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ARTICLE VIII Section 10.  Sabbatical Leave:  
 

Subd. 1. One (1) year or part of a year will be available and may be granted to members of the certificated staff 
who have demonstrated by performance that a sabbatical leave experience would enable them to 
make a contribution to the improvement of the instructional program of District 191. 

 
Subd. 2.   To be eligible for a sabbatical leave, an individual must have taught for seven (7) years in the District.  

Sabbatical leave shall be for the following reasons: Accredited advanced study, Research, or Related 
professional activity. 

 
Subd. 3. Staff members must make application to the Executive Director of Human Resources after December 

15, and before January 15, for leaves to be taken during the following school year.  An application for a 
leave to be taken the second semester of an academic year may be submitted after June 15, and 
before August 15, preceding that academic year.  The application shall include: 

 
a. A detailed prospectus of the proposed activity; 
b. A statement of the relationship between the proposed activity; and improvement of the instructional program of 

District 191 and a plan for implementation; 
c. A letter of recommendation from the immediate supervisor and one (1) other administrator who has knowledge 

of the applicant; and 
d. Two (2) letters of recommendation from professional educators not in the employ of District 191. 

 
Subd. 4. Applicants will be interviewed by a Sabbatical Leave Committee composed of two (2) members 

appointed by the BEA president, two (2) administrators appointed by the Superintendent of Schools, 
and a member of the Board of Education designated by the Board of Education. Two (2) separate 
committees shall be formed, one (1) for the full year requests and one (1) for the half-year requests.  
The committees shall hear all requests for its particular category.  The committees shall be formed as 
early as possible to fit the deadline dates for application. Interviews will be scheduled within thirty (30) 
days of the date of application.   

 
 Applicants will be notified of their status within fifteen (15) days of closing date for application. 
 
Subd. 5. The number of teachers on sabbatical leave shall be limited in number to 2.5 FTE teachers. If the 

number of qualified applicants exceeds the quota, the Sabbatical Leave Committee shall rank the 
applicants and granted leaves shall be in that order. The quota shall be determined by rounding off the 
total number of full-time equivalent members of the teachers' appropriate unit to the nearest one 
hundred (100) members. 

 
Subd. 6.  The allowance granted to a teacher on sabbatical leave shall be the lesser of seventy (70%) of the 

base contract salary of the individual or $15,000 for the school term during which the leave takes 
place.  For periods less than one (1) year, allowance shall be prorated.  Teachers on sabbatical leave 
may augment their sabbatical salary with aids, fellowships, scholarships, or other stipends.  Teachers 
may also augment their sabbatical leave salary by accepting part-time employment, but in no case 
shall a commitment to part-time employment exceed half-time.   

 
Subd. 7.   A teacher who is granted a sabbatical leave must pledge to teach in School District 191 for one (1) full 

year following the termination of the leave.  If the teacher's service is discontinued for any reason other 
than the individual's incapacity to teach before the expiration of the one (1) year, the teacher shall pay 
back to the Board a pro-rata of the sabbatical allowance. 

 
Subd. 8. Upon expiration of the sabbatical leave, the individual shall have the privilege of returning to an 

equivalent contractual position occupied prior to the leave, plus credit for one (1) year's teaching or 
professional experience for the year spent on sabbatical leave.  All fringe benefits will remain in force 
as long as they do not conflict with Minnesota State law or Board policy. Fringe benefits for purposes 
of this Section mean: insurance coverage will be the same as active teachers, sick absence shall not 
accumulate, and other absences are not applicable. 

 
Subd. 9. Sabbatical leaves that are approved but extend beyond the contract expiration date will be subject to 
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the provisions of the subsequent contract. 
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