REVERE LOCAIL SCHOOL DISTRICT
Summil County, Ohio

May 19, 2015
Regular May Board of Education Meeting 6:30 p.m.

RHS Library

The Board of Education has discussed the items listed below in the monthly Special Meetfing/Work Session held prior to this Regular
meeting. Each action item was reviewed, discussed and evaluated with due diligence and then placed on this agenda for the purpose of

voling.

IL

I11.

VIL

CALL TO ORDER - Claudia Hower

ROLL CALL

A. Dana Appel

B. Claudia Hower
C. Tom Kelley

D. Diana Sabitsch
E. George Seifert

PLEDGE OF ALLEGIANCE

PRESENTATIONS
RHS — John Kerezy, Speech and Debate Team Coach, with student Anthony Pignataro
RHS — Jeff Dallas, Business Foundations teacher, with Mr. Jim Montaquila from Believe in Ohio, giving awards to
students (Anya Parr, Ben Fish, Jon Dye, Colin Nelson, A.J. Hete, Brant Hursh) for a business plan writing competition

PUBLIC SPEAKS TO AGENDA ITEMS
BUILDING PRINCIPALS’ REPORTS

TREASURER’S REPORT, Mr. David Forrest

A Approval of Minutes

The Treasurer recommends approval of the minutes of the Special Meetings held April 14, 2015 and April 20, 2015 and the
minutes of the Regular Meeting held April 21, 2015. See Aftachment T-1 for details.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

B. Approval of Financial Report

The Treasurer recommends approval of the Financial Report for the month of April as found in Attachment T-2.
Mis. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch _ Mr. Seifert

C. Donations .

The Treasurer recommends the approval, with appreciation, for the donations listed in Aftachment T-3.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

D. Appropriation Adjustments

The Treasurer recommends the approval of the appropriation adjustments listed in the attached schedule be approved by the Board
of Education, be it further resolved that the legal level of control be approved at the fund level.

See Attachment T-4.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

E. Purchase Order(s)

The Treasurer recommends that the Board of Education anthorize and certify payment of the purchase order(s}) listed below since
both at the time of the making of this contract or order (then) and at the date of the execution of this certificate (now), that the
above amount required to pay this contract or order has been appropriated for the purpose of this contract or order and is in the
treasury or in the process of collection to the credit of the funds of the Board of Education and free from any previous
encumbrances. :

PO # Date Yendor Amount Requested by
0153158 5/7/15 Matchpoint Volleyball $5,100.00 Athletics
0153083 4/28/15 Clear Gold Audio and Lighting $4,571.00 Old Trail
0052081 4/23/15 Institute for Multisensory Ed $3,900.00 Old Trail




0152763 3/23/15 Akron Design and Costume Co $6,500.00 RILS
0152967 4/15/15 Herff Jones $5,027.50 RHS

Mrs. Appel Mrs. Hower M. Kelley ____ Mrs. Sabitsch Mr. Seifert

F. Inventory Deletion

The Treasurer recommends that the items listed be identified as equipment having no functional value to the District or as obsolete
having no monetary value, and that these items be disposed of as directed by Board policy by the CFO/COO.

See Attachment T-5.

Mrs. Appel Mrs. Hower Mr. Kelley __ Mrs. Sabitsch Mr. Seifert

G. Modifications to the Five-Year Forecast

The Treasurer recommends adoption of the modifications to the Five-Year Forecast and the associated assumptions for the fiscal
year 2015 as described in Attachment T-6.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

H. Athletic Season Pass Ticket Sales — Revere All-Sports Boosters

The Treasurer recommends that the Revere All-Sports Boosters (RASB) be authorized for fiscal year 13-16 to sell athletic passes
under the condition that the district be reimbursed for each pass sold in an amount equal to 45% of the face value of the pass for 30
admittances which has been determined to be the economic value of the pass and be it further resolved that RASB shall provide the
district with a report summarizing the sale activity which has taken place in each fiscal year at the time of reimbursement.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
1. Property Donation — Possible Action Item
Mrs. Appet Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

J. Memorapdum of Understanding {(MOL) For Salary Correction — Possible Action Item
Attachment T-7

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

K. Summer 2015 District Painting Crew
It is recommended that the Board of Education approve the student painting crew program in support of the district buildings and
grounds ongoing summer maintenance as detailed below:
Supervisor at $16.01/hour
Phil Heyn
Returning Student Painters each at $8.75/hour
Joe D’ Amico
William D’ Amico
Robert Kissler
Nicholas Kollert
Joe Pearl
New Student Painters each at $8.25/hour
Tom I’ Anniballe
Jason Landrico
Drew Lewis
Seth Lewis
Jordan Holtkamp
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

L. Design Services
It is recommended that a contract with GPD for a Phase II Environmental Site Assessment be approved in the estimated amount of

$27,500.00.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

M. Shared Services Agreement — Education Management Information Services (E.M.L.S.)
It is recommended that the Board of Education approve the agreement with NEOnet to provide E.M.LS. services for the district
beginning July 1, 2015 for FY 15-16 and approve transition services for the month of June as detailed in Attachment T-8.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
N. Bid Rejection

The Treasurer recommends the rejection of all bids submitted in reference to the RFQ issued for professional design services due
on January 13, 2015.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



VIIL

X

O. Bid Proposal — Hot Water Svstem Replacement RMS
The Treasurer recommends that the Board of Education approve Bechter Plumbing to replace the hot water system at RMS as they
were the lowest and most responsive bidder as noted below.

Vendor Bid
Cline Mechanical $49,550.00
CD Witfield $49,868.00
Bechler Plumbing $49.419.95
Synergy LLC $53,600.00
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

BOARD MEMBERS’ REPORTS
A. Finance/Audit Committee
B. Facilities and Grounds Commitiee
C. Legislative Report
D. Cayahoga Valley Career Center

SUPERINTENDENT’S REPORT, Dr. P. Joseph Madak
Personnel — Certificated/Licensed

A Certificated/Licensed Leave of Absence (LOA)

It is recommended that the Board of Education approve a paid medical LOA for an employee, using accumulated sick leave, for up
to a two-year period per provisions of the current REA Negotiated Agreement contingent upon documentation. When sick leave
days are exhausted the LOA becomes unpaid. Effective date of the LOA is March 17, 2015.

Mrs. Appel Mrs. Hower Mr. Kelley _ Mrs. Sabitsch Mr. Seifert

B. Certificated/Licensed New Hires —2015/2016 School Year

It is recommended that the Board of Education approve the following new hires:
Emily Buehrle School Counselor RMS MA, Step 3 $51,383.00%
Rebecca De Lauder Grade 2 HES BA, Step 2 $42 482 .00*
Callah Stoicoiu Art Teacher RMS BA+15, Step 0 $40,495.00*
Jade Rotili Grade 2 HES BA, Step 1 $40.572.00*
Alice Ward Vocal Music RHS BA, Step 0 $38,203.00*

*Subject to contract changes with REA negotiations.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

C. Certificated/Licensed Supplemental Contracts — 2014/2015 School Year

It is recomnmended that the Board of Education approve the following with compensation per the current REA negotiated

agreement:
Boys Tennis
Paul Fisher ~ Head Coach

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

D. Nounrenewal of Supplemental Contract —2014/2015 School Year

It is recommended that the Board of Education approve the nonrenewal of the supplemental contract as listed above in resolution C
for certificated/licensed personnel at the end of the 2014 — 2015 school year.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

E. Certificated/Licensed Supplemental Contract —2015/2016 School Year
It is recommended that the Board of Education approve the following with compensation per the REA negotiated agreement in
place for the 2015-2016 school year:
Boys Soccer
Nick DePorapei
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

Personnel — Classified

A. Suspension — Unpaid Days — Classified Emplovee

It is recommended that the Board of Education approve a two-day unpaid suspension for Carla Luecken, Bus Driver, for her failure
to renew her CDL prior to the expiration of that license.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert




B. Supplecmental Contracts Classified Personnel -- 2014/2015 School Year
It is recommended that the Board of Education approve the following with compensation per the current REA negotiated
agrecment:

Gameworker/Site Managser

Pete Smith

Alex Trebisky

Zach Weidrick
Mis. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert :
C. Nonrenewal of Supplemental Contracts —2014/2015 School Year .

It is recommended that the Board of Education approve the nonrenewal of the supplemental contracts as listed above in resolution
B for classified personnel at the end of the 2014 — 2015 school year.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

D. Resignations — Classified Personnel — 2014/2015 School Year
It is recommended that the Board of Education approve the following resignations:
Chris Trettel Custodian BES  Effective May 15, 2015

Terry Urbank  Bus Driver Effective end of day June 4, 2015
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert ,
E. Classified Personnel - Substitutes — 2014/2015 School Year '
It is recommended that the Board of Education approve the following:

Angi Hendrickson Substitute Aide LEffective on or after 4/28/15
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

Student Services

A, Student Placement Agreement — Re-Ed ASPIRE
It is recommended that the Board of Education approve placement of a special education student, effective 5/4/15, as detailed in
Attachment 1. :

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
B. Transportation Agreements

It is recommended that the Board of Education approve the two transportation service purchase agreements for two special |
education students placed in Re-Ed ASPIRE. See Attachments 2 and 3.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

C. Home Instruction Services — 2014/2015 Schoel Year

It is recommended that the Board of Education approve Jeff Shane for up to 58 hours of Home Instruction in Physics, at the tutor
rate of $26.75 per hour, for a student medically unable to attend school.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

Other Business

A. Resignation — Contracted Service Personnel

It is recommended that the Board of Education approve the resignation of Kay Quigley, Student Assistance Coordinator, effective
as of June 5, 2015.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

B. Membership Ohio High School Athletic Association — 2015/2016 School Year
It is recommended that the Board of Education authorize the annual membership in the OHSAA for the 2015-2016 school year as
detailed in Attachment 4.

Mrs. Appel Mrs. Hower M. Kelley Mrs. Sabitsch Mr. Seifert
C. Student Handbooks 2015/2016 School Year
Tt is recommended that the Board of Educaiion approve the student handbooks as noted below:
HES Attachment 5
BES Attachment 6
RMS Attachment 7
RHS Attachment 8
Mrs. Appel Mrs. Hower Mr, Kelley Mrs. Sabitsch Mr. Seifert
D. Photography Agreement

It is recommended that the Board of Education approve the contract with Ripcho to provide student photography services for the
2015-2016 and 2016-2017 school years as detailed in Attachment 9.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert



. NEOLA Guideline and Forms Update
It is recommended that the Board of Education approve, as a first reading, the updated guideline and forms listed below:

8450A, 8450A F1, 8450A F3 Pediculosis (Head Lice) Attachment 10
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
F. Out of State Boys Soccer Trip

It is recominended that the Board of Education approve an overnight trip to Carmel, IN, July 10% ~ July 12% to take part in the
Shamrock Charity Challenge. Parents will be providing their own transportation and lodging while student expenses will be
covered by athletic program funds.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

G. Overnight Vollevball Trip

It is recommended that the Board of Education approve a Volleyball Summer Team Camp trip to Youngstown State University
July 17" — 19" to play matches and watch games films. Each student athlete will pay for their own fees/expenses. A Revere bus
and driver wil} take students to and bring home from Youngstown State University as a drop and pick-up.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

H. Overnight Cheerleading Trip ‘
It is recommended that the Board of Education approve an overnight irip for the RMS and RHS cheerleading squads to attend

Cheer Ohio Camp at Denison University in Granville, Ohio, June 22" —24™ Each student athlete will pay for their own
fees/expenses and parents will provide transportation to and from the camp.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

I Overnjght Girls Basketball Trip

It is recommended that the Board of Education approve a girls basketball trip to South Bend, Indiana, June 12" — 13% to attend a
basketball camp and then on to Cedar Point on the 15" with a return to RHS that day. Transportation will be provided by a Revere
bus and driver with costs covered by athletic program funds.

Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
L Summer Trips

It is recommended that the Board of Education approve the use of Revere drivers and vehicles to transport people for the trips
listed below. Each entity shall reimburse the district for use of the vehicles, for the cost of the driver, and for the predetermined
rate/mile cost as established by the Treasurer’s office for the operation of the fleet.

Akron General Lifestyles

June 8 — August 31 (@ one trip per week

Bethel Preschool

June: 24

Tuly: 1, 8, 15,22 and 29

Bath Safety Town

June 19 from 9:45 am — 10:45 am and from 1:15 pm — 2:15 pm

Richfield Safety Town

June 23 from 9:00 am ~ 10:30 am and from 1:00 pm — 2:30 pm

Richfield Day Camp

June: 16, 18, 23 and 25

July: 7,9, 14, 16,22, 23,28 and 30

August: 4 _
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert
K Resolution to Change State Law — Charter Schools

It is recommended that the Board of Education approve the Resolution addressing Charter Schools in Ohio as detailed in
Attachment 11.
Mrs. Appel Mrs. Hower Mr. Kelley Mrs. Sabitsch Mr. Seifert

REPORTS FROM CENTRAL OFFICE TEAM

A Director of Student Services

B. Director of Curriculum and Instruction,
INFORMATIONAL ITEMS

A. There will be a Special Meeting June 9, 2015.

B. There will be a Regular Meeting June 23, 2015.
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XIV.

CONCERNS OF THE PUBRLIC AND COMMUNITY ANNOUNCEMENTS

The Board values and encourages public comment on educational issues. Meetings of the Board of Education are jor the purpose of conducting
Board business in a public selting, with the exception of Executive Sessions for specific purposes defined by law. Board of Education meetings,
while held primarily in a public setting, are not designed for extensive public input. Per Bourd Policy, each participant is limited o five (3)
minutes of speaking time.

Anyone having an interest in the actions of the Board may participate during the open forum portion of the meeting. Please identify yourself'to
the Board President or the Superinfendent prior to the meeling  Should your comments include a request for information or extended dialogue
it may be necessary and more appropriate that a subsequent meeting with Board and/or Administrative representatives be scheduled to fully
address issues.

The public may offer objective criticism of school operations and programs, but the Board will not hear complaints about school personnel or
other persons at a public session. The Superintendent will advise speakers about other channels provided for Board consideration of
complaints involving individuals

At the proper time during the meeting, participants must be recognized by the presiding officer and must preface their comments by an
announcement of their name, their address and group affiliation, if any, prior to addressing the group.

EXECUTIVE SESSION

A. Personnel: To consider the evaluation, employment and compensation of a public employee,
B. Negotiations: To prepare for negotiations or bargaining sessions with public employees.

C. Property: To consider the sale or purchase of property for public purposes.

ADJOURNMENT

Respectfully Submitied,

p. ¥oseph Madak
Interim Superintendent
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Attachment T-1 will be made available ASAP.
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ATTACHMENT T-2

APRIL 30, 2015

Financial Report

Revere Local School District

David R. Forrest
Treasurer



Total Fund Balance

Gross Depository Bank Balances:

FISCAL 2015

April 2015 Month End Report
Cash Reconciliation Report

1} First Merit Business Checking Account

2} First Merit Payroll Account
3} Frist Merit Business Savings

Investments
First Merit Sweep Account
APY. 0.050%
Star Bank at 0.04%
TriState Capital Bank

CDARS-TriState Capital - matures 10/8/15 .45%
CDARS-TriState Capital - matures 4/6/17 .85%
CDARS-TriState Capital - matures 4/28/17 .763%
CDARS-TriState Capital - matures 10/29/18 1.309%
CDARS-TriStateCapital - matures 4/30/18 1.150%
CDARS-TriState Capital - matures 9/24/15 .40%
CDARS-TriState Capital - matures 3/24/16 .55%

Cash in Transit ta Depasitory -

Petty Cash Balances:

$1,601,449.19
$0.00
$242.36

$18,495,000.00

$103.96

$0.00
$1,500,000.00
$2,000,000.00
$999,750.00
$409,850.00
$500,000.00
$1,500,000.00
$1,500,000.00

$28,035,591.51

Total $26,994,703.96

Building Principals $400.00
Athletic Director $100.00
Bus Garage $100.00
Treasurer's Office $200.00
Sub-total Petty Cash

Change Funds

Total

Qutstanding Checks

Adjustments
Adjustments ($7,878.62)

Adjusted Total

Cash on Hand (unrecorded and undeposited)

$800.00

$0.00

$28,587,105.51

($553,725.38)

($7,878.62)

$0.00

$28,035,561.51




FINANCIAL REPORTS - Index

For Month of April 2015

Schedule

Cash Reconciliation Report ... ... ... .. .. .. ... ... . ... A

® Presents ending cash position for the District for all funds combined,
investments and other required reconcilement transactions needed to
balance monthly financial activity.

Financial Report by Fund  ....... ... .. ... ... . ... .. .. ... ...... B

e A report listing all individual funds established by the District.
Information summarized includes receipts, expenditures, and ending cash
balances on a month to date and fiscal year to date basis for each fund.

e Financial summary of the General Fund comparing budgeted revenues
and expenditures to actual.

Permanent Improvement Fund Report .............................. D
¢ Financial summary by month of all activity on the PI Fund.

Food Service Report .......... .. ... i ittt E
¢ Consolidated summary by month of the food service operation for all four
school buildings.



Date: 05/06/2015

Time: 9:55 am

Fund # Fund Description FYTD
Begin Balance MTD Receipts Receipts

001 0000 GENERAL FUND
18,547,472.68

3,309,830.72

002 0000 BOND RETIREMENT

767,482,59

149,546.87

31,958,883.01

1,294,483.26

002 9012 Bond Debt Serwice QSCB

70,964.30

0.00 76,850.37

003 0000 PERMANENT IMPROVEMENT FUND

3,196,035.20

132,961.80

1,370,381.83

003 9001 PERMANENT IMPROVEMENT RESERVE FUNDS

300,000.00

004 0000 BUILDING FUND
7,642.86

004 9001 Building Fund
92,087.50

004 9002 Building Fund

¢.00 75,000.00

36.67 371.52

S5ale of Richfield

0.00 0.00

Sale of Hametown Property

768,156.09 0.00 0.00
004 9012 BUILDING FUND - HB 264
1,300.00 0.00 0.00
004 9098 BUILDING FUND - PROPERIY $SALR
22,765.90 0.00 0.00
006 0000 FOOD SERVICES
16,475.53 83,096.92 748,988 .18
007 9000 BANQUET FUND
1,121.51 0.00 0.00
007 9306 SENIOR MEMCRIAL FUND
2,574,689 0.00 4,000.00
007 9310 PAPPANO MEMORTAL SCHOLARSHIP FUND
4,000.00 0.00 0.00
007 9311 THE ERIC MORANT MEMORIAL FUND
3,420.00 0.00 0.00
007 9355 LUEPTOW ART FUND
223,13 0.90 500.00

REVERE LSD - 050054
Financial Report by Fund/SCC
REVERE LOCAL - April 2015

MTD
Expenditures

FITD
Expenditures

2,597,022.86 27,788,058.07

12,933.80 1,327,718.70
¢.00 76,850.37
72,303.20 2,262,555.90
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
4.00 0.00
76,850.07 703,833.23
0.00 0.00
0.00 2,000.00
0.00 - 750.00
0.00 750.00
0.00 223.13

Current
Fund Balance

22,718,298.52

734,247.15
70,964.30
2,303,861.13
375,000.00
8,014.38
92,087.50
768,156.09
1,300.00
22,765.90
61,630.48
1,121.51
4,574.69
3,250.00
2,670.00

500.00

Curzrent
Encumbrances

1,253,783.64

249,733.90

51,477.75

0.00

Page: i
(FINSUM)

Unencumbered Bank
Fund Balance Code

21,464,514.88
734,247.15
70,964.30
2,054,127,
375,000,
§,014.38
92,087.50
768,156.09
1,300.00
22,765.90
10,152.73
1,121.51
4,574.69
3,250.00
2,670.00

500.00



Date: 05/06/2015 REVERE ESD - 050054 Page: 2
Time: 9:55 am Financial Report by Fund/SCC {FINSUM)
REVERE LOCAL - April 2015

Fund # Fund Description FITD MTD FITD Current Current Unencurbered Bank
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

007 5370 PAULEIT MEMORIAL SCHOLARSHIP FUND
1,719.00 0.00 0.00 0.00 1,500.00 215,00 0.00 219.00

007 9382 MICHAEL LUKITY MEMORIAL FUND
782.02 0.00 0.00 0.00 0.00 782.02 0.00 782.02

007 9383 TOTTEN TEAM SCHOLARSHIP
1,000.00 0.00 1,000.00 8.00 1,000.00 1,000.00 0.00 1,000.00

007 9387 BANAS CHEERLEADING SCHOLARSHIP
500,00 0.00 0.00 0.00 500.00 0.00 0.00 0.00

007 9388 Teacher Excellence Award
2,009.31 0.00 0.00 0.00 340.00 1,669.31 0.00 1,669.31

007 9389 The Christenson Foundation Robert Gilbert II
3,000.00 0.00 0.00 0.00 3,000.00 0.00 0.00 0.00

007 9390 WALF¥ER FINE ARTS SCHOLARSHIP
1,000.00 0.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

007 9391 PATRICK ALFIERI LIVES SCHOLRRSEIF FUND
32,248.82 0.00 6,950.00 0.00 3,000.00 36,198.82 0.00 36,198,82

007 9392 The Jennifer Lyn Mears Library Memorial Fund
950.00 0.00 0.00 0.00 0.00 950.00 0.00 950.00

007 9393 Express Employment Professional Scholarship
750.00 500.00 500.00 0.00 750.00 500.00 0.00 500.00

007 9394 J2MES BENNEIT WASHINGTON DC MEMORIRL FUND
841.00 0.00 9.00 3.00 0.00 841.00 0.00 841.00

007 9355 Bath Business Association Scholarship Fund
500.00 0.00 0.00 0.00 0.00 500.00 ¢.00 500.00

007 9396 Ted R. Munsey Memorial Scholarship
0.00 0.00 5,270.00 0.00 500.00 4,770.00 0.00 4,770.00

007 9397 SHANNON WILEKES MEMORIAL SCHOLARSHIP
4.00 1,000.00 1,000.00 0.00 0.00 1,000.00 0.00 1,000.00

008 9360 MYRON WINDER SCHOLARSHIP
17,161.33 0.71 7.17 0.00 0.00 17,168.50 0.00 17,168.50

009 9100 UNIFORM SCEQQOL SUPPLIES - BATH SCHOOL
40,511.24 100.00 14,320.00 0.00 3,354.70 51,476.54 0.00 51,476.54



Date: 05/06/2015 REVERE LSD - 050054 Page: 3
Time: 9:55 am Financial Report by Fund/SCC (FINSUM)
REVERE LOCAL - April 2015

Fund # Fund Description. FITD MTD FITD Current Current Unencunbered Bank
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Coda

009 9200 UNIFORM SCHOOL SUPPLIES - HILLCREST SCHOOL
26,327.56 81.00 27,229.00 1,326.85 14,645.35 38,811.21 2,620.00 36,291.21

009 9400 UNIFORM SCHOOL SUPPLIES - MIDDLE SCHOOL
315.12 450.00 29,300.00 806.13 26,080.76 3,534.36 2,417.99 1,116.37

005 9500 UNIFORM SCHOOL SUPPLIES ~ HIGH SCHOOL
3,194.33 600.50 74,783.27 4,592.99 49,657.00 28,320.60 5,512.61 22,807.9%

012 0000 ADULT EDUCATION
973.25 0.00 0.00 0.00 0.00 973.25 0.00 973.25

014 0000 SPECIAL ROTARY FUND
6,112.12 0.00 0.00 0.00 0.00 6,112.12 0.00 6,112.12

018 5100 PUBLIC SCHOQL SUPPORT - BATE SCHOOL
24,040.89 365.10 35,550.29 104.85 39,119.98 20,471.20 558.88 19,912.32

018 9200 PUBLIC SCHOCL SUPEBORT - HILLCREST SCHOOL
33,594.40 2,701.73 20,332.07 4,516.92 19,082.58 34,843.89 8,792.44 26,051.45

018 9400 PUBLIC SCHOOL SUPPORT - MIDDLE SCHOOL .
45,695.39 1,010.99 9,448.70 239.06 6,692.19 48,451.90 4,007.57 44,443.93

018 9500 PUBLIC SCHOOL SUPPORT - HIGH SCHOOL
10,656.68 789.18 3%,181,35 1,560.63 14,558.50¢ 35,279.53 7,166.84 28,112.469

019 9204 CHAMBER GRANT
393.58 0.00 0.00 0.00 0.00 393.58 0.00 393.58

022 (000 DISTRICT AGENCY FUND - UNCLAIMED MONWEY
4,575.28 402.85 680.85 0.00 0.00 5,256.13 0.00 5,256.13

024 0000 EMPLOYEE BENEFITS, SELF-INSURANCE
99.63 1,503.714 19,007.88 3,457.69 38,269.33 19,161.82- 10,243.44 29,405.26-

026 9001 EMPLOYEE BENEFITS: MEDICAL/DENTAL
6,158.84 326,644.44 3,324,312.68 326,642.41 3,323,797.13 6,674.39 407.86 6,266,583

026 9002 FLEXIBLE SPENDING PLAN
24,360.72 5,669.90 56,699.00 2,518.73 55,305.90 25,753.82 19,070.27 6,683.55

026 9003 EMPLOYEE HEALTH CARE
134,949.44 0.00 0.00 247.84 16,538.07 118,411.37 §49.00 117,562.37

200 9212 CLASS OF 2012 :
1,000.00 0.00 0.00 0.00 38.50 861.50 0.00 961.50



Date: 05/06/2015 REVERE 1LSD - 050054 Page: 4
Time: 9:55 am Financial Report by Fund/SCC (FINSUM)
REVERE LOCAL - Rpril 2015

Fund # Fund Description FYTD MTD FYTD Current Current Unencunbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encurbrances Fund Balance Code

200 9213 CIASS OF 2013
19,196.65 0.00 0.00 0.00 16,196.65 3,000.00 0.00 3,000.00

200 9214 CLASS OF 2014
2,994.07 0.00 30.00 500.00 500.00 2,524.07 0.00 2,524,07

200 9215 CLASS OF 2015
2,812.07 10,834.86 22,850.51 0.00 2,020.00 23,642.58 0.00 23,642,589

200 9216 CLASS OF 20lé
1,602.66 0.00 300.00 0.00 0.00 1,902.66 0.00 1,902,686

200 9217 CLASS OF 2017
1,670,863 0.00 3,692,81 0.00 1,333.35 4,030.09 0.00 4,030.09

200 9218 CLASS OF 2018
500.00 205.00 1,623.62 0.00 533.52 1,590.10 0.00 1,5%0.10

200 9317 NATIONAL HONQR SQCIETY
7,597.56 1,606.50 8,226.50 0.00 3,063.50 12,760.56 5,127.75 7,632.81

200 9318 LANTERN
842.19 0.00 0.00 0.00 0.00 842,18 255.00 587.19

200 9320 MIDDLE SCHOOQL STUDENT COUNCIL
3,853.08 0.00 843.60 0.00 1,406.82 3,289.26 372.02 2,917.24

200 9321 HIGH SCHCOL STUDENT COUNCIE .
8,303.63 0.00 10,111.18 1,182.88 6,813.97 11,600.84 2,893.47 8,707.37

200 9322 REVERE PLAYERS
29,157.26 13,980.75 27,432.75 9,735.50 26,014.8% 30,575.12 11,912.10 18,663.02

200 9323 YEARBOCK
6,022.70 6,600.00 16,542.50 273.15 8,676.53 13,888.67 0.00 13,p88,67

200 9350 INSTRUMENTAL MUSIC
2B89.10 0.00 0.00 0.00 0.00 289.10 0.00 289.10

200 9365 ART CLOB
1,302.61 0.00 0.00 0.00 259.60 1,043.01 0.00 1,043.01

200 9370 NATIOMAL ART HONOR SOCIETY
1,091.45 0.00 240.00 0.60 392.87 938.58 620.00 31B.58

200 9375 CHESS CLUB
181.12 0.00 270.00 ¢.00 341.40 109.72 10.00 99.72



Date: 05/06/2015
Time: §:55 am
Fond # Fund Description

Begin Balance MTD Receipts

200 9380 REY CLUB

3,367.98 66.00
200 9390 INTERNATIONAL CLUB

1,063.26 0.00
200 9395 PROJECT LOVE

1,476.42 656.00

200 5400 MARRETING EDUCATION
2.58 0.00

300 0000 NON-STUDENT MANAGEMENT FUND

120.00 0.00

REVERE LSD - 050054
Financial Report by Fund/SCC
REVERE LOCAL - April 2015

300 920A ATHLETICS - #300 NON-STUDENT MANAGEMENT FUND

31,567.54 3,413.16
300 9230 CHORAL
1,501.65 0.00
300 9330 C.A.R.E.
92.12 0.00
300 9501 FOOTBALL
3,549.15 855.00
300 9502 VOLLEYBALL
3,124.70 670.00
300 9503 BOYS SOCCER
8,564.01 100.00
300 9504 GIRLS SOCCER
5,382.11 0.00
300 9505 BOYS TENNIS
1,337.99 0.00
300 9506 GIRLS TENNIS
5,146.07 100.00
300 9507 WRESTLING
1,953.96 0.00
300 9508 CHEERLEADING
5,864.73 400.00

FYID MTD FITD
Receipts Expenditures Expenditures
929.00 0.00 916.10
0.00 0.00 332.05
1,632,860 0.00 1,200.00
0.00 0.00 0.00
0.00 0.00 0.00
119,774,98 9,335,717 127,281,22
0.00 0.00 0.00
0.00 0.00 85.31
14,062,00 0.00 15,720.86
4,780.45 0.00 3,300.22
10,667.00 0.90 12,717.39
2,835.61 0.00 5,121,72
1,405.00 50.00 1,732.64
1,759.98 0.00 1,638.28
9,735.00 174,59 9,107.94
850.00 0.00 2,274,98

Current

Fund Balance

3,379,

731.

1,908,

120,

24,061,

1,501,

1,889,

4,604,

6,513,

3,096,

1,010.

5,267.

2,585,

4,469,

21

02

.58

00

30

65

.81

29

93

62

00

35

77

02

75

. Page: 5
(FINSUM)

Current Unencumbered Bank

Encumbrances Fund Balance Code
122.06 3,257.82
0.00 731.21
265.50 1,643.52
0.00 2,58
0.00 120.00
18,925.02 5,136.28
0.00 1,501.65
0.00 6.81
118.25 1,771.04
126.00 4,478.93
800.00 5,713.62
342.01 2,753.99
338.61 671.74
100.00 5,167.77
50.00 2,535.02
10,533.48 6,063.73-



Date: 05/06/2015 REVERE LSD - 050054 Page: 6
Time: 9:55 am Pinancial Report by Fund/SCC (FINSTHM)
REVERE LOCAL - April 2015

Fund # Fund Description FITD MTD FITD Current Current Unencunbered Bank
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance Code

300 %509 BOYS RASEKETBALL
10,901.29 0.00 18,224.00 95,65 18,047.30 11,077.99 . 2,450.60 8,627.39

300 $510 GIRLS BASEETEALL
1,345.24 508.00 7,267.00 1,038.00 6,455,49 2,156.75 2,027.56 129.19

300 9511 BOIS GOLF
262.53 0.00 0.00 0.00 347.26 84.73- 0.0¢ 84.73-

300 9513 BASEBALL
3,257.08 175.00 14,371.34 1,997.,24 14,733.18 2,855.24 2,745.00 150.24

300 9514 SOFTBALL
3,702.33 0.00 7,180.00 382.50 5,865.50 5,012.83 1,700.00 3,312.83

300 9515 SWIMMING
1,810.29 0.00 1,270.88 430.49 4,723.94 1,642.76- 150.00 1,792.76-

300 9517 CROSS COUNTRI
733.84 0.00 2,006.00 0.00 1,904.96 834.88 100.00 734.88

300 9519 BOIS TRACK
1,346.26 1,020.00 2,680.00 457,00 865,30 3,160.96 1,860.00 1,300.9¢

300 9520 GIRLS TRACK
130.85 2,240.00 9,592.00 5,917.00 10,434.63 711.78- 413.72 1,125.50-

300 9521 BOIS LACROSSE
4,391.50 415.12 469.12 178.00 3,018.20 1,841.42 210.00 1,631.42

300 9522 GIRLS LACROSSE
2,203.03 0.00 0.00 0.00 247.57 1,955,086 60.00 1,895.06

300 9524 DANCE TEAM
2,011.44 0.00 250.00 0.00 606.90 1,654.54 .270.00 1,384.54

300 9525 OHSA TOURNAMENTS
2,501.19 0.00 23,007.00 7.00 21,816.62 3,691.57 0.00 3,691.57

300 9526 ROBQTICS
§01.93 ¢.00 11,754.00 830.18 13,109.31 553.38- 347.64 901.02-

401 9213 AUX. SERVICES-OLD TRAIL
0.04 0.00 0.00 0.00 0.00 0.04 0.00 0.04

401 9214 AUX. SERVICES-0LD TRATL
36,755.05 0.00 3.00 . 0.00 29,894.81 6,860.24 0.00 6,860.24



Date: 05/06/2015
Tima: 9:55 am

Fund # Fund Description FYTD
Begin Balance MID Receipts Receipts
401 9215 AUX, SERVICES-OLD TRAIL

451

516

516

516

516

551

572

572

572

573

584

590

590

24,

0.00 5.25 340,144.68

9215 QHIQ K-12 NETWORK

0.00 0.00 7,200.00
9214 IDEA SPECIAL ED- BART B (7/1/13-6/30/14
31,048.57 0.00 52,311.37
9215 IDEA Part B~ (7/1/14-6/30/15)
0.00 53,980.85 399,517.41
9314 PARENT MENTOR -(7/1/13-6/30/14
a1.07 0.00 0.00
9315 PARENT MENTOR -(7/1/14/6/30/15)
0.00 6,365.64 23,005.95
9215 Title III LEP (7/1/14-6/30/15)
0.00 0.00 4,560.16
9202 TITLE I - F¥02
1,459.42 0.00 0.00
9214 TITLE I - FY2014 (7/1/13-6/31/14)
10,111.37 0.00 16,795.71
9215 TITLE I - FY2015 (7/1/14-6/30/15)
0.00 38,722.59 176,069.72
9200 TITLE VI (CEAPTER 2)-F¥00
124,89 0.00 0.00
9201 DRUG FREE GRANT - FT01
10.56 0.00 0.00
9214 TITLE IIA - FY2014 (7/1/13-6/30/14)
1,821.00 0.00 1,821.00-
9215 TITLE IIA - FY2015 (7/1/14-6/30/15)
0,00 0.00 41,921.94
GRAND TOTALS:

505,472.75 4,160,612.84  40,613,406.11

REVERE LSD - 050054

Financial Report by Fund/SCC

REVERE LOCAL - April 2015

MID

Expenditures

26,305,

22,077.

5,780,

18,399,

3,210,273.

25

.00

.00

70

.00

62

.00

.00

33

.00

.00

00

.00

48

FYTD

Expenditures

232,396,

83,359,

359,517,

21,635,

4,560,

26,822,

152,870,

40,597,

37,083,287,

33

.00

94

41

.00

11

16

.00

47

85

.00

.00

.00

51

35

Current

Fund Balance

107,748,

7,200,

40,000.

41.

1,370.

1,459.

B4.

23,198.

124.

10,

1,324,

28,035,591,

35

00

.00

00

07

84

.00

42

61

87

89

56

.00

43

51

Current

Encumbrances

55,880.15

0.00

0.00

72,817.80

2,543.71

1,713.14

0.00

¢.00

0.00

0.00

1,818,843.18

Page: 7
(EFINSUM}

Unencumbered Bank
Fund Balance Code

47,868.

7,200,

32,817.

41.

1,172.

1,459,

84.

21,485,

124.

10.

1,324.

26,216, 748.

20

00

.00

80-

07

.00

42

6l

73

89

56

.00

43

33



DATE: 05/06/2015
TIME: 09:56:12

SCHOOL DISTRICT: REVERE LSD - 050054

01.
.020
01,
al.

01

01

01
01

02,
02.

02

02
02

93.
03.

03
03

04

04

04
04

05,
05.
05.
.040
05,

06.
01.

.020
08.

07

010

030
035

.040
01,
01.

045
050

060
470

010
020

.040
02,
02.

050
060

070
.080

010
020

030
.040
03.
.0860
04.
04.
.030
04.

050

010
020

040

.050
04.
060
.300
04.

055

500

010
020
430
050
010
019

010

REVENUES
General Property (Real Estate)
Tangible Personal Property Tax
Income Tax
Unrestricted Grants-in-Rid
Restricted Grants-in-Aid
Restricted Grants-in-Rid - SFSF
Property Tax Allocation
All Other Operating Revenue
Total Revenue

OTHER FINANCING SOURCES
Proceeds from Sale of Notes
State Emergency Loans & Advancements (Approved)
Operating Transfers-In
Advances-In
All QOther Financing Sources
Total Other Financing Sources
Total Revenues and Other Financing Sources

EXPENDITURES
Personal Services
Employees' Retirement/Insurance Benefits
Purchased Services
Supplies and Materials
Capital Cutlay
Intergovernmental
Debt Service: All Principal (Historical)
Debt Service: Principal - Notes
Debt Service: Principal - State loans
Debt Service: Principal - State Advancements
Debt Service: Principal - HB 264 Loans
Debt Service: Principal - Other
Debt Service: Interest and Fiscal Charges
Other Objects
Total Expenditures

QTHER FINANCING USES
Operating Transfers - Qut
Advances - Qut
All Qther Financing Uses
Total Other Financing Uses
Total Expenditure and Other Financing Uses

Excess Rev & Oth Financing Sources over (under} Exp &

Beginning Cash Balance
Ending Cash Balance
Outstanding Encumbrances

FORM SM-2

IRN # 050054
Revere LSD April 2015

MONTHLY
ESTIMATE

COUNTY: Summit

MONTHLY MONTHLY
ACTUAL DIFFERENCE

QHIQ DEPARTMENT OF EDUCATION - OFFICE OF SCHOOL MANAGEMENT ASSISTANCE
ANNUAL SPENDING PIAN (CURRENT OPERATION - GENERAL FUND ONLY - O.R.C. 5705.391)

PAGE: 1

FISCAL YEAR: 2015 MONTH: 04

FISCAL YTD FISCAL YID FISCAL ITD

ESTIMATE

ACTUAL

DIFFERENCE

4,881,515
0

0

159,057

0

0

0

70,000
5,110,572

o oo

50,000
0

50,000
5,160,572

1,425,000
580,000
400,000

70,000
20,000
0

[ = I = e R Y Y = ]

10@,000
2,595,000

o 0o oo

2,595,00
2,565,572
18,376,310

20,941,882
1,600,000

3,059,807 1,821,708- 26,662,452

0 0
0 0
182,712 23,655
30 30

0 0

0 0
52,282 17,T18-

0
0
2,025,000
10,000

)
1,845,000
735,000

3,294,831 1,815,741- 31,277,452

0 0 0
0 0 0

0 0 0

0 50,000- 125,000

15,000 15,000 50,000
15,000 35,000- 175,000
3,300,831  1,B50,741- 31,452,452
1,410,837 14,163- 15,533,543
534,340 45,660- 5,907,598
316,580 83,420- 4,186,878
71,103 1,103 1,652,382
2,345- 22,345- 699,820

0 0 0

0 0 0

0 0 0

0 0 0

0 0 a

0 0 0

0 0 0

0 0 0

266,509 166,509 927,822
2,597,024 2,024 28,508,043
0 0 0

0 0 150,000

0 0 0

0 0 150,000
2,597,024 2,024 29,058,043

712,807 1,852,765~

2,394,409

22,005,456 3,629,186 18,547,473
22,718,303 1,776,421 20,941,882

1,253,784 346,216~

1,600,000

26,976,026
0

0
2,025,803
136,812

0
1,859,177
851,418
31,849,236

0

0

0

17,000
92,653
109,653
31,958,889

15,787,971
5,723,515
3,889,038

697,338
515,930
0

[ = o I o}

430,102
0

6,052
529,147
27,550,059

48,000
150,000

0

198,000
27,788,059

4,170,830
18,547,473

22,718,303
1,253,784

313,574
0

0

803
126,812
0
14,177
116,418
571,784

0

0

0
108,000-

42,653
65,347~

506,437

264,434
184,023~
296,940-
955,044~
183,890~
0

0
0

0

0
430,102
0

6,052

398, 675-
1,317,984-

48,000

0

0

48,000
1,269,984~

1,776,421
0

1,776,421
346,216-
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ATTACHMENT T- 3

LIST OF DONATIONS
RECEIVED BY THE REVERE LOCAL SCHOOL DISTRICT
5/19/2015
CASH DONATIONS
1. To: Revere Athletics, $480.00, to help defer the cost of the Track Records Board.
From: Gregory and Beth Gerber ($50.00) Philippe and Christy Guerreau ($25.00)
John Gee ($30.00) Robert and Kimberly Bush ($100.00)
Douglas Bergh ($25.00) Thomas and Gretchen Naumoff ($100.00)
Sue Ann Philippbar ($50.00)
Eric Head ($50.00)
William and Rhonda Spann ($50.00)
2. To: Bath School, $6,249.54, to be used towards the purchase of a chrome book cart.
From Bath PTA :
3. To: Revere Athletics, $100.00, to support the needs of the Girls” Track Team.
From Joseph and Laurie Race
4. To: Revere Athletics, $300.00, to be divided evenly to support the Girls® High School
Volleyball, Basketball and Track programs.
From: Revere All Sports Booster Club
5. To: Revere Schools, $1,000.00, to fund the Shannon Wilkes Memorial Scholarship in
honor of Revere 2007 graduate, Shannon Wilkes. To be awarded to graduating
seniors who are continuing their education.
From: Bob Mottice

EQUIPMENT / OTHER DONATIONS

1. To:

From:

Revere Schools, $75.00, a composite stone table and four patio chairs for use at
the Administration Building.
Anonymous donor

* Donation values for contributions other than cash are provided by donor and not established by

the District.



Attachment T-4

Adjustments
FY2015 Permanent Appropriations
May 19, 2015

The Treasurer recommends that the Board approve the appropriation adjustments in the stated amounts
listed below, approve these appropriations at fund level, and authorize the District's participation in any new
Grants/Funds if applicable. It is further moved that all expenditures for grants be based upen the budgets
submitted to and approved by the funding agencies or the applicable Acitivity/Purpose Statement.

Category/Description Fund #

Adjusted Appropriation
Action Adjustment Total

Special Revenue Funds

Title | 572
Title 1A 590
Title Il LEP 551

Enterprise Funds

Internal Service Funds

Capital Projects Fund Class

Trust Fund Class

Agency Fund Class

DECREASE -1,117.02
DECREASE -742.79
INCREASE $180.83

$314,260.97
$53,400.82
 $4,834.10

Total of adjustments and or increase to the District's Appropriations

-$1,678.93
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INVENTORY CONTROL FORM

Inventory Action:

Purchase Order #

Received Date

PARIF1; Fo s complsiad by gemadnasar

Attachment T-5

BARCODE TAG #

Location:

Description:

Addition ( ) Deletion ( X 3— Board Approval Date:
Correction () Transfer (
4\Q:)r transfers only
S Bldg. |Room

From:

To:

Tag #:
0104

BLDG. #

FLOOR# ROOM #

Hillcrest

1st Kitchen

ITEM NAME

BRAND NAME

SERIAL #

MODEL #

Butcher block top table located in dishroom

Verification of barcode tag placement: wam—a

Aohs

date

signature

FEG(LW(D) NG

printed name

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class
Life

Acq Cost
Equip Code

Fund
Func

Product Part #

Pan2: Toba comptatad by the Traasurar's Oiiies

Entered on Inventory system by:

signature




INVENTORY CONTROL FORM

Inventory Action: Addition{ ) Deletion (X)—  x
Correction{ ) Transfer ( Q\L
or transfers only
Purchase Order # ~Sa  |Bldg. Room
From: |HES
Received Date To:
Tag #:
BARCODE TAG #
Location: BLDG. # FLOCR # ROOM #
HES
Description: ITEM NAME  Electric Paper Punch

BRAND NAME GBC

SERIAL # PV09948

MODEL # 32-20

Verification of barcode tag placement: % % -

S|g at
4/13/2015 ulley

date d name U

RETURN COMPLETED FORM TO THE TREASURER'S OFFICE ATTACHED TO THE GOLD
COPY OF THE PURCHASE ORDER.

Asset Class

Life

Acq Cost

Equip Code

Fund
Func

Preduct Part #

Entered on [nventory system by:

signature
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Attachment T-6 will be made available ASAP.
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Attachment T-7 will be made available ASAP.
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Attachment T-8 will be made available ASAP.
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’ : : Attacgment 1 o
Re Educatlon ' | | |

©Services, INC. Frovinnog e e R =:31_; reng

Student Service Agreement - ASPIRE
Student Name: - |
Parenthuardian Name: !
Address: .

Placing School Distriot: Revere Local School District

Terms and Conditions of Purchase Agreement:

Payment Revere Local School District’ wili pay Re-Ed ASPIRE a per diem rate of $162for the above
- named student for each school day not.to exceed 180 days in the 2014 ~ 2015 school year. )
Payment received after due date (30 days) will be assessed a late fee of $ 100 per month. B A

Length of Agreement The term of this agreement wrli not exceed one {1 school year and will automatically expire

at the end of the 2014 - 2015 school year ( 6/5/15 ) The school year is not to exceed 182 : days including teacher _
in-service days, calamity days, truancy and absenteeism. Graduating students will be welcomed on the school's final days
and bllllng will reflect such (up to 182 days)

- Rights & Duties: Re- Ed ASPIRE reserves the right to take immediate action in situations where a student, by act or
omission, poses a risk of injury, harm or other danger to himself or to others. Such action may include, but is not

limited to, immediate dismissal from the Re-Ed ASPIRE program, emergency referral to psychiatric or other institutional
healthcare providers, and/or securing assistance from local law enforcement authorities. The Placmg School District will be
promptly informed in the event such an exrgent situation arlses o

Termination of Agreement In the event the above named student is no Ionger resrdmg in the Placrng School District
and/or no longer attending Re—Ed ASPIRE the parties’ respectrve obligations under this agreement for the student named
above will cease as of nhe la et Uay oni- which the student is attending Re-Ed ASPIRE.

In the event that Re Ed ASPIRE determines that the student i$ not benefiting from the programmrng and services provrded b
Re-Ed ASPIRE, Re-Ed ASPIRE may terminate this Agreement. The student will be returned to the Placing School District so
© that educatronal programs and services can continue to be de!rvered to the student through the Placmg School District.

IN WITNESS WHEREOF the partres have executed this Agreement on the day and year indicated below

Dlstrlct Representative: - ' Date: __ /|
Re-Ed ASPIRE . ] o . i e . _
‘Representative: ' 2 wwly (3. s Date: = ;2 115
. o el P - - .
~
VLR A DEGH OFEISE - BERNS SAMPUE . )
6176 Reynolds Road 4261 Manchester Avenue
Mentor, Ohio 44060 Perry, Ohio 44081
PHONE 440 | 257-3131 PHONE 440 255-4707

Featuring Our ACCESS & ASPIRE Programs  FAX 4401 257-3132 FAX 4401 259-2029
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‘ ) 7 ) . ‘- Attachmen .-2_.
Re Educatlon : A |

TServices, INC. Poovl i gl Tanoenion B Dn e oo e e

Re- Ed TRANSPORTATION
Service Purchase Agreement

Student Name:
Address:

!'.‘!sr'"* -Revere Local School District

This agreement is entered into between Revere Local School - (hereafter "Plaomg District’ ) and Re-Ed

“Transportation, Inc., for the sole purpose of providina TRANSPORTATION SERVICES in accordance with placement
at Re-Education Serwces Inc. WHERE AS; _ will be attending the Re-Education Services,

Inc. Program and Placing School DIStI‘ICt requrres the Student to be transported by Re- Educatlon Transportatlon the
-part|es agree as follows: . o .

THE PARTIES AGREE AS FOLLOWS _ o
1. The placmg district will pay Re-Ed Transportatlon inc. a per dlem rate of $ 57 for the above ldent:ﬂed student for each
school day for the 2014 - 2015 school year. The school year is not to exceed 182 days including teacher -
in-service days, calam|ty days, truancy and absenteeism. Graduating students will be welcomed on the school's
~ final days and billing will reflect such {up to 182 days). - r
(A change in student address or campus. location may change the dally rate ..... Shoild-the. daily- rate change a-new—-— .—
- . agreement will be offered by Re-Ed Transportation. )
2. The term of this agreement will not exceed one (1) school year and will automatlcaily exptre at the end of the
2014 - 2015 school year ( 6/5115 ) _
"3.- Payment received after due date (30 days) will be assessed alate fee of §$1 00 per month,

In the event the above identified student is no longer residing at the above address and/or no longer-attending

- Re-Education Services, the parties’ respeciive obligatioris under this agreement for the student named above WI||
cease as of the last day on which the student is in attendance at Re—Educatlon Ser\nces Inc. [
(The per dlem rate on this contract is based upon fuel prices at the time this contract is, 5|gned In the event that fuel
cost increase substanhalty, Re-Ed Transportatlon Inc. reserves the right to add a'fuel surcharge to the above stated
per diem rate.)

INWITNESS WHEREQ#, the parties ha\te executed this Agreement on the day and year indicated below.

District Representative: T : Date:____/  /
Re-Educatlon Transportatlon {j:)j;neml@ %‘WW*? ros e * _m ,L
Representatlve 6126 Raynolds 5 ;’5 cter Avenue
- : : ‘ Mentor, Ohlo 44060 Perry, Ohro 44081
PHONE 440 ] 257-3131 _PHONE 440 | 259-4707

~ t FeaturmgOurACCESS & ASPIRE Programs FAX 4401257 3132 FAX  4401259-2029
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| '. ' | o | | _ ) | . A;:tachmentl 3 |
Re Educatlon | |

Services, INC. Providing Spend g i Clianmiticumel oo wrasing

Re- Ed TRANSPORTATION
SerVIce Purchase Agreement

Student Name: |
Address:

District: Revere Loca! School District

* This agreement is entered into between _..Revere Lgﬁgal_School . {hereafter “Placing District”) and Re-Ed
Transportation, Inc., for the sole purpose of provndlnq TRANSPORTATION SERVICES in accordance with placement
at Re-Education Services, Inc. WHERE AS, will be attending the Re-Education Services,

Inc. Program and Placing School District requires me Student to be transported by Re-Education Traneportation the
parties agree as fallows: 72, xe. - L,\f\ar\c«\)a, coore T OO Ao L:ﬂ\r:u) \T’:a TN VTGV
THE PARTlES AGREE"AS FOLLOWS:
1.- The placing district will pay Re-Ed Transportatlon Inc. a per dlem rate of $57 for the above |dent|f|ed student for each
school day for the 2014 - 2015 schoolyear.. The school year 1s not fo exceed 182 days lncludlng teacher
in-service days, calamity days, truancy and absenteeism. Graduatlng students wnl be welcomed on the school's
~ final-days and bifling will reflect such (up to 182 days)."
__ _-.(Achange in student address or campus location may chanqe the daily rate. Should the daily rate change a new

agreement will be offered by Re-Ed Transportatton )
2. The term of this agreement will not exceed one (1) school year and will automatically expire at the end of the
2014 - 2015 school year ( 6/5115 ).
3. Payment recerved after due date {30 days) will be assessed a late fee of $ 100 per month.
n the event the above |dent|f|ed student is no longer residing at the above address and/or no Ionger attendlng
Re-Education Services, the partles respective obligations under this agreement for the student némed above wili
cease as of the last day on which the studerit is in attendance at RefEducatlon Services, Inc. |

(The per diem rate on this contract is based upon fuel prices at the time this contract is signed. In the event that fuel
‘cost increase substantially, Re- Ed Transportation, Inc. reserves the right to add a fue! surcharge to the above stated
' per diem rate.) :

IN WITNESS WHEREOF the parhes have executed this Agreement on the day and year indicated below.

District Repr.esentative: P ' _ Date: ./ ___ [~

=

Re-Education Tranepertation . . f - ) ;

Representative:

G176 Reynalds Road A2b1Manchesier Avenue
~Mentor, Chio 44060 Perry, Ohio 44081
PHONE 4400257-3131 . PHONE 440 | 259-4707

Featuringl_ourACCESS&ASPlREngrams FAX 440 257-3132 FAX 440 l-255-2029
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Attachment 4

REVERE LOCAL

SCHOOL SUPERINTENDENT
PO Box 340

Bath, OH 44210

FROM: DR. DAN ROSS, COMMISSIONER

SUBJECT: RESOLUTION CARD AUTHCRIZING CONTINUED MEMBERSHIP TN TIHE OITO
HIGH SCHOOL ATHLETIC ASSOCIATION FOR THE 2015-2016 SCHOOL YEAR

Ohio High School Athletic Association Censtitution Article 3, Section 1, Paragraph 3, the procedure
for continuing roembership, requires that the Board of Education or similar goveming board m a -
nen-public school or system adopt a resolution avthorizing membership for schools under its
jusisdiction. Schools eligible for membership are those which include one or mare grades at the 7-
12 level. It is agreed that these schools will conduct their athletics in accordance with the
Constitution, Bylaws, Regulations, Interpretations and Decisions of the Ohio High School Athletic
Association. This resclution shall remain in effect for the school year 2015-2016.

Enclosed you will find a Board of Education Resolution Card autherizing membership that is to be
signed by the President of the Board of Education or similar Governing Board and Superintendent
and returmed to the Ohic High School Athletic Association office in the enclosed envelope {needs
stamp) no later than Friday, July 31, 2015. Please list the names of the high school(s) and grade 7-8
school(s} on the back of the card.

Thank you in advance for your cooperation.
DRAw

April 24, 2015
Enclosures

Once Resclutioncardcoy
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Attachment 5

2015-2016
HILLCREST ELEMENTARY SCHOOL

NAME:

TEACHER:

Welcome to Hillcrest Elementary School. We are about to begin an exciting new year. This bandbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Hillerest Elementary School is excellence, and striving to reach this goal must be a cooperative
etfort on the part of everyone.

We urge all students to get involved. Take pride in your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Julie Gulley, Principal Margaret Birdwisa, Administrative Assistant
Kim Hussing, Assistant Principal Cindy Lavoie, Administrative Assistant

Please visit us at: www.revereschools.org

REVERE LOCAL SCHOOL DISTRICT
The following buildings schools comprise the Revere Local School District:

Hillcrest Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept
3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Chio 44286 Akron, Ohio 44333 Akron, Ohio 44333"
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 9-12 Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Akron, Ohio 44333 P.O.Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics, band, choir, drama, and
field trips. Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Students may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All mjuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Hillcrest Attendance Number

330-523-3604 or 330-523-3603

1. A phone call from a parent or guardian is expected before 10:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. All work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian, or
custodian having charge of a child of compulsory school age must send the child to school for the entire time
the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of the instructional
process. The school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written. note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcuised.

Any absences that are not inciuded in the list below will be considered unexcused.

1. Personal Iliness

2. Illness in the family necessitating the presence of the child

3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of sight while school is
in session. Student use of cell phones or non-district issued electronic communication devices is prohibited
while school is in session. Text messaging is not permitted. Any device that is deemed turned on, makes a

2



poise or vibrates, or otherwise calls attention to itself will be considered a disruption and subject to
confiscation by staff. Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K—-12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
propetly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the academic or after-school
programs.

3. Assignment of detentions.

Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or

therapy.

Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and extracurricular
activities.

8.  Suspension: To refer to "out-of-school" in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9.  Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

e
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SUSPENSION PROCEDURE

Al

Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)

but not more than ten (10) school days. Students suspended may not take part in or aftend any school

activities, or be on school property. Suspension may extend beyond the current school year, if at the
time a suspension is imposed; fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

The student shall be informed in writing of the intended suspension and reasons for the proposed action.
The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

An attempt shall be made to notify his/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other administrator will-

notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shail be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.
Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (¢) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than
twenty-four (24) hours, a due process hearing will be held within three (3) school days after a removal is

ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requiremnent of the law must be carried out in

accordance with the applicable procedural requirements in Board Policy and State Law.



EXPULSION PROCEDURES

Definition:  The term "expulsion" shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seek penmanent exclusion. ‘

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its destgnee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen vears old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutnal agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
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modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will

be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their TEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or IEP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public [nstruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — fruancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.



10.

11.

12.
13.

14.

15.
16.

17.

18.
19.
20.
21.
22,
23.
24.
25.
26.

27.
28.

Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.

Fireworks/Dangerous Instraments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling — playing games of chance which involve wagering. _
Harassment - harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other mmproper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

Hlegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphermnalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a viclation.
Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duttes or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing— occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

Repeated Violations — repeated violations of the code of behavior.

Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexual Contact — defined as any touching of an erogenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property.

Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
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committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are
liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DROP OFF AND PICK UP PROCEDURES
Morning Drop Otf

Students are encouraged to vide the bus fo school. If you choose to bring your chzld there are designated
areas and procedures that parents must follow for the safety of all students.

All students are to be dropped off at the parent drop off location on the north side of the building by the gym
beginning at 8§:30 a.m. There is an adult present from 8:30 - 8:50 amn. to assure the safety of each child.
Any child coming in after 8:50 is tardy and must be signed in at the main office by a parent.

No drop off should take place in the bus lane in front of the school. If a parent has a need to enter the school
with their child, he or she should park in a parking spot and come into the main office. All visitors at
Hillerest must sign in and be prepared to show a picture ID.

Afternoon Pick Up
Students are encouraged fto ride the bus home from school. If you choose to pick up your child, there are
designated areas and procedures that parents must follow for the safety of all students.

Parents must enter the building to pick up from the cafeteria. Please park your car in the north parking lot
and enter the building using the doors by the gym. The doors will open at approximately 3:20 p.m. You will
be asked for photo identification when signing out your child with the school staff. Keep in mind that with
over 700 students, it is difficult to remember everyone’s name. Iailure to produce proper identification,
when requested, will result in your child not being permitted to leave.

The person how is picking up the student must be an adult/guardian or a person 18 years old or over who is
listed on your emergency form. Do not send in students or other parents to pick up your child. Tf another
person is picking up your child and is not on the emergency card, there must be a parent note sent in that
moming which the child has given to the teacher granting permission for that pick up change.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Attire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be wom as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants worn below the waist/hip



and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventjonal standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or undergarments is prohibited. Shoes must be worn throughout the day.
“Flip-flops” or slip-on shoes are prohibited. Final determination of appropriate school atfire rests with
the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES _
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2015-2016 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohio Revised Code section 2917.32.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is

strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal, -

and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily barm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, studénts, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or—

B. Violence within a dating relationship.



“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Supermtendent should be filed
with the Board President. ‘

Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shali be attached to the report.

If the jnvestigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior 1s prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in frouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.
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If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custedial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Aponymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
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information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimmidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from liabilify in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian. '

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
- new hires will be required to review and sign off on this policy and the related complant procedures.

Education and Training

Tn support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.
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Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate mstruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, violence; and
substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporiing and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C.3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy for grades 3-11 effective for the 2015-2016 school year.

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 45 5.0
20% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 38 4.3
83% - 86.99% B 3.0 35 4.0
80% - 82.99% B- 2.7 3.2 3.7
T7% - 79.99% C+ 2.3 2.8 33
73% - 76.99% C 2.0 25 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.
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ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. [f'a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION

The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or iis employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated

Records Officer for the Revere School District.

RECESS DURING WINTER WEATHER

Students go ouiside for recess every school day regardless of the weather unless it is extremely cold or
raining. Please have children wear appropriate clothing and shoes for recess. When there is snow on the
ground students must be wearing snow boots, coats, and gloves to be in the snow. Please be sure to label all
belongings with your child’s first and last name.

SCHOOL. BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
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cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Stdents boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.

No key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

7. Pupils shall not smoke or light matches or cigarette lighters, or cause any other {lammable material to
burn on or near the bus.

8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of
bookbags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an autematic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficicnt reason

(S
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for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WOMX 94.9 FM
WKDD 98.1FM WCRF 103.3 FM
WONE 97.5FM WGAR 995 FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.

VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions on cell phones.

VISITORS TO HILLCREST

All adults are required to sign in at the office and wear a visitor sticker/badge at all times. During the school
day all adults must enter the building through the main entrance by the flag pole on the east Revere Road.
To protect instructional time and the safety of all students, visitors are not permitted to go to classrooms
without an appointment or who are scheduled to volunteer.
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Revere Reunification Method - Parent/Guardian Information Sheet

* Student/Parent/Guardian/Authorized Person Reunification
Circumstances may occur at the school that will require parents to pick up their students in a formalized, controlled release. The
process of conirolled release is called a reunification and may be necessary due to weather, a power outage, hazmat, or if a crisis
occurs at the school. The Standard Revere Reunification Method is a protocol that makes this process more predictable and less
chaetic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different location than the school
a student attends. [f this location is another school, then those students may be subject to a confrolled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect and/or social media. In some
cases, students may be asked to send a text message or make a phone call to their parents. A reunification text message from a
student may look something tike this: *The schoo! has closed, please pick me up at 3:25 at the main entrance. Bring your 1D

Parent/GuardianfAuthorized Person Expectations

if a parent or guardian is notified that a controlled release and reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will streamline things during reunification. Second, be patient.
Reunification is a process that protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can'timmediately go to the reunification site, students will only be released to individuals previously
identified as a student's emergency contact. Otherwise, the school will hold students until parents/guardians or authorized person
can pick up their student. :

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this case, a
parent/guardian or authorized persons are advised to recover the student. In some circumstances, high school students may be
released on their cwn.

How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be asked to text a message to their
parents or guardian. Students are also asked not to send other text messages either in or out of the school or reunification area.
Keeping the cellular network usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. If a parent/guardian/authorized persons is driving to the school,
greater awareness of traffic and emergency vehicles is advised. Once at the school, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In" area and form lines based on the first letter of
their student's last name. While in line, you will be asked fo fill out a Revere Reunification Form. This form is perforated and will be
separated during the process. In the case of multiple students being reunified, a separate form will need to be completed for each
incividual student.
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Example image of Revere’s Reunification Form is below

Revere Reunification Information eocesrvrazsg
Have phota identification out and ready to show achool district personnel.
Pre-release information:

Student Name. ... e STUETE Birthday.
Student Grade. ... oo Student Cell Phone NUMBE . et oo oot e e e
Printed name of authonzed person picking upstudent. e
Phone number of authonzed person pieking up student e i

Relationship to student being pieket Up. oo e
Below to be completed upon release of student:

Bate .o THTE e First inibal, lastname of schoolpamsonnal.
Signature of authorized person PIeking U SHEIENE . e e e e e e

School personnel to vertfy that 1D matehes the name of the person authorized to pick up shudent before final
release of student in hisfher care.
Bring Valid ID to Check In
During check in, identification and custody rights are confirmed. From the “Check In" area parents/guardians/authorized persons are
directed fo the “Reunification” area once D is validated. There, a runner will take the bottom half of the form and take it to the
Student Assembly Area to recover the student or students.

Parents should be aware that in some cases, they may be invited info the building for further information.

Interviews and Counseling

In some cases, parentsiguardians or authorized persons may be advised that a law enforcement investigation is underway and may
be advised that interviews are necessary. In extreme cases, parentsfguardians or authorized persons may be pulled aside for
emergency or medical information.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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2015-2016
BATH ELEMENTARY SCHOOL

NAME:

Attachment 6

TEACHER:

Welcome to Bath Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Bath Elementary School is excellence, and striving to reach this goal must be a cooperative

effort on the part of everyone.

We urge all students to get involved. Take pride m your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Dan Fry, Principal

Please visit us at: www.revereschools.org

REVERE LOCAL SCHOOL DISTRICT
The following buildings comprise the Revere Local School District:

Hillerest Elementary School, K-3
3080 Revere Road

Richfield, Ohio 44286
330-523-3604

Revere Middle School, 6-8
3195 Spring Valley Road
P.O. Box 339

Bath, Ohic 44210
330-523-3404

Bath Elementary School, 4-5 Transportation Dept
1246 N. Cleve-Mass. Road 3203 Spring Valley Drive

Akron, Ohio 44333 Akron, Ohio 44333
330-523-3802 330-523-3119
Revere High School, 9-12  Board Office

3420 Everett Road 3496 Evereit Road
Akron, Ohio 44333 P.O. Box 340
330-523-3202 ’ Bath, Ohio 44210

330-523-3100



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order fo be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics, band, choir, drama, and
field trips. Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Students may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Bath Attendance Number

330-523-3811

1. A phone call from a parent or guardian is expected before 9:00 a.m. on the day the absence occurs.

2. A mnote is requested from a parent or guardian when the student returns to school. Al work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian,
or custodian having charge of a child of compulsory school age must send the child to school for the
entire time the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of
the instructional process. The school shares the responsibility of school attendance with the student and
his/her parents. Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness ' ‘ '

2. Tllness in the family necessitating the presence of the child

3. Quarantine of the home

4., Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinet officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of sight while school is
in session. Student use of cell phones or non-district issued electronic communication devices is prohibited
while school is in session. Text messaging is not permitted. Any device that is deemed turned on, makes a
noise or vibrates, or otherwise calls attention to itself will be considered a disruption and subject to
confiscation by staff. Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.



CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K- 12
DISCIPLINE

* In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as heip
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.
2. Assignment of additional task(s), which may or may not interfere with the academic or after-school

programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and extracurricular
activities,

8. Suspension: To refer to "out-of-school” in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9.  Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

SUSPENSION PROCEDURE

A. Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school
activities, or be on school property. Suspension may extend beyond the current school year, if at the



time a suspension is imposed, fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

B. In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

1. Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

2. The student shall be informed in writing of the intended suspension and reasons for the proposed action.

3. The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

4. An attempt shall be made to notify his’/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

5.  Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custedian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seck permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (c) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student 1s removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than

twenty-four (24) hours, a due process hearing will be held within three {3) school days after a removal is

ordered.

1.  An attempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3.  The person who ordered or requested the hearing must be present at the hearing.

4. H suspension or expulsion is intended, the due process requirement of the law must be carried out in
accordance with the applicable procedural requirements in Board Policy and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in




accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a peried of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

I.  Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must camry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seck permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain jn the schoo! year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include motification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the potification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone nmumbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen years old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.



Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is govemed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or [EP conference. Discipline may result in removal from
school for more than ten (10} school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspenston.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or

unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without

cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance - truancy or unexcused absence from class or school or excessive tardiness to class or
school. '

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespeciful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
fimctions.

10. Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.



11.

12.
13.

14.

15.
16.

17.

18.
19.
20.
21.
22.
23.
24.
25.
26.

27.
28.

Fireworks/Dangerous Tustruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling - playing games of chance which involve wagering.

Harassment — harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation.
Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing- occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

Repeated Violations — repeated violations of the code of behavior.

Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexunal Contact — defined as any touching of an erogenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property.

Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked fo personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or amy other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are
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liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school! administration. Additional
information about student conduct 1s found m the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Attire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants worn below the waist/hip
and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or undergarments is prohibited. Shoes must be worn throughout the day.
“Flip-flops™ or slip-on shoes are prohibited. Final determination of appropriate school attire rests with
the school administration.

FIELD TRYPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip partlmpa‘uon it the student’s
attendance or academic performance is of concern. :

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2015-2016 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Chio Revised Code section 2917.32.



BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other studeats, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. 'Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or—

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educatiomal environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staft who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President.



Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the nvestigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.
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Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) invelved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying,

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law. o ' i

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.
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Immunity

A school district employee, student, or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an infentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, viclence, and
substance abuse and the promotion of positive youth development.
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The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666,3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student’s report card.

District Grading Policy for grades 3-11 effective for the 2015-2016 school year.

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 : 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 38 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
T7% - 79.99% C+ 2.3 2.8 3.3
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 L0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.

ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necossary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION
The administration of any medication to a student by schoel personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
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Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated

Records Officer for the Revere School District.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Students boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.
No key chains of any kind c¢an be on the backpacks.

3. While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other flammable material to

burn on or near the bus.

S
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8. Pupils causing damage of any type to the school bus will be held Jiable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of book
bags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, Iarge boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop. SR

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
canmnot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason
for refusing transportation service to any pupil. The adminjstration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed.- The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD  98.1 FM WCRF 1033 IM
WONE 97.5FM WGAR 995FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE _
Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.

15



VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEQ AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions on cell phones.

VISITORS TO BATH

All adults are required to sign in at the office and wear a visitor sticker/badge at all times while in the
building. During the school day all adults must enter the building through the main entrance. No adults will
be permitted to enter any of the other doors. Those doors will be for students only.
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Revere Reunification Method - Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized, controlled release. The
process of controlled release is called a reunification and may be necessary due to weather, a power outage, hazmat, or if a crisis
accurs at the school. The Standard Revere Reunification Method is a protocol that makes this process more predictable and less
chaotic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different location than the school
a student attends. If this location is another school, then thase students may be subject to a conirolled release as well.

Notification

Parents may be nofified in @ number of ways. The school or district may use Blackboard Connect and/or social media. In some
cases, students may be asked to send a text message or make a phone call to their parents. A reunification text message from a
student may look something like this: “The school has closed, please pick me up at 3:25 at the main entrance. Bring your 1D

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will streamline things during reunification. Second, be patient.
Reunification is a process that protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authcrized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can'timmediately go to the reunification site, students will only be released to individuals previously
identified as a student's emergency contact, Otherwise, the school will hold students until parents/guardians or authorized person
can pick up their student.

What if the Student Drove to Schooi?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this case, a
parent/guardian or authorized persons are advised to recover the student. In some circumstances, high school students may be
released on their own.

How it Works

For students, the schoo! asks that students be orderly and quist while waiting. Students may be asked to text a message to their
parents or guardian. Students are also asked not to send other text messages gither in or out of the school or reunification area. -
Keeping the cellular network usage at a minimum may be important during a reunification.

Reunification Cards

For parentsiguardians/authorized persons, there are a couple steps. If a parent/guardian/autherized persons is driving fo the school,
greater awareness of traffic and emergency vehicles is advised. Once at the school, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In" area and form lines based on the first letter of
their student's fast name. While in line, you will be asked to fill out a Revere Reunification Form. This form is perforated and will be
separated during the process. In the case of multiple students being reunified, a separate form will need to be completed for each
individual student.
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Example image of Revere’s Reunification Form is below

Revere Reunification Information gesssmrasay
Have photo identification out and ready to show school district perscnnel.
Pre-release Informistion:

1 O O OO UUD SO UUUUTOURRORUUROOE -1 s =1 =1 41110 SIS R

Bfudent Geade . Student Cell Phone Wember . e

Phone number of authonzed persop pickingupstutdent e

Relationship to student being pickeg D ..o e
Below to be completed upen release of student:

Date ... Time_ .. . . Fistinta, last neme of school personnel. oo e
Signature of authonzed person Poking e BEugeN . e e e e s

Schoel personmel to verify that ID matches the name of the person authorized to pick up student before finzl
release of student in histher care.

Bring Valid ID to Check In

During check in, identification and custody rights are confirmed. From the “Check In” area parents/guardians/authorized persons are
directed to the “Reunification” area once ID is validated. There, a runner will take the bottom half of the form and take it to the
Student Assembly Area to recover the student or students.

Parents should be aware that in some cases, they may be invited info the building for further information.

Interviews and Counseling :

In some cases, parents/guardians or authorized persons may be advised that a law enforcement investigation is underway and may
be advised thatinterviews are necessary. In extreme cases, parents/guardians or authorized persons may be pulled aside for
emergency or medical information.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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Revere Middle School
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Phone: 330-523-3403
Fax: 330-659-3795
Please visit us at; www.revereschools.org

STUDENT HANDBOOK
2015-2016

This book belongs to:
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ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for
extracurricular, co-curricular, and curricular participation. This includes, but is not limited
to; athletics, band, choir, drama and field trips. Exceptions to this policy will be reviewed
by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set forth by the Ohio High School
Athletic Association and the Revere Local School District Board of Education to
participate in extracurricular activities. Among these requirements are passing grades in at
least 5 subjects in which they were enrolled in the immediately preceding grading period
and having eamed a minimum GPA of 2.0 in the previous grading term. Students meeting
the passing grades in at least 5 subjects, but having a GPA of 1.00 to 1.99 will be placed on
Academic Probation.

Student-athletes must receive a passing grade in five classes during the last grading period
to remain eligible. The five classes must be indicated on the student’s academic record.

Summer school courses cannot be used to restore a student’s eligibility for fall sports.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or
agsessment. Presenting another’s work as one’s own is considered cheating and/or
plagiarism. Students who violate this policy may receive zero credit. This tncludes the
unauthorized use of data to gain an academic advantage. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS
Every accident in the school building, on the school grounds, at practice sessions or at any

event sponsored by the school must be reported immediately to the person in charge and to
the Main Office.

ATTENDANCE

Revere Board of Education has adopted a policy regarding compulsory attendance that
conforms to the minimum standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian or custodian having charge of a child of compulsory
school age must send the child to school for the entire time the school attended is in session
(ORC 3321.04). Poor attendance disrupts the continuity of the instructional process. The
school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record,
except when a student is required to represent the Revere Local School District in an




approved activity. Parents are to provide a written note or medical note to explain any
absgence on the day of the studeat’s return to school. Absences are recorded as excused or
unexcused.

Any absences that are not included in the list below will be considered unexcused.
Personal Iliness

Illness in the family necessitating the presence of the child

Quarantine of the home

Death in the family

Observation or celebratton of bona fide religious holiday

Such good cause as may be acceptable to the Superintendent such as medical or
dental appointments

College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in accordance
with the program set forth in Board policy (5725). RHS only

AN Al

Attendance Procedures

1. Student absences are verified daily by the attendance secretary.

2. Absences - Any absence that is not reported to the Main Office by the student's
parent, guardian or custodian will be listed as unexcused. To avoid this, please call
330-523-3404 on the day of the absence. Unless a phone call or note from the
student's parent or guardian accompanies the student on the day of his/her return, this
absence will be considered as truancy from school and zero credit for class work on
that day will be issued.

3. Make-up work - It is the responsibility of students who are absent for any reason to
obtain their make-up work. Students are permitted one day of make-up for every day
missed. A day's absence does not excuse a student from the responsibility for all
previously announced assignments or tests on the day of his/her retumn.

4. Students who leave the building because of illness. appointment or other emergency
must first report to the Main Office. For early dismissal, the student must bring a
note from his/her parent with the student’s name, date, time of dismissal, reason and
who will be picking the student up. The student needs to bring this note to the Main
Office before school starts. The student will receive an early release slip and present
it to his/her teacher at the time of his/her departure. The parent must sign the student
out in the attendance office. The clinic will be available for part of a period if a
student wishes to lie down due to illness. It is the Main Office policy to obtain
permission from a parent, guardian or altemate authority before releasing a student
from school. Students must rearrange tests or quizzes or any other assignment due
that day and then sign out in the Main Office and receive a pass to leave the building,
Failure to do so may result in zeroes issued at the discretion of the teacher. Students
must sign-in immediately upon their return and go to class.

5. Tardiness to School - Any student arriving after 7:35 a.m. must report to the Main
Office. Only students who are late due to a medical appointment or an emergency
will not be disciplined as tardy. A note from the doctor must accompany the student
upon their arrival. Oversleeping or transportation difficulties are not excused tardies.
Students who are excused and miss a class due to arriving late to school must




consult with their teachers prior to leaving school that day to rearrange for tests or
quizzes and to obtain the homework assignment. Failure to do so may result in
zeroes issued at the discretion of the teacher. Chronic tardiness will not be tolerated
and will result in disciplinary action beyond detention. A student is considered tardy
if they are not in first period class by 7:35 am. A student will be considered
absent from a class if he/she arrives more than twenty minutes into the class period.
If a student arrives after 11:05 a.m., he/she will be counted as a half-day absence. If
a student arrives after 1:45 p.m., he/she will be counted as a full-day absence. All
tardiness will be counted as such and is cumulative over the trimester. (Note: an
unusual circumstance is left to the discretion of the administration.) Punctuality to
class is expected as well. Students who are chronically tardy to class may be
reported to the administration.

Consequences for tardiness to school in a trimester are as follows:
Second Tardy ~ Warning
Fourth Tardy One detention
Sixth Tardy One Saturday detention
Eighth Tardy One day Alternative Learning Center

Note: Each two subsequent tardies will result in additional disciplinary action
that may include out-of-school suspension.

6. Homerocom - On days scheduled for Homeroom, all students are expected to be in
Homeroom by 7:35 a.m. Students who arrive after the start of Homeroom are to
report to the Main Office. Those students who are in Homeroom but are then
subsequently late to their first period class may be disciplined as being tardy to
class rather than tardy to school.

Note: Because of the potential multitude of circumstances related to attendance
matters, the administration reserves the right to render judgments in
individual cases.

BULLETINS AND ANNOUNCEMENTS

All announcements for the P.A. must be written in advance and signed by an activity
advisor. Students are not to come to the PA room during announcements with special
messages. All posters and signs placed in the building must receive prior approval by an
administrator.

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

You may carry a cell phone, but it must be kept off and out of sight. No use of cellular
phones or other electronic communication devices are permitted in the halls, restrooms or
cafeteria during school hours. Cell phones must be left with a teacher when going to the
restroom during class. Cell phones that have been taken away will be turned into the main
office at the end of the school day.



CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom
instruction. Violations of the Code of Student Behavior will not be tolerated and may
require further disciplinary action by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the
Revere Board of Education policy guidelines and Code of Student Behavior. Use of school
computers is dependent upen annual receipt of a Computer Technology Usage Form
signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR: GRADES K-12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelices must be
developed for the purpose of providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules and regulations occur, it is
the responsibility of the involved teachers and administrators to work with the student, his
parents and other personnel to help the student correct his behavior. All disciplinary
actions should help to protect the welfare of the school community as well as help the
student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just

treatment for students who violate the rules listed in this handbook.
A. To protect the rights of students, staff and public, all offenses shall be thoroughly
investigated and properly recorded. This may include a conference with the students
mvolved in an incident and a search of the student, student's belongings, student's
assigned school locker(s), car or other school property based upon "reasonable
suspicion"” that a dangerous situation exists.
B. In seeking a solution of the offenses, there shall be appropriate altematives such as
one, or a combination of the following actions, but not necessarily in the order
appearing below: B
1. Conference with the student to clarify the problem and to insure full
understanding of consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the
academic or after-school programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student
behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for
guidance, testing or therapy.

6. Referral to Juvenile Court.



7.  Emergency removal in accordance with State law, including curricular and
extracurricular activities.

8. Suspension: To refer to "out-of-school" in accordance with State law covering
both curricular and extra-curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated with the school.

9. Expulsion from school in accordance with State law.

Students enrolled in alternative program options are subject to all rules and

regulations covered under the Code of Student Behavior and adopted by the Revere

Board of Education.

SUSPENSION PROCEDURE

A.

Out-of-School Suspension:

Suspension (out-of-school) is defined as the denial of attending school for the period
of at least one (1) but not more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on school property. Suspension
may extend beyond the current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the suspension. The
Superiniendent may apply any or all of the period of suspension to the following year.

In case of a student's intended removal from school for purpeses of suspension, the
following procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other authorized
administrator may suspend.

The student shall be informed in writing of the intended suspension and reasons for
the proposed action.

The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing
to discuss the reason for the intended suspension and/or otherwise explain his/her
actions.

An attempt shall be made to notify his/her parent(s), guardian or cunstodian by
telephone of the suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other
administrator will notify the parents, guardians, or custodians of the student by
certified mail and the Treasurer of the Board. The notice shall also specify ‘that if the
student, parent, guardian, or custodian intends to appeal the suspension to the Board -
or its designee, such notice of appeal shall be filed, in writing, with the Treasurer of
the Board or the Superintendent within five (5) calendar days after the date of the
notice to suspend. The notice will include the reasons for the suspension and the right
of the student, parent, guardian, or custodian to appeal to the Board or its designee;
the right to be represented at the appeal; and the right to request the hearing be held in
executive session if before the Board. If the offense is one for which the District may
seek permanent exclusion, then the notice will contain that information.

Should a student enrolled at the Cuyahoga Valley Career Center be suspended from
the career center for a conduct code violation, which would also be grounds for
suspension in the home school district, the suspension of such student also will be in



effect at the home school district. The student shall be notified of that suspension by
the home school district in accordance with the normal suspension procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline
file; (b) Superintendent; (c) Treasuret.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood to mean the removal of a
student from curricular or extra-curricular activities or from the school premises because
the student's presence poses a continuing danger to persons or property, or is an ongoing
threat or disruption to the academic process. In ail cases of emergency removal where a
student is removed from a curricular or extra-curricular activity for less than twenty-four
(24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for
more than twenty-four (24) hours, a due process hearing will be held within three (3)
school days after a removal is ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian
immediately by telephone of the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended
disciplinary action must be given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be
carried ont in accordance with the applicable procedural requirements in Board Policy
and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean exclusion of a student from
all school attendance and related activities for the remainder of the current semester, or for
a period of up to 80 school days, unless otherwise addressed in this Code. The
Superintendent of Schools may expel a pupil in accordance with procedure outlined by
Ohio Statute. Exclusion from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for
possessing a firearm or knife at school or on any other property (including a school
vehicle) owned, controlled, or operated by the Board, at interscholastic competition, an
extra-curricular event, or at any other school program or activity that is not located in a
school or on property that is owned or controlled by the Board, except the Superintendent
may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for
a period of up to one (1) year. The Superintendent may extend the expulsion info the next



school year or reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal act to be expelled
under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention
to expel. The notice must advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person before the Superintendent or
his designee to challenge the reasons for the expulsion. The notification must carry
the place and time of the hearing, which must take place no earlier than three (3)
school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties
involved are notified. If the student is 16 years old or older and the intent to expel is
based on an offense for which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent may seek permanent
exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the
guideline established by the individual conducting the hearing. Within one school day
after the time of the expulsion, the Superintendent shall send written notice to the
student and his/her parent, guardian or custodian, and the Treasurer of the Board of
Education. The notice shall specify the duration of the expulsion and the reasons
therefore. The expulsion may extend beyond the current school year, if at the time an
expulsion is imposed; fewer days remain in the school year than the term of the
expulsion. The Superintendent may apply any or all of the period of expulsion to the
following year. It also shall include notification of the rights of the student, his/her
parent, guardian or custodian, to appeal the expulsion to the Board of Education or to
its designee within the fourteen (14) calendar days of the date of the notification in
order to be heard against such expulsion, to be represented in the appeal proceeding,
to be granted a hearing before the Board or its designee in order to be heard against
the expulsion, and to request that such a hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20) school days or for any period of time
that extends into the next school year, the Superintendent shall provide the student and
his/her parents with the names, addresses, and telephone numbers of those public or
private agencies in the community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed to the incident(s) that
caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student
expulsion, the student (if eighteen years old or older), the parent, guardian or custodian
may appeal the expulsion. The request for appeal should be submitted in writing to the
Treasurer for the Board of Education or the Superintendent. A hearing shall be scheduled
and the requesting parties notified of the time for the hearing which may be extended by
mutoal agreement. The student or his parent, gnardian or custodian may be represented in
the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed
during the hearing. A verbatim record shall be made.



Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the
Career Center for a conduct code violation, which would be grounds for expulsion in the
Home School District, the student will be expelled from the Home School District in
accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education
Plan (IEP). Unless their IEP provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without convening a placement or IEP
conference. Discipline may result in removal from school for more than ten (10) school
days if it is determined that the behavior is not a manifestation of the student’s
handicapping condition. In such a removal beyond ten (10} school days, the special
education and/or related services of the IEP will continue as determined by the IEP Team.
All handicapped students are subject to removal on an emergency basis described in the
Code. Repeated violation of the Code may indicate that a change in the student's
placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or
older, any of the specific offenses identified by state statute and Board Policy may be
permanently excluded by the State Superintendent of Public Instruction at the request of
the Revere Local School District Board of Education in the manner prescribed by law.

The Board's statement of policy on penmanent exclusion is posted in each school and is
available to students and their parents, upon request, at each school office.

GROUNDS FOR CILLASS REMOVAL, SUSPENSION. OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following
violations committed at school or school sponsored activities regardless of its location, on
school premises, or against school property, or directed at a district official or employee or
the property of such district official or employee regardless of the location. A student
under an out-of-school suspension is not permitted on school grounds or at school events
regardless of the location of the event during the suspension.

1) Aiding & Abetting — an involvement (active or passive) with another student or
students engaged in prohibited activities.

2) Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of
arson or unauthorized use, possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a fire, or false reporting of
an impending bombing or catastrophe.

3) Attendance — truancy or unexcused absence from class or school or excessive
tardiness to class or school.



4) Bus Conduct — violation of the rules of conduct on the school bus.

5) Computer Usage — violation of the school’s computer lab policy and/or the
district’s acceptable use policy.

6) Criminal Activities — violations of specific provisions of federal, state, or local
statutes.

7) Dishonesty — cheating on tests or school assignments, forging school and/or
parental documents, falsifying information, plagiarism or committing fraud.

8) Disrespect — rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9) Disruptive Behavior — disruption of the classroom, school, school grounds, or
school activities or functions.

10) Fighting/Assanlt/Physical Violence — to intentionally cause or threaten to cause
physical or emotional harm to another student or behave in such a manner as to
present an eminent risk of such harm. Caunsing or attempting to cause harm to ones
self is included within.

11} Fireworks/Dangerous Instruments or Materials — the use, threatened use, or
possession of fireworks or explosives including matches and lighters;
possession/use of mace, pepper spray or laser pointers (examples).

12} Gambling — playing games of chance which involve wagering.

13) Harassment — barassment includes, but is not limited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written,
or physical nature. An act that injures degrades, or disgraces or attempts to injure,
degrade, or disgrace a student falls within this category. Examples of, but not
inclusive, include the followmg: sexual harassment, bullying, intimidation,
coercion, hazing, spreading rumors, name calling and menacing.

14) Inappropriate Language/Materials — the use of profane, vulgar, or other
improper language, gestures, comunents, or material, or the possession of any
profane, vulgar , obscene, or other improper objects or material.

15} Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the
school.

16} Illegal Substances — sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of illegal drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables, or alcoholic beverages or
the unauthorized use and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a violation.

17) Insubordination — the failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the
performance of a teacher’s duties or failure to identify oneself to school personnel
when requested. Also ncluded within is the failure to accept discipline or
punishment from appropriate school personnel.

18) Loitering/ Trespassing— occupation of, or loitering on, near, or around school
property or unauthorized areas without authorization.

19) Repeated Violations — repeated violations of the code of behavior.

20) Rules — violation of rules and policies of the classroom, school, and the Revere
Board of Education.
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21) Sexual Contact - defined as any touching of an erogenous zone of another or
public display of affection.

22) School Personnel — harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-
school time regardless of the location.

23) Theft — confiscate, possess or steal private or public property of the school or
another individual.

24) Tobacco - use and/ or possession of tobacco products in the school buildings,
within sight of the school buildings, on school grounds, or in areas in which school
sponsored activities are taking place.

25) Unauthorized Touching — touching another person without permission or
consent.

26) Unauthorized Materials — publication or distribution of unauthorized material.
This includes postings throughout the school and scheol grounds.

27) Vandalism — the destruction or defacing of public or private property.

28) Weapons - possession, concealment, use, threat of use, or exhibition of a firearm
or other weapon, or look-a-like weapon. A weapon is defined as either an item
designed to inflict injury or an item designed for another purpose, then converted
to a weapon through its use.

Students found in violation of any sectiont of this code of conduct may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to
personally return the chiid to school and meet with the principal/designee and/or guidance
personnel before he/she is readmitfed. Students who receive a Saturday detention,
Alternative Learning Center or an Out of School Suspension will not be permitted at
the following Activity Night.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under
18 are liable for the student's willful damages to school or private property or the theft of
such property and for assavlts committed by the minor. The Board of Education, or any
other owner of property, can bring a civil action against the parents to recover
compensatory damages up to $10,000.00 and cost of the suit. Parents also are liable for the
student’s willful assaults on another person. The injured party may bring civil action
against the parents to recover compensatory damages up to $15,000.00 and cost of the suit
if the damages were caused by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment,
programs and services are offered without regard to race, color, national origin, sex,
religion, handicap or age.
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DETENTIONS

Office detentions will be assigned for Monday and Thursday afternoons from 2:45 p.m. -
3:20 p.m. in Room 301. A one-day notice is always given before the detention is to be
served. Students must be on time, work on school assignments, and be quict during
detention. Failure to comply with rules or failure to serve a detention on the day assigned
will result in additional disciplinary action.

First missed detention Two detentions assigned
Second missed detention One Saturday detention assigned

Note: Each subsequent missed detention will result in additional disciplinary action.

DISCLAIMER. - _

The handbook may not include every item or incident that may occur in the building or on
school grounds. Final resolution of each of these situations will be made by the school
administration. Additional information about student conduct is found in the Code of
Student Behavior. The handbook is not intended to be a manual of all the policies of the
Revere Board of Education.

DISTRACTIONS

Because music players, electronic devices and laser pointers serve to distract others, these
items are not permitted to be used during school or at school events. We have a
responsibility to maintain our building with a level of quiet conducive to learning. School
personnel are authorized to confiscate these items and turn them in to the Assistant
Prinecipal.

DRESS CODE

We are committed to a safe and orderly learing environment for students that is free from
distraction. Attire should not detract from the educational process; reasonable standards in
dress and grooming apply. Compliance with the dress code is expected and non-
compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is
deemed distractive, disruptive, or detrimental to the routine operation of school is
prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and
conditions; Clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed;
pants worn below the waist/hip and are low hanging; sheer or mesh garments; tube tops;
tank tops that have less than 2-insh strap; T-back/open back or exposure of any
undergarments; wide arm opening muscle shirts (unless worn with an appropriate tank top
underneath); shirts off the shoulder unless wom with appropriate tank top undemeath;
shirts that do not cover the midriff when standing and seated; hats, sun glasses, slippers,
outer coats, pajamas, bandannas/head coverings, sweatbands; chains, any item advertising
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alcoholic beverages, drugs, tobacco, or weapons; or any item with obscene or questionable
printing in violation of the Code of Student Bebavior. This list is not all inclusive as these
are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length all the way around the body or longer from their
shortest points and must meet other conventional standards of dress. Tight shorts and
shirts with messages across the front or back are not permitted. Exposure of cleavage or
undergarments is prohibited. Shoes must be worn throughout the day. Gym clothes are not
to be worn during academic classes. Yoga pants cannot be worn unless with a shirt that
falls well below the hips, all the way around the body. Final determination of
appropriate school attire rests with the school administration.

EMERGENCY HALL PASSES

Students are not permitted in the halls during class periods or lunchtime unless they have a
hall pass from an authorized staff member. Sufficient time to attend to necessary matters is
provided between classes. If a pass is issued, no loitering will be allowed in the hallways
or in the restrooms.

FIELD TRIPS

Field trips enhance the educational experience of students. A completed student field trip
permission form with teacher and parent/guardian signatures is required for student
participation. Teachers may decline approval for student field trip participation if the
student’s attendance or academic performance is of concern.

FINES AND FEES

All financial obligations incurred by students must be paid in full. All students are
assessed a $50.00 student fee for the 2015-2016 school year. Any unpaid fees will follow
a student to the high school and must be paid before he or she can graduate.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety routes are posted
in each classroom and in various locations in the building. It is expected students will -
follow the direction of staff during drills and assist in the orderly completion of any drill.
Anyone involved in causing a false fire alarm is subject to the penalties defined in Ohio
Revised Code section 2917.32.

FOOD AND BEVERAGES

All food and beverages must be consumed in the Cafeteria or the courtyard adjacent to the
Cafeteria unless a teacher gives permission in their classtoom. Food and drinks are not to
be consumed in the hallways. Only clear, non-carbonated, bottled water will be permitted
in the classrooms at the teacher’s discretion. Gum chewing in the classroom is at the
teacher’s discretion. Food is not permitted in the gymnasium.
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GRADING

The grade earned at the end of the trimester is the grade that appears on the student's report
card.

District Grading Policy for grades 3-11 effective for the 2015-2016 school year.

Percentage Grade Regular Honors RHS *AP RHS
93% - 100% A 4.0 4.5 5.0
20% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 2.3 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course.
Weighted grades will not be given for grades below a C.

8" Grade students earning a “C” or higher in Spanish I, French I, Latin I, Geometry or
Algebra will receive High School credit for the course. The grade wil not be calculated
into the student’s GP.A. The letter grade eamed will be reflected on the student’s
transeript.  All Flex Credit courses or courses taken in the summer between 8™ and 9%
grade will be calculated into the student’s G.P.A.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and
nurturing educational environment for all of its students. The Board encourages the
promotion of positive interpersonal relationships between members of the school
community..

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or
third parties is strictly prohibited and will not be tolerated. This prohibition includes
aggressive behavior, physical, verbal, and psychological abuse, and violence within a
dating relationship. The Board will not tolerate any gestures, comments, threats, or actions
which cause or threaten to cause bodily harm or personal degradation. This policy applies
to all activities in the District, including activities on school property, on a school bus, or
while enroute to or from school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are under the school’s control,
in a school vehicle, or where an employee is engaged in school business.
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This policy has been developed in consultation with parents, District employees,

volunteers, students, and community members as prescribed in R.C. 3313.666 and the State .

Board of Education’s Model Policy.
Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group
of students exhibits toward another particular student(s} more than once and
the behavior both causes mental or physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it creates an intomidating ,
threatening, or abusive educational environment for the other student(s); or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student’s educational, physical, or emotional well being.
This type of behavior is a form of intimidation and harassment, although it need not be
based on any of the legally protected characteristics, such as sex, race, color, national
origin, marital status, or disability. It would include, but no be limited to, such behaviors
as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling,
taunting, making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA),
or wireless hand-held device) that a student(s) or a group of students exhibits toward
another particular student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of -

aggressive behavior should immediately report the situation to the building principal or
assistant principal, or the Superintendent. The student may also report concerns to teachers
and other school staff who will be responsible for notifying the appropriate administrator
or Board official. Complaints against the building principal should be filed with the
Superintendent. Complaints against the Superintendent should be filed with the Board
President.

Every student is encouraged, and every staff member is required, to report any situation
that they believe to be aggressive behavior directed toward a student. Reports may be
made to those identified above.
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All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The building principal or appropriate administrator shall prepare a written
report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where appropriate, written witmess
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbulling by an electronic act or otherwise, has occurred, it will result in
prompt and appropriate remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion for parents, guests,
volunteers, and contractor, and removal from any official position and/or request fo resign
for Board members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint,
or otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a
serious violation of Board policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as aggressive behavior.
Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited
and will not be tolerated. Deliberately making false reports may result in disciplinary
action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, she/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or
other person from new or additional harassment, intimidation, or bulling and from
retaliation following such a report. o

This policy shail not be interpreted to infringe upon the First Amendment rights of students
(i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is protected by Sate or Federal
law).

The complainant shall be notified of the findings of the investigation, and as appropriate,
that remedial action has been taken. If after investigation, acts of bullying against a
specific student are verified, the building principal or appropriate administrator shall notify
the custodial parent/guardian of the victim of such finding. In providing such notification,
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care shall be taken to respect the statutory privacy rights of the perpetrator of such
harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student
are verified, the building principal or appropriate administrator shall notify in writing the
custodial parent/guardian of the perpetrator of that finding. If disciplinary consequences
are imposed against such student, a description of such discipline shall be included in the
notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff
witnesses. ‘Such reports may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous
complaints of conduct that they consider to be harassment, intimidation, and/or bullying by
verbal report to a teacher, school administrator, or other school personnel. Such
complaints shall be reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff witnesses. A school staff member
or administrator who receives an informal or anonymous complaint shall promptly
document the complaint in writing, including the information provided. This written report
shall be promptly forwarded by the schoo! staff member and/or administrator to the
building principal for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name
be maintained in confidence by the school staff member(s) and administrator(s) who
receive the complaint. Anonymous complaints shall be reviewed and reasonable action
shall be taken to address the situation, to the extent such action may be taken that: (1) does
not disclose the source of the complaint, and (2) is consistent with the due process rights of
the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the
investigation of such complaint shall be limited as is appropriate in view of the anonymity
of the complaint. Such limitation of investigation may include restricting action to a
simple review of the complaint subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.
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Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with
any discovery or disclosure obligations. All records generated under this policy and its
related administrative guidelines shall be maintained as confidential to the extent permitted
by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a
written summary of all reported incidents and post the summary on the District web site (if
one exists). The hst shall be limited to the number of verified acts of harassment,
intimidation, and/or bullying, whether in the classroom, on school property, to and from
school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the
appropriate law enforcement agency and/or to Child Protective Services in accordance with
statute. District personnel shall cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from
liability in a civil action for damages arising from reporting an incident in accordance with
this policy and R.C. 3313.666 if that person reports an incident of harassment,
intimidation, and/or bullying promptly, in good faith, and in compliance with the
procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report
about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in
all school buildings and departments within the District and discussed with students, as
well as incorporated into the teacher, student, and parent/guardian handbooks. At least
once each school year a written statement describing the policy and consequences for
violations of the policy shall be sent to each student’s custodial parent or guardian.

The statement may be sent with regular student report cards or may be delivered
electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be
made available to students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at
each building. All new hires will be required to review and sign off on this policy and the
related complaint procedures.
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Education and Training

In support of this policy, the Board promotes preventative educational measures to create
greater awareness of aggressive behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide implementation of this pelicy
and its accompanying administrative guidelines. All training regarding the Board’s policy
and administrative guidelines and aggressive behavior and bullying in general, will be age
and content appropriate.

Annually, the District shall provide all students enrolled in the District with age-
appropriate instruction regarding the Board’s policy, including a written or verbal
discussion of the consequencees for violations of the policy to the extent that State or
Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction
in dating violence prevention education, including instruction in recognizing dating
violence warning signs and characteristics of healthy relationships. Parents, who submit a
written request to the building principal to examine the dating violation prevention
instruction materials used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school
employees and volunteers who have direct contact with students, to the extent that State or
Federal funds are appropriated for these purposes. Time spent by school staff in these
training programs shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this
policy on bullying and other forms of harassment in the required training in the prevention
of child abuse, violence, and substance abuse and the promotion of positive youth
development.

The Superintendent shall develop administrative guidelines to implement this policy.

Guidelines shall include réporting and investigative procedures, as needed. The complaint
procedure established by the Superintendent shall be followed.

R.C. 3313.666,3313.667
State Board of Education Model Policy (2007)
Neola 2012

LIBRARY

Fines are charged on overdue or damaged items. Students are expected to follow library
regulations or they may forfeit access to the library.
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LOCKERS

Homeroom teachers will assign a locker and lock to every student. Students should not
share their combinations with anyone. Lockers are the property of the school and the
administration reserves the right to search any locker. Since students are not permitted
to carry book bags or backpacks, all personal items and books, when not in use, are to be
kept in the locker. Decals, inappropriate pictures, etc. are not allowed. Defective lockers
should be reported immediately to the Office. Intentionally damaging the locker or lock
mechanism or damage incurred by presetting the lock will result in a fine for replacement.
While using the locker room during or after school, students should lock their belongings
in a locker.

LOST AND FOUND

Students who find lost articles are asked to take them to the lunch room where they can be
claimed by the owner. Unclaimed items will be donated to local charities.

LUNCH PERIOD

All students must eat Junch in the Cafeteria or the courtyard adjacent to the Cafeteria
whether they purchase or carry their lunches. All food and beverages must be consumed in
these two areas. Students are to take pride in the lunch facilities and are responsible for
clearing tables of trays, litter, and debris before they leave the Cafeteria. Lunchroom
conduct should conform to general rules of courteous behavior. Cutting in line, throwing
food, placing trays in trash cans, and boisterous behavior are unacceptable and will result
in discipline. Lunch periods are closed. This means that students are not permitted to
leave school during their lunch period. Students who do so are subject to disciplinary
action. As a rule, students are not permitted to leave the Cafeteria during their lunch period
except to use the restroom.

MEDICATION

The administration of any medication to a student by school personnel requires the
completion of necessary forms by the parent /guardian. Forms are distributed at the
beginning of the year and are available in the Main Office. Both a parent /guardian and a
physician must complete and sign the form. Medicine to be dispensed at school must be in
its original prescription bottle. The school or its employees cannot provide aspirin or any
other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school
suspensions. It is strictly the student’s responsibility to determine what work is missed by
checking Progress Book or contacting a fellow classmate for information. Teachers are not
responsible for providing make-up information or assignments. It may not be possible to
make up class participation activities. All missed assignments are due the day the student
returns to school from the out-of-school suspension. The student must make arrangements
through their classroom teachers to complete any tests or quizzes.
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PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim
Reports, and Report Cards. Conferences are encouraged at any time and parents may
contact teachers for appointments. For questions about access to Progress Book, the online
grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the
designated Records Officer for the Revere School District.

SATURDAY MORNING DETENTIONS
The guidelines for students serving Saturday Detention are:

1. Sessions will be held at Revere Middle School from 9:00 a.m. until 12:00 p.m.
Anyone arriving after the session starts will not be allowed to enter and will be
considered unexcused and absent. (No exceptions.)

2. Students will enter the building at the front door and will be in their seats by 9:00
a.m.

3. Students who fail to show up for Saturday detention will be subject to additional
disciplinary action.

4. Students are to bring books and materials to complete their assignments. No one
will be permitted to go to his/her lockers.

5. No food, audio equipment or any recreational/leisure activities will be permitted.

6. Students are responsible for having work to do to cover the complete three
(3) hour tume period.

7. Failure to follow the stated rules will result in the students being removed from the
session and being subject to additional disciplinary action.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program
within the Revere School System. Riding a school bus is a privilege. The primary purpose
of the school bus is to transport pupils to and from school safely. The Revere School
District recognizes that a safe school bus requires the cooperation of our parents, students
and school staff. Please read the following duties and responsibilities of school bus
passengers carefully and do your part to stress the importance of an accident-free school
bus transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away
anytime for disruptive or unsatisfactory behavior. All children being transported are under
the authority of the bus driver and must obey the driver’s directions. The school bus
drivers are in charge while students are on buses. If your child is to go home any way
other than by bus, the stadent is to bring a written note from home stating this.
Otherwise, the child goes home on the bus.
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The following bus regulations are in effect:

1.

e

10.

11.

12.

Students boarding the bus from the right side of the road must stand back in a safe
designated spot and wait until the bus comes to a complete stop and the red lights are
flashing before approaching the bus.

Students boarding from the left will use the same rules as the right side, but must wait
for the driver to give a hand sigpal to cross the street.

Students must carry backpacks and other bags in front of them when boarding and
disembarking the bus. No key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus
driver.

Upon entering the school bus, the pupils sball take their assigned seats. Pupils shall
remain seated at all times, facing forward in the seat. The aisle must be kept clear at
all times. No arms, legs, feet or parcels shall extend into the aisle way at any time.
This is a state law. All backpacks and bags must be held on their laps. Nothing is to be
stored under the seat. Any over-sized project for school may not be transported by bus.

Pupils should conduct themselves on the school bus as they would in the classroom
except that a reasonable amount of quiet conversation is permissible. Yelling to one
another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other
flammable material to burn on or near the bus.

Pupils causing damage of any type to the school bus will be held hable for the cost of
repairing the damage to the bus. Students causing willful and malicious damage will
be denied the privilege of riding the bus to school.

Permission. must be given by the bus driver before any windows may be opened. No
throwing of any objects out of the windows is allowed. No pencils, pens or any sharp
objects are permitted out of book bags while student is on the bus.

Carrying of any dangerous objects or materials (such as knives, guns or
fireworks) is an automatic suspension of bus riding privileges. The following
items may not be transported on the bus: glass containers, skateboards, lawn
chairs, balloons, karge boxes, lacrosse or hockey sticks, golf clubs, skis, plastic
sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be
transported if they are contained either in a closed bag or backpack.

The Board of Education is required by state regulations to designate all bus stops. Bus
stops bave been placed in locations throughout the district that have, through the years,
proven safe for loading and unloading students. Due to the number of students
transported, an effort has been made to locate stops so that no student has to walk more
than one half mile to a bus stop. The exception to this would be students living on spur
roads not traveled by Revere school buses. Parental assistance is requested in seeing
that the children arrive safely to and from the stop.

All pupils will load and unload from the buses only at designated stops. When on
schedule, the bus cannot wait for tardy pupils. Pupils are to be at their designated bus
stop five minutes before the bus is scheduled to arrive. When ahead of schedule the
driver shall wait until the bus is on schedule for the stop. Transfer of a pupil from his
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regular bus will be permitted only in case of hardship. A signed note from the parent
must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor.
The Transportation Supervisor will consult with the pupil’s school principal after a
reported infraction of the bus rules. Continued disorderly conduct or refusal to submit
to authority of the bus driver shall be sufficient reason for refusing transportation
service to any pupil. The administration shall follow the procedures outlined for
suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school
vehicle violates school rules, he may suspend the student from school bus-riding privileges
for the length of time deemed appropriate for the violation and remediation of the behavior.
Prior to such suspension, the Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to the intended suspension or
otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time
delayed. The same conditions may also necessitate early dismissal. School closings,
delays in starting time, or carly dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assumed that school will be in session.

WAKR 1590 AM WTAM 1100 AM WOMX 94.9 FM
WKDD 98.1FM WCRF 1033 FM
WONE 97.5FM WGAR 99.5FM

STUDENT ACTIVITIES

The following is a list of clubs and activities available at Revere Middle School. Any
questions concerning the following should be discussed with a guidance counselor,
administrator or club advisor.

Stodent Council Cross Country
Spelling Bee Football
Panda Volleyball
Yearbook Cheerleading
Science Olympiad Basketball
Gaming Club Wrestling
Math Counts Track

Chess Club

Power of the Pen
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STUDENT IDENTIFICATION CARDS
Students will be issued one identification badge at the beginning of the school year. If they

lose their badge, students are responsible for replacing it. Replacement cost to the student
will be $5.00 for each badge.

STUDENT VALUABLES

Students are cautioned not to bring large amounts of money or other valuables to school.
Students, not the school, are responsible for their personal property.

TELEPHONES

Office telephones may be used in the cases of emergency with the permission of school
personnel. Using the phone is not a reason to be absent from or tardy to class.

TEXTBOOKS

All basic texis are loaned to students for their use during the school year. The student pays
for workbooks and other supplies. Textbooks are to be kept clean and handled carefully.
Students are to use book covers to prevent damage to their books. Students should write
their name and grade on the book label in case the book is misplaced. Pupils will be
required to pay for lost or damaged books.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None
of the materials may be copied, modified, reproduced, posted, published, transmitted
and/or distributed in any form or by any means without prior written permission.

VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are
urged to make every effort, whenever possible, to plan vacations when school is not in
session. The length of time for completion of make-up work shall be commensurate with
the length of absence.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without permission from
school personnel. This includes the use of these functions on cell phones.

VISITORS

All visitors must report to the office immediately and secure a pass. Students from other
schools are not encouraged to visit unless they plan to compare to enroll. These student
visitors must present a pass and be escorted by a Revere Middle School student throughout
the day. Prior approval by the principal is required.
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WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office a few days in advance of transferring or
withdrawing from school. The student must obtain a withdrawal form from the Guidance
Office. All subject teachers must sign this form after textbooks are retumed and all
financial obligations are satisfied. The form is retumed to the Guidance Office when it is
completed. No transfers or withdrawals will be issued until the form is returned. Students
who change their address, telephone number or emergency information should report these
changes to the Guidance Office and to the Attendance Office.

Revere Reunification Method

Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized,
controlled release. The process of confrolled release is called a reunification and may be necessary due to
weather, a power outage, hazmat, or if a crisis occurs at the school. The Standard Revere Reunification
Method is a protocol that makes this process more predictable and less chaotic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different
location than the school a student attends. If this location is another school, then those students may be
subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect andfor social
media. In some cases, students may be asked to send a text message or make a phone call to their parents.
A reunification text message from a student may look scmething like this: “The school has closed, please pick
me up at 3:25 at the main entrance. Bring your {D."

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is nofified that a confrolled release and reunification is needed, there are some
expectations that parents or guardians should be aware of. First, bring identification. That will streamline
things during reunification. Second, be patient. Reunification is a process that protects both the safety of the
student and provides for an accountable change of custody from the school to a recognized custodial parent,
guardian or authorized person.
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What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can't immediately go to the reunification site, students will only be released to
individuals previously identified as a student's emergency contact. Otherwise, the school will hoid students
uniil parents/guardians or authorized person can pick up their student.

What if the Student Drove to School?

There may be instances where a student may nof be allowed to remove a vehicle from the parking lot. In this
case, a parent/guardian or authorized persons are advised to recover the student. [n some circumstances,
high school students may be released on their own.

How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be asked to text
a message to their parents or guardian. Students are also asked not to send other text messages either in or
out of the school or reunification area. Keeping the cellular network usage at a minimum may be important
during a reunification.

Reunification Cards

For parents/guardiansfauthorized persons, there are a couple steps. If a parent/quardian/authorized persons is
driving to the school, greater awareness of fraffic and emergency vehicles is advised. Once at the school, you
should park where indicated and not abandon your vehicle. You will then be asked to go to the Reunification
“Check In" area and form lines based on the first letter of their student'’s last name. While in line, you will be
asked to fill out a Revere Reunification Form. This form is perforated and will be separated during the process.
In the case of multiple students being reunified, a separate form will need to be completed for each individual
student.
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Example image of Revere's Reunification Form is below

:REV'&I’E Reunification Information geescrmrsmmy

Hawe photo identification out and ready to show school district persornel.
Pre-release Infermation:

BEUTNE BAME. ..o e nne e e e e SEUEAEAE BIRNGRY. e
Studert Grade............. ... Sludest Cell Phome Mumber. e e
Printed rame of sutherized person pioking Up SEETENE. .o e e
Phone pumber of swthorzed person picking up SHedent. e e e e

Relationship tostedent being pickeg UP.. oo e e
Below to be completed upon release of student:

Date...oooeo e TImee P T0EGL 1251 name oF school persornel ... ... s
Signature of authorized person pioking pp student. .. e s

School persenngl to verify that IB matches the name of the peraon awthorized to pick up student before final
release of student in histher care

Bring Valid ID to Check In

During check in, idenfification and custody rights are confirmed.  From the "Check In" area
parents/guardians/authorized persons are directed fo the “Reunification” area once ID is validated. There, a
runner will take the bottom half of the form and take it to the Student Assembly Area to recover the student or
students.

Parents should be aware that in some cases, they may be invited into the building for further information.
Interviews and Counseling
In seme cases, parents/guardians or authorized persons may be advised that a law enforcement investigation

is underway and may be advised that inferviews are necessary. In extreme cases, parents/guardians or
authorized persons may be pulled aside for emergency or medical information.
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PLEASE SIGN

I have read and discussed this material with my child.

Parent Signature Date

I have read and discussed this material with my custodial parent.

Student Signature Date
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GREETINGS FROM THE ADMINISTRATION

Dear Revere High School Students,

Welcome to the 2015-2016 School year! We would like to
welcome the newest class of 2019 and the rest of the
upperclassmen to a new year with new expectations and a
renewed school spirit. No matter what has happened in the
past, we hope you can feel a renewed dedication to your own
academic success. I encourage each of you to get involved in
school activities; we have so many opportunities for you in
which you can connect. Remember, those that get involved
have a more rewarding experience in school, so get involved!

Please take time to read this agenda book and familiarize
yvourself with its contents. There is a plethora of information at
your fingertips that would benefit your understanding of how the
school works. Take the time to check out the dress code, the
conduct code and the calendar. Use this agenda book every day
and record assignments so you are organized and ready to take
on each day.

One more thing... Remember the RHS "Rules for Living”: 1. Do
What Is RIGHT, 2. Do Your VERY BEST, and 3. Help others. You
will see this posted around the hallways to remind you daily.
Don't just read these three rules, but LIVE these three rules.
We hope you have a great school year!

Sincerely,

Phillip King
Principal




ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in
order to be eligible for extracurricular, co-curricular, and
curricular participation. This includes but is not limited to
athletics, band, choir, drama, and field trips. Exceptions to this
policy will be reviewed by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set
forth by the Ohio High School Athletic Association and the
Revere Local School District Board of Education to participate in
extracurricular activities. Requirements are passing a minimum
of 1.66 credits in the previous grading term, being enrolled in at
least 1.66 credits in the current grading term, and having
earned a minimum GPA of 2.0 in the previous grading term.
Students meeting the credit requirements but having a GPA of
1.00 to 1.99 will be placed on Academic Probation.

ACADEMIC INTEGRITY

Students are expected to present only their work for any
assignment, project, or assessment. Presenting another’s work
as one’s own is considered cheating and/or plagiarism.
Students who violate this policy may receive zero credit. This
includes the unauthorized use of data to gain an academic
advantage. Students may also be referred to administration for
further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff.
All injuries and accidents on school grounds must be reported to
a staff member. State law requires that all students complete an
Emergency Medical Authorization form, signed by a parent and
or/guardian, and filed in the school’s main office.

ATHLETICS

The Revere Local School District believes that participation in
school athletics is a privilege, not a right. Revere Local Schools
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offer numerous opportunities for our young men and women to
- explore and develop their personal skills as part of a team. We
believe that participation on a team brings with it certain
responsibilities that are above and beyond those that are
expected of individuals who are not participants. This belief is
based upon the fact that participation in athletics is a
privilege and not a right.

There is a need for students to learn respect for authority in the
classroom, on the court or playing field, as well as in society.
There is a need for students to learn that there are rules and
reguiations that one must follow to be a member of society.
Athletes are expected to follow the rules and regulations in the
Code of Student Behavior as well as the rules and regulations
established by their coaches and other authorities or governing
bodies. These authorities or governing bodies include but are
not limited to the athletic director, principals, superintendent,
board of education, or OHSAA.

All athletes and at least one of their parents and or/guardian
must attend a Pre-Season Code of Conduct Meeting to be
eligible to compete. Players need to have a complete set of
athletic forms on file. Forms are available from coaches, the
Athletic Director’'s Webpage, or in the Athletic Office. The forms
must be completed before an athlete is allowed to participate on
an athletic team.

<+ ATHLETICS AND OHSAA
Student Athletes and Parents should familiarize themselves with
the following OHSAA Bylaws:
» All beginning ninth graders must have passed 75 percent of
subjects in which they were enrolled the immediately preceding
grading period,
« Eligibility for each grading period is determined by grades
received the preceding grading period. Yearly grades have no
effect on OHSAA eligibility.



* Grades 9-12: To be eligible, a student-athlete must be
currently enrolled in a member school and have received
passing grades in a minimum of five one-credit courses, or
the equivalent, in the immediately preceding grading period
(Note: Students taking post-secondary options must comply
with these standards).

* For eligibility, summer school grades may not be used to
substitute for failing grades received in the final grading period
of the regular school year or for lack of enocugh courses taken
the preceding grading period.

INTER-SCHOLASTIC ATHLETICS

Boys/Girls Basketball Boys/Girls Golf

Football Boys/Girls Cross Country
Boys/Girls Soccer Baseball

Boys/Girls Tennis Dance Team

Softball Boys/Girls Track
Wrestling Volleyball

Boys/Girls Swimming Cheerleading

Boys/Girls Lacrosse

The following websites are listed for the convenience of student-
athletes and parents. Students and parents will be able to
research eligibility, rules, regulations, and a variety of other
topics.
http://www.revereschools.org

http://www.ohsaa.org/ http://www.ncaa.org/wps/
portaf http://www.naia,¢cstv.com/

ATTENDANCE

Revere Board of Education has adopted a policy regarding
compulsory attendance that conforms to the minimum
standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian, or custodian having charge of
a child of compulsory school age must send the child to school
for the entire time the school attended is in session (ORC

3321.04). Poor attendance disrupts the continuity of the
5



instructional process. The school shares the responsibility of
school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues
on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the
student’s attendance record, except when a student is required
to represent the Revere Local School District in an approved
activity. Parents are to provide a written note or medical note to
explain any absence on the day of the student’s return to
school. Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be
considered unexcused.

. Personal Illness
. Illness in the family necessitating the presence of the child
. Quarantine of the home
. Death in the family
. Observation or celebration of bona fide religious holiday
. Such good cause as may be acceptable to the Superintendent
such as medical or dental appointments
7. College visitation (limited to 4 per year) RHS only
8. Service as a precinct officer at a primary, special or generai
election in accordance with the program set forth in Board policy
(5725). RHS only

O'EU'I-PLAJNH

ATTENDANCE PROCEDURES

< CLASS ATTENDANCE
Students are expected to be in attendance daily at RHS.
Students who miss more than six classes of a trimester course,
for any reason, are at risk for attendance failure in that course.
Students who miss more than 20 minutes of a course are
recorded as absent. Parent notification is conducted through
the Attendance Office as absences accumulate past the limit of
six. The administration reserves the right to render judgment in
individual cases and determine appropriate school action
regarding absenteeism. Further involvement with the courts
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may be required to encourage compliance with compulsory
school attendance.

< ATTENDANCE FAILURE OF A CLASS
Students who have amassed more than & absences in a class
will Attendance Fail. To attendance fail means a student will
receive No Credit for the class for that trimester. At the end of
each trimester students can, however, submit a letter of appeal,
along with documentation for the absences, to the Attendance
Office. All appeals for each trimester must be finalized by
the end_the following__trimester with the following
exceptions: Trimester 3 appeals are due before the start of
following school year, and graduating seniors_must submit
appeals by the last day of class before senior final exams.
Any Attendance Failures that are not appealed during the
appropriate time frame, or are denied appeal, will be converted
to an “F” for the class.

< REPORTING ABSENCES FROM SCHOOL
It is the responsibility of the parent and or/guardian to report all
absences from school to the attendance office on the day of the
absence. The attendance phone line is available 24
hrs./day at (330) 523-3206. Parents /guardians must call by
8:00 AM the day of the absence. Failure to report a student’s
absence may result in truancy. The attendance secretary will
verify absences daily.

< REPORTING TO SCHOOL UPON ARRIVAL
Students who arrive to class after 7:34 AM will be considered
tardy to school, and must report to the attendance office
for a pass. Failure to do so will be considered truancy.
Students who are repeatedly tardy to class(es) will receive
progressive discipline.

<+ MAKE-UP WORK
It is the responsibility of absent students to obtain their make-
up work. Students are permitted one day of make-up for every
missed day. A day's absence does not excuse a student from
the responsibility for all previously announced assignments or
tests on the day of their return. Students who have been
suspended may make up any available missed assignments or
tests.




< OUT-OF-SCHOOL SUSPENSION

Out-of-school suspension means the student may not come to
school, attend classes, or any school events. Students coming
onto school property while they are under suspension may be
charged by police for trespassing. The suspension begins on the
date designated by the administrator and ends the morning of
the student’s return. Students remain suspended throughout
any appeals process. The student may make up any available
missed assignments or tests. It is strictly the student’s
responsibility to determine what work is missed by checking
Progress Book or contacting a fellow classmate for information.
Teachers are not responsibie for providing make-up information
or assignments. It may not be possible to make up class
participation activities. All missed assignments are due the day
the student returns to school from the out-of-school suspension.
The student must make arrangements through their classroom
teachers to complete any tests or quizzes. Suspension may
extend beyond the current school year, if at the time a
suspension is imposed; fewer days remain in the school year
than the term of the suspension. The Superintendent may
apply any or all of the period of suspension to the foliowing
year.



BELL SCHEDULES

Regular School Day Schedule

Warning Bell 7:28 AM
Tardy Bell 7:34 AM

1** Period 7:34-8:46
2" period 8:53-10:06
3™ Period 10:13-11:25

4* period (Based on your lunch schedule)

Lunch A 11:27-11:57

4" period 12:02-1:18

Lunch B 11:54-12:24

4" period (split) 11:32-11:54, 12:29-1:18
Lunch C 12:21-12:51

4™ period (split) 11:32-12:21, 12:56-1:18
Lunch D 12:48-1:18

4™ period 11:32-12:48

5t period 1:25-2:37



BULLETINS AND ANNOUNCEMENTS

All P.A. announcements require prior approval by an activity
advisor. All posters and signs for activities placed in the
building must receive prior approval by the administration.

BUS RULES AND PROCEDURES

Students must remain seated at all times. Seat changes are not
permitted while the bus is in motion.

Excessive noise, boisterous conduct, calling to others outside
the bus, and talking at intersections and railroad crossings is
prohibited.

Students must keep all body parts inside the bus and feet must
remain on the floor.

There will be no eating on the bus.

The use of profane, vulgar, or improper language and/or
gestures is prohibited.

Any action that includes throwing items in the bus, at the bus,
or the windows is prohibited. The use of water guns, lighters,
electronic communication devices, matches, or cigarettes is
prohibited. Any violation may result in the loss of riding
privileges and further disciplinary action by the administration.
Fighting and/or scuffling is prohibited.

Students are expected to promptly obey the instructions of the
bus driver or will face disciplinary action by the building
administrators.

Any other misconduct detrimental to the safe operat:on of the
bus is prohibited.

CELLULAR PHONES/ELECTRONIC COMMUNICATION
DEVICES

Cell phones and electronic communication devices are to be
turned off and kept out of sight while school is in session.
Student use of celi phones or non-district issued electronic
communication devices is prohibited while school is in session.
Text messaging is not permitted. Any device that is deemed
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turned on, makes a noise or vibrates, or otherwise calls
attention to itself will be considered a disruption and subject to
confiscation by RHS staff. Each offense of this policy requires
retrieval of the device by the parent from administration. The
student may also face additional disciplinary action by
administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student
Behavior during classroom instruction. Violations of the Code of
Student Behavior will not be tolerated and may require further
disciplinary action by administration.

CODE OF STUDENT BEHAVIOR

The Revere Board of Education has adopted the following Code
of Student Behavior. The code includes types of misconduct
that will subject a student to disciplinary action. Grounds for
removal from class, suspension, or expulsion may include any of
the following: violations committed at school or school
sponsored activities, on school premises, or against school
property, personnel, or students.

<+ DISCIPLINE

In order to foster a trust and respect between staff and
students, guidelines must be developed for the purpose of
providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules
and regulations occur, it is the responsibility of the involved
teachers and administrators to work with the student, his
parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the
welfare of the school community as well as help the student to
develop self-discipline.

The following guidelines have been developed for the purpose of
providing fair and just treatment for students who violate the
rules listed in this handbook.
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A. To protect the rights of students, staff and public, all
offenses shall be thoroughly investigated and properly
recorded. This may include a conference with the students
involved in an incident and a search of the student,
student's belongings, student's assigned school locker(s),
car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be
appropriate alternatives such as one, or a combination of
the following actions, but not necessarily in the order
appearing below:

1. Conference with the student to clarify the problem and .
to insure full understanding of consequences of future
misbehavior.

2. Assignment of additional task(s), which may or may not
interfere with the academic or after-school programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation of the
home in regaining student behavior.

5. Referral to counselor, school psychologist or
Intervention Assistance Team for guidance, testing or
therapy.

Referral to Juvenile Court.

Emergency removal in accordance with State law,

including curricular and extracurricular activities..

8. Suspension: To refer to "out-of-school" in accordance
with State law covering both curricular and extra-
curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated
with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolied in alternative program options are subject
to all rules and regulations covered under the Code of
Student Behavior and adopted by the Revere Board of
Education.

No
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<+ SUSPENSION PROCEDURE

Definitions:

Suspension (out-of-school) is defined as the denial of
attending school for the period of at least one (1) but not
more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on
school property. Suspension may extend beyond the
current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the
suspension. The Superintendent may apply any or all of the
period of suspension to the following year.

In case of a student's intended removal from school for
purposes of suspension, the following procedures shall be
enacted:

Only the principal, assistant principal, superintendent or any
other authorized administrator may suspend.

The student shall be informed in writing of the intended
suspension and reasons for the proposed action.

The pupil and/or his parent(s) shall be provided an
opportunity for an informali hearing to discuss the reason for
the intended suspension and/or otherwise explain his/her
actions.

An attempt shall be made to notify his/her parent(s),
guardian or custodian by telephone of the suspension and
the reason for it.

Within one (1) school day of the suspension the
Superintendent, principal, or other administrator will notify
the parents, guardians, or custodians of the student by
certified mail and the Treasurer of the Board. The notice
shall also specify that if the student, parent, guardian, or
custodian intends to appeal the suspension to the Board or
its designee, such notice of appeal shall be filed, in writing,
with the Treasurer of the Board or the Superintendent within
five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the
suspension and the right of the student, parent, guardian, or
custodian to appeal to the Board or its designee; the right to
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be represented at the appeal; and the right to request the
hearing be held in executive session if before the Board. If
the offense is one for which the District may seek
permanent exclusion, then the notice will contain that
information.

6. Should a student enrolled at the Cuyahoga Valley Career
Center be suspended from the career center for a conduct
code violation, which would also be grounds for suspension
in the home school district, the suspension of such student
also will be in effect at the home school district. The
student shall be notified of that suspension by the home
school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent
to (a) student's discipline file; (b) Superintendent; (c)
Treasurer of the Board of Education.

<+ EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood
to mean the removal of a student from curricular or extra-
curricular activities or from the school premises because the
student's presence poses a continuing danger to persons or
property, or is an ongoing threat or disruption to the academic
process. In all cases of emergency removal where a student is
removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the
removal shall submit to the principal, the reasons in writing for
the removal.

If it is intended that the student is removed from a curricular or

extra-curricular activity for more than twenty-four (24) hours, a

due process hearing will be held within three (3) school days

after a removal is ordered.

1. An attempt should be made to notify his/her parents,
guardian or custodian immediately by telephone of the
pending action and the reasons for it.
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2. Written notice of the hearing and reasons for the removal
and any intended disciplinary action must be given to the
pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be
present at the hearing.

4, If suspension or expulsion is intended, the due process
requirement of the law must be carried out in accordance
with the applicable procedural requirements in Board Policy
and State Law.

<+ EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean
exclusion of a student from all school attendance and related
activities for the remainder of the current semester, or for a
period of up to 80 school days, unless otherwise addressed in
this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Ohlo Statute. Exclusion
from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a
period of one (1) year for possessing a firearm or knife at school
or on any other property (including a school vehicle) owned,
controlled, or operated by the Board, at interscholastic
competition, an extra-curricular event, or at any other school
program or activity that is not located in a school or on property
that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis
in accordance with this policy.

If a student makes a bomb threat to a school building or to any
premises at which a school activity is occurring at the time of
the threat, the Superintendent may expel the student for a
period of up to one (1) year. The Superintendent may extend
the expulsion into the next school year or reduce the expulsion
as necessary on a case-by-case basis as specified below. The
student need not be prosecuted or convicted of any criminal act
to be expelled under this provision.
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Prior to expulsion, the Superintendent shall follow the following
procedures:

1.

Give the Pupil and his/her parent, guardian or custodian
written notice of the intention to expel. The notice must
advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person
before the Superintendent or his designee to challenge the
reasons for the expulsion. The notification must carry the
place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5)
school days after the notice is sent. The Superintendent
may grant an extension of time upon request provided all
parties involved are notified. If the student is 16 years old
or older and the intent to expel is based on an offense for
which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent
may seek permanent exclusion.

Arrange for a hearing to be conducted by the
Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within
one school day after the time of the expulsion, the
Superintendent shall send written notice to the student and
his/her parent, guardian or custodian, and the Treasurer of
the Board of Education. The notice shall specify the
duration of the expulsion and the reasons therefore. The
expulsion may extend beyond the current school year, if at
the time an expulsion is imposed, fewer days remain in the
school year than the term of the expulsion. The
Superintendent may apply any or all of the period of
expulsion to the following year. It also shall include
notification of the rights of the student, his/her parent,
guardian or custodian, to appeal the expulsion to the Board
of Education or to its designee within the fourteen (14)
calendar days of the date of the notification in order to be
heard against such expulsion, to be represented in the
appeal proceeding, to be granted a hearing before the Board
or its designee in order to be heard against the expulsion,

16



and to request that such a hearing be held in executive
session.

3. If a student is expelled for more than twenty (20) school
days or for any period of time that extends into the next
school year, the Superintendent shall provide the student
and his/her parents with the names, addresses, and
telephone numbers of those public or private agencies in the
community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed
to the incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the
notification of the student expulsion, the student (if eighteen
years old or older), the parent, guardian or custodian may
appeal the expulsion. The request for appeat should be
submitted in writing to the Treasurer for the Board of Education
or the Superintendent. A hearing shall be scheduled and the
requesting parties notified of the time for the hearing which may
be extended by mutual agreement. The student or his parent,
guardian or custodian may be represented in the appeal
proceedings. The Board may affirm the order of expulsion or
reverse, vacate or modify the order of expulsion. The Board
shall determine the procedures to be followed during the
hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center
be expelled from the Career Center for a conduct code violation,
which would be grounds for expulsion in the Home School
District, the student will be expelled from the Home School
District in accordance with the normal expulsion procedure.
< LIMITATIONS ON THE DISCIPLINING OF
HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by
an Individualized Education Plan (IEP). Unless their IEP
provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without
convening a placement or IEP conference. Discipline may result
in removal from school for more than ten (10) school days if it is
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determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten
(10) school days, the special education and/or related services
of the IEP will continue as determined by the IEP Team. All
handicapped students are subject to removal on an emergency
basis described in the Code. Repeated violation of the Code
may indicate that a change in the student's placement or IEP is
necessary.

s+ PERMANENT EXCLUSION

Any student who has been found guilty of committing, when
sixteen (16) years of age or older, any of the specific offenses
identified by state statute and Board Policy may be permanently
excluded by the State Superintendent of Public Instruction at
the request of the Revere Local School District Board of
Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is
posted in each school and is available to students and their
parents, upon request, at each school office.

<+ SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determines that a
student's behavior on a school vehicle violates school rules, he
may suspend the student from school bus-riding privileges for
the length of time deemed appropriate for the violation and
remediation of the behavior. Prior to such suspension, the
Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

< GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR
EXPULSION

Grounds for removal from class, suspension or expulsion may
include any of the following violations committed at school or
school sponsored activities regardless of its location, on school
premises, or against school property, or directed at a district
official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-
school suspension is not permitted on school grounds or at
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school events regardless of the location of the event during the
suspension.

8.

0.

. Aiding & Abetting - an involvement (active or passive)

with another student or students engaged in prohibited
activities.

Arson/Firearms or Other Weapons/False Alarms
and/or Threats ~ an act of arson or unauthorized use,
possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a
fire, or false reporting of an impending bombing or
catastrophe.

. Attendance - truancy or unexcused absence from class

or school or excessive tardiness to class or school.

Bus Conduct - violation of the rules of conduct on the
school bus.

Computer Usage - violation of the school’s computer lab
policy and/or the district’s acceptable use policy.
Criminal Activities - violations of specific provisions of
federal, state, or local statutes.

. Dishonesty - cheating on tests or school assignments,

forging school and/or parental documents, falsifying
information, plagiarism or committing fraud.
Disrespect - rude or disrespectful behavior or failure to
cooperate with other students or school personnel.
Disruptive Behavior - disruption of the classroom,
school, school grounds, or school activities or functions.

10.Fighting /Assault/Physical Violence - to intentionally

cause or threaten to cause physical or emotional harm to
another student or behave in such a manner as to '
present an eminent risk of such harm. Causing or
attempting to cause harm to ones self is included within.

11.Fireworks/Dangerous Instruments or Materials -

the use, threatened use, or possession of fireworks or
explosives including matches and lighters; possession/use
of mace, pepper spray or laser pointers (examples).

12.Gambling - playing games of chance which involve

wagering
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13.Harassment - harassment includes, but is not limited to,
any act which subjects an individual or group to unwanted
abusive behavior of a nonverbal, verbal, written, or
physical nature. An act that injures degrades, or
disgraces or attempts to injure, degrade, or disgrace a
student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment,
bullying, intimidation, coercion, hazing, spreading rumors,
name calling and menacing.

14.Inappropriate Language/Materials - the use of
profane, vulgar, or other improper language, gestures,
comments, or material, or the possession of any profane,
vulgar , obscene, or other improper objects or material.

15.Inciting - inciting to riot or to disrupt or attempt to
disrupt the operation of the school.

16.Illegal Substances - sale, possession, intent to sell, or
intent to make a purchase, concealment, or uses of illegal
drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables,
near beer or alcoholic beverages or the unauthorized use
and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a
violation. (Ex: E-cigarettes and vapor devices are
prohibited)

17.Insubordination - the failure to comply with directions
of school personnel or acting in defiance of authority,
including intentional interference with the performance of
a teacher’s duties or failure to identify oneself to school
personnel when requested. Also included within is the
failure to accept discipline or punishment from
appropriate school personnel.

18.Loitering/ Trespassing- occupation of, or loitering on,
near, or around school property or unauthorized areas
without authorization.

19.Repeated Violations — repeated violations of the code
of behavior.

20.Rules - violation of rules and policies of the classroom,
school, and the Revere Board of Education.
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21.Sexual Contact - defined as any touching of an
erogenous zone of another or public display of affection.

22.8chool Personnel - harassment, vandalism, physical
abuse, theft, or other disruptive or destructive behavior
toward school personnel during school and non school
time regardless of the location.

23.Theft - Confiscate, possess or steal private or public
property of the school or another individual.

24, Tobacco - use and/ or possession of tobacco products in
the school buildings, within sight of the school buildings,
on school grounds, or in areas in which school sponsored
activities are taking place. (Ex: E-cigarettes and vapor
devices are prohibited)

25.Unauthorized Touching - touching another person
without permission or consent.

26.Unauthorized Materials - publication or distribution of
unauthorized material. This includes postings throughout
the school and school grounds.

27 Vandalism - the destruction or defacing of public or
private property. .

28.Weapons - possession, concealment, use, threat of use,
or exhibition of a firearm or other weapon, or [ook-a-like
weapon. A weapon is defined as either an item designed
to inflict injury or an item designed for another purpose,
then converted to a weapon through its use.

Students found in violation of any section of this code of
conduct may be immediately removed from school and
recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of
time may be asked to personally return the child to school and
meet with the principal/designee and/or guidance personnel
before he/she is readmitted.
% LIABILITY OF PARENTS FOR STUDENT
MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having
custody of a minor under 18 are liable for the student's willful
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damages to school or private property or the theft of such
property and for assaults committed by the minor. The Board of
Education, or any other owner of property, can bring a civil
action against the parents to recover compensatory damages up
to $10,000.00 and cost of the suit. Parents also are liable for
the student's willful assaults on another person. The injured
party may bring civil action against the parents to recover
compensatory damages up to $15,000.00 and cost of the suit if
the damages were caused by acts of vandalism, desecration, or
ethnic intimidation.

It is the policy of the Revere Local Schools that educationat
activity, employment, programs and services are offered without
regard to race, color, national origin, sex, religion, handicap or
age.

COMMENCEMENT/COMMENCEMENT REHEARSAL

Attendance at commencement rehearsal is a requirement for
participation in commencement. The Senior Class of 2016 will
be recognized at Commencement as Summa Cum Laude (4.0+
GPA); Magna Cum lLaude (3.75 - 3.99 GPA); or Cum Laude
(3.50 - 3.74 GPA). Those students who achieve Summa Cum
Laude status at the end of the second trimester of their senior
yvear will be seated in a location of privilege during
commencement.

COMPUTERS

Policies governing the use and/or misuse of computers and
technology are included in the Revere Board of Education policy
guidelines and Code of Student Behavior. Use of school
computers is dependent upon annual receipt of a Computer
Technology Usage Form signed by the parent /guardian and
student.

DETENTIONS

Detentions are held each Tuesday and Thursday in rooms 205
and 212. Students may serve a detention either from 7:00 AM
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to 7:25 AM or after school from 2:45 PM to 3:10 PM. One day
prior notification is given to students. Students must be
prompt, must work on school assignments, and must adhere to
all rules of the Code of Student Behavior during the detention.
Failure to serve assigned detentions will result in additional
disciplinary action by the administration.

DISCLAIMER

The handbook may not include every item or incident that may
occur in the building or on school grounds. Final resolution of
each of these situations will be made by the school '
administration. Additional information about student conduct is
found in the Code of Student Behavior. The handbook is not
intended to be a manual of all the policies of the Revere Board
of Education.

DRESS CODE

We are committed to a safe and orderly learning environment
for students that is free from distraction. Attire should not
detract from the educational process and reasonable standards
in dress and grooming apply. Compliance with the dress code is
expected and non-compliance may be considered
insubordination. Any form of dress or hair style that is
considered contrary to good hygiene or that is deemed
distractive, disruptive, or detrimental to the routine operation of
school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes
the following items and conditions; Clothing that is skin-tight,
ripped, cut-off, torn, having holes and/or frayed; pants worn
below the waist/hip and are low hanging; sheer or mesh
garments; tube tops; shirts that have less than a 3-inch strap;
shirts that do not cover the midriff when standing and seated;
hats, sun glasses, slippers, outer coats, pajamas, bandannas/
head coverings, headbands/sweatbands; chains, any item
advertising alcoholic beverages, drugs, tobacco, or weapons; or
any item with obscene or questionable printing in violation of
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the Code of Student Behavior. This list is not all inclusive as
these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their
shortest points and must meet other conventional standards of
dress. Tight shorts and shirts with messages across the front or
back are not permitted. Exposure of cleavage or undergarments
is prohibited. Shoes must be worn throughout the day. Athletic
attire worn to participate in physical education classes are not to
be worn as street clothes for academic classes. Final
determination of appropriate school attire rests with the
school administration.

DRIVING TO SCHOOL
Driving to school is a privilege limited only to Seniors and
Juniors. A permit is required. Applications for permits are
available in the main office. Requirements include, but are not
limited to, the following items: Completed application filed by
the determined due date, a valid Ohio’s driver’s license or
evidence one is obtainable by the end of the 1% month of school,
payment of the required fee, and compliance with academic
eligibility. Students who meet all requirements and the
deadlines receive first priority. Excessive tardiness and
absences may prevent the issuance or cause suspension of
driving privileges at RHS. Suspension and/ or non- issuance of
driving privileges may occur as a result of a violation listed in
this handbook or the Code of Student Behavior. The Revere
Local School District assumes no responsibility for damage or
theft of any student vehicle. Student drivers are expected to
comply with the following procedures or may face disciplinary
action by the administration. Vehicles may be subject to
towing at the owner’s expense for any violation.

<+ PARKING RULES AND PROCEDURES
Each student must register his or/her vehicle annually.
Parking permits must be on display on the rear-view mirror.

The permit is valid only for the assigned parking spot of the
vehicle.
All rules of the Code of Student Behavior may apply to student

cars.
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Traffic laws are to be obeyed on any school property and/or
school events.

Driving inappropriately or in an unsafe manner within the school
zone may result in forfeiture of parking and/or other school
disciplinary action.

Permits may not be shared or borrowed.

Students are not permitted in their vehicles or in the parking lot
during school hours except during arrival and departure time.
Excessive tardiness or absences may cause restriction or
revocation of driving privileges. :

Search of a student and his/her possessions, including vehicles,
may be conducted at any time the student is under the
jurisdiction of the Revere Board of Education if there is
reasonable suspicion that the student is in violation of the Code
of Student Behavior. Failure to comply with a reasonable search
will be considered insubordination.

FIELD TRIPS

Field trips enhance the educational experience of students. A
completed student field trip permission form with teacher and
parent/guardian signatures is required for student participation.
Teachers may decline approval for student field trip participation
if the student’s attendance or academic performance is of
concern.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.
Safety routes are posted in each classroom and in various
locations in the building. It is expected students will follow the
direction of staff during drills and assist in the orderly
completion of any drill. Anyone involved in causing a false fire
alarm is subject to the penalties defined in Ohio Revised Code
section 2917.32.
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FINES AND FEES

All financial obligations incurred by students must be paid in full.
All students are assessed a $100.00 student fee for the current
school year.

FOOD, BEVERAGES, AND LUNCH

All food and beverages must be consumed in the cafeteria.
Delivery orders and foods from any restaurants are not
permitted in the cafeteria, and parents are asked not to bring in
purchased food or eat with their student. Food and beverages
are not permitted in other areas of the building. Clear, non-
carbonated, bottled water will be permitted in the classrooms at
the teacher's discretion. Our lunchroom is closed to all visitors.

FOREIGN EXCHANGE STUDENTS

Revere High School welcomes a maximum of three foreign
exchange students a year. It is our privilege to support the
students in their year long experience in the United States.
Foreign exchange students need to have the proper
documentation through their sponsoring organization. The
sponsoring organization must be sanctioned with the OHSAA in
order for a foreign exchange student to be eligible to participate
in athletics. Foreign exchange students will be registered as
junior status and will receive a certificate of attendance from
Revere High School.

GRADING

The grade earned at the end of the course is the grade that
determines credit and appears on the student's transcript.
Advanced Placement courses are weighted by one point.

Faifure to complete course requirements may result in a failing
grade for the course. Students removed from a class for
disciplinary or attendance violations will receive a Withdrawal
Failure. The WF will appear on the student's permanent
transcript. The student will remain in the course on a non-credit
basis.
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District Grading Policy

RHS RHS
Percentage Grade Regular Honors AP*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 3.3 3.8 4.3
839% -86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 2.3 2.8 3.3
73% -76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99F 0.0 0.0 0.0 0.0

*Weighted grades will only be given to students
completing an entire AP course. Weighted grades will not
be given for grades below a C.

8™ Grade students will receive high school credit for any high
school course taken at the middle school when earning a C or
better. The grade will not be calculated into a student’s GPA.
All Flex Credit Courses or courses taken in the summer between
8™ and 9"grade will be calculated into a student’s GPA.

Any Junior or Senior will be permitted to take a one credit
elective course as a “credit/no credit” option per year. If a
student earns less than a “*C” in that elected course, the actual
grade will be placed on the report card and calculated in the
student’ s GPA.

GUIDANCE POLICIES .

The assignment of a student’s guidance counselors is
determined by the child’s last name. Students retain the same
counselor throughout the student’s high school career.
Students are encouraged to establish rapport with their

counselor as they attend RHS.
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<+ COMPLETION OF GRADUATION REQUIREMENTS

Early completion of graduation requirements is not advised.
There are many advantages and opportunities for students to
expand their academic and social development by completing
four full years of high school. However, there may be
circumstances in which early graduation is desired and will be
considered for approval. The guidelines listed below must be
followed:

1. The student must declare their intention to graduate by
May 1° of the year prior to graduation.

2. A student/parent/principal conference may be required
prior to June 1% of the year before graduation. An
educational plan detailing the request for early graduation
and its relationship to the student's overall education must
be completed and submitted prior to this conference.
Assistance in preparing the educational plan may be
obtained from the Guidance Department.

3. Completion of the "Early Graduation Approval Form" must
be submitted by the student and parents prior to final
approval by the principal.

<+ CREDIT FLEXIBILITY

Senate Bill 311 (the Ohio Core legislation) raised the graduation

requirements for high school students, with the goal of

increasing the number of students who are ready to meet the
demands of our global and technological age. Ohio's plan for

Credit Flexibility is designed to broaden the scope of curricular

options available to students, increase the depth of study

possible for a particular subject, and allow tailoring of learning
time and/or conditions. The overall effect is to increase student
engagement and sense of ownership of learning. Please check
the guidance website for additional details and requirements.

% CVCC ADMISSIONS

A student who wishes to qualify for CVCC admission should

discuss this option with their counselor. The following factors

affect CVCC admission status: '

1. Good academic standing (on track to graduate)
2. Good attendance
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3. Attendance at the CVCC Parent and Student Information
Night in January
4, Attendance at the CVCC field trip in January

5. Complete applications will be given priority status based on
the date received and the above considerations.

<» EARLY DISMISSAL

Early dismissal opportunities are available to students enrolled
_in work study, post-secondary or volunteer options only.
Students must have a signed approval form in the school office
to participate. All students scheduled for early dismissal must
leave the building at the time of sign-out.

<+ FLEXIBLE SCHEDULING

If a student wishes to take a course that is part of the RHS
curriculum, but cannot take that course during a regularly
scheduled class period according to the Master Schedule, he or
she may do so according to the following guidelines:

1. They must have the approval of the teacher, department
chairperson, counselor, and principal.

2. They must enroll for the course during another class period
or meet with the teacher during his/her preparation time.

3. The presence of the student in the classroom cannot cause
a disruption or increase class size beyond recommended
limits.

4. Please see your guidance counselor regarding Credit
Flexibility Policies in addition to the above guidelines.

<+ COLLEGE CREDIT PLUS

Ohio’s College Credit Plus is a program that will allow you to
earn college and high school credits at the same time by taking .
college courses from community colleges or universities. The
purpose of this program is to promote rigorous academic
pursuits and to provide a wide variety of options to college-
ready students in grades 7-12. Contact colleges for information,
application forms, and criteria for acceptance into College Credit
Plus. Some materials are available from your counselor and at
the college’s website. For additional information, refer to the
Information Sheets/Presentations on the Revere High School
website and schedule a meeting with your guidance counselor.
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< INDEPENDENT COURSES

Independent study is defined as coursework that a student may
wish to take that is not part of the RHS or Board adopted
curriculum. Any independent study coursework must be
approved by the counselor and principal, and must meet all
Revere Locat School District Board policies and guidelines.
Students who take coursework that is approved for independent
study will be granted credit toward graduation on a pass/fail
basis. Additional information may be found in the Credit
Flexibility Policies and Guidelines.

< MINIMUM COURSE LOAD

All students must be enrolled in at least four classes per

trimester. Freshmen and sophomores must take five classes

unless permission has been obtained from the administration.
< OUTSIDE CREDITS

Outside credits may include summer school, correspondence
courses, night school, online courses, volunteer credits, work
study credits, and other alternative or remedial educational
credits.

<+ SCHEDULE CHANGES

All requests for schedule adjustments must be made prior to the
first day of school. Changes after that time will only occur if the
student has been academically misplaced or a technical error in
the student's schedule is discovered. These extenuating
circumstances will be reviewed by the administration for
approval. Students who choose to drop a class may receive a
drop failure with no credit. Students who wish to add a class
must do so within the first seven school days of each trimester
unless administration approval has been granted.

HALL PASSES

The required hall pass is the Student Handbook. Permission for
hall privileges is required. Students must complete necessary
tasks during hall pass in a reasonable amount of time.
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BULLYING AND OTHER FORMS OF AGGRESSIVE
BEHAVIOR

The Board of Education is committed to providing a safe,
positive, productive, and nurturing educational environment for
all of its students. The Board encourages the promotion of
positive interpersonal relationships between members of the
school community.

Harassment, intimidation, or bullying toward a student, whether
by other students, staff, or third parties is strictly prohibited and
will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, and
violence within a dating relationship. The Board will not tolerate
any gestures, comments, threats, or actions which cause or
threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities
on school property, on a school bus, or while enroute to or from
school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or
school-related activity or function, such as field trips or athletic
events where students are under the school’s control, in a
school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents,
District employees, volunteers, students, and community
members as prescribed in R.C. 3313.666 and the State Board of
Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or
physical act that a student or group of students
exhibits toward another particular student(s) more
than once and the behavior both causes mental or
physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive
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educational environment for the other student(s);
or —
B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a
celluar telephone. Computer, pager, personal communication
device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is
repeated enough, or serious enough, to negatively impact a
student’s educational, physical, or emotional well being. This.
type of behavior is a form of intimidation and harassment,
although it need not be based on any of the legally protected
characteristics, such as sex, race, color, national origin, marital
status, or disability. It would include, but no be limited to, such
behaviors as stalking, bullying/cyberbullying, intimidating,
menacing, coercion, name calling, taunting, making threats, and
hazing.

Harassment, intimidation, or bullying also means cyber bullingy
through electronically transmitted acts (i.e., internet, e-mail,
cellular telephone, personal digital assistance (PDA), or wireless
hand-held device) that a student(s) or a group of students
exhibits toward another particular student(s) more than once
and the behavior both causes mental and physical harm to the
other student and is sufficiently severe, persistent, or pervasive
that it creates an intimidating, threatening, or abuse educational
environment for the other students(s).

Any student or student’s parent/guardian who believes s/he has
been or is the victim of aggressive behavior should immediately
report the situation to the building principal or assistant
principal, or the Superintendent. The student may also report
concerns to teachers and other schoo! staff who will be
responsible for notifying the appropriate administrator or Board
official. Complaints against the building principal should be filed
with the Superintendent. Complaints against the
Superintendent should be filed with the Board President.
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Every student is encouraged, and every staff member is
required, to report any situation that they believe to be
aggressive behavior directed toward a student. Reports may be
made to those identified above.

All complaints about aggressive behavior that may violate this
policy shall be promptly investigated. The building principal or
appropriate administrator shall prepare a written report of the
investigation upon completion. Such report shall include
findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited
acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where
appropriate, written witness statements shall be attached to the
report.

If the investigation finds an instance of harassment,
intimidation, and/or bullying/cyberbulling by an electronic act or
otherwise, has occurred, it will result in prompt and appropriate
remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion
for parents, guests, volunteers, and contractor, and removal
from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement
officials.

Retaliation against any person who reports, is thought to have
reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation
shall be considered a serious violation of Board policy and
independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary
action as indicated above.

33



Deliberately making false reports about harassment,
intimidation, bullying and/or other aggressive behavior for the
purpose of getting someone in trouble is similarly prohibited and
will not be tolerated. Deliberately making false reports may
result in disciplinary action as indicated above.

If a student or other individual believes there has been
aggressive behavior, regardless of whether it fits a particular
definition, s/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG
5517.01) to protect a victim or other person from new or
additional harassment, intimidation, or bulling and from
retaliation following such a report,.

This policy shall not be interpreted to infringe upon the First
Amendment rights of students (i.e., to prohibit a reasoned and
civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is
protected by Sate or Federal law).

The complainant shall be notified of the findings of the
investigation, and as appropriate, that remedial action ahs been
taken. If after investigation, acts of builying against a specific
student are verified, the building principal or appropriate
administrator shall notify the custodial parent/guardian of the
victim such finding. In providing such notification care shall be
taken to respect the statutory privacy rights of the perpetrator
of such harassment, intimidation, and/or bullying.

In after investigation, acts of harassment, intimidation, and/or
bullying by a specific student are verified, the building principal
or appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If
disciplinary consequences are imposed against such student, a
description of such discipline shall be included in the notification.
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Complaints

Students and/or their parents/guardians may file reports
regarding suspected harassment, intimidation, or bullying. Such
reports shall be reasonably specific including person(s) involved,
number of times and places of the alleged conduct, the target of
suspected harassment, intimidation, and/or bullying, and the
names of any potential student or staff witnesses. Such reports
may be filed with any schoo! staff member or administrator, and
they shall be promptly forwarded to the building principal for
review, investigation, and action.

Students, parents/quardians, and school personnel may make
informal or anonymous complaints of conduct that they consider
to be harassment, intimidation, and/or bullying by verbal report
to a teacher, school administrator, or other school personnel.
Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct,
the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff
witnhesses. A school staff member or administrator who receives
an informal or anonymous complaint shall promptly document
the complaint in writing, including the information provided.
This written report shall be promptly forwarded by the school
staff member and/or administrator to the building principal for
review, investigation, and appropriate action.

Individuals who make informal complaints as provided above
may request that their name be maintained in confidence by the
school staff member(s) and administrator(s) who receive the
complaint.  Anonymous complaints shall be reviewed and
reasonable action shall be taken to address the situation, to the
extent such action may be taken that (1) does not disclose the
source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts
of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested
anonymity, the investigation of such complaint shall be limited
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as is appropriate in view of the anonymity of the complaint.
Such limitation of investigation may include restricting action to
a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of
the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant,
the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal
obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All
records generated under this policy and its related
administrative guidelines shall be maintained as confidential to
the extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the
President of the Board a written summary of all reported
incidents and post the summary on the District web site (if one
exists). The list shall be limited to the number of verified acts of
harassment, intimidation, and/or bullying, whether in the
classroom, on schooi property, to and from school, or at school-
sponsored events.

Allegations of criminal misconduct and suspected child abuse
will be reported to the appropriate law enforcement agency
and/or to Child Protective Services in accordance with statute.
District personnel shall cooperate with investigations by such
agencies. :

Immunity

A school district employee, student, or volunteer shall be
individually immune from liability in a civil action for damages
arising from reporting an incident in accordance with this policy
and R.C. 3313.666 if that person reports an incident of
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harassment, intimidation, and/or bullying promptly, in good
faith, and in compliance with the procedures specified in this
policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an
intentionally false report about harassment, intimidation, and/or
bullying.

Notification

Notice of this policy will be annually circulated to and posted in
conspicuous locations in all school buildings and departments
within the District and discussed with students, as well as
incorporated into the teacher, student, and parent/guardian
handbooks. At least once each school year a written statement
describing the policy and consequences for violations of the
policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or
may be delivered electronically.

The policy and an explanation of the seriousness of bullying by
electronic means shall be made available to students in the
District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and
harassment shall also be posted at each building. All new hires
will be required to review and sign off on this policy and the
relate complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative
educational measures to create greater awareness of aggressive
behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide
implementation of this policy and its accompanying
administrative guidelines. All training regarding the Board’s
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policy and administrative quidelines and aggressive behavior
and bullying in general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the
District with age-appropriate instruction regarding the Board's
policy, including" a written or verbal discussion of the
consequencees for violations of the policy to the extent that
State or Federal funds are appropriated for this purpose.
Students in grades seven (7) through twelve {12) shall receive
age-appropriate instruction in dating violence prevention
education, including instruction in recognizing dating violence
warning signs and characteristics of healthy relationships.
Parents, who submit a written request to the building principal
to examine the dating violation prevention instruction materials
used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on
this policy for school employees and volunteers who have direct
contact with students, to the extent that State or Federal funds
are appropriated for these purposes. Time spent by school staff
in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall
include a review of this policy on bullying and other forms of
harassment in the required training in the prevention of childe
abuse, violence, and substance abuse and the promotion of
positive youth development.

The Superintendent shall develop administrative guidelines to
implement this policy. Guidelines shall include reporting and
investigative procedures, as needed. The complaint procedure
established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012
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LIBRARY

Bookmarks with subscription database passwords are available
in the library. Students are expected to follow library rules or
they may forfeit access to the library. Fines are charged on
overdue or damaged items.

LOCKERS AND LOCKS

Each student is assigned a lock and locker at the beginning of
the school year. Lockers and locks are the sole property of the
school. Lockers may be searched at any time by administration,
Appropriate care of school property is required. Locks are
expected to be on the locker at all times. Lock combinations are
confidential and should not be shared with others. The school is
not responsible for lost property or valuables. Book bags and
backpacks remain in lockers while school is in session. Students
are not permitted to display inappropriate pictures, decals, or
displays on the lockers. Any damage to the lock or locker by a
student may result in disciplinary action by the administration. A
$6.00 fee is assessed for a replacement lock. While using the

locker room during or after school, students must lock
their belongings in a locker.

LOST AND FOUND

Miscellaneous articles may be placed on the Lost and Found
table located inside the cafeteria. Valuable items should be
taken directly to the main office and reported to school
personnel.

MEDICATION

The administration of any medication to a student by school
personnel requires the completion of necessary forms by the
parent /guardian. Forms are distributed at the beginning of the
year and are available in the Main Office. Both a parent
/guardian and a physician must complete and sign the form.
Medicine to be dispensed at school must be in its original
prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.
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NATIONAL HONOR SOCIETY

The National Honor Society, created by the National Association
of Secondary School Principals, honors students who excel in
four ways: scholarship, leadership, service, and character, The
society is governed by national rules. Membership in NHS is
one of the highest honors that can be given to a high school
student and is a privilege, not a right. The selection process at
RHS begins with juniors and seniors who have met the
scholastic requirement of a GPA of 3.6 or above and are active
in service and/or school related activities. A selection process
established by both the national and locai organizations
determines membership in National Honor Society. The final
step in the selection process involves a committee of faculty
members who review the applications and make
recommendations for membership. The decision of the
committee is final.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported throughout each trimester
through various methods such as Progress Book, Interim
Reports, and Report Cards. Conferences are encouraged at any
time and parents may contact teachers for appointments.
Designated Parent-Teacher Conference night appointments may
be made through the main office at (330) 523-3220. For
questions about access to Progress Book, the online grade
report program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer's
Office, as the Treasurer is the designated Records Officer for the
Revere School District.

SATURDAY DETENTION

A three hour Saturday detention session (9-12am) is held bi-
monthly at Revere Middle School and is supervised by school
personnel. Sessions are assigned by the administration as a
result of violations of the Code of Student Behavior. Various
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procedures are followed and further explanation is provided to
students when such an assignment is made.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be
closed or starting time delayed. The same conditions may also
necessitate early dismissal. School closings, delays in starting
time, or early dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assumed
that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 103.3 FM
WONE 97.5FM WGAR 99.5 FM

SECURITY

In our continued efforts to increase security, we ask visitors to
limit unplanned visits during the school day. This includes lunch
deliveries, visiting with students during lunch or passing
periods, and visiting teachers during class time.
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STUDENT ACTIVITIES

The following is a list of clubs and activities available at RHS.

Academic Challenge

National Honor Society

Anime Club Ohio Math League

Art Club Pep Club

Band Ping Pong Club

CARE Project Love

Chess Club PTSA Student Board
Choir RESPECT Ambassadors

Class Council

Revere Players

Dance Team

Reverie (yearbook)

Flag Squad Science Olympiad
International Club Ski Club

JETS Team Speech and Debate
Junior Statesmen Student Council
Key Club Teen Institute

Lantern (newspaper)

Vocational Clubs

Mock Trial

Volunteers

National Art Honor Society

Write On

STUDENT ASSESSMENT

Once a student has taken an assessment in a particular class,
parents are encouraged to set up a conference with the
instructor to discuss the results. This means of communication
will help foster a positive relationship between school, student
and home as well as being used as a learning tool to promote

the student’s academic success.

STUDENT IDENTIFICATION CARDS

Students will be issued one identification card (badge) at the
beginning of the school year. Students will be required to use
this card throughout the school year, and will be responsible if it
is lost. Replacement cost to the student will be $5.00 per

badge.




SUMMER SCHOOL/CORRESPONDENCE/NIGHT SCHOOL
COURSES

All summer school, correspondence, and night school courses
must be approved by the administration/guidance department.
Pass/fail grades will be assigned for all courses except for those
that are retakes due to failure.

TARDIES

Students who arrive to schooi after 7:34 AM are considered
tardy. Upon arrival, students must immediately report to the
Attendance Office. Oversleeping or transportation difficulties
are not excuses for tardiness. Students who are excused and
miss classes due to arriving late to school must consult with
their teachers prior to leaving school that day to rearrange for
tests or quizzes and to obtain homework assignments. Failure
to do so may result in zeroes issued at the discretion of the
teacher. Chronic tardiness will not be tolerated and will result in
disciplinary action and/or result in loss of student driving
privileges or ability to obtain a student parking permit. All
tardiness will be counted as such and is cumulative over the
trimester.

TELEPHONES

Office telephones may be used in the cases of emergency with
the permission of school personnel. Using the phone is not an
excuse to be absent from or tardy to class.

TEXTBOOKS

All textbooks are the property of the school district and are on
loan to the student. Proper care of school property is expected
and book covers recommended. Students should write their
names and grades on the book labels for identification purposes.
Students are responsible for lost or damaged books.

TRANSCRIPTS

Students may request and receive an unofficial transcript from
the Guidance Office. Official transcripts required for college
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admissions and/or scholarships will be mailed directly to the
appropriate institution. Students need to complete the required
ten (10) school days are required to process these requests.

RHS Alumni may obtain transcript request forms online by
visiting the Revere Local Schools website, choosing Revere High
School, and then Guidance Office.

TRANSPORTATION

For questions regarding transportation, contact the department
at (330) 523-3118 or (330) 523-3119,

School bus transportation is a privilege and not a right.
Students are expected to adhere to the Code of Student
Behavior at all times, violations of which may result in
disciplinary action by the administration. Video cameras are
installed on busses for the purpose of monitoring student
behavior. Students must comply with the directions of the bus
driver. Drivers report all misconduct to the transportation
supervisor who then consults with building administrators. The
following items are prohibited on the busses: Pets, large boxes,
sleds, balloons, lawn chairs, skateboards, golf clubs, lacrosse
sticks, dangerous weapons, costumes, masks, and baseball
bats. Please note: This is not a comprehensive list.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE
Unauthorized use of the yearbook and website content or
photographs is prohibited. None of the material may be copied,
modified, reproduced, posted, published, transmitted, and/or
distributed in any form without prior written perm|55|on from
Revere Local Schools.

VACATIONS

We recognize that circumstances may arise that could
necessitate a student accompanying his/her parents on a
vacation. Students are responsible for the completion of the
Pre-Arranged Absence form from the Attendance Office prior to
the vacation and obtaining the signature of the building
administrator. These days are considered and counted as part
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of the 6 class limit per course each trimester. All make-up work
is the responsibility of the student. Any tests/exams missed
shall be made up upon the student’s return to school (including
the end of the school year).

VALUABLES

Students are cautioned not to bring large amounts of money or
other valuables to school. Students, not the school, are
responsible for their personal property. Lockers must remain
secured and combinations are confidential and not to be shared

with others. Lock valuables in lockers at all times.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at
school without permission from school personnel. This

includes the use of these functions on cell phones.

VISITORS

All visitors, including alumni, must report to the office
immediately and secure a pass. Students from other schools
are not permitted to visit unless they plan to enroll at RHS.
These student visitors must present a pass and be escorted by a
Revere High School student throughout the day. Arrangement
must be made with the guidance office or administration prior to
the day of the planned visit. Prior arrangements reduce
disruptions and increase security.

VOLUNTEER HOURS FOR CREDIT

Revere High School students are encouraged to give to others
through service. Arrangements for volunteer credit must be
made through the volunteer office prior to beginning the
volunteer hours. We offer credit for volunteerism according to
these guidelines: 30 hours = 1/4 credit, 60 hours = 1/2 credit,
90 hours = 3/4 credit, and 120 hours = 1 credit
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WORK PERMITS

Any student under the age of 18 years of age and employed
regular hours may obtain a work permit through the Attendance
Office.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office in advance of
transferring or withdrawing from school. The student must
obtain a withdrawal form from the Guidance Office. All teachers
must sign this form after textbooks are returned and all financial
obligations are satisfied. The form is returned to the Guidance
Office when it is completed. No transfers or withdrawals will be
issued until the form is returned. Students who change their
addresses, telephone numbers or emergency information should
report these changes to both the Guidance Office and to the
Attendance Office,
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REVERE LOCAL SCHOOL DISTRICT
CODE OF CONDUCT FOR
EXTRA-CURRICULAR ACTIVITIES

1. Participation in Extra-Curricular Activities is a Privilege

Participation in extra-curricular activities is a privilege, which can provide many benefits to a
" student. Those students who choose to participate in extra-curricular activities are expected to
conduct themselves as young men and women and should understand that they are expecied to
follow certain mues and regulations if they participate in such activities. This Extra-Curricular
Code of Conduct applies lo students whe participate in any extra-curricular activity, which is not
required as a part of the regular school curriculum.

This Code of Conduct is in effect during the school day, at school sponsored or school-related
activities, regardless of whether on or ofT school property, and any time the student is out of school,
including breaks and vacations. Therefore, a student may be prohibited from participating in extra-
curricular activities for misconduet, regardless of where or when such misconduct occurs.

2. Implementation and Duration of Policy

This Code of Conduct for Extra-Curricular Activities is a guideline to Board Policy 5610.03,
Prohibition from Extra-Curricular Activities. A student subject to discipline under this Extra-
Curricular Code of Conduct may also be subject to discipline in accordance with the Code of
Student Behavior. Any student disciplined in accordance with the Code of Conduct for Extra-
Curricular Activities is not entitled to notice, a hearing, or an appeal before the Board of Education,
an administrative agency, or a court of law.

On the first meeting date of the extra~curricular activity, the coach or activity advisor shall review
the Code of Conduct for Extra-Curricular Activities and Code of Conduct Application with the
students. Each student shall receive a copy of both documents to review with his/her parents. The
student and his/her parent/s are required to sign and return the Code of Conduct Application to the
coach or activity advisor on the next meeting date scheduled for that activity. Any student joining
an activity after its first meeting date will be presented the Code of Conduct for Extra-Curticular
Activities and Code of Conduct Application when he/she joins the activity. The student shall retumn
the signed Code of Conduct Application on his/her second meeting after joining the activity.

The signature represents that the parent and the student have received a copy of the Code of
Conduct for Extra-Curricular Activities, and have had the opportunity to review it. A student and
parent shall sign a Code of Conduct Application for each extra-curricular activity in which the
student participates. A student shall be subject to the Code of Conduct for Extra-Curricular
Activities regardless of whether a signed Code of Conduct Application is returned.

Violations shall be cumulative during a student's career at Revere High School. In situations where
a student is concurrently a member of more than one co-curricular activity, participation in all
activities shall be impacted accordingly.
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This Extra-Curricular Code of Conduct is a guideline for the coach, advisor, athletic department
and administration; a student's misconduct will be reviewed on a case-by-case-basis. The Board of
Education, the Administration, the Athletic Departmeni, the Coach and/or the Activity Advisor
reserves the right to amend and/or deviate from these guidelines, as they deem necessary and
reasonable.

3. General Conduct Violations
a. Types of General Conduct Vielations

The advisor or coach in charge of any elective activity or an administrator may
limit or deny a student’s participation in all extra-curricular activities as a result
of the student's misconduct which is reasonably determined by the advisor,
coach, or administrator to be disruptive of the activity, good order and
discipline of the school, or the authority of the school personnel in charge.

Examples of the types of misconduct, which may result in such disciplinary
action includes, but are not limited to, the following:

1} Failure to follow the rules and regulations of the Revere High School
Student/Parent Handbook;

2) Failure to follow any team/group tules established by the
advisor/coach:

3 Failure to follow any training regulations, safety requirements, or

other directions set forth by the advisor/coach;
4) Any form of insubordination toward an advisor/coach; and/or

5) Engaging in any conduct, which materially and substantially
interferes with the educational process of the elective activity,
including the use of obscene or profane language or gestures.

b. Penalty Assessment for General Conduct Violations

A student may be removed from participation in the specific activity for a
period to be determined by the advisor, coach, or administrator. Other actions
may be taken as deemed appropriate by the administraiion or the person
responsible for the activity.

4, Major Conduct Violations

a. Types of Major Conduct Violations
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The advisor or coach in charge of any elective activity, or an administrator may
limit or deny a student's participation in all extra-curricular activities as a result
of a student's major misconduct,

Examples of the types of major misconduct, which may result in such
disciplinary action includes, but are not limited to, the following:

D

2)

3)

4)

5)

Possession, handling, transmitting, concealing, using, consuming,
selling, conspiring to sell, purchasing, or under the influence of
iflegal drugs, counterfeit controfled substanices, look-alike substances,
drug paraphernalia, inhalants, tobacco, near-beer, and/or alcohol.

The unauthorized use and/or distribution of over-the-counter
medication or prescription medication.

A charge, conviction and/or adjudication of a criminal activity in a
court of law (other than a minor traffic violation).

Theft and/or destruction of personal or school property.

Possession, concealiment, use, threat of use, or exhibition of a firearm
or other weapon, or look-alike weapon.

FPenalty Assessment for Major Conduct Violations

1)

First Offense: Removal from Extra-Curricular Activities.

a) A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b} The student shall be suspended from participating in 20%
of the scheduted activities in which the student participates.
If 20% of the activity does not remain, the penalty will be
carried over into the next activity in which the student
participates; AND

) Suspension from all extra-curricular activities will continue
for one year, from the date of the meeting, unless the
student:

4] Cooperates with an agency or individual
approved by the Administration that addresses
the student's misconduct (i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or
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2}

3)

Second Offense:

Year,

a)

b)

d)

2

Enrolls in and participates in a school-run
program designed to assist students who are at-
risk or involved with drugs and/or alcohol.

Removal of Extra-Curricular Activities for One

A meecting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

The student will be removed from extra-curricular activitics
for one year, from the date of the meeting; AND

Suspension from all extra-curricular activities will continue
indefinitely, unless the student:

(1)

@)

Cooperates with an agency or individual
approved by the Administration that addresses
the student's misconduct (i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or

Enrolls in and participates in a school-nn
program designed to assist students who are at-
risk or involved with drugs and/or alcohol.

A student may re-enter the extra-curricular activities if the
following criteria are voluntarily accepted and successfully
completed:

(0

)

Removal from the activities the student is
participating in for the duration of that activity
(minimum participation loss of 40% of the
activity time}. If that full 40% is not possible for
that particular activity, the total and/or remaining
percentage will cary over to the student’s next
activity in which he/she participates; and

Attend appropriate meetings intended to assist in
rehabilitation and/or educate the student as to
what the consequences may be if this iype of
behavior continues.

Third Offense: Removal from Extra-Curricular Activities for Entire
High School Career
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a) A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b) Removal from extra-curricular participation, from the daie
of the meelting, for the duration of the student's high school
career.

c) The student may, after one year, from the date of the

meeting, request the Board of Education, or its designee,
reconsider the third offense penalty,

During the meeting, the Coach, Activity Advisor, Athletic
Department, Administration, and/or Board of Education may
consider alternatives to said removal, if applicable.

c. Any and all costs associated with agencies, rchabilitation, counseling,
intervention and/or educational services discussed in the penalty assessment
shall be the responsibility of the student and his/her parent.

Nothing in this Extra-Curricular Code of Conduct shall prevent a coach, activity advisor or
administrator from removing a student on an emergency basis, for a specific period of time, if the
student's conduct threatens the health and safety of any individual, or disrupis the good order and
discipline of the environment of the extra-curricular activity.

51



2015-2016
REVERE HIGH SCHOOL CALENDAR
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Revere Reunification Method

Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a
formalized, controlled release. The process of controlled release is called a reunification and may
be necessary due to weather, a power outage, hazmat, or if a crisis occurs at the school. The
Standard Revere Reunification Method is a protocol that makes this process more predictable and
less chaotic for all involved.

Because a confrolled release is not a typical end of school day event, a reunification may occur at
a different focation than the school a student attends. If this location is another school, then those
students may be subject to a controlled release as well.

Notification

Parents may be nofified in a number of ways. The school or district may use Blackboard Connect
andfor social media. In some cases, students may be asked to send a text message or make a
phone call fo their parents. A reunification fext message from a student may look something like
this: “The school has closed, please pick me up at 3:25 at the main entrance. Bring your 1D."

Parent/Guardian/Authorized Person Expectations

ff a parent or guardian is notified that a confrolled release and reunification is needed, there are
some expectations that parents or guardians should be aware of. First, bring idenfification. That
will streamline things during reunification. Second, be patient. Reunification is a process that
protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person,

What if a Parent /Guardian Can't Pick-up Their Student?

When a parentfGuardian can't immediately go to the reunification site, students will only be
released to individuals previously identified as a student's emergency contact. Otherwise, the
school will hold students until parents/guardians or authorized person can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed ta remove a vehicle from the parking
fot. In this case, a parent/guardian or autherized persons are advised to recover the student. In
some circumstances, high school students may be released on their own.
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How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be
asked to text a message to their parents or guardian. Students are also asked not to send other
text messages either in or out of the school or reunification area. Keeping the cellular network
usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardiansfauthorized persons, there are a couple steps. Ifa
parentfguardianfauthorized persens is driving to the school, greater awareness of traffic and
emergency vehicles is advised. Once at the schoal, you should park where indicated and not
abandon your vehicle. You will then be asked o go to the Reunification “Check In” area and form
lines based on the first letter of their student’s last name. While in fine, you will be asked to fill out
a Revere Reunification Form. This form is perforated and will be separated during the process. In
the case of multiple students being reunified, a separate form will need to be completed for each
individual student. :

Example image of Revere’s Reunification Form is below

-iRevere Reunification Information eewssmrsrey

Have photo identification but and ready fo show school district peracnnel.
Pre-release Information:

SUEHE NAIR. oo oo Student Bithday.

Btudent Grads........liveoe... Student Cell Phore MUIRBET. ... e

Printed narme of authorized person prokIng up Student. ..o o e

Relationship tosiudent being pickedup_....._._ ...

Belcw te be completed upen release of student:

School pergonnel to verify that ID matches the name of the person authorized fo pick up studznt before final
release of studant in his/her care,
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Bring Valid 1D to Check In
During check in, identification and custody rights are confirmed. From the "Check In" area

parents/guardians/authorized persons are directed to the "Reunification” area once ID is validated.

There, a runner will take the bottorn half of the form and take it to the Student Assembly Area to
recover the student or students.

Parents should be aware that in some cases, they may be invited into the building for further
information.

Interviews and Counseling :

In some cases, parents/guardians or authorized persons may be advised that a law enforcement
investigation is underway and may be advised that interviews are necessary. In extreme cases,
parents/guardians or authorized persons may be pulled aside for emergency or medical
information.
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Agreement Between

RIPCHO STUDIO, INC. Attachment 9

7630 Lorain Avenue
Cleveland, OH 44102
(216) 631-0664 or (800) 686-7427

and

School District: Revere Local School District (Bath Elementary, Hillcrest
Elementary, Revere High School, and Revere Middle School}

Enrollment: K-12; 2,665

Address: P.O. Box 340/3496 Everett Rd City: Bath/Richfield
State: OH Zip: 44210/442886 Telephone: (330} 523-3102
Ordered by: Mr. David Forrest Title: CFOITreasurer

Ripcho Studjo, Inc. is granted the exclusive privilege fo phofograph the students of the
above mentioned school for the years 2015-2016, 2016-2017 as defailed below. This
agreement covers Grades Kdg. through 1 ", Ripcho Studio will provide Photo 1D’s for
grades 9% through 1 2" This contract excludes yearbook, student aclivities, sports
memory mates, and senior poriraifs.

INDIVIDUAL PORTRAITS

Commission: 30% afier deducting sales tax. No commission on retakes.
The amount of $4.00 will be added to each portrait package
to cover the cost of the planners. Commissicn will be
calculated after tax and the added $4.00 is deducted,

Background/Pose: Gray/Colors. Class pictures {6x8} for Elementary.

Service Items: To be selected by each school,

(see following page)

Rush Service ltems:
ldenfify: Yes Soriby: To be selected by each school.

Date(s) to photograph: To be selected by each school.
Make commission check payable to: To each individual school.

Special Instructions: Signing Bonus of $100.00 per year per school {total of
$800.00) for a 2 year signed contract payable once contract is Board Approved.

Bath Elementary: 500 planners (includes 13 page handbook)
Hillerest Elementary: 450 planners (includes 15 page handbock)
Revere Middle School: 850 planners (inctudes 21 page handbook)

Approved by: Date:

{Please print name here)

Approved by: Date:

(Please sign name here)

Ripcho Studio. Inc.: m Date:____3/26/5
CONTRAC.DOC
Note: Oﬁuhg@%ﬁh .




Revere Local Schools Service ltem Addendum

Bath Elementary

Service ltems:

Hillerest Elementary

Service items:

Revere High School

Service lfems:

Revere Middle School

Service ltems:

Student Bag Tags (hole-punched); 4 Sets of Sticker Sheets
(aipha by class); 2 Directory Sets (1 alpha by class, 1 alpha
by grade), DASL CD w/Stud ID #; Timestone Software;
Whole School Picture; Whole School Composite,

Email Blast/CLOUD: mniedzwiecki@revereschools.org

Yearbook services provided by Ripche Studio.

T Rolodex Set (alpha by school); 8 Sets of Sticker Sheets
(4 alpha by grade, 4 alpha by class); 2 Directory Sets (1
alpha by grade, 1 alpha by school); DASL CD w/Stud D #;
Timestone Software; School Banner.

Email Blast/CLOUD: mniedzwiecki@revereschools.org
Yearbook services provided by Ripcho Studio.

Faculty & Staff ID Cards; Student ID Cards (alpha by
grade}; 3 Sets of Sticker Sheets (alpha by grade);

4 Directory Sefs (alpha by school}; DASL CD w/Stud ID #;
QSP CD; Herff Janes CD; Timestone Software; Schoof
Banner.

Email Blast/CLOUD: mniedzwiecki@revereschools.org

Faculty & Staff ID Cards (hole-punched); Student ID Cards
({hole-punched, alpha by special class); 3 Sets of Sticker
Shests (alpha by grade); 2 Directory Sets (alpha by grade);
DASL CD w/Stud ID #; 11x14 Sport Team Pictures;

Timestone Software; Whole School Picture; School Banner.

Email Blast/CLOUD: mniedzwiecki@revereschools.org
Yearbook services provided by Ripcho Studio.




- New Document




Attachment 10

OFFICE OF THE SUPERINTENDENT OPERATIONS
REVERE LOCAL SCHOOL DISTRICT 8450A/page 1 of 1

PEDICULOSIS (HEAD LICE)

Whenever a student is found to be infested with head lice, s/he is to be sent home
for treatment and not readmitted until the parent completes Form 8450A F3 and it
is confirmed that the child is free of any nits. any viable nits which are those
located within %. inch of the scalp.

The necessary treatment is contained in Form 8450A F1 which is to be sent to the
parent along with the cover letter (Form 8450A F2).

The other students in the infested student's classroom and the student's sibling(s)
should be examined for evidence of either the lice or lice eggs (nits). The
examinations should be done by the school nurse or health aide, the classroom -
teacher=, or the school secretary.
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8450A F1/page 1 of 2

TREATMENT OF HEAD LICE

The following is a suggested procedure you may wish to confirm with your physician or local health

department prior to use.

A

© NEOLA 2005

Treatment of the Child

1.

Remove all your child's clothing and place him/her in a bath or shower stall
and the clothing in a plastic bag.

Apply head louse treatment according to your physician's instructions or
label instructions provided by the drug manufacturer. There are medicated
liquids (pediculicides) available for head lice available by prescription only.
There is no published evidence to indicate that one product is superior to
the others. Parents need to consult their physician regarding such
products. Many of these shampoos are insecticides and should be used
with caution, especially on children and by pregnant or nursing women. If
your child has allergies or asthma, please consult with his/her physician. If
the package directions indicate, apply a second treatment ten (10) days
later to kill lice that hatch after the initial treatment. Do not over apply.

Malathion (Ovide) should be used with extreme caution and Lindane is not
recommended.

Never use any volatile, synthetic pyrethroid or lindane or malathion
shampoos on your child.

Do not apply any household insecticide or cther chemicals not specifically
labeled for treating head lice on people. Toxic or flammable substances,
particularly when used with hair dryers, may cause injuries or death.
Because it is easy to burn the hair and the scalp, this method should not be
used.

Have your child put on clean clothing after treatment.

All family members and close friends of your child should be examined.
Family members who have evidence of infestation (crawling forms or nits)
should be treated. Anyone who shares a bed with a known infested child
should be treated, whether or not there is evidence of infestation at the time
of the examination.
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8450A Fl/page 2 of 2

Decontamination of Personal Articles and Environment

Since heat is lethal to lice and their eggs, many personal articles can be disinfested
by machine washing in hot water and/or drying using the hot ¢ycle of the dryer.
Eggs are killed in five (5) minutes at 51.5°C (125°F), and crawling forms succumb
fo slightly lower temperatures. Home hot water heaters keep water at about
B0°C/140°F when the heat selector is set on medium or high. However, some
water heaters are not able to sustain the 60°C/140°F water temperature when
several loads of [aundry are processed one after the other or when other demands
for hot water (bathing) are made simultaneously. To maintain the water at
60°C/140°F or higher, allow time between loads of laundry or baths for the water
heater to regain its maximum water temperature. [f total reliance is placed in the
clothes dryer for disinfestation, dry articles for at least twenty (20) minutes at the
high heat setting. Some nonwashable articles may be disinfested in the dryer
provided that the heat will not harm them.

1. Machine wash all washable clothing and bed linens that have been in
contact with your child within the previous three (3) days.

2 Personal articles of clothing or bedding that can not be washed or dried
may be dry cleaned or simply left in a plastic bag and sealed for a period of
ten (10) days.

3. Combs, brushes, and similar items can be disinfested by soaking them in
one of the pediculicide liquids for one (1) hour or by soaking them in a pan
of water heated on the stove to about 150CF for five (5) - ten (10) minutes
{caution: heat may damage some combs and brushes).

4, Using household insecticides to treat the home, vehicles, carpets or
furniture will unnecessarily expose your household to harmful chemicals.
Consult with your doctor or the public heaith department for recommended
treatments to disinfect these areas.

Notification of Other Parenis

Parents of your child's closest friend(s) should be netified that their child may also
be infested since the children play together. This is particularly important if the
children have slept together or participated in activities involving frequent body
contact such as wrestling, ballet classes, football, etc.

Returning to School
Your child may return to school the morning after s/he has been treated with a head

louse shampoo-and the viable nits, those located within ¥ inch from the scalp,
have been removed.
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PEDICULOSIS (Head Lice) TREATMENT FORM

DATE:
TO:
Name of School
This is to nolify you that (childy has been treated

(what was dong) on

(date) and I have begun to remove nits and to do the necessary treatment

of the home environment. The viable nits which are closest to the scalp, within Vi inch of the

scalp, have been removed.

Signature of Parent

Parent should accompany their child on the day s/he returns to school.

© NEeoOLA 2005
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Attachment 11

Resolution to Change State Law

to Ensure Greater Accountability for Ohio Charter Schools

WHEREAS, strong local schools are essential for attracting and retaining residents and employers to
Ohio communities: and,

WHEREAS, a fully funded, thorough and efficient system of public education is mandated by the Ohio
Constitution; and.

WHEREAS, charter schools were originally introduced to provide quality educational options and have
expanded to serve more than 120,000 students statewide, at a cost of over $900 millicn each year; and,

WHEREAS, this $900 million is paid for through deductions taken from public school district funding
streams; and,

WHEREAS, in many ways Ohio’s charter schoals have not lived up to their promise of a better education,
with 1 in 10 charter school students attending a school rated high performing; and,

WHEREAS, in % of all Ohio school districts state funds allocated to those school districts were
transferred to equal or poorer performing charter schools; and,

WHEREAS, the average Ohio school district last year received $4,149 per pupil in state and which is
$1,596 less than the 55,745 base amount per pupil paid to charter schools; and,

WHEREAS, this means that local school district had to decide whether to make up that §1,596 per pupil
in state funding shortfall by using local property taxes to plug the gap, or reduce opportunities for its
students; and,

WHEREAS, last year 511 of 613 school districts in Ohio received less per pupil under the State’s funding
formula than the minimum $5,745 per pupil received by the charter schools; and,

WHEREAS, the state funds each Revere student attending Revere Schools at $398 while it funds each
Revere student attending a charter school at $6,099: and,

WHEREAS, Ohio’s Auditor of State Dave Yost has argued that there is not enough transparency about
how state money is being spent by charter school operators; and,

WHEREAS, charter schools are exempt from over 150 State education Laws; and,

WHEREAS, charter school students are not required to meet Ohio Department of Education minimum
standards in order to receive a high school diploma; and,

WHEREAS, charter schools are exempt from State Board of Education minimum standards covering the
assignment of professional personnel according to training and qualifications; proper organization,
administration and supervision of schools; admission and promotion of students; and,



WHEREAS, charter schools are exempt from the state mandate requiring that the principles of
democracy and ethics be emphasized and discussed in appropriate parts of the curriculum and to
encourage a school's employees to be cognizant of their roles to instill in students ethical principles and
democratic ideals; now therefore, BE IT RESOLVED BY THE REVERE LOCAL SCHOQL DISTRICT BOARD OF
EDUCATION;

That the Revere Local School District Board of Education urges the Governor of the State of Ohio and the
Ohio General Assembly to enact meaningful laws to ensure greater accountability and transparency
among Ohio charter schools that hold charter schools to the same standards as traditional public
schools; and

BE IT FURTHER RESOLVED
That actions be taken to stop the proliferation of poor performing charter schools; and
BE IT FURTHER RESOLVED

That the State of Ohio establish a separate funding stream for charter schools that dces not drain
valuable resources from Ohio’s public education system.

Adopted by the Revere Local Board of Education at its Regular Meeting on May 19, 2015.

Claudia Hower, Board President - George Seifert, Board Vice President

Dana Appel, Board Member Tom Kelley, Board Member

Diana Sabiisch, Board Member

P. Joseph Madak, Superintendent Dave Forrest, CFO/Treasurer



