REGULAR MEETING — BOARD OF EDUCATION — OCTOBER 12, 2022

IX. Personnel

A. Certified

ok wneE

Appointment of Regular Substitute Teachers
Appointment of Permanent Substitute Teacher
Appointment of Winter Coaches

Change In Status

Request for Leave of Absence

Resignation



1. Appointment of Regular Substitute Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as a Regular Substitute Teachers for the Glen Cove City School
District as specified below.

Name:

Building: Deasy

Salary: $136/day (first 30 working days); BA, Step 1 (31° working day, prorated)
Effective: 9/19/22-0/a 1/30/23 (or sooner at the discretion of the Board of Education)

Certifications: Childhood ED/TESOL (Pending)
Comments: Ms. is replacing Ms. who is on maternity leave.

Name:

Building: Gribbin

Salary: $125/day (first 30 working days); MA, Step 1 (31* working day, prorated)
Effective: o/a 10/11/22 — o/a—1/31/2023 (or sooner at the discretion of the Board of
Education)

Certifications: Students with Disabilities Grades 1-6; Childhood Education Grades 1-6
Comments: Mr. is replacing Ms., who is covering for Ms. who is out on childcare leave.

Name:

Building: High School

FTE: .9

Salary: MA, Step 1, prorated
Effective: 10/18/22

Certifications: Students with Disabilities Grades 7-12
Comments: Mr. is replacing Mr., who is out on a personal leave of absence.
2. Appointment of Permanent Substitute Teacher
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named person be appointed as Permanent Substitute Teacher for the Glen Cove City School
District, as specified below. (salary - $136/day; no benefits)

Name:

FTE: .1

Certification: Students with Disabilities Grades 7-12
Building Assignment: High School

Effective: 10/18/22



3. Appointment of Winter Coaches
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Winter Coaches for the Glen Cove City School District, effective
the 2022-2023 school year, as specified below. (stipend as per contract)

Name:
Sport: Varsity Boys Basketball

Name:
Sport: Varsity Girls Basketball

Name:
Sport: Varsity Co-Ed Rifle

Name:
Sport: Varsity Co-Ed Track (Head Coach)

Name:
Sport: Varsity Co-Track (Assistant Coach)

Name:
Sport: Varsity Wrestling

Name:
Sport: Varsity Cheerleading

Name:
Sport: JV Boys Basketball

Name:
Sport: JV Girls Basketball

Name:
Sport: JV Cheerleading

Name:
Sport: JV Wrestling

Name:
Sport: 7" Grade Boys Basketball (Winter |)

Name:
Sport: 8" Grade Boys Basketball (Winter |)

Name:
Sport: 7" Grade Girls Volleyball (Winter 1)

Name:
Sport: 8" Grade Girls Volleyball (Winter 1)



6.

Name:
Sport: 7™ Grade Girls Basketball (Winter I)

Name:
Sport: 8" Grade Girls Basketball (Winter I)

Name:
Sport: Worestling (Head Coach) (Winter Il)

Name:
Sport: Worestling (Assistant Coach) (Winter Il)

Change In Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
status for the following named person be approved as specified below. (salary as per contract)

Name:

From: .167 FTE PE Teacher/.833 Permanent Substitute
To: .23 FTE PE Teacher/.77 Permanent Substitute
Effective: immediately

Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
leave of absence for the following named person be approved as specified below.

Name:

Position: Teaching Assistant
Building Assignment: Deasy
Effective: 10/3/22-0/a 10/31/22

Comments: Ms. is requesting to extend her leave of absence for personal reasons.

Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name:

Position: Leave Replacement Teacher
Building: Gribbin School

Effective Date: 10/4/22



REGULAR MEETING — BOARD OF EDUCATION — OCTOBER 12, 2022

IX. Personnel
B. Classified
1.  Appointment of School Monitors

2. Request for Leave of Absence
3. Resignation



1. Appointment of School Monitors
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as School Monitors for the Glen Cove City School District, as
specified below. (salary as per contract)

Name:

Assignment: Kindergarten Monitor
Building Assignment: Gribbin
Hours: 29.5 hours per week
Effective: 10/3/2022

Name:

Assignment: Lunch/Recess Monitor
Building Assignment: Middle School
Hours: 12.5 hours per week
Effective: 10/3/2022

Name:

Assignment: Testing Center Monitor
Building Assignment: Middle School
Hours: 29.5 hours per week
Effective: 10/6/2022

Name:

Assignment: 1:1 Monitor
Building Assignment: Deasy
Hours: 29.5 hours per week
Effective: 10/6/2022

Name:

Assignment: Lunch Monitor
Building Assignment: Deasy
Hours: 12.5 hours per week
Effective: 10/11/2022

2. Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
a leave of absence for the following named person be approved as specified below.

Name:

Position: Cleaner

Building Assignment: District
Effective: 9/19/22-0/a 10/28/22

Comments: Ms. is requesting to extend her leave of absence for medical reasons.



3. Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
of the following named person be approved as specified below.

Name:

Position: Computer Monitor

Building Assignment: Middle School/High School
Effective: 10/7/2022
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