


ATTACHMENTT -9

Permanent Appropriations FY 16/17

sSummary by Fund Number

TOTAL / FINAL

FUND NAME FUND # APPROPRIATIONS
GENERAL FUND CLASS
GENERAL FUND 001 $36,909,003.00]
Total General Fund Class $36,909,003.00
|SPECIAL REVENUE CLASS
PUBLIC SCHOQL SUPPORT 018 $194,500.00,
LOCAL GRANTS 019 $22,354 62|
DISTRICT MANAGED ACTIVITY 300 $384,000.00]
AUXILIARY SERVICES 401 $373,328.33
IDEA / SPECIAL EDUCATION 516 $910,328.16
TITLE Il LEP 551 $0.00
TITLE | 572 $324,332.82
IDEA Early Childhood 587 $10,224 92|
TITLE II-A TEACHER QUALITY 590 $81,621.46
Total Special Revenue Fund Class $2,310,690.31
DEBT SERVICE FUND CLASS
BOND RETIREMENT 002 $10,459,807.33
Total Debt Service Fund Class $10,459,807.33)
CAPITAL PROJECTS FUNDS CLASS
PERMANENT IMPROVEMENT 003 $2,000,000.00
BUILDING 004 $8,523,977.26
OHIO NETWORK K-12 451 $7,200.00,
Total Capital Projects Fund Class $10,531,177.26
ENTERFRISE FUND CLASS
FOOD SERVICE 006 $868,150.00
UNIFORM SCHOOL SUPPLY 009 $160,000.00
SPECIAL ENTERPRISE 020 $0.00
SPECIAL ROTARY 014 $6,112.00
Total Enterprise Fund Class $1,054,262.00
INTERNAL SERVICE FUND CLASS
EMPLOYEE BENEFITS 024 $45,358.00,
Total Internal Service Fund Class $45,358.00
TRUST FUND CLASS
STUDENT ACTIVITY TRUST 007 $47,353,11
ENDOWMENT 008 $150.00
Total Trust Fund Class $47,503.11
AGENCY FUND CLASS
DISTRICT AGENCY HEALTH CARE 026 $1,502,200.66
STUDENT MANAGED ACTIVITY 200 $140,300.00
UNCIAIMED FUNDS & ATH TOURNAMENTS 022 $12,483.77

Total Agency Fund Class

$1,654,984.43

GRAND TOTAL ALL FUNDS

$63,012,785.44







ATTACHMENTT - 10

Temporary Appropriations FY 1

7/18

Summary by Fund Number

717
. TEMPORARY
FUND NAME FUND # APPROPRIATIONS
GENERAL FUND CLASS
GENERAL FUND 001 9,227,250.00
Total General Fund Class 9,227,250.00
SPECIAL REVENUE CLASS
PUBLIC SCHOOL SUPPORT 018 48,625.00
LOCAL GRANTS 0149 5,587.50
DISTRICT MANAGED ACTIVITY 300 98,500.00
AUXILIARY SERVICES 401 93,750.00
IDEA / SPECIAL EDUCATION 516 227,575.00
TITLE | 572 81,000.00
IDEA Early Childhood 587 2,750.00
TITLE II-A TEACHER QUALITY 590 20,500.00
Total Special Revenue Fund Class 578,287.50
DEBT SERVICE FUND CLASS
BOND RETIREMENT 002 2,750,000.00
Total Debt Service Fund Class 2,750,000.00
CAPITAL PROJECTS FUNDS CLASS
PERMANENT IMPROVEMENT 003 500,000.00
BUILDING 004 2,125,000.00
OHIO NETWORK K-12 451 1,800.00
Tctal Capital Projects Fund Class 2 626,500, 00
|[ENTERPRISE FUND CLASS
FOOD SERVICE - 006 225,000.00
UNIFORM SCHOOL SUPPLY 009 40,000.00
SPECIAL ENTERPRISE 020 0.00
SPECIAL ROTARY 014 0.00
Tolal Enterprise Fund Class 265,000.00
INTERNAL SERVICE FUND CLASS
EMPLOYEE BENEFITS 024 11,500.00 |
Total Internal Service Fund Class 11,500.00
TRUST FUND CLASS
STUDENT ACTIVITY TRUST 007 12,000.00
ENDOWMENT 008 100.00
Total Trust Fund Class 12,100.00
AGENCY FUND CLASS
DISTRICT AGENCY HEALTH CARE 026 25,006.00
STUDENT MANAGED ACTIVITY 200 35,000.00
UNCLAIMED FUNDS & ATH TOURNAMENTS 022 3,750.00
Total Agency Fund Class 63,750.00

GRAND TOTAL ALL FUNDS

15,534,687.50
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PUPIL TRANSPORTATION AGREEMENT
2017/2018

THIS AGREEMENT made and entered into at Hinckley, Ohio effective for the 2017/2018
school year, by and between the, Revere Local Schools, and Suburban School Transportation
Company, Inc. (SSTC), 26 River Road, Hinckley, Ohio. TFor and in consideration of the mutual
covenants and agreement herein contained, and for valuable consideration the parties agree to the
following:

1. SSTC will transport students at the written request of the Revere Local Schools for any student
requiring transportation in vehicles which meet all applicable safety and transportation laws and
standards. All students are provided door-to-door services specified by the distriet.

2. SSTC will provide all routing of said students, including contact of the parent/guardian regarding
pick up and drop off times and locations. Students may be transported with other students with
possible cost reductions. Routing sheets will be kept on file with SSTC dispatching office.

3. SSTC will provide vehicles to be used for transportation of said students. Vehicles will meet the
standards of State and Federal law. All vehicles will be equipped with a mobile phone,
emergency safety triangles, flares, electrical fuses, Blood Borne Pathogen Kit, fire extinguishers,
first aid kit, blanket and a snow brush.

4. SSTC vehicles may be equipped with a global positioning system, which shows a vehicle’s
location, direction of travel and speed at any given moment.

5. SSTC will pay all expenses in connection with the operation and maintenance of vehicles used in
the transportation. A vehicle inspection form shall be completed daily by the drivers. A staff
mechanic services the SSTC fleet for preventive maintenance and emergency repairs. All daily
inspection forms and service logs are on file in SSTC dispatching office. Should a student cause
any damage to a vehicle; the parent/guardian will be financially responsible for said damages.

6. SSTC will provide qualified drivers to operate safely and within legal limits in said vehicles used
in the transportation in accordance with all applicable State and Federal laws and will verify that
all drivers have met Ohio Pupil Transportation Operation and Safety Rules and Standards,
including but not limited to certification and license requirernents.

7. SSTC will purchase and maintain during the term of the agreement no less than $1,000,000
liability insurance for all company owned vehicles, including a $5,000,000 umbrella. All non-
owned vehicles will carry $300,000 (state requirement) liability insurance and a
1,000,000-liability non-owned coverage policy purchased by Suburban School Transportation.

8. The rate quoted to the district will be for round trip, unless ctherwise specified. The district will
' be charged the daily rate for each day the particular school is scheduled to be opened, regardless
if the student or students attend or not, or should the school be cancelled due to inclement weather

or emergency. Should Revere Local Schools close due to inclement weather, but the school the

student is attending is open, SSTC will use its own discretion. Safety is SSTC’s top priority. If

SSTC believes it 1s unsafe to transport due fo inclement weather, the parent/guardian will be
contacted. When possible, a two-day notice is required if the student will be out for an extended

amount of time due to illness or suspension. Also a two-day notice is required if the student has
transferred out of district or expelled from school and transportation service is no longer required.



10.

11.

12.

13.

14,

15.

16.

17.

18,

Revere Local Schools will be responsible for obtaining the student(s) medical forms and attach
it with the students request form. SSTC will maintain medical history reports in its dispatch office
once received from the district. ‘

All employees are issued SSTC identification badges to be worn and visible at all times.

All vehicles to be used to transport eligible students who are confined to a wheelchair or other
mobile positioning devices or who require life support equipment shall be equipped with a lift or
ramp. The lift shall be connected within the vehicle body when not extended. The lift shall lift a
maximum of 700 lbs. Wheelchairs are to be secured by a four-point tie down system.

Attendants or monitors will be provided to the district if requested at an additional charge. Any
required ride-alone students will incur an additional cost for such transportation.

SSTC may find it necessary to review various alternative accommodations to ensure the safety of
the students during transportation. SSTC will always reserve the right to postpone transportation
in the event a student becomes combative /violent and threatens or interferes with the safety and
well-being of the public welfare, other passengers or themselves. The attending school and
parent /guardian will be notified at this time to discuss transportation options. Such alternative
accommodations will be discussed with and agreed upon by the district prior to implementation
by SSTC.

In the event SSTC is requested to use a vehicle with special accommodations in order to ensure
the safety of student transportation an additional charge will be applied for such service.

All vehicles are denoted to have “School Transportation™ signs.

For the safety of all students transpdrted by SSTC we will not transport any students across picket
lines when a strike is in progress.

SSTC will provide Revere Local Schools with a form to use for adding, changing or deleting
students. All student changes/requests must be submitted electronically or faxed on the provided
SSTC form. No student transportation will begin unless the required form is submitted. SSTC
requests at least 24 hours’ notice when placing new student transportation to allow adequate time
for placement, requests received after 3:00 pm will not be guaranteed for the next business day
(from August 15% thru September 15 please allow 3 days for student placement). After any
three (3) requests for a student’s time or location change during a billing cycle, an additional $10
service charge per alteration may be applied.

SSTC will be responsible for allowing 3 minutes for pickup at the student’s home, if after the
allotted time SSTC leaves and continues the rouic and is then later notified that SSTC must again
return to the students’ home, an additional charge will be granted. After school is dismissed at
the end of the regularly scheduled day SSTC will wait at the scheduled school until all eligible
students have been picked up. If an eligible student does not show up at the designated pickup
location the driver will contact the office and the office will contact the school. If SSTC is forced
to wait for a student more than five (5) minutes after dismissal time (or other agreed upon pickup
time) SSTC will agree to wait fifteen (15} additional minutes for the student. SSTC will be
permitted to bill the district for the additional time. When an attempt to drop off an eligible
student at home is unsuccessful, SSTC will proceed to complete the regularly scheduled route.
The driver will notify the office of the first attempt. After the route is completed, SSTC will
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attempt again to drop off the student. If the sccond attempt is unsuccessful, SSTC will be
permitted to charge the district, in fifteen (15) minute increments at the daily unit cost for each
student for each fifteen (15) minute period, for all time thereafter until the student is dropped off
at home or an emergency drop off location.

19. Payment for ordinary services rendered shall be made monthly. Payment needs to be received by
SSTC within 30 days of invoice or late fees may apply.

In consideration of this agreement Suburban School Transportation Company Inc, herein
provided, that Revere Local Schools and Suburban School Transportation will mutually agree on
compensation on a case-by-case basis. This contract will cover the period of July 1, 2017 through June
30, 2018.

This contract is made for the benefit of each party heretofore named, and all parties hereby

acknowledge receipt of a full and complete copy of this agreement and declare that no promises,
representation or agreement, other than those herein contained have been made or were relied upon.

IN WITNESS WHEREOTF, the parties hereto set their hands this day and year.

Revere Local Schools Suburban School Transportation

s ) S

By:

“Date: Date: 05/01/2017







Aftachment T-12

F& ® Dusiness . APPLICATION ND.
A58 = Technologies Inc.

SCHEDULE A
This Schedule “A” is to be attached fo and becomes part of the Agreement dated by and between the undersigned and
MT Business Technologies, Inc.
QUIPH D RIPTIO
MAKEMODEL/ACCESSORIES SERIAL NO. STARTING METER

Qty (1) Xerox C8045 45 PPM Color Multi functlion Printer
Qty (2) Xerox CA030 30 PPM Color Mulfi function Printers
Qly (8) Xerox C80%90 B&W 90 PPM Multi function Printers
Qty (8) Xerox CBO75 BAW 75 PPM Multi functicon Printers
Qty (4} Xerox C8045 BAW 45 PPM Multi function Printers
Qfy (1) Ricoh SPC440DN Desktop Color Printer

Qty (1) Coin Box for Library

Papercut Print Management Sottware and support
Qly (17) Riideas HID ProxPlus Reader

() =3 PTA
Upon signing below, this Schedule “A" is hereby verified as correct by the undersigned Customer, who acknowledges receipt of a copy.
REVERE LOCAL SCHOOL DISTRICT X Treasurer/CFO

CUSTOMER SIGNATURE TITLE DATED

28805 (Schedule A) Rev. 8/17/2013



% Business’ APPLICATION NO.

J¥E B meihnologies, Inc. RENTAL
1239 West 6th Street « Cleveland, OB 44113+ (216):328-9777 « FAX:{216).574-6282

TOTAL PRINT MANAGEMENT AGREEMENT

The words User, Lessee, you and your refer to Customer. The words Owner, we, us and our refer to MT Business Technologies, Inc.

CUSTOMER INFORMATION B

FULL LEGAL NAME STREET ADDRESS

REVERE LOCAL SCHOOL DISTRICT 3496 Everett Rd

cIrY STATE zZIP PHONE FAX
Richfield : OH 44286 (330) 652-6111

BILLING NAME (IF DIFFERENT FROM ASOVE) BILLING STREET ADDRESS

cITY STATE zIP E-MAIL

EQUIPMENT LOCATION {IF DIFFERENT FROM ABOVE)

CEQUIPMENT DESCRIPTION

"NOT FINANCED
MAKE/MODEL/ACCESSORIES UNDER THIS AGREEMENT SERIAL NO. STARTING METER

36 month agreement with optional two year extension.

Service rates locked for term of agreement.

O

.See the anached Schedule A
“TERM AND PAYMENT SCHEDULE ... R e gl
Termin 36  Months Monthly Payments of $ 5,132.64 * Plus applicable taxes

DSee the attached Billing Schedule

The contract payment (“Payment”) period is monthly unless otherwise indicated. METER READINGS VERIFIED:
Payment includes 658,333  B&W Pages per month Excess B&W Page Charge $ 0.00275 B&W - ANNUALLY
Payment includes Nene  Color Pages per month Excess Golor Page Charge $ 0.033 COLCR - MONTHLY

By initialing here, you agree that service and supplies are not included in this Agreement. Terms are net 30 days

END.OF AGREEMENT OPTIONS.

You will bave the following oplion at the end of lhe ungrnal lerm pm\nded that no evem nf default under the Agreamenl has occurred and is cnnlmumg To rhe ement thal any purchase uplmn |nd|rmes that
the purchase price will be the "Fair Market Value” {or "FMV™}, such lerm means Ihe value of the Equipment in continued use. 1) Purchase all but not less lhan all the Equipment for the Fair Market Yalue per
paragraph 1, 2} Renew lhe Agreement per paragraph 1, or 3} Return the Equrpmem par paragraph 3.

CTHISIS A NONCANCELABLE/IRF{EVOCABLE AGREEMENT, THIS AGREEMENT CANNOT BE CANCELED OR TERMINATED o

MT Business Technologies, Inc.
LESSOH

By Slgnlng bel uw you ‘certily that you have reviewed and do agree 1o all
irrevocable and unconditional in all respects for the tull term.

REVERE LOCAL SCHOOL DISTRICT

Treasurer/CFO

CUSTOMER (as relerenced above) SIGNATURE TITLE DATED
[ .
David R. Forrest

FEDERAL TAX D # PRINT NAME

ACCERTANCE OF DELIVERY.

The Customer hereby certifies that all the Equipment: 1) has been reaelved Inslalled ang |nspecled and 2) is fully operatlonal ancl unconditionally aDL‘.epled N

REVERE LOCAL SCHOOL DISTRICT X Treasurer/GFO
CUSTOMER (as referenced abave) SIGNATURE TITLE DATE OF DELIVERY

28805 (Total Print Management Agreement) Page 1 of2 Rev. 4/6/2015



1. AGREEMENT: For business purpases anly, you agree [o lzase from us lhe goods, togelher wilh all replacements, parls, repairs, addilions, and aceessions incorparaled therein or altached lherelo snd any snd all proceeds of Ihe loregoing, including,
wilhoul limitalion, insurance recoveries {the "Equipment’) andfor lo finance cerlain licenscd software and sewvices {‘Financed llems®, which are included in 1he word “Equipment” unless separalely staled), all as described on page 1 of this Agreemenl, excluding
equipmenl marked as nol financed under this Agreemen, as il inay be supplemenled fiom lime o ime, You agree te all of he lerms and condilions eorained in this Agreement and any supplemenl, whish {with lhe acceplance cerlification) is the enlire
agreament regarding e Equipment (" Agreersent’) and which supersedes sny purchase arder of lnvoice, Yau ablhorize us |s cormes] or insert missing Equipmant identificalion infermalion and lo make corestions o your proper kegal name and address, This
Agreement becomes valid upon execution by us. This Agreement is binding upon our aseeplanee hersol and will begin o Lhe dale the Equipmant Is deliveled la you of ahy laler dale we designale. |f we designals a laler commancemenl date, you agree lo
pay us an additional amounl equal ta Lhe periodie paymenls dus under lhis Agraemanl prarated for Ihe perlod helusen the dale the Fquipment s delivered fo you and the commancemenl dale in an amuunl equal lo 1230th of the Paymenl. This Agreament will
aulomalically renew Eor 12-month lerm(s) unless you purchase or ralum the Equipmenl {according lo the condilions herein) and sand Us wiitten nolice belwsen 90 and 150 days {belore the end of any lerm) thal you do nol wanl il renewed. If any provision of
lhis Agreemenl is declared unenlorceable in any jurisdiclion, e other provigions herein shall remain in full force and affeet in thal jutisdiclion and all athers, THIS AGREEMENT |S NON-CANCELABLE FOR THE ENTIRE AGREEMENT TERM. YOU AGREE
THAT YOU ARE UNCONDITIGNALLY OBLIGATED TO PAY ALL AMOUNTS DUE UNDER THIS AGREEMENT FOR THE ENTIRE TERM. YOU ARE NOT ENTITLED TQ REDUCE OR SET-OFF AGAINST AMOUNTS DUE UNDER THIS AGREEMENT
FOR ANY REASON. You shall deliver all infarmalion requesled by us which we deem teasanahly necessary [o delerming your currenl financial condifion and fithful performance of lhe lerms hereal.

2. RENT, TAXES AND FEES: We own the Equipmenl. You will pay the Payment (as adjusted) when due, plus any applicable sales, use and properly laxes. The Paymeni will be adjusled proparlionately upward or downward: (1] by up to 10% 1o
accommodate changes in the aclual Equipment cosl; (2 if he shipping charges or laxes differ fiom the esBmale given o yatr, and (3) lo comply wilh the lax laws of the slate in which Ihe Equipment is localed. You are entilled to make the number of pages
included each month dutring lhe lerm of this Agreemenl, |l'you make more than the aliowed images in any month, your will pay us an additionat amaunl equal lo the number of Ihe excess images made during such monlh mulliptied by lhe appiicabie Excess
Page Charge, Regardiess of he number of images made in any monlh, you will never pay less than lhe Monthly PaymenL Il we pay ary lakes, insurance or alher expanses lhal you awe hereunder, you agree lo reimburse us when we reques! and g pay us a
processing fee for each expense or charge we pay on your behall. We may charge you lor any filing or lilling fees required by the Unilann Commercial Code {UCC) or olher laws, which fees vary slale-lo-slale. By Ihe dals Ihe firsi Payment = due, yol agree
{o pay us an origination fee, as shown en our invsice or zddendum, la cover s fer all closing cosls. We wilt have the righl lo apply &l sums, received frem you, lo any amounis dug and owed to us under the lerms ol this Agresmenl. ¥ for any reason your
check is retumed for nonpayment, you will pay us a bad check charge ol $30 or, if fess, he maximum charge allowed by law. We may make a profil on any fees, eslimaled lax paymenls and olher charges paid under Ihis Agreemenl, You cannal pay off this
Agreement o relum the Equipment prior lo the end dale wilhout our consent. |f we consent, we may charge you, in addilion to ofher amolnls owed, an early terminalion fee equat lo 5% of the price of the Equipment.

3. MAINTENANCE AND LOCATION OF EQUIPMENT, SECURITY INTEREST, SOFTWARE/DATA: Al your expense, you agree lo keep Ihe Equipment: {1} in good repair, condilion and working order, in compliance wilh spplicable manulacturers’ and
regulalory slandards; {2) free and clear ol all lisns and claims; and (3) enly al the Equipmenl lacalion shown on page 1, and you agree nat to move I unless we agree, As long es you have given us the writlen nolice as required in paragraph 1 prior [o the
expiration o1 lerminalion of his Agreement's lerm, you will return all bul nol less than all af the Equipmenl and &l related manuals and use and maintenance records lo 2 localion we specily, al your expense, In relall re-salgable condilion, ull working arder and
complels repair. You granl us a security inlerest in the Equipment lo secure &ll amounts you owe us under any agresment with us, and you authorize us o fils a finansing slatement (UCC-1), You will nol change yaur slale of organizalion, headquarters or
residence without providing prior wrillen nofice lo us so hat we may amend or file a new UCC-1. You wil nolify us wilhin 30 days il your slals of organizalion revokes or lerminales your exislencs, Excepl as provided in Lhis paragraph, references lo
“Equipment’ include ary software referenced above or inslalled on the Equipment, We da nol awn the sofware and cannol Iransfer any inlereslin il lo you. We are nol responsible for the software o the obligalions of you of Ihe licensor under any license
agresmenl, You are salely responsible for removing any dala that may reside in the Equipmenl you refum, including bul nel imiled lo hard drives, disk drives or any olher form of memory,

4. COLLATERAL PROTECTION; INSURANCE; INDEMNITY; LOSS OR DAMAGE: You agree Io keep he Equipmenl fully insured againel risk and lass, wilh us as lender's loss payee, in an amounl nel less Ihan the criginal cosl uniil lhis Agreement is
lerminaled, You also agree to obtain a general public liability insurance policy with such coverage and from such insuranes camier as shafl be salisfaclory to us and lo include Us as an addilional insured on |he policy. Your insurancs policy(s) wil provide far
10 days advance wiitlen nolice Lo us of any modificalion or eancellation. ‘You agres o provide us cerlificales or olher evidence of insurance asceplable lo us. I you fall lo comply with this requirement wilhin 30 days afier the slarl of Ihis Agreement, we may
[A) secure proparty loss insurance on lha Equipment ffom a cartier of our choasing in such farms and amounts as we desm reasonable to prolest our interesls. | we place insurance on lhe Equipmenl, we will nol name you 2s an insured and your inleresls
may nol be fully pralecled, If we secure insurance on the Equipment, you wil pay us an amounl for the premium which may be higher ihan Lhe premium thal you would pay il you placed the Insurance independenlly and an insurance fee which may result in a
profil le us through an Investment in reinsurance; or (B) charge you a manlhly property damage surcharge of up to 0025 of the Equipment cosl ag a resull of our credit risk and adminisiralive and ather cosls, as would be furlber described on a leller from us lo
you, We may make a profl on this program, NGTHING IN THIS FARAGRAPH WILL RELIEVE YOU OF RESPONSIBILITY FOR LIABILITY INSURANCE ON THE EQUIPMENT. We are nol respansible for, and yau agree 1o hold us harmless and relmburse
us for and lo defend on our behalf againsl, any clzim for any loss, expanse, liabiliby or injury caused by or in any way relaled lo delivery, inslallalion, possession, ownarship, uss, condilion, inspeolion, remaval, retum or slorage of the Equipment, You are
responsible for Ihe tigk of loss or for any deslriglion of or damage 1o the Equipmen!. You agree lo promplly nolify us in wriling of any loss or damage, I lhe Equipment is deslrayed and we have nat olherwise agreed in writing, you will pay to us lhe unpaid
balance of this Agrsemenl, induding any fulure ren! to the end of the term plus the anlicipated purchase price of Ihe Egquipment (bolh discounted al 4%). Any proceeds of insurance will be paid lo us and credited, =1 our oplion, againsl any loss or damage.
You aulharize us la sign on your behalf and appein! us as your aliorney-in-fact to endarse in your name any insurance drzfis or checks issued due fo loss or damage 1 the Equipmenl. All indemnities will survive lhe expiralion or lerminalion of lhis Agresmenl,

5. ASSIGNMENT: YOU HAVE NO RIGHT TO SELL, TRANSFER, ASSIGN OR SUBLEASE THE EQUIPMENT CR THIS AGREEMENT, withoul aur prier written conssnl. Withoul our prier wrillen consent, you shall naf reargenize or merge wilh any
alher entity or ransfer &l or a subslantial parl of your cwnership Interesls or assels. W may sefl, assign, of Iransfer this Agresmenl wilhoul nofics, You agree ihal if we sell, assign or Iransler Ihis Agreement our assignes will have the ssme rights and
benefils (hal we have now and will nol have L perform any ef cur cbligalions, including, bul nol dimiled |o, hose obligalions described below in the paragraph entilled MAINTENANCE AND SUPPLIES. You agrse thal our assignee will nol be subjscl lo any
clzims, defenses, or offsels hal you may have againsi us, You shall sooparala with us in sxeculing any documenlalioh reagonably required by s or our assignes lo efecluale any such assignmeni. This Agreement shall be binding on and inure io ihe hanefil
of the parties herelo and their respeciive suceassors and assigns.

8, DEFAULT AND REMEDIES: You wili be in defaull if: (2) you do nal pay any Payment or ther sum due lo us or any olher person when due or i you break any ol your promises In this Agreemenl ar any nther agresmen! wilh us o any of aur affliates or any
malerizl agreement with any other lender, (b) you meke or have mede any false stalement or misrepresentalion (o s, (6] you of any guaranlor dies, dissolves of lerminates existence, (d) there has been a melerlal adverse change in your or any guaranlor's
financial, business or operaling condilion, or {&) any guaranter defaulls under any guaranty for tis Agresiment, If any par| of a Paymenl is more Ihan 5 days |als, you agree to pay 2 late charge squal lo: 1) the grealer of len {10 cenls for each doller overdue or
twenty-glx ($26,00) dollars; or 2) Ihe highest lawful charge, if lass, [f you ere sver In defaull, al our oplion, we can lerminale lhis Agreement and require lhat you pay the unpaid belance of ihis Agreement, including any klure Payments 1o the end af the ferm
plus the anlicipaled residuel value of the Equipment (koth discounted al 3%). We may recover defaull inleresl an any unpald amounl at the rale of 18% per year, Concurrenlly and cumulatively, we may also use any or all of Ihe remedies available o Us unrer
Arficles 2A and 9 of the UCC and any olher law, including requiring lhat you: {1} refurn the Equipment fo us lo a location we specify; and (2) immedialely slop using any Financed Hlems. In addition, we will have the right, immediately and without nalice or olher
aclion, la sel-off agzinst any of your liabililies lo us any maney, including depasilory eccount balances, owed by us lo you, whather or nol due. In Ihe avenl of any dispute of enforcament of righls undar this Agreement ar any related agreement, you agree 1o
pay our reasonable stlomey's fees (including any incumred before or al Irial, on appeal or in any cther praceeding), astual court cosls and any olher calletion cests, including any collestion agency fee. If we have Io lake possession of e Equipmenl, you
agree 1o pay the cosls of repossession, moving, slerage, repair and sale. The nel proceeds ol Ihe sale of any Equipment will be credited againsl what yoU owe Us under this Agreemenl. YOU AGREE THAT WE WILL NOT BE RESPONSIBLE TO PAY YOU
ANY CONSEQUENTIAL, INDIRECT OR INCIDENTAL DAMAGES. Any delay or failure ta enforce our rights under this Agreemenl will nol prevent us from enforcing any rights al a laler ime. Yau agree thal your righls and remedies are governed exclusively
by this Agreement. Tfwe assign righls in this Agreement for financing purposes, you agree thal lhis Agresmenl, in the hands of our assignee, ig, or shall be Irealed as, a ‘Finance Lease” as that term is defined in Arficle 24 of the Unilerm Commercia! Code
(UCC’). You waive all righls under Arlicle 2A {507-522) of the UCC. Il any Paymenls, fees, or charges hereunder are delermined by a courl of compelen jurisdiciion 1o be usurious, then ssid Paymenls, fees, or charges shall be reduced 1o the maximom
amount permissible under applicable law, and any sich excess shall be applied agzinst fulure amounls Io be owed under lhis Agreemenl.

7. SIGNATURES, ADDITIONAL DCCUMENTS, MISC.: The parliss agres Ihal lhe afiginal of this Agresment for enforcement and perfection purposes shall be thal copy which bears your original, facsimile, or handwrillen compuler-generaled signature, and
which bears our ariginal signalure, and such original shall consliluls *Tangitle Challed Papar® under lhe LCC. All nolices shall be mailed or delivered by facsimile transmission or ovemigh{ courier lo lhe respsclive parties al the addresees shown on Ihis
Agreement or such other address as 2 parly may provide in wriling fom ime lo ime. By providing any lelephone number, now or in the fulurs, for a cell phone or cther wirelsss daviss, you are exprassly consenting fa receiving communizations, regardless of
their purposs, al lhal number, including, bul nat iimited |o, prerecorded or artificfal voice message oalls, tex| messages, and calls made by an aulomaie dialing syslem from us and our afiillales and agenls. These calls and messages may incur ancess fees
fram your provider.

8. WARRANTY DISCLAIMERS: YOU AGREE THAT YOU HAVE SELECTED ANY/ALL THIRD PARTY SUPPLIERS AND EACH ITEM OF EQUIPMENT BASEDN LPON YOUR OWN JUDGMENT AND YOU DISCLAIM ANY RELIANCE UPON ANY
STATEMENTS OR REPRESENTATIONS MADE BY US. YOU WILLL CONTINUE TO MAKE ALL PAYMENTS UNDER THIS AGREEMENT REGARDLESS OF ANY CLAIM OR COMPLAINT AGAINST ANY SUPPLIER, LICENSGR GR MANUFACTURER,
AND ARY FAILURE OF A SERVICE PROVIDER TO PROVIDE SERVICES WILL NOT EXCUSE YOUR OBLIGATIONS TG US UNDER THIS AGREEMENT. YOU ARE NOT ENTITLED TO REDUCE OR SET-OFF AGAINST AMCUNTS DUE UNDER THIS
AGREEMENT FOR ANY REASON. WE MAKE NO WARRANTIES, EXPRESS OR IMPLIED, OF, ANG TAKE ARSOLUTELY NO RESPONSIBILITY FOR, MERCHANTABILITY, FITHESS FOR ANY PARTICULAR PURPOSE, CONDITION, QUALITY,
ADEQUACY, TITLE, DATA ACCURACY, SYSTEM INTEGRATION, FUNCTION, DEFECTS, OR ANY OTHER ISSUE IN REGARD TO THE EQUIPMENT, ANY ASSOCIATED SOFTWARE AND ANY FINANCED ITEMS, WE ASSIGN TO YOU ANY
WARRANTIES GIVEN TO US.

8. LAW, JURY WAIVER: Agreements. promises and commitments made by Lessor, concerning loans and ather eredit extensions must be in writing, express consideration and be sighed by Lessor Lo be enforceable, This Agreemenl may be
modified only by wrilen agreemant and nol by courss of paribrmance, This Agreement will be gaverned by and conslrued in accordance with the Taw of the slale in which our (ol if we assign his Agieemenl, cur assignee's] principal place of business is
localed. You consenl to personal jurisdiclion and venue in such courfs and waive fransfer of venue. Fer any aclion arising oul of ar relating la Ihis Agreemen or the Equipmenl, YOU ANO WE WAIVE ALL RIGHTS TO A TRIAL BY JURY.

10. MAINTENANCE AND SUPPLIES: Unless you have inilialed the frst page of his Agreemen indicating thal service: and supplies are nol includad in Ihfs Agresment, the charges established by this Agreemenl include payment for he use of the Equipment,
accessaries, mainlenance during normal business hours, inspection, adjusiment, parls replacement, drams, cleaning materlal raquired for proper operalion and black foher and developer, Faper and staples musl be separalely purchased by you. Color toner
is natincluded in Lhis Agreement and will be billed separalely. IF necessary, the service and supply partion of his Agreemenl may be assigned by is. We may charge yol a lotal print managemenl and shipping and handling fee

A. Repalr and Replacement of Parls; We will replace, wilhaul charge, parls which have been broken or wom thraugh normal use Ihal are necessary for machine servicing and mainlenance adjusimenl. Wa will provide cleaning of lhe Equipment hal is
required ior satisfaclory performance during the term of this Agresmenl. Excluded fram this Agreemenl are modifications oulside of inanufaclurer's specifications, software of loss of sofwarefdata, the Fiery Prinl ServerRip/TRS and the installation of supplies
and maintznance kits [hat are operalor repFacaath i&., loner, staples, paper, calleclion ballles, ofl, ink, balleries, and chargers.

B. Servioe Calls: Service Calls will be made during our normal business hours (Monday through Friday 8:00 a.m. - 5:00 p.m., sxcluding holidays). When available, smergency calls thal are requesled culside of normal business hours will be billed al the Then-
currenl after-haurs rate.

G, Bauipment Damane and Sunplies. This Agreemenl shall nol apply lo repairs made necessary by accidenl, misuse, abuse, neglest, thefl, vandalism, elacirical power failure, fire, waler, acls of God or any repair made by other than our personnel, Also
excluded from lhis Agresmanl are service calls restilling from lhe uss of supplies other than those recommended by us, including hrough-pul malerial such as paper, labels and lransparencies,

D. Cuslomer Care; You shafl exerl reasonable care in the operation and maintenance ef Ihe Equipment.

E. Warranlies: With raspett lo the parlg and service furhished hereunder, we make no waranlies, express or implied, excepl hose [i pressly made by lhe of such parls, and we expressly excludes and disclaims all wartanties of
merchanlability or filness for a parlicular purpazs, .

F. Tonar: The Torner Inclusive Program (if applicable) s based on marufacturer supply consumplian ralss. Delivery of suppliss will not excaed agread upon tsage, Canstimption of covered supply producle vanying significantly from expecled usage may resull
in addilional charges far supplies.

Options Menu - Select covered items befow
Supplies - B&AW: Toner, Developer, In ES EINO Supplies - Color: Toner,'DeveIoper, ]nkYES
Drurm, PCU, Masters, Al in One Unit s [ Jne Maintenance Kits: [Jres

11. EXCESS CHARGES AND COST ADJUSTMENTS: You agree lo comply with aur billing procedures Ineluding, bul nol limiled te, providing us with periodic melsr readings on the Equipmenl. Al the end of the firsl year of this Agreemenl and once each
successive twelve-manth pericd, the Payment and the Excess Page Charges may be increased by a maximum of 15% of lhe then exisling paymenl or charge, Images made an Equipment marked as nol inanced under this Agreement will be included n
determining your image and excess charges.

12. UPGRADE AND DOWNGRADE PROVISION: AFTER COMMENCEMENT OF THE AGREEMENT AND UPON YOUR WRITTEN REQUEST, AT OUR SOLE DISCRETION, WE MAY REVIEW YOUR PAGE YOLUME AND PROPOSE OPTICNS FOR
UPGRADING CR DOWNGRADING THE EQUIFMENT TO ACCOMMODATE YOUR BUSINESS NEEDS

13. TRANSITION BILLING: In order lo faclilzle an ardery Iransition, including inslaliaion and tralning, and ta provide a uniform billing cydle, the start dale of this Agresment (the "Effsclive Dale") will be a dals afler the cerlificalion of acceplance of the
Equipment, as shown on the first invoies. The payment far this Iransition perind will be bassd on the base minimum Usage paymehl, proraled on a 30-day calendar month, and will be added Lo your firsl monthly Payment,

28805 (Total Print Management Agreement) Page20f2 Rev. 4/6/2015






Attachment 1

Revere School Administration
P. O. Box 340
Bath, Ohio 44210

Audiology Services Agreement

This Audiology Services Agreement (“Agreement”) is entered into effective as of the First day of
August, 2017, between Children’s Hospital Medical Center of Akron, Department of Family Child
Learning Center {“Children’s”} and Revere School District (“District”).

Whereas, District desires to enter into an arrangement with Children’s whereby Children’s will
provide Audiology Services to their students during the 2017-2018 school year through Family Child
Learning Center, and

Whereas, Children’s employs or otherwise retains persons who are qualified and trained 1o
furnish audiology services to District and is willing to make the Provider available to District.

Now, therefore, in consideration of the mutual covenants herein contained and for other goed
and valuable consideration, the parties hereby agree as follows:

Article 1. Children’s Obligations

1.1 Services. In exchange for the payments made to it by the District pursuant to Section
2.1 Children’s agrees to make Provider available to provide audiology services to students of District (the
“Services”). Children’s shall provide an audiologist to provide Services for up to Thirteen (13) days from
August 1, 2017 through June 30, 2018, Services will be provided at various schools operated by the
District, as agreed upon by the parties.

1.2 Periodic Meetings. The parties agree that representatives from the District and
Children’s will meet from time to time to discuss the efficient administration of the Services provided
hereunder.

1.3 Children’s Employees. The parties understand and agree that the Provider shall be and
will remain throughout the term of the Agreement Children’s employee. As such, Children’s will be
solely responsible for the Provider’'s wages. Further, Children’s shall have sole authority regarding the
direction and discipline of the Provider and any benefits, and regarding all employment policies,
procedures and practices.

14 Compliance. Children’s shall ensure that Provider meets the District standards and
policies and procedures applicable to the provision of Services.

Article Il. Obligations

2.1 Consideration. Children’s will submit quarterly an invoice for the allowable costs for the
performance of work hereunder. District must receive the final invoice no later than sixty days after the
expiration of the project period. Invoices shall be submitted to Revere Schools Administration,
Coordinator of Special Services, Attention: Abby Kassel, MA, P. O. Box 340, Bath, Ohio 44210. The
District’s total obligation to Children’s under this Agreement is



Seven Thousand One Hundred Fifty Dollars {$7,152.00) in exchange for Children’s making Provider(s)
available to furnish the Services to the District.

2.2 Services. District shall provide all facilities, services, equipment, and supplies necessary
for the provision of Services by Provider hereunder.

2.3 No Hire Covenant. District agrees that it shall not, during the term of this Agreement
and for a period of eighteen (18) months following the termination of this Agreement for any reason,
directly or indirectly hire, employ, retain or otherwise engage any Provider who at any time provides
Services hereunder.

2.4 Retirement Program Obligations. To the extent the Provider is eligible to participate in
any state school employee retirement program(s), District is responsible for receiving from Children’s
any required employee and employer contributions to such program(s}), for remitting such contributions
to such programs, for enroilment of the Provider, and for all other administrative duiies required by
applicable law.

Article lIl. Insurance

Each party shall retain liability for, and shall provide for insurance against, acts and omissions related to
the services provided by such party’s personnel or any party with whom they contract to provide
services on behalf of such party. Each party may provide such liabifity insurance through a program of
self-insurance in such amounts and under such terms as determined in the discretion of each party, but
in no event shall such insurance coverage be less than One Million Dollars ($1,000,000.00) per incident
and Three Million Dollars {$3,000,000.00) annual aggregate,

Article IV. Term and Termination

4.1 Term of Agreement. The term of this Agreement shall be for one schcol year
commencing on August 1, 2017, and ending on the last school day in 2018, and will automatically renew
far cansecutive ane (1) school year terms unless either party provides notice of intent not to renew at
least ninety {90} days in advance of the expiration of the then current term.

4.2 Termination for Cause. Either party may terminate this Agreement if the other party
materially breaches this Agreement. Termination will be effective after alleged breaching party has
received written notification from the non-breaching party describing such alleged breach in detail and
the alleged breaching party has not cured such breach within thirty (30} days from the receipt of such
notice.

4.3 Termination without Cause. Either party may terminate this Agreement without cause
during the term of this Agreement by providing ninety (90) days advance written notice to the other
party.

4.4 Consequences of Termination. Upon termination of this Agreement for any reason,
neither party shall have any further obligations hereunder except for obligations accruing prior to the
date of termination and obligations that are expressly made to extend beyond the term of this
Agreement, including, without limitation, the obligation of District to compensate Children’s for Services
provided through the date of termination in accordance with Section 2.1.

2



Article V. Miscellaneous

5.1 Amendments. This Agreement may not be amended except by a written amendment
executed by both of the parties hereto.

5.2 Entire Agreement. There are no other agreements or understandings, either oral or
written, between the parties affecting this Agreement, except as otherwise specifically provided for or
referred to herein. This Agreement cancels and supersedes all previous agreements between the
parties relating to the subject matter covered by this Agreement.

5.3 Governing Law. This Agreement shall be governed by and construed in accordance with
the laws of the State of Ohio.

5.4 Severability.- Every provision of this Agreement is intended to be severable. In the
event that any provision of this Agreement is rendered illegzal, invalid or unenforceable by a federal or
state law, rule or regulation, or declared illegal, invalid or unenforceable by any court of competent
jurisdiction, the remaining provisions hereof shall remain in full force and effect.

55 Headings. Headings are used herein solely for the convenience of the parties and are
not part of this Agreement.

5.6 Waiver of Breach. The waiver by a party of a breach of or default under any term or
provision of this Agreement by the other party shall not operate or be construed as a waiver of any
subsequent breach or default under the same or any other term or provision of this Agreement by that

party.

5.7 Force Majeure. Neither party shall be liable or deemed to be in default for any delay or
failure in performance under this Agreement or other interruption of service deemed to result, directly
or indirectly, from acts of God, civil or military authority, acts of public enemy, war, accidents, fires,
explosions, earthquakes, floods, failure of transportation, strikes or other work interrupticns by either
party’s émployees or any other similar cause beyond the reasonable control of either party. -

5.8 No Third Party Beneficiaries. None of the provisidns of this Agreement are for the
benefit of or are enforceable by any third party. :

5.9 Student Health Records. All student health records shall be the sole and exclusive
property of District, subject to any access and copying rights as provided by law. Children’s will have
reasonable access to such books, records and other materials and information as necessary to perform
Services under this Agreement and for other lawful purposes both during and after the term of this
Agreement. District will retain all books, records and other materials developed and maintained
hereunder for the time periods required by applicable law and generally accepted record keeping
practices. District and Children’s shall at all times comply with all applicable laws, rules and regulations
relating to the confidentiality of medical and Student records.



5.10  Anti-discrimination Clause. Acceptance of this Agreement is evidence of each party's
intent to comply with Title VI-V(l of the 1964 Civil Rights Act, Section 504 of the Rehabifitation Act and zll
similar laws which prohibit discrimination because of race, color, national origin, disahility, age, sex,
religion, and political affiliation in any fact of a party’s operation except where such discrimination is a
hona fide, documented business necessity.

In Witness Whereof, District and Children’s have caused this Agreement to be executed

effective as of August 1, 2017.

Children’s Hospital Medical Center of Akron

By:

Grace Wakulchik, RN, MSN, MBA
Title:  Vice President of Operations, Chief Operating Officer

Date:

District: Revere School District

By:

Name

Title:

Date:




BUDGET SUMMARY

Sandra Domoracki, Au.D. Thirteen (13} days @ $550/day $7,150.00
Audiologist
TOTAL CONTRACT AMOUNT 57,150.00

*Includes mileage at rate of $.50 per mile
**ncludes Secretarial support from staff
at Family Child Learning Center







Attachment 2

Orientation and Mobility

Instructor: Judith Ann Harpley

Rate: $110.00 per session

Contract Period: August 2017 — June 2017 5/22/17

Responsibilities of the vendor:

Judith Ann Harpley/Harpley CS LLC agrees to provide Orientation and Mobility
services, consultation and in-service training activities to benefit the students who
are identified as visually impaired through the Special Education Department of
the Revere Local School District.

The vendor will provide individual instructional training to one visually impaired
student at two double sessions per month for the 17/18 schoo! year. She will also
receive 2 ESY sessions for orientation to 8" grade classes. The rate is $110.00 per
session. The vendor will assume costs for transportation, clerical expenses and
liability.

/)
Vendor /i (/ Q(l// Date \5/ 0?9\/ / /7 |

Board of I&d’ucat(gﬁ L/ Date

Treasurer Date
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Student Service Agreement - RetEd ASPIRE
Student I_\lame: . ' |
Parent/Guardian Name:

Address: i

Placing School District: Revere Local School District - _ _ : - o

Terms and Conditions of Purchase Agreement:

Payment; Revere Local School District _will pay Re-Ed ASPIRE a per diem rate of $176for the above
named student for each school day not to exceed 182 days in the 2017 - 2018 school year. '
Payment received after due date (30 days) will be assessed g‘lafe fee of § 100- per month.

~ Length of-Agreement: ‘The term of this agreement will not exceed one (1) school year and will automatically expire
- atthe end of the 2017 - 2018 school year (  05/31/2018 ). The school year is not to exceed 182 days including teacher

in-service days, calamity days, truancy and absenteeism. Graduating students will be welcomed on the school's final days
and billing will reflect such (up to 182 days): '

Rights & Duties: Re-Ed ASPIRE reserves the right to take immediate action in situations where a student, by act or

omission, poses a risk of injury, harm or other danger to himself or te others. Such action may include, but is not

limited to, immediate dismissal from the Re-Ed ASPIRE program, emergency referral to psychiatric or other institutional ‘
healthcare providers, andfor securing assistance from local law enforcement authorities. The Placing School District will be
promptly informed in the event such an exigent situation arises. ' , ' -

Termination of Agreement: In the event the above named student is no longer residing in the Placing School District
and/or no longer aftending Re-Ed ASPIRE, the parties’ respective obligations under this agreement for the student named

above will cease as of the last day on which the student is enrolled at Re-Ed ASPIRE.

In the event that Re-Ed ASPIRE determ_ines that the student is not benefiting from the programming and services provided by
Re-Ed ASPIRE, Re-Ed ASPIRE may terminate this Agreement. The student will be returned to the Placing School District so
~ that educational programs and services can continue to be delivered to the student through the Placing School District..

S

IN WITNESS WHEREOF, the parties have executed this Agreement.on the day and year indicated below.

District Representative: ‘ E - - Date: / /
Re-Ed ASPIRE | e Eaele (3, Shuses _—

. TIPS nE

Representative: ‘*Mdjy _ V‘*"ﬁ Date:_> / 5 /! )i

HERTIE Caf PR AR

6176 Reynolds Road 4261 Manchester Avenue

Mentor, Qhio 44060 Perry, Ohlo 44081
) PHONE 440 | 257-3131 PHONE g4al259-4707

reaturing Our ACCESS & ASPIRE Programs  FAX 4401 257-3132 FAX qaolzsg-zgzg
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... Speech Therapy - :
" Service Purchase Agreement '

Student Name;

School District: Revere Local School District

This agreement is entered into between Revere Local School and Re-Education Services, Inc., for the sole
purpose of providing Speech Therapy (hereafter “SLT") in accerdance with IEP recommendations. WHERE
AS, will be attending the Re- Educatlon Services, Inc Program and will receive Speech Therapy for the

2017 - 2018 school year. '

THE PARTIES AGREE AS FOLLOWS:

1. The placing district will pay Re-Education Services, Inc. a rate of $ 74 per session for the above
identified student.

2. " The term of this agreement will expire if SLT services are terminated as agreed upon by the IEP
team or the Placing District chooses to provide SLT services through the school district.

3. The term of this agreement will not exceed one (11} school year and will automatically expire at the
end ofthe 2017 - 2018 schoolyear(  05/31/2018 ). _

4. Payment received after due date (30 days) will be assessed a late fee of $ 100 per month.

In the event the above identified student is no longer residing in the Placing District and/or no longer
attending Re-Education Services, the parties’ respective obligations under this agreement for the student
named above will cease as of the last day on which the student is attending Re-Education Services, Inc.

IN WITNESS WHEROF, the parties have executed this Agreement on the day and year indicated below.

District Representative: Date; / !
Re-Education Services, Inc: - e : : —
Representative: ﬂﬁ“:bdgmyf @i'“’ lﬁy Ghte O /> 4 17

VAP LR LIRS RER RN LESV rRMELE

370 Center Road 6176 Reynolds Road 4261 Manchester Avenue

Baedford, Ohio 44146 _ Mentor, Ohio 44060 Perry, Ohio 44081 -
PHONE 440l 252-7172 PHONE 440 | 257-3331 PHONE #40l259-4707

FAX  4anl252-7299 FAX  440.0257-3132 " FAX 440 259-4777
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Re- Ed TRANSPORTATION
Service Purchase Agreement

Student Name:
Address:

Distrtct: Revere Locat School District

This agreement is entered into between Revere Local School {(hereafter “Placing District”) and Re-Ed
Transportation, Inc,, for the sole purpose of providing TRANSPORTATION SERVICES in accordance with placement
at Re-Education Services, Inc. WHERE AS, will be attending the Re-Education Services,

[nc. Program and Placing School District requires the Student to be transported by Re-Education Transportatlon the
parties agree as follows:

THE PARTIES AGREE AS FOLLOWS: '

1. The placing district will pay Re-Ed Transportation, Inc. a per diem rate of $ 57 for the above identified student for each
school day for the 2617 - 2048 schdol year. The school year is not to exceed 182 days including teacher
in-service days, catamity days, truancy and absenteeism. ‘Graduating students will be welcomed on the school's
final days and billing will reflect such (up to 182 days). '
(A change in student address or campus location may change the daily rate. Should the daily rate change, a riew
agreement will be offered by Re-Ed Transportation.)

2. The term of this agreement will not exceed one (1) school year and will automatically expire at the end of the
2017 - 2018 school year(  05/31/2018 ), .

3. Payment received after due d_ate (30 days) will be assessed a fate fee of § 100 per month.

In the event the above identified student is no longer residing at the above address and/or no longer attending

Re-Education Services, the parties’ respective obligations under this agreement for the student named above will

cease as of the last day on which the student is enrolled at Re- Educatlon Semces Inc.

(The per diem rate on this contract is based upon fuel prices at the time this contract is signed. In the event that fuel
- cost increase substantlaily, Re-Ed Transportat[on Inc. reserves the right to add a fuel surcharge to the above stated

per diem rate) ' i L - -

IN WITNESS WHEREOF the parties have executed this Agreement on the day and year indicated below,

District Representative: - ' Date: }__

. o

Re-Education Transportation wteﬁm 3 0} (jmm& S_ / S \—l
: Date f

Representative:
, ' - ] . 6176 Reynolds Road : a261 Manchester Avenue
: i Menter, Ohio 44060, Parry, Ohlo 44081
PHONE 440 | 257-3131 . PHONE z40 [ 259-4707

Featuring Our ACCESS &ASPIRE Programs FAX 440 257-3132 FAX 4401 259-2029
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Student Service Agreément - Re-Ed ASPIRE
Student Name:

P;renHGuardiqn Name:

Address:

Placing School District: Revere Local School District

Terms and Conditions of Purchase Agreement: - - . _ , -

named student for each school day not to exceed 182 days inthe 2017 ~ 2018 school year. . o
Payment received after due date (30 days) will be assessed a late fee of $ 100 per month.

Payment: Revere Local School District will pay Re-Ed ASPIRE a per diem rate of $ 176 for the above

Length of Agreement: The term of this agreement will not.exceed one (1) school year and will automatibally expire

atthe end of the 2017 - 2018 school year (  05/31/2018 ). The school year is not to exceed 182 days including teacher
in-service days, calamity days, truancy and absenteeism. Graduating students will be welcomed on the school's final days
and billing will reflect such (up to 182 days). , ' ‘ ' '

- Rights & Duties: Re-Ed ASPIRE reserves the right to take immediate action in situations where a student, by act or
omission, poses a risk of injury, harm or other danger to‘himsel\f or to others. Such action may include, but is not

limited to, immediate dismissal from the Re-Ed ASPIRE program, emergency referral to psychiatric or other institutional ‘
healthcare providers, and/or securing assistance from local law enforcement authorities. The Placing Schdol District will be
promptly informed in the event such an exigent situation arises. -

Termination of Agreement: In the event the above named student is no longer residing in the Placing' Schogl District

and/or no longer attending Re-Ed ASPIRE, the parties’ respective obligations under this agreement for the student named

- above will cease as of the last day on which the student is enrolled at Re-Ed ASPIRE.

In the event that Re-Ed ASPIRE determines that the student is not benefiting from the programming and services provided by
Re-Ed ASPIRE, Re-Ed ASPIRE may terminate this Agreement. The student will be returned to the Placing School District so

- that educational programs and services can continue to be delivered to-the student through the Placing School District.

IN WITNESS WHEREOQF, the parﬁes have executed this Agréement on the day and year indicated below.

District Representative: | . __ | ‘ Date: ___/_ /
Re-Ed ASPIRE ‘ e nedoveele (0o Hanes _
Representative: : ﬁ _ {_,ﬁ | Date: S 12> \ 1

Pranpld QTIION

. 6176 Relynolds Road 4261 Marnchester Avenue

Mentor, Ohio 44060 Perry, Ohlo 44081
PHONE 440 | 257-3131 PHONE 440 | 259-4707

Featuring Our ACCESS & ASPIRE Programs  FAX 440 [ 257-3132 FAX  440[259-2029
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Re- Ed TRANSPORTATION
Service Purchase Agreement

Student Name:
Address:

District: Revere Local School District

d

This agreement is entered into between _Revere Local Schoot . {hereafter "Placing Distnct") and Re-Ed .

Transportation, Inc., for the sole purpose of providing TRANSPORTATION SERVICES in accordance with placement
at Re-Education Services, Inc. WHERE AS, will be attending the Re-Education Services,

Inc. Program and Placing School District requires the Student to be transported by Re Educatlon Transportation the
partles agree-as. follows:

THE PARTIES AGREE AS FOLLOWS: g
1. The placing district will pay Re-Ed Transportation, Inc a per diem rate of $57 for the above identified student for each
school day for the 2017 - 2018 'school year. The school year is not to exceed 182 days including teacher
in-service days, calamity days, truancy and absenteeism. Graduating students will be welcomed on the school's
final days and billing will reflect such (up fo 182 days).
(A change in student address ‘or campus location may change the daily rate. Shouid the daily rate change, a new i
agreement will be offered by Re-Ed Transportation. ) |
2. The term of this agreement will not exceed one (1) school year and will automatlcally expire at the end of the
2017 - 2018 schoolyear(  05/31/2018 ), :
* 3. Payment received after due date (30 days) will be assessed a late fee of $ 100 per month.

In the event the above identified student is no Ionger re5|d|ng at the above address and/or no longer attending
Re-Education Services, the parties’.respective obligations under this agreement for the student named above will
cease as of the last day on which the student is enrolled at Re-Education Services, [nc.

S / :
(The per diem rate on this contract is based upon fuel prices at the time this contract is sighed. In the event that fuel -
cost increase substantially, Re-Ed Transportation, Inc. reserves the right fo add a fuel surcharge to the above stated
perdiemrate) '

IN WITNESS WHEREOF, the parties havé executed this Agreement on the day and year indicated below.

District Representative: . - : . Date / /
Re-Education Transportation =N ' P y
- —=Imedeval ()
Representative: Y devak sl _rﬁhm& : Date: 5 g_ ‘_1
. - f R e SR
_B178 Reynolds Road 4261 Marchester Avenue
- Mentor, Ohio 44060 - Perry, Ohio 44081
- PHONE g40 | 257-3131 PHONE 440 | 259-4707

Featuring Gur ACCESS & ASPIRE Programs  FAX 440/ 257-3132 FAX 440 [ 259-2029

-
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Student Service Agreement - Re-Ed ACCESS
Student Namei_ ' / .
Parentléuardian Name:

Address:

Placing School District; Revere Local School District

Terms and Conditions of Purchase Agreement:

F

Payment: Revere Local School District wHl pay Re-Ed ACCESS a per diem rate of $267 for
the above named student, for each school day not to exceed 182 daysinthe 2017- 2018 school year.
Payment received after due date (30 days) will be assessed a late feé of $100 per month.

Length of Agreement: The term of this agreement will not exceed ane (1} school year and will automatically expire at

the end of the 2017- 2018 schoolyear ( 05/31/2018 ). The school year is not to exceed 182 days including teacher in-
service days, calamity days, truancy and absenteeism., Graduating students will be welcomed on the school's final days and
billing will reflect such (up to 182 days). ) '

Rights & Duties: Re-Ed ACCESS reserves the right to take immediate action in situations where a student, by act-or
omission, poses a risk of injury, harm or other danger to himself or to others. Such action may include, but is not lirnited to;
immediate dismissal from the Re-Ed ACCESS program, emergency referral fo psychiatric or other institutional healthcare
providers, and/or securing assistance from local law enforcement authorities. The Placing School District will be promptly
informed in the event such an exigent situation arises. )

Termination of Agfeement: in the event the above named student is no longer residing in the Placing School District
and/or no longer attending Re-Ed ACCESS, the parties' respective obligations under this agreement for the student named
above will cease as of the last day on which the student is enrolled at Re-Ed ACCESS.

In the event that Re-Ed ACCESS det'ermin,es that the student is not benéfiting from the pro'g.r_amming and services provided

by Re-Ed ACCESS, Re-Ed ACCESS may terminate this Agreement. The student will be returned to the Placing School District
so that educational programs and services can continue to be delivered to the student through the Placing School District.

IN WITNESS WHEROF, the parties have executed this Agreemént on the day and year indicated below.

District Representative: : ) __ Date: I
: : I e .
Re-Ed ACCESS etSpedeTi. (4, — ﬁwm@ S ST
Representative: , Date: ;o
370 Center Road 6176 Reynolds Road 4261 Manchester Avenue
Bedford, Ohio 44146 ~ Mentor, Ohio 44060 Perry, Chio 44081
h PHONE 440 f252-7172 PHONE 440 | 2573131 PHONE 440 [ 259-4707

FAX 4400 252-7200 FAX . 4401 257-3172 FAX 4401 250-4777
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Re- Ed TRANSPORTATION
* Service Purchase Agreement

Student Name:
Address:

District: Revere Local School District

This agreement is entered into between ....Revere Local School (hereafter “Placing ‘District") and Re-Ed
Transportation, inc., for the sole purpose of providing TRANSPORTATION SERVICES in accordance with placement
at Re-Education Services, Inc. WHERE AS, will be attending the Re-Education Services,

Inc. Program and Placing School District requires the Student to be transported by Re-Education Transportation the
parties agree as follows: :

' THE PARTIES AGREE AS FOLLOWS: : - '

1. The placing district will pay Re-Ed Transportation, Inc. a per diem rate of $ 77 for the above identified student for each
school day for the 2017 - 2018 school year. The school year is not to exceed 182 Jays including teacher
in-service days, calamity days, truancy and absenteeism. Graduating students will be welcomed on the school's
final days and billing will reflect such (up to 182 days). ‘ .
(A change in student address or campus [ocation may change the daily rate. Should the daily rate change, a new
agreement will be offered by Re-Ed Transportation.) ‘ ' ' :

2. The term of this agreement will not exceed one (1) school year and will automatically expire at the end of the
2017 -'2018 school year (  05/31/2018 ). :

3. Payment received after due date {30 days) will be assessed & late fee of $ 100 per month.

- In the event the above identified student is no longer residing at the above address and/or no longer attending
Re-Education Services, the parties' respective obligations under this agreement for the student named above will
cease as of the last day on which the student is enrolled at Re-Education Services, Inc.

(The per diem rate on this contract is based upon fuel prices at the time this contract is signed. In thé event that fuel
cost increase substantially, Re-Ed Transportation, Inc. reserves the right to add a fuel surcharge to the above stated
per diem rate:)

.IN WITNESS WHEREOF, the paﬁies have executed this Agreement on the day and year indicated below.

District Representative: ‘ -~ Date: / /
. . o -
Re-Education Transportation . = el 9, . ‘ _
\ . - Lo ey

Representative: —— - . pate._=>;5 /17
ERTey e ol arapln L' b TAEENE ! e Rt i DsAnmTen
370 Center Road 6176 Reyniolds Road 4261 Manchester Avenue
Bedford, Ohio 44146 Mentor, Ohio #4060 Parry, Ohio 44081
PHONE 4ol 252-7172 PHONE 440} 257-3131 PHONE 440 | 259-4707

FAX  440l252-7299 FAX ~ 440l257-3132 FAX. 4401 28G-4777






Attachment 6

ESY Summer 2017_”

Piper Short
Megan Haouk
Sarah Smith
Amanda McCahe
Lori Bell

Stacie Mamula
Valerie Patterson
Cathy Rundo
|Lisa Evans

Lisa Cox-Ayers
Christine Glowe

Bath D'Amico

Coordinator 8:30 - 11:30 2 days per week for 6 weeks + 24 hours for planning; up to 60 hours total
Teacher 8:30 - 11:30 2 days per week for 6 weeks; up to 36 hours total
Teacher 8:30 - 11:30 2 days per week for 6 weeks; up to 36 hours total
Teacher for up to 6 hours total

Speech and Language Pathologist; up to 18 hours total

Speech and Language Pathologist; up to 2 hours total

Speech and Language Pathologist; up to 16 hours total

Education Aide 9:00 - 11:00 2 days per week for 6 weeks; up to 24 hours total
Education Aide 9:00 - 11:60 2 days per week for 6 weeks; up to 24 hours total
Education Aide 9:00 - 11:00 2 days per week for 6 weeks; up to 24 hours total
Education Aide 9:00 - 11:00 2 days per week for 6 weeks; up to 24 hours total

Substitute Education Aide to be used as needed

$27.82
$27.82
$27.82
$27.82
$42.00
$42.00
$42.00
$13.47

$12.45

$14.99

$18.71
$17.69
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Attachment 7

CLEVELAND CLINIC LERNER SCHOOL FOR AUTISM
Cleveland Clinic Children’s Hospital for Rehabilitation

2017-2018 School Tuition Agreement with School System
REVERE CITY SCHOOL DISTRICT

This School Tuition Agreement ("AGREEMENT") dated this first day of May, 2017, is between Revere City
School District Board of Education in the State of Ohio ("SENDING DISTRICT") and the Cleveland Glinic Chitdren's
Hospitaf for Rehabilitation, on behalf of its Lerner School for Autism, a non-public school ("NON-PUBLIC SCHOOL")
for children with autism spectrum and related disorders located in the State of Ohio.

WITNESSETH:
In consideration of the covenants herein contained, the parties agree as follows:

1. The SENDING DISTRICT agrees to purchase from the NON-PUBLIC SCHOOL the agreed upon
education services described in the individualized educational program and/or education curricutum
plan ("SERVICES") for ! ‘ a resident pupil (*PUPIL") from the SENDING
DISTRICT. The NON-PUBLIC SCHOOQL agrees to provide SERVICES to the PUPIL during the
2017-2018 school year in accordance with the Individuals with Disabilities Education Act (hereafter
“IDEA") (20 U.5.C. §§ 1400, et seq.) and the regulations promulgated thereunder and Ohio
Revised Code Title XXXIII, Chapter 3323 and the requlaticns promulgated thereunder by the State
Board of Education, as applicable. Upon placement of the PUPIL, NON-PUBLIC SCHOOL will not
be responsible for, and SENDING DISTRICT will continue to be responsible for, the three year
camprehensive Evaluation Team Report (ETR). PUPIL and his/her parenis/guardians will comply
with the NON-PUBLIC SCHOOL policies and pracedures, including its Parent Handbook, which
may be revised from time to time at NON-PUBLIC SCHOOL's sole discretion. The NON-PUBLIC
SCHOOL reserves the right io determine the appropriate and suitable staffing personnel for PUPIL.
Any staff changes are at the NON-PUBLIC SCHOOL's sole discretion and determination and
without prior notice of any changes or decisions. There can be no guarantees pertaining to the
integrity or outcomes of services. The NON-PUBLIC SCHOOL cannot guarantee the effectiveness
of the outcomes of the programming implemented, but will provide .SENDING DISTRICT with .
documentation of progress for review. o

2, This AGREEMENT is effective as of August 28, 2017 (the “EFFECTIVE DATE”"} and shall continue

in full force and effect- until August 10, 2018, unless otherwise terminated sooner as provided
herein. ’
3. Tuition charges under this AGREEMENT, as well as the payment of the same, shall be made in

accordance with applicable Ohio Statutes and the rules and regulations of the State Board of
Education.

A. The SENDING DISTRICT agrees to pay the NON-PUBLIC SCHOOL an annual tuition of

Seventy-Seven Thousand Seven Hundred Dollars ($77,700.00). Payments may be made
according to one of the following payment options (please select onel:
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B.

[l OPTION1:
One (1) payment in the amount of Seventy-Six Thousand One Hundred Forty-Six Dollars
{$76,146.00) due NO LATER than August 28, 2017, This amount represents a discount
of two percent (2.0%) from the annual tuition. If payment is not received in full by August
28, 2017, then SENDING DISTRICT will make payments in accerdance with Option 2 or
Option 3 below.

L1 OPTION 2:
Three (3) payments each in the amount of Twenty-Five Thousand Nine Hundred Dollars
($25,900.00) shall be due pursuant to the foliowing schedule:
First Payment: September 1 ,. 2017
Second Payment: January 1, 2018
Third Payment: May 1, 2018

[J OPTION 3:
Eleven (11) monthly payments each in the amount of Seven Thousand Sixty-Three
Dollars and Sixty-Four Cents ($7,063.64) which shall be due NO LATER than the first
{1%') day of each month, with the first payment due on September 1, 2017 and the final
payment due on July 1, 2018.

in the event that services beyond those listed in Section 1 of this AGREEMENT are deemed to
be needed, the parties will enter info a separate agreement outlining the scope of those
services and the additional compensation, if any. If SENDING DISTRICT determines that a
multifactored evaluation {MFE) is needed and wishes to engage the NON-PUBLIC SCHOOL to
conduct the MFE, NON-PUBLIC SCHOOL will perform such service for an additicnal charge
as agreed fo in a separate agreement.

" In the event that the PUPIL does not enroll at the start of the school term, tuition charges shall

be prorated as further described herein. Tuition shall commence as follows:
1. If the PUPIL's scheduled start date is on or between the first {15 and fifteenth {15™) day
of the month, tuition shall commence on the first (151} day of such month.
2. if the PUPIL's scheduled start date is on or between the sixteenth (16") day of the
month and the final day of the rﬁonth, tuition shall commence on the fifteenth (15%) day of
such month.

The first tuition payment is due prior to the PUPIL’s scheduled start date and any remaining
payments will be made pursuant to the appiicable payment schedule as described in Section
3{A).

Invoices will be sent to the SENDING DiSTRICT based on the tuition payment schedules outlined
in Section 3 of this AGREEMENT and will include appropriate PUPIL identification. All payments

are to be mailed to the following address:

Clevetand Clinic Children's Hospital for Rehabilitation - Center for Autism
P.O. Box 931028
Cleveland, Ohio 44193
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10.

11.

A late fee of 1.5% or the maximum amount allowed by law, whichever is less, may be charged for
any late payments. If payments are ninety (90) days or more past due, NON-PUBLIC SCHOCL
shall have the right to immediately suspend SERVICES, release the PUPIL from the NON-PUBLIC
SCHOOL, and terminate this AGREEMENT immediately, Termination of this AGREEMENT shall
not affect NON-PUBLIC SCHOOL's right to pursue recovery of any payments or other amounts
owed under this AGREEMENT,

The NCN-FUBLIC SCHOOL agrees te record PUPIL's attendance in a public school register as
required by the rules and regulations of the Ohio State Board cof Education.

SERVICES for PUPIL will not.commence until all required enrcllment forms and documents,
including the execution of this AGREEMENT, are completed and returned to the NON-PUBLIC
SCHOQL prior to the PUPIL's scheduled start date.

Either party may terminate this AGREEMENT by providing at least sixty (60) days’ prior written
notice o the other party.

= However, if the SENDING DISTRICT does not provide at least sixty (60) days’ prior
written notice, the NON-PUBLIC SCHOOL will charge the SENDING DISTRICT an
amount equal to the prorated tuition amount for sixty (60) days from the nolice date (a fee
charge of two (2) months).

u However, if the NON-PUBLIC SCHOOL does not provide at least sixty (60) days' prior
written notice, the SENDING DISTRICT is only responsible for tuition up to and including
the PUPIL's last day of attendance.

If the PUPIL is absent for more than five (5) consecutive days, the NON-PUBLIC SCHOOL agrees
to notify the SENDING DISTRICT of such absence to allow the SENDING DISTRICT the option of
investigating PUPIL's enrolliment status. If the SENDING DISTRICT discovers enroliment has
ceased, SENDING DISTRICT will provide written notice of the termination to the. NON-PUBLIC
SCHOOL and will be responsible for the amount outlined under Section 7 above. If the NON-
PUBLIC SCHOOL fails o nofify the SENDING DISTRICT, its fight to tuition beyond the absences
not communicated will be waived.

in the event that any dispute arises under this AGREEMENT, the parties will seek fo resolve the
dispute as expeditiously as possible with the understanding that the interests of the PUPIL shall be
of the foremost concern in resolving such disputes.

in the event that the letter of approval to operate from the Ohio Department of Education is
withdrawn from the NON-PUBLIC SCHOOL, this AGREEMENT shall terminate. The SENDING
DISTRICT shall be responsible for the length of time the PUPIL is enrolled.

The parties agree to comply with all applicable laws, rules and regulations as they may be
amended from time to time. in the event that any part of this AGREEMENT is determined to violate
federal, state, or local laws, rules, or regulations, or NON-PUBLIC SCHOOL policy, the parties
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agree to negotiate in good faith revisions to the provision or provisions which are in violation. [n the
event the parties are unable to agree to new or modifled terms as required to bring the entire
AGREEMENT into compliance, either parly may terminate this AGREEMENT on thirty (30) days’
prior written notice to the other Party, or earlier if necessary to prevent noncompliance with a
governmental deadiine or effective date. '

12. Enroliment is for full-day SERVICES. Leaves of absence from the program are typically not
permitted without payment of tuition, but may be considered on an individual basis and at the sole
discretion of NON-PUBLIC SCHOQL. Continued placement will be considered based on individual
circumstances and at the sole discretion of NON-PUBLIC SCHOOL.

13. Any notice required cr permitted to be given hereunder by either party hereunder shall be in writing
and shall be deemed given on the date received if delivered personally or by a reputable overnight
delivery service, or three (3) days after the date postmarked if sent by registered or certified mail,

return receipt requested, postage prepaid to the following addresses:

If to SENDING DISTRICT:

If to NON-PUBLIC SCHOOL:

Cleveland Clinic Center for Autism

2801 Martin Luther King Jr. Blvd.

Cleveland, Ohio 44104

Aftn: Department Manager, Cleveland Clinic Center for Autism

14, For general communications with SENDING DISTRICT, NCN-PUBLIC SCHOOL shall use the

follewing contact information:

Pupil Services:
Name/Title:
Mailing Address:
Phane:
Email:
Accounts Payable:
Name/Title:
Mailing Address:
Phone:
Emait:
Progress Reports:
Name/Title:
Mailing Address:
Phone:
Email:
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15. Each party shall maintain insurance for professional liability and comprehensive general liability
coverage of its agents, employees, representatives, and contracted servants in amounts not less
“than One Million Dollars ($1,000,000.00) per occurrence and Three Million Dollars ($3,000,000.00)
in the aggregate. Upon request, each party shall provide the other party with documents or
certificates of insurance evidencing the coverage required under this Section 15. Such liability
policies shall not be canceled, reduced, or adversely modified without providing at least sixty (60)
days’ prior written notice to the other party.

16. During the performance of this AGREEMENT, the NON-PUBLIC SCHOOL agrees as follows:

A, The NON-PUBLIC SCHOOL will not disciiminate against any employee or applicant for
employment because of age, race, creed, color, national origin, ancestry, marital staius or
gender. The NON-PUBLIC SCHOOL will take affimative action to ensure that such
applicants are recruited and employed, and that employges are treated during
employment, without regard to their age, race, creed, color, national origin, ancestry,
marital status or gender. Such action shall include, but not be limited to the following:
employment, upgrading, demotion, or transfer; recruitment or recruitment advertising;
layoff or training, including apprenticeship.

B. The NON-PUBLIC SCHOOL will, in all solicitations or advertisements for employees
placed by or on behalf of the NON-PUBLIC SCHOOL, state that all qualified applicanis wiil
receive consideration for employment without regard to age, race, creed, color, national
origin, ancestry, marital status or gender.

C. The NON-PUBLIC SCHOOL will recruit and admit children of any race, color, gender or
ethnic origin to all its rights, privileges, programs and activities. In additicn, the NON-
PUBLIC SCHOGL will not discriminate on the basis of race, color, gender or ethnic origin
in the administration of its educational programs and athietics/extracurricular activities.

D. The NON-PUBLIC SCHOOL. shall furnish such reports or oiher documeanis to the Ohio
Department of Education, Pupil Development Division, Equily Assurance and Compliance
Section, as may be requested by the Department from time to time in order to carry out
the purposes of applicable regulations.

17. MISCELLANEQUS.

A, The parties recognize that NON-PUBLIC SCHOOL is a non-profit, tax-exempt
organization and agree that this AGREEMENT will take into account and be consistent
with NON-PUBLIC SCHOOL'’s tax-exempt status. If any patt or all of this AGREEMENT is
determined to jecpardize the overall tax-exempt status of NON-PUBLIC SCHQOL and/or
any of its exempt affiliates or corporate members, then NON-PUBLIC SCHOOL will have
the right to terminate this AGREEMENT immediately. NON-PUBLIC SCHQOL shall have
ultimate control over any actions that affect its mission and tax-exempt status regardless
of management of day-to-day operations.
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B. This AGREEMENT shall be construed, interpreted, and enforced in accordance with the
laws of the State of Ghio without regard to its conflict of laws provisions. The parties agree
that any litigation arising out of this AGREEMENT shall be subject to the exclusive
jurisdiction of the local, state, or federal courts in Cuyahoga County, Ohio,

C. SENDING DISTRICT shall not use the name, logo, likeness, trademarks, image or other
intellectual property of the NON-PUBLIC SCHOGCL for any advertising, marketing,
endorsement or any other purposes without the specific prior written consent of an
authorized representative of the NON-PUBLIC SCHOCL as to each such use.

D. SENDING DISTRICT hereby represents and warrants that it has not been debarred,
suspended, excluded or otherwise determined to be ineligible to paricipate in federal
healthcare programs (collectively, "Debarred"} and acknowledges that the NON-PUBLIC
SCHOOL shall have the right fo terminate this AGREEMENT immediaiely in the event that
SENDING DISTRICT is Debarred.

E. If Section 952 of the Omnibus Reconciliation Act of 1980, which ‘amended Section
1861(v)(1) of the Social Security Act, and the regulations promulgated thereunder, applies
to this AGREEMENT, each party will make available to the Secretary of Health and
Human Services, and to the Comptroller General of the United States upon written
request, such books, documents and records necessary to verify the nature and extent of
the costs of the SERVICES provided hereunder. Access will be granted until the expiration
of six (6) years after the furnishing of SERVICES hereunder. Access will also be granted
to any books, documents or records related to this AGREEMENT hetween a party and
crganizations related to that party, but only an as needed basis.

F. The NON-PUBLIC SCHOOL expends a great deat of time and resources recruiting and
training its employeés and consultants to assure a high degree of competency and the
SENDING DISTRICT agrees that, during the term of this Agreement and for one year
thereafter ("Restricted Perod™), it will not, either directly or indirectly, employ or attempt to
employ any employee of NON-PUBLIC SCHOOL, or otherwise solicit, induce, cause or
facilitate any employee of NON-PUBLIC SCHOOL to terminate his or her employment
with such employer, without the written consent of NON-PUBLIC SCHOOL after
reasonable notice. This restriction shall not prohibit SENDING DISTRICT from engaging in
general advertising or other general solicitation not targeted at any such employee, or
from hiring or employing such employee who responds to a genéral advertisement or
general solicitation not targeted at any such employee.

{Remainder of this page intentionally left blank; signature page follows]
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N WITNESS WHEREOF, the parties have caused this AGREEMENT to be duly executed:

CLEVELAND CLINIC CHILDREN'S HOSPITAL SENDING DISTERICT
FOR REHABILITATION : '

Hospital Administrator/Hospitat Director . :
Superintendsnt of Schools/ Board of Education

President

Date Date

Board of Education Treasurer
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Attachment 8

CLEVELAND CLINIC LERNER SCHOOL FOR AUTISM
Cleveland Clinic Children’'s Hospital for Rehabilitation
2017-2018 School Tuition Agreement with School System

REVERE LOCAL SCHOOL DISTRICT

This School Tuition Agreement' ("AGREEMENT") dated this first day of May, 2017, is between Revere Local
School District Board of Education in the State of Ohio {("SENDING DISTRICT") and the Cleveiand Clinic Children’s
Hospital for Rehabilitation, on behalf of its Lerner School for Autism, a non-public school ("NON-PUBLIC SCHOOL")
for children with autism spectrum and related disorders located in the State of Ohio.

WITNESSETH:
In consideration of the covenants herein contained, the parties agree as follows:

1. The SENDING DISTRICT agrees to purchase from the NON-PUBLIC SCHOOQOL the agreed upon
education services described in the individualized educational program and/er education curriculum
plan {(*SERVICES") for' i a resident pupil (“PUPIL") from the SENDING DISTRICT.
The NON-PUBLIC SCHOOL agreés o provide SERVICES to the PUPIL during the 2017-2018
school year in accordance with the Individuals with Disabilities Education Act {hereafter “IDEA”™) (20
U.5.C. §§ 1400, ef seq.) and the regulations promulgated thereunder and Ohio Revised Code Title
XXX, Chapter 3323 and the regulations promulgated thereunder by the State Board of Education,
as applicable. Upon placement of the PUPIL, NON-PUBLIC SCHOOL will not be respaonsible for,
and SENDING DISTRICT will continue to be responsible for, the three year comprehensive
Evaluation Team Report (ETR). PUPIL and his/her parents/guardians will comply with the NON-
PUBLIC SCHOOL policies and procedures, including its Parent Handbook, which may be revised
from time fo time at NON-PUBLIC SCHOOL's soie discretion. The NON-PUBLIC SCHOOL

reserves the right to determine the appropriate and suitable staffing personnel for PUPIL. Any staff
changes are at the NON-PUBLIC SCHOOL's sole discretion and determination and without prior
notice of any changes or decisions, There can be no guarantees pertaining to the integrity or
outcomes of services. The NON-PUBLIC SCHOOL cannot guarantee the effectiveness of the
oulcomes of the programming implemented, but will provide SENDING DISTRICT with
documentation of progréss for review. ' o

2. This AGREEMENT is effective as of August 28, 2017 (the "EFFECTIVE DATE") and shali coniinue
in full force and effect until August 10, 2018, unless otherwise terminated sooner as provided
herein.

3. Tuition charges under this AGREEMENT, as well as the payment of the same, shall be made in

accordance with applicable Ohio Statutes and the rules and regulations of the State Board of
Education.

A. The SENDING DISTRICT agrees to pay the NON-PUBLIC SCHOCL an annual tuition of

Seventy-Seven Thousand Seven Hundred Dollars {$77,700.00). Payments may be made
according to one of the following payiment options (please select one):
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(] OPTION 1:
One (1) payment in the amount of Seventy-Six Thousand Cne Hundred Forty-Six Dollars
($76,146.00) due NO LATER than August 28, 2017. This amount represents a discount
of two percent (2.0%) from the annual tuition. If payment is not receivad in full by August
28, 2017, then SENDING DISTRICT will make payments in accordance with Option 2 or
Option 3 helow.

(] oPTION2Z:
Three (3) payments each in the amount of Twenty-Five Thousand Nine Hundred Collars
{$25,900.00} shall be due pursuant to the following schedule:
First Payment: September 1, 2017
Second Payment: January 1, 2018
Third Payment: May 1, 2018

[] OPTION3:
Eleven (11) monthly payments each in the amount of Seven Thousand Sixty-Three
Dollars and Sixty-Four Cents ($7,063.64) which shaill be due NO LATER than the first
(1% day of each month, with the first payment due on September 1, 2017 and the final
payment due on July 1, 2018. :

B. Inthe event that services beyond those listed in Section 1 of this AGREEMENT ara deemed to
be needed, the parties will enter info a separate agreement outlining the scope of those
services and the additional compensation, if any. If SENDING DISTRICT determines that a
multifactored evaluation (MFE) is needed and wishes to engage the NON-PUBLIC SCHOOL. to
conduct the MFE, NON-PUBLIC SCHOOL will perform such service Tor an additional charge
as agreed to in a separate agreement.

C. Inthe event that the PUPIL does not enroll at the start of the school term, tuitien charges shall
be prorated as further described herein. Tuition shall commence as follows:
1. If the PUPIL's scheduled start date is on or between the first (1) and fifteenth (15"} day
of the month, tuition shall commence on the first {15t} day of such month.
2. If the PUPIL's scheduled start date is on or between the sixteenth (16%) day of the
month and the final day of the month, tuition shall commence on the fiftaenth (15"} day of
such month.

The first tuition payment is due prior to the PUPIL’s scheduled start date and any remaining
payments will be made pursuant to the applicable payment schedule as described in Section
3(A).

4, Invoices wilt be sent to the SENDING DISTRICT based on the tuition payment schedules outlined
in Section 3 of this AGREEMENT and will include appropriate PUPIL identificaticn. All payments
are to be mailed to the foliowing address:

Cleveland Clinic Children's Hospital for Rehabilitation — Center for Autism

P.0. Box 931028
Cleveland, Chio 44183
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A late fee of 1.5% or the maximum amount allowed by law, whichever is less, may be charged for
any late payments. If payments are ninety (80) days or more past due, NON-PUBLIC SCHOOL
shall have the right to immediately suspend SERVICES, release the PUPIL from the NON-PUBLIC
SCHOOL, and terminate this AGREEMENT immediately. Termination of this AGREEMENT shall
not affect NON-PUBLIC SCHOOL's right to pursue recavery of any payments or ather amounts
owed under this AGREEMENT.,

5. The NON-PUBLIC SCHOQGL. agrees fo record PUPIL's altendance in a public school register as
required by the rules and regulations of the Ohic State Board of Education.

6. SERVICES for PUPIL will not commence until all required enrollment forms and documents,
including the execution of this AGREEMENT, are completed and returned to the NON-PUBLIC
SCHOOL prior to the PUPIL's scheduled start date.

7. Either party may terminate this AGREEMENT by providing at least sixty (60) days' prior written
notice to the other party.

m However, if the SENDING DISTRICT does not provide at least sixty (60} days' prior
written notice, the NON-PUBLIC SCHOOL will charge the SENDING DISTRICT an
amount equal to the prorated tuition ameunt for sixty (60) days from the notice date (a fee
charge of two (2) months).

m However, if the NON-PUBLIC SCHOOL does not provide at least sixty {60) days’ prior
written notice, the SENDING DISTRICT is enly responsibie for tuition up to and including
the PUPIL's last day of aitendance.

8. If the PUPIL is absent for more than five (5) consecutive days, the NON-PUBLIC SCHOOL agrees
to notify the SENDING DISTRICT of such absence to allow the SENDING DISTRICT the option of
inv.estigating PUPIL's enroliment status. If the SENDING DISTRICT discovers enrollment has
ceased, SENDING DISTRICT will provide written nctice of the termination to the NON-PUBLIC
SCHOOL and will be responsible for the amount outlined under Section 7 abave. If the NON-
PUBLIC SCHOOL fails to notify the SENDING DISTRICT, its right te tuition beyond the absences
not communicated will be waived.

9. In the event that any dispute arises under this AGREEMENT, the parties will seek to resolve the
cispute as expeditiously as possible with the understanding that the interests of the PUPIL shall be
of the foremost concern in resolving such disputes.

10. In the event that the letfer of approval to operate from the Ohio Depariment of Education is
withdrawn from the NON-PUBLIC SCHQOOL, this AGREEMENT shall terminate. The SENDING
DISTRICT shall be responsible for the length of time the PUPIL is enrolled.

11. The parties agree to comply with all applicable laws, rules and regulafions as they may be

amended from time to ime. In the event that any part of this AGREEMENT is determined to violate
federal, state, or local laws, rules, or regulations, or NON-PUBLIC SCHOOL policy, the parties
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12.

13.

14.

agree to negaotiate in good faith revisions to the provision or provisions which are in violation. In the
event the parties are unable to agree to new or modified terms as required to bring the entire
AGREEMENT into compliance, either party may terminate this AGREEMENT on thirty {30) days’
prior written notice fo the other Party, or earlier if necessary to prevent noncompliance with a
governmental deadline or effective date. .

Enrollment is for ful-day SERVICES. Leaves of absence from the program are typically not
permitted without payment of tuition, but may be considered on an individual basis and af the sole
discretion of NON-PUBLIC SCHQOOL. Continued placement will be considered based on individual
circumstances and at the sole discretion of NON-PUBLIC SCHQOL.

Any notice required or permitted to be given hereunder by either party hereunder shall be in writing
and shall be deemed given on the date received if delivered personally or by a reputable overnight
delivery service, or three (3) days after the date postmarked if sent by registered or certified mail,

return receipt requested, postage prepaid to the following addresses:

If to SENDING DISTRICT:

If to NON-PUBLIC SCHOOL:

Cleveland Clinic Center for Autism

2801 Martin Luther King Jr. Blvd.

Cleveland, Ohio 44104

Atin: Department Manager, Cleveland Clinic Center for Autism

For general communications with SENDING DISTRICT, NON-PUBLIC SCHOOL shall use the
following contact information:

Pupil Services:
Name/Title:
Mailing Address:
Phone;
Email;

Accounts Payable:
Name/Title:
Mailing Address:
Phaone:
Email:

Progress Reports:
Name/Title:
Mailing Address:
Phone:

Email:
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15. Each party shall maintain insurance for professional liability and comprehensive general liability
coverage of ifs agents, employees, representatives, and contracted servants in amounts not less
than One Million Dollars ($1,(00,000.00) per ocourrence and Three Million Dollars ($3,000,000.00)
in the aggregate. Upon request, each party shall provide the other party with documents or
certificates of insurance evidencing the coverage required under this Section 15. Such liability
policies shall not be canceled, reduced, or adversely modified without providing at least sixty (60)
days’ prior written notice to the cther party.

16. During the performance of this AGREEMENT, the NON-PUBLIC SCHOOL agrees as follows:

A. The NON-PUBLIC SCHOOL will not discriminate against any employee or applicant for

employment because of age, race, creed, color, national origin, ancestry, marital status or
gender. The NON-PUBLIC SCHOOL will take affirmative action to ensure that such
applicants are recruited and employed, and that employees are treated during
employment, without regard to their age, race, creed, coloer, national origin, ancestry,
marital status or gender. Such action shall include, but not be fimited to the following:
employment, upgrading, demotion, or fransfer; recruitment or recruitment advertising;
layoff or training, including apprenticeship,

B. The NON-PUBLIC SCHQOL will, in all solicitations or advertisements for employess
placed by or on behalf of the NON-PUBLIC SCHOOL, state that all qualified applicants will
receive consideration for employment without regard to age, race, creed, color, national
origin, ancestry, marital status or gender.

C. The NON-PUBLIC SCHOOL will recruit and admit children of any race, color, gender or
ethnic origin to all its rights, privileges, programs and activities. In addition, the NON-
FPUBLIC SCHOOL will not discriminate on the basis of race, color, gender or ethnic origin
in the administration of its educational programs and athletics/extracurricular activities.

D. The NON-PUBLIC SCHCOL shall fumnish such reports or other documents to the Ohio
Department of Education, Pupil Development Division, Equity Assurance and Compliance
Section, as may be requested by the Department from time to time in order to carry out
the purposes of applicable regulations.

17. MISCELLANEOUS.

A. The parties recognize that NON-PUBLIC SCHOOL is a non-profit, tax-exempt
organization and agree that this AGREEMENT will take into account and be consistent
with NON-PUBLIC SCHOOL's tax-exempt status. If any part or all of this AGREFMENT is
determined to jeopardize the overall tax-exempt status of NON-PUBLIC SCHOOL. and/or
any of its exempt affiliates or corperate members, then NON-PUBLIC SCHOOQL will have
the right to terminate this AGREEMENT immediately. NON-PUBLIC SCHQOL shall have
ultimate control over any actions that affect its mission and tax-exempt status regardless
of management of day-to-day operations.
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B. This AGREEMENT shall be construed, interpreted, and enforced in accordance with the
laws of the State of Ohio without regard io its conflict of laws provisions. The parties agree
that any litigation arising out of this AGREEMENT shall be subject to the exclusive

* jurisdiction of the local, state, or federal courts in Cuyahega County, Chio.

C. SENDING DISTRICT shall not use the name, logo, likeness, trademarks, image or other
intellectual property of the NON-PUBLIC SCHOOL for any advertising, marketing,
endorsement or any other purposes without the specific prior written consent of an
authorized representative of the NON-PUBLIC SCHOOL as to each such use.

D. SENDING DISTRICT hereby represents and warrants that it has not been debarred,
suspended, excluded or otherwise determined to be ineligible to participate in federal
healthcare programs (collectively, "Debarred”) and acknowledges that the NON-PUBLIC
SCHOOL shall have the right to terminate this AGREEMENT immediately in the event that
SENDING DISTRICT is Debarred.

E. If Section 952 of the Omnibus Reconciliation Act of 1980, which amended Section
1861(v){1) of the Social Security Act, and the regulations promulgated thereunder, applies
to this AGREEMENT, each party will make available to the Secretary of Health and
Human Services, and to the Comptrolier General of the United States upon written
request, such books, documents and records necessary to verify the nature and extent of
the costs of the SERVICES provided hereunder. Access will be granted until the expiration
of six (6) years after the furnishing of SERVICES hereunder. Access will also be granted
to any books, documents or records related to this AGREEMENT between a party and
organizations refated to that party, but only an as needed basis.

F. The NON-PUBLIC SCHOOL expends a great deal of time and resources recruiting and
training its employees and consultants to assure a high degree of competency and the
SENDING DISTRICT agrees that, during the term of this Agreement and for one year
thereafter ("Restricted Period”), it will not, either directly or indirectly, employ or attempt to
employ any employee of NON-PUBLIC SCHOOL, or otherwise solicit, induce, cause or
facilitate any employee of NON-PUBLIC SCHOOL to terminate his or her employment
with such employer, without the written consent of NON-PUBLIC SCHOOL after
reasonable notice. This restriction shall not prohibit SENDING DISTRICT from engaging in
general advertising or other general solicitation not targeted at any such employee, or
from hiring or employing such employee who responds to a general advertisement or
general solicitation not targeted at any such employee.

[Remainder of this page infentionally left blank; signature page follows]

CW2338222 (revised 4.27.2017) — Approved as to Form



IN WITNESS WHERECF, the parties have caused this AGREEMENT to be duly executed:

CLEVELAND GLINIC CHILDREN'S HOSPITAL SENDING DISTRICT
FOR REHABILITATION ‘

Hospital Administrator/Hospital Director ) ;
Superintendent of Schools! Board of Education

President

Date Date

Board of Education Treasurer
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The College Board

The College Board is a mission-driven not-for-profit organization that connects students to college
success and opportunity. Founded in 1900, the College Board was created to expand access to higher
education. Today, the membership association is made up of more than 5,900 of the world's leading
educational institutions and is dedicated to promoting excellence and equity in education. Each year,
the College Board helps more than seven million students prepare for a successful transition to college
through programs and services in college readiness and college success — including the SAT® and
the Advanced Placement Program®. The organization also serves the education community through
research and advocacy on behalf of students, educators, and scheaols.

For further information, visit www.collegehoard.org.

AP Equity and Access Policy

The College Board strongly encourages educators to make equitable access a guiding principle

for their AP programs by giving all willing and academically prepared students the opportunity to
participate in AP. We encourage the elimination of barriers that restrict access to AP for students from
ethnic, racial, and socioeconomic groups that have been traditionally underserved. Schools should
make every effort to ensure their AP classes teflect the diversity of their student population. The
College Board also believes that all students should have access to academically challenging course
work before they enroll in AP classes, which can prepare them for AP success. It is only through a
commitment to equitable preparation and access that true equity and excellence can be achieved.

AP Course Descriptions

AP Course Descriptions are updated regularly. Please visit AP Central® {apcentral.collegeboard.org) to
determine whether a more recent Course Description PDF is available.

© 2013 The College Beard. College Board, ACCUPLACER, Advanced Placement Program, AP, AP Central, SAT, SpringBoard, and
the acorn logo are registered trademarks of the College Board. PSAT/NMSQT is a registered trademark of the College Board and
Naticnal Merit Scholarship Corporation. All other products and services may be trademarks of their respective owners. (Visit the
College Board on the Web: www.collegeboard.org.)
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About the AP® Program

AP® enables students to pursue college-level studies while still in high school.
Through more than 30 courses, each culminating in a rigorous exam, AP provides
willing and academically prepared students with the opportunity to earn college
credit, advanced placement, or both. Taking AP courses also demonstrates to college
admission officers that students have sought out the most rigorous course work
available to them.

Each AP course is modeled upon a comparable college course, and college and
university faculty play a vital role in ensuring that AP courses align with collegelevel
standards. Talented and dedicated AP teachers help AP students in classrooms around
the world develop and apply the content knowledge and skills they will need in college.

Each AP course concludes with a college-level assessment developed and scored
by college and university faculty as well as experienced AP teachers. AP Exams are an
essential part of the AP experience, enabling students to demonstrate their mastery of
college-level course work. More than 90 percent of four-year colleges and universities
in the United States grant students credit, placement, or both on the basis of
successful AP Exam scores. Universities in more than 60 countries recognize AP
Exam scores in the admission process and/or award credit and placement for
qualifying scores. Visit www.collegeboard.org/ap/creditpolicy to view AP credit and
placement policies at more than 1,000 colleges and universities.

Performing well on an AP Exam means more than just the successful completion
of a course; it is a pathway to success in college. Research consistently shows that
students who score a 3 or higher on AP Exams typically experience greater academic
success in college and are more likely to graduate on time than otherwise comparable
non-AP peers. Additional AP studies are available at www.collegeboard.org/
apresearchsummaries.

Offering AP Courses and Enrolling Students

This course description details the essential information required to understand the
objectives and expectations of an AP course. The AP Program unequivocally supports
the principle that each school develops and implements its own curriculum that will
enable students to develop the content knowledge and skills described here.

Schools wishing to offer AP courses must participate in the AP Course Audit, a
process through which AP teachers’ syllabi are reviewed by college faculty. The AP
Course Audit was created at the request of College Board members who sought
a means for the College Board to provide teachers and administrators with clear
guidelines on curricular and resource requirements for AP courses and to help
colleges and universities validate courses marked “AP” on students’ transcripts.
This process ensures that AP teachers’ syllabi meet or exceed the curricular and
resource expectations that college and secondary school faculty have established
for collegedevel courses. For more information on the AP Course Audit, visit
www.collegeboard.org/apcourseaudit.
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How AP Courses and Exams Are Developed

AP courses and exams are designed by committees of college facully and expert

AP teachers who ensure that each AP subject reflects and assesses college-level
expectations. AP Development Committees define the scope and expectations of

the course, articulating through a curriculum framework what students should know
and be able to do upon completion of the AP course. Their work is informed by data
collected from a range of colleges and universities to ensure that AP coursework
reflects current scholarship and advances in the discipline. To find a list of each
subject’s current AP Development Committee members, please visit
apcentral.collegeboard.org/developmentcommittees.

The AP Development Committees are also responsible for drawing clear and well-
articulated connections between the AP course and AP Exam — work that includes
designing and approving exam specifications and exam questions. The AP Exam
development process is a multi-year endeavor; all AP Exams undergo extensive review,
revision, piloting, and analysis to ensure that questions are high quality and fair, and
that there is an appropriate spread of difficulty across the questions.

Throughout AP course and exam development, the College Board gathers feedback
from various stakeholders in both secondary schools and higher education institutions.
This feedback is carefully considered to ensure that AP courses and exams are able to
provide students with a college-level learning experience and the opportunity to
demonstrate their qualifications for advanced placement upon college entrance.

How AP Exams Are Scored

The exam scoring process, like the course and exam development process, relies on
the expertise of both AP teachers and college faculty. While multiple-choice questions
are scored by machine, the free-response questions are scored by thousands of college
faculty and expert AP teachers at the annual AP Reading. AP Exam Readers are
thoroughly trained, and their work is monitored throughout the Reading for fairness
and consistency. In each subject, a highly respected college faculty member fills the
role of Chief Reader, who, with the help of AP Readers in leadership positions,
maintains the accuracy of the scoring standards. Scores on the freeresponse questions
are weighted and combined with the weighted results of the computer-scored multiple-
choice questions. These composite, weighted raw scores are converted into the
reported AP Exam scores of 5, 4,3, 2, and 1,
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The score-setting process is both precise and labor intensive, involving numerous
psychemetric analyses of the results of a specific AP Exam in a specific year and of the
particular group of students who took that exam. Additionally, to ensure alignment
with college-level standards, part of the score-setting process involves comparing the
performance of AP students with the performance of students enrclled in comparable
courses in colleges throughout the United States. In general, the AP composite score
points are set so that the lowest raw score needed to earn an AP Exam score of 5 is
equivalent to the average score among college students earning grades of A in the
college course. Similarly, AP Exam scores of 4 are equivalent to college grades of A,
B+, and B. AP Exam scores of 3 are equivalent to college grades of B—, C+, and C.

AP Score Qualification

5 Extremely well qualified
4 Well qualified

3 Qualified

2 Possibly qualified

1 No recommendation

Additional Resources
Visit apcentral.collegeboard.org for more information about the AP Program.
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AP Psychology

The Advanced Placement Program offers a course and exam in psychology to qualified
students who wish to complete studies in secondary school equivalent to an introduc-
tory college course in psychology. The exam presumes at least one semester of
college-level preparation, as is described in this book.

The inclusion of material in the Course Description and in the exam is not intended
as an endorsement hy the College Board or ETS of the content, ideas, or values
expressed in the material. The material has been selected by experienced high school
and college and university instructors of psychology who serve as members of the AP
Psychology Development Committee. In their judgment, the material printed here
reflects the content of a typical introductory college course in psychology.

THE COURSE

Purpose

The AP Psychology course is designed to introduce students to the systematic and
scientific study of the behavior and mental processes of human beings and other
animals. Students are exposed to the psychological facts, principles, and phenomena
associated with each of the major subfields within psychology. They also learn about
the ethics and methods psychologists use in their science and practice.

Prerequisites

For Students

All students whe are willing to accept the challenge of a rigorous academic curriculum
should be considered for admission to AP courses. The College Board encourages the
elimination of barriers that restrict access to AP courses for students from ethnic,
racial, and socioeconomic groups that have been traditionally underrepresented in the
AP Program. Schools should make every effort to ensure that their AP classes reflect
the diversity of their student population.

For Teachers and Schools

AP classes reqiire extra time on the part of the teacher for preparation, individual
consultation with students, and the reading of a much larger number of assignments
than would normally be given to students in regular classes. The AP Psychology
Development Committee strongly urges that any teacher offering such a class be
assigned a reduced number of teaching preparations. To facilitate the teaching and
learning of psychology, the comrmittee also suggests that schools enrich the resource
materials available to teachers and students in classrooms and libraries.

Because the AP Psychology course is designed to mirror an entry-level college
course, and most college faculty use the most up-to-date textbooks and supplemental
materials in their classes, the AP Psychology Exam is developed using current
materials. It is highly recommended that AP Psychology teachers and students use
current textbocks or supplement older texts with more recent material.
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Although many schools are able to establish AP courses, some schools with fewer
students offer tutorial work associated with a regular course or a program of indepen-
dent study.

Examples of the content and organization of AP Psychology courses and equivalent
college courses, as well as suggestions for appropriate resource materials, can be found
in the AP Psychology Teacher’s Guide. Go to AP Central (apcentral.collegeboard.org) or
see page 25 for ordering information.

Goals

An introductory college course in psychology is generally one semester, with some
variation among colleges. An AP Psychology course need not follow any specific
college curriculum. Rather, the aim of the course is to provide the student with a
learning experience equivalent to that obtained in most college introductory
psychology courses.

Topics and Learning Objectives

The following is a description of learning objectives for the major content areas
covered in the AP Psychology Exam, as well as the approximate percentages of the
multiple-choice section devoted to each area. This listing is not intended to be an
exhaustive list of topics.

I. History and Approaches (2—-4%)

Psychology has evolved markedly since its inception as a discipline in 1879. There
have been significant changes in the theories that psychologists use to explain
behavior and mental processes. In addition, the methodology of psychological
research has expanded to include a diversity of approaches to data gathering.

AP students in psychology should be able to do the following:

¢ Recognize how philosophical and physiclogical perspectives shaped the
development of psychological thought.

¢ Describe and compare different theoretical approaches in explaining behavior:
— structuralism, functionalism, and behaviorism in the early years;
— Gestalt, psychoanalytic/psychoedynamic, and humanism emerging later;

— evolutionary, biological, cognitive, and biopsychosocial as more
contemporary approaches.

s Recognize the strengths and limitations of applying theories to explain behavior.

¢ Distinguish the different domains of psychology (e.g., biological, clinical,
cognitive, counseling, developmental, educational, experimental, human factors,
industrial-organizational, personality, psychometric, social).

+ Identify major historical figures in psychology (e.g., Mary Whiton Calkins,
Charles Darwin, Dorothea Dix, Sigmund Freud, G. Stanley Hall, William James,

Ivan Pavlov, Jean Piaget, Carl Rogers, B. F. Skinner, Margaref Floy Washburn,
John B. Watson, Wilhelm Wundt).
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II. Research Methods (8-10%)

Psychology is an empirical discipline. Psychologists develop knowledge by doing
research. Research provides guidance for psychologists who develop theories to
explain hehavior and who apply theories to solve problems in behavior.

AP students in psychology should be able to do the following:

Differentiate types of research (e.g., experiments, correlational studies, survey
research, naturalistic observations, case studies) with regard to purpose,
strengths, and weaknesses.

Describe how research design drives the reasonable conclusions that can be
drawn (e.g., experiments are useful for determining cause and effect; the use of
experimental controls reduces alternative explanations).

Identify independent, dependent, confounding, and control variables in
experimental designs.

Distinguish between random assignment of participants to conditions in
experiments and random selection of participants, primarily in correlational
studies and surveys.

Predict the validity of behavioral explanations based on the quality of research
design {e.g., confounding variables limit confidence in research conclusions).

Distinguish the purposes of descriptive statistics and inferential statistics.
Apply basic descriptive statistical concepts, including interpreting and
constructing graphs and calculating simple descriptive statistics

(e.g., measures of central tendency, standard deviation).

Discuss the value of reliance on operational definitions and meastrement in
behavioral research.

Identify how ethical issues inform and constrain research practices.

Describe how ethical and legal guidelines (e.g., those provided by the American
Psychological Association, federal regulations, local institutional review boards)
protect research participants and promote sound ethical practice.

I11. Biological Bases of Behavior (8-10%)

An effective introduction to the relationship between physiological processes and
behavior — including the influence of neural function, the nervous system and the
brain, and genetic contributions to behavior — is an important element in the AP
course.

AP students in psychology should be able to do the following:
s [dentify basic processes and systems in the biological bases of behavior,

including parts of the neuron and the process of transmission of a signal
between neurons.

¢ Discuss the influence of drugs on neurotransmitters (e.g., reuptake

mechanisms, agonists, antagonists).

* Discuss the effect of the endocrine system on behavior.
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s Describe the nervous system and its subdivisions and functions:
— central and peripheral nervous systems;
— major brain regions, lobes, and cortical areas;
— brain lateralization and hemispheric specialization.

» Discuss the role of neuroplasticity in traumatic brain injury.

¢ Recount historic and contemporary research strategies and technologies that
support research (e.g., case studies, split-brain research, imaging techniques).

» Discuss psychology’s abiding interest in how heredity, environment, and
evolution work together to shape behavior.

¢ Predict how traits and behavior can be selected for their adaptive value.

¢ Identify key contributors {e.g., Paul Broca, Charles Darwin, Michael Gazzaniga,
Roger Sperry, Carl Wernicke).

IV. Sensation and Perception (6-8%)

Everything that organisms know about the world is first encountered when stimuli in
the environment activate sensory organs, initiating awareness of the external world.
Perception involves the interpretation of the sensory inputs as a cognitive process,

AP students in psychology should be able to do the following:

" » Discuss basic principles of sensory transduction, including absolute threshold,
difference threshold, signal detection, and sensory adaptation.

e Describe sensory processes (e.g., hearing, vision, touch, taste, smell, vestibular,
kinesthesis, pain), including the specific nature of energy transduction, relevant
anatomical structures, and specialized pathways in the brain for each of the
senses.

» Explain common sensory disorders (e.g., visual and hearing impairments).

* Describe generat principles of organizing and integrating sensation to promote
stable awareness of the external world (e.g., Gestalt principles, depth
perception).

® Discuss how experience and culture can influence perceptual processes (e.g.,
perceptual set, context effects).

s Explain the role of top-down processing in producing vulnerahility to illusion.
* Discuss the role of attention in behavior.
* Challenge common beliefs in parapsychological phenomena.

» dentify the major historical figures in sensation and perception (e.g., Gustav
Fechner, David Hubel, Ernst Weber, Torsten Wiesel).

V. States of Consciousness (2-4%)

Understanding consciousness and what it encompasses is critical to an appreciation
of what is meant by a given state of consciousness. The study of variations in
consciousness includes an examination of the sleep cycle, dreams, hypnosis, circadian
rhythms, and the effects of psychoactive drugs.
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AP students in psychology should be able to do the following:

Describe various states of consciousness and thetr impact on behavior.
Discuss aspects of sleep and dreaming:

— stages and characteristics of the sleep cycle;

— theories of sleep and dreaming;

— symptoms and treatments of sleep disorders.

Describe historic and contemporary uses of hypnosis (e.g., pain control,
psychotherapy).

Explain hypnotic phenomena (e.g., suggestibility, dissociation).

Identify the major psychoactive drug categories (e.g., depressants, stimulants)
and classify specific drugs, including their psychological and physiological
effects.

Discuss drug dependence, addiction, tolerance, and withdrawal.

Identify the major figures in consciousness research {(e.g., William James,
Sigmund Freud, Ernest Hilgard).

VI. Learning (7-9%)

‘This section of the course introduces students to differences between learned and
unlearned behavior. The primary focus is exploration of different kinds of learning,
including classical conditioning, operant conditioning, and observational learning. The
biological bases of behavior illustrate predispositions for learning.

AP students in psychology should be able to do the following:

Distinguish general differences between principles of classical conditioning,
operant conditioning, and observational learning (e.g., contingencies}.

Describe basic classical conditioning phenomena, such as acquisition, extinction,
spontaneous recovery, generalization, discrimination, and higher-order learning.

Predict the effects of operant conditioning (e.g., positive reinforcement, negative
reinforcement, punishment).

Predict how practice, schedules of reinforcement, and motivation will influence
quality of learning.

Interpret graphs that exhibit the results of learning experiments.
Provide examples of how biclogical constraints create learning predispositions.

Describe the essential characteristics of insight learning, latent learning, and
social learning. :

Apply learning principles to explain emotional learning, taste aversion,
superstitious behavior, and learned helplessness.

Suggest how behavior modification, biofeedback, coping strategies, and self-
control can be used to address behavioral problems.

Identify key contributors in the psychology of learning (e.g., Albert Bandura,
John Garcia, Ivan Pavlov, Robert Rescorla, B. F. Skinner, Edward Thorndike,
Edward Tolman, John B. Watson).
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VII. Cognition (8-10%)

In this unit students learn how humans convert sensory input into kinds of
information. They examine how humans learn, remember, and retrieve information.
This part of the course also addresses problem solving, language, and creativity.

AP students in psychology should be able to do the following:
¢ Compare and contrast various cognitive processes:

— effortful versus automatic processing;
— deep versus shallow processing;
— focused versus divided attention.

Describe and differentiate psychological and physiological systems of memory
{e.g., shortterm memory, procedural memory).

Qutline the principles that underlie effective encoding, storage, and construction
of memories.

Describe strategies for memery improvement.

Synthesize how biological, cognitive, and cultural factors converge to facilitate
acquisition, development, and use of language.

Identify problem-solving strategies as well as factors that influence their
effectiveness.

List the characteristics of creative thought and creafive thinkers.

Identify key contributors in cognitive psychology (e.g., Noam Chomsky,
Hermann Ebbinghaus, Wolfgang Kohler, Elizabeth Loftus, George A. Miller).

VIII. Motivation and Emotion (6-8%)

In this part of the course, students explore biological and social factors that motivate
behavior and biological and cultural factors that influence emotion.

AP students in psychology should be able to do the following:

Identify and apply basic motivational concepts to understand the behavior of
humans and other animals {e.g., instincts, incentives, intrinsic versus extrinsic
motivation).

Discuss the biological underpinnings of motivation, including needs, drives, and
homeostasis.

Compare and contrast motivational theories (e.g., drive reduction theory, arousal

theory, general adaptation theory), including the strengths and weaknesses of
each.

Describe classic research findings in specific motivation systems (e.g., eating,
sex, social)

Discuss theories of stress and the effects of stress on psychological and physical
well-being.

Compare and contrast major theories of emotion (e.g., James-Lange, Cannon-~
Bard, Schachter two-factor theory).
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* Describe how cultural influences shape emotional expression, including
variations in body language.

¢ Identify key contributors in the psychology of motivation and emotion (e.g.,
William James, Alfred Kinsey, Abraham Maslow, Stanley Schachter, Hans Selye).

IX: Developmental Psychology (7-9%)

Developmental psychology deals with the behavior of organisms from conception to
death and examines the processes that contribute to behavioral change throughout
the life span. The major areas of emphasis in the course are prenatal development,
motor development, socialization, cognitive development, adolescence, and adulthood.

AP students in psychology should be able to do the following:

¢ Discuss the interaction of nature and nurture (including cultural variations} in
the determination of behavior.

» Explain the process of conception and gestation, including factors that influence
successful fetal development (e.g., nutrition, illness, substance abuse).

* Discuss maturation of motor skills.

+ Describe the influence of temperament and other social factors on attachment
and appropriate socialization.

» Explain the maturation of cognitive abilities (e.g., Piaget’s stages, information
processing).

* Compare and contrast models of moral development (e.g., Kohlberg, Gilligan).

¢ Discuss maturational challenges in adolescence, including related family
conflicts.

* FExplain how parenting styles influence development.
» Characterize the development of decisions related to intimacy as people mature.

* Predict the physical and cognitive changes that emerge as people age, including
steps that can be taken to maximize function.

¢ Describe how sex and gender influence socialization and other aspects of
development.

¢ Identify key contributors in developmental psychology (e.g., Mary Ainsworth,
Albert Bandura, Diana Baumrind, Erik Erikson, Sigmund Freud, Carol Gilligan,
Harry Harlow, Lawrence Kohlberg, Konrad Lorenz, Jean Piaget, Lev Vygotsky).

X. Personality (5-7%)

In this section of the course, students explore major theories of how humans develop
enduring patterns of behavior and personal characteristics that influence how others
relate to them. The unit also addresses research methods used to assess personality.

AP students in psychology should be able to do the following:

¢ Compare and contrast the major theories and approaches to explaining
personality (e.g., psychoanalytic, humanist, cognitive, trait, social cognition,
behavioral).

* Describe and compare research methods {e.g., case studies and surveys) that
psychologists use to investigate personality.
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¢ Identify frequently used assessment strategies (e.g., the Minnesota Multiphasic
Personality Inventory [MMPI}, the Thematic Apperception Test [TAT]), and
evaluate relative test quality based on reliability and validity of the instruments.

+ Speculate how cultural context can facilitate or constrain personality
development, especially as it relates to self-concept {e.g., collectivistic versus
individualistic cultures).

s Identify key contributors to personality theory (e.g., Alfred Adler, Albert
Bandura, Paul Costa and Robert McCrae, Sigmund Freud, Cazl Jung, Abraham
Maslow, Carl Rogers).

XI. Testing and Individual Differences (5-7%)

An understanding of intelligence and assessment of individual differences is
highlighted in this portion of the course. Students must understand issues related to
test construction and fair use.

AP students in psychology should be able to do the following:

¢ Define intelligence and list characteristics of how psychologists measure
intelligence:

— abstract versus verbal measures;
— speed of processing.
e Discuss how culture influences the definition of intelligence.

s Compare and contrast historic and contemporary theories of intelligence (e.g.,
Charles Spearman, Howard Gardner, Robert Sternberg).

¢ Explain how psychologists design tests, including standardization strategies and
other techniques to establish reliability and validity.

» Interpret the meaning of scores in terms of the normal curve.

¢ Describe relevant labels related to intelligence testing (e.g., gifted,
cognitively disabled).

¢ [Debate the appropriate testing practices, particularly in relation to culture-fair
test uses.

o Identify key contributers in intelligence research and testing (e.g., Alfred Binet,
Francis Galton, Howard Gardner, Charles Spearman, Robert Sternberg, Louis
Terman, David Wechslet).

XI1I. Abnormal Behavior {7-9%)

In this portion of the course, students examine the nature of common challenges to
adaptive functioning. This section emphasizes formal conventions that guide
psychologists’ judgments about diagnosis and problem severity.

AP students in psychology should be able to do the following:

e Describe contemporary and historical conceptions of what constitutes
psychological disorders.
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& Recognize the use of the Diagnostic and Statistical Manual of Mental Disorders
(DSM) published by the American Psychiatric Association as the primary
reference for making diagnostic judgments.

* Discuss the major diagnostic categories, including anxiety and somatoform
disorders, mood disorders, schizophrenia, organic disturbance, personality
disorders, and dissociative disorders, and their corresponding symptoms.

» Evaluate the strengths and limitations of various approaches to explaining
psychological disorders: medical model, psychoanalytic, humanistic, cognitive,
biolegical, and sociocultural.

¢ ldentify the positive and negative consequences of diagnostic labels (e.g., the
Rosenhan study).

¢ Discuss the intersection between psychology and the legal system (e.g.,
~ confidentiality, insanity defense).

XIII. Treatment of Abnormal Behavior (5—7%)

This section of the course provides students with an understanding of empirically
based treatments of psychological disorders. The topic emphasizes descriptions of
treatment modalities based on various orientations in psychology.

AP students in psychology should be able to do the following:
® Describe the central characteristics of psychotherapeutic intervention.

» Describe major treatment orientations used in therapy (e.g., behavioral,
cognitive, humanistic) and how those orientations influence therapeutic planning.

* Compare and contrast different treatment formats (e.g., individual, group).

* Summarize effectiveness of specific treatments used to address specific
problems.

s Discuss how cultural and ethnic context influence choice and success of
treatment (e.g., factors that lead to premature termination of treatment).

* Describe prevention strategies that build resilience and promote competence.

* Identify major figures in psychological treatment (e.g., Aaron Beck, Albert Ellis,
Sigmund Freud, Mary Cover Jones, Carl Rogers, B. F. Skinner, Joseph Wolpe).

XIV. Social Psychology (8-10%)

This part of the course focuses on how individuals relate to one another in social
situations. Social psychologists study social attitudes, social influence, and other social
phenomena.

AP students in psychology should be able to do the following:

= Apply aftribution theory to explain motives (e.g., fundamental attribution error,
self-serving bias).

* Describe the structure and function of different kinds of group behavior (e.g.,
deindividuation, group polarization).
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Explain how individuals respond to expectations of others, including groupthink,
conformity, and obedience to authority.

Discuss attitudes and how they change {(e.g., central route to persuasion).

Predict the impact of the presence of others on individual behavior (e.g.,
bystander effect, social facilitation).

Describe processes that contribute to differential treatment of group members
{e.g., in-group/out-group dynamics, ethnocentrism, prejudice).

Articulate the impact of social and cultural categories (e.g., gender, race,
ethnicity) on self-concept and relations with others.

Anticipate the impact of behavior on a self-fulfilling prophecy.

Describe the variables that contribute to altruism, aggression, and attraction.

Discuss attitude formation and change, including persuasion strategies and
cognitive dissonance.,

Identify important figures in social psychology (e.g., Solomon Asch, Leon
Festinger, Stanley Milgram, Philip Zimbardo).
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Content Outline

These are the major content areas covered by the AP Psycheology Exam, as well as the
approximate percentages of the multiple-choice section that are devoted to each area.
For a more thorough description of the exam’s content, please see the preceding

pages.
FPercentage Goals for Exam
Content Area (multiple-choice section)
I. Historyand Approaches. ...........coiiiiiiiiiiin i iiiiaeaannn 2-4%

A. History of Psychology
B. Approaches

1
2
3
4,
5
6.
7
8.
S

C.

. Biological
. Behavioral
. Cognitive

Humanistic

. Psychodynamic

Sociocultural

. Evolutionary

Biopsychosocial

uhbfields in Psychology

II. Research Methods. . ...oovrr it e e e tn i eernennn 8-10%
A Experimental, Correlational, and Clinical Research
B. Statistics

1.
2.

Descriptive
Inferential

C. Ethics in Research

III. Biological Bases of Behavior............. ... ... 8-10%

TOmRETOWE

Physiological Techniques (e.g., imaging, surgical)
Neuroanatomy

Functional Organization of Nervous System
Neural Transmission

Neuroplasticity

Endocrine System

Genetics

Evolutionary Psychology

IV, Sensation and Perception......... ... ittt 6-8%
A Thresholds and Signal Detection Theory
B. Sensory Mechanisms
C. Attention
D. Perceptual Processes

14
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Content Area

V. States of Consciousness

VIL

VIIL

X, Personality
A. Personality Theories and Approaches
B.
C.

© 2013 The College Board. Visit the College Board on the Wah: www.collegsboard.org.

A

B.
C.

C.

D.

Motivation and Emotion

A

mooRpE

E

o mMEUOW

evelopmental Psychology

Sleep and Dreaming
Hypnosis
Psychoactive Drug Effects

Classical Conditioning
Operant Conditioning
Cognitive Processes
Biological Factors
Social Learning

Problem Solving and Creativity

Biological Bases

Theories of Motivation
Hunger, Thirst, Sex, and Pain
Social Motives

Theories of Emotion

Stress

Life-Span Approach

...............................

Percentage Goals for Exam
(multiple-choice section)

Research Methods (e.g., longitudinal, cross-sectional)

Heredity—Environment Issues
Developmental Theories
Dimensions of Development
1. Physical

2. Cognitive

3. Social

4. Moral

Sex and Gender Development

Assessment Techniques
Growth and Adjustment
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Percentage Goals for Exam

Content Area (mueltiple-choice section)

XI.

XIL

XIIL

16

HOMEDORNEY O

Testing and Individual Differences. ..........ccooiiiiiivreerennnn... 5%
Standardization and Norms

Reliability and Validity

Types of Tests

Ethics and Standards in Testing

Intelligence

normal Behavior. . ....o. ittt e 7-9%
Definitions of Abnormality
Theories of Psychopathology
Diagnosis of Psychopathology
Types of Disorders

Anxiety

Somatoform

Mood

Schizophrenic

Organic

Personality

Dissociative

COoOFPE FUOTR

I i o o

Treatment of Abnormal Behavior
A. Treatment Approaches
Psychodynamic
Humanistic

Behavioral

. Cognitive

5. Biological

Modes of Therapy (i.e., individual, group)
Community and Preventive Approaches

= Wb

cial Psychology .. oo e 8-10%
Group Dynamics
Attribution Processes
Interpersonal Perception
Conformity, Compliance, Obedience
Attitudes and Attitude Change
Organizational Behavior
Aggression/Antisocial Behavior
Cultural Influences
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Sample Questions for Psychology

THE EXAM

The AP Psychology Exam includes a 70-minute multiple-cheice section that accounts
for two-thirds of the exam grade and a 50-minute free-response section made up of two
questions that accounts for one-third of the exam grade.

Multiple-choice scores are based on the number of questions answered correctly.
Points are not deducted for incorrect answers, and no points are awarded for
unanswered questions. Because points are not deducted for incorrect answers,
students are encouraged to answer all multiple-choice questions. On questions they do
not know the correct answer to, students should eliminate as many choices as they
can, and then select the best answer among the remaining choices.

Free-response questions are an appropriate tool for evaluating a student’s mastery
of scientific research principles and ability to make connections among constructs
from different psychological domains {e.g., development, personality, learning).
Students may be asked to analyze a general problem in psychology (e.g., depression,
adaptation) using concepts from different theoretical frameworks or subdemains in
the field, or to design, analyze, or critique a research study.

Sample Multiple-Choice Questions

The following are examples of the kinds of multiple-choice questions found on the AP
Psychology Exam. The distribution of topics and the levels of difficulty are illustrative
of the composition of the exam. Answers to these questions can be found on page 22.

Directions: Each of the questions or incompiete statements is followed by five
suggested answers or completions. Select the one that best answers the question or
completes the statement.

1. According to one theory of psychology, many people have mental illnesses
because their maladaptive behaviors have proven rewarding for them in the past
and thus have been continued. This belief is consistent with which of the
following models?

() Behavioral

(8} Biological

(c) Cognitive

() Psychodynamic
(E) Sociocultural

2. Malia is 10 years of age, and her grandmother, Anna Rosa, is 60 years old. Which
statement is likely to be true concerning their sleep patterns?

(a) Anna Rosa is more likely than Malia to have night terrors.

(8) Anna Rosa sleeps fewer hours per day than Malia does.

(c) Anna Rosa spends more of her sleep time in deep sleep than Malia does.
(p) Anna Rosa spends more of the night dreaming than Malia does.

{E) Anna Rosa and Malia have the same sleep patterns.
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Sample Questions for Psychelogy

3. People listening to rock music played backward often perceive an evil message if
specifically told what to listen for. That phenomenon best fllustrates

18

(a) parapsychology

(B) complementary afterimages
(c) perceptual constancy

(p) perceptual adaptation

(e) top-down processing

Damage to the cerebellum would most likely result in which of the following

problems?

(1) Aphasia

(B) Increased aggression

(C) Aloss of vision

(D) A loss of motor coordination
(£) A change in personality

Frequency

g
-

Median
Mode

Scores

Which of the following best describes the graph above?

(a) Histogram

() Frequency polygon

(¢) Normal distribution

(0) Positively skewed distribution
(£) Negatively skewed distribution

A test that is valid must

(a) have scores that fit a normal curve
(B) be reliable

(C) be normed on a random sample
(p) predict future behavior

(E) reveal important information
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Sample Questions for Psychology

7. Jack believes that aliens are using electrical fields to steal thoughts from his
head. It is most likely that Jack will be diagnosed with which of the following
types of disorders?

(a) Dissociative
(B) Psychotic
(c) Somatoform
(») Anxiety

() Sleep

B. Emiko's cat often meows for food. Emiko decides to eliminate the behavior by
feeding the cat only when it does not meow. Over the next few weeks, she
sometimes ignores the cat when it meows. Other times, she feeds the cat when it
meows. Which of the following is the most reasonable prediction to make about
the cat's meowing for food?

(a) It will disappear due to extinction.

(8) It will decrease overall but not extinguish.

() It will remain unchanged due to a continuous schedule of reinforcement.
(p) It will increase due to a variable schedule of reinforcement.

() It will increase due to positive punishment.

9. Lee is about to skydive for the first time. He interprets his racing heart to be the
result of his eager anticipation and excitement. This best represents which
theory of emotion?

{3) Cannon-Bard

(8) James-Lange

(C) Drive reduction

(D) Schachter’s two factor
(£) Arousal

10. Which of the following scenarios is the best example of the mere-exposure
effect?

(a) After tasting a soft drink for the first time, Frank immediately decides it is
his favorite drink.

(B) A year after beginning her exercise program, Georgina wants to expand her
regimen.

(C) Hal begins to like a certain sports car after seeing it frequently on the road,
even though he did not like the car at first.

(D} Kiisty initially thinks her new neighbor is attractive, but once she becomes
better acquainted with him, she finds him less appealing.

(E) After going away to college, Joy finds she is less and less interested in
spending time with her old friends from high school.

@ 2013 The Collage Board. Visit the College Board on the Web: wwnw.collegeboard.org. 19



Sample Questions for Psychology

11.

12,

13.

14,

15.

20

Georgi believes she is capable of playing extremely well in the volleyball game
scheduled for tonight. Albert Bandura would most likely say that Georgi's
expectations for this task reveal that she is exhibiting high

(a) self-esteem ;
{B) self-actualization I
(c) self-efficacy

(D) self-monitoring
(E) self-observation

Treating a patient for Parkinson’s disease includes administering a chemical that
will lead to increases in the patient’s

{4) monoamine oxidase inhibitors (MAOISs)
(B) acetylcholine

{C) norepinephrine

(p)} dopamine

(£} serotonin

Projective tests, such as the Rorschach inkblot test, have been justifiably
criticized as tools for assessing personality because

(a) it is difficult for the examinee to deceive the examiner

(B) they elicit only obvicus information from the examinee
{c) they have not been found to be reliable and valid

(D) the stimuli for the tests are not standardized

() they provide a label for one’s psychological well-being

To determine whether a cause-effect relationship exists between two varables, a
researcher must use

(a) descriptive statistics

(B) archival data

(C) naturalistic observation
(D) an experimental approach
(£) a correlational study

A basic assumption underlying the definition of groupthink is that

(A) more reasonable decisions are made by groups than by individuals

(8) group members desire peace and harmony within the group

(¢} group members are primarily interested in their own advancement within the
group

(D) decisions made by groups of people tend to be more extreme than those
made by individuals

(£} leadership positions within a group should be rotated among all members
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16.

17.

18.

19,

20.

2L

Sample Questions for Psychology

Which of the following concepts refers to the structure and organization of a
senfence?

(a) Phoneme
(B) Morpheme
(c) Syntax
(D) Semantics
(E) Lexicon

The ovetjustification effect has led some psychologists to question the value of

" (a) set point theory

(B) framing

(©) locus of control theory
(D) intrinsic motivation
(E) extrinsic motivation

Which of the following behaviors is most clearly associated with Jean Piaget’s
concrete operational stage?

(a) Sally thinks everyone’s favorite color is blue, because it is her favorite color.
(8) Tom received the highest grade in his philosophy course.

(©) Gracie forgets about her toy because it is under her blanket.

(D) Nikos can consider both the height and width of a container.

() Ava does not like being around unfamiliar people.

Matthew’s parents are physicists, and so are the parents of several of his best
friends. Therefore, Matthew believes that many people are employed as
physicists. Matthew’s reasoning is based on

(&) the availability heuristic

(8) the conjunction fallacy

(c) the representativeness heuristic
(D) risky decision making

(E) a mental set

Harry Harlow found that when infant monkeys were startled or frightened, they
preferred a cloth surrogate mother over a wire mother who had food. The baby
monkeys’ response indicated that

() the amygdala develops earlier in rhesus monkeys than in humans

(B) contact comfort was mere important to them than food

(0O rhesus monkeys do not develop normally with artificial food sources

(D) being raised with a terry cloth mother leads to an insecure attachment style
(E) they had not developed object permanence

Introspection, a research tool used by early psychologists, is a technique which
involves ‘

(&) correlational analyses

() machines designed for cognitive analysis
(c) survey methodology

(D} selfexamination of mental processes

() teaching participants to multitask
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Sample Questions for Psychology

22.

23.

24.

25.

Research has shown that the optimal arousal level of an individual performing a
given task is

(a) the level at which the person feels most comfortable
(®) the level at which the person feels least comfortable
(©) seldom an intermediate level

(D) related to task difficulty

(£} unrelated to task difficulty

The right occipital lobe receives visual information from the

(a) entire retina of the left eye
(B} entire retina of the right eve
(¢) entire retina of both eyes
(D) left half of both retinas

() right half of both retinas

Which of the following types of intelligence would be most important in
answering trivia questions?

(4) Fluid

(B) Crystallized

(c) Bodily kinesthetic
(D) Creative

(E} Practical

A clinical psychologist believes that Caroline’s problems stem from the lack of
consistency between her self-concept and reality. According to the psychologist,
this discrepancy makes Caroline feel anxious and threatened. Caroline’s
psychologist most likely adheres to which of the following orientations?

{a} Client-centered
(B} Psychoanalytic
() Behavioral

(D) Gestalt

() Cognitive

Answers to Multiple-Choice Questions
1-a 6-8 11-¢ 16-¢ 21-p
B 7-B 12-p 17-E _ 22-D
-E 8-p 13-c 18-p 23-E
-D 9-p l4-p 19-a 24-8
-E 10-c 15-8 20-B 25-4

o W

22
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Sample Questions for Psychology

Sample Free-Response Questions

Directions: You have 50 minutes to answer both of the following questions. It is not
enough to answer a question by merely listing facts. You should present a cogent
argument based upon your critical analysis of the question posed, using appropriate
psychological terminology.

Abstract

1. We conducted a variation of Asch’s (1951) conformity study in which participants
made judgments about the length of lines. We randomly assigned participants to
one of two conditions and told them that the study involved perceptual abilities.
In the first condition, participants estimated the length of lines after hearing five
people pretending to be participants {confederates) give inaccurate estimates. In
the second condition, participants estimated the length of lines without hearing
estimates of confederates. As we expected, participants in the first condition were
less accurate in their estimates of line length, demonstrating the tendency to
conform to majority influence.

A) How would each element below be related to the specific content of the
experiment reported in the abstract?

Control group

Deception

Operational definition of the dependent variable
Hypothesis

Debriefing

B) How might participants’ estimates of line length in the study be related to the
following?

¢ (Cognitive dissonance
¢ Maslow’s hierarchy of needs

2. Dimitri and Linda are trying to learn a new routine to compete successfully in a
dance competition. Give an example of how each of the following could affect
their performance. Definitions without application do not score.

Extrinsic motivation
Punishment

Proactive interference
Endorphins
Vestibular system
Divergent thinking
Introversion
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Sample Questions for Psychology

AP Psychology Free-Response Question
Writing Expectations

The free-response section of the AP Psychology exam consists of two questions worth
33% of the total exam score. The questions may require students to interrelate
different content areas and analyze and evaluate psychological concepts and/or
theoretical perspectives. Students are expected to use their analytical and
organizational skills to formulate cogent answers in writing their essays.

To demonstrate an understanding of psychological concepts, perspectives, and
research methodology, students must answer the questions clearly, in complete
sentences, and within the context of the prompt. Qutlines and lists alone are not
acceptable responses. Providing definitions of the psychological terms alone may
not score points but may help students better apply the concepts. Responses that
contradict themselves, involve circular definitions, or simply restate the question
are unacceptable.

The following are common directives used in the AP Psychology Free-Response
Questions (FRQs).

o [Identify requires that students name or point out psychological concepts as they
. pertain to the queston.

e Show or describe requires students to detail the essential characteristics and/or
examples of a particular concept, theory, or phenomenon,

o Explain, discuss, and relate require that students make logical and coherent
connections among the prompt (or premise), question, and psychological
concepts.

The above examples are not all inclusive. To gain a better understanding of the FRQ, it

will be helpful to study previously released FRQs and their rubrics on the College
Board website.
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Resources for AP Teachers

AP Central {(apcentral.collegeboard.org)

Essential course resources, including the Course Description and other official
publications

AP Exam Information and Resources, including practice exams

Classroom resources — including curriculum modules, labs, and more — from
both the AP program and AP teachers

A database of upcoming professiona! development workshops and summer
institutes

AP Course Audit

Curriculat/resource requirements
Four annotated sample syllabi
Syllabus development guides
Example textbook lists

Syllabus development tutorial

Advances in AP
Learn abhout forthcoming changes to AP courses

AP Teacher Communities

Join a lively online community of fellow teachers by discussing all things AP on the
discussion hoards. Share strategies, ask questions, and engage in lively discussions
with teachers worldwide.

Higher Ed

Detailed information about each course and exam

An overview of the course and exam redesign and what it means for colleges
and universities

Information about the new AP | Cambridge Capstone Program pilot

Research reports on AP students’ performance in subsequent college course
and their progress towards a degree

Guides and resources for effective policy review
Promising practices in admission and policy-setting

College Board Store
Released exams, lab manuals, teachers’ guides, and other publications
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Contact Us

New York Office

45 Columbus Avenue
New York, NY 10023-6332
212-713-8000
212-713-8277/55 (Fax)

AP Services

P.O. Box 6671

Princeton, NJ 0B541-6671

609-771-7300

888-226-5427 {toll free in the U 8. and Canada)
610-290-8979 (Fax)

Email: apexams@info.collegeboard.org

AP Canada Office

2950 Douglas Street, Suite 550
Victoria, BC, Canada V8T 4N4
250-472-8561

800-667-4548 (tall free in Canada only)
Email: gewonus@ap.ca

International Services
Serving all countries outside the U.S.
and Canada

45 Colurmbus Avenue

New York, NY 10023-6932
212-373-8738

Email: international@collegeboard.org

Middle States Regional Office

Serving Daelaware, District of Columbia, Maryland,
New Jersey, New York, Pennsylvania, Puarto Rico,
and the U.S. Virgin Islands

Three Bala Plaza East, Suite 501
Bala Cynwyd, PA 19004-1501
866-392-3019

610-227-2680 (Fax)

Email: msro@info.collegeboard.org

Midwestern Regional Office

Serving finois, Indiana, lowa, Kansas, Michigan,
Minnesota, Missour, Nebraska, North Dakota, Chio,
South Dakota, West Virginia, and Wisconsin

8700 West Bryn Mawr Avenue, Suite 800N
Chicago, [L 60631-3512

866-392-4086

847-663-4528 (Fax)

Email: mro@info.collegeboard.org

New England Regional Office

Serving Connecticut, Maine, Massachusetts,
New Hampshire, Rhode Island, and Vermont

1601 Trapelo Road, Suite 12
Waltham, MA 02451-7333
B66-392-4089

781-663-2743 (Fax)

Email: nero@info.collegeboard org

Southern Regional Office

Serving Alabama, Florida, Georgia, Kentucky,
Louisiana, Mississippi, North Carolina,

South Carolina, Tennessee and Virginia

3700 Crestwood Parkway, Suite 700
Duluth, GA 30096-7155
866-392-4088

770-225-4062. (Fax)

Email: sre@infe.collegeboard.org

Southwestern Regional Office
Serving Arkansas, New Mexico, Oklahoma,
and Texas

4330 Gaines Ranch Loop, Suite 200
Austin, TX 78735-6735
866-392-3017

512721-1841 (Fax)

Email: swro@info collegeboard.org

Western Reglonal Office

Serving Alaska, Arizona, California, Colorado,
Hawail, Idaho, Montana, Nevada, Oregon, Utah,
Washington, and Wyoming

2099 Gateway Place, Suite 550

San Jose, CA 95110-1017

866-392-4078

408-367-1469 {Fax)

Email: wro@info.collegeboard.org









Attachment 10

4040 Tamarack Drive
Parma, OH 44134
Ph: 440-572-1337
Fax: 440-572-1887

Contract for Professional Services: STEPS and Revere Local Schools

STEPS Academy (STEPS) agrees to provide educational services and behavioral support using intensive therapy
applying principles of Applied Behavioral Analysis in accordance with his/her Individual Education Program (IEP).
The ESY program will be in effect for the summer months in accordance to the STEPS schoal calendar (June 27-
August 2}. The amount of services to be rendered under this contract is 32.5 hours per week. It is anticipated the
Student will attend the STEPS Academy Center Base program Monday-Friday (during days in which the program is
in session} from 8:30am to 3:00 pm for the Summer ESY program.

The services to be provided under this contract include STEPS cooperation in the development of the Student’s [EP,
reevaluations, and attendance at meetings, which will be coordinated by the STEPS team and Revere Local Schools
- STEPS will also provide to the Revere Local Schoals quarterly progress reports in accordance with a mutually
agreed upon schedule and wiil cooperate in scheduling observations or visitations with the Revere Local Schools
as part of the districts ongoing obligations to insure the provision of Free and Appropriate Public Education (FAPE)
to the student. STEPS further agrees to make staff available cn a reasonable basis for staff training geared toward
student’s successful transition back into the Revere Local Schools.

The total cost for services under this contract for the 2016-2017 Summer £5Y Program is $7000.00
{per student) of which will be paid in full by June 30 2017 by Revere Local Schools.

It is the intention of the parties to conduct themselves inaccerdance with the Individuals with Disabilities
Education Improvement Act and related Ohio Revised Code Chapter 3323.

This contract may he terminated by either party by giving thirty (30) calendar days prior written notice. If
terminated, tuition will be prorated and charged through the effective date of termination of the contract.

STEPS represent the person(s) providing the services to the Student are properly licensed by the Ohio Department
of Education through the Autism Scholarship Program/Grant and ODJFS licensing agency for other support servites
provided and all have successfully completed a criminal background check for all employees. STEPS, employs
Licensed Intervention Specialists, Licensed General Education Teachers, Board Certified Behavioral Analysts,
Speech and Language Pathologists, Occupational Therapists, and professionals in other related fields pertalmng to
the education of Special Education.

**See attached for services that are included in contract 7
School District Administrative Approval STEPS Academy Administrative Approval

Superintendent Date Jennifer Might MA/BCBA Date

Treasurer _ Date






Attachment 11

REVERE LOCAL

¢/o SUPERINTENDENT
PO Bax 340

Bath, OH 44210

FROM: DR.DAN ROSS, COMMISSIONER

SUB]'EC’I‘ RESOLUTION CARD AUTHORIZING CONTINUED MEMBERSHIP IN THE QHIO
HIGH SCHOOL ATHLETIC ASSOCIATION FOR THE 2017-2018 SCHOOL YEAR

Ohio I-Iigh School Athletic Association Constitution Article 3, Section 1, Paragraph 1, the procedure
for continuing membership, requires that the Board of Education or similer goveming board in a
nor-public school or system adopt a resclution authorizing membership for schools under its
jurisdiction. Scheols eligible for membership are those which include one or more grades at the 7-12
level. Enclosed yon will find a Board of Education Resolution Card authorizing membership for the
schoals listed on the back of the card for the school year 2017-2018. It is agreed that each school
listed on the card will conduet their athleties in actordance with the Constitution, Bylaws,
Regulations, Interpretations and Decisions of the Ohio High School Athletic Association. This
resolution shall remain In effecr for the school year 2017-20138.

When listing schools on the back of the card, please list the schools in the correct colurmn. Schaols
with students in grades 7th-12th are 1o be listed in both columns. With the OHSAA adding mote
champicnships for 7th-8th grade schools, it is vitally important that you include all 7th-8th grade
schools should yeu want them ro be part of membership and, subsequently, potentially participate in
the 7th-8th grade championships.

It's also important to pote that the following referendum item did pass and will be in effect for the
2017-18 school year and moving forward:

Issue I C— Amend Coenstitution Article 3 — Initial and Continuing Membership

Require new member schools and those that wish to continne membership to sponsor a minimum of
W0 Sports per seasor, compete in at least 50% of all permissible contests and participate in the
OHSAA tournament in each sport.

The enclosed Board of Education Reschition Card is to be signed by both the President of the Board
of Education or simmitar Governing Board and Supermiendent and returned to the Ohio High School
Athletic Associatien offics in the enclosed envelope (needs stamp) no later than Monday, July 31,
2017.

Thank you in rdvance for your cooperation.

DRfAw

May 22, 2017 A
Enclosures U
Once Resolutioncardcoy

ssident'nf the Board of Educati

Superinterident.







|ATHLETIC SUPPLEMENTALS 2017-2018

FOOTBALL

Head Coach
Varsity Asst Coach
Varsity Asst Coach
Varsity Asst Coach
Varsity Asst Coach
Varsity Asst Coach
Grade 9 Coach
Grade 9 Coach
Grade S Coach
Grade 8 Coach
Grade 8 Coach
Grade 7 Coach
Grade 7 Coach

VOLLEYBALL
Head Coach

. Varsity Asst Coach
Junior Varsity Coach
Grade 9 Coach
Grade 8 Coach
Grade 7 Coach

BOYS GOLF
Head Coach
Junior Varsity Coach

GIRLS GOLF
Head Coach
Junior Varsity Coach

WEIGHT ROOM
Summer 2017
Summer 2017
Fall 2017

Fall 2017

CROSS COUNTRY
Head Coach Girls
Head Coach Boys
Volunteer Boys
RMS Coach

GIRLS TENNIS

Head Coach

Junior Varsity Coach
Volunteer

Mike Murphey
John Aleric
Charles Saulter
John Daraio

Pete Rahas

Mike Flerchinger
Terry Cistone

Bilty D'Amico 50%
Dylan McVey 50%
Dave Flegal

Phil Heyn

Mick Decker

Wade Vantrease

Dana Cumnmins
Gina Hartranft
Kaleigh Roop
Sara Lader
Mark Uhrich
Angela Mandela

Jason Hance
Jded McKnight

Kyle Haglock
Cindy Gobrogge

Emma Harding
Mike Murphey
Alex de le Pena
Dean Rahas

Amy Fagnilli
Mark Purdy
Kevin Somerville
Russ Neubert

Kathy Shisler
Paul Fisher
Whit Andrew

BOYS SOCCER

Head Coach

Varsity Asst Coach
Junior Varsity Coach
Grade 9 Coach

GIRLS SOCCER
Head Coach

Varsity Asst Coach
Junior Varsity Coach

CHEERLEADING
Head Coach
Assistant Coach
Grade 9 Coach
Grade 9 Coach
Grade 8 Coach
Grade 8 Coach
Grade 7 Coach
Volunteer
Volunteer

Attachment 12

Nick DePompei

John Rorabaugh
Andrew Devol

Glenn Akins

Dave Howson
Pat Cingel
Emma Harding

Kelly Staats
Meghan George
Kelly Heijnen 50%
Chelsea ltko 50%
Kelly Heijnen 50%
Samantha King 50%
Rebecca Ray

Katie Mayer

Libby Schrack



