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Welcome to Bath Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Bath Elementary School is excellence, and siriving to reach this goal must be a cooperative
effort on the part of everyone.

We urge all students to get involved. Take pride in your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Dan Fry, Principal

Please visit us at: www.revereschools.ora

. REVERE LOCAL SCHOOL DISTRICT
The following buildings comprise the Revere Local School District:

Hillcrest Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept
3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Ohio 44286 Akron, Ohio 44333 : Akron, Ohio 44333
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 9-12 Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Akron, Ohio 44333 I.O. Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics, band, choir, drama, and
field trips. Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Students may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Bath Attendance Number

330-523-3811

1. A phone call from a parent or guardian is expected before 9:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. All work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding conipulsory attendance that conforms to the
minimum standards prescribed by the Staie Board of Education (ORC 3321.01). Each parent, guardian,
or custodian having charge of a child of compulsory school age must send the child to school for the
entire time the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of
the instructional process. The school shares the responsibility of school attendance with the student and
his/her parents. Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless_of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness

2_TlIness in the family necessitating the presence of the child

3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such goed cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinet officer at a primary, special or general clection in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of sight while school is
in session, unless permission is granted by the teacher for specific classroom vse. Student use of cell phones
or non-district issued electronic communication devices is prohibited while school is in session. Text
messaging is not pemmitted. Any device that is deemed turned on, makes a noise or vibrates, or otherwise
calls attention to itself will be considered a disruption and subject to confiscation by staff. Each offense of




this policy requires retrieval of the device by the parent from administration. The stodent may also face
additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS
Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K- 12
DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just freatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion” that a dangerous situation exists.

B. In secking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the academic or after-school
programs.

3.  Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior,

5. Referral to counselor, school psychologlst or. Interventlon Assistance Team for guidance, testmg or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and extracurricular
activities.

8. Suspension: To refer to "out-of-school” in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from ali academic, extra-curricular and social
events affiliated with the school.

9. Expulsion from school in accordance with State iaw.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

SUSPENSION PROCEDURE

A. Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school




activities, or be on school property. Suspenston may extend beyond the current school year, if at the
time a suspension is imposed, fewer days remain in the scheol year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

B. In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

1. Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend. '

2. The student shall be informed in writing of the intended suspension and reasons for the proposed action.

3. The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

4. An attempt shall be made to notify his/her parent(s}, guardian or custodian by telephone of the
suspension and the reason for it.

5.  Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.

6.  Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
nofified of that suspension by the home school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (¢} Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a student from
curticular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the remowval.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than

twenty-four (24) hours, a due process hearing will be held within three (3) school days afier a removal is

ordered.

1. Anattempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be carried out in
accordance with the applicable procedural requirements in Board Policy and State Law.

EXPULSION PROCEDURES

Definition:  The term "expulsion" shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in
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accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or confrolled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent excluision may be requested, the written notice must include a statement that the
Superintendent may seek permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his‘her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14} calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen years old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.




Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10} days per year without convening a placement or IEP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten {10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen {16) years of age or older, any of the .
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Alding & Abefting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms andfor Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.

10. Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attemnpting to cause harm to ones self is included within.
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12.
13.

14.

15.
16.

17.

18.
19.
20.
21.
22,
23,
24.
25.
26.

27.
28.

Fiveworks/Dangerous Instruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling — playing games of chance which involve wagering.

Harassment — harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the schooi.

Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit confrolled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation. . .
Insubordination — the failure to comply with directions of school persennel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing— occupation of, or loitering on, near, or around school properly or
unauthorized areas without authorization.

Repeated Violations — repeated violations of the code of behavior.

Rules — viclation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexual Contact — defined as any fouching of an ercgenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property. - -

Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from schoof and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted,

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are



liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents fo recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLAIMER }

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manuaf of all the policies of the Revere Board of Education.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Aftire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants worn below the waist/hip
and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or undergarments is prohibited. Shoes must be worn throughout the day.
Final determination of appropriate school attire rests with the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2017-2018 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. Tt is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohic Revised Code section 2917.32.



BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR ,
The Board of Education is committed to providing a safe, positive, productive, and nurturing eduncational
environment for all of ils students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comiments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or —

B. Violence within a dating relationship.

“Electronic act” means an act comunitted through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication devige.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President.



Every student is encouraged, and every staff member is required, to report any situation that they believe to
be apgressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for

" intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and wili
not be tolerated. Such retaliation shall be considered a sertous violation of Board policy and independent of
whether a complaint is substaotiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble 1s similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.
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Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymeus complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, fo the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
mvestigation may include restricting action to a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law. .

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a wriften summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.
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Immunity

A school district employee, student or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At Jeast once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate. instruction in dating violence

prevention education, including instruction in recognizing dating violence Wammg 51gns and characteristics © .-

of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating viclation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of barassment in the required training in the prevention of child abuse, violence, and
substance abuse and the promotion of positive youth development.

12



The Superintendent shall develop administrative guidelines to tmplement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 42 4.7
87% - 89.99% B+ 3.3 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 32 3.7
TT% - 79.99% C+ 2.3 2.8 3.3
73% - 76.99% C 2.0 25 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
3% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.

ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable fo return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your siudent has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow Hbrary regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION

The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the

13



Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact tcachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated
Records Officer for the Revere School District.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere

School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part fo stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is {o bring a wrilten nofe from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Studenis boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.
No key chains of any kind can be on the backpacks.

3. 'While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

7. Pupils shall not smoke or light matches or cigarefte lighters, or cause any other flammable material to
burn on or near the bus.

=
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8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of book
bags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed n locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permiited only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason
for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOIL CLOSINGS

in the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, ot eatly dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 103.3TM
WONE 975FM WGAR  99.5FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.
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VACATIONS DURING SCHOOL DAYS .

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school 1s not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions on cell phones. -

VISITORS TO BATH

All adults are required to sign in at the office and wear a visitor sticker/badge at all times while in the
building. During the school day ail adults must enter the building through the main entrance. No adults will
be permitted to enter any of the other doors. Those doors will be for students only.
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Revere Reunification Method — Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized, controlled release. The
process of controlled release is called a reunification and may be necessary due to weather, a power outage, hazmat, or if a crisis
oceurs at the school, The Standard Revere Reunification Method is a protocal that makes this process mere predictable and less
chaotic for all involved.

Because a controfled release is not a typical end of school day event, a reunification may occur at a different location than the school
a student attends. If this location is another school, then those students may be subject to a confrolled release as well,

Notification

Parents may be notified in a number of ways. The school.or district may use Blackboard Connect and/or sacial media. in seme
cases, students may be asked to send a text message or make a phone call to their parents. A reunification text message from a
student may look something Tike this: * The school has closed, please pick me up af 3:.25 at the main entrance. Bring your 1D

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will streamline things during reunification. Second, be patient.
Reunification is a process that prolects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can’t immediately go to the reunification site, students will only be released to individuals previously
identified as a student's emergency contact. Otherwise, the school will hold students until parents/guardians or authorized person
can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this case, a
parent/guardian or authorized persons are advised to recover the student. In some circumstances, high scheol students may be
released on their own.

How it Works

For students, the school asks that students be orderly and quiet wile waiting. -Students may be asked to text a message to their
parents or guardian. -Stiidents are also asked riot to send other text messages either in or out of the school or reunification area.
Keeping the cellular network usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. If a parent/guardian/authorized persons is driving to the school,
greater awareness of traffic and emergency vehicles is advised. Once at the school, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In” area and form lines based on the first letter of
their student’s last name. While in line, you will be asked to fill cut a2 Revere Reunification Form. This form is perforated and will be
separated during the process. In the case of multiple students being reunified, a separate form will need to be completed for each
individual student.
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Example image of Revere’s Reunification Form is befow

evere Reunification Information gesermroizsey
Have phots identification out and ready to show school district persennel.
Pre-release information:

Student Bame..... ... e SEdENE Birthday.
Student Grade. . ... Student Call Phone Namber. ... ...
Prrked name of suthonzed persan pieking Up sTeml e e,
Phone nurmber of sutharized person picking up student.

Relationship tostudent being Bieked U0 e
Below to be completed upon: release of student:

Bate.. ... Tims....__...__.. Firstinifisl, lasEname of school Parsommel . . e

Bignature of atthonzed persom Beking UE SRI0ERE . e e

School personnel to verify that ID matches the name of the person authorized to pick up student before final
relcase of student in hiather care.
Bring Valid ID to Check In
During check in, identification and custody rights are confimed. From the “Check In” area parents/guardians/authorized persons are
directed to the “Reunification” area once 1D is validated. There, a runner will take the bottom half of the form and take it to the
Student Assembly Area to recover the student or students.

Parents should be aware that in some cases, they may be invited inte the building for further information,

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised that a law enforcement investigation is underway and may
be advised that interviews are necessary. In extreme cases, parents/guardians or authorized persons may be pulled aside for
emergency or medical information.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student hamdbook.

Student Signature Date
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Attachment 5

Revere Middle School

3195 Spring Valley Road
P.O. Box 339
Bath, Ohio 44210

Phone: 330-523-3403
Fax: 330-659-3795
Please visit us at: www.revereschools.org

STUDENT HANDBOOK
2017-2018

This book belongs to:

Name;

Homeroom Number: Grade:




ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for
extracurricular, co-curricular, and curricular participation. This includes, but is not limited
to; athletics, band, choir, drama and field trips. Exceptions to this policy will be reviewed
by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set forth by the Ohio High School
Athletic Association and the Revere Local School District Board of Edueation to
participate in extracurricular activities. Among these requirements are passing grades in at
least 5 subjects in which they were enrolled in the immediately preceding grading period
and having earned a minimum GPA of 2.0 in the previous grading term. Students meeting
the passing grades in at least 5 subjects, but having a GPA of 1.00 to 1.99 will be placed on
Academic Probation.

Student-athletes must receive a passing grade in five classes during the last grading period
to remain eligible. The five classes must be indicated on the student’s academic record.

Summer school courses cannot be used to restore a student’s eligibility for fall sports.

ACADEMIC INTEGRITY

Students are expected to piresent only their work for apy assignment, project, or
assessment. Presenting another’s work as one’s own is considered cheating and/or
plagiarism. Students who violate this policy may receive zero credit. This includes the
unauthorized use of data to gain an academic advantage. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS
Every accident in the school building, on the school grounds, at practice sessions or at any

event sponsored by the school must be reported immediately to the person in charge and to
the Main Office.

ATTENDANCE

Revere Board of Education has adopted a policy regarding compulsory attendance that
conforms to the minimum standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian or custodian having charge of a child of compulsory
school age must send the child to school for the entire time the school attended is in session
(ORC 3321.04). Poor attendance disrupts the continuity of the instructional process. The
school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.



AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record,
except when a student is required to represent the Revere Local School District in an
approved activity. Parents are to provide a written note or medical note to explain any
absence on the day of the student’s return to school. Absences are recorded as excused or
unexcused.

Any absences that are not included in ihe list below will be considered unexcused.
Personal Illness

Hlness in the family necessitating the presence of the child

Quarantine of the home

Death in the family

Observation or celebration of bona fide religious holiday

Al

Such good cause as may be acceptable to the Superintendent such as medical or
dental appointments

College visitation {limited to 4 per year) RHS only

Service as a precinct officer at a primary, special or general election in accordance
with the program set forth in Board policy (5725). RHS only

% =

Attendance Procedures

1. Student absences are verified daily by the attendance secretary.

2. Absences - Any absence that is not reported to the Main Office by the student's
parent, guardian or custodian will be listed as unexcused. To avoid this, please call
330-523-3404 on the day of the absence. Unless a phone call or note from the
student's parent or guardian accompanies the student on the day of his/her return, this
absence will be considered as truancy from school and zero credit for class work on
that day will be issued.

3. Make-up work - It is the responsibility of students wha are absent for any reason to
obtain their make-up work. Students are permitted one day of make-up for every day
missed. A day's absence does not excuse a student from the responsibility for all
previously announced assignments or tests on the day of his/her return.

4. Students who leave the building because of illness, appointment or other emergency
must first report to the Main Office. For early dismissal, the student must bring a
note from his/her parent with the student’s name, date, time of dismissal, reason and
who will be picking the student up. The student needs to bring this note to the Main
Office before school starts. The student will receive an early release slip and present
it to his/her teacher at the time of his/her departure. The parent must sign the student
out in the attendance office. The clinic will be available for part of a period if a
student wishes to lie down due to illness. It is the Main Office policy to obtain
permission from a parent, guardian or alternate authority before releasing a student
from school. Students must rearrange tests or quizzes or apy other assignment due
that day and then sign out in the Main Office and receive a pass to leave the building.
Failure to do so may result in zeroes issued at the discretion of the teacher. Students
must sign-in immediately upon their return and go to class.




5. Tardiness to School - Any student arriving after 7:35 a.m. must report to the Main
Office. Only students who are late due to a medical appointinent or an emergency
will not be disciplined as tardy. A note from the doctor must accompany the student
upon their arrival. Oversleeping or transportation difficulties are not excused tardies.
Students who are excused and miss a class due to arriving late to school must
consult with their teachers prior to leaving school that day to rearrange for tests or
quizzes and to obtain the homework assignment. Failure to do so may result in
zeroes issued at the discretion of the teacher. Chronic tardiness will not be tolerated
and will result in disciplinary action beyond detention. A student is considered tardy
if they are not in first period class by 7:35 a.m. A student will be considered
absent from a class if he/she arrives more than twenty minutes into the class period.
If a student arrives after 11:05 a.m., he/she will be counted as a half-day absence. If
a student arrives after 1:45 p.m., he/she will be counted as a full-day absence. All
tardiness will be counted as such and is cumulative over the trimester. (Note: an
unusual circumstance is left to the discretion of the administration.} Punctuality to
class is expected as well. Students who are chronically tardy to class may be
reported to the administration.

Consequences for tardiness 1o school in a trimester are as follows:

Second Tardy  Warning

Fourth Tardy One detention

Sixth Tardy One Saturday detention

Eighth Tardy One day Alternative Learning Center

Note: Each two subsequent tardies will result in additional disciplinary action
that may include out-of-school suspension.

6. Homeroom - On days scheduled for Homeroom, all students are expected to be in
Homercom by 7:35 am. Students who arrive after the start of Homeroom are to
report to the Main Office. Those students who are in Homeroom but are then
subsequently late to their first period class may be disciplined as being tardy to
class rather than tardy to school.

Note: Because of the potential multitude of circumstances related to attendance
matters, the administration reserves the right to render judgments in
individual cases.

BULLETINS AND ANNOUNCEMENTS

All announcements for the P.A. must be written in advance and signed by an activity
advisor. Students are not to come to the PA room during announcements with special
messages. All posters and signs placed in the building must receive prior approval by an
administrator. '



CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

You may carry a cell phone, but it must be kept off and out of sight. No use of eellular
phones or other electronic communication devices are permitted in the halls, restrooms or
cafeteria during school hours. Cell phones must be left with a teacher when going to the
restroom during class. Cell phones that have been taken away will be turned into the main
office at the end of the school day.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom
instruction. Violations of the Code of Student Behavior will not be tolerated and may
require further disciplinary action by administration.

COMPUTERS ,

Policies governing the use and/or misuse of computers and technology are included in the
Revere Board of Education policy guidelines and Code of Student Behavior. Use of school
computers is dependent upon annual receipt of a Computer Technology Usage Form
signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR: GRADES K-12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be
developed for the purpose of providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules and regulations occur, it is
the responsibility of the invoived teachers and administrators to work with the student, his
parents and other personnel to help the student correct his behavior. All disciplinary
actions should help to protect the welfare of the school cormunity as well as help the
student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just

treatrnent for students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly
investigated and properly recorded. This may include a conference with the students
involved in an incident and a search of the student, student’s belongings, student's
assigned school locker(s), car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as
one, or a combination of the following actions, but not necessarily in the order
appearing below:

1. Conference with the student to clarify the problem and to insure full
understanding of consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the
academic or after-school programs.



3. Assignment of detentions.

Conference with parents to secure cooperation at the home in regaining student
behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for
guidance, testing or therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including cwricular and
extracurricular activities.

8. Suspension: To refer to "out-of-school” in accordance with State law covering
both curricular and extra-curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated with the school.

9.  Expulsion from school in accordance with State law.

Students enrolled in alternative program options are subject to all rules and

regulations covered under the Code of Student Behavior and adopted by the Revere

Board of Education. .

SUSPENSION PROCEDURE

A.

Out-of-School Suspension:

Suspension (out-of-school) is defined as the denial of attending school for the period
of at least one (1) but not more than ten {10) school days. Students suspended may
not take part in or attend any school activities, or be on school property. Suspension
may extend beyond the current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the suspension. The
Superintendent may apply any or all of the period of suspension to the following year.
In case of a student’s intended removal from school for purposes of suspension, the
following procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other autherized
administrator may suspend.

The student shall be informed in writing of the intended suspension and reasons for
the proposed action.

The pupil and/or his parent(s) shali be provided an opportunity for an informal hearing
to discuss the reason for the intended Suspension and/or otherwise explain his/her
actions. ' '

An aftempt shall be made to notify his/her parent(s), guardian or custodian by
telephone of the suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other
administrator will notify the parents, guardians, or custodians of the student by
certified mail and the Treasurer of the Board. The notice shall also specify that if the
student, parent, guardian, or custodian intends to appeal the suspension to the Board
or its designee, such notice of appeal shall be filed, in writing, with the Treasurer of
the Board or the Superintendent within five (5) calendar days after the date of the
notice to suspend. The notice will include the reasons for the suspension and the right
of the student, parent, guardian, or custodian to appeal to the Board or its designee;



the right to be represented at the appeal; and the right to request the hearing be held in
executive session if before the Board. If the offense is one for which the District may
seek permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from
the career center for a conduct code violation, which would also be grounds for
suspension in the home school district, the suspension of such student also will be in
effect at the home school district. The student shall be notified of that suspension by
the home school district in accordance with the normal suspension procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline
file; (b} Superintendent; () Treasurer.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood to mean the removal of a
student from curricular or extra-curricular activities or from the school premises because
the student's presence poses a continuing danger to persons or property, or is an ongoing
threat or disruption to the academic process. In all cases of emergency removal where a
student is removed from a curricular or extra-curricular activity for less than twenty-four
(24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for

more than twenfy-four (24) hours, a due process hearing will be held within three (3)

school days after a removal is ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian
immediately by telephone of the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended
disciplinary action must be given to the pupil as soon as passible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be
carried out in accordance with the applicable procedural requirements in Board Policy
and State Law.

'EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion of a student from
all school attendance and related activities for the remainder of the current semester, or for
a period of up to 80 school days, unless otherwise addressed in this Code. The
Superintendent of Schools may expel a pupil in accordance with procedure outlined by
Ohio Statute. Exclusion from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for
possessing a firearm or knife at school or on any other property (including a school
vehicle) owned, controlled, or operated by the Board, at interscholastic competition, an
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extra-curricular event, or at any other school program or activity that is not located in a
school or on property that is owned or controlled by the Board, except the Superintendent
may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for
a period of up to one (1) year. The Superintendent may extend the expulsion into the next
school year or reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal act to be expelled
under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention
to expel. The notice must advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person before the Superintendent or
his designee to challenge the reasons for the expulsion. The notification must carry
the place and time of the hearing, which must take place no earlier than three (3)
school days and not later than five (3) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties
involved are notified. If the student is 16 years old or older and the intent to expel is
based on an offense for which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent may seek permanent
exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the
guideline established by the individual conducting the hearing. Within one school day
after the time of the expulsion, the Superintendent shall send written notice to the
student and his/her parent, guardian or custodian, and the Treasurer of the Board of
Education. The notice shall specify the duration of the expulsion and the reasons
therefore. The expulsion may extend beyond the current school year, if at the time an
expulsion is imposed; fewer days remain in the school year than the term of the
expulsion. The Superintendent may apply any or all of the period of expulsion to the
following year. It also shall include notification of the rights of the student, his/her
parent, guardian or custodian, to appeal the expulsion to the Board of Education or to
its designee within the fourteen (14) calendar days of the date of the notification in
order to be beard against such expulsion, to be represented in the appeal proceeding,
to be granted a hearing before the Board or its designee in order to be heard against
the expulsion, and to request that such a hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20) school days or for any period of time
that extends into the next school year, the Superintendent shall provide the student and
his/her parents with the names, addresses, and telephone numbers of those public or
private agencies in the community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed to the incident(s) that
caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student
expulsion, the student (if eighteen years old or older), the parent, guardian or custodian
may appeal the expulsion. The request for appeal should be submitted in writing to the




Treasurer for the Board of Education or the Superintendent. A hearing shall be scheduled
and the requesting parties notified of the time for the hearing which may be extended by
mutual agreement. The student or his parent, guardian or custodian may be represented in
the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed
during the hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the
Career Center for a conduct code violation, which would be grounds for expulsion in the
Home School District, the student will be expelled from the Home School District in
accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education
Plan (IEP). Unless their IEP provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without convening a placement or IEP
conference. Discipline may result in removal from school for more than ten (10) school
days if it is determined that the behavior is neot a manifestation of the student’s
handicapping condition. In such a removal beyond ten (10) school days, the special
education and/or related services of the 1EP will continue as determined by the TEP Team.
All handicapped students are subject to removal on an emergency basis described in the
Code. Repeated violation of the Code may indicate that a change in the student's
placement or [EP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or
older, any of the specific offenses identified by state statute and Board Policy may be
permanently excluded by the State Superintendent of Public Instruction at the request of
the Revere Local School District Board of Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is
available to students and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following
violations committed at school or school sponsored activities regardless of its location, on
school premises, or against school property, or directed at a district official or employee or
the property of such district official or employee regardless of the location. A student
under an out-of-school suspension is not permitted on school grounds or at school events
regardless of the location of the event during the suspension.

1) Aiding & Abetting — an involvement (active or passive) with another student or
students engaged in prohibited activities.



2)  Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of
arson or unauthorized use, possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a fire, or false reporting of
an impending bombing or catastrophe.

3) Afttendance — truancy or unexcused absence from class or school or excessive
tardiness to class or school.

4y Bus Conduct — violation of the rules of conduct on the school bus.

5) Computer Usage — violation of the school’s computer lab policy and/or the
district’s acceptable use policy.

6) Criminal Activities — violations of specific provisions of federal, state, or local
statutes.

7) Dishonesty — cheating on tests or school assignments, forging school and/or
parental documents, falsifying information, plagiarism or committing fraud.

8) Disrespect — rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9} Disruptive Behavior — disruption of the classroom, school, school grounds, or
school activities or functions.

10) Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause
physical or emotional harm to another student or behave in such a manner as to
present an eminent risk of such harm. Causing or attempiing to cause harm to ones
self is included within.

11} Fireworks/Dangerous Instruments or Materials — the use, threatened use, or
possession of fireworks or explosives Including matches and lighters;
possession/use of mace, pepper spray or laser pointers (examples).

12) Gambling - playing games of chance which involve wagering.

13) Harassment — harassment includes, but is not {imited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written,
or physical nature. An act that injures degrades, or disgraces or attempts to injure,
degrade, or disgrace a student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment, bullying, intimidation,
coercion, hazing, spreading rumors, name calling and menacing.

14) Inappropriate Languapge/Materials — the use of profane, vulgar, or other
improper language, gestures, comments, or material, or the possession of any
profane, vulgar , obscene, or other improper objects or material.

15} Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the
school.

16) Illegal Substances - sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of illegal drugs, counterfeit controlled substances, look-a-like
substances, drug paraphemalia, inhalants, consumables, or alcoholic beverages or
the unauthorized use and/ or distribution . of over-the-counter medication or
prescription medication. Evidence of any use is a violation.

17} Insubordination — the failure to comply with directions of schoaol personnel or
acting in defiance of authority, including intentional interference with the
performance of a teacher’s duties or failure to identify oneself to school personnel
when requested. - Also included within is the failure to accept discipline or
punishment from appropriate school personnel.
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18} Loitering/ Trespassing— occupation of, or loitering on, near, or around school
property or upauthorized areas without authorization.

19) Repeated Violations — repeated violations of the code of behavior.

20) Rules — violation of rules and policies of the classroom, school, and the Revere
Board of Education.

21) Sexual Contact — defined as any touching of an erogenous zone of another or
public display of affection.

22) School Personnel ~ harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-
school time regardless of the location,

23) Theft — confiscate, possess or steal private or public property of the school or
another individual.

24) Tobacco — use and/ or possession of tobacco products in the school buildings,
within sight of the school buildings, on school grounds, or in areas in which school
sponsored activities are taking place.

25) Unauthorized Touching — touching another person without permission or
consent.

26) Unauthorized Materials — publication or distribution of unauthorized material.
This includes postings throughout the school and school grounds.

27) Vandalism — the destruction or defacing of public or private property.

28) Weapons — possession, concealment, use, threat of use, or exhibition of a firearm
or other weapon, or look-a-like weapon. A weapon is defined as either an item
designed to inflict injury or an item designed for another purpose, then converted
to a2 weapon through its use.

Students found in viclation of any section of this code of conduct may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to
personally refurn the child to school and meet with the principal/designee and/or guidance
personnel before he/she is readmitted. Students who receive a Saturday detention,
Alternative Learning Center or an Qut of School Suspension will not be permitted at
the following Activity Night.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under
18 are liable for the student's willful damages to school or private property or the theft of
such property and for assaults committed by the minor. The Board of Education, or any
other owner of property, can bring a civil action against the parenis to recover
compensatory damages up to $10,000.00 and cost of the suit. Parents also are liable for the
student's willful assaults on another person. The injured party may bring civil action
against the parents to recover compensatory damages up to $15,000.00 and cost of the suit
if the damages were caused by acts of vandalism, desecration, or ethnic intimidation.
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It is the policy of the Revere Local Schools that educational activity, employment,
programs and services are offered without regard to race, color, national origin, sex,
religion, handicap or age.

DETENTIONS

Office detentions will be assigned for Monday and Thursday afternoons from 2:45 p.m. -
3:20 p.m. in Room 301. A one-day notice is always given before the detention is to be
served. Students must be on time, work on school assignments, and be quiet during
detention. Failure to comply with rules or failure to serve a detention on the day assigned
will result in additional disciplinary action.

First missed detention Two detentions assigned
Second missed detention One Saturday detention assigned

Note: Each subsequent missed detention will result in additional disciplinary action.

DSCLAIMER

The handbook may not include every item or incident that may occur in the building or on
school grounds. Final resolution of each of these situations will be made by the school
administration. Additional information about student conduct is found in the Code of
Student Behavior. The handbook is not intended to be a manual of all the policies of the
Revere Board of Education.

DISTRACTIONS

Because music players, electronic devices and laser pointers serve to distract others, these
items are not permitted to be used during school or at school events. We have a
responsibility to maintain our bujlding with a level of quiet conducive to leaming. School
personnel are authorized to confiscate these items and tumn them in to the Assistant
Principal.

DRESS CODE

We are committed fo a safe and orderly learning environment for students that is free from
distraction. Aftire should not detract from the educational process; reasonable standards in
dress and grooming apply. Compliance with the dress code is expected and non-
compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is
deemed distractive, disruptive, or detrimental to the routine operation of school is
prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and
conditions; Clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed;
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pants worn below the waist/hip and are low hanging; sheer or mesh garments; tube tops;
tank tops that have less than 2-insh strap; T-back/open back or exposure of any
undergarments; wide arm opening muscle shirts (unless worn with an appropriate tank top
underneath); shirts off the shoulder unless worn with appropriate tank top underneath;
shirts that do not cover the midriff when standing and seated; hats, sun glasses, slippers,
outer coats, pajamas, bandannas/head coverings, sweatbands; chains, any item advertising
alcoholic beverages, drugs, tobacco, or weapons; or any item with obscene or questionable
printing in violation of the Code of Student Behavior. This list is not all inclusive as these
are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length all the way around the body or longer from their
shortest points and must meet other conventional standards of dress. Tight shorts and
shirts with messages across the front or back are not permitted. Exposure of cleavage or
undergarments is prohibited. Shoes must be worn throughout the day. Gym clothes are not
to be worn during academic classes. Yoga pants cannot be worn unless with a shirt that
falls well below the hips, all the way around the body. Final determination of
appropriate school attire rests with the school administration.

DROP DATE

Students interested in changing their class schedule must do so within 10 school days of
the offering. All changes or switches are at the discretion of the administrators and/or
counselors.

EMERGENCY HALL PASSES

Students are not permitted in the halls during class periods or lunchtime unless they have a
hall pass from an authorized staff member. Sufficient time to attend to necessary matters is
provided between classes. If a pass is issued, no loitering will be allowed in the hallways
or in the restrooms.

FIELD TRIPS

Field trips enhance the educational experience of students. A completed student field trip
permission form with teacher and parent/guardian signatures is required for student
participation. Teachers may decline approval for student field trip participation if the
student’s attendance or acadernic performance is of concern.

FINES AND FEES

All financial obligations incurred by studenis must be paid in full. All students are
assessed a $50.00 student fee for the 2017-2018 school year. Any unpaid fees will follow
a student to the high school and must be paid before he or she can graduate.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety routes are posted
in each classroom and in various locations in the building, It is expected students will
follow the direction of staff during drills and assist in the orderly completion of any drill.
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Anyone involved in causing a false fire alarm is subject to the penalties defined in Ohio
Revised Code section 2917.32.

FOOD AND BEVERAGES

All food and beverages must be consumed in the Cafeteria or the courtyard adjacent to the
Cafeteria unless a teacher gives permission in their classroom. Food and drinks are not to
be consumed in the hallways. Only clear, non-carbonated, bottled water will be permitted
in the classrooms at the teacher’s discretion. Gum chewing in the classroom is at the
teacher’s discretion. Food is not permitted in the gymnasium.

GRADING
The grade earned at the end of the frimester is the grade that appears on the student's report

card.

District Grading Policy

Percentage Grade Regular Honors RHS *AP RHS
93% - 100% A 4.0 4.5 5.0
90% -~ 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 3.3 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
T7% - 79.99% C+ 23 2.8 3.3
73% - 76.99% C 2.0 25 3.0
70% - 72.99 - C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 - 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course.
Weighted grades will not be given for grades below a C.

8" Grade students earning a “C” or higher in Spanish I, French I, Latin I, Geometry or
Algebra will receive High School credit for the course. The grade wil not be calculated
into the student’s G.P.A. The letter grade camed will be reflected on the student’s
transcript.  All Flex Credit courses or courses taken in the summer between 8% and 9%
grade will be calculated into the student’s G.P.A.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and
nurturing educational environment for all of its students. The Board encourages the
promotion of positive interpersonal relationships between members of the school
community.
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Harassment, intimidation, or bullying toward a student, whether by other students, staff, or
third parties is sirictly prohibited and will not be tolerated. This prohibition includes
aggressive behavior, physical, verbal, and psychological abuse, and violence within a
dating relationship. The Board will not tolerate any gestures, comments, threats, or actions
which cause or threaten to cause bodily harm or personal degradation. This policy applies
to all activities in the District, including activities on school property, on a school hus, or
while enroute to or from school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are under the school’s control,
in a school vehicle, or where an employee is engaged in school business.

This policy has been developed in consultation with parents, District employees,
volunteers, students, and community members as prescribed in R.C. 3313.666 and the State
Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group
of students exhibits toward another particular student(s) more than once and
the behavior both causes mental or physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive fhat it creates an intimidating ,
threatening, or abusive educational environment for the other student(s); or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student’s educational, physical, or emotional well being.
This type of behavior is a form of intimidation and harassment, although it need not be
based on any of the legally protected characteristics, such as sex, race, color, national
origin, marital status, or disability. It would include, but no be limited to, such behaviors
as stalking, bullying/cyberbullying, mtnmdatmg, menacmg, coercion, name . calling,
taunting, making threats and hazing. -

Harassment, intimidation, or bullying also means cyber bullingy through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA),
or wireless hand-held device) that a student(s) or a group of students exhibits toward
another particular student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of
aggressive behavior should immediately report the situation to the building principal or
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assistant principal, or the Superintendent. The student may also report concerns to teachers
and ather school staff who will be responsible for notifying the appropriate administrator
or Board official. Complaints against the building principal should be filed with the
Superintendent. Complaints against the Superintendent should be filed with the Board
President.

Every student is encouraged, and every staff member is required, to report any situation
that they believe to be aggressive behavior directed toward a student. Reports may be
made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The building principal or appropriate administrator shall prepare a written
report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where appropriate, writlen witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbulling by an electronic act or otherwise, has occurred, it will result in
prompt and appropriate remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion for parents, guests,
volunteers, and contractor, and removal from any official position and/or request to resign
for Board members. Individuals may also be referred to law enforcement officiais.

Retaliation against any person who reports, is thought to have reported, files a complaint,
or otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a
serious violation of Board policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as aggressive behavior.
Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited
and will not be folerated. Deliberately making false reports may result in disciplinary
action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, she/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or
other person from new or additional harassment, intimidation, or bulling and from
retaliation following such a report.
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This policy shall not be interpreted to infringe upon the First Amendment rights of students
(i.e., fo prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is protected by Sate or Federal
law).

The complainant shall be notified of the findings of the investigation, and as appropriate,
that remedial action has been taken. If after investigation, acts of bullying against a
specific student are verified, the building principal or appropriate administrator shall notify
the custodial parent/guardian of the victim of such finding. In providing such notification,
care shall be taken to respect the statutory privacy rights of the perpetrator of such
harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student
are verified, the building principal or appropriate administrator shall notify in writing the
custodial parent/guardian of the perpetrator of that finding. If disciplinary consequences
are imposed against such student, a description of such discipline shall be included in the
notification.

Complaints

Students and/or their parents/guardians may file reports regarding sugpected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff
witnesses. Such reports may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous
complaints of conduct that they consider to be harassment, intimidation, and/or bullying by
verbal report to a teacher, school administrator, or other school personnel. Such
complaints shall be reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff witnesses. A school staff member
or administrator who receives an informal or anonymous complaint shall promptly
document the complaint in writing, including the information provided. This written report
shall be promptly forwarded by the school staff member and/or administrator to the
building principal for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name
be maintained in confidence by the school staff member(s) and administrator(s) who
receive the complaint. Anonymous complaints shall be reviewed and reasonable action
shall be taken to address the situation, to the extent such action may be taken that: (1) does
not disclose the source of the complaint, and (2) is consistent with the due process rights of
the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.
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When an individual making an informal complaint has requested anonymity, the
investigation of such complaint shall be limited as is appropriate in view of the anonymity
of the complaint. Such limitation of investigation may include restricting action to a
simple review of the complaint subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with
any discovery or disclosure obligations. All records generated under this policy and its
related administrative guidelines shall be maintained as confidential to the extent permitted
by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a
written suminary of all reported incidents and post the summary on the District web site (if
one exists). The list shall be limited to the number of verified acts of harassment,
intimidation, and/or bullying, whether in the classroom, on school property, to and from
school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the
appropriate law enforcement agency and/or to Child Protective Services in accordance with
statute. District personnel shall cooperate with investigations by such agencies.

Tmmunity

A school district employee, student, or volunteer shall be individvally immune from
liability in a civil action for damages arising from reporting an incident in accordance with
this policy and R.C. 3313.666 if that person reports an incident of harassment,
intimidation, and/or bullying promptly, in good faith, and in compliance with the
procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report
about harassment, intimidation; and/or bullying.”

Notification

Notice of this policy will be annually circulated to and posted in conspicucus locations in
all school buildings and departments within the District and discussed with students, as
well as incorporated into the teacher, student, and parent/guardian handbooks. At least
once each school year a written statement describing the policy and consequences for
violations of the policy shall be sent to each student’s custodial parent or guardian.

The statement may be sent with regular student report cards or may be delivered
electronically.
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The policy and an explanation of the sericusness of bullying by electronic means shall be
made available to students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at
each building. All new hires will be required to review and sign off on this policy and the
related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create
greater awareness of aggressive behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide implementation of this policy
and its accompanying administrative guidelines. All training regarding the Board’s policy
and administrative guidelines and aggressive behavior and bullying in general, will be age
and' content appropriate.

Annually, the District shall provide all students enrclled in the District with age-
appropriate instruction regarding the Board’s policy, including a written or verbal
discussion of the consequencees for violations of the policy to the extent that State or
Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction
in dating violence prevention education, including instruction in recognizing dating
violence warning signs and characteristics of healthy relationships. Parents, who submit a
written request to the building principal to examine the dating violation prevention
instroction materials used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school

emplovees and volunteers who have direct contact with students, to the extent that State or

Federal funds are appropriated for these purposes. Time spent by school staff in these
training programs shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this
policy on bullying and other forms of harassment in the required training in the prevention
of child abuse, violence, and substance abuse and the promotion of positive youth
development.

The Superintendent shall develop administrative guidelines to implement this policy.
Guidelines shall include reporting and investigative procedures, as needed. The complaint
procedure established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
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LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library
regulations or they may forfeit access to the library.

LOCKERS

Homeroom teachers will assign a locker and lock to every student. Students should not
share their combinations with anyone. Lockers are the property of the school and the
administration reserves the right to search any locker. Since students are not permitted
to carry book bags or backpacks, all personal items and books, when not in use, are to be
kept in the locker. Decals, inappropriate pictures, etc. are not allowed. Defective lockers
should be reported immediately to the Office. Intentionally damaging the locker or lock
mechanism or damage incurred by presetting the lock will result in a fine for replacement.
While using the locker room during or after school, students should lock their belongings
in a locker.

LOST AND FOUND
Students who find lost articles are asked to take them to the lunch room where they can be
claimed by the owner. Unclaimed items will be donated to local charities.

LUNCH PERIOD :

All students must eat lunch in the Cafeteria or the courtyard adjacent to the Cafeteria
whether they purchase or carry their lunches. All food and beverages must be consumed in
these two areas. Students are to take pride in the lunch facilities and are responsible for
clearing tables of trays, litter, and debris before they leave the Cafeteria. Lunchroom
conduct should conform to general rules of courteous behavior. Cuiting in line, throwing
food, placing trays in trash cans, and boisterous behavior are unacceptable and will result
in discipline. Lunch periods are closed. This means that students are not permitted to
leave school during their lunch period. Students who do so are subject to disciplinary
action. As a rule, students are not permitted to leave the Cafeteria during their lunch period
except to use the restroom.

MEDICATION

The administration of any medication to a student by school personnel requires the
completion of necessary forms by the parent /guardian. Forms are distributed at the
beginning of the year and are available in the Main Office. Both a parent /guardian and a
physician must complete and sign the form. Medicine to be dispensed at schoo] must be in
its original prescription bottle. The school or its employees cannot provide aspirin or any
other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school
suspensions. It is strictly the stundent’s responsibility to determine what work is missed by
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checking Progress Book or contacting a fellow classmate for information. Teachers are not
responsible for providing make-up information or assignments. It may not be possible to
make up class participation activities. All missed assignments are due the day the student
returns to school from the ouf-of-school suspension. The student must make arrangemeants
through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REFORT CARDS

Academic progress is reported through various methods such as Progress Beok, Interim
Reports, and Report Cards. All Report Cards Interims and grades will all be electronic on
Progress Book. Conferences are encouraged at any time and parents may contact teachers
for appointments. For questions about access to Progress Book, the online grade report
program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the
designated Records Officer for the Revere School District.

SATURDAY MORNING DETENTIONS
The guidelines for students serving Saturday Detention are:

1. Sessions will be held at Revere Middle School from 9:00 a.m. until 12:00 p.m.
Anyone arriving after the session starts will not be allowed to enter and will be
considered unexcused and absent. (No exceptions.)

2.  Students will enter the building at the front door and will be in their seats by 9:00
a.m.

3. Students who fail to show up for Saturday detention will be subject to additional
disciplinary action.

4. Students are to bring books and materials to complete their assignments, No one
will be permitted to go to his/her lockers.

5. No food, audio equipment or any recreational/leisure activities will be permitted.

6. Students are responsible for having work to do to cover the complete three
(3) hour time period.

7. Failure to follow the stated rules will result in the students being removed from the
session and being subject to additional disciplinary action.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program
within the Revere School System. Riding a school bus is a privilege. The primary purpose
of the school bus is to transport pupils to and from school safely. The Revere School
District recognizes that a safe school bus requires the cooperation of our parents, students
and school staff. Please read the following duties and responsibilities of school bus
passengers carefully and do your part to stress the importance of an accident-free school
bus transportation program to your child.
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Riding the school bus........... is a privilege extended to students that can be taken away
anytime for disruptive or unsatistactory behavior. All children being transported are under
the authority of the bus driver and must obey the driver’s directions. The school bus
drivers are in charge while students are on buses. If your child is to go home any way
other than by bus, the student is fo bring a wrilten note from home stating this.
Otherwise, the child goes home on the bus.

The foliowing bus regulations are in effect:

1.

10.

11.

Students boarding the bus from the right side of the road must stand back in a safe
designated spot and wait until the bus comes to a complete stop and the red lights are
flashing before approaching the bus.

Students boarding from the left will use the same rules as the right side, but must wait
for the driver to give a hand signal to cross the street.

Students must carry backpacks and other bags in front of them when boarding and
disembarking the bus. Ne key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus
driver.

Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall
remain seated at all times, facing forward in the seat. The aisle must be kept clear at
all times. No arms, legs, feet or parcels shall extend into the aisle way at any time.
This is a state law. All backpacks and bags must be held on their laps. Nothing is to be
stored under the seat. Any over-sized project for school may not be transported by bus.

Pupils should conduct themselves on the school bus as they would in the classroom
except that a reasonable amount of quiet conversation is permissible. Yelling to one
another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other
flammmable material to burn on or near the bus.

Pupils causing damage of any type to the school bus will be held liable for the cost of
repairing the damage to the bus. Students causing willful and malicious damage will
be denied the privilege of riding the bus to school.

Permission must be given by the bus driver before any windows may be opened. No
throwing of any. objects out of the windows is allowed. Neo pencils, pens or any sharp -
objects are permitted out of book bags while student is on the bus.

Carrying of any dangerous objects or materials (such as kwuives, guns or
fireworks) is an automatic suspension of bus riding privileges. The following
items may not be transported on the bus: glass containers, skateboards, lawn
chairs, balloons, large boxes, Iacrosse or hockey sticks, golf clubs, skis, plastic
sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be
transported if they are contained either in a elosed bag or backpack.

The Board of Education is required by state regulations to designate all bus stops. Bus
stops have been placed in locations throughout the district that have, through the years,
proven safe for loading and unloading students. Due to the number of students
transported, an effort has been made to locate stops so that no student has to walk more
than one half mile to a bus stop. The exception to this would be students living on spur
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roads not traveled by Revere school buses. Parental assistance is requested in seeing
that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on
schedule, the bus cannot wait for tardy pupils. Pupils are to be at their designated bus
stop five minutes before the bus is scheduled to arrive. When ahead of schedule the
driver shall wait until the bus is on schedule for the stop. Transter of a pupil from his
regular bus will be permitted only in case of hardship. A signed note from the parent
must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor.
The Transportation Supervisor will consult with the pupil’s school principal after a
reported infraction of the bus rules. Continued disorderly conduct or refusal to submit
to authority of the bus driver shall be sufficient reason for refusing transportation
service to any pupil. The administration shall follow the procedures outlined for
suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school
vehicle violates school rules, he may suspend the student from school bus-riding privileges
for the length of time deemed appropriate for the violation and remediation of the behavior.
Prior to such suspension, the Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to the intended suspension or
otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time
delayed. The same conditions may also necessitate early dismissal. School closings,
delays in starting time, or early dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assumed that school will be in session.

WAKR 1590 AM WTAM 1100 AM WOMX 94.9 FM

WEKDD  98.1FM WCRF 103.3FM
WONE 975FM WGAR 985 FM
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STUDENT ACTIVITIES

The following is a list of clubs and activities available at Revere Middle School. Any
questions concerning the following should be discussed with a guidance counselor,
administrator or club advisor.

Stodent Council Cross Country
Spelling Bee Football
Panda Volleyball
Yearhook Cheerleading
Science Olympiad Basketball
Gaming Club Wrestling
Math Counts Track

Chess Club

Power of the Pen

Rachel’s Challenge

STUDENT IDENTIFICATION CARDS

Students will be issued one identification badge at the beginning of the school year. If they
lose their badge, students are responsible for replacing it. Replacement cost to the student
will be $5.00 for each badge.

STUDENT VALUABLES
Students are cautioned not to bring large amounts of money or other vaiuables to school.
Students, not the school, are responsible for their personal property.

TELEPHONES

Office telephones may be used in the cases of emergency with the permission of school
personnel. Using the phone is not a reason to be absent from or tardy to class.

TEXTBOOKS .

All basic texts are loaried to students for their use during the school year. The student pays
for workbooks and other supplies. Textbooks are to be kept clean and handled carefully.
Students are to use book covers to prevent damage to their books. Students should write
their name and grade on the book label in case the book is misplaced. Pupils will be
required to pay for lost or damaged books.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. Nowe
of the materials may be copied, modified, reproduced, posted, published, transmitted
and/or distributed in any form or by any means without prior written permission.

24




VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted atiendance is crucial to full academic achievement. Parents are
urged to make every effort, whenever possible, fo plan vacations when school is not in
session. The length of time for completion of make-up work shall be commensurate with
the length of absence.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without permission from
school personnel. This includes the use of these functions on cell phones.

VISITORS

All visitors must report to the office immediately and secure a pass. Students from other
schools are not encouraged to visit unless they plan to compare to enroll. These student
visitors must present a pass and be escorted by a Revere Middle School student throughout
the day. Prior approval by the principal is required.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office a few days in advance of transterring or
withdrawing from school. The student must obtain a withdrawal form from the Guidance
Office. All subject teachers must sign this form after textbooks are returned and all
financial obligations are satisfied. The form is returned to the Guidance Office when it is
completed. No transfers or withdrawals will be issued until the form is returned. Students
who change their address, telephone number or emergency information should report these
changes to the Guidance Office and to the Attendance Office.
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Revere Reunification Method Parent/Guardian Information Sheet
Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized,
controlled release. The process of controlled release is called a reunification and may be necessary due to
weather, a power outage, hazmat, or if a crisis occurs at the school. The Standard Revere Reunification
Method is a profocol that makes this process more predictable and less chaotic for all invalved.

Because a confrolled release is not a typical end of school day event, a reunification may occur at a different
location than the school a student attends. If this location is another school, then those students may be
subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect and/or social
media. In some cases, students may be asked to send a text message or make a phone call lo their parents.
A reunification text message from a student may look something like this: * 7fe schoof fias closed, please pick
me yp at 3.25 at the main enfrance. Bring your (D

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some
expectations that parents or guardians should be aware of. First, bring identification. That will streamline
things during reunification. Second, be patient. Reunification is a process that protects both the safety of the
student and provides for an accountable change of custody from the school to a recognized custodial parent,
guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can't immediately go to the reunification site, students will only be released to
individuals previously identified as a student's emergency contact. Otherwise, the school will hold students
until parents/guardians or authofized person can pick up their student. - ' '

What if the Student Drove to School?

There may be instances where a sfudent may not be allowed to remove a vehicle from the parking lot. [n this
case, a parent’guardian or authorized persons are advised to recover the student. In some circumstances,
high school students may be released on their own.

How it Works

For students, the school asks that students be ordery and quiet while waiting. Students may be asked to text
a message fo their parents or guardian. Students are also asked not to send other text messages either in or
out of the school or reunification area, Keeping the cellular network usage at a minimum may be important
during a reunification.
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Reuntfication Cards

For parents/guardians/autherized persons, there are a couple steps. If a parent/guardianfauthorized persons is
driving to the school, greater awareness of traffic and emergency vehicles is advised. Once af the schaol, you
should park where indicated and not abandon yeur vehicle. You wilt then be asked to go to the Reunification
“Check In" area and form lines based on the first letter of their student's fast name. While in line, you will be
asked to fill out a Revere Reunification Form. This form is perforated and will be separated during the process.
In the case of muliiple students being reunified, a separate form will need to be completed for each individual
student.

Example image of Kevere's Reunification Form is below

evere Reunification Information e sowrcizany

ave photo identification out and ready to show schagl gisfrict perappnel,
Pre-releass Information:

LT T SOOI UUPRPTOPSRUOPNOE -1 - 1| =111 1 - S
Studont Grade..........oooorrrooee Stiten Coll PAONS NUTBEE . .-....o—oo..ooooooee oo aenioeees e
Printed name of authorized person DICKING UP SHIJEIE ..o\ et e et e aee et e b e
Phone number of authonzed person PICKING UR STUTENE.. ..o . oo e acrnn s o ran e rrascac e ae s s rrmsne

Helglicnship &0 STudert Bemig BIOHET L. ... .o ot cmrs ceimo canmns s ams s ms s s s mom e 2imos o2 sem s £ meem s e £ e wees s m s aa s
Beltow to be completed upon relesse of student:

BEle. e e TG e FirSE i, (25t neme of school parsoennel... e
Signalure of zuthorized person PICKIRG UP SEIOEME. .. ..o .ot eeet et aeeae s oot sece et e e

Schoof personnel fo verify that ID matehes the name of the persan zuthorized to pick up student before firal
release of student in his/her care.
Bring Valid 1D to Check In

During check in, identification and custody rights are confirmed.  From the “Check In" area
parents/guardiansfauthorized persens are directed fo the “Reunification” area once ID is validated. There, a
runner will take the bottom half of the form and take it to the Student Assembly Area to recover the student or
students.

Parents should be aware that in some cases, they may be invited into the building for further information.

interviews and Counseling

In some cases, parenis/guardians or authorized persons may be advised that a faw enforcement investigation
is underway and may be advised that interviews are necessary. In exireme cases, parents/guardians or
authorized persons may be pulled aside for emergency or medical information.
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PLEASE SIGN

I have read and discussed this material with my child.

Parent Signature Date

I have read and discussed this material with my custodial parent.

Student Signature Date
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Revere High School
Student Handbook

3420 Everett Road
Richfield, Ohio 44286

Main Office
(330) 523-3202

Guidance Office
{(330) 523-3210

School Fax (330) 659-6407

Visit us at www.revereschools.org

PLEASE SIGN

I have read and discussed this material with my child.

Parent Signature Date

I have read and discussed this material with my custodial parent.

Student Signature Date




GREETINGS FROM THE ADMINISTRATION

Dear Revere High School Students,

Dear Revere High School Students,

Welcome to the 2017-2018 schoo!l year! We would like to welcome the
newest class of 2021 and the rest of the upperclassmen to a year with
great expectations. We hope you are ready with a renewed spirit and
preparedness to excel this school year. Qur staff is here fo assist you in
many different ways, so take charge and get ready to have a great school
year! :

Please take time fo read this agenda book and review the contents. There
is a wealth of information that is helpful for you to know. The items are
not only important, but could have legal ramifications. The conduct code
and the dress code are always important to understand and review. Use
this agenda book every day and record your assignments, appeintments
and important dates because being organized will benefit you greatly!

Daon't forget.. We adhere to the three “Rules for Living™ 1. Do what is
RIGHT, 2. Do your VERY BEST, and 3. Help others. You will see this
posted around the hallways to remind you each day. Don't just read and
think about these rules, but LIVE these rules. We hope you have a
fantastic school year

Sincerely,
g 9

Phillip King
Principal




ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in
order to be eligible for extracurricular, co-curricular, and
curricular parficipation. This includes but is not limited to
athletics, band, choir, drama, and field trips. Exceptions to this
policy will he reviewed by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set
forth by the Ohio High School Athletic Association and the
Revere Local School District Board of Education to participate in
extracurricular activities. Requirements are passing a minimum
of 1.66 credits in the previous grading term, being enrolled in at
least 1.66 credits in the current grading term, and having
earned a minimum GPA of 2.0 in the previous grading term.
Students meeting the credit requirements but having a GPA of
1.00 to 1.99 will be placed on Academic Probation.

ACADEMIC INTEGRITY

Students are expected to present only their work for any
assignment, project, or assessment. Presenting another’s work
as one’s own is considered cheating and/or plagiarism.
Students who violate this policy may receive zero credit. This
includes the unauthorized use of data to gain an academic
advantage. Students may also be referred to administration for
further discipiinary action.

ACCIDENTS :

Student safety is the responsibility of both students and staff.
All injuries and accidents on school grounds must be reported to
a staff member. State law requires that all students complete an
Emergency Medical Authorization form, signed by a parent and
or/guardian, and filed in the school’s main office,

ATHLETICS _
The Revere Local School District believes that participation in
school athletics is a privilege, not a right. Revere Local Schools
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offer numerous opportunities for our young men and women to

explore and develep their personal skills as part of a team. We |
believe that participation on a team brings with it certain i
responsibilities that are above and beyond those that are |
expected of individuals who are not participants. This belief is
based upon the fact that participation in athletics is a
privilege and not a right.

There is a need for students to tearn respect for authority in the
classroom, on the court or playing field, as well as in society.
There is a need for students to learn that there are rules and
regulations that one must foilow to be a member of society.
Athletes are expected to follow the rules and regulations in the
Code of Student Behavior as well as the rules and regulations
established by their coaches and other authorities or governing
bodies. These authorities or governing bodies include but are
not limited to the athletic director, principals, superintendent,
board of education, or OHSAA.

All athletes and at least one of their parents and or/guardian
must attend a Pre-Season Code of Conduct Meeting to be
eligible to compete. Players need to have a complete set of
athletic forms on file. Forms are available from coaches, the
Athletic Director's Webpage, or in the Athletic Office. The forms
must be completed before an athlete is allowed to participate on
an athletic team.

<% ATHLETICS AND OHSAA
Student Athletes and Parents should familiarize themselves with
the following OHSAA Bylaws:
» All beginning ninth graders must have passed 75 percent of
subjects in which they were enrclled the immediately preceding
grading period.
» Eligibility for each grading period is determined by grades
received the preceding grading period. Yearly grades have no
effect on OHSAA eligibility.



s Grades 9-12: To be eligible, a student-athlete must be
currently enrolled in a member school and have received
passing grades in a minimum of five one-credit courses, or
the equivalent, in the immediately preceding grading period
(Note: Students taking post-secondary options must comply
with these standards).

+ For eligibility, summer school grades may not be used to
substitute for failing grades received in the final grading period
of the regular school year or for lack of enough courses taken
the preceding grading period.

INTER-SCHOLASTIC ATHLETICS

Boys/Girls Basketball Boys/Girls Golf

Footbalf Boys/Girls Cross Country
Boys/Girls Soccer Baseball

Boys/Girls Tennis Dance Team

Softball Boys/Girls Track
Wrestling Volleyball

Boys/Girls Swimming Cheerleading

Boys/Girls Lacrosse

The following websites are listed for the convenience of student-
athletes and parents. Students and parents will be able to
research eligibility, rules, regulations, and a variety of other
topics.

http://www.revereschocls.or http://www.chsaa.crg/
http://www.ncaa.org/wps/portal http: //www.naia.cstv.com/
ATTENDANCE

Revere Boeard of Education has adopted a policy regarding
compulsory attendance that conforms to the minimum
standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian, or custodian having charge of
a child of compulsory school age must send the child to schooi
for the entire time the school attended is in session (ORC
3321.04). Poor attendance disrupts the continuity of the

instructional process. The school shares the responsibility of
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school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues
on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the
student’s attendance record, except when a student is required
to represent the Revere Local School District in an approved
activity. Parents are to provide a written note or medical note to
explain any absence on the day of the student’s return to
school. Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be
considered unexcused.

. Personal Iliness
. Tliness in the family necessitating the presence of the child
. Quarantine of the home
. Death in the family
. Observation or celebration of bona fide religious holiday
. Such good cause as may be acceptable to the Superintendent
such as medical or dental appointments
7. Coliege visitation (limited to 4 per year) RHS only
8. Service as a precinct officer at a primary, special or general

election in accordance with the program set forth in Board policy
{5725). RHS only

Cl"-U'I-l:-L.-JI\-l!—l

ATTENDANCE PROCEDURES

% CLASS ATTENDANCE
Students are expected to be in attendance daily at RHS.
Students who miss more than six classes of a trimester course,
for any reason, are at risk for attendance failure in that course.
Students who miss more than 20 minutes of a course are
recorded as absent. Parent notification is conducted through
the Attendance Office as absences accumulate past the limit of
six. The administration reserves the right to render judgment in
individual cases and determine appropriate school action
regarding absenteeism. Further involvement with the courts




may be required to encourage compliance with compulsory
school attendance.
<+ ATTENDANCE FAILURE OF A CLASS

Students who have amassed more than 6 absences in a class
will Attendance Fail. To attendance fail means a student will
receive No Credit for the class for that trimester. At the end of
each trimester students can, however, submit a letter of appeal,
along with documentation for the absences, to the Attendance
Office. All appeals for each trimester must be finalized by
the end the _following trimester with the following
exceptions: Trimester 3 appeals are due before the start of
following school year, and graduating seniors must submit
appeals by the last day of class before senior final exams.
Any Attendance Failures that are not appealed during the
appropriate time frame, or are denied appeal, will be converted
to an "F" for the class.

+ REPORTING ABSENCES FROM SCHOOL
It is the responsibility of the parent and or/guardian to report all
absences from school to the attendance office on the day of the
absence. The attendance phone line is available 24
hrs./day at (330) 523-3206. Parents /guardians must call by
8:00 AM the day of the absence. Failure to report a student’s
absence may result in truancy. The attendance secretary will
verify absences daily. '

> REPORTING TO SCHOOL UPON ARRIVAL
Students who arrive to class after 7:34 AM will be considered
tardy to school, and must report to the attendance office
for a pass. Failure to do so will be considered truancy.
Students who are repeatedly tardy to class(es) will receive
progressive discipline.

< MAKE-UP WORK
It is the responsibility of absent students to obtain their make-
up work. Students are permitted one day of make-up for every
missed day. A day's absence does not excuse a student from
the responsibility for all previously announced assignments or
tests on the day of their return. Students who have been
suspended may make up any available missed assignments or
tests.




<+ OUT-OF-SCHOOL SUSPENSION

Out-of-school suspension means the student may not come to
school, attend classes, or any school events. Students coming
onto school property while they are under suspension may be
charged by police for trespassing. The suspension begins on the
date designated by the administrater and ends the morning of
the student’s return. Students remain suspended throughout
any appeals process. The student may make up any available
missed assignments or tests. It is strictly the student’s
responsibility to determine what work is missed by checking
Progress Book or contacting a fellow classmate for information.
Teachers are not responsible for providing make-up information
or assighments. It may not be possible to make up class
participation activities. All missed assignments are due the day
the student returns to school frem the out-of-school suspension.
The student must make arrangements through their classroom
teachers to complete any tests or quizzes. Suspension may
extend beyond the current school year, if at the time a
suspension is imposed; fewer days remain in the school year
than the term of the suspension. The Superintendent may
apply any or all of the period of suspension to the following
year.



BELL SCHEDULES

Regular School Day Schedule

Warning Bell 7:28 AM

Tardy Bell 7:34 AM

15t Period 7:34-8:46

2"d period : 8:53-10:06

3™ period 10:13-11:25

4 period (Based on your lunch schedule)

Lunch A 11:27-11:57

4™ period 12:02-1:18

Lunch B 11:54-12:24 _
4™ period (split) 11:32-11:54, 12:29-1:18
Lunch C 12:21-12:51

4™ period (split) 11:32-12:21, 12:56-1:18
Lunch D 12:48-1:18

4™ period 11:32-12:48

5th pariod 1:25-2:37




BULLETINS AND ANNOUNCEMENTS

All P.A. announcements require prior approval by an activity
advisor. All posters and signs for activities placed in the
building must receive prior approval by the administration.

BUS RULES AND PROCEDURES

Students must remain seated at all times. Seat changes are not
permitted while the bus is in motion.

Excessive noise, boisterous conduct, calling to others outside
the bus, and talking at intersections and raiiroad crossings is
prohibited.

Students must keep all body parts inside the bus and feet must
remain on the floor.

There will be no eating on the bus. :

The use of profane, vulgar, or improper language and/or
gestures is prohibited.

Any action that includes throwing items in the bus, at the bus,
or the windows is prohibited. The use of water guns, lighters,
electronic communication devices, matches, or cigarettes is
prohibited. Any violation may result in the loss of riding
privileges and further disciplinary action by the administration.
Fighting and/or scuffling is prohibited.

Students are expected to promptly obey the instructions of the
bus driver or will face disciplinary action by the building
administrators.

Any other misconduct detrimental to the safe operation of the
bus is prohibited.

CELLULAR PHONES/ELECTRONIC COMMUNICATION
DEVICES

Cell phones and electronic communication devices are to be
turned off and kept out of sight while school is in session, unless
granted permission by a staff member. Student use of ceil
phones or non-district issued electronic communication devices
is prohibited while school is in session. Text messaging is not
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permitted. Any device that is deemed turned on, makes a noise
or vibrates, or otherwise calls attention to itself will be
considered a disruption and subject to confiscation by RHS staff.
Each offense of this policy requires retrieval of the device by the
parent from administration. The student may also face
additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student
Behavior during classroom instruction. Violations of the Code of
Student Behavior will not be tolerated and may require further
disciplinary action by administration.

CODE OF STUDENT BEHAVIOR

The Revere Board of Education has adopted the following Code
of Student Behavior. The code includes types of misconduct
that will subject a student to disciplinary action. Grounds for
removal from class, suspension, or expulsion may include any of
the following: violations committed at school or school
sponsored activities, on school premises, or against school
property, personnel, or students.

7+ DISCIPLINE

In order to foster a trust and respect between staff and
students, guidelines must be developed for the purpose of
providing fair and just treatment for students who violate the
offenses listed In this handbook. When breaches of school rules
and regulations occur, it is the responsibility of the involved
teachers and administrators to work with the student, his
parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the
welfare of the school community as well as help the student to
develop self-discipline.

L/

The following guidelines have been developed for the purpose of
providing fair and just treatment for students who violate the
rules listed in this handbook,
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A. To protect the rights of students, staff and public, all
offenses shall be thoroughly investigated and properly
recorded. This may include a conference with the students
involved in an incident and a search of the student,
student's belongings, student's assigned school locker(s),
car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be
appropriate alternatives such as one, or a combination of
the following actions, but not necessarily in the crder
appearing below:

1. Conference with the student to clarify the problem and
to insure full understanding of consequences of future
misbehavior.

2. Assignment of additional task(s), which may or may not
interfere with the academic or after-school programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation of the
home in regaining student behavior.

5. Referral to counselor, school psychologist or
Intervention Assistance Team for guidance, testing or
therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law,
including curricular and extracurricular activities.

8. Suspension: To refer to "out-of-school" in accordance
with State law covering both curricular and extra-
curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated
with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject
to all rules and regulations covered under the Code of
Student Behavior and adopted by the Revere Board of
Education,
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% SUSPENSION PROCEDURE

Definitions:

Suspension (out-of-school) is defined as the denial of
attending school for the period of at least one (1) but not
more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on
school property. Suspension may extend beyond the
current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the
suspension. The Superintendent may apply any or all of the
period of suspension to the following year.

In case of a student's intended removal from school for
purposes of suspension, the following procedures shall be
enacted: .

Only the principal, assistant principal, superintendent or any
other authorized administrator may suspend.

The student shall be informed in writing of the intended
suspension and reasons for the proposed action.

The pupil and/or his parent(s) shall be provided an
opportunity for an infermal hearing to discuss the reason for
the intended suspension and/or otherwise explain his/her
actions.

An attempt shall be made to notify his/her parent(s)},
guardian or custodian by telephone of the suspension and
the reascn for it.

Within one (1) school day of the suspension the
Superintendent, principal, or other administrator will notify
the parents, guardians, or custodians of the student by
certified'mail and the Treasurer of the Board. The notice -
shall also specify that if the student, parent, guardian, or
custodian intends to appeal the suspension to the Board or
its designee, such notice of appeal shall be filed, in writing,
with the Treasurer of the Board or the Superintendent within
five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the
suspension and the right of the student, parent, guardian, or
custodian to appeal to the Board or its designee; the right to
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be represented at the appeal; and the right to request the
hearing be held in executive session if before the Board. If
the offense is one for which the District may seek
permanent exclusion, then the notice will contain that
information.
Should a student enrolled at the Cuyahoga Valley Career
Center be suspended from the career center for a conduct
code violation, which would also be grounds for suspension
in the home school district, the suspension of such student
also will be in effect at the home school district. The
student shall be notified of that suspension by the home
school district in accordance with the normal suspension
procedure.
Simultaneous written notice of the suspension shall be sent
to (a) student's discipline file; (b) Superintendent; {c)
Treasurer of the Board of Education.

<+ EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood
to mean the removal of a student from curricular or extra-
curricular activities or from the school premises because the
student’s presence poses a continuing danger to persons or
property, or is an ongoing threat or disruption to the academic
process. In all cases of emergency removal where a student is
removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the
removal shall submit to the principal, the reasons in writing for
the removal.

If it is intended that the student is removed from a curricular or
extra-curricular activity for more than twenty-four (24) hours, a
due process hearing will be held within three (3) school days
after a removal is ordered. '

An attempt should be made to notify his/her parents,
guardian or custodian immediately by telephone of the
pending action and the reasons for it.
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2. Written notice of the hearing and reasons for the removal
and any intended disciplinary action must be given to the
pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be
present at the hearing.

4. If suspension or expulsion is intended, the due process
requirement of the law must he carried out in accordance
with the applicable procedural requirements in Board Policy
and State Law.

<+ EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean
exclusion of a student from all school attendance and related
activities for the remainder of the current semester, or for a
period of up to 80 school days, unless otherwise addressed in
this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Ohio Statute. Exclusion
from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a
period of one (1) year for possessing a firearm or knife at school
or on any other property (including a school vehicle) owned,
controlled, or operated by the Board, at interscholastic
competition, an extra-curricular event, or at any other school
program or activity that is not located in a school or on property
that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis
in accordance with this policy.

If a student makes a bomb threat to a school building or to any
premises at which a school activity is occurring at the time of
the threat, the Superintendent may expel the student for a
period of up to one (1) year. The Superintendent may extend
the expulsion into the next school year or reduce the expulsion
as necessary on a case-by-case basis as specified below. The
student need not be prosecuted or convicted of any criminal act
to be expelled under this provision,
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Prior to expulsion, the Superintendent shall follow the following
procedures:

1.

Give the Pupil and his/her parent, guardian or custodian
written notice of the intention to expel. The notice must
advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person
before the Superintendent or his designee to challenge the
reasons for the expulsion. The notification must carry the
place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5)
school days after the notice is sent. The Superintendent
may grant an extensicn of time upon request provided all
parties involved are notified. If the student is 16 years old
or older and the intent to expel is based on an offense for
which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent
may seek permanent exclusion.

Arrange for a hearing to be conducted by the
Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within
cne school day after the time of the expulsion, the
Superintendent shall send written notice to the student and
his/her parent, guardian or custodian, and the Treasurer of
the Board of Education. The notice shall specify the
duration of the expulsion and the reasons therefore. The
expulsion may extend beyond the current school year, if at
the time an expulsion is impoesed, fewer days remain in the
school year than the term of the expulsion. The
Superintendent may apply any or all of the period of. ..
expulsion to the following year. It also shall include
notification of the rights of the student, his/her parent,
guardian or custodian, to appeal the expulsion to the Board
of Education or to its designee within the fourteen (14)
calendar days of the date of the notification in order to be
heard against such expulsion, to be represented in the
appeal proceeding, to be granted a hearing before the Board
or its designee in order to be heard against the expulsion,
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and to request that such a hearing be held in executive
session.

3. If a student is expelled for more than twenty (20) school
days or for any period of time that extends into the next
school year, the Superintendent shall provide the student
and his/her parents with the names, addresses, and
telephone numbers of those public or private agencies in the
community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed
to the incident(s) that caused the expulsion.

Appeal - Within fourteen {14} calendar days of the date of the
notification of the student expulsion, the student (if eighteen
years old or older), the parent, guardian or custodian may
appeal the expulsion. The request for appeal should be
submitted in writing to the Treasurer for the Board of Education
or the Superintendent. A hearing shall be scheduled and the
requesting parties notified of the time for the hearing which may
be extended by mutual agreement. The student or his parent,
guardian or custodian may be represented in the appeal
proceedings. The Board may affirm the order of expulsion or
reverse, vacate or modify the order of expulsion. The Board
shall determine the procedures to be followed during the
hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center
be expelled from the Career Center for a conduct code violation,
which would be grounds for expulsion in the Home School
District, the student will be expelled from the Home School
District.in accordance with the normal expulsion procedure.
<+ LIMITATIONS ON THE DISCIPLINING OF '
HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by
an Individualized Education Plan (IEP). Unless their IEP
provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without
convening a placement or IEP conference. Discipline may result
in removal from school for mere than ten {10) school days if it is
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determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten
(10) school days, the special education and/or related services
of the IEP will continue as determined by the IEP Team. All
handicapped students are subject to removal on an emergency
basis described in the Code. Repeated viclation of the Code
may indicate that a change in the student's placement or IEP is
necessary.

<+ PERMANENT EXCLUSION

Any student who has been found guilty of committing, when
sixteen (16) years of age or oilder, any of the specific offenses
identified by state statute and Board Policy may be permanently
excluded by the State Superintendent of Public Instruction at
the request of the Revere Local School District Board of
Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is
posted in each school and is available to students and their
parents, upen request, at each school office.

% SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determines that a
student's behavior on a school vehicle violates school rules, he
may suspend the student from school bus-riding privileges for
the length of time deemed appropriate for the violation and
remediation of the behavior. Prior to such suspension, the
Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

% GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR
EXPULSION ' C

Grounds for removal from class, suspension or expulsion may
include any of the following violations committed at school or
school sponsored activities regardless of its location, on school
premises, or against school property, or directed at a district
official or employee or the property of such district official or
employee regardless of the location. A student under an ouf-of-
school suspension is not permitted on school grounds or at
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school events regardiess of the location of the event during the
suspensiorn.

8.

9.

. Aiding & Abetting — an involvement (active or passive)

with another student or students engaged in prohibited
activities.

. Arson/Firearms or Other Weapons/False Alarms

and /or Threats — an act of arson or unauthorized use,
possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a
fire, or false reporting of an impending bombing or
catastrophe.

. Attendance - truancy or unexcused absence from class

or school or excessive tardiness to class or school.
Bus Conduct - violation of the rules of conduct on the
school bus.

. Computer Usage — violation of the school’s computer lab

policy and/or the district’s acceptable use policy.

. Criminal Activities - violations of specific provisions of

federal, state, or local statutes.

. Dishonesty - cheating on tests or school assignments,

forging scheool and/or parental documents, falsifying
information, plagiarism or committing fraud.
Disrespect - rude or disrespectful behavior or failure to
cooperate with other students or school personnel.
Disruptive Behavior - disruption of the classroom,
school, school grounds, or school activities or functions.

10.Fighting/Assault/Physical Violence - to intentionally

cause or threaten to cause physical or emotional harm to
another student or behave in such a manner as to
present an eminent risk of such harm. Causing or -
attempting to cause harm to ones self is included within.

11.Fireworks/Dangerous Instruments or Materials -

the use, threatened use, or possession of fireworks or
explosives including matches and lighters; possession/use
of mace, pepper spray or laser pointers (examples).

12.Gambling - playing games of chance which involve

wagering
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13.

14

15.

16.

17.

18.

19.

20.

Harassment - harassment includes, but is not limited to,
any act which subjects an individual or group to unwanted
abusive behavior of a nonverbal, verbal, written, or
physical nature. An act that injures degrades, or
disgraces or attempts to injure, degrade, or disgrace a
student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment,
bullying, intimidation, coercion, hazing, spreading rumors,
name calling and menacing.

JInappropriate Language/Materials — the use of

profane, vulgar, or other improper language, gestures,
comments, or material, or the possession of any profane,
vulgar , obscene, or other improper objects or materiai.
Inciting - inciting to riot or to disrupt or attempt to
disrupt the operation of the school.

Illegal Substances - sale, possession, intent to sell, or
intent to make a purchase, concealment, or uses of illegal
drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables,
near beer or alcoholic beverages or the unauthorized use
and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a
violation. (Ex: E-cigarettes, vapor devices, and e-liquids
are prohibited)

Insubordination - the failure to comply with directions
of school personnel or acting in defiance of authority,
including intentional interference with the performance of
a teacher’s duties or failure to identify oneself to school
personnel when requested. Also included within is the
failure to accept discipline or punishment from
appropriate school personnel. ‘
Loitering/ Trespassing- occupation of, or loitering on,
near, or around school property or unauthorized areas
without authorization.

Repeated Violations — repeated viclations of the code
of behavior.

Rules - violation of rules and policies of the classroom,
school, and the Revere Board of Education.
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21.Sexual Contact - defined as any touching of an
erogenous zone of another or public display of affection.

22.School Personnel - harassment, vandalism, physical
abuse, theft, or other disruptive or destructive behavior
toward school personnel during school and non school
time regardless of the location.

23.Theft - Confiscate, possess or steal private or public
property of the school or another individual.

24. Tobacco - use and/ or possession of tebacco products in
the school buildings, within sight of the school buildings,
on school grounds, or in areas in which school sponsored
activities are taking place. (Ex: E-cigarettes and vapor
devices are prohibited)

25.Unauthorized Touching - touching another person
without permission or consent.

26.Unauthorized Materials - publication or distribution of
unauthorized material. This includes postings throughout
the schoot and scheol grounds.

27.Vandalism - the destruction or defacing of public or
private property.

28.Weapons — possession, concealment, use, threat of use,
or exhibition of a firearm or other weapon, or look-a-like
weaponh. A weapon is defined as either an item designed
to inflict injury or an item designed for another purpose,
then converted to a weapon through its use.

Students found in violation of any section of this code of
conduct may be immediately removed from school and
recommended to the superintendent for expulsion.

Parents of students suspended out-of-schoof for ANY fength of
time may be asked to personally return the child to school and
meet with the principal/designee and/or guidance personnel
before he/she is readmitted.
<+ LIABILITY OF PARENTS FOR STUDENT
MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having
custody of a minor under 18 are liable for the student's willful
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damages to school or private property or the theft of such
property and for assaults committed by the minor. The Board of
Education, or any other owner of property, can bring a civil
action against the parents to recover compensatory damages up
to $10,000.00 and cost of the suit. Parents also are liable for
the student's willful assaults on another person. The injured
party may bring civil action against the parents to recover
compensatory damages up to $15,000.00 and cost of the suit if
the damages were caused by acts of vandalism, desecration, or
ethnic intimidation.

It is the policy of the Revere Local Schools that educational
activity, employment, programs and services are offered without
regard to race, color, national origin, sex, religion, handicap or
age.

COMMENCEMENT/COMMENCEMENT REHEARSAL
Attendance at commencement rehearsal is a requirement for
participation in commencement. The Senior Class will be
recognized at Commencement as Summa Cum Laude (4.0+
GPA); Magna Cum Laude (3.75 - 3.99 GPA}; or Cum Laude
(3.50 - 3.74 GPA). Those students who achieve Summa Cum
Laude status at the end of the second trimester of their senior
year will be seated in a location of privilege during
commencement,

COMPUTERS

Policies governing the use and/or misuse of computers and
technology are included in the Revere Board of Education policy
guidelines and Code of Student Behavior. Use of school
computers is dependent upen annual receipt of a Computer
Technology Usage Form signed by the parent /guardian and
student.

DETENTIONS

Detentions are held each Tuesday and Thursday in rooms 205
and 212. Students may serve a detention either from 7:00 AM
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to 7:25 AM or after school from 2:45 PM to 3:10 PM. One day
prior notification is given to students. Students must be
prompt, must work on school assignments, and must adhere to
all rules of the Code of Student Behavior during the detention.
Failure to serve assigned detentions will result in additional
disciplinary action by the administration.

DISCLAIMER

The handbook may not include every item or incident that may
occur in the building or on school grounds. Final resolution of
each of these situations will be made by the school
administration. Additional information about student conduct is
found in the Code of Student Behavior. The handbook is not
intended to be a manual of all the policies of the Revere Board
of Education.

DRESS CODE

We are committed to a safe and orderly learning environment
for students that is free from distraction. Attire should not
detract frem the educational process and reasonable standards
in dress and grooming apply. Compliance with the dress code is
expected and non-compliance may be considered
insubordination. Any form of dress or hair style that is
considered contrary tc good hygiene or that is deemed
distractive, disruptive, or detrimental to the routine operation of
school is prohibited.

» Regardless of what a garment is called or the material the
clothing is comprised, the spirit of the dress code is to
exclude students from wearing clothing that is deemed to
be inappropriately tight or form fitting in the discretion of
the administration.

» Dresses, skirts, or shorts must be fingertip length

» Legging, tights, spandex, elasticized pants, yoga pants,
flare yoga pants or anything arguably skin tight and
without pockets may not be worn as the primary lower
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garment. They are required to have something covering
them that are finger-tip length at its shortest point.

Clothing prohibited includes the following items and conditions;

Clothing that is ripped, cut-off, torn, having holes and/or frayed; !
pants worn below the waist/hip and are low hanging; sheer or 5
mesh garments; tube tops; shirts that have less than a 3-inch

strap; shirts that do not cover the midriff when standing and

seated; hats, sun glasses, slippers, outer coats, pajamas,

bandannas/ head coverings, headbands/sweatbands; chains,

any item advertising alcoholic beverages, drugs, tobacco, or

weapons; or any item with obscene or duestionable printing in

violation of the Code of Student Behavior. This list is not all

inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their
shortest points and must meet other conventional standards of
dress. Tight shorts and shirts with messages across the front or |
back are not permitted. Exposure of cleavage or undergarments |
is prohibited. Shoes must be worn throughout the day. Athletic ‘
attire worn to participate in physical education classes are not to

be worn as street clothes for academic classes. Final

determination of appropriate school attire rests with the

school administration.

PRIVING TO SCHOOL

Driving to school is a privilege limited only to Seniors and
Junjors. A permit is required. Applications for permits are
available in the main office, Requirements include, but are not
limited to, the following items: Completed application filed by
the determined due date, a valid Ohio’s. drivér’s license or
evidence one is obtainable by the end of the 1% month of school,
payment of the required parking fee in addition to all school fees
and fines, and compliance with academic eligibility. Students
who meet all requirements and the deadlines receive first
priority. Excessive tardiness and absences may prevent the
issuance or cause suspension of driving privileges at RHS.
Suspension and/ or non- issuance of driving privileges may
occur as a result of a violation listed in this handboock or the
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Code of Student Behavior. The Revere Local School District
assumes no responsibility for damage or theft of any student
vehicle. Student drivers are expected to comply with the
following procedures or may face disciplinary action by the
administration. Vehicles may be subject to towing at the
owner’s expense for any violation.

*» PARKING RULES AND PROCEDURES
Each student must register his or/her vehicle annually.
Parking permits must be on display on the rear-view mirror.

The permit is valid only for the assigned parking spot of the
vehicle.

All rules of the Code of Student Behavior may apply to student
cars.

Traffic laws are to be obeyed on any school property and/or
school events.

Driving inappropriately or in an unsafe manner within the school
zone may result in forfeiture of parking and/or other school
disciplinary action.

Permits may not be shared or borrowed.

Students are not permitted in their vehicles or in the parking lot
during school hours except during arrival and departure time.
Excessive tardiness or absences may cause restriction or
revocation of driving privileges.

Search of a student and his/her possessions, including vehicles,
may be conducted at any time the student is under the
jurisdiction of the Revere Board of Education if there is
reasonable suspicion that the student is in violation of the Code
of Student Behavior. Failure to comply with a reasonable search
will be considered insubordination.

FIELD TRIPS

Field trips enhance the educational experience of students. A
completed student field trip permission form with teacher and
parent/guardian signatures is required for student participation.
Teachers may decline approval for student field trip participation
if the student’s attendance cor academic performance is of
concern.
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FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.
Safety routes are posted in each classroom and in various
locations in the building. It is expected students will follow the
direction of staff during drills and assist in the orderly
completion of any drill. Anyone involved in causing a false fire
alarm is subject to the penalties defined in Ohio Revised Code
section 2917.32.

FINES AND FEES

All financial obligations incurred by students must be paid in full.
All students are assessed a $100.00 student fee for the current
school year.

FOOD, BEVERAGES, AND LUNCH

All food and heverages must be consumed in the cafeteria.
Delivery orders and foods from any restaurants are not
permitted in the cafeteria, and parents are asked not to bring in
purchased food or eat with their student. Food and beverages
are not permitted in other areas of the building. Clear, non-
carbonated, bottled water will be permitted in the classrooms at
the teacher's discretion. Our lunchroom is closed to all visitors.

FOREIGN EXCHANGE STUDENTS

Revere High School welcomes a maximum of three foreign
exchange students a year. It is our privilege to support the
students in their year long experience in the United States.
Foreign exchange students need to have the proper
documentation through their sponsoring organization. The
sponsoring organization must be sanctioned with the OHSAA in
order for a foreign exchange student to be eligible to participate
in athletics. Foreign exchange students will be registered as
junior status and will receive a certificate of attendance from
Revere High School.
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GRADING

The grade earned at the end of the course is the grade that
determines credit and appears on the student's transcript.
Advanced Placement courses are weighted by one point.

Failure to complete course requirements may result in a failing
grade for the course. Students removed from a class for
disciplinary or attendance viclations will receive a Withdrawal
Failure. The WF will appear on the student's permanent
transcript. The student will remain in the course on a non-credit
basis.

District Grading Policy

RHS RHS
Percentage Grade Regular Honors AP*
93% - 100% A 4.0 4.5 5.0
90% -92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 3.3 3.8 4.3
83% -86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% -79.99% C+ 2.3 2.8 3.3
73% -76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99F 0.0 0.0 0.0 0.0

*Weighted grades will only be given to students
completing an entire AP course. Weighted grades will not
be given for grades below a C.

8" Grade students will receive high school credit for any high
school course taken at the middle school when earning a C or
better. The grade will not be calculated inte a student’s GPA.
All Flex Credit Courses or courses taken in the summer between
8" and 9thgrade will be calculated into a student’s GPA.
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Juniors and Seniors may choose up to 1 Elective course per year
as a No Grade/No Credit Option. The purpose of this option is
to afford to students an opportunity to experience a course that
they may enjoy without adversly affecting the GPA. If a student
earns less than a "C” in the course, the actual grade will be
calculated into the GPA, and appear on the report card and
transcript. For a grade of *C” or higher, a “"P” Pass grade will
appear.

GUIDANCE POLICIES
The assignment of a student’s guidance counselors is
determined by the child’'s last name. Students retain the same
counselor throughout the student’s high school career.
Students are encouraged to establish rapport with their
counselor as they attend RHS.

< COMPLETION OF GRADUATION REQUIREMENTS
Early completicn of graduation requirements is not advised.
There are many advantages and opportunities for students to
expand their academic and social development by completing
four full years of high school. However, there may be
circumstances in which early graduation is desired and will be
considered for approval. The guidelines listed below must be
followed:

1. The student must declare their intention to graduate by
May 1% of the year prior to graduation.

2. A student/parent/principal conference may be required
prior to June 1% of the year before graduation. An
educational plan detailing the request for early graduation
and its relationship to the student's overail education must
be completed and submitted prior to this conference.
Assistance in preparing the educational plan may be
obtained from the Guidance Department.

3. Completion of the "Early Graduation Approval Form" must
be submitted by the student and parents prior to final
approval by the principal.

% CREDIT FLEXIBILITY
Senate Bill 311 (the Chio Core legislation) raised the graduation
requirements for high school students, with the goal of
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increasing the number of students who are ready to meet the
demands of our global and technological age. Ohio's plan for
Credit Flexibility is designed to broaden the scope of curricular
options available to students, increase the depth of study
possible for a particular subject, and allow tailoring of learning
time and/or conditions. The overall effect is to increase student
engagement and sense of ownership of learning. Please check
the guidance website for additional details and requirements.
%+ CVCC ADMISSIONS
A student who wishes to qualify for CVCC admission shouid
discuss this option with their counselor. The following factors
affect CVCC admission status:
1. Good academic standing (on track to graduate)
2. Good attendance
3. Attendance at the CVCC Parent and Student Information
Night in January
4, Attendance at the CVCC field trip in January
5. Complete applications will be given priority status based on
the date received and the above considerations.
< EARLY DISMISSAL
Early dismissal opportunities are available to students enrolled
in work study, post-secondary or volunteer options only.
Students must have a signed approval form in the school office
to participate. All students scheduled for early dismissal must
leave the building at the time of sign-out.
< FLEXIBLE SCHEDULING
If a student wishes to take a course that is part of the RHS
curriculum, but cannot take that course during a regularly
scheduled class period according to the Master Schedule, he or
she may do so according to the following guidelines:
1. They must have the approval of the teacher, department
chairperson, counselor, and principal.
2. They must enroll for the course during another class period
or meet with the teacher during his/her preparation time.
3. The presence of the student in the classroom cannot cause
a disruption or increase class size beyond recommended
limits.
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4. Please see your guidance counselor regarding Credit
Flexibility Policies in addition to the above guidelines.

% COLLEGE CREDIT PLUS |
|

Ohio’s College Credit Plus is a program that will allow you to
earn college and high school credits at the same time by taking
college courses from community colleges or universities. The
purpose of this program is to promote rigorous academic
pursuits and to provide a wide variety of options to college-
ready students in grades 7-12. Contact colleges for information,
application forms, and criteria for acceptance into College Credit
Plus. Some materials are available from your counselor and at
the college’s website. For additional information, refer to the
Information Sheets/Presentations on the Revere High Schoo!
website and schedule a meeting with your guidance counselor.

<+ INDEPENDENT COURSES
Independent study is defined as coursework that a student may
wish to take that is not part of the RHS or Board adopted
curricuium. Any independent study coursework must be
approved by the counselor and principal, and must meet all
Revere Local School District Board policies and guidelines.
Students who take coursework that is approved for independent
study will be granted credit toward graduation on a pass/fail
basis. Additional information may be found in the Credit
Flexibility Policies and Guidelines.

% MINIMUM COURSE LOAD }
All students must be enrolled in at least four classes per ‘
trimester. Freshmen and sophomores must take five classes
unless permission has been obtained from the administration.

< OUTSIDE CREDITS
Outside credits may include summer school, correspondence
courses, night school, online courses, volunteer credits, work
study credits, and other alternative or remedial educational
credits.

4% SCHEDULE CHANGES

All requests for schedule adjustments must be made prior to the
first day of school. Changes after that time will only occur if the
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student has been academically misplaced or a technical error in
the student's schedule is discovered. These extenuating
circumstances will be reviewed by the administration for
approval. Students who cheoose to drop a class may receive a
drop failure with no credit. Students who wish to add a class
must do so within the first seven school days of each trimester
unless administration approval has been granted.

HALL PASSES

The required hall pass is the Student Handbook. Permission for
hall privileges is required. Students must complete necessary
tasks during hall pass in a reasonable amount of time.

BULLYING AND OTHER FORMS OF AGGRESSIVE
BEHAVIOR

The Board of Education is committed to providing a safe,
positive, productive, and nurturing educational envircnment for
all of its students. The Board encourages the promotion of
positive interpersonal relationships between members of the
school community.

Harassment, intimidation, or bullying toward a student, whether
by other students, staff, or third parties is strictly prohibited and
will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, and
violence within a dating relationship. The Board will not tolerate
any gestures, comments, threats, or actions which cause or
threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities
on school property, on a school bus, or while enroute to or from
school and those occurring off school property if the student or
empioyee is at any school-sponsored, scheol-approved or
school-related activity or function, such as field trips or athletic
events where students are under the school’s control, in a
school vehicle, or where an employee is engaged in school
business.
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This policy has been developed in consultation with parents,
District employees, volunteers, students, and community
members as prescribed in R.C. 3313.666 and the State Board of
Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or
physical act that a student or group of students
exhibits toward another particular student(s) more
than once and the behavior both causes mental or
physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive
educational environment for the other student(s);
or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a
celluar telephone. Computer, pager, personal communication
device, or other electronic communication device,

Aggressive behavior is defined as inappropriate conduct that is
repeated enough, or sericus enough, to negatively impact a
student’s educational, physical, or emotional well being. This
type of behavior is a form of intimidation and harassment,
although it need not be based on any of the legally protected
characteristics, such as sex, race, color, national origin, marital
status, or disability. It would include, but no be limited to, such
behaviors as stalking, bullying/cyberbuilying, intimidating,
menacing, coercion, name calling, taunting, making threats, and
hazing.

Harassment, intimidation, or bullying also means cyber bullingy
through electronically transmitted acts (i.e., internet, e-mail,
cellular telephone, personal digital assistance (PDA), or wireless
hand-held device) that a student(s) or a group of students
exhibits toward another particular student(s) more than once
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and the behavior both causes mental and physical harm to the
other student and is sufficiently severe, persistent, or pervasive
that it creates an intimidating, threatening, or abuse educational
environment for the other students(s).

Any student or student’s parent/guardian who believes s/he has
been or is the victim of aggressive behavior should immediately
report the situation to the building principal or assistant
principal, or the Superintendent. The student may also report
concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board
official. Complaints against the building principal should be filed
with  the  Superintendent. Complaints against the
Superintendent should be filed with the Board President.

Every student is encouraged, and every staff member is
required, to report any situation that they believe to be
aggressive behavior directed toward a student. Reports may be
made to those identified above.

All complaints about aggressive behavior that may violate this
policy shall be promptly investigated. The building principal or
appropriate administrator shall prepare a written report of the
investigation upon completion. Such report shall include
findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited
acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where
appropriate, written witness statements shall be attached to the .
report. s '

If the investigation finds an instance of harassment,
intimidation, and/or bullying/cyberbulling by an electronic act or
otherwise, has occurred, it will result in prompt and appropriate
remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion
for parents, guests, volunteers, and contractor, and removal
from any official position and/or request to resign for Board
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members. Individuals may also be referred to law enforcement
officials. :

Retaliation against any person who reports, is thought to have
reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation
shall be considered a serious violation of Board policy and
independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary
action as indicated above.

Deliberately making false reports about harassment,
intimidation, bullying and/or other aggressive behavior for the
purpose of getting someone in trouble is similarly prohibited and
will not be tolerated. Deliberately making false reports may
result in disciplinary action as indicated above,

If a student or other individual believes there has been
aggressive behavior, regardless of whether it fits a particular
definition, s/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG
5517.01) to protect a victim or other person from new or
additional harassment, intimidation, or bulling and from
retaliation following such a report.

This policy shall not be interpreted to infringe upon the First
Amendment rights of students (i.e., to prohibit a reasoned and
civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is
protected by Sate or Federal law).

The complainant shali be notified of the findings of the
investigation, and as appropriate, that remedial action ahs been
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taken. If after investigation, acts of bullying against a specific
student are verified, the building principal or appropriate
administrator shail notify the custodial parent/guardian of the
victim such finding. In providing such notification care shall be
taken to respect the statutory privacy rights of the perpetrator
of such harassment, intimidation, and/or bullying.

In after investigation, acts of harassment, intimidation, and/or
bullying by a specific student are verified, the building principal
or appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If
disciplinary consequences are imposed against such student, a
description of such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports
regarding suspected harassment, intimidation, or bullying. Such
reports shall be reasonably specific including person(s) involved,
number of times and places of the alleged conduct, the target of
suspected harassment, intimidation, and/or bullying, and the
names of any potential student or staff witnesses. Such reports
may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for
review, investigation, and action.

Students, parents/guardians, and school personnel may make
informal or anonymous complaints of conduct that they consider
to be harassment, intimidation, and/or bullying by verbal report
to a teacher, school administrator, or other school personnel.
Such complaints shalt be reasonably specific including person(s)
involved, number of times and places of the alleged conduct,
the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff
witnesses. A school staff member or administrator who receives
an infermal or anonymous complaint shall promptly document
the complaint in writing, including the information provided.
This written report shall be promptly forwarded by the school
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staff member and/or administrator to the building principal for
review, investigation, and appropriate action.

Individuals who make informal complaints as provided above
may request that their name be maintained in confidence by the
school staff member(s) and administrator(s) who receive the
complaint.  Anonymous complaints shall be reviewed and
reasonable action shall be taken to address the situation, to the
extent such action may be taken that (1) does not disclose the
source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts
of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested
anonymity, the investigation of such complaint shall be limited
as is appropriate in view of the anonymity of the complaint.
Such limitation of investigation may include restricting action to
a simple review of the complaint subject to receipt of further
information and/or the withdrawa! by the complaining student of
the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant,
the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal
obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All
records generated under this policy and its related
administrative guidelines shall be maintained as confidential to
the extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the
President of the Board a written summary of all reported
incidents and post the summary on the District web site (if one
exists). The list shall be limited to the number of verified acts of
harassment, intimidation, and/or bullying, whether in the
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classroom, on school property, to and from school, or at school-
sponsored events.

Allegations of criminal misconduct and suspected child abuse
will be reported to the appropriate law enforcement agency
and/or to Child Protective Services in accordance with statute.
District personnel shall cooperate with investigations by such
agencies.

Immunity .

A school district employee, student, or volunteer shall be
individually immune from liability in a civil action for damages
arising from reporting an incident in accordance with this policy
and R.C. 3313.666 if that person reports an incident of
harassment, intimidation, and/or bullying promptly, in good
faith, and in compliance with the procedures specified in this
policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an
intentionalty false report about harassment, intimidation, and/or
bullying.

Notification

Notice of this policy will be annually circulated to and posted in
conspicuous locations in all school buildings and departments
within the District and discussed with students, as well as
incorporated into the teacher, student, and parent/guardian
handbooks. At least once each school year a written statement
describing the policy and consequences for violations of the
policy shall be sent to each student’s custodial. parent or
guardian. - ‘ :

The statement may be sent with regular student report cards or
may be delivered electronically.

The policy and an explanation of the seriousness of bullying by
electronic means shall be made available to students in the
District and to their custodial parents or guardians.
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State and Federal rights posters on discrimination and
harassment shall also be posted at each building. All new hires
will be required to review and sign off on this policy and the
relate complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative
educational measures to create greater awareness of aggressive
behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide
implementation of this policy and its accompanying
administrative guidelines. All training regarding the Board’s
policy and administrative guidelines and aggressive behavior
and bullying in general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the
District with age-appropriate instruction regarding the Board's
policy, including a written or verbal discussion of the
consequencees for violations of the policy to the extent that
State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive
age-appropriate instruction in dating violence prevention
education, including instruction in recognizing dating violence
warning signs and characteristics of healthy relationships.
Parents, who submit a written request to the building principal
to examine the dating viclation prevention instruction materials
used in the school, will be afforded an opportunity to review the
materials within.a. reasonable period of time.

The District shall provide training, workshops, and/or courses on
this policy for school employees and volunteers who have direct
contact with students, to the extent that State or Federal funds
are appropriated for these purposes. Time spent by school staff
in these training programs shall apply toward mandated
continuing education requirements.
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In accordance with Board Policy 8462, the Superintendent shall
include a review of this policy on bullying and other forms of
harassment in the required training in the prevention of childe
abuse, violence, and substance abuse and the promotion of
positive youth development.

The Superintendent shall develop administrative guidelines to
implement this policy. Guidelines shall include reporting and
investigative procedures, as needed. The complaint procedure
established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

LIBRARY

Bookmarks with subscription database passwords are available
in the library. Students are expected to follow library rules or
they may forfeit access to the library. Fines are charged on
overdue or damaged items,

LOCKERS AND LOCKS

Each student is assigned a lock and locker at the beginning of
the school year. Lockers and locks are the sole property of the
school. Lockers may be searched at any time by administration.
Appropriate care of school property is required. Locks are
expected to be on the locker at ail times, and only school issued
tocks are permitted. Lock combinations are confidential and
should not be shared with others. The school is not responsible
for lost property or valuables. Book bags and backpacks remain
in lockers while school is in session. Students are not permitted
to display inappropriate pictures, decals, or displays on the
lockers. Any damage to the lock or locker by a student may
result in disciplinary action by the administration. A $6.00 fee is
assessed for a replacement lock. While using the locker room

during or after school, students must lock their
belongings in a locker.
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LOST AND FOUND

Miscellaneous articles may be placed on the Lost and Found
table located inside the cafeteria. Valuable items should be
taken directly to the main office and reported to school
personnel.

MEDICATION

The administration of any medication to a student by school
personnel requires the completion of necessary forms by the
parent /guardian. Forms are distributed at the beginning of the
year and are available in the Main Office. Both a parent
/guardian and a physician must complete and sign the form.
Medicine to be dispensed at school must be in its original
prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

NATIONAL HONOR SOCIETY

The National Honor Society, created by the National Association
of Secondary School Principals, honors students who excel in
four ways: scholarship, leadership, service, and character. The
society is governed by national rules. Membership in NHS is
one of the highest honors that can be given to a high school
student and is a privilege, not a right. The selection process at
RHS begins with juniors and seniors who have met the
scholastic requirement of a GPA of 3.6 or above and are active
in service and/or school related activities. A selection process
established by both the national and local organizations
determines membership in National Honor Society. The final
step in the selection process involves a committee of faculty
members who review the applications and make
recommendations for membership. The decision of the
committee is final.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported throughout each trimester
through various methods such as Progress Book, Interim
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Reports, and Report Cards. Coenferences are encouraged at any
time and parents may contact teachers for appointments.
Designated Parent-Teacher Conference night appointments may
be made through the main office at (330) 523-3220. For
questions about access to Progress Book, the online grade
report program, please call {(330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s
Office, as the Treasurer is the designated Records Officer for the
Revere School District.

SATURDAY DETENTION

A three hour Saturday detention session (9-Noon) is held bi-
monthly at Revere Middle School and is supervised by school
personnel. Sessions are assigned by the administration as a
result of violations of the Code of Student Behavior. Students
are expected to bring school books and materials to Saturday
Detention, as well as school assignments to work on during the
3 hour detention. Various procedures are followed and further
explanation is provided to students when such an assignment is
made.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be
closed or starting time delayed. The same conditions may also
necessitate early dismissal. School closings, delays in starting
time, or early dismissals wilfl be announced via the Alert Now
notification system. If no report is heard, it can be assumed
that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM

WKDD 98.1 FM WCRF 103.3 FM
WONE 97.5FM WGAR  99.5FM
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SECURITY

In our continued efforts to increase security, we ask visitors to
limit unplanned visits during the school day. This includes lunch
deliveries, visiting with students during lunch or passing
periods, and visiting teachers during class time.

STUDENT ACTIVITIES

The following is a list of clubs and activities available at RHS.

Academic Challenge

National Honor Society

Anime Club Ohio Math League

Art Club Pep Club

Band Ping Pong Club

CARE Project Love

Chess Club PTSA Student Board
Choir RESPECT Ambassadors

Class Council

Revere Players

Dance Team

Reverie {yearbook)

Flag Squad Science Olympiad
International Club Ski Club
JETS Team Speech and Debate
Junior Statesmen Student Council
Key Club Teen Institute
Lantern (newspaper) Voeational Clubs
Maock Trial Volunteers

Write On-

National Art Honor Society

STUDENT ASSESS.MENT

Once a student has taken an assessment in a particular class,
parents are encouraged to set up a conference with the
instructor to discuss the results. This means of communication
will help foster a positive relationship between school, student
and home as well as being used as a learning tool to promote

the student’s academic success.




STUDENT IDENTIFICATION CARDS

Students will be issued one identification card (badge) at the
beginning of the school year. Students will be required to use
this card throughout the school year, and will be responsible if it
is lost. Replacement cost to the student will be $5.00 per
badge.

SUMMER SCHOOL/CORRESPONDENCE/NIGHT SCHOOL
COURSES

All summer school, correspondence, and night school courses
must be approved by the administration/guidance department.
Pass/fail grades will be assigned for all courses except for those
that are retakes due to failure.

TARDIES

Students who arrive to school after 7:34 AM are considered
tardy. Upon arrival, students must immediately report to the
Attendance Office. Oversleeping or transportation difficulties
are not excuses for tardiness. Students who are excused and
miss classes due to arriving late to school must consult with
their teachers prior to leaving school that day to rearrange for
tests or quizzes and to obtain homework assignments. Failure
to do so may resuit in zeroes issued at the discretion of the
teacher. Chronic tardiness will not be tolerated and will result in
disciplinary action and/or result in loss of student driving
privileges or ability to obtain a student parking permit. All
tardiness will be counted as such and is cumulative over the
trimester.

TELEPHONES

Office telephones may be used in the cases of emergency with
the permission of school personnel. Using the phone is not an
excuse to be absent from or tardy to class.
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TEXTBOOKS

All textbooks are the property of the school district and are on
loan to the student. Proper care of school property is expected
and book covers recommended. Students should write their
names and grades on the book labels for identification purposes.
Students are responsible for lost or damaged books.

TRANSCRIPTS

Students may request and receive an unofficial transcript from
the Guidance Office. Official transcripts required for college
admissions and/or scholarships will be mailed directly to the
appropriate institution. Students need to complete the required
ten (10) school days are required to process these requests.
RHS Alumni may obtain transcript request forms online by
visiting the Revere Local Schools website, choosing Revere High
School, and then Guidance Office.

TRANSPORTATION

For questions regarding transportation, contact the department
at (330) 523-3118 or (330) 523-3119.

School bus transportation is a privilege and not a right.
Students are expected to adhere to the Code of Student
Behavior at all times, violations of which may result in
disciplinary action by the administration. Video cameras are
installed on busses for the purpose of monitoring student
behavior. Students must comply with the directions of the bus
driver. Drivers report all misconduct to the transportation
supervisor who then consults with building administrators, The
following items are prohibited on the busses: Pets, large boxes,
sleds, baltoons, lawn chairs, skateboards, golf clubs, lacrosse =~
sticks, dangerous weapons, costumes, masks, and baseball
bats. Please note: This is not a comprehensive list.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or
photographs is prohibited. None of the material may be copied,
modified, reproduced, posted, published, transmitted, and/or
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distributed in any form without prior written permission from
Revere Local Schools.

VACATIONS

We recognize that circumstances may arise that could
necessitate a student accompanying his/her parents on a
vacation. Students are responsible for the completion of the
Pre-Arranged Absence form from the Attendance Office prior to
the vacation and obtaining the signature of the building
administrator. These days are considered and counted as part
of the 6 class limit per course each trimester. All make-up work
is the responsibility of the student. Any tests/exams missed
shall be made up upon the student’s return to school (including
the end of the school year).

VALUABLES

Students are cautioned not to bring large amounts of meney or
other valuables to school. Students, not the school, are
responsible for their personal property. Lockers must remain
secured and combinations are confidential and not to be shared
with others. Lock valuables in lockers at all times.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at
school without permission from school personnel. This

includes the use of these functions on _cell phones,

VISITORS

All visitors, including alumni, must report to the office
immediately and secure a pass. Students from other schools
are not permitted to visit unless they plan to enroll at RHS.
These student visitors must present a pass and be escorted by a
Revere High School student throughout the day. Arrangement
must be made with the guidance office or administration prior to
the day of the planned visit. Prior arrangements reduce
disruptions and increase security.
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VOLUNTEER HOURS FOR CREDIT

Revere High School students are encouraged to give to others
through service. Arrangements for volunteer credit must be
made through the volunteer office prior to beginning the
volunteer hours. We offer credit for volunteerism according to
these guidelines: 30 hours = 1/4 credit, 60 hours = 1/2 credit,
90 hours = 3/4 credit, and 120 hours = 1 credit

WORK PERMITS

Any student under the age of 18 years of age and employed
regular hours may obtain a work permit through the Attendance
Office.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office in advance of
transferring or withdrawing from school. The student must
obtain a withdrawal form from the Guidance Office. All teachers
must sign this form after textbooks are returned and all financial
obligations are satisfied. The form is returned to the Guidance
Office when it is completed. No transfers or withdrawals will be
issued until the form is returned. Students who change their
addresses, telephone numbers or emergency information should
report these changes to both the Guidance Office and to the
Attendance Office.
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REVERE LOCAL SCHOOL DISTRICT
CODE OF CONDUCT FOR
EXTRA-CURRICULAR ACTIVITIES

1. Participation in Extra-Curricular Activities is a Privilege

Participation in extra-curricular activities is a privilege, which can provide many benefits to a
student. Those students who choose to participate in extra-curricular activitics are expected to
conduct themselves as young men and women and should understand that they are expected to
follow certain rules and regulations if they participate in such activities. This Extra-Curricalar
Code of Conduct applies to smdents who participate in any extra-curricular activity, which is not
required as a part of the regular school curticulum.

This Code of Conduct js in effect during the school day, at school sponsored or school-related
activities, regardless of whether on or off school property, and any time the student is out of school,
including breaks and vacations. Therefore, a student may be prohibited from participating in extra-
curricular activilies for misconduct, regardless of where or when such misconduet oceurs.

2. Implementation and Duration of Policy

This Code of Conduct for Extra-Cwiricular Activities is a guideline to Board Policy 5610.05,
Prohibition from Extra-Curricular Activities. A student subject to discipline under this Extra-
Curricular Code of Conduct may also be subject to discipline in accordance with the Code of
Student Behavior. Any student disciplined in accordance with the Code of Conduct for Extra-
Curricular Activities is not entitled to notice, a hearing, or an appeal before the Board of Education,
an administrative agency, or 4 court of law.

On the first meeting date of the extra-curricular activity, the coach or activity advisor shall review
the Code of Conduct for Extra-Curricular Activifies and Code of Conduct Application with the
studenis. Each student shall receive a copy of both documents to review with his/ber parents. The
student and his/her parent/s are required to sign and return the Code of Conduct Application to the
coach or activity advisor on the next meeting date scheduled for that aciivity. Any student joining
an activity after its first meeting date will be presented the Code of Conduct for Extra-Curricular
Activities and Code of Conduct Applicafion when he/she joins the activity. The student shall return
the signed Code of Conduct Application on histher second meeting after joining the activity.

The signatare represents that the parent and the student have received a copy of the Code of
Conduct for Extra-Curricular Activities, and have had the opportunity to review it A student and
parent shall sign a Code of Conduct Application for each extra-curricular activity in which the
student participates. A student shall be subject to the Code of Conduct for Extra-Curricular
Activities regardless of whether a signed Code of Conduct Application is returned.

Violations shall be cumulative during a student's career at Revere High School. In situations where
a student is concurrenily a member of more than one co-curricular activity, participation in ail
activities shall be impacted accordingly.
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This Extra-Curricular Code of Conduct is a guideline for the coach, advisor, athletic department
and administration; a student's misconduct wilt be reviewed on a case-by-case-basis, The Board of
Education, the Administration, the Athletic Department, the Coach and/or the Activity Advisor
reserves the right to amend and/or deviate from these guidelines, as they deem necessary and

reasonable,
3. General Conduct Vielations
a. Types of General Conduct Violations
The advisor or coach in charge of any elective activity or an administrator may
limit or deny a student's participation in all extra-curricular activities as a result
of the student's misconduct which is reasonably determined by the advisor,
coach, or administrator to be disruptive of the activity, good order and
discipline of the school, or the authority of the school persormel in charge.
Examples of the types of misconduct, which may result in such disciplinary
action includes, but are not limited to, the following:
1) Failure to follow the rules and regulations of the Revere High School
Student/Parent Handbook;
2) Failure to follow any team/group rules established by the
advisor/coach;
K} Failure to follow any training regulations, safety requirements, or
other directions set forth by the advisor/coach;
4y Any form of insubordination toward an advisor/coach; and/or
3) Engaging in any conduct which materially and substantially
interferes with the educational process of the elective activity,
including the use of obscene or profane language or gestures.
b. Penalty Assessment for General Conduct Viglations
A student may be removed from participation in the specific activity for a
period to be determined by the advisor, coach, or administrator. Qther actions
may be taken as deemed appropriate by the administration or the person
responsible for the activity.
4, Major Conduct Violations
a Types of Major Conduct Violations
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The advisor or coach in charge of any elective activity, or an administrator may
Jimit or deny a student's participation in all extra-curricular activities as a result
of a stmdent's major misconduct. :

Examples of the types of major misconduct, which may result in such
disciplinary action includes, but are not limited to, the following:

1)

2)

3)

4

5)

Possession, handling, transmifting, concealing, using, consuming,
selling, conspiring to sell, purchasing, or under the influence of
illegal drugs, counterfeit controlled substances, look-alike substances,
drug paraphernalia, inhalants, tobacco, near-beer, and/or alcohol.

The unauthorized use and/or distribution of over-the-counter
medication or prescription medication.

A charge, conviction and/or adjudication of a crimimal activity in a
court of [aw (other than a minor traffic violation).

Theft and/or destaiction of personal or school property.

Possession, concealment, use, threat of use, or exhibition of a firearm
or other weapon, or look-alike weapon.

Penalty Assessment for Major Conduct Violations

D

First Offense: Removal from Extra-Curricular Activities.

a) A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b) The student shall be suspended from participating in 20%
of the scheduled activities in which the student participates,
If 20% of the activity does not remain, the penalty will be
carried over into the next activity in which the student
participates; AND

c) Suspension from all extra-curricular activities will continue
for one year, from the date of the meeting, unless the
student:

1)) Cooperates with an  agency or individual
approved by the Adminisiration that addresses
the student's misconduct (i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or
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) Enrolls in and participates in a school-run
program designed to assist students who are at-
risk or involved with drugs and/or alcohol,

2) Second Offense: Removal of Extra-Curricular Activities for One
Year.
a) A meeting with the coach, advisor, administrator, student,

and parenl/s or guardian regarding the misconduct; AND

b) The student will be removed from extra-curricular activities
for one year, from the date of the meeting; AND

c) Suspension from all extra-curricular activities will continue
indefinitely, unless the student:

(1) Cooperates with an  agency or individual
approved by the Administration that addresses
the student's misconduct (i.e., chemical use for
the purpose of assessment or assistance with
criminal prevention); or

(2) Enrolls in and participates in a school-run
program designed to assist students who are at-
risk or involved with drugs and/or alcohol.

d) A student may re-enter the extra-curricular activities if the
following criteria are voluntarily accepted and successfully
completed:

1) Removal from the activities the student is
participating in for the duration of that activity
(minimom participation loss of 40% of the
activity time). If that full 40% is not possible for
that particular activity, the total and/or remaining
percentage will carry over 1o the student's next
activity in which he/she participates; and

2 Attend appropriate meetings intended to assist in
rehabilitation and/or educate the student as to
what the consequences may be if this type of
behavior continues,

3) Third Offense: Removal from Extra-Curticular Activities for Entire
High School Career
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a) A meeting with the coach, advisor, administrator, student,
and parent/s or guardian regarding the misconduct; AND

b) Removal from extra-curricular participation, from the date
of the meeting, for the duration of the student's high school
career.

c) The student may, after one year, from the date of the

meeling, request the Board of Education, or its designee,
reconsider the third offense penalty.

During the meeting, the Coach, Activity Advisor, Athletic
Department, Administration, and/or Board of Education may
consider alternatives to said removal, if applicable.

c. Any and all costs assoctated with agencies, rehabilitation, counseling,
mtervention and/or educational services discussed in the penalty assessment
shall be the responsibility of the student and his/her parent.

Nothing in this Extra-Curricular Code of Conduct shall prevent a coach, activity advisor or
administrator from removing a student on an emergency basis, for a specific period of time, if the
student's conduct threatens the health and safety of any individual, ov disrupts the good order and
discipline of the environment of the extra-curricular activity,
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Revere Reunification Method

Parent/Guardian Information Sheet

Student/Parent/Guardianf/Authaorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a
formalized, confrolled release. The process of controlled release is called a reunification and may
be necessary due to weather, a power outage, hazmat, or if a crisis occurs at the school. The
Standard Revere Reunification Method is a protocol that makes this process more predictable and
less chaotic for all invalved.

Because a controlled release is not a typical end of school day event, a reunification may occur at
a different location than the scheol a student attends. If this location is another school, then those
students may be subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect
and/or social media. In some cases, students may be asked fo send a text message or make a
phone call to their parents. A reunification text message from a student may lock something like
this: “ The school has closed, please pick me up al 3:.25 at the main entrance. Bring your (D!

Parent/Guardian/Authorized Persen Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are
some expectations that parents or guardians should be aware of. First, bring idenification. That
will streamline things during reunification. Second, be patient. Reunification is a process that
protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can't immediately go to the reunification site, students will only be
released fo individuals previously identified as a student’s emergency contact. Otherwise, the
school will hold students until parents/guardians or authorized person can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking
lot. In this case, a parent/guardian or authorized persons are advised to recover the student. In
some circumstances, high school students may be released on their own.
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How it Works

For students, the school asks that students be ordery and quiet while wafting. Students may be
asked to text a message to their parents or guardian. Students are also asked not to send other
text messages either in or out of the school or reunification area. Keeping the ceilular network
usage at a minimum may be important during a reunification,

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. Ifa
parent/guardian/authorized persons is driving to the schoal, greater awareness of traffic and
‘emergency vehicles is advised. Once at the schoal, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In” area and form
lines based on the first [etter of their student's last name. While in line, you wifl be asked to fill out
a Revere Reunification Form. This form is perforated and will be separated during the process. In
the case of multiple students being reunified, a separate form will need to be completed for each
individual student.

Example image of Revere's Reurnfication Form is below

Revere Reunification Information {PERSEFRINT CLEARLY

ave photo identification out and ready to show schoo! district personnel.
Pre-ratease Information:

Prnfed neme of authorized persom pioking up SIUBENE ..o
Phong numbst of autherized person picking up STRBENE . e e

Relatienship fo sfudent being pinked W ... o e
L Belowto be compteted upon release of student:

Bate .. ... Hme .. ... . Fistiofisl, last name of school persomnel .. .
Bignature of suthonzed person pioking UP SERRNE o et e

School personnel to verify that ID matches the name of the person zutherized to pick up student before final
relesae of student in histher care.
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Bring Valid ID to Check In

During check in, idenfification and custody rights are confirmed. From the “Check In” area
parents/guardians/authorized persons are directed to the “Reunification” area once |0 is validated.
There, a runner will take the bottom half of the form and take it to the Student Assembly Area to
recover the student or studenls.

Parents should be aware that in some cases, they may be invited into the building for further
information,

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised that a law enforcement
investigation is underway and may be advised that interviews are necessary. In extreme cases,
parents/guardians or authorized persons may be pulled aside for emergency or medical
information.
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Attachment 7

COLLEGE CRERIT LU

iy
P

X,

i
fem,

Eshool District
(hereafter knows as LEA)

- B OFAGREVMENT
FART T &EHER@L FROVISIONS OF AGREEMENT
A BCOPE S
College Credit Plus shall be provided in accordance with the terms and condition of thig
uniform College Credit Plus Master Agrecrment (hereafior Agreérient), which supersedes ail

previous agresments, versions and addenda. This Agfeement applies to local ediication agencios

(vublie scligol disiricts, locally chariered and state chartered charter schools; state-supported
sehoals) (hereafier LEA). This Agreement applies fo all Kent:Stta University cisnipuses.
Separafe agreements with cach campus aré rot reguired. The LEA is encouraged to work
directly with their closest Kent State Utiiversify campus. The LEA may complete agreements.

with multiple Colleges and Universities. The University may complete agreciments with mliiple
LEAs. :

2. DEFINITION OF COLLEGE CREDIT PLUS PROCRAM

“College Credit Plus Program” (hereafter CCP) means a program that allows Seordary school
students 1o enroll in college-level courses ona full or part time basis and compléte academic,
non-sectarian, non-remedial courses, and siraultaneously to eam credit toward high school

graduation atid a collége déaree or certificate pursuant to QRC3365-02 (effective 9/29/2015).

€. PURPOSES

The primary purposes of the CCP pidgiam ate to increase the educational options and
opportimities for secoridary studénts, Fundamenially, GCP programs allow students to e credis
at the secondary and’ postsecondary levels simultancously. The prograis may algo encounge
more students to consider postsecondary education. Reserch indicates that CCP programs ean:
fead to better completion ratés for both high school and coilege; reduce the need for remediation;
shorteti tirne 16 a diploma or dégree complefion; reduce the cost of higher:education: reinforce
the coneept of life-long learning through an educational eontinynmm: provide ah ahernative for
students tempted to Teave high school to enter the workforea: and, especially when offered
through distance leamning, provida equal access to higher education opporiunities to students;

whether ritral or urban,

iy
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D. ELIGIBILITY AND APPROVAL

CCP courses:may. be oﬂ'ered at tbe LEA oriatany IHE campus. CEP courses may be
delivered during of oitside of LEA Hours. THE may oifer CCP courses via distance:

leamning (onhne ‘hybrid; blended, or compressed v1deo)

2. Academic ﬂuahtv of Cellepe Credrt Plus Cam‘ses

College courses eligible for CCP credit shall meet the rigor for college credit-and be
congruent Wiﬂ’l the ]HE 5 normal offerings All students cnr'oiled in thE'T.E—]E lﬁidéf the

follow the same course: syllabx, use the same text book: and matenals achxeve thc same:
leatning outcormes, and be assessed using the sanie fuethiods as the college course
delivered o the collége canipus. For ari LEA seeking adjunct faculty approyval for
thejr fac:ﬂty to teach the coﬂege course, the LEA shall contact the: campus locatlon

Appﬁndzx B.
F aculty for aIl CCP courses: shall be evaluated and appfbi:éd bithie zi;'ip'réjiiﬁéité THE

3 Sm&ent Eligibility
The LEA and THE shall.qualify and-advise candidates entering grades 7-12 for CCP:
participation. Fof acceptdrice into the prograny the THE will review the following:

application materials provided by:the student;

a. Completed online CCP application

b. Secondary schiool ttansctipts

¢, ACT or SAT assessment results and/or appropriate assessments required by the
Campus: to Which the student apphes

P
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adrmqsmn decxsmn, ‘the [HE shall ex}al' tcseach student who s applymg under
;CCP agamst ‘the standards 1den’uﬁed in'the “Upﬁorm Statevide Statidards for

5. Couyse Approval
Student approval for CCP courses shalI be by the LEA and IHE represcntatwes ona

The'student must miset coutse eligibility requirements including but not limited to
placement and course prerequisites: The studentis limited to nio more thaw 16
semester hours of erédit per setester; no more than 30 credit hours per academic year;
and not more than the equivalent of four academic years, or one hundred and twenty
(120).college credit hours total through the CCP prograrir under division (B) of section
3365 06 of the Revised Code mcludmg thoss students eligible to start participating in:

The LEA! ig responsible. for assuring that each student does not exceed fill:time status
Which is calculated as fcilows

2) Multlpl}’ that nember by 3, and
'3) Subtract the: result f‘rom thé m’iﬁibéi‘ 30

6, Course Requirements
The course requirements for high school students enrolled it CEP éouises shiall be the
sawie as thosé of tegular college students, Course requirements/syllabus information
shall include the course prerequisites; course content, grading:policy, atteridance
requlrements course cnmpl’e'ﬁén requitements, performance standards, and other

Revised 01/2017. Version approved for use by the Office of General Counsel without changes, Any changes to these terms must be
submitted to OGC for further review as ta form and legal sufficiency before execudon,



e  All students in the class follow the same cowse syllabus, use the same
textbook and materials; aspire to achieve the same leammg outcomes apd: are’
assesved using the'same methods as the college course delivéred on the college -

campus and

same gradmg standards regardless of where the cotrse is dehvered

e A student (not enrolled in the: ]HE) shall, along.with the student’s parents; be
notified the student is not earning college credit and would likely be required to
tetike the Cotirse upon eollége enrollment if college crédit is desired. The: LEA

is responsible for providing this notification:in writing.

7. Eligible Semesters

Eligible students may.enroll in CCP courses during, Summer Falt and Spring Semester
under this Agréement pursuant to the provisiens of ORC3365; 7

statufes and record retentlon regrlations and shall-collaborate where nccessary to
provide required statistical'inforrnation.

9. Lisbilitics of Parties

CCP status will not affect the institutional liability for students while physically
present on: the‘respective campuses of the LEA or IHE. The policies 4nd code of
conduct will govern the students while physically present on the respective campuses

or while enrolled and partmpa‘rmg in distance learning courses: To the extent
permztted by-Olio law, e&ch party agre:cs orﬂy o be hable for the a:;ts and’ omissions

ansmg undcr ﬂns Agreemen‘r, and each party hereby agrees to be responsxble for any
and all liability from a claim, with respect to that party’s rolé int connection with this;

Agreement. ft is spemﬂcally understood that neither party will: mdemmfy the other
arty The partzes agree that nothmg in ﬂllS prov1510n shali be CONStrue

proﬂded in Ohio Revised Code Section 2743.02.

Each party warrants and represents that it has'adequate irisurance coverage for aiy
liabilities arising out of the preserice of studénis on ifs campus:

10, Appeals
Each student has-thie right t6 appéal decisions éoticernitig the CCP program. ThHe LEA
and THE shall haye a student appeals process. LEA and IHE decisions are final.

11, Relevant laws.

At all times, the parties agree to follow and be responsible for their own compliance
with all local, state and Federal laws and regulations related to the CCP program,

4
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Adtnlmstrame Code as’ amended
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PART 2 - SPECIFIC PROVISIONS OF AGREEMENT

I

10.

I1.

12,

representative s and insure that only a form endorsed by all parhes shall constltute a CCP

approval request:

The LEA and IHE shall provide iiiformation and orienfation to tlic student and parent or;

guardian regarding the responsibilities of CCP enroltment ineluding acadentic rigor, time:

coinmitivients; behavioral expectatmns and the importance of saﬂsfactorﬂy cofipleting,

the college course(s):

The IHE CCP representative, in collaboration wﬂh the: LEA shall review the

appropriaténess of each sftidént’s enrollment in a course prior to regisiration in terms of

acadernic readiness; age requirements; and to ensure compliance with-course
prerequisites. This agréetient catitiot be used by cither party o liniit patticipition ofa

student in courses not part of the agreement:

The CCP apphcatlon fee is walved

- Student edicational r&¢ords créated 4s a result'cf the' Agreement shill be retiingd and

disseminated in accordance with FERPA requirements:

The ILIE shall approve, supervise; and evaluate instructors for courses that restilt ini the
awarding.of college ctedit. The IHE shiall mainithin the same standards for. the evaluation
of instructional effectiveness and learning outcomes for the:CCP courses covered by this;

agreement

same text. book, ‘materialsand assessments as ths coﬂege course delivered on: thc }HE
CAtnpus.

The IHE shall usc the:same approval procedures and standards o select high schoal
instructors. who teach CCP courses as used to approve adjunct faculty responsible for

teaching the same cowurses 4t the IHE.

The IHE will provide faculty as consultants to high school instructors teaching college
couses to assure college level 'work is nidintained. The IHE may 156 provide faculy {0
teach such courses direcily. at the LEA. Prior to-such assignment, the-parties:must agree
in writing-as to the obligations and responsibilitiés ofeach partynecéssary to deliver the

CCP course at the LEA.

The THE shall provide all secondary teachers: who.are teaﬂhmg at least one CEP course:
with at least one three-hour professioial development séssion petachdetiiic year, Th
TF3 shall prov1de no financial compensation to teachers related to the professional
development session:

The IHE shall conduct af least 6ne fill-period clag§foom obsetvation of each CCP course

taught by a secondary teacher during the first:academic year the: secondary teacher;

subrzutted to QL for further review as to form and legal suficiency before execution
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14:
15.
Té.

17.

instructs the college course: After the first academic year of teaching, full-neriod
classtoom observations will be compleied in alternating acadeniic years for all CCP
courses taught by asecondary teacher: Afl CCR students will haveaccess {o complete’ ar
end of coutse stirvéy for CCP coiirses. - ' ‘ '
The IHE will assign an advisor:to, each CCP student and schedule ameeting between the;
CCR student and-advisor priorio the institution’s sffective dcadernit nosfault course
withdrawal date. The advisor meeting may be individual or group, i person or virtual,
CCP students will be given reasonable access to-university:student support services and
university libraries. ,
Transcription of college credit shall be done upon completion of the academic:
semester/term.

The IHE agrees that they will provide any necessary information needed fordiMIs
reporting.

The IHE will providé accommodations and servicés for §pésial educition studenits while

the students are enrolled in on-campus GCP classes. Flgible students shall be advised
regarding how to make the appropriate -arrangenients.

B. RESPONSIBILITIES OF STUDENTS AND PARENTS/GUARDIANS: For 4 student o

be accepted and enrolled into 2 €CP program, the STUDENT/PARENT /GUARDIAN shall:

L.

W p,

10,

11.
12.

13.

7

Discuss potential CCP courses:with the appropriate LEA and/or IHE staff, including
university admission and registration réquiréimerts, course requirements, prerequdsites,
schednling under CCP, and implications for failure to successfully complete courses,
Meet the prerequisites and requirements of the course(s) to-be taken.

Review the Undergraduate Course Catalog for 4 fitll listing of course offétings by the
IHE. Generally, the THE will be offéring Kent CORE courses to CEP students:
Cormplete:the CCP application process with the requited signatures, and if applicable,

provide a cuirent high school transcript and any college entrance exam and/or
assessment results:

Register for courses during the uhiversity’s registration petiod for CCPcourses which
oceurs after priority registration for ifs other smdents.

Meet with an advisorat least once each acadetuic termi pricr to the-institution’s effective
no-faiilt course withidrawal date. -

Discuss any request for.change in registration:suchras add; drop, or withdraw with the:
LEA and HIE within the appropriate timeframes. i _

Comply: with IHE and LEA student code of conduct and other insfitutional poficies:
Have:the right te appeal, in writing; to the LEA or IHE, as applicable; any decision
regarding inifial enroliment and confinued parti¢ipation in the CCP program:

Return textbooks to the LEA and supplies provided by the THE to:the IHE when the
student completes the course or withdraws froin thie coiirss.

Arrange transportation to the sife of the CCP.

Comply: with FERPA regulations: Student-educational records ereatedas & result-ofthis
Agreemient shall be retainied and disseminated in accordgiice with FERPA requirements.
Parents/guardianswill not be granted permission o, view any education records-of the
student without-a vatid FERPA: waiver on file with the THE,

Revised 03/2017.. Version approved for use by the Office of General Counsel without changes. Any changes to these terms must be
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C: Findncial Structure:

2

L.

2.

The THE will retain alf State Support of Instrucnon (88D funds for students:
completing CCP courses:

The cost of the textbooks will be incurred by the school district unless alternative:
arrangements have been made with the- ccampus through which the student(s) is(are)
enroﬂed and the IHE shall waive paymerit of all other fees related to participation in,
the program pursuant to ORC 3365.07 with the exception: of students enrolled wnder
ORC3365.06 (A).

The IHE will invoice based on the following formula subject to submission.of'a
51gned Alterpative Funding StructureiAgresment submitted to the Ohio Déparimient
of Higher Education by Februaty 1, 2016, and appfoval by the Chancellor, Ohio
Dcpartment of H_lgher Edhcatmn

course at the LEA lﬂcaﬁﬁzﬁ, the rate Wﬂl ha the State: mf Okio Default Fignr
amount x-nember of credit haurs/eotirse X mimber 65 stedents.
® Efa course is E}egng tanght via distzmce Eeammg, the rate Wl}l he the State ef

X nﬁmber of students.
s If a umversﬁy faculty memb‘er is teaching the cmi'r'se'at the IHE the rate

X number of students

Revised 01/2017.. Version approved for use by the Office of General Counsel without changes. Any changes to these terms must be
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PART 3 -TERMS AND CONBITIONS

The mmal terin of this Agreement shall be from .Tuly 1,2017 o Jusie 30, 2018 This Agreemcnt
The THE may mochfy the list of coIlege credit plus courses in the Appendix G this Agrcement
Nodifications to the Appendix must be submitted to the LEA prior to the beginning of a new
semester. This Agreement shall expireon June 30, 2018.

Should any provision of this agreement be:found to be invalid, illegal, or unenforceable for any
réason, the invalidity or unenforceahility of Such’ provision shall not affect the validity. of the

remaining provisions hereof: Non-enforcement of, any provision of this agreement by either party
shall not constitute a WE.IVBI of that prowsmn, nior shiall it affect'the enforceability ofithat

This Agreement shall be interpreted and construed in accordance with the laws of the State of
Ohio.

/MJ "4 — APPROVALS

(HF Kent‘ fate Umwersgty)

TAF

Ba%e i
A / Zs [20r 7
Semar Vice, Presadent f;g’?:%usmess and Finance Date
LEA (Schoel District):
District Charter Representative/Superintendent Pate
Treasurer Date:
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APPENDIX A

pathway ‘The.courses hsted on the Iaﬂowmg pages are representatwe of suggestcd Kent State
University CORE classes, Students participating in the CCP program afe otteqtired to take
these specific courses; Tather they are provided as a demonstration of the typical courses. into
which & new college frestiman niight enroll. Participating students meet with-au HE academic
advisor to plan.courses 1o be taken through CCP'that will apply toward a specific cértificate.
associate degree or baccalaureate degree program: The apphcabﬁlty of the: course(s) selected by
the student to their high school program of Study miist be confirmed with théir school counselor.

11
Revised 01/2017. Version approved for use by the Office of General Counsel without changes. Any changes to these terms must ba

submitted 1o OGC for further review as to form and legal sufficiency before execution.



College Credit Plus Pathways

Students participating in College CredifPlus seléct toifrse(s) to be taken aftér consiltation with Both their hight
schiool counselor and their Kent State University acadenic advisor. Colrse enrollmént may he detérmined by

placement recomrnendatlons colrse prereqmsrces academic goais hlgh schoo! grad uation requxrements

intended coi!ege major, and course avallablitty

Kent_State Umversrcy Ruadmaps a\rarlable onlme at: hug} {! :oiutfans.kent edu!GPSj R{}ASR’APmeﬂsei'ugfg fasa

guide to the Kent CORE and additional requirad courses for a specific majeror degree program of interest to them.

15 Credit Hour Pathway

| Kent State University ... . - Course - - - | College Cradss -
1 Course Name & Number R Prerequisite IR
|-ENG 11011 - College Wiiting 7 . . | Placemsnt
:¥ant CORE Mathematics or Critical Reasonmgeﬁsurse’“' o | seeCatalog

|:Xent COBE Humanities ar Fine Arts Coui_rﬂ

| ¥=nt CORE Suial Science Course

35

| Xent CORE Basiv Sciance Course _ _
h o ’ T thtaf Eradits: 15
30 Credit Hour Pathway
(includés 15 Credit Hour Pathway above)
Kent Stats University - ‘Course -, | College Credits |
Course Name & Nunber Prereguisite ~ S,
. Kent CORE Englishcourse ™ .. .. See Catalog 3
| Kent CORE Msthamatics or Critical Reascnmgﬂbﬂrse ] See Catalog 35
. Kent CORE Hurnarnifles or Fire Arts Course e o ' £
_ Kanit CORE Soctal Science Course 3.
Kent CORE Bacic Sciance Course 35, B
T o ‘ a iy 'é‘ata! CFE'dEi”S' 15

12
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APPENDIX B
Listing of Kent State University Carmipus Contacts

Ashtabula Campus.
Susan J. Stocker, PoLD.

Dédn and Chief Admimistrative Officer
3300 Like Rd W
Ashtabula, OH 44004-2316
(440} 964-4211
sistockef@kent.edu

East Eiverpool Campus
Salem Campus:
Columbizna County Campuses
Dr. David Dees. -
Intetim Dean'and Chief Administrative Gfficer
2491 Siafc Route 45 S
Salem, OH 444509412
East Liverpool Campus (330) 382-7411
Safem Campus (330) 3374265
ddecs@kerit.edii

Geanga Campus
Twinshurg Regional Academic Center
Susan J. Stocker, PhiD.
Interini Dean 4nd Chief Administrative Officer
14111 Claridon-Troy Road'

Burton, OH 44021
(330)907-3362

sistocke@kent.edu

Johanoa Pionke, M. Ed
Director, Altemative Credif & Articulation-Agreements
Center for Hrdergradnate Excellence (CUE); Ste 169

(330) 672-3754
ipiouke@ikéit sdu

Stark Campus
Denise Seachnist, Ph.D.
Dean and Chief Administrative Officer (CAQ)
6000 Frank Ave NW
North Canton, OH 44720-7599
(330) 244-3211
dseachri@kentedy

13
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Trumbull Campus
Lance Grabn, PhLD,
Dean and Chief Administrative Officer (CAO)
- 4314 Mahoning Ave., N.We '
Warren, OH 44483- 1998
(330) 8474}571

Tuscarawas Campus
Arad Bielski, Ph.D:

Déan and Chief Administrative Officer
330: Umv'e'fmty Dr‘ NE
(330).339-3391
bbiefskl(“keﬁt edy

14
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Attachment 8

Ashland University
Dwight Schar College of Education
Exchange of Service Agreement for Field Experiences and Internshlps
effective Fall 2017 semester {03117)

This is a.partnership agreement between ﬂ M}-&m&, {g’%/ , School

District herein referred to as School District and Ashland Unwersﬁy, herein referred to as
University, to provide off-campus field-based experiences related to teaching in the schools.
Field-based experiences include field experiences and student teaching/internships.

The University shall be represented in matters related to internships and off-campus field-based
experiences associated with teaching by the Director of Field Experiences.and Internships and
the Dean. The designated School District coordinator shall represent the school district. This
agreement demonstrates compliance with the State of Ohio Standards for Colleges and
Universities preparing teachers.

The School District agrees to the folloWing:

The School District shall provide field-based experiences related to teaching for teacher
candidates of the University. The experiences may include internships as well as other field

- experience courses, Significant responsibility for-guiding the teacher candidate through fieid-
based experiences rests with the cooperating teacher; accordingly, the work of the cooperating
teacher is vital to the success of field-based experiences. Cooperating teachers shall be
nominated by the designated School District official and selected by the designated University
official. All feachers nominated as cooperating teachers shall have given‘their consent for
nomination. To qualify as a cooperating teacher, the teacher shalt hold an appropriate
bachelor's degree, a provisional or higher-grade teaching certificate or license, and have a
minimum of three years of successful teaching experience, with one year in his or her present
position.

Once the University selects the cooperating teacher(s), they shall be given all the possible
support and assistance in their work with the teacher candidate, by both the School District and
the University. The cooperating teacher shall be offered to participate in up to a five-hour
orientation module conducted by the University online and be offered to receive continuing
education units.

March 16, 2017



The cooperating teacher will give the teacher candidate ample opportunity to demonstrate
independently a variety of planning and instructional skills related to his/her licensure field(s).-
Gooperating teachers will be expected to evaluate, in writing, the field-based experience on the
basis of guidelines supplied by the University and approved by the School District. Field
experience teacher candidates or interns shall not serve as a substitute teacher when the
cooperating teacher is absent, unless the candidate holds a valid license.

The University agrees fo the following:

Teacher candidates are prepared and have met all university requirements for field experiences
and internships. The University ensures that teacher candidates have completed the Ohio
“Good Moral Character” affidavit. Upon request, the cooperating teacher and/or School District
will be supplied with information regarding a teacher candidate. The cooperating teacher
working with teacher candidates in field-based experiences and/or interships will be supplied
with an electronic handbook for requirements and procedures. The University will provide
access to online {raining modules each semester for the cooperating teacher. The University
will provide a supervisor to serve as a liaison between the cooperating teacher and the teacher
candidate. The University supervisor is responsible for contmu:ng the orlentatron process at the
school site.

-Each teacher candidate is required to complete a criminal background check processed by the
Bureau of Criminal {dentification and Investigation and Federal Bureau of Investigation prior to
beginning any field experience and/or internship. The BCI and FBI Verification Letter(s) are
available upon request from the teacher candidate due to privacy regulations.

The field experience and/or internship teacher candidates will adhere to professional dress code
and work collaboratively with cooperating teachers, the university supervisor, and others in the

- building. Teacher candidates will adhere to all school districts’ policies and procedures and
demonstrate knowledge in the content area. Professional activities include, but are not limited to
assisting.cooperating teachers in duties related to teaching, limited supefvised teaching, helping
grade papers, taking attendance, keeping records, providing tutorial instruction for students who
need special help, and assisting in other professional duties. The teacher candidate will be
expected to gradually assume as much teacher responsibility for a series of days, as the
cooperating teacher and university supervisor deem appropriate. Teacher candidates will
demonstrate professionalism and ethics when interacting with students and other school
personnei.

All teacher candidates placed in field-based experiences wili be assigned to a university
supervisor who will carefully assist and advise on matters related to the experience. The
university supervisor shall be responsible for assigning grades for field-based experiences and
internships. Should a problem arise with a teacher candidate, the university supervisor and
cooperating teacher should atfempt to resolve the problem. If no solution can be reached by
these individuals, the cooperating teacher or'the university supervisor may contact the
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appropriate Director of Field Experiences and Internships in conjunction with District personnel.
After careful review of available options, a decision will be made by both parties on whether or
not to withdraw a particular teacher candidate from a field-based experience/ internship.

Benefits for School Districts:

Districts will receive various support services without cost by teacher candidates. In addition to
these services, Districts will recelve compensation for Sophomore Level Field Experiences
{EDEC 268, EDIS 230, EDCI 230SEC, EDCI 230PK, and EDCI 236). Forty dollars ($40.00) per
" teacher candidate will be paid to the School District. At the sophomore level, the teacher
candidate serves as a Teacher Aide/Assistant to the cooperating teacher and teaches four
lessons (45-60 hours during the semester).

Services provided beyond the sophomore field experlence include either Optlon A or
Option B. - ’

Option A: The issuance of Tuition Waiver Vouchers by the University in accordance with
provisions herein set forth. Each Voucher will be accepted by the University as partial payment
for the regular tuition charges for an education course worth at least one graduate credit offered
during the academic year and/or in summer school or for workshops taken at the University. A
Voucher is applicable to tuition only. Agreement conveys no obligation on the part of the
University to admit an employee of the district who would not otherwise meet admission
requirements. The Graduate School official for the University shall make such eligibility
decisions.

This Voucher will be accepted by Ashland University for a maximum of one hundred sixty-six
dollars ($166.00) toward a Professional Development Services graduate workshop or two
hundred dollars ($200.00) toward a graduate credit education course. A maximum of two
vouchers can be applied by an individual for a single graduate workshop, course, field, or
capstone experience,

There is no obligation on the part of the University to admit students who do not satisfy
admission requirements. The voucher can only be used towards the cost of credit hours.
Vouchers are valid for a period of one year (12 months) and expire on the date noted on the
voucher. The vouchers may be redeemed at any time prior to the expiration date of said
voucher. Vouchers not used or redeemed by the expiration date sha!l have no further value.
Lost vouchers will not be reissued. :

The voucher is made out to the school district. The school distiict then assigns the voucher
according to policies determined by the school district. The schoal district should distribute the
- vouchers as soon as possible upon receiving them. The University will maintain a record of
services provided by the school system and present vouchers at the end of each semester in
the University calendar.

March 16, 2017



Districts will receive one (1) Graduate Credit Tuition Waiver Voucher for each teacher candidate
placed in the school district with a cooperating teacher for a Junior, Senior, and Bachelor's Plus
Level Field Experiences EDEC 330, 417, 587, 588; EDIS 330, 340; EDCIi 330SEC, 330PK, 336:
EDFN 587, 588 or EDIS 587, 588 or 589 teacher candidates. Only one voucher will be issued
even if there is more than one cooperating teacher working with the teacher candidate. The
teacher candidate serves as a {utor, team-teaches, and independently teaches lessons (90-150
tours). '

Districts will receive two (2) Graduate Credit Tuition Waiver Vouchers for each teacher
candidate placed in the school district with a cooperating teacher for an EDEC 460, 466, 600;
EDCI 461, 467, 469, 601, 602, 607; EDIS 464, 465, 466, 592, 606, 607, and 608 internships.
The internship is for the full school day for 14 weeks. For a 7-week placement, only one Tuition
Voucher will be issued.

Option B: Paymentis made out to the schocl district. The school district then assigns the -
payment according fo policies determined by the schoof district. The school district should
distribute the payment as soon as possible upon receiving them. The University will maintain a
record of services provided by the school system and present payment at-the end of each
semester in the University calendar. ' T

Districts will receive a university check for one hundred dollars {$100.00) per Junior, Senior, or
Bachelor's Plus field experience teacher candidate including EDEC 330, 417 587, 588; EDIS
330, 340, 587, 588, 589; EDCI 330SEC, 330PK, 336; and EDFN 587, 588. Districts will also
receive a university check for one hundred dollars ($100.00) per candidate for teacher
candidates completing a 7-week internship including EDEC 460, 466, 600; EDIS 464, 465, 466,
592, 608, 607, 608; EDCI 461, 467, 469, 601, 602, 607. For teacher candidates completing a

- 14-week internship including EDEC 460,466, 600; EDIS 464, 465, 466, 6086, 607, 608; EDCI
461, 467, 469, 601, 602, 607. Districts will receive a university check for two hundred dollars
($200.00) per candidate.

‘Means for Revisions to.Meet Changing Needs and Conditions:

The Director of Field Experiences and Internships is responsible for coordinating revisions that
are necessary to meet changing needs and conditions. School personnel, university
supervisors, and teacher candidates are given the opportunity to make suggestions for needed
revisions on the Evaluation Form provided at the end of each semester. Opportunities for
suggestions are also provided during the Field Experience Advisory Council meetings held twice
a year. :

' The Parties Mutually Agree:

This agreément represents a unifted school district position regarding arrangements to provide
field experiences for University teacher candidates (i.e., unified implies positions on which
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To Whom It May Concern,

The Office of Internships and Field Experiences at Ashland University has revised our Financial
Agreement. This revision now offers our partners an option to receive Ashland Uanerchy
vouchers or a payment. This agreement will be valid for five years. Please take the time to
review the attached document, sign it, and return it by e-mail to your respective Field Director
or by mail to 401 College Ave, 240 Dwight Schar College of Education, Ashland, OH, 44805.
Please note that this agreement may be modified or supplemented by a written agreement
signed by both parties. If changes are needed tothédocument, please e-mail the modified or
supplemented written agreement to me so | can secure the ap'prop riate signatures. Your
partnership is valuable to us, and thank you for hosting Ashland University teacher candidates.
We appreciate the dedication of your staff and facutty in facilitating the development of the
next generation of educators.

Sincerely,
Dr. Carla Abreu-Ellis, Ph.D.
Associate Professor

Carla Abreu-Ellis, Ph.D.  Mary Ellen (Tina) Flock, M.A.Fd. William White M.S.Ed.

Ashland Campus Elyria Center Columbus Center
cellisl@ashland.edu mflock@ashland. edu : wwhite3 @ashland.edu

419.289.5392 440-366-7505 614-794-0803, ext, 111



teachers and administrators are in agreement). The Board of Education of the school system
has the responsibility for providing assurance that the agreement is a unified one.

In the event of a strike or work stoppage in the host school district, the university teacher
candidate shall not report to school nor be in or near the school building of assignment.

This agreement is subject to annual review in April of each year by the host Scheol District and
the University. If such review is deemed unnecessary by the School District or the University,
such agreement will be deemed ongoing for up to five years. Such review shall include
discussion of services rendered by both parties‘, placement and supervision practices, and the
provision of appropriate district compensation. Issues, which arise, shall be handled through
the appropriate repreéentation of each institution as indicated in this agreement.

o R s e o e E e kL T )

We accept the conditions of this agreement and authorize the placement of Ashland University
teacher candidates for field-based experiences/internships in our school system.

Choose:

Option A___ Vouchers
OR

Option B Payment

Eifeclive f this agreement; Entered into this day of , 20

e N

n, Cdllege of Educafi éuperintendent

A

'Aghlapd Universi ‘ Desighated School District
gy 4 . o
Director, Office of Field _ Designated Schoal District Contact

Experiences & Internships
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Attachment 9 will be made available as soon as possible.
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Summer 2017 Field Trips — Akron General Lifestyles, Bethe! Preschool & Child Care, Richfield Day Camp

Attachment 11

June 2017 Trips

July 2017 Trips

August 2017 Trips

Riviera Lanes

Cuyahoga Valley Scenic Railroad

Cleveland Indians Game

Macedonia Cinemark

Waterworks Family Aquatics (2)

Richfield Woods Park

Ledge Pool (2)

F.A. Seiberling Nature Realm

Cleveland Zoo

Blue Hen Falls

Jump Yard

Macedonia Cinemark

Akron Zoo

Portage Lakes

Portage Lakes

Brandywine Falls

tedge Pool

Canal Fulton Canoe Livery

Regal Theatres

Luther Farms

Great Lakes Science Center

Great Lakes Science Center

Canalway Center

Stow-Kent Bowling Lanes

Bath Community Park

Sky Zone

Cleveland Zoo

Fun ‘N Stuff

All Fired Up

Green Leaf Park {4)

Cleve Museum of Nat History

Blue Bird Lake

Akron Rubber Ducks




