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Regular Examinations

Open and Promotional Exams
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Continuous Examinations

® Number of open continuous

recruitments also e

increased, and 350
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Substitute Recruiting

e Number of available Classified Substitutes

substitutes has plateaued. 71 71
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Layoffs

® The number of layoffs and
related personnel actions
generally continued to be
low.
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Other Separations

. . . Non-Layoff Separations
® Resignations continued to . Y P
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Recruiting Sources

Selected Recruiting Sources as a Percentage

. of Total Applications
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Final Thoughts

e Continuous improvement of systems is essential

> CLASSIFIED AND ALL SUBSTITUTE JOB OPPORTUNITIES 3] signin

. Service & Leadership in Public Education

ponereany N

NEOGOVe,

Welcome to the Santa Barbara County Education Office application page.

SHOW MORE

Search Q 14 jobs found F sort - Y Fiter ~

Braille Transcriber

Santa Maria - Oreutt

Part-Time - $25.95 - $32.93 Hourly
Category: Education

Division: Special Education

Our ideal candidate You are a culturally caring and empatheti with creative skills who cares about the people you work with and the students
receiving your services. You are a team player, skilled in your area of expertise, and you strive to do a good job at all times. You have satisfactorily fulflled all requirements, a.

inv 8 = Posted more than 30 days ago | Continuous

Child Care Assistant

Various Locations

Part-Time - $17.01- $21.57 Hourly

Category: Education/ Chld Care -~

Division: Student and Community Services

Ourideal candidate You are a creative person with a basic knowledge of early childhood education who enjoys children and is eager to leam from them and staf. You are -
ableto follow directions, work collaboratively with other sttt and communicate wellorally and in writing with children and staf. General description Provides direct care to |
in v 6 = Posted 3 weeks ago | Continuous .
SANTA BArBARA
County Educat ffice
Educational Data Analyst < &l
Y Susan C, Sakido, & dent

Santa Barbara - Goleta
Full-Time - $70776.00 - $89,880.00 Annually
Category: Miscellaneous / Database Administration
Division: Curriculum and Instruction

Our ideal candidate You bring a creative problem-solving approach, attention to detall, and high degree of accuracy to your work as part of a continuous Improvement team.
You research issues, communicate effectively, and use a high degree of professional judgment to solve problems independently or in collaboration with others. You understa.




Final Thoughts

> Balancing employees’/candidates’ desire for flexibility with organizational
needs
» Raising the profile of SBCEO

Promoting the field of education
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