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REVERE LOCAL SCHOOL DISTRICT
Summit County, Ohio

July 20, 2010
Regular July Board of Education Meeting
6:30 p.m.
Library / Revere High School

CALL TO ORDER - William Hoover

ROLL CALL

A. Mario Bonacci
B. Joseph Forcina
C. William Hoover
D. Claudia Hower
E. George Seifert

PLEDGE OF ALLEGIANCE

STUDENT PRESENTATION / STUDENT ACHIEVEMENT - will return in August 2010
PUBLIC SPEAKS TO AGENDA ITEMS

BUILDING PRINCIPALS’ REPORTS

TREASURER’S REPORT, Mr. David Forrest

A Approval of Minutes

The Treasurer recommends approval of the minutes of the Special Meetings held June 22, 2010 and the Regular Meeting
held June 29, 2010 as detailed in Attachment T-1.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

B. Approval of Financial Report

The Treasurer recommends approval of the Financial Report for the month of June as found in Attachment T-2.
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

C. Donations

The Treasurer recommends the approval, with appreciation, for the donations listed in Attachment T-3.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

D. Appropriation Adjustments

The Treasurer recommends that the appropriation adjustments listed in the attached schedule be approved by the Board of
Education, be it further resolved that the legal level of control be approved at the fund level. See Attachment T-4.
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

E. Purchase Orders

The Treasurer recommends that the Board of Education authorize and certify payment of the purchase orders listed below since both
at the time of the making of this contract or order (then) and at the date of the execution of this certificate (now), that the above
amount required to pay this contract or order has been appropriated for the purpose of this contract or order and is in the treasury or
in the process of collection to the credit of the funds of the Board of Education and free from any previous encumbrances.

PO # Date Vendor Amount Requested by

150002 7/1/10 Comdoc $8,816.04 Old Trail

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert



F. Change and Petty Cash Funds
The Treasurer recommends the approval of the change funds and petty cash funds for the FY 2010/2011 as listed below:
A. Athletic Department Change Fund in the amount of $1,400.00 / Custodian Bill Schumacher
B. Cafeteria Change Funds in the amount of $500.00 / Custodian Deanne Pastva
C. Petty Cash Funds each in the amount of $100.00 with the exception of the Treasurer’s Office which should be in the
amount of $200.00
Treasurer’s Office / Custodian Dave Forrest
RHS — Custodian Bill Adams
RMS — Custodian Joe Niemantsverdriet
BES — Custodian Dan Fry
HES - Custodian Katie Kowza
Athletic Department - Custodian Bill Schumacher
Transportation Department - Custodian Nila Ellis
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

G. Insurance — Property, Fleet, Liability

The Treasurer recommends that the property, fleet, and liability insurance be renewed effective 8/1/2010 for a period of twelve
months with Ohio Casualty through the Siebert-Keck Agency as described in the attached proposal. See Attachment T-5.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

H. Workers Compensation Services

The Treasurer recommends entering into a contract with Ohio School Comp for workers’ compensation third party administration
services and unemployment compensation services, be it further resolved that the group enroliment fee is $2,590.00 and that the
projected group discount for rating year 2011 is 18%.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

l. Bus Purchases — 2 Vehicles

Based upon the bid specifications submitted through the Ohio School Council bus purchase program, it is recommended that the
District award bus bids as detailed below and be it further resolved that these bids be awarded to the lowest and most responsive
bidder. After consideration of the bid results for “Orders Placed” buses, it is recommend that the award be made based upon “In-
stock Pricing”. It is also resolved that alternative components may be chosen when like or similar specifications are offered by the
manufacturers. Therefore, for the 71 passenger buses, it is recommended that the award be made to Power City Incorporated and
that the Director of Transportation be authorized to either trade-in up two buses or sell them on EBay based on whichever method
provides the highest rate of return.

Bus Bids for 71 Passenger Buses with the following description:
e Conventional Chassis

e 71 Passenger

e 210 HP MaxxForce DT Diesel Engine, Navistar

e 21,000 pound air suspension

e Alison 2500 PTS series transmission, Torque 560 Ibs.

Bid Summary: Total Cost Based Upon Bid Specifications Combined with Item Substitution if Bidder was Non-responsive on
Required Specifications

Vendor OBS Myers J Cardinal § Power City | Power City
Purchase Method Order | Order Order Order Stock
Bid Amount No Bid | $72,001| $73,733 $74,100 $75,500

Additions & Add-ons to Base Bid
1) Rust Protection

2) Camera System $2,712 $2,100 $2,100
3) Pre-Heaters
4) Rear and Front Dust Shields $356
5) 21,00 Pound Rear Air Suspension $480
6) 1,50 Watt Engine Block Heater $417
7) Master Electric Cut-off Switch $184
8) Stainless Steel Exterior Screws $105
9) Rear Exit Greaseable Hinges $714
10) Flat Floor $265

11) 5/8ths Marine Grade Plywood Floors $345




VIII.

12) Stainless Steel Floor Trim $195

13) Clock $304
14) Color Seats (White Standard) $210
15) Public Address Radio with 4 Speakers $230
16) National 2000 Air Driver Seat $195

Disqualifying Non-responsive Bid Specs

1) 210 HP Maxx Force DT Diesel, Navistar X X
2) Alternator Compressor 2009 Amp Leece Neville X
3) Alison 2500 PTS Series Transmission, Torque 560 X X
4) REI Bus Watch Camera, Digital/Color/Installed X
Total Cost $0| $74,713| $73,733 $80,200 $77,600
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

J. Ohio Schools Council

The Treasurer recommends participation in the programs sponsored by the Ohio Schools Council per the schedule in
Attachment T-6.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

K. Amendment to Revere District Flexible Benefit Plan

The Treasurer recommends approval of the Second Amendment to the District Flexible Benefit Plan to provide for the provisions of
the Health Information Technology for Economic and Clinical Health Act (HITECH) as noted in Attachment T-7.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

L. No Action
Appointment of delegate and an alternate to the OSBA Annual Business Meeting held on November 8, 2010. The deadline for this
appointment is the regular August meeting.

BOARD MEMBERS’ REPORTS
Finance/Audit Committee
Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center
Student Achievement Liaison

moow>»

SUPERINTENDENT’S REPORT

Personnel — Certificated/Licensed

A Leave of Absence - Maternity

It is recommended that the Board of Education approve a leave of absence for Amanda McCrary beginning on or about September
23, 2010 and extending through the remainder of the 2010 — 2011 school year.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
B. Supplemental Contracts Certificated/Licensed Personnel — Academics, Athletics and Other — 2010/2011 School
Year
It is recommended that the Board of Education approve the following:
LPDC Building Technology /Computer Coordinator
Jeff Fry / RHS Representative and Chairman HES - Richard Booth
Beth Matyja / RMS Representative BES - Bob Carlyon
Christi Stolarski / BES Representative RMS - TBA
Deidre Hichens / HES Representative RHS - Cindy Gobrogge
Bus Dut BES Bus Duty & Parent Pick Up @ HES
Bob Carlyon Linda Lesham — Bus Duty
Gina Pappano Sheila Farrance — Bus Duty
Christi Stolarski and Justin Miller as a 50:50 split Karen Ducharme & Amy Haver 50:50 split-Parent Pick Up

Revere High School

Academic Challenge Advisors — Ellen Friery and Jeff Fry as a 50:50 split
Art Club Advisors — Sandra Fox and Jennifer Seegert as a 50:50 split
Assistant Band Director — Debbie Devore




Assistant Summer Band Director — Debbie Devore
Band Director — Darren LeBeau

Chess Club Advisor — Gene Sawan

Grade 12 Class Advisor — Cindy Gobrogge
International Club Advisor — Jason Milczewski
Jazz/Concert Band Director — Darren LeBeau

Key Club Advisor — Jack Cooper

Lantern Advisor — Alan Silvidi

Mock Trial Advisor — Ellen Friery

National Art Honor Society Advisor — Bob Pierson
National Honor Society — Paul Fisher

Ohio Math League Advisor — Joanne Gillette

Pep Band Director — Darren LeBeau

Project Love Advisor — Linda Weigand

Revere Players Assistant Drama Director — Bob Pierson
Revere Players Choral Director — Bob Carlyon

Revere Players Choreographer — Rena Baker

Revere Players Directors — Laurie Russell/Musical 11%, Amy Fagnilli/Fall Play 8%, Rena Baker/Variety Show 2%
Science Olympiad Advisor — Jeff Shane

Stage Manager/School Calendar — Darren LeBeau
Student Council Advisors — Kathy Shisler and Nichole Bruce as a 50:50 split
Summer Band Director — Darren LeBeau

Vocal Music Director — Debbie Devore

Yearbook Advisor — Amy Fagnilli

Football

RMS Coach — Wade Vantrease
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
C. Extended Days 2010 — 2011 School Year
It is recommended that the Board of Education approve the following Extended Days for personnel as listed:

Kim Cantley / Guidance @ HES 2 days

Nick DePompei / Guidance @ RHS 10 days

Lori Desing / School Psych @ HES 6 days

Mary Gindlesberger / School Psych @ HES/BES 6 days

Cindy Gobrogge / Librarian @ RHS 5 days

Yvonne Kelly / School Psych @ BES/RMS 6 days

Kristi Kerrigan / Guidance @ RMS 5 days

Jennifer Kirchner / Guidance @ RHS 10 days

Rose Anna Kolar / Guidance @ RMS 5 days

Debra Turner / Guidance @ BES 2 days

Linda Weigand / Guidance @ RHS 10 days
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
D. Long Term Substitute 2010/2011 School Year

It is recommended that the Board of Education approve Kim Ryan as the long term substitute for Amanda McCrary who will be out
on maternity leave. Kim will begin on August 24, 2010 and will work the entire 2010 — 2011 school year.
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

E. Staff Development — Summer 2010
It is recommended that the Board of Education approve a $50.00 stipend for each of the following teachers who participated in the
professional development activity, Every Day Math Workshop, at RHS on June 24, 2010 and June 25, 2010. Compensation is
payable through Title 11 A funds.

Linda Bare

Megan Cronick

Sandy Kahoe

Pam Kavali

Beth Matyja
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert




Reimbursement for Services — Summer 2010
It is recommended that the Board of Education approve stipends as noted to those listed for coaching/instructional/camp services for
sports indicated:

Revere Football Summer Camp

Phil Heyn / Camp Director $500
Wade Vantrease / Camp Coach $250
David Flegal / Camp Coach $125
Baseball Youth Clinic and Skill /Open Gyms
Phil Heyn / Camp Director $130
Kevin Verde / Camp Coach $65
Jason Cottrell / Camp Coach $65
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
G. Summer Program
It is recommended that the Board of Education approve the following personnel for summer services during the first three weeks of

August:
Tara Breedlove / Speech and Language Therapy / 3 hours @ $40 per hour for $120 total
Olga Tulenew / Reading and Math Intervention / 6 hours @ the 2010-2011 tutor rate per the negotiated agreement

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
H. Salary Increases 2010/2011 School Year — Additional Training
It is recommended that the Board of Education approve the following salary placements due to additional training:
Teresa Bertram / Intervention Specialist RMS MA, Step 5
Jack Cooper / Intervention Specialist RHS MA+30, Step 13 (14 years of experience)
Dean Rahas /P.E. RHS MA+15, Step 13 (13 years of experience)
Pete Rahas / Social Studies RHS MA, Step 13 (13 years of experience)
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

Personnel — Classified
A. Supplemental Contracts Classified Personnel — Academics and Other — 2010/2011 School Year
It is recommended that the Board of Education approve the following:

Flag Team Advisor — Dave Stinson

LPDC Clerical Support — Terry Snow

Percussion Director — Courtney Lambert

Football Mens’ Soccer
Varsity Assistant Coach — Jeff Oros Varsity Assistant Coach — Bruce Knight
Grade 9 Coach — Nick Pappas
Grade 9 Coach — Louis Clark
Volunteer Coach — Jay Carroll
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

B. Consultant Services 2010/2011 School Year — C.A.R.E.

It is recommended that the Board of Education approve the agreement with Katharine Quigley to provide services for the 2010 -
2011school year as detailed in Attachment 1.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

C. Change of Employment — Classified Personnel
It is recommended that the Board of Education approve a change in employment for Lisa Hafer as she resigns as a bus driver to
become an 8-hour custodian at RHS. Be it further resolved that the step placement is based upon the current OAPSE negotiated

agreement.

Lisa Hafer Attachment2  Effective 6/28/10 Compensation Step 0
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
D. Reimbursement for Services — Summer 2010

It is recommended that the Board of Education approve stipends as noted to those listed for coaching/instructional/camp services for
sports indicated:

Revere Football Summer Camp

Greg Poulin / Camp Coach and Assistant ~ $350

Amy Beresh / Registration & Certificates ~ $250

Mike Decker / Camp Coach $250

Eric DeWitt / Camp Coach $250




Carl Kollert / EQuipment Manager $250

Louis Clark / Camp Coach $250
Tom Sustersic / Camp Coach $250
Marc Zustin / Camp Coach $250
Brandon Fredericks / Camp Coach $250
Chris Garman / Camp Coach $250
Jeremy Pollarine / Camp Coach $250
Zack Weidrick / Camp Coach $250
Baseball Youth Clinic and Skill/Open Gyms
Jason Hance / Camp Coach $65
Marc Zustin / Camp Coach $65
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

Student Services

A Berlitz Jr. Agreement 2010/2011 School Year

It is recommended that the Board of Education approve the agreement with Berlitz Jr. to provide ESL and related services as
detailed in Attachment 3.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

B. Occupational Therapy — 2010/2011 School Year

It is recommended that the Board of Education approve the agreement with Diane Stevens to provide Occupational Therapy services
as needed 8/1/2010 through 6/30/2011 per the details in Attachment 4.

Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

Other Business

A Bus Routes 2010/2011 School Year

It is recommended that the Board of Education approve the bus routes for the 2010 — 2011 school year as detailed, subject to
revisions as needed based upon changing student demographics and the need for timely transport:

Elementary Routes Attachment 5

Secondary Routes Attachment 6

Kindergarten Routes Attachment 7

CVCC Routes Attachment 8
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
B. Student Fees 2010 — 2011 School Year

It is recommended that the Board of Education approve student fees for consumable supplies and unlimited admission to home
athletic events for the 2010 — 2011 school year as follows:

HES  $40.00
BES $40.00
RMS  $50.00
RHS  $100.00
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert
C. Lunch Prices 2010 — 2011 School Year
It is recommended that the Board of Education approve lunch prices for the 2010 — 2011 School Year as follows:
Student Lunch with Milk Adult Lunch with Milk Milk Only
HES $2.25 $3.50 $0.50
BES $2.35 $3.50 $0.50
RMS $2.50 $3.50 $0.50
RHS $2.50 $3.50 $0.50
Mr. Bonacci Mr. Forcina Mr. Hoover Mrs. Hower Mr. Seifert

REPORTS FROM CENTRAL OFFICE TEAM

A Assistant Superintendent
B. Director of Student Services
C. Coordinator of Business Services

INFORMATIONAL ITEMS

A. There will be a BOE Work Session August 10, 2010 at 6:00 p.m. in the Board Room of the Administration
Building.

B. There will be a Regular BOE Meeting on August 17, 2010 at 6:30 p.m. in the Library of Revere High School.



XIl.  CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS

XIIl.  EXECUTIVE SESSION
A Personnel: To consider the compensation of employees.

XIV. ADJOURNMENT

Respectfully Submitted,

Randy S. Boroff
Superintendent



New Document



Res. 10-101393

Res. 10-101394

Res. 10-101395

Attachment T-1

Revere Board of Education

Administration Building Special Meeting
6:00 P.M. June 22, 2010
The President, Mr. Hoover, called the meeting to order at 6:00 P.M.
Roll Call:

Mario Bonacci, Present Claudia Hower, Present

Joe Forcina, Present George Seifert, Present

Bill Hoover, Present

READING OF NOTICE OF SPECIAL MEETING
No action taken

EXECUTIVE SESSION

Moved by Mr. Forcina, seconded by Mr. Seifert to go into Executive
Session at 7:21 P.M. to consider employment of personnel, negotiations,
legal matters and the purchase or sale of property for public purposes.

Roll Call: Aye-Forcina, Seifert, Bonacci, Hoover, Hower
Motion Carried.

Moved by Mr. Forcina, seconded by Mr. Bonacei to come out of
Executive Session and go back to Regular Session at 9:12 P.M.

Roll Call: Aye- Forcina, Bonacei, Hoover, Hower, Seifert
Motion Carried.

ADJOURNMENT

Moved by Mr. Forcina seconded by Mr. Seifert to adjoumn the meeting at
9:50 P.M.

Roll Call: Aye- Forcina, Seifert, Bonacci, Hoover, Hower
Motion carried.

Signed

President

Attest

Treasurer

Date Approved



Res.

Res

Res

Res.

Res

Revere Board of Education
Library/Revere High School Regular Meeting

6:30 PM June 29, 2010

Mr. Forcina, called the meeting to order at 6:30 PM.

10-101396

. 10-101397

. 10-101398

10-101399

. 10-101400

Roll Call:
Mario Bonacci, Absent Claudia Hower, Present
Joseph Forcina, Present George Seifert, Present

William Hoover, Absent
PLEDGE OF ALLEGIANCE

STUDENT PRESENTATION/STUDENT ACHIEVEMENT
No action taken

PUBLIC SPEAKS TO AGENDA ITEMS
No action taken

BUILDING PRINCIPAL’S REPORTS
No action taken

TREASURER’S REPORT, Mr. David Forrest

Approval of Minutes

Moved by Mr. Forcina, seconded by Mr. Seifert to approve the munutes of the Special
Meetings held May 11, 2010 and May 28, 2010 and the Regular meeting held May 18,
2010 as detailed in Attachment T-1.

Roll Call: Aye- Forcina, Seifert, Hower
Motion Carried.

Approval of Financial Report
Moved by Mr. Seifert, seconded by Mr. Forcina to approve the Financial Report
for the month of May as found in Attachment T-2.

Roll Call: Ave-Seifert, Forcina, Hower
Motion Carried.

Donations
Moved by Mrs. Hower, seconded by Mr. Forcina to approve, with appreciation,
the donations listed in Attachment T-3.

Roll Call: Aye- Hower, Forcina, Seifert
Motion Carried.

Appropriation Adjustments

Moved by Mrs. Hower, seconded by Mr. Seifert to approve the appropriation
adjustments listed in the attached schedule, be it further resolved that the legal
level of control 1s approved at the fund level. See Attachment T-4.

Roll Call: Aye-Hower, Seifert, Forcina
Motion Carried.

Purchase Orders

Moved by Mr. Seifert, seconded by Mr. Forcina to authorize and certify
payment of the purchase orders listed below since both at the time of the
making of this contract or order (then) and at the date of the execution of this
certificate (now), that the above amount required to pay this contract or order
has been appropriated for the purpose of this contract or order and is in the
treasury or in the process of collection to the credit of the funds of the Board of
Education and free from any previous encumbrances.

| PO# Date | Vendor [ Amount | Requested by
} 13169 | 6/1/10 ‘ Homefield Turf and Athletics ; $3,800.00 } Central Office
| 13199 [ 6710 | Upper Arhington Schools i 53,500.00 E Central Office




Res. 10-101401

Res. 10-101402

Res. 10-101403

Res. 10-101404

Regular Meeting June 29, 2010

Roll Call: Aye- Forcina, Seifert, Hower
Motion Carried.

Appropriations for FY 2010

Moved by Mr. Forcina, seconded by Mrs. Hower to approve the adoption of the
final appropriations for FY 2010 with the legal level of control established at the
fund level per the attached schedules. See Attachment T-5 and T-5a.

Roll Call: Aye- Forcina, Hower, Seifert
Motion Carried.

Temporary Appropriations for FY 11

Moved by Mr. Forcina, seconded by Mr. Seifert to approve the adoption of
temporary appropriations for FY2011 with the legal level of control established
at the fund level. See Attachment T-6.

Roll Call: Ayve- Forcina, Seifert, Hower
Motion Carried.

Transfers and Advances

Moved by Mr. Seifert, seconded by Mr. Forcina to approve the transfers and
advances as listed in the attached schedule be made from the general fund into
the identified funds prior to the end of fiscal year 2010 and be it further resolved
that the listed advances will only be utilized if pending receipts are not received
prior to June 30, 2010. See Attachment T-7.

Roll Call: Aye-Seifert, Forcina, Hower
Motion Carried.

District’s Managed Care Organization

Moved by Mrs. Hower, seconded by Mr. Forcina to approve a two-year
contract, as mandated by the Chio Bureau of Worker’s Compensation, be
entered into with CompManagement Health Systems as the District’s Managed
Care Organization (MCO) under the program sponsored by Ohio School
Board’s and be it further resolved that said agreement will have no direct
financial cost as the services are paid for by the Bureau FY 10/11 and FY 11/12.

Roll Call: Aye-Hower, Forcina, Seifert
Motion Carried.

Inventory Deletion

Res. 10-101405 Moved by Mr. Forcina, seconded by Mrs. Hower to approve that the items listed

Res. 10-101406

be identified as equipment having no functional value to the District or as
obsolete having no monetary value, and that these items be disposed of as
directed by the Board policy by the Coordinator of Business Services and the
Treasurer. See Attachment T-8.

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.

Health Care Plan Renewal
Moved by Mr. Forcina, seconded by Mrs. Hower to approve the medical,
prescription, vision and dental health care plan as follows:
1. Consolidation and pooling of fixed costs and claims as a member of the
Summit county Health Care Consortium

2. Network Provider: Anthem Access PPO
3. Contract Period July 1, 2010 to July 1, 2011
4. Third party Administrator Anthem Blue Cross and Blue Shield
5. Individual Stop Loss: $200,000.00
6. Stop Loss Insurance Carrier: Anthem Blue Cross and Blue Shield
7. Insurance Rates and Maximum

Aggregate Medical and RX: See Attachment T-9

Roll Call: Aye- Foreina, Seifert, Hower
Motion Carried.



Res. 10-101407

Res. 10-101408

Res. 10-101409

Res. 10-101410

Regular Meeting June 29, 2010

Athletic Passes-Revere All Sports Boosters

Moved by Mr. Forcina, seconded by Mr. Seifert to approve that the Revere All
sports Boosters (RASB) be authorized for FY 09/10 to sell athletic passes under
the condition that the District be reimbursed for each pass sold in an amount
equal to 60% of the face value of the pass which is what the Board of Education
has determined to be the economic value of the pass and be it further resolved
that RASB shall provide the District with a written report summarizing the sale
activity which has taken place from Julylst through June 30",

Roll Call: Aye-Forcina, Seifert, Hower
Motion Carried.

Property

Moved by Mr. Forcina, seconded by Mr. Seifert to authorize the Superintendent
and Treasurer to negotiate listing/sales agreements for properties currently
owned by the Board of Education utilizing two different real estate companies,
Mogen Realty and Stouffer Realty, and be it further resolved that the finalized
contracts be presented to the Board for their final approval.

Roll Call: Aye-Forcina, Seifert, Hower
Motion Carried.

Energy Study-HB 264

Moved by Mr. Forcina, seconded by Mrs. Hower to authorize the
Superintendent and Treasurer to enter into a contract for an energy savings
study under HB 264 to be conducted by Comfort Control Group, at no initial
cost to the district, and the CCG prepare a comprehensive plan of action under
an eligible HB 264 project and be it further resolved that the qualifying project
shall be presented to the Board of Education for final approval before
proceeding. Upon board approval of a project the study costs will be
mmcorporated into the project cost.

Roll Call: Ave-Forcina, Hower, Seifert
Motion Carried.

AdTec/E-rate Services FY 2011
Moved by Mr. Forcina, seconded by Mr. Seifert to approve that the District
enter into a contract with AdTec for E-rate services for Funding Year 2011 in

order to obtain Umversal Service discounts offered by the FCC at an annual cost
0f$3,390.00.

Roll Call: Aye- Forcina, Seifert, Hower
Motion Carried.

Records Retention -No Action

A Meeting of the District’s Record Retention Committee will be held following
this regular board meeting for the purpose of reviewing the retention schedule
and making any necessary changes to said schedule. The members of the
committee consist of the Board President, the Superintendent and the Treasurer.

Distributed OSBA Legislative Platform-No Action

Appointment of delegate and alternate to the OSBA Annual Business Meeting
held on November 8, 2010. The deadline for this appointment is the regular
August meeting. Resolutions to amend the platform are due in the OSBA office
no later than August 1, 2010.

BOARD MEMBERS’ REPORTS
Finance & Audit Committee
Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center
Student Achievement Liaison

No Action Taken



Regular Meeting June 29, 2010
SUPERINTENDENT’S REPORT

Personnel — Certificated/Licensed

Assistant Principal Hillcrest Elementary School

Res. 10-101411 Moved by Mrs. Hower, seconded by Mr. Forcina to approve a two (2) year
contract for Elizabeth Harrington as the Assistant Principal at Hillcrest
Elementary School with compensation for the period of 8/1/10- 7/31//11 at
$70,000.00.

Roll Call: Aye-Hower, Forcina, Seifert
Motion Carried.

Full-Time Limited Contract-2010/2011 School Year

Res 10101412 Moved by Mr. Forcina, seconded Mrs. Hower to approve a change from a half-
time limited contract to a full-time limited contract for Kelly Heider as a music
teacher being shared by BES and RMS beginning with the 2010/2011 school
year.

Roll Call: Avye-Forcina, Hower, Seifert
Motion Carried.

Supplemental Contracts Certificated/Licensed Personnel-Fall Athletics-2010/2011 School Year
Res. 10-101413 Moved by Mr. Forcina, seconded by Mrs. Hower to approve the following:

Football Yollevball

Varsity Assistant Coach-Dave Flegal Grade 8 Coach-Heather Tilson
RMS Coaches (2) TBA Grade 9 Coach-TBA

Men’s Soccer Women’s Tennis

Head Coach-Sandor Jakab Head Coach-Kathy Shisler

Varsity Assistant Coach-TBA

Junior Varsity Coach-Brandon Decker Weight Room Supervisor

Grade 9 coach-John Rorabaugh Fall Supervisor-Dean Rahas

Cross Country Golf

Head Coach Men’s- Dave Parry Head Coach Men’s-Jed McKnight
Head Coach Women’s-Jason Milezewski Junior Varsity Coach Men’'s-Jason Cottrell
RMS Coach-Russ Neubert Head Coach Women’s- Phil Mogus
RMS Assistant Coach-Gina Pappano Junior Varsity Coach Women's- (if

numbers warrant)-Cindy Gobrogge
Roll Call: Aye- Forcina, Hower, Seifert
Motion Carried.

Long Term Substitute 2010/2011 School Year and Instructional Stipend

Res 10-101414 Moved by Mrs. Hower, seconded by Mr. Forcina to approve Lori Hutchins as
the long term substitute for Lori Keaton who will be out on maternity leave
beginning August 24, 2010 and extending for approximately 12 weeks. Be it
further resolved that the Board approve June 9, 2010 as a paid (sub rate) for
Lori Hutchins to work with Lori Keaton in preparation for the LTS duty in the
fall.

Roll Call: Aye-Hower, Forcina, Seifert
Motion Carried.

Summer 2010 OGT Instruction
Res. 10-101415 Moved by Mr. Forcina, seconded by Mrs. Hower to approve the following

teachers to each provide 15 hours of instruction for the RHS Summer OGT
program held June 10, 2010 through June 24, 2010. Compensation will be at the
tutor rate of $26.31 per hour, payable through the General Fund.

Cindy Gobrogge

Amy Fagnilli

Pam Kavali

Brandon Decker

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.



Res. 10-101416

Res. 10-101417

Res. 10-101418

Res. 10-101419

Res. 10-101420

Regular Meeting June 29, 2010

Supplemental Contracts 2009/2010 School Year

Moved by Mr. Forcina, seconded by Mrs. Hower to approve a 50:50 split of the
RMS Science Olympiad supplemental for the 2009/2010 school year between
Lisa Hurley and Sonja Haller. Be it further resolved that the Board routinely
non-renew Lisa and Sonja for the Science Olympiad supplemental.

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.

Personnel-Classified

Supplemental Contracts Classified Personnel-Fall Athletics-2010/2011 School Year
Moved by Mrs. Hower, seconded by Mr. Seifert to approve the following:

Football Yolleyball
Varsity Assistant Coach-Greg Poulin Head Coach-Mark Uhrich
Varsity Assistant Coach-Brian Li Junior Varsity Coach-Casey Mruk

Grade 7 Coach-Tammy Papik

Women’s Soccer Women’s Tennis
Head Coach-Jeff Stoerkel Junior Varsity Coach-Betty Thompson

Varsity Assistant Coach-Victoria Lorenzo  Volunteer-Whitt Andrew
Tunior Varsity Coach-Shannon Otto
Volunteer-Todd Randall

Cheerleading
Head Coach-Moira Clark

Assistant Varsity Coach-Kelsie Ilko & Lauren Harbath*
*50:50 split

Grade 9 Coach-Ashley Cherrvholmes

RMS coach-Kelly Staats

Roll Call: Aye- Hower, Seifert, Forcina
Motion Carried.

Classified Employee Retirement

Moved by M. Forcina, seconded by Mrs. Hower to approve the retirement of
Michael Stoneking, Custodian at BES, effective August 31, 2010 as detailed in
Attachment 1.

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.

Substitute Custodian-2009/2010 and 2010/2011 School vears

Moved by Mr. Forcina, seconded by Mrs. Hower to approve Mathew Gambert
as a substitute custodian to be used on an as needed basis for the 2009/2010
school year and the 2010/2011 school year, effective June 14, 2010.

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.

Change of Employment-Classified Personnel
Withdrawn

New Hire-10 Month Secretary

Moved by Mr. Forcina, seconded by Mrs. Hower to approve Alyssa
Papadopulos as the 10 month secretary to the Athletic director effective with the
201072011 school year. Compensation to be at Step 0 of the REA negotiated
agreement scale.

Roll Call: Aye- Forcina, Hower, Seifert
Motion Carried.



Res. 10-101421

Res. 10-101422

Res. 10-101422

Res. 10-101424

Regular Meeting June 29, 2010

Student Services

Contract for Services-Physical Therapy ESY 2010

Moved by Mr. Forcina seconded by Mrs. Hower to approve Robin Wilson to
provide Physical Therapy Services for the 2010 Extended School Year as
detailed in Attachment 3 with an effective date on or after June 9, 2010.

And,

Orientation and Mobility Services-2010/2011 School Year

To approve the agreement with Judy Harpley to provide arientation and
mobility services, consultation and in-service training for the 2010/2011 school
year as detailed in Attachment 4.

And,
Agreement with Blick Clinic-2010/2011 School Year

To approve the agreement for various services for the 2010/2011 school year as
detailed in Attachment 5.

And,

Agreement with Sendero Therapies-2010/2011 School Year
To approve the agreement with Sendero Therapies to provide Occupational
Therapy and related services as detailed in Attachment 6.

Roll Call: Aye-Forcina, Hower, Seifert
Motion Carried.

Agreements (3) with the Cleveland Clinic Center for Autism-2010/2011 School Year
Moved by Mrs. Hower, seconded by Mr. Seifert to approve the agreements with
the Cleveland Clinic to provide services to each of three special education
students as outhned in Attachment 7, Attachment 8, and Attachment 9.

Roll Call: Ave- Hower, Seifert, Forcina
Motion Carried.

Other Business

Summer 2010 Painting Crew

Moved by Mr. Forcina, seconded by Mr. Seifert to approve the following as the

summer 2010 painting crew effective June 14, 2010:

Crew Chief: David Flegal compensated at $13.14 per hour

Experienced crew members: Jennifer Philips, Mike Kacpaczynski, and Craig
Richardson compensated at $8.00 per hour

First Year crew members: Michael Monte and Trevor Woodyard compensated
at $7.75 per hour.

Roll Call: Ave-Forcina, Seifert, Hower
Motion Carried.

Memorandum of Agreement with Baldwin-Wallace College 2010/201 1 through 20142015 School Years
Moved by Mr. Foreina, seconded by Mrs. Hower, to approve the agreement
with BW to cooperate with student teaching and field experience placements as
detailed in Attachment 10.

And,
Cross Country Annual Trip-Midwest Meet of Champions

To approve the annual overnight trip for the Cross country Team to participate
in a meet at Hilliard High School in Columbus. Team leaves on Friday,
October 1, and retwins the evening of Saturday, October 2. See Attachment 11
for details.

And,



Regular Meeting June 29, 2010

NEOLA-Policy Revision-single Reading and Adoption
To approve the adoption of the revised Policy 2460-special Education as a
single reading with the changes as noted in Attachment 12.

Mr. Bonacci arrived at 7:12 P.M.

Roll Call: Ave-Forcina, Hower, Seifert
Abstain: Bonacci
Motion Carried.

NEOLA-New Policy-Single Reading and Adoption

Res. 10-101425 Moved by Mr. Forcina, seconded by Mr. Seifert, to approve the adoption of the
new policy 5335-Students/Care of Students with Chronic Health conditions as a
single reading as noted in Attachment 13.

Roll Call: Aye- Forcina, Seifert, Bonacci, Hower
Motion Carried.

Family and Civic Engagement Team-HB |

Res. 10-101426 Moved by Mr. Forcina, seconded by Mr. Seifert to approve the resolution in
Attachment 14 with the members consisting of parents, community members,
health and service providers, business leaders, school district officials and
others as noted.

Roll Call: Aye- Forcina, Seifert, Bonacci, Hower
Motion Carried.

Student Handbooks 2010/2011 School Year
Res. 10-101427 Moved by Mr. Bonacci, seconded by Mr. Forcina to approve the student
handbooks for the 2010/2011 school year:

HES . Attachment 15
BES Attachment 16
RMS Attachment 17
RHS Altachment 18

Roll Call: Aye-Bonacci, Forcina, Hower, Seifert
Motion Carried.

REPORTS FROM CENTRAL OFFICE TEAM
Assistant Superintendent

Director of Student Services

Coordinator of Business Services

No action taken

INFORMATIONAL ITEMS

A. There will be a BOE Work Session July 13, 2010 at 6:00 P.M. in the BOE
B. There will be a Regular Meeting July 20, 2010 at 6:30 P.M. in the Library of Revere High School.

CONCERNS OF THE PUBLIC AND COMMUNITY
ANNOUNCEMENTS —No action taken

EXECUTIVE SESSION
Res. 10-101428 Moved by Mr. Forcina, seconded by Mr. Seifert to go into Executive Session at
7:32 P.M. to consider compensation of an employee and to consider matters

required to be kept confidential by federal law or regulations or state statutes.

Roll Call: Aye- Forcina, Seifert, Bonacci, Hower
Motion Carried.

Mr. Forcina left at 7:52 P.M.



Res. 10-101429

Res. 10-101430

Regular Meeting June 29, 2010
Moved by Mr. Seifert, seconded by Mrs. Hower to come out of Executive
Session and go back to Regular Session at 9:05 P.M.

Roll Call: Aye- Seifert, Hower, Bonacci
Motion Carried.

ADJOURNMENT

Moved by Mr. Seifert seconded by Mrs. Hower to adjourn the meeting at 9:09
P.M.

Roll Call: Aye- Seifert, Hower, Bonacci
Motion carried.

Signed

President

Attest

Treasurer

Date Approved
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FINANCIAL REPORTS - Index

For Month of June 2010

Schedule

Cask Reconciliation REPOEE .. .. cuaubimmsie s @35 v o) o s Wa wiidessins A

® Presents ending cash position for the District for all funds combined,
investments and other required reconcilement transactions needed to
balance monthly financial activity.

Financial Report by Fund ~ .......... .. ... . ... ... ... ... B

® A report listing all individual funds established by the District.
Information summarized includes receipts, expenditures, and ending cash
balances on a month to date and fiscal year to date basis for each fund.

¢ Financial summary of the General Fund comparing budgeted revenues
and expenditures to actual.

Permanent Improvement Fund Report .............................. D
® Financial summary by month of all activity on the PI Fund.

Faod Service Report s oovvusmcs s n e iurs o555 siontins e  ha s s easbdnssns B
* Consolidated summary by month of the food service operation for all four
school buildings.



Total Fund Balance

Gross Depository Bank Balances:

FISCAL 2010

June 2010 Month End Report
Cash Reconciliation Report

1) First Merit Business Checking Account

2) First Merit Payroll Account
Investments
Star Bank at 0.10%

Charter One Bank/Citizens
TriState Capital Bank

CD -Tri State Capital matures 6/24/10

Citigroup Global-matures 10/13/10

CD-Tri State Capital - matures 12/23/10
Citigroup Global - matures 3/3/11 3.127%
Morgan Stanley Citibank-matures 3/10/11 .402%
Citigroup Global-matures 4/15/11

Morgan Stanley Citibank-matures 6/28/11 .612%
Citigroup Global-matues 9/30/11 .741%

Citigroup Global-matues 9/08/10 .7294%

Cash in Transit to Depository

Petty Cash Balances:

$4,683,125.64
$0.00

$103.73
$3,003,301.51
$27.46
$2,000,000.00
$1,497,300.00
$2,000,000.00
$261,027.00
$996,017.08
$1,500,021.67
$999,872.22
$1,008,462.40
$998,5650.00

$18,635,878.33

Total $14,264,683.07

$0.00

$100.00

$18,947,908.71

Building Principals $0.00
Athletic Director $0.00
Bus Garage $0.00
Treasurer's Office $0.00
Sub-total Petty Cash

Change Funds

Total

Outstanding Checks

Adjustments
Adjustments ($2,358.93)

Adjusted Total

Cash on Hand (unrecorded and undeposited)

($309,671.45)

($2,358.93)

$0.00

$18,635,878.33
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Time: 1:29 pm Financial Report by Fund/SCC (FINSUM)
REVERE LOCAL - JUNE 30, 2010

Fund # Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

001 0000 GENERAL FUND
14,773,493.16 440,022.26  30,710,887.48 2,455,772.83  31,357,489.37 14,126,891.27 830,347.09 13,296,544.18

002 0000 BOND RETIREMENT
559,020.96 0.00 1,450,510.80 0.00 1,411,310.009 598,221.67 0.00 598,221.67

003 0000 PERMANENT IMPROVEMENT FUND
2,087,463.89 0.00 1,540,661.38 1,658.00 1,925,391.08 1,702,734.19 0.00 1,702,734.19

004 0000 BUILDING FUND
5,281.82 0.00 37.70 0.00 0.00 5,319.52 0.00 5,319.52

004 9098 BUILDING FUND - PROPERTY SALE
22,765.90 0.00 0.00 0.00 0.00 22,765.90 0.00 22,765.90

006 0000 FOOD SERVICES
11,537.36 77,072.54 1,005,330.78 253,249.24 1,004,183.30 12,684.84 3,505.77 9,179.07

007 9000 BANQUET FUND
1,181.51 0.00 0.00 0.00 60.00 1,121.51 0.00 1,121.51

007 9001 BRUNER FUND
1,807.44 0.00 0.00 0.00 1,721.25 86.19 0.00 86.1%

007 9306 SENIOR MEMORIAL FUND
7,825.39 0.00 0.00 0.00 2,000.00 5,825.39 0.00 5,825.39

007 9310 PAPPANO MEMORIAL SCHOLARSHIP FUND
702.00 500.00 500.00 0.00 702.00 500.00 0.00 500.00

007 9355 LUEPTOW ART FUND
223.13 0.00 0.00 0.00 0.00 223.13 0.00 223.13

007 9370 PAULETT MEMORIAL SCHOLARSHIP FUND
0.00 0.00 2,000.00 0.00 500.00 1,500.00 0.00 1,500.00

007 9375 SOCCER SCHOLARSHIPS
0.00 0.00 500.00 0.00 500.00 0.00 0.00 0.00

007 9376 HENRIETTA M. KNIGHT SCHOLARSHIP
1.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00

007 9380 HATTON MEMORIAL SCHOLARSHIP FUND
1.84 0.00 0.00 0.00 0.00 1.84 0.00 1.84

007 9381 LUKE DEBSKI MEMORIAL FUND
58.81 0.00 0.00 0.00 0.00 58.81 0.00 58.81



Date: 07/02/2010
Time: 1:29 pm
Fund # Fund Description FYTD MTD
Begin Balance MTD Receipts Receipts Expenditures
007 9382 MICHAEL LUKITY MEMORIAL FUND
782.02 0.00 0.00 0.00
007 9383 TOTTEN TEAM SCHOLARSHIP
1,000.00 0.00 1,000.00 0.00
007 9384 ELEGANT DENTISTRY/DAVID WIEDIE,D.D.S SCHLRSHP
0.00 1,000.00 1,000.00 0.00
007 9385 DISTINGUISED EDUCATORS SCHOLARSHIP
75.00 0.00 0.00 0.00
007 9386 FUSSY CLEANERS STUDENT SCHOLARSHIP FUND
209.38 0.00 0.00 0.00
007 9387 BANAS CHEERLEADING SCHOLARSHIP
500.00 0.00 500.00 0.00
007 9388 Teacher Excellence Award
0.00 0.00 3,000.00 0.00
007 9389 The Christenson Foundation Robert Gilbert II
0.00 0.00 3,000.00 0.00
008 9360 MYRON WINDER SCHOLARSHIP
17,263.62 0.00 23.00 0.00
009 9100 UNIFORM SCHOOL SUPPLIES - BATH SCHOOL
2,687.18 3,688,13- 11,760.62 0.00
009 9200 UNIFORM SCHOOL SUPPLIES - HILLCREST SCHOOL
4,964.23 5,480.00- 23,191.35 1,493.62
009 9400 UNIFORM SCHOOL SUPPLIES - MIDDLE SCHOOL
5,976.50 7,780.00- 22,105.60 970.68
009 9500 UNIFORM SCHOOL SUPPLIES - HIGH SCHOOL
9,718.95 13,659.18- 74,538.50 1,494.43
012 0000 ADULT EDUCATION
973.25 0.00 0.00 0.00
014 0000 SPECIAL ROTARY FUND
6,112.12 0.00 0.00 0.00
018 9100 PUBLIC SCHOOL SUPPORT - BATH SCHOOL
5,815.03 139.52 44,306.42 5,113.55

REVERE LSD - 050054

Financial Report by Fund/SCC
REVERE LOCAL - JUNE 30, 2010

FYTD

Expenditures

1,000.00

1,000.00

200.00

500.00

500.00

200.00

4,021.12

19,909.41

21,326.81

82,334.18

44,459.90

Page: 2
(FINSUM)

Current Current Unencumbered Bank

Fund Balance Encumbrances Fund Balance Code
782.02 0.00 782,02
1,000.00 0.00 1,000.00
0.00 0.00 0.00
75.00 0.00 75.00
9.38 0.00 9.38
500.00 0.00 500.00
2,500.00 0.00 2,500.00
3,000.00 0.00 3,000.00
17,086.62 0.00 17,086.62
10,426.68 0.00 10,426.68
8,246.17 455.08 7,791.09
6,755.29 0.00 6,755.29
1,923.27 329.52 1,593.75
973.25 0.00 973.25
6,112.12 0.00 6,112.12
5,661.55 1,706.50 3,955.05
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Fund # Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

018 9200 PUBLIC SCHOOL SUPPORT - HILLCREST SCHOOL
10,821.22 1,588.23 15,260.93 570.46 11,385.59 14,696.56 5,921.91 8,774.65

018 9400 PUBLIC SCHOOL SUPPORT - MIDDLE SCHOOL
9,154.05 512.73 18,352.67 5,030.30 12,050.76 15,455.96 500.00 14,955.96

018 9500 PUBLIC SCHOOL SUPPORT - HIGH SCHOOL
7,524.30 317.72 34,462.37 1,491.88 35,577.30 6,409.37 975.20 5,434.17

019 9196 EDUCATIONAL FOUNDATION GRANT-REV.H. SCH.
58.23 0.00 0.00 0.00 0.00 58.23 0.00 58.23

019 9204 CHAMBER GRANT
393.58 0.00 0.00 0.00 0.00 393.58 0.00 393.58

019 9205 DOMINICN EDUCATION PARTNERSHIP
18.12 0.00 0.00 0.00 0.00 18.12 0.00 18.12

019 9207 KENT STATE SBC FOLLOW UP GRANT
198.00 0.00 0.00 0.00 0.00 198.00 0.00 198.00

020 9005 SPECIAL ENTERPRISE-RENTAL PROPERTY
52,192.12 550.00 6,600.00 0.00 0.00 58,792.12 0.00 58,792.12

022 0000 DISTRICT AGENCY FUND - UNCLAIMED MONEY
1,558.56 0.00 0.00 0.00 0.00 1,558.56 0.00 1,558.56

024 0000 EMPLOYEE BENEFITS, SELF-INSURANCE
1,611,735.26 305,756.92 3,721,475.58 262,453.26 3,536,727.08 1,796,483.76 12,130.50 1,784,353.26

024 9000 FLEXIBLE SPENDING PLAN
20,597.48 6,937.95 81,247.50 5,887.76 78,088.91 23,756.07 0.00 23,756.07

200 9208 CLASS OF 2008
1,250.00 0.00 0.00 0.00 0.00 1,250.00 0.00 1,250.00

200 9209 CLASS OF 2009
1,687.48 0.00 0.00 0.00 502.15 1,185.33 0.00 1,185.33

200 9210 CLASS OF 2010
1,541.91 1,325.00 32,787.00 6,151.56 30,939.61 3,389.30 130.00 3,259.30

200 9211 CLASS OF 2011
1,140.99 275.00 2,451.79 2,000.00 2,396.00 1,196.78 0.00 1,196.78

200 9212 CLASS OF 2012
975.55 104.80- 886.00 0.00 582.57 1,278.98 250.95 1,028.03
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Fund # PFund Description FYTD MTD FYTD Current Current Unencumbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

200 9213 CLASS OF 2013
0.00 138.90 716.90 0.00 0.00 716.90 0.00 716.90

200 9214 CLASS OF 2014
0.00 500.00 500.00 0.00 0.00 500.00 0.00 500.00

200 9317 NATIONAL HONOR SOCIETY
5,899.41 0.00 4,613.52 0.00 7,878.52 2,634.41 0.00 2,634.41

200 9318 LANTERN
1,339.27 0.00 0.00 0.00 19.91 1,319.36 0.00 1,319.36

200 9320 MIDDLE SCHOOL STUDENT COUNCIL
980.25 0.00 10,392.49 169.00 8,944.10 2,428.64 0.00 2,428.64

200 9321 HIGH SCHOOL STUDENT COUNCIL
10,289.40 0.00 14,040.00 177.95 15,359.45 8,969.95 680.00 8,289.95

200 9322 REVERE PLAYERS
39,207.70 0.00 21,585.03 600.00 22,646.90 38,145.83 0.00 38,145.83

200 9323 YEARBOOK
6,605.98 0.00 9,623.00 0.00 359.89 15,869.09 0.00 15,869.09

200 9350 INSTRUMENTAL MUSIC
289.10 0.00 0.00 0.00 0.00 289.10 0.00 289.10

200 9365 ART CLUB
1,058.16 0.00 436.00 0.00 223.53 1,270.63 0.00 1,270.63

200 9370 NATIONAL ART HONOR SOCIETY
2,114.83 0.00 175.00- 0.00 1,931.75 §.08 0.00 8.08

200 9375 CHESS CLUB
251.07 0.00 318.00 0.00 258.75 310.32 0.00 310.32

200 9380 KEY CLUB
3,353.93 0.00 1,246.00 0.00 1,233.66 3,366.27 0.00 3,366.27

200 9390 INTERNATIONAL CLUB
2,569.32 0.00 1,047.00 0.00 1,563.07 2,053.25 0.00 2,053.25

200 9395 PROJECT LOVE
216.21 0.00 0.00 0.00 0.00 216.21 0.00 216.21

200 9400 MARKETING EDUCATION
2.58 0.00 0.00 0.00 0.00 2.58 0.00 2.58



Date: 07/02/2010
Time: 1:29 pm
Fund # Fund Description

Begin Balance

200

200

300

300

401

401

432

451

452

516

516

MTD Receipts

9408 YEARBOOK

4,770.00 0.00
9409 YEARBOOK
2,058.00 0.00

0000 NON-STUDENT MANAGEMENT
120.00 0.00

FYTD
Receipts

0.00

FUND
0.00

REVERE LSD - 050054
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920A ATHLETICS - #300 NON-STUDENT MANAGEMENT FUND

22,599.05 24,090.50
9230 CHORAL
1,476.65 200.00

216,423.42

200.00

925A REV ATHL-1ST NATL 6/91 CHECKING ACCT C/O BAL

100.00 0.00
9330 C.A.R.E.

336.11 0.00
9209 AUX. SERVICES-OLD TRAIL

31,712.53 0.00

9210 AUX. SERVICES-OLD TRAIL
0.00 0.00

9210 MANAGEMENT INFO. SYSTEM
0.00 0.00

9210 OHIO K-12 NETWORK
0.00 1,145.30

9209 ETECH OHIO PROFESSIONAL
60.00 0.00

9209 IDEA SPECIAL EDUCATION
226,543.21 0.00

9210 IDEA SPECIAL EDUCATION
0.00 40,000.00

9215 SPECIAL EDUCATION PART
0.56 0.00

9216 SPECIAL EDUCATION PART
1.33 0.00

0.00

35.00

1,893.88-

279,534.64

- EMIS

5,219.69

9,145.30

DEVELOPMENT GRANT
60.00-

PART B
13,439.48

PART B
528,210.61

B - PARENT MENTOR
0.00

B - PARENT MENTOR
0.00

MTD FYTD

Expenditures Expenditures
0.00 4,770.00

0.00 2,058.00

0.00 0.00
54,421.14 224,275.66
475.00 1,050.00
0.00 0.00
217.50 217.50
0.00 29,818.65
30,393.97 246,134.56
5,219.69 5,219.69
1,145.30 9,145.30
0.00 0.00

0.00 239,982.69
19,606.27 498,800.97
0.00 0.00

0.00 0.00

Current
Fund Balance

0.00

120.00

14,746.81

626.65

100.00

153.61

33,400.08

0.00

0.00

29,409.64

Page: 5
(FINSUM)

Current Unencumbered Bank
Encunbrances Fund Balance Code
0.00 0.00
0.00 0.00
0.00 120.00
33.40 14,713.41
0.00 626.65
0.00 100.00
0.00 153.61
0.00 0.00
19,848.95 13,551.13
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
8,794.16 20,615.48
0.00 0.56
0.00 1.33



Date

Time:

Fund
Be

516 9218 SPECIAL EDUCATION PART B - PARENT MENTOR

516

516

516

516

532

533

551

572

572

572

573

573

584

584

590

: 07/02/2010
1:29 pm
# Fund Description FYTD
gin Balance MTD Receipts Receipts

1.14 0.00 0.00

9219 SPECIAL EDUCATION PART B - PARENT MENTOR

0.42 0.00 0.00

9235 AMERICAN SIGN LANGUAGE
15.20 0.00 0.00

9310 SPECIAL EDUCATION PART B - PARENT MENTOR

0.00 0.00 25,000.00

932N ARRA - Part B IDEA
0.00 0.00 279,030.65

932N State Fiscal Stabilization Funds (SFSF)year 1
12,126.66

0.00 12,126.66 147,808.34

9210 TITLE IID - TECH
0.00 0.00 242.73

9210 TITLE III - LEP
0.00 0.00 7,264.00

9202 TITLE I - FY02
1,459.42 0.00 0.00

9209 TITLE I- TARGETED ASSISTANCE
4,037.05 0.00 8,123.33

9210 TITLE I- TARGETED ASSISTANCE
0.00 7,000.00 99,785.74

9200 TITLE VI{CHAPTER 2)-FY00
124.89 0.00 0.00

9209 TITLE V INNOVATIVE PROGRAMS
1,313.93 0.00 1,140.95

9201 DRUG FREE GRANT - FYO1
10.56 0.00 0.00

9210 TITLE IV-A SAFE AND DRUG FREE
0.00 0.00 5,958.75

9209 TITLE II-A IMPROVING TEACHER QUALITY
1,318.53 0.00 1,275.63-

REVERE LSD - 050054

MTD

Expenditures

0.00

0.00

4,981.24

Financial Report by Fund/SCC
REVERE LOCAL - JUNE 30, 2010

FYTD

Expenditures

0.00

24,799.5%0

279,030.65

147,808.34

7,264.00

12,160.38

93,087.28

2,454.88

5,958.75

42.90

Current
Fund Balance

1.14

15.20

200.10

0.00

0.00

242.73

6,698.46

124.89

0.00

10.56

Current
Encumbrances

0.00

0.00

0.00

0.00

0.00

Page: 6
(FINSUM)

Unencumbered Bank
Fund Balance Code

15.20

200.10

0.00

0.00

242.713

1,459.42

0.00

6,698.46

124.89

10.56



Date: 07/02/2010
Time: 1:29 pm

Fund # Fund Description FYTD
Begin Balance MTD Receipts Receipts

590 9210 TITLE II-A IMPROVING TEACHER QUALITY
0.00 5,000.00 59,750.89

599 9209 TITLE II D - TECHNOLOGY

150.91 0.00 150.91-
GRAND TOTALS:
19,620,675.04 895,487.12  40,555,653.51

REVERE LSD - 050054
Financial Report by Fund/SCC
REVERE LOCAL - JUNE 30, 2010

MTD FYTD
Expenditures Expenditures
7,058.65 58,392.11

0.00 0.00

3,139,929.94  41,540,450.22

Current
Fund Balance

1,358.78

18,635,878.33

Current
Encumbrances

855.00

886,464.03

Page: 7
(FINSUM)

Unencumbered Bank
Fund Balance Code

503.78

0.00

17,749,414.30



DATE: 07/06/2010
TIME: 09:58:21

FORM SM-2
OHIO DEPARTMENT OF EDUCATION - OFFICE OF SCHOOL MANAGEMENT ASSISTANCE
ANNUAL SPENDING PLAN (CURRENT OPERATION - GENERAL FUND ONLY - 0.R.C., 5705.391)

SCHOOL DISTRICT: REVERE LSD - 050054 IRN # 050054
REVERE LOCAL - June 30, 2010

01.010
01.020
01.030
01.035
01.040
01.045
01.050
01.060
01.070

02.010
02.020
02.040
02.050
02.060
02.070
02.080

03.010
03.020
03.030
03.040
03.050
03.060
04.010
04.020
04.030
04.040
04.050
04.055
04.060
04.300
04.500

05.010
05.020
05.030
05.040
05.050

06.010
07.010

07.020
08.010

COUNTY: Summit

MONTHLY
ACTUAL

MONTHLY
DIFFERENCE

FISCAL YEAR:

PAGE: 1

2010 MONTH: 06

FISCAL YTD FISCAL YTD FISCAL YTD

ESTIMATE

ACTUAL DIFFERENCE

MONTHLY
ESTIMATE
REVENUES
General Property (Real Estate) 0
Tangible Personal Property Tax 0
Income Tax 0
Unrestricted Grants-in-Aid 140,210
Restricted Grants-in-Aid 0
Restricted Grants-in-Aid - SFSF 20,000
Property Tax Allocation 0
211 Other Operating Revenue 20,000
Total Revenue 180,210
OTHER FINANCING SOURCES
Proceeds from Sale of Notes 0
State Emergency Loans & Advancements (Approved) 0
Operating Transfers-In 0
Advances-In 0
All Other Financing Sources 0
Total Other Financing Sources 0
Total Revenues and Other Financing Sources 180,210
EXPENDITURES
Personal Services 1,600,000
Employees' Retirement/Insurance Benefits 660,000
Purchased Services 100,000
Supplies and Materials 35,000
Capital Outlay 40,000
Intergovernmental 0
Debt Service: All Principal (Historical) 0
Debt Service: Principal - Notes 0
Debt Service: Principal - State Loans 0
Debt Service: Principal - State Advancements 0
Debt Service: Principal - HB 264 Loans 0
Debt Service: Principal - Other 0
Debt Service: Interest and Fiscal Charges 0
Other Objects 56,708
Total Expenditures 2,491,708
OTHER FINANCING USES
Operating Transfers - Qut 300,000
Advances - Out 0
All Other Financing Uses 0
Total Other Financing Uses 300,000
Total Expenditure and Other Financing Uses 2,791,708

Excess Rev & Oth Financing Sources over{under) Exp & 2,611,498-

Beginning Cash Balance
Ending Cash Balance

Outstanding Encumbrances 950,000

o o o

157,305
0
12,127
0
32,718
202,150

o o o

250,000

0
250,000
452,150

1,505,587
426,409
179,812

45,699
246,873
0

(=T = B = = Y — I — I -

11,520
2,415,900

52,000

0

0

52,000
2,467,900

2,015,750~

14,317,239 16,142,639
11,705,741 14,126,889

830,347

0 22,100,000 22,405,471 305,471

0

0

17,095

0
7,873-

0

12,718

133,000
0

2,163,000 2,

65,000
137,000

4,376,000 4,

382,000

140,691 7,691

0 0
165,421 2,421
18,732 46,268-
147,808 10,808

682,705 306,705
794,396 412,396

21,940 29,356,000 30,355,224 999,224

(=R = =

250,000
0
250,000

0

0

0
375,000
5,000
380,000

0 0
0 0
0 0
450,737 75,737
52,737 47,737

503,474 123,474

271,940 29,736,000 30,858,698 1,122,698

94,413- 19,466,460 19,012,557 453,903-

233,591~
79,812
10,699
206,873
0

o O O O o o

0
45,188-
75,808~

6,683,078 6,
4,096,573 3,

1,050,395
282,625
0

(=T — I — I — I — N -]

0
858,615

32,437,746 31,

503,478 179,600~
781,069 315,504~
874,131 176,264~
441,308 158,683

0 0

o o O oo
o o O oo

0 0
540,758 317,857~
153,301  1,284,445-

248,000~ 366,000 102,000 264,000~
0 0 250,000 250,000

0 0 0 0
248,000~ 366,000 352,000 14,000-
323,808- 32,803,746 31,505,301 1,298,445-
595,748  3,067,746- 646,603- 2,421,143
1,825,400 14,773,487 14,773,493 6

2,421,148 11,705,741 14,126,890 2,421,149

119,653~

950,000

830,347 119,653~
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ATTACHMENT T- 3

LIST OF DONATIONS
RECEIVED BY THE REVERE LOCAL SCHOOL DISTRICT
07/20/2010
CASH DONATIONS
1. To: Revere Schools, $3,865, to be used by the Athletic Department as needed.

From: Revere All Sports Booster Club (baseball $390.00)
Revere All Sports Booster Club (football $3,475.00)

2. To: Revere Schools, $500.00, additional funding for the Pappano Memorial
Scholarship Fund.
From: Revere All Sports Booster Club (football)

3. To: Revere Schools, $1,000.00, additional funding for the Elegant Dentistry
Scholarship Fund.
From: David Wiedie, D.D.S.

4, To: High School, $200.00, for needs of the choral music department.
From: Fairlawn Lutheran Church
5. To: High School, $500.00, for the 9™ grade incoming class of 2014

From: Middle School PTA

EQUIPMENT / OTHER DONATIONS

1; To: Hillcrest School, $7,874.01, various instructional supplies requested during the
2009-10 school year by the teachers of Hillcrest as outlined in the attachment.

From: Hillcrest PTA

* Donation values for contributions other than cash are provided by donor and not established by
the District.



IThe Fr llowing Items Have Been Allocated to Hillcrest Elementary School by
dillcrect PTA during the 2009-2010 School Year:

Benefits Requested By ITEM Cost S&H Total Received
1k-3 Speech/ T. Breedlove ree Spirit Learning to Get Along 139.65 13.97 153.62 5/28/2010¢
language pathology eries
Phonemic Awareness Manuals 46.04 0 46.04 12/3/201
11.51 each)
TJOTAL COST 153.6:
2Reading A, Haver Reading A-Z online Subscription 84,95 V] 84,95 12/13/2009
Intervention TOTAL COST 84.9:
3K Reading 5. McLean Reading A-Z online Subscription 84.95 0 84.95 1/3/20104
Intervention TOTAL COST 84.95
4K-3 Reading S. Farrance Ed Helper.com Subscription 39.98 0 39.98 11/24/200
Intervention TOTAL COST 39.98]
GArt N. Shamblin Drying Rack 210.15 27.92 238.07 1/7/2011
2 Lightboxes (86.99 ea.) 173.98 4] 173.98
TOTAL COST. 412.0:
8All Grades R. Booth Exam View Assessment Suite 995 0 2/4/2010)
Software :
TOTAL COST: 99
9K J Schwager Alphabet 3 pc Matching Game 16.24 0 16.24 12/17/2009
Upper & Lower Case Alphabet 10.5 0 10.5
Lg Alphabet Puzzle 21.97 0 21.97
Alphabet Center Pocket Chart 22.97 0 2297
Basic Skill Puzzle Rhymes 11.76 0 11.76
Doodle Pro 21.96 0 21.96
TOTALCOST 105.4|
101st grade N. Novak 8 What Is A Scientist Books 47.68 0 47.68 1/8/20104
except Mrs. Tasker ($7.95 Ea)
{opted out) Newbridge Big Books 3 each of: (33.5 per book) 12/17/2009)
Science Tools 110.5 10.056 110.55
A Closer Look 110.5 10.05 110.55
Kitchen Tools 110.5 10.05 110.55
TOTAL COST S 379.33
11 1st grade C. Garman 8 Desktop Pockel Chart & Stand 311.92 37.38 393.01 3/8/2010
except Mrs. Tasker wilh Magnetic Dry Erase Board
(opted out) (38.99 each)
TOTAL COST 349.35)
12 1st grade V Tasker American Symbols Book Set 89 8.01 97.01 1/14/2010
Community Helpers Book Set 89 8.01 97.01 2/19/2010
TOTAL COST 194.02{
132nd Grade G. Habig Brain Pop Online Subscription 115 0 115 12/17/2009
D. Schwerlner
K. Tupa
TJOTAL COST 115
142nd Grade K. Digman 6 Deluxe Platform Scales 99.54 8.96 1/28/2010)
TOTAL COST 108.5|
153rd Grade D. Hichens 15 Olympus VNGO00O Digital 555 1] 555 12/8/2009]
A. McCrary Voice Recorders ($37 ea)
L. Machniak 4 Maxell AAA Baltery 36 pk 49.76 0 49.76
($12.44 ea)
TOTAL COST 604.76]
16 3rd Grade R Booth 7 USB Cables 23.8 0 23.8 12/8/200!
TOTAL COST 23.8
17K-3 Reading S Farrance Reading A-Z online Subscription 84.95 ] 84.95 4/12/201
Intervention TOTAL COST 84.95
18 2nd Grade Special K Fister Epson Perfection V30 Color 74.99 0 74.99 3/22/201
Ed. Interventionist Scanner
TOTAL COST 74.99
19Ar N. Shamblin Brent Mini Slab Clay Roller 506 87 593 4/22/2010
Early Art Poster Set 54 0 54
Art Styles Poster Set 54 0 54
Drawing Perspective Cards 15.95 0 15.95
Know the Artist Poster Set 54 0 54
Art Styles Display Cards 29.95 0 29.95
TOTAL COST 800.9
20Music L. Leshan C Bass Bar 229 225.9 5/5/2010
v. Marsillo F Bass Bar 199 5/5/2010
G Bass Bar 199 5/5/2010
2 E Bass Bars 458 5/5/2010,
2 D Bass Bars 458 5/5/201
Alto Metallophone 269 5/5/201
Sopranao Metallophone 199 5/5/201
Bass Melallophone 499 5/5/201
TOTAL COST 2735.9
21Physical Education ~ W.Vantrease 12 8' Segmented Jump Ropes 52.2 Q 4/15/2010]
12 9' Segmented Jump Ropes 55.8 0
12 7' Segmented Jump Ropes 47.88 0
TOTAL COST 155.88
22Playground P Tyson 1000 yd. Range Megephone 92.95 0 backordereq
*expected to ship late June 2010
6 Playballs Campbells 0 0 4/15/2010|
Sidewalk Chalk Campbells 0 0 4/15/2010
TOTAL COST 92.95
232nd Grade D. Schwertner 2 Privacy Shield Sets of 12 71.78 10.95 4/15/2010]
TOTAL COST 82.73
242nd Grade K. Digman Brain Pop Online Subscription 195 0 4/22/2010
TOTAL COST 195
TOTAL AMOUNT ALLOCATED TO HILLCREST ELEMENTARY BY HILLCRET PTA: 7874.01

Submitted by Carolyn Langenfeld, Allocations Chair
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OHIO SCHOOLS COUNCIL

6133 ROCKSIDE ROAD, #10

¢ INDEPENDENCE, OH 44131
PHONE: (216) 447-3100
or (800) 264-1326
(216) 447-1606

INVOICE #: OPER1011-130
Date of Invoice: July 1, 2010

Due date: August1, 2010

FAX:

V0 i
~Hnsyay)

Attn: Treasurer

Revere Local Schools

3496 Everett Road, P.O. Box 340
Bath, Ohio 44210-0340

Description
Programs
you
participated
Program in 2009-10 Program Fee

Ohio Schools Council X $719.30
($200.00 per district + $.18/student [$350 min./$2000 max.])
Cooperative Purchasing Program X X $400.00
($300 for municipalities, Board of DD, ESC's/$400 for school districts)
LEEMC (Lake Erie Educational Media Consortium) X N $721.25
($.25/student [$125 min./$2000 max.]) ’
Legal Hotline Program
(10 hours-$1,500; 15 hours-$2,175; 20 hours-$2,800)
School Bus Purchasing Program X $325.00
($325 per request/proposal) [Billed for participation in May '10 bid]
Property, Fleet & Liability premiums invoiced separately
(No OSC program fe
R
PAYMENT DUE DATE - August 1, 2010 TOTAL FOR CURRENT PROGRAMS: $2,165.55

TOTAL DUE IF CHANGE IN PARTICIPATING PROGRAMS: §
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SECOND AMENDMENT TO THE
REVERE LOCAL SCHOOL DISTRICT FLEXIBLE BENEFIT PLAN

This Second Amendment to the Revere Local School District Flexible Benefit Plan (the
“Plan”) is hereby adopted by the Revere Local School District to be effective August 1, 2010.

WITNESSETH, THAT:

WHEREAS, the Employer previously adopted the Plan for the benefit of eligible
employees; and

WHEREAS, the Plan provides it may be amended from time to time; and

WHEREAS, the Employer desires to amend the Plan for HITECH and to provide for a
contribution to participants who waive coverage under the Employer’s group medical plan.

NOW, THEREFORE, the following amendment is hereby adopted:

1.0 Article IX of the Plan is hereby adopted by adding the following language as a new
Paragraph 9.7:

Title XIII of the American Recovery and Reinvestment Act of
2009, the Health Information Technology for Economic and
Clinical Health Act (the “HITECH Act”), imposes obligations
upon “Covered Entities” and “Business Associates,” as those terms
are defined by HIPAA, regarding breaches of disclosure which are
defined as to the unauthorized acquisition, access, use, or direction
of PHI which compromises the security of privacy of the PHI. In
accordance with the HITECH Act, the Company (as the Plan
Sponsor) shall:

a. report any breach and notify individuals of a breach as defined
in the HITECH Act. A disclosure does not qualify as a breach
unless it causes some harm to the individual; it must pose a
“significant risk of financial, reputation, or other harm to the
individual.”

b. notify the individual when there has been a breach of
“unsecured PHI” which is defined as PHI that is not secured
through the use of technology or methodology specified by the
Secretary of the Department of Health and Human Services
which is to render PHI unusable, unreadable or indecipherable
to unauthorized individuals.

c. Exceptions to the Breach Rule.

1) an unintentional acquisition, access or use of PHI by a
workforce member or person acting under the authority



of a Covered Entity or Business Associate, if done in
good faith and within the scope of authority, and which
does result in further use or disclosure in a manner not
permitted under the Privacy Rule.

2) any inadvertent disclosure by a person authorized to
access the PHI at a Covered Entity or Business
Associate to another person authorized to access the
PHI at the same Covered Entity or Business Associate
or organized health care arrangement in which the
Covered Entity participates, and the PHI is not further
used or disclosed in a manner not permitted under the
Privacy Rule.

3) any disclosure in which a Covered Entity or Business
Associate has a good faith belief that an authorized
person to whom the disclosure was made would not
reasonably have been able to retain such information

2.0 Paragraph 3.1 of the Plan is amended by deleting the period at the end of that
paragraph and inserting the following:

except that the Employer shall contribute an amount to each
Participant’s account in the Plan who elects to not be covered by
the Employer’s group health plan. This amount will be determined
by the Employer prior to the beginning of the Plan Year and such
contribution shall be made in a non-discriminatory manner.

IN WITNESS WHEREOF, this Second Amendment is executed to be effective August 1,
2010, except as otherwise provided by HITECH.

Revere Loca

istrict
By: el . C

Jitle: C@/}\MS[M

1686276 v_01 \028721.0001



REVERE SCHOOLS
FLEXIBLE BENEFIT PLAN

SUMMARY PLAN DESCRIPTION
Amended and Restated
Effective August 1, 2010



1?81%4/ E SCHOOLS FLEXIBLE BENEFIT PLAN

ot INTRODUCTION

The R;s{ve Local School District is pleased to announce that we have amended our
"flexible benefit plan" for you and other eligible employees effective August 1, 2010. This is a
restatement and continuation of a plan that was originally effective September 1, 1998. Under this
program, you will be able to choose among certain benefits that we make available. The benefits
that you may choose are outlined in this summary plan description. We will also tell you about
other important information concerning the Plan, such as the rules you must satisfy before you can
join and the laws that protect your rights.

One of the most important features of our Plan is that the benefits being offered are
generally ones that you are already paying for, but normally with money that has first been subject
to income taxes. Under our Plan, these same expenses will be paid with a portion of your pay
before federal and state income taxes are withheld. This means that you will pay less tax and have
more money to spend and save.

Read this summary plan description carefully so that you understand the provisions of our
Plan and the benefits you will receive. We want you to be fully informed before you enroll in the
Plan and while you are a participant. You should direct any questions you have to the
Administrator. There is a plan document on file which you may review if you desire. In the event
there is a conflict between this summary plan description and the plan document, the plan document
will control.
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I
ELIGIBILITY

L. When Can I Become a Participant in the Plan?

Before you become a member or a "participant” in the Plan, there are certain rules which
you must satisfy. First, you must meet the "eligibility requirements.” After that, the next step is to
actually join the Plan on the "entry date" that we have established for all employees. You will also
be required to complete certain application forms before you can enroll in the Plan.

Further, if you thereafter become ineligible and then once again meet those “eligibility
requirements” in less than a thirty day period, you will be deemed to have continued the same
election unless you can demonstrate a change in status event.

2 What Are the Eligibility Requirements of Our Plan?

You will be eligible to join the Plan once you are eligible for our group medical plan.
3. When Is My Entry Date?

You can join the Plan on the first day after you meet the eligibility requirements.

4. Are There Any Employees Who Are Not Eligible?

Yes, there are certain employees who are not eligible to join the Plan. They are:

Employees who are not eligible for coverage under our group medical plan and Employees
who are covered by the OAPSE collective bargaining agreement.

B What Must I Do to Enroll in the Plan?

Before you can join the Plan, you must complete an application to participate in the Plan.
The application includes your personal choices for each of the benefits which are being offered
under the Plan. You must also authorize us to set some of your earnings aside in order to pay for
the benefits you have elected.



I
OPERATION

1. How Does This Plan Operate?

Before the start of each Plan Year, you will be able to elect to have some of your upcoming
pay contributed to the Plan. These amounts will be placed in special funds or accounts which must
be set up for you in order to pay for the benefits you have chosen. The portion of your pay that is
paid to the Plan is not subject to federal income or withholding tax. In other words, this allows you
to use tax-free dollars to pay for certain kinds of benefits and expenses which you normally pay
with out-of-pocket, taxable dollars. However, if you receive a reimbursement for an expense under
the Plan, you cannot claim a federal income tax credit or deduction on your return.



I
CONTRIBUTIONS

L How Much of My Pay May the Employer Redirect?

Each Plan year, you may elect to have us contribute on your behalf enough of your
compensation to pay for the benefits that you elect under the Plan. These amounts will be deducted
from your pay each pay period on a pro rata basis over the course of the year. However, you may
not have us contribute more than Eight Thousand Dollars ($8,000.00) each Plan Year. Effective
September 1, 2006, this maximum amount is increased to Ten Thousand Dollars ($10,000.00) each
Plan Year.

2. How Much Will the Employer Contribute Each Year?

For eligible employees who are covered under our group health plan, we will contribute no
amount at this time. However, we will contribute an amount to the Plan in the form of taxable
wages if you choose not to participate in our group medical insurance policy. We will determine
the amount of contribution which will be made for each year and have complete discretion to
determine if any contribution will be made in future years.

3. How Is My Compensation Measured Under Our Plan?

Compensation under our Plan means your total pay, including overtime, commissions and
bonuses, which you receive during the year.

4. What Happens to Contributions Made to the Plan?

Before each Plan Year begins, you will select the benefits you want and how much of the
contributions should go toward each benefit. It is very important that you make these choices
carefully based on what you expect to spend on each covered benefit or expense during the Plan
Year. Later, they will be used to pay for the expenses as they arise during the Plan Year.

5. When Must I Decide Which Accounts I Want to Use?
You are required by federal law to decide before the Plan Year begins, during the "election
period." You must decide two things. First, which benefits you want and, second, how much

should go toward each benefit.

0. When Is the "Election Period" for Our Plan?



When you first meet the "eligibility requirements," your election period will start on the date
(your "entry date") and continue for 30 days past your "entry date." (You should review Section I
on Eligibility to better understand the terms "eligibility requirements" and "entry date.") Then, for
each following Plan Year, the election period is the period chosen by the Administrator for
elections to be made by all employees. (See the Article entitled "General Information About Our
Plan" for the definition of Plan Year.)

2. May I Change My Elections During the Plan Year?

Generally no. You cannot change the elections you have made after the beginning
of the Plan Year (and you cannot elect to participate if you decline to participate during open
enrollment) except in limited circumstances. Those circumstances are proscribed by the Internal
Revenue Service and are called change in status events. Any change you make must be consistent
with and on account of one of those change in status events. The following are currently
recognized change in status events:

+ change in a Participant’s legal marital status;

+ change in the number of a Participant’s Dependents;

change in employment status (such as commencing employment, a layoff, increase or
decrease in hours, change in worksite);

change in place of residence;

FMLA leaves;

Medicare or Medicaid entitlements;

HIPAA enrollment rights; and

receipt by the Plan of certain qualified court orders involving Dependents.

<
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In addition to the above qualifying change in status events, if the cost of your coverage
under the health insurance plan significantly increases, or your Dependent Care expenses
increase or decrease, you may be allowed to change or revoke your prior election. This change in
cost exception is not applicable to Health FSAs.

Similarly, if the insurance coverage under the Plan is significantly curtailed, you may be
permitted to make a new clection for coverage under another Plan option, or revoke such
coverage entirely if no similar coverage is available. For Dependent Care FSAs, a change in your
dependent care provider is also considered a change in coverage that permits a corresponding
election change. This change in coverage exception is not applicable to Health FSAs.

If you believe you have a qualifying change in status event, you must complete a new
Benefit election form within thirty (30) days of that event.

8. May I Make New Elections in Future Plan Years?



Yes, you may. For each new Plan Year, you may change the elections that you previously
made. You may also choose not to participate in the Plan for the upcoming Plan Year. If you do
not make new elections during the "election period" before a new Plan Year begins, we will assume
you want your elections for insured benefits only to remain the same, and you will not be
considered a participant for the noninsured benefit options under the Plan for the upcoming Plan
Year.

v
BENEFITS

1. What Benefits Are Available?

Under our Plan, you can choose to receive your entire compensation in cash or use a portion
to pay for the following benefits or expenses during the Plan Year:

A, Health Care Reimbursement Plan:

The Health Care Reimbursement Plan enables you to pay for expenses which are not
covered by our insured medical plans and save taxes at the same time. The account allows you to
be reimbursed by the Employer for qualifying out-of-pocket medical, dental and vision expenses
incurred by you and your dependents which are not eligible for reimbursement by any other source.
The expenses which qualify are those permitted by Section 213 of the Internal Revenue Code and
must be incurred during the Plan Year while you were a Participant in the Plan. A list of covered
expenses is available from the Administrator. You may not, however, be reimbursed for the cost of
other health care coverage maintained outside the Plan.

If you pay for medical expenses with funds from the Health Care Reimbursement Plan,
those expenses are not eligible as income tax deductions. Currently, in order to be eligible as
income tax deductions, noncovered health care expenses would have to be greater than 7-1/2
percent of your adjusted gross income. You will need to evaluate which alternative would be most
advantageous for your personal situation. You may also want to consult a professional tax adviser
for a comparison of your federal tax savings under each method.

The most that you can contribute to the Health Care Reimbursement Plan each Plan Year is
Three Thousand Dollars ($3,000.00). Effective September 1, 2006, the most you can contribute to
the Health Care Reimbursement Plan is increased to Five Thousand Dollars ($5,000.00). In order
to be reimbursed for a health care expense, you must submit to the Administrator an itemized bill
from the service provider. Amounts reimbursed from the Plan may not be claimed as a deduction
on your personal income tax return. Reimbursement from the fund shall be paid at least once a
month when claims total $25.00 or more.



B. Dependent Care Assistance Account:

The Dependent Care Assistance Account enables you to pay for out-of-pocket, work-related
dependent day-care cost with pre-tax dollars. If you are married, you can use the account if you and
your spouse both work or, in some situations, if your spouse goes to school full-time. Single
employees can also use the account.

An eligible dependent is any member of your household for whom you can claim expenses
on Federal Income Tax Form 2441 "Credit for Child and Dependent Care Expenses.” Children
must be under age 13. Other dependents must be physically or mentally unable to care for
themselves. Dependent Care arrangements which qualify include:

- A Dependent (Day) Care Center, provided that care is provided by the facility for
more than six individuals and the facility complies with applicable state and local laws.

- An Educational Institution for pre-school children. For older children, only
expenses for non-school care are eligible.

- An "Individual" who provides care inside or outside your home. The "Individual”
may not be a child of yours under age 19 or anyone you claim as a dependent for federal tax
purposes.

You should make sure that the dependent care expenses you are currently paying qualify
under our Plan. The law places limits on the amount of money that can be paid to you in a calendar
year from your Dependent Care Assistance Account. You may elect a salary reduction of up to
$5,000 per Plan Year to be held under your Dependent Care Assistant Account. However, there are
two circumstances where the maximum is less than $5,000:

. If you are married and do not file a joint tax return, the maximum you can elect is
$2,500 per calendar year.

. If you and your spouse both work (or attend school full-time), you cannot elect more
than your income or your spouse's income, whichever is lower. A full-time student
is considered to have a monthly income of $200 (with one qualifying child; $400
with more than one child) for each month he or she is a full-time student an
accredited school.



Also, under federal tax rules, additional limits may apply to "highly compensated
employees." You will be notified if such limits apply to you.

Also, in order to have the reimbursements made to you from this account be excludable
from your income, you must provide a statement from the service provider including the name,
address and, in most cases, the taxpayer identification number of the service provider on your tax
form for the year, as well as the amount of such expense as proof that the expense has been
incurred. In addition, federal tax laws permit a tax credit for certain dependent care expenses you
may be paying even if you are not a participant in this Plan. You may save more money if you take
advantage of this tax credit rather than using the Dependent Care Assistant Account under our Plan.
Ask your tax adviser which is better for you.

C. Premium Conversion Benefit:

Under this portion of the Plan, you may choose to receive your entire compensation in cash
or use a portion to pay for premiums under our group medical insurance policies.

Vv
BENEFIT PAYMENTS

L. When Will I Receive Payments From My Accounts?

If you elect to receive Health Care Reimbursement Plan benefits, you may submit requests
for reimbursement of eligible health care expenses you have incurred during that Plan Year or
during the Extended Grace Period from the end of that Plan Year until November 15 of the next
year. If you elect to receive Dependent Care Assistance Plan benefits, you may submit requests for
reimbursement of eligible dependent care expenses you have incurred during the course of the Plan
Year only. Expenses are considered "incurred” when the service is performed, not necessarily when
it is paid for.

Claims for health care expenses can be reimbursed for claims incurred during the Plan Year
or during the period from the end of that Plan Year and ending on November 15 of the subsequent
year. That additional period is known as the Extended Grace Period. In order to take advantage of
this Extended Grace Period, you must be either:

] a Participant in the Plan with Health Care Reimbursement Plan coverage that is in
effect on the last day of the Plan Year to which the Extended Grace Period relates; or



® a qualified beneficiary who is receiving COBRA coverage under the Health Care
Reimbursement Plan on the last day of the Plan Year to which the Extended Grace Period relates.

The following additional rules will apply to Medical Care Expenses that are incurred during an
Extended Grace Period or are submitted after the close of the Plan Year in which they were
incurred:

° Medical Care Expenses incurred during an Extended Grace Period and approved for
reimbursement will be paid first from available amounts that were remaining at the end of the
preceding Plan Year and then from any amounts that are available to reimburse expenses incurred
during the current Plan Year. For example, assume that $200 remains in your Health FSA Account
at the end of the 2006 Plan Year and that you have also elected $2400 of Health FSA coverage for
2006. If you submit a $500 Medical Care Expense that was incurred on January 15, 2006 $200 of
your claim will be paid out of the unused amounts remaining in your Health FSA Account from the
2005 Plan Year and the remaining $300 will be paid out of the amounts that are available to
reimburse you for Medical Care Expenses incurred in the 2006 Plan Year. Claims will be paid in
the order in which they are approved.

° Once paid, a claim can be reprocessed or otherwise recharacterized so as to change
the Plan Year from which funds are taken to pay it. For example, using the same facts as in the
example in the preceding paragraph, assume that a few days after being reimbursed for the $500
Extended Grace Period expense, you discover $200 of 2005 Medical Care Expenses that have not
been submitted for reimbursement. The Plan will reprocess the $500 Extended Grace Period
expense so as to pay it entirely from your 2006 Health FSA amounts.

° Expenses incurred during a Plan Year or the applicable Extended Grace Period must
be submitted no later than 90 days after the close of the Plan Year in order to be considered for
reimbursement from amounts remaining at the end of that Plan Year.

Claims for dependent care expenses must be incurred during the same Plan Year in which you
made related pay reductions to the Plan to be eligible for reimbursement under the Plan. The
administrator will provide you with acceptable forms for submitting these requests for
reimbursement. If the request qualifies as a benefit or expense that the Plan has agreed to pay for,
you will receive a reimbursement payment soon thereafter. Remember, these reimbursements
which are made from the Plan are generally not subject to federal and state income tax or
withholding, nor are they subject to Social Security taxes. Requests for payment of insured benefits
should be made directly to the insurer. The provisions of the insurance policies will control what
benefits will be paid and when. You will be reimbursed from the Dependent Care Assistance
Account only to the extent that there are sufficient funds in the Account to cover your request. You
are eligible to be reimbursed for allowable health care expenses up to your elected pay reductions
for Health Care Reimbursement Plan benefits, less any claims previously reimbursed.






2. What Happens If I Don't Spend All Plan Contributions?

Any monies left at the end of the Plan Year will be forfeited. Obviously, qualifying
expenses that you incur late in the Plan Year for which you seek reimbursement after the end of
such Plan Year will be paid first before any amount is forfeited. However, you must make your
requests for reimbursement no later than ninety (90) days after the end of the Plan Year or any
monies remaining in your accounts will be forfeited. Because it is possible that you might forfeit
amounts in the Plan if you do not fully use the contributions that have been made, it is important
that you decide how much to place in each account carefully and conservatively. Remember, you
must decide which benefits you want to contribute to and how much to place in each account before
the Plan Year begins. You want to be as certain as you can that the amount you decide to place in
each account will be used up entirely.

3 What Happens If I Terminate Employment?

If you leave our employ during the Plan Year, your right to benefits will be determined in
the following manner:

- You will still be able to request reimbursement for qualifying dependent care
expenses for the remainder of the Plan Year from the balance remaining in your
dependent account at the time of termination of employment. However, no further
salary redirection contributions will be made on your behalf after you terminate.

- Your participation in the Health Care Reimbursement Plan will cease, and no
further salary redirection contributions will be contributed on your behalf. You will
not be able to request reimbursement for health care expenses incurred after your
termination of employment.

Under Federal law, you, your spouse, and your dependents may be entitled to continuation of health
care coverage. Generally, you may only continue health coverage under the Health Care
Reimbursement Plan through the end of the Plan Year in which your termination occurs.

It is your responsibility to notify the Plan Administrator of a divorce, legal separation or
other change in marital status, change in a spouse's address, or a child losing dependent status under
the plan, within sixty (60) days of the event. It is our responsibility to notify the Plan Administrator
of your death, termination of employment or reduction in hours, or Medicare eligibility.

4. What happens if my Employer is a covered employer under the Family and Medical Leave
Act and I take leave under that federal law?

10



If you take leave under the FMLA, your Employer will continue, at your option, your
participation in Health Insurance Benefit and Health Care Reimbursement Plan Benefit (if such
benefits are available under this Plan). Of course, you and your Employer will need to work out the
payment arrangements for that continued participation during that leave.

VI
HIGHLY COMPENSATED AND KEY EMPLOYEES

1. Do Limitations Apply to Highly Compensated Employees?

Under the Internal Revenue Code, "highly compensated employees” and "key employees”
generally are Participants who are officers, shareholders or highly paid. You will be notified by the
Administrator each Plan Year whether you are a "highly compensated employee” or a "key
employee".

If you are within these categories, the amount of contributions and benefits for you may be
limited so that the Plan as a whole does not unfairly favor those who are highly compensated or key
employees, their spouses or their dependents. Federal tax laws state that a plan will be considered
to unfairly favor the key employees if they as a group receive more than 25% of all of the
nontaxable benefits provided for under our Plan.

Plan experience will dictate whether contribution limitations on "highly compensated
employees” or "key employees" will apply. You will be notified of these limitations if you are
affected.

VI
PLAN ACCOUNTING

1. Periodic Statements

The Administrator will provide you with a statement of your account periodically during the
Plan Year that shows your account balance. It is important to read these statements carefully so you
understand the balance remaining to pay for a benefit. Remember, you want to spend all the money
you have designated for a particular benefit by the end of the Plan Year or your remaining monies
will be forfeited.

1l
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VI
GENERAL INFORMATION ABOUT OUR PLAN

This Section contains certain general information which you may need to know about the

General Plan Information

The Revere Schools Flexible Benefit Plan is the name of the Plan.
Your Employer has assigned Plan Number 502 to your Plan.

The provisions of your amended Plan become effective August 1, 2006.

Your Plan's records are maintained on a twelve-month period of time. This is known as the

Plan Year. The Plan Year begins on September 1 and ends on August 31.

Z,

Employer Information

Your Employer's name, address and employer identification number are:
Revere Local School District

3496 Everett Road

Bath, Ohio 44313

34-6000201

3 Plan Administrator Information

The name, address and business telephone number of your Plan's Administrator is:
Revere Local School District

3496 Everett Road

Bath, Ohio 44313

(330) 666-7578

The Administrator keeps the records for the Plan and is responsible for the administration of

the Plan. The Administrator will also answer any questions you may have about our Plan. You
may contact the Administrator for any further information about the Plan.
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4. Service of Legal Process
The name and address of the Plan's agent for service of legal process is:

Revere Local School District
3496 Everett Road
Bath, Ohio 44313

5 Type of Administration

The type of Administration is Employer Administration.

IX
ADDITIONAL PLAN INFORMATION

1. Claims Process

You should submit reimbursement claims during the Plan Year, but in no event later than
ninety (90) days after the end of a Plan Year. Any claims submitted after that time will not be
considered. Claims for benefits that are insured will be reviewed in accordance with procedures
contained in the policies. All other general claims or requests should be directed to the
Administrator of our Plan. If a noninsured claim under the Plan is denied in whole or in part, you
or your beneficiary will receive written notification. The Notification will include the reasons for
the denial, with reference to the specific provisions of the Plan on which the denial was based, a
description of any additional information needed to process the claim, and an explanation of the
claims review procedure. If we fail to respond within 90 days, your claim is treated as denied.
Within 60 days after denial, you or your beneficiary may submit a writlen request for
reconsideration of the application to the Administrator.

Any such request should be accompanied by documents or records in support of your
appeal. Your or your beneficiary may review pertinent documents and submit issues and comments
in writing. The Administrator will review the claim and provide, within 60 days, a written response
to the appeal. (This period may be extended an additional 60 days under certain circumstances.) In
this response, the Administrator will explain the reason for the decision, with specific reference to
the provisions of the Plan on which the decision is based. The Administrator has the exclusive
right to interpret the appropriate plan provisions. Decisions of the Administrator are conclusive and
binding.
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2. Protection of Health Information

The Plan has committed to complying with the Health Insurance Portability and
Accountability Act of 1996 with respect to your health information. This means that there are
limited uses and disclosures which will be made of the protected health information that your
Employer (and the claims administrator) receive in conjunction with this Plan to be utilized in
processing your claims. The Plan will only disclose protected health information as permitted by
law, or as may be authorized by you, and will limit access of that protected health information to
persons at the Employer who have been designated in the Plan document.

In addition, the Plan shall comply with Title XIII of the American Recovery and

Reinvestment Act of 2009, the Health Information Technology for Economic and Clinical Health
Act (the “HITECH Act”).

X
SUMMARY

The money you earn is important to you and your family. You need it to pay your bills,
enjoy recreational activities and save for the future. Our flexible spending account plan will help
you keep more of the money you earn by lowering the amount of taxes you pay. The Plan is the
result of our continuing efforts to find ways to help you get the most for your earnings.

If you have any questions, please contact the Administrator.
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