“Conflict of Interest” Board Policy #32
Birmingham Community Charter High School

RESTRICTIONS OF INTERESTED DIRECTORS PARTICIPATING IN CLOSED
SESSIONS DISCUSSIONS INVOLVING EMPLOYEES

WHEREAS, the collaborative Board (“Board”) Birmingham Community Charter High School (BOCHS)
duhummdnmiheﬂhammuﬁee&omdnyconﬂimofinmdﬂmwwmwd:uﬂ

WHEREAS,thedewishu&omblishcleumnidelinummbleﬂnmaﬁmum level of Board
member participation while fully complying with applicable law and regulations.

ITISTHEREFORERESOLVED,myBoudebuwboisdwmmﬂyaBa:HSempm
(“employee Board member™) will be disqualified from participating in closed sessions discussion of the
Board in accordance with the following:

1) Mandatocry Disqualification

the Political Reform Act of 1974 (Gov. Code §§ 8100 et seq.) and interpreted under Government Code
Section 1090 et seq., including, but not limited to, the following:

a. DimmimswacﬁonsukenbyﬂleBoardmgardingthqeompmuﬁmoftheampbynM
member;

b. DimiomwiﬁBCCHS’duipmdmmuﬁvqwuﬁmmwmaMnmmm
eompmmionofBCCHS’npmenwdmdmnpunmdprhmhdingmymmrwkhin
ﬂummﬁlymvidedscopeofmpremmﬁm.fmemployeewmembmmmdbyl

c. Diswsdmuacﬁonsukmbytbemmhgmycldmsmthmoﬂiﬁpﬁonmm
aglinstBCCHS’formoneynndlordmmgesbytheemployeeBoudmember;

d. Dhcuﬁmwmoeﬁnpwiﬁhp]mlmmingmﬁdp&hdweﬁsﬁngleplmudhp,
ei&ubefomamgdmhkﬂﬁwbodymudshgiﬂadiudi@ayw&orhy,hwﬁgoﬁm,m
u'bittm,inwhichtheemployeeBourdmemberiunoppoﬁngpMy.
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2) Di

No employee Board member may participate in closed session discussions of the Board involving any of
the following topics due to the appearance of impropriety that could be created:

a Dimmiomorwﬁomhkenbyﬂ:eBoardnmﬂmmpuuaﬁon.perfommeewdmﬁm
discipline, dismissal, or release of the employee Board member’s supervisor:

b. DiscusimaaeﬁmukenbymeBomﬂmeomphinm.claims.mchrwbmugMngdmme
employee Board member’s supervisor;
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c. Discussions or action taken by the Board regarding any claims made against BCCHS for money
and/or damages by the employee Board member’s supervisor;

d. Discussions or meetings with legal counsel concerning anticipated or existing legal proceedings,
either before a court, administrative body exercising its adjudicatory authority, hearing officer, or
arbitrator, in which the employee Board member’s supervisor in an opposing party.

Nothing in this Resolution shall be constructed as prohibiting the participation of employee Board
members in matters relating to former supervisors of the employee Board Member.

In accordance with the Bylaws, if an interested Board member refuses to recuse himself or herself under
one or more of the above-described situations, the Board member may be disqualified and required to
leave the room during any Board discussion and/or action taken by the Board by a two-thirds majority
vote of the non-interested Board members provided that a quorum is present.

For the purposes of this Resolution, “compensation” means any compensation including, but not limited
to, base salaries, salary schedules, bonuses, and incentive compensation, compensation paid in the form of
fringe benefits, stipends, etc.

For the purposes of this Resolution, the “employee Board member’s supervisor™ means the Executive
Director and any other employee responsible for the supervision, management, employment, evaluation,
discipline, dismissal, or release of employee Board member. _

FURTHER RESOLVED, Board Policy #32, entitled “Restrictions on Interested Direstors Participating in
Closed Sessions Discussions Involving Employees,” is repealed and suspended hereby.

PASSED AND ADOPTED by the Collaborative Board Birmingham Community Charter High School
this 21* day of May, 2016. .

Ayes:

Nays:
Absent:
Abstentions:
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