New Hartford Public Schools
Regular Board of Education Meeting
April 20,2021 @ 6:00 pm
Access Meeting
Join Zoom Meeting
https://us02web.zoom.us/j/85935534561?pwd=cUVVcDItbVFMMOE4OEJYT1ICczB5QT09
Meeting ID: 859 3553 4561
Passcode: 3gwyE4

A.  Chair to Open Meeting

B. Pledge of Allegiance

C. Chair Select Order of Business

D. Superintendent’s Report
1. RULER Presentation

E. Public Comment/Communications to the Board of Education

F. Consent Agenda
1. Approval of Minutes - March 2, 2021, March 31, 2021
2. Expenditure Report
3. Personnel

G. Reports
1. Review Policy 1331 (Use of School Facilities)
2. Review Policy 5114 (Suspension and Expulsion/Due Process)
3. Review Policy 4118.112 (Sex Discrimination and Sexual Harassment)
4. Review Policy 5131.911 (Bullying Prevention and Intervention)

H. Adjournment

If you have any questions or comments pertaining to the agenda items above, you can email
the BOE Chair (Tim Goff) (gofft@newhtfd.org) 24 hours in advance of the meeting or you can
send a letter to the Superintendent of Schools. You can access the meeting by using the link
provided above.




‘Date: April 15,2021

To: Members of the Board of Education
From: Brian Murphy
Re: April 20, 2021 Board of Education Meeting

Meeting/6:00 P.M

Pledge of Allegiance
The Pledge of Allegiance will be recited.

Superintendent’s Report

RULER Presentation

The New Hartford Public Schools implemented a new social-emotional program this year with our students
called RULER. This program has truly benefited all of the students during the pandemic. Kelly Carroll and
Amanda Shaw will present on this exciting new program. The presentation is in your packet.

Consent Agenda
Approval of Minutes- The March 31, 2021 and March 16, 2021 minutes will be approved. There are copies
of the minutes in your packet.

Expenditure Report

There is a copy of the Expenditure Report in your packet.

Personnel

Jackie Tobin (Spanish Teacher/Antolini School) is out on maternity leave for the rest of the school year.
Patricia Brett is the substitute teacher for Jackie Tobin for the rest of the school year.

Reports
Kelly will review 4 new policies for the board. This will be the first review of the policies. There are copies of
the policies in your packet.

The board will approve the policies at the next board meeting.

Adjournment



&= RULER

Emotions influence all aspects of our lives, including physical and mental health,
decision making, attention, memory, the ability to learn and the ability to form and
maintain relationships. The New Hartford Public Schools recognize the importance of
social emotional learning and the impact it has on a safe and positive learning
environment, as well as the ability to succeed in school and in life. Developed by the
Yale Center for Emotional Intelligence, the RULER approach teaches us how to
understand the value of emotions, build the skills of emotional intelligence, and to create
and maintain a positive school climate. The RULER acronym describes the approach:
Recognize emotions in ourselves and in others, Understand the causes and
consequences of emotions, Label emotions correctly, Express emotions and Regulate
emotions with helpful strategies. Our work with RULER will lay a strong foundation for
social-emotional learning that students will use throughout their lifetimes.

This past year, we focused on professional development for all staff on the
RULER approach. Beginning in January 2021, all staff will be fully trained and ready to
roll out the RULER approach to our students. Through RULER lessons, students will
learn how to be aware of their emotions and how emotions influence others, promoting
a supportive and inclusive environment. RULER teaches us how to regulate our
emotions and to understand the impact of emotions on our choices for actions. This
systemic approach to social-emotional learning will build a common language for us to
talk about our feelings and emotions. The Mood Meter is a tool that can help build and
support RULER skills. We can use the Mood Meter to recognize, understand and label
emotions. The Mood Meter allows us to build our self- and social-awareness and can
be used as a tool to initiate conversations. Once we are aware of what we and others
are feeling, we can use this as a starting point for expressing and regulating our
emotions. Students will learn how to begin productive peer conversations that help
everyone relate to each other and get along. Research shows that the RULER
approach has been proven to reduce anxiety and stress, while promoting



self-confidence and self-worth.  Activating your “best self” by taking a Metamoment
allows you time to regulate your emotions through helpful strategies taught in RULER
lessons. Through the RULER approach, we will help everyone build their emotional
intelligence to become happier, healthier learners.

ﬂ ecognlizing emotions In self and others

nderstanding the causes and consequences of emotions
“ abeling emotions accurately
E xpressing emotions appropriately

m egulating emotions effectively



What is RULER?

The RULER approach is designed to teach
emotional intelligence to people of all ages,
with the goal of creating a healthier, more

equitable, innovative, and compassionate
society.

(rulerapproach.com, 2021)



Recognizing emotions in oneself and others

"nderstanding the causes and consequences of emotions

labeling emotions with a nuanced vocabulary

lxpressing emotions in accordance to cultural norms and social context

Regulating emotions with helpful strategies

New Hartford Public
Schools Climate
Goal

National School Climate
Standard #1

The school community has a
shared vision and plan for
promoting, enhancing and
sustaining a positive school

climate.




NOT ALL EMOTIONS
ARE PLEASANT
BUT THEY ALL
ARE VALUABLE

DT NG ST SAE S RATESE s T ]

The Mood Meter Check-In

Your ri

R: Where are you on the Mood Meter?

U: What is causing you to feel this way?

L: What word best deseribes your
feeling?

Your Strateqy

ENERGY

E: How are you expressing this feeling?
Are you comfortable expressing?

R: How do you want to feel? What
strategy will you use to stay or shift?

PLEASANTNESS pu i E R



™

The Mood Meater

Moy v yonr tezoling?”




New Hartford Public Schools
Board of Education Meeting
March 2, 2021
6:00 pm/Virtual Meeting
Access Meeting/Listen Only

Join Zoom Meeting
https://us02web.zoom.us/j/84184289169?pwd=SI]4U0pNaDhmMOF10WJuTEE3Y21hQT09

Meeting ID: 841 8428 9169
Passcode: 7hJNNn

Present- Tim Goff, Karl Hermonat, Penny Miller, Tom Buzzi, Tim Klepps, Tony Persechino,
Heather Tomala, Kelly O’Dell Longhi, Mary Stempien

Other- Heather Mathes, Laura Polakow, Susan Lundin, Brooke Harris, Kelly Carroll,
Amanda Shaw, Jennifer Harris

A. Chair to Open Meeting- Tim Goff opened fully virtual meeting at 6.02pm

B. Pledge of Allegiance- The Board joined in saying the pledge of allegiance.

C. Chair Select Order of Business- No changes to the order of business.

D. Superintendent’s Report
1. Healthy Food Certification

Mr. Murphy opened the Superintendents report, by giving a brief overview of the annual
exercise to approve the State of Connecticut’s mandate to school district BOE’s to approve
participation in the National School Lunch Program. The motions were as follows:

MOTION-by Goff pursuant to Section 10-215F of the CGS New Hartford Board of Education
certifies that all food items offered for sale to students in the schools under its jurisdiction
and not exempted from the Connecticut Nutrition Standards will comply with the CNS
during the period of July 1, 2021 through June 30, 2022. Seconded by Miller.

Unanimous

MOTION- by Goff that the New Hartford Board of Education will allow the sale to students
of food items that do not meet the CNS provided that (1) such food is sold in connection
with an event occurring after the end of the regular school day or on a weekend (2) such
sale is at the location of the event and (3) such food is not sold from a vending machine or a
school store. Seconded by Miller.

Unanimous



A copy of these motions will be shared to the board by Tim Goff following the meeting.

Mr. Murphy closed his report by thanking all those who participated in the National read
aloud day on March 2rd. Although this was a fully virtual event, staff and students had a
great day.

E. Public Comment/Communications to the Board of Education

A letter was received by the Board on March 2rd from Brooke Harris who expressed her
concern regarding the elimination of a 4th grade teacher at Ann Antolini School as proposed

in the 2021-2022 district budget. Tim Goff will respond directly to Ms. Harris to address
this issue.

An email was also forwarded to Tim Goff on February 18t By Superintendent Murphy,
from Jane Allen who also expressed her concerns regarding the reduction of the grade 4th
teacher at Ann Antolini School next year. Mr. Murphy responded to Ms. Allen directly.

Both forms of communication will be including in the board minutes.

F. Consent Agenda
1. Approval of Minutes - February 16, 2021

Tim Goff asked to pull the minutes from the February 16t meeting and make changes to
specific items. Goff read these aloud for the board:
Under Superintendent’s Report
1. Budget 2021-2022 Motion by Perschino to approve the proposed budget for the
2021-2022 school year. Buzzi seconded for discussion. (Add) This motion was
rescinded and adjusted for further discussion.
2. Under Motion to Approve the 2021-2022 Board of Education budget for the New
Hartford Public Schools for $8,869,070 for presentation to the Board of Finance in
March. All those in favor: (Add) Goff

Motion- By Goff to approve the meeting minutes from February 16t with proposed
changes. Seconded by Persechino.

Motion passes

A copy of the updated minutes will be submitted to the Superintendent’s office by the
Board Secretary for review.



2. Expenditure Report
3. Personnel

Mr. Murphy informed the board that Todd Marfyak has retired from his position as part
time custodian at Ann Antolini School. He will be replaced by James Lathrop who will start
on March 15, Mr. Murphy and Chairman Tim Goff thanked Mr. Marfyak for his years of
service and wished him well in his retirement.

Motion- by Miller to approve consent agenda as presented. Seconded by Tomala.

Unanimous
G. Reports

1. Review Policy 5145.44 (Personnel Certified/Non-Certified/Title IX Sexual
Harassment)

Kelly O'Dell Longhi read aloud the second review of this policy with recommended
changes.

Motion- By Tomala to approve the second read of Policy 5145.44 (Personnel
Certified/Non-Certified/Title IX Sexual Harassment) seconded by Stempien.

Unanimous
Tim Goff notified the board that next board meeting on March 6% will be in person.
The maximum capacity will be 25 to a room. It is hoped that restrictions will ease in
the coming months to bring meetings back to full capacity. Goff will keep the board
updated with any updates or changes.

H. Adjournment

Motion- by Miller to adjourn meeting at 6.25pm. Seconded by Stempien.

Unanimous

Respectfully Submitted,

Laura Fritch
Board Secretary



New Hartford Public Schools Special
Board of Education Meeting
March 31, 2021
6:00 pm/Virtual Meeting
Join Zoom Meeting
https://us02web.zoom.us/j/89744095557 2pwd=emR3L1BHZ0Y2T3BmMUFFLzB1TWczZz09
Meeting ID; 897 4409 5557
Passcode: P5h7Yp

Present- Tim Goff, Karl Hermonat, Penny Miller, Tom Buzzi, Tim Klepps, Tony Persechino,
Heather Tomala, Kelly O'Dell Longhi, Mary Stempien

Other- Brian Murphy, Kelly Carroll, Amanda Shaw, Barbara Mclean.
A. Chair to Open Meeting - Tim Goff opened fully virtual meeting at 6.02pm.
B. Pledge of Allegiance - The board joined in the pledge of Allegiance.

C. Communication to the Board

Chairman Goff explained that the reason for tonight's special meeting, was in response
to the sixteen letters and emails received by the Board of Education, regarding parent’s
thoughts on the proposed 2021-2022 district budget and specifically staffing levels for
the next school year. Goff explained the importance of the public’s input and that the

Board of Education should acknowledge and work together with the public to ensure
the best outcome for the New Hartford Public Schools.

Although Goff did not read all sixteen letters aloud, he did summarize by stating the
author, date received and main purpose of each one. A copy of each letter was also

shared with Board members and School Administration prior to the meeting and have
been included in the meeting minutes.

D. 0ld Business
1. Budget-2021-2022

Goff gave an overview of the status of the budget and how the Board plans to move
forward. On March 13t at 8pm chairman Goff and Superintendent Murphy presented the
budget to the New Hartford Board of Finance. On March 23th, there was a special Board of



Finance meeting where both Goff and Murphy answered questions regarding the
2021/2022 budget. One of the main questions asked at that meeting was regarding the
letters received by the public about the budget. Many of these letters were also received by
the Board of Finance. Goff responded that as a result of the public input, the Board of
Education would reassess the budget and make a decision on how to move forward. The
three possible outcomes identified by Goff were as follows:

1- To add back in the fourth grade teaching section bringing the new proposed percentage
increase to 4.4%

2- Add back in the fourth grade teaching section and find other line items to reduce, in an
attempt to keep the increase at the original 3.89%

3- Make no change and leave budget as first presented.

Chairman Goff opened discussion to the board members. Buzzi asked Superintendent
Murphy if he had any suggestions on how to add the teaching section back into the budget
based on the outcry of support from the public and what other line items could be reduced
to offset the increase of $47,000. Mr. Murphy stated that any reduction to the budget would
be impactful however after further assessment, he recommended reducing one reading
interventionist at the cost of $24,198, decreasing the health insurance line by 20,074 based
on a reduction in percentage form 8% to 7% and finally reducing the maintenance supplies
line item by $3000. These reductions total $47,272 which would result in bringing back the
fourth grade teaching section. The rest of the board members participated in the open
discussion expressing their opinions of the budget proposal and presented questions to Mr.
Murphy regarding other areas that savings could be made. Notables in the discussion were
that although there could be additional funding available to schools next year based on the

new covid relief package that was passed, the money is not in hand therefore cannot be
included in the budget number.

Persechino and 0'Dell Longi voiced their opinion of keeping the 4th grade teacher and the
reading interventionist and presenting the budget to the Board of Finance at a higher rate.
Buzzi, Klepps and Hermonatt all agreed however recommended working within the
current guidelines and moving forward with Mr. Murphy's recommendations. Miller
disagreed and said that the reading interventionist and maintenance line items should
remain and other areas of savings should be looked at.

Motion- by Buzzi, to follow Mr. Murphy’s recommendation to add back in the 4th grade
teaching section ($47,272) and reduce one reading interventionist, ($24,198) reducing the
health insurance line item ($20,074) and the maintenance supplies line item ($3000)
keeping the budget at 3.89%. Seconded by Hermonat.

AYE: Goff, Hermonat, Buzzi, Klepps, Persechino, Tomala, O'Dell Longhi, Stempien, NAY: Miller
ABSTAIN: none

Unanimous



The next board of Finance meeting will be held on April 6th which is a public hearing of the
budget. A special Board of Finance meeting will then follow on April 13% which will discuss

any potential changes as a result of the public hearing. All members of the public are
encouraged to attend.

E. Adjournment
Motion: by Buzzi to adjourn meeting at 6.46pm. Seconded by Klepps.

Unanimous

Respectfully Submitted

Laura Fritch
Board Secretary.



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year:

2020-2021

[ include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

41112021

To Date:

4/30/2021

[ Fitter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
700.7000.771.000.700 SALARIES, MISC STIPENDS - $16,375.00 §0.00 $16.375.00 $0.00 $8,802.30 $§7.572.70 $0.00 §7,572.70  6.85%
100:7000.771.001.700 SALARIES, TCHRA SUBSTITUTES $63,000.00 $0.00 §63,000.00 $9,930.73 $§54,512.06 $8.487.94 $0.00 §8,487.94 13.47%
100.7000.771.001.101 g@oﬁ‘fﬁ?ﬁéﬁ i CHARGE $3,900.00 $0.00 $3,900.00 $0.00 $1,950.00 $1.950.00 $0.00 $1,050.00 50.00%
100.7000.771.001.117 ?gfﬁ:"s_.ﬁi@ma CLASS §2.340,074.00 $0.00  $2,340,074.00 §184.610.30  $1.568,642.64 §771.431.36 §714,568.49 $56,862.87 zasi
100.7000.712.001.717 gmmﬁ $150,900.00 $0.00  $150.900.00 §10,66342  $113,616.93 $37.283.07 $31,183.26 $6,000.81  4.04%
700, 7000.373/000.100 TCURAICULUM ASSESSMENTS $6.525.00 $0.00 §6,525,00 $0.00 $8,284.60 (§1.758.60) $0.00 (31.759.60) -26.97%
7100.1000.320.000-100 PURCHASED SERVICES™ $13,300.00 $0.00 §13.300.00 $218.00 $2,013.00 §11,287.00 $0.00 §11,287.00 84.86%
700.1000.560.603.120 CAEC Magret School Tutlion $80,000.00 $0.00 $80,000.00 $0.00 $74,778.00 $5,022.00 $0.00 §5,02200 6.53%
“100.1000.561.000.100 TRAVEL $5,100.00 $0.00 $5,100.00 $0.00 $570.56 $4,509.44 $0.00 $4,520.44 88.61%
100.1000.616.000.109 GIFTED & TALENTED SUPPLIES ™ $2,000.00 $0.00 $2,000.00 $0.00 $47250 $1,527.50 $230.17 $1,207.33 64.87%
"700.1000.,616.001.102 ART SUPPLIES $4,760.00 $0.00 $4,760.00 $54.50 $2.647.12 $2,112.88 $2,126.25 §1337) 0.26%
00.7005,616.001.112 MUSIC - ANTOLIN $1,700.00 $0.00 $1,700.00 $0.00 $1,209.87 $490.13 $0.00 $400.13  28.69%
700.1000.616.001.117 CLASSAOOMA EACHER $2,400.00 $0.00 $2,400.00 $0.00 $2,089.00 $311.00 $99.38 $21162  B.62%
100.1000.616.001.118 PHYSICAL EDUCATION $1,700.00 $0.00 $1,700.00 §0.00 $970.36 §729.64 $0.00 $72964  22.9%
7100.7000.616.007.179 GENERAL SUPPLIES $3,350.00 $0.00 $3,350.00 $0.00 §1,613.49 $1,736.51 $225.00 $1,511.51  45.12%
100.1000.676.002.112 MUSIC - BAK & NHES $1,000.00 $0.00 $1,000.00 $0.00 $167.00 $833.00 $0.00 583300  83.30%
7006.1000.676.002.119 CENTRAL SUPPLIES $3,740.00 $0.00 $3,740.00 $0.00 §3.442.14 $297.86 $299.88 (52.02) 0.05%
700.7000.616.003.106 SPANISH $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
700.1000.641.003.109 [ANGUAGE ARTS $2,752.00 $0.00 $2,752.00 $0.00 $2,998.64 (5246.64) $2,617.88 (52,864.52) -104.09%
700.7000.641.700.114 SOCIAL STUBIES $2,500.00 $0.00 $2,500.00 $100.46 $711.20 $1,766.80 $2,885.49 (51,00669) -4587%
700.1000.641.200.109 READING §7,831.00 $0.00 $7.831.00 $0.00 $7.756.72 $74.28 $74.28 $0.00  0.00%
100.1000.641.200.111 MATH $10,000.00 $0.00 $10,000.00 $0.00 $3,181.01 $6,818.99 $6,965.84 (§146.85) -1.47%
700.1000.64Z.001:100 PERIODICALS $3,200.00 $0.00 $3,200.00 $0.00 $2,540.97 $659.03 $659.03 $0.00  0.00%
106.1000.730.001.118 EQUIPMENT $1,200.00 "780.00 $1,200.00 $0.00 $249.99 "TT5950.01 $950.01 §0.00  0.00%
Func: - 1000 $2,727,807.00 $0.00 $2,727,807.00 $205,577.41 $1,863,220.10 $864,586.90 $762,884.96 $101,701.94 3.73%
7700.7200.711.000:120 SATARIES, CEATIFIED §730,895.00 §24.47188  $755,366.88 $50,004.13  S517.382.72  $23/,984.16  $222.388.98 §15505.18  2.06%
700.1200.711.061.120 SALARIES, Director -Student $104,868.00 $0.00 $104,868.00 $8,066.76 $84,700.98 $20,167.02 $20,167.02 $0.00  0.00%
100.1200.712.007.100 g;ﬁ%:_m SUBSTITUTES §4,500.00 $0.00 $4,500.00 $315,00 $837.72 $3,662.28 $0.00 §3662.08 B1.38%
700.1200.112.007.120 SALARIES, PARAS $464,062.00 $0.00 $464,062.00 $42,350.62 $336,024.50  $128,037.41 $99,012.32 $29,025.00  6.25%
100.7200.113000.120 SALARIES, SECRETARY, SPED $43,121.00 $0.00 $43,121.00 $3.816.00 $31,392.56 $11,728744 $8,395.20 $333324  7.73%%
700, 7200.311.600.120 ~FAOMEBOUND $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
7100.1200.312.000.720 PUPIL SERVICES $85,500.00 $0.00 §85,500.00 $1,467.69 (5357.58) $85,857.58 §0.00 $85,857.58 100.42%
700.1200.313.000.120 EVALUATIONS & GONSULTS $22,400.00 $0.00 $22,400.00 $1.538.73 $10,026.63 $12,373.37 $0.00 $12,373.37  55.28%
700.1200.314.000.120 TESTING SUPPLIES $4.000.00 $0.00 $4,000.00 $0.00 $1,645.67 $2,354.33 $800.00 $1,554.33  38.86%
Printed: 04/13/2021 11:29:30 AM Report:  rptGLGenRptwBudgetAdj 2020.4.14 Page: 1



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN From Date:

Fiscal Year: 2020-2021 [ Include pre encumbrance [ Print accounts with zero balance

D Exclude inactive accounts with zero balance

4/1/2021
[4] Filter Encumbrance Detail by Date Range

To Date:

4/30/2021

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem

700.1200-320.000.120 Purchased Professional Sarvices $88,000.00 $0.00 $88,000.00 $4,262.50 $33,991.25 $54,008.75 $0.00 $54,008.75 61.37%

"100.7200:322.060.720 INSERVICE $5.450.00 $0.00 $5,450.00 $0.00 §5.420.54 $20.46 $0.00 $2046  0.38%
700.7200.560.603.720 TOITION $212,330.00 $0.00 $212,330.00 §27,185.31 $345467.12  (5133,137.12) $0.00  (5133,137.12) -62.70%
100.1200.616.000.120 TEACHING SUPPLIES ~SPED $500.00 $0.00 $500.00 $0.00 $286.77 $213.23 $2,386.80 (82,17357) -43471%
700.71200.690.000.120 OFFICE SUPPLIES - SPED $500.00 $0.00 $500.00 $0.00 §498.74 $1.26 $0.00 §1.26  0.5%

"700.1200.730.000.120 “EQUIPMENT - SPED $3.000.00 $0.00 $3,000.00 $97.98 $2,093.00 $907.00 $4,191.30 (§3,284.30) -109.48%
700.1200.890.000.720 DUES & FEES $385.00 $0.00 $385.00 $0.00 $494.75 (§109.75) $0.00 (§100.75) -851%

Func: - 1200 $1,770,511.00 $24,471.88 $1,794,982.88 $148,203.72 $1,369,914.46 $425,068.42 $357,341.62 $67,726.80 377%

100.1300.560.603.127 ADULT EDUCATION $6,485.00 $0.00 $6,485.00 $0.00 $6,485.00 $0.00 $0.00 $0.00 000%

Func: - 1300 $6,485.00 $0.00 $6,485.00 $0.00 $6,485.00 $0.00 $0.00 $0.00 0.00%

100.2130.112.000.129 “TSALARIES, NURSE™ §120,920.00 $0.00 $120,920.00 §11,161.32 $§94.864.69 $26,055.31 $37,595.40 (§1,54009) 127%

100.2130.174.000.100 SALARIES, SUBSTITUTES $2,000.00 $0.00 $2,000.00 $1.704.00 $2.584.00 (5584.00) $0.00 (5584.00) -29.20%

100:2730.320.000.129 MEDICAL ADVISOR $3,000.00 $0.00 $3,000.00 $0.00 $3,000.00 $0.00 $0.00 $0.00  0.00%

002130:690:000.128 HEALTH SUPPLIES $2.800.00 $0.00 $2,800.00 $0.00 $4,335.18 (51,535.18) $0.00 (61535.18)  54.89%
100:2130.730:000.129 EQUIPMENT - NURSES $550.00 $0.00 $550.00 $0.00 $99.43 §450.57 $155.00 §20557 55.74%

Func: -2130 $129,270.00 $0.00 $129,270.00 $12,865.32 $104,883.30 $24,386.70 $27,750.40 ($3,363.70) -2.60%

100.2210.522.000.130 PARTIAL TUITON REIM. $10.000.00 $0.00 $10,000.00 $0.00 $2,000.00 $8,000.00 $0.00 $8,000.00 80.00%
7700:2270.524.000.130 STAFF DEVELOPMENT $12,000.00 $0.00 $12,000.00 $1,500.00 §$8,724.82 $3,275.18 $5,675.18 (62,400.00) -20.00%
100.2210.325.000.130 CUARICULUM WORK ™ $10,000.00 $0.00 $10,000.00 $0.00 $3,266.61 $6,733.39 $4,399.17 §0334.00 2B.5%%
100.2210,580,000.130 PURCHASED SERVICES - §1.000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $1,000.00 $0.00  0.00%
"100:22710.595.000.130 PRINTIN $550.00 $0.00 $250.00 $0.00 $0.00 §250.00 §250.00 §0.00 ~ 0.00%
100:2270.677.000.130 CURRICULUM MATERIALS §4.500.00 50.00 §4,500.00 $0.00 $5,560.80 {51,060.80) $0.00 (51,060.80) -2357%
100.2270.618.000.130 INNOVATIVE TEACHING $500.00 $0.00 $500.00 $0.00 $300.48 $199.52 §199.52 $0.00  0.00%
100.2270.675.000.130 PROF. DEVELOP. LIBRARY $1,000.00 - 7%0.00 $1,000.00 $0.00 $0.00 $1,000.00 $1,000.00 §0.00  0:00%

100:2210.890.000.130 “DUES&FEES $624.00 §0.00 $624.00 $0.00 $0.00 $624.00 §624.00 $0.00  0:00%

Func: . -2210 $39,874.00 $0.00 $39,874.00 $1,500.00 $19,852.71 $20,021.29 $13,147.87 $6,873.42 17.24%

"160:2220.611.001.137 AVSERVICES $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $0.00 §100.00 100.00%
100.2220.612.001.131 MEDIA SUPPLIES & SERV - BAK $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $781.15 $218.85 21.89%
T00.2220.612.002.731 VIEDIA SUPPLIES & SERV-NFES $1,000.00 §0.00 $1,000.00 $0.00 $0.00 $1.000.00 $911.68 $8832  88&%
q002220 612003131 MEDIASUPPLIES & SERV-ANT §2,000.00 $0.00 $2.000.00 $0.00 $1,384.20 $605.80 $605.72 $0.08  0.00%
760.2220,613.001.131 AVSUPPLIES - BAK $250.00 $0.00 $250.00 $0.00 $0.00 §250.00 $250.00 $0.00  0.00%
0022061300273 AVSUPPLIES - NHES $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $250.00 §0.00  0.00%
T100.2220.613.003.131 AVSUPPLIES - ANT $600.00 $0.00 $600.00 $0.00 $265.28 $334.72 $334.72 $0.00 0.00%
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Town of New Hartford Board of Education

From Date:

[ include pre encumbrance [ Print accounts with zero balance
[ Exclude inactive accounts with zero balance

4/1/2021 To Date: 4/30/2021
[7] Filter Encumbrance Detail by Date Range

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2020-2021

YTD

Balance

Encumbrance Budget Bal % Rem

Account Number Description Budget Adjustments GL Budget Current
"100:2226.678.000.131 NSTRUCTIONAL SUPPLIES-ANT $200.00 $0.00 $200.00 $0.00 $0.00 $200.00 $200.00 $0.00  0.00%
100.2220.619.001.131 INSTRUCTIONAL SUPPLIES-BAK $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $100.00 $0.00 0.00%
00.2220.619.002.731 INSTRUCTIONAL SUPPIES-NHES $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $100.00 $0.00  0.00%
00.2220641.007.131 ON-LINE SUBSCRIPTIONS $70,000.00 $0.00 $10,000.00 $0.00 $9,879.00 $121.00 $0.00 §121.00  1.21%
"160.2220 642.001.131 PEAIODICALS BAK $425100 $0.00 $425.00 $0.00 $281.60 $143.40 §143.40 §0.00  0.00%
T00.2226.642.002.131 PERIODICALS-NHES §350.00 $0.00 $350.00 $0.00 $306.55 $43.45 $43.45 $0.00  000%
100.2220.642.003.131 PERIODICALS-ANT $900.00 $0.00 $900.00 $0.00 $621.03 §278.97 $278.97 §0.00  000%
700.2220.643.001.131 LIBRARY BOOKS - BAK $700.00 $0.00 $700.00 $0.00 $352.82 $34718 $347.18 $0.00  0.00%
"100.2220.643.002.131 LIRARY BOOKS -~ NHES $500.00 §0.00 $500.00 $0.00 $352.85 §147.15 §147.15 $0.00  0.00%
700:2220.643.603.731 LIBRARY BOOKS ~ ANT $3,550.00 $0.00 $3,550.00 $0.00 $1,458:21 $2,091.79 §1,993.34 §98.45 277%
700.2220.730.000.131 EQUIPMENT -LIBRARY $500.00 $0.00 $500.00 $0.00 $500.00 $0.00 $0.00 $0.00 0.00%
§006.2220.880.001.131 DUES AND FEES $679.00 $0.00 $679.00 §174.00 $679.00 $0.00 78000 8000 000%
Func: - 2220 $23,204.00 $0.00 $23,204.00 $174.00 $16,090.54 $7,113.46 $6,486.76 $626.70 2.70%
"100.2230.112.000.134 SALARIES, SUPPORTIVE §66,232.00 §0.00 §66,232.00 $5,094.40 $53,491.20 $12,740.80 §12,740.80 $0.00  000%
100.2230.321.000.134 TECHNICALLICENSES $9,895.00 $0.00 $9.895.00 $417.00 $8,649.57 $1,245.43 $0.00 §1045.43 12.59%
100.2230.324.000.734 Professional Davelopment $1,500.00 $195.00 $1,695.00 $0.00 $105.86 $1,580.14 $0.00 $1,580.14 93.75%
"160.2230.407.000.734 ~REPAIRS/MAINTENANCE $23,250.00 '$0.00 $23,250.00 $127.40 §25,542.26 §707.74 7§8565 T §699.05  3.01%
7100.2230.617.000.134 CURRICULUM SOFTWARE §24,112.00 $1.120.00 $25.232.00 $1,098775 $24,148.12 $1,083.88 §0.00 $1,08388  4.20%
0. 2230,690.000,134 SUPPLIES $300.00 $0.00 §300.00 $0.00 $18337 $116.63 $0.00 §11663 a8.85%
"100.2230.730.000.734 EQUIPMENT §11,375.00 $0.00 §11,375.00 $0.00 $4,325.00 $7.050.00 $0.00 $7,050.00 ©61.98%
“7006.2230.880.000.134 DUES AND FEES $400.00 §26.50 $426.50 $0.00 $0.00 $426.50 $0.00 $42650 100.00%
Func: - 2230 $137,064.00 $1,341.50 $138,405.50 $6,737.55 $113,445.38 $24,960.12 $12,749.45 $12,210.67 8.82%
766.2316.112.005.132 SALARIES, BOARD SECRETARY $1,200.00 $0.00 $1,200.00 $0.00 $525.00 $675.00 $0.00 §675.00 56.25%
"100.2310.314.005.132 CEGAT $28,000.00 $0.00 $28,000.00 $0.00 540,686.50  (512.686.50) $0.00 (§12,686.50) 2531%
700.2370.690,005.132 T OFFICE SUPPLIES - BOE $1.000.00 $0.00 $1.000.00 §0.00 §17151 $828.49 $0.00 §828.49 B2.85%
'700.2310.890.005. 132 DUES & FEES - BOE $8,500.00 $145.75 §8.645.75 $0.00 §1.962.83 §6.682.92 §0.00 §6,682.92 77.30%
Func: - 2310 $38,700.00 $145.75 $38,845.75 $0.00 $43,345.84 ($4,500.09) $0.00 ($4,500.09) -11.58%
160.2320,711.004.133 SALARIES, SUPERINTENDENT $163,010.00 $0.00 $163,010.00 $12323720 $129,876.96 $33,133.04 $30.330.08 §2.802.96  1-72%
100.2320.172.002.773 BOOKKEEPER $30,720.00 $0.00 $30.720.00 $2,304.00 $24,192.00 $6.528.00 $5,760.00 §768.00  2850%
760.2520.112.002.138 SATARIES, ADMINISTATIVE ASST $55,994.00 $6.00 $55.994.00 $4,307.20 §45,225.60 $10,768.40 §10.768.00 $0.40 ~ 0.00%
100.2320.112.004.133 SALARIES, FISCAL SERVICES $54,570.00 $0.00 $54,570.00 $4.198.40 §45,441.12 $9,128.88 $10,496.00 (§1,367.12) 251%
00.2320.113.004.133 SATARIES, OT-ADM ASST $1,000.00 §0.00 $1,000.00 $49.49 §1,891.93 (5891.93) $0.00 (5891.93) 85.19%
100.:2320.320.004.735 PROF/T ECH SEAVICES $5.500.00 $0.00 $5,500.00 $970.00 §7.050.72 (51,550.72) $0.00 (81.550.72) -28.19%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2020-2021

[J Include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

4172021

To Date:

4/30/2021
[4 Fitter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
"100:2320.324.004.133 WORKSHOPS/CONFERENCES $1,000.00 $0.00 $1,000.00 §25.00 $105.00 $895.00 §0.00 $805.00 89.50%
"100.2320.593.004.733 PRINTING $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
"100.2320.642.004.133 PERIODICALS $250.00 $0.00 $250.00 $147.60 $147.60 $102.40 $0.00 $102.40 40.96%
§00.2320,660,004.133 OFFICE SUPPLIES~CO. $2,560.00 §0.00 $2,560.00 §47.85 $2.336.94 $523.06 2173 §20133  7.86%
100.2320.693.004.133 DATA PROCESSING $2,000.00 $0.00 $2,000.00 $0.00 $810.19 $1,189.81 $0.00 $1,180.81 50.49%
100,2320.730.004.133 EQUIPMENT - C.0: $325.00 $0.00 $325.00 $0.00 $130.03 $194.07 $0.00 $104.07 59.99%
100.2320.890.004.733 DUES & FEES - C.0. $3,500.00 $0.00 $3,500.00 $0.00 $500.00 $3,000.00 $0.00 §3,000.00 85.71%
Func: - 2320 $320,679.00 $0.00 $320,679.00 $24,372.74 $257,708.09 $62,970.91 $57,375.81 $5,595.10 1.74%

J66:2470,113.001.147 SAUARIES ADMINISTRATORS $242,887.00 $0.00 $242,887.00 §18,520.78 $196,585.79 $46,301.21 §46.324.31 §2370) ~ 001%
100.2410.112.001.141 igSTLAnTE’sT‘ED’WN'Ef‘ﬁATNE $147,128.00 $0.00 $147,128.00 $12,966.66 $105,349.66 $41,778.34 $28,332.00 $13,44634  914%
100:2470.713.007.747 SALARIES, SECYSUBSTTUTES $1,500.00 $0.00 §1,500.00 $19573 $1,041.43 (5441.43) $0.00 (§441.43) 2945%
100,2410.690.007.141 OFFICE SUPPLIES-BAK $1,200.00 $0.00 $1,200.00 $0.00 $550.05 $649.95 $227.83 §422.12 ®B.16%
100.2410,680.002.141 OFFICE SUPPLIESTNHES §1,200.00 $0.00 §1,200.00 $0.00 §i.779.41 §80.59 $0.00 $80.59 672%
100.2410.680.003.141 OFFICE SUPPLIES-ANT $2,600.00 $0.00 $2,600.00 $0.00 $2,595.81 $4.19 $0.00 $4.19  0.16%
T00:2410.730,007.141 EQUIPMENT-BAK $600.00 $0.00 $600.00 $0.00 $600.00 $0.00 $0.00 $0.00  0.00%
J002470.730002141  EQUIPMENT-NHES $600.00 $0.00 $600.00 $0.00 $747.18 (§147.18) $0.00 §147.18) -24.55%
100.2410.730.003.141 EQUIPMENT-ANT $800.00 $0.00 $800.00 $0.00 $850.10 ($50.10) $0.00 ($50.10) 5.26%
100.2470.890.001,141 DUES AND FEES $1,230.00 $0.00 $1.230.00 $0.00 $0.00 $1,230.00 $0.00 $1,230.00 100.00%
Func: -2410 $399,745.00 $0.00 $399,745.00 $31,692.17 $310,339.43 $89,405.57 $74,884.14 $14,521.43 3.63%

700.2600,712.001.154 SALARIES, CUSTODIANS §252,435.00 $0.00 $252,435.00 §18,186.24 $203,752.23 $48,682.77 §46.308.00 $2.374.77  094%
700.2600.173.007.154 SALARIES, OVERTIME $7,500.00 $0.00 $7.500.00 $967.03 $6,039.01 $1,460.99 $0.00 $1.460.00 19.48%
"106.2600.714.001.754 SALAHIES, PART-TIME $5,500.00 $0.00 $5.500.00 $0.00 $3,718.00 $1,782.00 $0.00 $1,762.00 32.40%
100.2600.115.000.154 TTTTTTSALARIES SUBSTTUTES $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1.000.00 100.00%
"100.2600.462.000.154 UTILITIES, REFUSE $116,000.00 $0.00 §116,000.00 §7.504.60 $80,118.51 $35,881.40 $0.00 §35.881.49 0.95%
002600.406.000.754  EMEHGENCY $30,900.00 $0.00 $30,900.00 $0.00 $30.762.81 $137.19 $0.00 §137.19  0&%
REPAIRSMAINTENANCE -

“T602600.407,000.154 MAINTENAN $5,000.00 §0.00 $5,000.00 $2.623.09 (§45.796.54) $50,796.54 $6.857.38 §43.930.16 876.76%
700.2600.431,000.154 25?23%73?"% $4,000.00 $0.00 $4,000.00 §478.90 $2,253.71 $1,746.29 $0.00 §1.746.29  45.66%
00:2600:532.007.154 COMMUNICATIONS $9,500.00 $0.00 $9,500.00 $0.00 $8.502.52 $997.48 $0.00 §997.48  10.50%
"100.2600.533.000.154 INTERNET SERVICE PROVIDER $15,000.00 $8,491.22 $23,491.22 $0.00 $16,617.86 $6,873.36 $0.00 $6,673.36 29.26%
"106:26060.566.000.754 PROP.INS. & LAB $42,285.00 $0.00 $42,285.00 $6.00° $31,473.99 $10,811.01 $0.00 §10,811.01  25.57%
100.2600.697.001.154 MAINTENANCE SUPPLIES - BAK §7.200.00 $0.00 $7,200.00 $0.00 $10,763.44 (53,563.44) §0.00 (§3.563.44) 40.49%
100 2600:697 002154 MANTENANGE SUPPLIES - NFE §7,200.00 $0.00 §7,200.00 $0.00 §6.46456  (52.284.50) S000  (52284%6) 1T
TG0.2600691.003.754  MAINTENANCE SUPPLIES - ANT $18,646.00 $0.00 $18,646.00 $0.00 §18.719.38 (§7338) §0.00 §7338) 035%
TG00 2600 662001.164  FUEL ENEAGY SUPPLIES $78,000.00 $0.00° $78,000.00 $0.00 $71.580.97  $6,410.03 $0.00 §6,410.08 6.2%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN
Fiscal Year: 2020-2021

O include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

4/1/2021

To Date:

4/30/2021
[#] Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
"T00.2800.694.000.154 PROPANE §11,000.00 §0.00 $11,000.00 §728.02 §6,466.72 §4,533.28 $0.00 §4.533.08  41.21%
"700:2600.731.000.752 EQUIPMENT, LEASED $51,000.00 $474.00 $51,474.00 §1,192.92 $31.184.72 $20.289.28 $0.00 §20,280.28  39.42%
Func: - 2600 $662,166.00 $8,965.22 $671,131.22 $31,680.80 $485,650.89 $185,480.33 $53,165.38 $132,314.95 19.72%

00.2602.407.000.154  SERVICE CONTRACTS §100627.00 $0.00 $100,627.00 $16,018.60 $84,885.92 $24,741.08 $5,347.00 $19,304.08  17.69%
Func: - 2602 $109,627.00 $0.00 $109,627.00 $16,018.60 $84,885.92 $24,741.08 $5,347.00 $10,304.08 17.69%

062700510.000.185  PUPILTRANS. $512.,400.00 $200.00 $512,600.00 $46,205.47 §315.543.51 $197,356.49 $137,156.73 $60,190.76  11.74%
100.2700/511.603.155 TRANS SFECED $97,280.00 $0.00 $97,280.00 $2.781.00 §84.952.15 $12.327.85 $0.00 §12,357.85  12.6/%
106:2700.571.604.155 TRANSPORTATION SUMMER §14,000.00 $0.00 $14,000.00 $0.00 $0.00 §74,000.00 §0.00 §14,000.00 100.00%
100.2700.512.000.155 FUEL $60,000.00 §1,65348 §67,053.48 $2,146.96 §20,923.24 $41,030.24 $0.00 §47.08024 66.25%
Func: - 2700 $683,680.00 $2,153.48 $685,833.48 $51,223.43 $421,118.90 $264,714.58 $137,156.73 $127,557.85 18.60%

700.2600.530.000.156 T POSTAGE §5,500.00 $0.00 $5.500.00 $0.00 $§6,061.75 (§561.75) $0.00 §561.75) -1021%
"100:2500.533.000.156 ADVERTISING $650.00 $0.00 $650.00 $0.00 $1,919.67 (51,269.67) §000  (61,269.67) -195.35%
Func: - 2800 $6,150.00 $0.00 $6,150.00 $0.00 $7,981.42 ($1,831.42) $0.00 (51,831.42) -29.76%

100.6100.201.000.161 MEDICAL & DENTAL INSURANCE — §1,065,240.00 $38,461.84  $1,103,701.84 $0.00 $853,097.31 $250,604.53 $0.00 $250,604.58 22.71%
100.6100.204.000.161 LIFE INSURANCE $16,468.00 $0.00 $16.468.00 $0.00 §11,921.55 §4,546.45 $0.00 $4,546.45 27.61%
“100:6700.205.000.761 SCCIALSECURITY $87.567.00 $0.00 $87,587.00 §7,298.92 $64,191.40 §23.395.51 $15,454.26 §7.04125  9.07%
100.6700:206.000.761 MEDICARE $68,280.00 80,00 $68,289.00 $5,545.56 $49,479.10 $18,809.90 $18,420.52 $380.38  057%
100.6100.209.000.761 TOWN PENSTON FUND' $159,460.00 $0.00 $159,460.00 $3.175.00 $150,384.50 $9,075.50 $0.00 §9.075.50 5.69%
"160.6100.209.001.161 Deferred Comp Expense $8.200.00 $0.00 $8,200.00 §1,024.75 $0,482.82 (51.282.82) $2.118.28 (§3,401.10) -41.48%
150.6100.211.000.161 T$A §76,500.00 $0.00 $10,500.00 §851.60 $8,796.60 §1,703.40 $7.703.40 $000  0.00%
700.6100.274.000.761 UNEMPLOYMENT COMP. $3,500.00 $0.00 $3,500.00 $0.00 §8,677.35 65.177.35) $0.00 (55.177.35) -147.92%
100.6100.215.000.161 WORKMENS COMP $60,000.00 $0.00 $60,000.00 $0.00 $43,022.30 $16,077.70 $0.00 $16,077.70 26.60%
100.6100.217.000.161 TTADMIN TRAVEL $4,900.00 $0.00 §4,900.00 $0.00 $571.88 $4.328.12 $0.00 $4,328.12  86.33%
Func: -6100  $1,484,144.00 $38,461.84  $1,522,605.84 $17,895.89  §1,200,524.90 $322,080.94 $37,606.46 $284384.48  18.68%

Fund: General Fund - 100 $8,539,106.00 §75,530.67  $8,614,645.67 §547,041.63  $6,305,446.88  $2,300,198.79  $1,545,986.58 $763212.21  8.86%

150.1202.160.000.120 Tl TSALARIES 2021 $7,074.63 $0.00 $7,074.63 $792.45 $1,258.07 $715.66 $469.04 $245.75  12.44%
120.1202100.105.720 Titls TSALARIES 2022 $15.695.00 §0.00 §15.695.00 $5.298.65 $8,020.81 $6,774.19 §5.126.00 §7648.19 10.50%
120.7202.600.000.120 Title 1 SUPPLIES 2021 $248.00 $0.00 $248.00 $0.00 $0.00 $248.00 $0.00 $248.00 100.00%
120.1202.600.105.120 Titis | SUPPLIES 2022 §250.00 $0.00 $250.00 $0.00 $0.00 §350.00 $0.00 §250,00 100.00%
Func: - 1202 $18,167.63 $0.00 $18,167.63 $2,491.10 $10,179.78 $7,087.85 $5,505.94 $2,301.01  13.17%

Fund: Title | - Personal Services/Salaries - 120 $18,167.63 $0.00 $18,167.63 $2,491.10 $10,179.78 $7,987.85 $5,595.94 $2,391.91 13.17%
200.7201.700000.702 TITLE Tl SALARIES 2021 §895.78 TT80.00° $895.78 7810112 600,22 “T$286.56 $216.52 $70.04  7.62%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2020-2021
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From Date:
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[ Exclude inactive accounts with zero balance

4/1/2021

To Date:

4/30/2021
[#] Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
200.7201.100,001.120 Title I SUPPLIES 2021 $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $250.00 $0.00  0.00%
"200.7201.700.002.720 Tiie 1l SUPPLIES 2022 $250.00 $0.00 $25000  $0.00 $0.00 $250.00 ~$250.00 $0.00  0.00%
200.1201.100.005.102 Title Il SALARIES 2022 $5,997.00 $0.00 $5,997.00 $765.99 $3,198.54 $2,798.46 $1,869.76 $928.70  16.49%
Func: - 1201 $7,392.78 $0.00 $7,392.78 $867.11 $3,807.76 $3,585.02 $2,586.28 $998.74  13.51%
Fund: Title Il Grant - 200 $7,392.78 $0.00 $7,392.78 $867.11 $3,807.76 $3,585.02 $2,586.28 $998.74 13.51%
22271202:210.000.102 MEDICAID $15,453.72 $1,332.94 $16,786.66 $0.00 $148.63 $16,638.03 $0.00 $16.638.03 9.11%
Func: -1202 $15,453.72 $1,332.94 $16,786.66 $0.00 $148.63 $16,638.03 $0.00 $16,638.03 99.11%
Fund: - 222 $15,453.72 $1,332.94 $16,786.66 $0.00 $148.63 $16,638.03 $0.00 $16,638.03 99.11%
300.1205.321.000720 “TIDEA 619 TUTOR INSTRUCT Pre K $3,955.00 $0.00 §3,955.00 $466.23  $2.609.98 $1,345.02 §1,028.54 §376.48  B.00%
6/30/2022
"300.1205.323.000.120 618 PUPIL SERV 6/3072022 $5,000.00 $0.00 $5,000.00 $0.00 $5,000.00 $0.00 $0.00 $0.00  0.00%
300.1205.730.002.120 EQUIPMENT IDEA 619 2021 $389.24 $0.00 $389.24 $0.00 $381.36 $7.88 $7.68 $0.00  0.00%
Grant # 20983
Func: - 1205 $9,344.24 $0.00 $9,344.24 $466.23 $7,991.34 $1,352.90 $1,036.42 $316.48 3.39%
Fund: IDEA 619 - 300 $9,344.24 $0.00 $9,344.24 $466.23 $7,991.34 $1,352.90 $1,036.42 $316.48 3.39%
400.1208.117.000.120 IDEA SALARIES CERTIFIED 611 $51,000.00 $0.00 §51,000.00 $3,922.96 $33.345.16 $17.654.84 $17.653.32 $1.52  0.00%
2022 R
400.1208.322.000.120 IDEA 611 2021 INSERVICE $256.00 $0.00 $256.00 $0.00 $256.00 $0.00 $0.00 $0.00  0.00%
"400.1208.323.000.120 IDEA 611 PUPIL SEAV 6/30/2022 $50,000.00 $0.00 $50,000.00 $0.00 $50,000.00 $0.00 $0.00 §0.00  0:0%
"400.7208,600.000.720 DEA 611 INSTRUC SUPPLIES $2,17200 $0.00 $2,172.00 $1.211.27 $2,172.00 $0.00 $0.00 $0.00  0.00%
673072022
“400.1208.611.000,120 INSTRUGTIONAL SUPPLIES 2021 $42.08 $0.00 $42.08 $0.00 $42.08 $0.00 §0.00 ~§0.00  0.00%
400.1208.730.000.120 DEA 611 EQUIPMENT 6/30/2022 $412.00 $0.00 $412.00 $0.00 $0.00 $412.00 $0.00 $412.00 100.00%
Func: - 1208 $103,882.08 $0.00 $103,882.08 $5,134.23 $85,815.24 $18,066.84 $17,653.32 $413.52 0.40%
Fund: IDEA 611 - 400 $103,882.08 $0.00 $103,882.08 $5,134.23 $85,815.24 $18,066.84 $17,653.32 $413.52 0.40%
410.7267.001.008.120 AEAP Grant 1273072021 $11,752.74 $0.00 $11,752.74 $0.00 $11.752.74 $0.00 $0.00 $0.00  0.00%
#358A191014 .
A10.1201.001.101.120 REAP Grant 12/30/2022 §42,586.00 $0.00 $42,586.00 $0.00 $8,295.16 $34.260.84 $0.00 §34,200,84 80.5%%
#358A201568
Func: - 1201 $54,338.74 $0.00 $54,338.74 $0.00 $20,047.90 $34,290.84 $0.00 $34,290.84 63.11%
Fund: REAP Grant - 410 $54,338.74 $0.00 $54,338.74 $0.00 $20,047.90 $34,290.84 $0.00 $34,290.84 63.11%
"§16.1207.002.701.120 ESSER FUNDS 973072021 $13,344.00 $0.00 $13,334.00 $0.00 $13.344.00 §0.00 $0.00 §0.00  0.00%
#29571-2020
Func: - 1201 $13,344.00 $0.00 $13,344.00 $0.00 $13,344.00 $0.00 $0.00 $0.00 0.00%
Fund: Esser Fund - 415 $13,344.00 $0.00 $13,344.00 $0.00 $13,344.00 $0.00 $0.00 $0.00 0.00%
“#20,7202.002.600.120 Coronavirus Reiial FUNds - §25,777.00 50.00 $25,777.00 $0.00 $25,777.00 $0.00 $0.00 $0.00  0.00%
SALARIES 12/30/2020
Func: -1202 $25,777.00 $0.00 $25,777.00 $0.00 $25,777.00 $0.00 $0.00 $0.00 0.00%
Printed: 04/13/2021 11:29:30 AM Report: rptGLGenRptwBudgetAdi 2020.4.14 Page: 6



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2020-2021

] include pre encumbrance
(] Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

4/1/2021

To Date:

4/30/2021
|Z] Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
420.1203.002.000.120 Coronavitus Reliel Funds - $97,369.00 $0.00 $97.369.00 $0.00 $97,369.00 $0.00 $0.00 $0.00  0.00%
SUPPLIES 12/30/2020
Func: - 1203 $97,369.00 $0.00 $97,369.00 $0.00 $97,369.00 $0.00 $0.00 $0.00  0.00%
Fund: Coronavirus Relief Funds - 420 $123,146.00 $0.00 $123,146.00 $0.00 $123,146.00 $0.00 $0.00 $0.00 0.00%
Z441004.600.000.144 “TITLE W SUPPLIES JUNE 2021 $6,440.14 $0.00  $6,440.14 $0.00 ~77$0.00 $6,449.14 $200.00 $6,040.14  96.90%
442.1004.600.300.144 Tm_g ;\é&uﬁCH SERVICES $6,000.00 $0.00 $6,000.00 $0.00 $5.758.00 $242.00 $0.00 $24200  4.03%
JUN
44471004.600.500.144 TITLE IV SEAVICES RULER $4.000.00 §0.00 $4,000.00 $0.00 $4,000.00 $0.00 $0.00 $0.00  0.00%
TRAIN JUNE 2022
Func: - 1004 $16,449.14 $0.00 $16,449.14 $0.00 $9,758.00 $6,691.14 $200.00 $6,491.14  39.46%
Fund: TITLE IV - 444 $16,449.14 $0.00 $16,449.14 $0.00 $9,758.00 $6,691.14 $200.00 $6,491.14  39.46%
6008000.001.401198  RETIREMENT 1% T §0.00 $0.00 $0.00 (§27227)  (514.756.52)  $14,756.52 $0.00 §14,756.52  0.00%
§009000.075.504.198 PHOENIX MUTUAL $0.00 $0.00 $0.00 (87.27) (5229.31) $229.31 $0.00 $22931  0.00%
600,9000.027501.199 ADNFHOSP: $0.00 $0.00 $0.00 ($499.88) ($13,924.60) $13,924.60 $0.00 $13.924.60  0.00%
BO05000.026802198 DENTAL 80,00 $0.00 $0.00 (827.76) (5868.64) 586864 $0.00 $868.64  0.00%
Func: - 9000 $0.00 $0.00 $0.00 ($807.18) ($29,779.07) $20,779.07 $0.00 $29,779.07  0.00%
Fund: Payroll Deductions - 600 $0.00 $0.00 $0.00 ($807.18) ($29,779.07) $29,779.07 $0.00 $29,779.07  0.00%
“780.3600.112.000.154 COMMUNIT Y SERVICES $0.00 $0.00 $0.00 $0.00 §829.76 (5829.76) $0.00 (5829.76)  0.00%
Func: - 3600 $0.00 $0.00 $0.00 $0.00 $829.76 ($829.76) $0.00 ($829.76)  0.00%
Fund: Community Service - 780 $0.00 $0.00 $0.00 $0.00 $829.76 ($829.76) $0.00 ($820.76)  0.00%
Grand Total: $8,900,624.33 $76,872.61  $8,977,496.94 $556,003.12  $6,550,736.22  $2,426,760.72  $1,573,058.54 $853,702.18  9.51%
End of Report
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P1331(a)

Community Relations
Use of School Facilities
Smoke Free Environment

The possession, use, sale or distribution of alcoholic beverages by any person at any time within
the buildings or on the grounds of the public schools is prohibited.

In accordance with the law and to promote the health and safety of all students and staff, the
District prohibits all employees, students and patrons from smoking using tobacco or tobacco
products in all school facilities, buildings, and all school property, both inside and outside, and
buses or other District transportation at all times, including athletic events and meetings. This
prohibition extends to all facilities the district owns/operates, contracts for or leases to provide
educational services, routine health care, daycare or early childhood development services to
children, as well as facilities in which services are not provided to children.

A sign shall be posted on school premises indicating that smoking, including the use of e-
cigarettes and alcohol is are prohibited by state law.

Tobacco includes, but is not limited to, cigarettes, cigars, snuff, smoking tobacco, smokeless
tobacco, nicotine delivering systems, vapor products, chemicals or devices that produce the same
flavor or physical effect of nicotine substances; and any other tobacco or nicotine innovations.

Electronic cigarette liquid means a liquid that, when used in an electronic nicotine delivery
system or vapor product, produces a vapor that may or may not include nicotine and is inhaled
by the user or such electronic nicotine delivery system or vapor product.

Electronic nicotine delivery system means an electronic device used in the delivery of nicotine
or other substance to a person inhaling from the device, and includes, but is not limited to, an
electronic cigarette, electronic cigar, electronic cigarillo, electronic pipe or electronic hookah and
any related device and any cartridge or other component of such device, including, but not
limited to, electronic cigarette liquid.

Liquid nicotine container means a container that holds a liquid substance containing nicotine
that is sold, marketed or intended for use in an electronic nicotine delivery system or vapor
product, except “liquid nicotine container” does not include such a container that is prefilled and
sealed by the manufacturer and not intended to be opened by the consumer.

Vapor product means any product that employs a heating element, power source, electronic
circuit or other electronic, chemical or mechanical means, regardless of shape or size, to produce
a vapor that may or may not include nicotine that is inhaled by the user of such product.

(cf. 1120 - Board of Education Meetings)
(cf. 1330 - Use of School Facilities)
(ctf. 5131.6 - Drugs and Alcohol)



P1331(b)

Community Relations

Use of School Facilities

Smoke Free Environment

Legal Reference:

Policy adopted:
cps 4/08
rev 7/15
rev 7/19

Connecticut General Statutes
10-233a(h) Definitions, “School-sponsored activity”

19a-342 Smoking prohibited in certain places. Signs required. Penalties.
(as amended by PA 19-13)

21a-242 Schedules of controlled substances

P.A. 14-76 An Act Concerning the Governor’s Recommendations

Regarding Electronic Nicotine Delivery Systems and Youth Smoking
Prevention.

P.A. 15-206 An Act Regulating Electronic Nicotine Delivery Systems and
Vapor Products

PL 107-110, Section 4303, “Nonsmoking Policy for Children’s Services”
20 U.S.C. 7181-7184 The Pro Children Act of 2001, PL 107-1101 Sate
1174

20 U.S.C. 7181-7184 The Pro Children Act of 2001






P5114(a)
Existing policy with required modification.

Students
Suspension and Expulsion/Due Process

It is the goal of the Board of Education to ensure the safety and welfare of all students in
attendance, and to maintain an atmosphere conducive to learning. In keeping with this goal,
students are expected to comply with school rules and regulations, as well as Board policies.
Students may be disciplined for conduct on school grounds or at any school-sponsored activity
that endangers persons or property, is seriously disruptive of the educational process, or that
violates a publicized policy of the Board. Students may be disciplined for conduct off school
grounds if such conduct is seriously disruptive of the educational process and violates a publicized
policy of the Board.

In working with students, emphasis shall be placed upon developing effective self-discipline as the
most effective disciplinary approach.

A. Definitions

1. “Exclusion” shall be defined as any denial of public school privileges to a student
for disciplinary purposes.

2. “Removal” shall be defined as an exclusion from a classroom for all or a part of
single class period, provided such exclusion shall not extend beyond ninety (90)
minutes.

3. “In-School Suspension” shall be defined as an exclusion from regular classroom

activity for no more than ten consecutive school days, but not exclusion from
school, provided such exclusion shall not extend beyond the end of the school year
in which such in-school suspension was imposed. Such suspensions shall be served
in the school attended by the student. (or: Such suspensions may be served in any
school building under the jurisdiction of the Board of Education. The Board has
determined that in-school suspensions shall be served within the student’s school.

4, “Suspension” shall be defined as an exclusion from school privileges or from
transportation services for no more than ten (10) consecutive school days, provided
such exclusion shall not extend beyond the end of the school year in which such
suspension was imposed. All suspensions shall be in-school suspensions unless the
administration determines for any student in grades three through six, inclusive,
that (1) the student being suspended poses such a danger to persons or property or
such a disruption of the educational process that the student (grades three to six,
inclusive) shall be excluded from school during the period of suspension, or (2) that
an out-of-school suspension is appropriate based on evidence of previous
disciplinary problems that have led to suspensions or expulsion of the student and
efforts by the administration to address such disciplinary problems through means

other than out-of-school suspension or expulsion, including positive support
strategies.



Students

P5114(b)

Suspension and Expulsion/Due Process

A. Definitions (continued)

10.

11.

A student in grades preschool to two, inclusive, may be given an out-of-school
suspension if it is determined by the administration that such suspension is
appropriate based on evidence that the student’s conduct on school grounds is of a
violent or sexual nature that endangers persons. In addition, a person’s duty as a
mandated reporter to report suspected child abuse or neglect is not limited by this
provision.

“Expulsion” shall be defined as an exclusion from school privileges for any
student in grades three to six, inclusive, for more than ten (10) consecutive school
days and shall be deemed to include but not be limited to, exclusion from the
school to which such student was assigned at the time such disciplinary action was
taken, provided that assignment to a regular classroom program in a different
school in the district shall not constitute a suspension or an expulsion. Such period
of exclusion may extend to the school year following the school year in which the
exclusion was imposed, up to one calendar year. To be expelled, the student’s
conduct must be found to be both violative of a Board policy and either seriously
disruptive of the educational process or endangering persons or property.

“Emergency” shall be defined as a situation under which the continued presence
of the student in the school imposes such a danger to persons or property or such a
disruption of the educational process that a hearing may be delayed until a time as
soon after the exclusion of such student as possible.

“Days” is defined as days when school is in session.

“School-sponsored activity” is defined as any activity sponsored, recognized or
authorized by the Board of Education and includes activities conducted on or off
school property.

“Possess” means to have physical possession or otherwise to exercise dominion or
control over tangible property.

“Deadly weapon” means any weapon, whether loaded or unloaded, from which a
shot may be discharged, or a switchblade knife, gravity knife, billy, blackjack,
bludgeon, or metal knuckles.

“Firearm” means 1) any weapon (including a starter gun) which will or is
designed to or readily be converted to expel a projectile by the action of an
explosive; 2) the frame or receiver of any such weapon; 3) any firearm muffler or
firearm silencer; or 4) any destructive device. Firearm does not include any antique
firearm. For purposes of this definition “destructive device” means any explosive,
incendiary, or poison gas, bomb, grenade, rocket having a propellant charge of
more than 4 ounces, missile having an explosive or incendiary charge of more than
Y4 ounce, mine, or device similar to any of the weapons described herein.



Students

P5114(c)

Suspension and Expulsion/Due Process

A. Definitions (continued)

12.

“Vehicle” means a “motor vehicle” as defined in Section 14-1 of the Connecticut
General Statutes, snow mobile, any aircraft, or any vessel equipped for propulsion
by mechanical means or sail.

13.  “Martial arts weapon” means a nunchakum kama, kasari-fundo, octagon sai,
tonfa or chinese star.
14.  “Dangerous Drugs and Narcotics” is defined as any controlled drug in
accordance with Connecticut General Statutes §219-240.
B. Removal from Class
1. All teachers are hereby authorized to remove a student from class when such
student causes a serious disruption of the educational process within the classroom.
2. Such teacher shall send the student to a designated area and shall immediately
inform the building Principal or his/her designee as to the name of the student and
the reason for removal.
3. No student shall be removed from class more than six (6) times in any year nor
more than twice in one week, unless such student is referred to the Building
Principal or his/her designee and granted an informal hearing in accordance with
the provisions of this policy, as stated in G(3).
C. Exclusion from Co-Curricular and Extra-Curricular Activities

Participation in co-curricular and extra-curricular activities is a privilege and not an
entitlement. Students involved in such programs are expected to follow all school rules
and demonstrate good citizenship. Failure to do so may result in partial or complete
exclusion from said activities and programs. Activities include, but are not limited to,

athletic programs, musical or drama productions, clubs, field trips, and school trips out-of-
state and abroad.



Students

P5114(d)

Suspension and Expulsion/Due Process (continued)

D. Suspension and Expulsion

1.

A student may be suspended (in-school) or suspended (out-of-school) or expelled
(grade three to six, inclusive) for conduct on school property or at a school-
sponsored activity that endangers persons or property, is violative of a publicized
policy of the Board, or is seriously disruptive of the educational process, including
but not limited to one or more of the following reasons:

a.

Conduct causing danger to the physical well-being of himself/herself or
other people that is not reasonably necessary for self-defense;

Intentionally causing or attempting to cause physical injury to another
person that is not reasonably necessary for self-defense;

Intentionally causing or attempting to cause damage or school property or
material belonging to staff (private property);

Stealing or attempting to steal private or school property or taking or
attempting to take personal property or money from any other person;

The use, cither spoken or written on clothing, of obscene or profane
language or gestures on school property or at a school-sponsored activity;

Deliberate refusal to obey the directions or orders of a member of the school
staff;

Harassment and/or hazing/bullying on the basis of that person’s race,
religion, ethnic background, gender or sexual orientation;

Open defiance of the authority of any teacher or person having authority
over the student, including verbal abuse;

Threatening in any manner, including orally, in writing, or via electronic
communication, a member of the school including any teacher, a member of
the school administration or any other employee, or a fellow student;

Blackmailing a member of the school community, including any teacher,
member of the school administration or any other employee or fellow
student;

Possession of a firearm, deadly weapon, dangerous instrument, or martial

arts weapon, as defined in Section 53a-3, such as a pistol, knife, blackjack,
etc.;

Possession of any weapon or weapon facsimile, including but not limited to
knife, pistol, pellet guns and/or air soft pistols.



Students

P5114(e)

Suspension and Expulsion/Due Process

D. Suspension and Expulsion (continued)

m.

Possession, transmission, distribution, selling, use or consumption of
alcoholic beverages, dangerous drugs or narcotics or intoxicant of any kind
or any facsimile of a dangerous drug, narcotic or intoxicant of any kind;

Knowingly being in the presence of those who are in possession of using,
transmitting, or being under the influence of any dangerous drug, narcotic,
hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoholic
beverage, or intoxicant of any kind,;

Participation in any unauthorized occupancy by any group of students or
others of any part of any school, school premises or other building owned
by any school district after having been ordered to leave said school
premises or other facility by the Principal or other person then in charge of
said school building or facility;

Participation in any walkout from a classroom or school building by any
group of students and refusing to immediately return to said classroom or
school building after having been directed to do so by the Principal or other
person then in charge of said classroom or school building;

Intentional incitement which results in an unauthorized occupation of, or
walkout from, any school building, school premises, facility or classroom
by any group of students or other persons;

Repeated unauthorized absence from or tardiness to school;
Intentional and successful incitement of truancy by other students;

The use or copying of the academic work of another and the presenting of it
as one’s own without proper attribution;

Violation of school rules and practices or Board policy, regulation or
agreement, including that dealing with conduct on school buses and the use
of school district equipment;

Violation of any federal or state law which would indicate that the violator
presents a danger to any person in the school community or to school
property;

Lying, misleading or being deceitful to a school employee or person having
authority over the student;

Unauthorized leaving of school or school-sponsored activities;

Unauthorized smoking.



Students

P5114(f)

Suspension and Expulsion/Due Process (continued)

E.

Suspension for Conduct Off School Grounds

1

Students are subject to suspension for conduct off school property and outside of
school-sponsored activities in accordance with law, for conduct that violates a
publicized policy of the Board and is seriously disruptive of the educational
process, including but not limited to the following:

a. Conduct leading to a violation of any federal or state law if that conduct is
determined to pose a danger to the student himself/herself, other students,
school employees or school property.

b. Adjudication as a delinquent or a youthful offender as the result of a felony
if the conduct leading to the adjudication is determined to pose a danger to
the student himself/herself, other students, school employees or school
property.

In making a determination as to whether conduct is “seriously disruptive of the
educational process,” the administration, Board of Education or impartial hearing
board may consider, but such consideration shall not be limited to; (1) whether the
incident occurred within close proximity of a school; (2) whether other students
from the school were involved or whether there was any gang involvement; (3)
whether the conduct involved violence, threats of violence or the unlawful use of a
weapon as defined in Section 29-38 and whether any injuries occurred, and (4)
whether the conduct involved the use of alcohol, narcotic drug, hallucinogenic
drug, amphetamine, barbiturate or marijuana.

Mandatory Expulsion

It shall be the policy of the Board to expel a student, grades preschool, and kindergarten to
six, inclusive, for one full calendar year if:

I;

The student, on grounds or at a school-sponsored activity, was in possession of a
firearm, as defined in 18 U.S.C. 921%, as amended from time to time, or deadly
weapon, dangerous instrument or martial arts weapon, as defined in C.G.S. 53A-3;
or the student, off school grounds, did possess such firearm in violation of C.G.S.
29-35 or did possess and use such a firearm, instrument or weapon in the
commission of a crime; or the student, on or off school grounds offered for sale or
distribution a controlled substance, as defined in subdivision (9) of C.G.S. 21a-240,
whose manufacture, distribution, sale, prescription, dispensing, transporting or
possessing with intent to sell or dispense, offering or administering is subject to
criminal penalties under C.G.S. 21-277 and 21a-278.

*A firearm; currently defined by 18 U.S.C. 921, is any weapon that can expel a projectile by an
explosive action and includes explosive devices, incendiaries, poison gases, and firearm frames,
receivers, mufflers or silencers.
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P5114(g)

Suspension and Expulsion/Due Process

F. Mandatory Expulsion (continued)

2,

Such a student shall be expelled for one calendar year if the Board of Education or
impartial hearing board finds that the student did so possess or so possess and use,
as appropriate, such a weapon or firearm, instrument or weapon or did so offer for
sale or distribution such a controlled substance.

The Board may modify the period of a mandatory expulsion on a case-by-case
basis.

A firearm, as defined by C.G.S. 53a-3 includes any sawed-off shotgun, machine
gun, rifle, shotgun, pistol, revolver, or other weapon, whether loaded or unloaded
from which a shot may be discharged, or a switchblade knife, a gravity knife, billy,
black jack, bludgeon or metal knuckles.

A student enrolled in a preschool program provided by the Board of Education,
state or local charter school or interdistrict magnet school shall not be expelled
from such school except that a student shall be expelled for one calendar year from
such preschool program pursuant to the mandatory expulsion requirement in
compliance with the Gun-Free School Act, as described in this section.

G. Suspension Procedure

1.

The administration of each school shall have the authority to invoke suspension for
a period of up to ten days or to invoke in-school suspension for a period of up to
ten school days of any student for one or more of the reasons stated in paragraph C,
above, in accordance with the procedure outlined in this paragraph. Suspensions
shall be in-school suspensions unless the administration determines that the student
being suspended poses such a danger to persons or property or such a disruption of
the educational process that the student shall be excluded from school during the
period of suspension. The administration may also consider a student’s previous
disciplinary problems when deciding whether an out-of-school suspension is
warranted, as long as the school previously attempted to address the problems by
means other than an out-of-school suspension or an expulsion.

The administration is expected to use the guidelines developed and promulgated by
the Commissioner of Education to help determine whether a student should receive
an in-school or out-of-school suspension.



P5114(h)

Students
Suspension and Expulsion/Due Process
G. Suspension Procedure (continued)

The administration shall also have the authority to suspend a student from
transportation services whose conduct while awaiting or receiving transportation
violates the standards set forth in paragraph C, above. The administration shall
have the authority to immediately suspend from school any student when an
emergency exists as that term is defined in paragraph A, above.

If an emergency situation exists, the hearing outlined in paragraph G (3) shall be
held as soon as possible after the exclusion of the student.

2, In the case of suspension, the administration shall notify the student’s parents and
the Superintendent of Schools not later than twenty-four (24) hours of the
suspension as to the name of the student who has been suspended and the reason
therefore. Any student who is suspended shall be given an opportunity to complete
any class work including, but not limited to, examinations which such student
missed during the period of his/her suspension.

3. Except in the case of an emergency, as defined in paragraph A, above, a student
shall be afforded the opportunity to meet with the administration and to respond to
the stated charges prior to the effectuation of any period of suspension or in-school
suspension. If, at such a meeting the student denies the stated charges, he/she may
at that time present his/her version of the incident(s) upon which the proposed
suspension is based. The administration shall then determine whether or not
suspension or in-school suspension is warranted. In determining the length of a
suspension period, the administration may receive and consider evidence of past

disciplinary problems which have led to removal from a classroom, in-school
suspension, or expulsion.

4. For any student who is suspended for the first time and who has never been
expelled, the school administration may shorten the length of or waive the
suspension period if the student successfully completes an administration-specified
program and meets any other administration-required conditions. Such program
shall be at no expense to the student or his/her parents/guardians.

5. No student shall be suspended more than ten times or a total of fifty (50) days in
one school year, whichever results in fewer days of exclusion, unless a hearing as
provided in paragraph H(5) is first granted.

6. No student shall be placed on in-school suspension more than fifteen times or a
total of fifty (50) days in one school year, whichever results in fewer days of
exclusion, unless a hearing as provided in paragraph H(5) is first granted.
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Suspension and Expulsion/Due Process (continued)

H. Expulsion Procedures

L.

The Board of Education may, upon recommendation of the Superintendent of
Schools, expel any student for one or more of the reasons stated in this policy if in
the judgment of the Board of Education, such disciplinary action is in the best
interest of the school system.

Upon receipt of a recommendation for expulsion from the Superintendent of
Schools the Board shall, after giving written notice to the student and his parents or
guardian, if said student is less than 18 years of age, conduct a hearing prior to
taking any action on the expulsion of said student, provided however, that in the
event of an emergency as defined in this policy, the student may be expelled prior
to the hearing but in such case even a hearing shall be held as soon after the
expulsion as possible. The notice shall include information concerning legal
services that are provided free of charge or at a reduced rate that are available

locally (CT Legal Service a source of such services) and how to access such
services.

Three members of the Board of Education shall constitute a quorum for an
expulsion hearing. A student may be expelled if a majority of the Board members

sitting in the expulsion hearing vote to expel and provided at least three affirmative
votes for expulsion are cast.

A special education student’s handicapping conditions shall be considered before
making a decision to expel. A Planning and Placement Team (PPT) meeting must
be held to determine whether the behavior or student actions violative of Board of

Education standards set forth in policy governing suspension and expulsion are the
result of the student’s handicapping condition.

The procedure for any hearing conducted under this paragraph shall at least include
the right to:

a. Notice prior to the date of the proposed hearing which shall include a
statement of the time, place and nature of the hearing; a statement of the
legal jurisdiction under which the hearing is to be held.

b. A short and plain statement of the matters asserted, if such matters have not
already been provided in a statement of reasons requested by the student;
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c. The opportunity to be heard in the student’s own defense;

d. The opportunity to present witnesses and cvidence in the student’s defense;

€. The opportunity to cross-examine adverse witnesses;

f. The opportunity to be represented by counsel at the parents’/student’s own
expense; and

g. Information concerning legal services provided free of charge or at a
reduced rate that are available locally and how to access such services;

h. The opportunity to have the services of a translator, to be provided by the
Board of Education whenever the student or his/her parent or legal guardian
do not speak the English language;

L The prompt notification of the decision of the Board of Education, which
decision shall be in writing if adverse to the student concerned.

6. The record of the hearing held in any expulsion case shall include the following:

a. All evidence received and considered by the Board of Education;

b. Questions and offers of proof, objections and ruling on such objections;

c. The decision of the Board of Education rendered after such hearing; and

d. A copy of the initial letter of notice of proposed expulsion, a copy of any
statement of reasons provided upon request, a statement of the notice of
hearing and the official transcript, if any or if not transcribed, any recording
or stenographic record of the hearing.

T Rules of evidence at expulsion hearings shall assure fairness, but shall not be

controlled by the formal rules of evidence, and shall include the following:

a.

Any oral or documentary evidence may be received by the Board of
Education but, as a matter of policy, irrelevant, immaterial or unduly
repetitious evidence may be excluded. In addition, other evidence of past
disciplinary problems which have led to removal from a classroom, in-
school suspension, suspension, or expulsion may be received for
considering the length of an expulsion and the nature of the alternative
educational opportunity, if any, to be offered;
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b.

C.

The Board of Education shall give effect to the rules of privilege by law;

In order to expedite a hearing, evidence may be received in written form,
provided the interest of any party is not substantially prejudiced thereby;

Documentary evidence may be received in the form of copies or excerpts;

A party to an expulsion hearing may conduct cross-examination of
witnesses where examination is required for a full and accurate disclosure
of the facts;

The Board of Education may take notice of judicially cognizable facts in
addition to facts within the Board’s specialized knowledge provided,
however, the parties shall be notified either before or during the hearing of
the material noticed, including any staff memoranda or data, and an
opportunity shall be afford to any party to contest the material so noticed,;

A stenographic record or tape-recording of any oral proceedings before the
Board of Education at an expulsion hearing shall be made provided,
however, that a transcript of such proceedings shall be furnished upon
request of a party with the cost of such transcript to be paid by the
requesting party. Findings of fact made by the Board after an expulsion
hearing shall be based exclusively upon the evidence adduced at the
hearing.

Decisions shall be in writing if adverse to the student and shall include
findings of fact and conclusions necessary for the decision. Findings of fact
made by the Board after an expulsion hearing shall be based exclusively
upon the evidence adduced at the hearing.

8. For any student expelled for the first time and who has never been suspended,
except for a student who has been expelled based on possession of a firearm or
deadly weapon, the Board of Education may shorten the length of or waive the
expulsion period if the student successfully completes a Board specified program
and meets any other conditions required by the Board. Such a Board specified

program shall not require the student or the parent/guardian of such student to pay
for participation in the program.
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I

Notification

lx All students and parents within the jurisdiction of the Board of Education shall be
informed, annually, of Board Policy governing student conduct by the delivery to
each said student of a written copy of said Board Policy.

2 The parents or guardian of any minor student either expelled or suspended shall be
given notice of such disciplinary action no later than 24 hours of the time of the
institution of the period of expulsion or suspension.

3 The notice of an expulsion hearing to the student and his/her parents or guardians,
if said student is less than 18 years of age shall include information concerning
legal services that are provided free of charge or at a reduced rate that are available
and how to access such services.

Students with Disabilities

A special education student’s IEP and/or 504 disability shall be considered before making
a decision to suspend. A student with disabilities may be suspended for up to ten school
days in a school year without the need for the district to provide any educational services.
A disabled student may be additionally removed (suspended) for up to ten school days at a
time for separate acts of misconduct as long as the removals do not constitute a pattern.
During any subsequent suspension of ten days or less of a student with disabilities, the
district shall provide services to the disabled student to the extent determined necessary to
enable the student to appropriately advance in the general education curriculum and toward
achieving his/her IEP goals. In cases involving removals for ten days or less, school
personnel (school administration) in consultation with the child’s special education
teacher, shall make the service determination.

If the disabled student’s suspensions beyond ten school days in a school year constitute a
pattern because of factors such as the length of each removal, the total amount of time the
child is removed and the proximity of the removals to one another, the IEP team (PPT)
shall conduct a manifestation determination. Meetings of a student’s IEP team (PPT) are
required to develop a behavioral assessment plan or to review and modify as necessary one
previously developed when the disabled student has been removed (suspended) from
his/her current placement for more than ten school days in a school year and when
commencing a removal (suspension) that constitutes a change in placement.
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Students with Disabilities (continued)

Whenever a student is suspended, notice of the suspension and the conduct for which the
student was suspended shall be included on the student’s cumulative educational record.

Such notice shall be expunged from the record by the Board if the student graduates from
high school.

Notwithstanding the foregoing, the following procedures shall apply to students who have
been identified as having one or more disabilities under the IDEA and/or Section 504 of
the Rehabilitation Act (a “student with disabilities™):

1.

If a student with disabilities engages in conduct that would lead to a
recommendation for expulsion, the district shall promptly convene an IEP team
(PPT) meeting to determine whether the misconduct was caused by or had a direct
and substantial relationship to the student’s disability or if the conduct in question
was the direct result of the District’s failure to implement the IEP. A student may
be suspended for up to ten days pending the IEP team (PPT) determination.

If the District, parent and relevant members of the IEP team (PPT) determine that
the misconduct was not caused by the disability, the Superintendent may proceed
with a recommendation for expulsion. During any period of expulsion, a student
with disabilities under the IDEA shall receive an alternative educational plan
consistent with the student’s educational needs as determined by the IEP team
(PPT) in light of such expulsion and the student’s IEP. The services must continue
to the extent determined necessary to enable the disabled student to appropriately
advance in the general education curriculum and to advance toward achieving the
goals of his/her IEP, and be provided a free appropriate public education.

If the District, parent and relevant members of the IEP team (PPT) determine that
the misconduct was caused by or had a direct and substantial relationship to the
disability, or the conduct in question was the direct result of the District’s failure to
implement the student’s IEP, the Superintendent shall not proceed with the
recommendation for expulsion. The IEP team (PPT) shall consider the student’s
misconduct and revise the IEP to prevent a recurrence of such misconduct and to
provide for the safety of the other students and staff. A functional behavioral
assessment shall be conducted, if not previously done, and a behavioral
intervention plan implemented or revised, if in existence. The student shall be
returned to the placement from which he/she was removed unless agreed otherwise
by the District and parent.
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4.

Should a parent of a student with disabilities who is eligible for services under the
IDEA (or the student himself/herself if eighteen years of age or older) file a request
for a due process hearing to contest an expulsion under subparagraph (2) above or a
proposed change in placement under subparagraph (3), unless the parents (or
student if eighteen years of age or older) and the Board otherwise agree, the child
shall stay in the interim alternate educational setting, if so placed by student
authorities, pending decision in said due process hearing and any subsequent
judicial review proceedings.

Notwithstanding the provisions of the preceding subparagraph (4), a student with
disabilities may be assigned to an interim alternative educational setting for not
more than forty-five (45) school days if the student brings a weapon to school or to
a school function or knowingly possesses or uses illegal drugs or sells or solicits
the sale of a controlled substance while at school or a school function, or has
inflicted serious bodily injury upon another person while at school, on school
premises, or at a school function. For purposes of this paragraph, “weapon” means
a device instrument, material, or substance, animate or inanimate, that is used for,
or is readily capable of, causing death or serious bodily injury, but excludes a
pocket knife with a blade of less than 2 'z inches in length. “Serious bodily injury”
is defined as bodily injury which involves a substantial risk of death, extreme
physical pain, protracted and obvious disfigurement or protracted loss or
impairment of the function of a bodily member, organ or mental faculty. The
interim alternative placement shall be determined by the IEP team (PPT). If a due
process hearing is requested, the student shall remain in said interim alternative
placement pending a decision in the due process hearing, unless the Board and the
parents otherwise agree, or the Board obtains a court order.

In order for the district to unilaterally obtain a 45-day change in placement from a
federal judge of Connecticut hearing officer, it must prove by substantial evidence
that maintaining the current placement of the student is substantially likely to result
in injury to the child or others. The school must also prove that it has made
reasonable efforts to minimize the risk of harm the student presents in the current
placement.
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K.

Alternative Educational Opportunity

The Board of Education recognizes its obligation to offer any student under the age of
sixteen (16) who is expelled an alternative educational opportunity during the period of
expulsion. Any parent or guardian of such student who does not choose to have his or her
child enrolled in an alternative educational program shall not be subject to the provision of
Section 10-184 of the Connecticut General Statutes.

Other Considerations

1.

If a student is expelled, notice of the expulsion and the conduct for which the
student was expelled shall be included on the student’s cumulative educational
record. Such notice, based on possession of a fircarm or deadly weapon, shall be
expunged from the cumulative educational record by the Board if the Board
determines that the student’s conduct and behavior in the years following such
expulsion warrants an expungement or if the student graduates from high school.

If a student’s expulsion is shortened or the expulsion period waived based upon the
fact that the student was expelled for the first time, had never been suspended, and
successfully completed a Board specified program and/or met other conditions
required by the Board, the notice of expulsion shall be expunged from the
cumulative educational record if the student graduates from high school or, if the
Board so chooses, at the time the student completes the Board specified program
and meets any other conditions required by the Board.

If a student in grades kindergarten to six, is expelled based on possession of a
firearm or deadly weapon, the Board may expunge from the students’ cumulative
education record the notice of the expulsion and the conduct for which the student
was expelled if the Board determines that the conduct and behavior of the student
in the years following such expulsion warrants an expungement.

The Board may adopt the decision of a student expulsion hearing conducted by
another school district provided such Board of Education held a hearing pursuant to
C.G.S.10-233d(a). Adoption of such a decision shall be limited to a determination
of whether the conduct which was the basis for the expulsion would also warrant
expulsion under the policies of this Board. The student shall be excluded from
school pending such hearing.

Whenever a student against whom an expulsion hearing is pending withdraws from
school and after notification of such hearing but before the hearing is completed
and a decision rendered, (1) notice of the pending expulsion hearing shall be
included on the student’s cumulative educational record and (2) the Board shall
complete the expulsion hearing and render a decision.
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6. A student expelled for possession of a firearm or deadly weapon shall have the
violation reported to the local police department.

7. The period of expulsion shall not extend beyond a period of one calendar year. A
period of exclusion may extend into the next school year.

8. An expelled student may apply for early readmission to school. Such readmission
shall be at the discretion of the Board of Education/Superintendent of Schools
(choose which). Readmission decisions shall not be subject to appeal to Superior
Court. The Board or Superintendent, as appropriate, may condition such
readmission on specified criteria.

9.

Any student who commits an expellable offense and is subsequently committed to
a juvenile detention center, The Connecticut Juvenile Training School or any other
residential placement for such offense may be expelled by the local board of
education. The period of expulsion shall run concurrently with the period of
commitment to a juvenile detention center, the Connecticut Juvenile Training
School or any other residential placement.

Readmission of Student from a Residential Placement

A District student who has committed an expellable offense who seeks to return to a District
school, after having been in a juvenile detention center, the Connecticut Juvenile Training School
or any other residential placement, for one year or more, in lieu of expulsion from the District,
shall be permitted to return to the appropriate school setting within the District. Further, the
District shall not expel the student for any additional time for the offense(s).

Students and parents shall be notified of this policy annually.

Legal Reference: Connecticut General Statutes

4-176e through 4-180a. Contested Cases. Notice. Record, as amended

10-233a through 10-233f Suspension, removal and expulsion of students, as
amended by PA 95-304, PA 96-244, PA 98-139, PA 07-66, PA 07-122, PA
08-160, PA 09-82, PA 09-6 (September Special Session), PA 10-111, PA
11-126, PA 14-229, PA 15-96 and PA 19-91.

53a-3 Definitions.
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Legal Reference: Connecticut General Statutes (continued)
53a-217b Possession of Firearms and Deadly Weapons on School Grounds.
PA 94-221 An Act Concerning School Discipline and Safety.

PA 15-96 An Act Prohibiting Out-of-School Suspensions and Expulsions for
Students in Preschool and Grades Kindergarten to Two.

GOALS 2000: Educate America Act, Pub. L. 103-227.
18 U.S.C. 921 Definitions.

Title IIT - Amendments to the Individuals with Disabilities Education Act. Sec.
314 (Local Control Over Violence)

Elementary and Secondary Act of 1965 as amended by the Gun Free Schools
Act of 1994

P.L. 105-17 The Individuals with Disabilities Act, Amendments of 1997.
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education.
20 U.S.C. Section 7114, No Child Left Behind Act

P.L. 108-446 The Individuals with Disabilities Education Improvement Act of
2004

Policy adopted: May 17,2016 NEW HARTFORD PUBLIC SCHOOLS
Policy revised: New Hartford, Connecticut
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Suspension

When the Principal or designee has determined that there is cause for suspension of a student, the
following procedures shall be observed:

1.

The student shall be given a hearing before the Principal or designee, at which time the
charges against the student will be stated and the student will be given an opportunity to
respond to the charge. This hearing must be granted except when an emergency situation
exists, in which case the hearing must be held as soon after the suspension as possible.

Nothing in the informal hearing shall be taken to prevent a more formal hearing from being
held if the circumstances warrant.

The Principal or designee may receive and consider evidence of past disciplinary problems
which have led to removal from a classroom, suspension or expulsion of the student.

The Principal or designee shall make every possible attempt to reach the parent or guardian of

the student stating the charges against the student and the terms and conditions of the
suspension.

Whether the telephone contact is made or not the Principal or designee shall forward a letter
to the parent or guardian at the last known address according to school records (unless a
newer address is determined) not later than twenty-four hours of the suspension, and offering
the parent or guardian the opportunity for a conference to discuss the suspension.

Notice of the suspension shall be transmitted by the Principal to the Superintendent of
Schools by the close of the school day following the commencement of the suspension, but no
later than twenty-four hours of the commencement of the suspension.

Following a conference with the Principal or designee the parent or guardian may request the
Superintendent to review the Principal's decision. Such review shall be completed and a
written report issued to the student and parent or guardian, and to the Board of Education,
within three (3) days of the receipt of such request. In examining the Principal's decision to
suspend, the Superintendent shall obtain oral or written statements from the Principal or
designee, the student, and the person(s) who witnessed and reported the incident(s) which
resulted in the suspension. The Superintendent may call all concerned parties together for a
conference, and take whatever other action is needed to determine the true facts of the matter.
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Suspension (continued)

8.

10.

11.

12.

13.

14.

Textbooks and homework are to be provided each student for the duration of the suspension
period and the student shall be allowed to complete any classwork, including examinations,
without penalty, which was missed during suspension.

The Superintendent shall report any unusually serious cases of student suspension to the
Board of Education at the first meeting following such action.

Notice of a suspension for conduct endangering persons or property or seriously disruptive of
the educational process and a description of the conduct leading to such suspension shall be
included on the student's cumulative educational record. Such notice shall be expunged from
the cumulative record by the Board if the student graduates from high school, except if such
notice of expulsion is based on possession of a firearm or deadly weapon.

All suspensions shall be in-school suspensions unless the administration (1) determines that
the student, in grades Pre-K through six, inclusive, being suspended poses such a danger to
persons or property or such a disruption of the educational process that the student shall be
excluded from school during the period of suspension or (2) that an out-of-school suspension
is appropriate based on evidence of previous disciplinary problems that have led to
suspensions or expulsion of the student and efforts by the administration to address such
disciplinary problems through means other than out-of-school suspension or expulsion,
including positive support strategies.

A student in grades preschool through grade two, inclusive, may be given an out-of-school
suspension if it is determined by the administration that such suspension is appropriate
based on evidence that the student’s conduct on school grounds is of a violent or sexual
nature that endangers persons.

The administration will use the guidelines developed and promulgated by the
Commissioner of Education to help determine whether a student should receive an in-
school or out-of-school suspension.

In-school suspension will be served in the school attended by the student.

For any student who is suspended for the first time and who has never been expelled, the
school administration may shorten the length of or waive the suspension period if the student
successfully completes an administration-specified program and meets any other

administration-required conditions. Such program shall be at no expense to the student or
his/her parents/guardians.
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Suspension (continued)

The foregoing procedure will be followed unless the student has had a total of ten (10) suspensions
during the current school year, or has been suspended for a total of fifty (50) days during the current
school year. If the student's proposed suspension would exceed either figure the suspension shall not
take effect until so ordered by the Board of Education after a formal hearing such as that required for
expulsion. If the Principal has reason to believe that the student's conduct endangers persons or

property, is seriously disruptive of the educational process or is in violation of a Board policy,
expulsion may be recommended.

Expulsion

The Board of Education or an impartial hearing board, as defined in C.G.S. 10-233d, may expel any
student in grades three through twelve six, inclusive, whose conduct on school grounds or at a school
sponsored activity has been found to be both violative of a Board policy and either seriously
disruptive of the educational process or endangers persons or property. endangers-persons-or-property

v v v - v - - v

O - v -

In making a determination as to whether conduct is “seriously disruptive of the educational
process,” the administration, Board of Education or impartial hearing board may consider, but
such consideration shall not be limited to; (1) whether the incident occurred within close
proximity of a school; (2) whether other students from the school were involved or whether there
was any gang involvement; (3) whether the conduct involved violence, threats of violence or the
unlawful use of a weapon as defined in Section 29-38 and whether any injuries occurred, and (4)
whether the conduct involved the use of alcohol.

The procedures leading to expulsion are as follows:

lly Requests for expulsion are to be directed to the Board of Education through the
Superintendent of Schools.

2. Upon receipt of an expulsion request the Superintendent will conduct an inquiry within two
(2) school days.

3. If after the inquiry the Superintendent or designee determines that the student ought to be

expelled, the Superintendent shall forward such request to the Board of Education within five
days after receipt of the request to expel.

4, Except in an emergency situation requiring the student's immediate removal, the Board shall
conduct a hearing to be governed by the following procedures:

A. The student and parent or legal guardian must be given notice at least five days prior
to the date of the hearing.
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Expulsion (continued)

B.

The notice shall contain:
The date, time and place of the scheduled hearing.

The details of the grounds for the expulsion, including a narrative of the events
leading to the expulsion, the names of any witnesses against the student, copies of any
statements or affidavits of those witnesses, a detailed summary of any other
information to be used in support of expulsion, including any record of past offenses
or misbehavior, and whether any prior warnings or suspensions have been given, and
the proposed penalty.

At the hearing the student shall have the right to testify and produce witnesses and
other evidence in his/her defense and shall have the right to demand that any
witnesses against him/her appear in person to answer questions.

In exceptional circumstances the Board or the impartial hearing panel may refuse to
allow a witness against the accused student to appear, when the Board or panel
believes that fear on the part of the witness would prevent the giving of accurate
testimony. In such cases a verbatim statement of the witness's testimony must be
given to the student.

A witness's unsubstantiated desire to remain anonymous is not such an exceptional

circumstance as to justify dispensing with confrontation and questioning by the
student.

A student may be represented by any third party of his/her choice, including an
attorney.

A student is entitled to the services of a translator, to be provided by the Board of
Education, whenever the student or his/her parent or legal guardian do not speak the
English language.

The Board or impartial hearing panel shall keep verbatim record of the hearing and

the student or his/her parent or legal guardian shall be entitled to a copy of that record
at his’/her own expense.

The Board or impartial hearing panel shall report its final decision in writing to the
student, stating the reasons on which the decision is based, and the penalty to be

imposed. Said decision shall be based on evidence produced and derived at the
hearing.
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H. Except under unusual circumstances the parent or a minor student shall be notified of
the Board action within twenty-four hours.

L Whenever an emergency exists, the hearing provided for the above procedure shall be
held as soon as possible after the expulsion.

oY Whenever the Board of Education or impartial hearing panel expels a student it shall offer an
alternative education program to students under the age of sixteen. The parent or guardian of
such student has the legal right to reject such a program without being subject to the truancy
law. Any special education student expelled for a misconduct not caused by the student's
disability must be offered an alternative educational opportunity consistent with the student's
needs during the period of expulsion.

6. If the Board expels a student for the sale or distribution of a controlled substance, the Board
shall refer the student to an appropriate state or local agency for rehabilitation, intervention, or
any combination thereof, and shall inform the agency of its action.

7. Notice of the expulsion and the conduct for which the student was expelled shall be included
on the student's cumulative educational record. Such notice, based on possession of a firearm
or deadly weapon, shall be expunged from the cumulative educational record by the Board if
the Board determines that the student’s conduct or behavior in the years following such
expulsion warrant an expungement or if the student graduates from high school.

8. If a student in grades Pre-K to six, is expelled based on possession of a firearm or deadly
weapon, the Board may expunge from the students’ cumulative education record the notice
of the expulsion and the conduct for which the student was expelled if the Board
determines that the conduct and behavior of the student in the years following such
expulsion warrants an expungement.

9. The Board may adopt the decision of a student expulsion hearing conducted by another
school district provided such Board of Education held a hearing pursuant to C.G.S. 10-
233d(a). Adoption of such a decision shall be limited to a determination of whether the
conduct which was the basis for the expulsion would also warrant expulsion under the
policies of this Board. The student shall be excluded from school pending such hearing. The
excluded student shall be offered an alternative education opportunity in accordance with the
provisions of 5 and 6 above.
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10.

11.

12.

13.

14.

15.

16.

Whenever a student against whom a expulsion hearing is pending withdraws from school and
after notification of such hearing but before the hearing is completed and a decision rendered,
(1) notice of the pending expulsion hearing shall be included on the student's cumulative

educational record and (2) the Board shall completed the expulsion hearing and render a
decision.

The Superintendent shall recommend an expulsion hearing if there is reason to believe a
student possessed a firearm or other dangerous instrument in or on real property, comprising

any public school or at any school activity as defined in C.G.S. 10-233a or in conduct
displayed oft school grounds.

If a student enrolled in grades preschool through grade six, inclusive, is found to have
possessed a firearm, dangerous instrument, dangerous weapon or martial arts weapon in or on
the real property or a school or at any school function as defined in Section 10-233a, or on or
off school property offered for sale of distribution a dangerous drug, he or she must be

expelled for one calendar year. The expulsion period may be modified on a case by case
basis by the Board of Education or hearing board.

A student expelled for possession of a firearm or deadly weapon shall have the violation

reported to the local police department or State Police if the student is enrolled in a regional
vocational-technical school.

The Board will report annually to the Commission of Education, as prescribed, information
pertaining to expulsions for weapons and/or dangerous instruments.

An expelled student may apply for early readmission to school. Such readmission shall be at
the discretion of the Board of Education. Readmission decisions shall not be subject to appeal

to Superior Court. The Board or Superintendent, as appropriate, may condition such
readmission on specified criteria.

For any student expelled for the first time and who has never been suspended, the Board of
Education may shorten the length of or waive the expulsion period if the student successfully
completes a Board specified program and meets any other conditions required by the Board.
Such a Board specified program shall not require the student or the parent/guardian of such
student to pay for participation in the program.



Students

R5114(g)

Suspension and Expulsion/Due Process (continued)

Expulsion (continued)

17. If a student’s expulsion is shortened or the expulsion period waived based upon the fact that
the student was expelled for the first time, had never been suspended, and successfully
completed a Board specified program and/or met other conditions required by the Board, the
notice of expulsion shall be expunged from the cumulative educational record if the student
graduates from high school or, if the Board so chooses, at the time the student completes the
Board specified program and meets any other conditions required by the Board.

19 The Board may expunge an expulsion in the years following the expulsion if the student has
demonstrated conduct warranting an expungement.

20. A student in grades Pre-K through six inclusive, shall have any expulsion, including for
possession of a firearm or deadly weapon expunged from the record upon graduation.

Prior Notice

The Superintendent shall provide for an effective means of informing all students and their parents or
guardians of the Board's policy and this regulation at the beginning of each school year, or when the
student enrolls or transfers during the school year.

Legal Reference:

Regulation approved:
Regulation revised:

Connecticut General Statutes

4-176e through 4-185 Uniform Administrative Procedure Act, as amended.
10-233a through 10-233f Suspension, removal and expulsion of students, as
amended by PA 95-304, PA 96-244, PA 98-139, PA 07-66, PA 07-122, PA
08-160, PA 09-82, PA 09-6 (September Special Session), PA 10-111 PA
11-126, PA 14-229, PA 15-96, and PA 19-91.

53a-3 Firearm and deadly weapons

53a - 217b Possession of firearm and deadly weapons on school grounds.

PA 94-221 An Act Concerning School Discipline and Security.

PA 15-96 An Act Concerning Out-of-School Suspensions and Expulsions for
Students in Preschool and Grades Kindergarten to Two

GOALS 2000: Educate America Act Pub. L. 103-227.

18 U.S.C. 921 Definitions.

Title III - Amendments to the Individuals with Disabilities Education Act Sec.
314 (Local Control Over Violence)

Elementary and Secondary, Education Act of 1965 as amended by the Gun
Free Schools Act of 1994,

Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education.

20 U.S.C. Section 7114, No Child Left Behind Act

May 17, 2016 NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut
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Attachment A
EXPULSION HEARING CHECK LIST
Student Name Parent/Guardian Name Home Phone
School Id # Grade Parent Work Phone
[§) Obtain Student Discipline Incident Report and other relevant documentation
2) Is the student a Special Education student? Was he/she ever in Special Education?

3) Set up the file

4) Call Hearing Officer or BOE Members to set a hearing date
5) Get an attorney to represent the BOE (if BOE members conducting hearing)

6) Get 4 Board members to participate in hearing (if not Hearing Officer)

7 Get an attorney to represent Central Office Administration

8) Notify the Town Clerk in writing and then e-mail notice to all Board of Education
members Superintendent, and two Assistant Superintendents

9) Line up witnesses (i.e. principal/assistant principal, security officer, police officer).

10)  Hand deliver & send via regular mail initial letter to parent/guardian (& copy to
student) which includes copies of Board of Education Suspension/Expulsion Policy
& Regulations and the student’s disciplinary record. Deliver or mail copies of letter
and all documentation to both attorneys.

11)  Prepare Proof of hand-delivery & mailing of documents to parent/guardian and
have courier sign.
12)  Prepare Superintendent’s recommendation
13)  Prepare sets of copies (five (5) if hearing officer / nine (9) if BOE members)

a) BOE Policy & Regulations 2) Student academic record
b) Student Handbook h) Student attendance record
c) Letter/attachments to parent/guardian | i) Posted Meeting Notice

d) Proof of Delivery receipt ) Arrest report if applicable
e) Incident Report Other:

f) Student disciplinary record

14) Arrange for any evidence (weapon, etc.) to be brought to hearing and/or make
copies of photo(s).

15) Manifestation Letter (PPT) (if applicable)

16) Prepare DRAFT of Minutes for hearing officer or Board Secretary

17) Set up room (tape recorder, pads/pencils, coffee, etc.)
18) Keep small conference room free for breakout meetings
AFTER HEARING:
19) Obtain hearing minutes from Hearing Officer OR finalize Board Secretary’s
minutes
20) Prepare outcome letter from Superintendent to parent/guardian outlining
disposition

21) If Board presided, prepare outcome letter from Board Chair to parent/guardian. If
Hearing Officer presided, obtain copy of Hearing Officer’s outcome letter to
parent/guardian for file.

22) If tutoring and/or counseling to be provided, prepare memo to Asst. Superintendent for

Curriculum/Instruction requesting services to be arranged for student.
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Attachment B

Expulsion Hearings - Order of Copies
If presided over by Hearing Officer make five (5) sets

If presided over by Board Members nine (9) sets
PHASE I

Initial letter to Parent(s), Proof of delivery of initial letter to Parent(s), and Posted Meecting Notice
(stapled together in this order)

Policy and Regulations (Policy/Regs #5114)

Student Handbook (one original and 5 or 9 copies depending on who is presiding)
Incident Report (redacted)

Statements (redacted)

Photo of weapon/instrument (and actual weapon/instrument) (if applicable)
PHASE 11

Discipline Records (current year first followed by previous years)

Attendance Records (current year first followed by previous years)

Transcript (Report Card) (current year first followed by previous years)
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4218.112

A new recommended policy to consider.

Personnel -- Certified/Non-Certified
Sex Discrimination and Sexual Harassment in the Workplace

The New Hartford Board of Education (Board) is committed to safeguarding the right of all
employees within the school district to a work environment that is free from all forms of sexual
discrimination or harassment. Therefore, the Board condemns and prohibits all unwelcome behavior
of a sexual nature which is either designed to extort sexual favors from an employee as a term or
condition of employment, or which has the purpose or effect of creating an intimidating, hostile, or
offensive working environment unreasonably interfering with the employee’s work performance or

adversely affecting the employee’s employment opportunities. The Board also strongly opposes any
retaliatory behavior against complainants or any witnesses.

Definitions

Sex discrimination is defined as when an employer refuses to hire, disciplines or discharges any
individual, or otherwise discriminates against an individual with respect to his or her compensation,
terms, conditions, or privileges of employment on the basis of the individual’s sex. Sex
discrimination is also defined as when a person, because of his or her sex, is denied participation in,
or the benefits of, a program that receives federal financial assistance.

Sexual harassment, a form of sex discrimination, means any unwelcome sexual advances or
requests for sexual favors or any conduct of a sexual nature when (1) submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s employment; (2)
submission to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual; or (3) such conduct has the purpose or effect of substantially

interfering with an individual’s work performance or creating an intimidating, hostile or offensive
work environment.

Employee means all personnel hired by the Board of Education.

Although not an exhaustive list, the following are examples of the type of conduct prohibited by the
policy against sexual harassment:

1. Unwelcome sexual advances from a co-worker or supervisor, such as unwanted hugs,
touches, or kisses;

2. Unwelcome attention of a sexual nature, such as degrading, suggestive or lewd remarks or

noises;

Dirty jokes, derogatory or pornographic posters, cartoons or drawings;

4. The threat or suggestion that continued employment advancement, assighment or eatnings
depend on whether or not the employee will submit to or tolerate harassment;

5. Circulating, showing, or exchanging emails, text messages, digital images or websites of a
sexual nature;

6. Using computer systems, including email, instant messaging, text messaging, blogging or
the use of social networking websites, or other forms of electronic communications, to
engage in any conduct prohibited by this policy.

(98]
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Personnel — Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace (continued)

Harassment

Any infraction of this policy by supervisors or co-workers should be reported immediately to the
Title IX Coordinator, the Superintendent, or his/her designee so that appropriate corrective action
may be taken at once. In the absence of a victim’s complaint, the Board, upon learning of, or having
reason to suspect, the occurrence of any sexual misconduct, will ensure that an investigation is
promptly commenced by appropriate individuals.

Retaliation against any employee for complaining about sex discrimination or sexual harassment is
prohibited under this policy and illegal under state and federal law. Violations of this policy will not
be permitted and may result in discipline up to and including discharge from employment.

Individuals who engage in acts of sex discrimination or sexual harassment may also be subject to
civil and criminal penalties.

Notification Requirements

The Board shall, in each school, post in a prominent and accessible location information concerning
the illegality of sexual harassment and remedies available to victims of sexual harassment.

In addition, the Board shall provide, not later than three months after an employee’s start date with
the District, a copy of the information concerning the illegality of sexual harassment and remedies
available to victims of sexual harassment to each employee by electronic mail with a subject line
that includes the words “Sexual Harassment Policy” or similar, if the District has provided an e-mail
account to the employee, or if the employee has provided the District with an e-mail address. The
Board will also post the information on the District’s website. (Note: The Board can also fulfill this
requirement by providing a link to its employees by e-mail, text message or in writing, of the

information posted by The Connecticut Commission on Human Rights and Opportunities (CHRO)
on its website.)

Training Requirements

All District employees shall be provided two hours of training and education within one year of
October 1, 2019, unless such training was previously provided to any such employee after October
1, 2018. Such training and education shall also take place not later than six months after the date of

a new employee’s hire. (Note: The use of the free, online training and education video or other
interactive method developed by CHRO fulfills the statutory requirement.)

In addition to the required training listed above, the Board shall also provide supplementary training
at least every ten (10) years on the content of the training and education.
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Personnel — Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace

Training Requirements (continued)

The Board acknowledges that it is subject to a financial penalty if it fails to provide the training and

education as required. In addition, such inaction to provide the training is considered, under P.A. 19-
16, as a discriminatory practice.

The Superintendent of Schools is directed to develop and implement specific procedures on

reporting, investigating and remedying allegations of sexual discrimination and/or sexual
harassment.

A copy of this policy and its accompanying regulation are to be distributed to all personnel and
posted in appropriate places.

Legal References: United States Constitution, Article XIV
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-¢2(a).

Equal Employment Opportunity Commission Policy Guidance (N-915.035)
on Current Issues of Sexual Harassment, Effective 10/15/88.

Title IX of the Education Amendments of 1972, 20 USCS §1681, et seq.
Title IX of the Education Amendments of 1972, 34 CFR §106, et seq.
Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme
Court, June 26,1998)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.

Conn. Agencies Regs. §46a-54-200 through §46a-54-207

Constitution of the State of Connecticut, Article I, Section 20.
P.A.19-16 An Act Combatting Sexual Assault and Sexual Harassment

Policy adopted:
cps 10/19
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A sample regulation to consider.

Personnel -- Certified/Non-Certified
Sex Discrimination and Sexual Harassment in the Workplace

The following procedures shall be followed pursuant to the Board of Education policy prohibiting
sex discrimination and sexual harassment in the workplace.

Definitions

Sex discrimination is defined as when an employer refuses to hire, disciplines or discharges any
individual, or otherwise discriminates against an individual with respect to his or her compensation,
terms, conditions, or privileges of employment on the basis of the individual’s sex. Sex
discrimination is also defined as when a person, because of his or her sex, is denied participation in,
or the benefits of, a program that receives federal financial assistance.

Sexual harassment, a form of sex discrimination, means any unwelcome sexual advances or
requests for sexual favors or any conduct of a sexual nature when (1) submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s employment; (2)
submission to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual; or (3) such conduct has the purpose or effect of unreasonably

interfering with an individual’s work performance or creating an intimidating, hostile or offensive
work environment.

Employee means all personnel hired by the Board of Education.

Immediate supervisor means the person to whom the employee is directly responsible. (e.g.,
Department Head, Building Principal)

Policy Awareness

A. Each school shall post in a prominent and accessible location information concerning the
illegality of sexual harassment and remedies available to victims of sexual harassment.

B. Each employee shall be provided, not later than three months after the employee’s start date
with the District, a copy of the information concerning the illegality of sexual harassment
and remedies available to victims of sexual harassment to each employee by electronic mail
with a subject line that includes the words “Sexual Harassment Policy” or similar, if the

District has provided an e-mail account to the employee, or if the employee has provided the
District with an e-mail address.

C. The Board will also post the information on the District’s website. (Note: The Board can
also fulfill this requirement by providing a link to its employees by e-mail, text message or in

writing, of the information posted by The Connecticut Commission on Human Rights and
Opportunities (CHRO) on its website.)
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Personnel -- Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace

Policy Awareness (continued)

D.

The Board of Education policy, “Sex Discrimination and Sexual Harassment in the
Workplace” shall be distributed to all employees annually at the start of the school year by
each building Principal. Principals shall provide written assurance to the Superintendent that
such policy and implementing procedures have been distributed and explained to staff.

Staff Training

A.

Staff training in the prevention of sexual discrimination and sexual harassment in the work

place shall be conducted annually as part of the District’s continuing staff development
program,

All District employees shall be provided two hours of training and education within one
year of October 1, 2019, as required by P.A. 19-16, unless such training was previously
provided to any such employee after October 1, 2018.

Training and education shall also take place not later than six months after the date of a new
employee’s hire.

Supplementary training shall also be proved to all staff every ten years on the content of the
training and education.

Note: The use of the free, online training and education video or other interactive method
developed by CHRO fulfills the above statutory requirements.)

Procedures

A.

The Superintendent of Schools will appoint a District Title [X Coordinator and announce the
identity of this person annually at the beginning of the school year.

Employees who believe they have been subjected to sexual harassment or sexual
discrimination are to report the incident promptly to the Title [X Coordinator [and to their
immediate supervisor]. Should the Title [X Coordinator be the subject of the complaint, the
complaint shall be made to the Superintendent, who shall investigate or appoint a designee

to do so. Incidents of sexual harassment may be reported informally or through the filing of
a formal complaint.

All reports of sexual harassment will be held in confidence subject to all applicable laws.

Consistent with federal and state law, the following procedures shall be employed in

handling any report, investigation and remedial action conceming allegations of sexual
harassment.
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Personnel -- Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace (continued)

Informal Complaints

Employees who believe they have been subjected to sex discrimination or sexual harassment may
request that an informal meeting be held between themselves and the appropriate supervisor. The
purpose of such a meeting will be to discuss the allegations and remedial steps available. The
supervisor will then promptly discuss the complaint with the alleged perpetrator. Should the
harasser admit the allegations, the supervisor is to obtain a written assurance that the unwelcome
behavior will stop. Depending on the severity of the charges, the supervisor may recommend that
further disciplinary action be taken. Thereafter, the written report of the incident is to be prepared

and the complainant informed of the resolution. The complainant is to indicate on report whether or
not he/she is satisfied with the resolution.

If the complainant is satisfied with the resolution, the incident will be deemed closed. However, the
complaint may be reopened for investigation if a recurrence of sexual discrimination or harassment

is reported. The supervisor is to inform the complainant to report any recurrence of the harassment
or any retaliatory action that might occur.

If during the informal attempt to resolve the complaint, the alleged harasser admits the allegations
but refuses to give assurance that he/she will refrain from the unwelcome behavior, the supervisor is
to file a report with the Title IX Coordinator. The report is to indicate the nature of the complaint, a
description of what occurred when the supervisor informed the alleged harasser of the allegations
against him/her, the harasser’s response to the allegations, and a recommendation that stronger
corrective measures be taken. This report should be accompanied by a formal complaint.

Should the alleged harasser deny the allegations, the supervisor is to inform the complainant of the
denial and state that a formal written complaint will be required for further formal investigation. The
supervisor will file a report with the Title IX Coordinator on what has transpired to date. If the

complainant submits a formal complaint, a copy of it should accompany the supervisor’s report with
a recommendation for further action.

Formal Complaints

Formal complaints may be submitted either to initially report any incidence of sexual discrimination
harassment, or as a follow-up to an unsatisfactory resolution of an informal attempt to resolve a
complaint. The formal written complaint will consist of any appropriate forms and a copy of any
applicable supervisor reports. The appropriate forms solicit the specifics of the complaint, e.g. date

and place of incident, description of sexual misconduct, names of any witnesses, and any previous
action taken to resolve the matter.
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Personnel -- Certified/Non-Certified
Sex Discrimination and Sexual Harassment in the Workplace

Formal Complaints (continued)

Any employee who believes that he or she has been discriminated against or sexually harassed in
the workplace in violation of this policy may also file a complaint with the | | Region Office
of the Connecticut Commission on Human Rights and Opportunities, [address], [phone number].
(Your regional CHRO office can be found by accessing
https://iwww.ct.gov/chro/cwp/view.asp?a=2523&Q=315790) and/or the Equal Employment
Opportunity Commission, Boston Area Office, 475 Government Center, Boston, MA 02203
(Telephone Number 617-565-3200). Connecticut law requires that a formal written complaint be
filed with the Commission on Human Rights and Opportunities within 180 days of the date when
the alleged discrimination/harassment occurred. Remedies for sex discrimination and sexual

harassment include cease and desist orders, back pay, compensatory damages, hiring, promotion or
reinstatement.

Investigating a Complaint

Complaints will be investigated promptly. Corrective action will be taken when allegations are
verified. Confidentiality will be maintained by all persons involved in the investigation to the extent
possible and reprisals or retaliation that occur as a result of the good faith reporting of charges of sex
discrimination or sexual harassment will result in disciplinary action against the retaliator.

Remedial Action

If the investigation reveals that sexual discrimination or harassment has occurred, appropriate
sanctions will be imposed in a manner consistent with any applicable law. Depending on the gravity

of the misconduct, these may range from a reprimand up to and including dismissal from
employment,

Anyone subjecting complainants or witnesses to any form of retaliation will also be subject to
disciplinary action in the manner prescribed by law.

If the investigation reveals that no sexual harassment has occurred, or if the complainant is not
satisfied with the remedial action taken after a finding of sexual harassment, the complainant may
appeal to the Superintendent or the Board of Education. The appeal must include a copy of the

original complaint, all relevant reports, the specific action being appealed, and an explanation of
why the complainant is appealing.

Post Remedial Action

Following a finding of sexual discrimination or harassment, victims will be periodically interviewed
by the appropriate supervisory personnel to ensure that the harassment has not resumed and that no

retaliatory action has occurred. These follow-up interviews will continue for an appropriate period
of time. A report will be made of any victim's response.
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Personnel -- Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace (continued)

Title IX Coordinator

The Title IX Coordinator for the New Hartford Board of Education is Barbara McLean.

Complaint Records

Complainants should receive a copy of any resolution reports filed by the supervisor concerning

his/her complaint. Copies should also be filed with the employment records of both the complainant
and the alleged harasser.

Investigation in the Absence of a Complaint

The Board, in the absence of a victim's complaint, must ensure that an investigation is commenced

by the appropriate individuals, upon learning of, or having reason to suspect, the occurrence of any
sexual misconduct.

Role of the District Title IX Coordinator

The District Title IX Coordinator shall immediately institute an inquiry into allegations which shall
include, but not limited, to:

1.

Advising the Superintendent of Schools that a complaint of alleged sexual harassment has
been filed.

Interviewing the complaining adult or student in a confidential setting. In the case of a
student, the parent/guardian shall be notified (unless the parent/guardian is the subject of the
allegations) and invited to be present for the interview.

Conducting interviews with all parties named as perpetrators of and witnesses to the alleged
sexual harassment.

Filing a report of findings with the Superintendent of Schools. If the findings result in
reasonable cause to suspect or believe that any child under the age of eighteen has been
abused, the District Title IX Compliance Officer shall also file a report with the State of
Connecticut Commissioner of Children and Youth Services. Nothing contained herein shall

abrogate the reporting requirements of school personnel pursuant to Connecticut General
Statute 17a-101 in cases of suspected child abuse.
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Personnel -- Certified/Non-Certified

Sex Discrimination and Sexual Harassment in the Workplace

Legal References: United States Constitution, Article XIV
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-¢2(a).

Equal Employment Opportunity Commission Policy Guidance (N-915.035)
on Current Issues of Sexual Harassment, Effective 10/15/88.

Title IX of the Education Amendments of 1972, 20 USCS §1681, et seq.
Title IX of the Education Amendments of 1972, 34 CFR §106, ef seq.
Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme
Court, June 26,1998)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.

Conn. Agencies Regs. §46a-54-200 through §46a-54-207

Constitution of the State of Connecticut, Article I, Section 20.

P.A. 19-16 An Act Combatting Sexual Assault and Sexual Harassment

Regulation approved:
cps 10/19

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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Form #1

NEW HARTFORD PUBLIC SCHOOLS

COMPLAINT FORM REGARDING SEX DISCRIMINATION AND SEXUAL
HARASSMENT (PERSONNEL)

Name of the complainant;:
Date of the complaint:
Date of the alleged discrimination/harassment:

Name or names of the discriminator(s) or harasser(s):

Location where such discrimination/harassment occurred:

Name(s) of any witness(es) to the discrimination/harassment:

Detailed statement of the circumstances constituting the alleged discrimination or harassment:

Signature of Complainant Date
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Form #2
NEW HARTFORD PUBLIC SCHOOLS

APPEAL FORM REGARDING SEX DISCRIMINATION AND SEXUAL
HARASSMENT COMPLAINT (PERSONNEL)

Name and position of complaint:

Date of appeal:
Date of the original complaint: =~~~

Have there been any prior appeals: [] Yes [INo

To whom;

Description of decision being appealed:

Why is the decision being appealed?:

Signature of Complainant Date
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Notice
To be posted in a conspicuous place readily available for viewing by employees

NEW HARTFORD PUBLIC SCHOOLS

SEXUAL HARASSMENT IS ILLEGAL
AND IS PROHIBITED
BY
THE CONNECTICUT DISCRIMINATORY EMPLOYMENT PRACTICES ACT
(Section 46a-60 of the Connecticut General Statutes)
AND
TITLE VII OF THE CIVIL RIGHTS ACT OF 1964
(42 United States Code Section 2000¢ et seq.)

SEXUAL HARASSMENT MEANS ANY UNWELCOME SEXUAL ADVANCES OR
REQUESTS FOR SEXUAL FAVORS OR ANY CONDUCT OF A SEXUAL NATURE WHEN:

1. SUBMISSION TO SUCH CONDUCT IS MADE EITHER EXPLICITLY OR
IMPLICITLY A TERM OR CONDITION OF AN INDIVIDUAL’S EMPLOYMENT;

% SUBMISSION TO OR REJECTION OF SUCH CONDUCT BY AN INDIVIDUAL IS

USED AS THE BASIS FOR EMPLOYMENT DECISIONS AFFECTING SUCH
INDIVIDUAL; OR

3. SUCH CONDUCT HAS THE PURPOSE OR EFFECT OF SUBSTANTIALLY
INTERFERING WITH AN INDIVIDUAL’S WORK PERFORMANCE OR CREATING
AN INTIMIDATING, HOSTILE, OR OFFENSIVE WORKING ENVIRONMENT,

Examples of SEXUAL HARASSMENT include:

* UNWELCOME SEXUAL ADVANCES

* SUGGESTIVE OR LEWD REMARKS

* UNWANTED HUGS, TOUCHES, KISSES

* REQUESTS FOR SEXUAL FAVORS

* DEROGATORY OR PORNOGRAPHIC POSTERS, CARTOONS, OR DRAWINGS

Remedies for SEXUAL HARASSMENT may include:

* CEASE AND DESIST ORDERS

e BACKPAY

* COMPENSATORY DAMAGES

* HIRING, PROMOTION, OR REINSTATEMENT

RETALIATION AGAINST ANY EMPLOYEE FOR COMPLAINING ABOUT SEXUAL
HARASSMENT IS PROHIBITED UNDER THIS POLICY AND ILLEGAL.

VIOLATION OF THIS POLICY IS GROUNDS FOR DISCIPLINE, INCLUDING DISCHARGE.
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Notice
(continued)

INDIVIDUALS WHO ENGAGE IN ACTS OF SEXUAL HARASSMENT MAY ALSO BE
SUBJECT TO CIVIL AND CRIMINAL PENALTIES.

AN INFRACTION OF THIS POLICY BY SUPERVISORS OR CO-WORKERS SHOULD BE
REPORTED IMMEDIATELY TO BARBARA MCLEAN [TITLE IX COORDINATOR, OR
SUPERINTENDENT IF THE TITLE IX COORDINATOR IS THE SUBJECT OF THE

COMPLAINT]. CONFIDENTIALITY WILL BE MAINTAINED TO THE EXTENT
POSSIBLE.

ANY EMPLOYEE WHO BELIEVES THAT HE OR SHE HAS BEEN HARASSED OR

DISCRIMINATED AGAINST IN THE WORKPLACE IN VIOLATION OF THIS POLICY
MAY ALSO CONTACT:

THE CONNECTICUT COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES | N
REGION OFFICE [REGIONAL OFFICES AND THEIR ADDRESSES CAN BE FOUND ON THE CHRO
WEBSITE, HTTP://WWW.STATE.CT.US/CHRO/]

[ADDRESS]

[PHONE NUMBER]

AND/OR:

THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
BOSTON AREA OFFICE
475 GOVERNMENT CENTER
BOSTON, MA 02203
PHONE (617) 565-3200
(800) 669-4000

CONNECTICUT LAW REQUIRES THAT A FORMAL WRITTEN COMPLAINT BE FILED
WITH THE COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES WITHIN THREE
HUNDRED (300) DAYS OF THE DATE WHEN THE ALLEGED
HARASSMENT/DISCRIMINATION OCCURRED.
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Students

Bullying Prevention and Intervention

The New Hartford Board of Education is committed to creating and maintaining an educational
environment that is physically, emotionally and intellectually safe and thus free from bullying,
harassment and discrimination. In accordance with state law and the Board’s Safe School
Climate Plan, the Board expressly prohibits any form of bullying behavior on school grounds; at
a school-sponsored or school-related activity, function or program, whether on or off school
grounds; at a school bus stop; on a school bus or other vehicle owned, leased or used by a local
or regional Board of Education; or through the use of any electronic device.

The Board also prohibits any form of bullying behavior outside of the school setting if such
bullying (i) creates a hostile environment at school for the student against whom such bullying
was directed, (ii) infringes on the rights of the student against whom such bullying was directed
at school, or (ii1) substantially disrupts the education process or the orderly operation of a school.
Discrimination and/or retaliation against an individual who reports or assists in the
investigation of an act of bullying is likewise prohibited.

Students who engage in bullying behavior shall be subject to school discipline, up to and
including expulsion, in accordance with the Board’s policies on student discipline, suspension
and expulsion, and consistent with state and federal law.
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For purposes of this policy, “Bullying” is an act that is direct or indirect and severe, persistent or
pervasive means-the-repeated—use by one or more students of a written, verbal or electronic
communication, such as cyberbullying, directed at or referring to another student attending
school in the same school district, or a physical act or gesture by one or more students repeatedly
directed at another student attending school in the same school district, that: (Revised changes
per Policy Subcommittee)

1. causes physical or emotional harm to an individual sueh—student—or—damage—to—such
student’s-property;

2. places an individual sueh-student in reasonable fear of physical or emotional harm te
3. ereates-a-hostile environmentatschooHorsuch-student;

3- infringes on the rights and opportunities of an individual at school. efsuch-studentat
schoolior




Bullying shall include, but not be limited to, a written, verbal or electronic communication or
physical act or gesture based on any actual or perceived differentiating characteristics, such as
race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and
expression, socioeconomic status, academic status, physical appearance, or mental, physical,
developmental or sensory disability, or by association with an individual or group who has or is
perceived to have one or more of such characteristics.
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Students

Bullying Prevention and Intervention (continued)

For purposes of this policy, “Cyberbullying” means any act of bullying through the use of the
Internet, interactive and digital technologies, cellular mobile telephone or other mobile electronic
devices or any electronic communications.

Consistent with the requirements under state law, the New Hartford Board of Education
authorizes the Superintendent or his/her designee(s), along with the Safe School Climate
Coordinator (Director of Student Services), to be responsible for developing and implementing a
Safe School Climate Plan in furtherance of this policy. As provided by state law, such Safe
School Climate Plan shall include, but not be limited to provisions which:

1.

Enable students to anonymously report acts of bullying to school employees and require
students and the parents or guardians of students to be notified annually of the process by
which students may make such reports;

enable the parents or guardians of students to file written reports of suspected bullying;

require school employees who witness acts of bullying or receive reports of bullying to
orally notify the Safe School Climate Specialist (Principal), or another school
administrator if the Safe School Climate Specialist is unavailable, not later than one
school day after such school employee witnesses or receives a report of bullying, and to
file a written report not later than two school days after making such oral report;

require the Safe School Climate Specialist to investigate or supervise the investigation of
all reports of bullying and ensure that such investigation is completed within 10 school
days after receipt of any written reports made under this section and that the parents or
guardians of the student alleged to have committed an act or acts of bullying and the
parents or guardians of the student against whom such alleged act or acts were directed
receive prompt notice that such investigation has commenced;

require the Safe School Climate Specialist to investigate any anonymous reports, except
that no disciplinary action shall be taken solely on the basis of an anonymous report;

include a prevention and intervention strategy for school employees to deal with bullying;
provide for the inclusion of language in student codes of conduct concerning bullying;

require each school to notify the parents or guardians of students who commit any
verified acts of bullying and the parents or guardians of students against whom such acts
were directed not later than forty-eight hours after the completion of the investigation;

require each school to invite the parents or guardians of a student who commits any
verified act of bullying and the parents or guardians of the student against whom such act
was directed to a meeting to communicate to such parents or guardians the measures
being taken by the school to ensure the safety of the student against whom such act was
directed and to prevent further acts of bullying;
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10.

11

12.

13.

14.

15.

16.

17.

18.

require each school to invite the parents or guardians of a student who commits any
verified act of bullying to a meeting, separate and distinct from the meeting required in
subdivision (9) above, to discuss specific interventions undertaken by the school to
prevent further acts of bullying;

. establish a procedure for each school to document and maintain records relating to

reports and investigations of bullying in such school and to maintain a list of the number
of verified acts of bullying in such school and make such list available for public
inspection, and annually report such number to the Department of Education and in such
manner as prescribed by the Commissioner of Education;

direct the development of case-by-case interventions for addressing repeated incidents of
bullying against a single individual or recurrently perpetrated bullying incidents by the
same individual that may include both counseling and discipline;

prohibit discrimination and retaliation against an individual who reports or assists in the
investigation of an act of bullying;

direct the development of student safety support plans for students against whom an act

of bullying was directed that address safety measures the school will take to protect such
students against further acts of bullying;

require the Principal of a school (or in his/her absence, the Superintendent of Schools), to
notify the appropriate local law enforcement agency when such Principal, (or
Superintendent) believes that any acts of bullying constitute criminal conduct;

prohibit bullying (A) on school grounds, at a school-sponsored or school-related activity,
function or program whether on or off school grounds, at a school bus stop, on a school
bus or other vehicle owned, leased or used by a local or regional board of education, or
through the use of an electronic device or any electronic device, and (B) outside of the
school setting if such bullying (i) creates a hostile environment at school for the student
against whom such bullying was directed, (ii) infringes on the rights of the student
against whom such bullying was directed at school, or (iii) substantially disrupts the
education process or the orderly operation of a school;

require, at the beginning of each school year, each school to provide all school employees
with a written or electronic copy of the school district’s safe school climate plan; and

require that all school employees annually complete the training described in Connecticut
General Statutes §10-220a.

The notification required pursuant to subdivision (8) (above) and the invitation required pursuant
to subdivisions (9) and (10) (above) shall include a description of the response of school
employees to such acts and any consequences that may result from the commission of further
acts of bullying. Any information provided under this policy or accompanying Safe School
Climate Plan shall be provided in accordance with the confidentiality restrictions imposed under
the Family Educational Rights Privacy Act (“‘FERPA”) and the District’s Confidentiality and
Access to Student Information policy and regulations.
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The New Hartford Board of Education shall approve the Safe School Climate Plan developed
pursuant to this policy and submit such plan to the Department of Education. Not later than
thirty (30) calendar days after approval by the Department, the Board shall make such plan
available on the Board’s and each individual school in the school District’s web site and ensure
that the Safe School Climate Plan is included in the school District’s publication of the rules,
procedures and standards of conduct for schools and in all student handbooks.

Legal Reference:

Policy adopted:
Policy revised:

Connecticut General Statutes

10-15b Access of parent or guardian to student’s records. Inspection and
subpoena of school or student records.

10-145a Certificate of qualification. Specific components of teacher
preparation programs.

10-450 Teacher education and mentoring program. Administrator three-
year plan. Instructional modules. Data system. Guidelines.

10-220a In-service training. Professional development committees.

10-222d Policy on bullying behavior, as amended by PA 08-160, P.A. 11-
232 and P.A. 14-172.

10-222g Prevention and intervention strategy re: bullying.
10-222h Analysis of bulling policies.
10-233a through 10-233f re: suspension and expulsion.

PA 11-232 An Act Concerning the Strengthening of School Bullying
Laws.

PA 14-172 An Act Concerning Improving Employment Opportunities
through Education and Ensuring Safe School Climates.

PA 14-234 An Act Concerning Domestic Violence and Sexual Assault.
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