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AGENDA

Revere Local School District

Revere Board Meetings

Regular September BOE Meeting

Tuesday, September 19, 2017, 6:30 pm -9:30 pm
Revere High School Library

VI.
VII.

CALL TO ORDER
ROLL CALL

Dana Appel

Claudia Hower

Tom Kelley

Diana Sabitsch

George Seifert

PLEDGE OF ALLEGIANCE
PRESENTATIONS

Recognition of Perfect ACT Scores
Sydney Borcherding, Jack Krew, Gavin Lewis, Vistoria Liu

Introduction of New Staff Members

PUBLIC SPEAKS TO AGENDA ITEMS

BUILDING PRINCIPALS' REPORTS

TREASURER'S AGENDA - Mr. Richard Berdine
a. Approval of the Minutes, Attachment T-1

The Treasurer recommends approval of the minutes from the Special Meetings
held August 1, 2017 and August 22, 2017 and August 29, 2017 and the Regular
Meeting held August 15, 2017,

b. Approval of the Financial Report, Attachment T-2

The Treasurer recommends approval of the Financial Report for the month of
August.

FINANCIAL PACKET.pdf

¢. Donations, Attachment T-3

The Treasurer recommends the approval, with appreciation, of the donations
listed.

Donations 2017 09 - SEPTEMBER pdf

d. Permanent Appropriations
The Treasurer recommends approval of the appropriation adjustments as listed.

PERMANENT APPROPRIATION FY18.pdf

https://www.boardpaq.com/admin 0/15/7017
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e. Purchase Orders, Attachment T-5

The Treasurer recommends that the Board of Education authorize and certify
payment of the purchase orders listed below since both at the time of the making
of this contract or order (then} and at the date of the execution of this certificate
(now), that the amount required to pay this contract or order has been
appropriated for the purpose of this contract or order and is in the treasury or in
the process of collection to the credit of the funds of the Board of Education and
free from any previous encumbrance.

Attachment T-5.docx

Transfers and Advances
TRANSFERS AND ADVANCES pdf

New Funds
NEW FUNDS pdf

Depository Agreement - TriState Capital

The Treasurer recommends that the Board of Education approve the agreement
for the deposit of public funds as detailed in Attachment T- 6.

Depository Agreement - Huntington National Bank

The Treasurer recommends that the Board of Education approve the
epository agreement with Huntington for specific funds as detailed in Attachment

VIll.  BOARD MEMBERS' REPORTS

Finance and Audit Committee
Facilities and Ground Committee
Legislative Report

Cuyahoga Valley Career Center

IX. SUPERINTENDENT'S AGENDA, Mr. Matthew L. Montgomery

1.

Certificated/Licensed Personnel

Summer School 2017 - BES

It is recommended that the Board of Education approve the following teachers for
summer school services with compensation at the tutor rate of $27.82/hour:

Jade Rotili for 39 hours

Deb Schwertner for 39 hours

Jodi Hetman for 39 hours

Abby Kester for 39 hours

Amanda McCabe for 26 hours

Linda Bare for 60 hours

Jennifer Jacoby for 60 hours

b. Summer 2017 Intervention - HES

https://www.boardpaa.com/admin
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It is recommended that the Board of Education approve the following summer
Intervention Instruction to provide essential intervention services to a specific
group of students with compensation at the tutor rate of $27.82/hour:

Piper Short - 42 hours

Additional Education

It is recommended that the Board of Education approve salary increases for the
following based upon additional education:

Richard Booth / Grd 3 / MA+15, Step 14 for $81,852.00

Molly Brittain / Grd 4 / MA+30, Step 6 for $65,758.00

Lauren Duncan / ELA RMS / BA+30, Step 4 for $53,352.00

Amy Franks / Art BES / MA+15, Step 15 for $81,852.00

Shana McKnight / Grd 4 / MA+30, Step 18 for $86,190.00

Brittany Mravec / Grd 1/ MA, Step for $59,636.00

Dawn Peters / Grd 4 / MA+30, Step 18 for $86,190.00

Samer Rinehart / Grd 2 / MA, Step 5 for $59,636.00

Leave of Absence (LOA)

It is recommended that the Board of Education approve the following LOA per
provisions of the current REA Negotiated Agreement:

Kristin Fotta, Grd 4, effective on or about 11/28/17 through the end of the
2017/2018 school year. It is further recommended that the Board of Education
approve Angela Mandela as her long term substitute,

Rachel Alaimo, Intervention Sp HES, effective on or about 12/7/17 with a return
on or about 2/16/18.

Long Term Substitute Teacher - Leave of Absence

Itis recommended that the Board of Education approve Shelly Levitsky as the
long term substitute for Alison Kilway's LOA previously approved

Changes to Supplemental Contracts - 2017/2018 School Year

It is recommended that the Board of Education approve the resignation of Kim
VanFossen from the 50% supplemental contract for RMS Yearbook Advisor and
subsequently approve Callah Cooke for the 50% position.

It is further recommended that the Board of Education approve the resignation of
Lisa Thacker from the full RMS Gaming Club supplemental and subsequently
approve Lisa Thacker and Jessica Richards for a 50:50 split of the position.

it is further recommended that the Board of Education approve the resignation of
Kelly Peel from the full BES Books Alive supplemental and subsequently approve
Kelly Peel and Jill Burket for a 50:50 split of the position.

Certificated/Licensed Personnel - Supplemental Contracts - 2017/2018 School
Year

Itis recommended that the Board of Education approve the following with
compensation per the current REA Negotiated Agreement:

Boys' Track

Kevin Somerville - Head Coach

Weight Room

Kevin Verde - Fall
Dean Rahas - Fall

Gameworker

https://www.boardpaq.com/admin 0/18/AN17T
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Todd Casey

STEM HES
Shannon Davey

Rtl

Sheila Farrance @ HES

E. Michelle Pruchnicki @ HES

Samer Rinehart @ HES

Lynn Dubsky @ HES

Billy D'Amico and Krista Rozek (50:50) @ RMS

Dave Howson and Elizabeth Long (50:50) @ RMS
Stephanie McCauda and Rachel Winski {50:50) @ RMS

Bus Duty - HES
Sheila Farrance - full

Linda Leshan - full

Karen Ducharme - half (PM)
Samer Rinehart - half (PM)
Kelly Heider - half (PM)
Rachel Alaimo - half (PM)

Gaming Club
Kathy Popson and Cathy Rundo (50:50) @ HES

LPDC

Deidre Hichens @ HES
Kim Keating @ BES
Beth Matyja @ RMS
Jeff Fry @ RHS

2. Classified Personnel
a. Resignation - Transportation

It is recommended that the Board of Education approve the resignation of Ben
Fensler as the driver for the Assumption route, effective end of the 2016-2017
school year.

b. Transportation Routes - Increase

It is recommended that the Board of Education approve the following increases in
contracted routes made necessary by the reduction in the number of routes for
the 2017/2018 school year:

CVCC-Bath Route / Ruth Miller / 4.5 hours daily

CVCC-Richfield-Assumption Route / John Zaharopoulos / 2.25 hours daily

c. Classified Personnel - Supplemental Contracts - 2017/2018 School Year

RMS Sciebit is recommended that the Board of Education approve the following
with compensation per the current REA Negotiated Agreement:

Student Gameworkers

Carter Greulich

Eric Dye

Ramon Pardo

Gameworker
Al Smesko

https://www .boardpaq.com/admin 9/15/2017
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RMS Science Olympiad
Pauline Tomechko and Wendy Blackford 50:50 split

Classified Personnel - Substitutes - 2017/2018 School Year

It is recommended that the Board of Education approve the following as cook and
cashier substitutes effective on or after 8/1/17:

Dawn Strainic

Teresa Peterson

Natalie Shenigo

Stacy Sloan

Elizabeth Kostohryz

Sherry Frisby

Lesley Militzer

Eileen Harth*

Lynn Jeric*

*Contingent upon receipt of clear BC| and FBI print reports.

Education Aides - 2017/2018 School Year

It is recommended that the Board of Education approve the following as
Education Aides for Monday - Friday duty, effective on or after 8/18/17, as
detailed with compensation per the REA negotiated agreement;

Kathy Daetwlyer - 5 hours @ RMS

Billy D'Amico - 5 hours daily @ RMS

Heather Karas - 5 hours daily @ RMS

Michael Wiley - 2 hours daily @ RMS

Angela Mandela - 5 hours daily @ BES
This is for the 2017-2018 school year only with no expectation of employment
beyond.

3. Student Services

a.

https://www.boardpaq.com/admin

Student Placement - 2017/2018 School Year - Attachment 1

It is recommended that the Board of Education approve the agreement for
placement of a special education student in the Reserve School of Applewood
Centers, Inc. as detailed in Attachment 1.

Home Instruction - 2017/2018 School Year
It is recommended that the Board of Education approve the following:
Nancy lvan for up to 176 hours for Student 8

Change to PS| Services Agreement - Attachment 2

It is recommended that the Board of Education approve the change noted in
Attachment 2 which reflects a half-hour increase in Medical Assistant services at
RMS necessary to adequately service a student.

MAXIM Nursing Services 2017/2018 School Year - Attachment 3

It is recommended that the Board of Education approve the agreement with
MAXIM to provide services as detailed in Attachment 3 for one-to-one care of a
specific student as needed.

Cuyahoga County Educational Service Center Agreements - 2017/2018 School
Year - Attachments 4 and 5

9/15/2017
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It is recommended that the Board of Education approve the agreement for a
School Psychologist intern and teacher of visually impaired as noted in
Attachment 4 and Attachment 5.

4. Other Business
a. Donation of Land to Revere Local Schoo! District

Itis recommended that the Board of Education approve with gratitude the
donation of 3.46 acres, parcel #0400188, on the corner of Revere Road and
Everett Road (known as the horse show property) by Jim and Claudia Hower.

b. New or Revised Policies

It is recommended that the Board of Education approve and adopt the updated
policies noted below as detailed in the Attachment 6-17.

Policy 6.09 / Habitual Truancy Intervention Strategies / Attachment 6

Policy 8.13/ C.P.R. and A.E.D. Training / Attachment 7

Policy 8.15 / Graduation-Diploma Requirements / Attachment 8

Policy 6.18 / Code of Student Conduct / Attachment 9

Policy 6,34 / Administering Medication to Students / Attachment 10

Policy 6.49 / Diabetes Care / Attachment 11

Policy 7.15 / Academic Prevention-Intervention Services (IAT) / Attachment 12
Policy 7.18 / Interscholastic Athletics / Attachment 13

Policy 7.26 / College Credit Plus Program / Attachment 14

Policy 7.32 / Career Advising / Attachment 15

Policy 9.32 / Eligibility for Free or Reduced Price Meals or Free Milk / Attachment
16

New Policy 9.34 / Student Meal Charges / Attachment 17

c. Food Service Software - 2017/2018 School Year - Attachment 18

It is recommended that the Board of Education approve the agreement with
Pisanick Partners, LLC to provide software as noted in Attachment 18.

X. REPORTS FROM THE CENTRAL OFFICE TEAM

Director of Student Services
Director of Curriculum and Instruction

Xl. INFORMATIONAL ITEMS

October Work Session on October 10, 2017 at 5:30 p.m. in the Administration Building
October Regular Meeting on October 17, 2017 at 6:30 p.m. in the Revere HS Library

Xll. CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS
Xill. EXECUTIVE SESSION
XIV. Return to Regular Session

XV. ADJOURNMENT

https://www.boardpaq.com/admin 9/15/2017



NEW DOCUMENT



MINUTES

Attachment T-1

Revere Local School District

Revere Board Meetings

August Work Session - REVISED AGENDA
Tuesday, August 1, 2017, 5:30 pm - 8:30 pm
Administration Building

CALL TO ORDER
Meeting Called to order at 5:35 by Mrs. Hower

. ROLL CALL

1. Dana Appel
2. Claudia Hower
3. Tom Kelley
4. Diana Sabitsch
5. George Seifert

Informational Discussion Item: Upslope
TREASURER'S AGENDA

a.

b.

Additional Counsel

Res. 18-103661

The Treasurer recommends that the Board of Education approve the law firm
of Fisher and Phillips, LLC for use as needed during the 2017/2018 school.
Move: George Seifert Second: Dana Appel Status: Passed

Agreement to Purchase Authorization - Attachment T-1
Res. 18-103662

It is recommended, per the attached resolution, that the Treasurer and Board
President be authorized to enter into an agreement to purchase real estate
property on behalf of the Board of Education and sign all related documents
as detailed in said resolution. Attachment T-1

Moved: Diana Sabitsch, Seconded: George Seifert, Voted No-George Seifert,
Item Passed

V. SUPERINTENDENT'S AGENDA

Vi,

a.

Certificated Personnel - Change of Hours 2017/2018 School Year
Res. 18-103663 Consensus items (V})a- and (VI) a-c
It is recommended that the Board of Education approve Rachel Winski,

RMS School Counselor, to a 1.0 FTE position to provide services needed due
to Kendra Quinlan's resignation at the end of the 2016/2017 school year.

Classified Personnel



VIL.

VIIl.

a. Classified Personnel - Educational Aides

It is recommended that the Board of Education approve the following as
Education Aides beginning with the 2017/2018 school year:

Bethany Pratt / Step 6 / $21,288.96

Jessica Richards / Step 2 / $20,188.80

Shirley Walters / Step 9 / $25,228.80
Each Aide was formerly employed for Revere service through the Cuyahoga
Country ESC.

. Classified Personnel - New Hire

it is recommended that the Board of Education approve Elizabeth Martin as
the Secretary for Special Education/Registrar beginning with the 2017-2018
school year. Compensation for the 2017-2018 school year will be $22.00/hour
for 5.5 hours/day for 212 days ($25,652.00).

. Classified Personnel - Salary Correction for Assistant Treasurer

It is recommended that the Board of Education approve a change to Jacqui
Pursley's compensation for the 2017/2018 contract year to reflect
$72,387.51. This is based upon a corrected calculation.

Res. 18-103663 Consensus items (V) a-(Vl) a-c Resolution modified to
V a, Vl a and b only and item VI ¢ moved to 8/15 Agenda by agreement
of motion and second.

Move: Tom Kelley Second: George Seifert Status: Passed

Other Business

a. Other Business - Board Policies

Res. 18-103664

It is recommended that the Board of Education approve and adopt, as a
second reading, the Board of Education Policies available at the Board office
and online following adoption.

Modified to exclude Policy 6.27 by agreement of motion and second
Move: Dana Appel Second: Diana Sabitsch Status: Passed

. Other Business - Food Service Agreement 2017-2018 School Year -

Attachment 1
Res. 18-103665

It is recommended that the Board of Education approve the agreement for
service with Pisanick Partners, LLC, as detailed in Attachment 1.

Move: Dana Appel Second: Tom Kelley Status: Passed

REVIEW of the Agenda for the August 15, 2017 Regular Meeting
informational Discussion Items other than Upslope

EXECUTIVE SESSION

Res. 18-103666



Moved by George Seifert, seconded by Tom Kelley to move into Executive Session at
8:33 PMto discuss the following:

Property: To consider the purchase or sale of property.
Personnel: To consider the employment, dismissal, or discipline of public employees.

Xl. RETURN TO REGULAR SESSION
Res. 18-103667
Moved by George Seifert, seconded byDana Appel to move from Executive Session
to Regular Session at 9:03 PM

Xlt. ADJOURNMENT

Res. 18-103668
Moved by George Seifert, seconded by Dana Apple to adjourn the Meeting at 9:12
P.M.

Approved By:

Treasurer

Date



MINUTES

Revere Local School District

Revere Board Meetings

Regular August BOE Meeting
Tuesday, August 15, 2017, 5:30 pm - 9:30 pm
Administration Building

i,
V.

VI.
VIl

CALL TO ORDER
Meeting called to order by Claudia Hower at 5:30 PM
ROLL CALL

Dana Appel

Claudia Hower

Tom Kelley-Absent
Diana Sabitsch
George Seifert-Absent

PLEDGE OF ALLEGIANCE
PRESENTATIONS
Will return in September 2017.
PUBLIC SPEAKS TO AGENDA ITEMS
Kathy Moser-Discussion of Non-Public School Transportation
BUILDING PRINCIPALS' REPORTS
TREASURER'S AGENDA - Mr. Richard Berdine
Res. 18-103669 Consensus items a-g

a.

Approval of the Minutes, Attachment T-1

The Treasurer recommends approval of the minutes from the Special Meeting held July 11,
2017and the Regular Meeting held July 18, 2017.

Approval of the Financial Report, Attachment T-2

The Treasurer recommends approval of the Financial Report for the month of July.
Donations, Attachment T-3

The Treasurer recommends the approval, with appreciation, of the donations listed.
Transfers and Advances - Attachment T-4

The Treasurer recommends the approval of the transfers and advances as listed, up to and
not to exceed, the amounts specified in the attached schedule, based on final revenue
collections currently in process of collection.

Asset Disposal - Attachment T-5

The Treasurer recommends that the assets as listed in the attached schedule be disposed of
in keeping with Board Policy.

Transportation Change - In Lieu Of - Attachment T-6

The Treasurer recommends that the Board of Education adopt the resolution detailed in
Attachment T-6 based upon consideration of the six (6) factors noted.

Athletic Passes - 2017/2018 School Year

The Treasurer recommends that the All-Sports Boosters (RASB) be authorized for fiscal 17-
18 to sell athletic passes under the condition that the District be reimbursed for each pass



VIl

sold in an amount equal to 45% of the face value of the pass for 30 admittances which has
been determined to be the economic value of the pass and be it further resolved that the
RASB shall provide the District with a report summarizing the sale activity which has taken
place in each fiscal year at the time of the reimbursement.

Res. 18-103669 consensus items a-g

Move: Dana Appel Second: Diana Sabitsch Status: Passed

BOARD MEMBERS' REPORTS

Finance and Audit Committee

Facilities and Ground Committee

Legislative Report

Cuyahoga Valley Career Center-Mrs. Hower (School starting, Strategic Plan Process and Mike Hall is
CVCC Liaison to Revere)

SUPERINTENDENT'S AGENDA, Mr. Matthew L. Montgomery
Res. 18-103670 consensus items a-i
1. CERTIFICATED/LICENSED PERSONNEL

a.

Resignation

It is recommended that the Board of Education approve the resignation of Kim Hussing as
Assistant Principal HES, effective at the end of the 2016-2017 contract year.

New Hire 2017/2018 School Year

It is recommended that the Board of Education approve Andrew Wilson as the Interim
Assistant Principal at HES for the 2017/2018 school year with compensation at $68,000.00.

Extended Days 2017/2018 School Year

It is recommended that the Board of Education approve extended days for the staff listed with
compensation at their daily rate for the 2017-2018 school year:
Nick Depompei / School Counselor RHS / 15 days
Mary Gindlesberger / School Psych HES & BES / 6 days
Cindy Gobrogge / Library Tech RHS / 5 days
Yvonne Kelly / School Psych / BES & RMS / 6 days
Jennifer Kirchner / Schooi Counselor RHS / 15 days
Elizabeth Long / School Counselor RMS / § days
Kristi Kerrigan / .67 School Counselor BES / 1 day
Mike Murphey / School Counselor RHS / 15 days
E. Michelle Pruchnicki / School Counselor HES / 3 days
Jacqueline Reasor / School Psych RHS & Preschool / 6 days
Rachel Winski / School Counselor RMS / 5 days

Additiocnal Education

It is recommended that the Board of Education approve salary increases for the following
based upon additional education:

Jenna Repp / Math RHS / MA+15, Step 7 for $66,528.00

Kelly Rourke / Grade 2 HES / BA+15, Step 2 for $47,109.00

Leaves of Absence (LOA)

It is recommended that the Board of Education approve the following per provisions of the
current REA negotiated agreement:

Maria Fela / Spanish RMS & RHS / effective on or about 9/11/17 with an estimated return
to work in 3 weeks

Abby Kassel / Coordinator of Sp Ed / effective on or about 9/14/17 with a return to work on
or about 12/8/17

Alison Kilway / Grade 1 HES / effective on or about 9/25/17 with a return to work on or
about 12/15/17

Mary Mourton / Library RMS / effective 8/18/17 with no estimate of a return date

Katie Rizzo / Music RMS & RHS / effective 8/18/17 with a return on or about 10/5/17

Jeanne Sutter / Kindergarten HES / effective 8/23/17 with an estimated return in 4-6 weeks



f. Supplemental Contracts RHS 2017/2018 School Year - Attachment 1

It is recommended that the Board of Education approve the Revere HS supplemental
contracts as detailed in Attachment 1 with compensation per the current REA negotiated
agreement.

g. Supplemental Contracts 2017/2018 School Year - Attachment 2

It is recommended that the Board of Education approve the Revere MS, Hillcrest Elementary
and Bath Elementary supplemental contracts as detailed in Attachment 2 with compensation
per the current REA nagotiated agreement.

h. 2017/2018 Mentors - Attachment 3

It is recommended that the Board of Education approve the Mentor/Mentee relationships
noted in Attachment 3 with compensation per the current REA negotiated agreement.

i. Athletic Supplementals 2017/2018 Schoo! Year

It is recommended that the Board of Education approve the following with compensation per
the current REA negotiated agresment:

Gameworkers

Pete Kramarczuk

Kevin Verde

Jason Cottrell

Dan Mosher

Josh Schaefer

Ryan Fletcher

Joe Susick

Mary Mourton

Mike Murphey

Dave Flegal

Paul Fisher

Tom McKinnon

Gir ross Country Volunteer Coach
Jason Milczewski

Res. 18-103670 consensus items a-i

Move: Dana Appel Second: Diana Sabitsch Status: Passed

2. CLASSIFIED PERSONNEL
Res. 18-103671 Consensus items a-k
a. Change of Employment Hours 2017/2018 School Year

It is recommended that the Board of Education approve the following increase in hours for
the Education Aides listed below. The increase is necessary to serve the student population.
Karrie Kulhawick from 7.0 hours daily to 7.25 hours daily
Amy Baker from 7.0 hours daily to 7.50 hours daily
Lisa Thacker from 7.25 hours daily to 7.5 hours daily

b. Salary Correction - Assistant Treasurer

It is recommended that the Board of Education approve a change to Jacqui
Pursley's compensation for the 2017/2018 contract year to reflect $72,387.51. This is
based upon a corrected calculation,

¢. Supplemental Contracts - 2017/2018 School Year

It is recommended that the Board of Education approve the following with compensation per
the REA negotiated agreement:

Flag Team Advisor - Dave Stinson

Percussion Director - Maxwell Beckhard

Revere Players Choral Director - Bob Carlyon

Revere Players Director - Lauri Russell Spring Musical

Speech and Debate Advisor (Forensics) - John Kerezy



d. Substitutes 2017/2018 School Year - Attachment 4

It is recommended the Board of Education approve the substitutes noted in Attachment 4 for
the 2017/2018 school year with additions and deletions as needed.

e. Leave of Absence (LOA)

It is recommended that the Board of Education approve the following per provisions of the
current OAPSE negotiated agreement:

Lisa Cox-Ayers / Bus Driver & Cook / effective 8/18/17 with a return to work estimated
between 2 weeks and 12 weeks.

f. Long Term Teacher Substitutes

It is recommended that the Board of Education approve the following:
Lianna Dauberman for E. Michelle Pruchnicki
Stephanie Miller for Jeanne Sutter

g. New Hire

It is recommended that the Board of Education approve John Daraio as a 7-hour Education
Aide for RHS to replace Lyle Kniep as the Rtl Coordinator. Compensation to be at Step 1 for
$13.57/hour.

h. School Resource Officer {SRO) - Attachment 5

It is recommended that the Board of Education approve Officer Scott Dressler, Richfield
Police Department, as the SRO for Revere Local as detailed in Attachment 5.

i. Technology Department Lead

It is recommended that the Board of Education approve Laura Bell, Technology Support, as
Tech Dept Lead for the 2017-2018 school year. Compensation to be at the same percentage
as Grade Level Leaders (.07), applied to the base for a total of $2,837.87.

j. Athletic Supplementals 2017-2018 School Year

It is recommended that the Board of Education approve the following per provisions of the
current REA negotiated agreement:

Gameworkers

Jennifer Greulich

Linda Radomski

Ann Dietz

Sandy Wierzbicki

Christine Thomas

Christine Glowe

Laura Bell

Alex de la Pena

Tom Barabas

Boys Lacrosse
Head Coach - Patrick Quinn

E Il
Volunteer Coach - Jeff Oros

k. Kindergarten and Preschool Drivers 2017/2018 School Year

It is recommended that the Board of Education approve the following;
Sharon Ayers - Kindergarten
Jackie Scott - Kindergarten
Lisa Solomon - Kindergarten
Jennifer Shaver - 1/2 Kindergarten and 1/2 Preschool
Connie Nicholas - Preschool

Res. 18-103671 Consensus items a-k

Move: Diana Sabitsch Second: Dana Appel Status: Passed

3. STUDENT SERVICES



X1

XIl.

Xl

XIv.

Res. 18-103672 consensus items 3a-cand 4 a
a. Summer Tutoring OGT

It is recommended that the Board of Education approve Bruce Lyman for 10 hours of science
tutoring for a specific student for OGT. Compensation at the tutor rate of $27.82/hour.

b. KidsLink Contract for Placement 2017/2018 School Year - Attachment 6

It is recommended that the Board of Education approve the placement of a special education
student as follows:
Student F f Attachment 6

c. Agreement Educational Service Center of Cuyahoga County - 2017/2018 School Year -
Attachment 7

It is recommended that the Board of Education approve the agreement with the ESC of CC
for services as detailed in Attachment 7.

4. OTHER BUSINESS
a. Bus Routes 2017/2018 School Year

It is recommended that the Board of Education approve the 2017-2018 student bus routes as
posted on the Revere web site with modifications as needed to provide safe and timely
transportation of students.

Res. 18-103672 Consensus items 3a-cand 4 a

Move: Diana Sabitsch Second: Dana Appel Status: Passed

ADDENDUM-Superintendent's Agenda-Classified Personnel
Res. 18-103673

Resignation for Retirement
It is recommended that the Board of Education approve the resignation for retirement for Sue Hopkins,
Head Cook BES, effective June 1, 2018,

Move: Diana Sabitsch Second: Dana Appel Status: Passed

REPORTS FROM THE CENTRAL OFFICE TEAM

Director of Student Services
Director of Curriculum and Instruction

INFORMATIONAL ITEMS

September Work Session on September 12, 2017 at 5:30 p.m. in the Administration Building
September Regular Meeting on September 19, 2017 at 6:30 p.m. in the Revere HS Library

CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS

Hazel Demoss- Discussion as to 1/2 of Walsh/CVCA parents did not get the letter regarding Busing
Transportation.

ADJOURNMENT

Res. 18-103674
Moved by Dana Apple, seconded by Diana Sabitsch to adjourn the Meeting at 6:10 P.M.

Approved By:

Treasurer

Date



MINUTES

Revere Local School District

Revere Board Meetings

Special Meeting - NO ACTION

Tuesday, August 22, 2017, 3:00 pm - 4:30 pm
Administration Building

I. CALL TO ORDER
Meeting called to order by Claudia Hoer at 3:05 PM
Il. ROLL CALL

Dana Apple

Claudia Hower

Tom Keltey-Participated by Conference call
Diana Sabitsch

George Seifert-Absent

. Superintendent's Agenda

1. The Revere Board of Education will be discussing the exterior of the new Bath
Elementary School. Due to the possibility of a quorum, in person and/or by
telephone, and to be abundantly conservative we are notifying the press and
community of this meeting.

NO ACTION
V. ADJOURNMENT

Res. 18-103675
Moved by Dana Apple, seconded by Diana Sabitsch to adjourn the Meeting at 4:15P.M.

Approved By:

Treasurer

Date



MINUTES

Revere Local School District

Revere Board Meetings

Special Meeting - REVISED AGENDA
Tuesday, August 29, 2017, 5:30 pm - 7:00 pm
Administration Building

VI,

CALL TO ORDER
Meeting called to order by Claudia Hower at 5:31 PM
ROLL CALL

Dana Apple
Claudia Hower
Tom Kelley
Diana Sabitsch
George Seifert

Superintendent's Agenda
1. Discussion of a variety of topics regarding new BES and new RHS.

NO ACTION

1. Square Footage/Enrcliment
2. Roofs

3. Fire Suppression

4. Visual Rendering

2. Other Business
a. Resolution - CCG Automation, Inc.

Res, 18-103676
It is recommended that the Board of Education approve the resolution for services as detailed in
Attachment 1.

Move: Tom Kelley Second: George Seifert Status: Passed

Executive Session

Res, 18-103677
Moved by Dana Apple, seconded by Tom Kelley to move into Executive Session at 7:46 PM to discuss the
following:

Property: To consider the purchase or sale of property.
Personnel: To consider the employment, dismissal, or discipline of public employees.

RETURN TO REGULAR SESSION
The President, Claudia Hower called Board out of Executive Session at 8:12 PM
ADJOURNMENT

Res. 18-103678
Moved by Tom Kelley, seconded by Dana Apple to adjourn the Meeting at 9:10 P.M.

Approved By:

Treasurer

Date
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FINANCIAL REPORTS - Index

For Month of AUGUST 2017

Schedule

Cash Reconciliation Report  ................... i A

¢ Presents ending cash position for the District for all funds combined,
investments and other required reconcilement transactions needed to
balance monthly financial activity.

Financial Reportby Fund  ................. ...l B

¢ A report listing all individual funds established by the District.
Information summarized includes receipts, expenditures, and ending cash
balances on a month to date and fiscal year to date basis for each fund.

¢ Financial summary of the General Fund comparing budgeted revenues
and expenditures to actual.

Permanent Improvement Fund Report .........................o.o0, D
¢ Financial summary by month of all activity on the PI Fund.

Food Service Report .............cciiiiiiiiiiiiiiiiiieaiiiinens E
e Consolidated summary by month of the food service operation for all four
school buildings.



REVERE LOCAL SCHOOLS

108,729,618.01

FIBCAL 2017
AUGUST 2017 Month End Report
Cash Reconclilstion Report
Total Fund Balance (Month End Finsumm Repor()
Gross Depository Bank Balances:
Hunlington Business Checking Account 9,321,500.34
Hunlington Payroll Account 0.00
Hundington Business Savings (closed in June, (unds transfarred to Busi 0.00
$8,321,890,34
investments
GF Huntinpton Swesep Accounl (closed - changad to battar product) 0.00
Star Ohio 34807 4,312,303.73
Star Ohlo 76059 3,702,654 28
US Bank First Amersican Govt Fund .01% CUSIP 31846203 FGVXN 1,192,245.08
US BANK COMM PAPER Abbey Nat'| matures 00/01/17 CUSIP 00260NW14 980,024 .44

S BANK COMM PAPER Bank of Tokyo matures 082517 CUSIP 08538BVR1
US BANK COMM PAPER Bark of Tokyo malures 08/28/17 CUSIP 08538BVV2
US BANK COMM PAPER Credit Agricole matures 02/08/18 CUSIP 2253315869
US BANK COMM PAPER Credit DEXIA matures 111417 CUSIP 25214PAGE

UE BANK COMM PAPER Credh ING US FUNDING matures 120817 CUSIP 4497WO0Z88
US BANK COMM PAPER Crodit ING VS FUNDING mabures 030118 CUSIP 449TWIE1D
US BANK COMM PAPER Natixis NY CP matures 10/13/17 CUSIP 838734XD7

US BANK COMM PAPER Nelixis NY CP matures 11/14/17 CUSIP 83673JYE4

US BANK COMM PAPER Nalixis NY CP matures 12122117 CUSIP 63873JZN3

US BANK COMM PAPER Nalixis NY CP matures 02/08/18 CUSIP 83873KBS3

LE BANK COMM PAPER Toyola Motor Credit matures 0/01/1T CUSIP 89233GW10
LS Bank CORP ISS - matures 10/10/17 1.15% CUSIP 02006LUKT

US Bank CORP ISS - matures 10/8/18 1.70% CUSIP 02587D0C83

US Bank CORP |55 - matures 01/12/18 1.25% CUSIP 05581WBX2

US Bank CORP 1SS - matures 10/6/18 1.85% CUSIP 140420WJ5

US Bark CORP I5S - matures 10/8/18 1.65% CUSIP 14042RAQ4

US Bank CORP ISS ~ matures 01/22/19 1.85% CUSIP 20033ANYS

US Bank CORP 1SS - matures 12111117 1,30% CUSIP 20451PPGS

US Bank CORP 155 - matures 08/17/20 1 90% CUSIP 254873AR7T

US Bank CORP ISS - matures 12111117 1.25% CUSIP 33583CTES

US Bank CORP 1SS - mafures 05/29/20 1.80% CUSIP J3812)GX1

S Bank CORP 58 - meturas 1072117 1.25% CUSIP 33767AQB0

US 2ank CORP IS5 - matures 05/26/20 1.76% CUSIP 35471T0J8

US Bank CORP ISS - maturas 100718 1,60% CUSIP 38148JR37

US Bank CORP [SS - matures 01/16/18 1.25% CUSIP 4630T86HXS

US Bank CORP ISS - matures 05/17/20 1.80% CUSIP 4B128XWS0

US Bank CORP 1SS - malures 0172219 1.55% CUSIP 793065VYe

US Bank CORP 1SS - matures 12/11117 1.30% CUSIP 866184WH1

US Bank CORP ISS - matures 1211717 1,26% CUSIP 708450XEQ

US Bank CORP ISS - matures 05/26/20 1.75% CUSIP 857894TQ2

US Bank CORP ISS - malures 05/26/20 1.90% CUSIP B7184WREB8S

US Bank CORP ISS - malures 06/02/20 1.80% CUSIP 82037CFS2

US Bank GOVT BONDS - matures 08/17/21 1.96% CUSIP 3130AC3IW2

US Bank GOVT BONDS - matures 08/17/22 2.18% CUSIP J130ACEP4

US Bank GOVT BONDS - matures 1/7/19 1.200% CUSIP 3133EFGNY

US Bank GOVT BONDS - maturas 12/28M18 1.42% CUSIP 3133EFUES

US Bank GOVT BONDS - matures 06/18/21 1.876% CUSIP 3133EHUSO

US Bank GOVT BONDS - malures 02/26/18 1,50% CUSIP 3134G6L88

US BANK GOVT BONDS FHLMCMTN matures 7/27/21 2.00% CUSIP J134GBXAS
US Bank GOVT BONDS - matures 10/28/19 1.30% CUSIP 3135G0R21

US BANK GOVT BONDS FNMAMTN - mattures T/26/19 1.25% CUSIP 313833051
US BANK GOVT BONDS FNMA malures 7/28/20 1.45% CUSIP 3138GP41

US BANK GOVT BONDS FNMA matures 08 4/20 1,75% CUSIP 3138G4ANTG
US Bank GOVT BONDS - metures 08/30/21 1.90% CUSIP 3134GBE24

JS Bank GOVT BONDS - metures 05/26/20 1.75% CUSIP 3134GBNQ1

US Bank First Amarican Govt Fund CUSIP 31846V203 FGVX

US BANK COMM PAPER BANK OF TOKYO MITSUBIS C P matres WOTHT CUSIP 0853BWT4
US BANK COMM PAPER BANK OF TOKYD MITSUBLS C P matures 11/10MT CUSIP 08538BYAS
US BANK COMM PAPER BANK OF TOKYD MITSUBES C P matues 05/18/48 CUSIP 08SI4CELNS
US BANK COMM PAPER CANADIAN BLPERLAL HLDS C P matures 223410 CUSE 13807TFCPY
US BANK COMM PAPER CMMNWLTH 8NK OF AUS C P makwes 110017 CUSIP 202720738
BF  US BANK COMM PAPER CREDIT AGRICOLE CRP IN C P matures 2000418 CUSIP 22533UBE0
BF US BANK COMM PAPER CREDIT SUISSE AG C P mawrea 0516818 CUSIP 2234EBEG2
BF  US BANK COMM PAPER DEXIA CREOIT LOCAL C P matures 173018 CUSIP 25214P6XS
BF  US BANK COMM PAFER DEXIA CREDIT LOCAL C P matures 372718 CUSIP 25214PABG
BF  US BANK COMM PAPER JP MORGAN SECURITIES C P matures 208/18 CUSIP 465400867
BF  US BANK COMM PAPER JP MORGAN SECURITIES C P matures 408/18 CUSIP 486400085
BF  US BANK COMM PAPER JP MORGAN SECURITIES C P metwres ¢5H8/8 CUSIP 48840QEJ8
BF  US BANK COMM PAPER TOYOTA MOTOR CREDIT CO C P matures 1110247 CUSIP 892330775
BF LS BANK COMM PAPER TOYOTA MOTOR CREOIT CO C P matures 408/18 CUSIP 80233HD0S

SR d R fofpafeloalaa e fo e e R R R e et P e L e e DR R R

0.00 MATURED 825117
0.00 MATURED 8/2817

1,172,256.31
1,793.920.00 NEW
597,283.00 NEW
1,274,577.53 NEW
7$1,812.00
195,345.78 NEW
405,980.17 NEW
376,941.80
594,416.87
248,000.00
247,000.00
246,000.00
247,000.00
247,000.00
249,000.00
248,000.00
240,282.50 NEW
248,000.00
247,000.00
249,000.00
240,000.00
248,000.00
248,000.00
247,000.00
248,000.00
248,600.00
248,000.00
249,000.00
209,000.00
247,000.00
750,000.00 NEW
1,000,000.00 NEW
1,000,000.00
498,575.00
1,150,000.00 NEW
500,000.00
569.715.00
500,000.00
1,000,000 00
250,000 00
745,962.70 NEW
1,000,000.00 NEW

0.00 CALLED

1,835.204,38
1,493.940.99
198,597.00
791,088.686 NEW
935,184.67
3,380,063.32
3,383,435.82
4,943 644 40 NEW
3,385,041.32
1.534,034.11
1,187,718.00
795,856.99
1,087,380.11 NEW
3,379,260.00
939,455.00



BF  US BANK COMM PAPER ABBEY NATL TREASURY C P malures B/08/17 CUSIP Q0Z80NVED 0.00 MATURED &/8/17

BF  US BANK COMM PAPER BANK OF TOKYQ MITSUB:S C P matures A08NT CUSIP 065388VE3 000 MATURED o/8/17
BF US BANK COMM PAPER NATIXIS NY C P matues 8/08/17 CUSIP 83873JVE80 0.00 MATURED dvanz
BF  US BANK CORP IS5 AMERICAN EXPRESS C D 1.650% matures $/17/40 CUSIP 02587CEVE 247.000.00
BF  US BANK CORP 156 BMW BANK NORTHC D 1.550% maturys 6/20/19 CUSIP 05580AJG0 241,000.00
BF  US BANK CORP ISS BANK OF BARODA C O 1.200% matures 5/18 CUSIP 06062Q4X9 247,000.00
BF  US BANK CORP ISS BANK OF HOPEC D 1.400% malues13/28/18 CUSIP 002083AG2 249,000.00
BF  US BANK CORP 185 BANK OF CHINA NE C D 1.250% matures /18 CUSIP OB420WFV9 246,000.00
BF  US BANK COAP I35 BEAL BANK SSBC O 1.200% malures 82318 CUSIP 07370T5YS 247.000,.00
BF  US BANK CORP IS8 COMMONWEALTH BUS C D 1.500% masures 520/ CUSIP 2037508,.5 247,000.00
BF  US BANK CORP 156 DOUGLAS NATIORAL C D 1.250% malures11/19 CUSIP 250744DR8 249,000.00
BF  US BANK CORP ISS FIRST BANKNC C D 4,700% matures 53119 CUSIP 31934 1TELS 155,000.00
BF  US BANK CORP I35 FIRST SOURCEC D  %.450% matures 41519 CUSIP 33846CHDS 248,000.00
BF US BANK CORPISS FLORIDIAN C D 1 300% matures 5724119 CUSIP 34325RAYI 247,000.00
BF  US BANK CORP IS8 HERITAGE COMMUNIC D 1.200% malures 820N 3 CUSIP 42723UD0H 249,000.00
BF U5 BANKCORP 1SS INVESTORSBXC D 1.200% matures S/25/18 CUSIP 48170PGNS 247,000.00
BF  US BANK CORP IS5 THE LEADERS BANK C D 1.550% matures 8/20/19 CUSIP 52170WIWS 247.,000.00
BF  US BANK CORP ISS MB FINANCIAL C D 1.200% malures 3018 CUSIP 56266CVIMS 247.000.00
BF  US BANK CORP 156 MAPLE BANKCD  1.200% matures 824/18 CUSIP 355109AS4 249.000.00
BF  US BANK CORP IS5 MEDALLION BANK C D 1.600% matures 5722119 CUSIP 5840188M3 248.000.00
BF  US BANK CORP I55 MERRICK BANKC D 1.550% matwes 51718 CUSIP 58013JXv0 247,000.00
BF  US BANK CORP ISS PACIFIC COAST BA C D 1 200% matures 2/17/18 CUSIP B0404AANS 249,000.00
BF  US BANK CORP IS5 READING CO-OPERA C D 1 200% makues 81718 CUSIP 765324801 240,000.00
BF  US BANK CORP ISS SEACOASTC D 1.200% meluwres S730M8 CUSIP 811T1AAM2 247,000.00
BF US BANKCORP |35 STATE BANKCD  1.200% matures 5/3/18 CUSIP 850285AV3 247,000.00
BF US BANK CORP ISS STATEGKOFCD  1.500% maiures 524/19 CUSIP 858487AJ2 247,000.00
BF U3 BANK CORP IS5 TOWNE BANKC D 1.200% matures 51618 CUSIP BO214PAXT 247.000.00
BF  US BANK CORP iSS WASHINGTON TRET C O 1.450% mawned 1172818 CUSIP 040837THYD 240,000.00
BF  US BANK CORP IS5 WELLS FARGO BANK C D 1.850% matures 524/18 GUSIP 40TB63HED 249,000.00
BF  US BANK GOVTBONDS F H L B DEB 1.100% matures 10/30/18 CUSIP 3130A58L2 $97.400.00
BF US BANK GOVT BONDS F H L8 DEB 1.200% matures 84718 CUSIP 3130A8803 1,449.202.50
BF USBANKGOVTBONOSFHLB 0.875% matures 10/01/18 CLISIP 3130ASAE 1,046,081.45
BF  US BANK GOVT BONDS FHL B DEB 1.270% matures 227119 CUSIP 3130AAVE2 1,985,820.00
BF  US BANK GOVT BONDS F HL B DE8 1,375% matures J18/18 CUSIP 3130AAXX Y 1.998.076.00
BF  US BANX GOVT BONDS F H L B DEB 1.200% mahros Q2818 CUSIP 3130AAB2HE 2,498.650,00
BF LS BANK GOVT BONDS F H L B DEB 1.500% melures10/07119 CUSIP 3130ABIZT 1.968.520.00
BF USBANK GOVT BONDS FHLBDER 1.300% maturss 4/24/19 CUSIP 3130ABANG 1.750,858.20
BF S BANKGOVTBONDSFHL 8 DEB 1.700% mutures] 173010 CUSE 31 3378VU8 703.605.00
BF  US BANK GOVT BONDS F HL B DEB 1.250% metures 8OAT8 CUSIP 3133790T3 1.515.258.00

BF US BANK GOVT BONDSFHLBDEB 1.825% matures 8'14/19 CUSIP M3ITOEES 1,708,060.00
BF US BANKX GOVT BONDS F HL B DEB 1.375% maturss 1319 CUSIP 313360F68 1.654,220.00
BF  US BANK GOVT BONDS F F C 8 DEB 1.300% maiures 12141 B CUSIP 3133EFSST 1,498,756.00
BF USBANKGOVIBONDSFHLMGC MTN  1.000% matures 772518 CUSIP 3134(34G2 1,240, 587.80
BF USBANKGOVTBONDSFHLMGC MTN  1.250% malures 8/43/19 CUSIP 2134G83L8 994,430.00
BF US BANKGOVT BONDSFNMA 1.000% materes 12519 CUSIP 3135G0ME7 452,002,558
BF US BANK GOVT BONDSFNMA 1.000% matures 826/19 CUSIP 31ISG0P40 980,170.00
BF USBANKGOVTBONDSFNMA MTN  1.080% matues 1730119 CUSIP 213680Y70 994,700.00
BF USBANKGOVTBONDSFHLMC MTN  0675% matures TP CUSP 3IITEAERT 1,995.234.80
BF  US Bank First American Govt Fund CUSIP 31848V203 FQVXX 22,308.00
BR  US BANX COMM PAPER ABBEY NATL TREASURY C P makures 11/27TH7 CUSIP 00Z80NYTH 397,808.86
BR  US BANK COMM PAPER BANK OF TOKYO MITSURIS C P matures 11HZAT CUSIP 00$38BYHO 497,472.22
BR  US BANK COMM PAPER JP MORGAN SECURITIES C P malures 413118 CUSIP 485400000 1,350,588.53
BR U5 BANK COMM PAPER JP MORGAN SECURITIES C P malures 11/08/17 CUSIP 46540PYB0 497,580.14
B8R US BANK GOVT BONDS Fad Farm Credil 1.28% malures11/18/13 CUSIP 3133EFPJO 1.372,748.75
BR  US BANK GOVT BONDS Fed Farm Credil 1.60% maluresd/30/18 CUSP 313370KL2 1,138,015.3%
Totsl $100,744,323.36_

Cash In Tranalt o Depoaitory 0.00

Pelly Cash Balanices.

Building Prncipals BATH DONE. RMS DONE $200.00

Athletic Director DONE 30.00

Bus Gerage $100.00

Treagurer's Office $200.00

Sub-totsl Petty Cash $500.00
Changs Funds $0.00
Total Funds iwﬁioﬁlZ!l.H
Cutstanding Checks $322.949.58)
Adjustments 43,848.80]
Adjusted Yolal Bank and lnvestment Statements 3105.153315-01
Difference Botwoen Bank Balance and Finsumm Balance $0.00

Cash on Hand {unrecorcled and undeposited) $0.00



-~ Optione Summary -«

Summary or detail report? {(8,D) D
OQusput file: PINSUM.TXT
Prine options page? (Y, H) ¥
Genarate FINDET report for comparison? (Y,N) N
|Sort options: FS
Include Eunds with zerc balances in all fields? {Y,N} Y
Include future encusbrance amountas? (Y,N}

BAT_FINSUM executed by RE_RBERDINE on node SCBCAO:: at 6-SBP~20)T 21:27:08.04



Date: 09/06/2017 REVERE LSD - 950054 Page: 1

Time: 11:27 pm Financial Report by Pund/ScC (FINSUM)
Pund #  Pund Deecription P NTD FYTD Current Current Unancumbered Bank
Begin Balance MTD Receipte Receipts Expenditures Bxpenditures Pund Balance Bncumbrances Pund Balance Code

001 0000 GENERAL FUND
20,591,5%41.49 4,471,029.46 12,198,639.66 3,089,857.85 5,959,737.34  26,830,643.01 3,881,870.26 22,949,773,55

002 00090 BOND RETIREMENT

279,011.29 526,111.28 1,533,926.83 .00 0.00 1,812,937.92 ¢.00 1,812,937,.92
002 9012 Bond Debt Service QSCB
0.00 0.00 0.00 .00 0.00 0.00 154,000.00 154,000, 00-
002 5017 DEBY SVC POR SE.5M TAN NOTES
0.00 0.00 0.00 .00 9.00 0.00 0,00 0.00
002 9027 BOND RETIREMENT for $59.7M - SERIES B Fy17
6,990,954 .55 0.00 2,000.00 0.00 0.40 6, 992,954.55 6,115,675.00 877,279.55
0023 0000 PERMANENT IMPROVEMENT PUND
3,491,062.61 176,255.49 510,720.34 532,379.44 694,059.07 3,307,723,88 3,305,225.31 2,498.57
003 9001 PBRMANENT IMPROVEMENT RESERVE FUNDS
525,000.00 0.00 0.00 0.00 ¢.00 525,000.00 6.00 525,000.00
004 0000 BUILDING FUND
10.290.99 0.00 46.47 279.65% 272,65 9,967.81 $,967.81 0.00
004 2001 Building Fund - Sale of Richfield
4,720.3% 0.00 0.00 4,720.3% 4,720.35 0.00 2.00 0.00

004 3002 Building Pund ~ Sale of Hametown Property
26,708.93 0.00 0.00 a.00 6.00 26,708.93 26,703.93 9.00

004 9012 BUILDING PUND - HB 264
0.00 0.00 0.00 0.00 .00 0.00 .00 0.9¢

004 9017 BUILDING FUND - $8.SM NOTES SERIES 2016

8.503,917.%5 Q.00 0.00 4,366.00 28.366.00 8.475,551,9% 14,622.50 B,440,929.45
004 9027 BLDG FUND - $59.7M SGBR A PY1?
59,716,692.86 65,924.59 92,586.79 3,037.59 3,573.37 59,805,706.28 53,606.63 $9.752,019.65
004 9098 BUILDING FUND - PROPBRTY SALE
.00 0.00 a.co Q.00 0.00 0.00 0.00 ¢.00

006 0000 FOOD SRRVICES
11,526.14 211,752.12 213,582.07 66,637.7% 107,752.67 116,355.54 76,357.40 3%,950.14

007 9000 BANQUET PUND
1,121.51 0.00 Q.00 a.00 0.00 1,121.51 ¢.00 1,121.51



Date: 09/06/2017

Time: 11:27 pm

Fund # Pund Dascription FYTD NTD
Begin Balance MTID Receipts Receipts Bxpenditures
097 9301 Vincent R. Celebrerze Mamorial Scholarship
0.90 - .00 0.00
007 9106 SENIOR MEMORIAL FUND
1,000.00 0.00 9.00 Q.00
007 9307 APPLE GRONTH PARTNHERS SCHOLARSHIP
0.00 .00 0,00 0.00
007 9308 CALEDB PERKINS REVIVAL PUMD (CPR)
300.00 500.00 500,00 6.00
007 930% VOLLEY SCHOLLY
0.00 0.00 0.00 0.00
407 9310 PAPPANO MEMORJAL SCHOLARSHIP FUND
1,450.00 0.00 0.00 0.00
007 9311 THE ERIC MORANT MEBMORIAL PUND
670.00 0.00 06.00 0.00
007 %316 FRIBNHDS OF RICHFIBLY LIBRARY SCHOLARSHIP
0,00 0.00 0.00 9.00
Q07 5355 LUEPTOW ART FRID
0.00 0.00 0.00 0.00
007 9370 PAULETT MEMWORIAL SCHOLARSHIP FUND
1,219.00 0.00 ¢.00 0.00
007 9382 MICHABL LUXITY MEMORIAL FUND
0.00 0.00 0.00 0.00
007 $383 TOTTEN TBAM SCHOLARSHIP
4.00 0.00 0.00 .00
007 9384 ELEGANT DENTISTRY/DAVID WIEDIE,D.D.5 SCHLRSHP
0.00 0.00 0.00 .00
007 9385 DISTINGUIEED EBDUCATORS SCHOLARSHIP
0 ¢.00 o. 0.00
007 9387 BANAS CHEBRLEADING SCHOLARSHIP
0.00 Q.00 a.00 0.00
007 9368 Teacher Excellence Award (KOSTOFF)
1,088.28 941.72 941.72 Q.00

REVERE LSD - 050054
Financial Report by Pund/SCC

FYTD
Expenditures

0.c0

0.00

6.00

0.00

0.00

¢.00

¢.00

G.00

0.00

0.00

0.00

0.00

0.00

Current

.00

1,000.00

0.00

800.00

6.00

1,450.00

§70.00

0.00

¢.00

1,219,.00

0.00

0.00

g.00

Q.00

2,000.00

Current
Fund Balance Encumbrances

¢.900

1,000.00

0.00

¢.00

0.00

0.00

1,900.00

Page: 2
{FINSUM)

Unencumbaxed Bank
Fund Balance Code

0.00

1.450.00

670.00

1,219.60

0.00

©.00

0.00

0.00

0.00

1,900.00



Date: 00/06/2017
Time: 11:27 pm
Pund #  Pund Dascription PYTD MTD
Begin Balance MTD Raceipta Receipts Expenditurea
047 9389 The Christenson Poundation Robert Gilbert II
o.00 0.00 Q.00 0.00
007 9390 WALXER PINE ARTS SCHOLARSHIP
°.00 0.00 Q.00 .00
Q07 9391 PATRICK ALFIERI LIVES SCHOLARSHIE FUND
15,910.66 0.00 0.00 0.60
907 9392 Tha Jennifer Lyn Mears Library Memorial Fund
296.06 0.00 0.00 0.00
007 §393 Bxpresy Bmployment Professicnal Scholarship
0.00 0.00 Q.00 a.00
007 9394 JAMES BENHETT WASHINGTON OC MENORIAL FOND
1,000.00 0.00 9.00 .00
007 9395 Bath Business Asecciation Scholarship Pund
.00 .00 0.00 0.00
007 9196 Ted R. Munwey Memorial Scholarship
3,645.00 0.00 0.90 0.00
007 9397 SHANNON WILKES MEMORIAL SCHOLARSHIP
0.00 0.00 0.00 0.00
000 9360 MYRON WINDER SCHOLARSHIP
17,309.24 16.495 36.17 0.00
009 0000 UNIPORM SCHOOL SUPPLIER
100.00 0.00 25.00 0.00
009 9100 UNIFORM SCHOOL SUPPLIBS - BATH SCHOOL
60,110,58 2,560.00 8,560.90 1,111.55
Q09 9101 PRESCHOOL
2,031.78 860.00 652.00 0.00
009 5200 UNIFORM SCHOOL SUPPLIBS - HILLCREET ECHOOL
40,183.54 19,560.00 19,560.00 0.00
009 3400 UNIFORM SCHOOL SUPPLIBS - MIDDLE SCHOOL
2,887.79 17,667.00 17,767,00 11,536.56
009 9500 UNIPORM SCHOOL SUPPLIES - HIGH SCHOOL
7,913.60 56,176.50 56,239.00 29,257.07

REVERE LSD -~ 050054

Financial Repoxt by Fund/5CC

FY1D
Bxpenditures

0.00

0.00

¢.00

0.00

0.00

0.00

3,006.52

3.478.50

19,650.60

31,872.95%

current
fund Balance

6.00

0.00

25,910.66

196.06

0.00

1,000.00

0.00

17,345.41

12%.00

65,664,068

2,723.78

56,264.04

984.1%

32,279.65

Qurrent
Encurbrances

0.00

0.00

0.400

Q.00

0.00

4.00

o.00

0.00

0.00

9.00

¢.00

0.00

.00

%,845.9)

3,269,539

4,28%.91

Page: 3
(FINSIM)

uUnencumbered Bank
Fund Balance Coda

¢.00

0.00

25,910,686

296.06

0.400

1,000.00

0.00

3.645.00

¢.00

17,345.41

125.00

65,664.06

2,723.78

50,4148.11

2,285.40-

27,989.74



Dage: 09/06/2017 REVERE LSD - 050054 Page: 4

Tiwe: 11:27 pa Financial Report by Pund/SCC {PINSUM)
Pund §#  Fund Description rPYTO MTD PYTD Current Cuyrrant Unencunbered Bank
Begin Balance MTD Receipte Receiprs Bxpenditures Expenditures Pund Balance Encumbranceas Fund Balance Code
012 0000 ADULT BDUCATION
973.25 ¢.00 0.00 973.25 973.25 0.00 0.00 0.09
014 Q000 SPECIAL ROTARY FUND
$,112.12 °.00 0.00 6,112.12 €,112.12 0.00 .00 0.00
018 0000 PUBLIC SUPPORT FUND
0.00 2.00 0.00 9.00 0.00 Q.00 0.00 0.00
018 9005 TECHNOLOGY INSURANCE SELF FUNDED
0,00 16,280.00 16,250.00 0.00 0.60 16,259,400 &.00 1£,250.00
018 9100 PUBLIC SCHCOL SUPPORT - BATH SCHOOL
$3,082,93 13,096.86 13,287.36 37.00 37.00 66,333.29 39.733.00 26,600.29
018 9200 PUBLIC SCHOOL SUPPORT - WILLCREST SCHOOL
25,209.28 128.21 1,405,611 200.00 1,341.95 25,272.94 3,934.39 23,338.55
018 5400 PUBLIC SCHCCL SUPPORT - MIDDLE SCHOOL
39,975,92 109.92 109.92 1,424.91 1,4324.91 28,660.93 5,716.60 32,944,233
018 9500 PUBLIC SCHCOL SUPPORT - HIGH SCHOOL
991.70 75.36 110.47 89.14 las5.711 916.4¢ 200.00 716.46
018 9501 AP THSTING & SCHOLARSHIP
1,660.55 0.00 Q.00 6.00 0.00 1,680.55 ¢.00 1,660.55
019 9171 PPG HILLCREST SILVIDI
60,20 0.00 0.00 6.00 £860.20 0.00 0.00 0.00
019 9172 PPG HILLCREST DAVBY
o.00 0.00 ¢.00 0.00 0.00 Q.00 0.00 0.00
019 §173 PPG HILLCREST MITCHBNS
T7.64 a.00 0.00 T7.64 77.64 0.00 0.00 0.00
619 %204 CHAMBER GRANT
3%3.58 0.00 0.00 393.58 393.58 Q.00 0.00 0.0
019 9208 SHADE Grant - RMS
.00 ¢.40 Q.00 0.00 0.00 0.00 0.00 9.00
019 9215 EDUCATOR INITIATIVE GRANT [GAR)-HILLCREST
G.00 0.00 0.00 0. 00 0.00 9.00 0.90 G.00

019 9216 PPG GRANT FY2016
0,00 &.00 0.00 0. G0 ¢.00 0.00 o.00 0.00



Data: 09/06/2017
Time: 31:27 pm

Fund # Fund Descriptieon FYTD
Begin Balance HTD Receipts Receipts
019 9217 GAR (Grant PUSHPAK HILLCREST
4,127.85 0.00 0.00
019 9218 GAR - BOOTH
24.7 0.¢0 0.00
019 9219 GAR - PUSHPAK MILLCRBST INNOV STATION

02¢

020

020

022

022

023

022

022

022

022

022

022

022

15,000.00 0.00 ¢.00

0000 PROJECT LINK-SPECIAL ENTERPRIBE
0.00 0.00 0.00

9003 CAMP LINK - SPECIAL ENTERPRISE
9.00 0.00 0.00

S005 EPECIAL ENTERPRISE-RENTAL PROPERTY
0.00 0.00 0.0

9000 DISTRICT AGENCY PUND - WRICLAIMED MONEY
T,330.72 0.00 ¢.00

5001 QGHSAA Sponaored Tournaments - NO 1 SOCCER

¢.00 0.00 0.00

REVERE LSD - 050054
Pinancial Report by Pund/scC

9902 OHSAA Sponacred Tournamenta - NO 2 BASKETBALL

9.00 0.00 0.00

900) OHSAR Sponeor Tourn - TEMPLATE & HOLDING ACCT

0.00 0.00 0.00

9004 OHSAA Sponsored Tournaments - LACROSSE GIRLS

0.00 o.00 0.00

9005 OHSAA TOURN - NO 5 SOCCER - BOYS
0.00 e.00 0.00

9006 OHSAA TOURN - NO 5 SOCCRR - GIRLS
0.00 0.04 9.00

9007 OHSAA TOURN - BSOCCER - GIRLS
o.00 0.00 0.00

9008 OHSAA TOURN GIRLS BSKT FY17
¢.00 0.00 0.00

9009 OHSAA TOURN BOYS BSKT FY17
0.00 0.00 9.00

HTD Y10
Expanditures Bxpenditures
0.00 62.75
24.71 24.71
g.00 960.00
a.00 0.00
0.00 0.00
6.00 0.00
0.00 0.00
0.00 0.00
e.00 0.00
a.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
.00 0.00

.00 ¢.00

Current
fund Balance

4,065,190

0.0¢

34,040.00

0.00

6.00

7,330.79

0.00

0.00

0.00

0.00

0.00

6.00

0.00

9.00

Current
Encumbrances

8379.82

9.00

¢.00

0,00

0.00

©0.00

Page: 5
(FINSUM)

Unencumbared Bank
Pund Balance Code

3,235.28

o.00

14,040.00

0.00

0.00

0.00

7,330.78

.00

.00

.00

0.00



Date: 03/06/2017
Tioe: 13:27 pa
Fund #

Begin Balance

022 3010 OHSAA TOURN GIRLS LACROSSE PY17
0

Q24

016

026

Q2

260

200

200

200

200

200

200

200

200

200

200

066.398

Fund Description

MTD Raceipts

FYTD
Receiptn

.00

0000 EMPLOYEE BENBFITS, SELP-INSURANCE

9.002.11

9001 ENPLOYRR

0.00

2002 PLEXIBLE EPENDING PLAM

24,324.17

9003 EMPLOYEER

0.00

9204 CLASS
0.00

9207 CLASS
0.00

8211 CLASS
¢.00

9212 CLASS
9231.00

9213 CLASS
3,000.00

5214 CLASS
2,524.07

9215 CLASS
7,082.13

9216 CLASS
633.87

9217 CLASS
1¢.353.51

%218 CLASS
4,353.73

9119 CLASS
1,925.92

oP

og

OF

oF

OF

OF

oF

OoF

oF

OF

oy

3,351.61

BEWEFITS: MEDICAL/DENTAL
0.60

B,385.84
HEALTH CARE
o.00
2004
2007
2011

0. 00

2012
923.00-

2012
3,000.00-

2014
2,524.07-

2015
1,550.13-

2016
461.87-

2017
Q.00

2018
0.00

2019
177.00

§,6592.139

0.00

16,544 .40

0.00

0.00

Q.00

0.00

923.00-

3,000.00-

2.524.07-

1,550.13-

461 .87

¢.00

REVERE LSD - 050054

Financial Report by Pund/sCC

MTD
Expenditures

g.00

4,131.00

0.00

@,4%0.22

4.00

.00

.00

0.00

0.0¢

172.00

200.90

0.00

9.00

FYTD

Expenditures

75,00~

8,121.71

0.00

16,077.8)

Q.00

.00

¢.00

0.00

.00

0.00

9.00

¢.00

172.00

200.00

0.00

Qurrent
Pund Balance

941.88

7.572,5%

24,590.76

0.00

5,5332.00

0.00

10,159.51

4,351.73

2,102.92

Current
Encumbrances

0.00

34,427.29

9.00

37,230.18

0.00

0.90

.00

0.00

0.00

0.00

¢.00

$,532.00

¢.00

4.00

Page: 6
{PINSUM)

Unencumbered Bank
Pund Balance Code

941.88

15,854.70-

0.00

2,639.43-

0.00

0.00

.00

4.00

0.00

10,159.51

4,353.73

2,102.52



Date: 08/08/2017
Time: 11:27 pm

Pund 8 Pund Description
Bagin Balanca MTD Receipte

200

200

200

200

200

200

200

200

00

00

200

200

200

200

200

9220 CLASS OF 2020

2,411.81 18.20
9221 CLASS OF 2021
0.00 0.00
9317 NATIONAL HONOR SOCIETY
4,819.06 0.00
93158 LANTERN
293.19 0.00

9320 MIDDLE SCHOOL STUDENT COUNCIL

6,610.54 G.o0

9321 HIGH SCHOOL STUDBNT COUNCIL
11,342.0) 220.91

9322 REVERE PLAYERS
27,55%.32 0. 00

9323 YEARBOOK
40,327.71 120.00

2350 INSTRUMENTAL MUSIC
289.10 0.00

9365 ART CLUB
8548.21 0.00

9370 MATIONAL ART HONOR SOCIETY
#62.60 9.00

9375 CHBSS CLUB
773.42 t.00

9380 KBY CLUB
3,6885.87 ¢.00

9390 INTERNATICNAL CLUB
221.21 0.00

9395 PROJECT LOVE
1,028.24 0.00

$400 MARKETING BDUCATION
2.58 0.00

FYTD
Receipts

79.20

B800. 00

¢.00

220.91

Q.00

230.00

0.00

0.490

0.00

0.00

NTD
Expenditures

9.00

10.98

&.00

0.90¢

.00

RBVEBRE LSD - 050054
Pinancial Report by Pund/SCC

o
Expenditures

0.00

¢.00

824.862

§3.50

.60

©.00

o.00

0.00

2.00

10.98

Current
Fund Balance

2,491.01

809.00

4,818,086

993.19

6.610.5%4

10,746.32

27,485,082

40,557,711

289.10

658.22

9€2.60

773.42

3,874.89

821.21

1,051.44

2.58

cuxrant
Bacusbrances

0.00

0.00

565.00

2,084.67

3,250.17

.00

0.00

©.00

62.50

0.00

250.00

0.00

146.20

Page: 7
{PINSIM)

Unencumbered Bank
Pund Balance Code

2,451.01

a00.00

4,819,086

893.1%

6,045.54

9,661.65

24,23)5.65

40,557.73

385.10

858. 11

800.10

173.42

1,624.09

821.21

905,24

2.58



Date: 03/06/2017 REVERE LSD - 050054 Page: -]

Tima: 11:27 pm Financial Report by Pund/SCC (FINSUM}
fund # Fund Deecription PYTD HTD FYTD Current Current Unencuebéred Bank
Begin Balance MTD Receipts Recaiptas Bapenditurea Bxpenditurea Fund Balance Encumbrances Pund Balance Code
200 9405 YEARBOOK
0.00 0.0¢ 0.00 0.00 0.00 0.00 0.00 0.9¢
200 9410 Mu Alpha Theta Honor Society
1,206.03 0.00 0.00 0.00 0.00 1,206.63 0.00 1,206.83
200 9603 UNEXPENDED STUDENT ACTIVITY PUNDS
.90 B,45%.07 8,459.07 9.00 0.00 8,45%.07 0.00 8,453.07
300 0000 NON-STUDENT MANAGEMENT PUND
126.00 0.00 0.00 920.00 920.00 aco.00- 6.00 800.00-
300 9206 MIDDLE SCHOOL ATHLETICS
0.0 0.00 Q.00 ¢.00 .00 0.00 g.00 0.00
300 920A ATHLETICS - N300 NON-STUDENT MANAGEMENT FUND
33,011.54 1131,526.00 113,526.00 27,801.31 29,427.07 117,110.47 48,426.98 60,603.49
300 9230 CHORAL
1,951.85% 0.00 ¢.00 .00 0.00 1,951.65 0.00 1,951.65
300 9330 C.A.R.B.
6,81 0.09 0.00 9.00 0.00 6.81 0.00 6.81
300 933% SPRRCH & DEBATE
2,642.76 4.00 0.00 00.00 80.00 2,562.78 Q.00 2,562.76
300 9336 STROMG TEBNS INTBNSIVE NBBDES QROUP
288.%2 o.00 3,565.69 ¢.00 0.00 3,854.21 ¢.00 3,854.21
300 9501 POOTBALL
9,193.%0 10, 965.68 19,418.21 7.790.9% 1,790.97 20,821.14 18.791.26 2,029.68
300 5502 VOLLEYBALL
3,459.74 1,285.50 4,165.60 1,782.48 2,829.68 4,79%.70 0.00 4,795.70
300 $50) DOYS SOCCER
3,525.¢68 2.768.58 2,768,648 1,428.50 1,428.50 4,065.86 1,812.52 3,053.34
300 9504 GIRLS SOCCER
2,418.36 2,639.19 6,78%.19 7006.00 2,300.00 6,907.55 4,216,322 2,691.3)

300 9505 BOYS TENNIS
3196.87 36.67 36.67 0.00 o.oo 433.54 0.00 433.54

3100 9506 GIRLI TENN1S
5,749.94 326.87 951.67 .00 0.00 6,701, 8% 1,544.680 5,156.81



Date: 09/06/2017 REVERE LSD - 050054 Page: 9

Time: 11:27 pn Pinancial Report by Pund/5CC {FINSWR)
Fund §  Pund Descripticn FYTD HTD FYTD Current current Unencunbered Bank
Begin Balance MTD Recelpts Raceipts Expenditures Expenditures Fund Balance Encunbrancas Fund Balance Code
300 5507 WRBSTLING
5.409.23 75.02 75.02 0.00 0.00 5,864.25 .90 5,884.25
300 9508 CHEERLEADING
11,309. 94 1,695.60 1,695.60 400.00 27,00~ 131,032.54 6,443.44 §,589.10
300 %509 BOYE BASKETBALL
31,135,110 274,51 28.51 141.36 3,5864.73 27,578.88 2,080.00 25,498. 88
300 9510 GIRLS BASKETBALL
4,875.87 380.02 §63.02 0.00 285,900 5,153,689 0.00 5,153.849
300 9511 BOYS GOLF
1,5648.02 88,313 86.33 1,316.52 1,316.52 3139.83 0.00 339.81
300 9512 GIRLS GOLP
85.09 1.052.50 3,052,508 0.00 9.00 1,137.59% 40.060 1,097.59
300 9511 BASEBALL
2,864.32 725.18 T15.18 0.00 0.00 3,589.50 1,000.00 2.589.50
300 9514 SOFTBALL
2,522.487 111.42 111.42 0.00 0.00 2,634.25 10.00 2,624.29
300 9515 SWIMMING
1,700,786 314.18 324 .18 10.00 10.00 2,014.94 0.00 2,014.94
300 9517 BOYS’ CROSS COUNTRY
502.44 163.24 163.34 0.00 0.00 665.78 .00 665.78
300 9518 GIRLS' CROSS COUNTRY
44 .98 3169.17 369.17 0.00 0.00 614.15 0.00 6514.15
300 9519 BOYS TRACK
1,370.04 53.34 53.34 0.00 9.00 1,423.38 ¢.00 1,423.38
300 9520 GIRLS TRACK
1,414.21 182.18 182.18 Q.00 0.00 1,596.19 0.09 1,596.3%
309 9521 BOYS LACROSSE
1,749.70 148.34 148.34 3.00 0.00 1,898.04 0.00 1,8%8.04
300 9522 GIRLS LACROSSE
4,120.28 245.59 245.59 0.00 0.00 4,373.87 0.00 4,373.87

300 9524 DANCE TEAM
13.69 .00 ¢.00 0.00 0.00 13.6% 0.400 13.69



Date: 08/06/2017
Tima: 11:27 pm
Fund # Fund Deecription

Begin Balance MTD Receipta

300 9525 OHSA TOURNAMENTS

00

401

401

401

401

401

401

401

401

401

401

401

4901

0

401

4.7
9526 ROBOTICS
454.52

0.00

0,00

9018 OLD TRAILL FY18

0.00

9203 AUX. SERVICES-OLD TRAIL FY03
0.00

@.00

9204 AUX. SERVICES-

0.00

9205 AW, SBRVICEE-

9206 AUX. SBRVICES-

¢.00

9207 AUX. SERVICES-

0,00

23068 AUX. SERVICES-
0.00

9209 AUX. SERVICES-

0.00

9210 AUX. SBRVICES-
0.00

9211 AUX. SERVICES-
0.00

9212 AUX. SBRVICES-

0.60

3213 AUX. SBRVICES-

0.00

9214 AUX. BERVICES-
a.00

9215 AUX. SERVICES-

9.00

0.00

OLD TRAIL
.00

0OLD TRAIL
0.00

OLD TRAIL
0.00

OLD TRAIL
0.00

OLD TRAIL
0.0¢

OLD TRAIL

QLD TRAIL
0.00

OLD TRAIL
0.00
OLD TRAIL
0.00

OLD TRALL
0.60

OLD TRAIL
0.00

OLD TRAIL
¢.00

PYTD
Receipts

¢.00

0.00

0.00

0.00

0.00

0.00

0.00

REVERB LSD - 050054

Financial Report by Pund/SCC

MTD
BExpendityres

9.00

0.00

¢.00

.00

0.00

mTO
Bxpenditures

o.00
0.00
0.00

0.00

0.00

0.00

.00
0.00

0.00

Current
Fund Balance

4.

954.52

¢.00

0.00

0.00

6.00

0.00

Current
Encumbrances

¢.00

0.00

o.00

0.00

Q.00

Page: 0
{PINSIM)

Unencusbered Bank
Fund Balance Code

4.7

954.52

0.00

0.00

0.0¢



Date: 09%/06/2017 REVERE LSD - 050054 Page: il
Time: 11:27 pm Financial Raport by Fund/scC {PIHSUM}
Fund § Pund Dewcription PYTD MTD T Current Current Unencumbared Bank
Begin Balance MID Receipts Hecaipte Expenditures Expenditurss Pund Balancs Encumbrances Pund Balance Cede
401 9216 AUX. SERVICES-OLD TRAIL YEAR 1
0.00 .00 0.00 0.00 0,00 e.00 0.00 0. 00
401 9217 OLD TRAIL FY17
78,964 .92 17.67 69.65 28,453.78 £0,047.9% 18,186,538 14,947.06 3,239.52
440 9004 ENTRY YEAR TEACHBR PROGRAM
0.00 0.00 Q.00 0.00 0.00 ¢.00 0.00 0.00
440 9205 BNTRY YEAR TEACHER PROCRAM
0.00 0.00 0,00 4,00 9.00 .00 0.00 0.90
450 9203 BCHOOLNET PLUS ROWND S
0.00 ¢.00 .00 9.00 0.00 0.00 0.00 0.040
450 2205 SCHOOLNET PLUS GRADE 7
c.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451 9018 OHIO K12 NETWORK ¥Y18
0.00 0.00 0.00 Q.00 0.00 0.00 0.00 0.00
4581 9213 OHIO X-12 NETWORK
Q.00 g.ca 0.6%0 0.00 0.00 0.00 0.00 Q.00
451 3214 OHIO K-12 NETWORK
0.00 0.00 c.00 0.00 ¢.00 0.00 0.00 Q.00
451 9715 OHIO K-12 NETWORK
0.00 0.00 ¢.00 090 0.00 0.00 0.00 0.00
451 9216 OHIO K-12 NETWORK
Q.00 0.00 0.00 .00 0.00 0.0¢ 0.00 G.00
451 9217 OHIO X12 NHETWORK FY17?
0.00 0.00 0.00 9.00 0.00 0.00 0.900 0.00

452 5206 SCHOOLNEYT PROFESSIONAL DRVELOPMBNT
.00 0.00 0.00 0.00 0.00Q 0.0o0 0.00 0.00

452 95207 BYECH GHIQ PROFESSIONAL DEVELOPMENT GRANT
0.00 a.00 .00 0.00 9.00 0.00 .00 0.00

459 9212 OHIO REARS CONTINUATION SUMMER GRANT
0.00 g.40 .00 9.00 0.00 0.00 .00 9.00

45% 9305 OHIO READS CONTINUATION READING GRANT
0.00 0.00 0.00 0.00 ¢.00 0.90 0.00 0.00



bate: 09/06/2017
Time: 11:27 pm

Pund 8 Fund Description PYTD
Begin Balance MTO Receipts Raceipte

460 9205 STUDENT READING INTERVENTION GRANT
0.00 0.00 .00

504 39002 EDUCATION JOBS FUND

9.00 0.00 0.00
506 9001 RACE TO THE TOP - YR 1 (Fy2011}

0.00 0.00 0.0¢
S06 9002 RACE TO THE TOP - YR 2 (PY2012

¢.00 ¢.00 ¢.00
$06 9003 RACE TO THE TOP - YR 3 (FY2013)

.00 0.00 0.00
516 9013 IDER SPECIAL HD- PART B (7/1/12-6/30/13)

.00 0.00 0.00
516 5018 SIX B PY1B

0.00 0.00 0.90
516 9097 TITLE 6-B-FY97-7/1/96-9/30/97

¢.00 0.00 0.00
516 9203 IDEA SPECIAL EDUCATION - PART B

.00 0.00 ¢.00
516 9204 IDEA SPECIAL BDUCATION - PART B

.00 .00 0.00
§16¢ 9205 1DEA SPBCTAL BDUCATION - PART B

0.a0 ¢.00 °.00
536 9206 IDEA SPBCIAL BDUCATION - PART B

0.00 g.00 0.00
516 9207 IDBA SPECIAL EDUCATION - PART B

0.00 0.00 ©.00
516 92080 IDEA SPECIAL EDUCATION - PART B

.00 ¢.00 0.00
516 9209 IDEA SPECIAL EDUCATION - FART B

.00 0.40 .00
516 5210 I1DBA SPECTIAL BDUCATION - PART B

0.00 &.00 o0.00

REVERE LSD - 050054

Financial Report by PFund/SCC

MTD
Expenditures

.00

0.00

0.00

0.00

0.00

0.00

0,00

.00

FYTD
Expanditures

0.00

0. 00

0.00

0.00

¢.00

¢.00

0.00

0.00

0.00

0.00

Qurrenc
Pund Balance

Q.00

Q.00

0.00

.00

0.00

0.00

Qurrenc
Bncumbrances

0.00

0.00

0.00

0.00

0.00

0.00

a.00

0.00

0.00

Pag

age ; 12
{PINSUM}

Unencumbered Bank
Fund Balance Code

0.00
9.00

0.00

¢.00
Q.00
4.00

0.00



Date: 09/06/20%7
Tine: 11:27 pm

Pund ¥ Pund Description "D
Begin Balance MID Receipte Receaipes

516 9211 IDEA SPECIAL BDUCATION - PART B
0.00 0.00 0.00

§16 9212 IDEA SPECIAL BDUCATION - PART B
0.00 0.00 .90

S16 9213 SPECIAL EDUCATION PART B - PARBNT MENTOR
0.00 ¢.00 o.00¢

5156 9214 LDEA SPECIAL BD- PART B [7/1/13-6/30/14
0

516 9215 IDEA Part B- {7/1/14-6/30/1S])

9.00 0.00 .00
516 9216 IDBA PART 8- (7/1/15-6/30/16)
0.00 0.00 0.00
516 5217 EIX B PY17
31,598,45- 6,201.19 48.314.84
536 9218 SIX B PYla
0.00 ©.00 0.00

516 9219 SPECIAL BDUCAYION PART B - PARENT MENTOR
6.00 0.00 0.00

516 9222 TITLE VIDB - AUTISM SPECTRUM DISORDERS
.00 0.00 0.00

516 9223 AUTISH SPECTRUM DISCRODEBR GRANT
0.00 0.00 0.00

S16 9224 AUTISM SPECTRUM DISORDER GRANT
0.00 0.00 0.00

516 9225 AUTISM SPECTRUM DISORDRR GRANT
0.00 0.00 0.00

516 3226 AUTISM SPECTRUM DISORDER GRANT
6.90 Q.00 0,00

516 9235 AMERICAN SIGN LANGUAGE
0.00 ¢.00 0.00

516 9310 SPECIAL BDUCATION PART B - PARBNT MENTOR
0.00 0.00 0.00

REVERE LSD - 050054

Pinancial Report by Pund/SCC

HTD
Expenditures
.00
0.00

¢.00

.00
19,628.36
0.00

0.00

YD
Expenditurea

¢.00

0.00

0.90

0.00

c.00

36,341.75

.00

.00

G.00

Current
Fund Balance

.00

0.00

0.¢0

g.00

¢.00

19,€25,36-

0.00

0.00

0.00

¢.90

0.00

9.00

0.00

Currenc
Bncumbrances

¢.00

¢.00

0.00

0.60

0.00

0.00

660.00

128,3200.00

9.00

0.00

0.990

¢.00

Page: 13
{FINSIM)

Unencumbered Bank
Pand Balance Code

0.00

.00

0.00

¢.0¢

0.40

0.00

20,285.36-

188.200.00-

0.00

0.00

.00



Date; 05/06/2017

Time: 11:27 pm

Pund 4 Pund Description FYTD
Begin Balance NTD Receipte Receipts

516 9312 SPECIAL BDUCATION PART B - PARBNT MENTCR
]

516

516

816

516

516

516

LRk

532

551

551

551

551

572

£72

572

9313

9314

9316

16

932N

9320

9212

9213

9215

521¢€

2312

9313

%018

9037

9202

.00 .

PAREMT MENTOR -(7/1/12-6/30/13)
0.00 0.00

PARENT MENTOR - {7/1/13-6/30/14
0.00 0.00

PARENT MENTOR - (7/1/14/6/30/15)
0.00 0.00

PARBNT MENTOR -(7/1/15-6/30/16)
¢.00 0.00

ARRA - Part B IDEA
o.00 0.00

ARRA - Part B 1DBA
4.00 0.00

TITLR I1D - TBCH
0.00 0.00

TITLE IID - TECH
0.00 0.00

Title IT1 LEP (7/3/14-6/30/15)
0.00 9.00

TITLE III LEP {7/1/15-8/30/18)
¢.00 09.00

TITLE 1II - IMMIGRANT

0.00 0.00
TITLE ITI - IMMIGRANT

0.00 a.00
TITLE ) FY18

0.90 ¢.00

TITLR 1 - PY97 - 7/1/96-9/30/97
0.00 0.00

TITLE I - FYO02

1,45%.42 .00

0.00

0.00

0.00

0.00

¢.00

¢.00

Q.00

0.00

0.00

0.00

0.00

0.00

¢.00

REVERE LSD - 050054

Financial Report by Fund/SCC

NTD
Expendituresa
0.00
0.60
0.00
g.00
0.00
0.60
0.00

¢.00

1,459.42

FYTD
Bxpenditures

¢.00

0.00

9.00

0.00

0.00

0.00

0.00

0.00

1,459.42

Current
Fund Balance

0.00

6.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

¢.00

0.00

Currenc
Encumbrancea

9.00

0.00

0.a0

0.00

0.00

0.00

0.00

0.00

0.00

Page: 4
[PINSUM)

Unencunbared Bank

Fund Balance Code

0.00

0.00
¢.00

4.00

0.00
0.00

¢.00

0.90
.00

o0.00



Date: 0%/06/2017 REVEBRE LSD - 050054
Time: 11:37 pm financial Report by Fund/S8CC
Pund §  Fund Deecription FYTD MTD FYTD
Begin Balance MYD Receipts Receipte Bxpenditures Bxpenditures
572 9204 TITLE I (I-TA) TARGETED ASSISTANCE TO LER'S
.00 o, 9.00 0.00 0.00
§72 %210 TITLE I- TARGETED ASSISTANCE
o.00 0.00 b.0¢ 0.09 0.00
572 92211 TITLE I- TARGBTED ASSISTANCE
4.00 a.0¢ 0.00 0.00 9.00
5§72 9212 TITLE 1 - FY2012 (8/3/11-§/30/12)
0.00 0.00 0.00 04.00 0.00
§72 9213 TITLE 1 - PY201) (?/1/12-6/30/13)
0.00 0,00 0.00 9.00 0.00
72 9214 TITLE I - FY2014 (7/1/12-6/31/14)
94,61 0.00 .00 84.61 84.6]1
572 9215 TITLE I - PY201S (7/1/14-6/730/15}
0.00 ¢, 00 0.00 o, 00 o.00
573 9216 TITLE I - FY2016 (7/1/15-6/30/16)
b.00 0.00 0.00 0.00 0.00
572 9217 TITLE 1 PY1?
40,335.63 ¢.00 0.90 30,406.34 19,048.90
572 9218 TITLR 1 PYl8
0.00 0.00 0.00 0.00 0.00
$73 9200 TITLB VI{CHAPTER 2}-PY00
124.89 0.00 0.90 124.89 134.09
573 9202 TITLE VI{CHAPTER 2)
¢.00 0.00 0.00 0.00 0.00
573 9201 TITLE V INNCVATIVE PROGRAMS
¢.00 0.00 0.09 0.00 0.04
573 92204 TITLEB V INNOVATIVE PROGRAMS
¢.00 ¢.00 0.0% 0.00 .00
584 9201 DRUG FREE GRANT - PYO1
10.56 0.00 0.00 10.56 10.56
587 3018 PRESCHOOL FY18
9.00 0.00 0.00 0.00 .00

Qurrent
Fund Balance

0.00

.00

¢.00

6.00

Curyent
Encumbrances

0.00

0.00

0.00

0.00

0.00

¢.00

0.0¢

0.00

963,52

¢.00

9.00

0.00

Page: 15
{PINSIM)

Unencutbered Bank
Pund Balance Code

Q.00

27,522.83

.00

0.00

0.00

0.00

0.00



Date: 09/06/2017 REVERE LSD - 050054 Page: 16

Time: 11127 pm Financial Report by Pund/sCC (PINSUM)
Fund # Fund Description FYTD HTD #YTD Current Current Unencumbeared Bank
Bagin Balance MTD Receipca Receipts Expenditures Expenditures Fund Balancea Ercumbrances Fund Balance Code

587 3216 IDBA Barly Childhood Spec Ed [2015-2016)

0.00 0.00 0.00 0.90 0.00 G.00 0.90 Q.00
587 9217 PRESCHOOL FY17

0.00 0.00 8.00 0.00Q 0.90 0.00 0.00 0.00
S87 921@ PRESCHOOL PYls

¢.00 G.00 Q.00 0.00 0.00 0.00 7,272.35 7,272,235~
5930 9018 TITLE IIA PY18

9.00 6,00 2.00 9.00 0.08 0.00 0.00 0.00
590 9204 TITLE II-A IMPROVING TERACHER QUALITY

¢.00 9.00 0.00 0.00 0.2 8.00 0.00 0.00
590 9206 TITLE II-A IMPROVING TEACHER QUALITY

Q.00 0.00 0.00 9.00 0.40 0.00 ¢.00 0.00
590 920% TITLE II-A IMPROVING TEACHER QUALITY

0.00 0.00 Q.00 0.00¢ 0.00 0.00 6.90 0.00
$90 9210 TITLE II-R IMPROVING TEACHER QUALITY

¢.00 0.00 ¢.00 0.00 0.00 0.00 .00 0.00
590 9211 TITLE II-A IMPROVING TEACHER QUALITY

G.00 0.00 0.00 0.00 0.00 ¢.00 ¢.00 0.00
590 9212 TITLE IIA - PY2012 (8/3/11-6/30/12)

0.00 0.00 0.00 0.00 0.0Q 0.00 Q.00 0.00
590 9213 TITLE ITA - PY2013 (7/1/12-6/30/313)

6.00 0.00 0.00 0.00 0.00 Q.00 0.00 0.00
550 9214 TITLE IIA - FY2014 (7/1/13-6/30/14)

o.00 0.00 ¢.05 0,00 0.00 0.00 0.00 0.00
$90 9215 TITLE IIA - PY2015 {7/1/14-8/30/15)

0.00 0.00 Q.00 a.00 0.00 0.00 0.00 o.00
590 9216 TITLE IIA - FY2016 (7/1/15-6/30/16)

#.00 0.00 0.00 0.00 0.00 .00 0.00 0.900
590 9217 TITLR IIA PY1?}

0.00 Q.00 0.00 0.060 .00 0.00 9.90 Q.00

590 9218 TITLE IIA FY1a
0.00 9.00 0.00 0. 00 0.00 9.00 0.90 0.00



Date: 09/06/2017

Time: 11:27 pm Pinancial Repert by Pund/SCC
Fund # Pund Description PYTD HTD PYTD Current
Begin Balance MTD Receipts Receipts Expendituzas Expanditures Pund Balance
5§99 9204 ASSISTIVE TECHNOLOGY INFUSTION PRQJECT {ATIP)
.00 5 ,0f 0.00 0.00 0.00
599 9217 LIBRARY SERVICES & TECH ACT DISABILITY GRANT
0.00 0.00 0.00 0.00 0.00 0.40
S99 9302 ASSISTIVE TECHNCLOGY INFUSTION PROJECT {ATIP}
g.00 0.00 0.00 0.00 0.00 .00
599 9303 ASSISTIVE TBCHNOLOGY INFUSTION BROJECT (ATIP)
0.00 ¢.00 Q.00 0.00 0.00 0.00
GRAND TOTALS:
100,876,039.01 5,740,826.21 14,916,369.8) 3.867,783.12 7,062,792.83 108,729,615.01

REVERE L5D - 050054

Current
Bncumbrances

¢.00

¢.00

0.00

¢.00

14.083,928.65

Page: 17
{FINSUM)

Unencumbered Bank
Pund Balance Code

0.00

0,00

0.00

0.00

94,645,685.36
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List of Donations
Received by the Revere Local School District

September 19, 2017
Cash Danations
1 To: Revere Athletics - Cheer Program
From: Valerie Kahoe $  300.00
2 To: Revere Athletics - Girl's Golf Team
From: S, Shepherd $  1,000.00
3 To: Revere Athletics - Football Program
From: John & Kelly Bonfiglio s 20.00
Steve & Tamara Boyazis $  100.00
loe & Lisa Cifani $ 1,000.00
Don & Kris Grayem $  100.00
Phil & Jackie Klonowski (Klassic Decks) $  500.00
Chris & Gigi Kostoff $  100.00
Gerald & Rose Luehsler S 10000
Chuck Loper $  100.00
Steve & Lori Schapel $  250.00
Ed & Debbie Schwertner S 100.00
Mark & Liz Webster $  150.00
Dart & Lori Printy $  2,000.00
4 To: Revere High School - Caleb Perkins Revival Fund s S0.00
From: ioe Restivo
5 To: Revere Middle S5chool - Principal’s fund to purchase calculators $ 200,00
From: Anonymous
6 To: Revere School District - Wellness Fund $ 200.00
From: Peak Physical Medicine LLC
Total $ 6,270.00

Equipment & Other Donations

1 To:
From:

* Donation values for contributions other than cash are provided by the donor and not
established by the Board of Education
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FY1018 APPROPRIATION RESOLUTION
City, Bxempted Village, Jolnt Vocational or lLocal Board of Education
Rev.Code Sec. 5705.38

The Board of Bducation of the REVERE School District,
SUMMIT County, Ohlo, met in regular session on the 19th day of Septembsr,
2017, at the office of with the followlng members present:

moved the adoption of the following Resolution:

BE IT RBSOLVED by the Board of Bducation of the REVERE

School District, STONIT County, Ohio, that to provide for

the current expenses and other expenditures of said Board of Bducation, during
the tiecal yesr, endizg June 30, 2018, the following sums be and the

game are heraby set aside and appropriated for the several purposes for which
expunditures are to be made and during said fiscal year, as follows, viz:



Date: 09/15/17 REVERR LSD - 050054 Page 1
Time: $:29 am Appropriation Resolution Report (APPRES)
APPROPRIATIONS RESOLUTION FINAL

001 GENERAL 34,062,823.00
002 BOND RETIREMENT 6,360,675.00
003 PERMANENT INPROVEMENT 4,119,830.26
004 BOILDING §8,139,866.19
006 FOCD BERVICE 914,850.00
007 SPBCIAL TRUST 14,31%.98
008 ENDOWMENT 150.00
009 UNIPCKM SCHOOL SUPPLIBS 221, 000.00
012 ADULT EDUCATION 973.25
014 ROTARY-INTERNAL SERVICES §,112.12
018 PUBLIC SCHOOL SUPPORT 124,450.00
019 OTHER GRANT 19,561.03
022 DISTRICT AGENCY 20,000.00
024 EMPLOYER BENEFITS SELF INS. 47,600.00
026 EXPLOYER BENEPITS AGBHCY FUND 83,000.00
200 STUDENT MANAGED ACTIVITY 131,768.00
300 DISTRICT MANAGED ACTIVITY 364,022.00
401 ADXILIARY SERVICES 124.90
451 DATA COMMUNICATION FUND 7,200.00
$16 IDEA PART B GRANTS 551,879.47
$72 TITLE I DISADVANTAGED CHILDREN 167,978,410
573 TITLE V INNOVATIVE EDUC PG 124.89
$84 DX0OG FREE SCHOOL GRANT FUND 10.56
507 IDEA PRESCHOOL-HANDICAPPED 1,272.38
$9¢ IMPROVING TEACHER QUALITY 44,643.87

Grand Total All runds 119,420,155.27



seconded the Resolution and the roll being
called upon its adoption, the vote resulted as follows:

Vote:

.- m omomom o=

CERTIFICATE
(0.R.C. $705.412)

RE:

IT I8 HEREBY CERTIPIED that the REVERB School District

bas sufficient funds to meet the contract, obligation, payment, or expenditure
for the above, and has in effect for the remainder of the fiscsl year and the
succeading fiscal year the suthorization to levy taxes which, when combined
with the sstimated revenue from all other sources avallable to the district at
the time of cercification, are sufficient to provide operating revenues
necessary to enabls the district to maintain all persconel, programs, and
services essantial to the proviasion of an adequate educational program on all
the days set forth in its adopted schocl calendar for the current fiscal year
and for a number of days in the succeeding fiscal year squal to tha number days
inatruction was held or is scheduled for the curremt fiscal yesr, except that
i# the above expenditure ie for a contract, this certification shall cover the
term of the contract or the currant fiscal year plus the two immediately
succesding tis¢al years, whichever period of yeara is greater.

DATED:

[} 81
Treasurer
BT
Buperintendent of Schools
B

President, Board of Education



09/15/17
9:2% am

Date:
Time:

Fund Class/Nanme

REVERE LSD - 050054
Appropristion Recap Shest
APPROPRIATICNS RESOLUTION PINAL
Fund

**s Governmental Fund Types ov*

General fund
GENBRAL 001
Total Ganaral Mund

Spacial Revenue
PUBLIC SCHOOL SUPPORT 018
OTHER GRANT 019
DISTRICT MANAGED ACTIVITY 300
AUXILIARY SBREVICES 401
DATA COMMUNICATION FUND 451
IDEA PART B GRANTS 516
TITLE I DISADVANTAGED CHILDREN 572
TITLE V INNOVATIVE EDUC PGM 573
DRUG FREE SCHOOL GRANT FUND Se4
IDEA PRESCEOOL-RANDICAPPED 587
IMPROVING TBACHER QUALITY 590
Total Special Revenus

Debt Service
BOND RETIREMENT 002
Total Debt Service

Capital Projecte
PERMANENT INPROVEMENT 003
BOILDING 004

Total Capital Projects

ss+ Propristary Pund Types ter

Enterprise

POOD SERVICE 006

OUNIFORM SCEOOL SOPPLIES 009

ADULT EDUCATION 012

Total Enterprise
Internal Service

ROTARY - INTERNAL SERVICES 014

EMPLOYEE BEMEFITS SELF INS. 024

Page
{APPRES)

2018
Appropriation

38,062,023.00

38,062,823.00

124, 450.00
19,561.03
364,022.00
124.90
7,200.00
$51,879.47
167,070.40
124.89
10.56
7,272.35
44,643.87

1,287,167.47

6,360,675.00

6,360,675.00

4,119,830.26
§8,139,866.1%

72,259,696.45

914,850.00
231,000.00
973.25

1,136,823.25

6,112.12
47,600.00



Date: 09/15/17 REVERE LSD - 050054

Tine: 9:29 am Appropriaticn Recap Shast
APPROPRIATIONS RESOLUTION FINAL

Fund Class/Nama Fund

Total Intermal Service

tos Plduciazry Fund Types tet

Agaocy Pund
DISTRICT AGENCY 02z
ENPLOYSE DEMEFITS AGENCY PUND 026
STUDENT MANAGED ACTIVITY 200

Total Agency Fund
Private Purpose Trust Pund

SPECIAL TRUST 007
ENDOMMENT 008

Total Private Purpose Trust Fund

Total Appropriations - All Pund Types

Page 3
{APPRARS)

2018
Appropriations

§3,712.12

20,000,060
83,000.00
131,788.00

234,780.00

24,315.98
158.00

24,469.98

119,420,155.27



-- Options Sumoary --

Output file: APPRES.TXT

Optional Heading: APPROPRIATIONS RESOLUTION FIHAL

Output spreadshest file: APFRES.CEV
Type: C8Y

Print options page? (Y,N) ¥

Report tor fiscal year: 2018
Amounts to uwee; (1,2,3,4) 1

Include accounts with all zero balances? (Y,N)

Sunmarize Recap by Fund? {Y.¥) Y
s FY2018

31 REVERE
SOMMIT
regular
19th
Saptexber
2017

001

599

1 M

s er s ms s we as

BAT_APPRES executed by RE JPURSLEY on node SCECAQ::

at 15-8%P-2017 09:29.145.69
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OUT OF SEQUENCE PO’S

PO Number Date Vendor Name Amount Request By
180689 07.11.2017  Ohio Schools Council $3,688.31 Treasurer
180784 07.18.2017  Kindslink Neurobehaviorl ~ $30,177.12  Student Services
180924 08.01.2017 PaySchools $5,440.00 Food Service
180922 08.01.2017  General Maintenance $4,096.67 Transportation
180874 07.26.2017  Riddell All American $3,617.95 Athletics

180694 07.12.2017  Alco Products $5,414.02 Facilities

180512 07.01.2017 Achieve3000 $17,825.00 Curriculum
180879 07.26.2017  Rush Truck Center $320,990.00 Transportation
181108 08.23.2017  Pisanick Partners $3,965.00 Treasurer
181167 08.28.2017 Peppie & Waggoner $3,531.20 Superintendent’s
181333 9.11.2017 BSHM Architects $258,559.20 Treasurer
181316 9.11.2017 Herff Jones Yearbooks $3661.52 RHS
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Schedule of Transfers and Advances
From the General Fund
9/19/2017

Transfers To (Authorization not to exceed the amount listed below)

From: Permanent Improvement 003 0000 $75,000.00
To: Permanent Improvement Turf/Track

Sub-total of Transfers $75,000.00
Advances To (Authorization not to exceed the amount listed below)

Sub-total of Advances $0.00
Total of Transfers and Advances $75,000.00
Return of Advances to General Fund

Total Returns of Advances $0.00
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09/19/2017

NEW FUNDS

TECHNOLOGY SELF INSURANCE FUND 018 9005

TITLE IV-A STUDENT SUPPORT/ENRICHMENT 599 9218
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Attachment T-6

TRISTATED.

CAPITAL

AGREEMEN DEPOSIT OF PUBLIC FUNDS

This Agreement for Deposit of Public Funds, dated ¢/ 7 , 2017, is made for the period
commencing E— 32-1y  and ending ¥-23-21 , both inclusive, by and between
TriState Capital Bank (“Bank”) and Revere Local School District (“Depositor”),

designating Bank as the public depository of Depositor’s active and/or interim deposits for investment
in the Certificate of Deposit Account Registry Service {“CDARS™) or Insured Cash Sweep (“1€5") in
aggregate total amount not to exceed $ 50,000,000 .00

Bank hereby agrees:

{a) Subject to the Bank’s rules and federal and state laws and regulations in effect for commercial
accounts and municipal investments, including Chapter 135 of the Ohio Revised Code (“OCR"),
to receive for deposit, during the period of designation, any funds of Depositor and te deposit
said funds intended to be used in conjunction with a CDARS or ICS placement into the account(s)
designated by Depositor and agreed to by Bank pursuant to Instructions from Depositor
contained within the existing CDARS Deposit Placement Agreement, ICS Deposit Placement
Agreement, and related supplements; and

{b} To comply with ORC section 135.03 which states that no financial institution “shall receive or
have on deposit at any one time public moneys, including public moneys as defined in section
135.31 of the Ohio Revised Code, in an aggregate amount in excess of thirty percent of its total
assets as shown in its latest report to the superintendent of financial institutions or comptrolier

of the currency...”. Total assets of the Bank as listed on the accompanying Report of Condition
dated June 30, 2017 are S 4,222 278,000.00

(c) That itis a financial institution eligible for deposits pursuant to ORC section 135.
Depositor hereby acknowledges and agrees:

(a) To abide by the Bank's rules and regulations governing the accounts in which the Depositor's
funds are deposited with Bank;

{b} That the Depositor and those acting on its behalf have the authority to engage in the
transactions described in this Agreement and in the CDARS Deposit Placement Agreement or
iCS Deposit Placement Agreement, as the case may be, and all schedules thereto;

{c) To provide the Bank with the names and signatures of those persons authorized to execute
placements for the investment relating to deposit accounts and to provide such resolutions and
documentation evidencing such autharity as the Bank may request; and

1ofl
Revised 7/11/13



(d) That, pursuant to ORC section 135.144(B) interim moneys deposited or invested in accordance
with ORC section 135.144{A) are not subject to any pledging requirements described in section
135.18 or section 135.181 of the ORC so long as CDARS or ICS deposits placed by Bank are
insured by the Federal Deposit Insurance Corporation.

{e} The CDARS or ICS placement described herein, and in the applicable CDARS Deposit Placement
Agreement or ICS Deposit Placement Agreement, and related schedules, and the deposits to be
made pursuant to such agreements and schedules, is permitted by the Depositor’s investment
policy {or similar policies, ordinances, rules or guidelines} and all laws and regulations
applicable to the Depositor.

All terms and conditions of the applicable CDARS Deposit Placement Agreement or ICS Deposit
Placement Agreement, as the case may be, and all supplements, are hereby incorporated by reference
to the extent not inconsistent with the terms and conditions hereof.

IN WITNESS WHEREOF, Bank and Depositor, through their duly authorized officers, hereby set their
hands and seals as of the date and year first above written.

DEPOSITOR(S) DEPOSITORY INSTITUTION {BANK)
Name of Depositor: TriState Capital Bank
Revare Local Schoo! District

. Bart Brush

Name: Name

SVP - Capital Markets
Title: Title: ?

By:

Name:

Title:

By:

Name:
H

Title:

1al2
Revised 7/11/13
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Attachment T-7

For Internal Use Only:
Account Number(s): __ _ __ _ _ '%" H“ntlngton
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AGREEMENT FOR DEPOSIT OF PUBLIC FUNDS
OHIO

This Agreement is entered into this 16th day of August, 2016 by and between The Huntington
National Bank, a national banking institution organized under the laws of the United States
(hareinafter referred to as the "Financial Institution®) and Revere Local Schools of Bath, Ohio
(hereinafter referred to as the "Subdivision®).

WHEREAS, The Huntington National Bank is a financial institution located and doing business
within Akron, Summit County, Ohio, having as of March 31, 2016 capital funds as defined by
Section 135.01(c) of the Ohio Revised Code of Six Billion Forty Million Five Hundrad Forty One
Thousand Dollars ($6,040,541,000.00) and total assets of Seventy Two Billion Four Hundred Sixty
Nine Million Three Hundred Ninety Nine Thousand Dollars ($72,469,399,000.00); and

WHEREAS, Financial Institution has in writing proposed to the Subdivision that for the period
commencing August 22, 2016 through August 23, 2021 inclusive, the Financial Institution will
accept for deposit and safekeeping the following:

(a) The maximum sum of $20,000,000.00 or any part thereof of the active deposits of said
Subdivision; and

(b) The maximum sum of $0.00 or any part thereof of the interim deposits of said Subdivision,
(c) The maximum sum of $0.00 or any part thereof of the inactive deposits of said Subdivision,
(d) The total sum of such active, interim, and inactive deposits totals $20,000,000.00.

as these terms are defined In Section 135.01 of the Ohio Revised Code; and

WHEREAS, said Financial Institution has also, in said written proposal, and pursuant to the
Uniform Depository Act of Ohio, offered to pledge and deposit with the Treasurer of the
Subdivision or designated trustee, as security for the repayment of all public moneys to be
deposited in the Financial Institution by said Subdivision, (a) security of the kind specified in
Section 135.18 or 135.181 and any other sections of the Ohio Revised Code specifying eligible
security, in a sum equal to the minimum amount of security required by Section 135.18 or
135,181 of the Ohio Revised Code, or {b) surety company bond or bonds in a sum required by
said Uniform Depository Act; and

WHEREAS, the said Subdivision has accepted the said proposal of said Financial Institution, in
whole or in part, and has selected said Financlal Institution as one of its depositories for the
period or periods of time set forth above, and awarded to it, as such depository, a deposit or
deposits of money at the rate of interest for such inactive and interim deposits set forth in its
proposal for the deposit of public moneys; and

WHEREAS, the total of such aclive, interlm and inaclive deposits awarded does not exceed the
limit set by Section 135.03 of the Revised Code of 30% of the total assets of the Financlal
Ingtitution.

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, the parties agree as follows:

1. Designation. For and during the period of time beginning August 22, 2016 and ending August
23, 2021 both inclusive, Subdivision will and does designate said Financial Institution as a




depository of money belonging to it in the amounts set forth above.

2. Aclive Deposits. Said Financial Institution further covenants and agrees that any or all of the
money awarded to or deposited with it as active funds, may at any time be drawn against by
check of Subdivision executed by such authorized person(s) or officer(s) and according to such
procedure as said Subdivision may designate and prescribe,

3. Interim Deposits. Interim deposits shall be held in time deposit account(s) maturing in seven
(7) or more days but in no event more than one year from date of deposit.

4. Inactive Deposits. Said Financial Institution hereby agrees to receive from sald Subdivision, the
sums set forth above, of the moneys of said Subdivision coming Into the hands of the Treasurer
of said Subdivision, in an account or accounts. Inactive deposlts shall be held in time deposit
account(s), each of which shatl mature not later than the end of the period of designation and
which may be payable upon written notice to be given a specified period before the date of
repayment.

5. Pledge of Securities. Said Financial Institution further agrees that to secure the performance of
its abligations hereunder, under said proposal and under the observance of all requirements of
law applying to such deposits, depositories, contracts, and bonds, it will forthwith pledge for the
benefit of said Subdivision and to its satisfaction, and to the satisfaction of the legal adviser of
said Subdivision as to form, eligible securities of aggregate market value equal to the excess of
the amount of public moneys to be at the time so deposited, over and above such portion or
amount of such moneys as Is at such time insured by the Federal Deposit Insurance Corporation,
or by any agency or instrumentality of the federal government, under the provisions of Section
135.18 or 135.181 of the Revised Code; or a surety company bond or bonds in the sum required
by Section 135.18 or 135.181 of the Revised Code. The salid Financial Institution will offer the
following security to secure said award.

Deposits shail be collateralized in accordance with Section 135.181 Ohlo Revised Code.

6. Stalements. Said Financial Institution shall file with the Treasurer of Subdivision as of the last
business day of each month during any time that a part of the award is on deposit a statement
showing the balance of such active moneys in its possession.

7. Use of Deposits. Financial Institution Iis allowed the full use, for its lawful and proper purposes
of the daily balance, of deposits of the moneys coming into the hands of the Treasurer of said
Subdivision as such Treasurer, in the Treasurer's account(s) in said Financial Institution; all
pursuant and subject to the Uniform Depository Act of Ohio, herein referred to, and all
amendments or supplements thereto, and to the terms of said Financial Institution's proposal and
all within the limits and under and subject to the terms, conditions and stipulations set forth in
this Agreement.

8. Surety. The securities deposited, and the surety bond, or both, shall be and are surety and
bond for the compliance by sald Financlal Institution with each and ali of the provisions, terms,
limitations, conditions and stipulations hersinbefore mentioned, and for the performance hereof
by said Financial Institution.

9. Amendment of State or Federal Law. This Agreement shall become null and void whenever by
amendment or amendments of any state or federal law or the amendment or adoption of any
valid regulations, thereunder, of the United States are changed or amended, the terms of the
designation, lawful at the beginning of any period of designation, cause to be unlawful, during
such period and if such change of law or regulation requires, the period of designation shall be
limited so as not to extend beyond the date when such change becomes effective.

10. Assignment. Neither party may assign or transfer this Agreement without the wrilten consent
of the other party; provided however, that Financlal Institution may assign or transfer this
Agreement to any successor, subsidiary, parent or affiliate of Financial Institution, or pursuant to
any merger, sale, consolidation or other internal reorganization of Financial Institution upon the
giving of notice to the Subdivision.

11. Rules & Requlations: Entire Agreement. The rules and regulations published by the Financial
Institution from time to time shall govern the accounts established by the Subdivision, except as



expressly provided herein. This Agreement, and any agreement, documents and instruments
executed and delivered pursuant thereto or in connection herewith, or incorporated herein by
refarence, contains the entire agreement of the parties hereto and as contemplated thereby and
supersedes all prior discussions, understandings or agreements between the parties hereto.

12. Severability. If at any time any provision of the Agreement shall be held by any court of
competent jurisdiction to be illegal, void or unenforceable, such provision shall be of no force
and effect, but the illegality or unenforceability of such provision shall have no effect upon and
shall not impalr the enforceability of any other pravision of this Agreement.

13. Notices. Al notices, requests, demands or other communications and deliveries required or
authorized under this Agreement shall {a) be In writing, (b} be sent by certified or registered mail,
return receipt requested, by personal delivery or by overnight courler service, to the parties
respective addresses on the first page hereto and to the attention of the person executing this
Agreement, or to such other address and/or person as a party may designate by written notice to
the other party, and (c) be effective when deposited with the United States Postal Service if sent
by mail, when actually delivered if sent by personal delivery, or when deposited with the carrier if
sent by overnight courler.

14. Jermination. Notwithstanding the period of designation, either party may terminate this
agreemaent by giving written notice to the other party no later than thirty (30) calendar days
before the effective day of the termination.

15. Amendment. This Agreement may not be amended or modified except in a writing signed by
both parties.

IN WITNESS WHEREQF, the said parties have hereunto set their hands by their duly authorized
officers.

Financial Institution:
THE HUNTINGTON NATIONAL BANK
By: . Date: - 20 0\

Patrick J Mccarthy
Senlor Vice President

Subdivision:

Revere Local Schools
By Date:
Name:
Title:







Attachment 1

RESERVE SCHOOL OF APPLEWOOD CENTERS, INC.
AGREEMENT FOR ENROLLMENT

Pursuant to Ohio Revised Code Section 3313.17, the Revere Local Schools Board of Education (“Board™)
hereby enters into a contract for admission of the student listed below, a resident of the Board’s school
district, with the Reserve School of Applewood Centers, Inc. {“Reserve School™), an Chio nonpublic
school, for the 2017-2018 Academic Year.

Name of Student: Date of Birth:

Reserve School agrees to admit this student on 8/21/2017 into its school program. For the Reserve
School’s provision of education services to the student, the Board agrees to pay to Reserve School
$258.37 for each school day during the student’s placement in the Bellefaire residential treatment facility.
Tuition pays for the education provided to the Student during the regularly scheduled school year as
defined in Ohio Revised Code Section 3313.48. Tuition shall be billed monthly for all school days as
indicated in the school calendar. Payment is due upon receipt.

BOARD OF EDUCATION
Signature: Superintendent of District of Residence Date
Signature: President of District of Residence Date

RESERVE SCHOOL OF APPLEWOOD CENTERS, INC.

oy e
14 8/10/2017

Signature: President of Applewood Centers, Inc. Date

Please return a signed copy of this agreement along with a signed P.O. for the above service to
Applewood Centers, Inc., 22001 Fairmount Boulevard, Shaker Heights, Ohio 44118.
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Attachment 2

2112 Case Pkwy. South, #10 » RO. Box 468
[ Twinsburg, Ohio 44087
. 800.841.4774 » 330.425.8474 = fax 330.425.2905

Parlrers for Sucoens and Inasuation psi-solutions.org < info@psi-solutions.org

PSI SERVICES’ CHANGE FORM

e 8/23/2017

Revere Local Schools

Schootl System Name:

Meredith Sitko

Your Name:

Requested changes to PSI Master Contract with your school system {(e.g. days per week, reduce/increase time,
specific services needed at school:

Increase Medical Assistant allocation from 25 hours per week to 27.5 hours per week, 8:45-2:15.

Services wlll be provided at the standard rate in Master Contract unless specified differently below:

Standard 2017-2018 Master Contract Rates Apply.

ACCEPTED: The above prices and specifications of Effective Date:
this change order are satisfactory and are hereby
accepted. All services to be performed under the
same terms and conditions as specified in original Title:____
contract unless otherwise stipulated.

Sighature:

Print Name; =
Effective Date: 8/24/2017 RETURN TO:
Current Contract Date: 2016-2019 PSI
. : PO Box 468
Approved By PSI Designee Meredith Sitko Twinsburg, OH 44087-0468
. School Health Director, Client Scrvices and Education Programs Attention: P5| Bookkeeping
Title: bookkeeping®@psi-solutions.org

Educational Specialists « Prevention/intervention * School Health » School Psychology » Special Education






Attachment 3

HEALTHCARE SERVICES »

SCHOOL STAFFING AGREEMENT

This School Staffing Agreement (hereinafter “Agresment”) is entered into this 24 day of August,
2017, by and between Revere School District focated at 3496 Everett Road, Richfield, OH,
44286, referred to in this Agreement as “SCHOOL,” and Maxim Healthcare Services, Inc., a
Marytand Corporation including its affiliates and subsidiaries, with an office located at 3737
Embassy Parkway, Suite 300, Akron, Ohlo, 44333, referred to in this Agreement as “MAXIM."

RECITALS

WHEREAS, SCHOOL requires health care personnel to provide nursing services to SCHOOL
students (here in referred to as “STUDENT(s)") under the general supervision of the SCHOOL,
and wishes to engage MAXIM to provide such personnel to supplement SCHQOL's staff.

WHEREAS, MAXIM employs health care personnel and is willing to provide such personnel to
SCHOOL.

THEREFORE, in consideration of the above premises set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are acknowledged by the parties, and

intending to be legally bound, SCHOOL and MAXIM hereby agree to the following terms and
conditions.

ARTICLE 1, TERM OF AGREEMENT

Section 1.1 Term. This Agreement will be In effect for one (1) SCHOOL calendar year and
will be automatically renewed at the end of the first year and each subsequent
year unless terminated.

Section 1.2  Termination. Either party may terminate this Agreement at any time, with or
without cause, by providing at least thirty (30) days advance wrilten notice of the
termination date to the other parly. Such termination will have no effect upon the
rights and obligations resulling from any transactions occurring prior to the
effective date of the termination.

ARTICLE 2. RESPONSIBILITIES OF MAXIM

Section 2.1 Services. MAXIM will, upon request by SCHOOL, provide one or more licensed
health care providers (i.e RNs, LP{V)Ns, and CNAs {colleclively, "Personnel") to
provide one-to-one nursing services to physically and/or mentally disabled
SCHOOL STUDENT(s), subject to availability of qualified Personnel. Services
will be provided according to SCHOOL calendar year and includes, but are not
limited to fraveling to andfor from SCHOOL on transportation provided by
SCHOOL. Subject to the terms of Section 6.8 of this Agreement, to the extent
fhat MAXIM is unable to provide the type of healthcare provider requested by
SCHOOL, MAXIM will provide SCHOOL with a higher skilled healthcare provider.
MAXIM must, however, bill that higher skilled provider at that provider's fair
market value rate.

Scheol Staffing Agreement Copyright 2016
Maxim Heallhcare Services, Inc. All Rights Reserved
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Section 2.2

Section 2.3

Section 2.4

Section 2.5

Section 3.1

Séction 3.2

Section 3.3

Personnel. MAXIM will supply SCHOOL with Personnel who meet the following
criteria

1) Possess current state license/registration andfor cerlification,. as
applicable and appropriate for the services provided to SCHOOL.

2) Possess CPR certification, if required by applicable laws, regulations, or
accreditation standards, to be presented to SCHOOL Administrator upon
request.

3) Meet MAXIM and SCHOOL conditions of employment regarding health
clearance (lo include proof of pre-employment physical and TB skin
testing), provision of professional references, and any other applicable
hiring criterla, documentation of which will be kept in the MAXIM
employee fite.

4) Shall, preferably have al least one (1) year of relevant professional
experience and one (1) vear of specialty experience, which shall be
documented by references and kept on file,

Nurse Pool. MAXIM will establish a back-up Personnel pool to provide coverage
in the event of Personnel sickness, vacation or unexpected termination, while still
allowing for consistency in STUDENT's care.

Insurance.. MAXIM will maintain (at its sole expense), or require the individuals it
provides under this Agreement to maintain, a valid policy of insurance evidencing
general and professional liabilily coverage of not less than $1,000,000 per
occurrence and $3,000,000 in the aggregate, covering the sole negligent acts or
omissions which may give rise to liability for services provided under this
Agreement. MAXIM will provide a certificate of insurance evidencing such
coverage upon request by SCHOOL.

Employment and Taxes. MAXIM will follow its standard employment policies
and procedures to verify that all Personnel meetl applicable licensing
requirements. MAXIM, or its subcontractor, if applicable, will maintain direct
responsibilily as employer for the payment of wages and other compensation,
and for any applicable mandatory withholdings and contributions such as federal,
state, and local income laxes, sociafsecurily taxes, worker's compensation, and
unemployment insurance. SCHOOL shall be responsible for any sales tax, gross
receipts tax, excise tax or other state taxes applicable to the Services provided by
MAXIM.

ARTICLE 3. RESPONSIBILITIES OF SCHOOL

Responsibliity for Patient Care, SCHOOL retains full authority for patient care
while using MAXIM Personnel.

Individual Education Programs {IEP). Services to be provided will be
determined by the individual Student's IEP. SCHOOL will provide MAXIM with
STUDENT's IEP and all duties will be carried out on SCHOOL premises
including, but not limited to, the school bus or other mode of transporlation when
indicated by the student's IEP. SCHOOL agrees and guarantees, through all
reasonable and necessary means, that the IEP will not contradict any aspect of
STUDENT's pian of care, as established by STUDENT’s physiclan.

Right to Dismiss. [f SCHOOL's Board or designee determines that anyone
pravided by MAXIM Is Incompetent, has engaged in misconduct, or has been
negligent, SCHOOL may require such Personnel to leave the premises and will

School Staffing Agreement Copyright 2015
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Section 3.4

Seclion 3.5

Section 4.1

Section 4.2

" Section 5.1

notify MAXIM immediately, SCHOOL's obligation to compensate MAXIM for such
Personnel's services will be limited to the number of hours aclually worked.
MAXIM will not reassign such Personnel to SCHOOL without prior approval of the
SCHOOL's Board or designee. MAXIM has the right to cure such incompetence
by replacing incompetent Personnel with competient Personnel.

Insurance. SCHOOL will maintain at its sole expense valid policies of general
and professional liabllity insurance with minimum limits of $1,000,000 per
occurrence and $3,000,000 annual aggregate covering the acts or omissions of
its employees, contractors and agents which may give rise to liability in
connection with the services under this Agreement. SCHOOL will give MAXIM
prompt written notice of any material change in SCHOOL coverage.

Placement Fee. For a period of twelve (12) months following that date on which
MAXIM Personnel iast work at shift at SCHOOL, SCHOOL agrees that it will take
no steps to recruit, hire, or employ as its own employees or as a conlraclor, those
Personnel provided by MAXIM during the term of this Agreemenl. SCHOOL
understands and agrees MAXIM is not an employment agency and that
Personnel are assigned to the SCHOOL to render temporary service(s) and are
not assigned to become employed by the SCHOOL. The SCHOOQL further
acknowledges agrees that there is a substantial investment in business related
cosls incurred by MAXIM in recruiting, training and employing Personnel, fo
include adverlisement, recruitment, interviewing, evaluation, reference checks,
training, and supervising Personnel. In the event that SCHOOL, or any affiliate,
subsidiary, departmant, or division of SCHOOL hires, employs, or solicits MAXIM
Personnel, SCHOOL will be in breach of this Agreement. SCHOOL agrees to
either (a) give MAXIM one hundred eighty (180) days natice of its intent to hire,
continuing to staff Personnel through MAXIM for a minimum of thirty-six (36)
hours per week through the one hundred eighty (180) days nolice period OR (b)
pay MAXIM a placement fee equal to the greater of five thousand dollars
($5000.00) or the sum of thirty percent (30%) of such Personnel's annual salary
{caiculated as Hourly Pay Rate x 2080 Hours x 30%).

ARTICLE 4. MUTUAL RESPONSIBILITIES

Orientation. SCHOOL will promptly provide MAXIM Personnel with an adequate
and timely orlentation to SCHOOL. SCHOOL shall review Insiructions regarding
confidentiality (including patient and employee}, and orient MAXIM Personnel to
the specific Exposure Control Plan of the SCHOOL as it pertains to OSHA
requirements for bloodborne pathogens, as well as any of the SCHOOL’s specific
policies and procedures provided to MAXIM for such purpose.

Non-discrimination. Neither MAXIM nor SCHOOL will discriminate on the basis
of age, race, color, national origin, religion, sex, disabllity, being a qualified
disabled veteran, being a qualified veteran of the Vietnam era, or any other
category protected by law.

ARTICLE 5. COMPENSATION

Invoicing. MAX!IM will supply Personnel under this Agreement at the rates listed
in Attachment A. MAXIM will submit involces to SCHOOL every week for
Personnel provided to SCHOOL during the preceding week. Invoices shall be
submitted to the following address:

Revera Local Schools

School Staffing Agreement ' Copyright 2015
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Section 5.2

Section 5.3

Section 5.4

Section 6.1

Section 6.2

Section 6.3

Saction 6.4

Section 6.5

PO Box 340
Bath, OH, 44210
ATTN: Matthew Montgomery

Payment. All amounts due to MAXIM are due and payable within fifteon (15)
days from date of Invoice. SCHOOIL. will send all payments to the address set
forth on the invoice.

Late Payment. Payments not received within fifteen (15) days from the
applicable invoice date will accumulate interest, until paid, at the rate of one and
one-half percent (1.5%) per month on the unpald balance, equating to an annual
percentage rate of eightesn percent (18%) or the maximum rate permitted by
applicable law, whichever Is less.

Rate Change. MAXIM will provide SCHOOL least thirly (30) days advance
writlen nolice of any change in rates.

ARTICLE 6. GENERAL TERMS

_Independent Contractors. MAXIM and SCHOOL are independent legal entities.

Nothing in this Agreement shall be construed lo create the relationship of
employer and employee, or principal and agent, or any refationship other than
that of independent parties contracting with each other solely for the purpose of
carrying out the terms of this Agreement. Nelther MAXIM nor SCHOOQL. nor any
of their respective agents or employees shall control or have any right to control
the activities of the other party in carrying out the terms of this Agreement.

Assignment. Neither parly may assign this Agreement without the prior written
consent of the other party, and such consent will not be unreasonably withheld.
No such consent will he required for assignment to an entity owned by or under
comtmon control with assignor or in connectlon with any acquisition of all of the
assels or capital stock of a party; provided however, the assigning parly will
provide notice of such transaction to the other party and remain fully respensible
for compliance with all of the terms of this Agreement.

Indemnification. MAXIM agrees to indemnify and hold harmless SCHOOL, and
its directors, officers, and agents from and against any and all ¢laims, actions, or
liabilities which may be asserted against them by third parties in connection with
the sole negligent performance of MAXIM, its directors, officers, employees, or
agents under this Agresment only. SCHOOL agreses to indemnify and hold
harmless MAXIM, its directors, officers, shareholders, employees, and agents
from and against any and all claims, actions, or liabilities which may he asserted
against them by third parties in connection with the negligent .performance of
SCHOOL, its directors, officers, employees, contractors, or agents under this
Agreement,

Attorney's Fees. In the avent eilther party is required to obtain legal assistance
(including in-house counsel) to enforce its rights under this Agreement, or to
collect any monles due to such party for services provided, the prevailing party
shall be entitled to receive from the other party, in addition 10 ail other sums due,
reasonable attorney's fees, court costs and expenses, if any, incurred enforcing
its rights and/or collecting its monies.

Notices. Any notice or demand required under this Agreement will be in writing;
will be personally served or sent by certified mall, return receipt requested,
poslage prepaid, or by a recognized overnight carrler which provides proof of

School Staffing Agreement Copyright 2015
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Section 6.6

Section 6.7

Section 6.8

Section 6.9

Section 6.10

Section 6.11

receipt; and will be sent to the addresses below. Either parly may change the
address to which notices are sent by sending written notice of such change of
address to the other party.

Revere Local Schools . Maxim Healthcare Services, inc.

PO Box 340 7227 Lee Deforest Dr.

Bath, Ohio, 44210 Columbia, MD 21046

ATTN: Matthew Montgomery ATTN: Contracls Department
COPY TO:

Maxim Healthcare Services, Inc.
3737 Embassy Parkway

Akron, Ohio, 44333

ATTN: Christopher Baker

Headings. The headings of sections and subsections of this Agreement are for-
reference only and will not affect in any way the meaning or interpretation of this
Agreement.

Entire Contract; Counterparts. This Agreement constilutes the entire confract
between SCHOOL and MAXIM regarding the services to be provided hereunder.
Any agreements, promises, negotiations, or representations not expressly set
forth in this Agreement are of no force or effect. This Agreement may be
executed in any number of counterparts, each of which will be deemed 1o be the
original, but all of which shall constitute one and the same document. No
amendments to this Agreement will be effective unless made in wriling and
signed by duly authorized representatives of both parties, except as provided in
Section 6.9.

Availability of Personnel. The parlies agree that MAXIM's duly to supply
Personnel on request of SCHOOL is subject to the availability of qualified MAXIM
Personnel. The failure of MAXIM to provide Personnel or the failure of SCHOOL
to request Personnel resulfs in no penalty to SCHOOL or any pariy claiming by or
through it and shall not constitute a breach of this Agreement,

Compliance.with Laws. MAXIM agrees that all services provided pursuant to
this Agreernent shall be performed In compliance with all applicable federa!, state,
and/or local rules and regulations. In the event that applicable federal, state or
local laws and regulations or applicable accrediting body standards are modified,
MAXIM reserves the right to nolify SCHOOL in wrlling of any maodifications to the
Agreement in order to remain in compliance with such law, rule, or regulations.

Sevarability. In the event that one or more provision(s) of this Agreement is
deemed invalid, unlawful and/or unenforceable, then only that provision will be
omitted, and will not affect the validity or enforceability of any other provision; the
remaining provisions will be deemed o continue in full force and effect,

Governing Law, Jurisdiction. This Agreement will be governed by and
construed in accordance with the laws of the State of Maryland, without regard o
its principles of conflict of laws, Any dispute or claim form this Agreement shall
be resolved exclusively in the federal and state courts of the State of Maryiand
and the parties hereby irrevocably submit to the personal jurlsdiction of said
courts and walve all defenses thereto,

School Staffing Agreement ) Copyright 2015
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Section 6.12

Limitation on Liability. Neither MAXIM nor SCHOOL will be responsible for
special, indiract, incldental, consequential, or other similar damages, including but
not limited to lost profits, that the other party may incur or experience In
connection with this Agreement or the services provided, however caused, even if
such parly has been advised of the possibility of such damages.

ARTICLE 7. CONFIDENTIALITY OF PROTECTED HEALTH INFORMATION

Section 7.1

Section 7.2

Confidentiality.

A. MAXIM/SCHOOL Information. The parties recognize and acknowledge
that, by virlue of entering into this Agreement and providing services hereunder,
the parties will have access fo certain information of the other party that is
confidential and constitutes valuable, special, and unique property of the party.
Each of the parties agrees that neither it nor his/her staff shall, at any time elther
during or subsequent to the term of this Agreement, disclose to others, use, copy,
or permil to be copled, except pursuant to his duties for or on behalf of the other
parly, any secret or confidential information of the party, including, without
limitation, information with respect to the party’s patients, costs, prices, and
treatment methods at any time used, developed or made by the parly during the
term of this Agreement and that Is not available to the public, without the other
party's prior wrilten consent.

B. Terms of this Agreement. Except for disclosure to his/her legal counsel,
accountant or financial or other advisors/consuitants nelther party nor its
respective staff shall disclose the terms of this Agreement to any person who is
not a party or signatory to this Agreement, unless disclosure thereof is required by
law or otherwise authorized by this Agreement. Unauthorized disclosure of the
terms of this Agreement shall be a material breach of this Agreement and shall
provide the party with the option of pursuing remedies for breach or immediate
terminalion of this Agreement in accordance with the provisions stated herein,

C. Patient/Customer Information: Neilher parly nor its employees shall
disclose any financial or medical information regarding patients/customers treated
hereunder to any third-party, except where permitted or required by law or where

- such disclosure Is expressly approved by SCHOOL, MAXIM and patient/customer

In wriling. Further, each parly and its employses shall comply with the other
party’s rules, regulations and policies regarding the confidentiality of such
information as well as all federal and state laws and regulations inctuding, without
limitation, the Health Insurance Portability and Accountability Act of 1996
("HIPAA™) and the Health Information Technology for Economic and Clinical
Health Act (*HITECH").

D. The obligations set forth in this Section shall survive the termination of
this Agreement.

HIPAA/HITECH Obligations. Each party and Its respective staff shall comply
with all federal and state laws and regulations, and all rules, regulations, and
policles of the other party, regarding the confidentiality of patient information, 1o
include, wilhout limitation, HIPAA and HITECH. In addition, if necessary, the
parties agree fo resist any effort to obtaln access to such records or information in
judicial proceedings, except such access as is expressly permitted by
federal/state regulations.

To the extent that SCHOOL may be a “Covered Entity” as defined by HIPAA, and
would therefore be subject to applicable requirements, including, but not limited

School Staffing Agreement Copyright 2015
Maxim Healtheare Services, Inc, Al Righls Reserved



to, requirements to enter into certain contracts with their “business associales,”
by HIPAA, ihe parties acknowledge that a business associate agreement is not
needed due to the nature of services provided by MAXIM. Specifically, the
parties acknowledge that under HIPAA, Personnel provided hereunder are
considered part of SCHOOL's workforce and to that end, all Protected Health
Information (“PHI") is created, viewed, used, maintained and otherwise stored
and safeguarded in SCHOOL's work environment. The parties further
acknowledge that PHI is not exchanged between the parties in order for MAXIM
to provide Personnel as part of SCHOOL's temporary workforce,

Notwithstanding the foregoing, MAXIM and all staff provided to SCHOOL
hereunder shall comply with confidentiality, medical records and/or other
applicable laws and regulations with regard to any and all information directly or
indirectly accessed or used by MAXIM and their personnel, including without
limitation HIPAA and HITECH.

SCHOOL and MAXIM have acknowledged their understanding of and agreement to the mulual
promises written above by executing and delivering this Agreement as if the date set forth above.

REVERE LOCAL SCHOOLS: MAXIM HEALTHCARE SERVICES, INC.:
Signature Signature T

MATTHEW

MONTGOMERY SUPERINTENDENT e o

Printed Name & Title Printed Name & Title

Date Date — A =
School Stafiing Agreement Copyright 2015

Maxim Healthcare Services, Inc. All Rights Reserved



ATTACHMENT A
MaAxim HEALTHCARE SERVICES, INC.
SCHOOL STAFFING RATES FOR
REVERE LOCAL SCHOOLS

Charges will bé based on the following hourly rate schedule effective: 8/24/2017

Rates.

Charges will be based on a rate of $32.50 per hour for services provided by an LPN not to exceed
eight (8) hours a day. Periods of work completed less than one (1) hour will be computed on a
pro rata basis to the nearest quarter (1/4) hour. Time worked in excess of the hourly limit
mentioned in this section will be reviewed on a per case basis to determine if the hours worked
will be authorized and paid by SCHOOL.

REVERE LOCAL SCHOOLS:

Signalure

Prinied Name & Title

Date

School Slaffing Agreement Copyright 2014
Maxim Healthcare Services, Inc. All Rights Reserved
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Attachment 4

EDUCATIONAL SERVICE CENTER OF CUYAHOGA COUNTY
Inter-district Service Area Contract
2017-2018 School Year

A contract entered into between the REVERE LOCAL SCHOOLS, Board of Education, 3496 Everett Rd., PO Box 340,
Richfield, OH 44286 and the Governing Board of the Educational Service Center of Cuyahoga County (hereinafter referred
to as “Board”) and located at 6393 Oak Tree Bivd,, S. Independence Ohio 44131.

In consideration of the promises and terms contained and pursuant to the provisions of Sections 3313.17, 3313.841,
3313.842, 3313.91 and 3323.08 of the Ohio Revised Code, the Board agrees to provide to the Service Area the following
services for the term of the 2017-2018 school year commencing July 1, 2017 and concluding June 30, 2018. The Board
shall provide the services in the fields stated on the attached for the designated days or hours.

TEACHING FIELD DAYS NON-TEACHING DAYS ADMINISTRATIVE DAYS
FIELD FIELD

*Intern School Psychologist 185

1 Teacher of Visually Impaired As Needed

* No cost to district

The Superintendent or designee of the Educational Service Center of Cuyahoga County has the right to assign personne!
to perform the contracted services.

The terms of this contract shall automatically terminate at the conclusion of the school year as stated above.

The Board shall invoice the Service Area for all net costs related (not covered by state and federal funds) to the employment
of the personnel specified herein. Said net costs shall include cost of, salary, workers' compensation, unemployment
compensation, Medicare, retirement, SERS surcharge (if any), life insurance, health/dental/vision benefits, employee leave,
any agreed upon additional personnel costs and substitute personnel (if provided by ESCCC) attributable to the Board plus
an administrative fee. Should any subsequent unemployment compensation or severance claim be made by an employee
covered under this contract, the Service Area school district herein receiving the services shall be so liable for their
proportionate share of the employee’s claim. The Service Area accepts the responsibility of conducting annua! evaluation
(s) of administrative, classified and certified employees, who are not evaluated by the ESCCC as defined in a prior
agreement between Service Area and ESCCC administration pursuant to Section 3319.01, 3319.02, 3319.11 and 3319.111
of the Ohio Revised Code.

It is further agreed that contract costs and adjustments (plus or minus) based on unanticipated increases / reductions in
State funds will be made prior to June 30, 2018. All applicable federal and state laws, regulations and/or rules shall govern
the implementation of the services provided pursuant to this agreement.

This agreement constitutes the entire understanding between the parties with respect to the services and Service Area
designated herein. There are no provisions, terms, conditions or obligations other than those contained herein, and this
contract shall supersede all previous communications, representations, or agreements, whether oral/spoken or written,
between the parties. Any subsequent agreement between the parties is a separate and distinct contract and not a renewal

hereof.

By: By:

City/Local Schools/Exempted Village Superintendent Educational Service Center Superintendent
City/Local Schools/Exempted Village Treasurer Educational Service Center Treasurer

Date Board Resolution # Date: May 25,2017 Board Resolution # 2017-05-13







Attachment 5

EDUCATIONAL SERVICE CENTER OF CUYAHOGA COUNTY

AGREEMENT FOR ADMISSION OF TUITION PUPILS PURSUANT TO
SECTION 3313.841 O.R.C.

DISTRICT OF RESIDENCE

The REVERE LOCAL SCHOOLS Board of Education, 3496 Everett Rd., PO Box 340,
Richfield, OH 44286 hereby enters into a contract for admission of student(s) with the Educational
Service Center of Cuyahoga County for educational purposes for the school year of 2017-2018
school year.

The above Board of Education hereby agrees to pay to the Educational Service Center of Cuyahoga
County for each pupil an amount equal to the direct costs as calculated for the school district.

The above Board of Education acknowledges that student(s) are to be included in the ADM
certification of the above school district,

SERVICE: VISUAL IMPAIRMENTS
Billing periods: (1) Aug.-Oct.  (2) Nov.-Jan. (3) Feb.-April (4) May-June

VISUALLY IMPAIRED SERVICES (VI} $91.50 per hr.
ORIENTATION & MOBILITY (O & M) $68.16 per hr,
FUNCTIONAL LOW VISION ASSESSMENT (FLVA)  $68.16 per hr.
*BRAILLE SERVICES $29.45 per hr.
*REHABILITATION SERVICES (REHAB) $50.87 per hr.

* SERS surcharge will be billed in fali of 2017

Signature Supenintendent of District of Residence Date

Signature Treasurer of District of Residence Date

The above signatures were approved by Board Resolution #

EDUCATIONAL SERVICE CENTER OF CUYAHOGA COUNTY
We do hereby admit the above listed pupil to our schools on the terms described above for the
school year 2017-2018.

RerGosTh Wincpers™

Signature Superintendent of Educational Service Center

e Z

Signature Treasurer of Educational Service Center

August 1, 2017

August 1, 2017

Please return a signed copy of this Agreement along with a signed P.O. for the above service to Leanne Long,
ESC of Cuyahoga County, Essex Place, Suite 300, 6393 Oak Tree Blvd., S. Independence, OH 44131,
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HABITUAL TRUANCY INTERVENTION STRATEGIES

The Board of Education, after consulting with the Summit County Juvenile Court, parents,
guardians, or other persons having care of the students attending school in the District, and
appropriate state and local agencies, has established this policy in order to provide guidance to
employees in addressing and ameliorating student absences.

An “habitual truant” is any child of compulsory school age who is absent without a legitimate
excuse for 30 or more consecutive hours, 42 or more hours in one month, or 72 or more hours in
a school year.

On the request of the Superintendent, or when it comes to the attention of the school attendance
officer or other appropriate officer of the District, the designated officer is required to investigate
any case of supposed truancy within the District and must warn the child, if found truant, and the
child’s parent, guardian, or other person having care of the child in writing of the legal
consequences of being truant. The notice must also inform the parent, guardian, or other person
having care of the child that he/she shall cause the child’s attendance at school immediately.

When it has been determined that a child has been truant and that the parent, guardian or other
person having care of a child has failed to ensure the child’s attendance at school after being
notified, the Superintendent may require the parent to attend a specified parental educational
program established according to the rules adopted by the State Board of Education for the
purpose of encouraging parental involvement in compelling the attendance of the child at school.
Therefore, if directed by the Superintendent, the attendance officer must send notice requiring
the child’s parent to attend a parental education program.

HABITUAL TRUANCY

Upon the failure of the parent, guardian, or other person having care of the child to cause the
child’s attendance at school, if the child is deemed to be an habitual truant, the District is
required, within ten days, to assign the student to an absence intervention team, as described in
O.R.C. §3321.191(c). Further, the attendance officer shall file a complaint with the proper
county juvenile court. If a complaint is filed, it shall allege that:

1. The child is unruly for being an habitual truant; and
2. The parent, guardian, or other person having care of the child has violated O.R.C.
§3321.38.

Absence intervention strategies shall include all of the following actions, if applicable:

1. Providing a truancy intervention plan for any student who is excessively absent
from school, as described in O.R.C. §3321.191(c);

2. Providing counseling for an habitual truant;
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3. Requesting or requiring a parent or guardian, or other person having care of an
habitual truant to attend parental involvement programs, including programs
adopted under O.R.C. §3313.472 or 3313.633;

4. Requesting or requiring a parent, guardian, or other person having care of an
habitual truant to attend truancy prevention mediation programs;

5. Notification of the registrar of motor vehicles under O.R.C. §3321.13;
6. Taking legal action pursuant to O.R.C. §§2919.222, 3321.20, or 3321.38.

Notice of Absences

In the event that a child of compulsory school age is absent with or without legitimate excuse
from the school the child is supposed to attend for thirty-eight (38) or more hours in one school
month, or sixty-five (65) or more hours in a school year, the attendance officer of that school
shall notify the child's parent, guardian, or custodian of the child's absences, in writing, within
seven (7) days after the date after the absence that triggered the notice requirement. At the time
notice is given, the school also may take any appropriate action as an intervention strategy, as
provided in this Policy.

Absence Intervention Plan

If the absences of a student surpass the threshold for an habitual truant as set forth in this Policy,
the student’s principal or the Superintendent shall assign the student to an absence intervention
team. Within fourteen (14) school days after the assignment of a student to an absence
intervention team, the team shall develop an intervention plan for that student in an effort to
reduce or eliminate further absences. Each intervention plan shall vary based on the individual
needs of the student, but the plan shall state that the attendance officer shall file a complaint not
later than sixty-one (61) days after the date the plan was implemented, if the child has refused to
participate in, or failed to make satisfactory progress on, the intervention plan or an alternative to
adjudication, as set forth below. Within seven (7) days after the development of the plan, the
District shall make reasonable efforts to provide the student’s parent, guardian, custodian,
guardian ad litem, or temporary custodian with written notice of the plan.

As part of the absence intervention plan, the District, in its discretion, may contact the
appropriate juvenile court and ask to have a student informally enrolled in any alternative to
adjudication described in O.R.C. §2151.27(G). If the District chooses to have students
informally enrolled in an alternative to adjudication, the District shall develop a written policy
regarding the use of, and selection process for, offering alternatives to adjudication to ensure
fairness.



Revere Local School District
Board of Education 6.09
Policy Manual page 3
Chapter VI — Pupil Personnel

Absence Intervention Team

The Superintendent, or the Superintendent’s designee, shall establish an absence intervention
team for the District to be used by any schools of the District that do not establish their own
absence intervention team. Membership of each absence intervention team may vary based on
the needs of each individual student, but shall include a representative from the District, another
representative from the District who knows the child, and the child’s parent or parent’s designee,
or the child’s guardian, custodian, guardian ad litem, or temporary custodian. The team also may
include a school psychologist, counselor, social worker, or representative of a public or nonprofit
agency designed to assist students and their families in reducing absences.

The principal may establish an absence intervention team or series of teams to be used in lieu of
the District team established under this Policy. Membership of each absence intervention team
may vary based on the needs of each individual student, but shall include a representative from
the District, another representative from the District who knows the child, and the child’s parent
or parent’s designee, or the child’s guardian, custodian, guardian ad litem, or temporary
custodian. The team also may include a school psychologist, counselor, social worker, or
representative of a public or nonprofit agency designed to assist students and their families in
reducing absences.

The Superintendent or principal shall select the members of an absence intervention team within
seven {7) school days of the triggering event. The Superintendent or principal, within the same
period of seven (7) school days, shall make at least three (3) meaningful, good faith attempts to
secure the participation of the student’s parent, guardian, custodian, guardian ad litem, or
temporary custodian on that team. If the student’s parent responds to any of those attempts, but
is unable to participate for any reason, the representative of the District shall inform the parent of
the parent’s right to appear by designee. If seven (7) school days elapse, and the student’s
parent, guardian, custodian, guardian ad litem, or temporary custodian fails to respond to the
attempts to secure participation, the District shall do both of the following:

1. Investigate whether the failure to respond triggers mandatory reporting to the
public children services agency for the county in which the child resides in the
manner described in O.R.C. §2151.421; and

2. Instruct the absence intervention team to develop an intervention plan for the
child notwithstanding the absence of the child’s parent, guardian, custodian,
guardian ad litem, or temporary custodian.

In the event that a student becomes habitually truant within twenty-one (21) school days prior to
the last day of instruction of a school year, the District may, in its discretion, assign one (1)
school official to work with the child’s parent, guardian, custodian, guardian ad litem, or
temporary custodian to develop an absence intervention plan during the summer. If the District
selects this method, the plan shall be implemented not later than seven (7) days prior to the first
day of instruction of the next school year. In the alternative, the District may toll the time
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periods to accommodate for the summer months and reconvene the absence intervention process
upon the first day of instruction of the next school year.

The District may consult or partner with public and nonprofit agencies to provide assistance as
appropriate to students and their families in reducing absences.

Beginning with the 2017-2018 school year, the District shall report to the Ohio Department of
Education, as soon as practicable, and in a format and manner determined by the Department,
any of the following occurrences:

1. When a notice of extended absences is submitted to a parent, guardian, or
custodian;
2. When a child of compulsory school age has been absent without legitimate excuse

from the school the child is supposed to attend for thirty (30) or more consecutive
hours, forty-two (42) or more hours in one (1) school month, or seventy-two (72}
or more hours in a school year;

3. When a child of compulsory school age who has been adjudicated an unruly child
for being an habitual truant violates the court order regarding that adjudication;

4. When an absence intervention plan has been implemented for a child under this
Policy.

Nothing in this policy shall be construed to limit the authority of the Superintendent or designee
to develop or utilize other strategies to respond to student truancy.

LEGAL REFS: O.R.C. §§3321.19; 3321.191; 2151.011

Adopted:
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C.P.R. AND A.E.D. TRAINING

Not later than July 1, 2018, all persons employed by the District shall receive training in the use
of an automated external defibrillator in accordance with O.R.C. §3313.6023, except for
substitutes, adult education instructors who are scheduled to work the full-time equivalent of less
than one hundred twenty days per school year, or persons who are employed on an as-needed,
seasonal, or intermittent basis, so long as the persons are not employed to coach or supervise
interscholastic athletics.

Beginning with the 2017-2018 school year, instruction in cardiopulmonary resuscitation (“C.P.R.”)
and the use of an automated external defibrillator (“A.E.D.”) shall be provided at the District’s
schools for students in grades nine through twelve. Instruction shall include the psychomotor skills
necessary to perform cardiopulmonary resuscitation and use of an automated external defibrillator
and shall be either of the following:

1. An instructional program developed by the American Heart Association or the
American Red Cross that includes instruction in C.P.R. and the use of an A.E.D.; or

2. An instructional program that is nationally recognized and based on the most current
national, evidence-based emergency cardiovascular care guidelines for C.P.R. and
the use of an A.E.D.

No student shall receive certification in C.P.R. and the use of an A.E.D. unless the student is trained
by an authorized or certified instructor. A licensed educator does not have to be certified to provide

training in the manner prescribed by this Board policy to facilitate, provide, or oversee instruction in
C.P.R. and the use of an A.E.D., that does not result in certification of students.

Exceptions

Upon written request of a student’s parent or guardian, a student shall be excused from taking
instruction in C.P.R,

If a student is a child with a disability and is incapable of performing the psychomotor skills
required to perform C.P.R. and to use an A.E.D,, as indicated in the student’s IEP, the student shalt
not be required to receive instruction.

LEGAL REFS: O.R.C. §§3313.60; 3313.6021

Adopted:
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Attachment 8

GRADUATION/DIPLOMA REQUIREMENTS

Students who have completed all required course work, as set forth below, but who have not
successfully completed all state mandated achievement or graduation assessment requirements may
return at subsequent regularly scheduled achievement or graduation assessment administrations to
retake failed areas. Upon the successful completion of achievement or graduation assessment
requirements, such student shall be eligible to be awarded a high school diploma.

Each diploma shall be signed by the President and Treasurer of the Board of Education, the
Superintendent, and the principal of the High School, and shall bear the date of its issue.

The requirements for graduation and participation in commencement shall be the completion of
work and studies representing the instructional program assigned to grades 9 through 12, including

all state mandated achievement or graduation assessments.

The Superintendent shall determine whether the credit that a student has earned from another school
satisfies any of the educational unit requirements for graduation, as set forth below.

Revere High School Graduation Requirements

At Revere High School, twenty-four (24) units of credit are required for graduation. These units
must include specific course requirements as outlined below.

The State Board of Education determines the units of credit awarded a particular subject based upon
the number of hours a class meets and the amount of outside preparation required. [ addition to
these credit requirements for graduation, students must pass the Ohio Graduation Test, or State End
of Course Exams.

The twenty-four (24) units required for graduation must include the following:

Social . Computer | Personal . Testing
Eng, Studies Math | Science | HPE Technology | Finance Electives | TOTAL Requirements
4 4 4 3 | 0.5 0.5 7 24 | OGT orother
Assessments

Note: All students must complete at least 2 trimesters of Fine Arts taken any time in grades 7-12.
Students participating in CVCC curriculum are excepted from the Fine Arts requirement.

Minimum Core Preparation (“The Minimum Core™}

Students who are planning to attend any one of Ohio’s public four-year universities should elect the
following curriculum to gain admission without conditions:
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4 units of English

4 units of Math (math units must include 1 unit of Algebra II or the equivalent of Algebra
1))

3 units of Social Studies
3 units of Lab Science (Biology, Chemistry, and Physics are highly recommended)
2 units of the same Foreign Language

1 unit of a fine or performing art (Band, Choir, Art, Drama, Photography, Video
Production, Digital Design)

NOTE:Students who are planning to participate in collegiate sports should register with the
NCAA at www.eligibilitycenter.org and prepare for the 16 core-course rule. Some
private schools and schools out of state may have different requirements, and students are
asked to work closely with their counselor if they are seeking entrance to this type of
school. Removing conditions will depend on the individual college. For further
information, check with the individual college and visit the Ohio Board of Regents
website at www.regents.state.oh.us.

A student who enters ninth grade on or after July 1, 2010, and before July 1, 2016, may qualify for
graduation even though he/she has not completed the requirements for graduation, provided that the
following conditions are met:

1. During the student’s third year of attending high school, as determined by the
school, the student and the student’s parent, guardian, or custodian sign and file
with the school a written statement asserting the parent’s, guardian’s, or
custodian’s consent to the student’s graduating without completing the
requirements for graduation prescribed by OR.C. §3313.603(C) and
acknowledging that one consequence of not completing those requirements is
ineligibility to enroll in most state universities in Ohio without further
coursework. The District shall notify the Ohio Department of Education of the
number of students who choose to qualify for graduation in this way and the
number of students who complete the student’s success plan and graduate from
high school.

2. The student and the student’s parent, guardian, or custodian and a representative
of the student’s high schoo! jointly develop a student success plan for the student
in the manner described in O.R.C. §3313.6020(C)(1). The student success plan
must specify the student matriculating to a two-year degree program, acquiring a
business and industry-recognized credential, or entering an apprenticeship. The
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high school shall provide counseling and support for the student related to the
plan during the remainder of the student’s high school experience.

3. The student successfully completes, at a minimum, the curriculum prescribed for
participation in commencement and receiving a diploma listed in the paragraph
entitled “Students Who Entered Ninth Grade Before July 1, 2010,” above.

4, Beginning with students who enter ninth grade for the first time on or after July 1,
2014, a student shall be required to complete successfully, at a minimum, the
curriculum prescribed for participation in commencement and receiving a
diploma listed in the paragraph entitled “Students Who Entered Ninth Grade
Before July 1, 2010,” above, with the following exceptions:

(a) Mathematics, four units, one unit of which shall be one of the following:
(1) Probability and statistics;
(i)  Computer programming;
(ili)  Applied mathematics or quantitative reasoning;
(iv) Any other course approved by the ODE using standards
established by the Superintendent of Public Instruction;

(b) Elective units, five units;

(c) Science, three units, which shall include inquiry-based laboratory
experience that engages students in asking valid scientific questions and
gathering and analyzing information.

The District may integrate academic content in a subject area for which the state board has adopted
standards under O.R.C. §3301.079 into a course in a different subject area, including a career-
technical educational course, in accordance with guidance for integrated course work developed by
the ODE. Upon successful completion of an integrated course, a student may receive credit for both
subject areas. Units earned for subject area content delivered through integrated academic and
technical instruction are eligible to meet graduation requirements.

Advanced student work completed prior to the ninth grade shall be applied toward graduation
requirements if the advanced work was taught by a teacher who possessed a license valid for
teaching high school and designated by the Board as meeting the high school curriculum
requirements.
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Additional High School Diploma Requirements for Students Entering Ninth Grade On or
After July 1, 2014

In addition to the applicable curriculum requirements, each student entering ninth grade for the first
time on or after July 1, 2014, shall satisfy at least one of the following conditions in order to qualify
for a high school diploma:

1. Be remediation-free, in accordance with standards adopted under O.R.C.
§3345.061, on each of the nationally standardized assessments in English,
mathematics, and reading;

2. Attain a score specified under O.R.C. §3301.0712(B)(5)(c) on the end-of-course
examinations prescribed under division O.R.C. §3301.0712(B});

3. Attain a score that demonstrates workforce readiness and employability on a
nationally recognized job skills assessment selected by the state board of education
under O.R.C. 3301.0712(G) and obtain either an industry-recognized credential, as
described under O.R.C. §3302.03(B)(2)(d), or a license issued by a state agency or
board for practice in a vocation that requires an examination for issuance of that
license.

A student may choose to qualify for a high school diploma by satisfying any of the separate
requirements prescribed by divisions (1) to (3) of this section. If the District does not administer the
examination prescribed by one of those divisions that the student chooses to take to satisfy the
requirements of this section, the District may require that student to arrange for the applicable scores
to be sent directly to the District by the company or organization that administers the examination.

College and Work Ready Assessment System

Beginning with students who enter the ninth grade for the first time on or after July 1, 2014, the
system of college and work ready assessments adopted by the State Board of Education shall
replace the Ohio graduation tests as a measure of student academic performance and one
determinant of eligibility for a high school diploma in the manner prescribed by rule of the state
board, adopted under O.R.C. §3301.0712(D).

Pursuant to O.R.C. §3301.0712, beginning with the 2014-2015 school year, if a student is
enrolled in an advanced placement or international baccalaureate course or is enrolled under any
other dual enrollment or advanced standing program, that student shall take the advanced
placement or international baccalaureate examination or applicable examination under dual
enrollment or advanced standing in lieu of the physical science, American history, or American
government end-of-course examinations prescribed under O.R.C. 3301.0712(B).
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No student shall take a substitute examination or examination prescribed under O.R.C.
§3301.0712(B)(4)(a) in place of the end-of-course examinations in English Language Arts I,
English Language Arts I, Algebra I, or Geometry prescribed under O.R.C. §3301.0712(B)(2).

Any student who received high school credit prior to July 1, 2014, for a course for which an end-
of-course examination is prescribed by O.R.C. §3301.0712(B)(2), shall not be required to take
that end-of-course examination. Receipt of credit for that course shall satisfy the requirement to
take the end-of-course examination.

Honors Diploma

Shall be granted in accordance with Ohio law.

Veterans Diploma

The Board may grant a diploma for veterans of World War II, the Korean conflict, or the Vietnam
conflict in accordance with Ohio law.

The Board may also grant a diploma to any woman who left high school in any state during World
War II, the Korean conflict, or the Vietnam conflict to support her family or the war effort in
accordance with Ohio law.

Alternative Conditions for Graduation

This section shall apply to diplomas awarded after September 15, 2006, to students who are
required to take the five Ohio graduation assessments. This section does not apply to any student
who enters ninth grade for the first time on or after Julyl, 2014,

As an alternative to the requirement that a person successfully complete all of the Ohio graduation
assessments in order to be eligible for a high school diploma, a person who has successfully
completed all but one of the assessments may be awarded a diploma if he or she has satisfied all of
the following conditions:

1. On the assessment that the person failed to attain the designated score, he or she
missed that score by ten points or less;
2. The person has a 97% school attendance rate in each of the last four years of

school, excluding any excused absences;

The person has not been expelled from school in any of the last four school years;

4, The person has a grade point average of at least 2.5 in the subject area of the
assessment that he or she failed in accordance with rules established by the State
Board of Education;

5. The person has completed the high school curriculum requirements in the subject
area of the assessment that he or she failed;

(o8}
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6. The person has taken advantage of any intervention programs provided by the
District or school in the subject area of the assessment that he or she failed, and
has a 97% attendance rate, excluding any excused absences, in any of those
programs that are provided at times beyond the normal school day, school week,
or school year or has received comparable intervention services from a source
other than the District or school;

7. The person holds a letter recommending graduation from each of his or her high
school teachers in the subject area of the assessment that he or she failed and from
the High School principal.

This section shall apply only to students who are enrolled in the District who entered ninth grade
for the first time on or after July 1, 2014, but prior to July 1, 2015. This section does not apply to
any student who entered ninth grade for the first time prior to July 1, 2014, or to any student who
entered ninth grade for the first time on or after July 1, 2015.

In lieu of qualifying for high school graduation under O.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1. Takes all of the end-of-course examinations prescribed under O.R.C.
§3301.0712(B)(2) required for the student, or takes the assessment prescribed
under O.R.C. §3313.619, as applicable;

2. Retakes, at least once, any end-of-course examination in the area of English
language arts or mathematics for which a student received an equivalent score of
lower than *“3”;

3. Completes the required units of instruction prescribed by the District or school;
4. Meets at least two of the following conditions:
a. The student has an attendance rate of at least 93% during the twelfth grade
year.
b. The student takes at least four full-year or equivalent courses during the

twelfth grade year and has at least a grade point average of 2.5 on a 4.0
scale for the courses completed during the twelfth grade year.

c. During the twelfth grade, the student completed a capstone project.
d. During the twelfth grade, the student completed 120 hours of work in a

community service role or in a position of employment, including
internships, work study, co-ops, and apprenticeships.
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€. The student earned three or more transcripted credit hours under the
College Credit Plus program at any time during high school.

f. The student passed an Advanced Placement or International Baccalaureate
course, and received a score of three or higher on the corresponding
Advanced Placement examination, or a score of four or higher on the
corresponding International Baccalaureate examination, at any time during
high school.

g. The student earned at least a level three score on each of the “reading for
information,” “applied mathematics,” and “locating information”
components of the job skills assessment selected by the State Board of
Education under O.R.C. §3301.0712(G), or a comparable score on similar
components of an successor version of that assessment.

h. The student obtained an industry-recognized credential, as described under
Q.R.C. §3302.03(B)(2)(d), or a group of credentials equal to at least three
total points.

i. The student satisfies the conditions required to receive an
OhioMeansJobs-readiness seal.

In lieu of qualifying for high school graduation under QO.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1.

Takes all of the end-of-course examinations prescribed under division (B)(2) of
O.R.C. §3301.0712(B)(2) required for the student, or takes the assessment
prescribed under O.R.C. §3313.619, as applicable;

Completes the required units of instruction prescribed by the District;

Completes a career-technical training program approved by the Department of
Education that includes at least four career-technical courses;

Meets one of the following conditions:
a. Attains a cumulative score of at least proficient on career-technical
education assessments, or test modules, that are required for a career-

technical education program;

b. Obtains an industry-recognized credential, as described under O.R.C.
§3302.03(B)(2)(d), or a group of credentials equal to at least 12 points;
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c. Demonstrates successful workplace participation, as evidenced by
documented completion of 250 of workplace experience and evidence of
regular, written, positive evaluations from the workplace employer or
supervisor and a representative of the District or school. The workplace
participation shall be based on a written agreement signed by the student,
a representative of the District, and an employer or supervisor.

Children of Military Families Who Have Transferred from Another State

Pursuant to O.R.C. §3301.60, for students who are children of military families and have
transferred to the District from another state (the “sending state™), the District shall waive
specific courses required for graduation if the student satisfactorily completed similar
coursework in a public school district in the sending state or shall provide a reasonable
justification for the denial of a waiver. If a waiver is not granted, the District shall provide an
alternative means for the student to acquire the required coursework so the student may graduate
on time.

Where assessments are required for graduation, the District shall accept the exit or end-of-course
assessments required for graduation in the sending state, national norm-referenced achievement
test, or alternative testing.

If a student who has transferred into the District at the beginning of or during his or her senior
year is ineligible to graduate after the District has considered the above-referenced alternatives,
the District shall work with the student’s prior public school district in the sending state to
determine if the student meets the graduation requirements of that district. If the sending state is
not a member of the Interstate Compact on Educational Opportunity for Military Children, the
District shall use its best efforts as set forth above to facilitate the on-time graduation of the
student.

Opt-Out of Statewide Assessments

Students who opt out of taking Statewide assessments shall not be subject to discipline or
academic consequences as a result thereof.

LEGAL REFS: O.R.C. §§3301.60; 3313.61; 3313.603; 3313.615; 3313.618; 3301.0712

Adopted:
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CODE OF STUDENT CONDUCT

The items in this Code are applicable to misconduct by a student that occurs on property owned
or controlled by the District and off of property owned or controlled by the District but that is
connected to activities or incidents that have occurred on property owned or controlled by the
District and misconduct by a student that, regardless of where it occurs, is directed at a District
official or employee or the property of such official or employee and all students when properly
under the authority of school personnel during a school activity, function, or event whether on
property owned, rented, or maintained by the Board of Education or property owned, rented, or
maintained by another party. Additionally, the provisions of this Code shall apply to students if
the prohibited act(s) takes place while on properties immediately adjacent to school property,
within the line of sight of school property, on school transportation, or if the act affects the
operation of the schools.

This Code shall also be inclusive for the right to exercise authority and for personal and property
protection of administrators, teachers, librarians, or clerks, substitute teachers, teacher aides,
monitors, authorized volunteers, tutors, secretaries, cooks, custodians, bus drivers, visitors, or
other authorized school personnel.

Violation by a student of any one or more of the following rules of conduct may result in
disciplinary action(s), which may include detention, parental contact, referral to legal authorities,
emergency removal, disciplinary removal, suspension, expulsion, or permanent exclusion. A
student may be suspended pending the outcome of expulsion proceedings.

1. AIDING & ABETTING - An involvement (active or passive) with another student or
students engaged in prohibited activities.

2, ARSON/FIREARMS OR OTHER _WEAPONS/FALSE ALARMS AND/OR
THREATS — An act of arson or unauthorized use, possession, transfer, or disposal of
firearms or other weapons, initiating without cause a fire alarm, reporting a fire, or false
reporting of an impending bombing or catastrophe.

3. ATTENDANCE - Truancy or unexcused absence from class or school or excessive
tardiness to class or school.

4, BUS CONDUCT - Violation of the rules of conduct on the school bus.

5. COMPUTER USAGE - Violation of the school’s computer lab policy and/or the
District’s acceptable use policy.

6. CRIMINAL ACTIVITIES - Violations of specific provisions of federal, state, or local
statutes.




Revere Local School District
Board of Education 6.19
Policy Manual page 2
Chapter VI — Pupil Personnel

7. DISHONESTY - Cheating on tests or school assignments, forging school and/or parental
documents, falsifying information, plagiarism or committing fraud.

8. DISRESPECT -~ Rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9. DISRUPTIVE BEHAVIOR - Disruption of the classroom, school, school grounds, or
school activities or functions.

10.  FIGHTING/ASSAULT/PHYSICAL VIOLENCE - To intentionally cause or threaten to
cause physical or emotional harm to another student or behave in such a manner as to
present an eminent risk of such harm. Causing or attempting to cause harm to oneself is
included within.

11.  FIREWORKS/DANGEROUS INSTRUMENTS OR MATERIALS — The use, threatened
use, or possession of fireworks or explosives, including matches and lighters;
possession/use of mace, pepper spray or laser pointers (examples).

12. GAMBLING - Playing games of chance which involve wagering.

13. HARASSMENT - Harassment includes, but is not limited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written, or
physical nature. An act that injures, degrades, or disgraces or attempts to injure, degrade,
or disgrace a student falls within this category. Examples of, but not inclusive, include
the following: sexual harassment, bullying, intimidation, coercion, hazing, spreading
rumors, name calling and menacing.

14. INAPPROPRIATE LANGUAGE/MATERIALS — The use of profane, vulgar, or other
improper language, gestures, comments, or material, or the possession of any profane,
vulgar, obscene, or other improper objects or material.

15.  INCITING - Inciting to riot or to disrupt or attempt to disrupt the operation of the school.

16. ILLEGAL SUBSTANCES - Sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of any substance containing betel nut or illegal drugs, counterfeit
controlled substances, look-a-like substances, drug paraphernalia, inhalants,
consumables, near beer or alcoholic beverages or the unauthorized use and/or distribution
of over-the-counter medication or prescription medication. Evidence of any use is a
violation. (Ex: E-cigareties, vapor devices, and e-liquids are prohibited.)

17. INSUBORDINATION — The failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the performance of
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a teacher’s duties or failure to identify oneself to school personnel when requested. Also
included within is the failure to accept discipline or punishment from appropriate school
personnel.

18. LOITERING/TRESPASSING — Occupation of, or loitering on, near, or around school
property or unauthorized areas without authorization.

19. REPEATED VIOLATIONS — Repeated violations of the code of behavior.

20. RULES — Violation of rules and policies of the classroom, school, and the Revere Board
of Education.

21.  SEXUAL CONTACT - Defined as any touching of an erogenous zone of another or
public display of affection.

22, SCHOOL PERSONNEL - Harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-school
time regardless of the location.

23.  THEFT - Confiscate, possess, or steal private or public property of the school or another
individual.

24. TOBACCO - Use and/or possession of tobacco products in the school buildings, within
sight of the school buildings, on school grounds, or in areas in which school sponsored
activities are taking place. (Ex: E-cigarettes and vapor devices are prohibited.)

25.  UNAUTHORIZED TOUCHING - Touching another person without permission or
consent.

26. UNAUTHORIZED MATERIALS ~ Publication or distribution of unauthorized material.
This includes postings throughout the school and school grounds.

27. VANDALISM — The destruction or defacing of public or private property.

28. WEAPONS - Possession, concealment, use, threat of use, or exhibition of a firearm or
other weapon, or look-a-like weapon. A weapon is defined as either an item designed to
inflict injury or an item designed for another purpose then converted to a weapon through
its use.

Students found in violation of any section of this code of conduct may be immediately removed
from school and recommended to the Superintendent for expulsion.
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Parents of students suspended out-of-school for ANY length of time may be asked to personally
return the child to school and meet with the principal/designee and/or guidance personnel before
he/she is readmitted.

LEGAL REFS: O.R.C. §§3109.09, 3109.10, 3313.661

Adopted:
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ADMINISTERING MEDICATION TO STUDENTS

Many students are able to attend school regularly only through effective use of medication in the
treatment of disabilities or illness. Insofar as it is possible, provisions should be made for such
medication to be given by the parent prior to or following the school day. When possible, parents
should plan to bring and administer medication. Those students old enough to understand and
follow directions for taking their medication should be responsible for same under supervision of
health personnel. If this is not possible, the dispensation of medication during the school day will be
done in accordance with the following:

A. Persons hereinafter designated by the Board of Education shall be authorized, when
acting in situations other than those governed by O.R.C. §§2305.23, 2305.231, and
3313.712, to administer to a student a drug prescribed by a prescriber for the student in
accordance with this policy. Only Board employees who are licensed health
professionals, or have completed an appropriate drug administration training program
conducted by a licensed health professional and considered appropriate by the Board,
may administer to a student a drug prescribed for the student. Except as otherwise
required by federal law, no employee of this Board shall use the following procedures to
administer drugs to a student:

1. Injection.
2. Catherization.
3. Any other special procedures.
B. The school nurse or an appropriate person appointed by the building principal will

supervise the secure and proper storage and dispensation of medications. However,
nothing in this policy shall be construed to require a person employed by this Board to
administer a drug to a student if such person objects, on the basis of religious convictions,
to administering the drug.

C. No drug prescribed for a student shall be administered pursuant to this policy or federal
law, which includes but is not limited to the Individuals with Disabilities Education Act,
until the following occur:

1. The school nurse or other person(s) designated by the building principal receives
a written request, signed by the parent, guardian, or other person having care or
charge of the student, that the drug be administered to the student.

2. The school nurse or other person(s) designated by the building principal receives
a written statement, signed by the prescriber who prescribed the drug, that
includes all of the following information:
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D,

a. The name and address of the student;

b. The school and class in which the student is enrolled;

c. The name of the drug and the dosage to be administered;

d. The time or intervals at which each dosage of the drug is to be
administered;

€. The date the administration of the drug is to begin;

f. The date the administration of the drug is to cease;

g. Any severe adverse reactions that should be reported to the prescriber and

one or more telephone numbers at which the prescriber can be reached in
an emergency;

h. Special instructions for administration of the drug, including sterile
conditions and storage.

3. The parent, guardian, or other person having care or charge of the student agrees
to submit a revised statement signed by the prescriber of the drug to the school
nurse or other person(s) designated by the principal if any of the information
previously provided by the prescriber pursuant to division (C)(2) of this policy

changes.

4, The school nurse or other designated person(s) must receive a copy of all
statements and revisions of any statement required by division (C)(1) and (2) of
this policy;

5. The drug is received by the school nurse or other designated person(s) authorized

to administer the drug to the student for which the drug is prescribed in the
container in which it was dispensed by the prescriber or a licensed pharmacist.
The parent is required to bring all medication to school; and

6. Any other procedures required by the Board are followed. The “Prescriber and
Parent Request for the Administration of Medication at School™ form, attached to
this Board policy, shall be used to supply the District with the information
required by this Board policy.

If a prescribed drug is administered to a student, the school nurse or other person(s)
designated by the principal shall acquire and retain copies of the written requests and
statements required by this policy, and shall ensure that by the next school day following
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the receipt of any such statement a copy is given to the person authorized to administer
drugs to the student for whom the statement has been received and the original is kept on
file in the building where the student attends school.

E. The school nurse or a person designated by the principal, or designee shall establish a
location in each school building for the storage of drugs to be administered under this
policy. All such drugs shall be stored in that location in a locked storage place, except
that drugs that require refrigeration may be kept in a refrigerator in a place not commonly
used by students.

F. No person who has been authorized by the Board to administer a drug in accordance with
this policy and who has a copy of the most recent statement required by this policy given
to him in accordance with this policy prior to administering the drug is liable in civil
damages for administering or failing to administer the drug, unless such person acts in a
manner that constitutes gross negligence or wanton or reckless misconduct.

G. This policy may be changed, modified, or revised by action of the Board.

H. Nothing in this policy affects the application of O.R.C. §§2305.23, 2305.231, or
3313.712 to the administration of emergency care or treatment to a student.

L. All dental disease prevention programs sponsored by the Ohio Department of Health and
administered by school employees, parents, volunteers, employees of local health
districts, or employees of the Ohio Department of Health, which utilize prescription drugs
for the prevention of dental disease and which are conducted in accordance with the rules
and regulations of the Ohio Department of Health, are exempt from all requirements of
this policy. This policy does not apply to or otherwise regulate the conduct of such
dental disease programs sponsored by the Ohio Department of Health.

J. In an emergency situation, such as an asthma attack or severe allergic reaction
(anaphylaxis), those individuals authorized and in-serviced to administer drugs shall
administer the appropriate medication in accordance with the written instructions on file and

Board policy.
K. The District retains the discretion to reject requests for administration of medication.
L. A copy of this policy may be provided to parents upon their request for administration of

medication in the schools.

M. In the case of over the counter drugs, the same procedures as outlined above are to be
followed with the exception of those procedures referring to the prescriber’s permission
and procedures. Written authorization or instructions from a health care provider is not
required to apply nonprescription topical ointments designed to prevent sunburn, or for a
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student to self-apply same, on school property or at a school-sponsored event. The
school nurse shall apply sunscreen to a student upon request.

N, For purposes of this policy, the term “prescriber” includes only the following:

1.

2.

A dentist licensed under O.R.C. Chapter 4715;

A clinical nurse specialist, certified nurse-midwife, or certified nurse practitioner
who holds a certificate to prescribe issued under O.R.C. §4723.48;

An optometrist licensed under O.R.C. Chapter 4725 to practice optometry under a
therapeutic pharmaceutical agents certificate; or

A physician authorized under O.R.C. Chapter 4731 to practice medicine and
surgery, osteopathic medicine and surgery, or podiatry.

A physician assistant who holds a certificate to prescribe issued under O.R.C.
Chapter 4730.

LEGAL REFS: O.R.C. §3313.713

Adopted:

6.34
page 4



PRESCRIBER AND PARENT REQUEST

FOR THE ADMINISTRATION OF MEDICATION AT SCHOOL

(Medication Administration Record - MAR)
**xixOne Medication per Form*****

School

Student Grade/Room

Address

City/State/Zip

Name of Medication and Dosage

Times of Day to be Administered

Number of Times/Intervals Medication is to be Administered

Date to Begin Medication Date to End Medication

Adverse/Severe Reaction that Should be Reported to Physician

Special Instructions for Administration of Medication

This medication can be safely administered by non-medical personnel []Yes [ ]No

It is impossible to arrange for this medication to be taken at home and, therefore, it must be
administered during school hours. [] Yes [INo

This student is under my care. It is not possible to arrange for this medication to be taken at
home under the supervision of a parent, and therefore, it must be taken during school hours.

Prescriber’s Printed Name | Telephone

Prescriber’s Signature ) Date

Please regard my signature below as my assurance that I release
School and any or all of the school’s officers or employees
from any liability or damages resulting from the consequences or adverse reactions of our child’s
taking or failing to take this medication at the times prescribed. I also agree to keep the school
informed in writing of any revision in the physician’s prescription. I have had the opportunity to
ask questions. They have been fully answered to my satisfaction.

Parent’s Printed Name o Telephone

Parent’s Signat_u_re " Date
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DIABETES CARE

The Board shall ensure that each student enrolled in the District who has diabetes receives
appropriate and needed diabetes care in accordance with an order signed by the student's treating
practitioner. The diabetes care to be provided includes any of the following:

A. Checking and recording blood glucose levels and ketone levels or assisting the student
with checking and recording these levels;

B. Responding to blood glucose levels that are outside of the student's target range;

C. In the case of severe hypoglycemia, administering glucagon and other emergency
treatments as prescribed;

D. Administering insulin or assisting the student in self-administering insulin through the
insulin delivery system the student uses;

E. Providing oral diabetes medications;

/28 Understanding recommended schedules and food intake for meals and snacks in order to
calculate medication dosages pursuant to the order of the student’s treating practitioner;

G. Following the practitioner’s instructions regarding meals, snacks, and physical activity;

H. Administering diabetes medication, as long as the conditions prescribed in the Board
policy covering the administering of medication to students are satisfied.

Not later than fourteen (14) days after receipt of an order signed by the treating practitioner of a
student with diabetes, the Board shall inform the student's parent, guardian, or other person
having care or charge of the student that the student may be entitled to a Section 504 plan
regarding the student's diabetes.

Diabetes medication may be administered pursuant to this policy by a school nurse or, in the
absence of a school nurse, a school employee who is trained in diabetes care pursuant to this
policy. Medication that is to be administered pursuant to this policy may be kept in an easily
accessible location.

To ensure that a student with diabetes receives proper diabetes care, the Board may provide
training that complies with the guidelines developed under O.R.C. §3313.7110(D) to a school
employee at each school attended by a student with diabetes. With respect to any training
provided, all of the following apply:
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A, The training shall be coordinated by a school nurse or, if the school does not employ a
school nurse, a licensed health care professional with expertise in diabetes who is
approved by the school to provide the training.

B. The training shall take place prior to the beginning of each school year or, as needed, not
later than fourteen (14) days after receipt by the Board of an order signed by the treating
practitioner of a student with diabetes.

C. On completion of the training, the Board, in a manner it determines, shall determine
whether each employee trained is competent to provide diabetes care.

D. The school nurse or approved licensed health care professional with expertise in diabetes
care shall promptly provide all necessary follow-up training and supervision to an
employee who receives training.

The principal of a school attended by a student with diabetes or another school official
authorized to act on behalf of the principal may distribute a written notice to each employee
containing all of the following:

A, A statement that the school is required to provide diabetes care to a student with diabetes
and is seeking employees who are willing to be trained to provide that care;

B. A description of the tasks to be performed;

C. A statement that participation is voluntary and that the District will not take action
against an employee who does not agree to provide diabetes care;

D. A statement that training will be provided by a licensed health care professional to an
employee who agrees to provide care;

|2 A statement that a trained employee is immune from liability under O.R.C.
§3313.7110());

F. The name of the individual who should be contacted if an employee is interested in
providing diabetes care.

No employee of a Board shall be subject to a penalty or disciplinary action under school or
District policies for refusing to volunteer to be trained in diabetes care. Employees shall not be
discouraged from agreeing to provide diabetes care under this policy. The Board may provide
training in the recognition of hypoglycemia and hyperglycemia and actions to take in response to
emergency situations involving these conditions to both of the following:
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1. A school employee who has primary responsibility for supervising a student with
diabetes during some portion of the school day; and

2. A bus driver employed by the Board who is responsible for the transportation of a
student with diabetes.

A student with diabetes shall be permitted to attend the school the student would otherwise
attend if the student did not have diabetes, and the diabetes care specified in this policy shall be
provided at the school. A student who has diabetes shall not be restricted from attending the
school on the basis that the student has diabetes, that the school does not have a full-time school
nurse, or that the school does not have an employee trained in diabetes care. The school shall not
require or pressure a parent, guardian, or other person having care or charge of a student to
provide diabetes care for the student with diabetes at school or school-related activities.

On written request of the parent, guardian, or other person having care or charge of a student and
authorization by the student's treating practitioner, a student with diabetes shall be permitted to
attend to the care and management of the student's diabetes in accordance with the order issued
by the student’s treating practitioner if the student's treating practitioner determines that the
student is capable of performing diabetes care tasks. The student shall be permitted to perform
diabetes care tasks in a classroom, in any area of the school or school grounds, and at any school-
related activity, and to possess on the student's self at all times all necessary supplies and
equipment to perform these tasks. If the student or the parent, guardian, or other person having
care or charge of the student so requests, the student shall have access to a private area for
performing diabetes care tasks. However, if the student performs any diabetes care tasks or uses
medical equipment for purposes other than the student's own care, the Board may revoke the
student's permission to attend to the care and management of the student's diabetes.

A licensed health care professional shall be permitted to provide training to a school employee or
to supervise the employee in performing diabetes care tasks. Nothing in this policy diminishes
the rights of eligible students or the obligations of the District under the “Individuals with
Disabilities Education Act,” 20 U.S.C. 1400 ef seq., Section 504 of the “Rehabilitation Act,” 29
U.S.C. 794, or the “Americans with Disabilities Act,” 42 U.S.C. 12101 ef seq.

A school employee shall not be subject to disciplinary action under school or District policies for
providing care or performing duties under this policy.

Not later than the last day of December of each year, the Board shall report to the Department of
Education both of the following:

1. The number of students with diabetes enrolled in the District during the previous
school year; and
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2. The number of errors associated with the administration of diabetes medication to
students with diabetes during the previous school year.

LEGAL REFS: O.R.C. §3313.7112

Adopted:
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ACADEMIC PREVENTION/INTERVENTION SERVICES
(“INTERVENTION ASSISTANCE TEAM”)

The Board of Education authorizes and directs the Superintendent to conduct academic
prevention/intervention services through the use of an Intervention Assistance Team for all
grades and all schools throughout the District. Such prevention/intervention services shall
include, but are not limited to, all of the following:

A. Use of diagnostic assessments to measure student progress toward the attainment of
academic standards and to identify students who may not attain academic standards;

B. Classroom-based intervention services to meet the instructional needs of individual
students as determined by the results of diagnostic assessments;

C. The regular collection of student performance data;

D. Use of student performance data to evaluate the effectiveness of intervention services
and, if necessary, to modify such services;

E. Required prevention/intervention services set forth in O.R.C. §§3301.0711; 3301.0715;
and 3313.608.

Prevention/intervention services shall be provided in pertinent subject areas to students who
score below the proficient level on a reading, writing, mathematics, or science proficiency or
achievement test or who do not demonstrate academic performance at their grade level based on
the results of a diagnostic assessment.

Intervention services shall also be provided to students whose diagnostic assessments show that
they are failing to make satisfactory progress toward attaining the academic standards for their

grade level.

The Superintendent or designee shall submit results of diagnostic assessments to the Ohio
Department of Education in the prescribed manner. This policy shall be updated annually.

LEGAL REFS.: O.R.C. §§3313.6012; 3301.0711; 3301.0715; 3313.608

Adopted:







Revere Local School District

A
Board of Education ffachment 13 7.18
Policy Manual page 1
Chapter VII - Instructional Program

INTERSCHOLASTIC ATHLETICS

The Board of Education will provide high school and middle school students interscholastic athletic
competition in a variety of sports as deemed appropriate. Students shall be allowed to participate in
individual sports on the basis of their physical condition and desire. Qualified personnel shall be
provided for coaching and supervising individual sports. The athletic program should encourage
participation by as many boys and girls as possible and should be carried on with the best interests
of the participants as the first consideration.

Policy Conditions

A. Participation in interscholastic athletics is limited to students in grades 9-12 with
participation of properly supervised teams from grades 7 and 8 also permitted.

B. The athletic program is an integral part of the high school curriculum and comes under
the authority of the principal to the same degree as do all other phases of the curriculum.

C. Those individuals having direct responsibility for the conduct of the athletic program of
the school are required to conform in all ways to the general education program as laid
down by the Board and Administration, including such matters as schedules, financial
expenditures, relationships with other schools, and health and safety regulations.

D. Those programs governed by the Ohio High School Athletic Association (OHSAA) will
adhere firmly to the rules and regulations of that body and to the philosophy of sports
which OHSAA encourages. The eligibility of students to participate in the athletic
program is determined in accordance with OHSAA regulations and the policies of the

Board.

E. No student may start practice for any athletic team until he or she has been examined and
approved by a medical doctor and until written consent has been obtained from the
parent.

I Expenditures for the athletic program are incorporated as part of the general budget of the

Board. Coaches of each sport will submit their budgetary needs to the athletic director
for the next school year, and the latter will present the total athletic budget request to the
principal for approval and inclusion in the general budget. No expenditures for athletic
purposes may be made in excess of those listed in the budget without approval of the
Superintendent and Treasurer.

G. District participation in interscholastic athletics will be subject to approval by the Board.
This shall include approval of membership in any leagues, associations, or conferences,
and of rules for student participation.
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H. Acknowledgment of insurance against accident or injury must be provided by the parents
for students engaging in interscholastic athletics.

L An attempt will be made to have immediate medical supervision or CPR trained
personnel at all athletic competition and practice sessions at all levels of competition,
Any student who incurs an injury requiring a physician’s care is to have the written
approval of the physician prior to his/her return to participation.

In order to minimize health and safety risks to student-athletes and maintain ethical standards,
school personnel, coaches, athletic trainers, and lay coaches shall not dispense, supply,
recommend, or permit the use of any drug, medication, or food supplement solely for
performance-enhancing purposes.

Further, participants, athletes, fans, and coaches/advisors shall encourage, promote, and practice
good sportsmanship by respecting the officials and each other, as well as refraining from using
profane/indecent or derogatory language.

Sudden Cardiac Arrest

Prior to the start of each athletic season, a school may hold an informational meeting for
students, parents, guardians, other persons having care or charge of a student, physicians,
pediatric cardiologists, athletic trainers, and any other persons regarding the symptoms and
warning signs of sudden cardiac arrest for all ages of students.

No student shall participate in an athletic activity until the student has submitted to a designated
school official a form signed by the student and the parent, guardian, or other person having care
or charge of the student stating that the student and the parent, guardian, or other person having
care or charge of the student have received and reviewed a copy of the information developed by
the Ohio Department of Health and Ohio Department of Education and posted on their respective
internet web sites. A completed form shall be submitted each school year in which the student
participates in an athletic activity.

No individual shall coach an athletic activity unless the individual has completed, on an annual
basis, the sudden cardiac arrest training course approved by the Ohio Department of Health.

A student shall not be allowed to participate in an athletic activity if either of the following is the
case:

1. The student’s biological parent, biological sibling, or biological child has
previously experienced sudden cardiac arrest, and the student has not been
evaluated and cleared for participation in an athletic activity by a physician
authorized under Chapter 4731 of the Ohio Revised Code to practice medicine
and surgery or osteopathic medicine and surgery.
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2. The student is known to have exhibited syncope or fainting at any time prior to or
following an athletic activity and has not been evaluated and cleared for return
after exhibiting syncope or fainting.

A student shall be removed by the student’s coach from participation in an athletic activity if the
student exhibits syncope or fainting.

If a student is not allowed to participate in or is removed from participation in an athletic activity
under this Policy, the student shall not be allowed to return to participation until the student is
evaluated and cleared for return, in writing, by any of the following:

1. A physician authorized under Chapter 4731 of the Ohio Revised Code to practice
medicine and surgery or osteopathic medicine and surgery, including a physician
who specializes in cardiology;

2. A certified nurse practitioner, clinical nurse specialist, or certified nurse-midwife
who holds a certificate of authority issued under Chapter 4723 of the Ohio
Revised Code;

3. A physician assistant licensed under Chapter 4730 of the Chio Revised Code;
4. An athletic trainer licensed under Chapter 4755 of the Ohio Revised Code.

The licensed health care providers specified above may consult with any other licensed or
certified health care providers in order to determine whether a student is ready to return to
participation.

A coach who violates any of the provisions of this Policy with respect to Sudden Cardiac Arrest
may be subject to disciplinary action, up to and including termination.

The District, a member of the Board, or a District employee or volunteer, including a coach, is
not liable in damages in a civil action for injury, death, or loss to person or property allegedly
arising from providing services or performing duties under this Policy, unless the act or omission
constitutes willful or wanton misconduct. This Policy does not eliminate, limit, or reduce any
other immunity or defense that the District, a member of the Board, or District employee or
volunteer, including a coach, may be entitled to under Chapter 2744 or any other provision of the
Ohio Revised Code or under Ohio common law.

LEGAL REF: O.R.C. §3313.5310

Adopted:
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COLLEGE CREDIT PLUS PROGRAM

Beginning with the 2015-2016 school year, a secondary grade student who is a resident of this
state may enroll at a college, on a full- or part-time basis, and complete nonsectarian,
nonremedial courses for high school and college credit. This arrangement is known as the
College Credit Plus Program (“Program™). Upon successful completion of college-level,
nonremedial coursework applicable to at least one degree or professional certification at a
partnering college, such student shall receive transcripted credit from the college, except for an
advanced placement course or international baccalaureate diploma course, as described in O.R.C.
§3313.6013(A)2) and (3).

Eligibility Restrictions

To be eligible to participate in the Program, a student must be in the ninth, tenth, eleventh, or
twelfth grade, and must satisfy the following requirements:

1. The student or the student’s parent shall inform the principal, or equivalent, of the
student’s school by the first day of April of the student’s intent to participate in
the Program during the following school year. Any student who fails to provide
the notification by the required date may not participate in the Program during the
following school year without the written consent of the principal, or equivalent.
If a student seeks consent from the principal after failing to provide notification
by the required date, the principal shall notify the Ohio Department of Education
of the student’s intent to participate within ten days of the date on which the
student seeks consent. If the principal does not provide written consent, the
student may appeal the principal’s decision to the Superintendent. Not later than
30 days after the notice of the appeal, the Superintendent shall hear the appeal and
shall make a decision to either grant or deny that student’s participation in the
program. The decision of the Superintendent shall be final.

2. The student shall:

a. Apply to a public or a participating private college, or an eligible out-of-
state college participating in the Program, in accordance with the college’s
established procedures for admission, pursuant to O.R.C. §3365.05;

b. Be remediation free, in accordance with one of the assessments
established under O.R.C. §3345.061(F). However, a student who scores
within one standard error of measurement below the remediation-free
threshold for one of those assessments shall be considered to have met this
requirement if the student also either:
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(i) Has a cumulative high school GPA of at least 3.0;

(i) Receives a recommendation from a school counselor, principal, or
career-tech advisor; or

(iii) Meets the college’s established standards for admission,
enrollment, and course placement, including course-specific
capacity limitations, pursuant to O.R.C. §3365.05.

3, The student shall elect at the time of enrollment to participate under either Option
A or Option B of this paragraph for each course under the Program.

a.

OPTION A: The student may elect, at the time of enrollment, to be
responsible for payment of all tuition and the cost of all textbooks,
materials, and fees associated with the course. A student electing this
option also shall elect, at the time of enrollment, whether to receive only
college credit or high school credit and college credit for the course.

(1) The student may elect to receive only college credit for the course,
in which case the Board shall not award high school credit to the
student.

(i)  The student may elect to receive both high school credit and
college credit for the course. If the student successfully completes
the course, the Board shall award the student high school credit,
unless the student took the college courses during his or her
expulsion from the District.

OPTION B: The student may elect, at the time of enrollment, for each
course to have the college reimbursed under O.R.C. §3365.07. 1If the
student successfully completes the course, the Board shall award the
student high school credit, unless the student took the college courses
during his or her expulsion from the District.

4, The student and the student’s parent shall sign a form, provided by the District,
stating that they have received the counseling required under O.R.C. §3365.04(B)
and that they understand the responsibilities they must assume in the program.
Counseling information shall include:

a.

b.

Program eligibility;

The process for granting academic credits;
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c. Any necessary financial arrangements for tuition, textbooks, and fees;
d. Criteria for any transportation aid,
e. Available support services;

f. Scheduling;

g. Communicating the possible consequences and benefits of participation,
including all of the following:

(i) The consequences of failing or not completing a course under the
Program, including the effect on the student’s ability to complete
the secondary school’s graduation requirements;

(ii) The effect of the grade attained in a course under the Program
being included in the student’s grade point average;

(iii)  The benefits to the student for successfully completing a course
under the Program, including the ability to reduce the overall costs
of, and the amount of time required for, a college education.

h. The academic and social responsibilities of students and parents under the
Program;
i. Information about and encouragement to use the counseling services of the

college in which the student intends to enroll;

iB The standard packet of information for the program developed by the
chancellor of higher education pursuant to O.R.C. §3365.

Limitations on Enrollment

A student in grade nine may not enroll in courses for which the student elects to receive credit
toward high school graduation for more than the equivalent of four academic school years. A
student may not enroll in courses in which the student elects to receive credit toward high school
graduation for more than the equivalent of:

1. Three academic school years, if the student so enrolls for the first time in grade
ten;
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2. Two academic school years, if the student so enrolls for the first time in grade
eleven;

3. One academic school year, if the student so enrolls for the first time in grade
twelve.

These restrictions shall be reduced proportionately for any such student who enrolls in the
program during the course of a school year.

Participation by Non-Secondary School Students

Students in grades seven and eight may participate in the Program if they meet the eligibility
criteria required of secondary grade students for participation and shall be subject to the same
requirements as secondary grade participants. The parent or guardian of a seventh or eighth
grade student participating in the Program shall be responsible for any transportation related to
participation in the Program.

Academic Conseguences of Expulsion

The Board may deny high school credit for post-secondary courses, any portion of which were
taken during the period of an expulsion imposed by the Superintendent or Board. If a college
withdraws its acceptance of an expelled student who elected to have the college reimbursed for
each course under O.R.C. §3365.07, the Board shall not award high school credit for the college
courses in which the student was enrolled at the time the college withdrew its acceptance.

Awarding Grades and Calculating Class Standing

The awarding of grades and the calculation of class standing for courses taken under the Program
shall be equivalent to the District’s policy for courses taken under an advanced standing program
or for other courses designated as honors courses by the District.

Applicability of Credit

High school credit awarded for courses successfully completed under the Program shall count
toward the graduation requirements and subject area requirements of the District. If a course
comparable to one a student completed at a college is offered by the District, the Board shall
award comparable credit for the course completed at the college. If no comparable course is
offered by the District, the Board shall grant an appropriate number of elective credits to the
participant.

Evidence of successful completion of each course and the high school credits awarded by the
school shall be included in the student’s record. The record shall indicate that the credits were
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earned as a participant under O.R.C. Chapter 3365 and shall include the name of the college at
which the credits were earned.

Consequences of Withdrawal and Failure to Attain Passing Grades

If a college withdraws its acceptance of an expelled student who elected Option B, any
reimbursement under O.R.C. §3365.07 for the student’s attendance prior to the withdrawal shall
be the same as would be paid for a student who voluntarily withdrew from the college at the
same time in the term. If the withdrawal results in the college’s receiving no reimbursement, the
college or Board may require the student to return or pay for any textbooks and materials it
provided the student free of charge.

If the Superintendent determines that the student has not attained a passing final grade in a
college course in which the student enrolled under the Program, the Superintendent may seek
reimbursement from the student or the student’s parent for the amount of state funds paid to the
college on behalf of the student for that college course. In accordance with O.R.C.
§3313.642(C), the Board may withhold grades and credits received by the student for high
schoo! courses taken by the student until the student or the student’s parent provides
reimbursement.

Unless the student was expelled, the Superintendent shall not seek reimbursement from a student

or a student’s parent if the student is identified as economically disadvantaged according to rules
adopted by the Ohio Department of Education.

LEGAL REF.: Ohio Revised Code Chapter 3365

Adopted:
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CAREER ADVISING

This policy on career advising is to be updated at least once every two years and made available
to students, parents, guardians and custodians, local post-secondary institutions, and District
residents. The policy is to be posted in a prominent location on the District’s website. This
policy shall also be uploaded to the Ohio Department of Education’s compliance web system.

Beginning with the 2015-2016 schoo! year, the District shall provide:

1. Grade-level examples that link students’ schoolwork to one or more career fields by
implementing the Career Connections Learning Strategies offered by the Ohio
Department of Education.

2. Career advising to students in grades 6-12, which includes meeting with each student at
least once annually to discuss academic and career pathway opportunities.

3. Additional interventions and career advising for students who are identified as at risk of
dropping out of school. These include:

a. Identifying students who are at risk of dropping out of school using a local,
research-based method with input from teachers, schoo!l counselors, and other
appropriate school staff.

b. Developing a Student Success Plan for each at-risk student that addresses both the
student’s academic and career pathway to successful graduation and the role of
career-technical education, competency-based education, and experiential
learning, when appropriate.

Before developing a student’s Student Success Plan, District staff will invite the
student’s parent, guardian, or custodian to assist. If that adult does not participate
in the plan development, the District will provide the adult a copy of the plan, a
statement of the importance of a high school diploma, and a listing of the
pathways to graduation available to the student.

4, Training for employees on how to advise students on career pathways, including use of
the tools available in OhioMeansJobs K-12 and other online sources provided by the
District.

5. Multiple academic and career pathways through high school that students may choose to

earn a high school diploma, including opportunities to eamn industry-recognized
credentials and postsecondary course credit.
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6. Information on courses that can award students both traditional academic and carcer-
technical credit.

7. Documentation on career advising for each student and student’s parent, guardian, or
custodian to review, as well as schools that the student may attend in the future. These
include activities that support the student’s academic, career and social/emotional
development.

8. The supports necessary for students to transition successfully from high school to their

postsecondary destinations, including interventions and services necessary for students
who need remediation in mathematics and English language arts.

LEGAL REF.: O.R.C. §3313.6020

Adopted:
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ELIGIBILITY FOR FREE OR REDUCED PRICE MEALS OR FREE MILK

After the District is notified that its criteria for determining the eligibility of children for free and
reduced price meals and for free milk have been approved by the state, the District shall publicly
announce such criteria. The announcement shall be made at the beginning of each school year or, if
notice of approval is given thereafter, within ten days after the notice is received. The public
announcement of such criteria shall include a letter or notice and application distributed on or about
the beginning of each school year to the parents of all children in attendance at school.

On or about the beginning of each school year, a public release, containing the same information
supplied to parents, and including both free and reduced price eligibility criteria, shall be provided
to the informational media, the local unemployment office, and to any major employers
contemplating large layoffs in the area from which the school draws its attendance. Copies of the
public release shall be made available upon request to any interested persons. Any subsequent
changes in a school’s eligibility criteria during the school year shall be publicly announced in the
same manner as the original criteria were announced.

Appealing an Eligibility Determination

A determination of a student’s eligibility for free or reduced price meals or free milk (“benefits”)
shall be made in accordance with the criteria established by the National School Lunch Program,
School Breakfast Program, and the Special Milk Program. A student or his/her legal guardian
(hereinafter “student””) may appeal the District’s decision with respect to an application for benefits
by notifying the student’s building principal. Should an appeal be made, a hearing shall be held.

Hearing Procedure

Both the student and the District shall have an opportunity to be assisted or represented by an
attorney or other person, and an opportunity to examine, prior to and during the hearing, any
documents and records presented to support the decision under appeal.

The hearing shall be held with reasonable promptness and convenience, and adequate notice shall
be given as to the time and place of the hearing. The student may present oral or documentary
evidence and arguments supporting a position without undue interference. The student may
question or refute any testimony or other evidence and confront and cross-examine any adverse
witnesses.

The hearing shall be conducted and the decision made by a hearing official who did not participate
in making the decision under appeal or in any previously held conference. The decision of the
hearing official shall be based on the oral and documentary evidence presented at the hearing and
made a part of the hearing record. The parties concerned and any designated representative shall be
notified in writing of the decision of the hearing official. A written record shall be prepared with
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respect to each hearing, which shall include the chatlenge or the decision under appeal, any
documentary evidence and a summary of any oral testimony presented at the hearing, the decision
of the hearing official, including the reasons therefor, and a copy of the notification to the parties
concerned of the decision of the hearing official.

The written record of each hearing shall be preserved for a period of three (3) years and shall be
available for examination by the parties concerned or their representatives at any reasonable time
and place during that period.

Continuation of Benefits

When a student disagrees with an adverse action which affects histher benefits and requests a
hearing, benefits shail be continued as follows while the student awaits the hearing and decision:

1. Students who have been approved for benefits and who are subject to a reduction
or termination of benefits later in the same school year shall receive continued
benefits if they appeal the adverse action within the ten (10) day advance notice
period; and

2. Students who are denied benefits upon application shall not receive benefits.

LEGAL REFS: 7C.F.R. §245.7

Adopted:







Attachment 17 will be made available as soon as possible.






Invoice: Linda Radomski

Pisanick Partners, LLC
8225 Brecksville Road. Ste 1
Brecksville OH 44141

United States

Revere Local Schools Invoice #
Linda Radomski Invoice Date
3420 Everelt Rd Balance Due (USD)

Richfield OH 44286

Item

HMPPro

HMPPro
HMPPro
HMPPro

HMPPro
HMPPro

Terms

Description Unit Cost
HMPpro - Multi District:Limited District License 1,195.00
-Small
HMPpro:Admin Login (included) 000
HMPpro - Multi District: MD Production Module 49500
HMPpro - Multi Distrnict MD School Site 95.00
Production Records
Shared Database Access 395.00
myschoolmenus com Online Menus and Mobile 1,500.00
App for Menus

Total

Amount Paid

Balance Due (USD)

Thank you; we really appreciate your business Please send payment within 21 days of

receiving this invoice

Notes

HealthE Meal Planner Pro Menus. Production Module and online menus

Attachment 18

-t

ey

Pisanick ©
PartnersZ

Quantity

"

0000920
August 17, 2017

$3,965.00

Line Total

1,185.00

0.00
495.00
380.00

395.00
1,500.00

3,965.00
0.00

$3,965.00



