DEKALB COUNTY 2021 - 2022 K - 12 CNP MANAGERS CATEGORY XX - B (1)

BEGIN 1YR 2 YRS 3 YRS 4 YRS 5 YRS 6-8YRS  9-11YRS 12-14YRS 15-17YRS 18-20YRS 21-23 YRS 24-26 YRS 27 PLUS YRS
ANN 2725837 | 27.464.95| 2767155 | 27,878.15 | 28,084.74 | 28291.32 | 2841528 | 2841528 | 32,333.87| 32333.87| 3302059 | 33419.75 | 33,728.29 34,036.83
MO 227153 | 2.288.75 230596 | 2323.18| 234039 235761 2367.94| 2367.94| 2694.49 269449 | 275172 | 278498 | 22810.69 2,836.40
DAILY 131.68 132.68 133.68 134.68 135.68 136.67 137.27 137.27 156.20 156.20 159.52 161.45 162.94 164.43
STEP 206.58 206.60 206.59 206.59 206.58 123.97 - 3,918.59 - 686.72 399.16 308.54 308.55
ABOVE SCALE IS FOR 10 MONTHS WORK, 207 DAYS, 7 HRS PER DAY.
CNP MANAGERS WORK THE NINE MONTHS' SCHOOL YEAR AND 20 DAYS DURING THE SUMMER FOR A TOTAL OF 10 MONTHS, 207 DAYS.
CNP MANAGERS WORK 10 DAYS AFTER SCHOOL YEAR ENDS AND 10 DAYS BEFORE SCHOOL YEAR BEGINS.
THE FIRST SIX STEPS IN EACH SCHEDULE ARE FOR POSITION. THE 12TH AND
18TH ARE FOR TOTAL PUBLIC SCHOOL EXPERIENCE.
NO FURTHER LOCAL SUPPLEMENTS OR CHANGES IN HOURS OR PAY ARE PERMITTED WITHOUT PRIOR BOARD APPROVAL.
DEKALB COUNTY 2021 - 2022 ELEMENTARY / JUNIOR HIGH CNP MANAGERS CATEGORY XX - B (2)

BEGIN 1 YR 2 YR 3 YR 4 YR 5 YR 6-8YRS  9-11 YRS 12-14YRS 15-17YRS 18-20YRS 2I1-23 YRS 21-23 YRS 27 PLUS YRS
K6 - K8
ANN 21,873.51 | 22.055.54 | 22,237.55| 22419.58 | 22,601.60 | 22,783.61 | 23,074.83 | 23,074.83 | 25240.14 | 25240.14 | 2740542 | 27,718.64 | 28027.18 | 28335.72
MO 1,822.79 |  1,837.96 1853.13 | 1.868.30 | 188347 | 189863 | 192290 192290 210335 2,103.35 | 228379 | 2.309.89| 2,335.60 2,361.31
DAILY 116.97 117.94 118.92 119.89 120.86 121.84 123.39 123.39 134.97 134.97 146.55 148.23 149.88 151.53
STEP INC 182.03 182.02 182.03 182.02 182.01 291.23 - 2,165.31 - 2,165.28 313.21 308.55 308.54

PRUSUANT TO BOARD ACTION ON MARCH 28, 2002, ABOVE SCALE IS FOR 9 MONTHS WORK.

K-6 AND K-8 MANAGERS WORK NINE (9) MONTHS. 187 DAYS PER YEAR, 7 HRS PER DAY.

NO CHANGES IN PAY OR HOURS ARE PERMITTED WITHOUT BOARD APPROVAL.

CNP Workers were approved for an additional $1,000.00 raise in addition to the 4% raise passed by legislature; 6/7/2016




