DEKALB COUNTY 2023 - 2024 HOURLY / PART-TIME PERSONNEL CATEGORY XIX

A. CNP / GENERAL / OTHER

1. HOURLY EMPLOYEES WORKING LESS THAN 20 HOURS PER WEEK WILL CONTINUE TO RECEIVE THEIR 2023 - 2024 RATE OF SALARY PLUS A 2% STATE INCREASE.

2. EMPLOYEES WHO WORKED DURING THE 2022 - 2023 SCHOOL TERM WILL CONTINUE TO RECEIVE THEIR 2022 - 2023 RATE OF SALARY PLUS A 2% STATE INCREASE.

4. IF A SCHEDULE DOES NOT ALREADY EXIST, FULL-TIME EMPLOYEES WILL BE EMPLOYED FOR A 182-DAY OR 187 DAY YEAR, WITH SALARY ADJUSTED AS NECESSARY,
PART-TIME HOURS TO BE DETERMINED BY BOARD AND/OR PRINCIPAL, SUBJECT TO BOARD APPROVAL.

5. EXPERIENCE STEPS DO NOT APPLY TO THOSE WHO WORK LESS THAN FOUR (4) HOURS PER DAY

B. STORE WORKERS

1. STORE EMPLOYEES WORKING LESS THAN 20 HOURS PER WEEK WILL CONTINUE TO RECEIVE THEIR 2022 - 2023 RATE OF SALARY PLUS A 2% STATE INCREASE.
FULL-TIME STORE WORKERS (20 Hours or more) WILL RECEIVE AN HOURLY RATE OF $15 EFFECTIVE WITH THE 23 - 24 SCHOOL YEAR.

2. EXPERIENCE STEPS DO NOT APPLY TO THOSE WHO WORK LESS THAN FOUR (4) HOURS PER DAY.

3. LENGTH OF YEAR (182 OR 187 DAYS) TO BE DETERMINED BY PRINCIPAL, SUBJECT TO BOARD APPROVAL.

4. NEW STORE WORKERS WILL BEGIN AT $15.00 PER HOUR.

C. EXTENDED DAY CLASSES - PAID BY THE HOUR ~- HOURLY RATES SUBJECT TO CHANGE.

*** HOURLY RATES ARE SUBJECT TO CHANGE TO CORRESPOND WITH CURRENT MINIMUM WAGE REQUIREMENTS AND OR OTHER CONSTRAINTS.



