5/11/2020 Agenda Report

AGENDA

Revere Local School District

Revere Board Meetings

May Work Session - REVISED AGENDA
Tuesday, May 12, 2020, 5:30 pm - 8:30 pm
Virtual - Link to follow on Monday

. CALL TO ORDER
Il. ROLL CALL

Hayden Hajdu
Claudia Hower
Michael Kahoe
Keith Malick
Diana Sabitsch
lll. EXECUTIVE SESSION 1 of 2

Personnel: To consider the employment, appointment or dismissal of a public employee.

IV. TREASURER'S AGENDA
V. SUPERINTENDENT'S AGENDA
1. Certificated Personnel
a. Resignation
Itis recommended that the Board of Education approve the following resignation:
Julie Gulley / Principal RES / Effective 7-31-20
b. Resignation - New Assignment

Itis recommended that the Board of Education approve the resignation of Anthony Stretar as Assistant
Principal of RMS contingent upon approving him as the Principal of RES.

Itis further recommended that the Board of Education approve Anthony Stretar as the Principal of RES
beginning with the 2020-2021 school year with compensation at $92,000.00 for the contract year.
¢. Supplemental Contracts - Certificated 2019/2020

Itis recommended that the Board of Education approve the following. It is further recommended that
the Board of Education approve the routine non-renewal of same.
Wade Vantrease / RMS Track Combo / 18% payment
2. Classified Personnel

a. Supplemental Contract - Classified 2019/2020

It is recommended that the Board of Education approve the following. It is further recommended that
the Board of Education approve the routine non-renewal of same.
Lyle Kniep / Assistant Coach Boys' Track / 73% payment
Joey Gilroy / Varsity Asst Boys' Lacrosse / 73% payment
3. Other Business
a. Memorandum of Understanding (MOU) - School Year
It is recommended that the Board of Education approve the MOU detailed in Attachment 1, REA
calendar days for 19/20 and 20/21 in light of COVID-19 considerations.

b. MOU - Teacher/Counselor Evaluations
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Itis recommended that the Board of Education approve the MOU detailed in Attachment 2, evaluation
of teachers/counselors 19/20 and 20/21 in light of COVID-19 considerations.

¢. MOU - Supplemental Contract Compensation

Itis recommended that the Board of Education approve the MOU detailed in Attachment 3,
supplemental salary schedule for 19/20 in light of COVID-19 considerations.

VI. REVIEW of the Agenda for the May 19, 2020 Regular Meeting
VIl. EXECUTIVE SESSION 2 of 2

Personnel: To consider the employment, appointment or dismissal of a public employee.

Viil.  ADJOURNMENT
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