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. Lexingfon Richland School District 5 Transfer / Status ¢ BudgetChange FRE Pagcl of 2. o

dlstrlct.fvwe" ”

_,; o Lxngton e ND CouiTEL

e Effective Date 08/10/2016
Stan: pate[ - ° End Date

StesT" Annual Amt “

Positlon IML Lang Arts

Budget No' |1oo 115110-0000-54.

- Person Replaced.[ 5 e TR

Add @ Delete ) |
‘ Posmon lAdmm Asslstant Princlpal ] FTE 10_ S

Budget No. [100-233- 110-0000 3s£|

Person Replaced Leﬁ’rev Cortey

comments:




" Levington Richand SchoolDiie S Trrer St/ Budget Change~~~ Page 2012

L' |Mr. White Is moving from ML LA (DFMS) to AAP (IHS) for |
.. +1]2016-2017 school year.: .- : S e

i

- Powsred by Dos o Pt -




#2016 LednglonRichland School Diskricl 5 Transfer/ Sialus /Budget Charge

_ Request For Personnel Act:l :
Transfer -’ /} Status

: ‘on.tmcm L UCHLAND Eoumit

p|[Annual Amt ||

ﬂ?i.Please de!ete all supp!ements. Mr. Wh‘te is an AAP for 2015-2017
'A,, White 8/2/16 o
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South Carolma State Board of
: Educator Certlﬂcate -

'-_f' Certif' cate Number S B
257924

Professional Certificate R
et R ig Masters

reas of Certiﬁcatian R ol
E - Middle tevel Lahguage. Arts PR
: ,lddle Level Soclal Studles L

Date Prmted
7/29/2016 S

Molly M. Spearman S :
State Supenntendent of Educatlon

ThIS |s an unofﬂc:al copy prmted from the Ofﬁce of Ed{nqator‘Qééﬁﬁqatqqn,f .

COPY COPY COPY




suLh is pmwdmg pummc lcadm;, by anmplc‘ t\n&"' AR
NBCT Aqmsmm Pnucnpal for Instr FMS - o

mc&ecd Mr th&c hibn cxccpuonnl lcadcrshxp quahncs,
' Mz‘

ninsnRY uccasaous, | l\nvc f
fhe school mission and vxsmn - hnn Duty

c.m. wh tc promoting

‘0b on m order to support school-lavel vtsmn through working w;th
facuIty and staff to promiote effective mstracnon and use of resottrces, {0 become an ‘integral and - :
ontributing fnember of a school-level tearn working to promote the social, emct:oual and academxc o
cvelopment of all studt:nts, and to facxhtate pusmve schou!«commumty relananslups to benefit all =~

tain a school—leve , eadcrsb:p posm

Unwersxty of Scmth Carolma 20!4—2(}15 ......
: Educatmnal Admtmstmtmn, M.ED :

Education

Univcrs:ty of Smxth Camlma- A\ken 2007~2011

Mlddle Level Education, B: Ao L
£ ":ncentratmn in Socual Studrcs and EnghshiLangungc Arts, . '

- -‘fTeam Lender - Dutch Fork Middle Schonl Team 83 (2014~present) v
cel Oversee :md stzpport a ‘teatn’ ‘of cight t teachers and approxtmately 200 smdcn!.s Sl Cel
e Represent | Téam 83 asa membcr of the school’s leadership | body (Progmm !mpmvcment Councn) S
E Sewc'as mfotmanon liaison between team and other school-level dcpartmems and lcadershlp bodies
a in malcmg duty schedules and ensuring coverage of high-traffic arcas durmg studcnt tran mon o

team leaders; to plan and carry ou gtade-le vel ﬁcld trips - _

t:ckiy téam 1
ongst team memhers when nceded

e .}"AAssxst in maﬁagcmém of tcam mcmbcrs ciasscs in the evc'rit of ﬂwxr abscncc :
: s for Team 83 s studcnts afy eachers

(admlmstranvc mle/suhsttmt

entor group, Bow Ties (2013-prcscm)

inter tedim for teachers and adeinistrators- - c
g Sth Grade ELA Dutch Fork Midale Sclmol lrmo (2013-present

e . Plan and cary. out dtfferentmtcd lessons for both CP ELA and Honors Language: Ars:

o - Collaborate with 8" grade departmcnt members to develop common plans an scssmcnts
" Member of the Secondary Leadership | Team for. ELA ulum at dlsmct-lcvcll, '

L Member of8 grade Data 'I‘carn for DFMS ELA (Time T, |

~Member of Ciriculum Writing. team for ELAat district-tevel

- V'Attcnd and paruclpatc ip nUmErous and vanous cnmcnlum ‘based p

e - Focus on characte growth and goal setting, facilitate s stuéent devel

‘Develap progra(ns and'p\ans to. promotc cngagemcm and eal-worl ity.
and weaknesses of student pcrfonnancc as part of daIn-dnvcn approach

"o Analyze! strengths ,
& Work’ cioscly with the Spccml Education Departmcnt to differentiate for s A:dcnts atvargnng lcve!s L

e Actively parnctpate in the development and revision of IEPQ énd 504s :

o Ciassmnm Teacher, 8" Grade ELA ~Schofield Mlddie Schuol, A.iken (2012-2013)

© e - District First Year Teacher of the Year - : PR :
’é Taught gradc-levei ELA and mnth grade E.nghshl COUYbBS f

= Classron

rofcs’sidhai developms

CRelted T
o Junmr Vnrsxty Lacmsse Coach, Dutch Fm‘kﬁi

‘L :"-j.”",EXP??i?ﬂce gh School (2013-present)

Palmetto tate eac 2 mssecm’txea

' f'.;:OrgamzatmnsfHonnrs :

T Refercnees o Profess_xonnl rafercnces available unon reauest



Alken Counl ,
Publit Schools /

i 7" 1000 Brookhaven Drive » Alken, South Carolina » (303) 303) 641.2466

 Dear Mr. White:

i .Mrs Joy Shealy, Academxc Off cer L

© Mrs. Jacquelyn Bamwe[l Sc!wf eld Mlddleji_ e
. Payroll - e Thna
FmanchManagement R
R Personnel lee '




g1 SLED Stals Criminal Resords Check- DB Checlca Display

. Date of Bzrth _
Maiden Name - :
Gender Male

Transactlon 005304325 s e
Date ofCheck August 21, 2013 at 11 55

To Wham :t: may Concern

The crlmmal history search was based upon the cntena furmshed It did not’ mclud,ea ﬁngerprmt .

:'.'.ii_f'~comparison, which is the' anly means of positive’ ldentu’ cation. This' WO ARREST DATA verification, is onl
. alid as of August 21,2013 at 11:55 since a récord may be established after that time: Therefore, lfn' '
. _‘-:action is taken withtn : reasonable penod it Is vr'comme ided that'another check be made.

;;South Cavrolina Law Enfcr ' ment Dlvxsmn -

i) Cherciot)




- View Full Application . Pagelof6 -

o jIt;j{SQi:;tﬁCal‘bli:ﬁ:a Educator Eﬁlployﬁwt}t Aﬁplic_ation Sys_teitn

FULL NAME ' White,
APPLICANT. E-MAIL! ,
HONE: : BT
DATE APPLICATION: LAST ODIFIED 0610812043 -
ATE APPLICAT]ON FINALIZED: 6/8/201310: 00:29 AM
,s NT‘ 0, rv21 0) Gecko/20100101 FlreloxIZ'l o

Tmsemploym ntappllcahonssﬁnahzed and ava;lable for wew;ng

..:’.SECT!ONl—-PERSONAL lNFORMATlON e s e
* |[Cestname: White - |F1rstname Floyd Jidedlename Edmund HMéiden Name: .
V‘ Recu NUmber r Name at élrth Floyd Whlte ‘f“"y former nameSUSed DR

RSP

Present- AddressH

. |IZip Code: I[Country: UNITED STATES e

T |lstatersc ¢

Present Telephon

: SECTION I Posmou DESIRED .
Prefarred Assignrent (specify’ grade Ieve!s and/or subjects lf apphcable) R
FlrstChoIce Widdle - English - R Pk St e
[Second Choice: Mlddle Social Studles S
‘»;--:rhlrdChmce-"*r-- Tt L

{lif you also wish to be consudered for a coacmng 1. Basketball - Men:
ass'gnment list sports In order of preference .iis.y 12, Basketball ~Women:
- ||Attach an athietic: restime that mcl our expertences 3,
: -Hand records in preferred sports - K I |

\What student activmes are you w:llmg to Sponsar? T

o [ hat proﬁc:encres do you have in compu\er technology?

FIAF ALY



| . SouthCarohnaEducator EmplcymentApphcatlon System - Viéw-F ull Ap}i}_icatiph S Pagc 2 of 6.

ﬁYpe of 5.C. credential: - Professlonal - - .0 o
lExpiration Date: 06/3012014. U T e

Do Do you p presently hold a valid 8.C. credentlal? Yes
S C Credential Number 257924 LR

1lie applying for an alternale route certuf cate, ‘do you have a current leﬁer of elngnbillty?
‘ lf 50, submit electronlc copy ‘of letter of el“glblllty fo CERRA - . -

Indncate grade levels and sub;ects/areas you are
{lcertified ot anticipate’ receiving S.C. certif‘catlon in
~i (a) English ‘(b) Soctal Studles (c) (d)

- I not yet certiﬁed in 'S, C have you apphed for S, C cemﬁcatton
j and if s0 ’when dud you subrrut your cemﬂcatxon apphcatton? )

ro you presenﬂy hold a vahd credentlal from any other states? Yes L E

F-lave you taken the. National Teacher Exammatlon (NTE){required through 05130/99)? NO _
R lAreascore TR

Yes .

: Have yol taken the Praxis: I exams? Yes:
RIS NMddle Level Language Arts
 |iScore: : '

Test N:
Score!:
Test Name:
Scoré: "
Test Name
Score' :

Are you currentty certlf ed by the Natlonal Board for Professional Teaching Standards? No o
if yes, wha area’? _ v : '




Page 30f6

) :Sou‘tl} Carolma Educator EmployrnentApphcatlon Systétn »f\'/'iéwil%u‘ll_ :App‘ﬁ‘caﬂt'idn - :

SECTEONJ JCATI
“of all college transcngts to CERRA)

. Dates(mmiyyyy) - E,Nam"“'and Locatior of College or Umversﬁy
“From [ o o (graduate or undergraduate)' ‘

Umversity of South Camtma Aiken
Aiken SC ‘

Dxd you partaccpate in the S C Teacher Cadet Prograrn? Yes
E [t\re you a graduate of the S C. Teachmg Fellows ngram? No

Schoo! lnforrnauon

:."'.“rDates (mm/yyyy):},;;;:g-*r S

o |

;i’,Sﬂéefrvféibngeéchers%.lnf’éﬁf

ance Sharon Mosley Schof eld Midd\e School _ ”AA}'A‘ i
g . Kershaw Str - Sk
“29801

Auken, SC

ea"'v' n fcr Leavmg

. Schoﬂeld T
. 224VKsrshaw'

(o |6/2012 - JEATutor o Tutor . ||Schofield .
A D T | N 224Kershaw
R Atken. SC- 2980 .
803-641 2770 L

“Forihe quesnons below. round up to a whole number f' : num of years experience

- " Total Years in Education positions: 1 -
U _Total Years of Education positions in S. C 1
e If-you have vocattonal expenence indicate total years m the

SECTIONVII: MPLOYMENT F
part:time)
Dates(mmlyyyy)
- |[From || To . L
. |[1/2012 |ipresent ||Teacher - B Schcfeid Middle Schooi

AT | KR T ;224 Kershaw Str. -
.-A‘ken8029801 L IR
~ |[672011 |[5/20171 _ |[Student Assistant to the Chancellor ||USC-Alken's. Chancellor's Office _ ||Began Student Teaching ||~ +
RIS | I | R ' T 1471 UmversityParkway SR | - R R | R
||Alken, SC - 29801

ional positions and including

 Postion Employer Detatls ,,_‘Fééasoﬁ'fétlkea\iiﬁ?l Al

5201 |[12012 |[O'charleys - |Ocharleys




View Full Application

-, South Carolina Educator Employment Appliation Sysiem o Pagedof6

Lane

||south Lane Av
“Aikén. SC= 29803
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' Squtﬁ Cardlina Edﬁcatbr Emplo}?mﬁnﬁ App

- SECTION IX -- PROFESSIONAL AN

lcation System - View Full Application  Page5of6

D BAC

iAre you currently under contract? Na @0

e IW‘?& Expiration. date:

: : ‘Wheﬂ G RETTL ]

~~|lwhen are you available

/| Most recent contract hel

“Induction 1 L5

“IHave you ever formerly been evaluated under the SC ADEPT system?- Yes B

AjHave:

you failed to meet standard on any evaluat

jon instrument during your most recent &

- |Iif yes, explain: -

~lHave you ever been invo
“llemployment in lieu of being'te

luntar

ily tarminated, not
rminated from employment? No

had your contract re

I yes, éxplain: i~

[Have you ever had a teaching
against your certificate or appl

against your certificate or application. No

certificate revoked; suspende
ainst your cel ication in any state? (Academic ineligib
certificate). If Yes, you must state where you :bc;e__rt_iﬁq;atg was revoke

3. or denied by any state; or s there any action pending.. - - P
ity is not consideréd grounds for denal of &
. deriied or whare actionis pending. -

uspended

details. -~

If Yes, please provide

Have you ever been convicted, pled g

than a‘minor traffic vio

sealed or expunged by written court order.
{licketed dnd the charge was never formally dis

{lyou must give the information requested fofea

failure to provide all of the

uilty, entere of ne
than a min lation stich as speeding or driving too fast litions; or ha
ticketed for a criminal offense where the criminal charge is still pending? You must answer ve
conviction, plea or.fine paid, o matter how fong‘ago it occurred, unie of the.cri
riften couirt order, You also. must ansv

requested information could result in'denial or fermination

32 plea of o conlest, or paid a fine for any criminal offense, other
for conditions; or have you ever been arested o

fiminal hasbeen. .
uwere ever arrested ar.
ed.If you check yes,
curately andfor:.

ss the record of the
t answer yes to this question if you wei
o matter. how long ago the incident occurr

missed, no.matter.now long. aga e =L 22
ch criminal charge: Failure to answer this question

If yes, please provide

' SECTIONX

Information for each charge: * -~ - ° -

Date of birth

*|AeyouaUs. Cizen? Yes -

Efit ‘explain current work status or visa:.

_ !Ethnic Origin: Black/Non-Hispanic -

Crinftnnres




i'Séﬁth,Carol-ina Educator Emplqyment_Appligétion System ;—}_Yié;WFuH_App_lvicj:}at_‘iboh; U Page6of6 .

SECTION Vlll - REFERENCES

. 'T

- ‘viewable by the districts. © k i
IMPORTANT: REFERENCES SHOULD BE PROVIDED BY THOSE WHO HAVE DIRECT,. KNOWLEDGE 0O H

.o L APPLICANTS WORK. IMMEDIATE SUPERVISOR OR THE MOST CURRENT: SUPERVISOR 1S REQUESTED:
R FA[LURE TO PROVIDE REFERENCES OF THIS SCOPE»MAY DELAY -THE APPLICATION.

hone Number]

Name éhd Pdéitiohi‘fi S Comp!ete Address

i A!exander Robert Eard. PO Box 3126
Chancellor Emeritus USC Alken

submltted on 11/29/2011 3 59 21 Atken SC 29802
PM . o

Hallman Thomas® Lee T ‘
Charicellor- . A:; »_ U
submut‘ted on 11/27/201
, L CiPM: »
N IUnmer, Timothy
i TENCS - Professor .
submltted on 1 11 8/201 1.
AeMey »

'Mance Momca e
Teacher. . - .o
submitted o_n 14/21/2011:11:

View,-;Be’;{e.{Qné

SCANNED lMAGES

(Raferences subrnmed ONLINE are mc!uded above in Sectmn Vll% }

" A e a At e l-..t....‘l"-nn.‘ o ’ s SO 6‘{’)6;701 ’% LR



04/30/2011

HOOL SOCIAL STUDIES®

PEST: WRITING.
| G-PPST: MATHEMATICS .

. 1ain yo m for tan yeazs for reporting purposes.
C ™ For momdevaﬂs on Avergge Parlonmanca Range refar o foolnots on last page ol itifs wom repott.
Meoss oummwﬂ RIED IO smz ucsnsmc AGENGY,

6 Coses:
Yox SCORE REPORTEDTO 'RECIPIENT tlSTEO

» Copynght © 2008 by Educatsonal Tesnng Sarvice, A!l tights raserved ETS and the ETS iogo ars ragxslered trademarks of Educationat Tesﬁﬁg’ééryicg. B

THE PRAXIS SER!ES isa trademark of ETS, . o
£4881(20_04302011_01202011201630010838



provided m,thn eport is based an. e',m eﬂ‘ectlov he test date o
ni's namaj, Agencl ! ’porttng of scores but not necessanty the passedlnot passed

_ PASSED )

~“passED| -
CPASSED] .

' PASSED -

o For'more nformanon on xmerprahng your scores plaasa refer i "Undersiand nn Your Praxis Seares” available at! wwwets orglpraxls Further mtormaﬁon on o
. state requirements s, also avanlab\a onlme PassedINol Passed mformauon not provcded if more than arie qua ifying score is used fora 1est or qualifying score

18 not available. -

:‘THIS lNFORMATiON 1) PROVIDED To THE EXAMINEE ONLY - :
+PASSED/NOT F’ASSED !NFORMAT!ON NOT PROVIDED BECAUSE TEST(S) TAKEN tSIARE NOT USED By THIS AGENCY

Copynght @ 2008 by Educahonal Tesung Serw:a Ak rights reserved ETS and the ETS logo are reglstared trademarks of Educational Testing Sarvice,

4'3; HE PRAXIS SERIES isatrademark of ETS: S
R L . GiE1120_ 04302011 0212011201630019838

z



‘MIDDLE SCHOOL : SOCIAL STUD!ES -

"1, UNITED STATES HISTORY
71 )L, WORLD HISTORY .-
1o, GOVERNMENT/CIV :

2 GEOGRAPHY . &+ 7
i)V ECONOMICS SR

v _SHORT CONTENT ESSAYS

mdscates the number of tesl questmns answered oorractly for ret

. Category-level ]nfonnauun
ss raiable than ihe official séaled sCares;

- small numbers of questions, category ! scoras are |

quesﬁons in'a category may vary in difficulty from:
-tes| are not nacessarily ‘comparable. For these reasans, category. scores should not ba consi
category and ETS recommands that catego int’ormahon not ba tiged to Infarm any demsron
ek of pradsmn : s

o The range of Scores ¢ aamed by the m
rabieﬂmevencﬂf&meaa&(haﬂh&&rangm%mmm&d beca

6ie 50% ofa group of examlnees

ane test form i anotherc Thersfore, tha category scores. o

who took this form of the test at 1he
cavise fewar than 30 sxamingas took |

ets of me quesﬁons Bacause they are based on St

atweiy small subs
sﬁons Furthermore, the

which are based on the full set of qué:
f indlividuals who have taken.different forms. of me ‘

red'a precise reflection of a candidate's level of kncwledge in that.

idel
ffecnng candxdates wlthoui careful con&derahon

s 8

rnost recenl na anal admmtstrahon orbther
his farm of the test or. because there wera fawer

= ,"than B questions inthe category or, for a constructed-response module,
not taken and, therefore, the information is rial applicable, =
»C-opyngh! & 2008 by Educational Testlng Ser\uce Al nghls reserved £TS and the ETS logo are

HE PRAXIS SERlES is a ﬁademark uf ETS

fewer man 8 polnts to be awarded by the

; .stered tmdamarks of Educauonat Téshng Se _lce -

mmxzo mmn omzbmmaommb »

uch inherent o

rﬁtwﬂfkmﬁtcateﬂhaﬁhtﬁestsecﬁ ‘nwasi



South Carolma State Board of Educatnon
Educator Certlﬁcate

: '.~|Floid Edimund White R BT

: .;~~Ce,-t,ﬁ¢ate Number ' : SocxalSecurltyNumber :f::.:, Vahdlty Per;od -
o o 121200115 061302014

: E’-: 257924

Class . Experience

ImtlalCertnficate o T :

y Areas ofCertlﬁcatmn e
R 1 ‘Middle Level Language, Arts’j"{,j‘i-}-_.; SR
f‘lH Mlddle Level Soclal Studnes S

D_ate Prmted

'MlckZals L
-;State Supermtendent of Edu tnon '

Thxs 1s an unofﬁcxal copy prmted from the Ofﬁce of Educater Cemﬁcatlo 5 A:‘ﬂ S

COPY COPY COPY




OF LEXINGTON 3 mcuunn ccurmss

2,208

| ‘f‘"Re;:Ejg;jya;whne1 R

- fliTo Whom It May Concem 1' o

Please accept lhlS le{tcr as venf cauon that Floyd thte is employed wnth SChOOlEDIStI’lCl‘ :
5 of: Lexmﬁton and Rxchland Countws as a teacher HIS start date was 8*1332013 “His: 1

o '4"76 8199 or emaxl at sbruno@lcxnchs org

o f_Stacey'K,-:Bruno: ~
i . -.Office of Human Resources.
o 'stmct :5.of Lexmwton & Rlchland Counﬁes




district five

" DFLOXHETON & BEHLARE EOLNTRS -

Pagelofl

N ransfer »z_,ﬁg- Status Change

irst Name Floyd

© LastName White

N pusxnm& mmammmw

| Hours Per Weelk

~ Total FTE:

category]|

" Time Fromi|

| uncludes | min for lunch)

[ vome seol][oms

" |lstandard No. Days

[Pesttion ster:

" Actual No. Days|

. Salarv Q“Otefl i

Increment Yes||:

" veave povei

Insurance:if Add. .

Assignment Bafore Change or Termination

i FTEP .

[ lposition ' 3 Budgetuo-

o [Annual Amt]|

lNew Positlon or Suppiement/ Positlon or Supplement Change[ % }

v :A’Pobsitioh W de;s Lacrossé Coach, :
Budget NO' 100 271 131 0000 27

Person Replaced. James "Reed“ Gunter R

Comments,

11/26/2013 cadd WV boys }acrosse coach supp!e, t\e :s a
teacher at DFMS- i :

L i::»Fo:wg‘tqdwOouFm

“TRRATSEC C VR |




e ) o 'D S Schooi District Five of Lexmgton & Richland Countles
ot & A Human Resources — Emplsyment Form AU

LOCATION DutchFork ngh 27 A DATE 11/20/2013 ': j\)@ W&Q.Qﬁ]\)

_____ PP%%@m

CHECK ALL THAT APPLY: W*
Address Change: [T 50

(A!tacfz [merwew‘Nofes)

(Attach rewgnaﬂon Ieuer)

- Locatlon Change g

ENIPLQYEE INFORMATION :
Name Floyd Whlfe ‘«"\’ euc\'\ Q,\p Q e Name Change
Name Change: | - | New Hire:
Name of En‘ip oyee R _ - : vesignation:‘f
Home Locatlon faich: Fork Msddle 28 . ' ) A
Employee ID #: 1891 ' T ' Status Change Job Title Change EI

Posxtlon Tltle JV Boys La{:rosse Coach o o Retirement: _ Supplemcnt EI‘ SR o
T 'BudgetChange D o (Acc:numbersprowdedbv
Old Address R S T - - " . Finanee) - . -

NewAddress: - . o o ‘REASON‘FOR_EMP_LOYMEACTION |
Start Date: Nombe.rm??m ‘End Date: | gneed p PAF to 4 edata | )
Contract Days: -+ FTE N o replacmg_s.l\/ Boys Lacrosse Coach N
Actual#ofcontractdays employed SR T .
(CounlACTUAL d'ws if full z.ontract da\s are not workc__} S -"SPECIAL NOTES* -
?Schedul M[”_] T E] W[} ThE] F E} ’
'Hoursaday i Minutes for Lunch
Time in:. o Tnme out : :

ﬁ@ﬂmmm

B F]oyd Whne \vtll be at Step 0 @ 800 00 Hc isa teacher at '
Dutch Fork Mlddle School Th15 isa sprmg sport R

__“FTE Nchccount#
I R Flt)lolrzlv\ljhl:’y
i R N B
i e I Url 0L
i _ H Ul l LH'I"'

Name of Rcference IR R | Posmon

1

B
HE
i
L

'EREFERENCE CHECK
Dater
: Respcmsc

<b-—.—L—..—-—-n— .
S

:3"1Ac:ééptéd Offér'_ ) Declmed Offer Date B — A ihitialé' : Salaxy quoted $

'Salary C\ass i Cﬁd;réct'déys: ':ﬂ': - Years Expen::nce or Stcp | Hrly Rate $ Dally Rate $, :

.Socml Secunw S : Cemf‘ calc# " Degrce Level a - A‘A Expenence

'TeacbchalaryCalculatmn $ . 3:“ s e Contraclxssued - NBCT
;Cemmcnts o o : : S

Requtrcd Documents (\f) :

'Transcnpts Pra)us/NTE _ TBTcs_t::: - I-9:, Certificate; _ Payroll lnfo — SLEDfSO?E-Venfy

:Entered mCSl (*f) _ ‘ ‘ o ) T .
General Info:____ Bcds Codes Emp Hxstory Notes S EEOC ' PAFComplctcd : BOard Pkt'

Rizw w 74%5{3



EE 81l

1 HU3

.muhm.z.am et oo o S238(

B e~ R A ~moiy _ _:._wauanau&%m auzﬁ. n&.u&aﬂ&nm RN mmﬁcﬁ@%osuzms.@_aaﬁ
o o f wegsamog | - Saed | _ | ; N RS i

o uuawﬁwﬂm - \w

DUTCH FORK MIDDLE SCHOOL

_Nov 0B 2013 16:43
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, Georgaa PSC Expereence Venﬁcatwn Form Re\nsed Niay 201 :

200 Piedmont Aventie SW, Suite 1702, Atlanta, GA 30334-9032 =F
~ Please Use, Dark tnk orType onn

_Apphcant lnfonnatxon. |
- Last Name

ce. Please do not use this form to veﬁfy ccugat:ona\ wes
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South Camlma State Board vaf}Educéti@ﬁ; L
Educator Llcense .

| mi d Edmund White Jr.
" Social Security Number i i Valld:ty Period .
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Expenence o

‘ 'Llcense Number
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_Professional Certificate =
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) .State Supermtendent of Educatmn 09/ 10/ 2015 ’j { '

Th:s is an unofﬂcxal copy prmted from the Off‘ ce of Educator Cemﬁcatlon. - .
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1L5;§jNaiﬁeA[Whl’te- JFlrst Name [F!oyd JMIL__‘SSN— o

E 5 ' S ' Posnmummmm:on e =
Tfme?roﬂ[[,_ J[AM JTo.{ J[PMVJ - vfitv.‘:.‘a':teg;.\ir’y":‘fv : N

o t;ﬁ_s;;af&ﬁdééﬁ:

. F‘?w.:-:"!-'!'o‘rﬁa Schooll|!

pays:|| |l position seeps{fa |

Standard No.

Actual No _Dayst"mo ‘ ¥ B

Salary Quoted“}ﬂcz 212.00 - . R Increment Yrs

Leave Dav_leEa:sanal - Sick’*

:Insurance. Add O Delete O Change Q No Change O

. ’Y'f's :Ex".} }’”:

Assl nment Eefore Change orTerminat&on

Positlon ML Lang‘ Arts

"dd O Delete @ Lo s
. P“‘“O" fML Lang. Ats ] FTE. [10 ; ]: B |
.Budget No. ﬁoo 113- 110—0600'54 } e

| P"»’?“.“‘ Rep-““"“‘ Lo Do J

Add @ Delete O o . 8
Positlon rdmm Asslstant Princnpal I FTE: [1 0 ! »
Budget No: |100-233- 110- aooo-a*.ﬂ '

R Person Replaced. reffrey Cnriey A . l

- cOrﬁmgnfs:




Lexington Richland School District 5 Transfec / Status / Budget Change © Page 2 of 2

o M. wmce s moving from ML LA (DFMS) to ARP (IHS) for
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et ries Fiyo
CHSLTICL Hye
OF LEXINGTON & RICHLAND COUNTIES

December 10, 2018

Floid E Wwe

Dear Mr, White:

The purpose of this letter Is to advise you that | am formally suspending your employment, with full pay and benefits, effective
immediately, and recommending to the School District Five of Lexington and Richland Countles Board of Trustees that your
employment with the District be terminated,

This action is belng taken as a result of the fact that your teaching certificate was summarily suspended by the State Board of
Education on December 7, 2018; the administration's concemns with the facts and circumstances surrounding your arrest:on
November 29, 2018, for drug charges and your admisslons to the charges contalned In the arrest warrants; and the fact that the
administration has not been able to reach you to obtaln information regarding the facts and circumstances surrounding your arrest,

As you know, you were placed on administrative leave, with pay, following your arrest on November 28, 2018, for felony Possession
with Intent to Distribute Cocaine and felony Possesslon with Intent to Distribute Marjjuana, as well as misdemeanor Possessiori of a
Controlled Substance. ' '

On December 7, 2018, the State Board of Education issued an Order of Summary Suspension suspending your teaching cettificate
as a result of your arrest on the felony count of Possesslon with Intent to Distribute Cocalne ‘and the felony count of Possesslon with
Intent to Distrloute Marljuana, as well as your two misdemeanor .counts of Possession of a Controlled Substance. Your
employment contract with the District requlres that you maintaln appropriate certification. As a result'of the fact that your certificate
has been suspended, you are In breach of your employment contract that requirés that you be certifled.

The administration also has serlous concerns with the facts and clreumstances that resulted inAyour arrest, as well as the fact that
the administration has not been able to meet with you to obtain Information regarding the allegations, which included allegations
that you provided cocaine and marijuana to former students.

| have concluded that your conduct has resulted In the loss of your ability to serve effectively as a professional employee of the
District, and Justifles your dismissal pursuant to.3,C. Code Ann. § 59-26-430. '

As provided by Sections 59-25-450 and 59-25-470, you have the right to request a hearing on your suspenslon and the
recommendation of termination, provided you do so In writing within 15 das of your recelpt of this notice. Your request may be
addressed to me, as Superintendent, or to Robert Gantt, Board Chalr, | also am willing to meet with you if you wish to provide
information responsive to the allsgations.

Christina S, Melton; Ed.D,

Sunetintandent

CSM:aw www.lexrichB.org
1020 Dutch Fork Road * lrmo, South Carolina 29063 + (803) 476-8000
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aistrict nve
OF LEXINGTON & RICHLAND COUNTIES

'VIA CERTIFIED AND REGULAR MAIL
7017 3380 0000 1687 0768

December 11, 2018

Floid E. White

Dear Mr, White!

This Is to advise you that at Its meeting on December 10, 2018, the School District Five of Lexington and
Richland Counties Board of Trustees voted to conditlonally sustain my suspension and recommendation of
termination of your employment Imposed on December 10, 2018, subject to the. Board's duty to review the
matter on the merits at a Board hearing held pursuant to S.C. Code Ann. §8 59-25-450 and -470, should you
request such a hearing,

As a result of this action, | am now authorized to terminate your pay, However, | will withhold doing so for five
(5) days to provide you with the opportunity to present any compelling reasons to me In writing why your pay
should not be terminated at this time. In the alternative, you may have your attorney respond o the attorneys
for the District

Sincerely, W
Christina S. Melton, Ed.D.

Supetintendent

CSM:aw

www,lexrich5.org
1020 Dutch Fork Road * Irmo, South Carolina 29063 + (803) 476-8000




OF LEXINGTON & RICHLAND COUNTIES

CERTIFIED AND REGULAR MAIL
7017 3380 0000 1687 0775

December 18, 2018

Dear Mr. White:

As you were advised by letter dated December 11, 2018, at its meeting on December 10, 2108, the School District
Five of Lexington and Richland Counties Board of Trustees voted to conditionally sustain my suspension and
recommendation of termination of your employment imposed on December 10, 2018, subject to the Board's duty to

review the matter on the merits at a Board hearing held pursuant to S.C. Code Ann. §§ 59-25-450 and 470, should
you request such a hearing.

By letter dated December 11, 2018, | advised you | was authorized to terminate your pay, but would withhold doing
so for five (5) days to provide you with the opportunity to present any compelling reasons to me in writing why your
pay should not be terminated at this time.

Based on my review of the facts and circumstances, including the fact that you have not responded to any of the
District's efforts to communicate with you, it is my decision to terminate your pay, effective at the end of the day on
December 20, 2018. Information regarding your right to continue your health insurance benefits, at your expense,

will be forwarded to you in the future.
i /fmmv
Christina S. Melton, Ed.D.
Superintendent

CSM:aw

c¢. Personnel File

www.lexrich5.org
1020 Dutch Fork Road ¢ Irmo, South Carolina 29063 ¢ (803) 476-8000



December 18, 2018

P
or
' A/U,b\
School District Five of Lexington &Richland Counties ) 0 Re
1400 Dutch Fork Road €y 9 ®u, Cé
Irmo, SC 29063 Ry i S
Y,
Cq

Floyd E. White

Dear Superintendent Melton and Members of the School Board:

I'am requesting School District Five of Lexington & Richland Counties allow me the opportunity
to resign from my positon as an Assistant Principal from Dutch Fork High School, in lieu of your
recent vote towards my termination.

Thank you for your consideration,

Sincerely,

!
."‘ //

* . . / )" B
“—— { Lo //"’ ....ei: e
e P

'Floyd B, White




()

district five

OF LEXINGTON & RICHLAND COUNTIES

December 20, 2018

Floid E. White

Dear Mr. White:

Please accept this as written acknowledgement of your letter In which you have resigned from your position
effective 12/20/2018. Your resignation was accepted and will be presented as information to the Lexington-
Richland Five Board of Trustees at the next scheduled meeting.

District Benefits Speciallst, Caren Carmichael, will be sending materlals to you under separate cover
regarding your option of purchasing extended group health coverage under the Consolidated Omnibus

Budget Reconclliation Act. Upon recelpt of this Information, feel free to call Ms. Carmichael at (803) 476-
~ 8168 with any questions you may have,

Sincerely,

Christina S, Melton, Ed.D.
Superintendent

CSM:aj;sw
ce: Dr. Allison Jacques, Chief Human Resources Officer

Dr. Gerald Gary, Principal of Dutch Fork High School
Personnel Flle '

www lexrichS.org
1020 Dutch Fork Road * [rmo, South Carollna 29063 * (803) 476-8000
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= Job Related Experience in admmlstratwe roles ata ladder levei of responsnbmty
than the curent job .

N
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' School District Five of Lexington & Richland Counties
Human Resources — Employment Form

' Fax 803-476-8196
LOCATION: Irmo High - 40 [VIDATE: _ 7/7/16
PRINCIPAL/ADMINISTRATOR: David Riegel
EMPLOYEE INFORMATION: CHECYX ALL THAT APPLY:
Name: Floyd White Name Change: ] Address Change: [7]
Name Change: New Hire: £3] (Attach Interview Notes)
Name of Employee Replacing: Jeff Corley Resignation: Ll (Attach resignation letter)
Home Location:Irmo High - 40 [+]| Trensfer: Location Chenge: ]
Emp!oyee 1D #: Status Change: E Job Title Change: E
Position Title: = Administrative Assistant Principal Retirement: L1 Supplement: |

B — | Budget Change: | (Acct numbers provided by

Old Address: Finance)
New Address: REASON FOR EMPLOYMENT ACTION:

- Start Date;  8/10/16 End Date: t. White is replacing Jeff Corley as our Administrative
Contract Days: 190 FTE: 1.0 istant Principal, He is transferring to lrmo High Schoo! from
Actual # of contract days employed: utch Fork Middle School, where he served as a teacher.
(Count ACTUAL days if full contract days are not worked.) SPECIAL NOTES:

Schedule: M ATE WH ThiEl F E lease ch:ange .sc‘hooi location to 39 to correlate with that
. eflected in 1Visions.
Hours a day: 8.0 Minutes for Lunch : 30
Timein:  8:00a Time out: 4:00p , '
Old Account #: FIE New Account #: - FTE
[1ToTe}[2]3]3 Mji]e][oJofelo][319] 10 ERlERE R N I
T O Y L s HiNEEER I |
L | O o |
1 s I B 5
Date: 7/7/16 Name of Reference:  Dr. Gerald Gary Position; Principal, Dutch Fork Middle Scho

Response: Fis a superstar. Has been entrusted with many administrative responsibilitics and has handled them very well.

S ' S )
Signature of approval by Principal/Administrator: \/}MM,(,(/( //Z/’ ¢ A/

** FOR HR OFFICE USE ONLY **

Accepted Offer;___ Declined Offer: Date: Initials: ____ Salary quoted: $

Salary Class: Contract days: Years Experience or Step;______ Hrly Rate: § DailyRate:5__ .
Social Security: Certificate #: Degree Level: Experience :

Teacher Salary Calculation: § Contract issued: NBCT. ...
Comments:

Required Documents (V) ©

Transcripts: Praxis/NTE: ___ TB Test: 1-9: Certificate: Payraoll Info: SLED/SO/E-Verify
Entered in CSL () :
General Info: Beds Codes: Emp. History: Notes: EEOC:______ PAF Completed: Roard Pkt:

REVISED 41014



National Sex Offender Search

3 records from a national search including all states, temitories and Indian Country for First Name like floyd, Last
Name like white. To view a list of the jurisdictions included in this search, click here.

Delaware: The jurisdiction's senvice is temporarily unavailable. Please try again later,

OFFENDER AGE ADDRESS .

62

- WHITE, FLOYD .
e DEPARTMENT OF

CORRECTIONS
INCARCERATED, FL 00000
UNKNOWN
Residential

. WHITE, FLOYDIA

S NIA
NORFOLK, VA" 23513
Oul of State
PRIMARY

. WHITE, FLOYDIA
| B FL N/A

NORFOLK, VA 23513
NORFOLK
’ PRIMARY




ADEPT History | Page 1 of 1

D NI 2573 24
ADEPT Status History

L Hiring Contract
Year  District Contract Level Eval Level Eval Results Status Status Next Eval Level
2013 Aiken 01 Induction 1 Formative Met Rehired Annual 1 Summative

MNote to the teacher: ADEPT Status History information is provided to the SCDE by the local school districts. If you have
guestions about your ADEPT history, please contact the ADEPT coordinator or the Personnel Administrator in the
reporting schoo! district, The SCDE can not respond 1o individuz! teacher requests for changes, corrections, or updates 1o
ADEPT Status Histotles, ‘ :

Bote to school districts: Districts must request ADEPT Status History changes, corrections, or updates in writing to the
SCDE vis the ADEPT Data System {ADS). ‘

Close Window

Tattonms Hmd om ravdonnsimunart/ntharfadenthictary ~fm 6/26/2013
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School District Five of Lexington and Richland Counties
frmo, South Carolina

et o

o ——
o onss ——

State of South Carolina
Counties of Lexington and Richland Contract for Certified Personnel

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and
Richland Counties, hereinafier referred to as the Employer, and Floyd White, hereinafter referred to as the
Employee. This is a (n) Annual contract.

The Employee possesses or will possess prior to active service with the District, a valid S.C. Teaching
Certificate, other professional qualifications prerequisite to the position indicated, and an acceptable criminal
history record. Failure to maintain such prerequisite professional qualifications during the contractual period
shall automatically terminate this contract as of the time of the disqualification(s). Subject to any special
conditions set forth below, the Employee agrees to discharge faithfully for the contract year 2013 - 2014, all the
duties imposed on an employee by the laws of S.C. and by the administrative rules and regulations of this
district. The employee agrees to comply with all administrative rules, regulations, and policies of the

- Employer. The Employee agrees to render acceptable service and to perform all assigned duties. The
administration may assign reasonable extracurricular activities for the year for which this assignment is made.

In consideration of this agreement, the Employer promises to pay the above-named Employee for professional

- services rendered during the life of this contract the sum to which (s) he is entitled under local, state, or federal
allotments or any combination of these. Since this position depends on the availability of this funding, this
contract shall be terminated on the termination of such funding. Said salary shall be paid in accordance with
the provisions of the local salary schedule as determined by the type certificate and years of experience verified
by the South Carolina Department of Education.

In the event the number of days of employment cannot be reduced under the laws of this State, then the
District may elect to meet the loss or reduction of funds described above by imposing a pro-rata reduction of
personnel salaries. In the event such salary cuts cannot otherwise reasonably be avoided, such a reduction
shall be based on a uniform percentage reduction in the salary of each District employee, but the aggregate
savings from such reduction shall not exceed the loss or reduction of funds to the District. Such reduction

~shall be spread over as many pay periods as possible, and shall apply to the contract year in which a reduction
is found by the Employer School Board to be unavoidable. If for reasons of financial exigency or budgetary
constraint the number of teacher and/or in-service days for the year is reduced below the number prescribed
herein, no payment will be due to the Employee for days lost due to such a reduction.

This contract is for 190 days and is void unless the Employee signs and returns the original of this contract on
or before July 26, 2013.

ASSIGNMENT - The following school and job assignment is tentative: Language Arts - DUTCH FORK
MIDDLE SCHOOL

FTE: 1.00
EFFECTIVE DATE: 08/13/2013
SPECIAL PROVISIONS:
T Ut <o
Signed: - Signed:
‘Employee Signature Superintendent District

Date: T-3-\3 , Date: July 17, 2013




SAFE-T Summary (ET3)
Teacher’s name Floyd White Contract level Annual
District Lexington/Richland Five School DEMS
Grade level(s)/Subject area(s) 8" Grade ELA
Academic year 2013-2014
ADEPT Performance Standards (APSs) Consensus Judement
for Classroom-Based Teachers ¢ grmen
. Key
Domain AgSs m-the Elements in Preliminary Final
omain .
the Domain
APS 1 Total: 2 Total:
Domain 1: Planning APS 2 i1 [ Met = 10) [ Met ¢ 10)
APS 3 Not Met (<9) [] Not Met (< 9
f}g ‘; Total: 12 Total:
Domain 2: Instruction Ais 6 12 Met(=11) O] Met 1 15}
' APS 7 [J Not Met (<10) || ] Not Met (< 10)
ADS § Total: § l Total:
Domain 3: Environment APS 9 6 Met = 5) ] Met 5)
L] Not Met (<4) || (] Not Met (< 4)
b e Total: 5 “ Total:
omain 4:
Professionalism APS 10 5 Met > 4) [ Met z4)
‘ [ I Not Met (<3) || [J Not Met (=3)
| Overall Judgment -
An overall judgment of me indicates that the teacher achieves Met L] Met
the criterion level in all four domains. " Not Met [ Not Met

Evaluators: By signing below, 1 verify that (1) SAFE-T was properly implemented, (2) | was a full
participant in the process, and (3) I am in agreement with the above judgments.

rehmmary (Ev}ilzgyrs signatures and date) Final (Evaluators’ signatures and date)

M—talaliz
77

Teacher: By signing below, 1 verify that 1 have received the results of this formal evaluation. My
signature does not necessarily imply that I agree with these results.

Preliminary (Tt eache:/;'i:ture and date) Final (Teacher’s signature and date)

/S

&




SAFE-T Summary (ET3)

Domain 1: Planning , APS 1: Long-Range Planning

APS 1.A' The teacher obtains student information, analyzes this information to determine the
learning needs of all students, and uses th;s mfarmatmn to guide instructional planning.
The teacher

= identifies appropriate student information;
= givesa sound expEanatian of the relevance of the student information to student learning; and

Prehmmary Rating for APS 1 A Fma! Ratmg for APS 1 A
] Met [J Met (Based on preliminary LRP)
Not Met ] Met (Based on new/revised LRP)
, [ ] Not Met (Based on new/revised LRP)
Rationale for Preliminary APS 1.A Rating Rationale for Final APS 1.A Rating
The LRP needs additional information about how data is '
used to inform instruction.

| APS 1.B The teacher establishes appropriate standards-based long-range learning and
developmental goals for all students,

The teacher
= identifies long-range goals that are accurate and appropriate; and

= provides a sound expianatmn to support conclusions regarding the most important goals for all
students to aclueve

Prehmmary Ratmg for APS 1 B Final Rating for APS LB

[] Met ] Met (Based on preliminary LRP)

Not Met [ Met (Based on new/revised LRP)

. ‘ (L] Not Met (Based on new/revised LRP)

Rationale for Preliminary APS 1.B Rating Rationale for Final APS 1.B Rating
Long-range goals are accurate and appropriate; however,
the LRP needs to articulate a sound explanation for the
most important goals.

i

APS 1.C The teacher identifies and sequences instructional unifs in a manner that facilitates
accomplishment of the long-range goals,

The teacher
« identifies units that are appropriate to the context; and
° presentsa sound exp!anatton for the umt sequence and tzme!me

| Prehmmary Ratmg for APS 1.C Fmal Ratmg for APS 1. C o
] Met L[] Met (Based on preliminary LRP)
Not Met [[] Met (Based on new/revised LRP)

3 (] Not Met (Based on new/revised LRP)

Updated June 2009

[0




SAFE-T Summary (ET3)

Domain 1: Planning APS 1: Long-Range Planning

Rationale for Preliminary APS 1.C Rating Rationale for Final APS 1.C Rating

Appropriate units are identified; however, an
explanation for sequencing is not provided in the LRP.

e
et

APS 1.D The teacher develops appropriate processes for evaluating and recording students’
progress and achievement,

The teacher

establishes appropriate course assessments, evaluation criteria for the course, and method(s) of
reporting overall progress and achievement;

describes/maintains an appropriate record-keeping system;

presents solid evidence for determining the appropriateness of the assessments in terms of
measuring student progress and achievement; and

presents a sound explanation of the methods for communicating the assessment information to
students and their parents.

VP‘reEirmrinary Rating for APS 1.D - Fiﬁal Rating for APS IB |
] Met (] Met (Based on prefiminary LRP)
Not Met [ Met (Based on new/revised LRP)

[] Not Met (Based on new/revised LRP).

Rationale for Preliminary APS 1.D Rating Rationale for Final APS 1.D Rating

The LRP needs to explain what evidence is used to
determine the appropriateness of the assessments in
terms of measuring student progress and achievement.

APS LE The teacher plans appropriate procedures for managing the classroom,
The teacher

presents an appropriate description of the expectations for student behavior during instruction and
during noninstructional routines; and

presents a sound explanation of the most important considerations for maximizing instructional
time. ‘

Preliminary Rating for APS 1L.E Final Rating for APS 1.E |
Met [] Met (Based on preliminary LRP)
[] Not Met L] Met (Based on new/revised LRP)

(L] Nat Met (Based on new/revised LRP)

Rationale for Preliminary APS 1.E Rating Rationale for Final APS L.E Rating

Mr. White clearly communicated classrooms routines
and procedures, and the LRP explains how he uses these
routines to maximize instructional time.

R, —eveo
S —

Updated June 2009 | 3



SAFE-T Summary (ET3)

Domain 1: Planning APS 1: LongéRange Planning

S RS

Long-Range Plan (LRP) Requirement for the
Final Evaluation Period

LA new/revised LRP is not required.

X A new/revised LRP js required.
Comments
A new LRP is required to revise sections A, B, C, and D.

Domain 1: Planning APS 2: Short-Range Planning of Instruction

APS 2.A The teacher develops unit objectives that facilitate student achievement of appropriate
academic standards and Jong-range learning and developmental goals.

The teacher
= identifies appropriate unit objectives; and
= gives a sound explanation of the relevance of these objectives to student Ieammg needs and

mterests
Prehmmary Ratmg fur APS 2.A Final Rating for APS 2.A

X Met [} Met (Based on preliminary UWS)

[] Not Met [] Met (Based on new/revised UWS)

[[] Not Met (Based on new/revised UWS)
1 Rationale for Preliminary APS 2.A Rating Rationale for Final APS 2.A Rating

Unit objectives are appropriate and relevant to students’ ' :
jearning needs and interests.

APS 2.B The teacher develops instructional plans that include content, strategies, materials, and
resources that are appropriate for the particular students.

The teacher
= presents an appropriate, logically sequenced instructional plan for the unit; and

e provides a sound explanation of factors that must be taken into consideration in balancing grade-
level standards/ expectatmns and mdmdual students’ needs, abilities, and developmental !evels

Prehmmary Ratmg for APS 2.B Final Rating for APS 2.B
{] Met [_] Met (Based on preliminary UWS)
Not Met (] Met (Based on new/revised UWS)
[L] Not Met (Based on new/revised UWS)
Rationale for Prefiminary APS 2.B Rating Rationale for Final APS 2.B Rating

The LRP outlines activities and resources, but it does not
address strategies used by the teacher. The LRP also
nieeds {o be revised to address what factors are
considered when planning for students’ needs.

ke,

e tooa—
- m————y ——

Updated June 2009 ‘ 4



SAFE-T Summary (ET3)

e

Domain 1: Planning APS 2: Short-Range Planning of Instruction

S ————

APS 2.C The teacher routinely uses student performance data to guide short-range planning of
instruction,

The teacher

makes appropriate determinations regarding the need to make adjustments to the instructional

plans; and
= presents a solid rationale for making these determinations.

Preliminary Rating for APS 2.C ‘ Final Rating for APS 2.C

L] Met , (] Met (Based on preliminary UWS)

Not Met [J Met (Based on new/revised UWS)

| ] Not Met (Based on new/revised UWS)

Rationale for Preliminary APS 2.C Rating Rationale for Final APS 2.C Rating
The LRP needs to reflect the adjusts that were made
during the unit or would be made if the unit were taught
again as well as how were those adjustments were
determined.
Domain 1: Planning » APS 3: Planning Assessments and Using Data

APS 3.A The teacher develops/selects and administers a variety of appropriate assessments.
The teacher ‘

= develops and/or selects appropriate key unit assessments; and
= presents sound evidence that these assessments are valid and reliable for all students.

Preliminary Rating for APS 3.A Final Rating for APS 3.A

[ Met ‘ L] Met (Based on preliminary UWS)

Not Met [J Met (Based on new/revised UWS)

[L] Not Met (Based on new/revised UWS)

Rationale for Preliminary APS 3.A Rating Rationale for Final APS 3.A Rating
Mr. White did a good job selecting appropriate
assessments, but more information is needed to explain
why the assessments were chosen and how they are valid
and reliable for all students. :

e o
m—e

APS 3.B At appropriate intervals, the teacher gathers and accurately analyzes student
performance data and uses this information to guide instructional planning,

The teacher

= provides an appropriate and accurate analysis of student performance, and

*  displays sound reasoning in describing the way(s) in which this information was helpful in

determining individual students’ strengths and weaknesses as well as aspects of instruction that
need to be modified.

Updated June 2009 5



SAFE-T Summary (ET3)

Domain 1: Planning

APS 3: Planning Assessments and Using Data

Preliminary Rating for APS 3.B

] Met

. Neot Met

Rationale for Preliminary APS 3.B Rating

Mr. White did a good job explaining the ways in which
he assesses student performance. However, mare
information is needed to explain how this information is
used to plan for the individual needs of students,

Final Rating for APS 3.B
(] Met (Based on preliminary UWS)
[_] Met (Based on new/revised UWS)
(L] Not Met (Based on new/revised UWS)

Rationale for Final APS 3.B Rating

APS 3.C The teacher uses assessment data to assign grades (or other indicators) that accurately

reflect student progress and achievement.
The teacher

. unit,

uses appropriate methods for determining student grades (or other performance indicators) for the

appropriately and accurately summarizes overall student performance for the unit, and

= provides a well-thought-out summary of the overall “success” of the unit, based on overall

student performance.

Prreiiminary Rating for APS 3.C

] Met
Not Met

Rationale for Pre!iminaty APS 3.C Rating

-Appropriate methods are used for determining grades,
More details are needed to explain the ways that students
mastered the content,

Final Rating for APS 3.C
L] Met (Based on preliminary UWS)
| ] Met (Based on new/revised UWS)
[] Not Met (Based on new/revised UWS)

Rationale for Final APS 3.C Rating

Unit Work Sample (UWS) Requirement for the
Final Evaluation Period

] A newlrevised UWS is not required.
X A new/revised UWS is required.
Comments

A new UWS is required to revise sections that are ot
met.

Domain 2: Instruction

APS 4; Est'ablishing and Maintaining High
Expectations for Learners

Updated june 2009




SAFE-T Summary (ET3)

Domain 2 Instruction ' APS 4: E'stabhshmg and Maintaining High
: Expectations for Learners

APS 4.A The teacher establishes, communicates, and maintains high expectations for student
achievement.

The teacher

¢ establishes appropriately high expectations for student achievement; and

= effectively communicates to the students (a) what they are expected to learn (i.e., to know and be

able to do) and (b) the overall purpose and relevance (i.e., why they are expected to know and/or
be ab!e to do it).

Prehmmary Rating fm‘ APS 4, A Final Rating for APS4.A
X Met [ ] Met
D‘ Not Met ' ] Neot Met
Rationale for Preliminary APS 4.A Rating Rationale for Final APS 4.A Rating

Mr. White communicated to students what the important
learning would be for each lesson and explained what
they are expected to learn and why.

APS 4.B The teacher establishes, communicates, and maintains high expectations for student
participation.

The teacher
= establishes appropriate expectations for student participation; and

= effectively communicates to the students the expectations (a) for student participation during the
lesson and (b) for accomplsshmg related asszgnments and tasks

Prehmmary Rating for APS 4.B _ Final Rating for APS 4 B
X Met | £ Met
[ Not Met { ] Not Met
Rationale for Preliminary APS 4.B Rating Rationale for Final APS 4.B Rating

Students are expected to participate in class. Mr. White
clearly communicates the ways in which he expects
them to participate and creates an environment where
students feel comfortable sharing,

e R
T s s

APS 4.C The teacher helps students assume responsibility for their own participation and learning.
The teacher '

# - helps the students take ownership of the learning and become active agents in the learning

process (e.g., by making the learning relevant to the students, using scaffolding, providing
opportunities for students to engage in self- assessment, reflection, and higher level skills); and

assists the students in developing strategies to compensate for their weaknesses when it is

necessary.
Prehmmary Ratmg for APS 4 C § Final Ratmg for APS 4.C
X Met | [ Met
[] Not Met | (] Not Met
Updated June 2009




SAFE-T Summary (ET3)

Domain 2: Instruction

APS 4: Establishing and Maintaining High
Expectations for Learners

Rationale for Preliminary APS 4.C Rating

Mr. White encourages students to take ownership of
their learning by requiring active engagement from all
students.

Rationale for Final APS 4.C Rating

Domain 2: Instruction

APS §: Using Instructional Strategies
to Facilitate Learning

APS 5.A The teacher uses appropriate instructional strategies.

The teacher uses instructional strategies that are
« appropriate for the content; and
= appmpnate for the students

Prehmmary Ratmg for A.PS 5. A

B Met
[l Not Met

Rationale for Preliminary APS 5.A Rating

Mr. White used questioning that required students to
prove their thinking as they responded.

| Final Rating for APS 5.4

[ ] Met
] Not Met

Rationale for Final APS 5.A Rating

s

APS 5.B The teacher uses a variety of instructional strategies,

The teacher uses a variety of instructional strategies (that is, the teacher does not aEways rely on the same

strategy for every lesson) to
= convey information; and
= mvolve and engage the students

Prehmmary Ratmg for APS 5B

X1 Met
|:] Not Met

Rationale for Preliminary APS 5.B Rating

Mr. White varied instructional strategies when
appropriate.

g

I%i.l;;lmRating for APS SB

(] Met
] Not Met

Rationale for Final APS 5.B Rating

swss

ﬂ
|

APS 5.C The teacher uses instructional strategies effectively.
The teacher’s effective use of instructional strategies results in

= meaningful student learning; and

. opportumtses for all students to be engaged i m the learning and to experience success.

Preliminary Rating fer APS§S5.C

Xl Met
[ Not Met

* Fmal Rating for APS 5.C

L] Met
[ ] Not Met

Updated June 2009




SAFE-T Summary (ET3)

Domain 2: Insteuction APS S ‘Usmg Instr}actional Strategies
to Facilitate Learning
Rationale for Preliminary APS 5.C Rating Rationale for Final APS 5.C Rating

Students are engaged and experience success in Mr.
White’s classroom.

Domain 2: Instruction APS 6: Providing Content for Learners

APS 6.A The teacher demonstrates a thorough command of the discipline that he or she teaches.
The teacher

= provides content that is accurate and current;

* identifies and explains’demonstrates conceptual relationships and/or procedural steps; and
. recogmzes and corrects content errors when they oceur.

Prehmmary Ratmg for APS 6 A Fmal Rating for APS 6.A
X Met - ] Met
[[] Not Met [ Not Met
Rationale for Preliminary APS 6.A Rating Rationale for Final APS 6.A Rating

Mr. White does a good job of providing content and
explaining concepts. He addresses students’ questions
and misunderstandings as they occur.

APS 6.B The teacher provides appropnate content,
The teacher
= provides content that is appropriate to the learning;
= provides content that is appropriate to the learners; and
=  when posszbla pmv;des content that expands students’ perspectwes

Prehmmary Rntmg far APS 6.B Final Ratmg for APS 5 B
B Met ] Met
[] Not Met [ ] Not Met
Rationale for Preliminary APS 6.B Rating Rationale for Final APS 6.B Rating
The content provided is appropriate to students’ |
learning,

APS 6.C The teacher structures the content to promote meanmgful learning.
The teacher

= _organizes the content in a logical sequence;

® makes the content relevant, meaningful, and applicable to the students;

®  promotes higher level of knowledge and cognitive processing; and

= clan!’ ies the content when students exhibit dlff’ culttes

Prellmmary Ratmg for APS 6 C Fmal Rating for APS 6 C
X Met ! FORMCHECKBOX - Met
[} Not Met [] Not Met

Updated June 2009 v g



SAFE-T Summary (ET3)

| Domain 2: Instruction APS 6: Providing Content for Learners

Rationale for Preliminary APS 6.C Rating Rationale for Final APS 6.C Rating
Mr. White does a good job of presenting the information ‘
in a logical sequence as well as making it relevant and
meaningful to students. He addresses students’ questions
and misunderstandings as they oceur,

Domain 2: Instruction APS 7: I’\fiomtorm‘g, Assessing, and
Enhancing Learning

APS 7.4 The teacher continually monitors student learning during instruction by using a variety of
informal and formal assessment strategies,

The teacher maintains a constant awareness of student learning by

= engaging the students in activities such as discussions, projects, performances, assignments, and

quizzes;

» using effective questioning techniques; and

= observing/listening to and analyzing students’ verbal and nonverbal responses and reactions,
inquiries, approaches to the task, performances, and final products.

Preliminary Rating for APS 7.A Final Rating for APS 7.A
Met | o ] Met
[C] Not Met : ] Not Met
Rationale for Preliminary APS 7.A Rating Rationale for Final APS 7.A Rating

Through questions and conversations with students, Mr.
White does a good job of knowing his students’
strengths and weaknesses.

APS 7.B The teacher enhances student learning by using information from informal and formal
assessments to guide instruction,

The teacher

= makes appropriate decisions regarding the need to make adjustments during the lesson; and
e effectively implements any needed adjustments.

Preliminary Rating for APS 7.B Final Rating for APS 7.B
‘ Met O] Met
] Not Met [[] Not Met
Rationale for Preliminary APS 7.B Rating Rationale for Final APS 7.B Rating

Mr. White reviewed the concept of main idea with
students prior to requiring them to determine main idea
from a visual text. He made this adjustment in response
to students’ needs,

i o
e E——

i

I
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SAFE-T Summary (ET3)

Domain 2: Instruction

e e

APS 7: Monitoring, Assessing, and
Enhancing Learning

students.
The teacher

Preitmmary Rating fm‘ APS 7.C

] Met
D Not Met

Rationale for Preliminary APS 7.C Rating

Feedback is given to students in order to improve
instruction.

APS 7.C The teacher enhances student learning by providing appropriate instructional feedback to

¥ provides feedback to students throughout the lesson;
= provides feedback to students on all significant student work; and
" prowdes feedback that § is accurate, constructwe substantwe, specific, and tlmely

Fmal Rating for APS 7.C

] Met
[] Not Met

Rationale for Final APS 7.C Rating

Domain 3: Environment

APS 8: Maintaining an Environment
That Promotes Learning

safe place that is conducive to learning.

= s safe; and
" ss couducwe fo ]earmng

Prehmmary Rating for APS8.A

X] Met
[] Not Met

Rationale for Preliminary APS 8.A Rating

The physical environment is safe and conducive to
learning.

APS 8.A The teacher creates and maintains the physical environment of his or her classroom as a

The teacher creates and maintains a physical environment that

Final Rating for APS 8.A

1 Met
] Not Met

Rationale for Final APS 8.A Rating

st

The teacher
= displays confidence and enthusiasm; and

APS 8.B The teacher creates and maintains a positive affective climate in his or her classroom.

. mamtams positive and respectfu! relat;onships with and among the students

Preliminary Rating for APS 8.B
Met
L] Not Met

Rationale for Preliminary APS 8.B Rating

Mr. White has positive relationships with his students

and displays confidence in his teaching and interactions
with others.

i
P

Fmal Ratmg for APS 8 B

1 Met
] Not Met

Rationale for Final APS 8.B Rating

o
S ms———

]

Updated June 2009
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SAFE-T Summary (ET3)

APS 8: Maintaining an Environment

Domain 3: Environment That Promotes Learning

i

—

APS 8.C The teacher creates and maintains a culture of learning in his or her classroom.
The teacher

v creates a culture of learning by facilitating inquisitive, motivation to learn, coopcratmn, and
teamwork, and by being an active learner; and

e works to ensure that every student isa “iearner

Prehm;mry Ratmg fur APS 8.C Fmal Ratmg for APS 8. C
X Met [ Miet
D Not Met 7] Not Met
Rationale for Preliminary APS 8.C Rating Rationale for Final APS 8.C Rating

Students are encouraged to ask questions and participate
in the learning process. Mr. White engages his students
in discussion and encourages them to be active learners.

Domain 3: Environment APS 9: Managing the Classroom

APS 9.A The teacher manages student behavior appropriately.
The teacher ,
= establishes and communicates appropriate behavioral rules and consequences;
« maintains a constant awareness of events and activities in the classroom;
= uses effective preventive discipline techniques; and
* handles mappmprlate behaviors in an effectxve and timely manner,

Preilmmary Rating for APS 9.A Fmal Rating for APS 9.A
X Met ‘ ' (] Met
D Not Met ] Not Met
Rationale for Preliminary APS 9.A Rating Rationale for Final APS 9,A Rating
The classroom is well managed and students
demonstrate an understanding of the rules and
procedures.,

A Rt ST

i

APS 9.B The teacher makés maximal use of insfructional time.
The teacher

ensures that the students are engaged in meaningful academic learning throughout the
instructional period; and

»  organizes the classroom in a manner that promotes a smooth flow of activity.

Prefiminary Rating for APS 9.B Final Rating for AP59.B
Met [ Met
] Not Met ] Not Met
Rationale for Preliminary APS 9.B Rating Rationale for Final APS 9.B Rating
Mr. White uses strategies that involve students and
promote academic learning.

o Rese—
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SAFE-T Summary (ET3)

Domain 3: Environment APS 9: Managing the Classroom

o

S——

APS 9.C The teacher manages essential noninstructional routines in an efﬁcxent manper,
The teacher

= promotes the smooth flow of noninstructional routines; and
" manages transztxons betwcen actmnes or ctasses inan efﬁment ané order y manner

Preliminary Ratmg for APS 9.C Fmal Rating for APS 9 C
X Met OMet
] Not Met [] Not Met -
Rationale for Preliminary APS 9.C Rating Rationale for Final APS 9.C Rating
Mr, White has exceptional management skills. His
students follow routines and procedures at all times.

Domain 4: Professionalism APS 10: Fulfilling Professional Responsibilities

APS 160.A The teacher is an advocate for the students.
The teacher ‘ v
« works effectively with colleagues to help determine and meet individual student needs; and

= establishes appropriate professional relationships with others oatssde of the school to support the
well- bemg of students.

Prehmmary Rating for APS 10. A Final Raﬁng for APS IG.A
D Met ] Met
[} Not Met [J Not Met
Rationale for Preliminary APS 10.A Rating Rationale for Final APS 10.A Rating

Mr. White is a sponsor for a'school ¢lub with one of his
colleagues to increase positive behavior among 8" grade
boys,

APS 10.B The teacher works to achieve organizational goals in order to make the entire school a
positive and productive learning environment for the studeats.

The teacher -
= is an active contributor to school initiatives; and
* supports schooi-reiated orgamzatlons and actwmes

Preixmmary Rating for APS 10.B Final Rating for APS 10 B

X| Met D Met

E] Not Met . ] Not Met
Rationale for Preliminary APS 10.B Rating Rationale for Final APS 10.B Rating
Mr. White has attended after schoo! activities like '
football games and dances and is always available to
help when asked.
Updated June 2009




SAFE-T Summary (ET3)

Domain 4: Professionalism

AFS 10: Fulfilling Professional Responsibilities

evrm——

APS 160.C The teacher is an effective communicator.

The teacher

= uses clear and correct oral and written language; and
= commumcates affecnvely and regularly wnth parents.

Prel:mmary Rating for APS 10.C

X Met
[} Not Met

Rationale for Preliminary APS 10.C Rating

Mr. White communicates well with all stakeholders. He
needs to be reminded to have a colleague proofread or
edit documents that will be published.

Final Ratmg fer APS H} C

] Met .
[[] Not Met

Rationale for Final APS 10.C Rating

APS 10.D The teacher exhibits professional demeanor and behavior.

The teacher

= maintains all required professional credentials;
= adheres to all Standards of Conduct for South Carolina Educators and maintains ethical

standards; and

= demonstrates self~-management skills (e.g., responsibility, initiative, time hwanagement
appearance) and a high quality of work (e.g., completing requlred tasks in an accurate, timely,

and effectwe manner)

Prehmmary Rating for APS 10 D ST
X Met
D Not Met

Rationale for Preliminary APS 10.D Rating

Mr. White holds current middle level certification and is
currently working on his GT endorsement. He is
professional is all aspects of his job.

Fmai Ratmg for APS 10.D

[] Met
] Not Met

Rationale for Final APS 10.D Rating

APS 10.E The teacher is an sctive learner,
The teachier

= accurately identifies his or her own professional strengths and weaknesses;
= sets appropriate professional development goals; and

s regularly seeks out, participates in, and contributes to activities that promote collaboration and -
that support his or her contmued professional growth.

| Prehmmary Rating for APS 10.E

Final Rating for APS 10. E N
X Met ] Met (Based on preliminary Professional
[} Not Met Self-Assessment)
(] Met (Based on new/revised
Professional Self-Assessment)
] Not Met
Updated June 2009
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SAFE-T Summary (ET3)

Domain 4: Professionalism

APS 10: Fulfilling Professional Responsibilities

Rationale for Preliminary APS 10.E Rating
Mr, White did a good job identifying his professional
strengths and weaknesses on his self-assessment, He is
open to guidance and support from his colleagues and
supervisors and works hard to improve his teaching,

Rationale for Final APS 10.E Rating

R

s

Professional Self-Assessment (PSA)
Requirement for the Final Evaluation Period

B3 A new/revised PSA is not required,
] A new/revised PSA is required.
Comments

Additional Comments and Areas for Improvement
{Optional)

Preliminary Evaluation Period

Final Evaluation Period

We are very pleased with the job that Mr. White is doing
in his classroom. He is a wonderful addition to the
DFMS faculty.

Updated June 2009
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School District Five of Lexington and Richland Counties
1020 Dutch Fork Road
Irmo, South Carolina 29063

Principal’s Recommendation for Contracts for Teachers

Name of School: Dutch Fork Middle School
School Year: 2013-2014
Principal’s Name: Dr. Gerald Gary
Employee’s Name: _ Flovd White
Position: | MI, Language Arts
Contract for current year: _Annual
Recommendation for:___ 2014-2015

1 Continuing — GBE

Continuing — Formal

Annual — Formal 1

Annual — Formal 2

Annual — GBE

Non-renewal of annual contract
Induction

Non-renewal of induction contract
] Letter of Agreement

] Non-Renewal
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SAFE-T Summary (ET3)

Teacher's name Floyd White Contract level Annual
District Lexington/Richland Five School DFMS
Grade level(s)/Subject arca(s) 8" Grade ELA

Academic year 2013-2014

2 ADEPT Performance Standards (APSs) Do Consensuleldme“t i{'i:f -
o for Classroom—Based Teachers Lo onsonsus andement
' Domain APSS!. he Elements“m )
| e Domam T i
et v |'theDomainll =
APS 1 l Total: 2 Total: l
Domain 1: Planning APS2 11 [ Met ¢ 10) Kl Met = 10)
APS 3 Not Met (<9) || [] Not Met (<9)
APS4 Total: 12 Total: |2
Domain 2: Instruction ‘:;g 2 12 Met (> 11) B Met 11
APS 7 i [] Not Met (< 10y {i (] Not Met (< 10)
. Total: 6 | Totat: _(o
. . APS 8 =
Domain 3: Environment APS 6 Met (> 5) Met (>5)
[ Not Met (<4) || ] Not Met (<4)
D oy Total: 5 Total: _ 5
omain 4: v v
Professionalism APS10 > Met 24) Met 4)
[ Not Met (<3) || [ Not Met (<3)
vaerall Judgment S ‘ [] i:\'Iét'v" e
;An‘qverall' }udgment of met mdlcates that the teacher achleves ot it ~
th nteno evel m all: four domams o s . N"t Met =

Evaluators By signing below I venfy that (1) SAFE-T was proper!y lmplemented (2) I was a full
participant in the process, and (3) I am in agreement with the above judgments.
reliminary (Evaluators’ signatures and date)

V/IMO 2 120 % e EYRATE

inal (Evalyators’ signatures and date}

Teacher: By signing below, I verify that I have received the results of this formal evaluation. My
signature does not necessarily imply that I agree with these results.

Preliminary (Teachexzure and date) V s sighature ghd date)
g
- ”
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SAFE-T Summary (ET3)

Teacher’s name Floyd White Contract level Annual
District Lexington/Richland Five School DEMS
Grade level(s)/Subject area(s) 8% Grade ELA

Academic year 2013-2014

"~ ADEPT Performance Standards (aPSs) [l o0
-~ for Classroom-Based Teachers -~~~ "} -~

- A T ‘the Domain -~ -~ R | N
APS 1 Total: 2 Total: 11
Domain 1: Planning APS 2 11 CMet 10y Met (> 10)
APS3 X Not Met (<9) || [] Not Met (<9)
j:P S4 Total: 12 Total: 12
Domain 2: Instruction Agg (55 12 r Met 2 11) i Met =11
APS 7 [T Not Met (< 10) || L] Not Met (< 10)
1t
APS 8 Total: 6 “ Total: 6
Domain 3: Environment APS 6 Met ¢ 5) Met & 5)
[[] Not Met (<4) || ] Not Met (<4)
D - ' Total: 5 Total: 5
omain 4: e
Professionalism APS 10 3 Met 24 || DX Met 24
[ Not Met (<3) [{ [[] Not Met (<3)

||XINotMet |1 | Not Met

Evaluaters: By signing below, I verify that (1) SAFE-T was properly implemented, (2) I was a full
participant in the process, and (3) I am in agreement with the above judgments.
Preliminary (Evaluators’ signatures and date) Final (Evaluators’ signatures and date)

Teacher; By signing below, I verify that I have received the results of this formal evaluation. My
signature does not necessarily imply that I agree with these results.

Preliminary (Teacher's signature and date) Final (Teacher’s signature and date)




SAFE-T Summary (ET3)

Domain 1: Planning : APS 1: Long-Range Planning

APS 1.A The teacher obtains student information, analyzes this information to determine the
learning needs of all students, and uses this information to guide instructional planning.,

The teacher
 jdentifies appropriate student information;
= pives a sound explanation of the relevance of the student information to student learning; and
= shows insight into the use of the student information to guide planning.

Preliminary Rating for APS 1.A Final Rating for APS L.A
D Met ] Met (Based on preliminary LRP)
| Not Met Met (Based on new/revised LRP)
] Not Met (Based on new/revised LRP)
Rationale for:Preliminary APS 1.A Rating Rationale for Final APS 1.A Rating
The LRP needs additional information about how data is | The LRP explains how Mr. White varied instructional
used to inform instruction. : strategies and assignments based on students’ needs.

APS LB The teacher establishes appropriate standards-based long-range learning and
developmental goals for all students.

The teacher ‘
» identifies long-range goals that are accurate and appropriate; and
e provides a sound explanation to support conclusions regarding the most important goals for all

students to achieve.
Preliminary Rating for APS 1.B Final Rating for APS 1.B
] Met [(] Met (Based on preliminary LRP)
Xl Not Met Met (Based on new/revised LRP)
_ [C] Not Met (Based on new/revised LRP)
Rationale for Preliminary APS 1.B Rating Rationale for Final APS 1.B Rating

Long-range goals are accurate and appropriate; however, | Inhis LRP, Mr. White explained that reading critically
the LRP needs to articulate a sound explanation for the and reasoning effectively are the most important goals
most important goals. for students because they need to be able to comprehend
a variety of texts and articulate their understanding in
writing. ' ‘

—— ——

APS 1.C The teacher identifies and sequences instructional units in a manner that facilitates
accomplishment of the long-range goals.

The teacher
»  identifies units that are appropriate to the context; and
= presents a sound explanatxon for the unit sequence and timeline.

Prehmmary Rating for APS 1.C | Final Rating for APS 1 C
[ Met ] Met (Based on preliminary LRP)
Not Met Xl Met (Based on new/revised LRP)

[E——

] Not Met (Based on new/revised LRP)

Updated June 2009 7




SAFE-T Summary (ET3)

Domain 1: Planning APS 1t Long;Range Planning
Rationale for Preliminary APS 1.C Rating Rationale for Final APS 1.C Rating
Appropriate units are identified; however, an Mr. White explained that the units are sequenced to

explanation for sequencing is not provided in the LRP. show a logical progression of skills and build from
easiest to most difficult.

APS 1.D The teacher develops appropriate processes for evaluating and recording students’
progress and achievement,

The teacher

= establishes appropriate course assessments, evaluation criteria for the course, and method(s) of
reporting overall progress and achievement;

= describes/maintains an appropriate record-keeping system;

= presents solid evidence for determining the appropriateness of the assessments in terms of
measuring student progress and achievement; and

= presents a sound explanation of the methods for communicating the assessment information to
students and their parents. ’

Preliminary Rating for APS 1.D Final Rating for APS 1.D

] Met ] Met (Based on preliminary LRP)

Not Met Met (Based on new/revised LRP)

] Not Met (Based on new/revised LRP)
Rationale for Preliminary APS 1.D Rating Rationale for Final APS 1.D Rating
The LRP needs to explain what evidence is used to Mr. White explained that unit tests are built using the
determine the appropriateness of the assessments in Backwards Design model. Pre-tests are given for each
terms of measuring student progress and achievément. unit, and the results of the pre-tests are used to plan
instruction.

APS 1.E The teacher plans appropriate procedures for managing the classroom.
The teacher

»  presents an appropriate description of the expectations for student behavior during instruction and
during noninstructional routines; and

s  presents a sound explanatlon of the most important considerations for maximizing instructional

time.
Preliminary Rating for APS 1.E Final'Rating for APS LE

Met _ Met (Based on preliminary LRP)

] Not Met [] Met (Based on new/revised LRP)

[C] Not Met (Based on new/revised LRP)

Rationale for Preliminary APS LE Rating Rationale for Final APS 1.E Rating
Mr. White clearly communicated classrooms routines
and procedures, and the LRP explains how he uses these
routines to maximize instructional time,

s

re——

Updated June 2009 3



SAFE-T Summary (ET3)

Domain 1: Planning

APS 1: Long-Range Planning

Long-Range Plan (LRP) Requirement for the
Final Evaluation Period

[C] A new/revised LRP is not required.

A new/revised LRP is required.
Comments
A new LRP is required to revise sections A, B, C, and D.

Domain 1: Planning

APS 2: Short-Range Planning of Instruction

APS 2.A The teacher develops unit objectives that facilitate student achievement of appropriate
academic standards and long-range learning and developmental goals. :

The teacher
» jdentifies appropriate unit objectives; and

= gives a sound explanation of the relevance of these objectives to student learning needs and

interests.

Preliminary Rating for APS 2.A Final Rating for APS 2.A
Met <] Met (Based on preliminary UWS)
[L] Not Met [] Met (Based on new/revised UWS)

Rationale for Preliminary APS 2.A Rating

| Unit objectives are appropriate and relevant to students’
learning needs and interests,

"] Not Met (Based on new/revised UWS)
Rationale for Final APS 2.A Rating

APS 2.B The teacher develops instructional plans that include content, strategies, materials, and
resources that are appropriate for the particular students.

The teacher

= presents an appropriate, logically sequenced instructional plan for the unit; and

‘= provides a sound explanation of factors that must be taken into consideration in balancing grade-
level standards/ expectations and individual students’ needs, abilities, and developmental levels.

Preliminary Rating for APS 2.B

D Met
Not Met

Rationale for Preliminary APS 2.B Rating-

The LRP outlines activities and resources, but it does not
address strategies used by the teacher. The LRP also
needs to be revised to address what factors are
considered when planning for students’ needs.

Final Rating for APS 2.B
["] Met (Based on preliminary UWS)
Met (Based on new/revised UWS)
] Not Met (Based on new/revised UWS)

Rationale for Final APS 2.B Rating

Mr. White explained activities that students would
experience in the unit as well as the factors considered
when planning these activities.

e

Updated June 2009




SAFE-T Summary (ET3)

 Doixain 1 Plipiing " APS 2: Short-Range Planning of Instruction

APS 2.C The teacher routinely uses student performance data to guide shdrt#tange planning of
instruction.

| The teacher
s makes appropriate determinations regarding the need to make adjustments to the instructional
plans; and
* presents a solid rationale for making these determinations.
Preliminary Rating for APS 2.C | Final Rating for APS 2.C
' [ Met ] Met (Based on preliminary UWS)
" X Not Met Met (Based on new/revised UWS)
[[] Not Met (Based on new/revised UWS)
' Rationale for Preliminary APS 2,C Rating Rationale for Final APS 2.C Rating
| The UWS needs to reflect the adjusts that were made Mr. White described the adjustments he made during the
during the unit or would be made if the unit were taught  unit and explained what he would do differently if the
| again as well as how were those adjustments were unit where taught again.
determined.

Domain 1:Planning

T AP 3: ianniog Asseooments and Using Data_

APS 3.A The teacher develops/selects and administers a variety of appropriate assessments.
The teacher ,

« develops and/or selects appropriate key unit assessments; and

= presents sound evidence that these assessments are valid and reliable for all students.

Preliminary Rating for APS 3.A Final Rating for APS 3.A

] Met ] Met (Based on preliminary UWS)

Not Met Met (Based on new/revised UWS)

[] Not Met (Based on new/revised UWS)

Rationale for Preliminary APS 3.A Rating Rationale for Final APS 3.A Rating
Mr. White did a good job selecting appropriate Mr. White explained how using an item analysis and
assessments, but more information is needed to explain. | modeling questions after the Smarter Balanced
why the assessments were chosen and how they are valid | Assessment helped him to create his classroom
and reliable for all students. assessments,

APS 3.B At appropriate intervals, the teacher gathers and accurately analyzes student
performance data and uses this information to guide instructional planning,

The teacher
»  provides an appropriate and accurate analysis of student performance, and

« displays sound reasoning in describing the way(s) in which this information was helpful in
determining individual students” strengths and weaknesses as well as aspects of instruction that
need to be modified.

Updated June 2009 g
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Domain 1: Planning APS 3; Planning Assessments and Using Data

Preliminary Rating for APS 3.B Final Rating for APS 3.B

(1 Met '] Met (Based on preliminary UWS)
fX] Met (Based on new/revised UWS)

Not Met
: [ ] Not Met (Based on new/revised UWS)

Rationale for Final APS 3.B Rating

Mr. White explained his analysis of the unit assessment
resuits as well as how he used the results to direct his
instruction.

Rationale for Preliminary APS 3.B Rating

Mr. White did a good job explaining the ways in which
he assesses student performance. However, more
information is needed to explain how this information is
used to plan for the individual needs of students.

sz
oo

APS 3.C The teacher uses assessment data to assign grades (or other indicators) that accurately
reflect student progress and achievement.

The teacher
®  uses appropriate methods for determining student grades (or other performance indicators) for the
unit,

* appropriately and accurately summarizes overall student performance for the unit, and
= provides a well-thought-out summary of the overall “success” of the unit, based on overall

student performance.

Preliminary Rating for APS 3.C

D Met
Not Met

Rationale for Preliminary APS 3.C Rating

Appropriate methods are used for determining grades.
More details are needed to explam the ways that students
mastered the content. -

Unit Work Sample (UWS) Reqmrement for the
Final Evaluation Period

] A new/revised UWS is not required.
X A new/revised UWS is required.

Comments

A new UWS is required to revise sections that are not
met.

Final Rating for APS 3.C
"] Met (Based on preliminary UWS)
Met (Based on new/revised UWS)
(] Not Met (Based on new/revised UWS)

Rationale for Final APS 3.C Rating

M. White described the results of the unit assessment,
He explained that most students improved their skills.
Students were able to make better inferences and give
more detailed responses in regards to theme.

in 2 Instraction

CAPS ¢ :Estabhshmg and Mamtammg Hl .
Expectatlons for Learners i e

Updated June 2009



SAFE-T Summary (ET3)

Dormain 2: Instruction APS 4: E'sta_bhshmg and Maintaining High
: _ ' Expectations for Learners :

APS 4.A The teacher establishes, communicates, and maintains high expectations for student
achievement.
The teacher o
«  establishes appropriately high expectations for student achieverent; and
= effectively communicates to the students (a) what they are expected to learn (i.e., to know and be
able to do) and (b) the overall purpose and relevance (i.e., why they are expected to know and/or
be able to do it),

Preliminary Rating for APS 4.A Final Rating for APS 4.A
Met Met
[] Not Met [ Not Met

Rationale for Preliminary APS 4.A Rating Rationale for Final APS 4.A Rating

Mr. White communicated to students what the important
learning would be for each lesson and explained what
they are expected to learn and why.

APS 4.B The teacher establishes, communicates, and maintains high expectations for student
participation,
The teacher ,

v  establishes appropriate expectations for student participation; and

« effectively communicates to the students the expectations (a) for student participation during the
lesson and (b) for accomplishing related assignments and tasks.

Preliminary Rating for APS 4.B Final Rating for APS 4.B
1 Met Met
[} Not Met ] Not Met
Rationale for Preliminary APS 4.B Rating Rationale for Final APS 4.8 Rating

Students are expected to participate in class. Mr. White
clearly communicates the ways in which he expects
them to participate and creates an environment where
students feel comfortable sharing.

e

e e—

APS 4.C The teacher helps students assume responsibility for their own participation and learning,
The teacher

»  helps the students take ownership of the learning and become active agents in the learning
process (e.g., by making the learning relevant to the students, using scaffolding, providing
opportunities for students to engage in self- assessment, reflection, and higher level skills); and

e assists the students in developing strategies to compensate for their weaknesses when it is

necessary. 7

Preliminary Rating for APS 4.C Final Rating for APS 4.C
X Met Met
] Not Met [ Not Met

Updated June 2009 7




SAFE-T Summary (ET3)

Domam 2' Instruction

APS 4 Estabhshmg and M.amtammg High
Expectatlons for Learners

Ratlonale for Prehmmary APS 4.C Ratlng
Mr. White encourages students to take ownership of
their learning by requiring active engagement from all
students.

Rationale for Final APS 4.C Rating

'(Domam 2* Instructmn

APS 5: Usmg Instmctwnal Strategies
~_ to Facilitate Learning -

APS S.A The teacher uses appropnate mstmctmnal strategies.

The teacher uses instructional strategies that are
= appropriate for the content; and
- appropriate for the students.

Preliminary Rating for APS 5.A
Met
{1 Not Met

Rationale for Preliminary APS 5.A Rating

Mr. White used questioning that required students to
prove their thinking as they responded.

Final Rating for APS 5.A

Met
[] Not Met

Rationale for Final APS 5.A Rating

APS 5.B The teacher uses a variety of instructional strategies.
The teacher uses a variety of instructional strategies (that is, the teacher does not always rely on the same

strategy for every lesson) to
»  convey information; and
= involve and engage the students.

Preliminary Rating for APS 5.B
Met
] Not Met

Rationale for Preliminary APS 5.B Rating

Mr. White varied instructional strategies when
appropriate.

Final Rating for APS 5B
Met
[] Not Met
Rationale for Final APS 5.B Rating

APS 5.C The teacher uses instructional strategies effectively.
The teacher’s effective use of instructional strategies results in

»  meaningful student learning; and

= opportunities for all students to be engaged in the learning and to experience success.

Preliminary Rating for APS 5.C
Met
[} Not Met

Final Rating for APS 5.C

Met
[[] Not Met

Updated June 2009




SAFE-T Summary (ET3)

{ Domam 2‘ Instmctmn

APS 5 Using Instructional Strategnes
o Faczhtate Learping

Ratmnale for Prehmmary APS5.C Ratlng

Students are engaged and experience success in Mr.
White’s classroom.

Rationale for Final APS 5.C Rating

Domain 2: Instruction

_ APS G: Providing Content for Learners

| APS 6.A The teacher demonstrates a thorough command of the discipline that he or she teaches.

The teacher

= provides content that is accurate and current;

= identifies and explains/demonstrates conceptual relationships and/or procedural steps; and
= recognizes and corrects content errors when they occur.

Prehmmary Rating for APS 6.A

B Met
[[] Not Met

Rationale for Preliminary APS 6.A Rating
Mr. White does a good job of providing content and
explaining concepts. He addresses students’ questions
and misunderstandings as they oceur.

Final Rating for APS 6.A

Met
[ ] Not Met

Rationale for Final APS 6.A Rating

APS 6.B The teacher provides appropriate content.

The teacher

= provides content that is appropriate to the learning;
»  provides content that is appropriate to the learners; and
= when possible, provides content that expands students’ perspectives.

Preliminary Rating for APS 6.B
Met
[J Not Met

Rationale for Preliminary APS 6.B Rating

The content provided is appropriate to students’
learning:

Final Rating for APS 6.B
Met
[[] Not Met

Rationale for Final APS 6.B Rating

APS 6.C The teacher structures the content to promote meaningful learning.

The teacher
= organizes the content in a logical sequence;

= makes the content relevant, meaningful, and applicable to the students;
»  promotes higher level of knowledge and cognitive processing; and
= clarifies the content when students exhxblt dlfﬁcultles

Preliminary Rating for APS 6.C
Met
] Not Met

Final Ratmg for APS 6 C
X Met
[] Not Met

Updated June 2009




SAFE-T Summary (ET3)

Domain 2: Instructmn | | APS 6: vaiding Cdnt,én_t ‘for“Leafners

Rationale for Preliminary APS 6 C Ratmg Rationale for Final APS 6.C Rating

Mr. White does a good job of presenting the information
in a logical sequence as well as making it relevant and
meaningful to students. He addresses students’ questions
and misunderstandings as they occur.

APST: Momtonng, ASSeSsmg, an d e

Domam 2 nstructlon  Enhancing. Learning'

APS 7. A The teacher continually monitors student learning during instruction by using a variety of
informal and formal assessment strategies.

The teacher maintains a constant awareness of student learning by
= engaging the students in activities such as discussions, projects, performances, assignments, and
quizzes;
= using effective questioning techniques; and

s observmghstenmg to and analyzing students’ verbal and nonverbal responses and reactions,
inquiries, approaches to the task, performances, and final products.

Preliminary Rating for APS 7.A Final Rating for APS 7.A
Met [ Met
(] Not Met ] Not Met
Rationale for Preliminary APS 7.A Rating Rationale for Final APS 7.A Rafing

Through questions and conversations with students, Mr.
White does a good job of knowing his students’
strengths and weaknesses,

APS 7.B The teacher enhances student learning by using information from informal and formal
assessments to guide instruction.

The teacher
«  makes appropriate decisions regarding the need to make adjustments during the 1esson, and
s effectively implements any needed adjustments.

Preliminary Rating for APS 7.B Final Rating for APS 7.B
Met Met
] Not Met [} Not Met
Rationale for Preliminary APS 7.B Rating Rationale for Final APS 7.B Rating

Mr. White reviewed the concept of main idea with
students prior to requiring them to determine main idea
from a visual text. He made this adjustment in response
to students’ needs.

e
e rot
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SAFE-T Summary (ET3)

Domain 2: Instruction

“APS 7. Momtormg, Assessing, and
Enhancmg Learnmg

APS 7.C The teacher enhances student learning by provuhng appmpnate instructional feedback to

students.
The teacher

e provides feedback to students throughout the lesson;
» provides feedback to students on all significant student work; and
= provides feedback that is accurate, constructive, substantive, specific, and timely.

Preliminary Rating for APS 7.C
Met
[J Not Met

Rationale for Preliminary APS 7.C Rating

Feedback is given to students in order to improve
instruction,

Final Rating for APS 7.C
X Met
[ Not Met

Rationale for Final APS 7.C Rating

— APS 5 S

aintaining : an Envn" 0
“That Pmmot% Learnmg

APS 8.A The teacher creates and mamtams the physncal environment of his or her classroom asa

safe place that is conducive to learning.

The teacher creates and maintains a physical environment that

o is safe; and
« s conducive to learning.

Preliminary Rating for APS 8.A
Met
[_] Not Met

Rationale for Preliminary APS 8.A Rating

The physical environment is safe and conducive to
learning.

Final Rating for APS 8.A
X Met
[[] Not Met

Rationale for Final APS 8.A Rating

APS 8.B The teacher creates and maintains a positive affective climate in his or her classroom.

The teacher
= displays confidence and enthusiasm; and

= maintains positive and respectful relationships with and among the students.

Preliminary Rating for APS 8.B
Met
] Not Met

Rationale for Preliminary APS 8.B Rating

Mr. White has positive relationships with his students
and displays confidence in his teaching and interactions
with others,

Final Rating for APS 8.B
Met '
[ Not Met

Rationale for Final APS 8.B Rating

i

Updated June 2009

11




SAFE-T Summary (ET3)

APS 8: Mamtammg an Environment

Dg{ﬂal?;: -_’?*ff‘_ffrf";‘me“t . * That Promotes Learning

o

APS 8.C The teacher creates and maintains a culture of learning in his or her classroom.
The teacher

= creates a culture of learning by facilitating inquisitive, motivation to leam, cooperation, and
teamwork, and by being an active learner; and

v works to ensure that every student is a “learner.”

Preﬁmihary Rating for APS 8.C Final Rating for APS 8.C
Met : Met
. [ ] Not Met (L] Not Met
Rationale for Preliminary APS 8.C Rating Rationale for Final APS 8.C Rating

Students are encouraged to ask questions and participate
in the learning process, Mr. White engages his students
in discussion and encourages them fo be active learners.

'Domam 3 Envxronment CAPS 9; Managmg the Classmom

APS 9.A The teacher manages student behavmr appropriately.
The teacher
= establishes and communicates appropriate behavioral rules and consequences;
= maintains a constant awareness of events and activities in the classroom;
«  uses effective preventive discipline techniques; and
= handles inappropriate behaviors in an effective and timely manner,

Preliminary Rating for APS 9.A Final Rating for APS 9.A
Met X Met
[ Not Met [ Not Met
Rationale for Preliminary APS 9.A Rating Rationale for Final APS 9.A Rating

The classroom is well managed and students
demonstrate an understanding of the rules and
procedures,

APS 9.B The teacher makes maximal use of instructiomil time.
The teacher

«  ensures that the students are engaged in meaningful academic learning throughout the
instructional period; and

= organizes the classroom in a manner that promotes a smooth flow of activity.

Preliminary Rating for APS 9.B Final Rating for APS 9.B
Met Met
] Not Met [J Not Met
Rationale for Preliminary APS 9.B Rating Rationale for Final APS 9.B Rating
Mr, White uses strategies that involve students and
promote academic learning,

Updated June 2009
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SAFE-T Summary (ET3)

'Déﬁtain 3: Enyironment . APS 9: Managing the Classroom

st

e

APS 9.C The teacher manages essential noninstructional routines in an efficient manner,
The teacher

= promotes the smooth flow of noninstructional routines; and

= manages transitions between activities or classes in an efficient and orderly manner.

Preliminary Rating for APS 9.C Final Rating for APS 9.C
Met : Met
[ Not Met [] Net Met
Rationale for Preliminary APS 9.C Rating Rationale for Final APS 9.C Rating
Mr. White has exceptional management skills, His
students follow routines and procedures at all times.

{Domam 4 Professwnahsm . s APS 10; Fulﬁlhng Professxona! Responsibilities
APS 10.A The teacher is an advocate for the students.
The teacher

» works effectively with colleagues to help determine and meet individual student needs; and

= establishes appropriate professional relationships w:th others outside of the school to support the
well-being of students.

Preliminary Ratmg for APS 10.A Final Rating for APS 10.A.
Met Met
] Not Met y ] Not Met
Rationale for Preliminary APS 10.A Rating Rationale for Final APS 10.A Rating

Mr. White is a sponsor for a school club with one ¢ of his
colleagues to increase positive behavior among 8™ prade
boys.

APS 10.B The teacher works to achieve organizational goals in order to make the entire school 2
positive and productive learning environment for the students,

| The teacher
= is an active contributor to school initiatives; and
«  supports school-related organizations and activities.

Preliminary Rating for APS 10.B Final Rating for APS 10.B
Met X Met
[] Not Met [] Not Met
Rationale for Preliminary APS 10.B Rating Rationale for Final APS 10.B Rating

Mr. White has attended after school activities like
football games and dances and is always available to

help when asked.

Updated June 2009 . 13




SAFE-T Summary (ET3)

Domain 4: Professionalism -~ - APS 10: Fulfilling Professional Responsibilities

APS 10.C The teacher is an effective communicator.

The teacher
= uses clear and correct oral and written language; and
= communicates effectively and regularly with parents.

Preliminary Rating for APS 10.C Final Rating for APS 10.C
X Met Met
[[] Not Met ] Not Met
Rationale for Preliminary APS 10.C Rating Rationale for Final APS 10.C Rating

Mr. White communicates well with all stakeholders. He
needs to be reminded to have a colleague proofread or
edit documents that will be published.

APS 10.D The teacher exhibits professional demeanor and behavior.
The teacher
= maintains all required professional credentials;

«  adheres to all Standards of Conduct for South Carolina Educators and maintains ethical
standards; and

= demonstrates self-management skills (e.g., responsibility, initiative, time management,
appearance) and a high quality of work (e.g., completing required tasks in an accurate, timely,
and effective manner). :

Preliminary Rating for APS 10.D Final Rating for APS 10.D

Met X Met
[] Not Met .~ [] Not Met
Ratianale for Preliminary APS 10.D Rating Rationale for Final APS 10.D Rating

Mr. White holds current middle level certification and is
currently working on his GT endorsement. He is
professional is all aspects of his job.

APS 10.E The teacher is an active learner.

The teacher
»  accurately identifies his or her own professional strengths and weaknesses;
= sets appropriate professional development goals; and

= regularly seeks out, participates in, and contributes fo activities that promote collaboration and
 that support his or her continued professional growth.

Preliminary Rating for APS 10.E Final Rating for APS 10.E
Met Met (Based on preliminary Professional
{T] Not Met Self-Assessment)

] Met (Based on new/revised
Professional Self-Assessment)

(] Not Met

Updated June 2009 14




SAFE-T Summary (ET3)

Domam 4. Professaonahsm

APS 10: Fulfilling Professional Responsibilities

Rationale for Preliminary APS 10.E Ratmg

Mr. White did a good job identifying his professional
strengths and weaknesses on his self-assessment. He is
open to guidance and support from his colleagues and
supervisors and works hard to improve his teaching.

Rationale for Final APS 10.E Rating

Professional Self-Assessment (PSA)
Requirement for the Final Evaluation Period

A new/revised PSA is not required.
[C] A new/revised PSA s required.
Commaents

Addmonal Comments andQAreas i’or Improvement.?.. =

Pr lxminary Evaluatlon Perxod}

\ We are very pleased with the job that Mr. White is domg
in his classroom. He is a wonderful addition to the
DFMS faculty.

Mr thte has done a fantastlc JOb durmg hls ﬁrst year
at DFMS. We look forward to helping him continue to
grow as a member of our faculty.

Updated June 2005
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SCHOOL DISTRICT FIVE OF LEXINGTON & RICHLAND COUNTIES
1020 Dutch Fork Road . ; di f
Irmo, South Carolina 25063 . : ' v‘gsgfiigi}{eg

ATHLETIC SUPPLEMENTAL ASSIGNMENT AGREEMENT

FLOYD WHITE
Name of Employee

DUTCH FORK HIGH SCHOOL
Scﬁ}aoi

You are hereby offered the supplemental assignment(s) listed below for the 2015-16 school
year as a supplemental agreement to your 2015-16 school year contract. This assignment is
for the stated school year only, and no expectations are created concerning assignments for
future years. All supplemental assignments are discretionary with the administration.
‘Please sign below if you accept the supplemental assignment for the 2015-16 school year.

Supplemental Assignment(s) Step Level ' Additional Days (if applicable)
IV BOYS LACROSSE 22120000
! M - {(-' gfLs ‘ ﬂ 3}5{ 1S
Athletic Director’s Signature ' : Date ,

Princiﬁgl‘s Si{grf;gture [ Date

I accept the above supplemental assignment(s) and the terms and conditions under which it
is of
ol

Pt T

Eﬁ/ oyee Date

Revised 304




"aM012015 LexingtorvRichiand School Dist. 5 Mail - Masters degrea

Winnical Brown <wbbrown@lexrich5.org>

district five

Masters 'degree

Floyd White <fwhite@lexrich5.org> Wed, Aug 12, 2015 at 3:10 PM
To: Winnical Brown <wbbrown@lexrichs.org>

It's that time again. I hope you have been well.

I just graduated this Safurday. Is it possible to send you an official E-Transcript or would you like it
sealed and mailed to your office?

Thank you.

F. White

8th Grade ELA

Dutch Fork Middle School

FWhite@lexrich5.org

(803)-476-4874

School District Five of Lexington and Richland Counties

TIPSRy P DU SN T~ JURE JRE A1 DR T Ty PNVIS P N3 Nnine:h:::dlc:a::rrh:mlmvﬁmsm14(2352745281373&5““':14‘235274‘-« i
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SCHOOL DISTRICT FIVE OF LEXINGTON AND RICHLAND COUNTIES
ENHANCED ADEPT SUMMARY SHEET

2015-2016
Teacher: F , O\;f d {D }/u:}'&
School: DFM S
Evaluator: E Yinm D"D’h’\
)
AREA EXEMPLARY PROFICIENT NEEDS UNSATISFACTORY | MULTIPLIER | TOTAL
IMIPROVEMENT
{6 points) {4 points) {2 points} {0 points}) {Weight)
Professional
Practice
(See FORMAL X5 9,0
Maosuaic or L*
Informal Mosaic*
rating)
SLO
{See Roting from
SLO Summative X2
Conference L‘\' g
Scoring Table) i
District Choice—
Reflections
(See Rating from X3 ‘ 9
District Five Rubric
for Teocher
Reflection}
TOTAL L}. O
Overall Rating Guide: Exemplary 51-60
Proficient 21-50
Needs Improvement** 11-20
Unsatisfactory** 0-10

FINAL RATING: (P\’Dg\ clent

Teacher's Signature/Date:

e

/ R [
Evaluator’s Signature/Date: (91’\/1/\0 @@7% 3}/ 8’/ L

*EORMAL Mosaic for Teachers undergoing Formal Evaluation (whose Certificate expires June 2016)
Informal Mosaic for Teachers undergoing Continuing Evaluation {whose Certificate does not expire June 2016)

**presumed Proficiency. Any rating other than Proficient or Exemplary must be accompanied by explicit documentation.




Student Learning Objectives (SLO)
O Conference Signature Page and
dlStl‘[thNe Summative Scoring Table

OF LERTHETOR & RICHLAKD COUNTIES

Preliminary Conference

AT (O C Idpha— 0/ 915

Tedecher's Signature . Evaluater's Signature Today's Date

Signatures denote participation.

I o arance v e e ’;1 i
L/ag’/é QWC éﬁ“hq _ | A% ) dle

Téacher’s Signature Evaluator’s Signature Today’s Date

Slgnatures denote partxctpatmn.

ST

Exemplary Proﬁcient Needs Unsatisfactory

100% of students met | 61% - 100% of students Improvement < 40% of students
growth goal; and, 25% of met growth goal 40%s ~ 60% of students met growth goal
students exceedad growth met growth goal

goal /"’_"“\
s -~
In addition to The work of the The work of the The work of the teacher
meeting the teacher results in teacher results in does not achieve
standard, the acceptable, student growth but acceptable student
teacher attains|a measurable progress does not meet the growth,

| high level of student | based on established | established standard
achievement with\all standards for a and/or is not achieved
populations of signiﬁw with all populations

learners. \\(_)f studen taught by the teacher.
Almost all students A significant number | A less than significant Fewer than of
meet their of students number of students meet or
targeted growth, and | meet or exceed their | students meet or exceed their targets.
many exceed | targets. exceed their targets.

their targets

End of the Year Performance'

of ‘U( of ‘CI of < of
Meet/Exceed Meet/Exceed Meet/Exceed Meet/Exceed
of
Exceed A
W%onfarence }) ‘
| /VW\(] BD(}")’\ 3,0 /b
e—EuaMa:uﬁ&Sjgnature Today's Date

Signatures denote participation.

Office of Instruction/Revised October 2015



School District Five of Lexington and Richiand Counties
lrmo, South Carolina

district five

B LATSRRTON b RERRAD LRRSTTVS

CONTRACT FOR PROFESSIONAL STAFF
State of South Carolina
Counties of Lexington and Richland

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and Richtand Counties,
hereinafter referred to as the Employer, and Floyd White, hereinafter referred to as the Employee.

This contract is issued as a one year Continuing contract, which is subject to the renewal provisions of S.C. Code Ann, 59-26-40
{Revised 2012}, and applicable Board policies.

The employee shall maintain throughout the life of this contract the required qualifications, including a valid South Carolina Teaching
Credential, to perform histher teaching assignment, in accordance with applicable federal and State laws, and all South Caralina
State Board of Education implementing rules and regulations. Proof of these qualifications shall be filed by the Employee at the
School District Office.  Failure to maintain such professional qualifications during the contract period shall constitute grounds for
termination of this contract.

The Employee agrees to render acceptable service for 240 days for the 2017-2018 school year, to perform all the duties imposed on
- a teacher by the District and the iaws of South Carolina, to comply with all District policies and regulations, and to attend required
school and District meetings or activities. The administration may assign reasonable extracurricular activities to the Employee,

The District agrees to pay the Employee according to the salary schedule adopted by the Board. This salary schedule will be made
available as soon as practicable. Loss of reduction in any amount of anticipated or appropriated state, local or federal funding may,
at the discretion of the District, require a pro-rata reduction of salary; a reduction in the term of this contract and pro-rata reduction in
salary, i.e., a furlough consistent with State law; or a reduction in contract days in accordance with State law; or a termination of this
agreement. Furthermore, any decline in student enroliment, efimination or change in course programming, or temporary closing of
school or District operations because of emergency circumstances may require a pro-rata reduction in term andfor salary. Any such
actions will be based on the recommendation of the Superintendent and must be approved by the Board. Any position eliminations
will be handled in accordance with Board Policy GCQA/GCQB (Professional Personnel Reduction in Force).

I during the term of this agreement, itis found that any part of this contract is illegal under federal or state law, the remainder of the
agresment not affected by such ruling shall remain in force and effect.

This agreement is not valid unless authorized by the Board and signed by the District Superintendent and signed by the Employee,
The original must be retumed to the Office of Human Resources in the School District Office on or before July 10, 2017. Any request
after May 31, 2017, o be released from this contract, will be handled according to policy GCQC/GCQD.

This offer of employment is subject to receipt of a criminal record report from SLED, which reveals no good and just cause for its
withdrawal. S.C. Code Ann. 53-26-40 {Revised 2012),

The Employee's assignment for the 2017-2018 contract term is Dutch Fork High School/Assistant Principal; however, it is

understood that this assignment is tentative and may be changed by the administration upon notice to and consultation with the
affected employee, ‘

FTE: 1.0 %W@ } {% Lotk bt
Byée

Signed: Signed:
Empldyée Dr. Stephen W. Hefner, Superintendent

/"'""Z—QL” ?..&‘27

Date: {7 Date: June 29, 2017




School District Five of Lexington and Richland Counties
lrmo, South Carolina

'CONTRACT FOR PROFESSIONAL STAFF
State of South Carolina
Counties of Lexington and Richland

This agreement is entered into by and between the Board of Trustees of School District Five of Lexington and Richland Counties,
hereinafter referred to as the Employer, and Floyd White, hereinafter referred to as the Employee.

This contract is issued as a one year Continuing contract, which is subject to the renewal provisions of 8.C. Code Ann. 59-26-40
(Revised 2012), and applicable Board policies.

The employee shall maintain throughout the fife of this contract the required qualifications, including a valid South Carolina
Teaching Credential, to perform hisfher teaching assignment, in accordance with applicable federal and State laws, and all South
Carolina State Board of Education implementing rules and regulations. Proof of these qualifications shall be filed by the Employee
at the School District Office. Failure to maintain such professional qualifications during the contract peried shall constitute grounds
for termination of this contract. :

The Employee agrees to render acceptable service for 190 days for the 2016-2017 school year, to perform all the duties imposed
on a teacher by the District and the laws of South Caroling, to comply with all District policies and regulations, and to attend
required school and District meetings or activities. The administration may assign reasonable extracurricular activities to the
Employee.

The District agrees lo pay the Employee according to the salary schedule adopted by the Board. This salary schedule will be made
available as soon as practicable. Loss or reduction in any amount of anticipated or appropriated state, local or federal funding may,
at the discretion of the District, require a pro-rata reduction of salary; a reduction in the term of this contract and pro-rata reduction
in salary, i.e., a furlough consistent with State law; or a reduction in contract days in_accordance with State law, or a termination of
this agreement. Furthermore, any decline in student enrollment, efimination or change in course programming, or temporary
closing of school or District operations because of emergency circumstances may require a pro-rata reduction in term and/or salary.
Any such actions will be based on the recommendation of the Superintendent and must be approved by the Board. Any position
eliminations will be handled in accordance with Board Policy GCQA/GCQB (Professional Personnel Reduction in Force).

If during the term of this agreement, it is found that any part of this contract is illegal under federal or state law, the remainder of the
agreement not affected by such ruling shall remain in force and effect.

This agreement is not valid unless authorized by the Board and signed by the District Superintendent and signed by the Employee.
The original must be returned to the Office of Human Resources in the School District Office on or before August 5, 2016. Any
request after May 31, 2016, to be released from this contract, will be handled according to policy GCQC/GCQD.

~ This offer of employment is subject to receipt of a criminal record report from SLED, which reveals no good and just cause for its
withdrawal. $.C. Code Ann. 59-26-40 (Revised 2012). :

The Employee's assignment for the 2016-2017 contract term is irmo High School/Administrative Assistant Principal;

however, it is understood that this assignment is tentative and may be changed by the administration upon notice to and
consultation with the affected employee.

FTE: 1.0 ' %{
Signed: %ﬁ%@ Signed: ! wé@éﬂ/
Emplagee”

Dr. Stephen W. Hefner, Superintendent

Date: ? -2 L/ b Date: July 26, 2016




' South Carqlina Edﬁéatqr Employment 'Appli'catio_n SyStem - Rc;fér’e_ri(_’;ehl?oﬁq ’v ' N “Pagelof2

e Thls reference was submmed on 11/21/2011 11 49 12 AM '

State of South Carolma

REFERENCE FORM

N The apphcant lssted below is formally applynng for a: teachmg pomtlon As a part of the employee selection process, |

“jQ;;,‘_ls'requested that each applicant forward a copy of this reference form to three persons who are uniquely familiar with

. his/her ability, potentral andlor past performance “Yolir prompt attention in completing the items below. and returning
. the form to.us will be greatly appreciated. . Your reply will be considered strictly confdentlal It is strongly -

’ recommended that you select references that can comment on work ex eriences as an evaluator, supervisor.n_

ﬁ Aetc

APPLlCANT' Fioyd Edmund White -
POSITION DES!RED Mldd!e Sc 'ool Teacher =

. o _ Your Las& Name Your F“rst Name Yout Mnddle Name R
NAME OF REFERENCE Mance. Monica R

. : TITLE: Teacher 1:-51 R
‘ ADDRESS OFA REFERENCE 224 Kershaw St NE

fThe appllcant h,as' r _quested to»__revuew thls reference

. Pteasereco :a' number from the followmg scale. whvch descnbes the. application in. companson wslh-persons you_ ] o
B hawa known w‘ h comparable years of expenence i e

 1.OUTSTANDING -Top 10% ZABOVE‘AVERAGE Top 25% 3, AVERAGE - Middie 50%
| 4BELOW AVERAGE - Botiom 25% (LEAVE] BLANKIF UNOBSERVED OR UNKNOWN) -

.'Aécu ay-ahd dépéﬁdabmtyfzi o fif% 2. ABOVE AVERAGE
| Assessment, of Puml needs R 2 ABOVE AVERAGE el

L 'Attendance

: Classroom maﬁégementsknl!s R ~‘1-—-OUTSTANDIN'_H
| cooperation with others. |1 -oursTanping .

s T 'Correct use of standard Engllsh _ B B ABOVE AVERAGE L

:Deveiopment of conduclve !earmng environment 1- OUTSTANDING o | .

Eﬁectwe commumcatlon o - QUTSTAN}DJNG?;{i

Evaluation of pupll progress R o OUTS'fANb!NGA.?J .
[Fexiony R

Jmpjementanon of planned instruction ~ - 1 OUTSTANti)I_NGv '

TSRS S, o ey



South Carolina Educator Employment Application System - Refcrent:e Form o ;Pagé‘?; 0f2 Y

- :Ibnitvivétvi\'/e andcreauvcty e -—OUTSTANDING

Instructional plannmg R 1= OUTSTANDING - |
Nintegrity o s OUTSTANDING . |

'Judgment and common sense T |1 OUTSTANDING.
Leadershrp Poenfial . . T 4~ OUTSTANDING .~ =
jLoyaltytoadmtmstrat;on and system; S 1-'0UT3TAND'NG .
Y Maturity {poise, self-control) ¢ 1= OUTSTAND‘NG |
| Motivation and relationship to opls  [1-outstanoine |

| Enthusiasm for leaming and teaching ~|1=oursTanpinG

| Pdéitive at{itude'té\&érd'éﬂpefv'isidn' " o 1v}:—1QU;!I',STANDlNGf_;f: SR
Potential for professlonal growth o 14 -OUTSTANDING
| Professional attltude L 7 |1-outsTAnDING | - e
o :Punctualsty 1 OUTSTANDING . *

. Have: you seen, the applicant teach? Yes _

. Ho vlo'ng and in what capacity have you known the apphcant’? S ‘
: I'have’ know Floyd for one semester I was in cooperating teacher for Soclal k
‘aSchaoI - : S , “

3. Wouid you emptoy thls person? Yes

4 'l‘s> thls a person you would tnke to have teach your chtld? Yes - Lo
o .,_5 Would you prefer tal lking wuth us by telephone? No .

6 For the posmon destred I recommend the appllcanL Hnghly

'-~}~‘ADD!TIONAL COMMENTS - o L N ORI AT

o Lhave observed Floyd. working with students both msude andoutsude the classroom and he hasbeen great.” -
" He knows how to related to the students: He makes. the lesson relevant to students and therefore they really

.~ gain-alot from the lessons. ‘Outside the classroom; he monitors the. halls during class change and helps | :

- with morning and afterncon dutles He does these thmgs thhout being asked or told ‘He sees aneed and
he volunteers to help ,

FiArinnT A



 Pagelof2

T South »(::a'_rolina kEdoco_tiorEmployment ApplicatiOn Sysrérn '—-'Rofer'enoo Form -

Thxs eference was submltted on 11/18/2011 2: 25 08 PM v f . -

L State of South Carolma
South Carohna Teacher‘Apphcatro

REFERENCE FORM

T ‘below is formally applymg for a teachmg poslnon As a part of the employee selec lon process lt’.
=18 requested that each applicant forward a copy of this reference form to three persons who are uniquely familiar with
" hisher ability, potential, and/or past performance.. “Your prompt atiention in completing the items below and r ir
" “the form to us will be greatly appreciated. Your reply will be considered strictly confidential. 1t is strongly ~

o frecommended that you select referances that can comment on work experlences as an evaluator. supervisor,'

| “',f?.f’APPan;ANT Fnoyd{,dmund White -
ifposrrlou o&smeoi Middle School Teacher

ST T Your Last Name Your F“xrst Nare: Your M|ddle Name o
'f‘NAMEOF REF_ERENCE Lmtner . Timothy Co L
L TITLE: Professor : TR

ADDRESS oF REFERENCE UscA
: 471 Umversny Parkway

B Plea e
have known with comparabf_e years of expenence

; record a number from the followmg scale w' n descnbes the apphca on ln companson wstn persons you A

r‘;_1oursmnome -Top -1’0% ZABOVEAVERAGE Top 25%. 3AVERAGE Middle 50% R
4BELOW AVERAGE Bottom 25% (LE.A\!E BLANK IF UNOBSER\IED_OR UNKNOWN) A

o 'Aceu'racy‘éndtdépe‘ndabmty 7, :'_j 1~0UTSTAND‘NG o

1 OUTSTANDING

- ;Assessment of puprl needs o

| i Attendance

1 Classroom managementskrlls o o 1 »—OUTSTANDING -

| Cooperation with others iiy; o A'a»':»—,;_oursrgg\)o"l:@o;'i:5 |

: g ;Correct use of standard English R OUTSTANDIN

' Development of conducave learnmg environment 2 ABOVE AVERAGE
| | — [1-ourstanone |
Evaluation of pup[E progress __ 2= ABOVE AVERAGE

. :ﬂ Flexibility: D S '1_; OUTSTANDlNG 1

Effectrve communlcatnon

ImplementatmofpiannedﬂnstraenoniifiABmLE AVERAGE |

Fimednnt A



B

' ,v_fS‘dﬁth':Cafdlina:Edu‘cé‘t:dr:E‘mpldymém Appliéation System -- Referﬁut;é Form ‘Page20f2

2= ABOVEAVERAGE gy
2 aBove AveraGe|
“ 1= outstanomg f- -

| 1-outsTANDING | N
T1-outstanpiNg |
Ti_outstaomG |

: ’Judgment’and common sense

Leadershap Potentlal

Loyalty to admmsstratlon and system -_;*1: .
:Matunty (poise, self-control) -~ 1-—OUTSTANDING R

Motivation and relationship to pupus |1~ ouTsTANDING -

‘Enthusiasm for learning and teaching — |1—-outstanome |

Posiive alilude loward superdislon |1~ OUTSTANDING *_

| Potential for brofessional growth 1—OUTSTANDING
i [i-oursmone |
wncally ~ [1-outstanoe |

:'tteach? Yes T R

~Have you seen the appl:c'
»knc:wn the apphcanl?

: How !ong and in :what capacuty have you.
. I'have known Floyd for over two years and served as hlS classroom ms

: nternship umversny supervisor

trﬁétidrﬁ_ and his practicum and

Would you empio: his person Yes L
d} hke to have teach your chnd? Yes

Is thls a person you,

L 5 Would you prefer talkmg wuth us by tekephone‘? No

6;1 For the posmon desnred l recommend the apphcant Hnghly

DDlTlONAL COMMENTS R '

he complete: package Poised, professional prepared Floyd |s one of the best rmddle school candidates
me through our. program in some time. He. has excellent classroom ‘management. His student rapportis .
emised on mutual respect. Heis growmg in his content knowledge. His planning | is sound: My suggestion, o

“pre
s to hire Floyd NOW before someone else: does He Is an exceptiona! educ.ator and an excep onal ng

',,mah» I give him my htghest recommendatlon L

cmdivnir




. - South Carolma Educator Employment Apphcatlon System - Reference Forrn R  Page Tof2

e was submitted on 11/27/2011 2: 43‘13 PM . ] ;%fv

Thea ] fora teachlng position. . : Asa part of the emp\oyee selectlon process. [ G

is r'e'q'uested' that each applicant forward a.copy of this reference form to three persons who are uniquely familiarwith 1
- hisfher ability, potential, andfor past performance.. Your prompt attention in completing the items below and returning L
" the form to us wilt be greatly appteciated. - Your reply will be. c_qnsndered strictly. confidential.. it is strongly.. - ST
recommended that you select references that can comment on work experiences as an evaluatcr, supervisor,~» S

pphcant hste below is formally applysng

= APP ANT Floyd EdmundWh:ta i |
Ej,PosmoN DESIRED mddle School Teacher

i B . Your Last Name Your Frrsl Name Y i Midde Name - L
NAM ,OF REFERENCE Haltman Thomas RLY: : :

TlTLE Chancellor' ‘z ' ST S

‘ADDR S OF REFERENCE‘»UnNers:W of South Garoiina Alken j;’j?'»'. FRRE

474 Umversuty Parkwa

. Please record a numb le
_:have known w:th comparable years of expenenceg e

ﬁ‘?aouTSTANDlNG 'Top10% 2ABOVEAVERAGE . Top 25% BAVERAGE Middlesu% e
4. BELOW AVE GE_: Bottom 25% (LEAVE BLANK UNOBSERVED’OR UNKNOWN)

g 2~ ABOVEAVERAGE = -
0 UNOBSERVED oR UNKNQWN‘.' S
| , . 1—0UTSTAND;NG |
[ Classroom managementskms ~ |o-unoesERvED OR UNKNOWN:
' A’t‘:A:"é._CCJOperation Wihohers . . |2= ~ ABOVE AVERAGE

35'”1; Attendanc.e

Correctuseofstandard Engish. . |2- ABOVE AVERAGE E
”°1~ifDeveioPment of condugive learnmg envlronment 0~ UNOBSERVED OR UNKNOWN e
Efféctive commumcatlon 2= _ABOVE AVERAGE ™~ =~ RS
| Evaluation of pupll progress ~ |0~ UNOBSERVED OR UNKNOWN S

| Flexbilty ~ |2~ ABOVE AVERAGE - ‘
— _lmp;ememaﬁd:romamed:féu’strucﬁon I _—-UNOBSERVED OR UNKNOWN

ERIIMA



N S'oumiCziml‘iria Eduqéto'rErnpldynréint Applxcatlon SyStémv—»-:Refcrenr;e Form - B _Pagé?rronAA

2_asoveaverace |
| o~ UNOBSERVED OR UNKNOWN R
~ OUTSTANDING - ]
[2-move AVERAGE - L
| o~ unosserveD OR UNKNOWN’ o
| 1= outsTANDING - P I
0 UNOBSERVEDOR. UNKNOWN
‘0 UNOBSERVED OR UNKNOWN
2-ABOVEAVERAGE =
| 2= ABOVE AVERAGE SRR

Initiative and creativity . -

Instructlonal planmng Lo

:j" Maturlty (polse self—control)

AMot;vatlon and relatronshrp to pupnls

Potentral forprofessrona’ growth ‘1;.‘—,}QUT$TAND(NG- T
T [omoeawmAe
| 2= ABOVE AVERAGE'_;;

jProfessxonal amtude

iF’unctua!rty

Have you seen the applicant teach: N :

. How long and in ' what capacity have you knawn the apphcant? -

Floyd was a student worker in my office. for 23 years, and. drd an autstandmg job at ve:

him. | am the Chancellor of USC Aiken; and Floyd was entrusted with'sensitive dutles. and materlals :

requenﬂy I never worried about his dem ‘Or hrs,discretion Ha was a valued and respected member
“di 1 , T RS , _

[;,5 Would you prefer talkmg ‘th us by tefephone? No

6 For the posrtrcm desrred !recommend the ap 'cant Highly '

"ADDITIONAL COMMENTS . R . S : s T
'Floyd Is an outstanding young man’ whu will make srgniﬂcam contributions as an educator He wm be an T
v;:asset to any schoal ihat is fortunate enough to hrre him. . e . S .




| South Carollna E_:dlicarter Employment Apphcatzon System ~~ReferenceForm Pagmofz L

, 'Y*Thrsv reference Was submrtted on‘ 11/29/201 fi‘3:59 21' '”M’ e

h (_;arolma
eacher Application’

-:REFERENC‘EF RM

South Carolina T

o "The apphcant lrsted below ls formally applymg for a teac:hmg positr s 2 part of the employee selecuon process itﬁ
is requested that each applicant forward @ copy of this reference form'to lhree’persons ‘who are uniquely familiar with S
‘hisfher ability, potenhal ‘and/or past performance Your prompt attention-in completing the rtems below and return ing ~ -
‘the form to us will be greatly appremated ~Your: reply will:be considered’ stnctly conﬂdentral “ltis strangly - RO
,‘;recommendad that ynu select references that can comme‘nt cm work,experiences as an evaluator, supervrsor,

e

L i‘f.APPUCANT Floyd Edmund Wh

_ .Please record a number from the foHowmg scale, wh h
‘ have known wrth comparable years of expenence "

| OUTSTANDING Top 10% - ZABOVEA\IERAGE Top25%. 3.AVERAGE - Middle 50%
BELOW AVERAGE Bottom 25% . (LEAVE BLANK IF UNOBSERVED OR UNKNOWN) .

L 1—0UTSTAND!NG | e
-0~ UNOBSERVED OR UNKNOWN R
1~OUTSTANDING”A" o

| fAcﬁc‘uraéyzand .depefidabiﬁty::x-; -

|Assessmient of pupil needs

| Classroom management skills 7 |1-ourstanping
[ cooperationwith others | 1= ouTsTANDING
[Comectuseof sancard Engish _______ [1-OUTSTANDING |

DeVelopmentof conducwe leamlng erwlronment 1 QUTSTANDING

Effective commumcatlon R 1%OUTSTANDI'NG'_ o

E\ratuatronof puprl progress A & OUTSTAND!NGE,'
Rty 1—OUTSTANmNGr.}:*Ef'f'fi-iz’i o

'}'4mpremen;aggmpramd tnqtnrrtrnn; o= UNOBSERVED OR UNKNQWN

A i o . cincinnin -



Initiative and creativity .

OUTSTANDING

Smﬁthl Caroliina’ EduCafor Elﬁploymént vApplic‘ation System - Reférépcg: Form F

i

lnstrucﬂona! plannmg T

o UNOBSERVED OR UNK ”OWN

s *lntegnty

“|'1 - outsTanDING

= 'Judgment and cammon sense

11= OU%STANt)’iN

| Leadership Poten‘ual

~ {royalyto administration and system : B

1.-..—:._,OU_T?'T,AND*N,G7‘55'

| Maturity (poise, self-controi)

_Moﬁvatuon'gndArelatlonshlp“to puplls .

~ |1~ OUTSTANDING:

 [Eniusiesm forfeaming and teaching | 1~ OUTSTANDING

‘Poéitivev'attitudé‘»t'cward én‘ip’eﬁzisidri ‘, e

“[T-ouisTaNoiNG

. ;{Potennal for profess:onal growth

~[1=ouTsTanDING

5 :Professtonal attitude

|1 ouTsTANDING

BN :.Punctuahty

[ _oursTANDiG

How long and m
Floyd on’ numerous pro;ects,

3 Would you employ thls person? Yes

,.{: '-.6 For the posmon desxred Irecommend !he apphcant nghiy

A DD!TIONAL COMMENTS:

what capacity have you‘known the appllcant'?
Four years as a student and. USCA and an‘intern in the Chancellor’s off
He is of the hlghest quahty SRS

_4'; ls thts a person you woﬂ ldvhke to have teach your ch:ld'? Yes

o 5 Would you prefer talkmg WIth us by telephone? No

wm be a real asset to the teachmg professmnl L

A worked very closely with " - o

R Y S Tt





