Attachment 1

REVERE LOCAL SCHOOLS
3496 Everett Road, P.O. Box 340, Bath, Ohio 44210-0340
(330) 666-4155 (330) 659-6111 Fax (330) 659-3127 or 659-3523

CONTRACT FOR SERVICES

THIS CONTRACT made and concluded between Cristina Di Lullo and Revere Local Schools, 3496

Everett Road, P.O. Box 340, Bath, Ohio 44210-0340.

NOW, THEREFORE, it is hereby mutually understood and agreed as follows:

)

@

€)

@

©)

(6)

Cristina Di Lullo agrees to furnish ESY services for a Revere student (Visually Impaired)
in the Revere Local School System for the 2018 ESY school year with services commencing
no earlier than 4 June 2018 and concluding no later than 21 August 2018.

Cristina Di Lullo will provide the exact hours/schedule to be determined between the therapists
and the school system. Maximum total number of recommended hours for ESY in the time period
mentioned above is 12 hours. The therapist will adhere to policies and procedures of the Revere
School system when providing services to their students as a purchased service.

Services provided under this agreement shall be performed in accordance with the standards

of skills, ethics and practice required of persons providing such services in the State of Ohio, and
will, at all times, comply with all laws and regulations governing the provisions of such services,
including but not limited to, licensing and educational requirements.

Revere Local Schools shall reimburse Cristina Di Lullo at the rate of $55.00 an hour.
Cristina Di Lulle will invoice Revere Local Schools on a monthly basis for hours or
services provided in the previous month. Total monies to be paid for ESY services not to exceed

$660.00.

Cristina Di Lullo will be responsible for providing professional liability coverage and will verify
current licensure and acceptable medical status.

This agreement may be cancelled by either party by giving (30) days written notice. Renewal of
this agreement for future school terms may occur upon consent of both parties, and fee
review annually.

Services may include, but are not limited to: instruction in operating electronic equipment (i.e.
braillenote, book reader, computer software program, etc.), braille reading and writing instruction,
math (Nemeth) code instruction, instructional planning and consultation with parents and/or
school district personnel regarding student progress.

The Teacher for the Blind and Visually Impaired shall report directly to the Director of Student Services.
Signatures below reflect an agreement with the above provisions.

Cristina Di Lullo, VI teacher Date
Board of Education President Date
Treasurer Date

Superintendent Date
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Attachment 2

RETURN BY JULY 31, 2018 ( ‘\ 3
BOARD OF EDUCATION/GOVERNING BOARD RESOLUTION Et‘ L '__
Authorizing 2018-2019 Membership in the Ohio High School Athletic Association OHS: AFS)
WHEREAS, of
(SCHOOL DISTRICT NAME, Including City, Community, Local, Exempted Village, Parochial, Private)
, County, Ohio
(Street Address/P.O.Box/City/Zip Code) (County)

has satisfied ali the requirements for membership in the Ohio High School Athletic Association, a voluntary unincorporated association not-for-profit; and

WHEREAS, the Board of Education/Governing Board (“Board”) and its Administration desire for the schools with one or more grades at the 7-12 grade level under their jurisdiction to be
voluntary members of the OHSAA;

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION /GOVERNING BOARD that ali schools listed on the reverse side of this card do hereby voluntarily renew membership in the
OHSAA and that in doing so, the Constitution, Bylaws, Regulations and Business Rules of the OHSAA are hereby adopted by this Board as and for its own minimum student-athlete eligibility
requirements. Notwithstanding the foregoing, the Board reserves the right to raise student-athlete eligibility standards as it deems appropriate for the schools and students under its jurisdic-
tion; and

BE IT FURTHER RESOLVED that the schools under this Board’s jurisdiction agree to conduct their athietic programs in accordance with the Constitution, Bylaws, Regulations, Business Rules,
interpretations and decisions of the OHSAA and to cooperate fully and timely with the Executive Director’s Office of the OHSAA in all matters related to the interscholastic athletic programs
of the schools. Furthermore, the schools under this Board's jurisdiction shall be the primary enforcers of the OHSAA Constitution, Bylaws, Regulations, Business Rules and the interpretations
and rulings rendered by the Executive Director’s Office. The administrative heads of these schools understand that failure to discharge the duty of primary enforcement may result in fines,
removal from tournaments, suspension from membership and/or other such penalties as prescribed in Bylaw 11

Date of Resolution

President of the Board of Education/Governing Board

LIST HIGH SCHOOLS AND GRADE 7-8 SCHOOLS ON REVERSE SIDE -
Superintendent

RETURN BY JULY 31, 2018
SCHOOL(S)

Lists all schools within your district that will abide by the resolution as printed on the front of this card in the appropri-
ate column(s) listed below. Note: schools that operate as a 7-12 building must be listed in both columns if the 7th and
8th grade students are to be included in membership.

High Schools (9-12) Schools (7-8)
Return to:
OHSAA
4080 Roselea Place Superintendent Name (print)
Columbus, OH 43214

Superintendent Email
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Attachment 3

COLLEGE CREDIT PLUS

Memorandum of Understanding
By and between

The University of Akron
And
Revere Local School District
2018 — 2019 School Year

STATEMENT OF WORK

The University of Akron, hereinafter called The University, will collaborate with Revere
Local School District, hereinafter called The District, to provide instructional services to
qualifying students for University Credit.

THE PROGRAM

This College Credit Plus program is available to qualified students enrolled in The
District. It is not intended to be a substitute for the academic programs, social growth
opportunities, or other educational experiences provided by Ohio's schools. Rather, it is
designed to provide enhanced access to university curricula for qualified students. This
program hopes to increase the university attendance rate in The University’s region by
making university courses more readily available.

PARTICULARS

A. Instructional Services: Unless otherwise agreed by the parties, College Credit
Plus courses will be taught in one of five formats:

A1. High School Teacher as Adjunct - Members of the high school faculty who
are determined by The University and the discipline specific departments to
qualify as adjunct faculty may teach a University course (using a University
syllabus and University textbooks and examinations) for students through
College Credit Plus as determined by The University. The class will
simultaneously carry University and high school credit.

A2. On-Line Course Delivery - A member of the University faculty

(as determined by The University) may teach a course on-line for qualified
students through College Credit Plus. The class will simultaneously carry
University and high school credit.

A3. Distance Learning Delivery - A member of the University faculty (as
determined by The University) may teach a course via Distance Learning for
qualified students through College Credit Plus. The class will simultaneously
carry University and high school credit.



A4. UA Faculty to High School Site - A member of the University faculty (as
determined by The University) may teach a course at the high school site for
qualified students through College Credit Plus. The class will simultaneously
carry University and high school credit.

AS. High School Student to UA Campus (Any Site) — Qualified students may

take a course on the campus of The University through College Credit Plus.
The class will simultaneously carry University and high school credit

Necessary tutoring for special education students and accommodations for ADA
qualifying students wil be the responsibility of The District in consultation with
The University. College Credit Plus students will have access to student
resources at The University. All required textbooks and other learning
materials, including access codes, will be the responsibility of the school
district.

Student Participation: Students interested in participating in this program must
apply to The University for College Credit Plus. Determination of qualification
will be made according to the standards of The University. Qualifying students
will be eligible to enroll in these College Credit Plus classes for the fall, spring
and summer semesters. Students must work with the Guidance Office at The
District to ensure their high school requirements and District policies for
graduation are satisfied.

Students will also be required to work closely with their University academic
adviser to assure that all deadlines and requirements are met.

Students must remain eligible to continue to participate in the College Credit
Plus program based on the State of Ohio guidelines.

4. CURRICULUM

A

Course Schedule: Courses offered at The District will be determined by The
District AND The University, and will fall within the State of Ohio guidelines.
Initial discussions regarding the course schedule for the upcoming school year
will take place at meetings with the appropriate personnel from The University
and The District. Changes to the course schedule will be made only upon
agreement of both parties.

Class Composition: All students in a class offered through College Credit Plus
at The District must qualify for and be enrolledthrough College Credit Plus.

Courses will explicitly follow University course syllabi and include all required
exams, assignments and student learning assessments. Course instructors will
maintain all privileges, responsibilities, and expectations as a University adjunct
faculty member, including in-class evaluations by University personnel and
student course evaluations.



TERM

The services described in this Agreement will be provided for the 2018 - 2019 academic
year.

CANCELLATION
This MOU may be terminated only as follows:

Upon written notice given no less than sixty (60) day prior to the expiration of the
then-current term, if sufficient funding is no longer available from the State of
Ohio.

COST SHARING
The District will be assessed for College Credit Plus as described below:

Format 1:  The District will be assessed for students taking College Credit Plus
courses at the high school, through Particulars A1 - A3, based on the
following formula:

Ohio Department of Higher Education Floor per credit hour x number of
credit hours x number of students = assessed amount

Format 2: The District will be assessed for students taking College Credit Plus
?ours?s at the high school, through Particular A4, based on the following
ormula

Ohio Department of Higher Education Floor per credit hour x number of
credit hours x number of students = assessed amount

Format 3:  The District will be assessed for students taking College Credit Plus
courses on the campus (any site) of The University, through Particular A5,
based on the following formula:

Ohio Department of Higher Education Ceiling per credit hour x number
of credit hours x number of students = assessed amount

ENTIRETY OF AGREEMENT

This Agreement, including Exhibit A constitutes the entire understanding between the
parties with respect to the subject matter hereof and supersedes any and al prior
understandings and agreements, oral and written, relating hereto. Any amendment
hereof must be in writing and executed by authorized representatives of both parties.

NONDISCRIMINATION

Each party agrees to comply with all applicable laws regarding affirmative action and
equal employment opportunity in connection with this Agreement and each party further
agrees not to discriminate against any person or group of persons on the basis of race,
color, creed, sex, age, national origin, ancestry, religion or disability.



10.

1.

PUBLICITY

No publicity containing any reference to The University, other than the fact that the
Agreement exist between the parties, shall be used by either party, except upon prior
approval by the other party.

GOVERNING LAW

The terms of the Agreement shall be governed and construed under the laws of the
State of Ohio.



IN WITNESS WHEREOF, the parties hereto, intending to be legally bound hereby, have
duly executed this Agreement the day and year above written.

THE UNIVERSITY OF AKRON DISTRICT

BY: BY:

Nathan Mortimer Matthew Montgomery, Superintendent
CFO Revere Local School District

Date Date

Reviewed and approved for
legal form and sufficiency:

Scott M. Campbell
Assistant General Counsel

Date



Exhibit A

Participation in the College Credit Plus program is intended to serve qualified 7" through 12t
grade students. The determination of a student's qualifications will be made solely by The
University.

Preferred College Credit Plus Eligibility Requirements for 7* through 12t grade
participants:

* UA Admissions Rule 3359-60-02...“Students whose admissions index score predicts a
first-year college grade-point average of 2.5 or greater will be considered college ready.
Those whose admissions index score predicts a first-year college grade-point average of
less than 2.5 but greater than 2.0 will be considered emergent. Those whose admissions
index score predicts a first-year college grade-point average of less than 2.0 will be
considered preparatory. Students with an admissions index score that is slightly below
the cut-off for college-ready status and documented extenuating circumstances may, at
the discretion of the admissions office, be granted college-ready status. Students with an
admissions index score that is slightly below the cut-off for emergent status and
documented extenuating circumstances may, at the discretion of the admissions office,
be granted emergent status.”

o All applicants must meet the College Readiness standards as outlined by the
Ohio Department of Higher Education

o Preferred 3.00 cumulative grade point average with 21 ACT composite (18
English) or 990 SAT total (math and critical reading combined score).

o All students must submit an ACT/SAT for placement purposes.

o All eligibility wil be evaluated on a case by case basis
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Attachment 4

2018-2019
RICHFIELD ELEMENTARY SCHOOL
NAME:
TEACHER:

Welcome to Richfield Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

Our Vion

Eager to Learn,
Seeking to Lead,
Working Together to Achieve!

Richfield’s mission is to create a school environment in which all children and adults collaborate to
feel supported, respected and valued as part of our learning community. As a team, we strive to
generate creative approaches to meet all learning styles in order for students to achieve their goals.
We foster interactive communication to help each unique individual attain his or her potential as
critical thinkers, leaders and life-long learners.

Julie Gulley, Principal Margaret Birdwisa, Administrative Assistant
Andrew Wilson, Assistant Principal Tami Flenner, Administrative Assistant

Please visit us at: www.revereschools.org

REVERE LOCAL SCHOOL DISTRICT
The following buildings schools comprise the Revere Local School District:

Richfield Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept
3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Ohio 44286 Akron, Ohio 44333 Akron, Ohio 44333
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 9-12 Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Akron, Ohio 44333 P.O. Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics and field trips.
Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Richfield Attendance Number

330-523-3604 or 330-523-3603

1. A phone call from a parent or guardian is expected before 10:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. All work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian, or
custodian having charge of a child of compulsory school age must send the child to school for the entire time
the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of the instructional
process. The school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness

2. Illness in the family necessitating the presence of the child

3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept in book bag while school is
in session. Student use of cell phones or non-district issued electronic communication devices is prohibited
while school is in session. Text messaging is not permitted. Any device that is deemed turned on, makes a
noise or vibrates, or otherwise calls attention to itself will be considered a disruption and subject to
confiscation by staff. Each offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action by administration.



CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K- 12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion" that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the academic or after-school
programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or

therapy.

Referral to Juvenile Court.

Emergency removal in accordance with State law, including curricular and extracurricular

activities.

8. Suspension: To refer to "out-of-school” in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

N

SUSPENSION PROCEDURE

A. Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school
activities, or be on school property. Suspension may extend beyond the current school year, if at the
time a suspension is imposed; fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.



B. In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

1. Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

2. The student shall be informed in writing of the intended suspension and reasons for the proposed action.

3. The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

4. An attempt shall be made to notify his/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

5. Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (c) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than

twenty-four (24) hours, a due process hearing will be held within three (3) school days after a removal is

ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4, If suspension or expulsion is intended, the due process requirement of the law must be carried out in
accordance with the applicable procedural requirements in Board Policy and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in
accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.



The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seek permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen years old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.



LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or IEP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use
policy.

6. Criminal Activities — violations of specific provisions of federal, state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,
falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.

10. Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.

11. Fireworks/Dangerous Instruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

12. Gambling — playing games of chance which involve wagering.

13. Harassment — harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
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injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

14. Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

15. Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

16. Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation.

17. Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

18. Loitering/ Trespassing— occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

19. Repeated Violations — repeated violations of the code of behavior.

20. Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.

21. Sexual Contact — defined as any touching of an erogenous zone of another or public display of
affection.

22. School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.

23. Theft — confiscate, possess or steal private or public property of the school or another individual.

24. Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

25. Unauthorized Touching — touching another person without permission or consent.

26. Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

27. Vandalism — the destruction or defacing of public or private property.

28. Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are
liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.



DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DROP OFF AND PICK UP PROCEDURES

Morning Drop Off
Students are encouraged to ride the bus to school. If you choose to bring your child, there are designated

areas and procedures that parents must follow for the safety of all students.

All students are to be dropped off at the parent drop off location on the north side of the building by the gym
beginning at 8:30 a.m. There is an adult present from 8:30 - 8:50 a.m. to assure the safety of each child.
Any child coming in after 8:50 is tardy and must be signed in at the main office by a parent.

No drop off should take place in the bus lane in front of the school until after 8:40 a.m. If a parent has a need
to enter the school with their child, he or she should park in a parking spot and come into the main office.
All visitors at Richfield must sign in and be prepared to show a picture ID.

Afternoon Pick Up
Students are encouraged to ride the bus home from school. If you choose to pick up your child, there are

designated areas and procedures that parents must follow for the safety of all students.

Parents must enter the building to pick up from the cafeteria. Please park your car in the north parking lot
and enter the building using the doors by the gym. The doors will open at approximately 3:20 p.m. You will
be asked for photo identification when signing out your child with the school staff. Keep in mind that with
over 700 students, it is difficult to remember everyone’s name. Failure to produce proper identification,
when requested, will result in your child not being permitted to leave.

The person who is picking up the student must be an adult/guardian or a person 18 years old or over who is
listed on your emergency form. Do not send in students or other parents to pick up your child. If another
person is picking up your child and is not on the emergency card, there must be a parent note sent in that
morning which the child has given to the teacher granting permission for that pick up change.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Attire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants worn below the waist/hip
and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers , pajamas, bandannas/ head
coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs, tobacco, or
weapons; or any item with obscene or questionable printing in violation of the Code of Student Behavior.
This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not



permitted. Shoes must be worn throughout the day. “Flip-flops” or slip-on shoes are prohibited. Final
determination of appropriate school attire rests with the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2018-2019 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohio Revised Code section 2917.32,

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or—

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
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such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President.

Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.
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This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.
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Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.
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The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, violence, and
substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy
Grades K-2

P: Proficient ® I: In Progress ¢ N: Not Yet Evident

Grades 3-12

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 35 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 2.3 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 13 13
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.
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ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever, vomits or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION

The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated
Records Officer for the Revere School District.

RECESS DURING WINTER WEATHER

Students go outside for recess every school day regardless of the weather unless it is extremely cold or
raining. Please have children wear appropriate clothing and shoes for recess. When there is snow on the
ground students must be wearing snow boots, coats, snow pants, and gloves to play in the snow. Please be
sure to label all belongings with your child’s first and last name.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
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cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Students boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.
No key chains of any kind can be on the backpacks.

3. While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

7. Pupils shall not smoke or light matches or cigarette lighters, or cause any other flammable material to
burn on or near the bus.

8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of
bookbags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance.

a
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13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason
for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself. '

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 103.3 FM
WONE 97.5FM WGAR 995 FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.

VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from school personnel.

This includes the use of these functions on cell phones.
VISITORS TO RICHFIELD

All adults are required to sign in at the office and wear a visitor sticker/badge at all times. During the school
day all adults must enter the building through the main entrance by the flag pole on the east Revere Road.
To protect instructional time and the safety of all students, visitors are not permitted to go to classrooms
without an appointment or who are scheduled to volunteer.
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Revere Reunification Method - Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized, controlled release. The
process of controlled release is called a reunification and may be necessary due to weather, a power outage, hazmat, or if a crisis
occurs at the school. The Standard Revere Reunification Method is a protocol that makes this process more predictable and less
chaotic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different location than the school
a student attends. If this location is another school, then those students may be subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect and/or social media. In some
cases, students may be asked to send a text message or make a phone call to their parents. A reunification text message from a
student may look something like this: “ The school has closed, please pick me up at 3:25 at the main entrance. Bring your ID."

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will streamline things during reunification. Second, be patient.
Reunification is a process that protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can’t immediately go to the reunification site, students will only be released to individuals previously
identified as a student's emergency contact. Otherwise, the school will hold students until parents/guardians or authorized person
can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this case, a
parent/guardian or authorized persons are advised to recover the student. In some circumstances, high school students may be
released on their own.

How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be asked to text a message to their
parents or guardian. Students are also asked not to send other text messages either in or out of the school or reunification area.
Keeping the cellular network usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. If a parent/guardian/authorized persons is driving to the school,
greater awareness of traffic and emergency vehicles is advised. Once at the school, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In" area and form lines based on the first letter of
their student’s last name. While in line, you will be asked to fill out a Revere Reunification Form. This form is perforated and will be
separated during the process. In the case of multiple students being reunified, a separate form will need to be completed for each
individual student.
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Example image of Revere's Reunification Form is below

Revere Reunification Information pieaserrareiesmuy)

Have photo identification out and ready to show school district personnel.
Pre-release Information:

Student Name.. ... Student Birthday..............................
Student Grade.......................... Student Cell Phone Number..._...._..
Printed name of authorized person pickingupstudent. ... ... e
Phone number of authonized person pickingupstudent.. ... ...

Relationship tostudent being picked Up. ...
Below to be completed upon release of student:

Date.................... Time............... First initial, last name of school personnel.............. ... .. s
Signature of authonized person picking Up StUdent. ...

School personnel to verify that ID matches the name of the person authorized to pick up student before final
release of student in his/her care.

Bring Valid ID to Check In

During check in, identification and custody rights are confirmed. From the “Check In” area parents/guardians/authorized persons are
directed to the “Reunification” area once ID is validated. There, a runner will take the bottom half of the form and take it to the
Student Assembly Area to recover the student or students.

Parents should be aware that in some cases, they may be invited into the building for further information.

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised that a law enforcement investigation is underway and may
be advised that interviews are necessary. In extreme cases, parents/guardians or authorized persons may be pulled aside for
emergency or medical information.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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Attachment 5

2018-2019
BATH ELEMENTARY SCHOOL

NAME:

TEACHER:

Welcome to Bath Elementary School. We are about to begin an exciting new year. This handbook is
provided so that all students and parents will have a ready reference to information necessary to the
understanding of the daily operations of our school as well as serving as your assignment notebook.

The goal of Bath Elementary School is excellence, and striving to reach this goal must be a cooperative
effort on the part of everyone.

We urge all students to get involved. Take pride in your school, become actively involved in your studies,
and in the extracurricular activities. It is up to each of you to make it happen for you!

Dan Fry, Principal

Please visit us at: www.revereschools.orq

REVERE LOCAL SCHOOL DISTRICT
The following buildings comprise the Revere Local School District:

Richfield Elementary School, K-3 Bath Elementary School, 4-5 Transportation Dept
3080 Revere Road 1246 N. Cleve-Mass. Road 3205 Spring Valley Drive
Richfield, Ohio 44286 Akron, Ohio 44333 Akron, Ohio 44333
330-523-3604 330-523-3802 330-523-3119

Revere Middle School, 6-8 Revere High School, 9-12 Board Office

3195 Spring Valley Road 3420 Everett Road 3496 Everett Road

P.O. Box 339 Akron, Ohio 44333 P.O. Box 340

Bath, Ohio 44210 330-523-3202 Bath, Ohio 44210
330-523-3404 330-523-3100



ABSENCES AND PARTICIPATION

Students must be in _attendance the entire school day in order to be eligible for extracurricular, co-
curricular, and curricular participation. This includes but is not limited to athletics, band, choir, drama, and
field trips. Exceptions to this policy will be reviewed by the administration.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or assessment. Presenting
another’s work as one’s own is considered cheating and/or plagiarism. Students who violate this policy may
receive zero credit. This includes the unauthorized use of data to gain an academic advantage. Students may
also be referred to administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries and accidents on school grounds
must be reported to a staff member. State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the school’s main office.

ATTENDANCE

Bath Attendance Number

330-523-3811

1. A phone call from a parent or guardian is expected before 9:00 a.m. on the day the absence occurs.

2. A note is requested from a parent or guardian when the student returns to school. Al work for all
absences can and is expected to be made up by the student.

Revere Board of Education has adopted a policy regarding compulsory attendance that conforms to the
minimum standards prescribed by the State Board of Education (ORC 3321.01). Each parent, guardian,
or custodian having charge of a child of compulsory school age must send the child to school for the
entire time the school attended is in session (ORC 3321.04). Poor attendance disrupts the continuity of
the instructional process. The school shares the responsibility of school attendance with the student and
his/her parents. Administration will reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record, except when a
student is required to represent the Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day of the student’s return to school.
Absences are recorded as excused or unexcused.

Any absences that are not included in the list below will be considered unexcused.

1. Personal Illness

2. Illness in the family necessitating the presence of the child

3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in accordance with the program set
forth in Board policy (5725). RHS only

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

Cell phones and electronic communication devices are to be turned off and kept out of sight while school is
in session, unless permission is granted by the teacher for specific classroom use. Student use of cell phones
or non-district issued electronic communication devices is prohibited while school is in session. Text
messaging is not permitted. Any device that is deemed turned on, makes a noise or vibrates, or otherwise
calls attention to itself will be considered a disruption and subject to confiscation by staff. Each offense of



this policy requires retrieval of the device by the parent from administration. The student may also face
additional disciplinary action by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom instruction.
Violations of the Code of Student Behavior will not be tolerated and may require further disciplinary action
by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the Revere Board of
Education policy guidelines and Code of Student Behavior. Use of school computers is dependent upon
annual receipt of a Computer Technology Usage Form signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR, GRADES K- 12
DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be developed for the purpose
of providing fair and just treatment for students who violate the offenses listed in this handbook. When
breaches of school rules and regulations occur, it is the responsibility of the involved teachers and
administrators to work with the student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the school community as well as help
the student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just treatment for

students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly investigated and
properly recorded. This may include a conference with the students involved in an incident and a search
of the student, student's belongings, student's assigned school locker(s), car or other school property
based upon "reasonable suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as one, or a
combination of the following actions, but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure full understanding of
consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the academic or after-school
programs.

3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for guidance, testing or

therapy.

Referral to Juvenile Court.

Emergency removal in accordance with State law, including curricular and extracurricular

activities.

8. Suspension: To refer to "out-of-school" in accordance with State law covering both curricular and
extra-curricular activities. Suspension is the removal from all academic, extra-curricular and social
events affiliated with the school.

9. Expulsion from school in accordance with State law.

C. Students enrolled in alternative program options are subject to all rules and regulations covered under
the Code of Student Behavior and adopted by the Revere Board of Education.

N

SUSPENSION PROCEDURE

A. Out-of-School Suspension:
Suspension (out-of-school) is defined as the denial of attending school for the period of at least one (1)
but not more than ten (10) school days. Students suspended may not take part in or attend any school



activities, or be on school property. Suspension may extend beyond the current school year, if at the
time a suspension is imposed, fewer days remain in the school year than the term of the suspension.
The Superintendent may apply any or all of the period of suspension to the following year.

B. In case of a student's intended removal from school for purposes of suspension, the following
procedures shall be enacted:

1. Only the principal, assistant principal, superintendent or any other authorized administrator may
suspend.

2. The student shall be informed in writing of the intended suspension and reasons for the proposed action.

3. The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing to discuss the
reason for the intended suspension and/or otherwise explain his/her actions.

4. An attempt shall be made to notify his/her parent(s), guardian or custodian by telephone of the
suspension and the reason for it.

5. Within one (1) school day of the suspension the Superintendent, principal, or other administrator will
notify the parents, guardians, or custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent, guardian, or custodian intends to appeal
the suspension to the Board or its designee, such notice of appeal shall be filed, in writing, with the
Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the notice to
suspend. The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at the appeal;
and the right to request the hearing be held in executive session if before the Board. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from the career center for
a conduct code violation, which would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school district. The student shall be
notified of that suspension by the home school district in accordance with the normal suspension
procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline file; (b)
Superintendent; (c) Treasurer of the Board of Education.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean the removal of a student from
curricular or extra-curricular activities or from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or disruption to the academic process. In all
cases of emergency removal where a student is removed from a curricular or extra-curricular activity for less
than twenty-four (24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for more than

twenty-four (24) hours, a due process hearing will be held within three (3) school days after a removal is

ordered.

1. An attempt should be made to notify his/her parents, guardian or custodian immediately by telephone of
the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended disciplinary action must be
given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be carried out in
accordance with the applicable procedural requirements in Board Policy and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion of a student from all school
attendance and related activities for the remainder of the current semester, or for a period of up to 80 school
days, unless otherwise addressed in this Code. The Superintendent of Schools may expel a pupil in
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accordance with procedure outlined by Ohio Statute. Exclusion from school attendance by expulsion is the
most severe remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for possessing a firearm or
knife at school or on any other property (including a school vehicle) owned, controlled, or operated by the
Board, at interscholastic competition, an extra-curricular event, or at any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school activity is
occurring at the time of the threat, the Superintendent may expel the student for a period of up to one (1)
year. The Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted or convicted of
any criminal act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1. Give the Pupil and his/her parent, guardian or custodian written notice of the intention to expel. The
notice must advise the student and his/her parent, guardian or custodian or other representatives of their
right to appear in person before the Superintendent or his designee to challenge the reasons for the
expulsion. The notification must carry the place and time of the hearing, which must take place no
earlier than three (3) school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties involved are notified.
If the student is 16 years old or older and the intent to expel is based on an offense for which a
permanent exclusion may be requested, the written notice must include a statement that the
Superintendent may seek permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the guideline
established by the individual conducting the hearing. Within one school day after the time of the
expulsion, the Superintendent shall send written notice to the student and his/her parent, guardian or
custodian, and the Treasurer of the Board of Education. The notice shall specify the duration of the
expulsion and the reasons therefore. The expulsion may extend beyond the current school year, if at the
time an expulsion is imposed, fewer days remain in the school year than the term of the expulsion. The
Superintendent may apply any or all of the period of expulsion to the following year. It also shall
include notification of the rights of the student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the fourteen (14) calendar days of the date
of the notification in order to be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee in order to be heard against the
expulsion, and to request that such a hearing be held in executive session.

3. Ifa student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student expulsion, the
student (if eighteen years old or older), the parent, guardian or custodian may appeal the expulsion. The
request for appeal should be submitted in writing to the Treasurer for the Board of Education or the
Superintendent. A hearing shall be scheduled and the requesting parties notified of the time for the hearing
which may be extended by mutual agreement. The student or his parent, guardian or custodian may be
represented in the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed during the hearing.
A verbatim record shall be made.



Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the Career Center for a
conduct code violation, which would be grounds for expulsion in the Home School District, the student will
be expelled from the Home School District in accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education Plan (IEP).
Unless their IEP provides otherwise, handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or IEP conference. Discipline may result in removal from
school for more than ten (10) school days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10) school days, the special education
and/or related services of the IEP will continue as determined by the IEP Team. All handicapped students
are subject to removal on an emergency basis described in the Code. Repeated violation of the Code may
indicate that a change in the student's placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or older, any of the
specific offenses identified by state statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local School District Board of Education in
the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is available to students
and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following violations
committed at school or school sponsored activities regardless of its location, on school premises, or against
school property, or directed at a district official or employee or the property of such district official or
employee regardless of the location. A student under an out-of-school suspension is not permitted on school
grounds or at school events regardless of the location of the event during the suspension.

1. Aiding & Abetting — an involvement (active or passive) with another student or students engaged in
prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of arson or
unauthorized use, possession, transfer, or disposal of firearms or other weapons, initiating without
cause a fire alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school or excessive tardiness to class or
school.

4. Bus Conduct — violation of the rules of conduct on the school bus.

5. Computer Usage — violation of the school’s computer lab policy and/or the district’s acceptable use

policy.

Criminal Activities — violations of specific provisions of federal, state, or local statutes.

Dishonesty — cheating on tests or school assignments, forging school and/or parental documents,

falsifying information, plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate with other students or school
personnel.

9. Disruptive Behavior — disruption of the classroom, school, school grounds, or school activities or
functions.

10. Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause physical or
emotional harm to another student or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to ones self is included within.



1.

12.
13.

14.

15.
16.

17.

18.
19.
20.
21.
22.
23,
24,
25.
26.

27.
28.

Fireworks/Dangerous Instruments or Materials — the use, threatened use, or possession of
fireworks or explosives including matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

Gambling — playing games of chance which involve wagering.

Harassment — harassment includes, but is not limited to, any act which subjects an individual or
group to unwanted abusive behavior of a nonverbal, verbal, written, or physical nature. An act that
injures, degrades, or disgraces or attempts to injure, degrade, or disgrace a student falls within this
category. Examples of, but not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and menacing.

Inappropriate Language/Materials — the use of profane, vulgar, or other improper language,
gestures, comments, or material, or the possession of any profane, vulgar, obscene, or other improper
objects or material.

Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the school.

Illegal Substances — sale, possession, intent to sell, or intent to make a purchase, concealment, or
uses of illegal drugs, counterfeit controlled substances, look-a-like substances, drug paraphernalia,
inhalants, consumables, or alcoholic beverages or the unauthorized use and/ or distribution of over-
the-counter medication or prescription medication. Evidence of any use is a violation.
Insubordination — the failure to comply with directions of school personnel or acting in defiance of
authority, including intentional interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also included within is the failure to accept
discipline or punishment from appropriate school personnel.

Loitering/ Trespassing— occupation of, or loitering on, near, or around school property or
unauthorized areas without authorization.

Repeated Violations — repeated violations of the code of behavior.

Rules — violation of rules and policies of the classroom, school, and the Revere Board of Education.
Sexual Contact — defined as any touching of an erogenous zone of another or public display of
affection.

School Personnel — harassment, vandalism, physical abuse, theft, or other disruptive or destructive
behavior toward school personnel during school and non-school time regardless of the location.
Theft — confiscate, possess or steal private or public property of the school or another individual.
Tobacco — use and/ or possession of tobacco products in the school buildings, within sight of the
school buildings, on school grounds, or in areas in which school sponsored activities are taking
place.

Unauthorized Touching — touching another person without permission or consent.

Unauthorized Materials — publication or distribution of unauthorized material. This includes
postings throughout the school and school grounds.

Vandalism — the destruction or defacing of public or private property.

Weapons — possession, concealment, use, threat of use, or exhibition of a firearm or other weapon,
or look-a-like weapon. A weapon is defined as either an item designed to inflict injury or an item
designed for another purpose, then converted to a weapon through its use.

Students found in violation of any section of this Code of Student Behavior may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally return the
child to school and meet with the principal/designee and/or guidance personnel before he/she is readmitted.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under 18 are liable for
the student's willful damages to school or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or any other owner of property, can bring a civil action
against the parents to recover compensatory damages up to $10,000.00 and cost of the suit. Parents also are



liable for the student's willful assaults on another person. The injured party may bring civil action against the
parents to recover compensatory damages up to $15,000.00 and cost of the suit if the damages were caused
by acts of vandalism, desecration, or ethnic intimidation.

It is the policy of the Revere Local Schools that educational activity, employment, programs and services are
offered without regard to race, color, national origin, sex, religion, handicap or age.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on school grounds.
Final resolution of each of these situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student Behavior. The handbook is not intended to
be a manual of all the policies of the Revere Board of Education.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from distraction. Attire
should not detract from the educational process; reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and conditions;
clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed; pants worn below the waist/hip
and are low hanging; sheer or mesh garments; tube tops; shirts that have less than a 3-inch strap; shirts that
do not cover the midriff when standing and seated; hats, sun glasses, slippers, outer coats, pajamas,
bandannas/ head coverings, headbands/sweatbands; chains, any item advertising alcoholic beverages, drugs,
tobacco, or weapons; or any item with obscene or questionable printing in violation of the Code of Student
Behavior. This list is not all inclusive as these are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest points and must meet other
conventional standards of dress. Tight shorts and shirts with messages across the front or back are not
permitted. Exposure of cleavage or undergarments is prohibited. Shoes must be worn throughout the day.
Final determination of appropriate school attire rests with the school administration.

FIELD TRIPS

A completed student field trip permission form with teacher and parent/guardian signatures is required for
student participation. Teachers may decline approval for student field trip participation if the student’s
attendance or academic performance is of concern.

FINES AND FEES
All financial obligations incurred by students must be paid in full. All students are assessed a $40.00 student
fee for the 2018-2019 school year.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law.  Safety routes are posted in each
classroom and in various locations in the building. It is expected students will follow the direction of staff
during drills and assist in the orderly completion of any drill. Anyone involved in causing a false fire alarm is
subject to the penalties defined in Ohio Revised Code section 2917.32.



BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is
strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The Board will not tolerate any gestures,
comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school property, on a school bus, or while
enroute to or from school and those occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school’s control, in a school vehicle, or where an employee is engaged in school
business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and
community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group of students exhibits
toward another particular student(s) more than once and the behavior both causes mental or
physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that it
creates an intimidating , threatening, or abusive educational environment for the other student(s);
or—

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer, pager, personal
communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student’s educational, physical, or emotional well being. This type of behavior is a form
of intimidation and harassment, although it need not be based on any of the legally protected characteristics,
such as sex, race, color, national origin, marital status, or disability. It would include, but no be limited to,
such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting,
making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically transmitted acts (i.e.,
internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of aggressive
behavior should immediately report the situation to the building principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building
principal should be filed with the Superintendent. Complaints against the Superintendent should be filed
with the Board President.



Every student is encouraged, and every staff member is required, to report any situation that they believe to
be aggressive behavior directed toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The
building principal or appropriate administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for
intervention, including disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbulling by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or disciplinary
action. This may include up to expulsion for students, up to discharge for employees, exclusion for parents,
guests, volunteers, and contractor, and removal from any official position and/or request to resign for Board
members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will
not be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior
for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, she/he should report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from
new or additional harassment, intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a
reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times and places during
the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action
has been taken. If after investigation, acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial parent/guardian of the victim of such finding.
In providing such notification, care shall be taken to respect the statutory privacy rights of the perpetrator of
such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed against such student, a description of
such discipline shall be included in the notification.
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Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or
bullying. Such reports shall be reasonably specific including person(s) involved, number of times and places
of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct
that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. A school staff
member or administrator who receives an informal or anonymous complaint shall promptly document the
complaint in writing, including the information provided. This written report shall be promptly forwarded by
the school staff member and/or administrator to the building principal for review, investigation, and
appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that: (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of further
information and/or the withdrawal by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of
all reported incidents and post the summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

11



Immunity

A school district employee, student, or volunteer shall be individually immune from liability in a civil action
for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report about harassment,
intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings
and departments within the District and discussed with students, as well as incorporated into the teacher,
student, and parent/guardian handbooks. At least once each school year a written statement describing the
policy and consequences for violations of the policy shall be sent to each student’s custodial parent or
guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to
students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All
new hires will be required to review and sign off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness
of aggressive behavior, including bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines and aggressive behavior and bullying in
general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age appropriate instruction
regarding the Board’s policy, including a written or verbal discussion of the consequencees for violations of
the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence
prevention education, including instruction in recognizing dating violence warning signs and characteristics
of healthy relationships. Parents, who submit a written request to the building principal to examine the
dating violation prevention instruction materials used in the school, will be afforded an opportunity to review
the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students, to the extent that State or Federal funds are appropriated
for these purposes. Time spent by school staff in these training programs shall apply toward mandated
continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying
and other forms of harassment in the required training in the prevention of child abuse, violence, and
substance abuse and the promotion of positive youth development.
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The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall
include reporting and investigative procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report card.

District Grading Policy

Percentage Grade Regular Honors RHS AP RHS*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 35 4.0
80% - 82.99% B- 2.7 3.2 3.7
T77% - 79.99% C+ 2.3 2.8 3.3
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 13 13
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course. Weighted grades will
not be given for grades below a C.

ILLNESS AT SCHOOL

The facilities of our school clinic are available for any student who becomes ill or injured during the school
day. Care must be taken at all times to report all illnesses and injuries to the office. If a student has a need
for the clinic service, the student should make sure the teacher in charge knows where he/she is going and
then report immediately to the office and then the clinic. If unable to return to the classroom, he/she may be
excused to go home. Parents will be contacted by the office or clinic. If your student has a fever or
symptoms requiring them to go home, they must by symptom free for 24 hours to return to school.

LIBRARY
Fines are charged on overdue or damaged items. Students are expected to follow library regulations or they
may forfeit access to the library.

MAKE-UP ASSIGNMENTS

Whenever a child has been ill or away from school, the child will be helped to make up some of the work
missed. Obviously, not all can be made up. The teacher will work with the child and, if necessary, the
parent, to minimize the absence and its effect of the child’s education. In some cases of extended absences,
due to illness, tutoring may be available.

MEDICATION
The administration of any medication to a student by school personnel requires the completion of necessary
forms by the parent /guardian. Forms are distributed at the beginning of the year and are available in the
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Main Office. Both a parent /guardian and a physician must complete and sign the form. Medicine to be
dispensed at school must be in its original prescription bottle. The school or its employees cannot provide
aspirin or any other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school suspensions. It is
strictly the student’s responsibility to determine what work is missed by checking Progress Book or
contacting a fellow classmate for information. Teachers are not responsible for providing make-up
information or assignments. It may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-of-school suspension. The student
must make arrangements through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim Reports, and Report
Cards. Conferences are encouraged at any time and parents may contact teachers for appointments. For
questions about access to Progress Book, the online grade report program, please call (330) 523-3407.

PUBLIC RECORDS
A request for public records must go through the Treasurer’s Office, as the Treasurer is the designated
Records Officer for the Revere School District.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program within the Revere
School System. Riding a school bus is a privilege. The primary purpose of the school bus is to transport
pupils to and from school safely. The Revere School District recognizes that a safe school bus requires the
cooperation of our parents, students, and school staff. Please read the following duties and responsibilities of
school bus passengers carefully, and do your part to stress the importance of an accident-free school bus
transportation program to your child.

Riding the school bus........... is a privilege extended to students that can be taken away anytime for
disruptive or unsatisfactory behavior. All children being transported are under the authority of the bus driver
and must obey the driver’s directions. The school bus drivers are in charge while students are on buses. If
your child is to go home any way other than by bus, the student is to bring a written note from home
stating this. Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1. Students boarding the bus from the right side of the road must stand back in a safe designated spot and
wait until the bus comes to a complete stop and the red lights are flashing before approaching the bus.
Students boarding from the left will use the same rules as the right side, but must wait for the driver to
give a hand signal to cross the street.

2. Students must carry backpacks and other bags in front of them when boarding and disembarking the bus.
No key chains of any kind can be on the backpacks.

3. While on the bus, the pupil is under authority of, and directly responsible to the bus driver.

4. Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall remain seated at all
times, facing forward in the seat. The aisle must be kept clear at all times. No arms, legs, feet or parcels
shall extend into the aisle way at any time. This is a state law. All backpacks and bags must be held on
their laps. Nothing is to be stored under the seat. Any over-sized project for school may not be
transported by bus.

5. Pupils should conduct themselves on the school bus as they would in the classroom except that a

reasonable amount of quiet conversation is permissible. Yelling to one another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other flammable material to

burn on or near the bus.

o
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8. Pupils causing damage of any type to the school bus will be held liable for the cost of repairing the
damage to the bus. Students causing willful and malicious damage will be denied the privilege of riding
the bus to school.

9. Permission must be given by the bus driver before any windows may be opened. No throwing of any
objects out of the windows is allowed. No pencils, pens or any sharp objects are permitted out of book
bags while student is on the bus.

10. Carrying of any dangerous objects or materials (such as knives, guns or fireworks) is an automatic
suspension of bus riding privileges. The following items may not be transported on the bus: glass
containers, skateboards, lawn chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs,
skis, plastic sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be transported if
they are contained either in a closed bag or backpack.

11. The Board of Education is required by state regulations to designate all bus stops. Bus stops have been
placed in locations throughout the district that have, through the years, proven safe for loading and
unloading students. Due to the number of students transported, an effort has been made to locate stops
so that no student has to walk more than one half mile to a bus stop. The exception to this would be
students living on spur roads not traveled by Revere school buses. Parental assistance is requested in
seeing that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on schedule, the bus
cannot wait for tardy pupils. Pupils are to be at their designated bus stop five minutes before the bus is
scheduled to arrive. When ahead of schedule the driver shall wait until the bus is on schedule for the
stop. Transfer of a pupil from his regular bus will be permitted only in case of hardship. A signed note
from the parent must be presented to the principal’s office in advance. ‘

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor. The Transportation
Supervisor will consult with the pupil’s school principal after a reported infraction of the bus rules.
Continued disorderly conduct or refusal to submit to authority of the bus driver shall be sufficient reason
for refusing transportation service to any pupil. The administration shall follow the procedures outlined
for suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school vehicle violates school
rules, he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to such suspension, the Superintendent
shall notify the student of the intended bus suspension and afford the student the opportunity to respond to
the intended suspension or otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time delayed. The same
conditions may also necessitate early dismissal. School closings, delays in starting time, or early dismissals
will be announced via the Alert Now notification system. If no report is heard, it can be assumed that school
will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 103.3 FM
WONE 97.5FM WGAR 99.5FM

TELEPHONES
Students should ask to use the telephones only in case of an emergency. Permission must be granted by the
classroom teacher. Arrangements for after school activities should be made before coming to school.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None of the material
may be copied, modified, reproduced, posted, published, transmitted, and/or distributed in any form without
prior written permission from Revere Local Schools.
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VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are urged to make every
effort, whenever possible, to plan vacations when school is not in session. The length of time for completion
of make-up work shall be commensurate with the length of absence.

VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without permission from school personnel.
This includes the use of these functions-on cell phones.

VISITORS TO BATH

All adults are required to sign in at the office and wear a visitor sticker/badge at all times while in the
building. During the school day all adults must enter the building through the main entrance. No adults will
be permitted to enter any of the other doors. Those doors will be for students only.
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Revere Reunification Method - Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized, controlled release. The
process of controlled release is called a reunification and may be necessary due to weather, a power outage, hazmat, or if a crisis
occurs at the school. The Standard Revere Reunification Method is a protocol that makes this process more predictable and less
chaotic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different location than the school
a student attends. If this location is another school, then those students may be subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect and/or social media. In some
cases, students may be asked to send a text message or make a phone call to their parents. A reunification text message from a
student may look something like this: “ 7he school has closed, please pick me up at 3:25 at the main entrance. Bring your ID."

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will streamline things during reunification. Second, be patient.
Reunification is a process that protects both the safety of the student and provides for an accountable change of custody from the
school to a recognized custodial parent, guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can’timmediately go to the reunification site, students will only be released to individuals previously
identified as a student's emergency contact. Otherwise, the school will hold students until parents/guardians or authorized person
can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this case, a
parent/guardian or authorized persons are advised to recover the student. In some circumstances, high school students may be
released on their own.

How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be asked to text a message to their
parents or guardian. Students are also asked not to send other text messages either in or out of the school or reunification area.
Keeping the cellular network usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. If a parent/guardian/authorized persons is driving to the school,
greater awareness of traffic and emergency vehicles is advised. Once at the school, you should park where indicated and not
abandon your vehicle. You will then be asked to go to the Reunification “Check In" area and form lines based on the first letter of
their student's last name. While in line, you will be asked to fill out a Revere Reunification Form. This form is perforated and will be
separated during the process. In the case of multiple students being reunified, a separate form will need to be completed for each
individual student.
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Example image of Revere's Reunification Form is befow

Revere Reunification Information pesserrwrciesy)

Have photo identification out and ready to show school district personnel.
Pre-release Information:

Student Name.. ... Student Bithday..........................
Student Grade............................ Student Cell Phone Number............
Printed name of authorized person picking up student
Phone number of authorized person pickingup student..._...

Relationship to student being pioked Up. ... ..
Below to be completed upon release of student:

Date... ... Time............... First initial, last name of school personnel...................
Signature of authorized person picking up student. ...

School personnel to verify that ID matches the name of the person authorized to pick up student before final
release of student in his/her care.

Bring Valid ID to Check In

During check in, identification and custody rights are confirmed. From the “Check In” area parents/guardians/authorized persons are
directed to the “Reunification” area once ID is validated. There, a runner will take the bottom half of the form and take it to the
Student Assembly Area to recover the student or students.

Parents should be aware that in some cases, they may be invited into the building for further information.

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised that a law enforcement investigation is underway and may
be advised that interviews are necessary. In extreme cases, parents/guardians or authorized persons may be pulled aside for
emergency or medical information.
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PLEASE SIGN and DATE

I have read and discussed this material with my child.

Parent Signature Date

I have read my student handbook.

Student Signature Date
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ABSENCES AND PARTICIPATION

Students must be in_attendance the entire school day in order to be eligible for
extracurricular, co-curricular, and curricular participation. This includes, but is not limited
to; athletics, band, choir, drama and field trips. Exceptions to this policy will be reviewed
by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set forth by the Ohio High School
Athletic Association and the Revere Local School District Board of Education to
participate in extracurricular activities. Among these requirements are passing grades in at
least 5 subjects in which they were enrolled in the immediately preceding grading period
and having earned a minimum GPA of 2.0 in the previous grading term. Students meeting
the passing grades in at least 5 subjects, but having a GPA of 1.00 to 1.99 will be placed on
Academic Probation.

Student-athletes must receive a passing grade in five classes during the last grading period
to remain eligible. The five classes must be indicated on the student’s academic record.

Summer school courses cannot be used to restore a student’s eligibility for fall sports.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment, project, or
assessment. Presenting another’s work as one’s own is considered cheating and/or
plagiarism. Students who violate this policy may receive zero credit. This includes the
unauthorized use of data to gain an academic advantage. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS

Every accident in the school building, on the school grounds, at practice sessions or at any
event sponsored by the school must be reported immediately to the person in charge and to
the Main Office.

ATTENDANCE

Revere Board of Education has adopted a policy regarding compulsory attendance that
conforms to the minimum standards prescribed by the State Board of Education (ORC
3321.01). Each parent, guardian or custodian having charge of a child of compulsory
school age must send the child to school for the entire time the school attended is in session
(ORC 3321.04). Poor attendance disrupts the continuity of the instructional process. The
school shares the responsibility of school attendance with the student and his/her parents.
Administration will reserve the right to review attendance issues on a case-by-case basis.



AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s attendance record,
except when a student is required to represent the Revere Local School District in an
approved activity. Parents are to provide a written note or medical note to explain any
absence on the day of the student’s return to school. Absences are recorded as excused or
unexcused.

Any absences that are not included in the list below will be considered unexcused.

A
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Personal Illness

Illness in the family necessitating the presence of the child
Quarantine of the home

Death in the family

Observation or celebration of bona fide religious holiday

Such good cause as may be acceptable to the Superintendent such as medical or
dental appointments

College visitation (limited to 4 per year) RHS only

Service as a precinct officer at a primary, special or general election in accordance
with the program set forth in Board policy (5725). RHS only

Attendance Procedures

1.
2.

Student absences are verified daily by the attendance secretary.

Absences - Any absence that is not reported to the Main Office by the student's
parent, guardian or custodian will be listed as unexcused. To avoid this, please call
330-523-3404 on the day of the absence. Unless a phone call or note from the
student's parent or guardian accompanies the student on the day of his/her return, this
absence will be considered as truancy from school and zero credit for class work on
that day will be issued.

Make-up work - It is the responsibility of students who are absent for any reason to
obtain their make-up work. Students are permitted one day of make-up for every day
missed. A day's absence does not excuse a student from the responsibility for all
previously announced assignments or tests on the day of his/her return.

Students who leave the building because of illness, appointment or other emergency
must first report to the Main Office. For early dismissal, the student must bring a
note from his/her parent with the student’s name, date, time of dismissal, reason and
who will be picking the student up. The student needs to bring this note to the Main
Office before school starts. The student will receive an early release slip and present
it to his/her teacher at the time of his/her departure. The parent must sign the student
out in the attendance office. The clinic will be available for part of a period if a
student wishes to lie down due to illness. It is the Main Office policy to obtain
permission from a parent, guardian or alternate authority before releasing a student
from school. Students must rearrange tests or quizzes or any other assignment due
that day and then sign out in the Main Office and receive a pass to leave the building.
Failure to do so may result in zeroes issued at the discretion of the teacher. Students
must sign-in immediately upon their return and go to class.




5. Tardiness to School - Any student arriving after 7:34 a.m. must report to the Main
Office. Only students who are late due to a medical appointment or an emergency
will not be disciplined as tardy. A note from the doctor must accompany the student
upon their arrival. Oversleeping or transportation difficulties are not excused tardies.
Students who are excused and miss a class due to arriving late to school must
consult with their teachers prior to leaving school that day to rearrange for tests or
quizzes and to obtain the homework assignment. Failure to do so may result in
zeroes issued at the discretion of the teacher. Chronic tardiness will not be tolerated
and will result in disciplinary action beyond detention. A student is considered tardy
if they are not in first period class by 7:34 a.m. A student will be considered
absent from a class if he/she arrives more than twenty minutes into the class period.
If a student arrives after 11:05 a.m., he/she will be counted as a half-day absence. If
a student arrives after 1:45 p.m., he/she will be counted as a full-day absence. All
tardiness will be counted as such and is cumulative over the trimester. (Note: an
unusual circumstance is left to the discretion of the administration.) Punctuality to
class is expected as well. Students who are chronically tardy to class may be
reported to the administration.

Consequences for tardiness to school in a trimester are as follows:
Second Tardy =~ Warning
Fourth Tardy One detention
Sixth Tardy One Saturday detention
Eighth Tardy One day Alternative Learning Center

Note: Each two subsequent tardies will result in additional disciplinary action
that may include out-of-school suspension.

6. Homeroom - On days scheduled for Homeroom, all students are expected to be in
Homeroom by 7:34 a.m. Students who arrive after the start of Homeroom are to
report to the Main Office. Those students who are in Homeroom but are then
subsequently late to their first period class may be disciplined as being tardy to
class rather than tardy to school.

Note: Because of the potential multitude of circumstances related to attendance
matters, the administration reserves the right to render judgments in
individual cases.

BULLETINS AND ANNOUNCEMENTS

All announcements for the P.A. must be written in advance and signed by an activity
advisor. Students are not to come to the PA room during announcements with special
messages. All posters and signs placed in the building must receive prior approval by an
administrator.



CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES

You may carry a cell phone, but it must be kept off and out of sight. No use of cellular
phones or other electronic communication devices are permitted in the halls, restrooms or
cafeteria during school hours. Cell phones must be left with a teacher when going to the
restroom during class. Cell phones that have been taken away will be turned into the main
office at the end of the school day.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior during classroom
instruction. Violations of the Code of Student Behavior will not be tolerated and may
require further disciplinary action by administration.

COMPUTERS

Policies governing the use and/or misuse of computers and technology are included in the
Revere Board of Education policy guidelines and Code of Student Behavior. Use of school
computers is dependent upon annual receipt of a Computer Technology Usage Form
signed by the parent /guardian and student.

CODE OF STUDENT BEHAVIOR: GRADES K-12

DISCIPLINE

In order to foster a trust and respect between staff and students, guidelines must be
developed for the purpose of providing fair and just treatment for students who violate the
offenses listed in this handbook. When breaches of school rules and regulations occur, it is
the responsibility of the involved teachers and administrators to work with the student, his
parents and other personnel to help the student correct his behavior. All disciplinary
actions should help to protect the welfare of the school community as well as help the
student to develop self-discipline.

The following guidelines have been developed for the purpose of providing fair and just

treatment for students who violate the rules listed in this handbook.

A. To protect the rights of students, staff and public, all offenses shall be thoroughly
investigated and properly recorded. This may include a conference with the students
involved in an incident and a search of the student, student's belongings, student's
assigned school locker(s), car or other school property based upon "reasonable
suspicion” that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate alternatives such as
one, or a combination of the following actions, but not necessarily in the order
appearing below:

1. Conference with the student to clarify the problem and to insure full
understanding of consequences of future misbehavior.

2. Assignment of additional task(s), which may or may not interfere with the
academic or after-school programs.



3. Assignment of detentions.

4. Conference with parents to secure cooperation at the home in regaining student
behavior.

5. Referral to counselor, school psychologist or Intervention Assistance Team for
guidance, testing or therapy.

6. Referral to Juvenile Court.

7. Emergency removal in accordance with State law, including curricular and
extracurricular activities.

8. Suspension: To refer to "out-of-school” in accordance with State law covering
both curricular and extra-curricular activities. Suspension is the removal from all
academic, extra-curricular and social events affiliated with the school.

9. Expulsion from school in accordance with State law.

Students enrolled in alternative program options are subject to all rules and

regulations covered under the Code of Student Behavior and adopted by the Revere

Board of Education.

SUSPENSION PROCEDURE

A.

Out-of-School Suspension:

Suspension (out-of-school) is defined as the denial of attending school for the period
of at least one (1) but not more than ten (10) school days. Students suspended may
not take part in or attend any school activities, or be on school property. Suspension
may extend beyond the current school year, if at the time a suspension is imposed,
fewer days remain in the school year than the term of the suspension. The
Superintendent may apply any or all of the period of suspension to the following year.
In case of a student's intended removal from school for purposes of suspension, the
following procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other authorized
administrator may suspend.

The student shall be informed in writing of the intended suspension and reasons for
the proposed action.

The pupil and/or his parent(s) shall be provided an opportunity for an informal hearing
to discuss the reason for the intended suspension and/or otherwise explain his/her
actions.

An attempt shall be made to notify his/her parent(s), guardian or custodian by
telephone of the suspension and the reason for it.

Within one (1) school day of the suspension the Superintendent, principal, or other
administrator will notify the parents, guardians, or custodians of the student by
certified mail and the Treasurer of the Board. The notice shall also specify that if the
student, parent, guardian, or custodian intends to appeal the suspension to the Board
or its designee, such notice of appeal shall be filed, in writing, with the Treasurer of
the Board or the Superintendent within five (5) calendar days after the date of the
notice to suspend. The notice will include the reasons for the suspension and the right
of the student, parent, guardian, or custodian to appeal to the Board or its designee;



the right to be represented at the appeal; and the right to request the hearing be held in
executive session if before the Board. If the offense is one for which the District may
seek permanent exclusion, then the notice will contain that information.

6. Should a student enrolled at the Cuyahoga Valley Career Center be suspended from
the career center for a conduct code violation, which would also be grounds for
suspension in the home school district, the suspension of such student also will be in
effect at the home school district. The student shall be notified of that suspension by
the home school district in accordance with the normal suspension procedure.

7. Simultaneous written notice of the suspension shall be sent to (a) student's discipline
file; (b) Superintendent; (c) Treasurer.

EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal” shall be understood to mean the removal of a
student from curricular or extra-curricular activities or from the school premises because
the student's presence poses a continuing danger to persons or property, or is an ongoing
threat or disruption to the academic process. In all cases of emergency removal where a
student is removed from a curricular or extra-curricular activity for less than twenty-four
(24) hours, the staff person initiating the removal shall submit to the principal, the reasons
in writing for the removal.

If it is intended that the student is removed from a curricular or extra-curricular activity for

more than twenty-four (24) hours, a due process hearing will be held within three (3)

school days after a removal is ordered.

1. An attempt should be made to notify his’her parents, guardian or custodian
immediately by telephone of the pending action and the reasons for it.

2. Written notice of the hearing and reasons for the removal and any intended
disciplinary action must be given to the pupil as soon as possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at the hearing.

4. If suspension or expulsion is intended, the due process requirement of the law must be
carried out in accordance with the applicable procedural requirements in Board Policy
and State Law.

EXPULSION PROCEDURES

Definition: The term "expulsion” shall be understood to mean exclusion of a student from
all school attendance and related activities for the remainder of the current semester, or for
a period of up to 80 school days, unless otherwise addressed in this Code. The
Superintendent of Schools may expel a pupil in accordance with procedure outlined by
Ohio Statute. Exclusion from school attendance by expulsion is the most severe remedy
available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one (1) year for
possessing a firearm or knife at school or on any other property (including a school
vehicle) owned, controlled, or operated by the Board, at interscholastic competition, an



extra-curricular event, or at any other school program or activity that is not located in a
school or on property that is owned or controlled by the Board, except the Superintendent
may reduce this period on a case-by-case basis in accordance with this policy.

If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for
a period of up to one (1) year. The Superintendent may extend the expulsion into the next
school year or reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal act to be expelled
under this provision.

Prior to expulsion, the Superintendent shall follow the following procedures:

1.  Give the Pupil and his/her parent, guardian or custodian written notice of the intention
to expel. The notice must advise the student and his/her parent, guardian or custodian
or other representatives of their right to appear in person before the Superintendent or
his designee to challenge the reasons for the expulsion. The notification must carry
the place and time of the hearing, which must take place no earlier than three (3)
school days and not later than five (5) school days after the notice is sent. The
Superintendent may grant an extension of time upon request provided all parties
involved are notified. If the student is 16 years old or older and the intent to expel is
based on an offense for which a permanent exclusion may be requested, the written
notice must include a statement that the Superintendent may seek permanent
exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his designee under the
guideline established by the individual conducting the hearing. Within one school day
after the time of the expulsion, the Superintendent shall send written notice to the
student and his/her parent, guardian or custodian, and the Treasurer of the Board of
Education. The notice shall specify the duration of the expulsion and the reasons
therefore. The expulsion may extend beyond the current school year, if at the time an
expulsion is imposed; fewer days remain in the school year than the term of the
expulsion. The Superintendent may apply any or all of the period of expulsion to the
following year. It also shall include notification of the rights of the student, his/her
parent, guardian or custodian, to appeal the expulsion to the Board of Education or to
its designee within the fourteen (14) calendar days of the date of the notification in
order to be heard against such expulsion, to be represented in the appeal proceeding,
to be granted a hearing before the Board or its designee in order to be heard against
the expulsion, and to request that such a hearing be held in executive session.

3. If a student is expelled for more than twenty (20) school days or for any period of time
that extends into the next school year, the Superintendent shall provide the student and
his/her parents with the names, addresses, and telephone numbers of those public or
private agencies in the community which offer programs or services that help to
rectify the student's behaviors and attitudes that contributed to the incident(s) that
caused the expulsion.

Appeal - Within fourteen (14) calendar days of the date of the notification of the student
expulsion, the student (if eighteen years old or older), the parent, guardian or custodian
may appeal the expulsion. The request for appeal should be submitted in writing to the



Treasurer for the Board of Education or the Superintendent. A hearing shall be scheduled
and the requesting parties notified of the time for the hearing which may be extended by
mutual agreement. The student or his parent, guardian or custodian may be represented in
the appeal proceedings. The Board may affirm the order of expulsion or reverse, vacate or
modify the order of expulsion. The Board shall determine the procedures to be followed
during the hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be expelled from the
Career Center for a conduct code violation, which would be grounds for expulsion in the
Home School District, the student will be expelled from the Home School District in
accordance with the normal expulsion procedure.

LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED STUDENTS

A handicapped student is one whose education is governed by an Individualized Education
Plan (IEP). Unless their IEP provides otherwise, handicapped students may be suspended
for a period not to exceed ten (10) days per year without convening a placement or IEP
conference. Discipline may result in removal from school for more than ten (10) school
days if it is determined that the behavior is not a manifestation of the student’s
handicapping condition. In such a removal beyond ten (10) school days, the special
education and/or related services of the IEP will continue as determined by the IEP Team.
All handicapped students are subject to removal on an emergency basis described in the
Code. Repeated violation of the Code may indicate that a change in the student's
placement or IEP is necessary.

PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16) years of age or
older, any of the specific offenses identified by state statute and Board Policy may be
‘permanently excluded by the State Superintendent of Public Instruction at the request of
the Revere Local School District Board of Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each school and is
available to students and their parents, upon request, at each school office.

GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR EXPULSION

Grounds for removal from class, suspension or expulsion may include any of the following
violations committed at school or school sponsored activities regardless of its location, on
school premises, or against school property, or directed at a district official or employee or
the property of such district official or employee regardless of the location. A student
under an out-of-school suspension is not permitted on school grounds or at school events
regardless of the location of the event during the suspension.

1) Aiding & Abetting — an involvement (active or passive) with another student or
students engaged in prohibited activities.



2) Arson/Firearms or Other Weapons/False Alarms and/or Threats — an act of
arson or unauthorized use, possession, transfer, or disposal of firearms or other
weapons, initiating without cause a fire alarm, reporting a fire, or false reporting of
an impending bombing or catastrophe.

3) Attendance — truancy or unexcused absence from class or school or excessive
tardiness to class or school.

4) Bus Conduct — violation of the rules of conduct on the school bus.

5) Computer Usage — violation of the school’s computer lab policy and/or the
district’s acceptable use policy.

6) Criminal Activities — violations of specific provisions of federal, state, or local
statutes.

7) Dishonesty — cheating on tests or school assignments, forging school and/or
parental documents, falsifying information, plagiarism or committing fraud.

8) Disrespect — rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9) Disruptive Behavior — disruption of the classroom, school, school grounds, or
school activities or functions.

10) Fighting/Assault/Physical Violence — to intentionally cause or threaten to cause
physical or emotional harm to another student or behave in such a manner as to
present an eminent risk of such harm. Causing or attempting to cause harm to ones
self is included within.

11) Fireworks/Dangerous Instruments or Materials — the use, threatened use, or
possession of fireworks or explosives including matches and lighters;
possession/use of mace, pepper spray or laser pointers (examples).

12) Gambling — playing games of chance which involve wagering.

13) Harassment — harassment includes, but is not limited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written,
or physical nature. An act that injures degrades, or disgraces or attempts to injure,
degrade, or disgrace a student falls within this category. Examples of, but not
inclusive, include the following: sexual harassment, bullying, intimidation,
coercion, hazing, spreading rumors, name calling and menacing.

14) Inappropriate Language/Materials — the use of profane, vulgar, or other
improper language, gestures, comments, or material, or the possession of any
profane, vulgar , obscene, or other improper objects or material.

15) Inciting — inciting to riot or to disrupt or attempt to disrupt the operation of the
school.

16) Illegal Substances — sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of illegal drugs, counterfeit controlled substances, look-a-like
substances, drug paraphernalia, inhalants, consumables, or alcoholic beverages or
the unauthorized use and/ or distribution of over-the-counter medication or
prescription medication. Evidence of any use is a violation.

17) Insubordination — the failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the
performance of a teacher’s duties or failure to identify oneself to school personnel
when requested. Also included within is the failure to accept discipline or
punishment from appropriate school personnel.
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18) Loitering/ Trespassing— occupation of, or loitering on, near, or around school
property or unauthorized areas without authorization.

19) Repeated Violations — repeated violations of the code of behavior.

20) Rules — violation of rules and policies of the classroom, school, and the Revere
Board of Education.

21) Sexual Contact — defined as any touching of an erogenous zone of another or
public display of affection.

22) School Personnel — harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-
school time regardless of the location.

23) Theft — confiscate, possess or steal private or public property of the school or
another individual.

24) Tobacco — use and/ or possession of tobacco products in the school buildings,
within sight of the school buildings, on school grounds, or in areas in which school
sponsored activities are taking place.

25) Unauthorized Touching — touching another person without permission or
consent.

26) Unauthorized Materials — publication or distribution of unauthorized material.
This includes postings throughout the school and school grounds.

27) Vandalism — the destruction or defacing of public or private property.

28) Weapons — possession, concealment, use, threat of use, or exhibition of a firearm
or other weapon, or look-a-like weapon. A weapon is defined as either an item
designed to inflict injury or an item designed for another purpose, then converted
to a weapon through its use.

Students found in violation of any section of this code of conduct may be immediately
removed from school and recommended to the superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to
personally return the child to school and meet with the principal/designee and/or guidance
personnel before he/she is readmitted. Students who receive a Saturday detention,
Alternative Learning Center or an Out of School Suspension will not be permitted at
the following Activity Night.

LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody of a minor under
18 are liable for the student's willful damages to school or private property or the theft of
such property and for assaults committed by the minor. The Board of Education, or any
other owner of property, can bring a civil action against the parents to recover
compensatory damages up to $10,000.00 and cost of the suit. Parents also are liable for the
student's willful assaults on another person. The injured party may bring civil action
against the parents to recover compensatory damages up to $15,000.00 and cost of the suit
if the damages were caused by acts of vandalism, desecration, or ethnic intimidation.
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It is the policy of the Revere Local Schools that educational activity, employment,
programs and services are offered without regard to race, color, national origin, sex,
religion, handicap or age.

DETENTIONS

Office detentions will be assigned for Monday and Thursday afternoons from 2:45 p.m. -
3:20 p.m. in Room 301. A one-day notice is always given before the detention is to be
served. Students must be on time, work on school assignments, and be quiet during
detention. Failure to comply with rules or failure to serve a detention on the day assigned
will result in additional disciplinary action.

First missed detention Two detentions assigned
Second missed detention One Saturday detention assigned

Note: Each subsequent missed detention will result in additional disciplinary action.

DISCLAIMER

The handbook may not include every item or incident that may occur in the building or on
school grounds. Final resolution of each of these situations will be made by the school
administration. Additional information about student conduct is found in the Code of
Student Behavior. The handbook is not intended to be a manual of all the policies of the
Revere Board of Education.

DISTRACTIONS

Because music players, electronic devices and laser pointers serve to distract others, these
items are not permitted to be used during school or at school events. We have a
responsibility to maintain our building with a level of quiet conducive to learning. School
personnel are authorized to confiscate these items and turn them in to the Assistant
Principal.

DRESS CODE

We are committed to a safe and orderly learning environment for students that is free from
distraction. Attire should not detract from the educational process; reasonable standards in
dress and grooming apply. Compliance with the dress code is expected and non-
compliance may be considered insubordination.

Any form of dress or hair style that is considered contrary to good hygiene or that is
deemed distractive, disruptive, or detrimental to the routine operation of school is
prohibited.

Clothing must be worn as designed. Clothing prohibited includes the following items and
conditions; Clothing that is skin-tight, ripped, cut-off, torn, having holes and/or frayed;
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pants worn below the waist/hip and are low hanging; sheer or mesh garments; tube tops;
tank tops that have less than 2-insh strap; T-back/open back or exposure of any
undergarments; wide arm opening muscle shirts (unless worn with an appropriate tank top
underneath); shirts off the shoulder unless worn with appropriate tank top underneath;
shirts that do not cover the midriff when standing and seated; hats, sun glasses, slippers,
outer coats, pajamas, bandannas/head coverings, sweatbands; chains, any item advertising
alcoholic beverages, drugs, tobacco, or weapons; or any item with obscene or questionable
printing in violation of the Code of Student Behavior. This list is not all inclusive as these
are only examples of inappropriate dress.

Shorts and skirts must be finger-tip length all the way around the body or longer from their
shortest points and must meet other conventional standards of dress. Tight shorts and
shirts with messages across the front or back are not permitted. Exposure of cleavage or
undergarments is prohibited. Shoes must be worn throughout the day. Gym clothes are not
to be worn during academic classes. Yoga pants cannot be worn unless with a shirt that
falls well below the hips, all the way around the body. Final determination of
appropriate school attire rests with the school administration.

DROP DATE

Students interested in changing their class schedule must do so within 10 school days of
the offering. All changes or switches are at the discretion of the administrators and/or
counselors.

EMERGENCY HALL PASSES

Students are not permitted in the halls during class periods or lunchtime unless they have a
hall pass from an authorized staff member. Sufficient time to attend to necessary matters is
provided between classes. If a pass is issued, no loitering will be allowed in the hallways
or in the restrooms.

FIELD TRIPS

Field trips enhance the educational experience of students. A completed student field trip
permission form with teacher and parent/guardian signatures is required for student
participation. Teachers may decline approval for student field trip participation if the
student’s attendance or academic performance is of concern.

FINES AND FEES

All financial obligations incurred by students must be paid in full. All students are
assessed a $50.00 student fee for the 2018-2019 school year. Any unpaid fees will follow
a student to the high school and must be paid before he or she can graduate.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety routes are posted
in each classroom and in various locations in the building. It is expected students will
follow the direction of staff during drills and assist in the orderly completion of any drill.
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Anyone involved in causing a false fire alarm is subject to the penalties defined in Ohio
Revised Code section 2917.32.

FOOD AND BEVERAGES

All food and beverages must be consumed in the Cafeteria or the courtyard adjacent to the
Cafeteria unless a teacher gives permission in their classroom. Food and drinks are not to
be consumed in the hallways. Only clear, non-carbonated, bottled water will be permitted
in the classrooms at the teacher’s discretion. Gum chewing in the classroom is at the
teacher’s discretion. Food is not permitted in the gymnasium.

GRADING
The grade earned at the end of the trimester is the grade that appears on the student's report
card.

District Grading Policy

Percentage Grade Regular Honors RHS *AP RHS
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 43
83% - 86.99% B 3.0 35 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 2.3 2.8 33
73% - 76.99% C 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 13 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire AP course.
Weighted grades will not be given for grades below a C.

8" Grade students earning a “C” or higher in Spanish I, French I, Latin I, Geometry or
Algebra will receive High School credit for the course. The grade wil not be calculated
into the student’s G.P.A. The letter grade earned will be reflected on the student’s
transcript. All Flex Credit courses or courses taken in the summer between 8™ and 9®
grade will be calculated into the student’s G.P.A.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and
nurturing educational environment for all of its students. The Board encourages the
promotion of positive interpersonal relationships between members of the school
community.
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Harassment, intimidation, or bullying toward a student, whether by other students, staff, or
third parties is strictly prohibited and will not be tolerated. This prohibition includes
aggressive behavior, physical, verbal, and psychological abuse, and violence within a
dating relationship. The Board will not tolerate any gestures, comments, threats, or actions
which cause or threaten to cause bodily harm or personal degradation. This policy applies
to all activities in the District, including activities on school property, on a school bus, or
while enroute to or from school and those occurring off school property if the student or
employee is at any school-sponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are under the school’s control,
in a school vehicle, or where an employee is engaged in school business.

This policy has been developed in consultation with parents, District employees,
volunteers, students, and community members as prescribed in R.C. 3313.666 and the State
Board of Education’s Model Policy.

Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act that a student or group
of students exhibits toward another particular student(s) more than once and
the behavior both causes mental or physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it creates an intimidating ,
threatening, or abusive educational environment for the other student(s); or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar telephone. Computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student’s educational, physical, or emotional well being.
This type of behavior is a form of intimidation and harassment, although it need not be
based on any of the legally protected characteristics, such as sex, race, color, national
origin, marital status, or disability. It would include, but no be limited to, such behaviors
as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name -calling,
taunting, making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA),
or wireless hand-held device) that a student(s) or a group of students exhibits toward
another particular student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abuse educational environment for the other
students(s).

Any student or student’s parent/guardian who believes she/he has been or is the victim of
aggressive behavior should immediately report the situation to the building principal or
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assistant principal, or the Superintendent. The student may also report concerns to teachers
and other school staff who will be responsible for notifying the appropriate administrator
or Board official. Complaints against the building principal should be filed with the
Superintendent. Complaints against the Superintendent should be filed with the Board
President.

Every student is encouraged, and every staff member is required, to report any situation
that they believe to be aggressive behavior directed toward a student. Reports may be
made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The building principal or appropriate administrator shall prepare a written
report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, a recommendation for intervention, including
disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbulling by an electronic act or otherwise, has occurred, it will result in
prompt and appropriate remedial and/or disciplinary action. This may include up to
expulsion for students, up to discharge for employees, exclusion for parents, guests,
volunteers, and contractor, and removal from any official position and/or request to resign
for Board members. Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint,
or otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a
serious violation of Board policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as aggressive behavior.
Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited
and will not be tolerated. Deliberately making false reports may result in disciplinary
action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, she/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or
other person from new or additional harassment, intimidation, or bulling and from
retaliation following such a report.
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This policy shall not be interpreted to infringe upon the First Amendment rights of students
(i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at
appropriate times and places during the school day and is protected by Sate or Federal
law).

The complainant shall be notified of the findings of the investigation, and as appropriate,
that remedial action has been taken. If after investigation, acts of bullying against a
specific student are verified, the building principal or appropriate administrator shall notify
the custodial parent/guardian of the victim of such finding. In providing such notification,
care shall be taken to respect the statutory privacy rights of the perpetrator of such
harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student
are verified, the building principal or appropriate administrator shall notify in writing the
custodial parent/guardian of the perpetrator of that finding. If disciplinary consequences
are imposed against such student, a description of such discipline shall be included in the
notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff
witnesses. Such reports may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the building principal for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous
complaints of conduct that they consider to be harassment, intimidation, and/or bullying by
verbal report to a teacher, school administrator, or other school personnel. Such
complaints shall be reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff witnesses. A school staff member
or administrator who receives an informal or anonymous complaint shall promptly
document the complaint in writing, including the information provided. This written report
shall be promptly forwarded by the school staff member and/or administrator to the
building principal for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name
be maintained in confidence by the school staff member(s) and administrator(s) who
receive the complaint. Anonymous complaints shall be reviewed and reasonable action
shall be taken to address the situation, to the extent such action may be taken that: (1) does
not disclose the source of the complaint, and (2) is consistent with the due process rights of
the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.
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When an individual making an informal complaint has requested anonymity, the
investigation of such complaint shall be limited as is appropriate in view of the anonymity
of the complaint. Such limitation of investigation may include restricting action to a
simple review of the complaint subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with
any discovery or disclosure obligations. All records generated under this policy and its
related administrative guidelines shall be maintained as confidential to the extent permitted
by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a
written summary of all reported incidents and post the summary on the District web site (if
one exists). The list shall be limited to the number of verified acts of harassment,
intimidation, and/or bullying, whether in the classroom, on school property, to and from
school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the
appropriate law enforcement agency and/or to Child Protective Services in accordance with
statute. District personnel shall cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually immune from
liability in a civil action for damages arising from reporting an incident in accordance with
this policy and R.C. 3313.666 if that person reports an incident of harassment,
intimidation, and/or bullying promptly, in good faith, and in compliance with the
procedures specified in this policy. Such immunity from liability shall not apply to an
employee, student, or volunteer determined to have made an intentionally false report
about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in
all school buildings and departments within the District and discussed with students, as
well as incorporated into the teacher, student, and parent/guardian handbooks. At least
once each school year a written statement describing the policy and consequences for
violations of the policy shall be sent to each student’s custodial parent or guardian.

The statement may be sent with regular student report cards or may be delivered
electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be
made available to students in the District and to their custodial parents or guardians.
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State and Federal rights posters on discrimination and harassment shall also be posted at
each building. All new hires will be required to review and sign off on this policy and the
related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create
greater awareness of aggressive behavior, including bullying and violence within a dating
relationship. The superintendent or designee shall provide implementation of this policy
and its accompanying administrative guidelines. All training regarding the Board’s policy
and administrative guidelines and aggressive behavior and bullying in general, will be age
and content appropriate.

Annually, the District shall provide all students enrolled in the District with age-
appropriate instruction regarding the Board’s policy, including a written or verbal
discussion of the consequencees for violations of the policy to the extent that State or
Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction
in dating violence prevention education, including instruction in recognizing dating
violence warning signs and characteristics of healthy relationships. Parents, who submit a
written request to the building principal to examine the dating violation prevention
instruction materials used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school
employees and volunteers who have direct contact with students, to the extent that State or
Federal funds are appropriated for these purposes. Time spent by school staff in these
training programs shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this
policy on bullying and other forms of harassment in the required training in the prevention
of child abuse, violence, and substance abuse and the promotion of positive youth
development.

The Superintendent shall develop administrative guidelines to implement this policy.
Guidelines shall include reporting and investigative procedures, as needed. The complaint
procedure established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667

State Board of Education Model Policy (2007)
Neola 2012
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LIBRARY

Fines are charged on overdue or damaged items. Students are expected to follow library
regulations or they may forfeit access to the library.

LOCKERS

Homeroom teachers will assign a locker and lock to every student. Students should not
share their combinations with anyone. Lockers are the property of the school and the
administration reserves the right to search any locker. Since students are not permitted
to carry book bags or backpacks, all personal items and books, when not in use, are to be
kept in the locker. Decals, inappropriate pictures, etc. are not allowed. Defective lockers
should be reported immediately to the Office. Intentionally damaging the locker or lock
mechanism or damage incurred by presetting the lock will result in a fine for replacement.
While using the locker room during or after school, students should lock their belongings
in a locker.

LOST AND FOUND

Students who find lost articles are asked to take them to the lunch room where they can be
claimed by the owner. Unclaimed items will be donated to local charities.

LUNCH PERIOD

All students must eat lunch in the Cafeteria or the courtyard adjacent to the Cafeteria
whether they purchase or carry their lunches. All food and beverages must be consumed in
these two areas. Students are to take pride in the lunch facilities and are responsible for
clearing tables of trays, litter, and debris before they leave the Cafeteria. Lunchroom
conduct should conform to general rules of courteous behavior. Cutting in line, throwing
food, placing trays in trash cans, and boisterous behavior are unacceptable and will result
in discipline. Lunch periods are closed. This means that students are not permitted to
leave school during their lunch period. Students who do so are subject to disciplinary
action. As a rule, students are not permitted to leave the Cafeteria during their lunch period
except to use the restroom.

MEDICATION

The administration of any medication to a student by school personnel requires the
completion of necessary forms by the parent /guardian. Forms are distributed at the
beginning of the year and are available in the Main Office. Both a parent /guardian and a
physician must complete and sign the form. Medicine to be dispensed at school must be in
its original prescription bottle. The school or its employees cannot provide aspirin or any
other over-the-counter medication.

OUT OF SCHOOL SUSPENSION

The student may make up any available missed assignments or tests during out of school
suspensions. It is strictly the student’s responsibility to determine what work is missed by
checking Progress Book or contacting a fellow classmate for information. Teachers are not
responsible for providing make-up information or assignments. It may not be possible to
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make up class participation activities. All missed assignments are due the day the student
returns to school from the out-of-school suspension. The student must make arrangements
through their classroom teachers to complete any tests or quizzes.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported through various methods such as Progress Book, Interim
Reports, and Report Cards. All Report Cards Interims and grades will all be electronic on
Progress Book. Conferences are encouraged at any time and parents may contact teachers

for appointments. For questions about access to Progress Book, the online grade report
program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’s Office, as the Treasurer is the
designated Records Officer for the Revere School District.

SATURDAY MORNING DETENTIONS
The guidelines for students serving Saturday Detention are:

1. Sessions will be held at Revere Middle School from 9:00 a.m. until 12:00 p.m.
Anyone arriving after the session starts will not be allowed to enter and will be
considered unexcused and absent. (No exceptions.)

2. Students will enter the building at the front door and will be in their seats by 9:00
a.m.

3. Students who fail to show up for Saturday detention will be subject to additional
disciplinary action.

4. Students are to bring books and materials to complete their assignments. No one
will be permitted to go to his/her lockers.

5. No food, audio equipment or any recreational/leisure activities will be permitted.

6. Students are responsible for having work to do to cover the complete three
(3) hour time period.

7. Failure to follow the stated rules will result in the students being removed from the
session and being subject to additional disciplinary action.

SCHOOL BUS PROCEDURES

Safe school transportation is considered an integral part of the total educational program
within the Revere School System. Riding a school bus is a privilege. The primary purpose
of the school bus is to transport pupils to and from school safely. The Revere School
District recognizes that a safe school bus requires the cooperation of our parents, students
and school staff. Please read the following duties and responsibilities of school bus
passengers carefully and do your part to stress the importance of an accident-free school
bus transportation program to your child.
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Riding the school bus........... is a privilege extended to students that can be taken away
anytime for disruptive or unsatisfactory behavior. All children being transported are under
the authority of the bus driver and must obey the driver’s directions. The school bus
drivers are in charge while students are on buses. If your child is to go home any way
other than by bus, the student is to bring a written note from home stating this.
Otherwise, the child goes home on the bus.

The following bus regulations are in effect:

1.

o

10.

11.

Students boarding the bus from the right side of the road must stand back in a safe
designated spot and wait until the bus comes to a complete stop and the red lights are
flashing before approaching the bus.

Students boarding from the left will use the same rules as the right side, but must wait
for the driver to give a hand signal to cross the street.

Students must carry backpacks and other bags in front of them when boarding and
disembarking the bus. No key chains of any kind can be on the backpacks.

While on the bus, the pupil is under authority of, and directly responsible to the bus
driver.

Upon entering the school bus, the pupils shall take their assigned seats. Pupils shall
remain seated at all times, facing forward in the seat. The aisle must be kept clear at
all times. No arms, legs, feet or parcels shall extend into the aisle way at any time.
This is a state law. All backpacks and bags must be held on their laps. Nothing is to be
stored under the seat. Any over-sized project for school may not be transported by bus.

Pupils should conduct themselves on the school bus as they would in the classroom
except that a reasonable amount of quiet conversation is permissible. Yelling to one
another is not permitted.

Eating or drinking on the bus is not permitted at any time.

Pupils shall not smoke or light matches or cigarette lighters, or cause any other
flammable material to burn on or near the bus.

Pupils causing damage of any type to the school bus will be held liable for the cost of
repairing the damage to the bus. Students causing willful and malicious damage will
be denied the privilege of riding the bus to school.

Permission must be given by the bus driver before any windows may be opened. No
throwing of any objects out of the windows is allowed. No pencils, pens or any sharp
objects are permitted out of book bags while student is on the bus.

Carrying of any dangerous objects or materials (such as knives, guns or
fireworks) is an automatic suspension of bus riding privileges. The following
items may not be transported on the bus: glass containers, skateboards, lawn
chairs, balloons, large boxes, lacrosse or hockey sticks, golf clubs, skis, plastic
sleds, baseball bats. All soccer balls, footballs, basketballs, etc. may be
transported if they are contained either in a closed bag or backpack.

The Board of Education is required by state regulations to designate all bus stops. Bus
stops have been placed in locations throughout the district that have, through the years,
proven safe for loading and unloading students. Due to the number of students
transported, an effort has been made to locate stops so that no student has to walk more
than one half mile to a bus stop. The exception to this would be students living on spur
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roads not traveled by Revere school buses. Parental assistance is requested in seeing
that the children arrive safely to and from the stop.

12. All pupils will load and unload from the buses only at designated stops. When on
schedule, the bus cannot wait for tardy pupils. Pupils are to be at their designated bus
stop five minutes before the bus is scheduled to arrive. When ahead of schedule the
driver shall wait until the bus is on schedule for the stop. Transfer of a pupil from his
regular bus will be permitted only in case of hardship. A signed note from the parent
must be presented to the principal’s office in advance.

13. Bus drivers are to report discipline cases on the bus to the Transportation Supervisor.
The Transportation Supervisor will consult with the pupil’s school principal after a
reported infraction of the bus rules. Continued disorderly conduct or refusal to submit
to authority of the bus driver shall be sufficient reason for refusing transportation
service to any pupil. The administration shall follow the procedures outlined for
suspending a pupil from school.

SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determine that a student's behavior on a school
vehicle violates school rules, he may suspend the student from school bus-riding privileges
for the length of time deemed appropriate for the violation and remediation of the behavior.
Prior to such suspension, the Superintendent shall notify the student of the intended bus
suspension and afford the student the opportunity to respond to the intended suspension or
otherwise defend himself.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or starting time
delayed. The same conditions may also necessitate early dismissal. School closings,
delays in starting time, or early dismissals will be announced via the Alert Now
notification system. If no report is heard, it can be assumed that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM

WKDD 98.1 FM WCRF 103.3 FM
WONE 975FM WGAR 99.5FM
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STUDENT ACTIVITIES

The following is a list of clubs and activities available at Revere Middle School. Any
questions concerning the following should be discussed with a guidance counselor,
administrator or club advisor.

Student Council Cross Country
Spelling Bee Football
Panda Volleyball
Yearbook Cheerleading
Science Olympiad Basketball
Gaming Club Wrestling
Math Counts Track

Chess Club

Power of the Pen

Rachel’s Challenge

STUDENT IDENTIFICATION CARDS

Students will be issued one identification badge at the beginning of the school year. If they
lose their badge, students are responsible for replacing it. Replacement cost to the student
will be $5.00 for each badge.

STUDENT VALUABLES
Students are cautioned not to bring large amounts of money or other valuables to school.
Students, not the school, are responsible for their personal property.

TELEPHONES

Office telephones may be used in the cases of emergency with the permission of school
personnel. Using the phone is not a reason to be absent from or tardy to class.

TEXTBOOKS

All basic texts are loaned to students for their use during the school year. The student pays
for workbooks and other supplies. Textbooks are to be kept clean and handled carefully.
Students are to use book covers to prevent damage to their books. Students should write
their name and grade on the book label in case the book is misplaced. Pupils will be
required to pay for lost or damaged books.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is prohibited. None
of the materials may be copied, modified, reproduced, posted, published, transmitted
and/or distributed in any form or by any means without prior written permission.
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VACATIONS DURING SCHOOL DAYS

Regular, uninterrupted attendance is crucial to full academic achievement. Parents are
urged to make every effort, whenever possible, to plan vacations when school is not in
session. The length of time for completion of make-up work shall be commensurate with
the length of absence.

VIDEO AND AUDIO RECORDING DEVICES
Video and/or audio recording devices are not to be used at school without permission from
school personnel. This includes the use of these functions on cell phones.

VISITORS

All visitors must report to the office immediately and secure a pass. Students from other
schools are not encouraged to visit unless they plan to compare to enroll. These student
visitors must present a pass and be escorted by a Revere Middle School student throughout
the day. Prior approval by the principal is required.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office a few days in advance of transferring or
withdrawing from school. The student must obtain a withdrawal form from the Guidance
Office. All subject teachers must sign this form after textbooks are returned and all
financial obligations are satisfied. The form is returned to the Guidance Office when it is
completed. No transfers or withdrawals will be issued until the form is returned. Students
who change their address, telephone number or emergency information should report these
changes to the Guidance Office and to the Attendance Office.
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Revere Reunification Method Parent/Guardian Information Sheet
Student/Parent/Guardian/Authorized Person Reunification

Circumstances may occur at the school that will require parents to pick up their students in a formalized,
controlled release. The process of controlled release is called a reunification and may be necessary due to
weather, a power outage, hazmat, or if a crisis occurs at the school. The Standard Revere Reunification
Method is a protocol that makes this process more predictable and less chaotic for all involved.

Because a controlled release is not a typical end of school day event, a reunification may occur at a different
location than the school a student attends. If this location is another school, then those students may be
subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may use Blackboard Connect and/or social
media. In some cases, students may be asked to send a text message or make a phone call o their parents.
A reunification text message from a student may look something like this: “ The school has closed, please pick
me up at 3:25 at the main entrance. Bring your ID.”

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlled release and reunification is needed, there are some
expectations that parents or guardians should be aware of. First, bring identification. That will streamline
things during reunification. Second, be patient. Reunification is a process that protects both the safety of the
student and provides for an accountable change of custody from the school to a recognized custodial parent,
guardian or authorized person.

What if a Parent /Guardian Can't Pick-up Their Student?

When a parent/Guardian can't immediately go to the reunification site, students will only be released to
individuals previously identified as a student's emergency contact. Otherwise, the school will hold students
until parents/guardians or authorized person can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a vehicle from the parking lot. In this
case, a parent/guardian or authorized persons are advised to recover the student. In some circumstances,
high school students may be released on their own.

How it Works

For students, the school asks that students be orderly and quiet while waiting. Students may be asked to text
a message to their parents or guardian. Students are also asked not to send other text messages either in or
out of the school or reunification area. Keeping the cellular network usage at a minimum may be important
during a reunification.
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Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. If a parent/guardian/authorized persons is
driving to the school, greater awareness of traffic and emergency vehicles is advised. Once at the school, you
should park where indicated and not abandon your vehicle. You will then be asked to go to the Reunification
“Check In" area and form lines based on the first letter of their student’s last name. While in line, you will be
asked to fill out a Revere Reunification Form. This form is perforated and will be separated during the process.
In the case of multiple students being reunified, a separate form will need to be completed for each individual
student.
Example image of Revere's Reunification Form is below

Revere Reunification Information pesserrarcremen

Have photo identification out and ready to show school district personnel.
Pre-release Information:

Student NaMe............oiiii e .....Student Birthday...........................
Student Grade............................ Student Cell Phone Number............................ e
Printed name of authorized person picking up student....................... e
Phone number of authorized person picking up student............... ...

Refationship to student being PICked UP. ........ ... e
Below to be completed upon release of student:

Date ............. Time. ................ First initial, last name of school personnel. ... ...
Signature of authorized person picking up student................ R SRS S R T

School personnel to verify that ID matches the name of the person authorized to pick up student before final
release of student in his/her care.

Bring Valid ID to Check In

During check in, identification and custody rights are confimed. From the “Check In" area
parents/guardians/authorized persons are directed to the “Reunification” area once D is validated. There, a
runner will take the bottom half of the form and take it to the Student Assembly Area to recover the student or
students.

Parents should be aware that in some cases, they may be invited into the building for further information.

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised that a law enforcement investigation
is underway and may be advised that interviews are necessary. In extreme cases, parents/guardians or
authorized persons may be pulled aside for emergency or medical information.
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PLEASE SIGN

I have read and discussed this material with my child.

Parent Signature Date

I have read and discussed this material with my custodial parent.

Student Signature Date
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GREETINGS FROM THE ADMINISTRATION

Dear Revere High School Students,

Welcome to the 2018-2019 school year! We would like to welcome the
newest class of 2022 and the rest of the upperclassmen to a year with
great expectations. We hope you are ready with a renewed spirit and
preparedness to excel this school year. Our staff is here to assist you in
many different ways, so take charge and get ready to have a great school
year!

Please take time to read this agenda book and review the contents. There
is a wealth of information that is helpful for you to know. The items are
not only important, but could have legal ramifications. The conduct code
and the dress code are always important to understand and review. Use
this agenda book every day and record your assignments, appointments
and important dates because being organized will benefit you greatly!

Don’t forget. We adhere to the three “Rules for Living”: 1. Do what is
RIGHT, 2. Do your VERY BEST, and 3. Help others. You will see this
posted around the hallways to remind you each day. Don't just read and
think about these rules, but LIVE these rules. We hope you have a
fantastic school year

Sincerely,
Z A0S

Phillip King
Principal



ABSENCES AND PARTICIPATION

Students must be in attendance the entire school day in order to be
eligible for extracurricular, co-curricular, and curricular participation. This
includes but is not limited to athletics, band, choir, drama, and field trips.
Exceptions to this policy will be reviewed by the administration.

ACADEMIC EXTRACURRICULAR ELIGIBILITY

Students are required to meet all eligibility requirements set forth by the
Ohio High School Athletic Association and the Revere Local School
District Board of Education to participate in extracurricular activities.
Requirements are passing a minimum of 1.66 credits in the previous
grading term, being enrolled in at least 1.66 credits in the current grading
term, and having earned a minimum GPA of 2.0 in the previous grading
term. Students meeting the credit requirements but having a GPA of 1.00
to 1.99 will be placed on Academic Probation.

ACADEMIC INTEGRITY

Students are expected to present only their work for any assignment,
project, or assessment. Presenting another's work as one’s own is
considered cheating and/or plagiarism. Students who violate this policy
may receive zero credit. This includes the unauthorized use of data to
gain an academic advantage. Students may also be referred to
administration for further disciplinary action.

ACCIDENTS

Student safety is the responsibility of both students and staff. All injuries
and accidents on school grounds must be reported to a staff member.
State law requires that all students complete an Emergency Medical
Authorization form, signed by a parent and or/guardian, and filed in the
school’s main office.

ATHLETICS

The Revere Local School District believes that participation in school
athletics is a privilege, not a right. Revere Local Schools offer numerous
opportunities for our young men and women to explore and develop their
personal skills as part of a team. We believe that participation on a team
brings with it certain responsibilities that are above and beyond those that
are expected of individuals who are not participants. This belief is based
upon the fact that participation in athletics is a privilege and not a
right.

There is a need for students to learn respect for authority in the
classroom, on the court or playing field, as well as in society. There is a
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need for students to learn that there are rules and regulations that one
must follow to be a member of society. Athletes are expected to follow
the rules and regulations in the Code of Student Behavior as well as the
rules and regulations established by their coaches and other authorities
or governing bodies. These authorities or governing bodies include but
are not limited to the athletic director, principals, superintendent, board of
education, or OHSAA.

All athletes and at least one of their parents and or/guardian must attend
a Pre-Season Code of Conduct Meeting to be eligible to compete.
Players need to have a complete set of athletic forms on file. Forms are
available from coaches, the Athletic Director's Webpage, or in the Athletic
Office. The forms must be completed before an athlete is allowed to
participate on an athletic team.

< ATHLETICS AND OHSAA
Student Athletes and Parents should familiarize themselves with the
following OHSAA Bylaws:
* All beginning ninth graders must have passed 75 percent of subjects in
which they were enrolled the immediately preceding grading period.
« Eligibility for each grading period is determined by grades received the
preceding grading period. Yearly grades have no effect on OHSAA
eligibility.
» Grades 9-12: To be eligible, a student-athlete must be currently enrolled
in a member school and have received passing grades in a minimum of
five one-credit courses, or the equivalent, in the immediately
preceding grading period (Note: Students taking post-secondary options
must comply with these standards).
* For eligibility, summer school grades may not be used to substitute for
failing grades received in the final grading period of the regular school
year or for lack of enough courses taken the preceding grading period.

INTER-SCHOLASTIC ATHLETICS

Boys/Girls Basketball Boys/Girls Golf

Football Boys/Girls Cross Country
Boys/Girls Soccer Baseball

Boys/Girls Tennis Dance Team

Softball Boys/Girls Track
Wrestling Volleyball

Boys/Girls Swimming Cheerleading

Boys/Girls Lacrosse



The following websites are listed for the convenience of student-athletes
and parents. Students and parents will be able to research eligibility,
rules, regulations, and a variety of other topics.
http://www.revereschools.org http://www.ohsaa.org/
http://www.ncaa.org/wps/portal http://www.naia.cstv.com/

ATTENDANCE

Revere Board of Education has adopted a policy regarding compulsory
attendance that conforms to the minimum standards prescribed by the
State Board of Education (ORC 3321.01). Each parent, guardian, or
custodian having charge of a child of compulsory school age must send
the child to school for the entire time the school attended is in session
(ORC 3321.04). Poor attendance disrupts the continuity of the
instructional process. The school shares the responsibility of school
attendance with the student and his/her parents. Administration will
reserve the right to review attendance issues on a case-by-case basis.

AUTHORIZED EXCUSED ABSENCES

All absences, regardless of reason, will be charged against the student’s
attendance record, except when a student is required to represent the
Revere Local School District in an approved activity. Parents are to
provide a written note or medical note to explain any absence on the day
of the student’s return to school. Absences are recorded as excused or
unexcused.

Any absences that are not included in the list below will be considered
unexcused.

1. Personal lliness

2. lliness in the family necessitating the presence of the child
3. Quarantine of the home

4. Death in the family

5. Observation or celebration of bona fide religious holiday

6. Such good cause as may be acceptable to the Superintendent such as
medical or dental appointments

7. College visitation (limited to 4 per year) RHS only

8. Service as a precinct officer at a primary, special or general election in
accordance with the program set forth in Board policy (5725). RHS only

ATTENDANCE PROCEDURES

<% CLASS ATTENDANCE
Students are expected to be in attendance daily at RHS. Students who
miss more than six classes of a trimester course, for any reason, are at
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risk for attendance failure in that course. Students who miss more than 20
minutes of a course are recorded as absent. Parent notification is
conducted through the Attendance Office as absences accumulate past
the limit of six. The administration reserves the right to render judgment in
individual cases and determine appropriate school action regarding
absenteeism. Further involvement with the courts may be required to
encourage compliance with compulsory school attendance.

< ATTENDANCE FAILURE OF A CLASS

Students who have amassed more than 6 absences in a class will
Attendance Fail. To attendance fail means a student will receive No
Credit for the class for that trimester. At the end of each trimester
students can, however, submit a letter of appeal, along with
documentation for the absences, to the Attendance Office. All appeals
for_each trimester must be finalized by the end the following
trimester with the following exceptions: Trimester 3 appeals are due
before the start of following school year, and graduating seniors must
submit appeals by the last day of class before senior final exams. Any
Attendance Failures that are not appealed during the appropriate time
frame, or are denied appeal, will be converted to an “F” for the class.

< REPORTING ABSENCES FROM SCHOOL
It is the responsibility of the parent and or/guardian to report all absences
from school to the attendance office on the day of the absence. The
attendance phone line is available 24
hrs./day at (330) 523-3206. Parents /guardians must call by 8:00 AM the
day of the absence. Failure to report a student’s absence may result in
truancy. The attendance secretary will verify absences daily.

< REPORTING TO SCHOOL UPON ARRIVAL
Students who arrive to class after 7:34 AM will be considered tardy to
school, and must report to the attendance office for a pass. Failure to
do so will be considered truancy. Students who are repeatedly tardy to
class(es) will receive progressive discipline.

< MAKE-UP WORK
It is the responsibility of absent students to obtain their make-up work.
Students are permitted one day of make-up for every missed day. A
day's absence does not excuse a student from the responsibility for all
previously announced assignments or tests on the day of their return.
Students who have been suspended may make up any available missed
assignments or tests.

% OUT-OF-SCHOOL SUSPENSION
Out-of-school suspension means the student may not come to school,
attend classes, or any school events. Students coming onto school
property while they are under suspension may be charged by police for
trespassing. The suspension begins on the date designated by the
administrator and ends the morning of the student’s return. Students
remain suspended throughout any appeals process. The student may
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make up any available missed assignments or tests. It is strictly the
student’s responsibility to determine what work is missed by checking
Progress Book or contacting a fellow classmate for information. Teachers
are not responsible for providing make-up information or assignments. It
may not be possible to make up class participation activities. All missed
assignments are due the day the student returns to school from the out-
of-school suspension. The student must make arrangements through
their classroom teachers to complete any tests or quizzes. Suspension
may extend beyond the current school year, if at the time a suspension is
imposed; fewer days remain in the school year than the term of the
suspension. The Superintendent may apply any or all of the period of
suspension to the following year.

BELL SCHEDULES

Regular School Day Schedule

Warning Bell 7:28 AM

Tardy Bell 7:34 AM

1%t Period 7:34-8:46

2™ Period 8:53-10:06

3" Period 10:13-11:25

4t Period (Based on your lunch schedule)

Lunch A 11:27-11:57

4" period 12:02-1:18

Lunch B 11:54-12:24

4™ period (split) 11:32-11:54, 12:29-1:18
Lunch C 12:21-12:51

4* period (split) 11:32-12:21, 12:56-1:18
Lunch D 12:48-1:18

4 period 11:32-12:48

5t Period 1:25-2:37

BULLETINS AND ANNOUNCEMENTS

All P.A. announcements require prior approval by an activity advisor. All
posters and signs for activities placed in the building must receive prior
approval by the administration.

BUS RULES AND PROCEDURES

Students must remain seated at all times. Seat changes are not
permitted while the bus is in motion.

Excessive noise, boisterous conduct, calling to others outside the bus,
and talking at intersections and railroad crossings is prohibited.
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Students must keep all body parts inside the bus and feet must remain on
the floor.

There will be no eating on the bus.

The use of profane, vulgar, or improper language and/or gestures is
prohibited.

Any action that includes throwing items in the bus, at the bus, or the
windows is prohibited. The use of water guns, lighters, electronic
communication devices, matches, or cigarettes is prohibited. Any
violation may result in the loss of riding privileges and further disciplinary
action by the administration.

Fighting and/or scuffling is prohibited.

Students are expected to promptly obey the instructions of the bus driver
or will face disciplinary action by the building administrators.

Any other misconduct detrimental to the safe operation of the bus is
prohibited.

CELLULAR PHONES/ELECTRONIC COMMUNICATION DEVICES
Cell phones and electronic communication devices are to be turned off
and kept out of sight while school is in session, unless granted permission
by a staff member. Student use of cell phones or non-district issued
electronic communication devices is prohibited while school is in session.
Text messaging is not permitted. Any device that is deemed turned on,
makes a noise or vibrates, or otherwise calls attention to itself will be
considered a disruption and subject to confiscation by RHS staff. Each
offense of this policy requires retrieval of the device by the parent from
administration. The student may also face additional disciplinary action
by administration.

CLASSROOM EXPECTATIONS

All students are expected to comply with the Code of Student Behavior
during classroom instruction. Violations of the Code of Student Behavior
will not be tolerated and may require further disciplinary action by
administration.



CODE OF STUDENT BEHAVIOR

The Revere Board of Education has adopted the following Code of
Student Behavior. The code includes types of misconduct that will
subject a student to disciplinary action. Grounds for removal from class,
suspension, or expulsion may include any of the following: violations
committed at school or school sponsored activities, on school premises,
or against school property, personnel, or students.

% DISCIPLINE

In order to foster a trust and respect between staff and students,
guidelines must be developed for the purpose of providing fair and just
treatment for students who violate the offenses listed in this handbook.
When breaches of school rules and regulations occur, it is the
responsibility of the involved teachers and administrators to work with the
student, his parents and other personnel to help the student correct his
behavior. All disciplinary actions should help to protect the welfare of the
school community as well as help the student to develop self-discipline.

The following guidelines have been developed for the purpose of
providing fair and just treatment for students who violate the rules listed in
this handbook.

A. To protect the rights of students, staff and public, all offenses shall be
thoroughly investigated and properly recorded. This may include a
conference with the students involved in an incident and a search of
the student, student's belongings, student's assigned school
locker(s), car or other school property based upon "reasonable
suspicion" that a dangerous situation exists.

B. In seeking a solution of the offenses, there shall be appropriate
alternatives such as one, or a combination of the following actions,
but not necessarily in the order appearing below:

1. Conference with the student to clarify the problem and to insure
full understanding of consequences of future misbehavior.
2. Assignment of additional task(s), which may or may not interfere
with the academic or after-school programs.
3. Assignment of detentions.
4. Conference with parents to secure cooperation of the home in
regaining student behavior.
5. Referral to counselor, school psychologist or Intervention
Assistance Team for guidance, testing or therapy.
6. Referral to Juvenile Court.
7. Emergency removal in accordance with State law, including
curricular and extracurricular activities.



8. Suspension: To refer to "out-of-school” in accordance with State
law covering both curricular and extra-curricular activities.
Suspension is the removal from all academic, extra-curricular and
social events affiliated with the school.

9. Expulsion from school in accordance with State law.

Students enrolled in alternative program options are subject to all

rules and regulations covered under the Code of Student Behavior

and adopted by the Revere Board of Education.

% SUSPENSION PROCEDURE

Definitions:

Suspension (out-of-school) is defined as the denial of attending
school for the period of at least one (1) but not more than ten (10)
school days. Students suspended may not take part in or attend any
school activities, or be on school property. Suspension may extend
beyond the current school year, if at the time a suspension is
imposed, fewer days remain in the school year than the term of the
suspension. The Superintendent may apply any or all of the period
of suspension to the following year.

In case of a student's intended removal from school for purposes of
suspension, the following procedures shall be enacted:

Only the principal, assistant principal, superintendent or any other
authorized administrator may suspend.

The student shall be informed in writing of the intended suspension
and reasons for the proposed action.

The pupil and/or his parent(s) shall be provided an opportunity for an
informal hearing to discuss the reason for the intended suspension
and/or otherwise explain his/her actions.

An attempt shall be made to notify his/her parent(s), guardian or
custodian by telephone of the suspension and the reason for it.
Within one (1) school day of the suspension the Superintendent,
principal, or other administrator will notify the parents, guardians, or
custodians of the student by certified mail and the Treasurer of the
Board. The notice shall also specify that if the student, parent,
guardian, or custodian intends to appeal the suspension to the Board
or its designee, such notice of appeal shall be filed, in writing, with
the Treasurer of the Board or the Superintendent within five (5)
calendar days after the date of the notice to suspend. The notice will
include the reasons for the suspension and the right of the student,
parent, guardian, or custodian to appeal to the Board or its designee;
the right to be represented at the appeal; and the right to request the
hearing be held in executive session if before the Board. If the
offense is one for which the District may seek permanent exclusion,
then the notice will contain that information.
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6. Should a student enrolled at the Cuyahoga Valley Career Center be
suspended from the career center for a conduct code violation, which
would also be grounds for suspension in the home school district, the
suspension of such student also will be in effect at the home school
district. The student shall be notified of that suspension by the home
school district in accordance with the normal suspension procedure.

7. Simultaneous written notice of the suspension shall be sent to (a)
student's discipline file; (b) Superintendent; (c) Treasurer of the
Board of Education.

< EMERGENCY REMOVAL PROCEDURES

Definition: The term "emergency removal" shall be understood to mean
the removal of a student from curricular or extra-curricular activities or
from the school premises because the student's presence poses a
continuing danger to persons or property, or is an ongoing threat or
disruption to the academic process. In all cases of emergency removal
where a student is removed from a curricular or extra-curricular activity for
less than twenty-four (24) hours, the staff person initiating the removal
shall submit to the principal, the reasons in writing for the removal.

If it is intended that the student is removed from a curricular or extra-
curricular activity for more than twenty-four (24) hours, a due process
hearing will be held within three (3) school days after a removal is
ordered.

1. An attempt should be made to notify his/her parents, guardian or
custodian immediately by telephone of the pending action and the
reasons for it.

2. Written notice of the hearing and reasons for the removal and any
intended disciplinary action must be given to the pupil as soon as
possible prior to the hearing.

3. The person who ordered or requested the hearing must be present at
the hearing. ’

4. If suspension or expulsion is intended, the due process requirement
of the law must be carried out in accordance with the applicable
procedural requirements in Board Policy and State Law.

% EXPULSION PROCEDURES

Definition: The term "expulsion" shall be understood to mean exclusion
of a student from all school attendance and related activities for the
remainder of the current semester, or for a period of up to 80 school days,
unless otherwise addressed in this Code. The Superintendent of Schools
may expel a pupil in accordance with procedure outlined by Ohio Statute.
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Exclusion from school attendance by expulsion is the most severe
remedy available to the school for disciplinary infractions.

The Superintendent shall expel a student from school for a period of one
(1) year for possessing a firearm or knife at school or on any other
property (including a school vehicle) owned, controlled, or operated by
the Board, at interscholastic competition, an extra-curricular event, or at
any other school program or activity that is not located in a school or on
property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in
accordance with this policy.

If a student makes a bomb threat to a school building or to any premises
at which a school activity is occurring at the time of the threat, the
Superintendent may expel the student for a period of up to one (1) year.
The Superintendent may extend the expulsion into the next school year or
reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal
act to be expelled under this provision.

Prior to expulsion, the Superintendent shall follow the following

procedures:

1. Give the Pupil and his/her parent, guardian or custodian written
notice of the intention to expel. The notice must advise the student
and his/her parent, guardian or custodian or other representatives of
their right to appear in person before the Superintendent or his
designee to challenge the reasons for the expulsion. The notification
must carry the place and time of the hearing, which must take place
no earlier than three (3) school days and not later than five (5) school
days after the notice is sent. The Superintendent may grant an
extension of time upon request provided all parties involved are
notified. If the student is 16 years old or older and the intent to expel
is based on an offense for which a permanent exclusion may be
requested, the written notice must include a statement that the
Superintendent may seek permanent exclusion.

2. Arrange for a hearing to be conducted by the Superintendent or his
designee under the guideline established by the individual conducting
the hearing. Within one school day after the time of the expulsion,
the Superintendent shall send written notice to the student and
his/her parent, guardian or custodian, and the Treasurer of the Board
of Education. The notice shall specify the duration of the expulsion
and the reasons therefore. The expulsion may extend beyond the
current school year, if at the time an expulsion is imposed, fewer
days remain in the school year than the term of the expulsion. The
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Superintendent may apply any or all of the period of expulsion to the
following year. It also shall include notification of the rights of the
student, his/her parent, guardian or custodian, to appeal the
expulsion to the Board of Education or to its designee within the
fourteen (14) calendar days of the date of the notification in order to
be heard against such expulsion, to be represented in the appeal
proceeding, to be granted a hearing before the Board or its designee
in order to be heard against the expulsion, and to request that such a
hearing be held in executive session.

3. Ifastudent is expelled for more than twenty (20) school days or for
any period of time that extends into the next school year, the
Superintendent shall provide the student and his/her parents with the
names, addresses, and telephone numbers of those public or private
agencies in the community which offer programs or services that help
to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expuision.

Appeal - Within fourteen (14) calendar days of the date of the notification
of the student expulsion, the student (if eighteen years old or older), the
parent, guardian or custodian may appeal the expulsion. The request for
appeal should be submitted in writing to the Treasurer for the Board of
Education or the Superintendent. A hearing shall be scheduled and the
requesting parties notified of the time for the hearing which may be
extended by mutual agreement. The student or his parent, guardian or
custodian may be represented in the appeal proceedings. The Board
may affirm the order of expulsion or reverse, vacate or modify the order of
expulsion. The Board shall determine the procedures to be followed
during the hearing. A verbatim record shall be made.

Should a student enrolled at the Cuyahoga Valley Career Center be
expelled from the Career Center for a conduct code violation, which
would be grounds for expulsion in the Home School District, the student
will be expelled from the Home School District in accordance with the
normal expulsion procedure.

< LIMITATIONS ON THE DISCIPLINING OF HANDICAPPED
STUDENTS

A handicapped student is one whose education is governed by an
Individualized Education Plan (IEP). Unless their IEP provides otherwise,
handicapped students may be suspended for a period not to exceed ten
(10) days per year without convening a placement or IEP conference.
Discipline may result in removal from school for more than ten (10) school
days if it is determined that the behavior is not a manifestation of the
student’s handicapping condition. In such a removal beyond ten (10)
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school days, the special education and/or related services of the IEP will
continue as determined by the IEP Team. All handicapped students are
subject to removal on an emergency basis described in the Code.
Repeated violation of the Code may indicate that a change in the
student's placement or IEP is necessary.

< PERMANENT EXCLUSION

Any student who has been found guilty of committing, when sixteen (16)
years of age or older, any of the specific offenses identified by state
statute and Board Policy may be permanently excluded by the State
Superintendent of Public Instruction at the request of the Revere Local
School District Board of Education in the manner prescribed by law.

The Board's statement of policy on permanent exclusion is posted in each
school and is available to students and their parents, upon request, at
each school office.

< SCHOOL TRANSPORTATION PRIVILEGES

If the Superintendent and/or designee determines that a student’s
behavior on a school vehicle violates school rules, he may suspend the
student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Prior to
such suspension, the Superintendent shall notify the student of the
intended bus suspension and afford the student the opportunity to
respond to the intended suspension or otherwise defend himself.

<+ GROUNDS FOR CLASS REMOVAL, SUSPENSION, OR
EXPULSION

Grounds for removal from class, suspension or expulsion may include
any of the following violations committed at school or school sponsored
activities regardless of its location, on school premises, or against school
property, or directed at a district official or employee or the property of
such district official or employee regardless of the location. A student
under an out-of-school suspension is not permitted on school grounds or
at school events regardless of the location of the event during the
suspension.

1. Aiding & Abetting — an involvement (active or passive) with
another student or students engaged in prohibited activities.

2. Arson/Firearms or Other Weapons/False Alarms and/or
Threats — an act of arson or unauthorized use, possession,
transfer, or disposal of firearms or other weapons, initiating
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without cause a fire alarm, reporting a fire, or false reporting of an
impending bombing or catastrophe.

3. Attendance — truancy or unexcused absence from class or school
or excessive tardiness to class or school.

4. Bus Conduct — violation of the rules of conduct on the school
bus.

5. Computer Usage - violation of the school's computer lab policy
and/or the district’'s acceptable use policy.

6. Criminal Activities — violations of specific provisions of federal,
state, or local statutes.

7. Dishonesty — cheating on tests or school assignments, forging
school and/or parental documents, falsifying information,
plagiarism or committing fraud.

8. Disrespect — rude or disrespectful behavior or failure to cooperate
with other students or school personnel.

9. Disruptive Behavior — disruption of the classroom, school, school
grounds, or school activities or functions.

10.Fighting/Assault/Physical Violence — to intentionally cause or
threaten to cause physical or emotional harm to another student
or behave in such a manner as to present an eminent risk of such
harm. Causing or attempting to cause harm to one’s self is
included within.

11.Fireworks/Dangerous Instruments or Materials — the use,
threatened use, or possession of fireworks or explosives including
matches and lighters; possession/use of mace, pepper spray or
laser pointers (examples).

12.Gambling - playing games of chance which involve wagering

13.Harassment — harassment includes, but is not limited to, any act
which subjects an individual or group to unwanted abusive
behavior of a nonverbal, verbal, written, or physical nature. An act
that injures degrades, or disgraces or attempts to injure, degrade,
or disgrace a student falls within this category. Examples of, but
not inclusive, include the following: sexual harassment, bullying,
intimidation, coercion, hazing, spreading rumors, name calling and
menacing.

14.Inappropriate Language/Materials — the use of profane, vulgar,
or other improper language, gestures, comments, or material, or
the possession of any profane, vulgar , obscene, or other
improper objects or material.

15.Inciting — inciting to riot or to disrupt or attempt to disrupt the
operation of the school.

16.lllegal Substances — sale, possession, intent to sell, or intent to
make a purchase, concealment, or uses of illegal drugs,
counterfeit controlled substances, look-a-like substances, drug

15



paraphernalia, inhalants, consumables, near beer or alcoholic
beverages or the unauthorized use and/ or distribution of over-the-
counter medication or prescription medication. Evidence of any
use is a violation. (Ex: E-cigarettes, vapor devices, and e-liquids
are prohibited)

17.Insubordination — the failure to comply with directions of school
personnel or acting in defiance of authority, including intentional
interference with the performance of a teacher’s duties or failure to
identify oneself to school personnel when requested. Also
included within is the failure to accept discipline or punishment
from appropriate school personnel.

18.Loitering/ Trespassing— occupation of, or loitering on, near, or
around school property or unauthorized areas without
authorization.

19.Repeated Violations - repeated violations of the code of
behavior.

20.Rules — violation of rules and policies of the classroom, school,
and the Revere Board of Education.

21.Sexual Contact — defined as any touching of an erogenous zone
of another or public display of affection.

22.School Personnel — harassment, vandalism, physical abuse,
theft, or other disruptive or destructive behavior toward school
personnel during school and non-school time regardless of the
location.

23.Theft — Confiscate, possess or steal private or public property of
the school or another individual.

24 .Tobacco — use and/ or possession of tobacco products in the
school buildings, within sight of the school buildings, on school
grounds, or in areas in which school sponsored activities are
taking place. (Ex: E-cigarettes and vapor devices are prohibited)

25.Unauthorized Touching — touching another person without
permission or consent.

26.Unauthorized Materials — publication or distribution of
unauthorized material. This includes postings throughout the
school and school grounds.

27.Vandalism — the destruction or defacing of public or private
property.

28.Weapons — possession, concealment, use, threat of use, or
exhibition of a firearm or other weapon, or look-a-like weapon. A
weapon is defined as either an item designed to inflict injury or an
item designed for another purpose, then converted to a weapon
through its use.



Students found in violation of any section of this code of conduct
may be immediately removed from school and recommended to the
superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may
be asked to personally return the child to school and meet with the
principal/designee and/or guidance personnel before he/she is
readmitted.

< LIABILITY OF PARENTS FOR STUDENT MISCONDUCT

Under Ohio Revised Code 3109.09 and 3109.10, parents having custody
of a minor under 18 are liable for the student's willful damages to school
or private property or the theft of such property and for assaults
committed by the minor. The Board of Education, or any other owner of
property, can bring a civil action against the parents to recover
compensatory damages up to $10,000.00 and cost of the suit. Parents
also are liable for the student's willful assaults on another person. The
injured party may bring civil action against the parents to recover
compensatory damages up to $15,000.00 and cost of the suit if the
damages were caused by acts of vandalism, desecration, or ethnic
intimidation.

It is the policy of the Revere Local Schools that educational activity,
employment, programs and services are offered without regard to race,
color, national origin, sex, religion, handicap or age.

COMMENCEMENT/COMMENCEMENT REHEARSAL

Attendance at commencement rehearsal is a requirement for participation
in commencement. The Senior Class will be recognized at
Commencement as Summa Cum Laude (4.0+ GPA); Magna Cum Laude
(3.75 — 3.99 GPA); or Cum Laude (3.50 — 3.74 GPA). Those students
who achieve Summa Cum Laude status at the end of the second
trimester of their senior year will be seated in a location of privilege during
commencement.

COMPUTERS

Policies governing the use and/or misuse of computers and technology
are included in the Revere Board of Education policy guidelines and Code
of Student Behavior. Use of school computers is dependent upon annual
receipt of a Computer Technology Usage Form signed by the parent
/guardian and student.
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DETENTIONS

Detentions are held each Tuesday and Thursday in rooms 205 and 212.
Students may serve a detention either from 7:00 AM to 7:25 AM or after
school from 2:45 PM to 3:10 PM. One day prior notification is given to
students. Students must be prompt, must work on school assignments,
and must adhere to all rules of the Code of Student Behavior during the
detention. Failure to serve assigned detentions will result in additional
disciplinary action by the administration.

DISCLAIMER

The handbook may not include every item or incident that may occur in
the building or on school grounds. Final resolution of each of these
situations will be made by the school administration. Additional
information about student conduct is found in the Code of Student
Behavior. The handbook is not intended to be a manual of all the policies
of the Revere Board of Education.

DRESS CODE

We are committed to a safe and orderly learning environment for students
that is free from distraction. Attire should not detract from the educational
process and reasonable standards in dress and grooming apply.
Compliance with the dress code is expected and non-compliance may be
considered insubordination. Any form of dress or hair style that is
considered contrary to good hygiene or that is deemed distractive,
disruptive, or detrimental to the routine operation of school is prohibited.

¢ Regardless of what a garment is called or the material the clothing
is comprised, the spirit of the dress code is to exclude students from
wearing clothing that is deemed to be inappropriately tight or form
fitting in the discretion of the administration.

o Dresses, skirts, or shorts must be fingertip length

o Legging, tights, spandex, elasticized pants, yoga pants, flare yoga
pants or anything arguably skin tight and without pockets may not
be worn as the primary lower garment. They are required to have
something covering them that are finger-tip length at its shortest
point.

Clothing prohibited includes the following items and conditions; Clothing
that is ripped, cut-off, torn, having holes and/or frayed; pants worn below
the waist/hip and are low hanging; sheer or mesh garments; tube tops;
shirts that have less than a 3-inch strap; shirts that do not cover the
midriff when standing and seated; hats, sun glasses, slippers, outer
coats, pajamas, bandannas/ head coverings, headbands/sweatbands;
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chains, any item advertising alcoholic beverages, drugs, tobacco, or
weapons; or any item with obscene or questionable printing in violation of
the Code of Student Behavior. This list is not all inclusive as these are
only examples of inappropriate dress.

Shorts and skirts must be finger-tip length or longer from their shortest
points and must meet other conventional standards of dress. Tight shorts
and shirts with messages across the front or back are not permitted.
Exposure of cleavage or undergarments is prohibited. Shoes must be
worn throughout the day. Athletic attire worn to participate in physical
education classes are not to be worn as street clothes for academic
classes. Final determination of appropriate school attire rests with
the school administration.

DRIVING TO SCHOOL

Driving to school is a privilege limited only to Seniors and Juniors. A
permit is required. Applications for permits are available in the main
office. Requirements include, but are not limited to, the following items:
Completed application filed by the determined due date, a valid Ohio’s
driver's license or evidence one is obtainable by the end of the 15 month
of school, payment of the required parking fee in addition to all school
fees and fines, and compliance with academic eligibility. Students who
meet all requirements and the deadlines receive first priority. Excessive
tardiness and absences may prevent the issuance or cause suspension
of driving privileges at RHS. Suspension and/ or non- issuance of driving
privileges may occur as a result of a violation listed in this handbook or
the Code of Student Behavior. The Revere Local School District
assumes no responsibility for damage or theft of any student vehicle.
Student drivers are expected to comply with the following procedures or
may face disciplinary action by the administration. Vehicles may be
subject to towing at the owner’s expense for any violation.

< PARKING RULES AND PROCEDURES
Each student must register his or/her vehicle annually.
Parking permits must be on display on the rear-view mirror.
The permit is valid only for the assigned parking spot of the vehicle.
All rules of the Code of Student Behavior may apply to student cars.

Traffic laws are to be obeyed on any school property and/or school
events.

Driving inappropriately or in an unsafe manner within the school zone
may result in forfeiture of parking and/or other school disciplinary action.

Permits may not be shared or borrowed.

Students are not permitted in their vehicles or in the parking lot during
school hours except during arrival and departure time.
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Excessive tardiness or absences may cause restriction or revocation of
driving privileges.

Search of a student and his/her possessions, including vehicles, may be
conducted at any time the student is under the jurisdiction of the Revere
Board of Education if there is reasonable suspicion that the student is in
violation of the Code of Student Behavior. Failure to comply with a
reasonable search will be considered insubordination.

FIELD TRIPS

Field trips enhance the educational experience of students. A completed
student field trip permission form with teacher and parent/guardian
signatures is required for student participation. Teachers may decline
approval for student field trip participation if the student’s attendance or
academic performance is of concern.

FIRE, SAFE SCHOOLS, AND TORNADO DRILLS

All drills are conducted periodically in accordance with state law. Safety
routes are posted in each classroom and in various locations in the
building. It is expected students will follow the direction of staff during
drills and assist in the orderly completion of any drill. Anyone involved in
causing a false fire alarm is subject to the penalties defined in Ohio
Revised Code section 2917.32.

FINES AND FEES

All financial obligations incurred by students must be paid in full. All
students are assessed a $100.00 student fee for the current school year.

FOOD, BEVERAGES, AND LUNCH

All food and beverages must be consumed in the cafeteria. Delivery
orders and foods from any restaurants are not permitted in the cafeteria,
and parents are asked not to bring in purchased food or eat with their
student. Food and beverages are not permitted in other areas of the
building. Clear, non-carbonated, bottled water will be permitted in the
classrooms at the teacher's discretion. Our lunchroom is closed to all
visitors.

FOREIGN EXCHANGE STUDENTS

Revere High School weicomes a maximum of three foreign exchange
students a year. It is our privilege to support the students in their year
long experience in the United States. Foreign exchange students need to
have the proper documentation through their sponsoring organization.
The sponsoring organization must be sanctioned with the OHSAA in
order for a foreign exchange student to be eligible to participate in
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athletics. Foreign exchange students will be registered as junior status
and will receive a certificate of attendance from Revere High School.

GRADING

The grade earned at the end of the course is the grade that determines
credit and appears on the student's transcript. Advanced Placement
courses are weighted by one point.

Failure to complete course requirements may result in a failing grade for
the course. Students removed from a class for disciplinary or attendance
violations will receive a Withdrawal Failure. The WF will appear on the
student's permanent transcript. The student will remain in the course on
a non-credit basis.

District Grading Policy

RHS RHS
Percentage Grade Regular Honors AP*
93% - 100% A 4.0 4.5 5.0
90% - 92.99% A- 3.7 4.2 4.7
87% - 89.99% B+ 33 3.8 4.3
83% - 86.99% B 3.0 3.5 4.0
80% - 82.99% B- 2.7 3.2 3.7
77% - 79.99% C+ 23 28 3.3
73% - 76.99% Cc 2.0 2.5 3.0
70% - 72.99 C- 1.7 1.7 1.7
67% - 69.99 D+ 1.3 1.3 1.3
63% - 66.99 D 1.0 1.0 1.0
60% - 62.99 D- 0.7 0.7 0.7
0% - 59.99 F 0.0 0.0 0.0

*Weighted grades will only be given to students completing an entire
AP course. Weighted grades will not be given for grades below a C.

8t Grade students will receive high school credit for any high school
course taken at the middle school when earning a C or better. The grade
will not be calculated into a student's GPA. All Flex Credit Courses or
courses taken in the summer between 8™ and 9t"grade will be calculated
into a student’'s GPA.

Juniors and Seniors may choose up to 1 Elective course per year as a No
Grade/No Credit Option. The purpose of this option is to afford to
students an opportunity to experience a course that they may enjoy
without adversly affecting the GPA. If a student earns less than a “C” in
the course, the actual grade will be calculated into the GPA, and appear
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on the report card and transcript. For a grade of “C” or higher, a “P” Pass
grade will appear.

GUIDANCE POLICIES
The assignment of a student’s guidance counselors is determined by the
child’s last name. Students retain the same counselor throughout the
student’s high school career. Students are encouraged to establish
rapport with their counselor as they attend RHS.

< COMPLETION OF GRADUATION REQUIREMENTS

Early completion of graduation requirements is not advised. There are
many advantages and opportunities for students to expand their
academic and social development by completing four full years of high
school. However, there may be circumstances in which early graduation
is desired and will be considered for approval. The guidelines listed
below must be followed:
1.  The student must declare their intention to graduate by May 15t of
the year prior to graduation.

2. A student/parent/principal conference may be required prior to June
1st of the year before graduation. An educational plan detailing the
request for early graduation and its relationship to the student's
overall education must be completed and submitted prior to this
conference. Assistance in preparing the educational plan may be
obtained from the Guidance Department.

3. Completion of the "Early Graduation Approval Form" must be
submitted by the student and parents prior to final approval by the
principal.

% CREDIT FLEXIBILITY

Senate Bill 311 (the Ohio Core legislation) raised the graduation

requirements for high school students, with the goal of increasing the

number of students who are ready to meet the demands of our global and
technological age. Ohio's plan for Credit Flexibility is designed to
broaden the scope of curricular options available to students, increase the
depth of study possible for a particular subject, and allow tailoring of
learning time and/or conditions. The overall effect is to increase student
engagement and sense of ownership of learning. Please check the
guidance website for additional details and requirements.

% CVCC ADMISSIONS

A student who wishes to qualify for CVCC admission should discuss this
option with their counselor. The following factors affect CVCC admission
status:

1. Good academic standing (on track to graduate)
2. Good attendance
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3. Attendance at the CVCC Parent and Student Information Night in
January

4. Attendance at the CVCC field trip in January

5. Complete applications will be given priority status based on the date
received and the above considerations.

< EARLY DISMISSAL
Early dismissal opportunities are available to students enrolled in work
study, post-secondary or volunteer options only. Students must have a
signed approval form in the school office to participate. All students
scheduled for early dismissal must leave the building at the time of sign-
out.

< FLEXIBLE SCHEDULING
If a student wishes to take a course that is part of the RHS curriculum, but
cannot take that course during a regularly scheduled class period
according to the Master Schedule, he or she may do so according to the
following guidelines:
1.  They must have the approval of the teacher, department
chairperson, counselor, and principal.
2.  They must enroll for the course during another class period or meet
with the teacher during his/her preparation time.

3.  The presence of the student in the classroom cannot cause a
disruption or increase class size beyond recommended limits.

4. Please see your guidance counselor regarding Credit Flexibility
Policies in addition to the above guidelines.

% COLLEGE CREDIT PLUS
Ohio’s College Credit Plus is a program that will allow you to earn college
and high school credits at the same time by taking college courses from
community colleges or universities. The purpose of this program is to
promote rigorous academic pursuits and to provide a wide variety of
options to college-ready students in grades 7-12. Contact colleges for
information, application forms, and criteria for acceptance into College
Credit Plus. Some materials are available from your counselor and at the
college’s website. For additional information, refer to the Information
Sheets/Presentations on the Revere High School website and schedule a
meeting with your guidance counselor.

< INDEPENDENT COURSES

Independent study is defined as coursework that a student may wish to
take that is not part of the RHS or Board adopted curriculum. Any
independent study coursework must be approved by the counselor and
principal, and must meet all Revere Local School District Board policies
and guidelines. Students who take coursework that is approved for
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independent study will be granted credit toward graduation on a pass/fail
basis. Additional information may be found in the Credit Flexibility
Policies and Guidelines.

<% MINIMUM COURSE LOAD
All students must be enrolled in at least four classes per trimester.
Freshmen and sophomores must take five classes unless permission has
been obtained from the administration.

< OUTSIDE CREDITS
Outside credits may include summer school, correspondence courses,
night school, online courses, volunteer credits, work study credits, and
other alternative or remedial educational credits.

% SCHEDULE CHANGES
All requests for schedule adjustments must be made prior to the first day
of school. Changes after that time will only occur if the student has been
academically misplaced or a technical error in the student's schedule is
discovered. These extenuating circumstances will be reviewed by the
administration for approval. Students who choose to drop a class may
receive a drop failure with no credit. Students who wish to add a class
must do so within the first seven school days of each trimester unless
administration approval has been granted.

HALL PASSES

The required hall pass is the Student Handbook. Permission for hall
privileges is required. Students must complete necessary tasks during
hall pass in a reasonable amount of time.

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive,
productive, and nurturing educational environment for all of its students.
The Board encourages the promotion of positive interpersonal
relationships between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other
students, staff, or third parties is strictly prohibited and will not be
tolerated. This prohibition includes aggressive behavior, physical, verbal,
and psychological abuse, and violence within a dating relationship. The
Board will not tolerate any gestures, comments, threats, or actions which
cause or threaten to cause bodily harm or personal degradation. This
policy applies to all activities in the District, including activities on school
property, on a school bus, or while enroute to or from school and those

24



occurring off school property if the student or employee is at any school-
sponsored, school-approved or school-related activity or function, such as
field trips or athletic events where students are under the schoo!’s control,
in a school vehicle, or where an employee is engaged in school business.

This policy has been developed in consultation with parents, District
employees, volunteers, students, and community members as prescribed
in R.C. 3313.666 and the State Board of Education’s Model Policy.
Harassment, intimidation, or bullying means:

A. Any intentional written, verbal, electronic, or physical act
that a student or group of students exhibits toward another
particular student(s) more than once and the behavior both
causes mental or physical harm to the other student(s) and
is sufficiently severe, persistent, or pervasive that it creates
an intimidating , threatening, or abusive educational
environment for the other student(s); or —

B. Violence within a dating relationship.

“Electronic act” means an act committed through the use of a celluar
telephone. Computer, pager, personal communication device, or other
electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated
enough, or serious enough, to negatively impact a student’s educational,
physical, or emotional well being. This type of behavior is a form of
intimidation and harassment, although it need not be based on any of the
legally protected characteristics, such as sex, race, color, national origin,
marital status, or disability. It would include, but no be limited to, such
behaviors as stalking, bullying/cyberbullying, intimidating, menacing,
coercion, name calling, taunting, making threats, and hazing.

Harassment, intimidation, or bullying also means cyber bullingy through
electronically transmitted acts (i.e., internet, e-mail, cellular telephone,
personal digital assistance (PDA), or wireless hand-held device) that a
student(s) or a group of students exhibits toward another particular
student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abuse educational
environment for the other students(s).

Any student or student’s parent/guardian who believes s/he has been or
is the victim of aggressive behavior should immediately report the
situation to the building principal or assistant principal, or the
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Superintendent. The student may also report concerns to teachers and
other school staff who will be responsible for notifying the appropriate
administrator or Board official. Complaints against the building principal
should be filed with the Superintendent. Complaints against the
Superintendent should be filed with the Board President.

Every student is encouraged, and every staff member is required, to
report any situation that they believe to be aggressive behavior directed
toward a student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall
be promptly investigated. @ The building principal or appropriate
administrator shall prepare a written report of the investigation upon
completion. Such report shall include findings of fact, a determination of
whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, a recommendation for intervention,
including disciplinary action shall be included in the report. Where
appropriate, written witness statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbulling by an electronic act or otherwise, has occurred, it will
result in prompt and appropriate remedial and/or disciplinary action. This
may include up to expulsion for students, up to discharge for employees,
exclusion for parents, guests, volunteers, and contractor, and removal
from any official position and/or request to resign for Board members.
Individuals may also be referred to law enforcement officials.

Retaliation against any person who reports, is thought to have reported,
files a complaint, or otherwise participates in an investigation or inquiry
concerning allegations of aggressive behavior is prohibited and will not be
tolerated. Such retaliation shall be considered a serious violation of
Board policy and independent of whether a complaint is substantiated.
Suspected retaliation should be reported in the same manner as
aggressive behavior. Retaliation may result in disciplinary action as
indicated above.

Deliberately making false reports about harassment, intimidation, bullying
and/or other aggressive behavior for the purpose of getting someone in
trouble is similarly prohibited and will not be tolerated. Deliberately
making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive
behavior, regardless of whether it fits a particular definition, s/he should
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report it and allow the administration to determine the appropriate course
of action.

The District shall implement intervention strategies (AG 5517.01) to
protect a victim or other person from new or additional harassment,
intimidation, or bulling and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment
rights of students (i.e., to prohibit a reasoned and civil exchange of
opinions, or debate, that is conducted at appropriate times and places
during the school day and is protected by Sate or Federal law).

The complainant shall be notified of the findings of the investigation, and
as appropriate, that remedial action ahs been taken. If after investigation,
acts of bullying against a specific student are verified, the building
principal or appropriate administrator shall notify the custodial
parent/guardian of the victim such finding. In providing such notification
care shall be taken to respect the statutory privacy rights of the
perpetrator of such harassment, intimidation, and/or bullying.

In after investigation, acts of harassment, intimidation, and/or bullying by
a specific student are verified, the building principal or appropriate
administrator shall notify in writing the custodial parent/guardian of the
perpetrator of that finding. If disciplinary consequences are imposed
against such student, a description of such discipline shall be included in
the notification.

Complaints

Students and/or their parents/guardians may file reports regarding
suspected harassment, intimidation, or bullying. Such reports shall be
reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or
staff witnesses. Such reports may be filed with any school staff member
or administrator, and they shall be promptly forwarded to the building
principal for review, investigation, and action.

Students, parents/guardians, and school personnel may make informal or
anonymous complaints of conduct that they consider to be harassment,
intimidation, and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such complaints shall be
reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment,
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intimidation, and/or bullying, and the names of any potential student or
staff withesses. A school staff member or administrator who receives an
informal or anonymous complaint shall promptly document the complaint
in writing, including the information provided. This written report shall be
promptly forwarded by the school staff member and/or administrator to
the building principal for review, investigation, and appropriate action.

individuals who make informal complaints as provided above may request
that their name be maintained in confidence by the school staff
member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to
address the situation, to the extent such action may be taken that (1)
does not disclose the source of the complaint, and (2) is consistent with
the due process rights of the student(s) alleged to have committed acts of
harassment, intimidation, and/or bullying.

When  an individual making an informal complaint has requested
anonymity, the investigation of such complaint shall be limited as is
appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the
complaint subject to receipt of further information and/or the withdrawal
by the complaining student of the condition that his/her report be
anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the
individual(s) against whom the complaint is filed, and the witnesses as
much as possible, consistent with the Board’s legal obligations to
investigate, to take appropriate action, and to conform with any discovery
or disclosure obligations. All records generated under this policy and its
related administrative guidelines shall be maintained as confidential to the
extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President
of the Board a written summary of all reported incidents and post the
summary on the District web site (if one exists). The list shall be limited
to the number of verified acts of harassment, intimidation, and/or bullying,
whether in the classroom, on school property, to and from school, or at
school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be
reported to the appropriate law enforcement agency and/or to Child
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Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

Immunity

A school district employee, student, or volunteer shall be individually
immune from liability in a civil action for damages arising from reporting
an incident in accordance with this policy and R.C. 3313.666 if that
person reports an incident of harassment, intimidation, and/or bullying
promptly, in good faith, and in compliance with the procedures specified
in this policy. Such immunity from liability shall not apply to an employee,
student, or volunteer determined to have made an intentionally false
report about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in
conspicuous locations in all school buildings and departments within the
District and discussed with students, as well as incorporated into the
teacher, student, and parent/guardian handbooks. At least once each
school year a written statement describing the policy and consequences
for violations of the policy shall be sent to each student’s custodial parent
or guardian.

The statement may be sent with regular student report cards or may be
delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic
means shall be made available to students in the District and to their
custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall
also be posted at each building. All new hires will be required to review
and sign off on this policy and the relate complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational
measures to create greater awareness of aggressive behavior, including
bullying and violence within a dating relationship. The superintendent or
designee shall provide implementation of this policy and its
accompanying administrative guidelines. All training regarding the
Board’s policy and administrative guidelines and aggressive behavior and
bullying in general, will be age and content appropriate.
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Annually, the District shall provide all students enrolled in the District with
age-appropriate instruction regarding the Board's policy, including a
written or verbal discussion of the consequencees for violations of the
policy to the extent that State or Federal funds are appropriated for this
purpose.

Students in grades seven (7) through twelve (12) shall receive age-
appropriate instruction in dating violence prevention education, including
instruction in recognizing dating violence warning signs and
characteristics of healthy relationships. Parents, who submit a written
request to the building principal to examine the dating violation prevention
instruction materials used in the school, will be afforded an opportunity to
review the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this
policy for school employees and volunteers who have direct contact with
students, to the extent that State or Federal funds are appropriated for
these purposes. Time spent by school staff in these training programs
shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a
review of this policy on bullying and other forms of harassment in the
required training in the prevention of childe abuse, violence, and
substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement
this policy. Guidelines shall include reporting and investigative
procedures, as needed. The complaint procedure established by the
Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)
Neola 2012

LIBRARY

Bookmarks with subscription database passwords are available in the
library. Students are expected to follow library rules or they may forfeit
access to the library. Fines are charged on overdue or damaged items.

LOCKERS AND LOCKS

Each student is assigned a lock and locker at the beginning of the school
year. Lockers and locks are the sole property of the school. Lockers may
be searched at any time by administration. Appropriate care of school

property is required. Locks are expected to be on the locker at all times,

and only school issued locks are permitted. Lock combinations are
confidential and should not be shared with others. The school is not
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responsible for lost property or valuables. Book bags and backpacks
remain in lockers while school is in session. Students are not permitted
to display inappropriate pictures, decals, or displays on the lockers. Any
damage to the lock or locker by a student may result in disciplinary action
by the administration. A $6.00 fee is assessed for a replacement lock.
While using the locker room during or after school, students must
lock their belongings in a locker.

LOST AND FOUND

Miscellaneous articles may be placed on the Lost and Found table
located inside the cafeteria. Valuable items should be taken directly to
the main office and reported to school personnel.

MEDICATION

The administration of any medication to a student by school personnel
requires the completion of necessary forms by the parent /guardian.
Forms are distributed at the beginning of the year and are available in the
Main Office. Both a parent /guardian and a physician must complete and
sign the form. Medicine to be dispensed at school must be in its original
prescription bottle. The school or its employees cannot provide aspirin or
any other over-the-counter medication.

NATIONAL HONOR SOCIETY

The National Honor Society, created by the National Association of
Secondary School Principals, honors students who excel in four ways:
scholarship, leadership, service, and character. The society is governed
by national rules. Membership in NHS is one of the highest honors that
can be given to a high school student and is a privilege, not a right. The
selection process at RHS begins with juniors and seniors who have met
the scholastic requirement of a GPA of 3.6 or above and are active in
service and/or school related activities. A selection process established
by both the national and local organizations determines membership in
National Honor Society. The final step in the selection process involves a
committee of faculty members who review the applications and make
recommendations for membership. The decision of the committee is
final.

PROGRESS BOOK AND REPORT CARDS

Academic progress is reported throughout each trimester through various
methods such as Progress Book, Interim Reports, and Report Cards.
Conferences are encouraged at any time and parents may contact
teachers for appointments. Designated Parent-Teacher Conference night
appointments may be made through the main office at (330) 523-3220.
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For questions about access to Progress Book, the online grade report
program, please call (330) 523-3407.

PUBLIC RECORDS

A request for public records must go through the Treasurer’'s Office, as
the Treasurer is the designated Records Officer for the Revere School
District.

SATURDAY DETENTION

A three hour Saturday detention session (9-Noon) is held bi-monthly at
Revere Middle School and is supervised by school personnel. Sessions
are assigned by the administration as a result of violations of the Code of
Student Behavior. Students are expected to bring school books and
materials to Saturday Detention, as well as school assignments to work
on during the 3 hour detention. Various procedures are followed and
further explanation is provided to students when such an assignment is
made.

SCHOOL CLOSINGS

In the event of inclement weather or a calamity, school may be closed or
starting time delayed. The same conditions may also necessitate early
dismissal. School closings, delays in starting time, or early dismissals will
be announced via the Alert Now notification system. If no report is heard,
it can be assumed that school will be in session.

WAKR 1590 AM WTAM 1100 AM WQMX 94.9 FM
WKDD 98.1 FM WCRF 103.3 FM
WONE 97.5FM WGAR 99.5FM

SECURITY

In our continued efforts to increase security, we ask visitors to limit
unplanned visits during the school day. This includes lunch deliveries,
visiting with students during lunch or passing periods, and visiting
teachers during class time.
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STUDENT ACTIVITIES
The following is a list of clubs and activities available at RHS.

Academic Challenge

International Club

Anime Junior Statesment of
America

Art Club Key Club

Band - Council Kids for Kids

Band - Jazz Lantern

Band - Marching Media class

Band - Pep Mock Trial

Band - Symphonic Mu Alpha Theta
(math honors)

Band - Wind ensemble NAHS

Bridge Building NHS

Call of Shofar Ohio Math League

Chess Club

Project Love

Choir - Concert

Revere Players

Choir - Symphonic Science Olympiad

Class Council - Freshman Spectrum

Class Council - Junior Speech and Debate
(Forenics)

Class Council - Senior

Strong Teens

Class Council - Sophomore

Student Council

Color Guard

Teen Institute

Ecology USA Biology Olympiad
Engineering Club Write-On
Fellowship of Christian Students | Yearbook

Flag Line

STUDENT ASSESSMENT

Once a student has taken an assessment in a particular class, parents
are encouraged to set up a conference with the instructor to discuss the
results. This means of communication will help foster a positive
relationship between school, student and home as well as being used as
a learning tool to promote the student’s academic success.
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STUDENT IDENTIFICATION CARDS

Students will be issued one identification card (badge) at the beginning of
the school year. Students will be required to use this card throughout the
school year, and will be responsible if it is lost. Replacement cost to the
student will be $5.00 per badge.

SUMMER SCHOOL/CORRESPONDENCE/NIGHT SCHOOL COURSES

All summer school, correspondence, and night school courses must be
approved by the administration/guidance department. Pass/fail grades
will be assigned for all courses except for those that are retakes due to
failure.

TARDIES

Students who arrive to school after 7:34 AM are considered tardy. Upon
arrival, students must immediately report to the Attendance Office.
Oversleeping or transportation difficulties are not excuses for tardiness.
Students who are excused and miss classes due to arriving late to school
must consult with their teachers prior to leaving school that day to
rearrange for tests or quizzes and to obtain homework assignments.
Failure to do so may result in zeroes issued at the discretion of the
teacher. Chronic tardiness will not be tolerated and will result in
disciplinary action and/or result in loss of student driving privileges or
ability to obtain a student parking permit. All tardiness will be counted as
such and is cumulative over the trimester.

TELEPHONES

Office telephones may be used in the cases of emergency with the
permission of school personnel. Using the phone is not an excuse to be
absent from or tardy to class.

TEXTBOOKS

All textbooks are the property of the school district and are on loan to the
student. Proper care of school property is expected and book covers
recommended. Students should write their names and grades on the
book labels for identification purposes. Students are responsible for lost
or damaged books.

TRANSCRIPTS

Students may request and receive an unofficial transcript from the
Guidance Office. Official transcripts required for college admissions
and/or scholarships will be mailed directly to the appropriate institution.
Students need to complete the required ten (10) school days are required
to process these requests.
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RHS Alumni may obtain transcript request forms online by visiting the
Revere Local Schools website, choosing Revere High School, and then
Guidance Office.

TRANSPORTATION

For questions regarding transportation, contact the department at (330)
523-3118 or (330) 523-3119.

School bus transportation is a privilege and not a right. Students are
expected to adhere to the Code of Student Behavior at all times,
violations of which may result in disciplinary action by the administration.
Video cameras are installed on busses for the purpose of monitoring
student behavior. Students must comply with the directions of the bus
driver. Drivers report all misconduct to the transportation supervisor who
then consults with building administrators. The following items are
prohibited on the busses: Pets, large boxes, sleds, balloons, lawn chairs,
skateboards, golf clubs, lacrosse sticks, dangerous weapons, costumes,
masks, and baseball bats. Please note: This is not a comprehensive list.

UNAUTHORIZED USE OF YEARBOOK AND WEBSITE

Unauthorized use of the yearbook and website content or photographs is
prohibited. None of the material may be copied, modified, reproduced,
posted, published, transmitted, and/or distributed in any form without prior
written permission from Revere Local Schools.

VACATIONS

We recognize that circumstances may arise that could necessitate a
student accompanying his/her parents on a vacation. Students are
responsible for the completion of the Pre-Arranged Absence form from
the Attendance Office prior to the vacation and obtaining the signature of
the building administrator. These days are considered and counted as
part of the 6 class limit per course each trimester. All make-up work is the
responsibility of the student. Any tests/exams missed shall be made up
upon the student’s return to school (including the end of the school year).

VALUABLES

Students are cautioned not to bring large amounts of money or other
valuables to school. Students, not the school, are responsible for their
personal property. Lockers must remain secured and combinations are
confidential and not to be shared with others. Lock valuables in lockers
at all times.
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VIDEO AND AUDIO RECORDING DEVICES

Video and/or audio recording devices are not to be used at school without
permission from school personnel. This includes the use of these

functions on cell phones.

VISITORS

All visitors, including alumni, must report to the office immediately and
secure a pass. Students from other schools are not permitted to visit
unless they plan to enroll at RHS. These student visitors must present a
pass and be escorted by a Revere High School student throughout the
day. Arrangement must be made with the guidance office or
administration prior to the day of the planned visit. Prior arrangements
reduce disruptions and increase security.

VOLUNTEER HOURS FOR CREDIT

Revere High School students are encouraged to give to others through
service. Arrangements for volunteer credit must be made through the
volunteer office prior to beginning the volunteer hours. We offer credit for
volunteerism according to these guidelines: 30 hours = 1/4 credit, 60
hours = 1/2 credit, 90 hours = 3/4 credit, and 120 hours = 1 credit

WORK PERMITS

Any student under the age of 18 years of age and employed regular
hours may obtain a work permit through the Attendance Office.

WITHDRAWALS, TRANSFERS AND CHANGE OF ADDRESS

A student should notify the Guidance Office in advance of transferring or
withdrawing from school. The student must obtain a withdrawal form from
the Guidance Office. All teachers must sign this form after textbooks are
returned and all financial obligations are satisfied. The form is returned to
the Guidance Office when it is completed. No transfers or withdrawals
will be issued until the form is returned. Students who change their
addresses, telephone numbers or emergency information should report
these changes to both the Guidance Office and to the Attendance Office.
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REVERE LOCAL SCHOOL DISTRICT
CODE OF CONDUCT FOR
EXTRA-CURRICULAR ACTIVITIES

1. Participation in Extra-Curricular Activities is a Privilege
Participation in extra-curricular activities is a privilege, which can provide
many benefits to a student. Those students who choose to participate in
extra-curricular activities are expected to conduct themselves as young
men and women and should understand that they are expected to follow
certain rules and regulations if they participate in such activities. This
Extra-Curricular Code of Conduct applies to students who participate in
any extra-curricular activity, which is not required as a part of the regular
school curriculum.

This Code of Conduct is in effect during the school day, at school
sponsored or school-related activities, regardless of whether on or off
school property, and any time the student is out of school, including
breaks and vacations. Therefore, a student may be prohibited from
participating in extra-curricular activities for misconduct, regardless of
where or when such misconduct occurs.

2. Implementation and Duration of Policy

This Code of Conduct for Extra-Curricular Activities is a guideline to
Board Policy 5610.05, Prohibition from Extra-Curricular Activities. A
student subject to discipline under this Extra-Curricular Code of Conduct
may also be subject to discipline in accordance with the Code of Student
Behavior. Any student disciplined in accordance with the Code of
Conduct for Extra-Curricular Activities is not entitled to notice, a hearing,
or an appeal before the Board of Education, an administrative agency, or
a court of law.

On the first meeting date of the extra-curricular activity, the coach or
activity advisor shall review the Code of Conduct for Extra-Curricular
Activities and Code of Conduct Application with the students. Each
student shall receive a copy of both documents to review with his/her
parents. The student and his/her parent/s are required to sign and return
the Code of Conduct Application to the coach or activity advisor on the
next meeting date scheduled for that activity. Any student joining an
activity after its first meeting date will be presented the Code of Conduct
for Extra-Curricular Activities and Code of Conduct Application when
he/she joins the activity. The student shall return the signed Code of
Conduct Application on his/her second meeting after joining the activity.
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The signature represents that the parent and the student have received a
copy of the Code of Conduct for Extra-Curricular Activities, and have had
the opportunity to review it. A student and parent shall sign a Code of
Conduct Application for each extra-curricular activity in which the student
participates. A student shall be subject to the Code of Conduct for Extra-
Curricular Activities regardless of whether a signed Code of Conduct
Application is returned.

Violations shall be cumulative during a student's career at Revere High
School. In situations where a student is concurrently a member of more
than one co-curricular activity, participation in all activities shall be
impacted accordingly.

This Extra-Curricular Code of Conduct is a guideline for the coach,
advisor, athletic department and administration; a student's misconduct
will be reviewed on a case-by-case-basis. The Board of Education, the
Administration, the Athletic Department, the Coach and/or the Activity
Advisor reserves the right to amend and/or deviate from these guidelines,
as they deem necessary and reasonable.
3. General Conduct Violations
a. Types of General Conduct Violations
The advisor or coach in charge of any elective activity or
an administrator may limit or deny a student's participation
in all extra-curricular activities as a result of the student's
misconduct which is reasonably determined by the advisor,
coach, or administrator to be disruptive of the activity, good
order and discipline of the school, or the authority of the
school personnel in charge.

Examples of the types of misconduct, which may result in
such disciplinary action includes, but are not limited to, the

following:

1) Failure to follow the rules and regulations of the
Revere High School Student/Parent Handbook;

2) Failure to follow any team/group rules established
by the advisor/coach;

3) Failure to follow any training regulations, safety
requirements, or other directions set forth by the
advisor/coach;

4) Any form of insubordination toward an

advisor/coach; and/or
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5) Engaging in any conduct, which materially and
substantially interferes with the educational process
of the elective activity, including the use of obscene
or profane language or gestures.

Penalty Assessment for General Conduct Violations

A student may be removed from participation in the
specific activity for a period to be determined by the
advisor, coach, or administrator. Other actions may be
taken as deemed appropriate by the administration or the
person responsible for the activity.

4. Major Conduct Violations

Types of Major Conduct Violations

The advisor or coach in charge of any elective activity, or
an administrator may limit or deny a student's participation
in all extra-curricular activities as a result of a student's
major misconduct.

Examples of the types of major misconduct, which may
result in such disciplinary action includes, but are not
limited to, the following:

1) Possession, handling, transmitting, concealing,
using, consuming, selling, conspiring to sell,
purchasing, or under the influence of illegal drugs,
counterfeit controlled substances, look-alike
substances, drug paraphernalia, inhalants, tobacco,
near-beer, and/or alcohol.

2) The unauthorized use and/or distribution of over-
the-counter medication or prescription medication.
3) A charge, conviction and/or adjudication of a

criminal activity in a court of law (other than a minor
traffic violation).

4) Theft and/or destruction of personal or school
property.

5) Possession, concealment, use, threat of use, or
exhibition of a firearm or other weapon, or look-
alike weapon.

Penalty Assessment for Major Conduct Violations

1) First Offense: Removal from Extra-Curricular

Activities.
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2)

a)

b)

A meeting with the coach, advisor,
administrator, student, and parent/s or
guardian regarding the misconduct; AND
The student shall be suspended from
participating in 20% of the scheduled
activities in which the student participates.
If 20% of the activity does not remain, the
penalty will be carried over into the next
activity in which the student participates;
AND

Suspension from all extra-curricular

activities will continue for one year, from the

date of the meeting, unless the student:

1) Cooperates with an agency or
individual approved by the
Administration that addresses the
student's misconduct (i.e., chemical
use for the purpose of assessment
or assistance  with  criminal
prevention); or

(2) Enrolls in and participates in a
school-run program designed to
assist students who are at-risk or
involved with drugs and/or alcohol.

Second Offense: Removal of Extra-Curricular

Activities for One Year.

a)

b)

A meeting with the coach, advisor,
administrator, student, and parent/s or
guardian regarding the misconduct; AND
The student will be removed from extra-
curricular activities for one year, from the
date of the meeting; AND

Suspension from all  extra-curricular
activities will continue indefinitely, unless
the student:

1) Cooperates with an agency or
individual approved by the
Administration that addresses the
student's misconduct (i.e., chemical
use for the purpose of assessment
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3)

d)

or assistance with criminal
prevention); or

(2) Enrolls in and participates in a
school-run program designed to
assist students who are at-risk or
involved with drugs and/or alcohol.

A student may re-enter the extra-curricular
activities if the following criteria are
voluntarily accepted and successfully
completed:

(1) Removal from the activities the
student is participating in for the
duration of that activity (minimum
participation loss of 40% of the
activity time). If that full 40% is not
possible for that particular activity,
the total and/or remaining
percentage will carry over to the
student's next activity in which
he/she participates; and

(2) Attend appropriate meetings
intended to assist in rehabilitation
and/or educate the student as to
what the consequences may be if
this type of behavior continues.

Third Offense: Removal from Extra-Curricular
Activities for Entire High School Career

a)

b)

A meeting with the coach, advisor,
administrator, student, and parent/s or
guardian regarding the misconduct; AND
Removal from extra-curricular participation,
from the date of the meeting, for the
duration of the student's high school career.
The student may, after one year, from the
date of the meeting, request the Board of
Education, or its designee, reconsider the
third offense penalty.
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During the meeting, the Coach, Activity Advisor,
Athletic Department, Administration, and/or Board
of Education may consider alternatives to said
removal, if applicable.

o Any and all costs associated with agencies, rehabilitation,
counseling, intervention and/or educational services
discussed in the penalty assessment shall be the
responsibility of the student and his/her parent.

Nothing in this Extra-Curricular Code of Conduct shall prevent a coach,
activity advisor or administrator from removing a student on an
emergency basis, for a specific period of time, if the student's conduct
threatens the health and safety of any individual, or disrupts the good
order and discipline of the environment of the extra-curricular activity.
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Revere Reunification Method PS

Parent/Guardian Information Sheet

Student/Parent/Guardian/Authorized Person Reunification
Circumstances may occur at the school that will require parents to pick up
their students in a formalized, controlled release. The process of
controlled release is called a reunification and may be necessary due to
weather, a power outage, hazmat, or if a crisis occurs at the school. The
Standard Revere Reunification Method is a protocol that makes this
process more predictable and less chaotic for all involved.

Because a controlled release is not a typical end of school day event, a
reunification may occur at a different location than the school a student
attends. [f this location is another school, then those students may be
subject to a controlled release as well.

Notification

Parents may be notified in a number of ways. The school or district may
use Blackboard Connect and/or social media. In some cases, students
may be asked to send a text message or make a phone call to their
parents. A reunification text message from a student may look something
like this: “The school has closed, please pick me up at 3:25 at the main
entrance. Bring your ID."

Parent/Guardian/Authorized Person Expectations

If a parent or guardian is notified that a controlied release and
reunification is needed, there are some expectations that parents or
guardians should be aware of. First, bring identification. That will
streamline things during reunification. Second, be patient. Reunification
is a process that protects both the safety of the student and provides for
an accountable change of custody from the school to a recognized
custodial parent, guardian or authorized person.

What if a Parent /Guardian Can’t Pick-up Their Student?

When a parent/Guardian can’t immediately go to the reunification site,
students will only be released to individuals previously identified as a
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student’'s emergency contact. Otherwise, the school will hold students
until parents/guardians or authorized person can pick up their student.

What if the Student Drove to School?

There may be instances where a student may not be allowed to remove a
vehicle from the parking lot. In this case, a parent/guardian or authorized
persons are advised to recover the student. In some circumstances, high
school students may be released on their own.

How it Works

For students, the school asks that students be orderly and quiet while
waiting. Students may be asked to text a message to their parents or
guardian. Students are also asked not to send other text messages
either in or out of the school or reunification area. Keeping the cellular
network usage at a minimum may be important during a reunification.

Reunification Cards

For parents/guardians/authorized persons, there are a couple steps. Ifa
parent/guardian/authorized persons is driving to the school, greater
awareness of traffic and emergency vehicles is advised. Once at the
school, you should park where indicated and not abandon your vehicle.
You will then be asked to go to the Reunification “Check In” area and
form lines based on the first letter of their student’s last name. While in
line, you will be asked to fill out a Revere Reunification Form. This form
is perforated and will be separated during the process. In the case of
multiple students being reunified, a separate form will need to be
completed for each individual student.

Example image of Revere’s Reunification Form is below



Revere Reunification Information gueasesrareiessuy)

Have photo identification out and ready to show school district personnel.
Pre-release Information:

Printed name of authorized person picking up student.................
Phone number of authorized person picking up student. ... ...

Relationship to student being picked Up......... ..o
Below to be completed upon release of student:

Date.........c..c.o..... Time................ First initial, last name of schoot personnel........................_......
Signature of authorized person picking up student.................... ...

School personnel to verify that ID matches the name of the person authorized to pick up student before final
release of student in his/her care.

Bring Valid ID to Check In

During check in, identification and custody rights are confirmed. From the
“Check In” area parents/guardians/authorized persons are directed to the
“Reunification” area once ID is validated. There, a runner will take the
bottom half of the form and take it to the Student Assembly Area to
recover the student or students.

Parents should be aware that in some cases, they may be invited into the
building for further information.

Interviews and Counseling

In some cases, parents/guardians or authorized persons may be advised
that a law enforcement investigation is underway and may be advised
that interviews are necessary. In extreme cases, parents/guardians or
authorized persons may be pulled aside for emergency or medical
information.
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Attachment 9

Liability Insurance--Kathie Linton

Date

Field Trip

Pick up time

Pick up time

Time

Destination 1

Destination 2 (if applicable)

From LS

From Field Trip

one-way

one way

7-Jun

Cleveland Zoo

9:45 a.m.

3:00 p.m.

26.5 mi.

30 min.

$5(2-17) 23 kids and 4 adults

3900 Wildlife Way

$7 (adult)

Cleveland Oh 44109

216-661-6500

14-Jun

9:30 a.m.

4.7 mi

12 min.

Sky Zone

ing Nature Realm

12:30 p.m.

Sky Zone 1:30p-3:00p

Thurs.

6217 Chil Road

1828 Smith Rd.

LS to Nature Realm

leave Nature Realm

11 mi

19 min.

Boston Heights, OH 44236

Akron, Ohio 44313

to SkyZone

234-249-3030

(330)-865-8065

3:15 p.m.-- leave for LS

21-Jun

Cleveland Museum of Natural History

9:30 a.m.

2:30 p.m.

30.7 mi.

39 min.

$7 per person Planetarium--10:30-11:30 Contact--Matt (216-231-4600 ext. 3272)

Thurs.

1 Wade Oval Drive University Circle

$140 minimum Confirmation e-mail late May--payment due that day or bring Purchase order that day.

Cleveland OH 44106

(216) 231-8002

28-Jun

Pump It Up

9:30 a.m.

12:15 p.m.

24.4 mi

28 min.

Thurs.

7007 Engle Rd Ste C

Middleburg Heights, OH 44130

(440)234-7867

5-Jul

Water Works

9:30 a.m.

3:00 p.m.

18.8 mi.

23 min.

ADULTS NEED ID

2025 Munroe Falls AVE

$10(3-12)

Munroe Falls, OH 44221

$15(13+)

1-800-467-0820

18-Jul

Fun 'N Stuff

9:30 a.m.

2:45p.m.

17.1 mi

19 min.

$12.95 per participant

661 Highland Road

Can drive carts without paying

M onia, OH 44056

$50 deposit on 3/24

1-800-467-0820

23-Jul

Green Leaf Park {4 days)

9:45 a.m.

2:00 p.m.

4.6 mi

24-Jut

1674 S. Medina Line Road

9:45 a.m.

2:00 p.m.

4.6 mi

25-Jul’

Sharon Center, OH 44274

9:45 a.m.

2:00 p.m.

4.6 mi

27-Jul

330-722-9366

9:45 a.m.

2:00 p.m.

4.6 mi

26-Jul

Blue Bird Lake

PARENTS DROP OFF CAMP|

ERS

2.5 mi.

Wed.

4491C ga Trail

(NO TRANS. NEEDED)

Copley, OH 44321

2-Aug

Great Lakes Science Center

9:30 a.m.

2:45 p.m.

29.3 mi.

34 min.

Payment due 14 days prior to visit (July 28)

601 Erieside Ave.

Cleveland, OH 44114

(216) 621-2400

8-Aug

Rinky Dink

6 mi.

8 min

Weds.

2390 Medina Road

Medina, OH 44256

330-239-1567

16-Aug

Stow-Kent Bowling Lanes

10:15a.m.

3:00 p.m.

22.8 mi.

29 min.

Contact = Ed and Denise

Thurs.

3870 Fishcreek Rd.

$10 per person

Stow, OH 44224

330-673-1718

Revere Transportation
Justin Miller
Jmiller@revereschools.or

330-523-3119
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Bethel Preschool & Child Care

330-659-5959

2018 Summer Field Trip Schedule

June 6 Field trip: Carolyn Ludwig Mugrage Park
4985 Windfall Road
Medina, OH 44256
330-722-9364

June 13" Field trip: Riviera Lanes Croghan Park
20 S Miller Road 3487 S Smith Road
Fairlawn, OH 44333 Fairlawn, OH 44333
330-836-7985 330-668-9500

June 20" Field trip: Brandywine Falls Country Maid Ice Cream
8176 Brandywine Road 3252 W Streetsboro Road
Sagamore Hills, Oh 44067 Richfield, OH 44286

330-659-6830

June 27™ Field trip: Cleveland Zoo
3900 Wildlife Way
Cleveland, OH 44109
216-661-6500

July 4% No Field Trip

July 11" Field Trip: Hinckley Reservation Buzzard Cove
Bellus Road 1053 Bellus Road
Hinckley, OH 44233 Hinckley, OH 44233
330-278-4544 330-278-2384

July 18™ Field Trip: Bath Fire Department Bath Community Park
3864 W Bath Road 1615 N Cleveland Massillon Road
Bath, OH 44333 Bath, OH 44333
330-666-3738 330-666-4007

July 25" Field Trip:  Cleveland Indians Game
2401 Ontario Street
Cleveland, OH 44119
216-420-4487

Aug. 1% Field Trip O’Neil Woods
2550 Martin Road
Akron, OH 44333
330-867-5511

Aug. gt Field Trip: Water Works Family Aquatics Center
2025 Munroe Falls Avenue
Cuyahoga Falls, OH 44221
330-971-8433

Aug. 15" No Field Trip

Field trip information:

e Transportation provided by Revere Local Schools.

e Children must be 4 years old and toilet trained to ride the bus and attend the field trips.

e Cost is $10.00 per trip plus the cost of admission/activity.

e Generally we will leave the preschool at 10:15am and return by 2:15pm; with the exception of the
Indians game. We will return by 4:00pm.

e Schedule subject to change.



2018 Camp Richfield Field Trips

WEEK 1

e Tuesday, June 12
o  Buzzard Cove, Hinckley Reservation — putt putt (Buzzard Cove)
. Thursday, June 14
o  Harry London Chocolate Factory (12:00 pm — 1:00 pm)
5353 Lauby Rd. North Canton, OH 44720
(800)-321-0444

WEEK 2

° Tuesday, June 19
o  Macedonia Movies — Incredibles 2 (TBA — Movie time)
8161 Macedonia Commons Blvd, Macedonia, OH 44056
(330)-908-1005

. Thursday, June 21
o  Portage Lakes (10:30 am - 3:30 pm)
5031 Manchester Rd, Akron, OH 44319
(330)-644-2220

WEEK 3

. Tuesday, June 26
o  Rivieralanes (11:30 am-1:00 pm)
20 South Miller Rd, Fairlawn, OH 44333
(330)-836-7985
. Thursday, June 28
o  Wingfoot Lake State Park (10:00 am - 2:00 pm)
993 Goodyear Park Blvd, Mogadore, OH 44260
(330)-628-4720

WEEK 4

. Tuesday, July 10
o  Blue Hen Falls (10:00 am — 1:00 pm)
Parking located at 2001 Boston Mills Rd, Brecksville, OH 44141
. Thursday, July 12
o JumpYard (10:00 am -12:00 pm)
13700 York Rd, North Royalton, OH 44133
(440)-237-8100

WEEK 5

. Tuesday, July 17
o Natural History Museum  (11:00 am — 1:30 pm)
1 Wade Oval Dr, Cleveland, OH 44106
(216)-231-4600
. Thursday, July 19
o  Portage Lakes (10:30 am - 3:30 pm)
5031 Manchester Rd, Akron, OH 44319
(330)-644-2220

WEEK 6

e Tuesday, July 24
) OPPEENNNN
° Thursday, July 26
o  Brunswick Skate Station
1261 Industrial Pkwy N #4, Brunswick, OH 44212

WEEK 7

. Tuesday, July 31
o - Ledge pool

° Thursday, Aug 2
o  —Train Ride @ CVNP? This is still pending.
o
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Memorandum of Understanding (“MOU”) Attachment 10

between the

Revere Local School District Board of Education (“Board)

and

Father Corrigan, Representing St. Victor Parish

This Memorandum of Understanding is entered into on the 13th day of March 2018 by and between the
Revere Local School District Board of Education (“Board”) and St. Victor’s Church

Whereas, The parties agree that use of the church and hall in an emergency is beneficial to students
and staff;

Whereas, The parties intend through this MOU to clarify said usage in an emergency situation;
Now therefore be it resolved:

The Revere Local School District has 24-hour access to St. Victor’s Church and Hall
located at 3435 Everett Road in Richfield, OH for the express purpose of sheltering
students and staff or reuniting students and parents in the event there is an emergency in
or near a school building and evacuation or flight is necessary.

Every attempt will be made to immediately contact Father Corrigan should an evacuation
or emergency cause students and staff to flee school property and seek shelter.

Revere students will be supervised by staff , law enforcement, or first responders as the
situation progresses. We will exercise the utmost care of the church facility and will
respect the sanctity of the structure and what it represents.

In Witness Whereof, the parties have entered into this Memorandum of Understanding on the date set
forth above, with deep appreciation by the Board, students and staff of the Revere Local School District.

ST. VICTOR PARISH:

Father Allen Corrigan
REVERE LOCAL SCHOOL DISTRICT/BOARD OF EDUCATION:

George Seifert, President

Matthew L. Montgomery, Superintendent

Rick Berdine, Treasurer ts/2018



