REGULAR MEETING — BOARD OF EDUCATION — SEPTEMBER 28, 2022

VIII. Personnel
A. Certified

Appointment of Mentor Teachers

Authorization and Establishment of New Clubs & Appointment of Advisors
Appointment of ACT & SAT Coordinators

Appointment of Club Advisor

Additional Hours of Employment (Translators for Parent-Teacher Conferences/Open
School Night)

Appointment of Driver Education Teacher

Appointment of Permanent Substitute Teachers

Change in Status

Requests for Leaves of Absence

10. Resignation

11. Retirement
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1. Appointment of Mentor Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Mentor Teachers for the Glen Cove City School District,
effective the 2022-2023 school year, as specified below. (Stipend as per contract)

Mentor Name:

Mentee Name:

Subject Area: Psychology
Building Assignment: Deasy

Mentor Name:

Mentee Name:

Subject Area: Science

Building Assignment: High School

Mentor Name:

Mentee Name:

Subject Area: Elementary
Building Assignment: Connolly

Mentor Name:

Mentee Name:

Subject Area: Family and Consumer Sciences
Building Assignment: Middle School

Mentor Name:

Mentee Name:

Subject Area: Media/Foreign Language
Building Assignment: High School

2. Authorization and Establishment of New Clubs & Appointment of Advisors
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
designated activity be authorized and established for the 2022-2023 school year and be it
further RESOLVED, that the following named persons be appointed as advisors of said activities
and to be compensated as per the agreement between the Glen Cove City School District and
the Glen Cove Teachers’ Association, as specified below.

Club: National Art Honor Society
Name:
School: High School

Club: Chi Alpha Mu Math Honor Society
Name:
School: Middle School



Appointment of ACT & SAT Coordinators

Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as ACT & SAT Coordinators for the Glen Cove City School District
effective the 2022-2023 school year. (salary as per GCTA contract)

Appointment of Club Advisor

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Club Advisor effective the 2022-2023 school year, as specified
below.

Name:
Building: Landing
Club: Garden Club

Additional Hours of Employment (Translators for Parent-Teacher Conferences/Open School
Night)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that additional hours
of employment be approved for the following named persons, for the purposes of providing
translation services during parent-teacher conferences/Open School Night, up to 8 hours per
person, per semester, effective the 2022-2023 school year. (salary as per contract)

Connolly

Landing

Appointment of Driver Education Teacher

Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Driver Education Teacher for the Glen Cove City School District
effective the 2022-2023 school year. (salary - $68.20/hr.)

Appointment of Permanent Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School
District, as specified below. (salary - $136/day; no benefits)

Name:

FTE: .3

Certification: SS 5-6; SS 7-12
Building Assignment: Middle School
Effective: 9/1/22

Name:

FTE: .17

Certification: Music

Building Assignment: Middle School
Effective: 9/1/22



10.

Name:

Certification: Childhood Education 1-6 (Pending); SWD 1-6 (Pending)
Building Assignment: Gribbin School

Effective: 9/28/22

Change in Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
status for the following named person be approved as specified below. (salary as per contract)

Name:

From: .86 FTE
To: .83 FTE
Effective: 9/8/22

Requests for Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
leaves of absence for the following named persons be approved as specified below.

Name:

Position: Teaching Assistant
Building Assignment: Deasy
Effective: 9/12/22-0/a 9/30/22

Comments: is requesting a leave of absence for personal reasons.

Name:

Position: Special Education Teacher
Building Assignment: Gribbin
Effective: 9/28/22-0/a 01/31/2023

Comments: is requesting a leave of absence for personal reasons.

Name:

Position: Teaching Assistant
Building Assignment: Deasy
Effective: 9/29/22-0/a 10/15/22

Comments: is requesting a leave of absence for medical reasons.

Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name:

Position: Teaching Assistant
Building: Deasy

Effective Date: 8/23/22



11. Retirement
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the
resignation, for the purpose of retirement, of the following named person be approved as
specified below.

Name:

Position Title: Reading Teacher
Building Assignment: Middle School
Effective Date: 12/23/22
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VIII. Personnel
B. Classified
1.  Appointment of Senior Administrative Clerk
2. Appointment of School Monitor
3.  Appointment of Building Maintenance Maintainer
4.  Appointment of Part-Time Food Service Helpers
5.  Appointment of Interim District Clerk
6.  Additional Hours of Employment (Translators for Parent-Teacher Conferences/Open
School Night)
7.  Change In Status
8.  Change In Hours

9. Resignation



1. Appointment of Senior Administrative Clerk
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as Senior Administrative Clerk for the Glen Cove City School
District, as specified below. (salary as per contract, prorated)

Name:

Building Assignment: Carriage House
Salary: Grade V, Step 6

Effective: 9/29/2022

2. Appointment of School Monitor
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a School Monitor for the Glen Cove City School District, pending
fingerprint clearance, as specified below. (salary as per contract)

Name:

Assignment: Lunch/Recess Monitor
Building Assignment: Middle School
Hours: 12.5 hours per week
Effective: on or around 9/29/2022

3. Appointment of Building Maintenance Maintainer
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Building Maintenance Maintainer for the Glen Cove City School
District, pending fingerprint clearance and letter of good conduct, as specified below. (salary as
per contract, prorated)

Name:

Position Assignment: Cleaner
Building Assignment: District
Effective: o/a 9/29/22

4. Appointment of Part-Time Food Service Helpers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Part-Time Food Service Helpers for the Glen Cove City School
District, as specified below, pending fingerprint clearance. (salary as per contract)

Name:

Building Assignment: District
Hours: 20 hours per week
Effective: o/a 9/29/22

Name:

Building Assignment: District
Hours: 20 hours per week
Effective: o/a 9/29/22



5. Appointment of Interim District Clerk
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as Interim District Clerk for the Glen Cove City School District.
(salary - $45.00/hr. not to exceed 20 hours weekly)

Name:
Effective: o/a 9/14/2022 through 11/30/2022

6. Additional Hours of Employment (Translators for Parent-Teacher Conferences/Open School
Night)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that additional hours
of employment be approved for the following named persons, for the purposes of providing
translation services during parent-teacher conferences/Open School Night, up to 8 hours per
person, per semester, effective the 2022-2023 school year. (salary as per contract)

Gribbin
Connolly
Deasy

Landing

7. Changes in Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
status for the following named person be approved, effective September 1, 2022, as specified
below.

Name:

From: Office Monitor (Level B)

To: Hall Monitor (Level C)

Building Assignment: Middle School

8. Change in Hours
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
hours for the following named persons be approved, as specified below.

Name:

From: 5.25 hours per week
To: 5.75 hours per week
Effective: 9/28/22



9. Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
of the following named person be approved as specified below.

Name:

Position: Senior Clerk

Building Assignment: Carriage House
Effective: 9/28/2022

Comments: is resigning in order to accept the position of Senior Administrative Clerk.
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