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Chapter 4 establishes that each school entity shall submit to the Secretary for approval a professional education plan every 3 years as required 

under Chapter 49, Section 17(a). A school entity shall make its professional education plan available for public inspection and comment for a 

minimum of 28 days prior to approval of the plan by the school entity's governing board and submission of the plan to the Secretary. 

Chapter 49.17, Continuing professional education, establishes that every school entity shall develop a continuing education plan that 

addresses the following requirements: 

a. Includes options for professional development including, but not limited to, activities such as: (i) graduate level coursework; (ii) obtaining a

professionally related master's degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

b. Defines terms used including, but not limited to, the following: (i) Professionally related graduate level coursework. (ii) Professionally related

master's degree. (iii) Curriculum development work. (iv) Professional conferences.

c. Developed as specified in section 1205.1 of the act in which the plan describes the persons who developed the plan and how the persons

were selected.

d. Submitted to the Secretary shall be approved by both the professional education committee and the board of the school entity.

e. Includes a section which describes how the professional education needs of the school entity, including those of diverse learners, and its

professional employees are to be met through implementation of the plan. The plan must describe how professional development activities

will improve language and literacy acquisition for all students and contribute to closing achievement gaps among students.

f. Includes a description of how the school entity will offer all professional employees opportunities to participate in continuing education 

focused on teaching diverse learners in inclusive settings. 


























