harassment Policy
page 14-15.) (See Bullying policy page 14.)

F. Assault or intimidation, which threatens or puts a person in fear for their safety.

G. Any criminal acts, whether a misdemeanor or felony.

H. Possession of a weapon or a hoax device or a facsimile of a weapon and any unauthorized object that
could be injurious to health or safety or could damage the school facility. The local police will be
notified of such possession.

I.  Any intentional or reckless action, which creates a reasonable likelihood that the health, safety or
well being of any student, faculty member or other individual may be endangered.

J. Possession of any object that may be used as drug paraphernalia.

K. Possession of fireworks. Possession and/or use of a cigarette lighter or matches in school or on
school property.

L. Falsely activating a fire alarm, setting a fire, making a bomb threat or any other threats or taking any
action that places any person or the school at risk of harm.

M. Use or possession of any tobacco product, including smoking tobacco or chewing a smokeless
tobacco product. This includes any vaping product as well, with or without the use of tobacco. A 1*
offense will receive a 1-day planning room; or out of school suspension; any subsequent offense will
receive at least a 2-day suspension.

N. Insubordination.

O. Use of vulgar or profane or otherwise disrespectful language or actions to any faculty or staff
member or student.

P. Disruption or other disorderly conduct while within the planning room program.

Q. Misuse of computer hardware and/or software.

R. Civil rights violations or hate crimes. This range of behavior extends to graffiti, to threats, to actual
assaults and is directed to an individual (or group) because of the individual's race, color, national origin,
age, sex, religion, gender identity, sexual orientation, homelessness or disability (i.e., protected status).
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S. Possession of any form of pornography.
(Note: Currently in the Commonwealth of Massachusetts, a minor caught sexting images of other
minors or images of themselves could be prosecuted under Massachusetts’ child pornography laws.)

Statutory Offenses Included in Category One

A. Massachusetts General Laws Chapter 71, Section 37H. In accordance with MGL Chapter 71,
Section 37H, the following is incorporated into Category One of the disciplinary code:

(a) Any student who is found on school premises or at school-sponsored or school-related events,
including athletic games, in possession of a dangerous weapon, including but not limited to a gun or a
knife, or a controlled substance as defined in Chapter 94C, including but not limited to marijuana,
cocaine and heroin, may be subject to expulsion from the school or school district by the principal.

(b) Any student who assaults a principal, assistant principal, teacher, teacher's assistant or other staff
member on school premises or at school-sponsored or school-related events, including athletic games,
may be subject to expulsion from the school or school district by the principal.

(¢) Any student who is charged with a violation of either paragraph (a) or (b) above shall be notified in
writing of an opportunity for a hearing, provided, however, that the student may have representation,
along with the opportunity to present evidence and witnesses at said hearing before the principal.

After said hearing, a principal may, in their discretion, decide to suspend rather than expel a student who
has been determined by the principal to have violated either paragraph (a) or (b).

(d) Any student who has been expelled from a school district pursuant to these provisions shall have the
right to appeal to the superintendent. The expelled student shall have ten days from the date of the
expulsion in which to notify the superintendent of their appeal. The student has the right to counsel at a
hearing before the superintendent. The subject matter of the appeal shall not be limited solely to a
factual determination of whether the student has violated any provisions of this section.

(e) As of April 4, 1994, when a student is expelled under the provisions of this section, no school or
school district within the commonwealth shall be required to admit such student or to provide
educational services to said student. If said student does apply for admission to another school or school
district, the superintendent of the school district to which the application is made may request and shall
receive from the superintendent of the school expelling said student a written statement of the reasons
for said expulsion.

B. Massachusetts General Laws,Chapter 71, Section 37HI1/2: MGL Chapter 71, Section 37HI1/2
authorizes the school principal to suspend a student who is charged with a felony or who is the subject
of a felony delinquency complaint if the principal determines that the student's continued presence in the
school would have a substantial detrimental effect on the general welfare of the school.

The principal is authorized to expel a student, who is convicted or pleads guilty to a felony or felony
delinquency, if the principal determines that the student's continued presence in the school would have a
substantial detrimental effect on the general welfare of the school. Expulsion may be imposed whether
the offense occurs on or off school property and regardless of whether the offense is or is not
school-related.

The student suspended or expelled may appeal to the superintendent, provided s/he does so in writing
within five calendar days following the effective date of the suspension or expulsion. The
superintendent will hold a hearing at which the student has the right to counsel and at which the student
may present testimony on their own behalf.

(In addition, under MGL Chapter 71, Section 37L, when a student uses or possesses a dangerous
weapon on school premises, school officials are required to report the incident in writing to the
Superintendent. The Superintendent must provide a copy of the report to the local chief of police, the
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Massachusetts Department of Social Services, the Office of Student Services, or the equivalent, and the
School Committee. Assessment and counseling may be required, in addition to any disciplinary action
taken.)

C. Massachusetts General Laws, Chapter 71, Section 37H3/4:

Offenses: Any offense that is not addressed in 37H or 37H %.

Consequence: May not suspend a student from school long-term (i.e. more than 10 days) until other
remedies and consequences have been considered; consider ways to re-engage the student in learning.

Consequences other than suspension may draw from evidence-based strategies and programs such as
mediation, conflict resolution, restorative justice, and behavioral interventions and supports.

No student may be suspended for more than 90 school days in a school year.

Due Process: Except for in-school suspension and emergency removals, prior oral and written notice of
the charge to the student, and to the student’s parent/guardian/caregiver, and the opportunity for a
meeting/hearing with the principal is required before suspension takes effect.

Principal must make and document reasonable efforts to include the parent/guardian/caregiver in
meeting/hearing with the student.

Principal must audiotape the hearing if requested by the parent/guardian/caregiver and all those
attending the hearing must be informed of the taping.

Following a hearing, the principal must provide a written decision; and if a long-term suspension is
imposed, must inform the student and parent/guardian/caregiver in writing of the right to appeal to the
superintendent and the process to be followed.

Appeal from Principal’s Decision: Timeline for requesting appeal: written request not later than 5
calendar days following effective date of suspension; parent/guardian/caregiver can request extension
for up to 7 calendar days, which must be granted.

The superintendent must hold a hearing within 3 calendar days of the parent’s/guardian’s/caregiver’s
request for a hearing. The student or parent/guardian/caregiver may request up to 7 additional calendar
days. If so, the superintendent must allow the extension. The superintendent may have the hearing
without the parent/guardian/caregiver if the superintendent has made a good faith effort to include the
parent/guardian/caregiver.

The student has the right to present oral and written testimony, to cross examine witnesses, and to
counsel at their expense at the hearing.

The superintendent must audiotape the hearing and notify hearing participants that the hearing will be
taped.

The superintendent determines the facts and consequences, if any, but cannot impose a consequence
greater than the principal decided. A written decision is due within 5 calendar days of the hearing.

D. The Federal Gun-Free Schools Act
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In accordance with the federal Gun-Free Schools Act, the School will expel for one year any student
who is determined to have brought a firearm to school, unless the superintendent determines, on a
case-by-case basis, that a lesser punishment is warranted.

E. Drug-Free School and Communities Act

The federal Drug Free Schools and Communities Act requires all schools to adopt and implement a
program to prevent the use of illegal drugs and the abuse of alcohol by students and employees as a
condition of the school receiving federal funds or any other form of financial assistance under any
federal program. The school in compliance with the requirements of that Act is issuing this policy.
Compliance with this policy is mandatory. Students of the school and their
parents/guardians/caregivers, as well as school employees, are reminded of the requirements of this
policy annually.

Old Rochester Regional Junior High School strives to provide a safe and healthy environment in which
to work and study.

We believe that both students and employees share that goal. We also believe that drugs and alcohol
have a harmful effect on academic and job performance, safety, productivity and relationships with
family and friends.

(a) Prohibitions: The School prohibits the unlawful possession, use or distribution of illegal drugs and
alcohol by any student or employee of the School while on School premises, while performing any work
for the School, on or off its premises, or while otherwise participating in any School activity, on or off
School premises.

In addition, students are prohibited from participating in any School activity, on or off School premises,
while under the influence of alcohol or illegal drugs. Employees are prohibited from reporting to work
or performing job-related activities, on or off School premises, while under the influence of alcohol or
illegal drugs.

(b) Definitions: For purposes of this policy, the term "illegal drugs” is defined as controlled substances
that cannot be obtained legally or that, although available legally, have been obtained illegally. "Illegal
drugs" include not only "street" drugs, but also prescription drugs that have not been lawfully prescribed
for the individual.

"Controlled substances" are those substances listed on Schedules I through V of the federal Controlled
Substances Act. Controlled substances include, for example, narcotics such as codeine and heroin,
depressants such as barbiturates, stimulants such as cocaine and amphetamines, hallucinogens such as
LSD and phencyclidine or "PCP” and cannabis (marijuana).

For purposes of this policy, "distribution" of alcohol or an illegal drug includes any purchase sale or
other transfer of the substance in any amount.

This policy does not prohibit use by an employee or student of a prescription drug prescribed for the
employee or student by a licensed physician, provided that the drug is used in accordance with the
physician's instructions and in a therapeutic dosage.

(c) Sanctions for Non-Compliance: Employees and students are required to abide by all requirements of
the Drug-Free Schools and Communities Act and this policy.

A student who violates any provision of this policy is subject to disciplinary action, up to and including
expulsion from the School. An employee who violates any provision of this policy is also subject to
disciplinary action, up to and including immediate dismissal.

Also, in appropriate circumstances, as determined by the School, law enforcement may be notified.
Unlawful possession, use or distribution of drugs or alcohol may subject an employee or student to
criminal penalties. A listing of criminal penalties, under federal law, for drug trafficking and a summary
of sanctions under federal, state and local laws for illegal drug and alcohol activities are available.
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For sanctions imposed on students for first and subsequent offenses, consult Rule D above and Category
One Consequences, below.

(d) Rehabilitation: The use of illegal drugs and the abuse of alcohol may have serious effects on the
health and safety of an employee or student. It can also seriously interfere with the individual’s
judgment and with their job or academic performance. A summary of the uses and effects of some of
the more common drugs of abuse and of alcohol is available.

The School strongly encourages employees and students to seek assistance for problems of drug and
alcohol abuse before a violation of this policy and disciplinary action occurs. A number of counseling
and rehabilitation programs are available to individuals, on a confidential basis, to provide education,
counseling and coordination with available community resources to address drug and alcohol abuse
problems. A list of local programs is available.

F. Anti-Hazing Laws- Massachusetts General Laws, Chapter 269, Sections 17 and 18 & 19.

MGL Chapter 269 Sections 17 and 18 prohibits hazing. Section 17 provides: "Whoever is a principal
organizer or participant in the crime of hazing as defined herein shall be punished by a fine of not more
than one thousand dollars or by imprisonment in a house of correction for not more than one hundred
days, or by both such fine and imprisonment. The term "hazing" as used in this section and in sections
eighteen and nineteen, shall mean any conduct or method of initiation into any student organization,
whether on public or private property, which willfully or recklessly endangers the physical or mental
health of any student or other person. Such conduct shall include whipping, beating, branding, forced
consumption of any food, liquor, beverage, drug or other substance, or any other brutal treatment or
forced physical activity which is likely to adversely affect the physical health or safety of any such
student or other person, or which subjects such student or other person to extreme mental stress,
including extended deprivation of sleep or rest or extended isolation. Notwithstanding any other
provisions of this section to the contrary, consent shall not be available as a defense to any prosecution
under this action."

Section 18 provides: “Whoever knows that another person is the victim of hazing as defined in section
seventeen and is at the scene of such a crime shall, to the extent that such person can do so without
danger or peril to themself or others, report such crime to an appropriate law enforcement official as
soon as reasonably practicable. Whoever fails to report such crime shall be punished by a fine of not
more than five hundred dollars."

Section 19 provides. “Each institution of secondary education and each public and private institution of
postsecondary education shall issue to every student group, student team or student organization which
is part of such institution or is recognized by the institution or permitted by the institution to use its
name or facilities or is known by the institution to exist as an unaffiliated student group, student team, or
student organization, a copy of this section and sections seventeen and eighteen; provided, however, that
an institution's compliance with this section's requirements that an institution issue copies of this section
and sections seventeen and eighteen to unaffiliated student groups, teams, or organizations shall not
constitute evidence of the institution's recognition or endorsement of said unaffiliated student groups,
teams or organizations.

Each such group, team or organization shall distribute a copy of this section and sections seventeen and
eighteen to each of its members, plebes, pledges or applicants for membership. It shall be the duty of
each such group, team or organization, acting through its designated officer, to deliver annually, to the
institution an attested acknowledgement stating that such group, team or organization has received a
copy of this section and said sections seventeen and eighteen, that each of its member, plebes, pledges,
or applicants has received a copy of sections seventeen and eighteen, and that such group, team or
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organization understands and agrees to comply with the provisions of this section and sections seventeen
and eighteen.

Each institution of secondary education and each public or private institution of postsecondary education
shall, at least annually, before or at the start of enrollment, deliver to each person who enrolls as a full
time student in such institution a copy of this section and sections seventeen and eighteen.

Each institution of secondary education and each public or private institution of postsecondary education
shall file, at least annually, a report with the regents of higher education and in the case of secondary
institutions, the board of education, certifying that such institution has complied with its responsibility to
inform student groups, teams or organizations and to notify each full time student enrolled by it of the
provisions of this section and sections seventeen and eighteen and also certifying that said institution has
adopted a disciplinary policy with regard to the organizers and participants of hazing, and that such
policy has been set forth with appropriate emphasis in the student handbook or similar means of
communication the institution's policies to its students. The board of regents and, in the case of
secondary institutions, the board of education shall promulgate regulations governing the content and
frequency of such reports, and shall forthwith report to the attorney general any such institution which
fails to make such report.”

A student who is an organizer or participant in hazing is subject to Category I sanctions as well as
criminal prosecution.

Category One Consequences

Except as otherwise provided as above, discipline imposed for Category One violations may include one
or more of the following: 1) suspension in and/or out of school; 2) loss of student privileges, including
the privilege of participating in school activities; 3) referral to the Superintendent of Schools for review
and possible imposition of more stringent sanctions; 4) assignment to the Planning Room. Restitution
and/or restoration will be required of the student when deemed appropriate by the School. The student
may also be referred to Guidance. The student's parents/guardians/caregivers will be notified and a
parent/guardian/caregiver conference held. The Superintendent of Schools, the School Committee and
the police may also be notified.

If the student commits a second offense within this category, s/he may be referred to the School
Committee for a hearing and possible permanent expulsion. The School reserves the right to refer
students to the School Committee for disciplinary action on the first offense for any Category One
infraction that, because of its circumstances, is determined by the School to be serious enough to warrant
such action.

II. Category Two Offenses (Major)

A. Disruption of a class, detention or any other school activity to the point of being sent from that class
or activity.

B. Unexcused absence from school or class.

C. Leaving class or school grounds without permission.

D. Failure to attend detention. The detention must still be served and a second detention will be
assigned.

E. Forging signatures, notes or official documents, including but not limited to report cards, field trip
permission forms, dismissal notes, tardy notes, bus notes and passes.
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F. Truancy. (For a 1st offense, 5 days of detention; for a 2nd offense, a two-day assignment to the
Planning Room will be made.)

G. Bus Conduct Referrals. (See Transportation Policy.)

H. Being in an unauthorized area and/or using school property or equipment without permission.

I. Cheating and/or plagiarism.

J. Misuse of computer hardware and/or software or any violation of the computer/internet agreement.

K. Being tardy to class five or more times in one term.

L. Repeated (3 or more) violations of any school rules, regulations or procedures otherwise subject to
Category Three discipline.

M. Refusal to do school work.

N. Receiving five detentions in one term or eight detentions in one academic year.

O. Inappropriate physical contact.

P. False bullying reports.

Q. Lying/misrepresenting the truth.

Category Two Consequences

Discipline imposed for Category II violations may include one or more of the following: 1) suspension
in and/or out of school for up to five (5) days; 2) loss of student privileges, including the privilege of
participating in school activities; 3) assignment to the Planning Room. Restitution and/or restoration will
be required of the student when deemed appropriate by the School. The student may be referred to
guidance. The student's parents/guardians/caregivers may be notified and a parent/guardian/caregiver
conference held. The Superintendent of Schools may also be notified.

For any subsequent offense within this Category, the student is subject to more severe discipline,
including Category One sanctions.

ITII. Category Three Offenses (Minor)

A. Tardiness to school more than three (3) times in a marking period or a subsequent tardiness in a
marking period.

B. Failure to follow one's schedule as published.

C. Failure to follow rules and procedures regarding tardiness, absences or dismissal not otherwise
subject to discipline under Category One or Two.

D. Unauthorized purchase or sale of any item.

E. Throwing food.

F. Violation of pass restriction.

G. Failure to pay for athletic equipment, library books, textbooks or other school property damaged or
not returned.

H. Possession and use of the following during the school day (7:10am — 2:04pm): electronic equipment,
including but not limited to: audio, video and communication devices unless approved by administration
and/or team for educational use only - see BYOT section of the handbook.

I. Failure to sign in when arriving late to school.

J. Possession of a water pistol or the like.

K. Unauthorized use of the elevator.

L. Gum chewing.

M. Failure to bring work materials to class (e.g., pencils, notebooks, books)

N. The wearing of a vulgar or suggestive tee shirt, a hat, or any other article prohibited in this handbook
or other school publication.
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O. Behavior that interferes with the smooth, orderly and efficient running of the School, which is not
otherwise identified as a Category One or Category Two offense.

P. Inappropriate public displays of affection in school or on the school bus.

Q. Inappropriate use of a laser pointer.

R. Failure to follow any other rule, regulation or procedure set forth in this handbook or published in the
daily bulletin that is not otherwise identified as a Category One or Category Two offense.

Category Three Consequences

Discipline imposed for Category Three violations may include one or more of the following: 1) a
warning; 2) loss of student privileges, including the privilege of participating in school activities; 3)
Assignment to one or more lunch detentions; 4) assignment to one or more after-school detentions; 5)
assignment to the Planning Room. Restitution and/or restoration will be required of the student when
deemed appropriate by the School. The student's parents/guardians/caregivers may be notified.

Subsequent violations within this Category may subject the student to more severe discipline, including
Category Two sanctions. If violations continue after Category Two sanctions have been imposed, the
student may be subject to Category One sanctions.

Section III - Disciplinary Procedures

I. General Disciplinary Process

In administering this discipline code, the School strives for fairness and consistency. In dealing with
disciplinary issues, the School generally follows the following steps:

Teacher and Team Process

1. Reprimand - Warning

2. Teacher-assigned detention

3. Referral to Guidance

4. Referral to Office to initiate Administrative Process.
In general, a student's parents/guardians/caregivers will be notified when discipline is necessary after an
initial reprimand. If discipline continues to be necessary after a teacher-assigned detention, the team may
require a meeting with the student and/or the student's parent(s)/guardian(s)/caregiver(s).

Administrative Process
1. Reprimand/Silent Lunch
2. Assigned office detention
3. Suspension warning
4. Planning Room or Suspension

The administrative process generally is begun with parent/guardian/caregiver contact. The nature of the
offense and the particular circumstances determine whether or not all the steps in the above sequences
are followed. Disciplinary steps may be omitted or repeated as the School determines appropriate. In the
case of minor offenses, the disciplinary process generally begins with the Teacher and Team Process.
More serious offenses may be referred immediately to the office. When appropriate, as determined by
the School, law enforcement agencies may be notified. Such circumstances may include, for example,
theft or an offense involving alcoholic beverages or an illegal drug.
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I1. Procedure for Suspension of a Student for Ten Days or Less.

Generally, notice and a hearing will precede removal of a student from School, subject to the exception
noted below. Except as otherwise provided under Category One, Rule D above for disciplinary issues
arising under MGL Chapter 71, Section 37H, the notice and hearing procedure will be as follows:

A. The designated disciplinarian will give the student oral notice of the charges against them and if the
student denies the charges, an explanation of the evidence and an opportunity to present their version of
the facts.

B. If the designated disciplinarian, after the informal notice and hearing described in paragraph A
directly above, decides to suspend the student, s/he will inform the student of the length of the
suspension which will not exceed ten days. The student with their parent/guardian/caregiver has the
right to an appeal.

C. Exception. If a student's presence poses a continuing danger to persons or property, or isS an ongoing
threat of disrupting the academic process, that student may be immediately removed from school.
Within 72 hours of the student's removal from school, the student will be given notice of the charges
against them and a hearing as provided in paragraph B directly above.

ITI. Procedures for Suspension in Excess of Ten Days

The student shall be given written notice of a hearing stating the charges against them. The student shall
have the right to be represented by an attorney at no cost to the school, and shall have the right to present
any evidence that the student wants the official hearing the case to consider. After the close of the
hearing, the official hearing the case shall render a written decision.

IV. Referral to the Superintendent

If a student is suspended more than three times, s’/he may be referred to the Superintendent. Referral
may be made at an earlier point if the nature and severity of the student's offense so warrants.

Following a hearing, the Superintendent of Schools may impose an in-school or out-of-school
suspension for as much as twenty days for violation of school rules or regulations. The Superintendent,
at his/her/their discretion, may refer the student to the School Committee.

V. Procedure for Discipline For Students with Disabilities

If a suspension of more than ten days is proposed of a student with a disability, the School must convene
a TEAM meeting before the expiration of the ten-day period. At that meeting, the TEAM must first
develop or review a behavioral intervention plan, consistent with the functional behavioral assessment of
the student, then review the relationship between the student’s disability and the behavior that is the
subject of the discipline action. If the TEAM determines that the student’s misconduct is a
manifestation of the student’s special needs, or results from an inappropriate special education
program/placement, or from an IEP that was not fully implemented, the long term suspension or
expulsion may not be imposed. If the team concludes that the misconduct is not related to the student’s
special needs, and it does not result from an inappropriate special education program/placement, or an
IEP that was not fully implemented, then the long term suspension or expulsion may be imposed,
following the procedures listed in the law. Among other things the TEAM must offer placement in an
interim alternative setting that will (1) enable the student to continue to participate in the general
curriculum, (2) enable the student to receive services listed in the last agreed upon IEP; and (3) include
any services and modifications designed to address the student’s behavior.

The parents/guardians/caregivers have the right to request an expedited hearing before the Bureau of
Special Appeals (BSEA) to challenge the manifestation determination of the alternative program. If the
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parents/guardians/caregivers request a hearing, the “stay put” provision of the IDEA entitles the student
to remain in the last agreed upon educational placement while the procedures are pending before the
BSEA. This right does not apply if the student is charged with possession of a dangerous weapon or
drugs. In those circumstances, the school personnel may remove the student to an interim alternative
setting without parental consent for up to 45 calendar days. Similarly, if the school convinces the BSEA
hearing officer that the student’s continued presence in the current placement poses a danger to that
student or to others, the student may be ordered into an interim alternative setting for up to 45 calendar
days without parental consent.

VI. Planning Room

The Planning Room is a discipline-triggered, structured, counseling session where students sort out
needs and feelings when they get into trouble. The experience continues until the student grows in
self-awareness, identifies useful and acceptable behavior alternatives, and makes a positive commitment
and plan for the future.

An assignment to the Planning Room is not intended as a denial of regular or special educational
services, but rather as an individually appropriate enhancement of the student's current educational
program. The program is intended to develop improved writing, listening, and thinking. It seizes the
opportunity to use mistakes to grow intellectually and emotionally. Problem solving with less relevant
issues teaches less effectively.

Appropriate special education support and modifications in the Planning Room are provided as needed
for students with IEP's. Modifications have included a reduction in writing requirements, a computerized
package, a tutor to help the student get ideas on paper, intermittent counseling and breaks from the task
at hand, as needed.

For both regular education support and special education youngsters assigned to the Planning Room,
in-house staff with connections to that student are programmed into the Planning Room to counsel,
advise, bolster the student's sense of belonging and continued connection with the school community.
Whenever it is appropriate, the Planning Room process will be used in lieu of suspension. However,
should a suspension be deemed necessary, the student's return to the school community will be
channeled through the Planning Room. The Planning Room is a shared resource with the high school.

VII. Community Service

With the approval and cooperation of a parent/guardian/caregiver with school administration, a possible
disciplinary consequence is community service hours. Community service hours can be done in school
or out in the community. The parent/guardian/caregiver will assume full responsibility for any
community service performed in the community. A note signed by the supervisor of the service hours,
stating the nature of the community service, the organization they represent, and the amount of hours
completed is required for proof of hours completed.

VIII. Saturday Detention

Saturday detention may be an alternative to after school detention, suspensions, or planning room.
Saturday detention runs from 8:00 a.m. - 12:00 p.m. Students will know prior to serving a Saturday
detentron if they will be assrgned to serve all four hours or JU.St a portron of that time. A—twe-hotr

ass-rgﬁed—te-a—s-t-uf}eﬁt- Whlle in Saturday detentron the student must perform academlc work Students
must arrive at Saturday detention with books, assignments, and appropriate materials to get their
schoolwork done. Students are expected to work on schoolwork until all their current assignments and
all make-up assignments are completed. When the work is completed students may read.
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Any student who is late to Saturday detention, reports without work or materials needed, or is dismissed
for inappropriate behavior, will be assigned an additional two hour Saturday detention.

Students will not be excused from Saturday detention for athletic events, work or family events. Failure
to serve a Saturday detention will result in having to make-up that Saturday detention and you will be
assigned two additional hours of Saturday detention.

Saturday detention is done in conjunction with the high school.

Section IV - Other Policies

Accidents, Illness, and Health Services

Every accident in the school building, on the school grounds, at practice sessions, or at any athletic event
sponsored by the school, must be reported immediately to the person in charge and to the nurse. The
school will attempt to inform the parents/guardians/caregivers of any accident or illness occurring at
school that may need care or observation at home. However, no student will be sent home unless a
responsible adult is there to receive that student. Parents/guardians/caregivers can assure their child's
effectiveness in school by providing good nutrition, adequate rest, cleanliness, and medical and dental
care. Although a physical examination for each student is not required before entering school each year,
it is desirable. It is also imperative that your child's immunizations be kept up to date as recommended
by your family physician. Periodic examinations, including hearing, vision, and scoliosis are conducted
here at school. Should any irregularities be noted, they will be communicated to the
parent/guardian/caregiver.

Addressing Parent/Guardian/Caregiver or Student Concerns

Old Rochester Regional Junior High School promotes a “Mutual Respect” environment and believes
that questions or concerns are best received and resolved on a person-to-person basis as close to the
origin of the question or concern as possible. If a parent/guardian/caregiver or student has a concern
about a classroom policy or grade, or if a student feels they have been treated with disrespect, the
parent/guardian/caregiver or student has a right to discuss or appeal the issue according to an appropriate
procedure. The parent/guardian/caregiver or student should discuss the issue first with the teacher, then
with the assistant principal, and finally with the principal, in a sincere attempt to clarify and rectify the
issue. Guidance counselors are available to offer “resolution skills” assistance to any student.

Advisory

Our advisory period occurs enee twice a week for 36-45 20 minutes per period. An advisory group is
made up of a teacher and approximately 16 students. The purpose of advisory is to build relationships
and to create community and self-awareness in a supportive environment.This is done through ice
breakers, games, discussions around issues and themes, community service, and friendly competitions.

Attendance, Tardiness & Work Makeup Policy

School Attendance

Full day attendance is essential to the learning process. The Old Rochester Regional School District and
Superintendency Union #55 (ORR/Supt. Union #55) will strive to meet a daily average attendance of
96% or above.
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The Commonwealth of Massachusetts G. L. c. 76 § 1 requires that every child, with certain exceptions,
between ages established by the state board of education, must attend a public day school or some other
approved school during the time when public schools are in session.

The State no longer distinguishes between excused and unexcused absences. Chronic absence is defined
at 10% of the days that a student has been enrolled in the school.

5 days of consecutive absence for illness require submission of a physician’s note. All District schools
will send notification upon the student's 6th absence and each consecutive accumulation of 6 days
thereafter.

At ORRIJHS, school attendance will be recorded in homeroom. Students will be marked with one of four
attendance codes: Absent, Present, School Business, Tardy. School Business is considered present and
does not count as an absence; the student is participating in a school-sponsored activity, such as a field
trip or school meeting.

Under G. L. c. 76 § 8, a pupil who is not present during at least half a session must be marked and
counted as absent on the school register.

The Old Rochester Regional Junior High School community has defined one aspect of “Operating
Responsibly” as coming to school and being on time.

Parents/guardians/caregivers must advise the school by telephone when students are to be absent for any
reason. Calls may be left on the answering machine at 508/758-4928 anytime between 6:00am and
7:00am.

If a parent/guardian/caregiver does not give prior notification by phone on the day of the absence, the
school will call home on that day to verify. In all cases a note, signed by the parent/guardian/caregiver
for students under the age of 18, stating the reason for the student’s absence should be sent to school
upon the return of the student.

A child who does not attend school is not permitted to take part in intramurals, or after school/evening
activities, if the student was absent from school that day. Students will be provided an opportunity to
make-up missed work.

For purposes of afterschool activities, an absence must be excused in advance by an administrator to be
eligible to participate that day. The following are considered excused absences for afterschool activities
only:

Bereavement

Court or legal commitment

Obligatory religious holidays

Medical appointment substantiated by a note from a doctor/physician

If the student’s absences or continued tardiness occur on a regular basis, the school, as a mandated
reporter, must consider filing (CRA or 51A) report with the Department of Children and Families. The
principal, or designee, will educate the parent/guardian/caregiver about this process before filing such a
report.
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Some chronic absenteeism occurs because families take vacations during school time. This is strongly
discouraged by school authorities. Teachers are not expected to provide assignments prior to vacation
taken during school time. After students return they should be aware of missed assignments, making
them up per school makeup policy. Missed assignments are factored into students’ grades.

Teachers are available for extra help daily during R77 time. Students who have any difficulty meeting
with a given teacher for any reason are asked to make this known to the principal in writing. Typically,
a portion of a student’s quarterly mark is based upon their participation in the class. It is necessary,
therefore, to maintain consistent daily attendance habits in order to achieve good marks.

Absences Due to Illness
If your child is absent due to illness, please notify the school daily. We need to be kept informed so that
we can alert other parents/guardians/caregivers of infectious conditions. If your child is contagious,
please keep your child at home until your doctor has cleared them for return to school. Additionally, to
keep the spread of germs to a minimum, the school nurse asks that you follow these guidelines for
sending students to school:

- Students being treated for strep throat must be kept home a minimum of 24 hours after
treatment begins.

- Students who vomit in the night or in the morning before school, due to illness, should not be
sent to school that day. Students should be able to hold down some food before returning to school.

- Students with an illness that produces a fever (temperature 100 degrees or higher) should be
free of fever, without the use of fever reducing medication, for 24 hours before returning to school.
For personal safety reasons, please call the school to report absences or anticipated tardiness due to
illness prior to 8:00 am at 508-758-4928, and send in a note with the child the day they return to school.

Arrival, Tardies & Make-up Policy

If a student arrives to school before 7:10 am they are to remain in the gym foyer until the 7:10 am bell
rings. After 7:10, students are expected to go to their lockers and then report to their homeroom.
Students should not be socializing in the hallway between 7:10 am and 7:25 am, they should be in their
homeroom. Students may get breakfast from the cart or cafeteria as they enter the building. Morning
announcements are made at 7:25 am. Students are considered late if they are not in homeroom by
7:25am. If a student is not able to report to homeroom by 7:25am, or chooses not to report to homeroom
by 7:25am, then they must report to the front office to sign in and get a pass.

Students are allowed three (3) tardies per term. On the fourth and each subsequent tardy the student will
receive a lunch detention. (The student starts fresh each term.) Chronic tardiness may involve further
action on the part of the administration including make-up sessions. Students who have missed class
due to tardiness or absence are responsible for seeing the teacher for missed work. Teachers are
available for extra help during R77 time and one day a week after school. Teachers are not required to
provide assignments before absences. Make-up work not completed by the end of the term will affect
the grade a student achieves. Please refer to Category III - A. Tardiness and Category III Consequences.

The following will not count toward consequences for being tardy: Bereavement, court or legal
commitment, obligatory religious observation, medical appointment substantiated by a note from a
doctor/physician.
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Assemblies

Assemblies are an important part of the curriculum and are designed to be educational as well as
entertaining experiences. They provide one of the few opportunities in school to learn formal audience
behavior. Regardless of the type of program, courtesy demands that the student body be respectful and
appreciative. In live entertainment, unlike radio, television or movies, the performers are very conscious
of their audience. Talking, whispering, whistling, stamping of feet and booing are discourteous. Show
your appreciation by applauding.

Athletics — see Intramurals

Band and Chorus

Any interested student may choose to participate in Band or Chorus at the Junior High. Joining either
group implies a commitment through the duration of the course. Students will be expected to maintain a
high standard of conduct in the group, to practlce outside of school as needed and to attend all scheduled
performances. Mote kg : ot-be-scheduted-for-ageners ste
eeurse—Remove thls line since it no longer apphes

Bicycles
Students may ride bicycles to school. Bicycles must be parked in the racks in front of the building and
should be locked when not in use. Please notify the office if you plan to ride yours.

Book Bags

Students are allowed to transport books and belongings to and from school in backpacks. During the
course of the school day, however, these may not be carried from class to class. Students are allowed to
go to their lockers at determined times during the day to store and obtain learning materials and
belongings. Space limitations, security, as well as health and safety concerns make this policy necessary.

Breakfast
Breakfast is available in the cafeteria from 7:10 am to 7:25 am. Students who purekase participate in the
breakfast program are still required to be in homeroom by 7:25 am, or they will be marked tardy.

Bring-Your-OwnTeehnology-(BYO)-Personal Electronic Devices

(Please also see Cell Phone information below.)

w v v ot Use of personal
electronic devices is allowed before and after school enty and during the school day with teacher
permission for educational purposes.

Students will adhere to the following guidelines:

* Headphones, AirPods, iPads, etc..., are to be locked in a locker from 7:10 a.m. to 2:04 p.m, unless
teacher permission is granted for educational purposes.

« Students may not charge electronic devices in school

School issued Chromebooks or personal devices (tablets, chromebooks, laptops) are to be used for
educational purposes only. Devices are not to be used for playing games, watching media or personal
communication (i.e. text messaging). A student may not use any device for personal recording,
videotaping or taking pictures.
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Students found in violation of the policy will face the following consequences:
First offense: Students will be sent to the Assistant Principal’s office to hand in their device. The device
will be returned at dismissal.

Second offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve a silent lunch the same day or the next day. The student’s parent/guardian/caregiver
will be notified. The device will be returned at dismissal.

Third offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve an after school detention. The student’s parent/guardian/caregiver will be notified and
will have to pick up the device from the school.

Repeated offenses will result in the student not being allowed to have their device in school for a
duration designated by the Assistant Principal or Principal up to the remainder of the school year. These
subsequent offenses will be considered a category two offense.

The use of personal technology to provide educational material is not a necessity, it is a privilege. A
student does not have the “right” to use their personal digital device while at school. When—abused;
priviteges—wil-be-takeraway However, if permission is granted by a teacher and a student abuses that
privilege, it will be taken away. When respected, the privileges will be used to benefit the learning
environment.

Students parttetpating+BY-OF bringing in personal electronic devices must adhere to all ORR District
policies and the ORR Internet Acceptable Use & Safety Policy.

Additionally:

» Students bringing electronic devices to school do so at their own risk. The school and its
administration will not accept the responsibility for any loss, theft, or damage of any personal electronic
device brought to school by any student. Further, the administration will not conduct any investigation
or search for any electronic items missing or stolen from any student in school.

* Personal use is allowed before and after school only. The devices must be turned off between 7:10 am
- 2:04 pm, unless the student is using the mebile device as an education tool with the permission of their
teacher inside the “classroom’ Personal technology should not be used durmg passmg time. Vetee

* Students must turn off the device when told to do so by a faculty or staff member.

Students acknowledge and agree that:
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* The school's network filters should not be circumvented.

* The school district may collect and examine any device at any time for the purpose of enforcing the
terms as stated in this handbook, investigating student discipline issues, or for any other school-related
purpose.

* Personal technology must be charged prior to bringing it to school and the device must run off its own
battery while at school.

Failure to abide by these guidelines may result in the loss of district network and device privileges as
well as other disciplinary action. Staff will confiscate a device for suspected or blatant misuse.

Cafeteria
Although a free breakfast and free lunch is available to every student each day, additional breakfasts, hot
lunches, milk, and snacks may be purchased at a—reasonabte

the approved rates eestto students. i

Students are expected to behave in a courteous and orderly manner in our cafeteria. It is expected that
students will keep their area clean, talk quietly, and stay in seats until dismissed. Unmannerly behavior
will not be tolerated in our dining room any more than it would be at home. After eating and before
being dismissed, students are expected to put trash in the proper receptacles.

Care of Text and Library Books

All textbooks shall be covered to prevent soiling. Books must not be defaced, marred, or jammed with
papers, which will force the bindings. Library books must be returned within the specified time. Full
payment must be made for any lost book or any book defaced beyond repair. It shall be the
responsibility of parents/guardians/caregivers to provide restitution for any books so treated.

Cell Phones

Students will adhere to the following guidelines:

o Cell phones are to be powered off and secured in their assigned YONDR pouch during the
school day. (7:10am - 2:04pm - between arrival and dismissal)

e Upon arrival at school students will power down their phones and secure them in their YONDR
pouch.

e Students will display their cell phone secured in its pouch to staff monitoring the entrances of the
school.

e If a student forgets their YONDR pouch, they will store their cell phone in the front office for the
day.

e Students may not damage their YONDR pouch, nor another student’s YONDR pouch.

e Students may not take another student’s YONDR pouch.

e The student’s full name is to be written legibly on the YONDR pouch with permanent marker.

Students found in violation of the guidelines will face the following consequences:

First offense: Students will be sent to the Assistant Principal’s office to hand in their device. The cell
phone will be returned at dismissal.

Second offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve a silent lunch the same day or the next day. The student’s parent/guardian/caregiver
will be notified. The cell phone will be returned at dismissal.
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Third offense: Students will be sent to the Assistant Principal’s office to hand in their device. The
student will serve an after school detention. The student’s parent/guardian/caregiver will be notified and
will have to pick up the phone from the school.

Repeated offenses will result in the student not being allowed to have their cell phone in school for a
duration designated by the Assistant Principal or Principal up to the remainder of the school year. These
subsequent offenses will be considered a category two offense.

If it is determined that the student’s pouch was intentionally damaged in an attempt to circumvent its
intended purpose, the offense will be considered a category 2 offense. The offender may be required to
pay for a replacement pouch.

The replacement fee for a damaged or lost YONDR pouch is $20.
Students with a medical requirement for cell phone access will be exempted from pouch use.

Change of Address or Telephone #

If at any time during the year you:

a. move to another house within the tri-town area

b. have your home, business or cell phone number changed, please update the information on
Powerschool and notify the office by phone._

Commercial Activities

Staff or students in the school shall not participate in commercial activities (i.e. buying, selling,
bartering, or trading merchandise) without prior written approval of the Principal, who shall report these
activities to the Superintendent and the School Committee. This includes, but is not limited to, sale of
articles, chances, foodstuffs, or tickets to events.

Computer Education

The technology staff, in concert with the academic teachers, will provide support in learning computer
skills on school computers and will present the importance of Internet safety. In addition, students agree
to comply with the Internet protocol policy of the junior high.

Conferences - Pupil/Teacher/Parent, Guardian, Caregiver

At no time should parents, guardians, caregivers/students be in doubt regarding student progress.
Parents/guardians/caregivers are notified of student effort and achievement through on-going
Powerschool updates, a midterm Powerschool update with comments and the trimester report card. If
there are still questions or feel a possible misunderstanding, please speak to the guidance office for an
appointment with the teacher or guidance counselor. Students who wish to talk with a teacher about any
problem should request a conference with the teacher before or after school, or at a time convenient to
both during the day. Teachers may also request conferences with a student in order to give or arrange
individual help, or to clear up misunderstandings.

Courtesy
Being courteous to teachers, school employees, other students and visitors is a tradition at our school.
Each of us should strive to be considerate of others at all times and each of you should respect the
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judgment of your teachers. They are not only your teachers and adults, but in some situations may be
considered to be taking the place of your parents/guardians/caregivers during the school day. Treat all
adult employees of the school, including custodians, cafeteria workers, and office personnel, with
courtesy and follow requests or directives given by them. Rudeness or insubordination will result in
disciplinary action.

Dances
Because dances are a privileged activity, students who have not maintained regular attendance or
adhered to school policies, may not be allowed to attend. Note: While in attendance at school dances,
students are expected to be approprlately dressed. Students who are determined to be 1nappr0pr1ate in
their attire will be sent home. Sekh : c—schedtte : :

t-l‘ra-t—st-trdents—m-l-l—bepteked-up-at—%-pnr School dances are scheduled in advance w1th a start and end

time. It is expected that students will be picked up at the scheduled end time.

Dinner Dance for Grade Eight

The administration and grade eight teams will review the student’s overall conduct for participation in
the 8th grade Dinner-Dance that occurs toward the end of the school each year. Students must attend
school on the day of the dance in order to be eligible to participate. Students are required to fill out a
Grade Eight Dance Permission Form, which is read and signed by a parent/guardian/caregiver. Rules
concerning the dances are clearly stated on the back of the form.

Dismissals

Due to Illness or Accident: 1If you are sick while you are in school, see the nurse immediately. The
nurse will determine if you should be sent home. Should it be necessary that you be sent home, the
nurse will call your parent/guardian/caregiver or legal guardian and arrange for your transportation. The
nurse will give you a "dismissal slip" which you will turn in at the office before leaving.
Parents/guardians/caregivers please come in and sign a dismissal slip when picking up your
son/daughter. Under no circumstance is a student to make an individual decision regarding their
physical condition and resultant need for dismissal. The school nurse or the Principal must make all
such decisions and arrangements. If your child should contact you via texting, email, or cell phone
requesting to be dismissed due to illness, please direct your child to the nurse to be evaluated, and the
nurse will determine if the child should be dismissed.

Dismissals Other Than Illness or Accident:

If for any reason it becomes necessary for you to leave school during school hours, you must:

a. Before school, bring a note to the office from your parent/guardian/caregiver stating the date, time,
and reason for early dismissal.

b. The office will give you a "dismissal slip" which is to be signed by all teachers whose classes you will
miss due to your early dismissal. Parents/Guardians/Caregivers must come into the vestibule and check
in with the receptionist to pick up your son/daughter.

c. Only with prior knowledge and approval of the administration, may any students be permitted to ride
to or from school by means other than the school buses provided. No junior high student will be
permitted to ride or walk to the senior high school to obtain such a ride. Bus drivers are specifically
directed to refuse any student requests to disembark at the senior high school. Continued transportation
funding requires that this rule be strictly enforced. If a bus change is needed, a note from your
parent/guardian/caregiver should be brought into the receptionist preferably the day before.
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d. If you are picking up your child at 2:04 pm, please park in the Junior High School parking lot and
instruct your child to meet you in the lot.

Responsibility For Appearance (Dress Code)

For reasons of health, safety, cleanliness, and security, students are not permitted to wear outdoor
clothing to any class. This includes, but is not limited to hats or caps, coats or jackets. Outdoor clothing
should be removed and secured in lockers for the duration of the school day.

e Students must wear clothing including both a shirt with pants/skirt/shorts, or the equivalent, and

shoes.

Shirts and dresses must have fabric in the front and back, as well as on the sides.

Backs and stomachs should be covered without pulling or tugging clothing.

Clothing must cover undergarments and cannot be see-through.

ORRIJHS has a no head-adornment policy, including but not limited to hats and hoods. Head

adornments worn for religious and/or cultural reasons are permitted.

e C(Clothing, jewelry, and/or accessories may not depict, advertise or advocate the use of alcohol,
tobacco, marijuana, or other controlled substances.
Clothing, jewelry, and/or accessories may not depict anything sexual.
Clothing, jewelry, and/or accessories may not use or depict hate speech targeting groups based
on race, ethnicity, gender, sexual orientation, gender identity, religious affiliation or any other
protected groups.

e (lothing must be suitable for all scheduled classroom activities including physical education,
science labs, and other activities where unique hazards exist.
Specialized courses may require specialized attire, such as sports uniforms or safety gear.
If the student’s attire or grooming threatens the health or safety of any other person, then
discipline for dress code violations should be consistent with discipline policies for similar
violations. If the school has appropriate attire that the student can change into, that will be
offered to the student at that time.

E- Hall Pass

Students are expected to use E-Hall Pass to travel in the building. E-Hall Pass is a browser-based on-line
system that is used to manage all hall pass situations. Students who do not use this hall pass system are
subject to disciplinary action for not following school rules.

Extra Curricular Eligibility

Students who have a D or an F in any subject must attend remediation/extra help sessions in that
academic subject in order to participate in an extracurricular activity. Students who do not attend these
sessions, and show improvement in their subject area may be removed from that activity until their
grades improve. The principal and junior high athletic director will make this determination.

Extra Curricular Activities

A rich tradition of clubs, sports, and activities exists here at the Junior High. They have provided an
opportunity for personal growth as well as service to others. Find out more about these programs and get
involved! Typically, they have included but are not limited to: Art Club, Book Club, Film Club, Robotics
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Club, Navigator (yearbook), Intramural Sports, Math Club, Jazz Band, Chess Club, Drama Club, Table
Tennis and Students Affairs Committee.

Field Trips

During the year, many classes will take field trips. Your behavior while on these trips will reflect upon
our school. Misconduct will not be tolerated.

Before going on a field trip, each student must fill out a "permission slip" and have it signed by one of
their parents/guardians/caregivers. The form must be returned to the teacher in charge prior to the trip.
Note: Students who have had behavioral issues during the school year may not be allowed on field trips.

Fireworks
Fireworks are illegal in Massachusetts. See Category One, item K as well as item G. Under no
circumstance may any student bring any kind of fireworks to our school.

Fire Drill Regulations

1. When the alarm sounds, all students and building personnel will vacate the building.

2. Windows and corridor doors should be left closed.

3. Silence is to be maintained throughout the drill.

4. Walk rapidly and exit as rapidly as possible. You are not to run, however!

5. All concerned should treat the drill as seriously as a real emergency. This is essential to the safety of
everyone!

6. If any exit is blocked, leave by the next closest exit.

7. If a fire occurs during a change of classes, use the nearest exit.

8. After the drill is over, return to your rooms by the same route that was used in vacating.

9. Be aware of the location of fire extinguishers and fire alarms. Know where the nearest ones are at all
times.

RTI Mod

During RTI time students may be required to participate in academic intervention.-and-remeetation. RTI
sessions are scheduled with Powerschool Adaptive Scheduler. Students are expected to login to
Adaptive Scheduler to check their RTI Mod schedule. Students are expected to go to their assigned
session. If no intervention session is assigned, the student is expected to choose an extension to

participate in.
teacher: Priott

Gum Chewing
In order to prevent a very difficult cleaning task, no gum chewing is allowed in the Junior High School!
Repeated offenses may be looked upon as insubordination and may result in detention

Health Services

If a student becomes ill in school, s/he should report to the nurse, who will decide what should be done.
Students should not be calling or texting their parent/guardian/caregiver from school to get dismissed
because they don’t feel well. When this happens the child should be redirected to the school nurse for
evaluation. Students must not leave the building because of illness without authorization. If the nurse is
not in, students are to report directly to the Office.
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Health

Students must see the school nurse if they need first aid, become ill during school hours, or wish to
receive advice on a health problem. If the nurse is not in the office, the student should report to the front
office so that the nurse may be located or notified. In an emergency, the student should notify the nearest
staftf member of the situation. The staff member will then contact the nurse to respond to the scene.

Medication At School

Students are forbidden to possess prescription drugs, over the counter medication or drugs of abuse.

If a student needs medication during school hours, the parent/guardian/caregiver is to bring the
medication to the school nurse for appropriate dispensing. The medication must be accompanied by a
permission slip completed and signed by the student's parent/guardian/caregiver. A permission slip may
be obtained in the nurse's office. A student that takes a daily long-term medication must have the
permission slip signed by the student’s physician. The purpose of this rule is to assure that students who
need to take medication during school hours receive that medication. It is also intended to prevent the
use of over-the-counter drugs by students and the sharing of medications between students. Many
medications (even aspirin) may have significant side effects and, when shared, may create serious health
problems.

Homework

Home study is a necessary part of each pupil's educational program. You may be assigned homework
every night and should expect to spend about an hour 7o an hour and a half each night completing
assignments. Planned study, review, and research will be important parts of your homework activities.
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Parents/guardians/caregivers may call for homework assignments on the second day of a student
absence.

Inclement Weather Procedure

In the event of inclement weather, we may employ the one-hour, a ninety-minute or a two-hour delay or
cancellation. Please be attentive to radio and television notices in this regard. School cancellations
and/or delays will be broadcast on radio stations WBZ News Radio 1030AM, WBSM 1420AM, WSHN
107.1FM, and on the following television channel, WHDH TV Channel 4 News, WCVB TV Channel 5
News, WHDH TV Channel 4 News, and the district website http://www.oldrochester.org. It is advisable
to listen beginning with the 5:30am — 7:00am news announcements. In addition, as soon as a decision is
made, every effort will be made to make a ConnectEd phone message to all students.

Insurance

All students taking part in extracurricular athletic activities, (intramurals and/or athletic) teams including
Survival at the end of the school year must carry school insurance or provide the school with
verification of family insurance coverage. A copy of your insurance card noting insurance company,
policy numbers and expiration date is required. Before any student participates in any practice,
scrimmage, training session, or contest, evidence must be provided that the student is properly insured.

Intramurals

The emphasis on athletics at the ORRJHS is on a balanced intramural program for all eligible students.
A modified interscholastic program is in place for some sports. The development of fundamental skills
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and the encouragement of positive attitudes continue to be our goals. Due to budget constraints a user
fee may be implemented for after-school intramural/athletic programs.

Library-Media Center

Our library provides you with many opportunities to learn. The books and magazines found there are
for your use either as supplements to your textbooks or as a source of information and enjoyment.
Books borrowed from the library should be returned when they are due. They must not be defaced in
any way. Reference books do not leave the library. Library rules are posted in the library.

Lockers

Each student will be assigned a locker. Periodic inspections will be made to see that lockers are kept
neat and orderly. Use only the locker assigned to you, and keep it locked at all times. All personal items
and books, when not in use, are to be kept in lockers. It is unwise to store personal electronics, large
sums of money or other valuables in your lockers. Items of value like these are best left at home.
Lockers in the school are the exclusive property of the District. Students may use said lockers with the
permission of the District, but the District reserves the right at any time to enter said lockers and inspect
them or require students to empty said lockers in the presence of a District agent. Any student using any
locker on District property does so subject to this specific reservation and any such student will not
claim or expect any proprietary right in the occupancy of said locker, or claim or expect any right of
privacy in the use of said locker. For obvious reasons, faulty locks and doors should be reported to the
custodian AT ONCE! Students who abuse their lockers by kicking doors shut or otherwise defacing
them will be held financially responsible and disciplined appropriately.

Messages for Students

We ask parents/guardians/caregivers to limit requests for delivery of messages to their sons and
daughters during the school day to emergency only. Non-emergency requests for message delivery
interrupt classroom instruction. If necessary, messages will be delivered during non-academic classes
and RTI time. Thank you for your understanding and cooperation. We also request that you do not text
message your child during school, the messages become a distraction to your child’s learning.

Safety Drills
During any safety drill students are to remain silent until given permission to talk. Safety drills include
fire alarms, lock-downs, evacuations, etc....

School Council

In accordance with state regulations, School Councils consisting of the school principal, who shall
co-chair the Council, parents/guardians/caregivers of students attending the school, elected teachers and
other interested adults broadly representative of the District communities, shall be established and
convened no later than forty days after the first day of school. This Council shall meet regularly with the
principal of the school and shall assist in the identification of the educational needs of the students
attending the school, in the review of the annual school budget, and in the formulation of an annual
school improvement plan.

Skateboards
If skateboards are brought to school they must be dropped off at the front office.
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Smoking
In accordance with state law, MGL Chapter 71, smoking is prohibited in the school building, on school
grounds and on school buses. The disciplinary procedure for the law against smoking may include
assignment to the Planning Room, suspension out of school for up to five days, loss of student
privileges.

Special Services
Since we are all different with varying needs, O.R.R.J.H.S. provides many special services to its
students in order to meet these needs. Please inquire if you or your parents/guardians/caregivers feel that
you may require any of the services offered. In some cases it will be required that you participate in an
assessment process that will qualify you for services in one of the following programs:

Adjustment/Guidance Counseling

Learning Support Centers

Inclusive support in regular classrooms

Planning Room Process

Speech and Language Therapist

Title I Mathematics

FINO
FINO (Failure Is Not An Option) starts after the second semester and currently allows students the
opportunity to convert pre-existing, failing grades to passing grades. In addition, assistance is provided
on current curricula demands to enhance class performance.

Student Pregnancy

If a student becomes pregnant, the student/or a family member will notify the student’s counselor, the
administration or the school nurse. A meeting will be scheduled with the student and the
parents/guardians/caregivers to discuss the educational options and support services available to the
student. The above process will follow the confidentiality policies of the Old Rochester School District.
Pregnant or parenting students will be allowed to attend classes during regular school hours, use all
school facilities, attend all school functions, and participate in all curricular and extracurricular activities
as long as the student’s physical and mental health is not endangered. Homebound educational service
will be provided for the student after the student is no longer able to remain in school. The district does
not require a pregnant student to obtain certification of a physician that the student is physically and
emotionally able to continue school. Documentation from a doctor is required for temporary exemption
from physical education classes and medical excuse of days absent. It is recommended the student seek
counseling and support on prenatal care and early childbearing. The student must comply with all
school regulations governing the general student body, unless excused by the school’s administration.
The student may not bring the newborn child to school anytime during the school day unless
administrative permission has been granted. Each case will be reviewed individually on the basis of a
number of factors such as the health, safety and well being of the student and the school community.

Student Records

The privacy of student educational records is respected. Generally, only parents/guardians/caregivers,
eligible students, and appropriate school personnel are allowed to have access to information in a
student’s educational record. Written consent provided by the parent/legal guardian/caregiver is
normally required for any other release of student educational record information.

37



23-24 ORRJHS Student Handbook

Educational records, and the information contained in these records may be released, however, if
necessary to protect the health or safety of the student or other persons. They may also be released in
certain other circumstances, such as, for example, to accrediting organizations in order to carry out their
accrediting functions, to certain state and federal officials or in response to a request from a probation
officer or the Department of Youth Services or a justice of any court (with notice to the student whose
records are sought by the subpoena, order or request and to the parents/guardians/caregivers).

This policy does not apply to release of directory information, such as the student's name, class,
participation in officially recognized activities and sports, degrees, honors and awards. Please be sure to
fill out the Directory Information Notice and read through the Annual Notification of Rights Under
FERPA. The Family Education Rights and Privacy Act (FERPA) affords parents/guardians/caregivers
certain rights with respect to student records. Under current policy, a student transcript, including name,
address and grades, is kept for at least sixty years. That portion of the student's record that contains
standardized tests, evaluations by teachers and the like, known as the "temporary record," is usually
destroyed within five years after a student leaves the school system.

Unless expressly limited by a student over the age of eighteen, parents/guardians/caregivers have the
right to inspect their child's educational record. The record is made available to the
parents/guardians/caregivers within ten workdays after the request is made. Copies of any part of the
record may be requested, although a reasonable fee may be charged for the cost of duplicating the
materials.

It is our practice to make student records easily accessible to parents/guardians/caregivers. You will find
the Guidance staff cooperative in such matters.

Student Valuables

Students are cautioned not to bring large amounts of money, personal electronics, radios, or cameras to
school, and if they wear glasses or watches, to keep track of them at all times. Students, not the school,
are responsible for their personal property.

Substitute Teachers

Our school is fortunate to have capable people to help us whenever our regular teachers are ill or
attending conferences. A substitute teacher is an important visitor whose impressions of our school will
be carried into the community. Let us be certain that these are good impressions by being as polite,
helpful, and considerate, as you would be to your regular teacher.

Survival

Our annual, weeklong, Survival experience in the hills of Northfield, Massachusetts. Typically, more
students seek to participate than we are able to accommodate so it is necessary for us to develop some
basic criteria to be certain that those students who can best profit from the experience are included. An
advisory board is charged with determining whether or not students who have applied for consideration
to participate in the Survival program eligible. The following criteria are used to determine
participation:

Participation Guidelines:

1. Students who express an interest in participating.

2. Students who have demonstrated a consistently high degree of good citizenship and are presently in
good standing in our school. Good standing is interpreted to mean adequate and on time school and
class attendance, satisfactory academic effort in all subjects, and satisfactory adherence to school
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policies including those on student behavior as stated in the student handbook. Good citizenship will
be determined by consultation with the student’s teachers and other faculty.

3. Students who are not failing any subjects for the year as of the end of quarter three. Students’
academic standing will be evaluated at the end of quarter three.

4. Students with no medical/psychological problems, which could conceivably cause harm to
themselves under isolated and primitive living conditions.

5. The advisory board determines that the student is mature and responsible enough to respond to a
directive immediately.

6. Students must make a weeklong commitment to the program.

7. All participants must have the School Time insurance or provide verification of private insurance.

8. All participants must attend two (2) meetings during two (2) after school sessions from 2:05 —
3:30pm.

9. All participants must adhere to the return dates on the various applications and forms or they may be
in jeopardy of losing a space in the program.

10. A participation fee is required for the Survival program.

11. All participants must have at least one parent/guardian/caregiver attend “Survival Parent Night”, at
the informational evening held at the junior high school.

12. Students, who for various reasons have not been recommended for survival, can write a letter of
appeal. The letter response should be given to the receptionist in the Junior High School office,
addressed to the advisory board, by 7:30am the following day.

13. Students could be required to participate in weekly meetings during RTI period and complete
assignments in Survival’s Google Classroom.

S.C.O.P.E.

(Supplemental Courses Offering Personal Enrichment)

As an alternative to the Survival expedition, S.C.O.P.E. was created to meet the interest of those students
who remain at the Junior High The program provides students the opportunity to select from a wide
variety of valuable and interesting, "hands-on activities". All SCOPE participants will be required to pay
a participation fee. Also, all SCOPE students must carry school-time insurance or provide verification
of an up-to-date personal insurance policy. See Insurance on page 24 for details.

Staying after School

When students stay after school for any reason, they must have administrator approved adult supervision
(i.e. faculty, staff, coach, advisor). If a student plans on staying after school, it is the student’s
responsibility to ensure there is an adult to stay with before the buses leave for the day; failure to do so
will result in disciplinary consequences. Students can’t stay after school just to socialize with their
friends.

Supervision of Students Beyond Regular School Hours

The school recognizes its responsibility to ensure the safety and supervision of all students who, for a
variety of reasons, may be present at the school facility beyond the regular school day — e. g., academic
assistance, athletics and performing arts events, school dances, etc. That supervision, though, cannot be
extended beyond the time guidelines. If students are staying after school they must be picked up by
3:30pm. Late buses will be available on Tuesday, Wednesday & Thursday only. Please note that in
fairness to the staff, all children will be asked to board a late bus in the event a parent/guardian/caregiver
is unable to pick-up their child by 3:30pm.
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Please note: In regards to other situations like athletic and musical events that extend beyond 3:30 p.m.,
it is expected that parents/guardians/caregivers supply transportation in a timely fashion in keeping with
the announced times.

Students who stay for after school help, activities or clubs, must stay on the junior high school campus
under the supervision of their teacher, coach, advisor, etc.., unless given permission by school personnel.
These students are required to be picked up by 3:30pm at the junior high campus, or they must take the
late bus to their local library. No student will be allowed to leave the junior high school to go to the high
school campus without permission from school personnel. Junior high school students will be allowed to
attend evening games/functions on the junior high school campus and high school campus once the
event opens to the public.

Telephones

At times our phone lines are very busy. It is understandable therefore, that you or your
parents/guardians/caregivers may have occasional difficulty reaching us. Please be patient. We're doing
our very best! The nurse or appropriate staff personnel will make all calls, including any of an
emergency nature or those made to arrange transportation home due to illness.

Traffic Regulations

Teachers and parents/guardians/caregivers transporting and picking up their children at school are asked
to cooperate in order to facilitate the speedy arrival and departure of buses. No private vehicles may
pass a bus if the bus has its blinking lights on. Parents/guardians/caregivers who choose to drive their
child to and from school are asked to drop-off and pick up their students in the front of the school.
Please do not park parallel to the buses. We ask that parents/guardians/caregivers or designated drivers
picking up students come into the junior high school office for identification purposes after the required
prior arrangements if early student dismissals have been made. If your child rides to school with a high
school student, the junior high student needs a note from the parent/guardian/caregiver requesting
permission to walk from the high school parking lot through the high school to the junior high. The note
should include the duration for which the student desires to walk through the high school. Should the
junior high student behave inappropriately while in the high school they may lose this privilege and
receive disciplinary actions for their behavior.

Transitions

Because we are a two-year school, the quality of our arrangements to ensure smooth transitions from
and to area schools is extremely important to us. Our fall orientation program for grade 6/7 students
focuses on our school Mission Statement and the setting of attainable goals for all students. It speaks to
issues of respect for diversity, meeting personal challenges, developing trust, caring about each other
and "doing right when there is no one to make you do it but yourself."

Additionally, all grade eight students tour ORRHS and the local vocational schools. ORRHS also
provides an informational parent/guardian/caregiver night in the spring.

Bus Transportation

All students attending ORRJHS have bus transportation provided for them. While the School Committee
firmly believes all students should be provided transportation free of charge, it reserves the right to
institute a fee-based amendment to its transportation policy should the need arise. While riding on the
school bus you are reminded that the driver has a grave responsibility... the bus driver is responsible for
all of the lives of the children on that bus. Difficulties created on the bus by irresponsible students could
result in tragedy.

40



23-24 ORRJHS Student Handbook

It is expected that students having the privilege to ride to and from school by bus will cooperate
completely with the bus driver to ensure the safety of all passengers, the driver, pedestrians, and other
drivers and their passengers.

The following rules are to be followed by all students:

Previous to loading: (on road and at school):

a. Be on time at designated bus stop.

b. Stay off the road at all times while waiting for the bus. Bus riders should conduct themselves in a safe
manner while waiting.

c. Bus riders should not move toward the bus until the bus has come to a complete stop. Only then may
you attempt to enter the bus.

d. Riders must not crowd and push while getting on the bus.

e. Walking through the high school in order to board the busses is absolutely forbidden.

While on the bus:
a. Sit where you are told.
b. Keep books, packages, coats and all other objects out of the aisle and safely secured.
c. Do not leave or change your seat while the bus is in motion.
d. Riders should never tamper with the bus or any of its equipment.
e. Opening and closing windows is not permitted except by the bus driver.
f. Keep hands and head inside the bus.
g. Never throw anything out of the bus windows or in the bus.
h. Eating or drinking is not permitted.
1. Assist in keeping the bus safe and sanitary.
j. Avoid shouting or unnecessary confusion.
k. Horseplay is never permitted on the bus.
1. You are not allowed to leave your bus for any reason once on board.
m. Help look after the safety and comfort of small children.
n. Do not leave books, lunches or other articles on the bus.
0. Smoking is never allowed on the bus.
p. Courtesy to the driver, fellow pupils and passersby is a must.
q- In case of a road emergency, children are to remain on the bus unless requested to leave by the bus
driver.
1. There must be absolute quiet when approaching a railroad crossing.
s. The offender will pay for damage to bus equipment.
t. Pupils must have written permission to leave the bus at locations other than at home or at school.
Notes should be brought to the office during homeroom preferably a day in advance, but no later than
9:00am the day of the bus request. Bus requests will not be accepted after that time.
u. Violation of bus rules will be reported promptly to the student, parent/guardian/caregiver, and school
principal in writing. Violation may result in the loss of bus privileges or discipline.
Minimum: 1st offense - warning
2nd- 1-3 day bus suspension
3rd - 5-10 day bus suspension
Repeated - consideration of permanent bus exclusion.
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Note: Parents/guardians/caregivers and students are advised that school buses are equipped with
videotaping equipment. Taped incidents may be used in the process of dealing with infractions of school
bus rules.

Students living less than one-half mile from the school may choose to walk or ride a bike. Students who
live close enough to walk must obtain written permission from their parents/guardians/caregivers. If any
"walker" must cross Route 6, they must do so only at the crosswalk. Students, who need to change buses
on occasion due to doctors' appointments, babysitting, etc., preferably bring in a note from a
parent/guardian/caregiver the day before the change is to occur. An administrator will authorize these
notes. We strongly urge that these notes be kept to a minimum due to spacing on other buses.

Under no circumstances are students to hitch-hike to or from school!

All students attending O.R.R.J.H.S. have bus transportation provided for them. As we have stated
earlier, it is only with prior knowledge and approval of the administration that any student may be
permitted to ride to or from school by means other than the school busses provided. No junior high
student will be permitted to ride or walk to the senior high school to obtain such a ride. Bus drivers are
specifically directed to refuse any student requests to debark in the morning or in the afternoon at the
senior high school. Continued transportation funding requires that this rule be strictly enforced.

Extra - Curricular Trips: The above rules and regulations will apply to any trip with school sponsorship.
Pupils shall respect the wishes of the chaperones appointed by the school.

Truancy

A student absent without the authorization required under our Attendance Policy section, is truant.
Repeated truancy will be cause for disciplinary action, which may result in suspension, or legal action,
as described under Student Conduct in this handbook. All work missed as a consequence of student
truancy must be made up.

Visitors

Visitors are always welcome, especially parents/guardians/caregivers; however, students are required to
obtain permission from the administration before bringing a guest to school. No visitors are allowed on
exam days, while they are absent from another school in the area, or if prior arrangements have not been
made. For safety reasons, all doors will be locked. All doors open from the inside to assure emergency
exit. All visitors must report to the front desk to sign-in. Visitors must obtain a yellow visitor badge to
be worn and be visible at all times. To receive a visitor badge, a valid state issued ID is required. The
ID will be scanned and processed through our security system. If one does not have a state issued ID,
one should contact the school in advance, so we can address it beforehand.

Walkers
— See Transportation

Kleetrornte Media-and-CommititicationDeviees Chromebook Care

Chromebooks must not be defaced, marred, or dismantled. Full payment must be made for any damaged
or destroyed chromebook in accordance with the fee schedule. It shall be the responsibility of
parents/guardians/caregivers to provide restitution for any damage fees incurred by a student.
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Technology Replacement & Damage Fee Schedule
Chromebook Complete Unit Replacement $300.00
Chromebook Screen $50.00
45W Adapter with Power Cord (USB-C Connection) $50.00
Keyboard $50.00
iPad Complete Unit $325.00
Apple usb-c to lightning cable $25.00
Apple usb power adapter (block) $25.00
Case $50.00

Remove the above.
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OLD ROCHESTER REGIONAL SCHOOL DISTRICT
MASSACHUSETTS SUPERINTENDENCY UNION #55
Marion - Mattapoisett - Rochester

135 Marion Road

Mattapoisett, MA 02739

www.oldrochester.org

Phone: 508-758-2772
Fax: 508-758-2802

Memo

To: Old Rochester Regional School Committee Members
From: Michael S. Nelson, Superintendent of Schools

Date: October 12, 2023

Re: Motion — DECA Out of State Travel

DECA Out of State Travel

Dates: Nov 16-20 (Subject to travel arrangements.)
Registration fee: $135

One of the following hotels will be utilized:

-Hyatt Place Austin Downtown 211 East 3rd Street Austin, TX 78701
-Austin Marriott Downtown 304 E Cesar Chavez St. Austin, TX 78701

Michael S. Nelson, M.Ed.
Superintendent of Schools

Sharlene Fedorowicz, Ph.D.
Assistant Superintendent of Teaching & Learning

Howard Barber, CPA, SFO, MCPPO

Assistant Superintendent of Finance & Operations

Kristine Lincoln, M.Ed.

Interim Director of Student Services

-Courtyard by Marriott — Austin Downtown 300 East 4th Street Austin, TX 78701

-JW Marriott Austin 110 East 2nd St. Austin, TX 78701

*Registration is due October 18th.

Motion:

The Old Rochester Regional School Committee approves the DECA Out of State Travel to Austin, Texas

for on or around November 16-20, 2023 subject to travel arrangements.

The mission of our school system is to inspire all students to think, to learn and to care. The Old Rochester Regional School District and
Massachusetts Superintendency Union #55 does not discriminate on the basis of race, color, sex, sexual orientation, gender identity,
religion, disability, age, genetic information, active military/veteran status, marital status, familial status, pregnancy, or pregnancy-related
condition, homelessness, actual or perceived shared ancestry, ethnic background, national origin, or any other category protected by state or
federal law in administration of its educational and employment policies, or in its programs and activities.



Old Rochester Regional School District

Massachusetts School Superintendency Union 55

Memo

To: School Committee Members of Old Rochester Regional School District
From: Howard G. Barber, Assistant Superintendent of Finance & Operations
Cc: Michael S. Nelson, Superintendent of Schools

Date: October 12, 2023

Re: Financial Report — Fiscal Year 2024

Financial Report:

Please find the following financial report in relation to the general funds remaining or available to the
Old Rochester Regional School District:

- Year to Date Budget Report by Department as of October 5, 2023

For the purpose of our Financial Forecasting:

The Old Rochester Regional School District currently has $958,891 available of the general funds
appropriated in the 2024 Fiscal Year. Per the attached Year to Date Budget Report by Department, we
are able to identify how our funds are either encumbered or expended. This report recognizes the
activity of the total $20,970,296 authorized to the Old Rochester Regional School District.

> $20,870,296 - General Funds Approved

> S 100,000 - Capital Improvements Approved

> $20,970,296 - Total General Funds

> $20,011,405 - Obligations Paid or Encumbered Year to Date
> $ 958,891 - Remaining Available Funds



Old Rochester Regional School District

FY23-24 APPROVED BUDGET

Fiscal Year: 2023-2024 |:| Subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

7/1/2023 To Date: 6/30/2024
|:| Include pre encumbrance |:| Print accounts with zero balance Filter Encumbrance Detail by Date Range

From Date:

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
01.300.001.1105.05.36 SUPPLIES $1,000.00 ($129.64) ($129.64) $1,129.64 $0.00 $1,129.64  112.96%
01.300.001.1110.01.01 TREASURER $15,000.00 $4,038.46 $4,038.46 $10,961.54 $10,961.54 $0.00 0.00%
01.300.001.1110.04.36 MASC/MARS $10,200.00 $10,948.00 $10,948.00 ($748.00) $0.00 ($748.00) -7.33%
01.300.001.1110.05.36 MISCELLANEOUS $1,000.00 $50.22 $50.22 $949.78 $0.00 $949.78 94.98%
01.300.001.1110.06.36 ADVERTISING $7,000.00 $6,949.98 $6,949.98 $50.02 $0.00 $50.02 0.71%
01.300.001.1111.04.36 SINGLE AUDIT $32,000.00 $0.00 $0.00 $32,000.00 $32,000.00 $0.00 0.00%
01.300.001.1112.02.01 CLERICAL,SECTY TO COMMITTEE $2,600.00 $800.00 $800.00 $1,800.00 $0.00 $1,800.00 69.23%
01.300.001.1120.04.36 BOND-TREASURER $400.00 $375.00 $375.00 $25.00 $0.00 $25.00 6.25%
01.300.001.1430.04.36 GENERAL COUNSEL $30,000.00 $3,827.00 $3,827.00 $26,173.00 $11,173.00 $15,000.00 50.00%
Dept: SCHOOL COMMITTEE - 001 $99,200.00 $26,859.02 $26,859.02 $72,340.98 $54,134.54 $18,206.44 18.35%
01.300.004.1200.04.02 CONTRACTED SERVICES FOR SUPER $0.00 ($1,701.40) ($1,701.40) $1,701.40 $0.00 $1,701.40 0.00%
01.300.004.1201.01.02 SUPERINTENDENT $106,877.80 $49,689.65 $49,689.65 $57,188.15 $146,446.18 ($89,258.03)  -83.51%
01.300.004.1201.02.02 Exec Asst to Super $37,080.00 $16,282.96 $16,282.96 $20,797.04 $49,122.95 ($28,325.91)  -76.39%
01.300.004.1205.04.21 PUBLIC RELATIONS $15,000.00 $10,900.00 $10,900.00 $4,100.00 $0.00 $4,100.00 27.33%
01.300.004.1205.05.21 SUPPLIES $6,000.00 $9,527.28 $9,527.28 ($3,527.28) $543.85 ($4,071.13)  -67.85%
01.300.004.1207.06.37 TRAVEL & CONFERENCES $8,000.00 $5,094.95 $5,094.95 $2,905.05 $3,339.42 ($434.37) -5.43%
01.300.004.1208.05.21 POSTAGE $5,000.00 $4,156.15 $4,156.15 $843.85 $709.38 $134.47 2.69%
01.300.004.1209.04.33 PROF ASSOC & DUES $13,000.00 $5,804.00 $5,804.00 $7,196.00 $0.00 $7,196.00 55.35%
01.300.004.1210.01.02 TUITION REIMB - SUPT $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00  100.00%
01.300.004.1210.06.36 ADVERTISING $12,000.00 $644.55 $644.55 $11,355.45 $870.00 $10,485.45 87.38%
01.300.004.1210.06.37 MISCELLANEOUS $1,500.00 $447.42 $447.42 $1,052.58 $575.19 $477.39 31.83%
01.300.004.1220.01.02 Asst Super of Academics $65,460.17 $34,446.66 $34,446.66 $31,013.51 $103,495.17 ($72,481.66) -110.73%
01.300.004.1220.02.02 Admin Asst of Asst Supers $24,924.11 $12,240.46 $12,240.46 $12,683.65 $36,628.87 ($23,945.22)  -96.07%
01.300.004.1220.04.35 Academic Consulting Services $15,000.00 $723.00 $723.00 $14,277.00 $0.00 $14,277.00 95.18%
01.300.004.1220.05.23 Academic Textbooks & Ebooks $20,000.00 $8,298.84 $8,298.84 $11,701.16 $33,000.00 ($21,298.84)  -106.49%
01.300.004.1410.01.02 Asst Super of Finance & Operat $86,000.93 $39,294.09 $39,294.09 $46,706.84 $115,787.44 ($69,080.60)  -80.33%
01.300.004.1410.03.02 Finance Department $93,726.33 $44,871.00 $44,871.00 $48,855.33 $136,820.28 ($87,964.95)  -93.85%
01.300.004.1420.03.02 HR Coordinator $38,833.58 $18,865.38 $18,865.38 $19,968.20 $56,451.94 ($36,483.74)  -93.95%
01.300.004.1450.04.27 COMPUTER SERVICES $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
01.300.004.1450.05.21 ADMINISTRATIVE TECHNOLOGY $10,000.00 $1,839.73 $1,839.73 $8,160.27 $78.00 $8,082.27 80.82%
01.300.004.2356.06.37 PROFESSIONAL DEVELOPMENT $0.00 ($78.39) ($78.39) $78.39 $0.00 $78.39 0.00%
01.300.004.2700.01.02 DIRECTOR OF GUIDANCE $105,627.53 $28,285.39 $28,285.39 $77,342.14 $76,774.61 $567.53 0.54%
01.300.004.4130.04.15 TELEPHONE $8,000.00 $1,827.31 $1,827.31 $6,172.69 $10,422.38 ($4,249.69)  -53.12%
01.300.004.4230.04.27 MAINTENANCE OF EQUIPMENT $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00  100.00%
01.300.004.5300.04.21 COPIER RENTAL $4,000.00 $1,241.15 $1,241.15 $2,758.85 $0.00 $2,758.85 68.97%
Dept: SUPERINTENDENTS OFFICE - 004 $692,030.45 $292,700.18 $292,700.18 $399,330.27 $771,065.66 ($371,735.39)  -53.72%
01.300.007.2120.01.04 COORDINATORS $37,431.00 $0.00 $0.00 $37,431.00 $0.00 $37,431.00  100.00%
01.300.007.2203.05.22 SUPPLIES GENERAL SCHOOL $0.00 $189.75 $189.75 ($189.75) $0.00 ($189.75) 0.00%
01.300.007.2210.01.02 PRINCIPAL SHS $150,223.33 $40,187.21 $40,187.21 $110,036.12 $109,079.79 $956.33 0.64%
01.300.007.2210.02.09 CLERICAL STAFF $107,397.58 $20,733.94 $20,733.94 $86,663.64 $88,922.21 ($2,258.57) -2.10%
01.300.007.2210.04.33 ASSOCIATION DUES $5,500.00 $5,640.00 $5,640.00 ($140.00) $0.00 ($140.00) -2.55%
01.300.007.2210.05.21 PRINCIPALS TECHNOLOGY $1,600.00 $11,964.04 $11,964.04 ($10,364.04) $0.00 ($10,364.04)  -647.75%
01.300.007.2210.05.22 SUPPLIES ADMINISTRATIVE $8,000.00 $547.16 $547.16 $7,452.84 $219.15 $7,233.69 90.42%
01.300.007.2210.05.23 SUPPLIES COPYING $6,000.00 $1,699.25 $1,699.25 $4,300.75 $0.00 $4,300.75 71.68%
01.300.007.2210.05.24 COMPUTER SUPPLIES $400.00 $0.00 $0.00 $400.00 $0.00 $400.00  100.00%
01.300.007.2210.05.25 SUPPLIES - GENERAL SCHOOL $7,300.00 $4,841.63 $4,841.63 $2,458.37 $1,051.52 $1,406.85 19.27%
01.300.007.2210.05.26 POSTAGE $4,500.00 $0.00 $0.00 $4,500.00 $0.00 $4,500.00  100.00%
01.300.007.2210.05.36 MISCELLANEOUS $2,500.00 $418.00 $418.00 $2,082.00 $0.00 $2,082.00 83.28%
01.300.007.2210.06.37 TRAVEL & CONFERENCES $1,200.00 $89.60 $89.60 $1,110.40 $410.40 $700.00 58.33%
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01.300.007.2211.04.33 PROFESSIONAL BOOKS $50.00 $0.00 $0.00 $50.00 $0.00 $50.00  100.00%
01.300.007.2214.02.34 SUBSTITUTES $0.00 $810.00 $810.00 ($810.00) $0.00 ($810.00) 0.00%
01.300.007.2216.04.22 PRINTING SERVICES $5,300.00 $5,779.94 $5,779.94 ($479.94) $611.82 ($1,091.76)  -20.60%
01.300.007.2217.06.37 CONFERENCES $300.00 $0.00 $0.00 $300.00 $0.00 $300.00  100.00%
01.300.007.2231.01.02 ASSISTANT PRINCIPAL SHS $123,269.37 $33,007.94 $33,007.94 $90,261.43 $89,593.06 $668.37 0.54%
01.300.007.2231.02.09 Asst Princ Secr $48,485.13 $3,793.32 $3,793.32 $44,691.81 $46,844.93 ($2,153.12) -4.44%
01.300.007.2330.02.08 AIDES SUPERVISORY $15,342.88 $2,718.75 $2,718.75 $12,624.13 $10,331.25 $2,292.88 14.94%
01.300.007.2356.05.23 PROFESSIONAL DEVELOPMENT $2,000.00 $1,000.00 $1,000.00 $1,000.00 $0.00 $1,000.00 50.00%
01.300.007.2410.05.23 CENTRAL TEXTBOOKS $32,000.00 $7,315.03 $7,315.03 $24,684.97 $6,271.00 $18,413.97 57.54%
01.300.007.3600.04.35 SCHOOL RESOURCE OFFICER $47,000.00 $0.00 $0.00 $47,000.00 $0.00 $47,000.00  100.00%
01.300.007.4230.04.28 MAINTENANCE OF EQUIPMENT $10,000.00 $189.00 $189.00 $9,811.00 $256.00 $9,555.00 95.55%
01.300.007.5300.04.28 COPIER RENTAL $14,000.00 $5,031.07 $5,031.07 $8,968.93 $0.00 $8,968.93 64.06%
Dept: SCHOOL ADMINISTRATION - 007 $629,799.29 $145,955.63 $145,955.63 $483,843.66 $353,591.13 $130,252.53 20.68%
01.300.010.2300.01.03 ALL STAFF ($90,000.00) $0.00 $0.00 ($90,000.00) $0.00 ($90,000.00)  100.00%
01.300.010.2304.03.34 SUBSTITUTES - SHS $90,000.00 $0.00 $0.00 $90,000.00 $0.00 $90,000.00  100.00%
01.300.010.2305.01.03 PRESCHOOL TEACHERS $201,337.00 $8,328.88 $8,328.88 $193,008.12 $99,946.62 $93,061.50 46.22%
01.300.010.2325.03.34 SUBSTITUTES - SHS $0.00 $7,376.80 $7,376.80 ($7,376.80) $0.00 ($7,376.80) 0.00%
01.300.010.2356.04.03 TUITION REIMBURSEMENT PROF DEV $20,000.00 $2,942.80 $2,942.80 $17,057.20 $0.00 $17,057.20 85.29%
01.300.010.2356.06.37 TRAVEL & CONF PROF DEVELOPMEN $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00  100.00%
01.300.010.2440.06.23 REVTRAK SERVICE FEES $0.00 $492.41 $492.41 ($492.41) $0.00 ($492.41) 0.00%
Dept: PRESCHOOL - 010 $224,337.00 $19,140.89 $19,140.89 $205,196.11 $99,946.62 $105,249.49 46.92%
01.300.016.2305.01.03 TEACHER SALARIES $184,143.00 $14,164.84 $14,164.84 $169,978.16 $169,978.16 $0.00 0.00%
01.300.016.2415.05.23 SUPPLIES & MATERIALS $5,500.00 $4,125.63 $4,125.63 $1,374.37 $2,436.79 ($1,062.42)  -19.32%
Dept: ART - 016 $189,643.00 $18,290.47 $18,290.47 $171,352.53 $172,414.95 ($1,062.42) -0.56%
01.300.024.2300.05.23 SUPPLIES $0.00 $646.00 $646.00 ($646.00) $0.00 ($646.00) 0.00%
01.300.024.2305.01.03 PROFESSIONAL STAFF $10,089.20 $6,208.74 $6,208.74 $3,880.46 $74,504.86 ($70,624.40)  -700.00%
01.300.024.2415.06.37 TRAVEL & CONFERENCES $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
Dept: ELL PROGRAM - 024 $15,589.20 $6,854.74 $6,854.74 $8,734.46 $74,504.86 ($65,770.40)  -421.90%
01.300.025.2305.01.03 TEACHER SALARIES $700,800.00 $53,907.74 $53,907.74 $646,892.26 $693,154.66 ($46,262.40) -6.60%
01.300.025.2415.05.23 SUPPLIES INSTRUCTIONAL $5,500.00 $158.57 $158.57 $5,341.43 $0.00 $5,341.43 97.12%
Dept: ENGLISH - 025 $706,300.00 $54,066.31 $54,066.31 $652,233.69 $693,154.66 ($40,920.97) -5.79%
01.300.027.2305.01.03 TEACHER SALARIES $519,511.20 $37,301.04 $37,301.04 $482,210.16 $511,289.70 ($29,079.54) -5.60%
01.300.027.2415.05.23 SUPPLIES INSTRUCTIONAL $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
Dept: WORLD LANGUAGES - 027 $525,011.20 $37,301.04 $37,301.04 $487,710.16 $511,289.70 ($23,579.54) -4.49%
01.300.028.2710.01.03 COUNSELORS $278,023.00 $26,455.40 $26,455.40 $251,567.60 $262,043.98 ($10,476.38) 3.77%
01.300.028.2710.03.09 REGISTRAR $41,395.95 $20,693.14 $20,693.14 $20,702.81 $87,407.76 ($66,704.95) -161.14%
01.300.028.2710.04.33 ASSOCIATION DUES $0.00 $25.00 $25.00 ($25.00) $0.00 ($25.00) 0.00%
01.300.028.2710.05.23 SUPPLIES INSTRUCTIONAL $5,500.00 $233.61 $233.61 $5,266.39 $0.00 $5,266.39 95.75%
01.300.028.2710.05.24 SUPPLIES COMPUTER $0.00 $174.78 $174.78 ($174.78) $550.22 ($725.00) 0.00%
01.300.028.2710.06.37 TRAVEL & CONFERENCES $0.00 $0.00 $0.00 $0.00 $750.00 ($750.00) 0.00%
01.300.028.2713.02.09 REGISTRAR $64,549.00 $0.00 $0.00 $64,549.00 $0.00 $64,549.00  100.00%
Dept: GUIDANCE - 028 $389,467.95 $47,581.93 $47,581.93 $341,886.02 $350,751.96 ($8,865.94) -2.28%
01.300.037.2301.05.23 SUPPLIES - SOFTWARE $0.00 $9,300.00 $9,300.00 ($9,300.00) $0.00 ($9,300.00) 0.00%
01.300.037.2305.01.03 TEACHER SALARIES $685,088.00 $55,016.06 $55,016.06 $630,071.94 $660,192.34 ($30,120.40) -4.40%
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01.300.037.2415.05.23 SUPPLIES $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
Dept: MATHEMATICS - 037 $690,588.00 $64,316.06 $64,316.06 $626,271.94 $660,192.34 ($33,920.40) -4.91%
01.300.040.2340.01.03 LIBRARIAN $83,457.00 $6,419.76 $6,419.76 $77,037.24 $77,037.24 $0.00 0.00%
01.300.040.2340.05.23 SUPPLIES $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
01.300.040.2340.05.24 BOOKS & MAGAZINES $0.00 $51.27 $51.27 ($51.27) $1,983.25 ($2,034.52) 0.00%
01.300.040.2340.05.25 RESOURCE MATERIALS $0.00 $2,378.90 $2,378.90 ($2,378.90) $0.00 ($2,378.90) 0.00%
01.300.040.4230.04.29 MAINTENANCE OF EQUIPMENT $0.00 $1,582.00 $1,582.00 ($1,582.00) $0.00 ($1,582.00) 0.00%
Dept: MEDIA SERVICES - 040 $88,957.00 $10,431.93 $10,431.93 $78,525.07 $79,020.49 ($495.42) -0.56%
01.300.043.2305.01.03 TEACHER SALARIES $95,163.00 $7,320.24 $7,320.24 $87,842.76 $87,842.76 $0.00 0.00%
01.300.043.2415.05.23 SUPPLIES $5,500.00 $262.81 $262.81 $5,237.19 $2,287.19 $2,950.00 53.64%
01.300.043.4230.04.29 MAINTENANCE OF EQUIPMENT $0.00 $0.00 $0.00 $0.00 $1,100.00 ($1,100.00) 0.00%
Dept: MUSIC - 043 $100,663.00 $7,583.05 $7,583.05 $93,079.95 $91,229.95 $1,850.00 1.84%
01.300.049.2305.01.03 TEACHER SALARIES $156,147.00 $12,011.24 $12,011.24 $144,135.76 $144,134.76 $1.00 0.00%
01.300.049.2415.05.23 SUPPLIES $5,500.00 $1,554.18 $1,554.18 $3,045.82 $0.00 $3,945.82 71.74%
Dept: PHYSICAL EDUCATION - 049 $161,647.00 $13,565.42 $13,565.42 $148,081.58 $144,134.76 $3,946.82 2.44%
01.300.052.2303.05.23 LAB SUPPLIES $0.00 $6,452.72 $6,452.72 ($6,452.72) $32.64 ($6,485.36) 0.00%
01.300.052.2305.01.03 TEACHER SALARIES $1,000,600.00 $77,257.88 $77,257.88 $923,342.12 $927,094.12 ($3,752.00) -0.37%
01.300.052.2415.05.23 PHYSICAL LAB SUPPLIES $0.00 $7,892.30 $7,892.30 ($7,892.30) $1,607.35 ($9,499.65) 0.00%
Dept: SCIENCE-TECHNOLOGY PROGRAM - 052 $1,000,600.00 $91,602.90 $91,602.90 $908,997.10 $928,734.11 ($19,737.01) -1.97%
01.300.055.2305.01.03 TEACHER SALARIES $669,819.80 $57,536.46 $57,536.46 $612,283.34 $690,437.14 ($78,153.80)  -11.67%
Dept: SOCIAL STUDIES - 055 $669,819.80 $57,536.46 $57,536.46 $612,283.34 $690,437.14 ($78,153.80)  -11.67%
01.300.058.3520.01.04 ADVISORS $77,555.70 $0.00 $0.00 $77,555.70 $0.00 $77,555.70  100.00%
01.300.058.3522.06.36 ACADEMIC COMPETITION $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
Dept: EXTRA CURRICULAR - 058 $83,055.70 $0.00 $0.00 $83,055.70 $0.00 $83,055.70  100.00%
01.300.061.2210.06.37 TRAVEL & CONFERENCES $0.00 $300.00 $300.00 ($300.00) $500.00 ($800.00) 0.00%
01.300.061.2350.05.35 SUPPLIES & MATERIALS PROF DV $0.00 $9.84 $9.84 ($9.84) $0.00 ($9.84) 0.00%
01.300.061.2351.04.35 CURRICULUM DEVELOPMENT $3,300.00 $0.00 $0.00 $3,300.00 $0.00 $3,300.00  100.00%
01.300.061.2351.05.35 SUPPLIES & MATERIALS $1,400.00 $4,759.08 $4,759.08 ($3,359.08) $0.00 ($3,359.08)  -239.93%
Dept: CURRICULUM/PROFESSIONAL DEVEL - 061 $4,700.00 $5,068.92 $5,068.92 ($368.92) $500.00 ($868.92)  -18.49%
01.300.067.9100.06.36 TUITION PCC $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
Dept: PROGRAM FOR THE GIFTED - 067 $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00  100.00%
01.300.069.2330.02.08 VOCATIONAL INSTRUCTIONAL ASSIS $0.00 $53.84 $53.84 ($53.84) $646.16 ($700.00) 0.00%
Dept: VOCATIONAL INSTRUCTION - 069 $0.00 $53.84 $53.84 ($53.84) $646.16 ($700.00) 0.00%
01.300.070.2101.01.07 SUPERVISION (COACHES) $0.00 $0.00 $0.00 $0.00 $3,849.60 ($3,849.60) 0.00%
01.300.070.2200.04.35 COACH EDUCATION $0.00 $1,143.60 $1,143.60 ($1,143.60) $0.00 ($1,143.60) 0.00%
01.300.070.3510.01.03 ATHLETIC DIRECTOR $55,967.78 $11,781.25 $11,781.25 $44,186.53 $44,768.75 ($582.22) -1.04%
01.300.070.3510.02.09 ATHLETIC CLERICAL $18,884.15 $1,459.86 $1,459.86 $17,424.29 $17,518.24 ($93.95) -0.50%
01.300.070.3510.03.05 COACHES $200,291.28 $44,317.70 $44,317.70 $155,973.58 $1,346.00 $154,627.58 77.20%
01.300.070.3510.03.07 ATHLETIC TRAINER $30,000.00 $9,018.00 $9,018.00 $20,982.00 $17,982.00 $3,000.00 10.00%
01.300.070.3510.04.35 SUPPLIES GAME EXPENSES $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
Dept: ATHLETICS - 070 $310,143.21 $67,720.41 $67,720.41 $242,422.80 $85,464.59 $156,958.21 50.61%
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01.300.076.3200.04.11 Physician Contracted Service H $0.00 $0.00 $0.00 $0.00 $1,260.00 ($1,260.00) 0.00%
01.300.076.3200.05.25 SUPPLIES $5,500.00 $1,992.04 $1,992.04 $3,507.96 $0.00 $3,507.96 63.78%
01.300.076.3202.01.11 NURSE SHS $66,771.00 $5,136.24 $5,136.24 $61,634.76 $61,634.76 $0.00 0.00%
Dept: HEALTH SERVICES - 076 $72,271.00 $7,128.28 $7,128.28 $65,142.72 $62,894.76 $2,247.96 3.11%
01.300.079.3300.06.14 TRANSPORTATION REGULAR DAY $1,366,000.00 $0.00 $0.00 $1,366,000.00 $0.00 $1,366,000.00  100.00%
01.300.079.3300.06.80 TRANSPORTATION REG DAY - CONTR ($706,000.00) ($83,189.12) ($83,189.12) ($622,810.88) $0.00 ($622,810.88) 88.22%
Dept: TRANSPORTATION - 079 $660,000.00 ($83,189.12) ($83,189.12) $743,189.12 $0.00 $743,189.12  112.60%
01.300.085.2305.01.03 SATURDAY SCHOOL/DETENTION $6,000.00 $45.00 $45.00 $5,955.00 $0.00 $5,955.00 99.25%
01.300.085.3520.06.36 GRADUATION EXPENSES $7,000.00 $0.00 $0.00 $7,000.00 $0.00 $7,000.00  100.00%
01.300.085.3523.06.36 NATIONAL HONOR SOCIETY $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
01.300.085.3527.06.36 AWARDS $1,750.00 $0.00 $0.00 $1,750.00 $0.00 $1,750.00  100.00%
Dept: MISCELLANEOUS - 085 $15,750.00 $45.00 $45.00 $15,705.00 $0.00 $15,705.00 99.71%
01.300.088.4110.01.10 DISTRICT FACILITIES MANAGER $53,048.48 $25,226.42 $25,226.42 $27,822.06 $75,143.50 ($47,321.44)  -89.20%
01.300.088.4110.03.34 SUBSTITUTES,OVERTIME $25,000.00 $6,985.82 $6,985.82 $18,014.18 $0.00 $18,014.18 72.06%
01.300.088.4110.05.26 CHEMICALS $18,500.00 $5,973.04 $5,973.04 $12,526.96 $26.96 $12,500.00 67.57%
01.300.088.4111.03.10 CUSTODIAL/ MAINTENANCE PR $48,062.08 $69,270.12 $69,270.12 ($21,208.04) $189,817.36 ($211,025.40)  -439.07%
01.300.088.4111.05.26 PAPER $24,000.00 $0.00 $0.00 $24,000.00 $0.00 $24,000.00  100.00%
01.300.088.4112.03.10 CUSTODIAL SUPERVISORS PR $63,954.80 $8,726.40 $8,726.40 $55,228.40 $0.00 $55,228.40 86.36%
01.300.088.4112.05.26 LIGHTING $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00  100.00%
01.300.088.4113.03.10 CUSTODIAL STAFF $575,001.08 $93,657.60 $93,657.60 $481,343.48 $256,849.00 $224,494.48 39.04%
01.300.088.4130.04.15 TELEPHONE $30,200.00 $3,304.17 $3,304.17 $26,895.83 $13,610.83 $13,285.00 43.99%
01.300.088.4132.04.18 GAS SHS $160,000.00 $871.77 $871.77 $159,128.23 $144,128.23 $15,000.00 9.38%
01.300.088.4133.04.19 WATER/SEWERAGE $75,000.00 $0.00 $0.00 $75,000.00 $75,000.00 $0.00 0.00%
01.300.088.4137.04.16 ELECTRICITY SHS $503,860.00 $132,260.53 $132,260.53 $371,599.47 $353,370.00 $18,229.47 3.62%
01.300.088.4138.04.16 ELECTRICITY JHS $0.00 ($12,240.66) ($12,240.66) $12,240.66 $0.00 $12,240.66 0.00%
01.300.088.4210.04.32 MAINTENANCE OF GROUNDS $94,000.00 $26,770.20 $26,770.20 $67,229.80 $16,429.21 $50,800.59 54.04%
01.300.088.4220.04.32 MAINTENANCE OF BUILDING $160,000.00 $91,566.09 $91,566.09 $68,433.91 $64,579.80 $3,854.11 2.41%
01.300.088.4230.04.29 MAINTENANCE OF EQUIPMENT $0.00 $136.39 $136.39 ($136.39) $1,613.61 ($1,750.00) 0.00%
Dept: OPERATION & MAINTENANCE - 088 $1,834,626.44 $452,507.89 $452,507.89 $1,382,118.55 $1,190,568.50 $191,550.05 10.44%
01.300.091.1110.04.36 OPEB ACTUARIAL REVIEW $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
01.300.091.5101.06.38 EMPLOYER FICA MEDICARE TAX $205,000.00 $55,339.01 $55,339.01 $149,660.99 $160,049.00 ($10,388.01) -5.07%
01.300.091.5102.06.38 PLYMOUTH COUNTY RETIREMENT $977,244.00 $977,244.00 $977,244.00 $0.00 $0.00 $0.00 0.00%
01.300.091.5104.06.38 OPEB FUNDING $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00  100.00%
01.300.091.5203.06.38 LINCOLN NATIONAL LIFE INSURANC $13,000.00 $9,063.80 $9,063.80 $3,936.20 $35,114.20 ($31,178.00) -239.83%
01.300.091.5207.06.38 B/C,B/S,MEDEX,PILG HLTH ACTIVE $1,973,252.00 $653,995.21 $653,995.21 $1,319,256.79 $2,266,472.28 ($947,215.49)  -48.00%
01.300.091.5250.06.38 HEALTH INS PREM RETIREES $296,369.00 $44,563.83 $44,563.83 $251,805.17 $0.00 $251,805.17 84.96%
01.300.091.5260.06.38 WORKERS COMP $85,000.00 $80,573.00 $80,573.00 $4,427.00 $0.00 $4,427.00 5.21%
01.300.091.5261.06.38 OWNERS LIABILITY INSURANCE $68,000.00 $61,578.00 $61,578.00 $6,422.00 $0.00 $6,422.00 9.44%
01.300.091.5262.06.38 PROPERTY INSURANCE $162,841.97 $189,662.28 $189,662.28 ($26,820.31) $0.00 ($26,820.31)  -16.47%
01.300.091.5263.06.38 UNEMPLOYMENT DUA $30,000.00 $1,332.00 $1,332.00 $28,668.00 $3,668.00 $25,000.00 83.33%
01.300.091.5266.06.38 EMPLOYER FSA (2020 CBA) EXPENS $26,400.00 $0.00 $0.00 $26,400.00 $0.00 $26,400.00  100.00%
01.300.091.5500.06.36 BANK SERVICE CHARGES/PENALTIES $2,500.00 $650.00 $650.00 $1,850.00 $0.00 $1,850.00 74.00%
Dept: FIXED CHARGES - 091 $3,874,606.97 $2,074,001.13 $2,074,001.13 $1,800,605.84 $2,465,303.48 ($664,697.64)  -17.16%
01.300.093.2130.03.04 TECH SUPPORT SPECIALIST $186,888.19 $90,859.51 $90,859.51 $96,028.68 $271,884.22 ($175,855.54)  -94.10%
01.300.093.2130.05.23 EDUCATIONAL EQUIPT $10,000.00 $1,105.00 $1,105.00 $8,895.00 $0.00 $8,895.00 88.95%
01.300.093.2300.05.23 SOFTWARE $0.00 $28,667.68 $28,667.68 ($28,667.68) $3,875.17 ($32,542.85) 0.00%
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01.300.093.2300.08.23 SUPPLIES $0.00 $946.34 $946.34 ($946.34) $1,089.00 ($2,035.34) 0.00%
01.300.093.2455.05.23 SOFTWARE $30,000.00 $47,991.50 $47,991.50 ($17,991.50) $0.00 ($17,991.50)  -59.97%
01.300.093.4130.04.15 TELEPHONE $19,000.00 $22,853.31 $22,853.31 ($3,853.31) $10,306.09 ($14,159.40)  -74.52%
01.300.093.4230.04.29 MAINTENANCE OF EQUIPMENT $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00  100.00%
Dept: TECHNOLOGY LAB - 093 $249,888.19 $192,423.34 $192,423.34 $57,464.85 $287,154.48 ($229,689.63)  -91.92%
01.300.100.1230.01.02 DIRECTOR OF STUDENT SERVICES $0.00 $30,018.00 $30,018.00 ($30,018.00) $84,417.00 ($114,435.00) 0.00%
01.300.100.1435.04.36 LEGAL SERVICES $7,000.00 $2,257.50 $2,257.50 $4,742.50 $4,742.50 $0.00 0.00%
01.300.100.2105.04.33 ASSOCIATION DUES $750.00 $750.00 $750.00 $0.00 $0.00 $0.00 0.00%
01.300.100.2106.06.37 RTI TRAINING $7,250.00 $0.00 $0.00 $7,250.00 $0.00 $7,250.00  100.00%
01.300.100.2107.06.37 TRAVEL $1,000.00 ($321.14) ($321.14) $1,321.14 $0.00 $1,321.14  132.11%
01.300.100.2110.01.02 DIRECTOR OF STUDENT SERVICES $67,569.03 ($3,362.65) ($3,362.65) $70,931.68 $0.00 $70,931.68  104.98%
01.300.100.2110.02.09 ADMINISTRATIVE ASST $34,167.03 $16,391.53 $16,391.53 $17,775.50 $49,049.34 ($31,273.84)  -91.53%
01.300.100.2350.01.03 PROFESSIONAL DEVELOPMENT - STU $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00  100.00%
01.300.100.4130.04.15 TELEPHONE $700.00 $91.75 $91.75 $608.25 $365.74 $242.51 34.64%
01.300.100.4230.04.31 SOFTWARE LICENSES $7,900.00 $27,616.87 $27,616.87 ($19,716.87) $0.00 ($19,716.87)  -249.58%
Dept: SPECIAL EDUC ADMINISTRATION - 100 $129,336.06 $73,441.86 $73,441.86 $55,894.20 $138,574.58 ($82,680.38)  -63.93%
01.300.102.2358.04.33 PROF DEVELOPMENT - CONSULTANT $0.00 $0.00 $0.00 $0.00 $2,275.00 ($2,275.00) 0.00%
Dept: PROJECT GROW - 102 $0.00 $0.00 $0.00 $0.00 $2,275.00 ($2,275.00) 0.00%
01.300.103.2305.01.03 TEACHER SALARIES $627,268.00 $48,251.40 $48,251.40 $579,016.60 $579,016.60 $0.00 0.00%
01.300.103.2330.03.08 PARAPROFESSIONAL $405,254.65 $31,146.48 $31,146.48 $374,108.17 $400,559.86 ($26,451.69) -6.53%
01.300.103.2415.05.24 SUPPLIES/MATERIALS $1,100.00 $1,060.20 $1,060.20 $39.80 $0.00 $39.80 3.62%
01.300.103.2420.05.24 EDUCATIONAL EQUIPT $5,000.00 $3,797.30 $3,797.30 $1,202.70 $59.90 $1,142.80 22.86%
Dept: LEARNING SUPPORT CENTER 1 SHS - 103 $1,038,622.65 $84,255.38 $84,255.38 $954,367.27 $979,636.36 ($25,269.09) -2.43%
01.300.106.2130.05.24 EDUCATIONAL EQUIPMENT $500.00 $399.95 $399.95 $100.05 $0.00 $100.05 20.01%
01.300.106.2305.01.03 TEACHER SALARIES $170,616.00 $4,391.04 $4,391.04 $166,224.96 $138,339.80 $27,885.16 16.34%
01.300.106.2350.01.03 PROFESSIONAL DEVELOPMENT $0.00 $170.96 $170.96 ($170.96) $0.00 ($170.96) 0.00%
01.300.106.2415.05.24 SUPPLIES/MATERIALS $500.00 $268.41 $268.41 $231.59 $231.30 $0.29 0.06%
01.300.106.4230.04.31 SOFTWARE LICENSES $12,000.00 $129.00 $129.00 $11,871.00 $0.00 $11,871.00 98.93%
Dept: INDIVIDUAL SERVICES PROGRAM - 106 $183,616.00 $5,359.36 $5,359.36 $178,256.64 $138,571.10 $39,685.54 21.61%
01.300.118.2305.01.03 TEACHER SALARIES $61,249.20 $4,711.48 $4,711.48 $56,537.72 $56,537.76 ($0.04) 0.00%
01.300.118.2415.05.24 SUPPLIES/MATERIALS $0.00 $479.62 $479.62 ($479.62) $0.00 ($479.62) 0.00%
Dept: SPEECH - 118 $61,249.20 $5,191.10 $5,191.10 $56,058.10 $56,537.76 ($479.66) -0.78%
01.300.121.2100.02.09 CLERICAL STAFF $50,740.85 $3,703.60 $3,703.60 $47,037.25 $45,768.10 $1,269.15 2.50%
01.300.121.2110.05.24 SUPPLIES $750.00 $733.69 $733.69 $16.31 $0.00 $16.31 2.17%
01.300.121.2415.04.36 EXTENDED YEAR SERVICES $37,000.00 $16,184.77 $16,184.77 $20,815.23 $9,389.10 $11,426.13 30.88%
01.300.121.2800.04.35 SPECIALIZED INSTRUCTION $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00  100.00%
01.300.121.2800.04.36 THERAPY SERVICES $79,000.00 $10,541.11 $10,541.11 $68,458.89 $110,984.88 ($42,525.99)  -53.83%
01.300.121.3200.04.11 NURSE SERVICES CONTRACTED $57,000.00 $2,484.30 $2,484.30 $54,515.70 $37,515.70 $17,000.00 29.82%
Dept: SUPPORT SERVICES - 121 $249,490.85 $33,647.47 $33,647.47 $215,843.38 $203,657.78 $12,185.60 4.88%
01.300.124.2415.04.35 TUTORIAL SERVICES $8,000.00 $1,687.50 $1,687.50 $6,312.50 $7,225.00 ($912.50)  -11.41%
Dept: HOME TUTOR - 124 $8,000.00 $1,687.50 $1,687.50 $6,312.50 $7,225.00 ($912.50)  -11.41%
01.300.127.2420.05.24 EDUCATIONAL EQUIPT $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
01.300.127.2800.05.24 SUPPLIES $1,500.00 $300.99 $300.99 $1,199.01 $1,170.90 $28.11 1.87%
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01.300.127.2801.01.03 SCHOOL PSYCHOLOGIST $68,984.00 $5,306.46 $5,306.46 $63,677.54 $63,677.54 $0.00 0.00%
01.300.127.2802.01.03 SOCIAL WORKER SHS $159,737.00 $12,301.54 $12,301.54 $147,435.46 $147,618.46 ($183.00) -0.11%
Dept: PSYCHOLOGICAL SERVICES - 127 $230,721.00 $17,908.99 $17,908.99 $212,812.01 $212,466.90 $345.11 0.15%
01.300.130.3301.06.12 TRANS/EXTRA CURRICULAR SHS $18,000.00 $0.00 $0.00 $18,000.00 $18,000.00 $0.00 0.00%
01.300.130.3302.06.12 TRANS/INTEGRATED $80,000.00 $0.00 $0.00 $80,000.00 $0.00 $80,000.00  100.00%
01.300.130.3307.06.12 TRANS/MCKINNEY VENTO $10,000.00 $0.00 $0.00 $10,000.00 $10,000.00 $0.00 0.00%
Dept: SPED PUPIL TRANSPORTATION - 130 $108,000.00 $0.00 $0.00 $108,000.00 $28,000.00 $80,000.00 74.07%
01.300.133.9305.06.13 TUITION DAY SCHOOLS (502.5) SH $6,400.00 $0.00 $0.00 $6,400.00 $0.00 $6,400.00  100.00%
Dept: SPED PROGRAM WITH OTHERS - 133 $6,400.00 $0.00 $0.00 $6,400.00 $0.00 $6,400.00  100.00%
01.300.500.8103.06.39 DEBT RETIREMENT PRIN/CAP IMPRM $652,460.00 $0.00 $0.00 $652,460.00 $0.00 $652,460.00  100.00%
01.300.500.8202.06.40 DEBT RETIREMENT INT CAP IMPROV $35,666.00 $12,550.00 $12,550.00 $23,116.00 $0.00 $23,116.00 64.81%
Dept: DEBT SERV CAPITAL SHORT TERM - 500 $688,126.00 $12,550.00 $12,550.00 $675,576.00 $0.00 $675,576.00 98.18%
01.301.007.2120.01.04 TEAM LEADERS $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
01.301.007.2200.05.22 SUPPLIES ADMINISTRATIVE JHS $4,900.00 $0.00 $0.00 $4,900.00 $0.00 $4,900.00  100.00%
01.301.007.2201.05.22 PRINCIPALS TECHNOLOGY $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00  100.00%
01.301.007.2207.06.37 TRAVEL IN STATE JHS $600.00 $0.00 $0.00 $600.00 $0.00 $600.00  100.00%
01.301.007.2208.05.22 POSTAGE JHS $3,100.00 $1,648.05 $1,648.05 $1,451.95 $444.15 $1,007.80 32.51%
01.301.007.2210.01.02 PRINCIPAL JHS $133,813.48 $35,820.05 $35,820.05 $97,993.43 $97,225.95 $767.48 0.57%
01.301.007.2210.02.09 PRINCIPAL SECRETARY $102,815.00 $20,300.42 $20,300.42 $82,514.58 $82,694.93 ($180.35) -0.18%
01.301.007.2210.04.22 PRINTING SERVICES JHS $2,500.00 $1,332.85 $1,332.85 $1,167.15 $0.00 $1,167.15 46.69%
01.301.007.2210.04.33 ASSOCIATION DUES JHS $1,350.00 $600.00 $600.00 $750.00 $0.00 $750.00 55.56%
01.301.007.2210.06.33 IN SERVICE JHS $750.00 $0.00 $0.00 $750.00 $0.00 $750.00  100.00%
01.301.007.2210.06.37 TRAVEL/CONFERENCES $3,000.00 $164.28 $164.28 $2,835.72 $350.00 $2,485.72 82.86%
01.301.007.2211.04.33 PROFESSIONAL BOOKS JHS $100.00 $75.00 $75.00 $25.00 $0.00 $25.00 25.00%
01.301.007.2211.05.22 SUPPLIES-COPYING $0.00 $691.39 $691.39 ($691.39) $0.00 ($691.39) 0.00%
01.301.007.2212.05.22 SUPPLIES-JHS COMPUTER $150.00 $0.00 $0.00 $150.00 $0.00 $150.00  100.00%
01.301.007.2213.05.22 SUPPLIES GENERAL JHS $7,500.00 $4,795.54 $4,795.54 $2,704.46 $186.40 $2,518.06 33.57%
01.301.007.2231.01.02 MS ASST PRINCIPAL $123,870.89 $31,670.83 $31,670.83 $92,200.06 $90,035.17 $2,164.89 1.75%
01.301.007.2250.05.22 PRINCIPALS TECHNOLOGY $1,300.00 $286.80 $286.80 $1,013.20 $518.20 $495.00 38.08%
01.301.007.2330.02.08 AIDES SUPERVISORY JHS $15,342.88 $2,718.75 $2,718.75 $12,624.13 $10,331.25 $2,292.88 14.94%
01.301.007.2356.05.23 PROFESSIONAL DEVELOPMENT $10,790.00 $1,821.48 $1,821.48 $8,968.52 $0.00 $8,968.52 83.12%
01.301.007.3600.04.35 SCHOOL RESOURCE OFFICER $47,000.00 $0.00 $0.00 $47,000.00 $0.00 $47,000.00  100.00%
01.301.007.4230.04.28 MAINTENANCE OF EQUIPMENT JHS $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00  100.00%
01.301.007.5300.04.28 COPIER RENTAL $7,920.00 $2,789.56 $2,789.56 $5,130.44 $0.00 $5,130.44 64.78%
Dept: SCHOOL ADMINISTRATION - 007 $475,302.25 $104,715.00 $104,715.00 $370,587.25 $281,786.05 $88,801.20 18.68%
01.301.010.2300.01.03 ALL STAFF JHS $2,817.00 $0.00 $0.00 $2,817.00 $0.00 $2,817.00  100.00%
01.301.010.2325.03.34 SUBSTITUTES - JHS $50,000.00 $3,479.00 $3,479.00 $46,521.00 $0.00 $46,521.00 93.04%
01.301.010.2356.04.03 TUITION REIMBURSEMENT JHS $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
01.301.010.2356.06.37 TRAVEL/CONFERENCES JHS $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
Dept: PRESCHOOL - 010 $63,317.00 $3,479.00 $3,479.00 $59,838.00 $0.00 $59,838.00 94.51%
01.301.016.2305.01.03 TEACHER SALARIES JHS $95,463.00 $7,343.32 $7,343.32 $88,119.68 $88,119.68 $0.00 0.00%
01.301.016.2415.05.23 SUPPLIES/MATERIALS JHS $3,250.00 $752.80 $752.80 $2,497.20 $27.28 $2,469.92 76.00%
Dept: ART - 016 $98,713.00 $8,096.12 $8,096.12 $90,616.88 $88,146.96 $2,469.92 2.50%
01.301.024.2305.01.03 TEACHERS $10,089.20 $0.00 $0.00 $10,089.20 $0.00 $10,089.20  100.00%
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01.301.024.2415.05.23 SUPPLIES/MATERIALS JHS $3,250.00 $0.00 $0.00 $3,250.00 $0.00 $3,250.00  100.00%
Dept: ELL PROGRAM - 024 $13,339.20 $0.00 $0.00 $13,339.20 $0.00 $13,339.20  100.00%
01.301.025.2305.01.03 TEACHER SALARIES JHS $592,748.00 $44,765.86 $44,765.86 $547,982.14 $537,190.14 $10,792.00 1.82%
01.301.025.2415.05.23 SUPPLIES JHS $3,250.00 $0.00 $0.00 $3,250.00 $13.24 $3,236.76 99.59%
Dept: ENGLISH - 025 $595,998.00 $44,765.86 $44,765.86 $551,232.14 $537,203.38 $14,028.76 2.35%
01.301.027.2305.01.03 TEACHER SALARIES JHS $312,849.76 $23,668.32 $23,668.32 $289,181.44 $284,019.68 $5,161.76 1.65%
01.301.027.2415.05.23 SUPPLIES JHS $3,250.00 $614.75 $614.75 $2,635.25 $0.00 $2,635.25 81.08%
01.301.027.2801.01.03 Teacher - Level Changes $6,112.00 $0.00 $0.00 $6,112.00 $0.00 $6,112.00  100.00%
Dept: WORLD LANGUAGES - 027 $322,211.76 $24,283.07 $24,283.07 $297,928.69 $284,019.68 $13,909.01 4.32%
01.301.028.2710.01.03 COUNSELORS JHS $193,404.00 $18,227.92 $18,227.92 $175,176.08 $180,872.30 ($5,696.22) -2.95%
01.301.028.2710.02.09 CLERICAL STAFF JHS $12,590.56 $0.00 $0.00 $12,590.56 $0.00 $12,590.56  100.00%
01.301.028.2710.05.23 SUPPLIES JHS $3,250.00 $565.36 $565.36 $2,684.64 $0.00 $2,684.64 82.60%
01.301.028.4230.04.29 MAINTENANCE OF EQUIPMENT JHS $0.00 $40.26 $40.26 ($40.26) $129.74 ($170.00) 0.00%
Dept: GUIDANCE - 028 $209,244.56 $18,833.54 $18,833.54 $190,411.02 $181,002.04 $9,408.98 4.50%
01.301.037.2305.01.03 TEACHER SALARIES JHS $412,858.00 $31,132.94 $31,132.94 $381,725.06 $373,595.02 $8,130.04 1.97%
01.301.037.2415.05.23 SUPPLIES JHS $3,250.00 $0.00 $0.00 $3,250.00 $0.00 $3,250.00  100.00%
Dept: MATHEMATICS - 037 $416,108.00 $31,132.94 $31,132.94 $384,975.06 $373,595.02 $11,380.04 2.73%
01.301.040.2340.01.03 LIBRARIAN JHS $105,310.00 $8,193.16 $8,193.16 $97,116.84 $98,317.84 ($1,201.00) -1.14%
01.301.040.2340.05.23 SUPPLIES JHS $0.00 $447.00 $447.00 ($447.00) $0.00 ($447.00) 0.00%
01.301.040.2340.05.24 RESOURCE MATERIALS JHS $0.00 $261.00 $261.00 ($261.00) $0.00 ($261.00) 0.00%
01.301.040.2415.06.33 ASSOCIATION DUES JHS $0.00 $279.00 $279.00 ($279.00) $0.00 ($279.00) 0.00%
01.301.040.2500.05.23 SUPPLIES LIBRARY JHS $3,250.00 $1,611.47 $1,611.47 $1,638.53 $766.43 $872.10 26.83%
01.301.040.4230.04.29 MAINTENANCE OF EQUIPMENT JHS $0.00 $1,032.00 $1,032.00 ($1,032.00) $0.00 ($1,032.00) 0.00%
Dept: MEDIA SERVICES - 040 $108,560.00 $11,823.63 $11,823.63 $96,736.37 $99,084.27 ($2,347.90) -2.16%
01.301.043.2104.03.09 ACCOMPANIST JHS $500.00 $0.00 $0.00 $500.00 $500.00 $0.00 0.00%
01.301.043.2200.06.14 STUDENT TRANSPORTATION $0.00 $0.00 $0.00 $0.00 $650.00 ($650.00) 0.00%
01.301.043.2305.01.03 TEACHER SALARIES JHS $183,368.00 $14,105.22 $14,105.22 $169,262.78 $169,262.78 $0.00 0.00%
01.301.043.2309.04.33 PROFESSIONAL ASSOC/DUES JHS $0.00 $0.00 $0.00 $0.00 $300.00 ($300.00) 0.00%
01.301.043.2430.05.23 Supplies $3,250.00 $245.79 $245.79 $3,004.21 $2,944.21 $60.00 1.85%
01.301.043.4230.04.29 MAINTENANCE OF EQUIPMENT JHS $0.00 $0.00 $0.00 $0.00 $2,800.00 ($2,800.00) 0.00%
Dept: MUSIC - 043 $187,118.00 $14,351.01 $14,351.01 $172,766.99 $176,456.99 ($3,690.00) -1.97%
01.301.049.2305.01.03 TEACHER SALARIES JHS $281,309.63 $21,793.70 $21,793.70 $259,515.93 $261,524.30 ($2,008.37) -0.71%
01.301.049.2430.05.23 Supplies $3,250.00 $3,140.02 $3,140.02 $109.98 $0.00 $109.98 3.38%
Dept: PHYSICAL EDUCATION - 049 $284,559.63 $24,933.72 $24,933.72 $259,625.91 $261,524.30 ($1,898.39) -0.67%
01.301.052.2305.01.03 TEACHER SALARIES JHS $525,531.00 $45,052.51 $45,052.51 $480,478.49 $477,730.15 $2,748.34 0.52%
01.301.052.2415.05.23 PHYSICAL SUPPLIES JHS $3,250.00 $2,283.92 $2,283.92 $966.08 $179.88 $786.20 24.19%
Dept: SCIENCE-TECHNOLOGY PROGRAM - 052 $528,781.00 $47,336.43 $47,336.43 $481,444.57 $477,910.03 $3,534.54 0.67%
01.301.055.2305.01.03 TEACHER SALARIES JHS $361,723.00 $27,691.02 $27,691.02 $334,031.98 $332,291.98 $1,740.00 0.48%
01.301.055.2430.05.23 General Supplies $3,250.00 $1,318.68 $1,318.68 $1,931.32 $0.00 $1,931.32 59.43%
Dept: SOCIAL STUDIES - 055 $364,973.00 $29,009.70 $29,009.70 $335,963.30 $332,291.98 $3,671.32 1.01%
01.301.058.3520.01.04 SUPERVISION JHS $14,379.00 $0.00 $0.00 $14,379.00 $0.00 $14,379.00  100.00%
Printed: 10/05/2023 Report:  rptGLGenRpt 2021.4.45 Page: 7



Old Rochester Regional School District

FY23-24 APPROVED BUDGET

Fiscal Year: 2023-2024

|:| Subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:
|:| Include pre encumbrance |:| Print accounts with zero balance Filter Encumbrance Detail by Date Range

7/1/2023

To Date:

6/30/2024

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
01.301.058.3522.06.36 ACADEMIC COMPETITION JHS $3,250.00 $0.00 $0.00 $3,250.00 $0.00 $3,250.00  100.00%
Dept: EXTRA CURRICULAR - 058 $17,629.00 $0.00 $0.00 $17,629.00 $0.00 $17,629.00  100.00%
01.301.070.3510.01.07 INTRAMURAL COORDINATOR JHS $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
01.301.070.3510.03.07 INTRAMURAL SUPERVISION JHS $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00  100.00%
01.301.070.3510.05.23 SUPPLIES JHS $3,250.00 $1,381.81 $1,381.81 $1,868.19 $0.00 $1,868.19 57.48%
Dept: ATHLETICS - 070 $13,250.00 $1,381.81 $1,381.81 $11,868.19 $0.00 $11,868.19 89.57%
01.301.076.3200.04.11 PHYSICIAN CONTRACTED SERVICE $1,500.00 $0.00 $0.00 $1,500.00 $1,334.00 $166.00 11.07%
01.301.076.3200.05.25 SUPPLIES HEALTH JHS $3,250.00 $962.28 $962.28 $2,287.72 $108.71 $2,179.01 67.05%
01.301.076.3202.01.11 JHS NURSE $98,901.00 $7,835.08 $7,835.08 $91,065.92 $92,400.92 ($1,335.00) -1.35%
Dept: HEALTH SERVICES - 076 $103,651.00 $8,797.36 $8,797.36 $94,853.64 $93,843.63 $1,010.01 0.97%
01.301.085.2305.01.03 HOMEWORK CLUB INSTRUCTOR JHS $2,400.00 $0.00 $0.00 $2,400.00 $0.00 $2,400.00  100.00%
01.301.085.3520.06.36 PROGRAM TRAVEL AND CONFERENC $7,000.00 $0.00 $0.00 $7,000.00 $0.00 $7,000.00  100.00%
01.301.085.3527.06.36 AWARDS JHS $750.00 $0.00 $0.00 $750.00 $0.00 $750.00  100.00%
01.301.085.3528.06.36 JHS FINO AND DETENTION PROCTOR $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00  100.00%
01.301.085.3529.06.36 SURVIVAL PROGRAM JHS $7,950.00 $0.00 $0.00 $7,950.00 $0.00 $7,950.00  100.00%
Dept: MISCELLANEOUS - 085 $24,100.00 $0.00 $0.00 $24,100.00 $0.00 $24,100.00  100.00%
01.301.093.2300.05.23 SOFTWARE JHS $15,000.00 $5,105.25 $5,105.25 $9,894.75 $1,665.00 $8,229.75 54.87%
01.301.093.2300.08.23 SUPPLIES $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00  100.00%
01.301.093.2420.05.23 EDUCATIONAL EQUIPT JHS $25,000.00 $71,520.00 $71,520.00 ($46,520.00) $0.00 ($46,520.00) -186.08%
01.301.093.4130.04.15 TELEPHONE COMPUTER JHS $8,000.00 $0.00 $0.00 $8,000.00 $0.00 $8,000.00  100.00%
01.301.093.4230.04.29 MAINTENANCE OF EQUIPMENT JHS $4,000.00 $423.75 $423.75 $3,576.25 $0.00 $3,576.25 89.41%
Dept: TECHNOLOGY LAB - 093 $54,000.00 $77,049.00 $77,049.00 ($23,049.00) $1,665.00 ($24,714.00)  -45.77%
01.301.103.2300.01.03 PROFESSIONAL SALARIES $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,200.00  100.00%
Dept: LEARNING SUPPORT CENTER 1 SHS - 103 $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,200.00  100.00%
01.301.109.2305.01.03 TEACHER SALARY JHS $372,524.00 $28,806.32 $28,806.32 $343,717.68 $345,675.68 ($1,958.00) -0.53%
01.301.109.2315.05.24 SUPPLIES JHS $100.00 $96.41 $96.41 $3.59 $0.00 $3.59 3.59%
01.301.109.2330.03.08 PARAPROFESSIONAL JHS $132,041.34 $5,938.63 $5,938.63 $126,102.71 $62,777.41 $63,325.30 47.96%
Dept: LEARNING SUPPORT CENTER 2 JHS - 109 $504,665.34 $34,841.36 $34,841.36 $469,823.98 $408,453.09 $61,370.89 12.16%
01.301.112.2305.01.03 TEACHER SALARY JHS $176,760.00 $13,596.92 $13,596.92 $163,163.08 $228,699.70 ($65,536.62)  -37.08%
01.301.112.2315.05.24 SUPPLIES JHS $200.00 $193.84 $193.84 $6.16 $0.00 $6.16 3.08%
01.301.112.2330.03.08 PARAPROFESSIONAL JHS $129,860.33 $14,673.24 $14,673.24 $115,187.09 $126,028.92 ($10,841.83) -8.35%
Dept: INDIVIDUAL SERVICES PROGRAM JHS - 112 $306,820.33 $28,464.00 $28,464.00 $278,356.33 $354,728.62 ($76,372.29)  -24.89%
01.301.118.2305.01.03 TEACHER SALARY JHS $40,832.80 $3,140.98 $3,140.98 $37,691.82 $37,691.78 $0.04 0.00%
01.301.118.2350.04.35 PROFESSIONAL CONSULT JHS $200.00 $0.00 $0.00 $200.00 $0.00 $200.00  100.00%
Dept: SPEECH - 118 $41,032.80 $3,140.98 $3,140.98 $37,891.82 $37,691.78 $200.04 0.49%
01.301.121.2110.02.09 CLERICAL STAFF JHS $41,396.00 $3,200.14 $3,200.14 $38,195.86 $38,401.76 ($205.90) -0.50%
Dept: SUPPORT SERVICES - 121 $41,396.00 $3,200.14 $3,200.14 $38,195.86 $38,401.76 ($205.90) -0.50%
01.301.127.2710.01.03 SOCIAL WORKER JHS $96,569.96 $7,343.32 $7,343.32 $89,226.64 $88,119.68 $1,106.96 1.15%
Dept: PSYCHOLOGICAL SERVICES - 127 $96,569.96 $7,343.32 $7,343.32 $89,226.64 $88,119.68 $1,106.96 1.15%
01.306.707.3593.06.32 ORR Capital Projects $100,000.00 $0.00 $0.00 $100,000.00 $0.00 $100,000.00  100.00%
Printed:  10/05/2023 Report:  rptGLGenRpt 2021.4.45 Page: 8



Old Rochester Regional School District

FY23-24 APPROVED BUDGET From Date:  7/1/2023 To Date: 6/30/2024

Fiscal Year: 2023-2024 |:| Subtotal by Collapse Mask |:| Include pre encumbrance |:| Print accounts with zero balance Filter Encumbrance Detail by Date Range
[ Exclude Inactive Accounts with zero balance

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud

Dept: CAPITAL IMPROVEMENT - 707 $100,000.00 $0.00 $0.00 $100,000.00 $0.00 $100,000.00  100.00%

01.307.079.3300.04.48 BRISTOL AGGIE TRANSPORTATION $0.00 ($9,164.00) ($9,164.00) $9,164.00 $0.00 $9,164.00 0.00%

Dept: TRANSPORTATION - 079 $0.00 ($9,164.00) ($9,164.00) $9,164.00 $0.00 $9,164.00 0.00%

Grand Total: $20,970,295.09  $4,361,401.37 $4,361,401.37  $16,608,804.62  $15,650,003.58 $958,891.04 457%

End of Report

Printed:  10/05/2023 6:38:57 PM Report:  rptGLGenRpt 2021.4.45 Page: 9



Old Rochester Regional School District
Massachusetts Superintendency Union #55

“Serving the towns of Marion, Mattapoisett, & Rochester”

Food Service Director’s Report: October 2023
ORR JR/SR HS

Directors Update:

o Friendly reminder any extra items are available for purchase this year; limited snacks, beverages
and second entrees at an extra cost.

e Service repair on Salad Bar Unit

e Service repair on Steamer unit

e Meal participation continues to grow strong.

Students Receiving Free and Reduced Meals:
Free: 265> 25%

Reduced: 32> 3%

Student Meal Participation

SY 23 SY 24
Breakfast % Lunch % Breakfast % Lunch %
Counts Counts Counts Counts
August 43 2% 1070 52% 70 3% 1200 59%
September 1882 9% 10881 54% 2193 11% 11862 60%
October 2388 12% 12295 62%
November 1839 12% 10533 70%
December 1772 11% 9539 59%
January 2036 12% 11718 68%
February 1619 12% 8630 64%
March 3003 13% 13933 62%
April 1957 14% 8845 64%
May 3202 15% 13207 61%
June 1143 11% 3693 36%

Jill Henesey

Director of Food and Nutrition Services

Office: 508-758-2772 x1543

Mobile: 774-320-0801

Email: jillhenesey@oldrochester.org
https://www.facebook.com/ORRnutrition4kids



mailto:jillhenesey@oldrochester.org
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Old Rochester Regional

School District

Serving the towns of Marion, Mattapoisett, and Rochester

Facilities Director’s Report: October 2023

Jr/Sr High Schools (Main Campus)

e Refueled emergency generator.

e Press Box foundation poured and inspected.

e Chiller and cooling tower drained and put in winter lay-up.

e Boilers in auto for fall/winter operation.

e Annual air quality testing of facility completed no issues.

e Replacement of baseball backstop started.

e Inspected and inventoried ground support equipment and supplies for winter.

e Repaired/conducted preventative maintenance on all facility equipment and machinery.

Sincerely,

Gene Jones

Director of Facilities

Office: 508-998-3724 x1954 Cell: 508-509-6763
E-Mail: cugenejones@oldrochester.org
#WEareOR
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Old Rochester Regional High School

135 Marion Road
Mattapoisett, Massachusetts 02739

i?ﬁ

Phone 508-758-3745 Fax 508-758-3167 Web page www.oldrochester.org/hs

“The Old Rochester Regional community works together to educate each person in a safe, challenging environment.
As we prepare students for participation in society, we foster their academic and personal growth.”

Michael Cabot Devoll, M.Ed. Vanessa M. Harvey, M.Ed. Lauren Millette, M.Ed., M.C.
Principal Assistant Principal Director of Guidance

October 2, 2023

High School student enroliment, through 10/2/23:
School Choice: 73

Student of the Month

The Elks of Wareham / New Bedford Lodge No. 73

sponsors the Elks Student of the Month and Student of the Year Awards for students enrolled in
local area high schools. The criteria used in nominating a student includes a student who
excels in scholarship, citizenship, performing arts, fine arts, hobbies, athletics, church, school
and community service, industry and farming.

We congratulate Senior, Constance Friedman of Marion, for being selected as Student of the
Month for September by the Old Rochester Regional High School Faculty and Staff. Connie is a
truly kind and compassionate person. In school, she welcomed a new student, making sure they
felt included and helping them with their schoolwork. Outside of school, she goes the extra mile
by walking her older neighbor's energetic dog and spending time with them. Connie is involved
in both the school community and her neighborhood. Her acts of kindness shine through in all
parts of her life, like participating in drama productions, tea club, and helping neighbors in need.
She's an inspiring example of how being kind can make a positive impact on others' lives both in
the classroom and beyond.

Upcoming Dates

Oct. 16-20 Spirit Week

Oct. 20 Homecoming Pep Rally, 12:45pm

Oct. 20 Homecoming Football Game, 6:30pm
Oct. 21 Homecoming Dance

Nov. 2 Delayed Start

Nov. 7 No School for Professional Development
Nov. 10 No School, Veteran’s Day

Respectfully submitted,

o &Y

Michael Cabot Devoll
Principal
Old Rochester Regional High School


http://www.orr.mec.edu/

ORRJHS
PRINCIPAL’S REPORT
October 12, 2023

CURRENT ENROLLMENT: SCHOOL CHOICE:
Grade 7 - 192 Grade 7 - 11
Grade 8 - 240 Grade 8 - 24
TOTAL: 432 TOTAL: 35
ACKNOWLEDGEMENTS:

Booster Bash Fundraiser: We raised $12,948 for the school this year. A big shout out goes to
Ms. Horan for her leadership and extra hours put in to ensure the campaign goes off without a
hitch. All the events were organized, the nightly challenges were followed up on, and the daily
prizes were distributed. Fun was had by all. In addition Karen reached out to local businesses
seeking t-shirt sponsors. Every student had a team colored ORR shirt to wear to the Booster
Bash. Thank you to the school committee for continued support of this fundraising campaign.
Thank you to all the parents and guardians who registered their child at mybooster.com. The
funds raised enhance the learning experiences for all ORRJHS students.

AFTERSCHOOL STUDENT ACTIVITIES OFFERED:
Jazz Band/Band
Boys/Girls Cross Country (Interscholastic)
Field Hockey
GSA Club

SPORTS: (Anticipated)
Boys Basketball Clinic
Girls Basketball Clinic
Football
Girls Soccer
Frisbee Golf
RECENT EVENTS:
09/07/23 JHS Open House - 6:00-8:00pm
09/25/23 Photo Day by Lifetouch

UPCOMING EVENTS:

10/24/23 School-wide Live-Stream Reading and Book Talk Assembly by Newbery Award
winning Author: Kwame Alexander author of The Crossover

10/27/23 Grade 8 Student visits to Old Colony RVTHS; Upper Cape Cod VTHS; and, ORR
High School



10/30/23 Yondr Launch

11/2/23 Photo Make-up Day

11/15//23 JHS Students and Staff will attend Romeo & Juliet at the High School
11/19/23 Return of the Tri-Town Council on Aging Thanksgiving Dinner

Respectfully Submitted,
Silas Coellner, Principal
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NEW ENGLAND ASSOCIATION OF SCHOOLS AND COLLEGES
Commission on Public Schools

Director for Accreditation and School Improvement
ALYSON M. GEARY
781-425-7736 | ageary@neasc.org

Associate Directors for Accreditation and School Improvement:

CARL R. JOHNSON FRANCIS T. KENNEDY KATHLEEN A. MONTAGANO BRUCE R. SIEVERS
781-425-7718 781-425-7749 781-425-7760 781-425-7716
cjohnson@neasc.org fkennedy@neasc.org kmontagano@neasc.org bsievers@neasc.org

August 25, 2023

Michael C. Devoll

Principal

Old Rochester Regional High School
135 Marion Road

Mattapoisett, MA 02739

Dear Mr. Devoll:

The Commission on Public Schools, at its June 25, 2023 meeting, voted to accept the Five-Year Progress
Report of Old Rochester Regional High School and to continue the school's accreditation.

The Commission was pleased to learn of the following:

- the comprehensive curriculum review plan for grades PreK-12 that includes 21 century
interdisciplinary units

- the emphasis placed on two project-based learning opportunities for students, review training
for teachers, and project plans that identify content standards and objectives, learning targets,
evidence of success in achieving learning targets, and end products and performances

- the improvement of instructional practices by using student achievement data from various
formative and summative assessments

- the development and use of course specific rubrics and exemplars prior to summative
assessments

- the use of AIMSWEB and Panorama with middle and high school students as a standardized
tool to assess student reading, spelling, writing, and math and survey students on perceptions
about teaching, learning, and school climate

- the bimonthly learning walks that focus on improved student learning outcomes

- the creation and implementation of developmental guidance sequence for grades 9-12

- the development of a long-range plan for technology acquisition, renewal, repair, and
distribution

1115 Westford Street, Third Floor, Lowell, MA 01851 USA | Toll free (US) 855-886-3272 | Main +1 781-425-7700 | www.neasc.org
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Michael C. Devoll
August 25, 2023
Page Two

School officials are requested to submit a Special Progress Report, due May 1, 2024, describing action
taken to complete the highlighted recommendations listed below:

- describe the progress in completing the curriculum in a common format for all subject areas
that includes units of study with essential questions, concepts, content, and skills; the school's
21* century learning expectations; instructional strategies; and assessment practices

- describe how teachers ensure clear alignment between the written and taught curriculum

- identify how teachers communicate unit-specific learning goals and the school's applicable 21*
century learning expectations to be assessed prior to each unit of study

- Update progress in the review and revision of grading and reporting practices to ensure
alignment with the school's core values and beliefs about learning

The school is scheduled to host its Decennial Accreditation visit in the calendar year 2029. Please note,
this date reflects a postponement from the previous decennial cycle. The school’s next Accreditation cycle
will begin in the fall of 2026. The school will be using the new 2023 CPS Standards for Accreditation and
Accreditation process. Information about the new Standards for Accreditation and Accreditation process is
available on our website. Representatives from your school will be invited to an informational meeting
about the new Accreditation process in the spring of 2026.

In the interim, the school is reminded that the school community should review the new Accreditation
Standards and plan to review and revise their core values, beliefs, and vision of the graduate based on
research, multiple data sources, and district and school community priorities. Information related to the
development/revision of the school’s document is available on our website at www.neasc.org/resources-
public-schools.

The school's accreditation status will be reviewed when the Commission considers the Special Progress
Report. The school’s Special Progress Report should be submitted only by the principal through the
Accreditation Portal by clicking on the green “Mark Progress Report Complete” button. Please notify the
Commission office immediately of any changes in the names of the principal and/or superintendent along
with their corresponding e-mail addresses by submitting this information electronically to cpss-
air@neasc.org.

Sincerely,

{m/f(_) Q &ﬂﬂi?/%ﬂé@—‘

Kathleen A. Montagano
KAM/mv
cc: Michael Nelson, Superintendent, Old Rochester Regional School District

Michelle Ouellette, Chairman, Old Rochester Regional School District
Kevin McCaskill, Chair, Commission on Public Schools
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OLD ROCHESTER REGIONAL SCHOOL DISTRICT
Marion, Mattapoisett, and Rochester, Massachusetts

TO: Town Clerks, Towns of Marion, Mattapoisett and Rochester,
Massachusetts

DATE: October 10, 2023

SUBJECT: Meeting Notice

Pursuant to Chapter 30A of the Massachusetts General Laws, you are notified of the following
REGULAR meeting of the OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE:

Thursday, October 12, 2023 @ 6:30 p.m.

Please see agenda below.
This regular meeting will be held remotely.

Respectfully submitted,
Melissa Wilcox
Executive Assistant to the Superintendent



OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE MEETING
Marion — Mattapoisett - Rochester, Massachusetts
October 12, 2023

Hybrid Format
Zoom LINK:
https://oldrochester-org.zoom.us/j/96815845547?pwd=MIJtRVFXOVIPTWVHaUILcEg3U2110T09
Meeting ID: 968 1584 5547
Passcode: 146869
This meeting will be conducted in a hybrid format. School Committee, Administrators and public will have the
option of meeting in person in the Media Room located at the Jr. High School at 133 Marion Road, Mattapoisett,

MA 02739 or via zoom.

TIME: 6:30 p.m. MEETING TO ORDER
RECOGNITION PRESENTATION
L. Approval of Minutes
A. Regular Meeting: September 6, 2023
B. Executive Session
C. Budget Subcommittee
II Consent Agenda

111 Agenda Items Pending
Iv. Special Topic Report
V. General
A. Review Cell Phone Handbook Language — Junior High School
B. Approval of Student Handbook — Junior High School
C. Approval of Donation(s)
D. Approval of DECA Out-of-State Travel

VL New Business
A. Policy Review
B. Curriculum
C. Business
1. Financial Report
2. Food Service Report
3. Facilities Report
4. Budget Transfers
D. Personnel
VL Unfinished Business
CHAIRPERSON’S REPORT

CENTRAL OFFICE ADMINISTRATORS REPORT
PRINCIPALS’ REPORTS

STUDENT ADVISORY COUNCIL REPORT

VII. School Committee

A. Reorganization
B. Committee Reports
1. Budget Subcommittee
2. District Agreement Committee
3. Equity Subcommittee
4. Facilities Committee
5. Local School Committee
6. Policy Subcommittee
7. SMEC
8. Tri-Town Foundation
VIII. Future Business
A. Timeline
B. Future Agenda Items
IX. Open Comments
X. Information Items
XL Executive Session

ADJOURNMENT


https://www.google.com/url?q=https://oldrochester-org.zoom.us/j/96815845547?pwd%3DMlJtRVFXOVlPTWVHaUlLcEg3U21lQT09&sa=D&source=calendar&ust=1697372723881488&usg=AOvVaw1GUW09LH6a3p-TOitih92-
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