3/15/2019 Agenda Report

AGENDA

Revere Local School District

Revere Board Meetings

Regular March BOE Meeting

Tuesday, March 19, 2019, 6:30 pm - 8:30 pm
RHS Library '

I. CALL TO ORDER
Il. ROLL CALL

Dana Appel

Claudia Hower

Keith Malick

Diana Sabitsch

George Seifert
Ill. PLEDGE OF ALLEGIANCE
IV. PRESENTATIONS

RES: Fluency Poem Reading

V. PUBLIC SPEAKS TO AGENDA ITEMS
VI. BUILDING PRINCIPALS' REPORTS
VIl. TREASURER'S AGENDA - Mr. Rick Berdine
a. Approval of the Minutes, Attachment T-1
The Treasurer recommends approval of the minutes from the Special Meeting held
February 5, 2019 and the Regular Meeting held February 26, 2019.
b. Approval of the Financial Report, Attachment T-2
The Treasurer recommends approval of the Financial Report for the month of
February.
c. Donations, Attachment T-3

The Treasurer recommends the approval, with appreciation, of the donations listed.

d. Appropriation Adjustments, Attachment T-4

The Treasurer recommends approval of the appropriation adjustments as listed.

e. Asset Deletions, Attachment T-5

The Treasurer recommends that the assets as lisied in the attached schedule be
disposed of in keeping with Board Policy.

f. Purchase Orders, Attachment T-6

The Treasurer recommends that the Board of Education authorize and certify

payment of the purchase orders listed below since both at the time of the making of
this contract or order (then) and at the date of the execution of this certificate (now),
that the amount required to pay this contract or order has been appropriated for the
purpose of this contract or order and is in the treasury or in the process of collection
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to the credit of the funds of the Board of Education and free from any previous
encumbrance.

Vill. BOARD MEMBERS' REPORTS

Finance and Audit Committee
Facilities and Ground Committee
Legislative Report

Cuyahoga Valley Career Center

IX. SUPERINTENDENT'S AGENDA, Mr. Matthew L. Montgomery
1. Certificated/Licensed Personnel
a. Resignations for Retirement

It is recommended that the Board of Education approve the resignation for
retirement of the following:
Linda Bare / Grade 4 BES / Effective end of the 2018-2019 school year
Jennifer Kirchner / School Counselor RHS / Effective end of the 2018-2019
school year

b. New Hire

It is recommended that the Board of Education approve Sunaina Kelly as the
Assistant Principal at Richfield Elementary School for a two-year contract based
upon 204 days as follows:

2019 - 2020 contract year / $73,000.00

2020 - 2021 contract year / $74,460.00

c. Sabbatical Leave

Itis recommended that the Board of Education approve a one-year sabbatical for the
2019-2020 school year for Nick Kos (RHS/English) per provisions of the current REA
Master Agreement so he can complete an internship in School Counseling.

2. Classified Personnel
a. Substitutes

It is recommended that the Board of Education approve the following as substitutes:
Zachery Mattson / Substitute Custodian / Effective on or after 3/5/19
Neal Oberholtz, Jr. / Substitute Custodian / Effective on or after 3/4/19

b. Supplemental Contracts 2018/2019 School Year

It is recommended that the Board of Education approve the following with
compensation per the REA Master Agreement:

Bruce MacDonald / VOLUNTEER Girls' Lacrosse

Shannon Raimondo / VOLUNTEER Girls' Track

3. Student Services

a. Home Instruction

It is recommended that the Board of Education approve the following for the 2018-
2019 school year:

Joanne Joyce / Up to 36 hours of home instruction for student D (previously
provided by S. Duttry)

Erika Christy / Up to 8 hours of home instruction for student F

Roy Rosario / Up to 8 hours of home instruction for student F
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4. Other Business

a. Red Cross Shelter Agreement, Attachment 1

Itis recommended that the Board of Education approve the agreement with the
American Red Cross as detailed in Attachment 1 to use Revere Middle School as a
shelter or disaster delivery site.

b. Memorandum of Understanding, Attachment 2

It is recommended that the Board of Education approve the MOU with OAPSE as
detailed in Attachment 2 to compensate mechanics who drive for the 2018-2019
school year.

¢. New and Revised Board Policies, Attachments 3-11

It is recommended that the Board of Education review and approve the new and
revised policies as noted:

Attachment 3: Policy 1.17 / New / Social Media

Attachment 4: Policy 4.00 / Revised / Professional Staff Positions, Recruiting,
and Employment

Attachment 5: Policy 6.15 / Revised / Graduation/Diploma Requirements

Attachment 6: Policy 6.18 / Revised / Student Discipline

Attachment 7: Policy 6.19 / Revised / Code of Student Conduct

Attachment 8: Policy 6.26 / Revised / Dangerous Weapons in the Schools, Bomb
Threats and Violent Conduct

Attachment 9: Policy 6.51 / New / Electronic Communication Devices

Attachment 10: Policy 8.16 / New / Stale Checks

Attachment 11: Policy 9.23 / Revised / School Volunteers

Attachment 12: Policy 9.33 / Revised / Crowdfunding

REPORTS FROM THE CENTRAL OFFICE TEAM

Director of Student Services
Director of Curriculum and Instruction

INFORMATIONAL ITEMS

The April Work Session will be held April 9, 2019 at 5:30 p.m. in the Administration Building.
The April Regular Meeting will be held April 16, 2019 at 6:30 p.m. in the RHS Library.

CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS

The Board values and encourage public comment on educational issues. Meetings of the
Board of Education are for the purpose of conducting Board business in a public setting, with
the exception of Executive Sessions for specific purposes defined by law. Board of Education
meetings, while held primarily in a public setting, are not designed for extensive public

input. Per Board Policy, each participant is limited to five (5) minutes of speaking time.

Anyone having an interest in the actions of the Board may participate during the open forum
portion of the meeting. Please identify yourself to the Board President or the Superintendent
prior to the start of the meeting. Should your comments include a request for information or
extended dialogue, it may be necessary and more appropriate that a subsequent meeting
with the Board and/or Administrative representative be scheduled to fully discuss issues.

The public may offer objective criticism of school operations and programs, but the Board will
not hear complaints about school personnel or other persons at a public session. The
Superintendent will advise speakers about other channels provided for Board consideration
of complaints involving individuals.

EXECUTIVE SESSION

3/4



ST RC FAVE R Agenaa xepon

Personnel: To consider the appointment, employment, dismissal, discipline, promotion,
demotion or compensation of public employees.

XIV. ADJOURNMENT
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Attachment 1

American Facility Use Agreement

|/ Red Cross

The American National Red Cross (“Red Cross”), a non-profit corporation chartered by the United States Congress,
provides services to individuals, families and communities when disasters strike. The disaster relief activities of the
Red Cross are made possible by the American public who support the Red Cross with generous donations. The Red
Cross’s disaster services are also supported by facility owners who permit the Red Cross to use their buildings as

shelters and other service delivery sites for disaster victims. This agreement is between the Red Cross and a facility

owner (“Owner”) so the Red Cross can use the facility to provide services during a disaster. This agreement only
applies when Red Cross requests use of the facility and is managing the activity at the facility.

Parties and Facility

Owner:
Full Name of Owner Revere Local Selool Disrases
Address 3Y9%¢ Lveecrr Ko ﬂd/ Zaol[i)_él_ﬂ N0 44284
24-Hour Point of Contact Micrskr. CRITCAF1E£LD
Narne and Title FRcibiTies  Pamt 86 SN
Work Phone 330.523. 3703
Cell Phone 332 . 4/1 . YiYS™
Address for Official / svinie Local SchHerl Disveci™
Notices (only if different fo. Box 340
from above address) Bord oo Y30

Red Cross:

Chapter Name

Summit, Portage & Medina Chapter | Northeast Ohio Region

Chapter Address 501 West Market St., Akron OH 44303
24-Hour Point of Contact | Debbie Chitester, LSW
Name and Title Disaster Program Manager
Work Phone Office Phone: 330.535.2358
Cell Phone Cell Phone: 216.496.1618
Address for Official American Red Cross, Disaster Cycle Services Logistics, 8550 Arlington Blvd.,
Notices Fairfax, VA 22031
Facility:

Insert name and complete street address of building or, if multiple buildings, write “See attached facility list,” and
attach facility list, including complete street address of each building that is part of this agreement. If the Red
Cross will use only a portion of a building, then describe the portion of the building that the Red Cross will use.

Revene Wheote Scflpol-
3195 SPune Vawzy Rl

DCS JT DMWT Facility Use Agreement V.2.0 2017.06.29

Aloons, _OH/0 4423353




1.

American Facility Use Agreement

/ Red Cross

Terms and Conditions

Use of Facility: Upon request and if feasible, Owner will permit the Red Cross to use and occupy the Facility on
a temporary basis to conduct emergency, disaster-related activities. The Facility may be used for the following

purposes (both parties must initial all that apply):

Facility Purpose

Owner Initials Red Cross Initials

Service Center (Operations, Client Services, or Volunteer intake
(Op ) Cotdl s

Storage of supplies ,
Parking of vehi
arking of vehicles et
Disaster Iter
She /i e

DCS JT DMWT Facility Use Agreement V.2.0 2017.06.29

Facility Management: The Red Cross will designate a Red Cross official to manage the activities at the Facility
(“Red Cross Manager™). The Owner will designate a Facility Coordinator to coordinate with the Red Cross

Manager regarding the use of the Facility by the Red Cross.

Condition of Facility: The Facility Coordinator and Red Cross Manager (or designee) will jointly conduct a survey
of the Facility before it is turned over to the Red Cross. They will use the first page of the Red Cross’s
Facility/Shelter Opening/Closing Form to record any existing damage or conditions. The Facility
Coordinator will identify and secure all equipment in the Facility that the Red Cross should not use. The Red
Cross will exercise reasonable care while using the Facility and will not modify the Facility without the Owner’s

express written approval.

Food Services (This paragraph applies only when the Facility is used as a shelter or service center.): Upon
request by the Red Cross, and if such resources are available, the Owner will make the food service resources of
the Facility, including food, supplies, equipment and food service workers, available to feed the shelter occupants.
The Facility Coordinator will designate a Food Service Manager to coordinate meals at the direction of and in
cooperation with the Red Cross Manager. The Food Service Manager will establish a feeding schedule and
supervise meal planning and preparation. The Food Service Manager and Red Cross Manager will jointly conduct
a pre-occupancy inventory of the food and food service supplies before the Facility is turned over to the Red Cross.
When the Red Cross vacates the Facility, the Red Cross Manager and Facility Coordinator or Food Service
Manager will conduct a post-occupancy inventory of the food and supplies used during the Red Cross’s activities

at the Facility.

Custodial Services (This paragraph applies only when the Facility is used as a shelter or service center.): Upon
request of the Red Cross and if such resources are available, the Owner will make its custodial resources, including
supplies and workers, available to provide cleaning and sanitation services at the Facility. The Facility
Coordinator will designate a Facility Custodian to coordinate the these services at the direction of and in

cooperation with the Red Cross Manager.

Security/Safety: In coordination with the Facility Coordinator, the Red Cross Manager, as he or she deems
necessary and appropriate, will coordinate with law enforcement regarding any security and safety issues at the

Facility.

Signage and Publicity: The Red Cross may post signs identifying the Facility as a site of Red Cross operations in
locations approved by the Facility Coordinator. The Red Cross will remove such signs when the Red Cross
concludes its activities at the Facility. The Owner will not issue press releases or other publicity concerning the
Red Cross’s activities at the Facility without the written consent of the Red Cross Manager. The Owner will refer

all media questions about the Red Cross activities to the Red Cross Manager.
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Red Cross

8. Closing the Facility: The Red Cross will notify the Owner or Facility Coordinator of the date when the Red Cross
will vacate the Facility. Before the Red Cross vacates the Facility, the Red Cross Manager and Facility Coordinator
will jointly conduct a post-occupancy inspection, using the second page of the Shelter/Facility Opening/Closing

Form, to record any damage or conditions.
Fee (This paragraph does not apply when the Facility is used as a shelter. The Red Cross does not pay fees to

0.
use facilities as shelters.): Both parties must initial one of the two statements below:
a. Owner will not charge a fee for the use of the Facility.
Owner initials% Red Cross initials:
b. The Red Cross will pay $ per day/week/month (circle one) for the right to use and occupy the
Facility. Owner initials: Red Cross initials:
10. Reimbursement: Subject to the conditions in paragraph 10(e) below, the Red Cross will reimburse the Owner for

the following:

a. Damage to the Facility or other property of Owner, reasonable wear and tear excepted, resulting
from the operations of the Red Cross. Reimbursement for facility damage will be based on
replacement at actual cash value. The Red Cross, in consultation with the Owner, will select from
bids from at least three reputable contractors. The Red Cross is not responsible for storm damage or

other damage caused by the disaster.

b. Reasonable costs associated with custodial and food service personnel and supplies which would
not have been incurred but for the Red Cross’s use of the Facility. The Red Cross will reimburse at
per-hour, straight-time rate for wages actually incurred but will not reimburse for (i) overtime or (ii)

costs of salaried staff.

Reasonable, actual, out-of-pocket costs for the utilities indicated below, to the extent that such costs
would not have been incurred but for the Red Cross’s use of the Facility. (Both parties must initial all
utilities that may be reimbursed by the Red Cross):

Owner Initials Red Cross Initials

Water i €
Gas 3
Electricity ALe
Waste Disposal  kést e

d. The Owner will submit any request for reimbursement to the Red Cross within 60 days after the
occupancy of the Red Cross ends. Any request for reimbursement must be accompanied by
supporting invoices. Any request for reimbursement for personnel costs must be accompanied by a
list of the personnel with the dates and hours worked.

If the disaster is a Federally-declared disaster and Owner is a municipal or state government entity,
then the Owner will work with appropriate emergency management agencies to seek cost
reimbursement through the Federal Emergency Management Agency’s program for administering
Public Assistance Category B under the Robert T. Stafford Act. The Red Cross is not obligated to

reimburse the Owner for costs covered by Public Assistance Category B.

11. Insurance: The Red Cross shall carry insurance coverage in the amounts of at least $1,000,000 per occurrence
for Commercial General Liability and Automobile Liability. The Red Cross shall also carry Workers’
Compensation coverage with statutory limits for the jurisdiction within which the facility is located and

$1,000,000 in Employers’ Liability.

12. Indemnification: The Red Cross shall defend, hold harmless, and indemnify Owner against any legal liability,

DCS JT DMWT Facility Use Agreement V.2.0 2017.06.29 3
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Red Cross

including reasonable attorney fees, in respect to claims for bodily injury, death, and property damage arising from
the negligence of the Red Cross during the use of the Facility.

13. Term: The term of this agreement begins on the date of the last signature below and ends 30 days after written
notice by either party.

gé,E VELY. BQ& Aot Lovchrion/

The American National Red Cross

Owner (Legal Name) (Legal Name)
By (Signature) By (Signature)
Name (Printed) Name (Printed)
Title Title

Date Date

DCS JT DMWT Facility Use Agreement V.2.0 2017.06.29
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Attachment 2

MEMORANDUM OF UNDERSTANDING
REVERE LOCAL SCHOOL DISTRICT AND OAPSE, LOCAL #228

This Memorandum of Understanding (hereinafter referred to as “MOU”) is entered into
by and between the Revere Local School District Board of Education (hereinafter referred to as
“Board”) and the Ohio Association of Public School Employees, Local #228 (hereinafter referred
to as “OAPSE”).

The acute shortage of qualified bus and van drivers has created a situation wherein our
bus mechanics are frequently driving routes as needed to ensure the consistent and safe
transportation of students. Per Article 5, Section 13 of the current negotiated agreement, bus
mechanics are limited to a total of $350.00 as a maximum aggregate stipend for said driving
(seven (7) trips at $50.00 per trip) in any school year (July through June).

In recognition of the ongoing need for our mechanics to drive, it is hereby agreed that
the maximum limit of $350.00 will be waived for the reminder of the current school year and
that mechanics will be compensated at $50.00 per trip for every trip that occurs through June
2019.

The Board and OAPSE further agree that the above action is a non-precedent setting
event and is only necessary due to the extraordinary shortage of drivers and substitute drivers.

Matthew L. Montgomery, Superintendent Date
George Seifert, President Revere BOE Date
Rick Berdine, Treasurer Revere Local Date

Paul Warnock, OAPSE President Date
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Revere Local School District Attachment 3
Board of Education 1.17

Policy Manual

page 1

Chapter I — Board of Education

SOCIAL MEDIA

The Board may establish an online presence through social media platforms. Many social media
platforms are “interactive,” in that they permit other social media users to post comments,
photos, videos, audio, or other content/data on the webpages of other users within the relevant
platform. While the Board’s social media webpages may be interactive, they are not intended to
serve as open public forums. Rather, the Board’s social media webpages are limited public
forums, dedicated to the purpose of informing the community about the activities of the District.

In furtherance of that purpose, the Board directs the District’s Administrators to regularly
monitor posts on the Board’s social media webpages for violations of the following viewpoint
neutral content restrictions:

Posts on the Board’s social media webpages shall not:

1.

2.

10.

1.

12.

14.

Incite, threaten or advocate violence;

Harass, demean or defame other people;

Use obscene, profane or vulgar language;

Advertise commercial products or services;

Contain nudity or obscenity, or be otherwise harmful to minors;
Interfere with the functionality of the social media webpage;
Violate Board Policy or Administrative Guidelines;

Violate State or Federal laws or regulations;

Engage in any form of legally prohibited discrimination;

Contain personally identifiable student information, with the exception of
“directory information,” as defined in District Board Policy;

Endorse actions endangering the health or safety of students;

Violate the intellectual property rights, privacy rights, or other rights of another
person or entity;

Advocate, incite or produce imminent lawless or disruptive action.
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Board of Education 1.17
Policy Manual page 2
Chapter I — Board of Education

District Administrators are authorized to remove posts which violate any of the above
restrictions, and may ban a social media platform user from making future posts if he or she has
committed one or more violations of this Policy. A user whose post has been deleted, or who has
been banned from making future posts, may appeal such determination to the Superintendent (or
to the Board President in the event the initial deletion decision was made by the Superintendent),
whose decision shall be final.

Before posting on the Board’s social media webpages, community members should consider the
following information:

1. The audience for such webpages includes the children enrolled in the District. As
such, a mature, civil and courteous discourse is expected.

2. Complaints about District staff members should be registered directly with the
District Administration and/or the Board of Education.

3. The Board may report a post to the appropriate law enforcement agency for
investigation and/or prosecution.

4. A post may constitute a public record, subject to disclosure under O.R.C. §149.43.

Adopted:
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Revere Local School District achmen

Board of Education 4.00
Policy Manual page 1
Chapter IV — Instructional Personnel

PROFESSIONAL STAFF POSITIONS,
RECRUITING, AND EMPLOYMENT

All professional staff positions are created only with the approval of the Board of Education. It is
the Board’s intent to have a sufficient number of positions to accomplish the District’s goals and
objectives.

Before any new position is established, the Superintendent will present for the Board’s approval,
a job description for the position which specifies the job holder’s qualifications, the job’s
performance responsibilities, and the method by which the performance of these responsibilities
will be evaluated.

The search for professional staff will take into consideration the characteristics of the community
and the District, as well as the need for staff members from various backgrounds and with differing
levels of experience.

Professional staff members may be employed, however, such employment shall be contingent on
Board approval. Such employment shall only commence prior to Board approval if the
Superintendent determines that employment of the teacher is in the District’s educational interest.
However, the teacher’s employment shall be recommended to the Board at the next meeting.

The Superintendent shall:

A. Recommend candidates who, in his/her judgment and in compliance with all state
and federal laws and Board policies, are best qualified to perform the duties of the
position they may fill. Beginning July 1, 2019, no classroom teacher shall be
employed to provide instruction in a core subject area to any student unless such
teacher is a properly-certified or licensed teacher.

B. Interview candidates or designate an administrator or supervisor to interview
candidates before they are recommended to the Board for employment.
Additionally, the Superintendent or designee shall contact any references supplied
by the applicant. If the applicant had been employed in another public school
prior to applying for the position, the Superintendent/designee shall request all of
the public records from the previous employer relating to the applicant. If time
permits, the records are to be reviewed before recommending the applicant for
employment.

C. Run a criminal background check on the recommended candidate. Checks on
other candidates may be made at the discretion of the Superintendent or his/her
designee. In either case, prior notification shall be made.
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Policy Manual page 2
Chapter IV — Instructional Personnel

Certificates/Licenses and Transcripts

Each teacher shall file in the office of the Superintendent a legal educator license to teach the
subjects or grades taught, with the dates of its validity, and official transcripts covering all college
credits earned to date, as well as any other reports required by the State Board of Education or the
Superintendent.

Responsibility for compliance with this policy rests with the teacher, and no salary payments
shall be made prior to the filing of the above documents.

Paraprofessionals

Beginning July 1, 2019, the District shall not employ any paraprofessional in a program
supported with funds received under Title I, to provide academic support in a core subject area to
any student, unless such paraprofessional is a “properly-certified paraprofessional” under O.R.C.
§3319.074.

LEGAL REFS.: O.R.C. §§3319.074, 3319.36

Adopted:
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. Attachment 5
Revere Local School District

Board of Education 6.15
Policy Manual page 1
Chapter VI — Pupil Personnel

GRADUATION/DIPLOMA REQUIREMENTS

Students who have completed all required course work, as set forth below, but who have not
successfully completed all state mandated achievement or graduation assessment requirements may
return at subsequent regularly scheduled achievement or graduation assessment administrations to
retake failed areas. Upon the successful completion of achievement or graduation assessment
requirements, such student shall be eligible to be awarded a high school diploma.

Each diploma shall be signed by the President and Treasurer of the Board of Education, the
Superintendent, and the principal of the High School, and shall bear the date of its issue.

The requirements for graduation and participation in commencement shall be the completion of
work and studies representing the instructional program assigned to grades 9 through 12, including
all state mandated achievement or graduation assessments.

The Superintendent shall determine whether the credit that a student has earned from another school
satisfies any of the educational unit requirements for graduation, as set forth below.

Revere High School Graduation Requirements

At Revere High School, twenty-four (24) units of credit are required for graduation. These units
must include specific course requirements as outlined below.

The State Board of Education determines the units of credit awarded a particular subject based upon
the number of hours a class meets and the amount of outside preparation required. I addition to
these credit requirements for graduation, students must pass the Ohio Graduation Test, or State End
of Course Exams.

The twenty-four (24) units required for graduation must include the following:

Social . Computer | Personal . Testing
Eng. Studies Math | Science | HPE Technology | Finance Electives | TOTAL Requirements
OGT or other
4 4 4 3 1 0.5 0.5 7 24 Assessments

Note: All students must complete at least 2 trimesters of Fine Arts taken any time in grades 7-12.
Students participating in CVCC curriculum are excepted from the Fine Arts requirement.

Minimum Core Preparation (“The Minimum Core™)

Students who are planning to attend any one of Ohio’s public four-year universities should elect the
following curriculum to gain admission without conditions:
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4 units of English

4 units of Math (math units must include 1 unit of Algebra II or the equivalent of Algebra
II)

3 units of Social Studies
3 units of Lab Science (Biology, Chemistry, and Physics are highly recommended)
2 units of the same Foreign Language

1 unit of a fine or performing art (Band, Choir, Art, Drama, Photography, Video
Production, Digital Design)

NOTE:Students who are planning to participate in collegiate sports should register with the
NCAA at www.eligibilitycenter.org and prepare for the 16 core-course rule. Some
private schools and schools out of state may have different requirements, and students are
asked to work closely with their counselor if they are seeking entrance to this type of
school. Removing conditions will depend on the individual college. For further
information, check with the individual college and visit the Ohio Board of Regents
website at www.regents.state.oh.us.

A student who enters ninth grade on or after July 1, 2010, and before July 1, 2016, may qualify for
graduation even though he/she has not completed the requirements for graduation, provided that the
following conditions are met:

1. During the student’s third year of attending high school, as determined by the
school, the student and the student’s parent, guardian, or custodian sign and file
with the school a written statement asserting the parent’s, guardian’s, or
custodian’s consent to the student’s graduating without completing the
requirements for graduation prescribed by O.R.C. §3313.603(C) and
acknowledging that one consequence of not completing those requirements is
ineligibility to enroll in most state universities in Ohio without further
coursework. The District shall notify the Ohio Department of Education of the
number of students who choose to qualify for graduation in this way and the
number of students who complete the student’s success plan and graduate from
high school.

2. The student and the student’s parent, guardian, or custodian and a representative
of the student’s high school jointly develop a student success plan for the student
in the manner described in O.R.C. §3313.6020(C)(1). The student success plan
must specify the student matriculating to a two-year degree program, acquiring a
business and industry-recognized credential, or entering an apprenticeship. The
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high school shall provide counseling and support for the student related to the
plan during the remainder of the student’s high school experience.

3. The student successfully completes, at a minimum, the curriculum prescribed for
participation in commencement and receiving a diploma listed in the paragraph
entitled “Students Who Entered Ninth Grade Before July 1, 2010,” above.

4, Beginning with students who enter ninth grade for the first time on or after July 1,
2014, a student shall be required to complete successfully, at a minimum, the
curriculum prescribed for participation in commencement and receiving a
diploma listed in the paragraph entitled “Students Who Entered Ninth Grade
Before July 1, 2010,” above, with the following exceptions:

(a) Mathematics, four units, one unit of which shall be one of the following:
) Probability and statistics;
(ii)  Computer programming;
(iii)  Applied mathematics or quantitative reasoning;
(iv) Any other course approved by the ODE using standards
established by the Superintendent of Public Instruction;

(b) Elective units, five units;

(©) Science, three units, which shall include inquiry-based laboratory
experience that engages students in asking valid scientific questions and
gathering and analyzing information.

Effective beginning with the 2018-2019 school year, a student who participates in interscholastic
athletics, marching band, or cheerleading for at least two full seasons is not required to complete the
physical education one-half unit to graduate, although the student must complete one-half unit in
another course of study. A student who participates in an approved JROTC program for at least two
full school years is not required to complete the physical education one-half unit to graduate, and
credit received for participation shall satisfy the requirement for one-half unit in another course of
study.

The District may integrate academic content in a subject area for which the state board has adopted
standards under O.R.C. §3301.079 into a course in a different subject area, including a career-
technical educational course, in accordance with guidance for integrated course work developed by
the ODE. Upon successful completion of an integrated course, a student may receive credit for both
subject areas. Units earned for subject area content delivered through integrated academic and
technical instruction are eligible to meet graduation requirements.
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Advanced student work completed prior to the ninth grade shall be applied toward graduation
requirements if the advanced work was taught by a teacher who possessed a license valid for
teaching high school and designated by the Board as meeting the high school curriculum
requirements. '

Additional High School Diploma Requirements for Students Entering Ninth Grade On or
After July 1, 2014

In addition to the applicable curriculum requirements, each student entering ninth grade for the first
time on or after July 1, 2014, shall satisfy at least one of the following conditions in order to qualify
for a high school diploma:

1. Be remediation-free, in accordance with standards adopted under O.R.C.
§3345.061, on each of the nationally standardized assessments in English,
mathematics, and reading;

2. Attain a score specified under O.R.C. §3301.0712(B)(5)(c) on the end-of-course
examinations prescribed under division O.R.C. §3301.0712(B);

3. Attain a score that demonstrates workforce readiness and employability on a
nationally recognized job skills assessment selected by the state board of education
under O.R.C. 3301.0712(G) and obtain either an industry-recognized credential, as
described under O.R.C. §3302.03(B)(2)(d), or a license issued by a state agency or
board for practice in a vocation that requires an examination for issuance of that
license.

A student may choose to qualify for a high school diploma by satisfying any of the separate
requirements prescribed by divisions (1) to (3) of this section. If the District does not administer the
examination prescribed by one of those divisions that the student chooses to take to satisfy the
requirements of this section, the District may require that student to arrange for the applicable scores
to be sent directly to the District by the company or organization that administers the examination.

College and Work Ready Assessment System

Beginning with students who enter the ninth grade for the first time on or after July 1, 2014, the
system of college and work ready assessments adopted by the State Board of Education shall
replace the Ohio graduation tests as a measure of student academic performance and one
determinant of eligibility for a high school diploma in the manner prescribed by rule of the state
board, adopted under O.R.C. §3301.0712(D).

Pursuant to O.R.C. §3301.0712, beginning with the 2014-2015 school year, if a student is
enrolled in an advanced placement or international baccalaureate course or is enrolled under any
other dual enrollment or advanced standing program, that student shall take the advanced
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placement or international baccalaureate examination or applicable examination under dual
enrollment or advanced standing in lieu of the physical science, American history, or American
government end-of-course examinations prescribed under O.R.C. 3301.0712(B).

No student shall take a substitute examination or examination prescribed under O.R.C.
§3301.0712(B)(4)(a) in place of the end-of-course examinations in English Language Arts I,
English Language Arts II, Algebra I, or Geometry prescribed under O.R.C. §3301.0712(B)(2).

Any student who received high school credit prior to July 1, 2014, for a course for which an end-
of-course examination is prescribed by O.R.C. §3301.0712(B)(2), shall not be required to take
that end-of-course examination. Receipt of credit for that course shall satisfy the requirement to
take the end-of-course examination.

Honors Diploma

Shall be granted in accordance with Ohio law.

Veterans Diploma

The Board may grant a diploma for veterans of World War II, the Korean conflict, or the Vietnam
conflict in accordance with Ohio law.

The Board may also grant a diploma to any woman who left high school in any state during World
War II, the Korean conflict, or the Vietnam conflict to support her family or the war effort in
accordance with Ohio law.

Alternative Conditions for Graduation

This section shall apply to diplomas awarded after September 15, 2006, to students who are
required to take the five Ohio graduation assessments. This section does not apply to any student
who enters ninth grade for the first time on or after Julyl, 2014.

As an alternative to the requirement that a person successfully complete all of the Ohio graduation
assessments in order to be eligible for a high school diploma, a person who has successfully
completed all but one of the assessments may be awarded a diploma if he or she has satisfied all of
the following conditions:

1. On the assessment that the person failed to attain the designated score, he or she
missed that score by ten points or less;
2. The person has a 97% school attendance rate in each of the last four years of

school, excluding any excused absences;
3. The person has not been expelled from school in any of the last four school years;
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4, The person has a grade point average of at least 2.5 in the subject area of the
assessment that he or she failed in accordance with rules established by the State
Board of Education;

5. The person has completed the high school curriculum requirements in the subject
area of the assessment that he or she failed;

6. The person has taken advantage of any intervention programs provided by the

District or school in the subject area of the assessment that he or she failed, and
has a 97% attendance rate, excluding any excused absences, in any of those
programs that are provided at times beyond the normal school day, school week,
or school year or has received comparable intervention services from a source
other than the District or school;

7. The person holds a letter recommending graduation from each of his or her high
school teachers in the subject area of the assessment that he or she failed and from
the High School principal.

This section shall apply only to students who are enrolled in the District who entered ninth grade
for the first time on or after July 1, 2014, but prior to July 1,2017. This section does not apply to
any student who entered ninth grade for the first time prior to July 1, 2014, or to any student who
entered ninth grade for the first time on or after July 1, 2017.

In lieu of qualifying for high school graduation under O.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1. Takes all of the end-of-course examinations prescribed under O.R.C.
§3301.0712(B)(2) required for the student, or takes the assessment prescribed
under O.R.C. §3313.619, as applicable;

2. Retakes, at least once, any end-of-course examination in the area of English
language arts or mathematics for which a student received an equivalent score of
lower than “3”;

3. Completes the required units of instruction prescribed by the District or school;
4, Meets at least two of the following conditions:
a. For a student who entered ninth grade for the first time on or after July 1,

2014, but prior to July 1, 2016, the student has an attendance rate of at
least 93% during the twelfth grade year.

b. The student takes at least four full-year or equivalent courses during the
twelfth grade year and has at least the following grade point average:
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i. For a student who entered ninth grade for the first time on or after
July 1, 2014, but prior to July 1, 2016, 2.5 on a 4.0 scale for the
courses completed during the twelfth grade year;

ii. For a student who entered ninth grade for the first time on or after
July 1, 2016, but prior to July 1, 2017, a cumulative 2.5 on a scale
of 4.0 for the courses completed during the eleventh and twelfth
grade years.

e During the twelfth grade, the student completed a capstone project.
However, in the case of a student who entered ninth grade for the first
time on or after July 1, 2016, but prior to July 1, 2017, the capstone
project shall comply with guidance developed by the ODE describing the
components of a successful capstone project and the process for evaluating
each component.

d. During the twelfth grade, the student completed 120 hours of work in a
community service role or in a position of employment, including
internships, work study, co-ops, and apprenticeships. However, in the
case of a student who entered ninth grade for the first time on or after
July 1, 2016, but prior to July 1, 2017, the student’s completion of such
work shall comply with guidance developed by the ODE describing
requirements for District approval and verification of the work.

e. The student earned three or more transcripted credit hours under the
College Credit Plus program at any time during high school.

f. The student passed an Advanced Placement or International Baccalaureate
course, and received a score of three or higher on the corresponding
Advanced Placement examination, or a score of four or higher on the
corresponding International Baccalaureate examination, at any time during
high school.

g. The student earned at least a level three score on each of the “reading for
information,” “applied mathematics,” and “locating information”
components of the job skills assessment selected by the State Board of
Education under O.R.C. §3301.0712(G), or a comparable score on similar
components of an successor version of that assessment.

h. The student obtained an industry-recognized credential, as described under
O.R.C. §3302.03(B)(2)(d), or a group of credentials equal to at least three
total points.
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1. The student satisfies the conditions required to receive an
OhioMeansJobs-readiness seal.

In lieu of qualifying for high school graduation under O.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1. Takes all of the end-of-course examinations prescribed under division (B)(2) of
O.R.C. §3301.0712(B)(2) required for the student, or takes the assessment
prescribed under O.R.C. §3313.619, as applicable;

2. Completes the required units of instruction prescribed by the District;

3. Completes a career-technical training program approved by the Department of
Education that includes at least four career-technical courses;

4. Meets one of the following conditions:
a. Attains a cumulative score of at least proficient on career-technical

education assessments, or test modules, that are required for a career-
technical education program;

b. Obtains an industry-recognized credential, as described under O.R.C.
§3302.03(B)(2)(d), or a group of credentials equal to at least 12 points;

c. Demonstrates successful workplace participation, as evidenced by
documented completion of 250 of workplace experience and evidence of
regular, written, positive evaluations from the workplace employer or
supervisor and a representative of the District or school. The workplace
participation shall be based on a written agreement signed by the student,
a representative of the District, and an employer or supervisor.

Children of Military Families Who Have Transferred from Another State

Pursuant to O.R.C. §3301.60, for students who are children of military families and have
transferred to the District from another state (the “sending state”), the District shall waive
specific courses required for graduation if the student satisfactorily completed similar
coursework in a public school district in the sending state or shall provide a reasonable
justification for the denial of a waiver. If a waiver is not granted, the District shall provide an
alternative means for the student to acquire the required coursework so the student may graduate
on time.
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Where assessments are required for graduation, the District shall accept the exit or end-of-course
assessments required for graduation in the sending state, national norm-referenced achievement
test, or alternative testing.

If a student who has transferred into the District at the beginning of or during his or her senior
year is ineligible to graduate after the District has considered the above-referenced alternatives,
the District shall work with the student’s prior public school district in the sending state to
determine if the student meets the graduation requirements of that district. If the sending state is
not a member of the Interstate Compact on Educational Opportunity for Military Children, the
District shall use its best efforts as set forth above to facilitate the on-time graduation of the
student.

Opt-Out of Statewide Assessments

Students who opt out of taking Statewide assessments shall not be subject to discipline or
academic consequences as a result thereof.

LEGAL REFS: O.R.C. §§3301.60; 3313.61; 3313.603; 3313.615; 3313.618; 3301.0712

Adopted:
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STUDENT DISCIPLINE
(Expulsion, Suspension, Emergency Removal, Permanent Exclusion, and Alternate
Discipline)

During the time of suspension, expulsion, or removal, the student (if he/she is 18 years of age or
older) and/or the parents, guardians, or custodian are responsible for the conduct of the individual.
While suspended, expelled, or removed from school, students are not permitted to attend or
participate in curricular or extracurricular activities, or be on school property for any reason unless a
prior appointment has been made with school officials. If a student is removed only from a
particular class or activity, the student may not attend the class or participate in the activity for the
duration of the removal.

A suspension or expulsion shall result in the student’s total removal from the education program.
For an in-school suspension, credit will be given for all classroom assignments that can be
completed during the in-school suspension, or as homework if the student collects the assignments.

Teachers, school bus drivers, and other employees of this Board of Education having authority over
students may take such action as may be necessary to control the disorderly conduct of students in
all situations and in all places where such students are within the jurisdiction of this Board and when
such conduct interferes with the educational program of the schools or threatens the health and
safety of others.

Discipline on Board vehicles shall be the responsibility of the driver on regular bus runs. When
Board vehicles are used for field trips and other Board activities, the teacher, coach, advisor, or
other Board employee shall be responsible for student discipline.

A student who is suspended or expelled from the Joint Vocational School District may be
temporarily denied admission for the remaining period of the suspension or expulsion after being
offered the opportunity for a hearing.

The District may deny credit for post-secondary courses, any portion of which were taken during
the period of an expulsion imposed by the Superintendent or Board.

A. Definitions

1. Suspension is defined as the denial to a student for a period of at least one but not
more than ten school days of permission to attend school and to take part in any
school function.

2. Expulsion is defined as the denial to a student of permission to attend school and
to take part in any school function, for a period exceeding ten school days but not
exceeding the greater of 80 school days, or one year in certain circumstances, or
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the number of school days remaining in the semester or term in which the incident
that gives rise to the expulsion takes place, unless the expulsion is extended
pursuant to O.R.C. §3313.66(F).

3. Emergency Removal is defined as the denial of permission to be on school
premises or at curricular activities to a student whose presence poses a continuing
danger to persons or property or an ongoing threat of disrupting the academic
process taking place either within a classroom or elsewhere on the school
premises.

4, Disciplinary Removal is an action less severe than suspension, expulsion, or
emergency removal and defined as the denial to a student of permission to attend
the classes in which he/she is enrolled, or participate in an extracurricular activity
in which he/she has been involved, for a period of less than one school day.

5. Permanent Exclusion means the prohibition of a student forever from attending
any public school in this state that is operated by a city, local, exempted village,
or joint vocational school district.

6. In-School Suspension means a suspension served in a supervised learning
environment within a school setting in the District.

B. Expulsion

1. The Superintendent is the only school administrator who may expel a student.

2. Whenever an incident occurs that may lead to an expulsion, the principal may
suspend a student prior to the expulsion hearing.

3. The Superintendent shall give the student and his/her parent, guardian, or
custodian written notice of the intention to expel the student and provide the
student and his/her parent, guardian, custodian, or representative an opportunity to
appear before the Superintendent or designee to challenge the reasons for the
intended expulsion or otherwise explain his/her actions. The notice must include:

a. The reason(s) for the intended expulsion.

b. Notification of the right of the student and the parent, guardian, custodian
or representative to appear on request before the Superintendent or
designee to challenge the reason(s) for the intended expulsion or to
otherwise explain the student’s action. This hearing cannot be compelled
by the administrator. The Superintendent or designee may utilize the
service of counsel if deemed appropriate.
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c. The date, time and place to appear must not be earlier than three nor later
than five school days after the notice is given unless the Superintendent
grants an extension of time. Whenever a student has attained 18 years of
age, the right accorded to the parent of the student shall thereafter only be
required of and accorded to the student. If a student refuses to sign the
form for the notice to parents or guardian his/her refusal will be noted in
the presence of a witness.

d. If the proposed expulsion is based on a violation listed in O.R.C.
§3313.662(A) and the student is 16 years of age or older, the notice shall
include a statement that the Superintendent may seek the permanent
exclusion of the student if he/she is convicted or adjudicated a delinquent
child for that violation.

4. The Superintendent or designee may grant an extension of time if requested on
behalf of the student. If granted, the Superintendent must notify all parties of the
new date, time, and place of the hearing.

5. The Superintendent or designee shall conduct the hearing at the appointed time
and place. The purpose of the hearing is for both sides to give their side of the
story.

6. The student may waive his/her right to a hearing. This waiver is to be in writing

and signed by both student and parents. Additionally, the student can waive the
hearing by not appearing or by his/her representative not appearing at the
scheduled hearing.

7. If the Superintendent decides to expel, within one school day of the decision to
expel, the Superintendent must notify the parent, guardian, or custodian of the
student and the Treasurer of the Board of the action to expel in writing. If at the
time an expulsion is imposed there are fewer school days remaining in the school
year in which the incident that gives rise to the expulsion takes place than the
number of days the student is to be expelled, the Superintendent may apply any
remaining part or all of the period of the expulsion to the following school year.
The notice of expulsion must include:

a. The reason(s) for the expulsion.
b. Notification of the right of the student, parent, guardian, or custodian to

appeal to the Board or its designee within 14 days after the date of the
expulsion notice by sending notice by mail to the Board or its designee.
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The notice shall indicate that the notice of intent to appeal must be
postmarked no later than 14 days after the date of the notice of expulsion.

c. The right of representation at the appeal.

d. The right to be granted a hearing before the Board or its designee and
request the hearing be held in executive session.

€. Notification that the expulsion may be subject to extension pursuant to
O.R.C. §3313.66(F) if the student is 16 years of age or older.

f. Notification that the Superintendent may seek the student’s permanent
exclusion if the expulsion is based on a violation listed in O.R.C.
§3313.662(A) that was committed when the child was 16 years of age or
older, if the child is convicted or adjudicated a delinquent child for that
violation.

g. If the Superintendent expels a student for more than 20 school days or for
any period of time if the expulsion will extend into the following trimester
or school year, the notice of expulsion shall also include the names,
addresses, and phone numbers of any public or private agencies that may
offer services or programs that work toward improving those aspects of
the student’s attitudes and behavior that contributed to the incident that
gave rise to the student’s expulsion.

8. An appeal of the expulsion must be made within 14 days of receipt of the notice
of expulsion.
9. A student or his/her parent, guardian, or custodian may appeal the expulsion to

the Board or its designee. The student or the parent, guardian, or custodian may
be represented in all such appeal proceedings and shall be granted a hearing
before the Board or its designee, which may be in executive session upon the
request of the student, parent, guardian, custodian or representative.

10. A verbatim record shall be made of the hearing.

11.  The Board or its designee can act only after a hearing, if requested, has been held.
The Board or its designee may affirm, reverse, vacate, or modify the expulsion.

12.  The action of the Board or its designee on the expulsion must be in a public
meeting.
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13.  The Treasurer or the Board’s designee shall promptly notify the student, parent,
guardian, custodian, or representative in writing of the decision.

14.  The decision of the Board or its designee may be further appealed to the Court of
Common Pleas under O.R.C. Chapter 2506.

15.  The Superintendent, at his/her discretion, may require/allow a student to perform
community (including the District) services in conjunction with or in place of an
expulsion. This may also be required/allowed to extend beyond the end of the
school year in lieu of applying the expulsion into the following school year. This
provision does not apply to students expelled for bringing a firearm to a school
operated by the Board or onto property owned or controlled by the Board.

16.  The Superintendent shall initiate expulsion proceedings with respect to any
student who has committed an act warranting expulsion under the Code of
Student Conduct even if the student withdraws from the schools for any reason
after the incident that gave rise to the hearing but prior to the hearing or decision
to expel. If, following the hearing, the student would have been expelled had
he/she still been enrolled in the school, the Superintendent shall impose the
expulsion for the same length of time as a student who has not withdrawn from
school.

C. Suspension

1. The Superintendent, principal, assistant principal, or Superintendent’s designee
are the only school administrators who may suspend a student.

2. Whenever an incident occurs that may lead to a suspension, an administrator shall
investigate the nature of the alleged offense.

3. Prior to suspension or a hearing, the Superintendent or principal must give the
student written notice of the intention to suspend. This notice must include the
reason(s) for the intended suspension, and if the proposed suspension is based on
a violation listed in O.R.C. §3313.662(A) and the student is 16 years of age or
older, the notice may include a statement that the Superintendent may seek to
permanently exclude the student if he/she is convicted or adjudicated a delinquent
child for the violation.

a. The student shall be provided an opportunity to appear at an informal
hearing before the Superintendent, principal, assistant principal, or
Superintendent’s designee to challenge the reason(s) for the intended
suspension or to otherwise explain his/her actions. This hearing may take
place immediately upon notification of the intention to suspend.
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b. Whenever a student has attained 18 years of age the rights accorded to the
parents of the student shall thereafter only be required of and accorded to
the student. If a student refuses to sign the form for the notice to parents
or guardian, the refusal will be noted in the presence of a witness.

c. The principal is not required to permit the presence of counsel or follow
any prescribed judicial rules in conducting the hearing.

4. If the administrator decides to suspend, within one school day of the decision to
suspend, the Superintendent, principal, assistant principal, or Superintendent’s
designee must notify the parent, guardian, or custodian of the student of the action
to suspend in writing. If at the time an out of school suspension is imposed there
are fewer than ten school days remaining in the school year in which the incident
that gives rise to the suspension takes place, the Superintendent shall not apply
any remaining part or all of the period of the suspension to the following school
year. The Superintendent may instead require the student to participate in a
community service program or another alternative consequence for a number of
hours equal to the remaining part of the period of the suspension. The student
shall be required to begin the student’s community service or alternative
consequence during the first full week day of summer break. The District, in its
discretion, may develop an appropriate list of alternative consequences. In the
event that a student fails to complete community service or the assigned
alternative consequence, the District may determine the next course of action,
which shall not include requiring the student to serve the remaining time of the
out-of-school suspension at the beginning of the following school year.

A notice of suspension must include:

a. The reason(s) for the suspension.
b. The duration of the suspension.
c. Notification of the right of the student, parent, guardian, or custodian to

appeal to the Board or its designee within fourteen (14) days after the
suspension notice by sending notice by mail to the Board or its designee.
The notice shall indicate that the notice of intent to appeal must be
postmarked no later than fourteen (14) days after the date of the notice of
suspension.

d. The right of representation at the appeal.
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e. The right to be granted a hearing before the Board or its designee and
request the hearing be held in executive session.
f. Notification that the Superintendent may seek the student’s permanent

exclusion if the suspension is based on a violation listed in O.R.C.
§3313.662(A) that was committed when the child was 16 years of age or
older, if the child is convicted or adjudicated a delinquent child for that
violation.

A verbatim record of the appeal hearing shall be made.

The Board or its designee can act only after a hearing, if requested, has been held.
The Board or its designee may affirm, reverse, vacate, or modify the suspension.

The action of the Board or its designee on the suspension must be in a public
meeting.

The Treasurer or the Board’s designee shall promptly notify the student, parent,
guardian, custodian, or representative in writing of the decision.

The decision of the Board or its designee may be further appealed to the Court of
Common Pleas under O.R.C. Chapter 2506.

The Superintendent, at his/her discretion, may require/allow a student to perform
community (including the District) services in conjunction with or in place of a
suspension. This may also be required/allowed to extend beyond the end of the
school year in lieu of applying the suspension into the following school year.

Parameters for Completing and Grading Assignments Missed Due to Suspension

a. A student who has been suspended from school shall have the opportunity
to do both of the following:

i. Complete any classroom assignments missed because of the
suspension; and

il. Receive at least partial credit for a completed assignment.
b. A student’s grade may be reduced on account of the student’s suspension.

However, a student shall not receive a failing grade on a completed
assignment solely on account of the student’s suspension.
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D. Emergency Removal

1. By Teacher

a. If a student’s presence poses a continuing danger to persons or property or
an ongoing threat of disrupting the academic process taking place either
within a classroom or elsewhere on the school premises, a teacher may
remove a student from curricular activities under his/her supervision, but
not from the premises.

b. During school hours the student must be sent to the office.
c. If a teacher makes an emergency removal, the reasons(s) for the removal
must be submitted to the principal or assistant principal in writing as soon

after the removal as practicable.

d. If the emergency removal exceeds one school day then a due process
hearing must be held on the next school day after removal is ordered.

i Written notice of the hearing and of the reason(s) for the removal
shall be given to the student as soon as practicable prior to the
hearing.

il. The individual who ordered, caused, or requested the removal to be

made shall be present at the hearing.

iii. The hearing and notice requirements shall be conducted in
accordance with suspension procedures if it is probable that the
student may be subject to suspension. If it is probable that the
student may be subject to expulsion, the hearing and notice
requirements will be in accordance with expulsion procedures.

e. If the Superintendent or principal reinstates a student prior to the hearing,
the teacher, upon request, will receive written reasons for the action. The
teacher cannot refuse to reinstate a student even though reasons are not
given.

f. In an emergency removal, a student can be kept from class until the matter
of his/her misconduct is disposed of either by reinstatement, suspension,
or expulsion.
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2. By Administrator

a. If a student’s presence poses a continuing danger to persons or property or
an ongoing threat of disrupting the academic process taking place either
within a classroom or elsewhere on the school premises, the
Superintendent or a principal may remove a student from the school
premises.

b. If it is intended that the student be removed for more than one school day,
a due process hearing must be held on the next school day after the
removal is ordered.

i. Written notice of the hearing and of the reason(s) for the removal
shall be given to the student as soon as practicable prior to the
hearing.

ii. The individual who ordered, caused, or requested the removal to be

made shall be present at the hearing.

iii. The hearing and notice requirements shall be conducted in
accordance with suspension procedures if it is probable that the
student may be subject to suspension. If it is probable that the
student may be subject to expulsion, the hearing and notice
requirements will be in accordance with expulsion procedures.

c. In an emergency removal a student can be kept from class or off school
premises until the matter of the student’s misconduct is disposed of either
by reinstatement, suspension, or expulsion.

d. Less than One (1) School Day Removal

In all cases of normal disciplinary procedures where a student is removed
from a curricular or extracurricular activity or school premises for less
than one school day and is not subject to suspension or expulsion, the due
process requirements of this policy do not apply.

E. Students in Grades Pre-Kindergarten Through Three

1. Emergency Removal

a. A student in any of grades pre-kindergarten through three may be removed
only for the remainder of the school day and shall be permitted to return to
curricular and extracurricular activities on the school day following the
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day in which the student was removed. If returned to curricular and
extracurricular activities the following school day, a hearing regarding the
removal need not occur.

b. A suspension or expulsion proceeding shall not be initiated against a
student in any of grades pre-kindergarten through three who was removed
from a curricular or extracurricular activity, unless the student has
committed an act described in O.R.C. §3313.668(B)(1)(a) or (b).

2. Out-of-School Suspension and Expulsion

The District shall not implement an out-of-school suspension or expulsion of a
student in any of grades pre-kindergarten through three, except in accordance with

the following:

a. The District may issue an out-of-school suspension or expulsion to a
student who has engaged in any of the behaviors described in O.R.C.
§3313.66(B)(2) to (5).

b. The District may issue an out-of-school suspension not to exceed ten days

or an expulsion to a student who has not engaged in any of the behaviors
described in O.R.C. §3313.66(B)(2) to (5) only as necessary to protect the
immediate health and safety of the student, the student’s fellow
classmates, the classroom staff and teachers, or other school employees.

c. Whenever possible, the principal shall consult with a mental health
professional under contract with the District prior to suspending or
expelling a student in any of grades pre-kindergarten through three. If the
events leading up to suspension or expulsion indicate a need for additional
mental health services, the student's principal or the District’s mental
health professional shall, in any manner that does not result in a financial
burden to the District, assist the student’s parent or guardian with locating
providers or obtaining those services, including referral to an independent
mental health professional.

d. A student who is suspended or expelled shall be afforded the same notice
and hearing, procedural, and educational opportunities as prescribed for a
suspension or expulsion of District students in grades four through twelve.

e. Students in grades pre-kindergarten through three may be issued in-school
suspensions, provided the in-school suspension is served in a supervised
learning environment.
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F. Permanent Exclusion

1. A student may be permanently excluded from attending any of the public schools
of this state if the student is convicted of or adjudicated a delinquent child for
committing, when he/she was 16 years of age or older, an act that would be a
criminal offense if committed by an adult and if the act is any of the following:

a. O.R.C. §2923.122 which includes a person knowingly conveying or
attempting to convey or possessing any deadly weapon or dangerous
ordnance or any object which is indistinguishable from a firearm whether
or not the object is capable of being fired and represents the object to be a
firearm into a school safety zone;

b. O.R.C. §2923.12 or of a substantially similar municipal ordinance which
makes it unlawful for a person to knowingly carry or have, conceal on
his/her person or conceal ready-at-hand, any deadly weapon or dangerous
ordnance on property owned or controlled by, or at an activity held under
the auspices of a board of education;

c. O.R.C. §2925.03 which makes it illegal to traffic in drugs if the trafficking
was committed on property owned by or controlled by, or at an activity
held under the auspices of a board of education;

d. O.R.C. §2925.11 which makes it illegal to obtain, possess, or use a
controlled substance, other than a minor drug possession offense, if on
property owned or controlled by, or at an activity held under the auspices
of a board of education;

€. A violation of the following sections if the violation was committed on
property owned or controlled by or at an activity held under the auspices
of a board of education, if the victim at the time of the commission of the
act was an employee of that board of education:

1) O.R.C. §2903.01, aggravated murder;

2) O.R.C. §2903.02, murder;

3) O.R.C. §2903.03, voluntary manslaughter;
4) O.R.C. §2903.04, involuntary manslaughter;

5) O.R.C. §2903.11, felonious assault;
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6) O.R.C. §2903.12, aggravated assault;

7 O.R.C. §2907.02, rape;

8) O.R.C. §2907.05, gross sexual imposition; or

9) former O.R.C. §2907.12, felonious sexual penetration.

f. Complicity in any violation set forth in the section on reasons for
permanent exclusion that was alleged to have been committed in the
manner described above, regardless of whether the act of complicity was
committed on property owned or controlled by, or at an activity held under
the auspices of a board of education.

2. If the Superintendent obtains or receives proof that a student has been convicted
of committing a violation listed in the section on reasons for permanent exclusion
when he/she was 16 years of age or older or was adjudicated a delinquent child
for the commission, when he/she was 16 years of age or older, of a violation listed
in the section on reasons for permanent exclusion, the Superintendent may issue
to the Board a request that the student be permanently excluded from public
school attendance in accordance with O.R.C. §3313.662.

G. Disabled Students

It shall be the policy of this Board that a child with a disability shall be disciplined only
in accordance with state and federal law.

H. Corporal Punishment

The use of corporal punishment as a means of discipline is prohibited in the District.
This policy shall not prohibit the use of force or restraint in accordance with O.R.C.
§3319.41(C).

L. Posting

A copy of this policy, together with the Code of Student Conduct, shall be posted in a
central location in each school in the District and made available to students upon
request.

J. Student Handbooks

Disciplinary procedures and codes of conduct may be developed by building
administrators, appear in their respective handbooks, and be approved by the Board.



Revere Local School District
Board of Education 6.18
Policy Manual page 13
Chapter VI — Pupil Personnel

K. Student Seeking Admission From Another Ohio District

After a hearing, the Superintendent may temporarily deny admittance to a student seeking
to enroll in the District if the student has been expelled or suspended from another Ohio
district and the period of the expulsion or suspension has not expired. A student who is
temporarily denied admission shall be admitted once the period of the suspension or
expulsion has expired.

L. Student Seeking Admission From an Qut-of-State School District

After a hearing, the Superintendent may also temporarily deny admittance to a student
seeking to enroll in the District if the student has been expelled or otherwise removed for
disciplinary reasons from a public school in another state and the period of the expulsion
or removal has not expired. A student who is temporarily denied admission shall be
admitted upon either:

1. The expiration of the expulsion or removal period imposed by the out-of-state
district; or

2. The expiration of a period of time established by the Superintendent that begins
with the date of expulsion or removal from the out-of-state school, but that is no
greater than the period of the expulsion that the student would have received had
the student committed the offense while the student was enrolled in this District.

M. Community Service in Conjunction With or in Place of a Suspension or Expulsion

The Superintendent may require a student to perform community service in conjunction
with or in place of a suspension or expulsion imposed pursuant to this Board Policy and
O.R.C. §3313.66, except for an expulsion imposed pursuant to O.R.C. §3313.66(B)(2) for
bringing a firearm to school or any other property owned or controlled by the Board. The
community service requirement may be imposed by the Superintendent under the
following guidelines:

1. The organization operating the community service program must be approved by
the Board for student participation.

2. The community service requirement may be imposed beyond the end of the
school year in lieu of applying an expulsion into the following school year.
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N. In-School Suspension

If a student is issued an in-school suspension, the student shall be permitted to complete
any classroom assignments missed because of the in-school suspension. Furthermore, the
Superintendent or principal shall ensure the student is serving the in-school suspension in
a supervised learning environment.

LEGAL REFS: O.R.C. §§3313.66; 3313.661; 3313.613; 3313.668

Adopted:
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CODE OF STUDENT CONDUCT

The items in this Code are applicable to misconduct by a student that occurs on property owned
or controlled by the District and off of property owned or controlled by the District but that is
connected to activities or incidents that have occurred on property owned or controlled by the
District and misconduct by a student that, regardless of where it occurs, is directed at a District
official or employee or the property of such official or employee and all students when properly
under the authority of school personnel during a school activity, function, or event whether on
property owned, rented, or maintained by the Board of Education or property owned, rented, or
maintained by another party. Additionally, the provisions of this Code shall apply to students if
the prohibited act(s) takes place while on properties immediately adjacent to school property,
within the line of sight of school property, on school transportation, or if the act affects the
operation of the schools.

This Code shall also be inclusive for the right to exercise authority and for personal and property
protection of administrators, teachers, librarians, or clerks, substitute teachers, teacher aides,
monitors, authorized volunteers, tutors, secretaries, cooks, custodians, bus drivers, visitors, or
other authorized school personnel.

Violation by a student of any one or more of the following rules of conduct may result in
disciplinary action(s), which may include detention, parental contact, referral to legal authorities,
emergency removal, disciplinary removal, suspension, expulsion, or permanent exclusion. A
student may be suspended pending the outcome of expulsion proceedings.

1. AIDING & ABETTING - An involvement (active or passive) with another student or
students engaged in prohibited activities.

2. ARSON/FIREARMS OR OTHER WEAPONS/FALSE ALARMS AND/OR
THREATS — An act of arson or unauthorized use, possession, transfer, or disposal of
firearms or other weapons, initiating without cause a fire alarm, reporting a fire, or false
reporting of an impending bombing or catastrophe.

3. ATTENDANCE - Truancy or unexcused absence from class or school or excessive
tardiness to class or school.

4. BUS CONDUCT — Violation of the rules of conduct on the school bus.

5. COMPUTER USAGE - Violation of the school’s computer lab policy and/or the
District’s acceptable use policy.

6. CRIMINAL ACTIVITIES - Violations of specific provisions of federal, state, or local
statutes.
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Z. DISHONESTY - Cheating on tests or school assignments, forging school and/or parental
documents, falsifying information, plagiarism or committing fraud.

8. DISRESPECT — Rude or disrespectful behavior or failure to cooperate with other
students or school personnel.

9. DISRUPTIVE BEHAVIOR - Disruption of the classroom, school, school grounds, or
school activities or functions.

10. FIGHTING/ASSAULT/PHYSICAL VIOLENCE - To intentionally cause or threaten to
cause physical or emotional harm to another student or behave in such a manner as to
present an eminent risk of such harm. Causing or attempting to cause harm to oneself is
included within.

11. FIREWORKS/DANGEROUS INSTRUMENTS OR MATERIALS — The use, threatened
use, or possession of fireworks or explosives, including matches and lighters;
possession/use of mace, pepper spray or laser pointers (examples).

12. GAMBLING - Playing games of chance which involve wagering.

13. HARASSMENT - Harassment includes, but is not limited to, any act which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written, or
physical nature. An act that injures, degrades, or disgraces or attempts to injure, degrade,
or disgrace a student falls within this category. Examples of, but not inclusive, include
the following: sexual harassment, bullying, intimidation, coercion, hazing, spreading
rumors, name calling and menacing.

14. INAPPROPRIATE LANGUAGE/MATERIALS - The use of profane, vulgar, or other
improper language, gestures, comments, or material, or the possession of any profane,
vulgar, obscene, or other improper objects or material.

15.  INCITING - Inciting to riot or to disrupt or attempt to disrupt the operation of the school.

16. ILLEGAL SUBSTANCES - Sale, possession, intent to sell, or intent to make a purchase,
concealment, or uses of any substance containing betel nut or illegal drugs, counterfeit
controlled substances, look-a-like substances, drug paraphernalia, inhalants,
consumables, near beer or alcoholic beverages or the unauthorized use and/or distribution
of over-the-counter medication or prescription medication. Evidence of any use is a
violation. (Ex: E-cigarettes, vapor devices, and e-liquids are prohibited.)

17. INSUBORDINATION - The failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the performance of
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a teacher’s duties or failure to identify oneself to school personnel when requested. Also
included within is the failure to accept discipline or punishment from appropriate school
personnel.

18. LOITERING/TRESPASSING — Occupation of, or loitering on, near, or around school
property or unauthorized areas without authorization.

19. REPEATED VIOLATIONS — Repeated violations of the code of behavior.

20. RULES - Violation of rules and policies of the classroom, school, and the Revere Board
of Education.

21. SEXUAL CONTACT - Defined as any touching of an erogenous zone of another or
public display of affection.

22. SCHOOL PERSONNEL - Harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-school
time regardless of the location.

23.  THEFT - Confiscate, possess, or steal private or public property of the school or another
individual.

24.  TOBACCO - Use and/or possession of tobacco products in the school buildings, within
sight of the school buildings, on school grounds, or in areas in which school sponsored
activities are taking place. (Ex: E-cigarettes and vapor devices are prohibited.)

25.  UNAUTHORIZED TOUCHING - Touching another person without permission or
consent.

26. UNAUTHORIZED MATERIALS — Publication or distribution of unauthorized material.
This includes postings throughout the school and school grounds.

27.  VANDALISM - The destruction or defacing of public or private property.

28. WEAPONS — Possession, concealment, use, threat of use, or exhibition of a firearm or
other weapon, or look-a-like weapon. A weapon is defined as either an item designed to
inflict injury or an item designed for another purpose then converted to a weapon through
its use.

29. GANG MEMBERSHIP AND/OR GANG ACTIVITY - For purposes of this policy, a
gang is an organization, association, or group of three (3) or more people, using a
common name or one or more common identifying signs, symbols, or colors, whose
members individually or collectively engage in criminal activity.
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Students found in violation of any section of this code of conduct may be immediately removed
from school and recommended to the Superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally
return the child to school and meet with the principal/designee and/or guidance personnel before
he/she is readmitted.

LEGAL REFS: O.R.C. §§3109.09, 3109.10, 3313.661

Adopted:
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DANGEROUS WEAPONS IN THE SCHOOLS,
BOMB THREATS AND VIOLENT CONDUCT

The Board of Education is committed to providing the students of the District with an
educational environment which is free of the dangers of firearms, knives, other dangerous
weapons, bomb threats and violent conduct.

Firearms and Knives

The definition of a firearm is any weapon (including a starter gun) which is designed to or may
readily be converted to expel a projectile by the action of an explosive; the frame or receiver of
any such weapon; any firearm muffler or firearm silencer or any destructive device (as defined in
18 U.S.C.A. Section 921), which includes any explosive, incendiary or poisonous gas, bomb,
grenade, rocket having a propellant charge of more than four ounces, missile having an explosive
or incendiary charge of more than one-quarter ounce, mine or device similar to any of the
devices described above. A knife is defined as a cutting instrument having a sharp blade or edge
which is capable of causing serious bodily injury.

The Superintendent shall expel a student from school for a period of one year for bringing a
firearm to a school operated by the Board or onto any other property owned or controlled by the
Board, except that the expulsion may be reduced on a case-by-case basis in accordance with this
policy.

The Superintendent may expel a student from school for a period of one year for bringing a
firearm to an interscholastic competition, an extra-curricular event, or any other school program
or activity that is not located in a school or on property that is owned or controlled by the
District. The Superintendent may reduce the expulsion on a case-by-case basis in accordance
with this policy.

The Superintendent may expel a student from school for a period not to exceed one year for
bringing a knife to a school operated by the Board, onto any other property owned or controlled
by the Board, or to an interscholastic competition, an extra-curricular event, or any other
program or activity sponsored by the District or in which the District is a participant, or for
possessing a firearm or knife at a school, on any other property owned or controlled by the
Board, or at an interscholastic competition, an extra-curricular event, or any other school
program or activity, which firearm or knife was initially brought onto school property by another
person. The Superintendent may extend the expulsion, as necessary, into the school year in
which the incident that gives rise to the expulsion takes place.

Matters which might lead to a reduction of the expulsion period include: the student’s mental
and/or physical characteristics or conditions; the age of the student and its relevance to the
punishment; the prior disciplinary history of the student and/or the intent of or awareness of the
perpetrator regarding possession of a firearm or knife.
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A student suspended, expelled, removed or permanently excluded from school for misconduct
involving a firearm or knife also loses his/her driving privileges. The District must notify the
county registrar and juvenile judge within two weeks of the suspension, expulsion or permanent
exclusion.

Bomb Threats

The Superintendent is authorized to expel a student from school for a period not to exceed one
year for making a bomb threat to a school building, or to any premises at which a school activity
is occurring at the time of the threat. Any expulsion under this division extends, as necessary,
into the school year following the school year in which the incident that gives rise to the
expulsion takes place.

Objects Indistinguishable from Firearms

The Board prohibits students from knowingly possessing an object on school premises, in a
school or a school building, at a school activity or on a school bus if both of the following apply:

1. The object is indistinguishable from a firearm, whether or not the object is
capable of being fired.

2. The person indicates that he/she possesses the object and that it is a firearm, or the
person knowingly displays or brandishes the object and indicates that it is a
firearm.

As defined by Ohio law and for purposes of this policy, an “object that is indistinguishable from
a firearm” means an object made, constructed or altered so that, to a reasonable person without
specialized training in firearms, the object appears to be a firearm.

Students found in violation of numbers 1 and 2 above may be reported to the local police
authority and may be prosecuted under state criminal statutes, as well as disciplined in
accordance with the provisions of the District’s student code of conduct and Ohio law.

Violent Conduct

The Superintendent may expel a student for a period of up to one year if the student commits an
act at school, on any other property owned or controlled by the Board, at an interscholastic
competition, extra-curricular event, or any other school program or activity and the act:

1. would be a criminal offense if committed by an adult; and

2. results in serious physical harm to person(s) as defined in Revised Code Section
2901.01(A)(5), or to property as defined in Revised Code Section 2901.01(A)(6).
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The Superintendent may extend the expulsion into the next school year or reduce the expulsion
as necessary on a case-by-case basis as specified below. The student need not be prosecuted or
convicted of any criminal act to be expelled under this provision.

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a
period of less than one year, on a case-by-case basis, for the following reasons:

1. for students identified as disabled under the IDEA, ADA, and/or Section 504 of
the Rehabilitation Act of 1973, a recommendation from the group of persons
knowledgeable of the student’s educational needs; or

2. other extenuating circumstances.

If at the time of the expulsion, there are fewer days remaining in the school year than the number

of days of the expulsion, the Superintendent may apply any or all of the remaining period to the
following school year.

LEGAL REFS: O.R.C. §§3313.66; 3313.661

Adopted:
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ELECTRONIC COMMUNICATIONS DEVICES

For purposes of this policy, electronic communication devices (“ECDs”) means any device that
is powered by batteries or electricity and that is capable of receiving or transmitting
communications from or to another ECD or person. A student has no expectation of privacy in
the use of an ECD on District property.

Students are prohibited from using ECDs during instructional time, whether occurring on or off
of Board property, unless otherwise authorized by the student’s teacher or an administrator. Use
of ECDs during instructional time shall be limited to educational/instructional purposes only.

Students are permitted to use ECDs outside of instructional time, such as before school, after
school, during lunch break, during after-school activities if permitted by the supervisor, and
between classes. A student’s use of ECDs may be restricted during any of the aforementioned
times if requested by a teacher or administrator. Use of ECDs must comply with state and
federal law, Board Policy, and the Student Code of Conduct.

Students are permitted to use ECDs on their school buses or other District-supplied
transportation, unless prohibited by the driver, or the teacher, coach, advisor, or other supervisor
of the students receiving transportation.

No student shall use an ECD to record images, video or audio of another student or staff member
without the express permission of the person being recorded. ECDs shall not be used to record
images, video, or audio at any time or place on District property where a reasonable expectation
of privacy exists, such as in locker rooms, bathrooms, shower facilities, or any other place where
persons may be found in a state of undress.

Students are prohibited from using ECDs to facilitate academic dishonesty by way of recording
and/or transmitting test materials or information.

Violations of this policy will result in the ECD being confiscated. A confiscated ECD will only
be returned to the student’s parent or guardian at the end of the school day. A student who
violates this policy may also be subject to discipline, including suspension and/or expulsion,
and/or may have the privilege of using an ECD suspended or revoked.

If, in the judgment of the student’s building administrator, a violation of this policy potentially
constitutes an illegal act, the ECD may be provided to law enforcement.

As with any other item of personal property, students are solely responsible for the safety and
security of their own ECDs.

Adopted:
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STALE CHECKS

If a check issued by the Revere Local School District Board of Education is not deposited or
cashed by the designated payee within ninety (90) days of its issuance, the check will be
considered void and all funds designated for that transaction will be transferred to the Board’s
Unclaimed Funds Account. Documentation relative to the stale check will be retained by the
Treasurer in an “unclaimed funds” file.

Funds in the Board’s Unclaimed Funds Account may be released to the designated payee only
after the designated payee has made a written request for payment to the District Treasurer
describing the circumstances causing the delay in depositing/cashing the check. With the
Treasurer’s authorization, the funds designated for a relevant transaction will be released to the

payee.

After five years in the Unclaimed Funds Account, such funds will be transferred to the Board’s
General Fund, upon authorization from the Board, in accordance with the procedures set forth in
Ohio law.

For purposes of “cash-basis” accounting, the cash balance in the Unclaimed Funds Account shall
be reported as “non-spendable.”

LEGAL REFS.: O.R.C. §9.39
Ohio Auditor of State Bulletin 2011-004

Adopted:
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SCHOOL VOLUNTEERS

The Board of Education recognizes the need to develop a volunteer program to support District
instructional programs and extracurricular activities. The purpose of the volunteer program will
be to:

1. assist employees in providing more individualization and enrichment of
instruction;
2. build an understanding of school programs among interested citizens, thus

stimulating widespread involvement in a total education process; and
3. strengthen school/community relations through positive participation.

A volunteer is a person who works on an occasional or regular basis at school sites or other
educational facilities to support the efforts of professional personnel. Such an adult volunteer
worker will serve in that capacity without compensation or employee benefits of any type, except
for liability protection as provided by state law.

Use of volunteers within the District is not to conflict with or replace any regularly authorized
personnel allotment.

Volunteers will work with students under the immediate supervision and direction of a school
employee.

Volunteers are expected to comply with state and federal laws, as well as all rules and
regulations set forth by the District.

VOLUNTEERS
The Board recognizes that certain programs and activities can be enhanced through the use of
volunteers who have particular knowledge or skills that will be helpful to members of the
classified staff responsible for the conduct of those programs and activities.
The Superintendent shall be responsible for recruiting community volunteers, reviewing their
capabilities, and making appropriate placements. She/he shall not be obligated to make use of
volunteers whose abilities are not in accord with District needs.

The Superintendent is to inform each volunteer that she/he:

A. is required to abide by state and federal laws, as well as all board policies and District
guidelines while on duty as a volunteer;
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B. will be covered under the District’s liability policy, but the District cannot provide any
type of health insurance to cover illness or accident incurred while serving as a volunteer,
nor is the person eligible for workers’ compensation;

C. is required to provide a set of the volunteer’s fingerprints for the purpose of conducting a
criminal records check;

D. will be asked to sign a form releasing the District of any obligation should the volunteer
become ill or receive an injury as a result of his/her volunteer services.

The Superintendent shall also ensure that each volunteer is properly informed of the District’s
appreciation for his/her time and efforts in assisting in the operation of the schools.

In accordance with Board Policy 3.02, all volunteers must submit to a criminal records check
conducted by the Bureau of Criminal Identification and Investigation (“BCI”).

Adopted:
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VOLUNTEER RELEASE FORM

I have offered my services as a volunteer to help the School District
in the following areas:

I agree to abide by all relevant state and federal laws, including, but not limited to O.R.C.
§3319.321 and the Family Educational Rights and Privacy Act (“FERPA”), 20 USC §1232g, as
well as Board policies and administrative guidelines while on duty for the District. I understand
that, although I am covered under the District’s liability insurance policy, I am not covered by its
health insurance policy nor am I eligible for workers’ compensation. Should I become ill or
suffer an accident while doing volunteer work for the District, I agree that I shall be responsible
for any and all hospital and medical charges that may accrue.

I understand further that, as a volunteer, I am not in any manner considered an employee of the
District or entitled to any benefits provided to employees. I further release the Board of
Education from any and all liability for any damages, whatever their nature, which may result as
a consequence of my volunteer services.

For the protection of the children in the school, I have been informed that I may be required at
any time to provide a set of fingerprints and successfully pass a BCII criminal records check.

I agree to respect the privacy interests of District students and their families. To that end, I agree
not to create student educational records, or otherwise record the educational activities
undertaken during the school day, without the prior approval of the District employee serving as
my immediate supervisor. I further agree not to disclose student educational records, or discuss
or otherwise reveal personally identifiable information about a student, without the prior
authorization of the District employee serving as my immediate supervisor.
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If, in the judgment of the District Superintendent, I have failed to abide by the terms set forth in
this Volunteer Release Form, I understand that I will be immediately relieved from my status as
a volunteer and will be precluded from serving as a District volunteer in the future.

Volunteer’s Signature

District Witness

Date
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CROWDFUNDING

Crowdfunding is the practice of funding a project, cause, or purchase through the solicitation of
monetary donations from the public at large over the internet. The following rules and
procedures apply when crowdfunding is used for the intended purpose of providing a benefit to
the District, its students, or its employees acting in their capacity as employees. Failure to
comply with this Board Policy may result in the cancellation of the crowdfunding practice,
rejection of the crowdfunded donation(s), civil prosecution, and/or the implementation of
professional discipline, including termination.

Approval of Crowdfunding Solicitations

Crowdfunding solicitations must receive the prior written approval of the District
Superintendent. Pre-approval may be granted upon the submission of the following information
to the District Superintendent:

1. A copy of the actual crowdfunding solicitation intended to be used.
2. The name of the crowdfunding platform (website) to be used, and a copy of the
platform’s pricing and fee structure.

3. The beginning and ending dates during which crowdfunding shall occur, or the
dollar amount that, if reached, will result in the closure of the crowdfunding
campaign.

4, The name, address, telephone number, and personal email address for every
individual who will administrate the crowdfunding campaign.

5. A statement of the purpose for which the crowdfunding campaign is undertaken,

including an identification of the specific goods or services that the employee
desires for the Board to purchase with the donated money.

6. A statement describing the contingency plan for use of crowdfunded moneys, if
the money raised through crowdfunding is insufficient to purchase the desired
goods or services.

Acceptance of Money, Goods, and Services

All money, goods, and services obtained through crowdfunding and received by the District or
intended to benefit the District, its students, or employees acting in their capacity as employees,
shall become the property of the District, if authorized by the Board of Education. No money,
goods, or services derived from crowdfunding sources shall be permitted for use in the District
by students or employees unless and until their acceptance has been authorized by the Board of
Education.

Receipt of Money, Goods, and Services

The District Treasurer shall be the custodian of all money and goods received from
crowdfunding sources. All money and goods shall be inventoried, and all money shall be
deposited into the appropriate District fund upon authorization from the Board of Education.
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Use of District Resources and Intellectual Property

District-owned technology, District-operated websites, and District-supplied email accounts shall
not be used to engage in crowdfunding activities without the prior written approval of the
District Superintendent. District-supplied email accounts shall not be targeted for crowdfunding
solicitations.

Crowdfunding solicitations shall not use the District’s name, logo, motto, mascot, or associated

identifying marks or colors, or any District-owned intellectual property without the prior written
consent of the District Superintendent.

Compliance with Law and District Board Policy

Crowdfunding must comply with all duly adopted policies of the Board, and all applicable state
and federal laws, as well as all local ordinances and regulations. Crowdfunding campaigns must
comply with all applicable IRS regulations.

Ethical Limitations
District employees shall not use crowdfunding to knowingly solicit or accept any compensation
to perform their required official duties or to supplement their compensation as employees of the

District.

Student Confidentiality

Crowdfunding solicitations shall not use personally identifiable student information as defined
under FERPA, information from a student’s Section 504 Plan, student information covered by
the IDEA, or directory information as that term is defined under District Board Policy, without
the prior written approval of the District Superintendent.

Affiliation with District

These procedures do not apply to crowdfunding solicitations that an employee pursues for non-
District related activities, in which case the employee’s affiliation with the District shall not be
referenced, nor shall District resources be used.

LEGAL REFS: O.R.C. §§2921.43; 3313.51

Adopted:




