REVERE LOCAL SCHOOL DISTRICT
Summit County, Ohio

May 20, 2014
Regular May Board of Education Meeting 6:30 p.m.
Revere High School Library

The Board of Education has discussed the items listed below in the monthly Special Meeting/Work Session held prior to
this Regular meeting. Each action item was reviewed, discussed and evaluated with due diligence and then placed on this
agenda for the purpose of voting.
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CALL TO ORDER — Claudia Hower

ROLL CALL

A Dana Appel

B. Claudia Hower
C. Tom Kelley

D. Diana Sabitsch
E. George Seifert

PLEDGE OF ALLEGIANCE

PRESENTATIONS
HES: Linda Leshan and Kelly Heider / Grade 3 Music Program / “It Starts With Me”
RHS: Winners of the Business Plan Writing Competition (Jeff Dallas and John Klipfell present)

PUBLIC SPEAKS TO AGENDA ITEMS
BUILDING PRINCIPALS* REPORTS

TREASURER’S REPORT, Mr. David Forrest

A, Approval of Minutes

The Treasurer recommends approval of the minutes of the Special Meeting held April 8, 2014 the Regular Meeting held April 15,
2014. See Attachment T-1 for details.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

B. Approval of Financial Report

The Treasurer recommends approval of the Financial Report for the month of April as found in Attachment T-2.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

C. Donations

The Treasurer recommends the approval, with appreciation, for the donations listed in Attachment T-3.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

D. Appropriation Adjustments
The Treasurer recommends the approval of the appropriation adjustments listed in the attached schedule be approved by the Board

of Education, be it further resolved that the legal level of control be approved at the fund level.
See Attachment T-4.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
E. Inventory Deletion

The Treasurer recommends that the items listed be identified as equipment having no functional value to the District or as obsolete
having no monetary valoe, and that these items be disposed of as directed by Board policy by the Treasurer. See Attachment T-5,
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



K. Purchase Order(s)

The Treasurer recommends thai the Board of Education authorize and certify payment of the purchase order(s) listed below since
both at the time of the making of this contract or order (then) and at the date of the execution of this certificate {(now), that the
above amount required to pay this contract or order has been appropriated for the purpose of this contract or order and is in the
treaswry or in the process of collection to the credit of the funds of the Board of Education and free from any previous
encumbrances.

PO # Date Vendor Amount Requested by
0143136 | 4/17/14 St. George Center 34,664.00 High School
0143060 | 4/10/14 Security Voice $2,131.11 Central Office
0143099 | 4/14/14 Akron Design and Costume $7,854.91 High School
0141205 9/6/13 Summit County ESC $175.271.73 Central Office

Mrs. Appel Mrs. Hower Mr. Kelley __ Mrs. Sabitsch Mr. Seifert
G. Modifications to the Five-Year Forecast

The Treasurer recommends adoption of the modifications to the Five-Year Forecast and the associated assumptions for the fiscal
year 2014 as described in Attachments T-6 and T-7.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

H. Workers Compensation Services

The Treasurer recommends the selection of CompManagement Health Systems for workers compensation services as the required
managed Care Organization for a two-year period effective 7-1-14.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

L Disposal of Buses
The Treasurer recommends the disposal of the following buses listed below and utilizing the OSC approved Bus Movers program
for the sale of listed buses.

Bus # Year
13 1994
6 1995
36 1995
1 2008
25 2008
34 2008
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
J. Tax Appeal Counter Complaints

The Treasurer recommends that commercial property tax complaint appeals and original complaints be filed on the properties listed
in the attached schedules in an effort to defend the district’s tax revenue base. See Attachment T- 8.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

K. Athletic Season Pass Ticket Sales by Revere All-Sports Boosters
The Treasurer recommends that the Revere All-Sports Boosters (RASB) be authorized for fiscal 14 to sell athletic passes under the

condition that the district be reimbursed for each pass sold in an amount equal to 45% of the face value of the pass for 30
admittances which has been determined to be the economic value of the pass and be it further resolved that the RASB shall provide
the district with a report surmmarizing the sale activity which has taken place in each fiscal year at the time of reimbursemment.

Mrs. Appel Mrs. Hower Mr. Kelley _ Mrs. Sabitsch Mr. Seifert

L. Tremeco Roof Maintenance Agreement

The Treasurer recommends that the Board of Education approve the agreement with Tremeco/WTI to provide patch and repair
services as detailed in Attachment T- 9.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

M. NaviGate Prepared Contract
The Treasurer reconunends that the Board of Education approve the agreement with NaviGate Prepared to provide updated

accurate building floor plans as defailed in Attachment T-10.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

N. Transfer of Funds

Whereas the district established the agency fund 202/90035 for the maintenance of renta} property on Hametown Road, be it further
resolved that said property has been sold, therefore the Treasurer recommends that the balance in the above fund be transferred to
fund 004/9002 which holds the proceeds from the sale of the Hametown property.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
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0. New Fund

It is recommended that the Board of Education approve a new fund called the Bath Business Association Scholarship Fund
(007/9395).

Mrs. Appel Mrs. Hower Mr. Kelley Mirs. Sabitsch Mr. Seifert

P. Engineering Fees - Bath Elementary School
The Treasurer recommends approval of the engineering fees for the east wall of Bath Elementary School as detailed in
Attachment T-11.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
Q. Purchase of Property

Possible Action

BOARD MEMBERS’ REPORTS
A. Finance/Audit Committee
B. Facilities and Grounds Committee
C. Legislative Report
D. Cuyahoga Valley Career Center

SUPERINTENDENT’S REPORT
Personnel — Certificated/Licensed
A. Certificated/Licensed — New Hire
It is recommended that the Board of Education approve William Conley as the district Athletic Director for a two-year period,
8/1/14 through 7/31/16, with compensation of $79,500.00 for the first year.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
B. Certificated/Licensed Resignation for Retirement
It is recommended that the Board of Education approve the following resignation for retirement:
Debra Turner School Counselor/BES Effective May 31, 2014
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
C. Certificated/Licensed Resignations
It is recommended that the Board of Education approve the following resignations:
Brandon Decker Science / RHS Effective end of the 2013/2014 School Year
Beth Harrington Assistant Principal / HES Effective end of the 2013/2014 School Year
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
D. Certificated/Licensed Leaves of Absence — 2014/2015 School Year

1t is recommended that the Board of Education approve the following leaves of absence per provisions of the current REA
negotiated agreement:

Lynn Dubsky Intervention Sp/HES Effective 8-22-14 through on or about 11-28-14
Jennifer Exten-Kennedy Science/RHS Effective 8-22-14 through on or about 11-14-14
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
E. Change of Employment for 2014 -2015 / Certificated-Licensed Staff

It is recommended that the Board of Education approve the following:
~The resignation of Kendra Quinlan as a 1.0 FTE School Counselor HES contingent upon approval as a .6 FTE School

Counselor at RMS
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
F. Stipends —Services for RHS Musical Production Beauty and the Beast

Tt is recommended that the Board of Education approve the following stipends with funds payable through the Revere Players
Account including benefit costs:

Bob Carlyon Piano Accompaniment (practices/rehearsals/6 performances) $750.00
Val Marsillo Keyboard Accompaniment (practices/rehearsals/6 performances) $600.00
Katie Pflueger Woodwind Accompaniment (practices/rehearsals/6 performances) $500.00

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



G. Supplemental Confraets — Athletics — 2014/2015 School Year :
Tt is recommended that the Board of Education approve the following with compensation per the current REA negotiated

agreement:
Football Yolleyball
Head Coach — Mike Murphey Head Coach — Jenna Steyer
Grade 9 Coach - Pete Rahas
RMS Coach — Phil Heyn Cross Country
RMS Coach — Dave Flegal Head Coach Mens’ — Dave Parry
Head Coach Womens’ — Jason Milczewski 50%
Mens’ Golf Head Coach Womens” — Ashley Elias 50%
Junior Varsity Coach — Jed McKnight RMS Coach — Russ Neubert

RMS Coach — Alexandra Kaldy
Womens’ Golf
Jonior Varsity Coach — Cindy Gobrogge Mens’ Basketball

Head Coach Varsity — Dean Rahas

Mens’ Soccer

Head Coach — Sandor Jakab Womens® Basketball
Varsity Assistant Coach — Nick DePompei Head Coach Varsity — Kevin Verde
Varsity Assistant Coach — Todd Casey
Womens’ Socecer Junior Varsity Coach — Patrick DiCaprio
Head Coach — Dave Howson Grade 8 Coach — Gary Gough
Womens’ Tennis Wrestling
- Head Coach — Kathy Shisler Head Coach — Dan Mosher
Mens® Tennis Baseball
Tunior Varsity Coach — Kathy Shisler Head Coach — Jason Cottrell

Womens® Track

Head Coach — Terry Cistone
Assistant Coach — Phil Mogus
Assistant Coach — Dave Flegal
RMS Coach — Kory Rorabaugh

Mens’ Track
Head Coach - Dave Parry
Assistant Coach — Brian Racin
Assistant Coach — Mike Murphey
RMS Coach — Jed McKnight
RMS Coach — Joe Williams
Assistant Coach Combo — Wade Vantrease
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

Personnel — Classified
A, Stipends -Services for RHS Musical Production Beauty and the Beast

It is recommended that the Board of Education approve the following stipends with funds payable through the Revere Players
Account including benefit costs:

Robert Hassing Percussion Accompaniment (practices/rehearsals/6 performances) $500.00
Sharon Nauman Cello Accompaniment (practices/rehearsals/é performances) $500.00
Emily Rode Violin Accompaniment (practices/rehearsals/6 performances) $500.00

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

B. Classified Substitutes — 2013/2014 School Year

Tt is recommended that the Board of Education approve the following to be used on an as needed basis:
Brenda Bletz Substitute Bus Aide Effective on or after 5-6-14
Paul Parish Substitute Bus Driver Effective on or after 5-2-14

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

C. Change of Employment — Classified Personnel

Tt is recommended that the Board of Education approve an additional $5,000.00 compensation for Christine Thomas, EMIS and
Registrar, as she takes responsibility for most of the duties of the Secretary o the Director of Student Services (duefo a
retirement). Remaining duties will be absorbed by other central office support personnel.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



D. Classified Personnel - New Hire: Part-time Grounds and Facilifies Maintenance Worker
It is recommended that the Board of Education approve the following effective 5/21/14:

Brian Amold Step 5 ($18.93 per hour) Less than 30 hours/week
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
E. Supplemental Contracts — Athletics — 2014/2015 School Year
It is recommended that the Board of Education approve the following with compensation per the current REA negotiated
agreement:
Football

Varsity Assistant Coaches: Eric Yurchisin, Roger Vasey, Isaac Williams, Harley Eichhom, Peter Smith
Grade 9 Coach — Lyle Kniep

Mens’ Golf Volleyball
Head Coach — Jason Hance Grade 9 Coach — Anne Bass
Grade § Coach — Tammy Papik
Womens’ Golf Grade 7 Coach — Dan Zarkovacki
Moira Alfieri
Cheerleading
Womens’ Soceer Head Ceach Varsity — Kelly Staats
Varsity Assistant Coach — Pat Cingel
Wrestling
Swimming RMS Coach — Ted Lockmiller
Head Coach — Deanne Pastva
Mens’ Basketball
Varsity Assistant Coach — Patrick Teresi
Junior Varsity Coach — Chance Farnsworth
Grade 8 Coach — Rich Kozub
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

Student Services

A. Home Instruction — 2013/2014 School Year

It is recommended that the Board of Education approve Ashley Elias, Intervention Specialist, as a Home Instructor for the 2013-
2014 school year effective on or after 5-8-14 to be used on an as needed basis. Compensation will be at the tutor rate of $26.75 per
hour.

Mrs. Appel Mis. Hower Mr. Kelley Mrs. Sabiisch Mr. Seifert

Other Business

A, Transportation for Field Trips for Richfield Parks and Recreation — Summer 2014
It is recommended that the Board of Education approve the bus trips for Day Camp participants as detailed in Attachment 1. A

certificate of insurance coverage has been provided and the cost of the driver and vehicle will be borne by Richfield Parks and
Recreation.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
B. Student Handbooks 2014/2015 School Year
It is recommended that the Board of Education approve the student handbooks as noted:
HES Attachment 2
BES Attachment 3
RMS Attachment 4
RHS Attachment 5
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
C. Membership in the Ohio High School Athletic Association —2014/2015 School Year

It is recommended that the Board of Education approve the annual resolution for membership in the OHSAA as detailed in
Attachment 6.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



Xk

X1

XVL

D. Summer 2014 - District Painting Crew
It is recommended that the Board of Education approve the following to do painting in the District buildings/grounds at the hourly
rates listed:

Phil Heyn / Crew Chief (@ $13.64 per hour

Colton Cherryholmes @ $8.50 per hour

Joe D’ Amico @ $8.50 per hour
William I Amico @ $850 per hour
Matthew Graber @ $8.25 per hour
Ryan Graber @ $8.25 per hour
Robert Kissler @ $8.50 per hour
Nicholas Kollert @ $8.25 per hour
Joe Pearl @ $8.25 per hour
Brandon Smith @ $8.25 per hour
Cory Tessmer @ 3$8.25 per hour
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
REPORTS FROM CENTRAL OFFICE TEAM
A. Director of Student Services
B. Director of Curriculum and Instruction
INFORMATIONAL ITEMS
A, There will be a Special Meeting (date TBA) at 5:30 p.m. in the Administration Building.
B. There will be a Regular Meeting June 24, 2014 at 6:30 p.m. in the Library at RHS.

CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS

The Board values and encourages public comment on educational issues. Meetings of the Board of Education are for the purpose of conducting
Board business in a public setting, with the exception of Executive Sessions for specific purposes defined by law. Board of Education meetings,
while held primarily in a public seiting, are not designed for extensive public input. Per Board Policy, each participant is limited to five (3)
minutes of speaking time.

Anyone having an interest in the actions of the Board may participate during the open forum portion of the meeting. Please identify yourselfto
the Board President or the Superintendent prior to the meeting. Should yowr comments include a request for information or extended dialogue
it may be necessary and more appropriate that a subsequent meeting with Board and/or Administrative representatives be scheduled to fully
address issues.

The public may offer objective criticism of school operations and programs, but the Board will not hear complaints about school personnel or
other persons at a public session. The Superintendent will advise speakers about other chanrels provided for Board consideration of

complaints involving individuals.

At the proper time during the meeting, participants must be recognized by the presiding officer and must preface their comments by an
announcement of their name, their address and group affiliation, if any, prior to addressing the group.

EXECUTIVE SESSION

ADJOURNMENT
Respectfully Submitted,

ndy Lot [

andy S. Boroff
Superintendent



New Document



Res. 14-102765.1

Res. 14-102765.2

Res. 14-102765.3

Revere Board of Education

Administration Building Special Meeting Attachment
530 P.M. April 8, 2014

The President, Mrs. Hower, called the meeting to order at 5:30 P.M.

Roll Call:

Dana Appel, Present Diana Sabitsch, Present

Claudia Hower, Present George Seifert, Present

Tom Keliey, Present

READING OF NOTICE OF SPECIAL MEETING
No action taken

EXLCUTIVE SESSION

Moved by Mrs. Sabitsch, seconded by Mr. Kelley to go into
Executive Session at 8:50 P.VL. to consider the evaluation,
employment and compensation of a public employee

Roll Call: Aye- Sabitsch, Kelley, Appel, Hower, Seifert
Motion Carried.

Moved by Mr. Kelley, seconded by Mr. Seifert to come out of
Executive Session and go back to Regular Session at 9:38 P.M.

Roll Call: Aye- Kelley, Seifert, Appel, Hower, Sabitsch

Motion Carried.
ADJOURNMENT
Moved by Mrs. Sabitsch, scconded by Mis. Appel to adjourn the
meeting at 9:50 P.M.
Roll Call: Aye- Sabitsch, Appel, Hower, Kelley, Seifert
Motion carried,

Signed

- President

Attest

Treasurer

Date Approved




Revere Board of Education
Library-Revere High School Regular Mecting
6:30 PM April 15,2014

The President, Mrs. Claudia Hower, called the meeting to order at 6:30PM.

Roll Call:
Dana Apple, Present THana Sabitsch, Present
Claudia Hower, Present George Seifert, Present

Tom Kelley, Present
PLEDGE OF ALLEGIANCE

STUDENT PRESENTATION/STUDENT ACHIEVEMENT
s PTA Reflections Recognition
» BES Math Olympiad-Top ten Finishers
« Robotics :
» RMS Passport Presentation

PUBLIC SPEAKS TO AGENDA ITEMS
No action taken

BUILDING PRINCIPALS’ REPORTS
No action taken

TREASURER’S REPORT, Mr. Ddavid Forrest

Approval of Minutes

Res. 14-102766 Moved by Mr, Seifert, seconded by Mrs. Sabitsch to approve the minutes of the Special
Meeting held March 11, 2014 and March 27, 2014 and the Regular Meeting held
March 31, 2014 as detailed in Attachment T-1.

And,

Approval of Financial Report
To approve the Financial Report for the month of March as found in Attachment T-2.

And,

Donations
To approve, with appreciation, the donations listed in Attachment T-3.

And,

Purchase Orders

To authorize and certify payment of the purchase orders listed below since both at the time of the making
of this contract or arder (then) and at the date of the execution of this certificate (now), that the above
amount required to pay this contract or order has been appropriated for the purpose of this contract or arder
and is in the treasury or in the process of collection to the credit of the funds of the Board of Education and

free from any previous encumbrances.

PO# Date Vendor Amount | Requested by
0142742 | 3/5/14 Crystal Café Catering $1,000.00 Alhletics
0142428 | 1/22/14 | Summit county ESC-Service Plan | $22,437.50 | Central Ofice

142854 | 3/13/14 Ronald D. Siegel, PHD £3,000.00 Old Trai}
0042302 | 1/9/14 Cnyahoga Landmark, Inc. $23474.96 | Transportalicn

Roll Call: Aye-Seifert, Sabitsch, Appel, Hower, Sabitsch
Motion Carried.

Ameounts and Rates

Res. 14-102767 Moved by Mr. Seifert, seconded by Mrs. Appel to approve the adeption of the
“Resolution Accepting the Amounts and Rates” as determined by the Summit county
Budget commission and authorizing the necessary tax levies and certifying them to the
county Auditor for the fiscal year commencing Tuly 1, 2014, See Attachment T-4,




Res. 14-102768

Res. 14-102769

Regular Meeting April 15,2014
And,

Booster Crpanizations

To approve that the Booster Organizations listed below be recognized as support
organizations that exist for the sole purpose of supporting the Revere Local School
District and be if further resolved that these entities are non-proilt organizations legally
separate from the Revere Local School District that must be recognized as such by the
Internal Revenue Service and are not under the control of nor accountable to the Revere
Local School District.

Bath Flementary PTA

C.ARE.

Hillcrest Elementary PTA

Revere All Sports Booster Club
Revere Alumni Association
Revere Schools Foundation
Revere High School PTSA
Revere Middle School PTA
Revere Music Parents Association
Revere Players Booster Club

Roll Call: Aye-Seifert, Appel, Hower, Kelley, Sabitsch
Motion Carmed.

Reviged or New Policies-No Action
The Treasurer recommends that the Board of Education adopt, as a first reading, the new
or 1evised policies as noted below:

Building Access and Security Policy Attachment T-5, (changes made (o policy)
Facility and Grounds Use Policy Attachment T-6

Review of Audit FY 13-No Action
Attachment T-7

Organizational Chart
Moved by Mr. Kelley, seconded by Mr. Seifert to approve the Organizational Chart with
authority noted in Attachment T-8

Roll Call: Aye- Kelley, Seifert, Appel, Hower, Sabitsch
Motion Carried.

Clearwire contract-Modification of Current Agreement
Moved by Mrs. Appel, seconded by Mrs. Sabitsch to approve the amended agreement as
detailed in Attachment T-9.

Roll Call: Aye-Appel, Sabitsch, Hower, Kelley, Seifert
Motion Carried.

Discussion Items-No Action
* PTA Safety and Security Meetings
s Magnets for Lock Down
* Door Numbers

BOARD MEMBERS’ REPORTS
Finance/Audit Committee
Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center

No action taken




Res. 14-102768

Res. 14-102769

Regular Meeting Aprl 15,2014
And,

Booster Organizations

To approve that the Booster Organizations listed below be recognized as support
organizations that exist for the sole purpose of supporting the Revere Local School
District and be it further resolved that these entities are non-profit organizations legally
separate from the Revere Local School District that must be recognized as such by the
Internal Revenue Service and are not under the control of nor accountable to the Revere
Local School District.

Bath Elementary PTA

CARE.

Hillcrest Elementary PTA

Revere All Sports Booster Club
Revere Alumni Association
Revere Schools Foundation
Revere High School PTSA
Revere Middle School PTA
Revere Music Parents Association
Rewere Players Booster Club

Roll Call: Aye-Seifert, Appel, Hower, Kelley, Sabitsch
Motion Carried.

Rgvised or New Policies-No Action
The Treasurer recommends that the Board of Education adopt, as a first reading, the new
or revised policies as noted below:

Building Access and Security Policy Attachment T-5, (changes made to policy)
Facility and Grounds Use Policy Attachment T-6

Review of Audit FY 13-No Action
Attachment T-7

Organizational Chart
Moved by Mz. Kelley, seconded by Mr. Seifert to approve the Organizational Chart with
authority noted in Attachment T-8

Roll Call: Aye- Kelley, Seiferi, Appel, Hower, Sabitsch
Motion Carried.

Clearwire contract-Modification of Current Agreement
Moved by Mrs. Appel, seconded by Mrs. Sabitsch to approve the amended agreement as
detailed in Attachment T-9.

Roll Call: Aye-Appel, Sabitsch, Hower, Kelley, Seifert
Motion Carried.

Discussion Items-No Action
# PTA Safety and Security Meeiings
* Magnets for Lock Down
¢ Door Numbers

BOARD MEMBERS’ REPORTS
Finance/Audit Committee

Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center

No action taken




Res. 14-102770

Res. 14-102771

Res. 14-102772

Res. 14-102773

Regular Meeting April 15, 2014

SUPERINTENDENT’S REPORT
Personnel — Certificated/Licensed

Leave of Absence-2014/2015 School Year

Moved by Mr. Kelley, seconded by Mr. Seifert to approve a leave of absences for
Amanda McCrary for the 2014/2015 schoo! year per provisions of the current REA
negotiated agreement.

Roll Call: Aye- Kelley, Seifert, Appel, Hower, Sabitsch
Motion Carried.

Continuing Contracts

Moved by Mrs. Sabitsch, seconded by Mrs. Appel to approve the following
certificated/licensed staff members for employment on a Continuing contract beginning
with the 2014/2015 school year:

Dawn Cancelliere RMS/Grade 7 Social Studies
Amy Haver HES/Grade 1
Molly Moore BES/Grade 4
Veronica Moss RMS/Foreign Language
Roll Call: Aye- Sabitsch, Appel, Hower, Kelley, Seifert
Motion Carried.
Limited Contracts

Moved by Mr. Kelley, seconded by Mrs. Sabitsch to approve the staff members
listed in Attachment 1 for employment on a Limited contract for the 2014/2015
school year.

Roll Call: Aye-Kelley, Sabitsch, Appel, Hower, Seifert
Motion Carried.

Nonrenewal of all Supplemental Contracts for the 2013/2014 School Year

Moved by Mrs. Appel, seconded by M. Seifert to approve the routine nonrenewal of all
2013/2014 supplemental contracts for all certificated/licensed personnel at the end of the
2013/2014 school vear.

And,

Nonrenewal of all Long Term Substitutes-2012/2013 Schaol Year
To approve the routine nonrenewal of all substituie teachers working as long term
substitutes for any portion of the 2013/2014 school year, including but not limited 1o
Amanda Aramouni
Anastasia Bohush
Tulie Brown.
Erika Christy
Jason Garden
Lori Hutchins
Jayme Jirousek
Emily Pruchnield
Jamie Rankin

And,

Nonrenewal of Intervention Instruction Assistants
To approve the nonrenewal of the Intervention Instruction Assistants (Aides) hired for 5-
hour duty Monday through Friday for the 2013/2014 school year as amended:
Alexandra Charnas/RMS
Kathy Dactwyler/RMS
Valerie Dengg/HES
Amanda McCabe/BES
Sue PostRMS

Roll Call: Aye- Appel, Seifert, Hower, Kelley, Sabitsch
Motion Carried.




Res. 14-102770

Res. 14-102771

Res. 14-102772

Res 14-102773

Regular Meeting April 15,2014

SUPERINTENDENT’S REPORT
Personnel — Certificated/Licensed

Leave of Absence-2014/2015 School Year

Moved by Mr. Kelley, seconded by Mr. Seifert to approve a leave of absences for
Amanda McCrary for the 2014/2015 school year per provisions of the current REA
negotiated agreement.

Roll Call: Aye- Kelley, Seifert, Appel, Hower, Sabitsch
Motion Carried.

Continuing Contracts
Moved by Mrs. Sabitsch, seconded by Mrs. Appel to approve the following

certificated/licensed staff members for employment on a Continuing contract beginning
with the 2014/2015 school vear:

Dawn Cancelliere RMS/Grade 7 Socia! Studies
Amy Haver HES/Grade 1

Molly Moore BES/Grade 4

Veronica Moss RMS/Foreign Language

Roll Call: Aye- Sabitsch, Appel, Hower, Kelley, Seifert
Motion Carried.

Limited Contracts

Moved by Mr. Kelley, seconded by Mrs. Sabitsch to approve the staff members
listed in Attachment [ for employment on a Limited contract for the 2014/2015
school year.

Roll Call: Aye-Kelley, Sabitsch, Appel, Hower, Seifert
Motion Carried.

Nonrenewal of all Supplemental Contracts for the 2013/2014 School Year

Moved by Mrs. Appel, seconded by Mr. Seifert to approve the routine nonrenewal of all
2013/2014 supplemental confracts for all certificated/licensed personnel at the end of the
2013/2014 school year. .

And,

Nonrenewal of all Long Term Substitutes-2012/2013 School Year
To approve the routine nonrenewal of all substitute teachets working as long term
substitutes for any portion of the 2013/2014 school year, including but not limited to:
Amanda Aramouni
Anastasia Bohush
Julie Brown
Erila Christy
Jason Garden
Lori Hutchins
Jayme Jirousek
Emily Pruchnicki
Jamie Rankin

And,
Nonrenewal of Intervention Instruction Assistants
To approve the nonrenewal of the Intervention Instruction Assistants (Aides) hired for 5-
hour duty Monday through Friday for the 2013/2014 school year as amended:
Alexandra Charnas/RMS
Kathy Dagtwyler/RMS
Valerie Dengg/HES
Amanda McCabe/BES
Sue Post/RMS

Roll Call: Aye- Appel, Seifert, Hower, Kelley, Sabitsch
Motion Carried.




Tes, 14-102774

Res. 14-102775

Res, 14-102776

Res. 14-102777

Res. 14-102778

Regular Meeting April 15, 2014

Stipend-Baseball Prospects Camp
Moved by Mr. Kelley, seconded by Mrs. Sabitsch to approve the stipends below for
coaching duties for a youth camp as noted:
Jason Cottrell 11/10/13-2/16/14
Compensation is payable through participation fees

And,

Stipend-Interpreter Serviees for RHS Musical Production

To approve a stipend for Cheree Rafferty for interpreter services (ASL) at the RHS
musical as required by ADA. Compensation to be the tutor rate of $26.75 per hour for an
estimated twenty-one (21) hours.

Roll Call: Aye-Kelley, Sabitsch, Appel, Hower, Seifert
Motion Carried.

Personnel — Classified

Classified Personnel-Resignation

Moved by Mr. Kelley, seconded by Mrs. Sabitsch to approve the following resignations:
Cathy Harbinak Communications Specialist Effective June 30, 2014

Jayme Jirousek Intervention Instruction Assistant  Effective April 24, 2014

Roll Call: Aye- Sabitsch, Appel, Hower, Kelley, Seifert
Motion Carried.

Classified Personnel-New Hire: Part-Time Grounds and Facilities Maintenance Worker
Moved by Mrs. Sabiisch, seconded by Mr. Seifert to approve the following effective
April 24, 2014:

James Burkhart Step O ($16.44 per hour} Less than 30 hoursfweek

And,

Supplemental Contracts-2013/2014 School Year
To approve the following to be used during the 2013/2014 school year;

Spring Weight Rootmn Gameworkers (as needed)
Lyle Kniep Lyle Kniep
Pete Smith Pete Smith

Roll Call: Aye- Sabitsch, Seifert, Appel, Hower, Kelley
Motion Carrted.

Nonrenewal of all Supplemental Contracts for the 2013/2014 School Year

Moved by Mrs. Appel, seconded by Mrs. Sabitsch to approve the routine nonrenewal of
alt 2013/2014 supplemental contracts for all classified personnel at the end of the
2013/2014 school year.

And,

Nonrenewal-All Kindergarten and Preschocl Bus Drivers-2012/2013 School Year

To approve the routine nonrenewal of all 2013/2014 Kindergarten rout drivers (S. Ayers,
J. Scott, J. Shaver, L. Solomon) and Preschoo] route driver (C. Nicholas). Routes and
drivers for the 2014/2015 school year will be established as soon as possible and will be
based upon the Kindergarten and Preschool student census, the geographic distribution of
said students and need to provide safe and effective transportation.

Roll Call: Aye- Appel, Sabitsch, Hower, Kelley, Seiferi
Motion Carried.

Stipends — Baseball Prospects Camp

Moved by Mr. Kelley, seconded by Mr. Seifert to approve the stipends below for
coaching duties for a youth camp as noted:

Tim Detweiler 11/10/13 — 2/16/14 42 hours $1,260.00
Dom Rogers  12/8/13, 12/22/13, 1/26/14 — 2/16/14 16 hours $ 480.00
Steve Wido  11/10/13 —2/16/14 42 hours $1,260.00

Compensation is payable through participation fees.

Roll Call: Aye-Kelley, Seifert, Apple, Hower, Sabitsch .
Motion Carried.
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Regular Meeting Apnl 15,2015

Stndent Services
Home Instructor-2013/2014 School Year

Res. 14-102779 Moved by Mr. Kelley, seconded by Mrs. Sabitsch to approve William Roemer, substitute
math teacher, as a Home Instructor for the 2013-2014 school year to be used on an as
needed basis effective on or after April 1, 2014 at the approved tutor rate of 26.75 per
hour.

Roll Call: Aye- Kelley, Sabitsch, Appel, Hower, Seifert
Motion Carried.

Other Business
Ovemight Tr;

Res. 14-102780 Moved by Mr. Kelley, seconded by Mis. Appel to approve an overnight tip to Kettering,
Ohio September 26, 2014-September 27, 201 for the Cross Country Team to participate
in the annual Kettering Fairmont Cross country Invitational and to also approve and
gvernight irip to Dayton, Ohio May 16, 2014-May 17, 2014 for the Robotics team, as
amended.

Roll Call: Aye- Kelley, Appel, Hower, Sabitsch
Abstain: Seifert
Motion Carried.

Summer 2014 Transportation Requests — Akron General Lifestyles Propram

Res. 14-102781 Moved by Mr. Seifert, seconded by Mr. Kelley to approve the list of summer trips as
detailed in Attachment 2. A certificate of insurance coverage has been provided and the
cost of the driver and vehicle will be borne by Akron General Lifestyles West

Roll Call: Aye-Seifert, Kelley, Appel, Hower, Sabitsch
Motion Carried.

Staff Appreciation Week
Res., 14-102782 Moved by Mrs, Sabitsch, seconded by Mr. Seifert to approve the week of April 28, 2014-
’ May 2, 2014 as Staff Appreciation Week as defined in Attachment 3.

And,

Volunteer Appreciation Month
To approve the month of May 2014 as Volunteer Appreciation Month as defined in
Attachment 4.

Roll Call: Aye-Sabitsch, Seifert, Appel, Hower, Kelley
Motion Cartied.

REPORTS FROM CENTRAL OFFICE TEAM
Assistant Superintendent
Director of Student Services

No action taken

INFORMATIONAL ITEMS

A. There will be a BOE Special meeting May 13, 2014 at 5:30 p.m. in the BOE

B. There will be a Regular Meeting May 20, 2014 at 6:30 p.m. in the RTIS Library
CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS
EXECUTIVE SESSION

Res. 14-102783 Moved by Mr. Seifert, seconded by Mrs. Sabitsch to go into Executive Session at 8:32
P.M. to consider the purchase of property and the employment, compensation and
evaluation of Public Employees,

Roll Call: Aye- Seifert, Sabitsch, Appel, Hower, Kelley
Motion Carried.




Res. 14-102784

Res. 14-102785

Regular Meeting Aprl 15,2014
REGULAR SESSION

Moved by Mr. Kelley, seconded by Mrs. Sabitsch 1o come out of Executive Session and
return to Regular Session at 9:26 P.M.

Roll Call: Aye- Kelley, Sabitsch, Appel, Hower, Seifert
Motion Carried,

ADJOURNMENT
Moved by Mrs. Appel, seconded by Mr. Kelley, to adjourn the meeting at 9:30 P.M.

Roll Call: Aye- Appel, Kelley, Hower, Sabitsch, Seifert
Motion carried.

Signed

President

Attest

Treasurer

Date Approved
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FINANCIAL REPORTS - Index

For Month of April 2014

Schedule

Cash Reconciliation Report ... ... ... ... ... ... ............. A

¢ Presents ending cash position for the District for all funds combined,
investments and other required reconcilement transactions needed to
balance monthly financial activity.

Financial Reportby Fund .......... ... ... ... . ... ... ... B

e Areport listing all individual funds established by the District.
Intormation summarized includes receipts, expenditures, and ending cash-
balances on a month to date and fiscal year to date basis for each fund.

® Financial summary of the General Fund comparing budgeted revenues
and expenditures to actual.

Permanent Improvement Fund Report ................... .......... D
¢ Financial summary by month of all activity on the PI Fund.

Food Service Report ........ ... ... .. .. .. . . . .. .. E

» Consolidated summary by month of the food service operation for all four
school buildings.



FISCAL 2014
April 2014 Month End Report
Cash Reconciliation Report

Tofal Fund Balance

Gross Depository Bank Balances:

1) First Merit Business Checking Account
2) First Merit Payroll Account
3) Frist Merit Business Savings

Investments

First Merit Sweep Account

APY. 0.050%

Star Bank at 0.04%

TriState Capital Bank

TriState-CD - matures 12/4/14 .40%

CD-Tri State Capital - matures 3/19/15 .45%
CD-Tri State Capital - matures 3/26/15 45%
CD-Tii State Capital - matures 2/19/15 .40%
CD-Tri State Capital - matures 4/9/15 .45%

Cash in Transit fo Depository

Pefty Cash Balances:

Building Principals
Athletic Director
Bus Garage
Treasurer's Office

$400.00
$100.00
$100.00
$200.00

$1.810,1863.56
$0.00
$242.25

$17,565,000.00

$103.94
$0.00
$1,512,158.31
$2,009,972.61
$1,010,999.70
$2,009,972.81
$1,006,487.45

$26,612,549.44

Total

$25,114,694.62

Sub-total Petty Cash

Change Funds

Total

Qutstanding Checks

Adjustments

Adjustments

(31,469.14)

Adjusted Total

Cash on Hand (unrecorded and undeposited)

$800.00

$0.00

$26,925,900.43

($311,881.85)

(81,469.14)

$0.00

$26,612,549.44




Date: 05/05/2014 REVERE LSD - 050054 Page: 1
Time: 2:50 pm Financial Report by Fund/SCC ({FINSUM)
REVERE LOCRL - April 30, 2014
Fund # Fund Description FITD MTD FITD Current Current Unencumbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

001 0000 GENERAL FUND
16,482,595,92 5,140,236,37 31,583,092.67 2,963,247.97 27,476,948.12  20,588,740.47 1,497,700.11 19,091,040.36

002 0000 BOND RETIREMENT

660,522.12 246,012.13 1,338,517.177 24,837.85 1,352,981.32 646,058.57 0.00 646,058.57
002 9012 Bond Debt Service QSCB
0.00 0.00 76,933.27 0.00 0.00 76,933.27 0.00 76,933.27
003 0000 PERMANENT IMPROVEMENT FUND
2,55B,644.67 242,254.98 1,292,673.31 28,148.70 608,144.18 3,243,173.80 578,988.49 2,664,185.31
003 95001 PERMANENT IMPROVEMENT RESERVE FUNDS
225,000.00 0.00 75,000.00 0.00 0.00 300,000.00 0.00 300,000.00
004 9000 BUILDING FUND
7,054.01 32.86 47,516.70 0.00 47,000.00 7,57¢.71 0.00 7,570.71
004 9001 Building Fund - Sale of Richfield
92,087.50 0.00 0.00 0.00 0.00 92,087.50 0.00 92,087.50
004 9002 Building Fund - S$ale of Hametown Property
685,970.79 0.00 ¢.00 0.00 10,000.00 675,970.79 0.00 675,970.79
004 %012 BUILDING FUND - HB 264
1,300.00 0.00 0.00 0.00 0.00 1,300.00 0.00 1,300.00
004 %098 BUILDING FUND - PROPERTY SALE
22,765.90 0.00 0.00 0.00 0.00 22,765.90 0.00 22,765.90
006 0000 FOOD SERVICES
24,159.91 80,361.63 851,588.58 76,743.21 703,335.55 172,412.94 78,513.00 93,899.94
007 9000 BANQUET FUND
1,121,51 0.00 0.00 0.00 0.00 1,121.51 0.00 1,121.51

007 9306 SENIOR MEMORIAL FUND
2,574.69 0.00 2,000.00 0.00 2,000.00 2,574,689 0.00 2,574.69

007 95310 PAPPANO MEMORIAL SCHOLARSHIP FUND
4,750.00 0.00 0.00 0.00 750,00 4,000.00 0.00 4,000.00

(07 9311 THE ERIC MORANT MEMORIAL FUND
4,120.00 6.00 50.00 : 0.00 750.00 3,420.00 0.00 3,420.00

007 9355 LUEPTOW ART FUND
223,13 0.00 0.00 0.00 0.00 223.13 0.00 223.13



Date: 05/05/2014 REVERE LSD - 050054 Page: 2
Time: 2:50 pm Financial Report by Fund/SCC (FINSUM}
REVERE LOCAL - April 30, 2014

Fund # Fund Description FITD MTD FITD Current Current Unencumbered Bank
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encunbrances Fund Balance Code

007 9370 PAULETT MEMORIAL SCHOLARSHIP FUND

3,71%.00 0.00 0.00 0.00 2,000.00 1,719.00 500.00 1,219.00
007 9382 MICHAEL LURITY MEMORIAL FUMND
782.02 0.00 0.00 0.00 0.00 782.02 0.00 782.02
007 9383 TOTTEN TEAM SCHOLARSHIP
1,000.00 0.00 1,000.00 0.00 1,000.00 1,000.00 0.00 1,000.00
007 9387 BANAS CHEERLEADING SCHOLARSHIP
1,000.00 0.00 0.00 0.00 500.00 500.00 500.00 0.00
007 9388 Teacher Excellence Award
2,503.61 0.00 0.00 0.00 0.00 2,503.61 494.30 2,0009.31
007 9389 The Christenson Foundation Robert Gilbert II
3,000.00 0.00 0.00 0.00 3,000.00 0.00 0.00 0.00
007 9390 WALFER FINE ARTS SCHOLARSHIE
2,000.00 0.00 0.00 0.00 1,000.00 1,000.00 0.00 1,000.00
007 9391 PATRICK ALFIERI LIVES SCEOLARSHIP FUND
32,098.82 50.00 6,150.00 0.00 6,000.00 32,248.82 0.00 32,248.82
007 9392 The Jennifer Lyn Mears Library Memorial Fund
950.00 0.00 0.00 0.00 0.00 850.00 : 0.00 950.00
007 9393 Express Employment Professional Scholarship
500.00 75¢.00 750.00 0.00 500.00 750.00 0.00 750.00
007 9394 JAMES REWNETT WASHINGTON DC MEMORIAL EUND
800.00 0.00 41.00 0.00 0.00 841.00 0.00 841,00
008 9360 MYRON WINDER SCHOLRESHIP
17,148.97 S R § 10.92 0.00 0.00 17,159.89 0.00 17,159.89
009 9100 UNIFORM SCHOOL SUPPLIES - BATH SCHOOL
32,919.34 212.00 15,300.00 0.00 2,878.00 45,341.34 0.00 45,341.34

009 9200 UNIFORM SCHOOL SUPPLIES - HILLCREST SCHOOL
12,236.64 240.00 26,620.53 2,248.89 7,786.51 31,070.66 1,052.70 30,017.96

009 9400 UNIFORM SCHOOL SUPPLIES - MIDDLE SCHOOL
249.83 670.00 29,125.00 1,072.70 23,417.00 5,957.83 1,515.09 4,442.74

005 0500 UNIFORM SCHOOL SUPPLIES - HIGH SCHOOL
9,235.12 1,184.35 76,237.20 463.13 53,796.25 31,676.07 11,601.51 20,074.56



Date: 05/05/2014 REVERE LSD - 050054 Page: 3
Time: 2:50 pm Financial Report by Fund/SCC (FINSUM)
REVERE LOCAL - April 30, 2014

Fund # Fund Description FYTD MTD FITD Current Current Unencumbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

012 0000 ADULT EDUCATION
973.28 0.00 0.00 0.00 0.00 873.25 0.00 973.25

014 0000 SPECIAL ROTARY FUND
6,112.12 0.00 0.00 0.00 0.00 6,112.12 %.00 6,112.12

018 9100 PUBLIC SCHOOL SUPPORT - BATH SCHOOL
20,600.97 611.60 42,369.58 237.35 39,140.11 23,830.44 982.35 22,848.09

018 9200 PUBLIC SCHCOL SUPPORT - HILLCREST SCHOOL
37,194.08 999.51 5,639.68 3,832,589 24,064.91 18,768.85 2,394.10 16,374.75

018 9400 PUBLIC SCHOOL SUPPORT - MIDDLE SCHOOL
42 147.86 3,001.43 10,101.76 1,207.27 8,288.33 43,961.23 2,742.50 41,218.73

018 9500 PUBLIC SCHOOL SUPPORT - HIGH SCHOOL
11,966.32 3,847.98 3%,595,22 1,490.91 10,498.92 41,062.62 3,779.34 37,283.28

01% 9204 CHAMBER GRANT
393.58 0.00 0.00 0.00 0.00 353.58 0.00 393.58

020 9005 SPECIAL ENTERPRISE-RENTRI, PRCPERTY
82,185.30 0.00 0.00 0.00 0.00 82,185.30 0.00 82,185.30

022 0000 DISTRICT AGENCY FUND - UNCIAIMED MONEY
3,612.64 0.00 962.64 0.00 0.00 4,575.28 0.00 4,575.28

024 0000 EMPLOIEE BENEFITS, SELF-INSURRNCE
16,016.77 1,906.16 19,188.20 3,680.92 41,114.02 5,909.05- 4,016.65 9,825.70~

026 9001 EMPLOYEE BENEFITS: MEDICAL/DENTAL
7,263.87 312,726.18 3,135,123.92 313,027.93 3,133,803.70 8,584.09 4,444 .66 4,139.43

026 9002 FLEXIBLE SPENDING PLAN
21,178.16 5,171.62 52,068.19 1,613.04 53,722.80 19,523.55 5,797.76 13,725.79

026 9003 EMPLOIEE HEALTH CARE
146,830.70 0.00 0.00 140.00 11,881.26 134,949,.44 0.0¢ 134,949.44

200 9212 CLASS OF 2012
10,418.09 0.00 0.00 0.00 %,418.08 1,000.00 0.00 1,000.00

200 9213 CLASS OF 2013
12,317.07 0.00 7,379.58 500,00 500.00 19,196.65 0.00 19,196.65

200 9214 CLASS OF 2014
5,880,04 8,889.86 15,903,94 0.00 1,010.00 20,773.99 6,784.50 13,589.48
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Fund # Fund Description FYTD MID FYITD Current Current Unencunbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

200 9215 CLASS OF 2015
1,413,901 0.00 547.16 0.00 0.00 1,961.07 1,500.00 461.07

200 9216 CLASS OF 2016
965.16 0.00 561.00 0.00 0.00 1,526.16 0.00 1,526.16

200 9217 CLASS OF 2017
0.00 500.00 2,023.55 0.00 533.52 1,490.03 0.00 1,490.03

200 9218 CLASS OF 2018
0.00 500.00 500.00 0.00 0,00 500.00 0.00 500.00

200 9317 NATIONAL HONOR SOCIEITY
7,784.96 1,005.10 10,351.10 3,000.00 5,208.50 12,927.5¢6 5,330.00 7,597.56

200 9318 LANTERN
819.09 100.00 550.00 0.00 236.90 1,132.19 256.00 876.19

200 9320 MIDDLE SCHOOL STUDENT COUNCIL
2,452.11 0.00 3,003.00 0.00 1,552.03 3,903.08 565.50 3,337.58

200 9321 HIGH SCHOOL STUDENT COUNCIL
8,465.86 1,076.00 11,299.93 1,640.24 11,232,31 B,533.48 618.51 7,914.97

200 9322 REVERE PLAYERS
39,486.91 8,368.00 26,8459.00 9,726.92 25,177.94 41,157.97 16,179.61 24,979.36

200 5323 YEARBOOK
1,582.70 2,345.00 3,655.00 0.00 0.00 5,237.70 0.00 5,237.70

200 9350 INSTRUMENTAL MUSIC
289,10 0.00 0.00 0.00 0.00 285.10 0.00 289.10

200 9365 ART CLUB
1,511.42 0.00 140.00 0.00 348.81 1,302.61 0.00 1,302.61

200 9370 NATIONAL ART HONQR SOCIETY
439.45 0.00 502.00 0.00 140.00 801.45 280.00 521.45

200 9375 CHESS CLUB
67.67 0.00 420.00 ¢.00 306.55 181.12 10.00 171.12

200 9380 KEY CLUB
3,304.12 499.20 1,694.95 76.84 1,34%.79 3,649.28 800.00 2,849.28

200 9390 INTERNWATIONAL CLUB
990.36 0.00 215.00 0.00 112,19 1,093.26 50.00 1,043.26
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Fond 4  Fund Description FYTD MTD EFITD Current Current Unencunbered Bank
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encunbrances Fund Balance Code

200 9395 PROJECT LOVE
216.21 996.00 3,305.41 0.00 0.00 3,521.62 0.00 3,521.62

200 9400 MARFETING EDUCATION
2.58 0.00 0.00 0.00 0.00 2.58 0.00 2.58

300 0000 NON-STUDENT MANAGEMENT FUND
120.00 0.00 0.00 0.00 0.00 120.00 0.00 120.00

300 %20A ATHLETICS - #300 NON-STUDENT MANAGEMENT FUND
51,933.27 2,135.43 127,815.50 13,996.01 164,171.62 15,637.15 13,999.91 1,637.24

300 $230 CHORRL
826.65 0.00 325.00 0.00 0.00 1,151.65 0.00 1,151.65

300 9330 C.A.R.E.
5.12 0.00 87.00 0.00 0.00 92.12 0.00 92.12

300 9501 FOOTBALL
3,798.178 340.00 8,959.75 0.00 11,834.05 524.48 118.25 806.23

300 9502 VOLLEYBALL
1,176.55 220.00 2,314.4¢0 0.00 3,430.98 59.97 0.00 59,97

300 9503 BOIS SOCCER
8,508.63 910.00 19,917.00 0.00 21,215.28 7,210.35 0.00 7,210.35

300 9504 GIRLS SOCCER
9,473.00 0.00 933.30 315.51 5,799.74 4,606.56 0.00 4,606.56

300 9505 BOYIS TENNIS
985.96 780.00 2,167.50 1,616.00 1,921.83 1,231.63 340.00 B91.63

300 5506 GIRLS TENNIS
3,424.24 1,010.00 1,698.95 0.060 2,319.38 2,803.81 200.00 2,603.81

300 9507 WRESTLING
2,600.62 6.00 10,192.00 70.00 11,174.51 1,618,11 0.00 1,618,11

300 9508 CHEERLEADING
6,913.81 1,220.00 Z,315.00 0.00 6,115.22 3,113.59 1,215.40 1,898.19

300 9509 BOYS BASKETRALL
7,5%2.20 880.00 20,636.00 €9.00 22,565.92 5,662.28 1,694.60 3,967.68

300 9510 GIRLS BASEETBALL
2,85L.34 648,00 8,043.00 1,516.37 9,534.98 1,359.36 1,195.88 163.48
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Fund # Fund Description FITD MID FYTD Current Current Unencurbered Bank
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

300 9511 BOYS GOLF
2,512.51 0.00 0.00 0.00 2,510.82 1.69 0.00 1.69

300 9512 GIRLS GOLF
880.17 0.00 350.00 0.00 1,829.24 539.07- 0.00 599.07-

300 8513 BASEBALL
8,498.69 0.00 14,590.06 6,401.67 19,589.94 3,498.81 356.40 3,142.41

300 9514 SOFTBALL
2,228.84 2,120.91 7,261.41 0.00 5,680.00 3,810.28 1,374.25 2,436.00

300 9515 SWIMMING
2,657.13 248.91 1,217.15 0.00 2,106.49 1,767.79 0.00 1,767.79

300 98517 CROSS COUNTRY
727.71 0.00 455.00 0.00 530.43 652.34 100.00 562.34

300 9519 BOIS TRACK
295.84 405.00 3,05%.89 0.00 1,681.47 1,674.26 553.00 1,121.26

300 9520 GIRLS TRACK
532.02 1,518.50 1,518.50 1,517.50 1,860.21 190.31 249,00 58,69~

300 9521 BOIS LACROSSE
1,403.17 2,317.50 3,267.50 0.00 587.94 4,082.73 210.00 3,872.73

300 9522 GIRLS LACROSSE
1,286.10 395.00 1,620.00 650.00 803.34 2,102.76 210.00 1,892.76

300 $524 DANCE TEAM
2,188.04 0.00 7.00 0.00 223.60 1,971.44 0.00 1,971.44

300 9525 OHSA TOURNAMENTS
0.00 0.00 23,819.90 0.00 23,094.71 725.19 0.00 725.1%

300 9526 ROBOTICS
0.00 0.00 2,380.00 0.00 1,274.78 1,115.22 89.88 1,025.34

401 9213 AUX., SERVICES-OLD TRAIL
12,622.94 0.00 0.00 0.00 12,622.90 0.04 0.00 0.04

401 $214 AUX. SERVICES-OLD TRAIL
0.00 4,51 333,720.38 24,585.93 236,383.48 97,336.90 93,001.18 4,335.72

451 9214 OHIO E-12 NETWORK
0.00 . 3,600.00 7,200.00 0.00 0.00 7,200.00 0.00 7,200.00



Date: 05/05/2014
Time: 2:50 pm

Fund # Fund Description FYTD
Begin Balance MID Receipts Receipts
506 9003 RACE TO THE TOP - YR 3 (FT2013)

516

516

516

572

572

572

573

584

590

580

21,

2,250.00 0.00 0.00

9013 IDEA SPECIAL ED- PART B (7/1/12-6/30/13)

6,391.12 0.00 26,302,1%

9214 IDEA SPECIAL ED- PART B (7/1/13-6/30/14

0.00 15,000.00 371,745.82

9314 PARENT MENTOR -(7/1/13-6/30/12
0.00 0.00 19,362.35

9202 TITLE I - FI02
1,459.42 0.00 0.00

9213 TITLE I - F¥2013 (7/1/12-6/30/13)

2,159.34 0.00 21,203.14
9214 TITLE I - FY2014 (7/1/13-6/31/14)
0.00 14,733.18 147,956.74
9200 TITLE VI (CHAPTER 2)-FI00
124.89 0.00 0.00
9201 DRUG FREE GRANT - FYOL
10.56 0.00 0.00
9213 TITLE TTA - FY2013 {7/1/12-6/30/13)
2,971.1% 0.00 4,933.87
9214 TITLE IIA - FY2014 (7/1/13-6/30/14)
0.00 2,328.07 45,807.51
GRAND TOTALS:

539,325.83 6,115,367.668  40,059,809.51

REVERE LSD - 050054
Financial Report by Fund/scC
REVERE LOCAL - April 30, 2014

MID FITD Current
Expenditures Expenditures Fund Balance

0.00 2,250.00 0.00
0.00 32,693.31 0.00
81,098.22 430,070.74 58,324.92-
2,183.79 22,040.56 2,678.21-
0.00 0.00 1,459.42

0.00 23,362.48 0.00
18,908.30 149,152,947 1,195.33-
0.00 0.00 124.85

0.00 0.00 10.56

0.00 7,905.06 0.00
22,585.39 64,821,31 19,013.80-

3,612,460.15 34,986,585.90 26,612,549,.44

Current

Encumbrances

0.00

0.00

0.00

1,608.31

0.00

4,166.51

0.00

0.00

60.00

2,348,139.65

Page: 7
{FINSUIM}

Unencurbered Bank
Fund Balance Code

0.

58,324,

4,286.

1,459,

5,362,

124,

10.

19,073,

24,264,409,

00

.00

92-

52-

42

.00

89

56

.00

80-

7%



FORM SM-2
DATE: 05/05/2014 OHIO DEPARTMENT OF EDUCATION - OFFICE OF SCHOOL MANAGEMENT ASSISTANCE PAGE: 1
TIME: 14:51:52 ANNUAL SPENDING PLAN (CURRENT OPERATION - GENERAL FUND ONLY - O.R.C. 5705.391)
SCHOOL DISTRICT: REVERE LSD - 050054 IRN # 050054 COUNTY: Summit FISCAL YEAR: 2014 MONTH: 04

Revere LSD Rpril 2014

MONTHLY MONTHLY MONTHLY FISCAL YTD FISCAL YID FISCAL YTD
ESTIMATE ACTUAL DIFFERENCE  ESTIMATE ACTUAL DIFFERENCE

REVENUES
01,010 General Property (Real Estate) 3,540,264 4,853,442 1,313,178 26,698,596 26,747,452 48,856
01.020 Tangible Personal Proparty Tax 0 0 0 0 0 0
01.030 Income Tax 0 0 0 0 0 0
01.035 Unrestricted Grants-in-Aid 152,354 236,372 84,018 1,742,114 2,141,156 399,042
01.040 Restricted Grants-in-Rid 0 170 170 8,732 2,157 6,575~
01.045 Restricted Grants-in-Aid - SFSF 0 0 0 0 0 0
01.050 Property Tax Allocation 0 0 0 1,812,000 1,847,984 35,984
01.060 All Other Operating Revenue 53,000 50,131 2,869- 694,589 671,957 22,632~
01.07) Total Revenue 3,745,618 5,140,115 1,394,497 30,956,031 31,410,706 454,675
OTHER FINANCING SOURCES
02.010 Proceeds from Sale of Notes 0 0 0 0 0 0
02.020 State Emergency Loans & Advancements (Approved) 0 0 0 0 0 0
02.040 Operating Transfers-In 0 0 0 0 0 0
02.050 Advances-In 50,000 0 50,000~ 50,000 2,557 47,443-
02,060 All Other Financing Sources 0 122 122 35,000 169,831 134,831
02.070 Total Qther Financing Sources 50,000 122 49,878~ 85,000 172,388 87,388
02.080 Total Revenues and Other Financing Sources 3,795,618 5,140,237 1,344,619 31,041,031 31,583,094 542,063
EXPENDITURES
03.010 Personal Services 1,475,000 1,398,314 76,686- 15,815,033 15,813,965 1,068-
03.020 Employees' Retirement/Insurance Benefits 580,000 595,743 15,743 5,813,228 5,571,243 241,985-
03.030 Purchased Services 254,800 358,887 104,087 3,364,216 3,479,258 115,042
03.040 Supplies and Materials 125,000 38,931 86,069- 1,168,227 1,053,326 114,501~
03.050 Capital Outlay . 69,994 5,316 63,678~ 305,592 255,113 50,479~
03.060 Intergovernmental 0 0 0 0 0 0
04.010 Debt Service: All Principal (Historical) 0 0 0 1] ] 0
04.020 Debt Service: Principal - Notes 0 0 0 0 0 0
04,030 Debt Service: Principal - State Loans 0 0 0 0 1} 0
04.040 Debt Service: Principal - State Advancements 0 0 0 0 0 0
04.050 Debt Service: Principal - HB 264 Loans 0 0 0 0 0 0
04.055 Debt Service: Principal - Other 0 0 0 0 0 0
04.060 Debt Service: Interest and Fiscal Charges 0 0 0 0 82,902 B2,902
04.300 Other Objects 77,000 566,057 489,057 771,751 896,144 124,393
04.500 Total Expenditures 2,580,794 2,963,248 382,454 27,238,047 27,151,951 86,096~
OTHER FINANCING USES
05.010 Operating Transfers - Out 0 0 0 0 125,000 125,000
05.020 Advances - Out 0 0 0 0 200,000 200,000
05.030 All Other Financing Uses 0 0 0 0 0 0
05.040 Total Other Financing Uses 0 0 0 0 325,000 325,000
05.050 Total Expenditure and Other Financing Uses 2,580,794 2,963,248 382,454 27,238,047 27,476,951 238,904

06.010 Excess Rev & Oth Financing Sources over(under) BExp & 1,214,824 2,176,989 862,165 3,802,984 4,106,143 303,159

07.010 Beginning Cash Balance 19,070,755 18,411,750 659,005- 16,482,595 16,482,596 1
07.020 Ending Cash Balance 20,285,579 20,588,739 303,160 20,285,579 20,588,739 303,160
08.010 Outstanding Encumbrances ¢ 1,497,700 1,497,700 0 1,497,700 1,497,700
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ATTACHMENT T- 3

LIST OF DONATIONS
RECEIVED BY THE REVERE LOCAL SCHOOL DISTRICT
5/20/2014
CASH DONATIONS
1. To: Revere Local Schools, $3,000.00, to support the Christenson Foundation Robert
Gilbert II Memorial Scholarship.
From: The Henry V. & Frances W. Christenson Foundation
2. To: Revere Middle School, $224.00, to assist students with financial difficulties to
attend the annual 8" Grade Washington DC trip.
From: Jacquelyn and Arthur Gonzales
3. To: Hillerest School, $204.00, proceeds from the Heinen’s ABC School Program to
support Hillcrest School.
From: Heinen’s
4. To: Revere Local Schools, $50.00, to support the Patrick Alfiert Lives Scholarship
Fund.
From: Judith Zimmer and Linda Leventhal
5. To: Bath School, $310.21, to be split evenly and be used for Bath School’s library and
technology needs.
From: Nancy Kusinski
6. To: Revere Local Schools, $1,000.00, for the future High School Classes of 2017 and
2018. The amount is to be split evenly between the two classes.
From: Revere Middle School PTA
7. To: Revere Local Schools, $750.00, additional funding for the Express Employment
Professional Scholarship.
From: Express Employment Professionals ($500.00)
Kip Tobin ($250.00)
8 To: Revere Local Schools, $1,230.00, to support the Revere Girls’ Basketball
program.
From: Revere Youth Basketball
9. To: Revere Local Schools, $500.00, startup funds for the Bath Business Association
Scholarship Fund.
From: Bath Business Association



EQUIPMENT / OTHER DONATIONS

1. To: Revere Local Schools, $50.00, a variety of books for the District’s Parent Mentor
program.
From: Wendy Hess

* Donation values for contributions other than cash are provided by donor and not established by
the District.



New Document



Adjustments

FY2014 Permanent Appropriations

May 20, 2014

Attachment T-4

The Treasurer recommends that the Board approve the appropriation adjustments in the stated amounts
listed befow, approve these appropriations at fund level, and authorize the District's participation in any new
Grants/Funds if applicable. [t is further moved that all expenditures for grants be based upon the budgets
submitted to and approved by the funding agencies or the applicable Acitivity/Purpose Statement.

Category/Description Fund #

Action

Adjustment

Adjusted Appropriation
Total

Special Revenue Funds

Enterprise Funds

Internal Service Funds

Capital Projects Fund Class

Trust Fund Class

Agency Fund Class
Student Managed Activity 200

INCREASE

$5,000.00

Total of adjustments and or increase to the District's Approprialions

$5,000.00

$90,000.00
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Revere High School Video
Studio Deletions

Description Model/Brand [BT# QTY
video mixer Panasonic 009589, 002705 1
Single CD Player NBT 1
Beta camera batteries NBT 6
Beta Chargers NBT 3
video cameras 007441, 005334, 002721 3
video cameras DVCPFRC 002694, 002693 2
VHS studio camerg : 002695 1
Beta camera 002693 1
Shotgun Microphone NBT 1
Viewfinder Sony NBT 1
Battery connectors for Beta cameras NBT 3
obsolete lights

camera lens ]

VCR VHS Panascnic NBT 5
old studio monitor NEC NBT ]
DVD burner Panasonic NBT ]
mini video cameraqs 009128,009127 2
Tripod mounting plates NBT 11
video cassette recorders 006&001,7750 i
Tripods NBT 3
VHS player _ AG1960 1099 1
switch board audio/fvideo mixer WJI-NX12 002478 1
audio mixer sure NBT 1
cassefte player 1
TV monitors Magitron NBT 2
digital fimer base corrector NDVAZ00 NBT 1
Beta VHS player Sony 002701 1
Boxes of obsolete video-audic cables,

keyboards, small elecironic accessories ‘ 4
video cameras 006390 1
Custom camera hard & soft cases varied NBT 7
Audio mixer ' NBT 1
video/audio mixer 002703, 0857 2
VHS player Fandasonic 0046003 1
VHS recorder 00267 1
Projector Screens 2
character generator 1
Switcher/mixer 44620,009588 ]
Video Monitor NBT 1
Headsets NBT 6
Audic Board 002720 ]

Attachment T-=5
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'NVENTORY CONTROL FORM

[nventory Action: Addition { ) ' .Deléiign (\ \(f)/ oard Approval Date: |
- ‘Correction ()} Transfe
. . ' or transfers only
' burchase Order # <0, Bldg, [Room
Received Date REVERE LOCAL SCHOOLS "| s.:':m: '
. . Tag #: HOY YO
s WA >
: Locatioﬁ: [BLDG. # FLOOR#  |ROOM# “\
o L | -
Description: ITEM NAME Q;D C uﬂﬂ (:ﬁl&,
| ~ BRANDNAME TRSCAM,
SERIAL # o
mooeL # D A LA
Verification of harcode tag placement: _/*;é zéé ,
: signatu - .-
_— Eiflaii R

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER. : :

Asset Class

. Life

.Acg Cost -

Eguip Code -

Fund =
Func

Product Part #

Entered on Inyentory system by
B o C- signature




INVENTORY CONTROL FORM

Inventory Action: . Addition{ )
Correction( )

Purchase Order #

' Received Date

Deletion ( }( H Board Approval Date:

Transfer (

BARCODE TAG #
Location: BLDG. # FLOOR# ROOM #
Description: ITEM NAME Ocmera

for transfers only

A

Bldg.

Room

From:

To:

Tag #:

BRANDNAME S, ./

7
SERIAL # Jeg 35 Y
MODEL # FDED
Verification of barcode tag placement:
signature
daté printed name

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD

COPY OF THE PURCHASE ORDER. ' -

Asset Class

Life

Acg Cost

Equip Code

Fund
Func

Product Pari#

Entered on inventory system by:

signature




":"IN'VENTORY CONTROL FORM

Inventory Action:

Purchase Order #

Received Date

D

"by-DUIChASE:

e e P B i e

Addition{ ) Deletion (X —» Board Approval Date:

Cormrection{ ) Transfer (
o - for transfars only

A

Bldg.

Room

From:

To:

BARCODETAG# [0 o/5s

Location:

Description:

Tag #:

BLDG. # FLOOR # ROOM #

[TEM NAME JD __pord ppiy fer
/

BRANDNAME £/ Zrp i

SERIAL # LR ITp Y

MODEL # P 31sc

Verification of barcode tag placement:

signature

dale printed name

RETURN COMPLETED FORM TO THE TREAS URER 'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER. ' -

Asset Class

Life
Acq Cost
Equip Code

Fund
Func

Product Part =

Entered on Inventory system by:

sighature




INVENTORY CONTROL FORM

Inventory Action: Addition () Deletion (X }—8oard Approval Date: -

Correction () Transfer (s :
‘or transfers only

Purchase Order # , A Bldg. |[Room

From: e sSiaie

Received Date To: R

[TagrneespRae—
BARCODE TAG # 003353
Location: BLDG. # FL.LOOR # ROOM #
Bath 1 Kitchen
" Description: ITEM NAME  20gt Mixer

BRAND NAME Hobart

SERIAL # 893543

MODEL # A-200

Verification of barcode tag placement: %Ef)() m@w

signaiure
511412014 Deanne Pastva

data printed name

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class

Life

Acq Cost

Equip Code

Fund
Funec

Product Part #

Entered on Inventory system by:

signatura




INVENTORY CONTROL FORM

Inventory Action: Addition () Deletion { X }——>®8oard Approval Date:
Correction( ) Transfer (
Q\Lor transfers only
Purchase Order # Bldg. [Room
_ From:
Received Date To:
' Tag #:

BARCODE TAG # 003219

Location: BLDG. # FLOOR # ROOM #
Hillcrest 1 Kitchen
Description: ITEM NAME  Heated Holding Cabinst

BRAND NAME Hobart

SERIAL # 3210 010809 AR

MODEL # Q5A]58

C .
Verification of barcode tag placement: N Q0pVLL ﬁm—a

signature
5/14/2014 - Deanne Pastva
date printed name

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class

Life

Acq Cost

Equip Code

Fund
Func

Product Part #

Entered on Inventory system by:

signature




INVENTORY CONTROL FORM

Inventory Action: Addition () Deletion ( X }——»Board Approval Date:
Correction () Transfer (
J\Lor transfers only
Purchase Order # S Bldg. [Room
From:
Received Date To:
Tag #:

BARCODE TAG # 003216

Location: BLDG, # FLOOR # ROOM #
Hillcrest 1 Kitchen
Description: ITEM NAME  Tilt Skillet

BRAND NAME Groen

SERIAL # unknown

MODEL # HFP 2E

Verification of barcode tag placement: BQW/‘PMU,
‘ signatura
5/14/2014 Deanne Pastva
date printed name

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class

Life

Acq Cost

Equip Code

Fund
Func

Product Part #

Entered on Inventory system by;

slgnature




INVENTORY CONTROL FORM

Inventory Action: Addition( ) Deletion ( X }—>Board Approval Date:
Correction{ ) Transfer ( J\L
or transfers only
Purchase Order # ™~  [Bldg. |Room
. From:
Received Date To:
Tag #:

BARCODE TAG # 003217 & 003218

Location: BLDG. # FLOOR # ROOM #
Hillcrest 1 Kitchen
Description: ITEMNAME  Combi Ovens (2)

BRAND NAME Groen

SERIAL # GC14561MC

MODEL # CC20-G

Verification of barcode tag placement: wﬂ

slgnature
5/14/2014 Deanne Pastva
date printed name

RETURN COMPLETED FORM TC THE TREASURER'S OFFIGE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class

Lifa

Acq Cost

Equip Code

Fund
Func

Product Part #

Enteraed on Inventory system by:

slgnature
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Attachments T-6 and T-7 will be distributed when available.
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Attachment T-8
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Forrest, David

From: Sean Koran <SKoran@mcgownmarkling.com>

Sent: Sunday, March 30, 2014 8:53 AM

To: Forrest, David

Cc: Officel

Subject: Tax Year 2013 Commercial Sales - Increase Complaints
Hi Dave,

The following commercial properties in the District sold for an increase during tax year 2013:

(1) Parcel # 50-00054 sold for $704,048.50, while being valued at $478,940 by the Fiscal Officer, Filing
on this property could lead to increased tax revenue in the amount of up to $3,041 this year. This

property is a warehouse owned by Columbus Equipment Company located at 3492 Brecksville
Road.

(2) Parcel #s 48-01534 and 48-01979 sold for $1,600,000, while being valued at $684,610 by the Fiscal
Officer. Filing on this property could lead to increased tax revenue in the amount of up to $12,366
this year. This property is a truck terminal owned by MREIC Richfield OH, LI.C, located at 3185
Columbia Road.

I would recommend filing on both properties, but certainly #2. I am going to file on both properties tomorrow in
order to comply with BOR timelines, but can withdraw either or both complaints if you do not wish to proceed.
Give me a call if you would like to discuss.

Thanks and have a great weekend!

Sean

Sean Thomas Koran

Telephone: 1.330.670.0005, Ext. 104
Mobile: 1.330.421.4078
www.mcgownmarkling.com

McGO

Please direct all written commaunication to our Corporate — Akron Office

ARKLING

euw e gownmirkling, com

IRS Circular 230 Disclosure and Confidentiality Notice
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TremCarc® with Patch and Repair Services

Attachment T=9

ASubsidiary of Trémco fncorpérated _
d, Beachwood, OH 4 |22« www trericoroofi

3/28/14




TremCare® with Patch and Repair Services

April 21,2014

Sean Griswold

Tremco Inec.

3735 Green Rd.
Beachwood, OH 44122

Re: Project Name/Address: ~ Tremcare Platinum - Revere Local School District - All Roofs
Customer (the “Customer”): Revere Local School District

Dear Sirs

Thank you for allowing Weatherproofing Technologies, Inc. (“W'TT”) to provide you with a
proposal for work at the above-referenced location. This Scope of Work described below is

tailored to your specific facility and designed to bring your roof into a maintainable condition.
Once this Scope of Work is completed and paid for in full, Customer will be eligible to purchase
the attached TremCare® Agreement ("Agreement”), which describes the inspection, maintenance
and other services WTI can provide during the 1 year term of the Agreement. The price for the
Agreement is $ 39.085.00 (based on ] inspections per year).

CONTRACT PRICE:
Scope of Work: $ 31,500 repairs  (plus applicable tax)
A Labor Only [ Time and Materials NTE M Lump Sum

TremCare Agreement: $ Total: $70,585
SCOPE OF WORK (THE “WORK”):

Provide the following man days per building to investigate leaks and identify gross defects that are
allowing water to easily enter the roof assembly. Repair materials are included:

Bath Elementary - 4 man days

District Office and Athletic Building - 4 man days
Hillcrest Elementary School - 12 man days
Middle School - 8 man days

High School - 14 man days

v wii

LA sabsidiary of Tremco Incorporated
3735 Green Road, Beachwood, OH 44122 « www.trer

An lem Compary : o B - 3/28/14




TremCare® with Patch and Repair Services

Unless all Work hereunder is to be performed within thirty (30) days, WTI shall submit an
invoice to the Customer at the end of each calendar month for the amount due for the portion of
the Work completed during that month. If all Work is to be performed within thirty (30) days,
no invoice shall be submitted until all Work has been completed. Customer shall pay WTI in full
within thirty (30) days after receipt of each invoice.

TERMS AND CONDITIONS:

This Proposal is an offer by WTI to provide the Scope of Work set forth above to the Customer
on the terms and conditions set forth herein, in WTT’s standard terms and conditions (a copy of
which may be obtained at http://www.tremcoroofing.com/fileshare/terms/TandCWTLpdf) and
the Agreement (if purchased), all of which are hereby incorporated by reference (together, the
“Terms and Conditions”). The Terms and Conditions will govern the Work to the exclusion of
any other or different terms, including in any customer purchase order. Please confirm your
acceptance by return e-mail to the representative identified below or by having an authorized
representative of Customer sign in the space provided below. Upon receipt of acceptance, WTI
will process your order and promptly begin the Scope of Work. We appreciate your business
and look forward to working with you at your facility.

Sincerely, Sean Griswold

WEATHERPROOFING TECHNOLOGIES, INC.
By: Sean Griswold
Title: Senior Field Advisor
Phone: 216-570-3092
E-mail: ggriswold@tremcoinc.com

AUTHORIZATION AND ACCEPTANCE:

Authorization is hereby given to WTI to proceed with the Work and (as applicable) the
TremCare services.

Customer:

By:

P.O. number (if required):
Print name:

Title:

D .:._:._

A Subsidiary of Tremco Incorporatéd
5 Green Road, Beachwood

44122 » wwwitrémcoroofing.co

3/28M14
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Attachment T-10

—
NaviGate

Prepared

For Our Kids...When Seconds Count

NaviGate Prepared OnSite Implementation Service

Let us help get you started! Our team offers an OnSite Service that will help you put all the special features
together. While it is not necessary to have an Implementation Specialist from NaviGate Prepared come on
site, many school districts have chosen this assistance to speed the implementation process, keep their
personnel focused on existing responsibilities, and to ensure a quality implementation of their NaviGate
Prepared School Safety System.

Onsite Service
Prior to on-site visit:

Conduct one or more conference calls/GoToMeetings prior to coming on site to organize the process
and gather all details. Work with the District Champion™ one-on-one to gather information and build
out all aspects of NaviGate Prepared.

Upload floor plans provided by the district. District must provide NaviGate Prepared with accurate
digital floor plans of all schools prier to the Onsite visit.

Work with district to gather, cleanup, and upload floor plans.

Color Code the floor plans to identify all rooms and spaces in each of the buildings.

Work with district champion to upload all documents and show the champion how to create call lists
and virtual binders.

During the on-site visit:

Take pictures of key infrastructure areas (such as all mechanical rooms).

Take pictures of labs and chemical storage areas.

Take pictures of rooms (1-2 photos for each room)

Identify shut-off valves (water, sprinkler, gas, electric, etc.)

Identify life safety itemns (AEDs, Areas of Rescue, Fire Pulls, Fire Department Connections, Alarm Panels)
Identify IP cameras.

Meet with the local first responders if they are available. (NOTE: District is responsible for arranging.)

*It’s critical that someone knowledgeable about each building accompany our onsite personnef to identify
the key infrastructure, lab, and chemical storage areas.

After the on-site visit:

Add icons to floor plans for each item identified above.

Attach pictures to floor plans.

Work with district 1T staff to link IP cameras.

Work with local 911 center to create link to NaviGate Prepared.
Conduct a post GoToMeeting status review.

Lauren Innovations < 2228 Reiser Ave SE - New Philadelphia, OH 44663 - 866.861.7400 -+ Fax330.339.1515 - NaviGatePrepared.com



Fee for Onsite Service Base Pricing 0SC Member Districts

* Elementary Schools: $1,500 per school $1,000 per school
* Middle Schools/Jr. Highs: $2,000 per school $1,500 per school
* High Schools/Tech Centers: $2,500 per school $2,000 per schools

Additional Cost: Travel Expense: $500 per district

District Expectations
* Provide NaviGate Prepared with accurate digital floor plans of all schools. Must sign and approve
accurate floor plans
* Select a district NaviGate Prepared Champion(s)

* Provide keys/access to ALL areas of the school

* Provide a person {for each school) to identify the key infrastructure areas for NaviGate implementation
Specialist.

Champion Expectations
¢ Schedules a Getting Started Implementation Training GoToMeeting. (NOTE: For the GTM Training the
Champion may invite others who will be a part of the implementation.)

* Sends all digital floor plans to NaviGate Prepared implementation specialist.

* Electronically organizes all Emergency Operations Plans {safety plans, procedures, etc.} and uploads
them into NaviGate Prepared.

*  Build all call lists and virtual binders (with assistance from NaviGate Implementation Specialist).
*  Work with NaviGate Prepared to schedule onsite work.
* Notify key building personnel that we will be on-site taking pictures.

NOTE: All On-Site services shall be deemed accepted ten {10} business days after the post onsite GoToMeeting
status review.

* District Champion refers to the person(s) designated as the primary input administrator for the site. This person works directly with
NaviGate Prepared implementation Specialist to ensure success.

Lauren Innovations - 2228 Reiser Ave SE + New Philadelphia, OH 44663 + 866.861.7400 + Fax330.339.1515 + NaviGatePrepared.com



Quote

//*"il";
NaviGate

Prepared

For Our Kids...When Seconds Count

Quote Date:

3.17.14

Expiration Date: 6.17.14

Contact:

Phone:
Address:

David Forrest

District CFO, Revere Local Schools
330-523-3106

3496 Everett Rd, Richfield, OH 44286

Service Description

Lauren Innovations

2228 Reiser Ave SE

New Philadelphia, OH 44663
866.861.7400
330.339.1515f¢
www.NaviGatePrepared.com

Quote Number: PREP-2117
Agent: Thom Jones
Category: NaviGate Prepared Onsite Service

Quantity

aviGate Elementary Schools ($1,500.00 per school] Field House, Board

repa.red- ) Office and Bus Garage Counted as ONE Elementary NOTE: 0SC 3 $3,000.00

remium OnSite | piccqunt of $500 off per Elementary School: $1,000

aviGate Middle Schoels/|r. High Schools ($2,000.00 per school) NOTE: 0SC

repared- . . 1 $1,500.00
. . Discount of $500 off per Middle School: $1,500

remium OnSite

aviGate High Schools/Career Center {JVS) ($2,500.00 per school} NOTE:

repared- 0SC Discount of $500 off per High School: $2,000 ! $2,000.00

remium OnSite P & B

aviGate

repared - Travel Expense one time cost of $500.00 1 $500.00

remium OnSite )

TOTAL $7,000.00

NOTE: Service to be paid in full. Sales tax added where applicable.
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Attachment T-11

Akron Office
520 South Maln Street tel  330.572.2100
Suite 2531 Fax 330.572.2101

G P D G RO U P@ Akron, OH 44311 www.gpdgroup.com

Glaus, #yle, Schomer, Burns & DeHaven, Inc.

May 13, 2014
140306319

Mr. David R. Forrest
Treasurer/CFO

Revere Local Scheol District
3496 Everett Road
Richfield, Ohio 44286

Re; Proposal for Professional Services
Revere Local School District
Wall Repair
Bath Elementary School
1246 N. Cleveland-Massillon Road
Akron, Ohio 44333

Dear Mr. Forrest:

As discussed, please find the foilowing proposal for Professional Services for Design services for
the structural wall repair at the east end of the academic wing, specifically Rooms A108 and
A206.

Based upon the reported concerns, GPD structural engineers reviewed the conditions to
determine, (1) if there is a safety issue and, (2) determine repairs necessary. As discussed,
while this wall has shifted from its original position, there appears to not be an immediate safety
issue,

The wall appears to have been slowly shifted throughout the years to a point where a large gap
has formed between the wall and the second floor slab and a gap formed at the air intake to the
thru-wall unit ventilators, allowing cold air to enter the building. Subsequently, the school has
installed foam insulation to fill these gaps and lessen the air infiltration.

Upon examination of the conditions and the existing drawings by GPD structural engineers,
there does not appear to be any documented means of lateral connection from the wall to the
precast structural deck te limit the movement in the wall. Additionally, the precast concrete
lintels appear to be lacking a connection to the walls they are bearing on, Through thermal
expansion and contraction, as well as settlement, buildings move and shift slightly through the
years. Where weaknesses occur in the structural system, issues present themselves, which are
evident In the observed conditions.

We propose to further investigate the conditions to develop structural drawings for stabilizing
the wall and lintels. Repairs will further restrict movement of this wall, however the wall will

remain [n its current location. We will develop details to address the conditions, while working to ' '_ N

minimize disruptions to other conditions, specifically; finishes, casework, electrical and HVAC
systems, After completion of the repairs, RLSD may need to conduct a small amount of put back

work as a maintenance item. We anticipate the structural work to be conducted for under g L

$25,000.00, therefore public bidding would not be required.



David R. Forrest 2 May 13, 2014

This proposal includes site investigations and preparing Construction Documents for the
purposes of obtaining letterhead proposals from certain prequalified contractors. Specifications
will be contained on the drawings. We will issue the documents to the contractors for submitting
proposals within a set timeframe for review and approval for issuing of a purchase order by
RLSD. We will review contractor’s shop drawings and conduct periodic construction phase site
visits to assist the contractor in completing the work. Work is to be completed before start of
the 2014-15 school year.

For the proposed Professional Services, we propose the following Hourly Not-to-Exceed fee of
$5,800.00, plus estimated reimbursables of $200.00 (mileage, printing, etc.). We anticipate
completion of the documents for contractor pricing within 3-weeks of authorization of this
proposal,

Upon your review, please advise at your earliest convenience if all is acceptable and we will
proceed at once. Please sign below and return an executed copy for our records. If you have
any questions, please contact me at 330-572-2113.

Sincerely,

GPD GROUP

J b=

John P. Peterson, AIA
Profect Manager

PROPOSAL APPROVED BY:

REVERE LOCAL SCHOOL DISTRICT

Signature Printed Name Date
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Field trip for Richfield Parks and Recreation.....Day Camp

Attachment 1

Date Location Address Time

1. Tuesday, June 17, 2014 Ledge Pool 1151 Ledge Rd 10:30 -3:30
2. Thursday, June 19, 2014 Jump Yard 13700 York Rd, N Royalton 11:30 - 3:30
3. Tuesday, June 24, 2014 Hinckley Reservation Bellus Rd 11:00- 3:30
4. Thursday, June 26, 2014 Skate Station 1261 N. Industrial Parkway 12:00 - 3:30
5. Tuesday, July 8, 2014 Goodtime Il 825 E 9th St. Pier

6. Thursday, July 10, 2014 Ledge Pool 1151 Ledge Rd 10:30 - 3:30
7. Tuesday, July 15, 2014 Sluggers & Putters 3333 Lafayette Dr. NW 9:15-1:15

Canai Fuiton, Ohio 44614
8. Thursday, July 17, 2014 Hinckley Reservation  Bellus Rd, Hinckley 11:00 - 3:30
9. Wednesday, July 23, 2014 Canal Park 300 South Main Street 10:30- 3:30
10. Thursday, July 24, 2014 Ledge Pool 1151 Ledge Rd. 10:30- 3:30
11. Tuesday, July 29, 2014 Fairport Harbor Marine Museum & Lighthouse, Beach  9:15-3:00
129 Second Street, Fairport Harbor, Ghio 44077

12. Thursday, July 31, 2014 Ledge Pool 1151 Ledge Rd 10:30 - 3:30
13. Tuesday, Augus;t 5,2014 Hinckley Reservation  Bellus Rd 11:00 - 3:30
14. Thursday, August 7, 2014 Cleveland Science Center 9:30-3:00

511 Eriestde Ave, Cleveland, 44114
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Attachment 2

2014-2015
HILLCREST ELEMENTARY SCHOOL

NAME:

TEACHER:

Welcome to Hillcrest Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Hillerest Elementary School is excellence, and striving to reach this goal must be a cooperative
effort on the part of everyone.

We urge all students to get involved. Take pride in your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Katie Kowza, Principal Margaret Birdwisa, Administrative Assistant
Beth Harrington, Assistant Principal Cindy Lavoie, Administrative Assistant

Please visit us at: www.revereschools.orqg

REVERE LOCAL SCHOOL DISTRICT
The following buildings schools comprise the Revere Local School District:

Hillcrest Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept
3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Ohio 44286 Akron, Ohio 44333 Akron, Ohio 44333
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 3-12 Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Akron, Ohio 44333 P.O. Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION _

Students must_be in_attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participatton. This includes but is not limited to athletics, band, choir, drama, and
field trips. Fxceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Students may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Hillerest Attendance Number

330-523-3604 or 330-523-3603

1. A phone call from a parent or guardian is expected before 10:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. All werk for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian, or
custodian having charge of a child of compulsory school age must send the child to school for the entire time
the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of the instructional
process. The school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness

2. Iliness in the family necessitating the presence of the child

3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and ¢lectronic communication devices are to be turned off and kept out of sight while school is
in session. Student use of cell phones or non-district issued electronic communication devices is prohibited
while school is in session. Text messaging is not permitted. Any device that is deemed turned on, makes a
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noise or vibrates, or otherwise calls attention to itself will be considered a disruption and subject to
confiscation by staff. Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K- 12

DISCIPLINE _
In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school comnunity as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion" that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the academic or after-school
programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and extracurricular
activities.

8. Suspension: To refer to "out-of-school" in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.



SUSPENSION PROCEDURE

A.

Out-of-School Suspension:

Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school
activities, or be on school property. Suspension may extend beyond the current school year, if at the
time a suspension is imposed; fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

The student shall be informed in writing of the intended suspension and reasons for the proposed action.
The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

An attempt shall be made to notify his/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seck permanent exclusion, then the notice will contain that information.
Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (c¢) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or propetty, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than
twenty-four (24) hours, a due process hearing will be held within three (3) school days after a removal is

ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the Iaw must be carried out in

accordance with the applicable procedural requirements in Board Policy and State Law.



EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seek permanent exclusion. '

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. [Ifa student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen vears old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
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meodify the order of expulsion. The Board shall determine the procedures to be followed during the hearing,.
A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or IEP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION., OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.



10.

11.

12.
13.

14.

15.
16.

17.

18.
19.
20.
21.
22,
23.
24.
25.
26.

27.
28.

Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.

Fireworks/Dangerous Instruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling — playing games of chance which involve wagering.

Harassment — harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation.
Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing— occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

Repeated Violations — repeated violations of the code of behavior.

Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexual Contact — defined as any touching of an erogenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property.

Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
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committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are
liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DROP OFF AND PICK UP PROCEDURES
Morning Drop Off

Students are encouraged to ride the bus to school. If you choose to bring your child, there are designated
areas and procedures that parents must follow for the safety of all students.

All students are to be dropped off at the parent drop off location on the north side of the building by the gym
beginning at 8:30 am. There is an adult present from 8:30 - 8:50 a.m. to assure the safety of each child.
Any child coming in after 8:50 is tardy and must be signed in at the main office by a parent.

No drop off should take place in the bus lane in front of the school. If a parent has a need to enter the school
with their child, he or she should park in a parking spot and come into the main office. All visitors at
Hillcrest must sign in and be prepared to show a picture ID.

Afterncon Pick Up
Students are encouraged fo ride the bus home from school. If you choose to pick up your child, there are
designated areas and procedures that parents must follow for the safety of all students.

Parents must enter the building to pick up from the cafeteria. Please park your car in the north parking lot
and enter the building using the doors by the gym. The doors will open at approximately 3:20 p.m. You will
be asked for photo identification when signing out your child with the school staff. Keep in mind that with
over 700 students, it is difficult to remember everyone’s name. Failure to produce proper identification,
when requested, will result in your child not being permitted to leave.

The person how is picking up the student must be an adult/guardian or a person 18 years old or over who is
listed on your emergency form. Do not send in students or other parents to pick up your child. If another
person is picking up your child and is not on the emergency card, there must be a parent note sent in that
morning which the child has given to the teacher granting permission for that pick up change.

DRESS CODE

We are committed {o a safe and orderly learning environment for students that is free from distraction. Aftire
should not detract from the educational process;, reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, tom, having holes and/or frayed; pants worn below the waist/hip



and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
" tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or underganments is prohibited. Shoes must be worn throughout the day.
“Flip-flops™ or slip-on shoes are prohibited. Final determination of appropriate school attire rests with
the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/gnardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2014-2015 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohio Revised Code section 2917.32.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or —

B. Violence within a dating relationship.



“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concemns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President.

Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be aftached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.
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If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action. '

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2} is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
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information and/or the withdrawal by the complaining student of the condition that his‘her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such timmunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.
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Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, violence, and
substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy for grades 3-11 effective for the 2014-2015 school year.

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 35 4.0
80% - 82.99% B- 2.7 3.2 3.7
T7% - 79.99% C+ 23 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 13 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.
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ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION

The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated
Records Officer for the Revere School District.

RECESS DURING WINTER WEATHER

Students go outside for recess every school day regardless of the weather unless it is extremely cold or
raining. Please have children wear appropriate clothing and shoes for recess. When there is snow on the
ground students must be wearing snow boots, coats, and gloves to be in the snow. Please be sure to label all
belongings with your child’s first and last name.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
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cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Students boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.
No key chains of any kind can be on the backpacks.

3. While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Ubpon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus. ‘

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

7. Pupils shall not smoke or light matches or cigarette lighters, or cause any other flammable material to
burn on or near the bus.

8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school. )

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of
bookbags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unioad from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason

<,
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for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WOMX 94.9 M
WKDD 98.1 FM WCRF 1033 FM
WONE 975TM WGAR 995TM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.

VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions on cell phones.

VISITORS TO HILLCREST

All adults are required to sign in at the office and wear a visitor sticker/badge at all times. During the school
day all adults must enter the building through the main entrance by the flag pole on the east Revere Road.
To protect instructional time and the safety of all students, visitors are not permitted to go to classrooms
without an appointment or who are scheduled to volunteer.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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Attachment 3

2014-2015
BATH ELEMENTARY SCHOOL

NAME:

TEACHER:

Welcome to Bath Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Bath Elementary School is excellence, and striving to reach this goal must be a cooperative
effort on the part of everyone.

We urge all students to get involved. Take pride in your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Dan Fry, Principal

Please visit us at: www.revereschools.org

REVERE LOCAL SCHOOL DISTRICT
The following buildings comprise the Revere Local School District:

Hillerest Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept

3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Ohio 44286 Akron, Ohio 44333 Akron, Ohio 44333
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 9-12  Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Alkron, Ohio 44333 P.0. Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics, band, choir, drama, and
field trips. Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Siudents may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Bath Attendance Number

330-523-3811

1. A phone call from a parent or guardian is expected before 9:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. All work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian,
or custodian having charge of a child of compulsory school age must send the child to school for the
entire time the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of
the instructional process. The school shares the responsibility of school attendance with the student and
his/her parents. Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness

. Illness in the family necessitating the presence of the child

. Quarantine of the home

. Death in the family

. Observation or celebration of bona fide religicus holiday

. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

. College visitation (limited to 4 per year) RHS only

. Service as a precinct officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

G0~ O L ke W2 D

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of sight while school is
in session. Student use of cell phones or non-district issued electronic communication devices is prohibited
while school is in session. Text messaging is not permitted. Any device that is deemed turned on, makes a
noise or vibrates, or otherwise calls attention to itself will be considered a disruption and subject to
confiscation by staff. Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.




CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student,

CODE OF STUDENT BEHAVIOR, GRADES K- 12
DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.
2. Assignment of additional task(s), which may or may not interfere with the academic or after-school

programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, mcluding curricular and extracurricular
activities.

8. Suspension: To refer to "out-of-school” in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

SUSPENSION PROCEDURE

A. Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of atiending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school
activities, or be on school property. Suspension may extend beyond the current school year, if at the



time a suspension is imposed, fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

B. In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

1. Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

2. The student shall be informed in writing of the intended suspension and reasons for the proposed action.

3. The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

4.  An attempt shall be made to notify his/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

5.  Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (c¢) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reascons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than

twenty-four (24) hours, a due process hearing will be held within three (3) school days after a removal is

ordered.

1. An attempt should be made to notify his/her parents, guardian or custedian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing,

4. If suspension or expulsion is intended, the due process requirement of the law must be carried out in
accordance with the applicable procedural requirements in Board Policy and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in



accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
. that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the mtention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seck permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
tite an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen years old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.



Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home Scheol District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10} days per year without convening a placement or [EP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the JIEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
emplovee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.

10. Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.



11.

12.
13.

14.

15.
16.

17.

18.
195.
20.
21.
22.
23.
24,
25.
26.

27.
28.

Fireworks/Dangerous Instruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling — playing games of chance which involve wagering.

Harassment — harassnient includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation.
Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing— occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

Repeated Violations ~ repeated violations of the code of behavior.

Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexual Contact — defined as any touching of an erogenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property.

Weapons — possession, concealment, use, threat of use, or exhibition of a firecarm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict mjury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are



liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLATMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Attire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered msubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants womn below the waist/hip
and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or undergarnments is prohibited. Shoes must be worn throughout the day.
“Flip-flops” or slip-on shoes are prohibited. Final determination of appropriate school attire rests with
the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2014-2015 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohio Revised Code section 2917.32.




BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the stundent or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intitnidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior s a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concemns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President. _



Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the mvestigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.
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Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
imtimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be mainfained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.
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Immunity

A school district employee, student, or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from lability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regualar student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, violence, and
substance abuse and the promotion of positive youth development.
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The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy for grades 3-11 effective for the 2014-2015 school year.

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99%. B+ 3.3 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 23 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.

ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to scheol.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION
The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
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Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated

Records Officer for the Revere School District.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Students boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.

No key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

7. Pupils shall not smoke or light matches or cigarette lighters, or cause any other flammable material to
burn on or near the bus.

%)

&
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8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of book
bags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, [awn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transpoxted if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported mnfraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason
for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WOMX 94.9 FM
WKDD  98.1 FM WCRF 1033 FM
WONE 97.5FM WGAR 99.5FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.
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VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions on cell phones.

VISITORS TO BATH

All adults are required to sign in at the office and wear a visitor sticker/badge at all times while in the
building. During the school day all adults must enter the building through the main entrance. No adults will
be permitted to enter any of the other doors. Those doors will be for students only.

PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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ABSENCES AND PARTICIPATION _
Students must be in attendance the entire school day in order to be eligible for
extracurricular, co-curricular, and curricular participation. This includes but is not limited
to athletics, band, choir, drama, and field trips. Exceptions to this policy will be reviewed
by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set forth by the Ohio High School
Athletic Association and the Revere Local School District Board of Education to
participate in extracurricular activities. Among these requirements are passing grades in at
least 5 subjects in which they were enrolled in the immediately preceding grading period
and having earned a minimum GPA of 2.0 in the previous grading term. Students meeting
the passing grades in at least 5 subjects, but having a GPA of 1.00 to 1.99 will be placed on
Academic Probation.

Student-athletes must receive a passing grade in five classes during the last grading period
to remain eligible. The five classes must be indicated on the student’s academic record.

Summer school courses cannot be used to restore a student’s eligibility for fall sports.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or
assessment. Presenting another’s work as one’s own is considered cheating and/or
plagiarism. Students who violate this policy may receive zero credit. This includes the
unauthorized use of data to gain an academic advantage. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS

Every accident in the school building, on the school grounds, at practice sessions, or at any
event sponsored by the school must be reported immediately to the person in charge and to
the Main Office.

ATTENDANCE

Revere Board of Education has adopted a policy regarding compulsory attendance that
conforms to the minimum standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian, or custodian having charge of a child of compulsory
school age must send the child to school for the entire time the school attended is in session
(ORC 3321.04). Poor attendance disrupts the continuity of the instructional process. The
school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record,
except when a student is required to represent the Revere Local School District in an




approved activity. Parents are to provide a written note or medical note to explain any
absence on the day of the student’s retarn to school. Absences are recorded as excused or
unexcused.

Any absences that are not included in the list below will be considered unexcused.
1. Personal Illness
2. 1Illness in the family necessitating the presence of the child
Quarantine of the home
3. Death in the family
4. Observation or celebration of bona fide religious holiday

5. Such good cause as may be acceptable to the Superintendent such as medical or
dental appointments

6. College visitation (limited to 4 per year) RHS only

7. Service as a precinct officer at a primary, special or general election in accordance
with the program set forth in Board policy (5725). RHS only

Attendance Procedures

1. Student absences are verified daily by the attendance secretary.

2. Absences - Any absence that is not reported to the Main Office by the student's
parent, guardian, or custodian will be listed as unexcused. To avoid this, please call
330-523-3404 on the day of the absence. Unless a phone call or note from the
student's parent or guardian accompanies the student on the day of his/her return, this
absence will be considered as truancy from school and zero credit for class work on
that day will be issued.

3. Make-up work - It is the responsibility of students who are absent for any reason to
obtain their make-up work. Students are permitted one day of make-up for every day
missed. A day's absence does not excuse a student from the responsibility for all
previously announced assignments or tests on the day of his/her return.

4. Students who leave the building because of illness, appointment or other emergency
must first report to the Main Office. For early dismissal, the student must bring a
note from his/her parent with the student’s name, date, time of dismissal, reason, and
who will be picking the student up. The student needs to bring this note to the Main
Office before school starts. The student will receive an early release slip and present
it to his/her teacher at the time of his/her departure. The parent must sign the student
out in the attendance office. The clinic will be available for part of a period if a
student wishes to lie down due to illness. It is the Main Office policy to obtain
permission from a parent, guardian or alternate authority before releasing a student
from school. Students must rearrange tests or quizzes or any other assignment due
that day, and then sign out in the Main Office and receive a pass to leave the
building. Failure to do so may result in zeros issued at the discretion of the teacher.
Students must sign-in immediately upon their return and go to class.

5. Tardiness to School - Any student arriving after 7:35 a.m. must report to the Main
Office. Only students who are late due to a medical appointment or an emergency
will not be disciplined as tardy. (A note from the doctor must accompany the student
upon their arrival.) Oversleeping or transportation difficulties are not excused
tardies. Students who are excused and miss a class due to arriving late to school




must consult with their teachers prior to leaving school that day to rearrange for tests
or quizzes and to obtain the homework assignment. Failure to do so may result in
zeros issued at the discretion of the teacher. Chronic tardiness will not be tolerated
and will result in disciplinary action beyond detention. A student is considered tardy
if they are not in first period class by 7:35 a.m. A student will be considered
absent from a class if he/she arrives more than twenty minutes into the class period.
If a student arrives after 11:05 a.m., he/she will be counted as a half-day absence. If
a student arrives after 1:45 p.m., he/she will be counted as a full-day absence. All
tardiness will be counted as such and is cumulative over the trimester. (Note: an
unusual circumstance is left to the discretion of the administration.) Punctuality to
class is expected as well. Students who are chronically tardy to class may be
reported to the administration. :

Consequences for tardiness to school in a trimester are as follows:
Second Tardy = Waming
Fourth Tardy One detention
Sixth Tardy One Saturday detention
Eighth Tardy One day Alternative Learning Center

Note: Each two subsequent tardies will result in additional disciplinary action
that may include out-of-school suspension.

6. Homeroom - On days scheduled for Homeroom, all students are expected to be in
Homercom by 7:35 a.m. Students who amrive after the start of Homeroom are to
report to the Main Office. Those students who are in Homeroom but are then
subsequently late to their first period class may be disciplined as being tardy to
class rather than tardy to school.

Note: Because of the potential multitude of circumstances related to attendance
matters, the administration reserves the right to render judgments in
individual cases.

BULLETINS AND ANNOUNCEMENTS

All announcements for the P.A. must be written in advance and signed by an activity
advisor. Students are not to come to the PA room during announcements with special
messages. All posters and signs placed in the building must receive prior approval by an
administrator.

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of
sight while school is in session. Student use of cell phones or non-district issued electronic
communication devices is prohibited while school is in session. Text messaging is not
permitted. Any device that is deemed turned on, makes a noise or vibrates, or otherwise
calls attention to itself will be considered a disruption and subject to confiscation by staff.



Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom
instruction. Violations of the Code of Student Behavior will not be tolerated and may
require further disciplinary action by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the
Revere Board of Education policy guidelines and Code of Student Behavior. Use of school
computers is dependent upon annuval receipt of a Computer Technology Usage Form
signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR: GRADES K-12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be
developed for the purpose of providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules and regulations occur, it is
the responsibility of the involved teachers and administrators to work with the student, his
parents and other personnel to help the student correct his behavior. All disciplinary
actions should help to protect the welfare of the school community as well as help the
student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just

treatment for students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly
investigated and properly recorded. This may include a conference with the students
involved in an incident and a search of the student, student's belongings, student's
assigned school locker(s), car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as
one, or a combination of the following actions, but not necessarily in the order
appearing below:

1. Conference with the student to clarify the problem and to insure full
understanding of consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the
academic or after-school programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student
behavior.



5. Referral to counselor, school psychologist or Intervention Assistance Team for
guidance, testing or therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and
extracurricular activities. _

8. Suspension: To refer to "out-of-school" in accordance with State law covering
both curricular and extra-curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated with the school.

9. Expulsion from school in accordance with State law.

Students enrolled in alternative program options are subject to all rules and

regulations covered under the Code of Student Behavior and adopted by the Revere

Board of Education.

SUSPENSION PROCEDURE

A.

Out-of-School Suspension:

Suspension (out-of-school) is defined as the denial of attending school for the period
of at least one (1) but not more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on school property. Suspension
may extend beyond the current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the suspension. The
Superintendent may apply any or all of the period of suspension to the following year.
In case of a student's intended removal from school for purposes of suspension, the
following procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other authorized
administrator may suspend.

The student shall be informed in writing of the intended suspension and reasons for
the proposed action.

The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing
to discuss the reason for the intended suspension and/or otherwise explain his/her
actions.

An attemipt shall be made to notify his/her parent(s), guardian or custodian by
telephone of the suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other
administrator will notify the parents, guardians, or custodians of the student by
certifted mail and the Treasurer of the Board. The notice shall also specify that if the
student, parent, guardian, or custodian intends to appeal the suspension to the Board
or its designee, such notice of appeal shall be filed, in writing, with the Treasurer of
the Board or the Superintendent within five (5) calendar days after the date of the
notice to suspend. The notice will include the reasons for the suspension and the right
of the student, parent, guardian, or custodian to appeal to the Board or its designee;
the right to be represented at the appeal; and the right to request the hearing be held in
executive session if before the Board. If the offense is one for which the District may
seek permanent exclusion, then the notice will contain that information.



6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from
the career center for a conduct code violation, which would also be grounds for
suspension in the home school district, the suspension of such student also will be in
effect at the home school district. The student shall be notified of that suspension by
the home school district in accordance with the normal suspension procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline
file; (b) Superintendent; (c) Treasurer.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a
student from curricular or extra-curricular activities or from the school premises because
the student's presence poses a continuing danger to persons or property, or is an ongoing
threat or disruption to the academic process. In all cases of emergency removal where a
student is removed from a curricular or extra-curricular activity for less than twenty-four
(24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for

more than twenfy-four (24) hours, a due process hearing will be held within three (3)

school days after a removal is ordered.

1. An attempt should be made to notify his’her parents, gnardian or custodian
immediately by telephone of the pending action and the reasons for it.

2.  Written notice of the hearing and reasons for the removal and any intended
disciplinary action must be given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be
carried out in accordance with the applicable procedural requirements in Board Policy
and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion of a student from
all school attendance and related activities for the remainder of the current semester, or for
a period of up to 80 school days, unless otherwise addressed in this Code. The
Superintendent of Schools may expel a pupil in accordance with procedure outlined by
Ohio Statute. Exclusion from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for
possessing a firearm or knife at school or on any other property (including a school
vehicle) owned, controlled, or operated by the Board, at interscholastic competition, an
extra-curricular event, or at any other school program or activity that is not located in a
school or on property that is owned or controlled by the Board, except the Superintendent
may reduce this period on a case-by-case basis in accordance with this policy.



If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for
a period of up to one (1) year. The Superintendent may extend the expulsion into the next
school year or reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal act to be expelled
under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention
to expel. The notice must advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person before the Superintendent or
his desigoee to challenge the reasons for the expulsion. The notification must carry
the place and time of the hearing, which must take place no earlier than three (3)
school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties
involved are notified. If the student is 16 years old or older and the intent to expel is
based on an offense for which a permanent exclusion may be requested, the written
notice must mclude a statement that the Superintendent may seek permanent
exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the
guideline established by the individual conducting the hearing. Within one school day
after the time of the expulsion, the Superintendent shall send written notice to the
student and his/her parent, guardian or custodian, and the Treasurer of the Board of
Education. The notice shall specify the duration of the expulsion and the reasons
therefore. The expulsion may extend beyond the current school year, if at the time an
expulsion is imposed; fewer days remain in the school year than the term of the
expulsion. The Superintendent may apply any or all of the period of expulsion to the
following year. It also shall include notification of the rights of the student, his/her
parent, guardian or custodian, to appeal the expulsion to the Board of Education or to
its designee within the fourteen (14) calendar days of the date of the notification in
order to be heard against such expulsion, to be represented in the appeal proceeding,
fo be granted a hearing before the Board or its designee in order to be heard against
the expulsion, and to request that such a hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20} school days or for any period of time
that extends into the next school year, the Superintendent shall provide the student and
his/her parents with the names, addresses, and telephone numbers of those public or
private agencies in the community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed to the incident(s) that
caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student
expulsion, the student (if eighteen years old or older), the parent, guardian or custodian
may appeal the expulsion. The request for appeal should be submitted in writing to the
Treasurer for the Board of Education or the Superintendent. A hearing shall be scheduled
and the requesting parties notified of the time for the hearing which may be extended by
mutual agreement. The student or his parent, guardian or custodian may be represented in



the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed
during the hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the
Career Center for a conduct code violation, which would be grounds for expulsion in the
Home School District, the student will be expelied from the Home School District in
accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education
Plan (IEP). Unless their IEP provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without convening a placement or IEP
conference. Discipline may result in removal from school for more than ten (10) school
days if it is determined that the behavior is not a manifestation of the student’s
handicapping condition. In such a removal beyond ten (10) school days, the special
education and/or related services of the IEP will continue as determined by the IEP Team.
All handicapped students are subject to removal on an emergency basis described in the
Code. Repeated violation of the Code may indicate that a change in the student's
placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or
older, any of the specific offenses identified by state statute and Board Policy may be
permanently excluded by the State Superintendent of Public Instruction at the request of
the Revere Local School District Board of Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is
available to students and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following
violations committed at school or school sponsored activities regardless of its location, on
school premises, or against school property, or directed at a district official or employee or
the property of such district official or employee regardless of the location. A student
under an out-of-school suspension is not permitted on school grounds or at school events
regardless of the Jocation of the event during the suspension.

1) Aiding & Abetting — an involvement (active or passive) with another student or
students engaged in prohibited activities.

2) Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of
arson or unauthorized use, possession, transfer, or disposal of firearms or other



weapons, initiating without cause a fire alarm, reporting a fire, or false reporting of
an impending bombing or catastrophe.

3) Attendance — truancy or unexcused absence from class or school or excessive
tardiness to class or school.

4) Bus Conduet — violation of the rules of conduct on the school bus.

5) Computer Usage — violation of the school’s computer lab policy and/or the
district’s acceptable use policy.

6) Criminal Activities — violations of specific provisions of federal, state, or local
statutes.

7) Dishonesty — cheating on tests or school assignments, forging school and/or
parental documents, falsifying information, plagiarism or committing fraud.

8) Disrespect — rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9) Disruptive Behavior — disruption of the classroom, school, school grounds, or
school activities or functions.

10) Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause
physical or emotional harm to another student or behave in such a manner as to

- present an eminent risk of such harm. Causing or attempting to cause harm to ones
self is included within.

11) Fireworks/Dangerous Instruments or Materials — the use, threatened use, or
possession of fireworks or explosives including matches and lighters;
possession/use of mace, pepper spray or laser pointers {examples).

12) Gambling - playing games of chance which involve wagering.

13) Harassment — harassment includes, but is not limited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written,
or physical nature. An act that injures degrades, or disgraces or attempts to injure,
degrade, or disgrace a student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment, bullying, intimidation,
coercion, hazing, spreading rumors, name calling and menacing.

14) Inappropriate Language/Materials — the use of profane, vulgar, or other
improper language, gestures, comments, or material, or the possession of any
profane, vulgar , obscene, or other improper objects or material.

15) Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the
school.

16) Illegal Substances — sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of illegal drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables, or alcoholic beverages or
the unauthorized use and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a violation.

17) Insubordination — the failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the
performance of a teacher’s duties or failure to identify oneself to school personnel
when requested. Also included within is the failure to accept discipline or
punishment from appropriate school personnel.

18) Loitering/ Trespassing— occupation of, or loitering on, near, or around school
property or unauthorized areas without authorization.
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19) Repeated Violations — repeated violations of the code of behavior.

20) Rules — violation of rules and policies of the classroom, school, and the Revere
Board of Education.

21) Sexual Contact — defined as any touching of an erogenous zone of another or
public display of affection.

22) School Personnel — harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-
school time regardless of the location.

23) Theft — confiscate, possess or steal private or public property of the school or
another individual.

24) Tobacco — use and/ or possession of tobacco products in the school buildings,
within sight of the school buildings, on school grounds, or in areas in which school
sponsored activities are taking place.

25) Unauthorized Touching — touching another person without permission or
consent.

26) Unauthorized Materials — publication or distribution of unauthorized material.
This includes postings throughout the school and school grounds.

27) Vandalism — the destruction or defacing of public or private property.

28) Weapons — possession, concealment, use, threat of use, or exhibition of a firearm
or other weapon, or look-a-like weapon. A weapon is defined as either an item
designed to inflict injury or an item designed for another purpose, then converted
to a weapon through its use.

Students found in violation of any section of this code of conduct may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to
personally return the child to school and meet with the principal/designee and/or guidance
personnel before he/she is readmitted. Students who receive a Saturday detention,
Alternative Learning Center or an Qut of School Suspension will not be permitted at
the following Activity Night.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under
18 are liable for the student's willful damages to school or private property or the theft of
such property and for assaults committed by the minor. The Board of Education, or any
other owner of property, can bring a civil action against the parents to recover
compensatory damages up to $10,000.00 and cost of the suit. Parents also are liable for the
student's willful assaults on another person. The injured party may bring civil action
against the parents to recover compensatory damages up to $15,000.00 and cost of the suit
if the damages were caused by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment,
programs and services are offered without regard to race, color, national origin, sex,
religion, handicap or age.
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DETENTIONS

Office detentions will be assigned for Monday and Thursday afternoons from 2:45 p.m. -
3:20 p.m. in Room 301. A one-day notice is always given before the detention is to be
served. Students must be on time, work on school assignments, and be quiet during
detention. Failure to comply with rules or failure to serve a detention on the day assigned
will result in additional disciplinary action.

First missed detention Two detentions assigned
Second missed detention One Saturday detention assigned

Note: Each subsequent missed detention will result in additional disciplinary action.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on
school grounds. Final resolution of each of these situations will be made by the school
administration. Additional information about student conduct is found in the Code of
Student Behavior. The handbook is not intended to be a manual of all the policies of the
Revere Board of Education.

DISTRACTIONS

Because radios, CD players, MP-3 players, electronic devices, laser pomters, Kindles,
iPads, and card playing (as well as related games) serve to distract others, these items are
not permitted to be used during school or at school events. In addition to classrooms, this
includes the hallways during class change time. We have a responsibility to maintain our
building with a level of quiet conducive to learning. School personnel are authorized to
confiscate these items and turn them in to the Assistant Principal.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from
distraction. Attire should not detract from the educational process; reasonable standards in
dress and grooming apply. Compliance with the dress code is expected and non-
compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is
deemed distractive, disruptive, or detrimental to the routine operation of school is
prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and
conditions; Clothing that is skin-tight, ripped, cut-off, tom, having holes and/or frayed;
pants worn below the waist/hip and are low hanging; sheer or mesh garments; tube tops;
tank tops that have less than 3-insh strap; T-back or exposure of any undergarments; wide
arm opening muscle shirts (unless worn with an appropriate tank top underneath); shirts off
the shoulder unless worn with appropriate tank top underneath; shirts that do not cover the
midriff when standing and seated;, hats, sun glasses, slippers, outer coats, pajamas,
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bandannas/head coverings, headbands/sweatbands; chains, any item advertising alcoholic
beverages, drugs, tobacco, or weapons; or any item with obscene or questionable printing
in violation of the Code of Student Behavior. This list is not all inclusive as these are only
examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must
meet other conventional standards of dress. Tight shorts and shirts with messages across
the front or back are not permitted. Exposure of cleavage or undergarments is prohibited.
Shoes must be worn throughout the day. Gym clothes are not to be worn during academic
classes. Yoga pants cannot ¢ worn unless with a shirt that covers ALL the way around the
body and is finger-tip length. Final determination of appropriate school attire rests
with the school administration.

EMERGENCY HALL PASSES

Students are not permitted in the halls during class periods or lunchtime unless they have a
hall pass from an authorized staff member. Sufficient time to attend to necessary matters is
provided between classes. If a pass is issued, no loitering will be allowed in the hallways
or in the restrooms.

FIELD TRIPS

Field trips enhance the educational experience of students. A completed student field trip
permission form with teacher and parent/guardian signatures is required for student
participation. Teachers may decline approval for student field trip participation if the
student’s attendance or academic performance is of concern.

FINES AND FEES

All financial obligations incurred by students must be paid in full. All students are
assessed a $50.00 student fee for the 2014-2015 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety routes are posted
in each classroom and in various locations in the building. It is expected students will
follow the direction of staff during drills and assist in the orderly completion of any drill.
Anyone involved in causing a false fire alarm is subject to the penalties defined in Ohio
Revised Code section 2917.32.

FOOD AND BEVERAGES

All food and beverages must be consumed in the Cafeteria or the courtyard adjacent to the
Cafeteria unless a teacher gives permission in their classroom. Food and drinks are not to
be consumed in the hallways. Only clear, non-carbonated, bottled water will be permitted
in the classrooms at the teacher’s discretion. Gum chewing is not permitted at RMS. Food
is not permitted in the gymnasium.
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GRADING

The grade earned at the end of the frimester is the grade that appears on the student's report
card.

District Grading Policy for grades 3-11 effective for the 2014-2015 school year.

Percentage Grade Regular Homnors RHS *AP RHS
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 47
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 23 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% -72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course.
Weighted grades will not be given for grades below a C.

8% Grade students earning a “C” or higher in Spanish I, French I, Latin I, Geometry or
Algebra will receive High School credit for the course. The grade wil not be calculated
into the student’s G.P.A. The letter grade earned will be reflected on the student’s
transcript.  All Flex Credit courses or courses taken in the summer between 8" and 9™
grade will be calculated into the student’s G.P.A.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and
nurturing educational environment for all of its students. The Board encourages the
promotion of positive interpersonal relationships between members of the school
" community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or
third parties is strictly prohibited and will not be tolerated. This prohibition includes
aggressive bebavior, physical, verbal, and psychological abuse, and violence within a
dating relationship. The Board will not tolerate any gestures, comments, threats, or actions
which cause or threaten to cause bodily harm or personal degradation. This policy applies
to all activities in the District, including activities on school property, on a school bus, or
while enroute to or from school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are under the school’s control,
in a school vehicle, or where an employee is engaged in school business.
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This policy has been developed in consultation with parents, District employees,
volunteers, students, and community members as prescribed in R.C. 3313.666 and the State
Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group
of students exhibits toward another particular student(s) more than once and
the behavior both causes mental or physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it creates an intimidating ,
threatening, or abusive educational environment for the other student(s); or -

B. Violence within a dating relationship.

““Electronic act” means an act comumitted through the use of a celluar telephone. Computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student’s educational, physical, or emotional well being.
This type of behavior is a form of intimidation and harassment, although it need not be
based on any of the legally protected characteristics, such as sex, race, color, national
origin, marital status, or disability. It would include, but no be limited to, such behaviors
as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling,
taunting, making threats, and hazing,

IHarassment, intimidation, or bullying alsc means cyber bullingy through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA),
or wireless hand-held device) that a student(s) or a group of students exhibits toward
another particular student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of
aggressive behavior should immediately report the situation to the building principal or
assistant principal, or the Superintendent. The student may also report concerns to teachers
and other school staff who will be responsible for notifying the appropriate administrator
or Board official. Complaints against the building principal should be filed with the
Superintendent. Complaints against the Superintendent should be filed with the Board
President.

Every student is encouraged, and every staff member is required, to report any situation
that they believe to be aggressive behavior directed toward a student. Reports may be
made to those identified above.
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All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The building principal or appropriate administrator shall prepare a written
report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbulling by an electronic act or otherwise, has occurred, it will result in
prompt and appropriate remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion for parents, guests,
volunteers, and contractor, and removal from any official position and/or request to resign
for Board members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint,
or otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a
serious violation of Board policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as aggressive behavior.
Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited
and will not be tolerated. Deliberately making false reports may result in disciplinary
action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, she/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or
other person from new or additional harassment, intimidation, or bulling and from
retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students
(i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is protected by Sate or Federal
law}).

The complainant shall be notified of the findings of the investigation, and as appropriate,
that remedial action has been taken. If after investigation, acts of bullying against a
specific student are verifted, the building principal or appropriate administrator shall notify
the custodial parent/guardian of the victim of such finding. In providing such notification,
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care shall be taken to respect the statutory privacy rights of the perpetrator of such
harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student
are verified, the building principal or appropriate administrator shall notify in writing the
custodial parent/guardian of the perpetrator of that finding. If disciplinary consequences
are imposed against such student, a description of such discipline shall be included in the
notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff
witnesses. Such reports may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous
complaints of conduct that they consider to be harassment, intimidation, and/or bullying by
verbal report to a teacher, school administrator, or other school personnel. Such
complaints shall be reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff witnesses. A school staff member
or administrator who receives an informal or anonymous complaint shall promptly
document the complaint in writing, including the information provided. This written report
shall be promptly forwarded by the school staff member and/or administrator to the
building principal for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name
be maintained in confidence by the school staff member(s) and administrator(s) who
receive the complaint. Anonymous complaints shall be reviewed and reasonable action
shall be taken to address the situation, to the extent such action may be taken that: (1) does
not disclose the source of the complaint, and (2) is consistent with the due process rights of
the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the
mvestigation of such complaint shall be limited as is appropriate in view of the anonymity
of the complaint. Such limitation of investigation may include restricting action to a
simple review of the complaint subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.
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Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with
any discovery or disclosure obligations. All records generated under this policy and its
related administrative guidelines shall be maintained as confidential to the extent permitted
by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a
written summary of all reported incidents and post the summary on the District web site (if
one exists). The list shall be limited to the number of verified acts of harassment,
intimidation, and/or bullying, whether in the classroom on school property, to and from
school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the
appropriate law enforcement agency and/or to Child Protective Services in accordance with
statute. District personnel shall cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from
liability in a civil action for damages arising from reporting an incident in accordance with
this policy and R.C. 3313.666 if that person reports an incident of harassment,
intimidation, and/or bullying promptly, in good faith, and in compliance with the
procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report
about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in
all school buildings and departments within the District and discussed with students, as
well as incorporated into the teacher, student, and parent/guardian handbooks. At least
once each school year a written statement describing the policy and consequences for
violations of the policy shall be sent to each student’s custodial parent or guardian.

The statement may be sent with regular student report cards or may be delivered
electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be
made available to students in the District and to their custodial parents or goardians.

State and Federal rights posters on discrimination and harassment shall also be posted at
each building. All new hires will be required to review and sign off on this policy and the
related complaint procedures.
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Education and Training

In support of this policy, the Board promotes preventative educational measures to create
greater awareness of aggressive behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide implementation of this policy
and its accompanying administrative guidelines. All training regarding the Board’s policy
and administrative guidelines and aggressive behavior and bullying in general, will be age
and content appropriate.

Annually, the District shall provide all students enrolled in the District with age-
appropriate instruction regarding the Board’s policy, including a written or verbal
discussion of the consequencees for violations of the policy to the extent that State or
Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12} shall receive age-appropriate instruction
in dating violence prevention education, including instruction in recognizing dating
violence warning signs and characteristics of healthy relationships. Parents, who submit a
written request to the building principal to examine the dating violation prevention
instruction materials used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school
employees and volunteers who have direct contact with students, to the extent that State or
Federal funds are appropriated for these purposes. Time spent by school staff in these
training programs shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this
policy on bullying and other forms of harassment in the required training in the prevention
of child abuse, violence, and substance abuse and the promotion of positive youth
development.

The Superintendent shall develop administrative guidelines to implement this policy.
Guidelines shall include reporting and investigative procedures, as needed. The complaint
procedure established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

LIBRARY

Fines are charged on overdue or damaged items. Students are expected to follow library
regulations or they may forfeit access to the library.
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LOCKERS

Homeroom teachers will assign a locker and lock to every student. Students should not
share their combinations with anyone. Lockers are the property of the school and the
administration reserves the right to search any locker. Since students are not permitted
to carry book bags or backpacks, all personal items and books, when not in use, are to be
kept in the locker. Decals, inappropriate pictures, etc. are not allowed. Defective lockers
should be reported immediately to the Office. Intentionally damaging the locker or lock
mechanism or damage incurred by presetting the lock will result in a fine for replacement.
While using the locker room during or after school, students should lock their belongings
i a locker.

LOST AND FOUND

Students who find lost articles are asked to take them to the funch room where they can be
claimed by the owner. Unclaimed items will be donated to local charities.

LUNCH PERIOD

All students must eat lunch in the Cafeteria or the courtyard adjacent to the Cafeteria
whether they purchase or carry their lunches. All food and beverages must be consumed in
these two arcas. Students are to take pride in the lunch facilities and are responsible for
clearing tables of trays, litter, and debris before they leave the Cafeteria. Lunchroom
conduct should conform to general rules of courteous behavior. Cutting in line, throwing
food, placing trays in trash cans, and boisterous behavior are unacceptable and will result
in discipline. Lunch periods are closed. This means that students are not permitted to
leave school during their Tunch period. Students who do so are subject to disciplinary
action. As a rule, students are not permitted to leave the Cafeteria during their lunch period
except to use the restroom.

MEDICATION

The administration of any medication to a student by school personnel requires the
completion of necessary forms by the parent /guardian. Forms are distributed at the
beginning of the year and are available in the Main Office. Both a parent /guardian and a
physician must complete and sign the form. Medicine to be dispensed at school must be in
its original prescription bottle. The school or its employees cannot provide aspirin or any
other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school
suspensions. It is strictly the student’s responsibility to determine what work is missed by
checking Progress Book or contacting a fellow classmate for information. Teachers are not
responsible for providing make-up information or assignments. It may not be possible to
make up class participation activities. All missed assignments are due the day the student
returns to school from the out-of-school suspension. The student must make arrangements
through their classroom teachers to complete any tests or quizzes.
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PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim
Reports, and Report Cards. Conferences are encouraged at any time and parents may
contact teachers for appointments. For questions about access to Progress Book, the online
grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the
designated Records Officer for the Revere School District.

SATURDAY MORNING DETENTIONS
The guidelines for students serving Saturday Detention are:

1. Sessions will be held at Revere Middle School from 9:00 am. until 12:00 p.m.
Anyone arriving after the session starts will not be allowed to enter and will be
considered unexcused and absent. (No exceptions.)

2. Students will enter the building at the front door and will be in their seats by 9:00
aam.

3. Students who fail to show up for Saturday detention will be subject to additional
disciplinary action.

4, Students are to bring books and materials to complete their assignments. No one
will be permitted to go to his/her lockers.

5. No food, audio equipment, or any recreational/leisure activities will be permitted.

6. Students are responsible for having work to do to cover the complete three
(3) hour time period.

7. Failure to follow the stated rules will result in the students being removed from the
session and being subject to additional disciplinary action.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program
within the Revere School System. Riding a school bus is a privilege. The primary purpose
of the school bus is to transport pupils to and from school safely. The Revere School
District recognizes that a safe school bus requires the cooperation of our parents, students,
and school staff. Please read the following duties and responsibilities of school bus
passengers carefully, and do your part to stress the importance of an accident-free school
bus transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away
anytime for disruptive or unsatisfactory behavior. All children being transported are under
the authority of the bus driver and must obey the driver’s directions. The school bus
drivers are in charge while students are on buses. If your child is to go home any way
other than by bus, the student is to bring a written note from home stating this.
Otherwise, the child goes home on the bus.
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The following bus regulations are in effect:

1.

aa

10.

11.

12.

Students boarding the bus from the right side of the road must stand back in a safe
designated spot and wait until the bus comes to a complete stop and the red lights are
flashing before approaching the bus.

Students boarding from the left will use the same rules as the right side, but must wait
for the driver to give a hand signal to cross the street.

Students must carry backpacks and other bags in front of them when boarding and
disembarking the bus. No key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus
driver.

Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall
remain seated at all times, facing forward in the seat. The aisle must be kept clear at
all times. No arms, legs, feet or parcels shall extend into the aisle way at any time.
This is a state law. All backpacks and bags must be beld on their laps. Nothing is to be
stored under the seat. Any over-sized project for school may not be transported by bus.

Pupils should conduct themselves on the school bus as they would in the classroom
except that a reasonable amount of quiet conversation is permissible. Yelling to one
another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other
flammable material to burn on or near the bus.

Pupils cansing damage of any type to the school bus will be held liable for the cost of
repairing the damage to the bus. Students causing willful and malicious damage will
be denied the privilege of riding the bus to school.

Permission must be given by the bus driver before any windows may be opened. No
throwing of any objects out of the windows is allowed. No pencils, pens or any sharp
objects are permitted out of book bags while student is on the bus.

Carrying of any dangerous objects or materials (such as knives, guns or
fireworks) is an automatic suspension of bus riding privileges. The following
items may not be transported on the bus: glass containers, skateboards, lawn
chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs, skis, plastic
sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be
transported if they are contained either in a closed bag or backpack.

The Board of Education is required by state regulations to designate all bus stops. Bus
stops have been placed in locations throughout the district that have, through the years,
proven safe for loading and unloading students. Due to the number of students
transported, an effort has been made to locate stops so that no student has to walk more
than one half mile to a bus stop. The exception to this would be students living on spur
roads not traveled by Revere school buses. Parental assistance is requested in seeing
that the children arrive safely to and from the stop.

All pupils will load and unload from the buses only at designated stops. When on
schedule, the bus cannot wait for tardy pupils. Pupils are to be at their designated bus
stop five minutes before the bus is scheduled to arrive. When ahead of schedule the
driver shall wait until the bus is on schedule for the stop. Transfer of a pupil from his
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regular bus will be permitted only in case of hardship. A signed note from the parent
must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor.
‘The Transportation Supervisor will consult with the pupil’s school principal after a
reported infraction of the bus rules. Continued disorderly conduct or refusal to submit
to authority of the bus driver shall be sufficient reason for refusing transportation
service to any pupil. The administration shall follow the procedures outlined for
suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student‘s behavior en a school
vehicle violates school rules, he may suspend the student from school bus-riding privileges
for the length of time deemed appropriate for the violation and remediation of the behavior.
Prior to such suspension, the Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to the intended suspension or
otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time
delayed. The same conditions may also necessitate early dismissal. School closings,
delays in starting time, or early dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assamed that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 1033 FM
WONE 97.5TM WGAR 995FM

STUDENT ACTIVITIES

The following is a list of clubs and activities available at Revere Middle School. Any
questions concerning the following should be discussed with a guidance counselor,
administrator or club advisor.

Student Council Cross Country
Spelling Bee Football
Panda Volleyball
Yearbook Cheerleading
Science Olympiad Basketball
Gaming Club Wrestling
Math Counts Track

Chess Club

Power of the Pen
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STUDENT IDENTIFICATION CARDS
Students will be issued one identification badge at the beginning of the school year. If they

lose their badge, students are responsible for replacing it. Replacement cost to the student
will be $5.00 for each badge.

STUDENT VALUABLES

Students are cautioned not to bring large amounts of money or other valuables to school.
Students, not the school, are responsible for their personal property.

TELEPHONES

Office telephones may be used in the cases of emergency with the permission of school
personnel. Using the phone is not a reason to be absent from or tardy to class.

TEXTBOOKS

All basic texts are Joaned to students for their use during the school year. The student pays
for workbooks and other supplies. Textbooks are to be kept clean and handled carefully.
Students are to use book covers to prevent damage to their books. Students should write
their name and grade on the book label in case the book is misplaced. Pupils will be
required to pay for lost or damaged books.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None
of the materials may be copied, modified, reproduced, posted, published, transmitted,
and/or distributed in any form or by any means without prior written permission.

VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are
urged to make every effort, whenever possible, to plan vacations when school is not in
session. The length of time for completion of make-up work shall be commensurate with
the length of absence.

VIDEQO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without permission from
school personnel. This includes the use of these functions on cell phones.

VISITORS

All visitors must report to the office immediately and secure a pass. Students from other
schools are not encouraged to visit unless they plan to compare to enroll. These student
visitors must present a pass and be escorted by a Revere Middle School student throughout
the day. Prior approval by the principal is required.
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WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office a few days in advance of transferring or
withdrawing from school. The student must obtain a withdrawal form from the Guidance
Office. All subject teachers must sign this form after textbooks are returned and all
financial obligations are satisfied. The form is returned to the Guidance Office when it is
completed. No transfers or withdrawals will be issued until the form is returned. Students
who change their address, telephone number or emergency information should report these
changes to the Guidance Office and to the Attendance Office.

PLEASE SIGN

I have read and discussed this material with my child.

Parent Signature Date

I have read and discussed this material with my custodial parent.

Student Signature Date
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GREETINGS FROM THE ADMINISTRATION
Dear Revere High School Students,

I would like to extend a warm welcome to the incoming class of
2018 and a friendly welcome back to those who are returning to
Revere High School. The 2014-2015 school year is under way
and we are excited to assist and support you in reaching your
goals. Please take advantage of the opportunities you have
here to excel in academics, extra-curricular activities, athletics,
and the arts.

If you get involved and get connected, you will have a
meaningful experience at Revere High School. Please take the
time to read through your handbook and become familiar with
the Revere High School rules and guidelines. The guidelines
that have been established are geared to help keep you focused
and work to your highest potential. Keep your handbook with
you during the school day and use it to record assignments and
events. Please note that this handbook is also to be used as
your “hall pass”. Make sure you commit yourself to study, work
hard and make the most of every opportunity offered at Revere
High Schooll We wish you a very successful year full of great
memories and accomplishments.

Sincerely,

Phillip King |
Principal




ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in
order to be eligible for extracurricular, co-curricular, and
curricular participation. This includes but is not limited to
athletics, band, choir, drama, and field trips. Exceptions to this
policy will be reviewed by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set
forth by the Ohio High School Athletic Association and the
Revere Local School District Board of Education to participate in
extracurricular activities. Requirements are passing a minimum
of 1.66 credits in the previous grading term, being enrolled in at
least 1.66 credits in the current grading term, and having
earned a minimum GPA of 2.0 in the previous grading term.
Students meeting the credit requirements but having a GPA of
1.00 to 1.99 will be placed on Academic Probation.

ACADEMIC INTEGRITY

Students are expected to present only their work for any
assignment, project, or assessment. Presenting another’s work
as one’s own is considered cheating and/or plagiarism.
Students who violate this policy may receive zero credit. This
includes the unauthorized use of data to gain an academic
advantage. Students may also be referred to administration for
further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff.
All injuries and accidents on school grounds must be reported to
a staff member. State law requires that all students complete an
Emergency Medical Authorization form, signed by a parent and
or/guardian, and filed in the school’s main office.

ATHLETICS

The Revere Local School District believes that participation in
school athletics is a privilege, not a right. Revere Local Schools
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offer numerous opportunities for our young men and women to
explore and develop their personal skills as part of a team. We
believe that participation on a team brings with it certain
responsibilities that are above and beyond those that are
expected of individuals who are not participants. This belief is
based upon the fact that participation in athletics is a
privilege and not a right.

There is a need for students to learn respect for authority in the
classroom, on the court or playing field, as well as in society.
There is a need for students to learn that there are rules and
regulations that one must follow to be a member of society.
Athletes are expected to follow the rules and regulations in the
Code of Student Behavior as well as the rules and regulations
established by their coaches and other authorities or governing
bodies. These authorities or governing bodies include but are
not limited to the athletic director, principals, superintendent,
board of education, or OHSAA.

All athletes and at least one of their parents and or/guardian
must attend a Pre-Season Code of Conduct Meeting to be
eligible to compete. Players need to have a complete set of
athletic forms on file. Forms are available from coaches, the
Athletic Director’s Webpage, or in the Athletic Office. The forms
must be completed before an athlete is allowed to participate on
an athletic team.

< ATHLETICS AND OHSAA
Student Athletes and Parents should familiarize themselves with
the following OHSAA Bylaws:
» All beginning ninth graders must have passed 75 percent of
subjects in which they were enrolled the immediately preceding
grading period.
 Eligibility for each grading period is determined by grades
received the preceding grading period. Yearly grades have no
effect on OHSAA eligibility.



e Grades 9-12: To be eligible, a student-athlete must be
currently enrolled in a member school and have received
passing grades in a minimum of five one-credit courses, or
the equivalent, in the immediately preceding grading period
(Note: Students taking post-secondary options must comply
with these standards).

e For eligibility, summer school grades may not be used to
substitute for failing grades received in the final grading period
of the regular school year or for lack of enough courses taken
the preceding grading period.

INTER-SCHOLASTIC ATHLETICS

Boys/Girls Basketball Boys/Girls Golf

Football Boys/Girls Cross Country
Boys/Girls Soccer Baseball

Boys/Girls Tennis Dance Team

Softball Boys/Girls Track
Wrestling Volleyball

Boys/Girls Swimming Cheerleading

Boys/Girls Lacrosse

The following websites are listed for the convenience of student-
athletes and parents. Students and parents will be able to
research eligibility, rules, regulations, and a variety of other
topics.

http://www.revereschools.org http://www.ohsaa.org/
http://www.ncaa.org/wps/portal http://www.naia.cstv.com/
ATTENDANCE

Revere Board of Education has adopted a policy regarding
compulsory attendance that conforms to the minimum
standards prescribed by the State Board of Education {(ORC
3321.01). Each parent, guardian, or custodian having charge of
a child of compulsory school age must send the child to school
for the entire time the school attended is in session (ORC
3321.04). Poor attendance disrupts the continuity of the

instructional process. The school shares the responsibility of
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school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues
on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the
student’s attendance record, except when a student is required
to represent the Revere Local School District in an approved
activity. Parents are to provide a written note or medical note to
explain any absence on the day of the student’s return to
school. Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be
considered unexcused.

. Personal Iliness

Iliness in the family necessitating the presence of the child

. Quarantine of the home

. Death in the family

. Observation or celebration of bona fide religious holiday

. Such good cause as may be acceptable to the Superintendent
such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general
election in accordance with the program set forth in Board policy
(5725). RHS only

ATTENDANCE PROCEDURES

< CLASS ATTENDANCE
Students are expected to be in attendance daily at RHS.
Students who miss more than six classes of a trimester course,
for any reason, are at risk for attendance failure in that course.
Students miss more than 20 minutes of a course are recorded
as absent. Parent notification is conducted through the
Attendance Office as absences accumulate past the limit of six.
The administration reserves the right to render judgment in
individual cases and determine appropriate school action
regarding absenteeism. Further involvement with the courts



may be required to encourage compliance with compulsory
school attendance.

++ ATTENDANCE FAILURE OF A CLASS
Students who have amassed more than 6 absences in a class
will Attendance Fail. To attendance fail means a student will
receive No Credit for the class for that trimester. At the end of
each trimester students can, however, submit a letter of appeal,
along with documentation for the absences, to the Attendance
Office. All appeals for each trimester must be finalized by
the end the following trimester with the following
exceptions: Trimester 3 appeals are due before the start of
following school year, and graduating seniors must submit
appeals by the last day of class before senior final exams.
Any Attendance Failures that are not appealed during the
appropriate time frame, or are denied appeal, will be converted
to an “F” for the class.

* REPORTING ABSENCES FROM SCHOOL
It is the responsibility of the parent and or/guardian to report all
absences from school to the attendance office on the day of the
absence. The attendance phone line is available 24
hrs./day at (330) 523-3206. Parents /guardians must call by
8:00 AM the day of the absence. Failure to report a student’s
absence may result in truancy. The attendance secretary will
verify absences daily.

% REPORTING TO SCHOOL UPON ARRIVAL
Students who arrive to class after 7:34 AM will be considered
tardy to school, and must report to the attendance office
for a pass. Failure to do so will be considered truancy.
Students who are repeatedly tardy to class(es) will receive
progressive discipline.

< MAKE-UP WORK
It is the responsibility of absent students to obtain their make-
up work. Students are permitted one day of make-up for every
missed day. A day's absence does not excuse a student from
the responsibility for all previously announced assignments or
tests on the day of their return. Students who have been
suspended may make up any available missed assignments or
tests.




% OUT-OF-SCHOOL SUSPENSION

Out-of-school suspension means the student may not come to
school, attend classes, or any school events. Students coming
onto school property while they are under suspension may be
charged by police for trespassing. The suspension begins on the
date designated by the administrator and ends the morning of
the student’s return. Students remain suspended throughout
any appeals process. The student may make up any available
missed assignments or tests. It is strictly the student’s
responsibility to determine what work is missed by checking
Progress Book or contacting a fellow classmate for information.
Teachers are not responsible for providing make-up information
or assignments. It may not be possible to make up class
participation activities. All missed assignhments are due the day
the student returns to school from the out-of-school suspension.
The student must make arrangements through their classroom
teachers to complete any tests or quizzes. Suspension may
extend beyond the current school year, if at the time a
suspension is imposed; fewer days remain in the school year
than the term of the suspension. The Superintendent may
apply any or all of the period of suspension to the following
year.



BELL SCHEDULES

Regular School Day Schedule

Warning Bell 7:28 AM

Tardy Bell 7:34 AM

1 Period 7:34-8:46

2" period 8:53-10:06

3™ Period 10:13-11:25

4" Period (Based on your lunch schedule)

Lunch A 11:27-11:57

4" period 12:02-1:18

Lunch B 11:54-12:24

4™ period (split) 11:32-11:54, 12:29-1:18
Lunch C ‘ 12:21-12:51

4™ period (split) 11:32-12:21, 12:56-1:18
Lunch D 12:48-1:18

4" period 11:32-12:48

5% period 1:25-2:37



BULLETINS AND ANNOUNCEMENTS

All P.A. announcements require prior approval by an activity
advisor. All posters and signs for activities placed in the
building must receive prior approval by the administration.

BUS RULES AND PROCEDURES

Students must remain seated at all times. Seat changes are not
permitted while the bus is in motion.

Excessive noise, boisterous conduct, calling to others outside
the bus, and talking at intersections and railroad crossings is
prohibited.

Students must keep all body parts inside the bus and feet must
remain on the floor.

There will be no eating on the bus.

The use of profane, vulgar, or improper language and/or
gestures is prohibited.

Any action that includes throwing items in the bus, at the bus,
or the windows is prohibited. The use of water guns, lighters,
electronic communication devices, matches, or cigarettes is
prohibited. Any violation may result in the loss of riding
privileges and further disciplinary action by the administration.
Fighting and/or scuffling is prohibited.

Students are expected to promptly obey the instructions of the
bus driver or will face disciplinary action by the building
administrators.

Any other misconduct detrimental to the safe operation of the
bus is prohibited.

CELLULAR PHONES/ELECTRONIC COMMUNICATION
DEVICES

Cell phones and electronic communication devices are to be
turned off and kept out of sight while school is in session.
Student use of cell phones or non-district issued electronic
communication devices is prohibited while school is in session.
Text messaging is not permitted. Any device that is deemed
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turned on, makes a noise or vibrates, or otherwise calls
attention to itself will be considered a disruption and subject to
confiscation by RHS staff. Each offense of this policy requires
retrieval of the device by the parent from administration. The
student may also face additional disciplinary action by
administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student
Behavior during classroom instruction. Violations of the Code of
Student Behavior will not be tolerated and may require further
disciplinary action by administration.

CODE OF STUDENT BEHAVIOR

The Revere Board of Education has adopted the following Code
of Student Behavior. The code includes types of misconduct
that will subject a student to disciplinary action. Grounds for
removal from class, suspension, or expulsion may include any of
the following: violations committed at school or school
sponsored activities, on school premises, or against school
property, personnel, or students.

<% DISCIPLINE

In order to foster a trust and respect between staff and
students, guidelines must be developed for the purpose of
providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules
and regulations occur, it is the responsibility of the involved
teachers and administrators to work with the student, his
parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the
welfare of the school community as well as help the student to
develop self-discipline.

The following guidelines have been developed for the purpose of
providing fair and just treatment for students who violate the
rules listed in this handbook.

11



A. To protect the rights of students, staff and public, all
offenses shall be thoroughly investigated and properly
recorded. This may include a conference with the students
involved in an incident and a search of the student,
student's belongings, student's assigned school locker(s),
car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be
appropriate alternatives such as one, or a combination of
the following actions, but not necessarily in the order
appearing below:

1. Conference with the student to clarify the problem and
to insure full understanding of consequences of future
misbehavior.

2. Assignment of additional task(s), which may or may not
interfere with the academic or after-school programs.

Assignment of detentions.

4. Conference with parents to secure cooperation of the
home in regaining student behavior.

5. Referral to counselor, school psychologist or
Intervention Assistance Team for guidance, testing or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law,
including curricular and extracurricular activities.

8. Suspension: To refer to "out-of-school" in accordance
with State law covering both curricular and extra-
curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated
with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject
to all rules and regulations covered under the Code of
Student Behavior and adopted by the Revere Board of
Education.

W
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<+ SUSPENSION PROCEDURE

Definitions:

Suspension (out-of-school) is defined as the denial of
attending school for the period of at least one (1) but not
more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on
school property. Suspension may extend beyond the
current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the
suspension. The Superintendent may apply any or all of the
period of suspension to the following year.

In case of a student's intended removal from school for
purposes of suspension, the following procedures shall be
enacted:

Only the principal, assistant principal, superintendent or any
other authorized administrator may suspend.

The student shall be informed in writing of the intended
suspension and reasons for the proposed action.

The pupil and/or his parent(s) shall be provided an
opportunity for an informal hearing to discuss the reason for
the intended suspension and/or otherwise explain his/her
actions.

An attempt shall be made to notify his/her parent(s),
guardian or custodian by telephone of the suspension and
the reason for it.

Within one (1) school day of the suspension the
Superintendent, principal, or other administrator will notify
the parents, guardians, or custodians of the student by
certified mail and the Treasurer of the Board. The notice
shall also specify that if the student, parent, guardian, or
custodian intends to appeal the suspension to the Board or
its designee, such notice of appeal shall be filed, in writing,
with the Treasurer of the Board or the Superintendent within
five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the
suspension and the right of the student, parent, guardian, or
custodian to appeal to the Board or its designee; the right to
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be represented at the appeal; and the right to request the
hearing be held in executive session if before the Board. If
the offense is one for which the District may seek
permanent exclusion, then the notice will contain that
information.

6. Should a student enrolled at the Cuyahoga Valley Career
Center be suspended from the career center for a conduct
code violation, which would also be grounds for suspension
in the home school district, the suspension of such student
also will be in effect at the home school district. The
student shall be notified of that suspension by the home
school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent
to (a) student's discipline file; (b) Superintendent; (c)
Treasurer of the Board of Education.

<+ EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood
to mean the removal of a student from curricular or extra-
curricular activities or from the school premises because the
student's presence poses a continuing danger to persons or
property, or is an ongoing threat or disruption to the academic
process. In all cases of emergency removal where a student is
removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the
removal shall submit to the principal, the reasons in writing for
the removal.

If it is intended that the student is removed from a curricular or

extra-curricular activity for more than twenty-four (24) hours, a

due process hearing will be held within three (3) school days

after a removal is ordered.

1. An attempt should be made to notify his/her parents,
guardian or custodian immediately by telephone of the
pending action and the reasons for it.
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2. Written notice of the hearing and reasons for the removal
and any intended disciplinary action must be given to the
pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be
present at the hearing.

4. 1If suspension or expulsion is intended, the due process
requirement of the law must be carried out in accordance
with the applicable procedural requirements in Board Policy
and State Law.

<+ EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean
exclusion of a student from all school attendance and related
activities for the remainder of the current semester, or for a
period of up to 80 school days, unless otherwise addressed in
this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Chio Statute. Exclusion
from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a
period of one (1) year for possessing a firearm or knife at school
or on any other property (including a school vehicle) owned,
controlled, or operated by the Board, at interscholastic
competition, an extra-curricular event, or at any other school
program or activity that is not located in a school or on property
that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis
in accordance with this policy.

If a student makes a bomb threat to a school building or to any
premises at which a school activity is occurring at the time of
the threat, the Superintendent may expel the student for a
period of up to one (1) year. The Superintendent may extend
the expulsion into the next school year or reduce the expulsion
as necessary on a case-by-case basis as specified below. The
student need not be prosecuted or convicted of any criminal act
to be expelled under this provision.
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Prior to expulsion, the Superintendent shall follow the following
procedures:

1. Give the Pupil and his/her parent, guardian or custodian
written notice of the intention to expel. The notice must
advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person
before the Superintendent or his designee to challenge the
reasons for the expulsion. The notification must carry the
place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5)
school days after the notice is sent. The Superintendent
may grant an extension of time upon request provided all
parties involved are notified. If the student is 16 years old
or older and the intent to expel is based on an offense for
which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent
may seek permanent exclusion.

2. Arrange for a hearing to be conducted by the
Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within
one school day after the time of the expulsion, the
Superintendent shall send written notice to the student and
his/her parent, guardian or custodian, and the Treasurer of
the Board of Education. The notice shall specify the
duration of the expulsion and the reasons therefore. The
expulsion may extend beyond the current school year, if at
the time an expulsion is imposed, fewer days remain in the
school year than the term of the expulsion. The
Superintendent may apply any or all of the period of
expulsion to the following year. It also shall include
notification of the rights of the student, his/her parent,
guardian or custodian, to appeal the expulsion to the Board
of Education or to its designee within the fourteen (14)
calendar days of the date of the notification in order to be
heard against such expulsion, to be represented in the
appeal proceeding, to be granted a hearing before the Board
or its designee in order to be heard against the expulsion,
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and to request that such a hearing be held in executive
session.

3. If a student is expelled for more than twenty (20) school
days or for any period of time that extends into the next
school year, the Superintendent shall provide the student
and his/her parents with the names, addresses, and
telephone numbers of those public or private agencies in the
community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed
to the incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the

notification of the student expulsion, the student (if eighteen

years old or older), the parent, guardian or custodian may

appeal the expulsion. The request for appeal should be

submitted in writing to the Treasurer for the Board of Education

or the Superintendent. A hearing shall be scheduled and the

requesting parties notified of the time for the hearing which may

be extended by mutual agreement. The student or his parent, |
guardian or custodian may be represented in the appeal
proceedings. The Board may affirm the order of expulsion or

reverse, vacate or modify the order of expulsion. The Board

shall determine the procedures to be followed during the

hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center
be expelled from the Career Center for a conduct code violation,
which would be grounds for expulsion in the Home School
District, the student will be expelled from the Home School
District in accordance with the normal expulsion procedure.
< LIMITATIONS ON THE DISCIPLINING OF
HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by
an Individualized Education Plan (IEP). Unless their IEP
provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without
convening a placement or IEP conference. Discipline may result
in removal from school for more than ten (10) school days if it is
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determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten
(10) school days, the special education and/or related services
of the IEP will continue as determined by the IEP Team. All
handicapped students are subject to removal on an emergency
basis described in the Code. Repeated violation of the Code
may indicate that a change in the student's placement or IEP is
necessary.

< PERMANENT EXCLUSION

Any student who has been found guilty of committing, when
sixteen (16) years of age or older, any of the specific offenses
identified by state statute and Board Policy may be permanently
excluded by the State Superintendent of Public Instruction at
the request of the Revere Local School District Board of
Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is
posted in each school and is available to students and their
parents, upon request, at each school office.

< SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determines that a
student's behavior on a school vehicle violates school rules, he
may suspend the student from school bus-riding privileges for
the length of time deemed appropriate for the violation and
remediation of the behavior. Prior to such suspension, the
Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himseif.

< GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR
EXPULSION

Grounds for removal from class, suspension or expulsion may
include any of the following violations committed at school or
school sponsored activities regardless of its location, on school
premises, or against school property, or directed at a district
official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-
school suspension is not permitted on school grounds or at
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school events regardless of the location of the event during the
suspension.

8.

9.

Aiding & Abetting — an involvement (active or passive)
with another student or students engaged in prohibited
activities.

Arson/Firearms or Other Weapons/False Alarms
and/or Threats - an act of arson or unauthorized use,
possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a
fire, or false reporting of an impending bombing or
catastrophe.

Attendance - truancy or unexcused absence from class
or school or excessive tardiness to class or school.

Bus Conduct - violation of the rules of conduct on the
school bus,

. Computer Usage - violation of the school’s computer lab

policy and/or the district’s acceptable use policy.
Criminal Activities - violations of specific prowsaons of
federal, state, or local statutes.

Dlshonesty - cheating on tests or school assignments,
forging school and/or parental documents, falsifying
information, plagiarism or committing fraud.
Disrespect - rude or disrespectful behavior or failure to
cooperate with other students or school personnel.
Disruptive Behavior - disruption of the classroom,
school, school grounds, or school activities or functions.

10.Fighting/Assault/Physical Violence - to intentionally

cause or threaten to cause physical or emotional harm to
another student or behave in such a manner as to
present an eminent risk of such harm. Causing or
attempting to cause harm to ones self is included within.

11.Fireworks/Dangerous Instruments or Materials -

the use, threatened use, or possession of fireworks or
explosives including matches and lighters; possession/use
of mace, pepper spray or laser pointers {(examples).

12.Gambling - playing games of chance which involve

wagering
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13.Harassment - harassment includes, but is not limited to,
any act which subjects an individual or group to unwanted
abusive behavior of a nonverbal, verbal, written, or
physical nature. An act that injures degrades, or
disgraces or attempts to injure, degrade, or disgrace a
student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment,
bullying, intimidation, coercion, hazing, spreading rumors,
name calling and menacing.

14.Inappropriate Language/Materials - the use of
profane, vulgar, or other improper language, gestures,
comments, or material, or the possession of any profane,
vulgar , obscene, or other improper objects or material.

15.Inciting - inciting to riot or to disrupt or attempt to
disrupt the operation of the school.

16.Illegal Substances - sale, possession, intent to sell, or
intent to make a purchase, concealment, or uses of illegal
drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables,
near beer or alcoholic beverages or the unauthorized use
and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a
violation. (Ex: E-cigarettes and vapor devices are
prohibited)

17.Insubordination - the failure to comply with directions
of school personnel or acting in defiance of authority,
including intentional interference with the performance of
a teacher’s duties or failure to identify oneself to school
personnel when requested. Also included within is the
failure to accept discipline or punishment from
appropriate school personnel.

18.Loitering/ Trespassing- occupation of, or loitering on,
near, or around school property or unauthorized areas
without authorization. .

19.Repeated Violations - repeated violations of the code
of behavior.

20.Rules - violation of rules and policies of the classroom,
school, and the Revere Board of Education.
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21.Sexual Contact - defined as any touching of an
erogenous zone of another or public display of affection.

22.School Personnel — harassment, vandalism, physical
abuse, theft, or other disruptive or destructive behavior
toward school personnel during school and non school
time regardiess of the location.

23.Theft - Confiscate, possess or steal private or public
property of the school or another individual.

24.Tobacco - use and/ or possession of tobacco products in
the school buildings, within sight of the school! buildings,
on school grounds, or in areas in which school sponsored
activities are taking place. (Ex: E-cigarettes and vapor
devices are prohibited)

25.Unauthorized Touching - touching ancther person
without permission or consent.

26.Unauthorized Materials - publication or distribution of
unauthorized material. This includes postings throughout
the school and school grounds.

27 .Vandalism - the destruction or defacing of public or
private property.

28.Weapons — possession, concealment, use, threat of use,
or exhibition of a firearm or other weapon, or look-a-like
weapon. A weapon is defined as either an item designed
to inflict injury or an item designed for another purpose,
then converted to a weapon through its use.

Students found in violation of any section of this code of
conduct may be immediately removed from school and
recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of
time may be asked to personally return the child to school and
meet with the principal/designee and/or guidance personne/
before he/she is readmitted.
<+ LIABILITY OF PARENTS FOR STUDENT
MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having
custody of a minor under 18 are liable for the student's willful
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damages to school or private property or the theft of such
property and for assaults committed by the minor. The Board of
Education, or any other owner of property, can bring a civil
action against the parents to recover compensatory damages up
to $10,000.00 and cost of the suit. Parents also are liable for
the student’s willful assaults on another person. The injured
party may bring civil action against the parents to recover
compensatory damages up to $15,000.00 and cost of the suit if
the damages were caused by acts of vandalism, desecration, or
ethnic intimidation.

It is the policy of the Revere Local Schools that educational
activity, employment, programs and services are offered without
regard to race, color, national origin, sex, religion, handicap or
age.

COMMENCEMENT/COMMENCEMENT REHEARSAL

Attendance at commencement rehearsal is a requirement for
participation in commencement. Students who achieve a 4.0 or
higher cumulative GPA at the end of the second trimester of
their senior year will be seated in a location of privilege during
commencement. Valedictorian and Salutatorian will be
determined at the end of 11 trimesters, the Class of 2014 and
the Class of 2015 ONLY.

COMPUTERS

Policies governing the use and/or misuse of computers and
technology are included in the Revere Board of Education policy
guidelines and Code of Student Behavior. Use of school
computers is dependent upon annual receipt of a Computer
Technology Usage Form signed by the parent /guardian and
student.

DETENTIONS

Detentions are held each Tuesday and Thursday in rooms 205
and 212. Students may serve a detention either from 7:00 AM
to 7:25 AM or after school from 2:45 PM to 3:10 PM. One day
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prior notification is given to students. Students must be
prompt, must work on school assignments, and must adhere to
all rules of the Code of Student Behavior during the detention.
Failure to serve assigned detentions will result in additional
disciplinary action by the administration.

DISCLAIMER

The handbook may not include every item or incident that may
-occur in the building or on school grounds. Final resolution of
each of these situations will be made by the school
administration. Additional information about student conduct is
found in the Code of Student Behavior. The handbook is not
intended to be a manual of all the policies of the Revere Board
of Education.

DRESS CODE
We are committed to a safe and orderly learning environment
for students that is free from distraction. Attire should not
detract from the educational process and reasonable standards
in dress and grooming apply. Compliance with the dress code is
expected and non-compliance may be considered
insubordination. Any form of dress or hair style that is
considered contrary to good hygiene or that is deemed
distractive, disruptive, or detrimental to the routine operation of
school is prohibited.
Clothing must be worn as designed. Clothing prohibited includes
the following items and conditions; Clothing that is skin-tight,
ripped, cut-off, torn, having holes and/or frayed; pants worn
below the waist/hip and are low hanging; sheer or mesh
garments; tube tops; shirts that have less than a 3-inch strap;
shirts that do not cover the midriff when standing and seated;
hats, sun glasses, slippers, outer coats, pajamas, bandannas/
head coverings, headbands/sweatbands; chains, any item
advertising alcoholic beverages, drugs, tobacco, or weapons; or
any item with obscene or questionable printing in violation of
the Code of Student Behavior. This list is not all inclusive as
these are only examples of inappropriate dress.
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Shorts and skirts must be finger-tip length or longer from their
shortest points and must meet other conventional standards of
dress. Tight shorts and shirts with messages across the front or
back are not permitted. Exposure of cleavage or undergarments
is prohibited. Shoes must be worn throughout the day. Athletic
attire worn to participate in physical education classes are not to
be worn as street clothes for academic classes. Final
determination of appropriate school attire rests with the
school administration.

DRIVING TO SCHOOL
Driving to school is a privilege limited only to Seniors and
Juniors. A permit is required. Applications for permits are
available in the main office. Requirements include, but are not
limited to, the following items: Completed application filed by
the determined due date, a valid Ohio’s driver’s license or
evidence one is obtainable by the end of the 1% month of school,
payment of the required fee, and compliance with academic
eligibility. Students who meet all requirements and the
deadlines receive first priority. Excessive tardiness and
absences may prevent the issuance or cause suspension of
driving privileges at RHS. Suspension and/ or non- issuance of
driving privileges may occur as a result of a violation listed in
this handbook or the Code of Student Behavior. The Revere
Local School District assumes no responsibility for damage or
theft of any student vehicle. Student drivers are expected to
comply with the following procedures or may face disciplinary
action by the administration. Vehicles may be subject to
towing at the owner’s expense for any violation.

** PARKING RULES AND PROCEDURES
Each student must register his or/her vehicle annually.
Parking permits must be on display on the rear-view mirror.

The permit is valid only for the assigned parking spot of the
vehicle.

All rules of the Code of Student Behavior may apply to student
cars.

Traffic laws are to be obeyed on any school property and/or

school events.
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Driving inappropriately or in an unsafe manner within the school
zone may result in forfeiture of parking and/or other school
disciplinary action.

Permits may not be shared or borrowed.

Students are not permitted in their vehicles or in the parking lot
during school hours except during arrival and departure time.

Excessive tardiness or absences may cause restriction or
revocation of driving privileges.

Search of a student and his/her possessions, including vehicles,
may be conducted at any time the student is under the
jurisdiction of the Revere Board of Education if there is
reasonable suspicion that the student is in violation of the Code
of Student Behavior. Failure to comply with a reasonable search
will be considered insubordination.

FIELD TRIPS

Field trips enhance the educational experience of students. A
completed student field trip permission form with teacher and
parent/guardian signatures is required for student participation.
Teachers may decline approval for student field trip participation
if the student’s attendance or academic performance is of
concern.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state [aw.
Safety routes are posted in each classroom and in various
locations in the building. It is expected students will follow the
direction of staff during drills and assist in the orderly
completion of any drill. Anyone involved in causing a false fire
alarm is subject to the penalties defined in Ohio Revised Code
section 2917.32.

FINES AND FEES

All financial obligations incurred by students must be paid in full.
All students are assessed a $100.00 student fee for the current
school year. -
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FOOD, BEVERAGES, AND LUNCH

All food and beverages must be consumed in the cafeteria.
Delivery orders and foods from any restaurants are not
permitted in the cafeteria, and parents are asked not to bring in
purchased food or eat with their student. Food and beverages
are not permitted in other areas of the building. Clear, non-
carbonated, bottled water will be permitted in the classrooms at
the teacher's discretion. Our lunchroom is closed to all visitors.

FOREIGN EXCHANGE STUDENTS

Revere High School welcomes a maximum of three foreign
exchange students a year. It is our privilege to support the
students in their year long experience in the United States.
Foreign exchange students need to have the proper
documentation through their sponsoring organization. The
sponsoring organization must be sanctioned with the OHSAA in
order for a foreign exchange student to be eligible to participate
in athletics. Foreign exchange students will be registered as
junior status and will receive a certificate of attendance from
Revere High School.

GRADING

The grade earned at the end of the course is the grade that
determines credit and appears on the student's transcript.
Advanced Placement courses are weighted by one point. All
other grades are based on the four point system and are
computed as follows:

Grade Scale ONLY for grade 12

A = 90-100% 4 points (Excellent)
B = 80-89% 3 points (Above Average)
C = 70-79% 2 points (Average)
D = 60-69% 1 point (Below Average)

F = 59% and below 0 points (Failing)
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Failure to complete course requirements may result in a failing
grade for the course. Students removed from a class for
disciplinary or attendance violations will receive a Withdrawal
Failure. The WF will appear on the student's permanent
transcript. The student will remain in the course on a non-credit
basis.

District Grading Policy ONLY for grades 3-11 effective for
the 2014-2015 school year.

RHS RHS
Percentage Grade Regular Honors AP*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 3.3 3.8 4.3
83% -86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% -79.99% C+ 2.3 2.8 3.3
73% -76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62,99 D- 0.7 0.7 0.7
0% - 59.99F 0.0 0.0 0.0 0.0

*Weighted grades will only be given to students
completing an entire AP course. Weighted grades will not
be given for grades below a C.

For the graduating class of 2015, only the top 10% of the senior
class will be ranked.

The graduation class of 2016 and all classes beyond will not be
ranked.

The title of Valedictorian and Salutatorian will be phased out
beginning with the Senior Class of 2016.
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The Senior Class of 2016 will be recognized at Commencement
as Summa Cum Laude (4.0+ GPA); Magna Cum Laude (3.75 -
3.99 GPA); or Cum Laude (3.50 - 3.74 GPA) :

8™ Grade students will receive high school credit for any high
school course taken at the middle school when earning a C or
better. The grade will not be calculated into a student’s GPA.
All Flex Credit Courses or courses taken in the summer between
8" and 9™grade will be calculated into a student’s GPA.

Beginning at the start of the 2014-2015 school year, any Junior
or Senior will be permitted to take a one credit elective course
as a “credit/no credit” option per year. If a student earns less
than a "C” in tha elected course, the actual grade will be placed
on the report card and calculated in the student’ s GPA.

GUIDANCE POLICIES

The assignment of a student’s guidance counselors is
determined by the child’s last name. Students retain the same
counselor throughout the student’s high school career.
Students are encouraged to establish rapport with their
counselor as they attend RHS.

<+ COMPLETION OF GRADUATION REQUIREMENTS

Early completion of graduation requirements is not advised.
There are many advantages and opportunities for students to
expand their academic and social development by completing
four full years of high school. However, there may be
circumstances in which early graduation is desired and will be
considered for approval. The guidelines listed below must be
followed:

1. The student must declare their intention to graduate by
May 1% of the year prior to graduation.

2. A student/parent/principal conference may be required
prior to June 1% of the year before graduation. An
educational plan detailing the request for early graduation
and its relationship to the student's overall education must
be completed and submitted prior to this conference.
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Assistance in preparing the educational plan may be
obtained from the Guidance Department.

3. Completion of the "Early Graduation Approval Form" must
be submitted by the student and parents prior to final
approval by the principal.

% CREDIT FLEXIBILITY

Senate Bill 311 (the Ohio Core legislation) raised the graduation

requirements for high school students, with the goal of

increasing the number of students who are ready to meet the
demands of our global and technological age. Ohio's plan for

Credit Flexibility is designed to broaden the scope of curricular

options available to students, increase the depth of study

possible for a particular subject, and allow tailoring of learning
time and/or conditions. The overall effect is to increase student
engagement and sense of ownership of learning. Please check
with your School Counselor for additional details and
requirements.

%+ CVCC ADMISSIONS

A student who wishes to qualify for CVCC admission should

discuss this option with their counselor. The following factors

affect CVCC admission status:

1. Good academic standing (on track to graduate)

2. Good attendance

3. Attendance at the CVCC Parent and Student Information
Night in January

4. Attendance at the CVCC field trip in January

5. Complete applications will be given priority status based on
the date received and the above considerations.

<+ EARLY DISMISSAL
Early dismissal opportunities are available to students enrolled
in work study, post-secondary or volunteer options only.
Students must have a signed approval form in the school office
to participate. All students scheduled for early dismissal must
leave the building at the time of sign-out.
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< FLEXIBLE SCHEDULING

If a student wishes to take a course that is part of the RHS
curriculum, but cannot take that course during a regularly
scheduled class period according to the Master Schedule, he or
she may do so according to the following guidelines:

1. They must have the approval of the teacher, department
chairperson, counselor, and principal.

2. They must enroll for the course during another class period
or meet with the teacher during his/her preparation time.

3. The presence of the student in the classroom cannot cause
a disruption or increase class size beyond recommended
limits.

4. Please see your guidance counselor regarding Credit
Flexibility Policies in addition to the above guidelines.

<+ INDEPENDENT COURSES

Independent study is defined as coursework that a student may
wish to take that is not part of the RHS or Board adopted
curriculum. Any independent study coursework must be
approved by the counselor and principal, and must meet all
Revere Local School District Board policies and guidelines.
Students who take coursework that is approved for independent
study will be granted credit toward graduation on a pass/fail
basis. Additional information may be found in the Credit
Flexibility Policies and Guidelines.

+» MINIMUM COURSE LOAD
All students must be enrolled in at least four classes per
trimester. Freshmen and sophomores must take five classes
unless permission has been obtained from the administration.
<+ OUTSIDE CREDITS
Qutside credits may include summer school, correspondence
courses, night school, online courses, volunteer credits, work
study credits, and other alternative or remedial educational
credits.
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< SCHEDULE CHANGES

All requests for schedule adjustments must be made prior to the
first day of schooi. Changes after that time will only occur if the
student has been academically misplaced or a technical error in
the student's schedule is discovered. These extenuating
circumstances will be reviewed by the administration for
approval. Students who choose to drop a class may receive a
drop failure with no credit. Students who wish to add a class
must do so within the first seven school days of each trimester
unless administration approval has been granted.

GRADE POINT AVERAGES FOR GRADES 12 ONLY
Course grades are computed on a point basis.
Grade Points

A=4
B =3
cC =2
D=1
F=20

To calculate GPA, a student should divide total quality points by
the number of credits for the courses that issued quality points.
Pass/Fail courses, although issued for credit, do not award
quality points and are not used in determining GPA. AP
courses are given a weighted grade (A=5, B=4, etc.)

HALL PASSES

The required hall pass is the Student Handbook. Permission for
hall privileges is required. Students must complete necessary
tasks during hall pass in a reasonable amount of time.

BULLYING AND OTHER FORMS OF AGGRESSIVE
BEHAVIOR

The Board of Education is committed to providing a safe,
positive, productive, and nurturing educational environment for
all of its students. The Board encourages the promotion of
positive interpersonal relationships between members of the
school community.
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Harassment, intimidation, or bullying toward a student, whether
by other students, staff, or third parties is strictly prohibited and
will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, and
violence within a dating relationship. The Board will not tolerate
any gestures, comments, threats, or actions which cause or
threaten to cause bodily harm or personai degradation. This
policy applies to all activities in the District, including activities
on school property, on a school bus, or while enroute to or from
school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or
school-related ‘activity or function, such as field trips or athletic
events where students are under the school’s control, in a
school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents,
District employees, volunteers, students, and community
members as prescribed in R.C. 3313.666 and the State Board of
Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or
physical act that a student or group of students
exhibits toward another particular student{s) more
than once and the behavior both causes mental or
physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive
educational environment for the other student(s);
or -

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a
celluar telephone. Computer, pager, personal communication
device, or other electronic communication device.
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Aggressive behavior is defined as inappropriate conduct that is
repeated enough, or serious enough, to negatively impact a
student’s educational, physical, or emotional well being. This
type of behavior is a form of intimidation and harassment,
although it need not be based on any of the legally protected
characteristics, such as sex, race, color, national origin, marital
status, or disability. It would include, but no be limited to, such
behaviors as stalking, bullying/cyberbullying, intimidating,
menacing, coercion, name calling, taunting, making threats, and
hazing.

Harassment, intimidation, or bullying also means cyber bullingy
through electronically transmitted acts (i.e., internet, e-mail,
cellular telephone, personal digital assistance (PDA), or wireless
hand-held device) that a student(s) or a group of students
exhibits toward another particular student(s) more than once
and the behavior both causes mental and physical harm to the
other student and is sufficiently severe, persistent, or pervasive
that it creates an intimidating, threatening, or abuse educational
environment for the other students(s).

Any student or student’s parent/guardian who believes s/he has
been or is the victim of aggressive behavior should immediately
report the situation to the building principal or assistant
principal, or the Superintendent. The student may also report
concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board
official. Complaints against the building principal should be filed
with the  Superintendent. Complaints against the
Superintendent should be filed with the Board President.

Every student is encouraged, and every staff member is
required, to report any situation that they believe to be
aggressive behavior directed toward a student. Reports may be
made to those identified above.

All complaints about aggressive behavior that may violate this
policy shall be promptly investigated. The building principal or
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appropriate administrator shall prepare a written report of the
investigation upon completion. Such report shall include
findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited
acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where
appropriate, written witness statements shall be attached to the
report.

If the investigation finds an instance of harassment,
intimidation, and/or bullying/cyberbulling by an electronic act or
otherwise, has occurred, it will resuft in prompt and appropriate
remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion
for parents, guests, volunteers, and contractor, and removal
from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement
officials.

Retaliation against any person who reports, is thought to have
reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation
shall be considered a sericus violation of Board policy and
independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary
action as indicated above.

Deliberately making false reports about harassment,
intimidation, bullying and/or other aggressive behavior for the
purpose of getting someone in trouble is similarly prohibited and
will not be tolerated. Deliberately making false reports may
result in disciplinary action as indicated above.

If a student or other individual believes there has been
aggressive behavior, regardless of whether it fits a particular
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definition, s/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG
5517.01) to protect a victim or other person from new or
additional harassment, intimidation, or bulling and from
retaliation following such a report.

This policy shall not be interpreted to infringe upon the First
Amendment rights of students (i.e., to prohibit a reasoned and
civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is
protected by Sate or Federal law).

The complainant shall be notified of the findings of the
investigation, and as appropriate, that remedial action ahs been
taken. If after investigation, acts of bullying against a specific
student are verified, the building principal or appropriate
administrator shall notify the custodial parent/guardian of the
victim such finding. In providing such notification care shall be
taken to respect the statutory privacy rights of the perpetrator
of such harassment, intimidation, and/or bullying.

In after investigation, acts of harassment, intimidation, and/or
bullying by a specific student are verified, the building principal
or appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If
disciplinary consequences are imposed against such student, a
description of such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports
regarding suspected harassment, intimidation, or bullying. Such
reports shall be reasonably specific including person(s) involved,
number of times and places of the alleged conduct, the target of
suspected harassment, intimidation, and/or bullying, and the
names of any potential student or staff witnesses. Such reports
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may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for
review, investigation, and action.

Students, parents/quardians, and school personnel may make
informal or anonymous complaints of conduct that they consider
to be harassment, intimidation, and/or bullying by verbal report
to a teacher, school administrator, or other school personnel.
Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct,
the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff
witnesses. A school staff member or administrator who receives
an informal or anonymous complaint shall promptly document
the complaint in writing, including the information provided.
This written report shall be promptly forwarded by the school
staff member and/or administrator to the building principal for
review, investigation, and appropriate action.

Individuals who make informal complaints as provided above
may request that their name be maintained in confidence by the
school staff member(s) and administrator(s) who receive the
complaint.  Anonymous complaints shall be reviewed and
reasonable action shall be taken to address the situation, to the
extent such action may be taken that (1) does not disclose the
source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts
of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested
anonymity, the investigation of such complaint shall be limited
as is appropriate in view of the anonymity of the complaint.
Such limitation of investigation may include restricting action to
a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of
the condition that his/her report be anonymous.

36



Privacy/Confidentiality

The School District will respect the privacy of the complainant,
the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal
obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All
records generated under this policy and its related
administrative guidelines shall be maintained as confidential to
the extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the
President of the Board a written summary of all reported
incidents and post the summary on the District web site (if one
exists). The list shall be limited to the number of verified acts of
harassment, intimidation, and/or bullying, whether in the
classroom, on school property, to and from school, or at school-
sponsored events.

Allegations of criminal misconduct and suspected child abuse
will be reported to the appropriate law enforcement agency
and/or to Child Protective Services in accordance with statute,
District personnel shall cooperate with investigations by such
agencies.

Immunity

A school district employee, student, or volunteer shall be
individually immune from liability in a civil action for damages
arising from reporting an incident in accordance with this policy
and R.C. 3313.666 if that person reports an incident of
harassment, intimidation, and/or bullying promptly, in good
faith, and in compliance with the procedures specified in this
policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an
intentionally false report about harassment, intimidation, and/or
bullying.
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Notification

Notice of this policy will be annually circulated to and posted in
conspicuous locations in all school buildings and departments
within the District and discussed with students, as well as
incorporated into the teacher, student, and parent/guardian
handbooks. At least once each school year a written statement
describing the policy and consequences for violations of the
policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or
may be delivered electronically.

The policy and an explanation of the seriousness of bullying by
electronic means shall be made available to students in the
District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and
harassment shall also be posted at each building. All new hires
will be required to review and sign off on this policy and the
relate complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative
educational measures to create greater awareness of aggressive
behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide
implementation of this policy and its accompanying
administrative quidelines. All training regarding the Board’s
policy and administrative guidelines and aggressive behavior
and bullying in general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the
District with age-appropriate instruction regarding the Board’s
policy, including a written or verbal discussion of the
consequencees for violations of the policy to the extent that
State or Federal funds are appropriated for this purpose.
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Students in grades seven (7) through twelve (12) shall receive
age-appropriate instruction in dating violence prevention
education, including instruction in recognizing dating violence
warning signs and characteristics of healthy relationships.
Parents, who submit a written request to the building principal
to examine the dating violation prevention instruction materials
used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on
this policy for school employees and volunteers who have direct
contact with students, to the extent that State or Federal funds
are appropriated for these purposes. Time spent by school staff
in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall
include a review of this policy on bullying and other forms of
harassment in the required training in the prevention of childe
abuse, violence, and substance abuse and the promotion of
positive youth development.

The Superintendent shall develop administrative guidelines to
implement this policy. Guidelines shall include reporting and
investigative procedures, as needed. The complaint procedure
established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

LIBRARY

Bookmarks with subscription database passwords are available
in the library. Students are expected to follow library rules or
they may forfeit access to the library. Fines are charged on
overdue or damaged items.
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LOCKERS AND LOCKS

Each student is assigned a lock and locker at the beginning of

the school year. Lockers and locks are the sole property of the |
school. Lockers may be searched at any time by administration. |
Appropriate care of school property is required. Locks are
expected to be on the locker at all times. Lock combinations are
confidential and should not be shared with others. The school is
not responsible for lost property or valuables. Book bags and
backpacks remain in lockers while school is in session. Students
are not permitted to display inappropriate pictures, decals, or
displays on the lockers. Any damage to the lock or locker by a
student may result in disciplinary action by the administration. A
$6.00 fee is assessed for a replacement lock. While using the
locker room during or after school, students must lock

their belongings in a locker.

LOST AND FOUND

Miscellaneous articles may be placed on the Lost and Found
table located inside the cafeteria. Valuable items should be
taken directly to the main office and reported to school
personnel.

MEDICATION

The administration of any medication to a student by school
personnel requires the completion of necessary forms by the
parent fguardian. Forms are distributed at the beginning of the
year and are available in the Main Office. Both a parent
/guardian and a physician must complete and sign the form.
Medicine to be dispensed at school must be in its original
prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

NATIONAL HONOR SOCIETY

The National Honor Society, created by the National Association
of Secondary School Principals, honors students who excel in
four ways: scholarship, leadership, service, and character. The
society is governed by national rules. Membership in NHS is
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one of the highest honors that can be given to a high school
student and is a privilege, not a right. The selection process at
RHS begins with juniors and seniors who have met the
scholastic requirement of a GPA of 3.6 or above and are active
in service and/or school related activities. A selection process
established by both the national and local organizations

- determines membership in National Honor Society. The final
step in the selection process involves a committee of faculty
members who review the applications and make
recommendations for membership. The decision of the
committee is final.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported throughout each trimester
through various methods such as Progress Book, Interim
Reports, and Report Cards. Conferences are encouraged at any
time and parents may contact teachers for appointments.
Designated Parent-Teacher Conference night appointments may
be made through the main office at (330) 523-3220. For
questions about access to Progress Book, the online grade
report program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s
Office, as the Treasurer is the designated Records Officer for the
Revere School District.

RANK IN CLASS Beginning with the Class of 2011 and

ending with the class of 2015.

For the purpose of class rank, ONLY the concept of Grade Point

Average will be dropped, and a system based on quality points

earned will be adopted.

A. The quality points process would award students points
(quality points) earned by the grades received in their
courses as described below (including the weighted grade
for the Honors, AP, or 4th year Language course taken at
RHS).
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Students may earn quality points only for as many
courses as may be allowed in a normal RHS school day (5
courses per trimester or the equivalent on a different
schedule) thus limiting the number of points that may be
earned in a grading term. Students taking courses
through educational opportunities other than RHS must
count their RHS courses first when calculating the quality
point total, and then may add other courses after the RHS
calculation takes place, not to exceed a total of 5 courses.
Honors, AP, and 4th year language courses are weighted
to better reflect their academic rigor. NO course taken by
an RHS student through another educational opportunity
will be weighted (e.g. post-secondary, correspondence
courses, on-line courses, etc.).

These quality points will accumulate at the beginning of
9th grade for both RHS and transfer students and will
continue through the final grading period of the student's
senior year. The accumulation will include only school
year courses; thus, summer school courses will not
qualify for quality points.

Students transferring into RHS will earn equivalent quality
points for previous course work (including weighted
grades for courses that fit the category to be weighted
AND are offered at RHS) as would be awarded at RHS.
For students transferring from a traditional or block
schedule, the total of those quality points will be
multiplied by a conversion factor. The conversion factor is
the ratio of the number of course offerings that the
student would have had at RHS (15 for a year on a
trimester schedule) divided by the number of class
periods on a traditional schedule or number of blocks per
year on a block schedule.

SATURDAY DETENTION

A three hour Saturday detention session (9-12am) is held bi-
monthly at Revere Middle School and is supervised by school
personnel. Sessions are assigned by the administration as a
result of violations of the Code of Student Behavior. Various
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procedures are followed and further explanation is provided to
students when such an assignment is made.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be
closed or starting time delayed. The same conditions may also
necessitate early dismissal. School closings, delays in starting
time, or early dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assumed
that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDDP 98.1 FM WCRF 103.3 FM
WONE 97.5 FM WGAR 995 FM

SECURITY

In our continued efforts to increase security, we ask visitors to
limit unplanned visits during the school day. This includes lunch
deliveries, visiting with students during lunch or passing
periods, and visiting teachers during class time.
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STUDENT ACTIVITIES
The following is a list of clubs and activities available at RHS.

Academic Challenge Pep Club

Project Love Office Assistants
Art Club Revere Players

AV Assistants Reverie (Yearbook)
Band Ski Club

CARE Student Council
Chess Club Volunteers

Choir Teacher Assistants
Class Council Teen Institute
Dance Team Vocational Clubs
Flag Squad Science Olympiad
International Club Ping Pong Club
Junior Statesmen Library Assistants
Key Club Mock Trial

Lantern (newspaper) Anime Club
National Art Honor Society Computer Club
National Honor Society RESPECT. Ambassadors
PTSA Student Board JETS Team

Speech and Debate Student Ambassadors
Ohio Math League Write On
STUDENT ASSESSMENT

Once a student has taken an assessment in a particular class,
parents are encouraged to set up a conference with the
instructor to discuss the results. This means of communication
will help foster a positive relationship between school, student
and home as well as being used as a learning tool to promote
the student’s academic success.

STUDENT IDENTIFICATION CARDS

Students will be issued one identification card (badge) at the

beginning of the school year. Students will be required to use
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this card throughout the school year, and will be responsible if it
is lost. Replacement cost to the student will be $5.00 per
badge.

SUMMER SCHOOL/CORRESPONDENCE/NIGHT SCHOOL
COURSES

All summer school, correspondence, and night school courses
must be approved by the administration/quidance depariment.
Pass/fail grades will be assigned for all courses except for those
that are retakes due to failure.

TARDIES

Students who arrive to school after 7:34 AM are considered
tardy. Upon arrival, students must immediately report to the
Attendance Office. Oversleeping or transportation difficulties
are not excuses for tardiness. Students who are excused and
miss classes due to arriving late to school must consult with
their teachers prior to leaving school that day to rearrange for
tests or quizzes and to obtain homework assignments. Failure
to do so may result in zeros issued at the discretion of the
teacher. Chronic tardiness will not be tolerated and will result in
disciplinary action and/or result in loss of student driving
privileges or ability to obtain a student parking permit. All
tardiness will be counted as such and is cumulative over the
trimester.

TELEPHONES

Office telephones may be used in the cases of emergency with
the permission of school personnel. Using the phone is not an
excuse to be absent from or tardy to class.

TEXTBOOKS

All textbooks are the property of the school district and are on
loan to the student. Proper care of school property is expected
and book covers recommended. Students should write their
names and grades on the book labels for identification purposes.
Students are responsible for lost or damaged books.
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TRANSCRIPTS

Students may request and receive an unofficial transcript from
the Guidance Office. Official transcripts required for college
admissions and/or scholarships will be mailed directly to the
appropriate institution. Students need to complete the required
form in the Guidance Office, and pay a $1.00 fee. Ten (10)
school days are required to process these requests.

RHS Alumni may obtain transcript request forms online by
visiting the Revere Local Schools website, choosing Revere High
School, and then Guidance Office,.

TRANSPORTATION

For questions regarding transportation, contact the department
at (330) 523-3118 or (330) 523-3119.

School bus transportation is a privilege and not a right.
Students are expected to adhere to the Code of Student
Behavior at all times, violations of which may result in
disciplinary action by the administration. Video cameras are
installed on busses for the purpose of monitoring student
behavior. Students must comply with the directions of the bus
driver. Drivers report all misconduct to the transpoitation
supervisor who then consults with building administrators. The
following items are prohibited on the busses: Pets, large boxes,
sleds, balloons, lawn chairs, skateboards, golf clubs, lacrosse
sticks, dangerous weapons, costumes, masks, and baseball
bats. Please note: This is not a comprehensive list.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE
Unauthorized use of the yearbook and website content or
photographs is prohibited. None of the material may be copied,
modified, reproduced, posted, published, transmitted, and/or
distributed in any form without prior written permission from
Revere Local Schools.
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VACATIONS

We recognize that circumstances may arise that could
necessitate a student accompanying his/her parents on a
vacation. Students are responsible for the completion of the
Pre-Arranged Absence form from the Attendance Office prior to
the vacation and obtaining the signature of the building
administrator. These days are considered and counted as part,
of the 6 class limit per course each trimester. All make-up work
is the responsibility of the student. Any tests/exams missed
shall be made up upon the student’s return to school (including
the end of the school year).

VALUABLES

Students are cautioned not to bring large amounts of money or
other valuables to school. Students, not the school, are
responsible for their personal property. Lockers must remain
secured and combinations are confidential and not to be shared
with others. Lock valuables in lockers at all times.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at
school without permission from school personnel. This
includes the use of these functions on cell phones.

VISITORS

All visitors, including alumni, must report to the office
immediately and secure a pass. Students from other schools
are not permitted to visit unless they plan to enroll at RHS.
These student visitors must present a pass and be escorted by a
Revere High School student throughout the day. Arrangement
must be made with the guidance office or administration prior to
the day of the planned visit. Prior arrangements reduce
disruptions and increase security.
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VOLUNTEER HOURS FOR CREDIT

Revere High School students are encouraged to give to others
through service. A maximum of one (1) credit can be counted
towards graduation as an elective. Arrangements for volunteer
credit must be made through the volunteer office prior to
beginning the volunteer hours. We offer credit for volunteerism
according to these guidelines: 30 hours = 1/4 credit, 60 hours =
1/2 credit, 90 hours = 3/4 credit, and 120 hours = 1 credit

WORK PERMITS
Any student under the age of 18 years of age and employed

regular hours may obtain a work permit through the Attendance
Office.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office in advance of
transferring or withdrawing from school. The student must
obtain a withdrawal form from the Guidance Office. All teachers
must sign this form after textbooks are returned and all financial
obligations are satisfied. The form is returned to the Guidance
Office when it is completed. No transfers or withdrawals will be
issued until the form is returned. Students who change their
addresses, telephone numbers or emergency information should
report these changes to both the Guidance Office and to the
Attendance Office.
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REVERE LOCAL SCHOOL DISTRICT
CODE OF CONDPUCT FOR
EXTRA-CURRICULAR ACTIVITIES

1. Participation in Extra-Curricular Activities is a Privilege

Participation in extra-curricular activities is a privilege, which can provide many benefits to a
student. Those students who choose to parlicipate in extra-curricular activities are expected to
conduct themselves as young men and women and should understand that they are expected to
follow certain rules and regulations if they participate in such activities. This Extra-Curricular
Code of Conduct applies to students who participate in any extra-curricular activity, which is not
required as a part of the regular school curriculum.

This Code of Conduct is in effect during the school day, at school sponsored or school-related
activities, regardless of whether on or off school property, and any time the student is out of school,
including breaks and vacations. Therefore, a student may be prohibited from participating in extra-
curricular activities for misconduct, regardless of where or when such misconduct occurs.

2. Implementation and Duration of Policy

This Code of Conduct for Extra-Curricular Activities is a guideline to Board Policy 5610.05,
Prohibition from Extra-Curricular Activities. A student subject to discipline under this Extra-
Curricular Code of Conduct may also be subject to discipline in accordance with the Code of
Student Behavior. Any student disciplined in accordance with the Code of Conduct for Exira-
Curricular Activities is not entitled to notice, a hearing, or an appeal before the Board of Education,
an administrative agency, or a court of law.

On the first meeting date of the extra-curricular activity, the coach or activity advisor shall review
the Code of Conduct for Extra-Curricular Activities and Code of Conduct Application with the
students. Each student shall receive a copy of both documents to review with his/her parents. The
student and his/her parent/s are required to sign and return the Code of Conduct Application to the
coach or activity advisor on the next meeting date scheduled for that activity. Any student joining
an activity after its first meeting date will be presented the Code of Conduct for Extra-Curricular
Activities and Code of Conduct Application when he/she joins the activity. The student shall retum
the signed Code of Conduct Application on his/her second meeting after joining the activity.

The signature represents that the parent and the student have received a copy of the Code of
Conduct for Extra-Curricular Activities, and have had the opportunity to review it. A student and
parent shall sign a Code of Conduct Application for each extra-curricular activity in which the
student participates. A student shall be subject to the Code of Conduct for Extra-Curricular
Activities regardless of whether a signed Code of Conduct Application is returned.

Violations shall be cumulative during a student's career at Revere High School. In situations where
a student is concurrently a member of more than one co-curricular activity, participation in all
activities shall be impacted accordingly.
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This Extra-Curricular Code of Conduct is a guideline for the coach, advisor, athletic department
and administration; a student's misconduct will be reviewed on a case-by-case-basis, The Board of
Education, the Administration, the Athletic Department, the Coach and/or the Activity Advisor
reserves the right to amend and/or deviate from these guidelines, as they deem necessary and

reasonable.
3. General Conduct Violations
a. Types of General Conduct Violations
The advisor or coach in charge of any elective activity or an administrator may
limit or deny a student's participation in all extra-curricular activities as a result
of the student's misconduct which is reasonably determined by the advisor,
coach, or administrator to be disruptive of the activity, good order and
discipline of the school, or the authority of the school personnel in charge.
Examples of the types of misconduct, which may result in such disciplinary
action includes, but are not limited to, the following:
1} Failure to follow the rules and regulations of the Revere High School
Student/Parent Handbook;
2) Failure to follow any team/group rules established by the
advisor/coach;
3) Failure to follow any training regulations, safety requirements, or
other directions set forth by the advisor/coach;
4) Any form of insubordination toward an advisor/coach; and/or
5) Engaging in any conduct, which materially and substantially
interferes with the educational process of the elective activity,
including the use of obscene or profane language or gestures.
b. Penalty Assessment for General Conduct Violations
A student may be removed from participation in the specific activity for a
period to be determined by the advisor, coach, or administrator. Other actions
may be taken as deemed appropriate by the administration or the person
responsible for the activity.
4. Major Conduct Violations

a.

Types of Major Conduet Violations
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The advisor or coach in charge of any elective activity, or an administrator may
limit or deny a student’s participation in all extra-curricular activities as a result
of a student's major misconduct.

Examples of the types of major misconduct, which may result in such
disciplinary action includes, but are not limited to, the following:

1)

2)

3

4

3)

Possession, handling, transmitting, concealing, using, consuming,
selling, conspiring to sell, purchasing, or under the influence of
illegal drugs, counterfeit controlled substances, look-alike substances,
drug paraphernalia, inhalants, tobacco, near-beer, and/or alcohol.

The unauthorized use and/or distribution of over-the-counter
medication or prescription medication.

A charge, conviction and/or adjudication of a criminal activity in a
court of law (other than a minor traffic violation).

Theft and/or destruction of personal or school property.

Possession, concealment, use, threat of use, or exhibition of a fireann
or other weapon, or look-alike weapon.

Penalty Assessment for Major Conduct Violations

D

First Offense: Removal from Extra-Curricular Activities.

ay A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b) The student shall be suspended from participating in 20%
of the scheduled activities in which the student participates.
If 20% of the activity does not remain, the penalty will be
carried over into the next activity in which the student
participates; AND

c) Suspension from all extra-curricular activities will continue
for one year, from the date of the meeting, unless the
student:

(1) Cooperates with an agency or individual
approved by the Administration that addresses
the student's misconduct {i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or
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2) Enrolls in and participates in a school-run
program designed to assist students who are at-
risk or involved with drugs and/or alcohol.

) Second Offense: Removal of Extra-Curricular Activities for One
Year.
a) A meeting with the coach, advisor, administrator, student,

and parent/s or gunardian regarding the misconduct; AND

b} The student will be removed from extra-curricular activities
for one year, from the date of the meeting; AND

c) Suspension from all extra-curricular activities will continue
indefinitely, unless the student:

i Cooperates with an agency or individual
approved by the Administration that addresses
the student's misconduct (i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or

) Enrolls in and participates in a school-run
program designed to assist students who are at-
risk or involved with drugs and/or alcohol.

d) A student may re-enter the extra-curricular activities if the
following criteria are voluntarily accepted and successfully
completed:

(0 Removal from the activities the student is
participating in for the duration of that activity
(minimum participation loss of 40% of the
activity time). If that full 40% is not possible for
that particular activity, the total and/or remaining
percentage will carry over to the student's next
activity in which he/she participates; and

(2) Atiend appropriate meetings intended to assist in
rehabilitation and/or educate the student as to
what the consequences may be if this type of
behavior continues.

3) Third Offense: Removal from Extra-Curricular Activities for Entire
High School Career
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a) A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b} Remeoval from extra-curricular participation, from the date
of the meeting, for the duration of the student's high school
career.

c) The student may, after one wear, from the date of the

meeting, request the Board of Education, or its designee,
reconsider the third offense penalty.

During the meeting, the Coach, Activity Advisor, Athletic
Department, Administration, and/or Board of Education may
consider alternatives to said removal, if applicable,

c. Any and all costs associated with agencies, rehabilitation, counseling,
intervention and/or educational services discussed in the penalty assessment
shall be the responsibility of the student and his/her parent.

Nothing in this Extra-Curricular Code of Conduct shall prevenl a coach, activity advisor or
adminisirator from removing a student on an emergency basis, for a specific period of time, if the
student's conduct threatens the health and safety of any individual, or disrupts the good order and
discipline of the environment of the exira-curricular activity.
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Attachment 6

RANDY BOROFF, SUPERINTENDENT
REVERE LOCAL

3496 EVERETT RD

PO BOX 340

BATH, OH 44210

TO: ALL MEMBER SCHOOL SUPERINTENDENTS
FROM: DR. DAN ROSS, COMMISSIONER

SUBIJECT: RESOLUTION CARD AUTHORIZING CONTINUED MEMBERSHIP IN THE OHIO
HIGH SCHOOL ATHLETIC ASSOCIATION FOR THE 2014-2015 SCHOOL YEAR

The Ohio High School Athletic Association Constitution was revised in recent years with respect to
Article 3, Membership, to make clear the obligations required to be followed in order to be a
member. Article 3, Section 1, Paragraph 3, the procedure for continuing membership, requires that
the Board of Education or similar governing board in a non-public school or syster adopt a
resolution authorizing membership for schools under its jurisdiction. Schools eligible for
membership are those which include one or more grades at the 7-12 level. It is agreed that these
schools will conduct their athletic programs in accordance with the Constitution, Bylaws,
Regulations, interpretations and decisions of the Ohio High School Athletic Association. This
resolution shall remain in effect for the school vear 2014-2015.

Enclosed you will find a Board of Education Resolution Card authorizing membership that is to be
signed by the President of the Board of Education or similar Governing Board and Superintendent
and returned to the Ohio High School Athletic Association office in the enclosed envelope (needs
stamp) no later than Wednesday, July 31, 2014. Please list the names of the high school(s) and
grade 7-8 school(s) on the back of the card.

Please note the OHSAA will be developing a process for superintendents to complete the Resolution
Card on-line. Additionally, the date in which the card is due will likely be moved to the end of
February. This will assist the OHSAA office in preparing information for the next school year in a
more timely manner. You are still required to return the enclosed Resolution Card for the 2014-
15 school year by the July 31, 2014, deadline.

Thank you in advance for your cooperation.

DR/db
April 16, 2014
Enclosures

Once.Resolutioncardcov _
OHSAA
Organization Helping Student Athletes Achieve



