AGENDA

Revere Local School District

Revere Board Meetings

Regular November Meeting

Tuesday, November 16, 2021, 5:30 pm - 8:00 pm
Revere High School Media Center

. CALLTO ORDER
Il. ROLL CALL

Hayden Hajdu
Claudia Hower
Mike Kahoe
Keith Malick
Diana Sabitsch

ll. PLEDGE OF ALLEGIANCE
IV. PRESENTATIONS/RECOGNITIONS

Revere Nursing Staff Recognition - Karen Arbogast, Director of Human Resources and
Communications

Curriculum Cycle Review - Marcia Roach, District Curriculum Coordinator & Micki Krantz, Assistant
Superintendent

V. PUBLIC SPEAKS TO AGENDAITEMS
VI. REVERE BOARD OF EDUCATION'S AGENDA
VI. TREASURER'S AGENDA - Mr. Rick Berdine
a. Approval of the Minutes, Attachment T-1

The Treasurer recommends approval of the minutes from the Work Session held October 12,
2021, the Regular Meeting held October 19, 2021 and Emergency Meeting held October 26,
2021.

b. Approval of the Financial Report, Attachment T-2
The Treasurer recommends approval of the Financial Report for the month of October.
c. Donations, Attachment T-3
The Treasurer recommends the approval, with appreciation, of the donations listed.
d. New Funds, Attachment T-4
The Treasurer recommends approval of the new funds as detailed.
e. Asset Deletions, Attachment T-5

The Treasurer recommends that the assets as listed in the attached schedule be disposed of
in keeping with Board Policy.

f. Five-Year Forecast, Attachment T-6

The Treasurer recommends that the Board of Education approve the five-year forecast based
upon data and assumptions as detailed.

g. Transfers and Advances
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The Treasurer recommends that the Board of Education approve the following:
Transfer: $4,388.30 from General Fund 001 to Boys' Golf Fund 300-9511 for David Archer
in lieu of golf coach salary.

h. BOARD MEMBERS' REPORTS

Finance and Audit Committee
Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center
Policy Committee

Vil. SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.
1. Certificated/Licensed Personnel
a. Supplemental Contracts (Certificated) 2021-2022 School Year

It is recommended that the Board of Education approve the following with compensation per
the REA Master Agreement:

Girls Basketball
Ryan Warner - 8th Grade Coach

Softball
Alexandra Krakowiak - Varsity Head Coach

b. Long Term Substitute (LTS)

It is recommended that the Board of Education approve the following LTS due to long term
staff absences:
Taylor Weisend

2. Classified Personnel
a. Supplemental Contracts (Classified) 2021-2022 School Year

It is recommended that the Board of Education approve the following with compensation per
the REA Master Agreement:

Softball
Hunter Brancifort - Varsity Assistant Coach

b. Resignations

It is recommended that the Board of Education approve the following resignations:
Jayne Storad / RES Educational Aide / Effective 1/31/22

Tina Juchnowski / Bus Driver for the Preschool Bus Route (keeping her normal route) /
Effective 11/17/21

c. Change of Position

It is recommended that the Board of Education accept the resignation of Jacob Dressler as
Grounds Keeper, effective 11/1/21, contingent upon approving him as a Grounds Maintenance
worker.

It is further recommended that the Board of Education approve Jacob Dressler as a Grounds
Maintenance worker at 8 hours per day at the rate of $18.88/per hour (Step 0), effective
11/1/21.

d. New Hires

It is recommended that the Board of Education approve the following new hires:
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John Jacobs / Step 0, $18.39/per hour / RHS Custodian / Effective 11/1/21;

Erica Garcia/ Step 0, $18.39/per hour / RES Custodian / Effective on or after 11/2/21
e. Substitutes

It is recommended that the Board of Education approve the following to be used as needed:
Angie Brooks / Substitute Cook / Effective on or after 10/25/21;

Kim Lunieski / Substitute Playground/Cafeteria Aide Effective on or after 11/4/21
3. Student Services
a. ESC of Northeast Ohio, Inter-district Service Area Contract for the 2021-2022 School Year

It is recommended that the Board of Education approve the contract as detailed in Attachment
1

4. Other Business
a. Washington D.C. Trip, Grade 8

It is recommended that the Board of Education approve the annual trip to Washington D.C. for
current eighth grade students departing June 7, 2022 and returning June 10, 2022. All
traditional safety precautions will be observed.

b. Draft Resolution - Establishing Educational Requirements for Substitute Teachers for the
2021-2022 School Year / First Reading

The Board of Education will review the draft resolution as detailed in Attachment 2 as a first
reading with the intention of approving the recommendations with a second and final reading
during the December 2021 Regular Meeting.

c. Policies - New or Revised / Second Reading

It is recommended that the Board of Education approve as a second and final reading the
below new or revised policies detailed in Attachment 3:

Revised:

6.46 / Restraint and Seclusion

8.13 / Procurement with Federal Grants/Funds

7.26 / College Credit Plus Program

7.06 / Diagnostic Assessments

7.05 / Remediation/Intervention Program for Reading Skills
6.41 / Transportation

3.02 / Criminal Records Check

6.15 / Graduation/Diploma Requirements

New:
6.56 / Children in Foster Care

d. College Credit Plus Probation and Dismissal Appeal Process

It is recommended that the Board of Education approve the appeal process as detailed in
Attachment 4

e. Nutritional Compliance 2020/2021 School Year

It is recommended that the Board of Education approve the document as detailed in
Attachment 5

f. OAPSE Memorandum of Agreement (MOA)

It is recommended that the Board of Education approve the agreement as detailed in
Attachment 6
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g. Article 15(B)(2)(d) - Continuing Contract Evaluation Process (OTES 2.0 Alignment)

It is recommended that the Board of Education approve the collectively bargained
Memorandum of Understanding (MOU) with the Revere Education Association (REA) as
detailed in Attachment 7. The MOU aligns Article 15(B)(2)(d) - Continuing Contract Evaluation
Process with the Ohio Teacher Evaluation System (OTES) 2.0.

X. INFORMATIONAL ITEMS

The next Board Work Session will be held December 7, 2021, beginning at 5:30 PMin the Revere High
School Media Center.

The next Regular Meeting will be held December 14, 2021 beginning at 5:30 PMin the High School
Media Center.

X.  CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS

The Board values and encourage public comment on educational issues. Meetings of the Board of Education are for the
purpose of conducting Board business in a public setting, with the exception of Executive Sessions for specific purposes
defined bylaw. Board of Education meetings, while held primarilyin a public setting, are not designed for extensive public
input. Per Board Policy, each participant is limited to five (5) minutes of speaking time.

Anyone having an interest in the actions of the Board may participate during the open forum portion of the meeting. Please
identify yourself to the Board President or the Superintendent prior to the start of the meeting. Should your comments
include a request for information or extended dialogue, it may be necessary and more appropriate that a subsequent
meeting with the Board and/or Administrative representative be scheduled to fully discuss issues.

The public may offer objective criticism of school operations and programs, but the Board will not hear complaints about
school personnel or other persons at a public session. The Superintendent will advise speakers about other channels
provided for Board consideration of complaints involving individuals.

Xl. EXECUTIVE SESSION

Personnel: To consider the appointment, employment, dismissal discipline, promotion, demotion or
compensation of public employees.

Xl. ADJOURNMENT
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11/12/21, 9:05 AM Paq

MINUTES

Attachment T-1

Revere Local School District £/
Revere Board Meetings l/
October Work Session _/
Tuesday, October 12, 2021, 5:30 pm - 8:00 pm —
Revere High School Media Center

|. CALL TO ORDER
Mr. Malick called the meeting to order at 5:30 PM
lI. ROLL CALL

Hayden Hajdu-Absent
Claudia Hower

Mike Kahoe

Keith Malick

Diana Sabitsch

Ill. TREASURER'S AGENDA - Mr. Richard Berdine
IV. SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.
Review 2021-2022 COVID Reset & Restart Guiding Practices and COVID Dashboard
V. REVIEW of the Draft Agenda for the October 19, 2021 Regular Meeting
VI. EXECUTIVE SESSION

Res. 22-103587
Moved into Executive Session at 5:58

Motion to approve an Executive Session to conference with the Board's attorney (Walter
Haverfield) for matters which are the subject of pending or imminent court action;

Personnel: To consider the appointment, employment, dismissal discipline, promotion, demotion or
compensation of public employees.

Move: Michael Kahoe Second: Diana Sabitsch Status: Passed

VIl. The President called the Board of Education out of Executive Session at 8:05 PM
VIll. ADJOURNMENT

22-103588
Moved by Mrs. Hower, seconded by Mrs. Sabitsch to adjourn the meeting at 8:05 PM

Approved By:

Treasurer

Date
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11/12/21, 9:31 AM Paq

MINUTES

Revere Local School District E——
Revere Board Meetings /
Regular October BOE Meeting _/
Tuesday, October 19, 2021, 5:30 pm - 8:00 pm

Revere High School Media Center

|. CALL TO ORDER
Mr. Malick called the meeting to order at 5:37 PM
II. ROLL CALL

Hayden Hajdu-Absent
Claudia Hower

Mike Kahoe

Keith Malick

Diana Sabitsch

Ill. PLEDGE OF ALLEGIANCE
IV. PRESENTATIONS/RECOGNITIONS
Student Recognition: RHS National Merit Scholars - Andy Peltz

Semi-Finalist
Nnemdi Amanambu
Samuel Bockstoce
Jackson Campbell
Sanchita Chandran
Rohit Dasanoor
Drake Du

Jonathon Valentine

Commended
Max Crisalli
Aditya Desai
William Krew
Jacob Looman
Aaron Stalnaker
Meredith Stein

V. PUBLIC SPEAKS TO AGENDA ITEMS
VI. REVERE BOARD OF EDUCATION'S AGENDA
a. Amended ltem: Supplemental Contract 1.a

Res. 22-103589
Approved as amended to delete Supplemental Contract item 1.a: Mart Cingle-Girls
Basketball 8th Grade Coach

Move: Michael Kahoe Second: Keith Malick Status: Passed

VIl. TREASURER'S AGENDA - Mr. Rick Berdine
Res. 22-103590 Consensus items a.d
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a. Approval of the Minutes, Attachment T-1

The Treasurer recommends approval of the minutes from the Work Session held
September 7, 2021 and the Regular Meeting held September 14, 2021.

b. Approval of the Financial Report, Attachment T-2
The Treasurer recommends approval of the Financial Report for the month of September.
c. Purchase Orders, Attachment T-3

The Treasurer recommends that the Board of Education authorize and certify payment of
the purchase orders listed below since both at the time of the making of this contract or
order (then) and at the date of the execution of this certificate (now), that the amount
required to pay this contract or order has been appropriated for the purpose of this
contract or order and is in the treasury or in the process of collection to the credit of the
funds of the Board of Education and free from any previous encumbrance.

d. New Funds, Attachment T-4

The Treasurer recommends approval of the new funds as detailed.

Res. 22-103590 Consensus items a.d
Move: Keith Malick Second: Diana Sabitsch Status: Passed

e. BOARD MEMBERS' REPORTS

Finance and Audit Committee
Facilities and Grounds Committee
Legislative Report

Cuyahoga Valley Career Center
Policy Committee

VIIl. SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.
1. Certificated/Licensed Personnel
Res. 22-103591 consensus items 1.a-e (as amended), 2.a-h
a. Supplemental Contracts (Certificated) 2021-2022 School Year

It is recommended that the Board of Education approve the following with compensation
per the REA Master Agreement:

RMS Washington, DC Trip Coordinator
Melanie Stuthard

RMS Power of the Pen Coach
Connie Tartara

Books Alive
Kelly Peel correction from 7/20/21 agenda, previously approved as BES 50% & RMS.
Kelly is BES 50% only.

Student Council

Elizabeth Long correction from 7/20/21 agenda, Elizabeth is RHS Student Council
Advisor 50% & Student Council Assistant Advisor 50%.
*see classified - 2A, Beth D'Amico

RHS Pep Band
Katie Pflueger - Director

Volleyball
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Kara Maloney - Resignation as the JV Coach

Boys Basketball
Dean Rahas - Head Coach

Girls Basketball
Marty Cingle - 8th Grade Coach
John Rorabaugh - 7th Grade Coach

Wrestling
Dan Mosher - Head Coach

b. Resignation for Retirement

It is recommended that the Board of Education approve the following resignation(s) for

retirement:
Maria Fela / RHS Spanish Teacher / Effective end of the 2021-2022 school year

c. Salary Increase - Additional Education

It is recommended that the Board of Education approve a salary increase for the following
based upon additional education effective the 2021-2022 school year:
Angela Andreatta / MA+30, Step 4 / $65,650

d. Mentors & Mentees - 2021/2022

It is recommended that the Board of Education approve the following pairings with
compensation per Article 6.06 Sections (RE) C-4 & (MP) C-4 of the current REA Master
Agreement:

Resident Educator Program (RE)*

Debbie Schwertner with Angeline Redman & Shannon Kahoe
Sandy Kahoe with Andrew Gaug

Jade Vienueva with Emma Imrie

*compensation as 3% of the base for the first mentee and 2% of the base for each
additional mentee

New to District Mentoring Program (MP)**
Jeff Fry with Maggie Bowers (Zimmerman)
Allie Mcintyre with Megan Kistner

Terry Kobetitsch with Kimberly Borcoman
Piper Short with Kara Maloney

**compensation as 2% of the base for the first mentee and 1% of the base for each
additional mentee

e. Extended Days

It is recommended that the Board of Education approve the following staff members for
two additional extended days used on August 9 & 10, 2021 to reschedule students due to
the cancelation of an RHS course with compensation at their daily rate for the 2021-2022
school year:

Emily Rion / School Counselor RHS

Elizabeth Long / School Counselor RHS

Nick DePompei / School Counselor RHS

2. Classified Personnel
a. Supplemental Contracts (Classified) 2021-2022 School Year

It is recommended that the Board of Education approve the following with compensation
per the REA Master Agreement:
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11/12/21, 9:31 AM

Student Council

Paq

Beth D'Amico correction from 7/20/21 agenda, Beth is RHS Student Council Advisor

Volleyball

50% & Student Council Assistant Advisor 50%.

Alanna Ramsey - JV Coach (correction from 7/20/21 agenda, previously approved as

9th Grade Coach)

Joy Kosiewicz - 9th Grade Coach

Boys Basketball
Mike Rinn - Varsity Asst. Coach
KJ Creamer - JV Coach

Quintin Carrington - 9th Grade Coach

Billy D'Amico - 8th Grade Coach
Hugh McMahon - 7th Grade Coach

Girls Basketball

Michael Coreno - Head Coach
Casey Nance - Varsity Asst. Coach
Craig Alexander - JV Coach

Swim

Mark DiSalvo - Head Coach

Jim Conner - Asst. Coach

Dan Miller - Diving Volunteer
McKenzie Stetler - Diving Volunteer
Taylor Epstein - Diving Volunteer
Curtis Roden - Diving Volunteer
Emily Gentithis - Diving Volunteer
Katie Carter - Diving Volunteer
Marianne Grandon - Volunteer

Wrestling

CJ Edwards - Varsity Asst. Coach
Ted Lockmiller - 8th Grade Coach
Jake Nye - 7th Grade Coach

Jack Baker - Volunteer

Nick Kelly - Volunteer

Zeck Lehman - Voluteer

Matt Peterson - Volunteer

Luke Stretar - Volunteer

Stephen Suglio - Volunteer

Game Worker
Eva Ogrosky

b. Resignation for Retirement

It is recommended that the Board of Education approve the following resignation for
retirement:

Jennifer Shaver / Bus Driver / Effective: January 1, 2022.

Resignations

It is recommended that the Board of Education approve the resignation of the following:

Josh Kastelic, RHS Custodian, effective September 20,2021

d. Long Term Substitutes (LTS)
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It is recommended that the Board of Education approve the following LTS due to long
term staff absences:
Suzanne Pitts

e. New Hire

It is recommended that the Board of Education approve Eva Ogrosky as the 12-month
Secretary to the Asst. Superintendent & Dir. of Facilities, effective October 11, 2021 with
compensation as a daily proration of the $48,000 annual salary for the 2021-2022
contract year.

f. Substitutes

It is recommended that the Board of Education approve the following to be used as
needed:

Bobbie White / Food Service Substitute / Effective on or after 9/28/21

Don Crus / Substitute Bus Driver / Effective on or after 9/30/21

g. Change of Position

It is recommended that the Board of Education accept the resignation of Scott
Robertson as part-time (2.5 hours per day) cook at RHS, effective 9/8/21, contingent
upon approving him as a part-time cook at BES;

It is further recommended that the Board of Education approve Scott Robertson as a
part-time cook at BES (5.75 hours per day), effective 9/8/21.

h. Change in Hours

It is recommended that the Board of Education approve a change in hours for Nicole
Green, Library Aide at RES to 7.5 hours per day (previously 7 hours per day) due to
switching from OAPSE to REA, effective: 8/26/21

Res. 22-103591 consensus items 1.a-e (as amended), 2.a-h

Move: Claudia Hower Second: Diana Sabitsch Status: Passed

3. Student Services
a. Additional Hours

Res. 22-103592

It is recommended that the Board of Education approve Lisa Henretty, RHS Educational
Aide for up to 27 hours at her hourly rate to attend "Strong Teens" events to allow for
students needing additional assistance to participate.

Move: Diana Sabitsch Second: Michael Kahoe Status: Passed

b. Office for Exceptional Children Waiver

Res. 22-103593
It is recommended that the Board of Education approve the waiver as detailed in
Attachment 1

Move: Diana Sabitsch Second: Michael Kahoe Status: Passed

c. Total Education Solutions Consultant Agreement 2021/2022 School Year

Res. 22-103594
It is recommended that the Board of Education approve the consulting and Service
Agreement as detailed in Attachment 2

Move: Keith Malick Second: Diana Sabitsch Status: Passed
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11/12/21, 9:31 AM Paq
d. Opportunity for Public Comment on use of ARP IDEA Part B Special Education Funds

No Action

IDEA Part B (34 CFR 300.165, 34 CFR 300.201) requires that the LEA annually provide
an opportunity for public comment, including individuals with disabilities and parents of
children with disabilities, regarding the LEA's use of IDEA Part B funds. Please enter the
date that the LEA provided the opportunity for public comment on the use of ARP IDEA
Part B Special Education funds.

4. Other Business
a. REA MOU - Salary Schedule Placement

Res. 22-103595
It is recommended that the Board of Education approve the MOU as detailed in

Attachment 3
Move: Claudia Hower Second: Michael Kahoe Status: Passed

b. Richfield Elementary Roof Bid from Warren Roofing

Res. 22-103596

It is recommended that the Board of Education accept the Richfield Elementary School
roof bid from Warren Roofing in the amount of $412,700 for replacement of areas L and M
(300 hall roof) to include replacement of three roof drains as detailed in Attachment 4

Move: Diana Sabitsch Second: Keith Malick Status: Passed

c. Textbook - Second and Final Reading

Res. 22-103597
It is recommended that the Board of Education approve the following textbook as a
second and final reading:

Cengage / Contemporary Mathematics for Business and Consumers, 9th Edition / ISBN:
978-0-357-026441-1

Move: Claudia Hower Second: Michael Kahoe Status: Passed

d. Policies - New or Revised / First Reading

No Action

The Board of Education will review the below new or revised policies detailed in
Attachment 5 as a first reading with the intention of approving the recommendations with
a second and final reading during the November 2021 Regular Meeting:

Revised:

6.46 / Restraint and Seclusion

8.13 / Procurement with Federal Grants/Funds

7.26 / College Credit Plus Program

7.06 / Diagnostic Assessments

7.05 / Remediation/Intervention Program for Reading Skills
6.41 / Transportation

3.02 / Criminal Records Check

6.15 / Graduation/Diploma Requirements

New:
6.56 / Children in Foster Care

IX. INFORMATIONAL ITEMS
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Xl.

XIl.
X,
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The next Board Work Session will be held November 9, 2021, beginning at 5:30 PM in the Revere
High School Media Center.

The next Regular Meeting will be held November 16, 2021 beginning at 5:30 PM in the High
School Media Center.

CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS
EXECUTIVE SESSION

22-103598
Moved into Executive Session at 6:17 PM to discuss the following items:

Personnel: To consider the appointment, employment, dismissal discipline, promotion, demotion or
compensation of public employees.

Move: Michael Kahoe Second: Diana Sabitsch Status: Passed

The President called the Board of Education out of Executive Session at 7:12 PM
ADJOURNMENT

22-103599
Moved by Mrs. Hower, seconded by Mrs. Sabitsch to adjourn the meeting at 7:12 PM

Approved By:

Treasurer

Date
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MINUTES

Revere Local School District SN
Revere Board Meetings /
Emergency Meeting of the Board of Education _/

Tuesday, October 26, 2021, 5:30 pm - 8:30 pm
Revere Administration Building

|. CALL TO ORDER
Mr. Malick called the meeting to order at 5:30 PM
II. ROLL CALL

Hayden Hajdu
Claudia Hower
Mike Kahoe
Keith Malick
Diana Sabitsch

ill. SUPERINTENDENT'S AGENDA - Michael Tefs, Ed.D.
1. Review of Policy - Face Masks 9.39

Res. 22-103560
Rescind action taken related to reversal of Policy Face Masking 9.39, Res. 21-103544

Move: Michael Kahoe Second: Claudia Hower Status: Passed

2. Revision of Policy- Face Masks 9.39

Res. 22-103561
It is recommended by the Board of Education to revise Policy-Face Masking 9.39 for a
mandatory 2 week masking at RMS through November 9, 2021.

Move: Michael Kahoe Second: Claudia Hower Status: Passed

IV. ADJOURNMENT

Res. 22-103562
Moved by Mrs. Sabitsch, seconded by Mr. Hajdu to adjourn the meeting at 6:25 PM

Approved By:

Treasurer

Date
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ATTACHMENT T—2

OCTOBER 31, 2021

Finmnancial Report

Revere Local School District

Richard Berdine
T reasurer
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Forecast Comparison - General Operating Fund - October 2021

1.010 - General Property Tax (Real Estate)

Revenue:

1.020 - Public Utility Personal Property Tax

1.035 - Unrestricted Grants-in-Aid

1.040 - Restricted Grants-in-Aid

1.050 - Property Tax Allocation

1.060 - All Other Operating Revenues
1.070 - Total Revenue

Other Financing Sources:
2.050 - Advances In
2.060 - All Other Financing Sources

2.080 Total Revenue and Other Financing Sources

Expenditures:
3.010 - Personnel Services
3.020 - Employees’ Retirement/Insur. Benefits
3.030 - Purchased Services
3.040 - Supplies and Materials
3.050 - Capital Outlay
3.060 - Intergovernmental
4.300 - Other Objects
4.500 - Total Expenditures

Other Financing Uses:
5.010 - Operating Transfers-Out
5.020 - Advances Out
5.030 - All Other Financing Uses
5.050 - Total Expenditures and Other Financing Uses

Surplus/(Deficit) for Month

rb110121

October 2021

October 2021

October 2020

Variance-

October 2021

Actuals to

FCST Estimate Actuals Actuals Estimate Explanation of Variance

$ _ $ B $ B $ B timing of tax receipts compared to five year historical
collections

$ - $ - $ - $ -
timing of State foundation payments compared to five year

$ 194,008 $ 112,268 $ 176,351 $ (81,740) historical receipts, State f_undlng formula in f_lux-from covid- _
related cuts and restoration as well as pending implementation
of new Fair School Funding Plan for FY22

$ 6,714 | $ - $ - $ (6,714)

$ 1,803,966 $ 1,774.214 $ 1,710,457 $ (29,753) homestead/r_ollback receipts for OCT tax settlement slightly less
than FCST estimate

136,024 200,860 254,329 64,836 klr_ldergarten and special education tuition higher than forecast
estimate
2,140,712 2,087,342 2,141,137 (53,370)

$ - $ - $ - $ -

$ - $ - $ - $ - received SERS of FY21 estimated contributions overpayment

$ 2,140,712 $ 2,087,342 $ 2,141,137 $ (53,370)

$ 1,679,131 $ 1,700,907 $ 1,604,709 $ (21,776)| timing of expenditures compared to prior fiscal years

$ 694,281 $ 692,479 $ 674,624 $ 1,802

$ 637,297 | $ 286,308 | $ 513,220 | $ 350,989 | timing of expenditures compared to prior fiscal years

$ 124,062 $ 128,183 $ 106,397 $ (4,121)

$ 35,962 $ 6,623 $ 59,503 $ 29,339 | timing of expenditures compared to prior fiscal years

$ - $ - $ - $ -

$ 17,120 $ 16,643 $ 20,858 $ 477

$ 3,187,853 $ 2,831,144 $ 2,979,311 $ 356,709

$ - $ - $ - $ -

$ - $ - $ - $ -

$ - $ - $ - $ -

$ 3,187,853 $ 2,831,144 | $ 2,979,311 $ 356,709

[ $ (1,047,141)] $ (743,802)][ $ (838,174)[ $ 303,339 ]
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 



		rb110121





Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Forecast Comparison - General Operating Fund -October 2021

1.010 - General Property Tax (Real Estate)

Revenue:

1.020 - Public Utility Personal Property Tax

1.035 - Unrestricted Grants-in-Aid

1.040 - Restricted Grants-in-Aid

1.050 - Property Tax Allocation

1.060 - All Other Operating Revenues
1.070 - Total Revenue

Other Financing Sources:
2.050 - Advances In
2.060 - All Other Financing Sources

2.080 Total Revenue and Other Financing Sources
Expenditures:
3.010 - Personnel Services

3.020 - Employees' Retirement/Insur. Benefits
3.030 - Purchased Services
3.040 - Supplies and Materials
3.050 - Capital Outlay
3.060 - Intergovernmental
4.300 - Other Objects
4.500 - Total Expenditures

Other Financing Uses:

5.010 - Operating Transfers-Out

5.020 - Advances Out
5.030 - All Other Financing Uses
5.050 - Total Expenditures and Other Financing Uses

Surplus/(Deficit) FYTD

rb110121

Current FYTD

Current FYTD

Prior FYTD

Variance-
Current FYTD
Actuals to

FCST Estimate Actuals Actuals Estimate Explanation of Variance

$14,451.621 $14.526,461 $ 13,677,387 $ 74,840 timing of tax receipts compared to five year historical
collections

$ 855,594 $ 862,984 $ 798,389 $ 7,390
State funding formula in flux from covid-related cuts and

$ 814,999 $ 529,910 $ 607,503 $ (285,089) |restoration as well as pending implementation of new Fair
School Funding Plan for FY22
State funding formula in flux from covid-related cuts and

$ 35,005 $ 2,740 $ 2,740 $ (32,265) |restoration as well as pending implementation of new Fair
School Funding Plan for FY22

$ 1,803,966 $ 1,774,214 $ 1,710,457 $ (29,752) homestead/rollba.lck receipts for OCT tax settlement slightly
less than FCST estimate
kindergarten and special education tuition higher than forecast

$ 541,569 $ 712,916 $ 556,719 $ 171,347 |estimate, Village of Richfield TIF payment received higher than
forecast estimate

$18,502,754 $ 18,409,225 $ 17,353,195 $ (93,529)

$ 400,000 | $ 400,000 | $ 362,000 $ -

$ 29 $ 19,498 $ - $ 19,469 |received SERS of FY21 estimated contributions overpayment

$18,902,783 $ 18,828,723 $ 17,715,195 $ (74,060)
timing of expenditures compared to prior fiscal years,

$ 7,483,958 $ 7,582,501 $ 7,262,756 $ (98,543) |sverance payments to retirees $50K higher than estimated
based on prior fiscal years due to increased number of retirees

$ 2,786,872 $ 2,793,761 $ 2,728,135 $ (6,889)

$ 2,245,995 $ 1,584,628 $ 1,896,853 $ 661,367 timing of expenditures compared to prior fiscal years

$ 534,412 $ 364,088 $ 416,501 $ 170,324 | timing of expenditures compared to prior fiscal years

$ 139,781 $ 145,605 $ 213,626 $ (5,824)

$ - $ - $ - $ -

$ 276,008 $ 275,440 $ 264,724 $ 568

$13,467,026 $12,746,023 $ 12,782,595 $ 721,003
transfers to food services and athletics higher than forecast
amounts due to pandemic revenue losses, transferred $300K in

$ 1,375,000 $ 1819126 $ 264,804 $ (444,126) FY22 to PI for roof replacments so can bid work in Spring (one
year earlier than forecast estimates)

$ 250,000 $ 250,000 $ 250,000 $ -

$ - $ - $ - $ -

$ 15,092,026 $14,815,149 $ 13,297,399 $ 276,877

[ $ 3,810,757 | $ 4,013,574 | $ 4,417,796 | $ 202,817 ]
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00
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Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Revenue Analysis Report - General Operating Fund Only - FY22
Local Revenue State Revenue
Taxes Unrestricted Property Restricted

2021 -2022 Real Personal All Other Grants- Tax Grants- Non- Total

Estate Property Interest Operating in-Aid Allocation in-Aid Operating™® Revenue
July 8,165,785 - 3,429 11,466 119,584 - 2,740 400,120 8,703,124
August 5,934,463 - 29,154 119,344 207,772 - - 81 6,290,814
September 426,213 862,984 8,587 340,077 90,286 - - 19,297 1,747,444
October - 25,225 175,635 112,268 1,774,214 - - 2,087,342
November - - - - - - - - -
December - - - - - - - - -
January - - - - - - - - -
February - - - - - - - - -
March - - - - - - - - -
April - - - - - - - - -
May - - - - - - - - -
June - - - - - - - - -
Totals $14,526,461 $862,984 $66,395 $646,522 $529,909 | $1,774,214 $2,740 | $419,498 | $18,828,723
% of Total 77.15% 4.58% 0.35% 3.43% 2.81% 9.42% 0.01% 2.23%
*Non-Operating Revenue includes advances in, and refund of prior year expenditures. ~ETanTos
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 



		rb110121





FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Expenditure Analysis Report - General Operating Fund - FY22

2021-2022 Other- Intergov. Non- Total
Salaries Benefits Services Supplies |Equipmeny Dues/Fees Debt Operating* Expenses

July 2,359,143 704,178 599,634 101,446 50,761 8,820 - 2,069,126 5,893,108
August 1,605,701 679,776 543,454 112,416 43,555 19,275 - - 3,004,178
September 1,916,750 717,328 262,753 78,492 55,337 230,722 - - 3,261,383
October 1,700,907 692,479 286,308 128,183 6,623 16,643 - - 2,831,144
November - - - - - - - - -
December - - - - - - - - -
January - - - - - - - - -
February - - - - - - - - -
March - - - - - - - - -
April - - - - - - - - -
May - - - - - - - - -
June - - - - - - - - -
TOTALS $7,582,500 | $2,793,762 | $1,692,149 $420,538 |$156,276 $275,461 $0 $2,069,126 | $14,989,812
% of Total 50.58% 18.64% 11.29% 2.81% 1.04% 1.84% 0.00% 13.80%
*Non-Operating expenses include advances and transfers out.
Operating Fund includes General Fund (001) only for FY2022 ~h110121
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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October 2021 f FINSUMM Financial Summary
- rb110121
Beginning Monthly Fiscal Year Monthly Fiscal Year Current Unencumbered
Fund| Fund Name Balance Receipts To Date Expenditures To Date Fund Current Fund
7/1/2021 Receipts Expenditures Balance Encumbrances Balance

001 |General Fund $18,586,215.31 $2,087,341.69 $18,828,722.80 $2,831,143.66 $14,815,150.88 $22,599,787.23 $3,060,558.18 $19,539,229.05
002 [Bond Retirement $3,207,807.53 $18,586.78 $2,528,309.08 $0.00 $29,294.32 5,706,822.29 $4,294,250.00 1,412,572.29
003 [Permanent Improvement $709,351.08 $81,649.01 $1,920,660.18 $255,391.62 $1,009,049.92 1,620,961.34 $693,518.12 927,443.22
004 |Building Fund $680,852.64 $31.23 $162.44 $1,150.00 $229,736.66 451,278.42 $451,045.01 233.41
006 |Food Service $52,403.43 $402,894.07 $970,551.21 $135,276.26 $624,794.46 398,160.18 $366,081.11 32,079.07
007 |Special Trust $30,688.36 $1,200.00 $5,030.00 $500.00 $1,500.00 34,218.36 $1,000.00 33,218.36
008 |Endowment $18,898.46 $21.15 $53.51 $0.00 $0.00 18,951.97 $0.00 18,951.97
009 |Uniform School Supplies $114,688.69 $13,147.50 $125,369.35 $33,159.94 $88,535.87 151,522.17 $29,404.22 122,117.95
018 [Public School Support $146,389.59 $3,459.40 $18,844.80 $8,874.48 $24,496.92 140,737.47 $38,117.84 102,619.63
019 [Other Grants $24,243.12 $0.00 $6,000.00 $333.62 $4,438.96 25,804.16 $16,592.32 9,211.84
022 [District Agency $12,930.70 $6,915.89 $6,915.89 $300.00 $0.00 19,846.59 $396.00 19,450.59
024 |Employee Benefits Self-Insurance ($6,275.28) $3,702.53 $14,730.77 $6,025.88 $21,776.60 (13,321.11) $37,458.40 (50,779.51)
026 |Employee Benefits Section 125 $16,618.17 $9,171.34 $36,964.43 $11,326.04 $47,584.57 5,998.03 $201,768.47 (195,770.44)
200 |Student Managed Activity $180,800.28 $14,797.00 $31,965.07 $9,762.85 $21,665.41 191,099.94 $10,620.68 180,479.26
300 |District Managed Student Activities $128,324.89 $80,054.58 $447,622.47 $26,038.92 $281,675.24 294,272.12 $156,708.99 137,563.13
451 |Data Communications $0.00 $0.00 $0.00 $0.00 $0.00 0.00 $0.00 0.00
467 |Student Wellness and Success $18,932.04 $0.00 $0.00 $0.00 $18,932.04 0.00 $0.00 0.00
499 |Miscellaneous State Grants $10,624.76 $0.00 $0.00 $0.00 $0.00 10,624.76 $0.00 10,624.76
507 |ESSER - CARES Act $0.00 $0.00 $19,687.50 $248,148.89 $294,167.74 (274,480.24) $557.78 (275,038.02)
510 |Coronavirus Relief Fund $0.00 $0.00 $113,297.69 $32,859.60 $139,614.28 (26,316.59) $32,703.00 (59,019.59)
516 |[IDEA Special Education ($35,091.39) $0.00 $2,064.12 $7,666.08 $12,903.30 (45,930.57) $0.00 (45,930.57)
572 |Title ($2,064.12) $0.00 $270.20 $0.00 $0.00 (1,793.92) $0.00 (1,793.92)
584 |Title IV-A $0.00 $0.00 $14,204.50 $4,597.62 $0.00 14,204.50 $0.00 14,204.50
587 |Early Childhood Special Education ($270.20) $0.00 $0.00 $0.00 $0.00 (270.20) $0.00 (270.20)
590 |TitleII-A ($4,342.00) $0.00 $0.00 $0.00 $16,758.93 (21,100.93) $0.00 (21,100.93)
599 |Miscellaneous Federal Grants $203.00 $0.00 $0.00 $0.00 $0.00 203.00 $203.00 0.00
Grand Totals (ALL Funds $23,891,929.06 $2,722,972.17 $25,091,426.01 $3,612,555.46 $17,682,076.10 $31,""" "=~~~ I cTE o T T T TS
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0



				rb110121



















































APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Approved Funds for 2021/2022
This reportis a listing of all grant funds authorized and/or received throughout the 2021 /2022 fiscal year.
Authorized Monthly Amount Amount
Fund Description Amount Amount Received Received
Received FY-to-date Project-to-date
State Grants
451 /9022 | Ohio K-12 Network Subsidy 2021 $7,200.00 $0.00 $0.00 $0.00
Total State Funds $7,200.00 $0.00 $0.00 $0.00
Federal Grants
507/9121 | ESSERS 11 $386,972.87 $0.00 $19,687.50 $86,337.50
516/9021 |IDEA Part B Special Education 2021 $570,379.55 $0.00 $113,297.69 $570,379.55
572/9021 | TitlelI 2021 $119,268.00 $0.00 $2,048.44 $119,268.00
572/9121|Title I Economically Disadvantaged 2021 $2,459.68 $0.00 $15.68 $2,459.68
587/9021 | Early Childhood Special Education 2021 $8,324.51 $0.00 $270.20 $8,324.51
590/9021 | Title II-A 2021 $44,598.50 $0.00 $14,204.50 $44,598.50
599/9021 | Title IV-A 2021 $10,193.58 $0.00 $0.00 $10,193.58
Total Federal Funds $1,142,196.69 $0.00 $149,524.01 $841,561.32
rb110121
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Record of Advances for 2021,/2022

INITIAL ADVANCEINFORMATION ADVANCE RETURN
Date FROM TO Fund Date
Approved Fund Fund Name Amount Returned Amount

7/21/2020 | 001 |006/0000| Food Services | $150,000.00 | 7/20/2021 | $150,000.00

7/21/2020 001 300/920A Athletics $100,000.00 7/20/2021 $100,000.00

1/19/2021 | 001 |oo6,/0000| Food Services | $100,000.00 | 7/20/2021 | $100,000.00

171972021 | 001 |300/920A Athletics $50,000.00 | 7/20/2021 $50,000.00

7/20/2021 001 006/0000] Food Services $150,000.00

7/20/2021 001 |300/920A Athletics $100,000.00
TOTAL Advances for 2021,/2022 $650,000.00 $400,000.00
Advances Outstanding $250,000.00
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00
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Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Prior FY FYTD MTD FYTD FYTD
FYTD Carryover FYTD Actual Actual Current Unencumbered Percent
Fund Appropriated Encumbrances Expendable Expenditures Expenditures Encumbrances Balance Exp/Enc
001 ]General Fund $41,032,519.00 $312,979.16 $41,345,498.16 $14,815,150.88 $2,831,143.66 $3,060,558.18 23,469,789.10 43.23%
002 |Bond Retirement $4,341,275.00 $0.00 $4,341,275.00 $29,294.32 $0.00 $4,294,250.00 17,730.68 99.59%
003 |Permanent Improvement $2,251,000.00 $703,277.48 $2,954,277.48 $1,009,049.92 $255,391.62 $693,518.12 1,251,709.44 57.63%
004 |Building Fund $0.00 $680,781.67 $680,781.67 $229,736.66 $1,150.00 $451,045.01 0.00 | 100.00%
006 |Food Service $1,225,000.00 $528.42 $1,225,528.42 $624,794.46 $135,276.26 $366,081.11 234,652.85 80.85%
007 |Special Trust $42,500.00 $500.00 $43,000.00 $1,500.00 $500.00 $1,000.00 40,500.00 5.81%
008 |Endowment $500.00 $0.00 $500.00 $0.00 $0.00 $0.00 500.00 0.00%
009 |JUniform School Supplies $206,672.00 $737.35 $207,409.35 $88,535.87 $33,159.94 $29,404.22 89,469.26 56.86%
018 |JPublic School Support $198,380.00 $16,066.88 $214,446.88 $24,496.92 $8,874.48 $38,117.84 151,832.12 29.20%
019 |Other Grants $0.00 $19,232.28 $19,232.28 $4,438.96 $333.62 $16,592.32 (1,799.00)| 109.35%
022 |District Agency $21,000.00 $0.00 $21,000.00 $0.00 $300.00 $396.00 20,604.00 1.89%
024 |Employee Benefits Self-Insurance $53,000.00 $1,647.00 $54,647.00 $21,776.60 $6,025.88 $37,458.40 (4,588.00)| 108.40%
026 |Employee Benefits Section 125 $113,500.00 $250.50 $113,750.50 $47,584.57 $11,326.04 $201,768.47 (135,602.54)| 219.21%
200 |Student Managed Activity $180,917.00 $1,569.17 $182,486.17 $21,665.41 $9,762.85 $10,620.68 150,200.08 17.69%
300 |District Managed Student Activities $490,135.00 $8,780.00 $498,915.00 $281,675.24 $26,038.92 $156,708.99 60,530.77 87.87%
451 JOhio K-12 Network Subsidy $7,200.00 $0.00 $7,200.00 $0.00 $0.00 $0.00 7,200.00 0.00%
467 |Student Wellness and Success $124,100.00 $1,046.99 $125,146.99 $18,932.04 $0.00 $0.00 106,214.95 15.13%
499 |Miscellaneous State Grants $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00 | #DIV/0!
507 |ESSER - CARES Act $1,106,676.16 $83,350.00 $1,190,026.16 $294,167.74 $248,148.89 $557.78 895,300.64 24.77%
510 ]Coronavirus Relief Fund $0.00 $0.00 $0.00 $12,903.30 $7,666.08 $0.00 (12,903.30)| #DIV/0!
516 |IDEA Special Education $706,503.89 $32,703.00 $739,206.89 $12,903.30 $7,666.08 $0.00 726,303.59 1.75%
572 |Titlel $111,063.52 $0.00 $111,063.52 $0.00 $0.00 $0.00 111,063.52 0.00%
584 |TideIV-A $10,000.00 $0.00 $10,000.00 $0.00 $0.00 $0.00 10,000.00 0.00%
587 |Early Childhood Special Education $18,661.64 $0.00 $18,661.64 $0.00 $0.00 $0.00 18,661.64 0.00%
590 |TitleII-A $50,054.17 $0.00 $50,054.17 $16,758.93 $0.00 $0.00 33,295.24 33.48%
599 [|Miscellaneous Federal Grants $0.00 $203.00 $203.00 $0.00 $0.00 $203.00 0.00 | 100.00%
Totals $52,290,657.38 $1,863,652.90 $54,154,310.28 $17,555,365.12 $3,582,764.32 Confidential Information - For Board Use Only - Do not Redistribute Page 25 of 135 Yo




FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 
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Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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Check Register for Checks > $9,999.99
September 2021

Vendor Amount Fund Description

Alco Products Inc. S 25,758.52 001 Custodial supplies

Schoolpride Ltd. S 19,472.00 001 Logo sighs at RHS

Gale/Cengage Learning S 11,050.00 001 Web software for stats/trig/pre-calc
Kidslink Neurobehavioral S 27,183.33 001 Special education tuition

Nason Landscaping Inc. S 21,716.00 001 Landscaping and lawn maintenance
Ohio Edison Co. S 33,394.44 001 Electricity

PSI S 18,238.08 001 Nursing services

Rush Truck Centers S 254,979.00 003 Three new buses

Colonial Oil Industries, Inc. S 21,055.60 001 Diesel fuel

PRN Therapy Services Inc. S 24,516.00 001 OT/PT services

Suburban School Transportation S 10,107.00 001 Special education transportation
AirRite Inc. S 13,133.33 001 HVAC supplies

Renhill Group, Inc. S 10,570.18 001 Substitute teachers

Gordon Food Service S 15,001.81 006 Food service supplies

Gordon Food Service S 21,353.48 006 Food service supplies

Gordon Food Service S 14,934.47 006 Food service supplies

American Benefits Group S 10,198.22 026 Section 125 claims

Huntington Bank S 11,834.05 various Medicare tax-payroll #1

Huntington Bank S 13,370.14 various Medicare tax-payroll #2

SERS S 59,560.00 various Classified retirement

STRS S 132,378.23 various Certified retirement

STRS S 85,115.77 various Certified retirement

SRHCC-Dental S 21,999.81 001/006 Employee benefits dental insurance
SRHCC-Medical S 363,722.46 001/006 Employee benefits medical/prescription insurance
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FCST Comp Month



		Revere Local School District

		Forecast Comparison - General Operating Fund - October 2021



				October 2021 FCST Estimate		October 2021 Actuals		October 2020 Actuals		Variance-October  2021 Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   - 0		$   - 0		$   - 0		$   - 0		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   - 0		$   - 0		$   - 0		$   - 0

		  1.035 - Unrestricted Grants-in-Aid		$   194,008		$   112,268		$   176,351		$   (81,740)		timing of State foundation payments compared to five year historical receipts, State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   6,714		$   - 0		$   - 0		$   (6,714)

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,753)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   136,024		$   200,860		$   254,329		$   64,836		kindergarten and special education tuition higher than forecast estimate

		1.070 - Total Revenue		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)		 



		Other Financing Sources:

		  2.050 - Advances In		$   - 0		$   - 0		$   - 0		$   - 0

		  2.060 - All Other Financing Sources		$   - 0		$   - 0		$   - 0		$   - 0		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   2,140,712		$   2,087,342		$   2,141,137		$   (53,370)



		Expenditures:

		  3.010 - Personnel Services		$   1,679,131		$   1,700,907		$   1,604,709		$   (21,776)		timing of expenditures compared to prior fiscal years

		   3.020 - Employees' Retirement/Insur. Benefits		$   694,281		$   692,479		$   674,624		$   1,802

		  3.030 - Purchased Services		$   637,297		$   286,308		$   513,220		$   350,989		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   124,062		$   128,183		$   106,397		$   (4,121)

		  3.050 - Capital Outlay		$   35,962		$   6,623		$   59,503		$   29,339		timing of expenditures compared to prior fiscal years

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   17,120		$   16,643		$   20,858		$   477

		4.500 - Total Expenditures		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.020 - Advances Out		$   - 0		$   - 0		$   - 0		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   3,187,853		$   2,831,144		$   2,979,311		$   356,709



		Surplus/(Deficit) for Month		$   (1,047,141)		$   (743,802)		$   (838,174)		$   303,339		 
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FCST Comp FYTD



		Revere Local School District

		Forecast Comparison - General Operating Fund -October 2021



				Current FYTD FCST Estimate		Current FYTD Actuals		Prior FYTD Actuals		Variance-Current FYTD Actuals to Estimate		Explanation of Variance

		Revenue:

		  1.010 - General Property Tax (Real Estate)		$   14,451,621		$   14,526,461		$   13,677,387		$   74,840		timing of tax receipts compared to five year historical collections

		  1.020 - Public Utility Personal Property Tax		$   855,594		$   862,984		$   798,389		$   7,390

		  1.035 - Unrestricted Grants-in-Aid		$   814,999		$   529,910		$   607,503		$   (285,089)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.040 - Restricted Grants-in-Aid		$   35,005		$   2,740		$   2,740		$   (32,265)		State funding formula in flux from covid-related cuts and restoration as well as pending implementation of new Fair School Funding Plan for FY22

		  1.050 - Property Tax Allocation		$   1,803,966		$   1,774,214		$   1,710,457		$   (29,752)		homestead/rollback receipts for OCT tax settlement slightly less than FCST estimate

		  1.060 - All Other Operating Revenues		$   541,569		$   712,916		$   556,719		$   171,347		kindergarten and special education tuition higher than forecast estimate, Village of Richfield TIF payment received higher than forecast estimate

		1.070 - Total Revenue		$   18,502,754		$   18,409,225		$   17,353,195		$   (93,529)



		Other Financing Sources:

		  2.050 - Advances In		$   400,000		$   400,000		$   362,000		$   - 0

		  2.060 - All Other Financing Sources		$   29		$   19,498		$   - 0		$   19,469		received SERS of FY21 estimated contributions overpayment

		2.080 Total Revenue and Other Financing Sources		$   18,902,783		$   18,828,723		$   17,715,195		$   (74,060)



		Expenditures:

		  3.010 - Personnel Services		$   7,483,958		$   7,582,501		$   7,262,756		$   (98,543)		timing of expenditures compared to prior fiscal years, sverance payments to retirees $50K higher than estimated based on prior fiscal years due to increased number of retirees

		   3.020 - Employees' Retirement/Insur. Benefits		$   2,786,872		$   2,793,761		$   2,728,135		$   (6,889)

		  3.030 - Purchased Services		$   2,245,995		$   1,584,628		$   1,896,853		$   661,367		timing of expenditures compared to prior fiscal years

		  3.040 - Supplies and Materials		$   534,412		$   364,088		$   416,501		$   170,324		timing of expenditures compared to prior fiscal years

		  3.050 - Capital Outlay		$   139,781		$   145,605		$   213,626		$   (5,824)

		  3.060 - Intergovernmental		$   - 0		$   - 0		$   - 0		$   - 0

		  4.300 - Other Objects		$   276,008		$   275,440		$   264,724		$   568

		4.500 - Total Expenditures		$   13,467,026		$   12,746,023		$   12,782,595		$   721,003



		Other Financing Uses:

		  5.010 - Operating Transfers-Out		$   1,375,000		$   1,819,126		$   264,804		$   (444,126)		transfers to food services and athletics higher than forecast amounts due to pandemic revenue losses, transferred $300K in FY22 to PI for roof replacments so can bid work in Spring (one year earlier than forecast estimates)

		  5.020 - Advances Out		$   250,000		$   250,000		$   250,000		$   - 0

		  5.030 - All Other Financing Uses		$   - 0		$   - 0		$   - 0		$   - 0

		5.050 - Total Expenditures and Other Financing Uses		$   15,092,026		$   14,815,149		$   13,297,399		$   276,877



		Surplus/(Deficit) FYTD		$   3,810,757		$   4,013,574		$   4,417,796		$   202,817		 



		rb110121





Revenue



		Revere Local School District

		Revenue Analysis Report - General Operating Fund Only - FY22

				Local Revenue								State Revenue

				Taxes								Unrestricted		Property  		Restricted

		2021 - 2022		Real		Personal				All Other		Grants- 		Tax		Grants-		Non-		Total

				Estate		Property		Interest		Operating		in-Aid		Allocation		in-Aid		Operating*		Revenue



		July		8,165,785		- 0		3,429		11,466		119,584		- 0		2,740		400,120		8,703,124



		August		5,934,463		- 0		29,154		119,344		207,772		- 0		- 0		81		6,290,814



		September		426,213		862,984		8,587		340,077		90,286		- 0		- 0		19,297		1,747,444



		October				- 0		25,225		175,635		112,268		1,774,214		- 0		- 0		2,087,342



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

										 

		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		Totals		$14,526,461		$862,984		$66,395		$646,522		$529,909		$1,774,214		$2,740		$419,498		$18,828,723



		% of Total		77.15%		4.58%		0.35%		3.43%		2.81%		9.42%		0.01%		2.23%



		*Non-Operating Revenue includes advances in, and refund of prior year expenditures.																		rb110121







Expenditures



		Revere Local School District

		Expenditure Analysis Report - General Operating Fund - FY22



		2021-2022												Other-		Intergov.		Non-		Total

				Salaries		Benefits		Services		Supplies		Equipment		Dues/Fees		Debt		Operating*		Expenses



		July		2,359,143		704,178		599,634		101,446		50,761		8,820		- 0		2,069,126		5,893,108



		August		1,605,701		679,776		543,454		112,416		43,555		19,275		- 0		- 0		3,004,178



		September		1,916,750		717,328		262,753		78,492		55,337		230,722		- 0		- 0		3,261,383



		October		1,700,907		692,479		286,308		128,183		6,623		16,643		- 0		- 0		2,831,144



		November		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		December		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		January		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		February		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		March		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		April		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		May		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		June		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0



		TOTALS		$7,582,500		$2,793,762		$1,692,149		$420,538		$156,276		$275,461		$0		$2,069,126		$14,989,812



		% of Total		50.58%		18.64%		11.29%		2.81%		1.04%		1.84%		0.00%		13.80%

		*Non-Operating expenses include advances and transfers out.

		Operating Fund includes General Fund (001) only for FY2022																		rb110121







Cash



		Revere Local School District



				October 2021										FINSUMM Financial Summary

																				rb110121



						Beginning		Monthly		Fiscal Year		Monthly		Fiscal Year		Current				Unencumbered

		Fund		Fund Name		Balance		Receipts		To Date		Expenditures		To Date		Fund 		Current		Fund

						7/1/21				Receipts				Expenditures		Balance		Encumbrances		Balance

		001		General Fund		$18,586,215.31		$2,087,341.69		$18,828,722.80		$2,831,143.66		$14,815,150.88		$22,599,787.23		$3,060,558.18		$19,539,229.05

		002		Bond Retirement		$3,207,807.53		$18,586.78		$2,528,309.08		$0.00		$29,294.32		5,706,822.29		$4,294,250.00		1,412,572.29

		003		Permanent Improvement		$709,351.08		$81,649.01		$1,920,660.18		$255,391.62		$1,009,049.92		1,620,961.34		$693,518.12		927,443.22

		004		Building Fund		$680,852.64		$31.23		$162.44		$1,150.00		$229,736.66		451,278.42		$451,045.01		233.41

		006		Food Service		$52,403.43		$402,894.07		$970,551.21		$135,276.26		$624,794.46		398,160.18		$366,081.11		32,079.07

		007		Special Trust		$30,688.36		$1,200.00		$5,030.00		$500.00		$1,500.00		34,218.36		$1,000.00		33,218.36

		008		Endowment		$18,898.46		$21.15		$53.51		$0.00		$0.00		18,951.97		$0.00		18,951.97

		009		Uniform School Supplies		$114,688.69		$13,147.50		$125,369.35		$33,159.94		$88,535.87		151,522.17		$29,404.22		122,117.95

		018		Public School Support		$146,389.59		$3,459.40		$18,844.80		$8,874.48		$24,496.92		140,737.47		$38,117.84		102,619.63

		019		Other Grants		$24,243.12		$0.00		$6,000.00		$333.62		$4,438.96		25,804.16		$16,592.32		9,211.84

		022		District Agency		$12,930.70		$6,915.89		$6,915.89		$300.00		$0.00		19,846.59		$396.00		19,450.59

		024		Employee Benefits Self-Insurance		($6,275.28)		$3,702.53		$14,730.77		$6,025.88		$21,776.60		(13,321.11)		$37,458.40		(50,779.51)

		026		Employee Benefits Section 125		$16,618.17		$9,171.34		$36,964.43		$11,326.04		$47,584.57		5,998.03		$201,768.47		(195,770.44)

		200		Student Managed Activity		$180,800.28		$14,797.00		$31,965.07		$9,762.85		$21,665.41		191,099.94		$10,620.68		180,479.26

		300		District Managed Student Activities		$128,324.89		$80,054.58		$447,622.47		$26,038.92		$281,675.24		294,272.12		$156,708.99		137,563.13

		451		Data Communications		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		$0.00		0.00

		467		Student Wellness and Success		$18,932.04		$0.00		$0.00		$0.00		$18,932.04		0.00		$0.00		0.00

		499		Miscellaneous State Grants		$10,624.76		$0.00		$0.00		$0.00		$0.00		10,624.76		$0.00		10,624.76

		507		ESSER - CARES Act		$0.00		$0.00		$19,687.50		$248,148.89		$294,167.74		(274,480.24)		$557.78		(275,038.02)

		510		Coronavirus Relief Fund		$0.00		$0.00		$113,297.69		$32,859.60		$139,614.28		(26,316.59)		$32,703.00		(59,019.59)

		516		IDEA Special Education		($35,091.39)		$0.00		$2,064.12		$7,666.08		$12,903.30		(45,930.57)		$0.00		(45,930.57)

		572		Title I		($2,064.12)		$0.00		$270.20		$0.00		$0.00		(1,793.92)		$0.00		(1,793.92)

		584		Title IV-A		$0.00		$0.00		$14,204.50		$4,597.62		$0.00		14,204.50		$0.00		14,204.50

		587		Early Childhood Special Education		($270.20)		$0.00		$0.00		$0.00		$0.00		(270.20)		$0.00		(270.20)

		590		Title II-A		($4,342.00)		$0.00		$0.00		$0.00		$16,758.93		(21,100.93)		$0.00		(21,100.93)

		599		Miscellaneous Federal Grants		$203.00		$0.00		$0.00		$0.00		$0.00		203.00		$203.00		0.00



				Grand Totals (ALL Funds)		$23,891,929.06		$2,722,972.17		$25,091,426.01		$3,612,555.46		$17,682,076.10		$31,301,278.97		$9,390,983.12		$21,910,295.85









Acceptance



		Revere Local School District

		Approved Funds for 2021/2022



		This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

						Authorized		Monthly		Amount		Amount

		Fund		Description		Amount		Amount		Received		Received

								Received		FY-to-date		Project-to-date

				State Grants

		451/9022		Ohio K-12 Network Subsidy 2021		$7,200.00		$0.00		$0.00		$0.00



				Total State Funds		$7,200.00		$0.00		$0.00		$0.00



				Federal Grants

		507/9121		ESSERS II		$386,972.87		$0.00		$19,687.50		$86,337.50



		516/9021		IDEA Part B Special Education 2021		$570,379.55		$0.00		$113,297.69		$570,379.55



		572/9021		Title I 2021		$119,268.00		$0.00		$2,048.44		$119,268.00



		572/9121		Title I Economically Disadvantaged 2021		$2,459.68		$0.00		$15.68		$2,459.68



		587/9021		Early Childhood Special Education 2021		$8,324.51		$0.00		$270.20		$8,324.51



		590/9021		Title II-A 2021		$44,598.50		$0.00		$14,204.50		$44,598.50



		599/9021		Title IV-A 2021		$10,193.58		$0.00		$0.00		$10,193.58



				Total Federal Funds		$1,142,196.69		$0.00		$149,524.01		$841,561.32
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Advances

		Revere Local School District

		Record of Advances for 2021/2022



		I N I T I A L   A D V A N C E  I N F O R M A T I O N										ADVANCE RETURN

		Date		FROM		TO    		Fund				Date

		Approved		Fund		Fund		Name		Amount		Returned		Amount

		7/21/20		001		006/0000		Food Services		$150,000.00		7/20/21		$150,000.00



		7/21/20		001		300/920A		Athletics		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		006/0000		Food Services		$100,000.00		7/20/21		$100,000.00



		1/19/21		001		300/920A		Athletics		$50,000.00		7/20/21		$50,000.00



		7/20/21		001		006/0000		Food Services		$150,000.00



		7/20/21		001		300/920A		Athletics		$100,000.00



		TOTAL Advances for 2021/2022								$650,000.00				$400,000.00



		Advances Outstanding												$250,000.00

		rb110121











































Recon



		Revere Local School District



		Cash Reconciliation



		October 31, 2021



				FINSUM Balance						$   31,301,278.97



				Bank Balance:

				  Huntington Bank		1,763,761.47

						- 0

						- 0

								$   1,763,761.47



				Investments:

		 		  Meeder Investment Managers Managed Portfolio		19,081,180.61				 

				  STAR Ohio - General Account		10,196,454.79

				  STAR Ohio - Bond Retirement Account		452,428.42

				 		 		$   29,730,063.82

				Petty Cash:

				  Building Principals		400.00

				  Athletic Director		100.00

				  Bus Garage		100.00

				  ArbiterPay		5,000.00

				  Treasurer's Office		200.00

								$   5,800.00

				Change Fund:		 

				  Food Service Vending		717.35

						- 0

						- 0

						- 0

								$   717.35



				Less: Outstanding Checks				$   (113,242.62)





				Outstanding Deposits/Other Adjustments:

				  NSF Checks To Recover		230.00

				  QTD Payroll Deductions To Be Remitted		(3,751.99)

				  ACH Payments/Deposits In Transit		2,720.25

				  STRS Payment In Transit		(85,115.77)

				  Duplicate Payment to RITA To Be Refunded		56.46

				  Expense Correction To Be Posted In November		40.00

								$   (85,821.05)



				Bank Balance						$   31,301,278.97



				Variance						$   - 0
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APPSUM



		Revere Local School District



				October 31, 2021										Appropriation Summary

																		rb110121



						 		Prior FY				FYTD		MTD				FYTD		FYTD

						FYTD		Carryover		FYTD		Actual		Actual		Current		Unencumbered		Percent

		Fund				Appropriated		Encumbrances		Expendable		Expenditures		Expenditures		Encumbrances		Balance		Exp/Enc

		001		General Fund		$41,032,519.00		$312,979.16		$41,345,498.16		$14,815,150.88		$2,831,143.66		$3,060,558.18		23,469,789.10		43.23%

		002		Bond Retirement		$4,341,275.00		$0.00		$4,341,275.00		$29,294.32		$0.00		$4,294,250.00		17,730.68		99.59%

		003		Permanent Improvement		$2,251,000.00		$703,277.48		$2,954,277.48		$1,009,049.92		$255,391.62		$693,518.12		1,251,709.44		57.63%

		004		Building Fund		$0.00		$680,781.67		$680,781.67		$229,736.66		$1,150.00		$451,045.01		0.00		100.00%

		006		Food Service		$1,225,000.00		$528.42		$1,225,528.42		$624,794.46		$135,276.26		$366,081.11		234,652.85		80.85%

		007		Special Trust		$42,500.00		$500.00		$43,000.00		$1,500.00		$500.00		$1,000.00		40,500.00		5.81%

		008		Endowment		$500.00		$0.00		$500.00		$0.00		$0.00		$0.00		500.00		0.00%

		009		Uniform School Supplies		$206,672.00		$737.35		$207,409.35		$88,535.87		$33,159.94		$29,404.22		89,469.26		56.86%

		018		Public School Support		$198,380.00		$16,066.88		$214,446.88		$24,496.92		$8,874.48		$38,117.84		151,832.12		29.20%

		019		Other Grants		$0.00		$19,232.28		$19,232.28		$4,438.96		$333.62		$16,592.32		(1,799.00)		109.35%

		022		District Agency		$21,000.00		$0.00		$21,000.00		$0.00		$300.00		$396.00		20,604.00		1.89%

		024		Employee Benefits Self-Insurance		$53,000.00		$1,647.00		$54,647.00		$21,776.60		$6,025.88		$37,458.40		(4,588.00)		108.40%

		026		Employee Benefits Section 125		$113,500.00		$250.50		$113,750.50		$47,584.57		$11,326.04		$201,768.47		(135,602.54)		219.21%

		200		Student Managed Activity		$180,917.00		$1,569.17		$182,486.17		$21,665.41		$9,762.85		$10,620.68		150,200.08		17.69%

		300		District Managed Student Activities		$490,135.00		$8,780.00		$498,915.00		$281,675.24		$26,038.92		$156,708.99		60,530.77		87.87%

		451		Ohio K-12 Network Subsidy		$7,200.00		$0.00		$7,200.00		$0.00		$0.00		$0.00		7,200.00		0.00%

		467		Student Wellness and Success		$124,100.00		$1,046.99		$125,146.99		$18,932.04		$0.00		$0.00		106,214.95		15.13%

		499		Miscellaneous State Grants		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.00		ERROR:#DIV/0!

		507		ESSER - CARES Act		$1,106,676.16		$83,350.00		$1,190,026.16		$294,167.74		$248,148.89		$557.78		895,300.64		24.77%

		510		Coronavirus Relief Fund		$0.00		$0.00		$0.00		$12,903.30		$7,666.08		$0.00		(12,903.30)		ERROR:#DIV/0!

		516		IDEA Special Education		$706,503.89		$32,703.00		$739,206.89		$12,903.30		$7,666.08		$0.00		726,303.59		1.75%

		572		Title I		$111,063.52		$0.00		$111,063.52		$0.00		$0.00		$0.00		111,063.52		0.00%

		584		Title IV-A		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		10,000.00		0.00%

		587		Early Childhood Special Education		$18,661.64		$0.00		$18,661.64		$0.00		$0.00		$0.00		18,661.64		0.00%

		590		Title II-A		$50,054.17		$0.00		$50,054.17		$16,758.93		$0.00		$0.00		33,295.24		33.48%

		599		Miscellaneous Federal Grants		$0.00		$203.00		$203.00		$0.00		$0.00		$203.00		0.00		100.00%



		Totals				$52,290,657.38		$1,863,652.90		$54,154,310.28		$17,555,365.12		$3,582,764.32		$9,358,280.12		$27,240,665.04		49.70%







Checks



		Revere Local School District



		Check Register for Checks > $9,999.99

		September 2021



		Vendor		Amount		Fund		Description

		Alco Products Inc.		$   25,758.52		001		Custodial supplies

		Schoolpride Ltd.		$   19,472.00		001		Logo signs at RHS

		Gale/Cengage Learning		$   11,050.00		001		Web software for stats/trig/pre-calc

		Kidslink Neurobehavioral		$   27,183.33		001		Special education tuition

		Nason Landscaping Inc.		$   21,716.00		001		Landscaping and lawn maintenance

		Ohio Edison Co.		$   33,394.44		001		Electricity

		PSI		$   18,238.08		001		Nursing services

		Rush Truck Centers		$   254,979.00		003		Three new buses

		Colonial Oil Industries, Inc.		$   21,055.60		001		Diesel fuel

		PRN Therapy Services Inc.		$   24,516.00		001		OT/PT services

		Suburban School Transportation		$   10,107.00		001		Special education transportation

		AirRite Inc.		$   13,133.33		001		HVAC supplies

		Renhill Group, Inc.		$   10,570.18		001		Substitute teachers

		Gordon Food Service		$   15,001.81		006		Food service supplies

		Gordon Food Service		$   21,353.48		006		Food service supplies

		Gordon Food Service		$   14,934.47		006		Food service supplies

		American Benefits Group		$   10,198.22		026		Section 125 claims

		Huntington Bank		$   11,834.05		various		Medicare tax-payroll #1

		Huntington Bank		$   13,370.14		various		Medicare tax-payroll #2

		SERS		$   59,560.00		various		Classified retirement

		STRS		$   132,378.23		various		Certified retirement

		STRS		$   85,115.77		various		Certified retirement

		SRHCC-Dental		$   21,999.81		001/006		Employee benefits dental insurance

		SRHCC-Medical		$   363,722.46		001/006		Employee benefits medical/prescription insurance
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FY2022

REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

Monthly Cash Flow Spending Plan Report

| INCOME | JULY | AUGUST SEPT OCT NOV DEC JAN FEB MAR APRIL MAY JUNE TOTALS
BEGINNING BALANCES 52,403.43 215,625.26 194,248.62 130,542.37 398,160.18 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00

Interest Earnings 0.00
Student Breakfast 1511 0.00 7.75 286.75 463.80 758.30
Student Lunch Sales1512 216.00 18,407.16 (1,025.54) (4,633.13) 12,964.49
Student A-La-Carte Sales 1513 0.00 2,793.90 40,703.85 41,814.05 85,311.80
Student Milk Sales 1514 0.00 21.45 329.45 323.95 674.85
Adult Breakfast 1521 0.00 0.75 0.00 0.75
Adult Lunch Sales 1522 + 1523 0.00 99.85 1,384.80 1,613.25 3,097.90
Catering - Bath 1559 0.00
Catering - Hillcrest 1559 0.00
Catering - RMS 1559 0.00
Catering - RHS 1559 361.78 333.00 694.78
Miscellaneous 1890 228.30 1,765.47 19,679.18 21,672.95
Vending Commissions - BES 1890 24.00 24.00
Vending Commissions - RES 1890 41.00 41.00
Vending Commissions - RMS 1890 8,280.90 8,280.90
Vending Commissions - RHS 1890 11,015.24 11,015.24
State Subsidy 3213 0.00
Federal Subsidy 4120 125,261.97 9,537.70 143,223.16 278,022.83
Transfers In 5100 197,596.57 197,596.57
Refund/Prior Year Expenditure 5300 200,394.85 200,394.85
Advances In 5210 150,000.00 150,000.00
TOTALS RECEIPTS 473,302.84 23,095.58 71,258.72 402,894.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 970,551.21
| EXPENDITURES JULY AUGUST SEPT OCT NOV DEC JAN FEB MAR APRIL MAY JUNE TOTALS
Administrative Supply 0.00
Regular Salaries 141 35,769.56 24,207.85 24,686.69 25,910.08 110,574.18
Substitutes 142 2,739.95 1,899.89 2,965.09 3,962.22 11,567.15
Ovwvertime/Extra Time 144 + 149 0.00 100.38 100.38
Non-contributing 147 400.00 400.00
Leaves/Holiday 154 0.00
Sewverence 0.00
Benefits 200s 18,249.99 16,069.84 16,498.51 16,711.59 4,173.27 71,703.20
SURcharge 18,950.94 11,158.60 30,109.54
Purchased Senvices 410 & 419 211.36 211.36 245.00 62.24 729.96
Management Services 415 396.00 807.41 1,203.41
Repair/Maintenance 423 116.84 116.84
Travel/Meetings 433 434 15.84 393.23 409.07
EQUIP 516 1,918.00

Food/Supplies 560 569 2,710.15 2,083.28 71,222.74 86,658.15 16,711.59 179,385.91
New Equipment 640 500 0.00
New Equipment 640 200 0.00
New Equipment 640 100 0.00
New Equipment 640 400 0.00
New Equipment DISTRICT 640 000 0.00
Dues/Fees 849 0.00
Return of Advance 922 250,000.00 250,000.00
TOTALS EXPENDITURES 310,081.01 44,472.22 134,964.97 135,276.26 33,423.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 658,217.64
ENDING BALANCES 215,625.26 194,248.62 130,542.37 398,160.18 364,737.00 364,737.00 364,737.00 364,737.00 364,737.0C ) . ) o
ENCUMBRANCES 480,656.91 503,056.27 437,307.65 366,081.11 Confidential Information - For Board Use Only - Do not Redistribute  Page 27 of 135
UNENCUMBERED BAL (265,031.65) (308,807.65) (306,765.28) 32,079.07 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00 364,737.00



CASHFLOW FY00

		1999-2000

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report

		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES		   		$42,899.00		$21,349.07		$12,147.74		$31,545.30		$29,183.90		$44,777.04		$3,793.15		$13,106.41		$25,374.48		$36,671.09		$31,769.32		$63,586.06		   

		 

		 

		Adult lunches		$20,308.00				$311.55		$1,254.54		$2,345.79		$2,462.30		$1,553.55		$1,790.31		$1,977.75		$2,449.70		$1,721.12		$2,449.60		$445.60		$18,761.81

		Student lunches		$404,093.00				$11,919.50		$32,453.36		$52,297.10		$49,051.28		$32,072.65		$44,473.70		$47,233.17		$56,637.49		$34,485.77		$53,883.73		$7,920.08		$422,427.83

		State subsidy		$1,589.00		$291.98								$164.62		$182.91				292.65		164.62		$347.52		$128.03		$0.00		$1,572.33

		Federal subsidy		$44,644.00		$5,407.16								$3,944.61		$4,974.09		$4,946.01		$3,440.02		$4,367.60		$4,760.75		$9,413.29		$0.00		$41,253.53

		Interest		$2,075.00		$55.55		$49.57		$141.69				$327.68		$16.86		$16.34				$137.21		$101.60		$352.13		$49.78		$1,248.41

		Miscellaneous		$114.00						$75.00								$16.00		$168.00		$40.00		$103.50		$107.32		$0.00		$509.82

		Transfers in 		$17,267.00								 		 		 		 		 		 						$0.00		$0.00

		TOTALS RECEIPTS		$490,090.00		$5,754.69		$12,280.62		$33,924.59		$54,642.89		$55,950.49		$38,800.06		$51,242.36		$53,111.59		$63,796.62		$41,520.26		$66,334.10		$8,415.46		$485,773.73







		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 



		Regular Salaries		$178,647.00		$20,105.66		$13,490.09		$6,509.49		$13,680.67		$14,354.17		$18,141.89		$11,123.59		$12,051.22		$11,825.31		$13,445.86		$12,379.33		$12,100.59		$159,207.87

		Overtime/Extra Time 		$7,302.00						$336.24		$522.69		$85.43		$1,995.84		$466.74		$831.49		$1,308.84		$1,022.95		$891.68		$820.60		$8,282.50

		Leaves/Holiday				$655.00		$296.38		$1,017.55		$1,078.42				$3,771.67		$3,428.89		$2,501.26		$2,690.61		$1,072.96		$2,256.29		$2,451.88		$21,220.91

		Substitutes		$5,359.00						$92.55		$307.58		$599.54		$993.72		$214.25		$188.55		$769.34		$917.06		$566.59		$1,529.64		$6,178.82

		Benefits		$96,336.00		$6,157.96		$6,696.48		$5,837.80		$6,101.34		$6,186.07		$6,183.75		$6,370.53		$6,341.29		$6,343.78		$6,390.69		$6,328.60		$2,839.69		$71,777.98

		SURcharge		$6,950.00		$386.00		$386.00		$386.00		$386.00		$9,653.14		$386.00														$11,583.14

		Repair/Maintainance		$2,786.00						$347.40		$518.40		$378.32		$278.31		$785.22								$389.40		$0.00		$2,697.05

		Travel/Meetings		$677.00												$75.00								$55.00						$130.00

		Food/Supplies		$231,398.00		   		$613.00				$34,409.19		$9,100.68		$47,957.77		$19,539.88		$18,929.71		$28,872.13		$23,517.51		$11,660.47		$47,364.46		$241,964.80

		New/replacement  Equip.																												$0.00

		Contracted Services				   																								$0.00

		Dues/Fees																				$690.00				$45.00				$735.00

		TOTALS EXPENDITURES		$529,455.00		$27,304.62		$21,481.95		$14,527.03		$57,004.29		$40,357.35		$79,783.95		$41,929.10		$40,843.52		$52,500.01		$46,422.03		$34,517.36		$67,106.86		$523,778.07

		ENDING BALANCES				$21,349.07		$12,147.74		$31,545.30		$29,183.90		$44,777.04		$3,793.15		$13,106.41		$25,374.48		$36,671.09		$31,769.32		$63,586.06		$4,894.66		   

		ENCUMBERANCES				$33,112.53		$59,199.03		$61,173.03		$88,946.63		$98,217.96		$133,246.56		$95,878.58		$75,284.68		$49,521.83		$186,897.95		$175,102.43		$1,015.31		   

		UNENCUMBERED BAL				($11,763.46)		($47,051.29)		($29,627.73)		($59,762.73)		($53,440.92)		($129,453.41)		($82,772.17)		($49,910.20)		($12,850.74)		($155,128.63)		($111,516.37)		$3,879.35		   





CASHFLOW FY01

		2000-2001

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES		   		$4,894.66		($19,024.54)		($21,144.04)		($2,752.24)		($3,844.44)		($11,189.75)		($9,738.17)		$15,020.11		$23,805.53		$25,933.53		$13,854.86		 		   

		 																										 

		 

		Adult lunches		$19,000.00				$284.83		$2,229.27		$2,467.26		$2,502.45		$1,784.41		$2,346.92		$2,153.81		$2,457.32		$1,929.16		 		 		$18,155.43		 		 

		Student lunches		$280,000.00				$7,873.85		$35,471.50		$38,643.00		$34,658.04		$24,989.31		$35,283.60		$33,358.10		$36,804.00		$25,053.10		 		 		$272,134.50		 

		Student a-la-carte sales		$160,000.00				$2,589.64		$17,736.35		$18,895.45		$16,592.80		$11,944.45		$16,668.73		$16,518.05		$17,880.68		$12,248.80						$131,074.95		 

		Student milk sales		$10,000.00				$172.70		$983.85		$985.35		$924.35		$672.35		$1,017.10		$967.40		$1,042.75		$770.70						$7,536.55		 

		State subsidy		$1,589.00				 						 		$139.95		$322.50		 		$237.31		 		 		 		$699.76

		Federal subsidy		$44,644.00				$6,774.70		 				 		$5,800.80		$14,822.07		 		$10,721.77		 		 		 		$38,119.34		 

		Interest		 		($67.76)		($26.64)		($13.27)		($13.14)		($140.83)		 		$74.37		$79.73		$49.03		$56.30		 		 		($2.21)		 

		Miscellaneous		$500.00						$100.00								 		 		 		 		 		 		$100.00

		Transfers in 		$35,100.65								 		 		 		 		 		 		 				 		$0.00

		TOTALS RECEIPTS		$550,833.65		($67.76)		$17,669.08		$56,507.70		$60,977.92		$54,536.81		$45,331.27		$70,535.29		$53,077.09		$69,192.86		$40,058.06		 		 		$467,818.32		 

						 		 		 

						 		 

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries		$192,130.00		$14,796.14		$13,134.70		$19,194.55		$13,312.21		$11,134.27		$12,678.82		$11,369.16		$11,420.68		$18,356.72		$11,108.19						$136,505.44		 

		Overtime/Extra Time 		$7,500.00		$358.33				$938.81		$1,173.42		$1,253.52		$1,299.25		$835.16		$979.26		$1,501.86		$1,137.56						$9,477.17		 

		Leaves/Holiday				$1,685.53		$251.07		$1,101.51		$423.76		$2,294.53		$2,311.99		$2,278.42		$2,216.90		$2,282.68		$2,620.53						$17,466.92		 

		Substitutes		$5,359.00		$90.05				$1,488.38		$1,209.36		$2,105.71		$954.34		$534.56		$847.71		$2,056.59		$996.62						$10,283.32		 

		Benefits		$85,522.31		$5,924.25		$5,830.45		$7,173.56		$6,197.29		$6,336.26		$6,357.41		$6,024.16		$6,089.64		$7,445.68		$6,180.48						$63,559.18		 

		SURcharge		$7,754.44										$7,754.44																$7,754.44

		Repair/Maintainance		$9,126.00		$673.74				$1,594.81		$3,282.54		$199.40		$1,276.91		$553.80		$440.00		$216.00		$383.21						$8,620.41		 

		Travel/Meetings		$0.00		$323.40																								$323.40		 

		Food/Supplies		$246,124.00				$572.36		$6,624.28		$36,471.54		$30,803.99		$19,000.97		$24,181.75		$21,597.48		$35,205.33		$29,710.14						$204,167.84		 

		New/replacement  Equip.																												$0.00

		Contracted Services																												$0.00

		Dues/Fees		$700.00																$700.00										$700.00

		TOTALS EXPENDITURES		$554,215.75		$23,851.44		$19,788.58		$38,115.90		$62,070.12		$61,882.12		$43,879.69		$45,777.01		$44,291.67		$67,064.86		$52,136.73						$458,858.12		 

						 		 																						 		 

		ENDING BALANCES				($19,024.54)		($21,144.04)		($2,752.24)		($3,844.44)		($11,189.75)		($9,738.17)		$15,020.11		$23,805.53		$25,933.53		$13,854.86

		ENCUMBERANCES				$59,164.10		$62,618.03		$58,031.52		$26,535.85		$5,384.39		$43,800.00		$47,954.28		$99,749.68		$71,392.28		$41,139.53						   

		UNENCUMBERED BAL				($78,188.64)		($83,762.07)		($60,783.76)		($30,380.29)		($16,574.14)		($53,538.17)		($32,934.17)		($75,944.15)		($45,458.75)		($27,284.67)						   





FOOD SRV FY02

		 

		2001-2002

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES		   		$11,711.12		($1,632.64)		($13,570.46)		($3,652.38)		$12,370.93		$16,863.67		$15,970.69		$28,436.85		$37,180.72		$28,623.64		$31,531.29		$36,115.98		   

		 																										 

		 

		Adult lunches		$23,000.00				$270.10		$1,453.45		$2,105.60		$1,941.70		$1,737.50		$1,693.70		$1,600.06		$1,677.80		$1,517.45		$2,124.05		$216.95		$16,338.36		 		 

		Student lunches		$300,000.00				$13,959.30		$33,747.00		$41,909.35		$37,136.60		$26,603.25		$35,616.60		$33,991.85		$34,333.95		$30,890.82		$35,093.80		$3,462.10		$326,744.62		 

		Student a-la-carte sales		$180,000.00				$2,708.30		$14,571.84		$18,582.97		$15,835.39		$12,193.51		$14,705.01		$14,947.08		$14,672.15		$12,841.50		$16,254.08		$1,627.31		$138,939.14		 

		Student milk sales		$10,000.00				$193.20		$982.45		$1,255.10		$1,032.80		$859.95		$980.70		$896.35		$819.35		$790.65		$986.65		$187.60		$8,984.80		 

		State subsidy		$1,200.00												$187.61				$187.61		$187.61		$187.61		$187.61		$187.63		$1,125.68

		Federal subsidy		$45,000.00		$6,927.26						$5,259.18				$11,455.37		$1,362.40		$4,486.69		$5,453.40		$5,620.99		$5,801.45		$5,517.73		$51,884.47		 

		Interest		 		($3.02)						$8.31		$21.73		$21.68		$28.79		$36.43		$41.37		$36.33		$41.87		$26.90		$260.39		 

		Miscellaneous		$500.00																								 		$0.00

		Transfers in 		$0.00																								 		$0.00

		TOTALS RECEIPTS		$559,700.00		$6,924.24		$17,130.90		$50,754.74		$69,120.51		$55,968.22		$53,058.87		$54,387.20		$56,146.07		$57,185.63		$51,885.35		$60,489.51		$11,226.22		$544,277.46		 

						 		 		 

						 		 																										$544,277.46

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries		$164,360.01		$11,431.51		$21,456.62		$13,503.56		$13,790.01		$13,434.45		$13,312.95		$11,463.42		$13,242.98		$21,601.80		$14,401.20		$14,682.92		$14,682.92		$177,004.34		 

		Overtime/Extra Time 		$10,544.50		$26.23				$921.41		$232.75		$746.52		$395.50		$48.32		$245.85		$849.85		$769.85		$783.52		$186.52		$5,206.32		 

		Leaves/Holiday		17522.52		$2,666.69				$1,499.22		$1,212.77		$1,880.53		$2,328.73		$2,676.58		$1,204.77		$47.96		$34.87		$90.42		$0.00		$13,642.54		 

		Substitutes		$11,895.57						$622.93		$1,139.48		$1,084.86		$1,350.92		$1,206.90		$1,223.60		$2,334.03		$1,155.45		$1,139.32		$1,089.10		$12,346.59		 

		Benefits		$68,233.21		$6,067.37		$7,123.24		$6,620.49		$6,563.58		$7,014.30		$7,041.44		$6,832.30		$7,616.25		$1,170.81		$7,581.16		$7,818.94		$7,582.91		$79,032.79		 

		SURcharge		$7,754.44																		7804.55								$7,804.55

		Repair/Maintainance		$10,000.00				$89.00		$421.14		$418.00		$1,515.38		$122.00		$430.10		$328.10		$714.42		$340.50		$252.95		$406.41		$5,038.00		 

		Travel/Meetings		$1,000.00																										$0.00		 

		Food/Supplies		$255,000.00		$76.20		$399.86		$17,247.91		$29,740.61		$25,799.44		$29,400.31		$19,263.42		$22,780.65		$31,219.29		$24,694.67		$31,136.75		$13,382.79		$245,141.90		 

		New/replacement  Equip.								 																				$0.00

		Contracted Services																												$0.00

		Dues/Fees		$700.00																$760.00										$760.00

		Return of Advance		$250.00																								$250.00		$250.00

		TOTALS EXPENDITURES		$547,260.25		$20,268.00		$29,068.72		$40,836.66		$53,097.20		$51,475.48		$53,951.85		$41,921.04		$47,402.20		$65,742.71		$48,977.70		$55,904.82		$37,580.65		$546,227.03		 

						 		 																		 				 		 

		ENDING BALANCES				($1,632.64)		($13,570.46)		($3,652.38)		$12,370.93		$16,863.67		$15,970.69		$28,436.85		$37,180.72		$28,623.64		$31,531.29		$36,115.98		$9,761.55						$546,227.03

		ENCUMBERANCES				$350.00		$89,410.84		$73,865.17		$45,630.90		$106,431.90		$90,593.01		$70,040.99		$45,842.64		$97,408.47		$70,757.35		$19,172.17		$355.00		   

		UNENCUMBERED BAL				($1,982.64)		($102,981.30)		($77,517.55)		($33,259.97)		($89,568.23)		($74,622.32)		($41,604.14)		($8,661.92)		($68,784.83)		($39,226.06)		$16,943.81		$9,406.55		   





FOOD SRV FY03

		 

		2002-2003

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES		   		$9,761.55		($5,078.44)		($23,168.71)		($9,345.11)		$4,287.60		($1,852.59)		($9,048.87)		($8,030.99)		($23,631.66)		($10,529.10)		($1,374.87)		$3,319.51		   

		 																										 

		 

		Interest Earnings				2.91								1.05												0.81				$4.77

		Student Lunch Sales		 				$12,476.50		$39,381.74		$44,310.05		$34,889.10		$28,169.35		$32,411.40		$36,026.00		$39,676.80		$29,987.45		$35,379.55		$8,276.55		$340,984.49		 		 

		Student A-La-Carte sales		 				$2,001.61		$15,587.81		$17,352.39		$12,333.79		$10,058.38		$10,080.89		$12,382.75		$13,773.69		$11,178.20		$13,681.49		$3,308.85		$121,739.85		 

		Student Milk Sales		 				$154.95		$995.00		$1,052.45		$707.00		$680.75		$660.80		$807.45		$887.60		$712.95		$845.60		$265.30		$7,769.85		 

		Adult Lunch Sales		 				$196.74		$1,574.50		$2,044.76		$1,590.30		$1,499.60		$1,373.66		$1,612.75		$2,044.55		$1,428.40		$2,090.14		$567.60		$16,023.00		 

		Miscellaneous		 												 				 		 		 		 		 		$0.00

		State Subsidy		 		 						 				$294.40		$147.20		 		$294.40		$147.20		 		$147.23		$1,030.43		 

		Federal Subsidy		 		$8,086.88								$5,745.66		$12,890.54		$4,813.26		 		$10,802.58		$6,444.94				$5,164.80		$53,948.66

		Transfers In 		 																								$24,310.56		$24,310.56

		Initial Advance In																										$8,462.68		$8,462.68

		TOTALS RECEIPTS		$0.00		$8,089.79		$14,829.80		$57,539.05		$64,759.65		$55,266.90		$53,593.02		$49,487.21		$50,828.95		$67,479.62		$49,899.14		$51,997.59		$50,503.57		$574,274.29		 

						 		 		 

						 		 																										$574,274.29

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries		 		$6,648.97		$22,554.55		$16,012.24		$15,976.98		$16,306.52		$11,830.50		$24,459.78		$16,306.52		$16,306.52		$16,306.52		$16,306.52		$16,306.51		$195,322.13		 

		Overtime/Extra Time 		 		$601.77				$1,089.94		$443.66		$236.45		$1,296.01		$718.83		$735.70		$971.24		$580.01		$363.21		$930.29		$7,967.11		 

		Leaves/Holiday		 		$8,100.61		$47.09		$78.36		 		$50.83		$4,670.79		$47.81		 		 		$37.05		 		$57.00		$13,089.54		 

		Substitutes		 		 				$533.21		$744.24		$677.82		$720.71		$543.87		$165.90		$765.68		$594.76		$272.55		$1,254.37		$6,273.11		 

		Benefits		 		$7,578.43		$8,639.95		$8,001.09		$8,010.75		$10,869.97		$11,197.90		$12,172.16		$10,928.11		$11,071.29		$10,964.25		$11,323.87		$11,162.08		$121,919.85		 

		SURcharge		 		 				 				 								 								$0.00

		Repair/Maintainance		 				$430.98		$337.88		$639.10		 		$432.12		$3,608.46		$300.07		$629.98		$812.52		$970.00		 		$8,161.11		 

		Travel/Meetings		 						 		 																		$0.00		 

		Food/Supplies		 		 		$1,247.50		$17,662.73		$25,312.21		$33,265.50		$30,641.27		$6,158.42		$37,993.32		$24,632.35		$11,449.80		$18,067.06		$15,937.04		$222,367.20		 

		New/replacement  Equip.				 				 																				$0.00

		Contracted Services																												$0.00

		Dues/Fees		 														$760.00		 										$760.00

		Return of Advance		 																								 		$0.00

		TOTALS EXPENDITURES		$0.00		$22,929.78		$32,920.07		$43,715.45		$51,126.94		$61,407.09		$60,789.30		$48,469.33		$66,429.62		$54,377.06		$40,744.91		$47,303.21		$45,647.29		$575,860.05		 

						 		 																		 				 		 

		ENDING BALANCES				($5,078.44)		($23,168.71)		($9,345.11)		$4,287.60		($1,852.59)		($9,048.87)		($8,030.99)		($23,631.66)		($10,529.10)		($1,374.87)		$3,319.51		$8,175.79						$575,860.05

		ENCUMBERANCES				$990.00		$89,429.70		$71,376.97		$45,481.08		$103,022.47		$101,963.86		$70,055.44		$99,039.25		$74,248.40		$61,262.10		$13,555.80		$7,439.50		   

		UNENCUMBERED BAL				($6,068.44)		($112,598.41)		($80,722.08)		($41,193.48)		($104,875.06)		($111,012.73)		($78,086.43)		($122,670.91)		($84,777.50)		($62,636.97)		($10,236.29)		$736.29		   





FOOD SRV FY04

		 

		2003-2004

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				8175.79		($12,750.38)		($32,611.32)		($13,636.74)		($3,951.12)		($23,954.47)		($13,655.64)		($4,462.82)		($9,040.96)		$3,951.57		$13,091.18		$13,091.18		   

		 																										 

		 

		Interest Earnings				 								 										$5.15		 				$5.15

		Student Lunch Sales		 				$21,143.55		$44,952.75		$51,709.60		$39,721.75		$34,280.29		$35,813.00		$42,597.50		$47,607.05				 		 		$317,825.49		 		 

		Student A-La-Carte sales		 				$3,688.05		$15,534.85		$16,160.78		$11,205.07		$10,113.90		$10,192.16		$12,195.20		$13,280.90		$10,432.34		 		 		$102,803.25		 

		Student Milk Sales		 				$259.95		$1,103.20		$1,199.20		$874.80		$756.40		$790.40		$962.80		$1,104.80		$763.23		 		 		$7,814.78		 

		Adult Lunch Sales		 				$329.75		$1,715.40		$2,256.80		$1,821.85		$1,552.50		$1,368.50		$1,668.47		$2,100.10		$36,649.77		 		 		$49,463.14		 

		Miscellaneous		 												 		 		 		$22.82		$13.04		 		 		$35.86

		State Subsidy		 		 						 				$177.28		$177.28		$177.28		$177.28		$354.53		 		 		$1,063.65		 

		Federal Subsidy		 		$8,399.06						$7,832.43		 		$7,667.59		$6,045.98		$5,194.83		$5,199.59		$13,915.86				 		$54,255.34

		Transfers In 		 																								 		$0.00

		Initial Advance In																										 		$0.00

		TOTALS RECEIPTS		$0.00		$8,399.06		$25,421.30		$63,306.20		$79,158.81		$53,623.47		$54,547.96		$54,387.32		$62,796.08		$69,492.54		$62,133.92		$0.00		$0.00		$533,266.66		 

						 		 		 

						 		 																										$533,266.66

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries		 		$16,306.51		$24,871.72		$16,966.68		$16,966.68		$16,966.68		$16,966.68		$25,450.02		$2,841.26		$16,966.68		$10,051.28		 		 		$164,354.19		 

		Overtime/Extra Time 		 		$285.68				$728.92		$681.05		$640.61		$189.29		$367.11		$746.21		$875.34		$203.12		 		 		$4,717.33		 

		Leaves/Holiday		 		$159.31		$50.89		 		 		$112.15		$225.44		 		$14,174.77		 		$6,915.40		 		 		$21,637.96		 

		Substitutes		 		 				$212.94		$981.97		$493.12		$368.71		$251.88		$377.05		$411.57		$802.86		 		 		$3,900.10		 

		Benefits		 		$10,919.04		$12,133.98		$10,952.26		$11,021.02		$2,793.97		$2,694.41		$11,565.68		$10,017.90		$10,015.10		$11,272.27		 		 		$93,385.63		 

		SURcharge		 		 				 				$7,438.13								 								$7,438.13

		Repair/Maintainance		 				$580.36		$331.42		$318.50				 		 		$668.10		$301.80		$120.00		 		 		$2,320.18		 

		Travel/Meetings		 						 		 																		$0.00		 

		Food/Supplies		 		$1,654.69		$7,645.29		$15,139.40		$39,503.97		$45,182.16		$23,544.40		$7,559.81		$37,748.93		$19,466.84		$23,629.38		 		 		$221,074.87		 

		New/replacement  Equip.				 				 						260.2														$260.20

		Contracted Services																												$0.00

		Dues/Fees		 														 		$800.00										$800.00

		Return of Advance		 																		$8,462.68						 		$8,462.68

		TOTALS EXPENDITURES		$0.00		$29,325.23		$45,282.24		$44,331.62		$69,473.19		$73,626.82		$44,249.13		$45,194.50		$67,374.22		$56,500.01		$52,994.31		$0.00		$0.00		$528,351.27		 

						 		 																		 				 		 

		ENDING BALANCES				($12,750.38)		($32,611.32)		($13,636.74)		($3,951.12)		($23,954.47)		($13,655.64)		($4,462.82)		($9,040.96)		$3,951.57		13,091.18		$13,091.18		$13,091.18						$528,351.27

		ENCUMBERANCES				$6,787.50		$75,000.00		$65,312.60		$34,724.23		$87,168.75		$62,298.50		$55,158.69		$70,225.62		$37,717.51		$28,326.42		$0.00		$0.00		   

		UNENCUMBERED BAL				($19,537.88)		($107,611.32)		($78,949.34)		($38,675.35)		($111,123.22)		($75,954.14)		($59,621.51)		($79,266.58)		($33,765.94)		($15,235.24)		$13,091.18		$13,091.18		   





FOOD SRV FY05

		 

		2004-2005

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				10529.65		($21,259.57)		($19,074.30)		($18,000.14)		$263.19		($8,475.03)		($26,298.07)		$266.50		$10,720.68		$13,979.50		$28,708.72		$39,840.58		   

		 																										 

		 

		Interest Earnings				 								 						9.31		24.3		$43.59		79.15		59.02		$215.37

		Student Lunch Sales		 				$25,562.80		$47,118.85		$46,033.20		$39,431.41		$28,073.60		$39,496.95		$36,559.18		$36,019.85		$42,120.50		$38,509.26		$7,354.50		$386,280.10		 		 

		Student A-La-Carte sales		 				$2,889.50		$16,110.20		$17,200.80		$15,882.78		$12,056.06		$14,577.50		$15,869.90		$14,865.70		$18,434.75		$21,246.46		$4,283.35		$153,417.00		 

		Student Milk Sales		 				$276.40		$1,028.00		$896.00		$768.00		$562.00		$848.40		$782.80		$707.60		$907.95		$816.80		$204.80		$7,798.75		 

		Adult Lunch Sales		 				$354.50		$1,778.01		$1,957.40		$1,501.05		$1,233.30		$1,491.10		$1,534.60		$1,567.70		$1,753.64		$1,819.35		$453.70		$15,444.35		 

		Miscellaneous		 						$16.30		$58.68		$45.64		$42.38		$16.30		$42.38		$58.68		$55.42		$42.38		$78.24		$456.40

		State Subsidy		 		 						 				 		$241.45		$241.45		$241.45		$241.45		 		 		$965.80		 

		Federal Subsidy		 		$6,847.10						$8,055.35		$6,910.85		$6,056.99		$4,526.51		$5,439.97		$5,820.30		$5,580.97		$6,860.71		 		$56,098.75

		Transfers In 		 																								 		$0.00

		Initial Advance In																										 		$0.00

		TOTALS RECEIPTS		$0.00		$6,847.10		$29,083.20		$66,051.36		$74,201.43		$64,539.73		$48,024.33		$61,198.21		$60,479.59		$59,305.58		$69,138.27		$69,374.11		$12,433.61		$620,676.52		 

						 		 		 

						 		 																										$620,676.52

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries				$25,509.84		$12,156.99		$15,841.31		$16,601.12		$16,944.30		$26,075.34		$8,301.77		$17,104.92		$17,383.56		$17,383.56		$17,204.29		$17,383.58		$207,890.58		 

		Overtime/Extra Time 		 		 				$1,327.35		$646.89		$366.72		$851.46		$281.07		$510.80		$729.50		$488.17		$519.04		$738.13		$6,459.13		 

		Leaves/Holiday		 		$81.25		$3,893.09		 		 		$30.80		$163.95		$9,078.40		 		$55.76		$64.35		 		$11,540.95		$24,908.55		 

		Severence																$4,599.00												$4,599.00

		Substitutes		 		 				$1,037.41		$1,298.72		$853.74		$670.04		$556.50		$1,285.99		$1,077.67		$716.42		$1,548.67		$1,399.98		$10,445.14		 

		Benefits		 		$12,395.88		$10,976.27		$9,719.19		$10,680.47		$11,285.50		$11,926.67		$1,479.84		$2,924.06		$10,628.16		$11,932.20		$12,296.13		 		$106,244.37		 		benefit holiday January , February

		SURcharge		 		 				 				$13,206.89								 		 						$13,206.89

		Repair/Maintainance		 				($128.42)		 		$330.00		216.5		$264.15		$131.50		$547.84		 		$526.71		$1,701.88		$133.95		$3,724.11		 

		Travel/Meetings		 						 										 		 								$0.00		 

		Food/Supplies		 		$649.35		 		$37,051.94		22923.68		$30,373.50		$13,395.76		$10,205.56		$26,843.80		$26,172.11		$23,297.64		$24,972.24		$8,478.67		$224,364.25		 

		New/replacement  Equip.				 				 		3457.22				 														$3,457.22

		Contracted Services																												$0.00

		Dues/Fees		 														 		$808.00										$808.00

		Return of Advance		 												$12,500.00						 						 		$12,500.00

		TOTALS EXPENDITURES		$0.00		$38,636.32		$26,897.93		$64,977.20		$55,938.10		$73,277.95		$65,847.37		$34,633.64		$50,025.41		$56,046.76		$54,409.05		$58,242.25		$39,675.26		$618,607.24		 

						 		 																		 				 		 

		ENDING BALANCES				($21,259.57)		($19,074.30)		($18,000.14)		$263.19		($8,475.03)		($26,298.07)		$266.50		$10,720.68		$13,979.50		28,708.72		$39,840.58		$12,598.93						$618,607.24

		ENCUMBERANCES				$75.00		$80,568.00		$55,369.31		$30,167.20		$91,518.85		$72,689.53		$65,384.70		$100,392.20		$50,814.04		$34,737.66		$9,937.79		$0.00		   

		UNENCUMBERED BAL				($21,334.57)		($99,642.30)		($73,369.45)		($29,904.01)		($99,993.88)		($98,987.60)		($65,118.20)		($89,671.52)		($36,834.54)		($6,028.94)		$29,902.79		$12,598.93		   





FOOD SRV FY06

		 

		2005-2006

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				12598.93		($18,937.18)		($12,991.25)		($8,831.61)		($7,781.61)		($12,222.83)		($15,193.31)		$22,785.44		$37,051.75		$45,947.39		$45,969.65		$89,945.30		   

		 																										 

		 

		Interest Earnings				 								 				12.84		96.97		150.28		$169.25		266.26		234.74		$930.34

		Student Lunch Sales		 				$30,529.95		$47,062.80		$49,108.56		$43,398.54		$28,479.98		$48,065.90		$44,598.90		$50,505.65		$30,173.10		$43,749.50		$5,386.50		$421,059.38		 		 

		Student A-La-Carte Sales		 				$4,180.50		$20,788.44		$19,044.34		$16,498.22		$11,446.30		$17,301.40		$18,610.85		$20,850.40		$13,554.10		$22,939.23		$2,889.50		$168,103.28		 

		Student Milk Sales		 				$308.40		$960.00		$872.00		$776.80		$504.40		$803.20		$765.20		$835.60		$555.20		$853.60		$163.60		$7,398.00		 

		Adult Lunch Sales		 				$372.15		$1,863.72		$1,845.90		$2,117.55		$1,241.87		$1,679.30		$1,656.55		$1,846.10		$1,365.85		$1,980.35		$390.65		$16,359.99		 

		Miscellaneous		 						$48.90		$18.00		$26.08		$45.64		$16.30		$16.30		$16.30		$32.60				$16.30		$236.42

		Vending Commissions - RMS										$161.85		$391.95		$395.00		$271.60		$329.58		$300.25		$336.75		$181.95		$33.45		$2,402.38

		Vending Commissions - RHS												$191.50		$60.40		$174.75		$220.50		$225.05		$117.75		$268.90		$13.90		$1,272.75

		State Subsidy		 		 						 				$147.28		$294.56		$147.28		$147.28		$147.39						$883.79		 

		Federal Subsidy		 		$8,319.43						 		$9,750.78		$7,843.68		$11,717.98		 		$15,022.32				$13,729.14		 		$66,383.33

		Transfers In 		 																								 		$0.00

		Initial Advance In																										 		$0.00

		TOTALS RECEIPTS		$0.00		$8,319.43		$35,391.00		$70,723.86		$71,050.65		$73,151.42		$50,164.55		$80,337.83		$66,442.13		$89,899.23		$46,451.99		$83,968.93		$9,128.64		$685,029.66		 

						 		 		 

						 		 																										$685,029.66

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries				$26,136.10		$17,750.67		$18,169.63		$17,995.14		($1,646.91)		$26,992.71		$17,995.14		$12,424.99		$17,942.94		$17,995.14		$17,995.14		$8,783.17		$198,533.86		 

		Overtime/Extra Time 		 		$73.45				$676.04		$1,280.33		$49.32		$781.42		$60.53		$821.93		$827.05		$512.93		$725.92		$638.18		$6,447.10		 

		Leaves/Holiday		 		$138.20		 		 		$34.97		$19,774.68		$185.43		 		$5,608.37		$57.56		$26.10				$9,393.94		$35,219.25		 

		Severence																 												$0.00

		Substitutes		 		$179.57				$78.36		$676.87		$936.29		$882.65		$303.69		$307.02		$445.79		$983.91		$488.72		$606.04		$5,888.91		 

		Benefits		 		$12,988.66		$11,694.40		$11,589.89		$12,114.74		$11,886.41		$4,464.38		$2,861.95		$11,892.14		$12,190.99		$12,324.22		$13,135.50		$12,155.27		$129,298.55		 		 		 

		SURcharge		 		 				 		$14,101.90		 																$14,101.90

		Repair/Maintainance		 				 		$3,052.67		$931.97		2766.83		$257.90		$337.41		$1,552.15		$668.30		$714.60		$959.85		$366.11		$11,607.79		 

		Travel/Meetings		 						 																		$34,977.56		$34,977.56		 

		Food/Supplies		 		$339.56		 		$32,997.63		22864.73		$43,826.02		$19,570.54		$20,800.36		$19,569.22		$47,942.96		$13,872.83		$6,688.15				$228,472.00		 

		New/replacement  Equip.				 				 		 				 														$0.00

		Contracted Services																												$0.00

		Dues/Fees		 														 				$928.00								$928.00

		Return of Advance		 												 						 						 		$0.00

		TOTALS EXPENDITURES		$0.00		$39,855.54		$29,445.07		$66,564.22		$70,000.65		$77,592.64		$53,135.03		$42,359.08		$52,175.82		$81,003.59		$46,429.73		$39,993.28		$66,920.27		$665,474.92		 

						 		 																		 				 		 

		ENDING BALANCES				($18,937.18)		($12,991.25)		($8,831.61)		($7,781.61)		($12,222.83)		($15,193.31)		$22,785.44		$37,051.75		$45,947.39		45,969.65		$89,945.30		$32,153.67						$665,474.92

		ENCUMBERANCES				$900.00		$82,900.00		$61,742.26		$42,466.10		$81,306.86		$72,215.31		$51,448.62		$98,435.94		$51,177.97		$29,286.22		$5,370.95		$60.33		   

		UNENCUMBERED BAL				($19,837.18)		($95,891.25)		($70,573.87)		($50,247.71)		($93,529.69)		($87,408.62)		($28,663.18)		($61,384.19)		($5,230.58)		$16,683.43		$84,574.35		$32,093.34		   





FOOD SRV FY07

		 

		2006-2007

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$32,153.67		$9,130.55		$4,719.06		$619.16		($41,285.50)		($41,345.06)		($40,987.49)		($23,233.72)		$1,748.37		($1,111.60)		($17,386.31)		($2,080.31)		   

		 																										 

		 

		Interest Earnings				$87.49		29.24		10.9																				$127.63

		Student Lunch Sales		 				$23,362.70		$43,325.95		$49,390.02		$40,527.75		$33,305.15		$48,933.35		$34,498.75		$46,669.15		$34,491.55		$41,466.61		$6,278.20		$402,249.18		 		 

		Student A-La-Carte Sales		 				$2,024.95		$16,916.55		$18,693.58		$15,593.29		$12,586.05		$18,564.00		$14,128.65		$19,925.15		$14,672.70		$23,457.70		$4,172.80		$160,735.42		 

		Student Milk Sales		 				$152.40		$957.60		$875.55		$670.00		$501.40		$765.60		$529.60		$699.20		$535.20		$748.40		$171.60		$6,606.55		 

		Adult Lunch Sales		 				$181.00		$1,469.80		$1,615.10		$1,503.90		$1,242.07		$1,360.20		$1,094.35		$1,636.95		$1,202.85		$1,638.19		$309.05		$13,253.46		 

		Miscellaneous		 						$32.60		$45.64		$32.60		$22.82				$29.34		$29.34		$19.56		$35.86				$247.76

		Vending Commissions - RMS						$25.75				$382.50		$483.95		$381.00				$735.21		$215.39		$295.30		$218.00		$92.39		$2,829.49

		Vending Commissions - RHS										$499.80		$540.45		$423.30		$467.45		$480.30		$821.36		$912.80		$864.81		$580.00		$5,590.27

		State Subsidy		 										$191.19		$191.19		$191.19		$191.19		$191.19		$191.27						$1,147.22		 

		Federal Subsidy		 		$9,603.46								$8,808.79		$8,939.08		$7,641.25		$14,612.88				$6,461.52		$9,198.37		$6,781.76		$72,047.11

		Transfers In 		 																								 		$0.00

		Initial Advance In																										 		$0.00

		Refund/Prior Year Expenditure				$407.06																								$407.06

		Advances In																										$30,147.45		$30,147.45

		TOTALS RECEIPTS		$0.00		$10,098.01		$25,776.04		$62,713.40		$71,502.19		$68,351.92		$57,592.06		$77,923.04		$66,300.27		$70,187.73		$58,782.75		$77,627.94		$48,533.25		$695,388.60		 

						 		 		 

						 		 																										$665,241.15

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries				$18,030.54		$18,048.18		$30,684.47		$20,196.59		$20,102.54		$21,711.12		$19,972.87		$20,081.43		$30,056.43		$26,295.51		$17,529.79		($3,747.59)		$238,961.88		 

		Overtime/Extra Time 		 		$57.56				$1,158.53		$1,055.19		$1,755.82		$1,072.33		$1,384.22		$2,109.58		$1,495.09		$870.00		$1,206.53		$16.06		$12,180.91		 

		Leaves/Holiday		 		$123.18		$59.57				$37.25		$131.48		$92.78						$59.40		$27.75		$11.46		$21,588.71		$22,131.58		 

		Severence																												$0.00

		Substitutes		 								$1,362.84		$1,468.97		$1,167.79		$829.17		$942.88		$1,893.36		$1,014.37		$2,439.07		$2,583.20		$13,701.65		 

		Benefits		 		$11,884.13		$11,697.34		$14,149.22		$12,814.96		$13,414.75		$10,377.69		$5,287.80		$3,826.60		$5,515.06		$23,752.85		$15,102.94		$11,941.21		$139,764.55		 		 		 

		SURcharge		 								$11,766.34																		$11,766.34

		Repair/Maintainance		 		$815.87				$2,089.64		$2,651.28		4594.5		$163.00		$81.00		$222.00				$233.12		$728.87		$778.00		$12,357.28		 

		Travel/Meetings		 																										$0.00		 

		Food/Supplies		 		$2,209.85		$382.44		$18,731.44		54737.4		$26,943.42		$22,541.01		31681.72		$14,347.74		$34,028.36		$22,658.13		$24,687.42		$13,093.35		$266,042.28		 

		New/replacement  Equip.				 				 		 																		$0.00

		Contracted Services																												$0.00

		Replacement Equipment  400										8785				108.77		104.49												$8,998.26

		Replacement Equipment  800																		-212.05				205.73		615.86				$609.54

		Dues/Fees		 														$828.00												$828.00

		Return of Advance		 												 						 						 		$0.00

		TOTALS EXPENDITURES		$0.00		$33,121.13		$30,187.53		$66,813.30		$113,406.85		$68,411.48		$57,234.49		$60,169.27		$41,318.18		$73,047.70		$75,057.46		$62,321.94		$46,252.94		$727,342.27		 

						 		 																		 				 		 

		ENDING BALANCES				$9,130.55		$4,719.06		$619.16		($41,285.50)		($41,345.06)		($40,987.49)		($23,233.72)		$1,748.37		($1,111.60)		(17,386.31)		($2,080.31)		$200.00						$727,342.27

		ENCUMBERANCES				$1,625.83		$104,917.86		$88,676.63		$37,398.45		$113,858.42		$89,157.33		$57,896.53		$45,345.37		$61,893.61		$31,094.81		$3,852.22		$200.00		   

		UNENCUMBERED BAL				$7,504.72		($100,198.80)		($88,057.47)		($78,683.95)		($155,203.48)		($130,144.82)		($81,130.25)		($43,597.00)		($63,005.21)		($48,481.12)		($5,932.53)		$0.00		   







FOOD SRV FY08

		 

		2007-2008

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$200.00		($31,877.73)		($37,528.15)		($14,133.01)		($40,936.30)		($35,135.02)		($36,380.91)		($40,634.38)		($37,889.38)		$176,320.22		$170,268.91		$168,944.31		   

		 																										 

		 

		Interest Earnings				 		 		 														$323.37		0				$323.37

		Student Lunch Sales		 				$19,482.20		$43,658.70		$51,627.80		$43,466.00		$33,995.75		$44,083.25		$38,767.01		$30,548.70		$48,904.40		$39,573.30		$4,703.30		$398,810.41		 		 

		Student A-La-Carte Sales		 				$4,471.00		$17,975.95		$23,408.35		$19,198.85		$16,480.35		$19,801.05		$17,818.79		$15,082.60		$26,291.20		$25,567.75		$3,334.00		$189,429.89		 

		Student Milk Sales		 				$3,010.60		$877.80		$923.20		$702.40		$544.80		$631.20		$571.80		$522.00		$766.00		$703.20		$128.40		$9,381.40		 

		Adult Lunch Sales		 				$950.30		$1,389.35		$1,700.85		$1,535.80		$1,145.70		$1,340.30		$1,770.70		$1,081.75		$1,918.40		$1,750.05		$334.75		$14,917.95		 

		Miscellaneous		 						$16.30		$45.64		$13.04		$57.00		 		$19.56		 		$19.56		 		$23.25		$194.35

		Vending Commissions - RMS						 				 		$323.80		$524.80		$479.70		$318.25		$396.90		$278.40		$482.80		 		$2,804.65

		Vending Commissions - RHS										 		$340.80		$196.40		$264.45		$464.55		$671.20		$427.80		$767.30		$134.55		$3,267.05

		State Subsidy		 										 		$218.48		$218.48		$436.96		$437.08		 		 				$1,311.00		 

		Federal Subsidy		 		 		11405.9						 		$19,293.15		$8,286.58		$15,310.66		$7,897.98		$6,415.83		$10,214.16		$10,819.75		$89,644.01

		Transfers In 		 																								 		$0.00

		Initial Advance In																										 		$0.00

		Refund/Prior Year Expenditure				 																								$0.00

		Advances In																				$225,000.00						 		$225,000.00

		TOTALS RECEIPTS		$0.00		$0.00		$39,320.00		$63,918.10		$77,705.84		$65,580.69		$72,456.43		$75,105.01		$75,478.28		$281,638.21		$85,344.96		$79,058.56		$19,478.00		$935,084.08		 

						 		 		 

						 		 																										$935,084.08

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Regular Salaries				$17,578.49		$26,735.71		$20,182.30		$20,152.70		$19,582.44		$20,410.24		$19,586.40		$29,313.47

Revere Local Schools: Revere Local Schools:
3 pay month		$19,996.56		$18,983.84		$19,004.44		$19,092.91		$250,619.50		 

		Overtime/Extra Time 		 		 				$489.11		$318.62		$614.38		$451.85		($132.97)		$723.31		$1,329.23		$794.60		$1,456.39		$827.34		$6,871.86		 

		Leaves/Holiday		 		$127.16		$61.53				$39.72		$150.13		$201.80		 		$175.48		$62.88		$108.04		$95.22		$72.28		$1,094.24		 

		Severence						$4,365.80												$5,493.54										$9,859.34

		Substitutes		 						$86.78		$725.23		$966.63		$715.38		$1,332.71		$975.18		$1,300.18		$1,354.75		$2,520.10		$1,466.41		$11,443.35		 

		Benefits		 		$11,800.18		$13,155.71		$13,874.98		$13,886.90		$14,147.64		$13,036.23		$12,868.92		$5,330.23

Revere Local Schools: Revere Local Schools:
Benefit H
oliday		$3,644.51

Revere Local Schools: Revere Local Schools:
Benefit Holiday
		$14,603.12		$12,897.96		$9,639.84		$138,886.22		 		 		 

		SURcharge		 								 		 		 		 		 				 		 		 		$0.00

		Management Services								$4,250.00						$4,250.00												$8,500.00		$17,000.00

		Repair/Maintainance		 		 		$151.67		$1,639.79		$1,988.16		656.5		$207.50		 		$1,835.72		$212.50		$231.66		 		$935.00		$7,858.50		 

		Travel/Meetings		 								 						 		 				 		 				$0.00		 

		Food/Supplies		 		$2,571.90		$500.00		 		67397.8		$23,661.69		$34,429.32		45703.42		$27,970.35		$40,882.75		$25,172.81		$44,409.05		$706.74		$313,405.83		 

		New/replacement  Equip.				 				 		 																		$0.00

		Contracted Services																												$0.00

		Replacement Equipment  400										 				 		 		 				 		 				$0.00

		Replacement Equipment  800																 		 				 		 				$0.00

		Dues/Fees		 														 		$916.00										$916.00

		Return of Advance		 												 						 		$30,147.45				$140,000.00		$170,147.45

		TOTALS EXPENDITURES		$0.00		$32,077.73		$44,970.42		$40,522.96		$104,509.13		$59,779.41		$73,702.32		$79,358.48		$72,733.28		$67,428.61		$91,396.27		$80,383.16		$181,240.52		$928,102.29		 

						 		 																		 				 		 

		ENDING BALANCES				($31,877.73)		($37,528.15)		($14,133.01)		($40,936.30)		($35,135.02)		($36,380.91)		($40,634.38)		($37,889.38)		$176,320.22		170,268.91		$168,944.31		$7,181.79						$928,102.29

		ENCUMBERANCES				$1,645.00		$104,248.50		$109,343.00		$57,546.47		$152,110.39		$98,054.25		$83,802.53		$64,010.25		$129,702.58		$81,643.67		$18,240.93		$7,079.93		   

		UNENCUMBERED BAL				($33,522.73)		($141,776.65)		($123,476.01)		($98,482.77)		($187,245.41)		($134,435.16)		($124,436.91)		($101,899.63)		$46,617.64		$88,625.24		$150,703.38		$101.86		   







FOOD SRV FY09

		 

		2008-2009

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$7,181.79		($28,835.99)		($48,386.86)		($62,398.77)		($59,208.16)		($52,004.38)		$35,576.58		$24,578.93		$33,271.84		$116,302.16		$123,764.10		$134,967.39		   

		 																										 

		 

		Interest Earnings				 																						11.07		$11.07

		Student Lunch Sales		 				$26,598.60		$47,974.25		$49,237.75		$40,930.10		$29,208.00		$41,902.45		$42,005.80		$44,539.26		$36,684.10		$37,904.94		$7,846.60		$404,831.85		 		 

		Student A-La-Carte Sales		 				$2,547.70		$19,675.45		$20,719.69		$15,316.80		$12,282.60		$15,599.65		$16,551.90		$18,280.75		$14,989.34		$21,059.40		$5,228.55		$162,251.83		 

		Student Milk Sales		 				$134.10		$1,014.90		$1,103.50		$817.50		$668.50		$886.00		$985.00		$1,066.50		$891.50		$1,006.50		$322.00		$8,896.00		 

		Adult Lunch Sales		 				$175.80		$1,592.30		$1,821.85		$1,508.75		$1,148.85		$1,342.85		$1,214.60		$1,709.35		$1,553.55		$1,573.55		$660.85		$14,302.30		 

		Catering - Bath																						$84.52				$59.50		$144.02

		Catering - Hillcrest																										$139.13		$139.13

		Catering - RMS																		$153.20						$146.07		$159.89		$459.16

		Catering - RHS																$1,330.42				$427.52		$107.50		$15.81		 		$1,881.25

		Miscellaneous		 														$39.12				$9.78						 		$48.90

		Vending Commissions - RMS										$218.70		$162.60		$182.37		$106.00		$690.35		$230.25		$253.75		$339.30		$80.15		$2,263.47

		Vending Commissions - RHS								$867.04		$1,087.16		$883.50		$417.15		$715.40		$786.20		$1,126.05		$816.70		$1,284.60		$185.95		$8,169.75

		State Subsidy		 										$263.51		$263.51		$263.51		$263.51		$263.57								$1,317.61		 

		Federal Subsidy		 		 						$9,484.47		$9,689.75		$7,827.45		$6,106.34		$8,011.29		$8,684.67		$10,044.75		$7,880.43		$12,399.46		$80,128.61

		Transfers In 		 																								$80,000.00		$80,000.00

		Initial Advance In																												$0.00

		Refund/Prior Year Expenditure				 				$220.98		$147.32		$2,423.84		$294.64				$220.98		$294.64		$147.32		$147.32		$442.00		$4,339.04

		Advances In														$100,000.00						$75,000.00								$175,000.00

		TOTALS RECEIPTS		$0.00		$0.00		$29,456.20		$71,344.92		$83,820.44		$71,996.35		$152,293.07		$68,291.74		$70,882.83		$151,632.34		$65,573.03		$71,357.92		$107,535.15		$944,183.99		 

						 		 		 

						 		 																										$944,183.99

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Administrative Supply								$309.00		$43.85						$6.16		$24.64		$1,577.35								$1,961.00

		Regular Salaries				$19,180.24		$32,471.42		$22,908.02		$22,707.26		$22,687.54		$22,539.76		$33,441.91		$22,737.98		$22,908.02		$22,817.89		$22,633.04		$23,857.33		$290,890.41		 

		Overtime/Extra Time 		 				277.92		$1,300.90		$1,901.09		$729.79		$1,345.46		$5,337.73		$672.45		$13.42		$563.79		$1,186.76		$1,368.79		$14,698.10		 

		Leaves/Holiday		 				$75.40		$120.00		$42.51		$69.86		$213.89		$110.05		$62.23						$147.66				$841.60		 

		Severence								$2,869.21																				$2,869.21

		Substitutes		 						$328.59		$1,502.34		$750.69		$882.76		$883.04		$1,080.74		$768.39		$783.55		$1,358.31		$1,458.51		$9,796.92		 

		Benefits		 		$12,053.78		$15,121.37		$13,880.70		$14,444.74		$13,240.53		$13,625.04		$16,489.74		$4,211.33		$6,324.78		$4,171.06		$4,350.63		$14,086.21		$131,999.91		 		 		 

		SURcharge		 								$9,484.63																		$9,484.63

		Management Services																		$1,040.00										$1,040.00

		Repair/Maintainance		 				$570.00		$886.55		$1,583.82		$476.70		$24.08		$1,529.36		$349.00		$604.00				$722.88		$118.00		$6,864.39		 

		Travel/Meetings		 						$61.56				$59.72		$28.25						35.64		$28.55		$56.67		$34.82		$305.21		 

		Food/Supplies		 		$4,783.76		$490.96		$42,692.30		28738.69		$26,777.74		$26,052.87		$19,162.40		$31,352.80		$32,438.25		$29,746.25		$28,298.68		$14,772.02		$285,306.72		 

		New/replacement  Equip.																												$0.00

		Contracted Services																												$0.00

		New Equipment  200																				$1,400.00				$1,400.00				$2,800.00

		Replacement Equipment  100										$180.90										$463.17								$644.07

		Replacement Equipment  200																		$658.75										$658.75

		Replacement Equipment  400																$2,329.00												$2,329.00

		Replacement Equipment  500																				$2,069.00								$2,069.00

		Dues/Fees		 																								$269.50		$269.50

		Return of Advance		 																								$175,000.00		$175,000.00

		TOTALS EXPENDITURES		$0.00		$36,017.78		$49,007.07		$85,356.83		$80,629.83		$64,792.57		$64,712.11		$79,289.39		$62,189.92		$68,602.02		$58,111.09		$60,154.63		$230,965.18		$939,828.42		 

						 		 																		 				 		 

		ENDING BALANCES				($28,835.99)		($48,386.86)		($62,398.77)		($59,208.16)		($52,004.38)		$35,576.58		$24,578.93		$33,271.84		$116,302.16		123,764.10		$134,967.39		$11,537.36						$939,828.42

		ENCUMBERANCES				$7,329.93		$98,382.16		$75,743.31		$60,002.63		$79,231.94		$85,578.05		$85,574.18		$86,036.06		$56,948.33		$40,092.32		$31,506.74		$3,627.13		   

		UNENCUMBERED BAL				($36,165.92)		($146,769.02)		($138,142.08)		($119,210.79)		($131,236.32)		($50,001.47)		($60,995.25)		($52,764.22)		$59,353.83		$83,671.78		$103,460.65		$7,910.23		   







FOOD SRV FY10

		 

		2009-2010

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$11,537.36		($37,184.62)		($50,943.68)		($46,316.36)		($41,148.40)		($46,179.42)		($45,395.10)		($36,967.93)		($43,005.42)		$170,527.42		$184,291.19		$188,861.54		   

		 																										 

		 

		Interest Earnings				 																								$0.00

		Student Lunch Sales		 				$28,622.40		$48,320.35		$52,501.97		$42,039.11		$28,786.96		$41,788.77		$44,058.16		$49,237.05		$31,699.45		$37,445.50		$2,911.78		$407,411.50		 		 

		Student A-La-Carte Sales		 				$2,869.00		$18,823.00		$22,399.15		$18,657.94		$16,674.55		$20,732.35		$22,683.09		$26,250.35		$20,373.00		$24,790.80		$4,912.05		$199,165.28		 

		Student Milk Sales		 				$180.00		$1,210.00		$1,133.50		$975.50		$783.00		$1,055.00		$1,036.00		$1,258.00		$935.00		$1,205.00		$289.50		$10,060.50		 

		Adult Lunch Sales		 				$247.70		$1,543.50		$1,446.70		$1,393.00		$1,266.10		$1,298.90		$1,503.85		$1,649.45		$1,307.80		$1,508.55		$456.10		$13,621.65		 

		Catering - Bath														$10.80						$109.61								$120.41

		Catering - Hillcrest																										$61.66		$61.66

		Catering - RMS				$106.61				$162.14																		$351.42		$620.17

		Catering - RHS								$1,227.02		$450.45						$1,495.33				$142.13		$257.15		$70.03		$222.55		$3,864.66

		Miscellaneous		 										$19.56																$19.56

		Vending Commissions - RMS				$27.25				$257.30		$296.00		$96.75		$260.50		$260.50		$145.25		$81.75		$136.60		$72.25				$1,634.15

		Vending Commissions - RHS										$1,072.40		$951.40		$449.50		$917.54		$1,024.80		$1,099.62		$538.95		$868.06		$519.26		$7,441.53

		State Subsidy		 						$947.99						$239.15		$239.15		$239.15		$239.15		$239.23						$2,143.82		 

		Federal Subsidy		 		 						$13,519.57		$12,211.06		$10,376.50		$8,951.40		$10,525.23		$11,257.11		$13,531.00		$10,120.05		$15,348.22		$105,840.14

		Transfers In 		 																								$52,000.00		$52,000.00

		Initial Advance In																				$200,000.00								$200,000.00

		Refund/Prior Year Expenditure				 		1325.75																						$1,325.75

		Advances In																												$0.00

		TOTALS RECEIPTS		$0.00		$133.86		$33,244.85		$72,491.30		$92,819.74		$76,344.32		$58,847.06		$76,738.94		$81,215.53		$291,324.22		$69,018.18		$76,080.24		$77,072.54		$1,005,330.78		 

						 		 		 

						 		 																										$1,005,330.78

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Administrative Supply																		$192.19				10						$202.19

		Regular Salaries				$30,930.17		$21,154.35		$21,489.11		$22,255.57		$22,819.26		$23,114.26		$34,134.27		$22,910.28		$23,074.20		$23,120.40		$22,808.56		$23,054.84		$290,865.27		 

		Overtime/Extra Time 		 				636.84		$714.16		$1,485.56		$1,189.61		$202.38		$2,977.59		445.74		$290.40		$175.94		$451.82		$801.92		$9,371.96		 

		Leaves/Holiday		 		$77.96		$30.70		$106.38		$111.99		$146.55		$282.66				$178.19				$33.83		$49.12		$79.82		$1,097.20		 

		Severence																												$0.00

		Substitutes		 				55.61		$971.22		$1,698.88		$1,203.04		$558.71		$1,165.40		$546.01		$346.36		$618.33		$552.58		$704.74		$8,420.88		 

		Benefits		 		$15,117.71		$13,127.37		$12,857.28		$13,512.22		$14,702.02		$14,185.75		$16,614.91		$14,179.43		$14,223.08		$14,230.39		$15,269.10		$14,975.17		$172,994.43		 		 		 

		SURcharge		 																										$0.00

		Management Services																		$1,098.00										$1,098.00

		Repair/Maintainance		 		$2,205.00		$471.00		$455.60		$1,011.36		$1,074.00		$831.00		$119.98		$1,411.00		$374.10		$314.99		$1,085.00		$65.00		$9,418.03		 

		Travel/Meetings		 										$249.95		$37.75						50.66						$21.12		$359.48		 

		Food/Supplies		 				$11,528.04		$31,270.23		41799.2		$39,990.91		$18,850.23		$13,299.62		$44,525.34		$39,432.58		$16,750.53		$31,293.71		$13,546.63		$302,287.02		 

		New Equipment  500																		$1,766.84										$1,766.84

		New Equipment  200										3125																		$3,125.00

		Replacement Equipment  100																												$0.00

		Replacement Equipment  200																												$0.00

		Replacement Equipment  400										2652																		$2,652.00

		Replacement Equipment  500																												$0.00

		Dues/Fees		 		525																								$525.00

		Return of Advance		 																								$200,000.00		$200,000.00

		TOTALS EXPENDITURES		$0.00		$48,855.84		$47,003.91		$67,863.98		$87,651.78		$81,375.34		$58,062.74		$68,311.77		$87,253.02		$77,791.38		$55,254.41		$71,509.89		$253,249.24		$1,004,183.30		 

						 		 																		 				 		 

		ENDING BALANCES				($37,184.62)		($50,943.68)		($46,316.36)		($41,148.40)		($46,179.42)		($45,395.10)		($36,967.93)		($43,005.42)		$170,527.42		184,291.19		$188,861.54		$12,684.84						$1,004,183.30

		ENCUMBERANCES				$2,511.04		$105,656.00		$87,249.85		$75,925.97		$111,412.75		$96,458.60		$109,300.94		$91,765.27		$72,072.47		$61,381.56		$46,595.19		$3,505.77		   

		UNENCUMBERED BAL				($39,695.66)		($156,599.68)		($133,566.21)		($117,074.37)		($157,592.17)		($141,853.70)		($146,268.87)		($134,770.69)		$98,454.95		$122,909.63		$142,266.35		$9,179.07		   







FOOD SRV FY11

		 

		2010-2011

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$12,684.84		($36,514.57)		($34,402.49)		($33,228.45)		($23,791.42)		($28,611.68)		($65,312.50)		($44,008.21)		$153,700.00		$179,989.12		$199,477.46		$208,009.02		   

		 																										 

		 

		Interest Earnings																								0.48				$0.48

		Student Lunch Sales		 		$1,392.00		$51,822.45		$46,424.20		$51,095.00		$45,786.00		$25,988.95		$51,190.00		$42,542.27		$47,390.00		$42,158.45		$42,290.00		$3,252.65		$451,331.97		 		 

		Student A-La-Carte Sales		 				$4,589.60		$21,339.12		$21,582.86		$17,123.17		$8,971.65		$20,293.42		$16,737.19		$17,425.21		$19,002.77		$23,058.61		$5,331.08		$175,454.68		 

		Student Milk Sales		 				$256.50		$1,179.50		$1,243.00		$1,218.00		$660.50		$1,156.50		$1,001.00		$965.50		$939.00		$1,043.50		$331.50		$9,994.50		 

		Adult Lunch Sales		 				$264.35		$1,454.60		$1,554.30		$1,435.54		$717.60		$1,268.45		$1,043.65		$1,310.09		$1,409.75		$1,471.30		$428.00		$12,357.63		 

		Catering - Bath																$94.15												$94.15

		Catering - Hillcrest								$73.50		$56.00																		$129.50

		Catering - RMS						$100.28																						$100.28

		Catering - RHS						$621.36				$493.60		$150.71		$250.03				$660.96		$200.38				$31.50		$229.46		$2,638.00

		Miscellaneous		 												$19.56		$26.00		$9.78				$19.56		$9.78				$84.68

		Vending Commissions - RMS								$132.15		$153.02		$200.16		$273.75		$291.80		$77.50		$50.20		$197.50		$129.25				$1,505.33

		Vending Commissions - RHS						50.3		$478.50		$783.49		$873.85		$281.30		$679.10		$754.30		$195.70		$733.45		$1,046.30				$5,876.29

		State Subsidy		 												$703.54				$351.77		$351.77		$351.79						$1,758.87		 

		Federal Subsidy		 								$16,496.58		$12,764.26		$10,982.30		$6,383.80		$11,880.50		$9,906.06		$11,082.30		$11,288.48		$16,439.38		$107,223.66

		Transfers In 		 																								$25,000.00		$25,000.00

		Initial Advance In																		$200,000.00										$200,000.00

		Refund/Prior Year Expenditure				$80.10																								$80.10

		Advances In																												$0.00

		TOTALS RECEIPTS		$0.00		$1,472.10		$57,704.84		$71,081.57		$93,457.85		$79,551.69		$48,849.18		$81,383.22		$275,058.92		$77,794.91		$75,894.57		$80,369.20		$51,012.07		$993,630.12		 

						 		 		 

						 		 																										$993,630.12

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Administrative Supply																				$65.86								$65.86

		Regular Salaries				$34,680.48		$22,796.77		$22,403.17		$22,304.43		$23,004.27		$34,971.32		$23,236.87		$23,511.20		$23,366.91		$23,178.81		$23,185.56		$22,619.16		$299,258.95		 

		Overtime/Extra Time 		 				32.23		$150.48		$495.86		$335.22		$731.48		$159.36		413.44		$648.63		$379.70		$663.56		$886.86		$4,896.82		 

		Leaves/Holiday		 		$77.96				$110.04						$172.87				$30.28				$88.15		$41.89		$83.79		$604.98		 

		Severence								$5,276.49																				$5,276.49

		Substitutes		 						$851.19		$1,792.23		$1,466.54		$1,479.34		$532.47		$895.27		$843.26		$841.54		$695.43		$1,069.03		$10,466.30		 

		Benefits		 		$15,913.07		$13,303.87		$13,304.11		$24,055.14		$14,002.52		$15,908.53		$16,619.09		$13,728.12		$6,448.39

Revere Local Schools: Revere Local Schools:
Benefit Holiday		$4,311.28

Revere Local Schools: Revere Local Schools:
Benefit Holiday
		$13,704.98		$13,741.12		$165,040.22		 		 		 

		SURcharge		 																										$0.00

		Management Services																		$1,130.00										$1,130.00

		Repair/Maintainance		 				$2,480.00				$936.44		$1,275.97		$4,533.26				$162.00		445		$170.95		$114.95		$350.45		$10,469.02		 

		Travel/Meetings		 								227.82																		$227.82		 

		Food/Supplies		 				$16,979.89		$27,812.05		34208.9		$44,287.43		$27,753.20		$19,531.14		$37,480.40		$17,737.74		$27,435.80		$33,431.27		$17,032.66		$303,690.48		 

		New Equipment  500																												$0.00

		New Equipment  200																												$0.00

		Replacement Equipment  100																				$1,950.00								$1,950.00

		Replacement Equipment  200																												$0.00

		Replacement Equipment  400																												$0.00

		Replacement Equipment  500																												$0.00

		Dues/Fees		 																										$0.00

		Return of Advance		 																								$200,000.00		$200,000.00

		TOTALS EXPENDITURES		$0.00		$50,671.51		$55,592.76		$69,907.53		$84,020.82		$84,371.95		$85,550.00		$60,078.93		$77,350.71		$51,505.79		$56,406.23		$71,837.64		$255,783.07		$1,003,076.94		 

						 		 																		 				 		 

		ENDING BALANCES				($36,514.57)		($34,402.49)		($33,228.45)		($23,791.42)		($28,611.68)		($65,312.50)		($44,008.21)		$153,700.00		$179,989.12		199,477.46		$208,009.02		$3,238.02						$1,003,076.94

		ENCUMBERANCES				$8,737.52		$65,115.98		$61,554.08		$70,973.28		$59,910.45		$46,663.64		$48,449.27		$27,591.39		$26,510.92		$31,934.63		$20,717.78		$2,261.03		   

		UNENCUMBERED BAL				($45,252.09)		($99,518.47)		($94,782.53)		($94,764.70)		($88,522.13)		($111,976.14)		($92,457.48)		$126,108.61		$153,478.20		$167,542.83		$187,291.24		$976.99		   







FOOD SRV FY12

		 

		2011-2012

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$3,238.02		($51,325.59)		($37,257.03)		($45,973.29)		($19,657.14)		($23,032.95)		($46,221.47)		$63,063.42		$85,686.14		$96,798.43		$106,225.11		$102,383.57		   

		 																										 

		 

		Interest Earnings																						$4.24		0.37				$4.61

		Student Lunch Sales		 		$19.48		$58,537.76		$51,962.10		$55,609.95		$51,239.35		$32,272.00		$53,689.64		$57,310.00		$64,545.00		$40,025.00		$42,995.00		$1,443.45		$509,648.73		 		 

		Student A-La-Carte Sales		 				$7,149.90		$18,196.50		$18,506.95		$15,972.65		$10,183.87		$19,320.60		$17,748.29		$20,632.07		$12,227.42		$20,117.25		$2,432.63		$162,488.13		 

		Student Milk Sales		 				$298.50		$992.00		$945.00		$907.50		$590.50		$918.00		$923.50		$920.00		$579.00		$906.00		$75.50		$8,055.50		 

		Adult Lunch Sales		 				$295.10		$1,495.70		$1,657.45		$1,445.03		$881.45		$1,642.25		$1,526.25		$1,480.25		$1,213.95		$1,585.45		$172.90		$13,395.78		 

		Catering - Bath										$33.25																		$33.25

		Catering - Hillcrest						$24.50		$73.50		$49.00																$75.80		$222.80

		Catering - RMS								$121.21																$176.55				$297.76

		Catering - RHS								$401.21				$490.19		$992.38		$501.50		$144.43		$1,077.50		$264.98		$400.87		$136.85		$4,409.91

		Miscellaneous		 																										$0.00

		Vending Commissions - RMS						$47.50		$268.75		$179.43		$250.60		$231.20		$324.25		$213.50		$106.90		$76.40		$97.85		$21.91		$1,818.29

		Vending Commissions - RHS								$19.56				$592.88		$160.50		$731.77		$664.22		$581.00		$591.22		$696.21				$4,037.36

		State Subsidy		 												$530.76		$530.76				$530.84								$1,592.36		 

		Federal Subsidy		 								$16,313.85		$12,002.55		$10,479.38		$7,680.47		$11,633.19		$12,594.69		$13,842.99		$8,680.31		$14,972.65		$108,200.08

		Transfers In 		 																								$30,000.00		$30,000.00

		Initial Advance In																$100,000.00												$100,000.00

		Refund/Prior Year Expenditure																												$0.00

		Advances In																												$0.00

		TOTALS RECEIPTS		$0.00		$19.48		$66,353.26		$73,530.53		$93,294.88		$82,900.75		$56,322.04		$185,339.24		$90,163.38		$102,468.25		$68,825.20		$75,655.86		$49,331.69		$944,204.56		 

						 		 		 

						 		 																										$944,204.56

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Administrative Supply																						$17.80						$17.80

		Regular Salaries				$34,985.87		$23,364.56		$23,736.65		$24,230.76		$23,905.44		$36,177.49		$24,142.52		$23,856.97		$24,025.47		$24,177.92		$24,142.52		$23,989.78		$310,735.95		 

		Overtime/Extra Time 		 		$64.32				$1,005.48		$1,375.59		1925.19		$859.82		$442.78		119.15		$1,224.83		$338.65		$482.17		$840.54		$8,678.52		 

		Leaves/Holiday		 		$82.84		$33.83						$36.33		$60.10						$40.01		$37.03		$75.70		$204.23		$570.07		 

		Severence								$5,276.49																				$5,276.49

		Substitutes		 						$1,099.64		$1,223.40		$1,304.90		$1,416.53		$391.66		$1,346.93		$1,338.61		$1,449.24		$547.52		$512.69		$10,631.12		 

		Benefits		 		$16,300.15		$13,799.61		$13,835.08		$12,835.97		$15,082.71		$16,487.76		$17,047.85		$16,268.10		$14,948.28		$14,366.28		$14,261.39		$14,758.84		$179,992.02		 		 		 

		SURcharge		 																										$0.00

		Management Services								$120.00										$1,126.00										$1,246.00

		Repair/Maintenance		 				$174.00				$1,636.13		$142.00		$214.00		$429.00		$114.00		295.82		$555.51		$231.05		$466.30		$4,257.81		 

		Travel/Meetings		 								217.25						175												$392.25		 

		Food/Supplies		 		$3,149.91		$14,912.70		37173.45		24288.63		$43,879.99		$24,294.86		$32,871.54		$24,164.07		$49,482.94		$18,456.09		$39,757.05		$9,229.85		$321,661.08		 

		New Equipment  500										1171						554												$1,725.00

		New Equipment  200																												$0.00

		New Equipment  100																												$0.00

		New Equipment  400																		545.44										$545.44

		Dues/Fees		 																										$0.00

		Return of Advance		 																								$100,000.00		$100,000.00

		TOTALS EXPENDITURES		$0.00		$54,583.09		$52,284.70		$82,246.79		$66,978.73		$86,276.56		$79,510.56		$76,054.35		$67,540.66		$91,355.96		$59,398.52		$79,497.40		$150,002.23		$945,729.55		 

						 		 																		 				 		 

		ENDING BALANCES				($51,325.59)		($37,257.03)		($45,973.29)		($19,657.14)		($23,032.95)		($46,221.47)		$63,063.42		$85,686.14		$96,798.43		106,225.11		$102,383.57		$1,713.03						$945,729.55

		ENCUMBERANCES				$2,261.03		$29,304.50		$20,173.15		$42,561.03		$33,293.43		$24,973.95		$29,314.12		$32,374.24		$24,662.20		$26,145.70		$32,480.59		$474.00		   

		UNENCUMBERED BAL				($53,586.62)		($66,561.53)		($66,146.44)		($62,218.17)		($56,326.38)		($71,195.42)		$33,749.30		$53,311.90		$72,136.23		$80,079.41		$69,902.98		$1,239.03		   







FOOD SRV FY13

		 

		FY2013

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		    		   		   		   		   

		BEGINNING BALANCES				$1,713.03		($39,015.24)		$258,789.07		$249,691.82		$231,101.93		$237,011.81		$245,734.05		$246,091.33		$233,034.48		$221,960.70		$214,484.82		$204,108.86		   

		 																										 

		 

		Interest Earnings																										8.74		$8.74

		Student Lunch Sales		 		$801.40		$62,129.05		$45,918.05		$58,179.25		$50,712.80		$43,258.65		$47,853.85		$53,828.49		$51,366.45		$47,654.26		$37,612.65		$974.45		$500,289.35		 		 

		Student A-La-Carte Sales		 				$8,873.63		$12,946.46		$14,580.95		$13,944.00		$10,600.86		$13,607.28		$13,842.80		$13,716.28		$14,257.44		$17,493.02		$819.70		$134,682.42		 

		Student Milk Sales		 				$436.00		$1,122.00		$1,239.00		$1,018.00		$779.00		$867.50		$911.00		$946.00		$822.00		$985.00		$67.00		$9,192.50		 

		Adult Lunch Sales		 				$460.05		$1,370.45		$1,570.70		$1,334.10		$1,101.30		$1,337.15		$1,588.35		$1,553.35		$1,449.60		$1,567.71		$101.70		$13,434.46		 

		Catering - Bath																								$116.25				$116.25

		Catering - Hillcrest																												$0.00

		Catering - RMS																								$96.25				$96.25

		Catering - RHS												$513.87		$275.40				$1,086.93		$379.87		$50.30		$31.50		$229.45		$2,567.32

		Miscellaneous		 																										$0.00

		Vending Commissions - RMS						$63.10		$154.20		$213.66		$236.40		$277.90		$197.35		$160.96		$194.85		$167.30		$193.50				$1,859.22

		Vending Commissions - RHS				$45.64				$221.01		$494.37		$315.55		$317.81		$499.34		$425.15		$430.25		$494.36		$444.50		$35.86		$3,723.84

		State Subsidy		 												$559.86		$279.93		$559.86		$280.03				$2,964.99		$1,256.70		$5,901.37		 

		Federal Subsidy		 								$16,431.70		$13,155.69		$11,211.95		$9,652.18		$10,608.72		$12,260.42		$13,192.72		$12,102.22		$14,305.93		$112,921.53

		Transfers In 		 																								$146,000.00		$146,000.00

		Initial Advance In						$300,000.00																						$300,000.00

		Refund/Prior Year Expenditure				$30.00																								$30.00

		Advances In																												$0.00

		TOTALS RECEIPTS		$0.00		$877.04		$371,961.83		$61,732.17		$92,709.63		$81,230.41		$68,382.73		$74,294.58		$83,012.26		$81,127.50		$78,087.98		$73,607.59		$163,799.53		$1,230,823.25		 

						 		 		 

						 		 																										$1,230,823.25

						 

		EXPENDITURES		 PROJECTIONS 		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

						 		 																						 		 

		Administrative Supply																												$0.00

		Regular Salaries				$24,142.51		$36,216.70		$24,156.94		$24,152.25		$23,821.27		$23,789.51		$23,842.92		$23,625.79		$35,543.80		$23,277.99		$24,282.27		$23,654.32		$310,506.27		 

		Overtime/Extra Time 		 						$109.01		$621.10		$2,527.76		$2,043.81		$1,031.71		$1,689.42		$3,301.74		$2,488.47		$2,721.65		$2,566.79		$19,101.46		 

		Leaves/Holiday		 		$82.84		$33.83		$170.76		$46.47		$141.05		$186.54				$100.23		$40.01		$89.62		$43.97				$935.32		 

		Severence						$2,151.24		$5,276.49																				$7,427.73

		Substitutes		 						$102.96		$1,330.39		$1,886.79		$1,249.63		$706.37		$1,131.04		$2,472.53		$1,091.23		$1,736.63		$1,395.80		$13,103.37		 

		Benefits		 		$14,104.54		$16,693.11		$14,523.09		$15,285.97		$15,716.47		$15,798.65		$18,381.54		$17,817.63		$17,902.26		$16,121.15		$16,795.99		$16,382.73		$195,523.13		 		 		 

		SURcharge		 								$12,225.27																		$12,225.27

		Management Services																												$0.00

		Repair/Maintenance		 		$110.42				$75.00		$603.40				$142.00						$83.01						$176.15		$1,189.98		 

		Travel/Meetings		 																										$0.00		 

		Food/Supplies		 		$3,165.00		$19,062.64		26415.17		57034.67		$31,227.19		$16,450.35		$29,974.76		$51,705.00		$32,857.93		$40,084.08		$38,334.38		($427.31)		$345,883.86		 

		New Equipment  500																								68.66				$68.66

		New Equipment  200																												$0.00

		New Equipment  100																						2294.57						$2,294.57

		New Equipment  400																												$0.00

		Dues/Fees		 																				$116.75						$116.75

		Return of Advance		 																								$300,000.00		$300,000.00

		TOTALS EXPENDITURES		$0.00		$41,605.31		$74,157.52		$70,829.42		$111,299.52		$75,320.53		$59,660.49		$73,937.30		$96,069.11		$92,201.28		$85,563.86		$83,983.55		$343,748.48		$1,208,376.37		 

						 		 																		 				 		 

		ENDING BALANCES				($39,015.24)		$258,789.07		$249,691.82		$231,101.93		$237,011.81		$245,734.05		$246,091.33		$233,034.48		$221,960.70		214,484.82		$204,108.86		$24,159.91						$1,208,376.37

		ENCUMBERANCES				$363.58		$38,859.03		$55,995.60		$49,870.16		$52,839.87		$50,572.07		$50,955.52		$53,109.88		$52,384.96		$32,533.25		$5,206.92		$7,952.20		   

		UNENCUMBERED BAL				($39,378.82)		$219,930.04		$193,696.22		$181,231.77		$184,171.94		$195,161.98		$195,135.81		$179,924.60		$169,575.74		$181,951.57		$198,901.94		$16,207.71		   







FOOD SRV FY14

		 

		FY2014

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 		   		   		   		   

		BEGINNING BALANCES		$24,159.91		($14,781.14)		($20,731.60)		($4,791.22)		$9,120.90		$185,160.22		$191,464.20		$181,722.80		$166,797.32		$168,794.52		$172,412.94		$169,393.30		   

		 																								 

		 

		Interest Earnings		$0.40						$0.18		$1.01																$1.59

		Student Lunch Sales		$200.05		$58,210.32		$52,938.87		$57,176.00		$50,856.31		$34,491.19		$45,509.04		$42,557.10		$44,666.18		$52,729.74		$38,973.45		$3,204.86		$481,513.11		 

		Student A-La-Carte Sales				$9,908.95		$13,726.20		$14,471.02		$11,915.36		$9,120.65		$9,982.05		$9,616.83		$6,074.34		$13,518.69		$14,471.16		$2,273.27		$115,078.52

		Student Milk Sales				$306.50		$778.00		$885.50		$758.50		$524.00		$534.00		$578.00		$574.50		$682.00		$681.00		$134.50		$6,436.50

		Adult Lunch Sales				$549.10		$1,380.75		$1,483.25		$1,416.75		$1,149.49		$1,179.55		$1,473.90		$5,946.50		$1,778.38		$1,484.20		$375.55		$18,217.42

		Catering - Bath								$193.40														$85.26		$64.45		$343.11

		Catering - Hillcrest										$121.65																$121.65

		Catering - RMS																								$119.00		$119.00

		Catering - RHS		$49.25				$440.85		$50.66		$582.02		$618.06				$420.14		$343.30						$302.53		$2,806.81

		Miscellaneous																										$0.00

		Vending Commissions - RMS						$170.25		$77.50		$33.80										$66.85		$33.50				$381.90

		Vending Commissions - RHS				$15.00		$431.07		$371.35		$423.85		$317.85		$272.69		$254.94		$290.50		$359.94		$458.90				$3,196.09

		State Subsidy												$360.72		$360.72		$360.72		$475.47		$360.79						$1,918.42

		Federal Subsidy								$18,930.70		$13,513.59		$11,411.82		$9,460.06		$9,428.04		$10,506.64		$10,865.24		$13,357.10		$15,724.03		$113,197.22

		Transfers In 																								$75,000.00		$75,000.00

		Initial Advance In										$200,000.00																$200,000.00

		Refund/Prior Year Expenditure																										$0.00

		Advances In																										$0.00

		TOTALS RECEIPTS		$249.70		$68,989.87		$69,865.99		$93,639.56		$279,622.84		$57,993.78		$67,298.11		$64,689.67		$68,877.43		$80,361.63		$69,544.57		$97,198.19		$1,018,331.34

				 		 		 

				 		 																								$1,018,331.34

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply														$2,245.00												$2,245.00

		Regular Salaries		$24,596.61		$36,157.41		$23,995.65		$25,999.58		$23,987.08		$25,999.58		$35,980.62		$23,987.08		$25,791.86		$23,238.63		$25,518.30		$23,395.05		$318,647.45

		Overtime/Extra Time 				13.63		$99.23		$83.60		$247.05		$212.82		$262.87		($8.70)		$13.20		$770.93		$479.46		$628.79		$2,802.88

		Leaves/Holiday		$82.84		$33.83		$124.16				$141.05		$186.54		68.5		$31.73				$89.62		$172.37		$325.75		$1,256.39

		Severence																										$0.00

		Substitutes						$173.42		$512.74		$256.15		$481.97		$418.46		$473.25		$322.46		$452.89		$510.46		$364.53		$3,966.33

		Benefits		$14,511.30		$15,783.64		$25,525.46		$4,228.64		$13,980.41		$14,472.84		$15,911.42		$14,081.84		$14,450.31		$14,173.74		$16,284.28		$14,276.62		$177,680.50		 		 

		SURcharge																										$0.00

		Management Services				$2,848.50												$1,320.00										$4,168.50

		Repair/Maintenance				$204.31				$398.00		$4,311.58				$98.85								$1,222.90		$300.00		$6,535.64

		Travel/Meetings										$379.39																$379.39

		Food/Supplies				$19,899.01		$4,007.69		$47,489.78		$60,105.81		$10,336.05		$22,053.79		$39,729.95		$26,302.40		$37,915.65		$28,376.44		$10,825.22		$307,041.79

		New Equipment  500								$1,015.10		$175.00																$1,190.10

		New Equipment  200																										$0.00

		New Equipment  100																										$0.00

		New Equipment  400																										$0.00

		Dues/Fees																				$101.75						$101.75

		Return of Advance																								$200,000.00		$200,000.00

		TOTALS EXPENDITURES		$39,190.75		$74,940.33		$53,925.61		$79,727.44		$103,583.52		$51,689.80		$77,039.51		$79,615.15		$66,880.23		$76,743.21		$72,564.21		$250,115.96		$1,026,015.72

				 		 																		 				 

		ENDING BALANCES		($14,781.14)		($20,731.60)		($4,791.22)		$9,120.90		$185,160.22		$191,464.20		$181,722.80		$166,797.32		$168,794.52		$172,412.94		$169,393.30		$16,475.53				$1,026,015.72

		ENCUMBERANCES		$13,077.17		$51,334.06		$91,698.25		$91,145.59		$53,057.26		$52,856.72		$78,108.30		$83,956.31		$74,289.93		$78,513.00		$52,677.07		$12,928.94		   

		UNENCUMBERED BAL		($27,858.31)		($72,065.66)		($96,489.47)		($82,024.69)		$132,102.96		$138,607.48		$103,614.50		$82,841.01		$94,504.59		$93,899.94		$116,716.23		$3,546.59		   







FOOD SRV FY15

		 

		FY2015

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		$16,475.53		($24,150.39)		($38,618.02)		($13,515.93)		$53,335.78		$68,572.74		$67,528.24		$65,761.79		$64,315.24		$55,383.63		$61,630.48		$50,907.17		   

		 																								 

		 

		Interest Earnings																								1.01		$1.01

		Student Lunch Sales		$265.30		$44,182.74		$55,739.73		$63,025.20		$47,367.05		$42,380.28		$48,281.65		$43,729.55		$55,079.77		$54,962.40		$43,404.26		$2,341.22		$500,759.15

		Student A-La-Carte Sales				$1,974.60		$11,937.57				$22,632.14		$9,702.17		$9,795.48		$8,549.53		$11,755.76		$11,754.12		$12,183.37		$1,575.71		$101,860.45

		Student Milk Sales				$61.50		$708.00				$1,278.00		$467.00		$525.00		$493.50		$655.50		$654.00		$670.50		$106.00		$5,619.00

		Adult Lunch Sales				$114.30		$1,314.77				$2,888.12				$1,154.15		$986.20		$1,331.50		$1,347.75		$1,249.25		$169.55		$10,555.59

		Catering - Bath																				$262.31				$76.00		$338.31

		Catering - Hillcrest																										$0.00

		Catering - RMS																		$26.35				$115.25		$110.85		$252.45

		Catering - RHS								$3,329.92		$460.16		$252.93				$153.84				$376.23				$860.42		$5,433.50

		Miscellaneous																										$0.00

		Vending Commissions - RMS				$13.11		$161.40		$73.25		$209.00		$21.00		$132.00		$75.00		$27.00		$60.90		$60.25				$832.91

		Vending Commissions - RHS		$19.69				$178.71		$260.57		$226.97		$208.00		$171.07		$175.59		$169.10		$223.40		$48.48		$105.00		$1,786.58

		State Subsidy												$326.73		$326.73		$326.73		$326.73		$326.79						$1,633.71

		Federal Subsidy								$14,807.14		$14,103.08		$11,152.50		$9,244.00		$10,454.56		$9,043.50		$13,129.02		$13,073.48		$15,344.78		$110,352.06

		Transfers In 																								$80,000.00		$80,000.00

		Initial Advance In								$100,000.00																		$100,000.00

		Refund/Prior Year Expenditure		$48.00										$1,010.84														$1,058.84

		Advances In																										$0.00

		TOTALS RECEIPTS		$332.99		$46,346.25		$70,040.18		$181,496.08		$89,164.52		$65,521.45		$69,630.08		$64,944.50		$78,415.21		$83,096.92		$70,804.84		$100,690.54		$920,483.56

				 		 		 

				 		 																								$920,483.56

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										$0.00

		Regular Salaries		$23,409.20		$35,113.83		$22,597.41		$25,737.55		$23,540.61		$25,540.95		$35,494.20		$23,912.71		$25,693.27		$23,834.72		$25,919.31		$24,067.85		$314,861.61

		Overtime/Extra Time 						$1,423.06		$630.71		$580.93		($2.27)		$692.94		$837.29		$565.41		$208.70		$552.32		$413.63		$5,902.72

		Leaves/Holiday						$50.76		$54.21		$36.33		$186.54				$68.50		$163.42		$89.62		$172.39		$121.13		$942.90

		Severence																										$0.00

		Substitutes						$675.78		$1,369.47		$1,310.98		$279.92		$476.90		$419.26		$454.24		$185.05		$345.51		$265.90		$5,783.01

		Benefits		$14,070.26		$15,825.87		$20,191.08		$14,671.80		$14,490.49		$14,396.69		$17,566.94		$14,992.78		$15,314.78		$14,867.89		$15,422.44		$15,044.69		$186,855.71

		SURcharge																										$0.00

		Management Services				$2,748.50												$1,320.00										$4,068.50

		Repair/Maintenance		$185.00		$138.60				$1,697.17		$153.79		$69.25										$346.77		$197.10		$2,787.68

		Travel/Meetings				385.49																						$385.49

		Food/Supplies		$3,294.45		$6,601.59				$70,483.46		$33,814.43		$26,094.87		$17,165.55		$24,840.51		$45,028.70		$37,664.09		$38,769.41		$1,951.51		$305,708.57

		New Equipment  500																										$0.00

		New Equipment  200																										$0.00

		New Equipment  100																										$0.00

		New Equipment  400																										$0.00

		Dues/Fees																		$127.00								$127.00

		Return of Advance																								$100,000.00		$100,000.00

		TOTALS EXPENDITURES		$40,958.91		$60,813.88		$44,938.09		$114,644.37		$73,927.56		$66,565.95		$71,396.53		$66,391.05		$87,346.82		$76,850.07		$81,528.15		$142,061.81		$927,423.19

				 		 																		 				 

		ENDING BALANCES		($24,150.39)		($38,618.02)		($13,515.93)		$53,335.78		$68,572.74		$67,528.24		$65,761.79		$64,315.24		$55,383.63		$61,630.48		$50,907.17		$9,535.90				$927,423.19

		ENCUMBERANCES		$12,058.94		$59,134.05		$60,334.05		$63,513.92		$70,624.65		$71,639.95		$67,643.51		$72,021.61		$83,771.40		$51,477.75		$22,729.53		$6,029.82		   

		UNENCUMBERED BAL		($36,209.33)		($97,752.07)		($73,849.98)		($10,178.14)		($2,051.91)		($4,111.71)		($1,881.72)		($7,706.37)		($28,387.77)		$10,152.73		$28,177.64		$3,506.08		   

				($40,625.92)		($14,467.63)		$25,102.09		$66,851.71		$15,236.96		($1,044.50)		($1,766.45)		($1,446.55)		($8,931.61)		$6,246.85		($10,723.31)		($41,371.27)





FOOD SRV FY16

		 

		FY2016

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		$9,535.90		($44,574.86)		$120,945.40		$118,739.76		$143,257.10		$156,104.25		$132,719.26		$131,800.96		$159,393.18		$144,903.79		$157,826.28		$193,662.29		   

		 																								 

		 

		Interest Earnings										$0.13								(see note 1 below)								$0.13

		Student Lunch Sales		$762.45		$66,003.68		$54,678.30		$67,185.60		$57,899.70		$42,438.85		$57,335.00		$60,407.20		($93,320.34)		$34,988.80		$22,346.43				$370,725.67

		Student A-La-Carte Sales				$5,855.60		$11,698.79		$11,196.69		$8,910.06				$10,663.05		$9,658.21		$164,650.82		$32,037.75		$27,411.92		$139.35		$282,222.24

		Student Milk Sales				$296.50		$843.50		$779.50		$679.00		$520.00		$761.00		$645.00		$617.00		$724.00		$752.00		$7.40		$6,624.90

		Adult Lunch Sales				$369.25		$1,121.40		$1,227.57		$1,119.81		$9,167.74		$1,016.25		$1,061.05		($7,304.77)		$1,028.90		$915.05		$19.15		$9,741.40

		Catering - Bath								$167.42								$16.97		$94.92		$81.90		$146.38		$63.28		$570.87

		Catering - Hillcrest																				$0.00						$0.00

		Catering - RMS																$116.75				$163.75		$31.59		$344.65		$656.74

		Catering - RHS								$53.94		$680.72		$1,016.42		$1,163.40		$674.25		$1,483.64		$0.00		$33.93		$579.47		$5,685.77

		Miscellaneous								$50.00										$1.97		$0.00						$51.97

		Vending Commissions - RMS		$10.10				$59.00		$134.00		$130.00		$122.00		$270.00		$166.16		$102.00		$169.01		$176.69		$10.47		$1,349.43

		Vending Commissions - RHS						$144.24		$100.44		$128.94		$150.18		$34.75		$208.67		$132.15		$246.30		$35.81				$1,181.48

		State Subsidy																				$1,559.79						$1,559.79

		Federal Subsidy								$17,424.08		$12,846.45		$10,129.12		$9,103.37		$11,793.99		$11,341.47		$11,445.70		$12,726.87		$11,478.81		$108,289.86

		Transfers In 																						$50,000.00				$50,000.00

		Initial Advance In																										$0.00

		Refund/Prior Year Expenditure																										$0.00

		Advances In				$150,000.00																				($150,000.00)		$0.00

		TOTALS RECEIPTS		$772.55		$222,525.03		$68,545.23		$98,319.24		$82,394.81		$63,544.31		$80,346.82		$84,748.25		$77,798.86		$82,445.90		$114,576.67		($137,357.42)		$838,660.25		$838,660.25

				 		 		 

				 		Note 1:  The negative numbers in March for student lunches and adult lunches are due to a correction of receipts posted July-February

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply												$98.75						$43.99								$142.74

		Regular Salaries		$35,224.01		$23,595.41		$22,165.78		$23,235.77		$23,137.17		$23,046.76		$34,802.89		$23,519.76		$23,350.71		$23,519.29		$22,730.57		$29,692.53		$308,020.65

		Overtime/Extra Time 		$18.52				$114.23		$169.92		$1,244.87		$778.78		$185.40		$310.39		$197.38		$608.98		$1,299.47		$14,602.96		$19,530.90

		Leaves/Holiday		$82.84		$84.17		$80.00		$174.50		$36.33		$237.30		$64.63		$31.73				$120.38		$3.08				$914.96

		Severence																										$0.00

		Substitutes						$1,174.80		$1,920.32		$1,143.81		$906.40		$1,046.16		$387.13		$912.09		$540.68		$1,219.19				$9,250.58

		Benefits		$17,028.93		$14,966.31		$13,392.15		$13,929.50		$13,915.58		$14,039.35		$15,278.12		$13,638.98		$13,677.43		$13,798.49		$14,914.84				$158,579.68

		SURcharge						$5,257.13																				$5,257.13

		Management Services		$2,529.01														$1,200.00										$3,729.01

		Repair/Maintenance		 		$200.00		$481.00				$1,196.34		$199.90		$147.20						$860.00		$1,162.00		$300.90		$4,547.34

		Travel/Meetings												$298.06		$194.00										$124.48		$616.54

		Food/Supplies				$16,502.30		$28,085.78		$34,371.89		$28,873.56		$47,324.00		$29,546.72		$18,068.04		$53,979.65		$30,075.59		$37,411.51		$667.61		$324,906.65

		New Equipment  500				339.63																						$339.63

		New Equipment  200				1316.95																						$1,316.95

		New Equipment  100																										$0.00

		New Equipment  400																										$0.00

		Dues/Fees																		$127.00								$127.00

		Return of Advance																										$0.00

		TOTALS EXPENDITURES		$54,883.31		$57,004.77		$70,750.87		$73,801.90		$69,547.66		$86,929.30		$81,265.12		$57,156.03		$92,288.25		$69,523.41		$78,740.66		$45,388.48		$837,279.76		$837,279.76

				 		 																		 

		ENDING BALANCES		($44,574.86)		$120,945.40		$118,739.76		$143,257.10		$156,104.25		$132,719.26		$131,800.96		$159,393.18		$144,903.79		$157,826.28		$193,662.29		$10,916.39

		ENCUMBERANCES		$7,886.40		$73,490.13		$74,584.90		$69,337.40		$36,404.42		$36,059.20		$76,534.57		$62,220.03		$55,303.19		$50,045.87		$32,188.77		$2,508.23		   

		UNENCUMBERED BAL		($52,461.26)		$47,455.27		$44,154.86		$73,919.70		$119,699.83		$96,660.06		$55,266.39		$97,173.15		$89,600.60		$107,780.41		$161,473.52		$8,408.16		   



				($54,110.76)		$165,520.26		($2,205.64)		$24,517.34		$12,847.15		($23,384.99)		($918.30)		$27,592.22		($14,489.39)		$12,922.49		$35,836.01		($182,745.90)







FOOD SRV FY17

		 

		FY2017

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		$10,916.39		($42,161.97)		$124,718.45		$114,072.77		$88,631.67		$94,846.99		$66,527.89		$67,087.18		$64,029.47		$56,471.30		$52,898.80		$34,541.92		   

		 																								 

		 

		Interest Earnings																										$0.00

		Student Breakfast																		$204.65		$1,018.95		$902.35		$18.75		$2,144.70

		Student Lunch Sales		$915.00		$56,340.60		$29,539.75		$36,127.58		$41,978.05		$31,051.86		$41,047.35		$36,096.46		$33,968.44		$35,194.84		$32,052.88		$899.25		$375,212.06

		Student A-La-Carte Sales				$7,598.90		$29,847.65		$27,906.23		$24,345.80		$21,043.60		$22,764.25		$25,036.65		$18,258.60		$23,767.70		$26,419.75		$245.55		$227,234.68

		Student Milk Sales				$209.55		$894.85		$783.75		$647.90		$534.60		$587.95		$653.40		$541.75		$741.95		$813.45		$27.50		$6,436.65

		Adult Breakfast																		$1.80		$6.95		$9.00		$1.80		$19.55

		Adult Lunch Sales				$270.10		$975.65		$1,391.00		$1,355.75		$1,172.20		$1,269.00		$1,434.55		$1,014.35		$1,405.90		$1,520.65		$15.10		$11,824.25

		Catering - Bath																								$525.96		$525.96

		Catering - Hillcrest														$265.00												$265.00

		Catering - RMS										$21.45				$32.55												$54.00

		Catering - RHS								$20.39		$910.07		$278.72				$983.23				$1,378.25		$178.27		$352.00		$4,100.93

		Miscellaneous								$128.74		$40.44		$76.76				$60.37		$81.04		$95.71		$60.52		$18.95		$562.53

		Vending Commissions - RMS						$15.88				$66.50																$82.38

		Vending Commissions - RHS						$97.54		$127.30				$150.10		$141.25		$151.50		$69.50		$148.25		$187.15				$1,072.59

		State Subsidy												$318.97		$318.83		$318.67		$319.01								$1,275.48

		Federal Subsidy								$2,664.00		$22,394.34				$9,445.16		$18,517.44		$10,913.50		$7,873.76		$11,328.64		$12,581.56		$95,718.40

		Transfers In 																								$155,000.00		$155,000.00

		Refund/Prior Year Expenditure						$5,507.77				I																$5,507.77

		Advances In				$150,000.00																				($150,000.00)		$0.00

		TOTALS RECEIPTS		$915.00		$214,419.15		$66,879.09		$69,148.99		$91,760.30		$54,626.81		$75,871.34		$83,252.27		$65,372.64		$71,632.26		$73,472.66		$19,686.42		$887,036.93		$887,036.93

				 		 		 

				 

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										$0.00

		Regular Salaries		$34,921.33		$19,969.30		$20,742.95		$21,464.18		$20,996.56		$31,286.68		$20,698.94		$20,942.12		$21,746.11		$21,836.43		$22,952.65		$22,691.98		$280,249.23

		Substitutes						$226.77		$421.13		$309.76		$221.92		$86.69		$412.75		$610.87		$689.74		$748.77		$550.41		$4,278.81

		Overtime/Extra Time 						$1,217.61		$557.05		$736.88		$574.43		$266.86		$691.11		$967.60		$637.72		$1,335.96		$1,000.26		$7,985.48

		Leaves/Holiday				$86.20						$40.28		$263.32				$35.18		$47.67		$128.18				$223.44		$824.27

		Severence																										$0.00

		Benefits		$15,996.03		$13,365.29		$19,526.62		$13,158.91		$12,898.10		$16,052.26		$13,573.04		$13,280.50		$13,415.41		$13,442.36		$16,950.57		$13,307.57		$174,966.66

		SURcharge

		Management Services		$2,810.00				$2,465.00		$10,274.00		$10,274.00		$5,802.00		$5,137.00		$6,381.00		$5,137.00		$5,137.00		$5,137.00		$3,102.50		$61,656.50

		Repair/Maintenance				$443.69				$1,356.21		$418.95		$1,149.40				$312.24		$391.87								$4,072.36

		Travel/Meetings																										$0.00

		Food/Supplies		$266.00		$13,674.25		$33,345.82		$44,403.57		$38,742.15		$27,595.90		$35,549.52		$44,255.08		$30,614.28		$33,333.33		$44,704.59		$1,826.04		$348,310.53

		New Equipment  500								$2,955.04		$1,128.30																$4,083.34

		New Equipment  200																										$0.00

		New Equipment  100																										$0.00

		New Equipment  400																										$0.00

		Dues/Fees																										$0.00

		Return of Advance																										$0.00

		TOTALS EXPENDITURES		$53,993.36		$47,538.73		$77,524.77		$94,590.09		$85,544.98		$82,945.91		$75,312.05		$86,309.98		$72,930.81		$75,204.76		$91,829.54		$42,702.20		$886,427.18		$886,427.18

				 		 

		ENDING BALANCES		($42,161.97)		$124,718.45		$114,072.77		$88,631.67		$94,846.99		$66,527.89		$67,087.18		$64,029.47		$56,471.30		$52,898.80		$34,541.92		$11,526.14

		ENCUMBERANCES		$102,814.63		$74,191.59		$120,110.69		$107,707.91		$90,131.03		$93,280.85		$70,300.23		$68,596.03		$56,428.56		$58,976.30		$8,205.02		$5,421.00		   

		UNENCUMBERED BAL		($144,976.60)		$50,526.86		($6,037.92)		($19,076.24)		$4,715.96		($26,752.96)		($3,213.05)		($4,566.56)		$42.74		($6,077.50)		$26,336.90		$6,105.14		   



				($53,078.36)		$166,880.42		($10,645.68)		($25,441.10)		$6,215.32		($28,319.10)		$559.29		($3,057.71)		($7,558.17)		($3,572.50)		($18,356.88)		($23,015.78)



				$3,076.00		$14,117.94		$35,810.82		$58,988.82		$50,563.40		$34,547.30		$40,686.52		$50,948.32		$36,143.15		$38,470.33		$49,841.59		$4,928.54





FOOD SRV FY18

		 

		FY2018

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		$11,526.14		($28,758.79)		$116,355.54		$63,024.72		$75,077.04		$80,533.66		$74,931.33		$70,445.23		$79,982.29		$64,244.48		$70,947.93		$67,908.10		   

		 																								 

		 

		Interest Earnings																										$0.00

		Student Breakfast				$293.05		$1,657.05		$1,432.05		$2,314.30		$1,111.40		$1,325.20		$1,205.75		$1,499.50		$2,429.40		$1,965.35				$15,233.05

		Student Lunch Sales		$829.95		$51,674.72		$32,397.97		$50,633.08		$38,587.42		$33,006.06		$34,783.66		$37,591.07		$37,854.27		$36,831.82		$29,749.26		$502.30		$384,441.58

		Student A-La-Carte Sales				$9,079.05		$26,740.40		$28,605.98		$26,656.55		$20,825.20		$25,135.95		$27,388.15		$23,715.45		$33,692.60		$33,292.25				$255,131.58

		Student Milk Sales				$287.10		$1,069.75		$1,151.15		$1,042.80		$654.50		$785.40		$770.55		$661.65		$872.30		$966.90				$8,262.10

		Adult Breakfast				$2.25		$7.70		$15.75		$15.55		$3.85		$0.00		$9.50				$7.05		$11.95				$73.60

		Adult Lunch Sales				$415.95		$1,310.10		$1,569.20		$1,442.15		$904.30		$1,030.60		$1,118.00		$946.25		$1,299.50		$1,471.78				$11,507.83

		Catering - Bath						$266.88		$164.77		$285.84		($445.74)				$101.10		$170.85				$179.93		$60.80		$784.43

		Catering - Hillcrest																										$0.00

		Catering - RMS						$63.00				$24.00												$228.00		$150.93		$465.93

		Catering - RHS						$715.80				$491.50																$1,207.30

		Miscellaneous						$19.02		$3.70		$41.48																$64.20

		Vending Commissions - RMS						$38.43								$21.00						$34.45						$93.88

		Vending Commissions - RHS						$96.15		$66.00		$57.75		$164.45		$67.68		$81.35		$76.30		$121.18		$63.00				$793.86

		State Subsidy																										$0.00

		Federal Subsidy								$14,941.51		$10,907.79		$10,460.51		$7,500.46		$8,641.94		$9,582.01		$9,537.93		$11,760.86		$11,841.86		$95,174.87

		Transfers In 																										$0.00

		Refund/Prior Year Expenditure																										$0.00

		Advances In				$150,000.00																						$150,000.00

		TOTALS RECEIPTS		$829.95		$211,752.12		$64,382.25		$98,583.19		$81,867.13		$66,684.53		$70,649.95		$76,907.41		$74,506.28		$84,826.23		$79,689.28		$12,555.89		$923,234.21		$923,234.21

				 		 		 																						$923,234.21

				 																										$0.00

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										$0.00

		Regular Salaries		$20,676.36		$20,676.10		$32,393.34		$21,407.62		$22,262.35		$20,783.85		$19,192.60		$18,973.25		$30,986.33		$21,072.69		$20,709.60		$20,611.19		$269,745.28

		Substitutes						$2,533.71		$2,783.52		$1,039.60		$1,436.37		$630.00		$2,189.08		$2,369.83		$1,127.58		$2,311.53		$1,480.25		$17,901.47

		Overtime/Extra Time 						$793.68		$144.89		$660.22		$413.63		$358.92		$142.43		$566.26		$235.11		$653.34		$252.12		$4,220.60

		Leaves/Holiday		$86.20		$39.28		$39.28		$63.77		$114.79		$79.93						$50.26		$42.73		$400.00		$230.62		$1,146.86

		Severence				$866.91																						$866.91

		Benefits		$15,222.32		$15,109.81		$25,937.57		$16,089.86		$14,928.44		$16,135.35		$13,058.22		$12,948.77		$14,974.82		$14,950.67		$14,885.53		$14,914.40		$189,155.76

		SURcharge

		Management Services		$5,130.00		$14,368.00		$10,321.00		$5,137.00		$5,137.00		$5,137.00		$5,137.00		$1,224.00		$10,274.00		$0.00		$5,297.00				$67,162.00

		Repair/Maintenance										$120.00																$120.00

		Travel/Meetings																				$490.00		$378.44				$868.44

		Food/Supplies				$15,577.69		$45,694.49		$40,904.21		$32,148.11		$27,926.44		$35,547.44		$31,892.82		$31,022.59		$40,204.00		$35,104.16		$70.87		$336,092.82

		New Equipment  500										                                                                                                                                                                                                                                                                     		198.08														$198.08

		New Equipment  200												176.21										$396.98				$573.19

		New Equipment  100														436.87												$436.87

		New Equipment  400																										$0.00

		Dues/Fees														$775.00								$2,592.53				$3,367.53

		Return of Advance																										$0.00

		TOTALS EXPENDITURES		$41,114.88		$66,637.79		$117,713.07		$86,530.87		$76,410.51		$72,286.86		$75,136.05		$67,370.35		$90,244.09		$78,122.78		$82,729.11		$37,559.45		$891,855.81		$891,855.81

				 		 																								$891,855.81

		ENDING BALANCES		($28,758.79)		$116,355.54		$63,024.72		$75,077.04		$80,533.66		$74,931.33		$70,445.23		$79,982.29		$64,244.48		$70,947.93		$67,908.10		$42,904.54				$0.00

		ENCUMBRANCES		$100,490.31		$76,397.40		$72,268.38		$67,467.95		$69,002.93		$47,221.49		$54,293.04		$32,108.66		$31,210.03		$50,786.84		$43,807.08		$5,137.00		   

		UNENCUMBERED BAL		($129,249.10)		$39,958.14		($9,243.66)		$7,609.09		$11,530.73		$27,709.84		$16,152.19		$47,873.63		$33,034.45		$20,161.09		$24,101.02		$37,767.54		   











FOOD SRV FY19

		 

		FY2019

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		42,904.54		106,312.66		99,570.97		92,364.32		101,271.92		109,370.35		120,728.84		116,012.53		114,986.34		97,483.81		102,051.11		103,569.34		   

		 																								 

		 

		Interest Earnings																										0.00

		Student Breakfast				407.70		1,294.15		1,492.20		1,196.65		951.15		877.90		1,037.55		915.95		1,624.10		1,308.75		0.00		11,106.10

		Student Lunch Sales		1,885.75		59,785.25		32,934.47		41,769.83		40,009.98		38,980.98		39,294.06		29,014.04		40,814.05		40,588.64		29,038.14		630.15		394,745.34

		Student A-La-Carte Sales				13,926.45		32,399.75		40,785.05		32,683.55		27,841.45		28,203.91		32,664.20		26,382.80		38,135.00		34,076.10				307,098.26

		Student Milk Sales				386.65		831.05		1,010.35		859.10		748.55		689.70		869.00		720.50		1,046.65		1,039.50				8,201.05

		Adult Breakfast				2.30		6.65		4.05		7.30		1.10		3.80		7.05		1.65		12.80		0.55				47.25

		Adult Lunch Sales				485.10		1,314.15		1,801.85		1,477.25		1,084.00		1,152.25		1,424.05		1,238.15		1,868.95		1,670.60				13,516.35

		Catering - Bath								28.95		67.55						92.02						94.02				282.54

		Catering - Hillcrest																										0.00

		Catering - RMS										30.00																30.00

		Catering - RHS								723.06		577.50		553.83				191.32										2,045.71

		Miscellaneous																										0.00

		Vending Commissions - RMS						31.29										264.45		25.72				140.78				462.24

		Vending Commissions - RHS						24.10		87.10		116.10		109.00		73.50				87.49		92.05		143.23				732.57

		State Subsidy																										0.00

		Federal Subsidy						4,397.68		10,557.02		12,986.70		10,919.49		9,402.35		9,558.83		11,547.95		10,740.17		14,225.22		13,742.50		108,077.91

		Transfers In 		107,090.46																								107,090.46

		Refund/Prior Year Expenditure																										0.00

		Advances In		150,000.00																								150,000.00

		TOTALS RECEIPTS		258,976.21		74,993.45		73,233.29		98,259.46		90,011.68		81,189.55		79,697.47		75,122.51		81,734.26		94,108.36		81,736.89		14,372.65		1,103,435.78		1,103,435.78

				 		 		 

				 

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										0.00

		Regular Salaries   141		20,434.48		30,905.24		20,464.31		20,544.50		22,860.91		21,284.90		20,757.45		20,169.10		31,363.86		21,105.96		20,955.66		21,105.96		271,952.33

		Substitutes   142						1,892.83		2,453.50		2,498.56		1,203.80		1,125.33		2,341.91		3,486.42		1,580.05		2,335.38		1,031.63		19,949.41

		Overtime/Extra Time 144 + 149				396.44		448.53		373.47		545.15		340.79		197.67		327.95		492.02		141.83		713.04		218.29		4,195.18

		Leaves/Holiday  154		90.32		63.77				63.77		166.40				76.86		39.00		37.80		136.31				238.05		912.28

		Severence																										0.00

		Benefits		15,476.29		17,255.05		15,242.85		15,675.57		15,740.06		17,554.58		15,445.20		15,506.66		17,966.89		14,421.99		15,872.86		15,667.71		191,825.71

		SURcharge																										0.00

		Purchased Services		50.00																								50.00

		Management Services		9,517.00		16,327.50		5,442.50		5,442.50		5,442.50				10,885.00		1,196.00		5,442.50		10,885.00		5,442.50		75.00		76,098.00

		Repair/Maintenance																										0.00

		Travel/Meetings																				163.27						163.27

		Food/Supplies				16,787.14		36,948.92		44,798.55		34,659.67		29,446.99		35,926.27		36,568.08		31,972.30		38,570.45		34,899.22		495.75		341,073.34

		New Equipment  500																		1,695.00								1,695.00

		New Equipment  200																		1,695.00								1,695.00

		New Equipment  100																		3,390.00								3,390.00

		New Equipment  400																		1,695.00								1,695.00

		Dues/Fees																				2,536.20						2,536.20

		Return of Advance		150,000.00																								150,000.00

		TOTALS EXPENDITURES		195,568.09		81,735.14		80,439.94		89,351.86		81,913.25		69,831.06		84,413.78		76,148.70		99,236.79		89,541.06		80,218.66		38,832.39		1,067,230.72		1,067,230.72

				 		 																						853,685.79

		ENDING BALANCES		106,312.66		99,570.97		92,364.32		101,271.92		109,370.35		120,728.84		116,012.53		114,986.34		97,483.81		102,051.11		103,569.34		79,109.60

		ENCUMBRANCES		352,575.02		307,300.58		264,909.16		214,668.11		177,158.25		155,667.67		110,591.69		171,744.46		130,482.48		69,324.36		15,966.64		0.00

		UNENCUMBERED BAL		(246,262.36)		(207,729.61)		(172,544.84)		(113,396.19)		(67,787.90)		(34,938.83)		5,420.84		(56,758.12)		(32,998.67)		32,726.75		87,602.70		79,109.60		   









FOOD SRV FY20

		 

		FY2020

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		79,109.60		114,647.85		91,984.43		80,545.14		84,923.52		107,173.44		107,150.34		126,029.04		154,253.21		103,486.76		(23,748.10)		(66,692.90)		   

		 																								 

		 

		Interest Earnings																										0.00

		Student Breakfast 1511						876.70		1,400.75		1,011.70		685.45		885.95		892.30		408.40		267.50		(116.36)		226.60		6,538.99

		Student Lunch Sales1512		766.65		33,310.79		47,828.79		38,622.99		43,553.07		32,841.41		37,722.94		39,692.41		27,451.20								301,790.25

		Student A-La-Carte Sales 1513						37,224.99		45,912.85		42,513.95		32,565.10		43,309.30		45,699.00		24,215.50								271,440.69

		Student Milk Sales 1514						596.20		864.60		713.90		537.90		708.95		744.70		344.85								4,511.10

		Adult Breakfast 1521						5.70		0.75		0.00		1.70		3.80		2.25		1.25								15.45

		Adult Lunch Sales 1522 + 1523						1,195.50		1,785.60		1,787.50		1,290.15		1,580.80		1,824.30		1,010.90								10,474.75

		Catering - Bath 1559																										0.00

		Catering - Hillcrest 1559																										0.00

		Catering - RMS  1559												76.25														76.25

		Catering - RHS 1559								360.50				566.20														926.70

		Miscellaneous 1890																								135.91		135.91

		Vending Commissions - RMS 1890						66.50		188.75		338.80		134.70		396.00		306.10		80.45		36.80						1,548.10

		Vending Commissions - RHS  1890								173.10		132.90		66.25		68.75		75.00		96.50		52.70		12.54				677.74

		State Subsidy  3213						 																				0.00

		Federal Subsidy  4120								10,054.17		12,834.00		10,937.07		8,477.44		10,584.93		11,018.89		10,139.14		8,915.31		8,416.24		91,377.19

		Transfers In   5100		70,890.40																								70,890.40

		Refund/Prior Year Expenditure  5300																										0.00

		Advances In  5210		150,000.00																						112,000.00		262,000.00





		TOTALS RECEIPTS		221,657.05		33,310.79		87,794.38		99,364.06		102,885.82		79,702.18		93,153.93		99,820.99		64,627.94		10,496.14		8,811.49		120,778.75		1,022,403.52		1,022,403.52

				 		 		 

				 

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										0.00

		Regular Salaries   141		21,105.96		35,895.30		25,059.62		26,111.35		26,766.10		26,702.03		39,879.94		25,190.43		25,463.53		25,459.64		25,459.64		29,509.78		332,603.32

		Substitutes   142						931.46		2,245.63		832.58		711.20		1,498.37		2,250.92		1,372.31		3,316.44						13,158.91

		Overtime/Extra Time 144 + 149						472.73		1,214.60		428.30		34.20		774.10		838.17		(1,032.01)		617.16		795.28				4,142.53

		Non-contributing  147		400.00																								400.00

		Leaves/Holiday  154		92.12		61.71																						153.83

		Severence																										0.00

		Benefits  200s		14,520.72		19,987.25		15,593.88		15,845.06		15,723.88		16,802.23		18,172.64		15,872.94		15,586.81		16,223.79		15,874.62		19,835.32		200,039.14

		SURcharge																										0.00

		Purchased Services 410 & 419																										0.00

		Management Services 415						6,770.00								1,253.75		1,135.00				4,196.25						13,355.00

		Repair/Maintenance 423																										0.00

		Travel/Meetings  433 434						129.92				225.04				323.32						181.70						859.98

		Food/Supplies  560 569				29.95		50,276.06		49,569.04		36,660.00		35,475.62		12,373.11		26,309.36		74,003.75		3,865.27		7,066.98		1,949.80		297,578.94

		New Equipment  640 500																										0.00

		New Equipment  640 200																										0.00

		New Equipment  640 100																										0.00

		New Equipment  640 400																										0.00

		New Equipment DISTRICT 640 000																				83,870.75						83,870.75

		Dues/Fees  849																						2,559.77				2,559.77

		Return of Advance 922		150,000.00																								150,000.00



		TOTALS EXPENDITURES		186,118.80		55,974.21		99,233.67		94,985.68		80,635.90		79,725.28		74,275.23		71,596.82		115,394.39		137,731.00		51,756.29		51,294.90		1,098,722.17		1,098,722.17

				 		 																						853,685.79

		ENDING BALANCES		114,647.85		91,984.43		80,545.14		84,923.52		107,173.44		107,150.34		126,029.04		154,253.21		103,486.76		(23,748.10)		(66,692.90)		2,790.95

		ENCUMBRANCES		410,419.38		346,079.93		297,455.73		249,890.48		215,912.29		190,170.13		260,418.43		250,413.95		181,023.08		93,208.11		58,457.40		0.00

		UNENCUMBERED BAL		(295,771.53)		(254,095.50)		(216,910.59)		(164,966.96)		(108,738.85)		(83,019.79)		(134,389.39)		(96,160.74)		(77,536.32)		(116,956.21)		(125,150.30)		2,790.95		   









FOOD SRV FY21

		 

		FY2022

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006

		Monthly Cash Flow Spending Plan Report



		INCOME		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

		BEGINNING BALANCES		52,403.43		215,625.26		194,248.62		130,542.37		398,160.18		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		   

		 																								 

		 

		Interest Earnings																										0.00

		Student Breakfast 1511		0.00		7.75		286.75		463.80																		758.30

		Student Lunch Sales1512		216.00		18,407.16		(1,025.54)		(4,633.13)																		12,964.49

		Student A-La-Carte Sales 1513		0.00		2,793.90		40,703.85		41,814.05																		85,311.80

		Student Milk Sales 1514		0.00		21.45		329.45		323.95																		674.85

		Adult Breakfast 1521		0.00				0.75		0.00																		0.75

		Adult Lunch Sales 1522 + 1523		0.00		99.85		1,384.80		1,613.25																		3,097.90

		Catering - Bath 1559																										0.00

		Catering - Hillcrest 1559																										0.00

		Catering - RMS  1559																										0.00

		Catering - RHS 1559						361.78		333.00																		694.78

		Miscellaneous 1890		228.30		1,765.47		19,679.18																				21,672.95

		Vending Commissions - BES 1890								24.00																		24.00

		Vending Commissions - RES 1890								41.00																		41.00

		Vending Commissions - RMS 1890								8,280.90																		8,280.90

		Vending Commissions - RHS  1890								11,015.24																		11,015.24

		State Subsidy  3213																										0.00

		Federal Subsidy  4120		125,261.97				9,537.70		143,223.16																		278,022.83

		Transfers In   5100		197,596.57																								197,596.57

		Refund/Prior Year Expenditure  5300								200,394.85																		200,394.85

		Advances In  5210		150,000.00																								150,000.00

		TOTALS RECEIPTS		473,302.84		23,095.58		71,258.72		402,894.07		0.00		0.00		0.00		0.00		0.00		0.00		0.00		0.00		970,551.21		970,551.21

				 

				 

				 

		EXPENDITURES		 JULY 		 AUGUST 		 SEPT 		 OCT 		 NOV 		 DEC 		 JAN 		FEB		MAR		APRIL		MAY		JUNE		 TOTALS 

				 		 																						 

		Administrative Supply																										0.00

		Regular Salaries   141		35,769.56		24,207.85		24,686.69		25,910.08																		110,574.18

		Substitutes   142		2,739.95		1,899.89		2,965.09		3,962.22																		11,567.15

		Overtime/Extra Time 144 + 149		0.00						100.38																		100.38

		Non-contributing  147		400.00																								400.00

		Leaves/Holiday  154																										0.00

		Severence																										0.00

		Benefits  200s		18,249.99		16,069.84		16,498.51		16,711.59		4,173.27																71,703.20

		SURcharge						18,950.94				11,158.60																30,109.54

		Purchased Services 410 & 419		211.36		211.36		245.00				62.24																729.96

		Management Services 415						396.00				807.41																1,203.41

		Repair/Maintenance 423										116.84																116.84

		Travel/Meetings  433 434								15.84		393.23																409.07

		EQUIP 516								1,918.00

		Food/Supplies  560 569		2,710.15		2,083.28		71,222.74		86,658.15		16,711.59																179,385.91

		New Equipment  640 500																										0.00

		New Equipment  640 200																										0.00

		New Equipment  640 100																										0.00

		New Equipment  640 400																										0.00

		New Equipment DISTRICT 640 000																										0.00

		Dues/Fees  849																										0.00

		Return of Advance 922		250,000.00																								250,000.00

		TOTALS EXPENDITURES		310,081.01		44,472.22		134,964.97		135,276.26		33,423.18		0.00		0.00		0.00		0.00		0.00		0.00		0.00		658,217.64		656,299.64

				 		 

		ENDING BALANCES		215,625.26		194,248.62		130,542.37		398,160.18		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00

		ENCUMBRANCES		480,656.91		503,056.27		437,307.65		366,081.11

		UNENCUMBERED BAL		(265,031.65)		(308,807.65)		(306,765.28)		32,079.07		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		364,737.00		   







FY14-FY18 COMPARISON

		REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006



		INCOME		FY2018		FY2017		FY2016		FY2015*		FY2014*

		Interest Earnings		0.00		0.00		0.13		1.01		1.59

		Student Breakfast		15,233.05		2,144.70

		Student Lunch Sales		384,441.58		375,212.06		370,725.67		500,759.15		481,513.11

		Student A-La-Carte Sales		255,131.58		227,234.68		282,222.24		101,860.45		115,078.52

		Student Milk Sales		8,262.10		6,436.65		6,624.90		5,619.00		6,436.50

		Adult Breakfast		73.60		19.55

		Adult Lunch Sales		11,507.83		11,824.25		9,741.40		10,555.59		18,217.42

		Catering - Bath		784.43		525.96		570.87		338.31		343.11

		Catering - Hillcrest		0.00		265.00		0.00		0.00		121.65

		Catering - RMS		465.93		54.00		656.74		252.45		119.00

		Catering - RHS		1,207.30		4,100.93		5,685.77		5,433.50		2,806.81

		Miscellaneous		64.20		562.53		51.97		0.00		0.00

		Vending Commissions - RMS		93.88		82.38		1,349.43		832.91		381.90

		Vending Commissions - RHS		793.86		1,072.59		1,181.48		1,786.58		3,196.09

		State Subsidy		0.00		1,275.48		1,559.79		1,633.71		1,918.42

		Federal Subsidy		95,174.87		95,718.40		108,289.86		110,352.06		113,197.22

		Transfers In 		0.00		155,000.00		50,000.00		80,000.00		75,000.00

		Initial Advance In						0.00		100,000.00		200,000.00

		Refund/Prior Year Expenditure		0.00		5,507.77		0.00		1,058.84		0.00

		Advances In		150,000.00		0.00		0.00		0.00		0.00

		TOTALS RECEIPTS		923,234.21		887,036.93		838,660.25		920,483.56		1,018,331.34



		RECEIPTS LESS ADV & TF		773,234.21		732,036.93		788,660.25		740,483.56		743,331.34





		EXPENDITURES		FY2018		FY2017		FY2016		FY2015		FY2014

		Administrative Supply		0.00		0.00		142.74		0.00		2,245.00

		Regular Salaries		269,745.28		280,249.23		308,020.65		314,861.61		318,647.45

		Substitutes		17,901.47		4,278.81		9,250.58		5,783.01		3,966.33

		Overtime/Extra Time 		4,220.60		7,985.48		19,530.90		5,902.72		2,802.88

		Leaves/Holiday		1,146.86		824.27		914.96		942.90		1,256.39

		Severence		866.91		0.00		0.00		0.00		0.00

		Benefits		189,155.76		174,966.66		158,579.68		186,855.71		177,680.50

		SURcharge						5,257.13		0.00		0.00

		Management Services		67,162.00		61,656.50		3,729.01		4,068.50		4,168.50

		Repair/Maintenance		120.00		4,072.36		4,547.34		2,787.68		6,535.64

		Travel/Meetings		868.44		0.00		616.54		385.49		379.39

		Food/Supplies		336,092.82		348,310.53		324,906.65		305,708.57		307,041.79

		New Equipment  500		198.08		4,083.34		339.63		0.00		1,190.10

		New Equipment  200		573.19		0.00		1,316.95		0.00		0.00

		New Equipment  100		436.87		0.00		0.00		0.00		0.00

		New Equipment  400		0.00		0.00		0.00		0.00		0.00

		Dues/Fees		3,367.53		0.00		127.00		127.00		101.75

		Return of Advance		0.00		0.00		0.00		100,000.00		200,000.00

		TOTALS EXPENDITURES		891,855.81		886,427.18		837,279.76		927,423.19		1,026,015.72



		EXPENSES LESS RTN OF ADV		891,855.81		886,427.18		837,279.76		827,423.19		826,015.72

		PROFIT/(LOSS)		(118,621.60)		(154,390.25)		(48,619.51)		(86,939.63)		(82,684.38)

		* In FY14 and FY15, even though they returned the advance in the same fiscal year, they treated the 

		    return as if it was from a prior fiscal year….
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List of Donations
Received by the Revere Local School District
November 16, 2021

Equipment & Other Donations

To: Revere Middle School

From: Revere Council of PTA's Special Needs Committee S 976.29
10 Bunjo Bungess Chairs $426.79 $ -
10 PharMeDoc Bal Chairs $549.50 S 976.29

* Donation values for contributions other than cash are provided by the donor and not
established by the Board of Education
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Check Number
141699
141977
141708
141989
141735
141995
141760

Then and Now Report
Oct-21

Paid To

ALCO PRODUCTS, INC.

AirRite Inc

BSN SPORTS

DAIRYMENS

HERFF JONES YEARBOOKS
HUNTINGTON NATIONAL BANK
PSI

Attachment T-4

Check Date
10-07-21
10-29-21
10-07-21
10-29-21
10-07-21
10-29-21
10-07-21

Check Amount

S
S
S
S
S
S
S

25,758.52
13,133.33
3,298.21
3,922.97
3,542.16
8,853.67
4,332.00
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(e @ref Pursley, Jacqui <jpursley@revereschools.or
Apps

ED Return

nessage

Attachment T-5

iciu, Kitsa <kfuciu@revereschools.org> Wed, Sep 15, 2021 at 2:15 F
. Lisa Evans <levans@revereschools.org>, Jacqui Pursley <jpursley@revereschools.org>, Michael Critchfield <mcritchfield@revereschools.org>

Hello,

Attached are the AED's that we sent back due to the purchase of new Zoll AED's.
Kitsa Fuciu

PO Box 340

Bath, OH 44210

330-523-3105 (P)
330-659-3127 (F)

“ﬂ Scanned from a Xerox Multifunction Printer.pdf
— 83K
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Attachment T-6

y<

Revere Local School District

Five Year Forecast

Financial Report
November, 2021

Michael Tefs, Superintendent

Richard Berdine, Treasurer
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Five Year Forecast

Revere Local School District
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certificate."

Forecast Purpose/Objectives

Ohio Department of Education's purposes/objectives for the five-year forecast are:
1. To engage the local board of education and the community in the long range planning and discussions of financial issues facing the school district.
2. Toserve as a basis for determining the school district's ability to sign the certificate required by O.R.C. §5705.412, commonly known as the "412

3. To provide a method for the Department of Education and Auditor of State to identify school districts with potential financial problems.

Forecast Methodology - This forecast is prepared based upon historical trends and current factors. This information is then extrapolated into estimates for
subsequent years. The forecast variables can change multiple times throughout the fiscal year and while cash flow monitoring helps to identify unexpected
variances no process is guaranteed. The intent is to provide the district's financial trend over time and a roadmap for decisions aimed at encouraging

financial sustainability and stability.

Forecast5 Analytics ReportWriter Software 2019 ©
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November, 2021 Forecast Summary Revere Local School District

$50,000,000
$45,000,000
$40,000,000
$35,000,000
$30,000,000
$25,000,000
$20,000,000

$15,000,000 3 —
$10,000,000
$5,000,000

- 3,344,641

2021 Actual 2022 Projected 2023 Projected

2024 Projected ) 2025 Projected : 2026 Projected i
s Total Revenue —1Replace/Renew Levies = New Levies = Total Expenditures 15.01 Cash Balance
Note: Cash balance includes any existing levy modeled as renewed during the forecast.
Cash balance is not reduced for encumbrances.
Financial Forecast Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year
2022 2023 2024 2025 2026
Beginning Balance 18,288,737 16,171,345 14,288,404 11,674,823 8,255,075
+ Revenue 38,498,936 39,029,545 39,798,572 40,554,211 40,902,276
+ Proposed Renew/Replacement Levies - - z - -
+ Proposed New Levies 2 £ : ¥ :
- Expenditures (40,616,327) (40,912,486) (42,412,153) (43,973,959) (45,562,710)
= Revenue Surplus or Deficit (2,117,391) (1,882,941) (2,613,581) (3,419,748) (4,660,434)
Ending Balance with renewal levies 16,171,345 14,288,404 11,674,823 8,255,075 3,594,641
Note: Not Reduced for Encumbrances
Analysis Without Renewal Levies Included:
Revenue Surplus or Deficit w/o Levies (2,117,391) (1,882,941) (2,613,581) (3,419,748) (4,660,434)
Ending Balance w/o Levies 16,171,345 14,288,404 11,674,823 8,255,075 3,594,641

The projected balance of $8.5 million at June 30, 2025 compares favorably to the November 2020 forecast projected balance of $4.7 million. While cash balance
is certainly one factor to consider, the “Revenue Surplus or Deficit” is a concern given the $2.1 million operating deficit in FY22 that continues at an increasing
rate over the other four years of the forecast with the exception of FY23. FY23 operating deficit is slightly reduced from FY22 due to a reduction in the transfer
amounts forecast for facility projects and projected operating deficits in athletics and food services. The November 2021 forecast shows a projected ending cash
balance for FY22 of $16.5 miillion, an increase of approximately $1.3 million over the May 2021 forecast. This increase is primarily due to additional carryover
balance from FY21, reduced employee benefit costs from 3.2% increase for FY22 versus 7% estimate in prior forecast, and an overall gain from revenue and
expenditure changes from the new Fair School Funding Plan approved by the State legislature and Governor for the FY22/23 biennium. Expenditure growthis a
concern that must be managed, and given our existence as a service provider of education to our students, our reliance on staffing is significant and these costs
are not small and are not declining. The last new operating levy passed by Revere voters occurred in May 2011, and this is a topic that will require future
discussion due to current and projected deficit spending needing to be offset with levy timing, type, and desirable millage rate.

guarantee district in FY 2022.
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Revere Local School District

Revenue Sources and Forecast Year-Over-Year Projected Overview

Sources of Revenue Over Time

100.0% - o =}
90.0%
80.0%
70.0%
60.0% -
oo |
40.0% Real Real
Estate - Estate
30.0% Y -
20.0%
10‘0% =
0.0% = 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
2021 2026
B Real Estate  Public Utility Renewal Levy Revenue
Income Tax State Funding
= Prop Tax Alloc i All Othr Op Rev
B Other Sources
Year-Over-Year Dollar & Percentage Change
$2,000,000 5.00%
$1,500,000 4.00%
3.00%
$1,000,000
2.00%
$500,000 1.00%
$0 0.00%
% 19
($500,000) 1.00%
-2.00%
($1,000,000) -3.00%
($1,500,000) -4.00%

2018

2020 2021 2022 2023 2024 2025 2026

mmmm Annual Dollar Change = Annual Percentage Change

3-Year Historical Actual Average Annual Dollar Change
Compared to 5-Year Projected

Historical Projected Projected Total revenues are expected to increase in FY22 from FY21 primarily due to
Average Average Compared to additional tax collections from valuation triennial update in 2020, impact of
Annual Annual Historical substitute levy on new construction, continuing new residential and
$S Change $S$ Change  |Variance commercial construction, and tax revenue growth from the 20 mill floor
Real Estate $294,582 $597,551 $302,968 being realized for residential properties in 2020. Tax revenue growth from
Public Utility $51,306 $47,472 ($3,834) these impacts continues in FY23 to FY26. The FY21 tax revenues were
Income Tax $0 $0 $0 reduced from original estimates due to TIF adjustments ($511,000) from
State Funding ($82,840) $20,194 $103,034 2018 and 2019 for the Nexen Tire and National Interstate TIF developments.
Prop Tax Alloc ($65,019) $54,527 $119,547 Stat.e re'_:venues {Unrestricted and Restricted Grar.1ts—in-Aid) are.reduced
All Othr Op Rev $70,429 ($79,395) ($149,824) beglnmndg ;Yii d::z :o Ichér:g:es fromdtge new Fa;r Si:ooFIYZt.lzr}g?ﬁ.Plan'
approved by the State legislature and Governor for the iennium.
Other Sources $218,080 (382,387) (5300,467) Es;’enditure reductions fir open enrollment, community school, and
Peterson Scholarship students residing in Revere but attending other
Total Average Annual Change $486,538 $557,962 $71,424 educational optionspreﬂected in purchgased services more thangoffset the
1.32% 1.40% 0.08% | csato finding lnceac

Note: Expenditure average annual change is projected

tobe >

Forecast5 Analytics ReportWriter Software 2019 ©

$1,449,028 On an annual average basis, expenditures are projected to grow faster than revenue.
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Revere Local School District

1.010 - General Property Tax (Real Estate)

Revenue collected from taxes levied by a school district by the assessed valuation of real property using effective tax rates for class | (residential/agricultural)
and class Il {business).

Real Estate as % of Total Revenue
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Renewal Levy Revenue

Year-Over-Year Dollar & Percentage Change
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mmmmm Annual Dollar Change Annual Percentage Change

Values, Tax Rates and Gross Collections Gross Collection Rate

Tax Yr

Valuation

Value Change

Class | Rate

Change

Class Il Rate

Change

Including Delinquencies

2020

1,134,193,250

91,043,050

28.50

32.47

98.5%

2021

1,147,193,250

13,000,000

28.53

0.03

32.38

(0.10)

99.7%

2022

1,155,193,250

8,000,000

28.56

0.03

32.28

(0.09)

99.7%

2023

1,206,993,250

51,800,000

28.21

(0.35)

31.75

(0.53)

99.7%

2024

1,214,993,250

8,000,000

28.24

0.03

31.67

(0.09)

99.7%

2025

1,222,993,250

8,000,000

28.27

0.03

31.58

(0.09)

99.7%

General Property Tax (Real Estate) accounts for 76.46% of District revenues.
The 9.02 mill substitute levy, which eliminated two emergency operating levies totaling the same millage, passed by Revere voters in November 2019 is included
for this forecast.
Revenues are projected to increase in FY22 due to additional tax collections from Summit County property valuation triennial update in 2020, impact of

substitute levy on new construction, continuing new residential and commercial construction, and tax revenue growth from the 20 mill floor being realized for
residential properties with the valuation increase in 2020. Tax revenue growth from these impacts continues in FY23 to FY26.

FY21 tax revenues were reduced from prior forecast estimates due to TIF adjustments ($511,000) from 2018 and 2019 for the Nexen Tire and National
Interstate TIF developments. These are one-time refunds.

District collected approximately 100% of estimated tax revenues for tax years 2015 through 2021 except for the previously mentioned TIF adjustments, and this
collection rate is continued for this forecast.

*Projected % trends include renewal levies
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1.020 - Public Utility Personal Property

Revenue generated from public utility personal property valuations multiplied by the district's full voted tax rate.

Revere Local School District

PUPP as % of Total Revenue
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Year-Over-Year Dollar & Percentage Change
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$0 et 0.00%
2018 2020 2021 2022 2023 2024 2025 2026

mmmmm Annual Dollar Change

Annual Percentage Change

Values and Tax Rates Gross Collection Rate
Tax Year Valuation Value Change | Full Voted Rate Change Including Delinquencies
2020 29,906,370 2,448,120 57.86 (0.39) 100.4%
2021 30,606,370 700,000 57.86 0.00 100.0%
2022 31,306,370 700,000 57.86 0.00 100.0%
2023 32,006,370 700,000 57.57 (0.30) 100.0%
2024 32,706,370 700,000 57.57 0.00 100.0%
2025 33,406,370 700,000 57.57 0.00 100.0%

Public Utility Personal Property tax accounts for 4.55% of District revenues.

Revenues are projected to remain relatively flat for all forecast years.

This is a tax on property valuations reported by public utility companies and is taxed at the full voted millage rate.

Forecast5 Analytics ReportWriter Software 2019 ©

*Projected % trends include renewal levies
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1.030 - No Income Tax

Revere Local School District

Revenue collected from income tax earmarked specifically to support schools with a voter approved tax by residents of the school district; separate from

federal, state and municipal income taxes.

Income Tax as % of Total Revenue
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The district does not have an income tax levy.
*Projected % trends include renewal levies
T

Forecast5 Analytics ReportWriter Software 2019 ©
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Revere Local School District

1.035 - Unrestricted Grants-in-Aid

Funds received through the State Foundation Program with no restriction.

Unrestricted as % of Total Revenue
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L Unrestricted Grants-in-Aid accounts for 4.93% of District revenues.
Distric Educated Enroliment
3,000 2669 , 2,703 2720 2737 275 2771 Revenues are projected to reduce beginning FY22 due to changes from
2,589 2625 2,640 2 2657 < the new Fair School Funding Plan (FSFP) approved by the State legislature
2,500 and Governor for the FY22/23 biennium. Expenditure reductions for open

enroliment, community school, and Peterson Scholarship students

2,000 | residing in Revere but attending other educational options reflected in
purchased services more than offset the State funding losses.
1,500 o
FY23 estimate increases slightly due to provisions in current law for the
1000 FSFP to increase transportation and preschool funding. FY24 to FY26
’ projects slight additional increases assuming some portion of the six-year
500 phase-in of the FSFP continues in future State biennial budgets.
Casino revenues are included in this category.
0

FY 2017 FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

mKindergarten ®mGrades1-3 @ Grades4-8 Grades 9 -12 Total
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Revere Local School District

1.040 & 1.045 - Restricted Grants-in-Aid

Funds received through the State Foundation Program or other allocations that are restricted for specific purposes.

Restricted as % of Total Revenue
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Restricted Grants-in-Aid accounts for .63% of District revenues.

Revenues are projected to remain flat for all forecast years. The FY22 amount is estimated to increase due to coding changes incorporated in the FSFP, as well
as increases in catastrophic cost special education funding reimbursement allocations in the FY22/23 State budget.

Catastrophic cost special education funding reimbursement from State for high cost special education students accounts for most of this revenue source.
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Revere Local School District

1.050 - Property Tax Allocation

Includes funds received for Tangible Personal Property Tax Reimbursement, Electric Deregulation, Homestead and Rollback.

(]
Property Tax Allocation as % of Total
Revenue
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Property Tax Allocation accounts for 9.26% of District revenues.

This revenue source comes from homestead and rollback payments paid by the State on behalf of residential property tax owners. Residential, owner-
occupied properties receive a 12.5% property tax reduction on existing tax levies, and residential, non-owner-occupied properties receive a 10.0% property tax
reduction on existing tax levies, both of which are considered “rollback.” The homestead payments made by the State help offset taxes for certain residential,
owner-occupied properties wherein the owner meets certain age and income requirements. The substitute levy passed by Revere voters in November 2019
retains these payments from the State in same manner as the two emergency operating levies which were eliminated with passage of the substitute levy.

*Projected % trends include renewal levies

10
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Revere Local School District

1.060 - All Other Operating Revenues

Operating revenue sources not included in other lines; examples include tuition, fees, earnings on investments, rentals, and donations.

Other Revenue as % of Total Revenue
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All Other Operating Revenues accounts for 3.08% of District revenues.

This category is comprised of tuition, student fees, investment earnings, mobile home taxes, and payments in lieu of taxes for Village of Richfield development
agreements.
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2.070 - Total Other Financing Sources

Includes proceeds from sale of notes, state emergency loans and advancements, operating transfers-in, and all other financing sources like sale and loss of

assets, and refund of prior year expenditures.

Other Sources as % of Total Revenue

Revere Local School District
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FORECASTED
2021 2022 2023 2024 2025 2026
Transfers In - - - - - -
Advances In 362,000 400,000 250,000 250,000 250,000 250,000
All Other Financing Sources 302,037 21,316 2,100 2,100 2,100 2,100
12
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Revere Local School District

Expenditure Categories and Forecast Year-Over-Year Projected Overview

Expenditure Categories Over Time
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3-Year Historical Actual Average Annual Dollar Change
Compared to 5-Year Projected
Historical Projected Projected Total expenditures are expected to increase in FY22 from FY21 primarily due
Average Average Compared to to annual increases in salaries/fringes, in addition to returning to normal
Annual Annual Historical trends in FY22 following reduced expenses in FY20 and FY21 for purchased
$$ Change $$ Change |Variance services and supplies while on remote learning and with reduced
Salaries $386,006 $845,317 $459,311|envoliment due to covid-19. Purchased services estimated expenditures
Benefits $74,683 $478,086 $403,403 decline in FY22 due to changes in the FSFP for financial handling of open
Purchased Services $162,166 ($22,218) ($184,384) enrollment, community school, and Peterson Scholarship students residing
Supplies & Materials ($30,291) 480,105 5116 397 in Revere but attending other educational options. These students are now
Capital Outlay $52,936 ($33,289) ($86,225) funded dlrectly to tr?e attendln'g II'.lStltUtIOT.'I, rather t'han funf:led and charged
to the resident public school district. Special education services and out-of-
Ingergovié: Debt (5515) 2] 5636 district placement costs continue to increase in Purchased Services
Other Obijects $3,843 $34,727 $30,884 P :
Other Uses $139,702 $66,179 ($73,524)
Total Average Annual Change $788,529 $1,449,028 $660,499
2.09% 3.78% 1.69%

Note: Expenditure average annual change is projected
to be > $1,449,028

Forecast5 Analytics ReportWriter Software 2019 ©

On an annual average basis, revenues are projected to grow slower than

expenditures.
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Revere Local School District

3.010 - Personnel Services

Employee salaries and wages, including extended time, severance pay, supplemental contracts, etc.

Salaries as % of Total Expenditures
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Personnel Services accounts for 55.35% of District expenditures.

2021/2022 school year staffing counts as of October 2021 are used as the basis for this forecast. All provisions of current negotiated agreements
are included. Base and step/education increases of 2% and 1.8% respectively are included for FY23 and out years. Additional staffing changes are
not included at this time for FY23 and out years of this forecast.

14
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Revere Local School District

3.020 - Employees' Benefits
Retirement for all employees, Workers Compensation, early retirement incentives, Medicare, unemployment, pickup on pickup, and all health-
related insurances.

Benefits as % of Total Expenditures
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Employees’ Benefits accounts for 20.79% of District expenditures.

Insurance counts and premiums for October 2021 are used for the base cost calculations, as well as the FY22 salaries which drive the
retirement/medicare/workers’ compensation costs.

Medical and prescription insurance premiums increased 3.2% for FY22. Dental and vision premiums remain unchanged. All employees will incur
1% annual employee share premium increases in FY22, the fourth consecutive 1% annuat increase.

Insurance premium increases of 7% are included for FY23 and out years. Medical and prescription insurance premiums have changed as follows:
FY21-7.02%, FY20 — (2.0%), FY19 — 6.85%, and FY18 —9.20%. Dental premiums increased by 2.0% for FY21, with no change for FY22.

All provisions of current negotiated agreements are included.

15
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Revere Local School District

3.030 - Purchased Services
Amounts paid for personal services rendered by personnel who are not on the payroll of the school district, expenses for tuition paid to other
districts, utilities costs and other services which the school district may purchase.

Purchased Services as % of Total
Expenditures
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Purchased Services accounts for 12.86% of District expenditures.
Utilities, special education services, staffing services procured from Educational Service
Total Formula ADM Compa red to . Center of Cuyahoga County, building maintenance and repairs, property and fleet
) . insurance, copier leases/costs, technology services and repairs, legal and other
District Educated professional services, and staff professional development comprise the majority of these
expenditures.
2,766 2,770 FY22 appropriations approved by the Board of Education are used as the basis for this

forecast, with application of 92% of authorized budgets being expended based upon
historical review of budget utilization in prior fiscal years.
Purchased services estimated expenditures decline in FY22 due to changes in the FSFP for
financial handling of open enroliment, community school, and Peterson Scholarship
students residing in Revere but attending other educational options. These students are
now funded directly to the attending institution, rather than funded and charged to the
resident public school district. Special education services and out-of-district placement
costs continue to increase in Purchased Services.
HVAC ten-year lease purchase agreement ($1.4 million) for high school construction

' approved by Board in February 2020 and executed in March 2020 with Huntington Bank
FY 2019 FY 2020 FY 2021 increases expenditures by $161,000 annually for FY21 to FY30.

2,725

2% inflationary growth is generally applied to all purchased services items for FY23 and
W Total ADM  ®m District Educated Enrollment out years of this forecast.
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Revere Local School District

3.040 - Supplies & Materials

Expenditures for general supplies, instructional materials including textbooks and media material, bus fuel and tires, and all other maintenance
supplies.

Supplies & Materials as % of Total
Expenditures
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Supplies & Materials accounts for 2.91% of District expenditures.

Textbooks, custodial and maintenance supplies, software, technology supplies, and paper and other building/office supplies comprise the majority
of these expenditures.

FY22 appropriations approved by the Board of Education are used as the basis for this forecast, with application of 92% of authorized budgets being
expended based upon historical review of budget utilization in prior fiscal years.

2% inflationary growth is generally applied to all supplies and materials items for FY23 and out years of this forecast.
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3.050 - Capital Outlay

This line includes expenditures for items having at least a five-year life expectancy, such as land, buildings, improvements of grounds, equipment,
computers/technology, furnishings, and buses.
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Revere Local School District
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Capital Outlay accounts for 0.62% of District expenditures.

Equipment for technology and other instructional uses, custodial/maintenance, security, and transportation comprises the majority of these
expenditures.

FY22 appropriations approved by the Board of Education are used as the basis for this forecast, with application of 94% of authorized budgets being
expended based upon historical review of budget utilization in prior fiscal years.

This category is increased in FY21 due to technology equipment needs for ipads for 1:1 kindergarten usage in light of covid-19 pandemic and
increased student enrollment.

2% inflationary growth is generally applied to all capital outlay items for FY23 and out years of this forecast.

Forecast5 Analytics ReportWriter Software 2019 ©
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3.060-4.060 - Intergovernmental & Debt

Revere Local School District

These lines account for pass through payments, as well as monies received by a district on behalf of another governmental entity, plus principal and

interest payments for general fund borrowing.

Debt as % of Total Expenditures
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Intergovernmental & Debt accounts for .55% of District expenditures.

The District completed a House Bill 264 energy conservation project in various buildings, and the debt repayment from operational savings from
reduced energy consumption occurs in this category. The District is obligated for a $215,000 annual principal payment, and estimated annual
interest of $10,000, until December 1, 2026 (FY27). Payments for FY27 and FY26 will be eliminated and/or reduced due to investment of these
annual principal funds in a “sinking fund” for debt retirement for the 15-year time period.

Forecast5 Analytics ReportWriter Software 2019 ©
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4.300 - Other Objects

Revere Local School District

Primary components for this expenditure line are membership dues and fees, ESC contract deductions, County Auditor/Treasurer fees, audit

expenses, and election expenses.

Other Objects as % of Total

Expenditures
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Other Objects accounts for 1.82% of District expenditures.

FY22 appropriations approved by the Board of Education are used as the basis for this forecast, with application of 98% of authorized budgets being

expended based upon historical review of budget utilization in prior fiscal years.

Tax collection fees charged by Summit County, liability insurance, and memberships comprise the majority of these expenditures. As tax collections

continue to increase due to valuation growth from new construction, these fees will increase.

2% inflationary growth is generally applied to all other objects items for FY23 and out years of this forecast.

ForecastS5 Analytics ReportWriter Software 2019 ©
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5.040 - Total Other Financing Uses

Revere Local School District

Operating transfers-out, advances out to other funds, and all other general fund financing uses.

Other Objects as % of Total
Expenditures

100.0%
90.0%
80.0%
70.0%
60.0%
50.0%
40.0%
30.0% o o =] [e]
Q Q o
20.0% A S
w0 o
0.0%
202 2026 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
Year-Over-Year Dollar & Percentage Change {
$2,000,000 250.00% |
$1,500,000 209.24% 200.00%
V4 \
$1,000,000 \ 150.00%
$500,000 100.00%
$0 ﬁ!ﬂ% —33.36% 39.40% 50.00%
($500,000) 15.47% 0:00% 0.00% 0.00% 0.00%
{$1,000,000) -50.00%
($1,500,000) -100.00%
2018 2019 2020 2021 2022 2023 2024 2025 2026
smmam Annual Dollar Change Annual Percentage Change
FORECASTED
2021 2022 2023 2024 2025 2026
Transfers Out 269,106 1,819,127 750,000 750,000 750,000 750,000
Advances Out 400,000 250,000 250,000 250,000 250,000 250,000
Other Financing Uses - - - - - -

Total Other Financing Uses accounts for 5.10% of District expenditures.

athletics.

Advances and transfers to food services and athletics are recorded in this category. Advances are simply a temporary “loan” for cash flow purposes to these other
funds, thus there is offsetting revenue in the current or subsequent fiscal year, resulting in no gain or loss to the District. Advances of $150,000 to food services
and $100,000 to athletics are included for FY22 to FY26 forecast years. These amounts are $250,000 and $150,000 in FY21 due to pandemic-related cash flow
and revenue loss issues. Transfers are permanent allocations of resources to the receiving funds, used to help offset operating costs. Transfers will be made in
the next fiscal year to only provide funding for the actual operating deficit from the prior fiscal year. Estimates for annual transfers to food services and athletics
are $150,000 and $100,000 for FY23 to FY26 to include the fitness training program for Revere student-athletes. FY22 transfer amount includes: $1,000,000 for
Richfield Elementary School parking lot replacement; $200,000 for technology needs including classroom technology upgrades at Richfield ES and Revere MS to
mirror state-of-the-art equipment at Bath ES and Revere HS, STEM, robotics, AP computer science, and 1:1 technology replacements/additions; $300,000 for roof
repairs needed at Richfield ES and Revere MS. The technology and roof amounts are continued in FY23 to FY26; and actual FY21 cash deficits in food services and

Forecast5 Analytics ReportWriter Software 2019 ©
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Revere Local School District

Five Year Forecast

Actual FORECASTED
Fiscal Year: 2021 2022 2023 2024 2025 2026
Revenue:

1.010 - General Property Tax (Real Estate) 28,288,965 29,434,881 29,920,583 30,488,067 31,050,368 31,276,718

1.020 - Public Utility Personal Property 1,665,788 1,750,758 1,791,368 1,827,117 1,862,785 1,903,148

1.030 - Income Tax - - - - - -

1.035 - Unrestricted Grants-in-Aid 2,266,996 1,899,243 2,019,012 2,080,375 2,136,125 2,191,734

1.040 - Restricted Grants-in-Aid 80,256 243,491 249,824 252,748 253,274 256,487

1.050 - Property Tax Allocation 3,489,953 3,564,748 3,587,159 3,663,666 3,740,060 3,762,590

1.060 - All Other Operating Revenues 1,656,472 1,184,499 1,209,499 1,234,499 1,259,499 1,259,499
1.070 - Total Revenue 37,448,430 38,077,620 38,777,445 39,546,472 40,302,111 40,650,176
Other Financing Sources:

2.010 - Proceeds from Sale of Notes - - - - -

2.020 - State Emergency Loans and Adv - - - -

2.040 - Operating Transfers-In - . - - - -

2.050 - Advances-In 362,000 400,000 250,000 250,000 250,000 250,000

2.060 - All Other Financing Sources 302,037 21,316 2,100 2,100 2,100 2,100

2.070 - Total Other Financing Sources 664,037 421,316 252,100 252,100 252,100 252,100
2.080 - Total Rev & Other Sources 38,112,467 38,498,936 39,029,545 39,798,572 40,554,211 40,902,276
Expenditures:

3.010 - Personnel Services 21,651,923 22,481,002 23,246,059 24,103,981 24,991,934 25,878,510

3.020 - Employee Benefits 8,061,084 8,443,332 8,895,604 9,386,434 9,906,353 10,451,516

3.030 - Purchased Services 5,762,865 5,221,368 5,325,795 5,432,311 5,540,957 5,651,776

3.040 - Supplies and Materials 880,894 1,183,834 1,207,510 1,231,661 1,256,294 1,281,420

3.050 - Capital Outlay 441,014 253,659 258,732 263,907 269,185 274,569

Intergovernmental & Debt Service 224,449 225,052 225,052 225,052 225,052 225,052

4.300 - Other Objects 626,233 738,954 753,733 768,808 784,184 799,868
4.500 - Total Expenditures 37,648,462 38,547,201 39,912,486 41,412,153 42,973,960 44,562,710
Other Financing Uses

5.010 - Operating Transfers-Out 269,106 1,819,127 750,000 750,000 750,000 750,000

5.020 - Advances-Out 400,000 250,000 250,000 250,000 250,000 250,000

5.030 - All Other Financing Uses - - - - - -

5.040 - Total Other Financing Uses 669,106 2,069,127 1,000,000 1,000,000 1,000,000 1,000,000
5.050 - Total Exp and Other Financing Uses 38,317,568 40,616,327 40,912,486 42,412,153 43,973,959 45,562,710
6.010 - Excess of Rev Over/(Under) Exp (205,102)| (2,117,391) (1,882,941) (2,613,581) (3,419,748) (4,660,434)
7.010 - Cash Balance July 1 (No Levies) 18,493,838 18,288,737 16,171,345 14,288,404 11,674,823 8,255,075
7.020 - Cash Balance June 30 (No Levies) 18,288,737 16,171,345 14,288,404 11,674,823 8,255,075 3,594,641

[Reservations |

8.010 - Estimated Encumbrances June 30 250,000 250,000 250,000 250,000 250,000 250,000

9.080 - Reservations Subtotal - - - - - -
10.010 - Fund Bal June 30 for Cert of App 18,038,737 15,921,345 14,038,404 11,424,823 8,005,075 3,344,641
Rev from Replacement/Renewal Levies

11.010 & 11.020 - Renewal Levies -

11.030 - Cumulative Balance of Levies - - - - - -
12.010 - Fund Bal June 30 for Cert of Obligations 18,038,737 15,921,345 14,038,404 11,424,823 8,005,075 3,344,641
Revenue from New Levies

13.010 & 13.020 - New Levies - -

13.030 - Cumulative Balance of New Levies - - - - - -
15.010 - Unreserved Fund Balance June 30 18,038,737 15,921,345 14,038,404 11,424,823 8,005,075 3,344,641
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EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO
Inter-district Service Area Contract
2021 — 2022 School Year Attachment 1

A contract entered into between the Revere Local Schools Board of Education, 3496 Everett Road, Richfield, OH 44286 and
the Governing Board of the Educational Service Center of Nottheast Ohio (hereinafter referred to as “Board”) and located at
6393 Oak Tree Blvd., S. Independence Ohio 44131.

In consideration of the promises and terms contained and pursuant to the provisions of Sections 3313.17, 3313.841, 3313.842,
3313.91 and 3323.08 of the Ohio Revised Code, the Board agrees to provide to the Service Area the following services for the
term of the 2021-2022 school year commencing July 1, 2021 and concluding June 30, 2022. The Board shall provide the services
in the fields stated on the attached for the designated days or hours.

2 Early Childhood 21 Educational Aide 1 Gifted Cootdinator
Intervention Specialist 3 Preschool Aide

1 TESOL
1 Substance Abuse & BHSS

The Superintendent or designee of the Educational Service Center of Northeast Ohio has the right to assign petsonnel to
perform the contracted services.

The terms of this contract shall automatically terminate at the conclusion of the school year as stated above.

The Board shall invoice the Service Area for all net costs related (not covered by state and federal funds) to the employment of
the personnel specified herein. Said net costs shall include cost of, salary, workers’ compensation, unemployment compensation,
Medicare, retitement, SERS surcharge (if any), life insutance, health/dental/vision benefits, employee leave, any agreed upon
additional personnel costs and substitute personnel (if provided by ESCNEO) attributable to the Board plus an administrative
fee. Should any subsequent unemployment compensation or severance claim be made by an employee covered under this
contract, the Service Area school district herein receiving the services shall be so liable for their proportionate share of the
employee’s claim. The Service Area accepts the responsibility of conducting annual evaluation (s) of administrative, classified
and certified employees, who are not evaluated by the ESCNEO as defined in a prior agreement between Service Area and
ESCNEO administration pursuant to Section 3319.01, 3319.02, 3319.11 and 3319.111 of the Ohio Revised Code.

It is further agreed that contract costs and adjustments (plus or minus) based on unanticipated increases / reductions in State
funds will be made prior to June 30, 2022. All applicable federal and state laws, regulations and/or rules shall govern the
implementation of the services provided pursuant to this agreement.

This agreement constitutes the entire understanding between the parties with respect to the services and Service Area designated
herein. There are no provisions, terms, conditions or obligations other than those contained herein, and this contract shall
supersede all previous communications, representations, or agreements, whether oral/spoken or written, between the parties.
Any subsequent agreement between the parties is a separate and distinct contract and not a renewal hereof.

By: By: ;

City/ Local Schools/ Exempted Village Superintendent Educational Service Center Superintendent
City/ Local Schools/ Exempted Village Treasurer Educational Service Center Treasurer
Date Board Resolution # Date: Mgy 27, 2021 Board Resolution #2020-05-09

Confidential Information - For Board Use Only - Do not Redistribute  Page 59 of 135


RE_Moll
Text Box
Attachment 1


NEW DOCUMENT

Confidential Information - For Board Use Only - Do not Redistribute Page 60 of 135



Attachment 2

RESOLUTION ESTABLISHING EDUCATIONAL REQUIREMENTS FOR
SUBSTITUTE TEACHERS FOR THE 2021-2022 SCHOOL YEAR

The Board of Education of the Revere Local School District, Summit County, Ohio, met
in Regular session on the 16 day of November, 2021, with the following members present:

Keith Malick, President Claudia Hower, Vice President
Hayden Hajdu, Member Michael Kahoe. Member
Diane Sabitsch, Member

The Treasurer advised the Board that the notice requirements of R.C. 121.22 and any
amendments thereto, and the implementing rules adopted by the Board pursuant thereto, were
complied with for the meeting.

moved the adoption of the following resolution:

WHEREAS the issuance of a substitute teaching license requires an applicant to meet
certain educational requirements, which minimally include a post-secondary degree; and

WHEREAS, on October 28, 2021, Governor DeWine signed into law Ohio Senate Bill 1
(“S.B. 1”) as emergency legislation. Section 4 of S.B. 1 provides that the Board may employ a
person who does who do not hold a post-secondary degree as a substitute teacher for the remainder
of the 2021-2022 school year provided that they meet specific requirements. Section 4(B) of S.B.
1 specifically provides at pertinent part that a board:

[...] may employ an individual who does not hold a post-secondary
degree as a substitute teacher, for the 2021-2022 school year only,

provided that the individual also meets the following requirements:

(1) The individual meets the district's or school's own set of
educational requirements.

2) The individual is deemed to be of good moral character.

3) The individual successfully completes a criminal records
check as prescribed in section 3319.39 of the Revised Code.

WHEREAS, consistent with Section 4(B) of S.B. 1, the Board desires to establish its own
set of educational requirements to employ substitute teachers for the 2021-2022 school year.

THEREFORE, BE IT RESOLVED, by the Board of Education of the Revere Local School
District, that:

Section 1. Notwithstanding any policy, administrative guideline, or job description to
the contrary, the Board modifies its educational requirements for the employment of substitute
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teachers, for the 2021-2022 school year only, such that it may employ as a substitute teacher an
individual who does not hold a post-secondary degree provided that:

(A)

®)
©

D)

the individual meets the educational requirements for the employment for substitute
teachers as follows:

[THIS SECTION 1S DISTRICT-SPECIFIC. THE DISTRICT SHOULD
INSERT ITS DESIRED EDUCATIONAL REQUIREMENT. IT CAN PICK
ONE OF THE OPTIONS BELOW OR CREATE ITS OWN EDUCATIONAL
REQUIREMENT.]

[The individual is a graduate of a high school or has a statement of high
school equivalence in accordance with regulations prescribed by the
Superintendent of Public Instruction\; [OR]

[The individual possesses an associate degree or higher from an
accredited institution of higher education, or completes at least two
years of coursework at an accredited institution of higher education
(defined as forty-eight (48) semester hours or seventy-two (72) quarter
hours)‘; [OR]

|

Commented [BD1]: Option #1: High school diploma.

Commented [BD2]: Option #2 Associates Degree or two
years of coursework.

|

the individual is deemed of good moral character;

the individual successfully completes a criminal background check as prescribed
by R.C. 3319.39; and

the individual satisfies all other applicable requirements and procedures contained
in the Revised Code and the Administrative Code with respect to that individual’s
qualifications to be a substitute teacher.

Section 2. It is hereby found and determined that all formal actions of this Board
concerning and relating to the adoption of this resolution were adopted in an open meeting of the
Board, and that all deliberations of this Board and any of its committees that resulted in such formal
actions were in meetings open to the public, in compliance with all legal requirements, including
Section 121.22 of the Ohio Revised Code and any amendments thereto.

seconded the Motion, and upon roll call, the vote

resulted as follows:

Commented [BD3]: Option #3. The District’s own
criteria.

|
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Motion passed and adopted this __ day of ,2021.

Board President

ATTEST:

Treasurer
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RESTRAINT AND SECLUSION

The Board requires the implementation of an evidence-based, school-wide system or framework
of non-aversive Positive Behavior Intervention and Supports (“PBIS”) by its employees to
address inappropriate behavior by District students. As part of this framework, the District’s
educational environments shall be structured to greatly reduce, and in most cases eliminate, the
need to use the techniques of restraint or seclusion on District students. The PBIS prevention-
oriented framework applies to all students, all staff, and in all settings.

Physical restraint and/or seclusion may only be used by trained District employees, and only
when the dangerous behavior of a student creates an immediate risk of physical harm to the
student or others and no alternative safe and effective intervention strategy is possible. Further,
those techniques must be used in a manner that is age and developmentally appropriate. District
employees shall utilize physical restraint and seclusion only in a manner that protects the safety
of all children and adults within the District. Practices that do not adhere to the standards and
requirements set forth in this policy are prohibited.

DEFINITIONS

Aversive Behavioral Interventions: an intervention that is intended to induce pain or
discomfort to a student for the purpose of eliminating or reducing maladaptive behaviors,
including such interventions as application of noxious, painful and/or intrusive stimuli, including
any form of noxious, painful or intrusive spray, inhalant or tastes, or other sensory stimuli such
as climate control, lighting, and sound.

Behavior Intervention Plan: a comprehensive plan for managing problem behavior by
changing or removing contextual factors that trigger or maintain it, by strengthening
replacement skills, teaching new skills, and by providing positive behavior intervention and
supports and services to address behavior.

Chemical Restraint: a drug or medication used to control a student’s behavior or restrict
freedom of movement. Chemical restraint is prohibited by the District in accordance with
the Prohibited Practices Section of this policy. Chemical restraint does not apply to a drug
or medication that is net:

A. Prescribed by a licensed physician, or other qualified health professional acting
under the scope of the professional’s authority under Ohio law, for the standard
treatment of a student’s medical or psychiatric condition; and

B. Administered as prescribed by the licensed physician or other qualified health

professional acting under the scope of the professional’s authority under Ohio
law.

Confidential Information - For Board Use Only - Do not Redistribute  Page 65 of 135


RE_Moll
Text Box
Attachment 3


Revere Local School District
Board of Education 6.46
Policy Manual page 2
Chapter VI — Pupil Personnel

De-escalation Techniques: interventions that are used to prevent violent and aggressive
behaviors and reduce the intensity of threatening, violent, and disruptive incidents.

Functional Behavior Assessment: a school-based process for students with disabilities and
students without disabilities that includes the parent and, as appropriate, the child, to
determine why a child engages in challenging behaviors and how the behavior relates to the
child’s environment. Consent from the parent and, as appropriate, the child, is to be
obtained at the initial Functional Behavior Assessment.

Mechanical Restraint:

A. Any method of restricting a student’s freedom of movement, physical activity, or
normal use of the student’s body by using an appliance or device manufactured
for this purpose; but

B. Does not mean a device used by trained student seheel personnel, or used by a
student, for the specific and approved therapeutic or safety purpose for which the
device was designed and, if applicable, prescribed, including:

1. Restraints for medical immobilization;
2. Adaptive devices or mechanical supports used to allow greater freedom of
mobility than would be possible without the use of such devices or

mechanical supports; or

3. Vehicle safety restraints when used as intended during the transport of a
student in a moving vehicle.

Parent:
A. A biological or adoptive parent;

B. A guardian generally authorized to act as the child’s parent, or authorized to make
decisions for the child (but not the state if the child is a ward of the state);

C. An individual acting in the place of a biological or adoptive parent (including a
grandparent, stepparent or other relative) with whom the child lives, or an

individual who is legally responsible for the child’s welfare;

D. A surrogate parent who has been appointed in accordance with O.A.C. 3301-51-
05 (E); or
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E. Any person identified in a judicial decree or order as the parent of a child or the
person with authority to make educational decisions on behalf of a child.

Physical Escort: the temporary touching or holding of the hand, wrist, arm, shoulder, waist, hip,
or back for the purpose of inducing a student to move to a safe location.

Physical Restraint: the use of physical contact in a way that immobilizes or reduces the ability
of an individual to move the individual’s arms, legs, body, or head freely. Such term does not
include a physical escort, mechanical restraint, or chemical restraint. Physical restraint does not
include brief physical contact for the following or similar purposes:

A. To break up a fight;

B. To knock a weapon away from a student’s possession;

C. To calm or comfort;

D. To assist a student in completing a task/response if the student does not resist the
contact; or

to the student or others.

Positive Behavior Intervention and Supports: a multi-tiered, school-wide, behavioral

framework developed and implemented for the purpose of improving academic and social
outcomes and increasing learning for all students.

Positive Behavior Intervention and Supports Leadership Team: the assigned team at the
District and building level that plans, coaches, and monitors positive behavior intervention
and supports implementation in the District and building. Positive behavior intervention
and supports leadership teams may include, but are not limited to, school administrators,
teacher representatives across grade levels and programs, staff able to provide behavioral
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expertise, and other representatives identified by the District or school such as bus drivers,
food service staff, custodial staff, and paraprofessionals.

Prone Restraint: physical or mechanical restraint while the individual is in the face-down

position fer-an-extended-period-oftime.

Seclusion: the involuntary isolation of a student in a room, enclosure, or space from which the
student is prevented from leaving by physical restraint or by a closed door or other physical
barrier. It does not include a timeout.

Student: an individual enrolled in a school district.

Student Personnel: teacher, principal, counselor, social worker, school resource officer,
teacher’s aide, psychologist, bus driver, related services providers, nursing staff, or other
District staff members who interact directly with students.

Timeout: a behavior intervention in which a student, for a limited and specified time, is
separated from the class within the classroom or in a non-locked setting for the purpose of self-
regulating and controlling his or her own behavior. In a timeout, the student is not physically
restrained or prevented from leaving the area by physical barriers.

PROFESSIONAL DEVELOPMENT

The following are requirements for professional development to be received by student
personnel to implement positive behavior intervention and supports on a system-wide
basis:

A. Occurs at least every three years;

B. Provided by a building or District positive behavior intervention and
supports leadership team or an appropriate state, regional, or national
source in collaboration with the building or District positive behavior
intervention and supports leadership team;

C. The trained positive behavior intervention and supports leadership team will
provide professional development to the school or District in accordance with
a District developed positive behavior intervention and supports training
plan. The District shall retain records of completion of the professional
development; and

D. The professional development will include the following topics:

1. An overview of positive behavior intervention and supports;
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2. The process for teaching behavioral expectations;

3. Data collection;

4. Implementation of positive behavior intervention and supports with
fidelity;

5. Consistent systems of feedback to students for acknowledgment of

appropriate behavior and corrections for behavior errors; and

6. Consistency in discipline and discipline referrals.

PROHIBITED PRACTICES

The following are prohibited under all circumstances, including emergency safety situations:

A.

B.

Prone restraint as defined in Executive Order 2009-13S;
Corporal punishment, as defined in O.R.C. 3319.41;
Child endangerment as defined in O.R.C. 2919.22;

Seclusion or restraint of preschool students in violation of the provisions of
0.A.C. 3301-37-10B) and/or O.A.C. 3301-35-15;

The deprivation of basic needs;

Restraint that unduly risks serious harm or needless pain to the student, including
the intentional, knowing, or reckless use of any of the following techniques:

1. Using any method that is capable of causing loss of consciousness or harm
to the neck or restricting respiration in any wayj,

2. Pinning down with knees to torso, head and/or neck;
3. Using pressure points, pain compliance and joint manipulation techniques;

4. Dragging or lifting of the student by the hair or ear or by any type of
mechanical restraint;

5. Using other students or untrained staff to assist with the hold or restraint;
of
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6. Securing a student to another student or to a fixed object;
7. Otherwise involves techniques that are used to unnecessarily cause
pain.
G. Mechanical or chemical restraints (which-does-notinclude-devicesused-by-trained

H. Aversive behavioral interventions; and er
L. Seclusion of students in a locked room.
RESTRAINT

District employees are expressly prohibited from using the emergency safety intervention
techniques of “prone restraint” (physical or mechanical restraint while the student is in the face
down position), which includes any physical restraint that obstructs the airway of a student, or
any physical restraint that impacts a student’s primary mode of communication.

Student personnel may use pPhysical restraint may—be—used only as a last resort and in
accordance with this Board pollcy and O.A.C. 3301-35-15. wheﬂ—thefe—fs—aﬂ—lmmediate—ﬂsk—ef

Physical restraint may be used only:

A. If a student’s behavior poses an immediate risk of physical harm to the
student or others and no other safe or effective method of intervention is
available;

B. If the physical restraint does not obstruct the student’s ability to breathe;

C. If the physical restraint does not interfere with the student’s ability to
communicate in the student’s primary language or mode of communication;
and

D. By student personnel who are trained in safe restraint techniques, except in

the case of rare and unavoidable emergency situations when trained
personnel are not immediately available.
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Physical restraint may not be used for punishment or discipline or as a substitute for other
less restrictive means of assisting a student in regaining control.
Employees authorized to use the technique of physical restraint must:

A. Only use those techniques of restraint for which they have been trained and
authorized to use.

B. Be appropriately trained to protect the care, welfare, dignity and safety of the
student;

C. Continually observe the student in restraint for indications of physical or mental
distress and seek immediate medical assistance if there is a concern,;

D. Use the least amount of force necessary, for the least amount of time necessary;

E. Use communication werbal strategies and research-based de-escalation
techniques in an effort to help the student regain control;

F. Immediately remove the student from physical restraint or seclusion when the
risk of physical harm to himself/herself or others has dissipated;

G. Conduct a debriefing with all involved staff to evaluate the trigger for the
incident, staff response, and methods to address the student’s behavioral needs;
and

H. Complete all required reports and document all staff observations of the student

and submit such material to the District’s administrative office.

Following the use of physical restraint, the student should be assessed for injury or psychological
distress and monitored as needed following the incident.

If, at any point, the staff assesses that the intervention is insufficient to maintain the safety of all
involved, appropriate emergency contacts shall be made according to the District’s crisis policy.

If a student repeatedly engages in dangerous behavior that leads to instances of restraint, the
District shall conduct a functional behavioral assessment to identify the student’s needs and more
effective ways to address those needs. If necessary, the functional behavioral assessment will be
followed by a behavioral intervention plan that incorporates appropriate positive behavioral
interventions.
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SECLUSION

Seclusion is a last resort safety intervention that provides an opportunity for the student to regain
self-control. Seclusion may be used only if a student’s behavior poses when—there—is an
immediate risk of physical harm to the student or others and no other safe and effective method
of intervention is possible. Seclusion shall never be used as a punishment or to force
compliance, and should only be used in a manner that is age and developmentally appropriate.

A room or area used for seclusion shall provide for adequate space, lighting, ventilation, clear
visibility, and the safety of the student. The room or area used for seclusion shall never be
locked, nor shall it prevent the student from exiting the area should staff become
incapacitated or leave the area. The technique of seclusion shall be used for the least amount
of time necessary.

Seclusion shall not be used for:

A. The convenience of staff;

B. As a substitute for an educational program,;

C. As a form of discipline or punishment;

D. As a substitute for less restrictive means of assisting a student in regaining

control alternatitves, such that it is reflective of the cognitive, social, and
emotional level of the student;

E. As a substitute for inadequate staffing;

F. As a substitute for staff training in PBIS, supports framework, and crisis
management prevention-andintervention; or

G. As a means to coerce, retaliate, or in a manner that endangers a student.

Staff using the technique of seclusion must:

A. Be appropriately trained to protect the care, welfare, dignity, and safety of the
student;

B. Continually observe the student in seclusion for indications of physical or mental
distress and seek immediate medical assistance if there is a concern;

C. Use communication wverbal strategies and research-based de-escalation
techniques in an effort to help the student regain control as quickly as possible;
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D. Remove the student when the immediate risk of physical harm to self or others
has dissipated;

E. Conduct a de-briefing, including all involved staff, to evaluate the trigger for the
incident, staff response, and methods to address the student’s behavioral needs;
and

F. Complete all required reports and document all staff observations of the student

and submit such material to the District’s administrative office.

If, at any point, the staff assesses that the intervention is insufficient to maintain the safety of all
involved, appropriate emergency contacts shall be made according to the District’s crisis policy.

MULTIPLE INCIDENTS OF RESTRAINT AND SECLUSION

A. After the third incident of physical restraint or seclusion in a school year of a
student who has been found eligible for special education services or has a
504 plan, the requirements are as follows:

1. The student’s individualized education program (“IEP”) or 504 team
will meet within 10 school days of the third incident;

2. The IEP or 504 team will consider the need to conduct or develop a
functional behavior assessment or behavior intervention plan, or
amend an existing functional behavior assessment or behavior
intervention plan.

B. For students not described in (A), above, a team, consisting of the parent, an
administrator or designee, a teacher of the student, a staff member involved
in the incident (if not the teacher or administrator already invited), and other
appropriate staff members will meet within 10 school days of the third
incident to discuss the need to conduct or review a functional behavior
assessment and/or develop a behavior intervention plan.

C. Nothing in this section is meant to prevent the completion of a functional

behavior assessment or behavior intervention plan for any student who
might benefit from these measures, but has fewer than three incidents of

Confidential Information - For Board Use Only - Do not Redistribute Page 73 of 135



Revere Local School District
Board of Education 6.46
Policy Manual page 10
Chapter VI — Pupil Personnel

restraint or seclusion. The District may still conduct an evaluation or other
obligation it determines appropriate under the Individuals with Disabilities
Education Act.

TRAINING AND PROFESSIONAL DEVELOPMENT

All student personnel shall be trained annually on the Ohio Department of Education’s policy
regarding PBIS and restraint and seclusion, O.A.C. 3301-35-15, and this policy. Such training
shall be kept current in accordance with the requirements of the provider of the training. The
District shall maintain written or electronic documentation on such training, which shall include
a list of all employees who have participated in the training. Further, an adequate number of
employees in each building in the District shall be annually trained in evidence-based crisis
management and de-escalation techniques, as well as the safe use of physical restraint and
seclusion. The minimum training requirements are as follows:

A. Proactive measures to prevent the use of seclusion or restraint;
B. Crisis management;
C. Documentation and communication about the restraint or seclusion with

appropriate parties;

D. The safe use of restraint and seclusion;

E. Instruction and accommodation for age and body size diversity;

F. Directions for monitoring signs of distress during and following physical
control;

G. Debriefing practices and procedures;

H. Face-to-face training;

L Allow for a simulated experience of administering and receiving physical

restraint; and

J. Ensure that participants demonstrate proficiency in these minimum training
requirements.

The District shall maintain written or electronic documentation that includes the following:

A. The name, position, and building assignment of each person who has
completed training;
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B. The name, position, and credentials of each person who has provided the
training;

C. When the training was completed; and

D. What protocols, techniques, and materials were included in training.

As part of the training, student personnel are to be trained to perform the following
functions:

A. Identify conditions such as: where, under what conditions, with whom and
why specific inappropriate behavior may occur; and

B. Use preventative assessments that include at least the following:
1. A review of existing data;
2. Input from parents, family members, and students; and
3. Examination of previous and existing behavior intervention plans.

REQUIRED DATA AND REPORTING

A. Any incident of seclusion or restraint shall be immediately reported to
building administration and the parent and also be documented in a written
report that is issued to the parent immediately or within 24 hours. This
written report is thereafter maintained by the District, including the county
board of developmental disabilities or the educational service center in the
event the District delegates this responsibility.

B. The District shall annually report information regarding its use of restraint
and seclusion to the Ohio Department of Education in the form and manner
as prescribed by the Department.
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COMPLAINT PROCESS

A parent may choose to file a complaint with the Ohio Department of Education, Office of
Integrated Student Supports, in accordance with the complaint procedures outlined below.

A. The parent forwards a copy of the complaint to the District serving the child
at the same time the party files the complaint with the Ohio Department of

Education.
B. A sufficient complaint includes the following:
1. A statement that the District has violated this policy;
2. The facts on which the statement is based; and
3. The signature and contact information for the parent.
C. Timeline of the complaint:
1. The complaint must allege a violation that occurred not more than

one year prior to the date that the complaint is received.

2. The Ohio Department of Education, Office of Integrated Student
Supports has a time limit of 90 days after the complaint is filed to:

a. Provide the District with the opportunity to respond to the
parent, including, at the discretion of the District, a proposal to
resolve the complaint;

b. Give the parent the opportunity to submit additional
information, either orally or in writing, about the allegations of
the complaint;

c. Review all relevant information and make an independent
determination as to whether the District is violating a
requirement;

d. Carry out an independent investigation, whether on-site or off-

site, if the Ohio Department of Education determines that an
investigation is needed;

e. Issue a written decision to the complainant that addresses each
allegation in the complaint and contains findings of fact and
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conclusions and the reasons for the Ohio Department of
Education’s final decision.

D. This rule does not limit the ability of a parent of a student with a disability to
file a complaint under any other provision of law.

MONITORING AND COMPLIANCE

The implementation of this policy shall be monitored. The District shall make its records
concerning positive behavior intervention and supports and restraint and seclusion
available to staff from the Ohio Department of Education upon request.

In addition to filing complaints with the Ohio Department of Education Office of
Integrated Student Supports pursuant to the Complaint Process set forth above, parents of
District students may file a complaint with other public agencies such as law enforcement,

the Department of Job and Family Services, or the office of professional conduct within the
Ohio Department of Education. Parents ef District—students also may submit written
complaints to the Superintendent regarding an incident of restraint or seclusion. Upon receipt of
such complaint, the Superintendent shall initiate an investigation of the incident, and shall make
reasonable efforts to have an in-person follow-up meeting with the parent respend-to—the

parent s-eomplaint—in-writing; within 30 days of receiving the parent’s complaint.

The District will review this policy annually and will provide parents an annual notice to
inform them of this policy, including the complaint process. The District will provide a
support plan for substitute teachers to assist with positive behavior intervention and
supports or crisis management and de-escalation, which includes restraint and seclusion.

LEGAL REF.: O.A.C. 3301-35-15

Adopted:
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PROCUREMENT WITH FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid for with federal funds or
District matching funds shall be made in accordance with all applicable federal, state, and local
statutes and/or regulations, the terms and conditions of the federal grant, and Board policy.

The Superintendent shall maintain a procurement and contract administration system in
accordance with the “Procurement Standards” set forth in §§2 C.F.R. 200.317-.326 for the
administration and management of federal grants and federally-funded programs. The District
shall maintain a contract administration system that requires contractors to perform in
accordance with the terms, conditions, and specifications of their contracts or purchase orders.
Except as otherwise noted, procurement transactions shall conform to the provisions of the
District’s Uniform Grant Guidance Board policy.

Board employees, officers, and agents who have purchasing authority shall abide by the
standards of conduct governing conflicts of interest and governing the actions of employees,
officers, and agents engaged in the selection, award, and administration of contracts set forth in
Board policy and Ohio Ethics Law. Specifically, no employee, officer, or agent of the District
shall participate in the selection, award, or administration of a contract supported by federal
funds if a real or apparent conflict of interest would be involved. Such a conflict would arise
when the employee, officer, or agent, any member of his or her immediate family, his or her
partner, or an organization which employs or is about to employ any of the parties indicated
herein, has a financial or other interest in the firm selected for an award. The officers,
employees, and agents of the District shall neither solicit nor accept gratuities, favors, or
anything beyond nominal monetary value from contractors or parties to sub-agreements.
Disciplinary action may be implemented for violations of this policy. No Federal appropriated
funds shall be used to pay any person or organization for influencing or attempting to influence
an officer or employee of any agency, a member of Congress, officer or employee of Congress,
or an employee of a member of Congress in connection with obtaining any Federal contract,
grant or any other award covered by 31 U.S.C. 1352.

The District shall avoid acquisition of unnecessary or duplicative items. Consideration shall be
given to consolidating or breaking out procurements to obtain a more economical purchase.
Where appropriate, an analysis shall be made of lease versus purchase alternatives, and any other
appropriate analysis to determine the most economical approach. To foster greater economy and
efficiency, the District may enter into state and local intergovernmental agreements where
appropriate for procurement or use of common or shared goods and services.

Contract Provisions

Procurement contracts shall, at a minimum, include the terms and conditions that are required by
the applicable federal procurement regulations.

For spending related to the child nutrition program funds, contracts shall require the following
clauses: termination for cause and convenience, contract work hours/safety standards, Davis
Bacon Act provisions, rights to interventions made under a contract, debarment and suspension,
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and the Byrd Anti-Lobbying Amendment language for contracts worth $100,000 or more. To
the extent required by law, the District shall require that the person awarded a contract satisfy the
bonding requirements set forth in the applicable federal regulations.

The District and vendor shall comply with the Buy American Provision for all solicitations and
contracts that involve the purchase of food, per USDA Regulations (7 CFR Part 250 and 7 CFR
Part 210). The District and vendor shall utilize, to the maximum extent practicable, “domestic
commodities and products,” which means an agricultural commodity that is produced in the
United States, and a food product that is processed in the United States substantially using
agricultural commodities that are produced in the United States. This requirement shall be
included in bid specifications; contract monitoring; and verifying cost and availability of
domestic and nondomestic foods using data in the USDA Agricultural Marketing Service.

Administration

One or more District employees or contractors shall be delegated responsibility for the
administration of all procurement contracts and for ensuring that the party awarded the contract
satisfies the terms of the procurement contract, and shall ensure that all solicitations include,
either verbatim, or by reference, the equal opportunity clause provided under 41 CFR 60-1.4(b)
for contracts worth $10,000 or more.

Competition

All procurement transactions shall be conducted in a manner that encourages full and open
competition. In order to ensure objective contractor performance and eliminate unfair
competitive advantage, the District shall exclude any contractor that has developed or drafted
specifications, requirements, statements of work, or invitations for bids or requests for proposals
from competition for such procurements.

Some of the situations considered to be restrictive of competition include, but are not limited to:

1. Placing unreasonable requirements on firms in order for them to qualify to do
business;

2. Requiring unnecessary experience and excessive bonding requirements;

3. Noncompetitive contracts to consultants that are on retainer contracts;

4. Noncompetitive pricing practices between firms or between affiliated companies;

5. Organizational conflicts of interest;

6. Specifying only a ‘brand name’ product instead of allowing for an “equal”

product to be offered and describing the performance or other relevant
requirements of the procurement;
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7. Any arbitrary action in the procurement process.

The District shall not use statutorily or administratively imposed state, local, or tribal
geographical preferences in the evaluation of bids or proposals, except where an applicable
federal statute expressly mandates or encourages a geographic preference. When the District is
contracting for architectural and engineering services, geographic location may be a selection
criterion provided its application leaves an appropriate number of qualified firms, given the
nature and size of the project, to compete for the contract.

If the District uses a pre-qualified list of persons, firms or products to acquire goods and services,
such list shall include enough qualified sources as to ensure maximum open and free

competition.

Solicitation Language

All solicitations must incorporate a clear and accurate description of the technical requirements
for the material, product, or service to be procured. Such description shall not, in competitive
procurements, contain features which unduly restrict competition. The description may include a
statement of the qualitative nature of the material, product or service to be procured and, when
necessary, shall set forth those minimum essential characteristics and standards to which it shall
conform if it is to satisfy its intended use. Detailed product specifications should be avoided if at
all possible. When it is impractical or uneconomical to make a clear and accurate description of
the technical requirements, a “brand name or equivalent” description may be used as a means to
define the performance or other salient requirements of procurement. The specific features of
the named brand which shall be met by offers shall be clearly stated; and identify all
requirements which the offerors shall fulfill and all other factors to be used in evaluating bids or
proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.

Procurement Methods

The District shall utilize one of the following methods of procurement:
1. Micro-Purchases

The aggregate dollar amount does not exceed the threshold established in 2 C.F.R.
§200.67 or by the Office of Federal Financial Management, whichever is greater.
To the extent practicable, the District will distribute such purchases equitably
among qualified suppliers. Micro-purchases may be awarded without soliciting
competitive bids if the Board considers the price reasonable.

2. Small Purchases

The aggregate dollar amount does not exceed the simplified acquisition
threshold set by the Federal Acquisition Regulation at 48 C.F.R. Subpart 2.1
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and in accordance with 41 U.S.C. 1908 (2 C.F.R. §200.88). Small purchase
procedures provide for relatively simple and informal procurement methods for
securing services, supplies, and other property that does not exceed the
competitive bid threshold. Small purchase procedures require that price or rate
quotations shall be obtained from an adequate number of qualified sources.

3. Sealed Bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for,
single items of supplies, materials, or equipment requires competitive bidding
under Ohio law or Board policy, and when the aggregate dollar amount exceeds
the simplified acquisition threshold set by the Federal Acquisition Regulation
at 48 C.F.R. Subpart 2.1 and in accordance with 41 U.S.C. 1908 (2 C.F.R.
§200.88). Beard-determines—to—build;—repair,—enlarge—mp 0 ehsh—o

hoolbuildine/faciliil e which il 1 $50.000.

In order for sealed bidding to be feasible, the following conditions shall be

present:

A. A complete, adequate, and realistic specification or purchase description is
available;

B. Two (2) or more responsible bidders are willing and able to compete

effectively for the business; and

C. The procurement lends itself to a firm fixed price contract and the
selection of the successful bidder can be made principally on the basis of
price.

If sealed bids are used, the following requirements apply:

A. Bids shall be solicited in accordance with the provisions of state law and
Board policy. Bids shall be solicited from an adequate number of
qualified suppliers, providing them sufficient response time prior to the
date set for the opening of bids. The invitation to bid shall be publicly
advertised.

B. The invitation for bids, which will include product/contract specifications
and pertinent attachments, must define the items and/or services required
in order for the bidder to properly respond.

C. All bids will be opened at the time and place prescribed in the invitation
for bids; bids will be opened publicly.

D. A firm fixed price contract award will be made in writing to the lowest
responsive and responsible bidder.  Where specified in bidding
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documents, factors such as discounts, transportation cost, and life cycle
costs shall be considered in determining which bid is lowest. Payment
discounts may only be used to determine the low bid when prior
experience indicates that such discounts are usually taken.

E. The Board reserves the right to reject any or all bids for sound
documented reason(s).

4. Competitive Proposals

Procurement by competitive proposal is normally conducted with more than one
(1) source submitting an offer and either a fixed price or cost-reimbursement type
contract is awarded. It is generally used when conditions are not appropriate for
the use of sealed bids or in the case of a recognized exception to the sealed bid
method.

If this method is used, the following requirements apply:
A. Requests for proposals shall be publicized and identify all evaluation

factors and their relative importance. Any response to the publicized
requests for proposals shall be considered to the maximum extent

practical.
B. Proposals shall be solicited from an adequate number of sources.
C. The District shall use its written method for conducting technical

evaluations of the proposals received and for selecting recipients.

D. Contracts shall be awarded to the responsible firm whose proposal is most
advantageous to the program, with price and other factors considered.

E. The District may use competitive proposal procedures for qualifications
based procurement of architectural/engineering (A/E) professional
services whereby competitors’ qualifications are evaluated and the most
qualified competitor is selected, subject to negotiation of fair and
reasonable compensation. The method, where price is not used as a
selection factor, can only be used in procurement of A/E professional
services. It cannot be used to purchase other types of services though A/E
firms are a potential source to perform the proposed effort.

5. Noncompetitive Proposals
Procurement by noncompetitive proposals is procurement through solicitation of a

proposal from only one source and may be used only when one or more of the
following circumstances apply:
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A. The item is available only from a single source

B. The public exigency or emergency for the requirement will not permit a
delay resulting from competitive solicitation

C. The federal awarding agency or pass-through entity expressly authorizes
noncompetitive proposals in response to a written request from the District

D. After solicitation of a number of sources, competition is determined to be
inadequate

Contract/Price Analysis

The District shall perform a cost or price analysis in connection with every procurement action in
excess of the Simplified Action Threshold established in 2 C.F.R. §200.88 or by the Office of
Federal Financial Management, whichever is greater, including contract modifications. The
method and degree of analysis is dependent on the facts surrounding the particular procurement
situation but the District shall come to an independent estimate prior to receiving bids or
proposals.

When performing a cost analysis, the District shall negotiate profit as a separate element of the
price for each contract in which there is no price competition and in all cases where cost analysis
is performed. To establish a fair and reasonable profit, consideration is given to the complexity
of the work to be performed, the risk borne by the contractor, the contractor’s investment, the
amount of subcontracting, the quality of its record of past performance, and industry profit rates
in the surrounding geographical area for similar work.

Time and Materials Contracts

The District uses a time and materials type contract only after a determination that no other
contract is suitable if the contract includes a ceiling price that the contractor exceeds at its own
risk. Time and materials type contract means a contract whose cost to the District is the sum of
(1) the actual costs of materials; and (2) direct labor hours charged at fixed hourly rates that
reflect wages, general and administrative expenses, and profit.

Since this formula generates an open-ended contract price, a time-and-materials contract
provides no positive profit incentive to the contractor for cost control or labor efficiency.
Therefore, the District sets a ceiling price for each contract that the contractor exceeds at its own
risk. Further, the District shall assert a high degree of oversight in order to obtain reasonable
assurance that the contractor is using efficient methods and effective cost controls.

Suspension and Debarment

The Board will award contracts only to responsible contractors possessing the ability to perform
successfully under the terms and conditions of the proposed procurement. All purchasing
decisions shall be made in the best interests of the District. Consideration will be given to such
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matters as (1) contractor integrity; (2) compliance with public policy; (3) record of past
performance; and (4) financial and technical resources.

The Superintendent shall have the authority to suspend or debar a person/corporation, for cause,
from consideration or award of further contracts.

The District shall not subcontract with or award subgrants to any person or company who is
debarred or suspended. In accordance with 2 C.F.R. §180.300, for contracts over $25,000, the
District shall confirm that the vendor is not debarred or suspended by either checking the federal
government’s System for Award Management; collecting a certification from the vendor; or
adding a clause or condition to the covered transaction with that vendor.

Bid Protest
The following procedure shall be used to resolve disputes relating to procurements.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed
by the Request for Proposals (RFPs) or the individual bid specifications package, for resolution.
Bid protests shall be filed in writing with the Superintendent within seventy-two (72) hours of
the opening of the bids in protest.

Within five (5) days of receipt of a protest, the Superintendent shall review the protest as
submitted and render a decision regarding the merits of the protest and any impact on the
acceptance and rejection of bids submitted. Notice of the filing of a bid protest shall be
communicated to the Board and shall be so noted in any subsequent recommendation for the
acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest, or failure to file a formal written protest within the
time prescribed, shall constitute a waiver of proceedings.

Maintenance of Procurement Records

The District shall maintain records sufficient to detail the history of all procurements. These
records will include, but not be limited to rationale for the method of procurement, selection of
contract type, contractor selection or rejection, and the basis for the contract price (including a
cost or price analysis).

Contracting with Small and Minority Businesses, Women’s Business Enterprises, and
Labor Surplus Area Firms

The District will take all necessary affirmative steps to assure that minority businesses, women’s
business enterprises, and labor surplus area firms, as identified by the U.S. Department of Labor,
are used, when possible. Affirmative steps will include:

1. Placing qualified small and minority businesses and women’s business enterprises
on solicitation lists;
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2. Assuring that small and minority businesses and women’s business enterprises are
solicited whenever they are potential sources;

3. Dividing total requirements, when economically feasible, into smaller tasks or
quantities to permit maximum participation by small and minority businesses and
women’s business enterprises;

4. Establishing delivery schedules, where the requirement permits, which encourage
participation by small and minority businesses and women’s business enterprises;

5. Using the services and assistance, as appropriate, of such organizations as the
Small Business Administration and the Minority Business Development Agency
of the Department of Commerce; and

6. Requiring the prime contractor, if subcontracts are to be let, to take the
affirmative steps listed in Sections (1) through (5) above.

LEGAL REFS.: 2 C.F.R. §§200.317 - .326
M-18-18, Implementing Statutory Changes to the Micro-Purchase and the
Simplified Action Thresholds for Financial Assurance, Office of
Federal Financial Management, June 20, 2018

Adopted:
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COLLEGE CREDIT PLUS PROGRAM

Beginning with-the 2045-2016-sehooleara A secondary grade student who is a resident of this

state may enroll at a college, on a full- or part-time basis, and complete nonsectarian,
nonremedial courses for high school and college credit. This arrangement is known as the
College Credit Plus Program (“Program™). Upon successful completion of college-level,
nonremedial coursework applicable to at least one degree or professional certification at a
partnering college, such student shall receive transcripted credit from the college, except for an
advanced placement course or international baccalaureate diploma course, as described in O.R.C.
§3313.6013(A)(2) and (3).

Eligibility Restrictions

To be eligible to participate in the Program, a student must be in the ninth, tenth, eleventh, or
twelfth grade, and must satisfy the following requirements:

1. The student or the student’s parent shall inform the principal, or equivalent, of the
student’s school by the first day of April of the student’s intent to participate in
the Program during the following school year. Any student who fails to provide
the notification by the required date may not participate in the Program during the
following school year without the written consent of the principal, or equivalent.
If a student seeks consent from the principal after failing to provide notification
by the required date, the principal shall notify the Ohio Department of Education
of the student’s intent to participate within ten days of the date on which the
student seeks consent. If the principal does not provide written consent, the
student may appeal the principal’s decision to the Superintendent. Not later than
30 days after the notice of the appeal, the Superintendent shall hear the appeal and
shall make a decision to either grant or deny that student’s participation in the
program. The decision of the Superintendent shall be final.

2. The student shall:
a. Apply to a public or a participating private college, or an eligible out-of-
state college participating in the Program, in accordance with the college’s
established procedures for admission, pursuant to O.R.C. §3365.05;
b. Satisfy one of the following:
(i) Be remediation free, in accordance with one of the assessments

established under O.R.C. §3345.061(F); Hewever,astudent-whe
e e c bel |
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(ii) Meet an alternative remediation-free eligibility option, as
defined by the Chancellor of Higher Education, in consultation
with the Superintendent of Public Instruction, in rules adopted
under O.R.C. §3365.02; or

(iii) Have participated in the program prior to June 30, 2021 and
qualified to participate in the program by scoring within one
standard error of measurement below the remediation-free
threshold for one of the assessments established under
3345.061(F) satisfying one of the conditions specified under
division (A)(1)(b)(ii)(I) or (II) of O.R.C. §3365.02 as those
divisions existed prior to June 30, 2021.

c. Giy Meets the college’s and relevant academic program’s established
standards for admission, enrollment, and course placement, including
course-specific capacity limitations, pursuant to O.R.C. §3365.05.

3. The student shall elect at the time of enrollment to participate under either Option
A or Option B of this paragraph for each course under the Program.

a. OPTION A: The student may elect, at the time of enrollment, to be
responsible for payment of all tuition and the cost of all textbooks,
materials, and fees associated with the course. A student electing this
option also shall elect, at the time of enrollment, whether to receive only
college credit or high school credit and college credit for the course.

(1) The student may elect to receive only college credit for the course,
in which case the Board shall not award high school credit to the
student.

(i1) The student may elect to receive both high school credit and
college credit for the course. If the student successfully completes
the course, the Board shall award the student high school credit,
unless the student took the college courses during his or her
expulsion from the District.
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OPTION B: The student may elect, at the time of enrollment, for each
course to have the college reimbursed under O.R.C. §3365.07. If the
student successfully completes the course, the Board shall award the
student high school credit, unless the student took the college courses
during his or her expulsion from the District.

4. The student and the student’s parent shall sign a form, provided by the District,
stating that they have received the counseling required under O.R.C. §3365.04(B)
and that they understand the responsibilities they must assume in the program.
Counseling information shall include:

a.

b.

Program eligibility;

The process for granting academic credits;

Any necessary financial arrangements for tuition, textbooks, and fees;
Criteria for any transportation aid;

Available support services;

Scheduling;

Communicating the possible consequences and benefits of participation,
including all of the following:

(1) The consequences of failing or not completing a course under the
Program, including the effect on the student’s ability to complete
the secondary school’s graduation requirements;

(11) The effect of the grade attained in a course under the Program
being included in the student’s grade point average;

(ii1))  The benefits to the student for successfully completing a course
under the Program, including the ability to reduce the overall costs

of, and the amount of time required for, a college education.

The academic and social responsibilities of students and parents under the
Program;

Information about and encouragement to use the counseling services of the
college in which the student intends to enroll;
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] The standard packet of information for the program developed by the
chancellor of higher education pursuant to O.R.C. §3365.

Limitations on Enrollment

A student in grade nine may not enroll in courses for which the student elects to receive credit
toward high school graduation for more than the equivalent of four academic school years. A
student may not enroll in courses in which the student elects to receive credit toward high school
graduation for more than the equivalent of:

1. Three academic school years, if the student so enrolls for the first time in grade
ten;

2. Two academic school years, if the student so enrolls for the first time in grade
eleven;

3. One academic school year, if the student so enrolls for the first time in grade
twelve.

These restrictions shall be reduced proportionately for any such student who enrolls in the
program during the course of a school year.

Participation by Non-Secondary School Students

Students in grades seven and eight may participate in the Program if they meet the eligibility
criteria required of secondary grade students for participation and shall be subject to the same
requirements as secondary grade participants. The parent or guardian of a seventh or eighth
grade student participating in the Program shall be responsible for any transportation related to
participation in the Program.

Academic Consequences of Expulsion

The Board may deny high school credit for post-secondary courses, any portion of which were
taken during the period of an expulsion imposed by the Superintendent or Board. If a college
withdraws its acceptance of an expelled student who elected to have the college reimbursed for
each course under O.R.C. §3365.07, the Board shall not award high school credit for the college
courses in which the student was enrolled at the time the college withdrew its acceptance.
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Awarding Grades and Calculating Class Standing

The awarding of grades and the calculation of class standing for courses taken under the Program
shall be equivalent to the District’s policy for courses taken under an advanced standing program
or for other courses designated as honors courses by the District.

Applicability of Credit

High school credit awarded for courses successfully completed under the Program shall count
toward the graduation requirements and subject area requirements of the District. If a course
comparable to one a student completed at a college is offered by the District, the Board shall
award comparable credit for the course completed at the college. If no comparable course is
offered by the District, the Board shall grant an appropriate number of elective credits to the
participant.

Evidence of successful completion of each course and the high school credits awarded by the
school shall be included in the student’s record. The record shall indicate that the credits were
earned as a participant under O.R.C. Chapter 3365 and shall include the name of the college at
which the credits were earned.

Consequences of Withdrawal and Failure to Attain Passing Grades

If a college withdraws its acceptance of an expelled student who elected Option B, any
reimbursement under O.R.C. §3365.07 for the student’s attendance prior to the withdrawal shall
be the same as would be paid for a student who voluntarily withdrew from the college at the
same time in the term. If the withdrawal results in the college’s receiving no reimbursement, the
college or Board may require the student to return or pay for any textbooks and materials it
provided the student free of charge.

If the Superintendent determines that the student has not attained a passing final grade in a
college course in which the student enrolled under the Program, the Superintendent may seek
reimbursement from the student or the student’s parent for the amount of state funds paid to the
college on behalf of the student for that college course. In accordance with O.R.C.
§3313.642(C), the Board may withhold grades and credits received by the student for high
school courses taken by the student until the student or the student’s parent provides
reimbursement.

Unless the student was expelled, the Superintendent shall not seek reimbursement from a student

or a student’s parent if the student is identified as economically disadvantaged according to rules
adopted by the Ohio Department of Education.
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Underperforming Students

An “underperforming student” is a student who meets at least one of the following conditions:

1. Has a cumulative grade point average of lower than 2.0 in the college courses
taken through the college credit plus program;

2. Withdraws from, or receives no credit for, two (2) or more courses in the same
term.

An “ineligible student" means a student who meets the definition of an underperforming student
for two (2) consecutive terms of enrollment.

Probation

The District is responsible for placing an underperforming student on college credit plus
(“CCP”) probation within the CCP program. The District shall promptly notify the student, the
student's parent, and each institution of higher education in which the student is enrolled of the
student's status. The District shall advise the student and the student's parent on requirements for
continuing in the program.

While a student is on CCP probation, the following shall apply:
1. The student shall enroll in no more than one college course in any term.

2. The student shall not enroll in a college course in the same subject as a college
course in which the student earned a grade of "D" or "F" or for which the student
received no credit.

If a student had registered for more than one college course for the next term prior to being
placed on CCP probation, the student shall request each applicable institution of higher education
to dis-enroll the student from courses as necessary to comply with OAC 3333-1-165.13(C)(2). If
the student elects to remain enrolled in one course for the next term, the student shall notify the
applicable institution of the course in which the student would like to remain enrolled. The
institution will confirm the course enrollment and all course dis-enrollments in the pre-term
notice of admission. In the event the student fails to dis-enroll from courses, the District shall
promptly notify the student and the student's parent that the student shall be responsible for
paying all tuition, fees, and textbook costs for courses from which the student was required to
dis-enroll and that the student shall be declared an ineligible student and dismissed from the
program for the next term.

If a student takes a college course after being placed on CCP probation and the course grade
raises the student's cumulative grade point average in the student's college courses to a 2.0 or
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higher, the student shall be removed from CCP probation and may participate in the CCP
program without restrictions, unless the student again becomes subject to this rule. If the student
takes a college course while on CCP probation and the course grade does not raise the student's
cumulative grade point average in the student's college courses to a 2.0 or higher, the District
will dismiss the student from the program.

Dismissal

The District is responsible for dismissing an ineligible student from the college credit plus
program. The District shall promptly notify the student, the student's parent, and each institution
of higher education in which the student is enrolled of the student's dismissal.

A student who has been dismissed from the CCP program shall not take any college courses
through the program. If the student had registered for any college courses for the next term prior
to being dismissed from the program, the student shall request each applicable institution of
higher education to dis-enroll the student from those courses. In the event the student fails to dis-
enroll from courses as required by this paragraph, the District shall promptly notify the student
and the student's parent that the student shall be responsible for paying all tuition, fees, and
textbook costs for courses from which the student was required to dis-enroll and that the
student's dismissal from the program shall continue for an additional term.

Failure to make academic progress, as defined in this policy will result in an extension of CCP
dismissal.

After one term of CCP dismissal, a student may request that the District allow the student to
participate in the CCP program. The District shall review the student's full high school and
college academic record to determine the student's academic progress. The District shall continue
the student's dismissal, place the student on CCP probation, or allow the student to participate in
the program without restrictions in accordance with this policy. . For purposes of this paragraph,
summer shall count as a term of dismissal from the program only if the student is enrolled in one
or more high school courses during the summer.

Appeals

A student who is dismissed from the CCP program, or is prohibited from taking a course in a
subject may appeal the decision to the Superintendent. The Superintendent shall consider any
extenuating circumstances separate from academic performance that may have affected the
student's CCP status and may do any of the following:

1. Allow the student to participate in the program without restrictions;

2. Allow the student to take a course otherwise prohibited by this policy;
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3. Allow the student to participate in the program on CCP probation;
4. Maintain the student's dismissal from the program.

The student must request an appeal within five (5) business days after being notified of the CCP
dismissal or the CCP probation that prohibits the student from taking a course in a particular
subject. The District shall promptly notify any institution of higher education in which the
student is enrolled that the student has requested an appeal. The Superintendent shall issue a
decision on the student's appeal within ten (10) business days after the date the appeal is made.
The decision shall be final. The District shall promptly notify any institution of higher education
in which the student is enrolled of the decision.

LEGAL REF.: Ohio Revised Code Chapter 3365
OAC 3333-1-65.13

Adopted:
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DIAGNOSTIC ASSESSMENTS

The Board of Education shall, whenever legally mandated, administer each diagnostic assessment
developed by the State Board of Education (the “State Board”) in order to measure student
comprehension of academic content and mastery of related skills. Assessments for students in
grades kindergarten through two shall measure English language arts and mathematics.
Assessments for students in grade three shall measure English language arts.

The Superintendent or designee shall administer each diagnostic assessment to the following:

A. Each student enrolled in a building that has failed to made adequate yearly
progress for two or more consecutive school years;

B. Any student who transfers into the District or to a different school within the
District if each applicable diagnostic assessment was not administered by the
previous school or district attended in the current school year, or if the District
cannot determine that the assessment was administered, within 30 days after the
date of transfer;

C. Each kindergarten student, not earlier than four weeks prior to the first day of
school and not later than October 1; and

D. Each student enrolled in first or second grade.

The District shall administer any diagnostic assessment at least once annually to all students in
the appropriate grade level. The Superintendent or designee may administer any diagnostic
assessment in the fall and spring of any school year in order to measure the “value added” of the
instruction received by students during that school year.

Any diagnostic assessment administered shall be utilized and scored in accordance with rules
established by the State Board. After the administration of any diagnostic assessment, a
student’s completed diagnostic assessment, the results of the assessment, and any other
accompanying documents used during the administration of the assessment shall be provided to
the parent of the student.

Assessment of Reading Skills

Beginning with the 2012-13 school year, the Superintendent or designee annually shall assess the
reading skills of each student enrolled in kindergarten to third grade by September 30 and shall
identify students who are reading below their grade level. The Superintendent or designee shall
use the diagnostic assessment developed by the State Board for English language arts or a
comparable tool approved by Ohio Department of Education (“ODE”). The students’ classroom
teachers shall be involved in assessing and identifying students reading below grade level.
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For each student identified as having reading skills below grade level, the student’s parent or
guardian shall be provided, in writing, the following information:

1. Notification that the student has been identified as having a substantial deficiency
in reading;

2. A description of the current services that are provided to the student;

3. A description of the proposed supplemental instructional services and supports
that will be provided to the student that are designed to remediate the identified
areas of reading deficiency;

4. Notification that if the student attains a score less than the level designated by the
State Board on the English language arts assessment at the end of third grade, the
student shall be retained unless the student is exempt under law. The notification
shall specify that the English language arts assessment is not the sole determinant
of promotion and that additional evaluations and assessments are available to the
student to assist parents and the District in knowing when a student is reading at
or above grade level and ready for promotion.

In addition, the District shall provide intensive reading instruction to a student identified with a
reading deficiency, in accordance with O.R.C. §3313.608 and Board policy.

The District shall submit results of diagnostic assessments to the ODE in the prescribed manner.
An employee who engages in any of the following shall be subject to termination:

1. Revealing to any student any specific question that the person knows is part
of an assessment;

2. Obtaining prior knowledge of the contents of an assessment;

3. Using prior knowledge of the contents of an assessment to assist students in
preparing for the assessment; or

4. Failing to comply with any rule adopted by the Department of Education
regarding security protocols for an assessment.

LEGAL REFS.: O.R.C. §§3301.079; 3301.0715; 3313.608; 3319.151

Adopted:
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REMEDIATION/INTERVENTION PROGRAM FOR READING SKILLS

The Board of Education shall provide instruction, intervention, and/or remediation services to
students reading below grade level as established by Ohio law pursuant to the Third-Grade Reading
Guarantee. A reading skills assessment shall be completed by September 30 of each year for
students in grades one through three, and by the twentieth day of instruction of the school year
Nevember for students in kindergarten. The assessment may be administered electronically using
live, two-way video and audio connections whereby the teacher administering the assessment may
be in a separate location from the student.

A. Any student enrolled in kindergarten to third grade who is identified as reading below
grade level shall be provided with intensive reading instruction, regular diagnostic
assessments, and intervention services.

1. The intervention services shall include:

a. Research-based reading strategies that have been shown to be successful
in improving reading among low-performing readers; and

b. Instruction targeted at the student’s identified reading deficiencies.

2. Within sixty (60) days after receiving the student’s results on the diagnostic
assessment, the District shall develop a reading improvement and monitoring
plan. The student’s parent or guardian and classroom teacher shall be involved in
developing the plan. The plan shall include all of the following:

a. Identification of the student’s specific reading deficiencies;

b. A description of the additional instructional services and support that will
be provided to the student to remediate the identified reading deficiencies;

c. Opportunities for the student’s parent or guardian to be involved in the
instructional services and support provided;

d. A process for monitoring the extent to which the student receives the
instructional services and support;

e. A reading curriculum during regular school hours that does all of the
following:
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1. Assists the student to read at grade level,
ii. Provides scientifically based and reliable assessment; and
1. Provides initial and ongoing analysis of the student’s reading
progress.
f. A statement that, unless the student attains the appropriate level of reading

competency by the end of third grade, the student will be retained.

The plan shall further include the student’s completed diagnostic assessment, the
results of such assessment, and any other accompanying documents used during
the administration of the assessment.

3. Each student entering the third grade for the first time on or after July 1, 2013
who is on a reading improvement and monitoring plan or who has been retained
by the Third Grade Reading Guarantee shall be assigned a teacher who has at
least one year of teaching experience and who satisfies one or more of the
following criteria:

a. The teacher holds a reading endorsement on the teacher’s license and has
attained a passing score on the corresponding assessment for that
endorsement, as applicable;

b. The teacher has completed a master’s degree program with a major in
reading.
c. The teacher rated “most effective” for reading instruction consecutively

for the most recent two years based on assessments of student growth
measures developed by a vendor and that is on the list of student
assessments approved by the State Board of Education (“State Board”)
under division (B)(2) of section 3319.112 of the Revised Code.

d. The teacher was rated ‘“above expected value added,” in reading
instruction, as determined by criteria established by the Ohio Department
of Education (“ODE”), for the most recent, consecutive two years.

e. The teacher has earned a passing score on a rigorous test of principles of
scientifically research-based reading instruction, as approved by the state
board.

f. The teacher holds an educator license for teaching grades pre-kindergarten

through three or four through nine issued on or after July 1, 2017.
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A student described in division 3, above, who enters third grade for the first time
on or after July 1, 2013, may be assigned to a teacher with less than one (1) year
of teaching experience provided he/she meets one or more of the criteria
described above and the teacher is assigned a teacher mentor who meets the above
described qualifications.

A student described in division 3 of this section who enters third grade for the
first time on or after July 1, 2013, but prior to July 1, 2016, may be assigned to a
teacher who holds an alternative credential approved by the ODE or who has
successfully completed training that is based on principles of scientifically
research-based reading instruction that has been approved by the ODE.

Beginning on July 1, 2014, the alternative credentials and training described in
this policy shall be aligned with the reading competencies adopted by the State
Board under section 3301.077 of the Revised Code.

A student who enters third grade for the first time on or after July 1, 2013, may
receive reading intervention or remediation services from an individual employed
as a speech-language pathologist who holds a license issued by the board of
speech-language pathology and audiology under Chapter 4753. of the Revised
Code and a professional pupil services license as a school speech-language
pathologist issued by the State Board.

A teacher, other than a student’s teacher of record, may provide any services
required in furtherance of this policy, so long as that other teacher is qualified
under division 3 of this policy and the teacher of record and the school principal
agree to the assignment. Any such assignment shall be documented in the
student’s reading improvement and monitoring plan.

B. Any student who is promoted to fourth grade despite having attained a score less than the
level of achievement designated by the State Board for the English language arts
assessment at the end of third grade shall be provided in fourth grade with intensive
reading instruction and intervention services. The reading instruction shall include an
altered instructional day that includes specialized diagnostic information and specific
research-based reading strategies for the student that have been successful in improving
reading among low-performing readers.

C. Any student who is retained in third grade for having attained a score less than the level

of achievement designated by the State Board for the English language arts assessment at
the end of third grade shall be provided with the following:
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1. Intense remediation services until the student is able to read at grade level. The
remediation services shall include intensive interventions in reading that address
the student’s identified reading deficiencies. The interventions shall include not
less than 90 minutes of reading instruction and any of the following:

a. Small group instruction;
b. Reduced teacher-student ratios;
c. More frequent progress monitoring;
d. Tutoring or mentoring;
e. Transition classes containing third and fourth grade students;
f. Extended school day, week, or year; or
g. Summer reading camps;
2. A high-performing teacher, as determined by the teacher’s student performance

data, when available, and performance reviews; and

3. The opportunity for mid-year promotion upon demonstrating compliance with
District policy.

Students may receive applicable services from one or more providers other than the

District, subject to approval by the District or the ODE. If a student participates in

remediation services and demonstrates reading proficiency in accordance with ODE

standards prior to the start of fourth grade, the student shall be promoted to fourth grade.

D. Any summer remediation services provided by the District shall meet the following
conditions:

1. The remediation methods shall be based on reliable educational research.

2. Testing shall be conducted before and after students participate in the program to
facilitate monitoring results of the remediation services.

3. The parents of participating students are involved in programming decisions.

E. Any intervention or remediation services provided to students reading below grade level
shall include intensive, explicit, and systematic instruction.

Confidential Information - For Board Use Only - Do not Redistribute  Page 99 of 135



Revere Local School District

Board of Education 7.05
Policy Manual page 5
Chapter VII — Instructional Program

F. Each applicable diagnostic assessment shall be administered to any student who transfers
into the District or to a different school within the District if each applicable diagnostic
assessment was not administered by the district or school the student previously attended
in the current school year, within 30 days after the date of transfer. If the District cannot
determine whether the student has taken any applicable diagnostic assessment in the
current school year, the District may administer the diagnostic assessment to the student.

G. A teacher may teach reading to any student who is an English language learner and has
been in the United States for three years or less, or to a student who has an IEP if that
teacher holds an alternative credential approved by the ODE or has successfully
completed training that is based on principles of scientifically research-based reading
instruction that has been approved by the ODE. Beginning on July 1, 2014, such
alternative credentials and training shall be aligned with the reading competencies
adopted by the State Board under section 3301.077 of the Revised Code.

The Superintendent or designee shall report information to ODE in the prescribed manner.

This policy is to be updated annually.

LEGAL REFS.: O.R.C. §§3313.608; 3313.6012; 3301.0715

Adopted:
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TRANSPORTATION

Transportation between home area and school will be provided for each resident child attending a
State-approved, nonpublic school in accordance with O.R.C. §3327.01. Transportation for students
experiencing homelessness will be provided in accordance with the McKinney-Vento Act, 42
U.S.C. §11431 et seq.

General Provisions

A. All provisions of law, State Department of Education regulations, and local Board of
Education regulations pertaining to transportation shall be in effect and shall be applied
uniformly to all resident students.

B. All determination of distances shall be made by authorized Board personnel, and such
determination shall govern the application of these policies.

C. All determinations of distance shall be by the closest dedicated route and shall be to the
edge of the school lot line from the edge of the home lot line.

D. The supervision of students while riding the bus is the direct responsibility of the driver.
Transportation will be denied to students whose conduct is such as to disturb good order
and discipline. Such students will be referred to the appropriate principal for such other
discipline as may be deemed necessary. The safety of all the students must be the
primary concern in such instances.

E. No ineligible student may be transported at any time without specific authorization from
the Superintendent or his/her designee. There is no provision in law for the
transportation of ineligible students with or without payment of fees.

F. All exceptions will be granted for a period of one year only and will be reviewed on an
annual basis.

G. Exceptions granted by the Administration will be documented in writing, including
rationale for exceptions, to the Board for informational purposes only.

H. All students must ride their regularly scheduled bus to and from school unless they have a
written request from their parent or legal guardian describing an emergency or unusual
situation. This note must be presented to the building principal on the morning of the
request. All students eligible for bus service will be assigned to a bus route with one
designated stop location. Students are only permitted to ride the bus to and from that one
designated bus stop. No bus passes will be granted to ride on a different bus, or to an
alternate stop, except in the event of an emergency.
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L Where shared parenting is ordered by a court, and both parents have been named as the
residential parent, then both parents’ homes shall be named as the child’s primary
residence for school purposes, so long as both parents reside in the District. The District
shall provide transportation for the children of said parents to either of their homes, as
agreed upon in writing by the parents, consistent with the court order.

J. £ No student can be transported outside of the attendance area for his/her school. In an
emergency situation, the student can be transported to another location in the attendance
area. The student will be dropped off at the established stop closest to the location that is
desired.

K. The District shall not reduce the transportation it provides to students that it is not
required to transport under OR.C. §3327.01, but that it chooses to transport, during
a school year after the first day of that school year.

L. Unless excepted by O.R.C. §3327.01, the District shall provide transportation to
students enrolled in a community school or nonpublic school on each day in which
that school is open for operation with students in attendance, regardless of whether
the District's own schools are open for operation with students in attendance on that
day.

M. Students receiving transportation shall be delivered to their respective public and
nonpublic schools not sooner than 30 minutes prior to the beginning of school and
District transportation will be available to pick them up not later than 30 minutes
after the close of their respective schools each day.

School Bus Transportation Program

In accordance with the standards prescribed by the Ohio Department of Education, the Board shall
present a school bus riding program to all students in Kindergarten through third grade who are
offered bus transportation. Students in Kindergarten through third grade that transfer into the school
system will also be provided bus safety instruction. The program shall consist of instruction in bus
rider behavior, school bus safety, and the potential problems and hazards associated with school bus
ridership.

Students Experiencing Homelessness

A. Transportation shall be provided homeless children and youth to and from the child’s
school of origin, if requested by the child’s parent or guardian or the liaison on behalf of
an unaccompanied youth.
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B. For transportation other than to the school of origin, transportation services shall be
provided homeless children and youth that are comparable to services offered to other
students.

C. The District shall work to eliminate transportation issues that act as barriers to the

enrollment of homeless children.

Community School and Chartered Non-Public School Transportation

A. Each community school or chartered nonpublic school shall establish the school’s
start and end times for a particular school year not later than the first day of April
prior to that school year, and shall provide such start and end times to the District if
it expects the District will be responsible for providing transportation to eligible
enrolled students that school year.

B. The District shall use those start and end times to develop a transportation plan,
including transportation routes and schedules, for eligible students who enrolled in
a community or chartered nonpublic school and shall provide such transportation
plan to the community or chartered nonpublic school within 60 days after receiving
the information. If a school provides the start and end times to the District after the
first day of April but before the first day of July, the District shall attempt to
provide a transportation plan to the school by the first day of August of that school
year.

C. For any eligible student who enrolls in a community or chartered nonpublic school
after the first day of July prior to that school year, the District shall develop a
transportation plan, including transportation routes and schedules, for that student
within fourteen business days of receiving a request for transportation services from
the student’s parent or guardian.

LEGAL REFS: 42 U.S.C. §11431 et seq.; O.R.C. §§3327.01; 3327.016; 3327.16

Adopted:
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CRIMINAL RECORDS CHECK

The Board of Education recognizes that it is not only important to employ highly qualified and
competent personnel, but also individuals who are good, moral, and law-abiding citizens
themselves.

Accordingly, the Superintendent, or his/her designees, shall cause all applicants for employment and
all volunteers to undergo criminal records checks conducted by the Bureau of Criminal
Identification and Investigation (BCI) at the time of their initial employment or appointment as
volunteers and at the intervals required by law as set forth below.

The following notice shall be included in each employment application in boldface type:
“ANY PERSON WHO KNOWINGLY MAKES A FALSE STATEMENT IS GUILTY OF
FALSIFICATION UNDER SECTION 2921.13 OF THE REVISED CODE, WHICH IS A
MISDEMEANOR OF THE FIRST DEGREE.”

The following shall apply:

A. Each applicant or volunteer shall be provided with a separate written statement when the
applicant first applies notifying him that he is required to provide a set of his fingerprint
impressions and that, as a precondition to employment or appointment as a volunteer, a
criminal records check is required to be conducted and satisfactorily completed.

B. Each applicant or volunteer shall be notified, when he first applies, of the amount of the
criminal records check fee and that, unless the fee is pre-paid to the Board, he will not be
considered for employment or a position as a volunteer with the Board. The fee will only
be paid by the applicant or volunteer if he comes under final consideration for
employment with or appointment by the Board.

C. A criminal records check shall be requested from the Ohio Bureau of Criminal
Identification and Investigation (BCI) for each applicant or volunteer under final
consideration. The request shall include a request that the BCI obtain information from
the Federal Bureau of Investigation (“FBI”) as a part of the criminal records check. The
Board may accept a certified copy of any records issued by the BCI presented by an
individual applying for employment or appointment with the Board in lieu of requesting
such information itself. In such case, however, the Board shall only accept a certified
copy of such records within one (1) year after the date of issuance by the BCI.

D. Except as provided below, each applicant for a position with the Board or volunteer is
responsible for completing the criminal records check by submitting fingerprints and
information via the WebCheck® system maintained by BCI, unless the applicant or
volunteer lives more than 75 miles from the nearest WebCheck® facility or the
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applicant’s fingerprints cannot be captured on a Webcheck® screen. If the applicant or
volunteer fails to submit the necessary information for the criminal records check, he/she
shall not be employed or appointed by the Board.

An applicant who, within a two-year period prior to the date of application, was the
subject of a criminal records check prior to being hired by the District for short-term
employment shall not be required to undergo a criminal records check if the applicant
meets the following conditions:

1. The applicant is applying to be an instructor of adult education; and

2. The duties of the position for which the applicant is applying do not involve
routine interaction with or regular responsibility for the care, custody, or control
of a child or, if the duties do involve such interaction or responsibility, the
Superintendent or his/her designee has arranged for a District employee to be
present.

E. Each applicant for a position with the Board or volunteer may be employed or appointed
conditionally, at the sole discretion of the Board, until the criminal records check is
completed and the Board receives the results of the criminal records check. If the results
of the criminal records check indicate that the applicant or volunteer has been convicted
of or pleaded guilty to any crime listed in O.R.C. §3319.39(B)(1)(a) or an existing or
former law of Ohio, another state, or the United States that is substantially equivalent to
any of the offenses listed in O.R.C. §3319.39(B)(1)(a), or if the applicant has applied for
a position as a teacher, any crime listed in O.R.C. §3319.31 in addition to those set forth
in O.R.C. §3319.39(B)(1)(a), the applicant shall be immediately released from
employment with the Board or if a volunteer, released as a volunteer from the Board.

F. Subsequent criminal records checks of employees shall be requested from the BCI for
every person hired by the Board, other than a person hired for a position that requires a
license issued by the Ohio State Board of Education, according to the following schedule:

1. for a person in a position other than for the operation of a vehicle for pupil
transportation by September 5, 2008, and every five years thereafter; and

2. for a person hired to operate a vehicle used for pupil transportation, at time of
initial application for certificate and every six years thereafter at time of renewal.

If the employee presents proof that he or she has been a resident of Ohio for the five

years immediately prior to the date of the subsequent criminal records check, the District
shall request BCI to obtain only information from the FBI.
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G. Subsequent criminal records checks of volunteers shall be conducted at the District’s
discretion.
H. Prior to taking an adverse action against an applicant or employee based in whole or in

part on a criminal record check, the applicant or employee will be given a written pre-
adverse action disclosure statement which will include a copy of the criminal record
check and the Federal Trade Commission's notice entitled “A Summary of Your Rights
Under the Fair Credit Reporting Act.”

L After taking an adverse action, the applicant or employee will be given a written adverse
action notice which includes the name, address and telephone number of BCI, a statement
that BCI did not make the decision to take the adverse action and cannot give specific
reasons for it, the individual's right to dispute the accuracy or completeness of any
information furnished by BCI and the individual's right to an additional free criminal
record check from BCI upon request within 60 days.

J. When permitted by law, the Board will take into consideration administrative rules
adopted by the State Board of Education specifying the circumstances under which a
person who has been convicted of a disqualifying offense may be employed; provided the
person meets the rehabilitation standards set forth in the rules.

K. The report of a criminal records check conducted by the BCI pursuant to paragraph C. of
this policy is not a public record and shall not be made available to any person other than
the applicant, a court, a hearing officer, or other necessary individual involved in a case
dealing with the denial of employment to the applicant.

L. For any position that does not require a license issued by the State Board of Education
and is not for the operation of a vehicle for pupil transportation, a private company that
provides essential school services to the District shall submit a criminal records check for
any employee of the private company who will work in the District in a position that
involves routine interaction with or regular responsibility for the care, custody, or control
of a child, unless the Superintendent or his/her designee has arranged for a District
employee to be present.

M. New record checks for those employees who serve as bus drivers shall be required with
Driver Certification.

N. The District shall consult the “educator profile” database maintained on the website
of the Department of Education prior to making any hiring decision. After
consulting the “educator profile” database, the District may further discern the
employment, disciplinary, or criminal record of an applicant for employment in
either or both of the following ways:
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1. Consulting the Office of Professional Conduct within the Department of
Education to determine whether the individual has been the subject of either:

a. Any notice to the Department under O.R.C. §§3314.40, 3319.313,
3326.24, 3328.19, or 5126.253;

b. Any disciplinary actions conducted by the Department.
2. Consulting any prior education-related employers of the individual.

The District may require additional background checks other than the criminal
records checks for any applicant for employment or potential volunteer. The
District may conditionally employ an individual pending the receipt of information
sought in accordance with this paragraph. Should that information indicate that
the individual has engaged in conduct unbecoming to the teaching profession or has
committed an offense that prevents, limits, or otherwise affects the applicant’s
employment with the District, the District may release the individual from
employment.

0. Except as provided in O.R.C. §3319.318(C), no school representative shall
knowingly engage in any activity intended to assist another individual in obtaining
employment with a school district or chartered nonpublic school, or in obtaining
employment with a county board of developmental disabilities in a position
responsible for providing educational services to children from six through 21 years
of age, other than transmitting administrative and personnel files to the prospective
employer if the school representative knows or has reasonable cause to believe that
the individual has committed a sex offense listed in Chapter 2907. of the Revised
Code, or a substantially comparable offense, involving a student.

LEGAL REFS: O.R.C. §§3319.318; 3319.39; 3319.391; 3319.392; 3319.393; 109.57; 109.572
Fair Credit Reporting Act; 15 U.S.C. 1681, et seq.

Adopted:
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GRADUATION/DIPLOMA REQUIREMENTS

Students who have completed all required course work, as set forth below, but who have not
successfully completed all state mandated achievement or graduation assessment requirements may
return at subsequent regularly scheduled achievement or graduation assessment administrations to
retake failed areas. Upon the successful completion of achievement or graduation assessment
requirements, such student shall be eligible to be awarded a high school diploma.

Each diploma shall be signed by the President and Treasurer of the Board of Education, the
Superintendent, and the principal of the High School, and shall bear the date of its issue.

The requirements for graduation and participation in commencement shall be the completion of
work and studies representing the instructional program assigned to grades 9 through 12, including

all state mandated achievement or graduation assessments.

The Superintendent shall determine whether the credit that a student has earned from another school
satisfies any of the educational unit requirements for graduation, as set forth below.

Revere High School Graduation Requirements

At Revere High School, twenty-three (23) units of credit are required for graduation. These units
must include specific course requirements as outlined below.

The State Board of Education determines the units of credit awarded a particular subject based upon
the number of hours a class meets and the amount of outside preparation required. In addition to
these credit requirements for graduation, students must pass the Ohio Graduation Test, or State End
of Course Exams.

The twenty-three (23) units required for graduation must include the following:

English . ' .
Language Soc'lalz Math Science Health Physpal 1 Electives? TOTAL Te;stmg 3
Arts Studies Education Requirements
End of Course
4 4 4 3 05 05 7 23 ACT
Career
Credentialing

Note: All students must complete at least 2 semesters of Fine Arts. Students participating in CVCC curriculum are
exempted from the Fine Arts requirement.

'A Physical Education (PE) Waiver may be obtained if a student completes certain extracurricular requirements.

’The Financial Literacy component for graduation must be attained by taking Personal Finance or Economics as an

elective.

3Students must meet the State of Ohio testing requirements via one of the three pathways available.
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Minimum Core Preparation (“The Minimum Core”)

Students who are planning to attend any one of Ohio’s public four-year universities should elect the
following curriculum to gain admission without conditions:

4 units of English

4 units of Math (including 1 unit of Algebra II or the equivalent of Algebra II)

3 units of Social Studies (including American history and American government)
3 units of Lab Science (Biology, Chemistry, and Physics are highly recommended)

a combination of 5 units to be chosen from among foreign language, fine arts, business,
career technical education, family & consumer sciences, technology, agricultural
education, or courses in English, math, science, or social studies not otherwise required.

NOTE:Students who are planning to participate in collegiate sports should register with the
NCAA at www.eligibilitycenter.org and prepare for the 16 core-course rule. Some
private schools and schools out of state may have different requirements, and students are
asked to work closely with their counselor if they are seeking entrance to this type of
school. Removing conditions will depend on the individual college. For further
information, check with the individual college and visit the Ohio Board of Regents
website at www.regents.state.oh.us.

A student who enters ninth grade on or after July 1, 2010, and before July 1, 2016, may qualify for
graduation even though he/she has not completed the requirements for graduation, provided that the
following conditions are met:

1. During the student’s third year of attending high school, as determined by the
school, the student and the student’s parent, guardian, or custodian sign and file
with the school a written statement asserting the parent’s, guardian’s, or
custodian’s consent to the student’s graduating without completing the
requirements for graduation prescribed by O.R.C. §3313.603(C) and
acknowledging that one consequence of not completing those requirements is
ineligibility to enroll in most state universities in Ohio without further
coursework. The District shall notify the Ohio Department of Education of the
number of students who choose to qualify for graduation in this way and the

number of students who complete the student’s success plan and graduate from
high school.
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2. The student and the student’s parent, guardian, or custodian and a representative
of the student’s high school jointly develop a student success plan for the student
in the manner described in O.R.C. §3313.6020(C)(1). The student success plan
must specify the student matriculating to a two-year degree program, acquiring a
business and industry-recognized credential, or entering an apprenticeship. The
high school shall provide counseling and support for the student related to the
plan during the remainder of the student’s high school experience.

3. The student successfully completes, at a minimum, the curriculum prescribed for
participation in commencement and receiving a diploma listed in the paragraph
entitled “Students Who Entered Ninth Grade Before July 1, 2010,” above.

4. Beginning with students who enter ninth grade for the first time on or after July 1,
2014, a student shall be required to complete successfully, at a minimum, the
curriculum prescribed for participation in commencement and receiving a
diploma listed in the paragraph entitled “Students Who Entered Ninth Grade
Before July 1, 2010,” above, with the following exceptions:

(a) Mathematics, four units, one unit of which shall be one of the following:

(1) Probability and statistics;

(11) Computer programming;

(iii)  Applied mathematics or quantitative reasoning;

(iv) Any other course approved by the ODE using standards
established by the Superintendent of Public Instruction;

(b) Elective units, five units;

(c) Science, three units, which shall include inquiry-based laboratory
experience that engages students in asking valid scientific questions and
gathering and analyzing information.

A student who participates in interscholastic athletics, marching band, show choir, or cheerleading
for at least two full seasons is not required to complete the physical education one-half unit to
graduate, although the student must complete one-half unit in another course of study. A student
who participates in an approved JROTC program for at least two full school years is not required to
complete the physical education one-half unit to graduate, and credit received for participation shall
satisfy the requirement for one-half unit in another course of study.

The District may integrate academic content in a subject area for which the state board has adopted
standards under O.R.C. §3301.079 into a course in a different subject area, including a career-
technical educational course, in accordance with guidance for integrated course work developed by
the ODE. Upon successful completion of an integrated course, a student may receive credit for both

Confidential Information - For Board Use Only - Do not Redistribute Page 110 of 135



Revere Local School District
Board of Education 6.15
Policy Manual page 4
Chapter VI — Pupil Personnel

subject areas. Units earned for subject area content delivered through integrated academic and
technical instruction are eligible to meet graduation requirements.

Advanced student work completed prior to the ninth grade shall be applied toward graduation
requirements if the advanced work was taught by a teacher who possessed a license valid for
teaching high school and designated by the Board as meeting the high school curriculum
requirements.

Additional High School Diploma Requirements for Students Entering Ninth Grade On or After
July 1,2014

In addition to the applicable curriculum requirements, each student entering ninth grade for the first
time on or after July 1, 2014, but prior to July 1, 2019, shall satisfy at least one of the following
conditions in order to qualify for a high school diploma:

1. Be remediation-free, in accordance with standards adopted under O.R.C.
§3345.061, on each of the nationally standardized assessments in English,
mathematics, and reading;

2. Attain a score specified under O.R.C. §3301.0712(B)(5)(c) on the end-of-course
examinations prescribed under division O.R.C. §3301.0712(B);

3. Attain a score that demonstrates workforce readiness and employability on a
nationally recognized job skills assessment selected by the state board of education
under O.R.C. 3301.0712(G) and obtain either an industry-recognized credential, as
described under O.R.C. §3302.03(B)(2)(d), or a license issued by a state agency or
board for practice in a vocation that requires an examination for issuance of that
license.

4. Satisfy the curriculum requirements applicable to students entering ninth grade for
the first time on or after July 1, 2019.

A student may choose to qualify for a high school diploma by satisfying any of the separate
requirements prescribed by divisions (1) to (3) of this section. If the District does not administer the
examination prescribed by one of those divisions that the student chooses to take to satisfy the
requirements of this section, the District may require that student to arrange for the applicable scores
to be sent directly to the District by the company or organization that administers the examination.
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Additional High School Diploma Requirements for Students Entering Ninth Grade On or After
July 1, 2019

In addition to the applicable curriculum requirements, each student entering ninth grade for the first
time on or after July 1, 2019, shall satisfy the following conditions in order to qualify for a high
school diploma:

1. Attain a competency score on each of the Algebra I and English language arts II
end-of-course examinations prescribed under O.R.C. §3301.0712(B)(2). Following
the first administration of the exam, if a student fails to attain a competency score on
one or both of the Algebra I and English language arts II end-of-course examinations
that student must retake the respective examination at least once. If a student fails to
attain a competency score on a retake examination, the student may demonstrate
competency in the failed subject area through one of the following options:

a. Earn course credit taken through the college credit plus program in the failed
subject area;

b. Complete two (2) of the following options, one of which must be
foundational:
1. Foundational options to demonstrate competency, which include

earning a cumulative score of proficient or higher on three or more
state technical assessments aligned with O.R.C. §3313.903 in a
single career pathway, obtaining an industry-recognized credential,
or group of credentials, approved under O.R.C. §3313.6113 that is
at least equal to the total number of points established under that
section to qualify for a high school diploma, obtaining a license
approved under R.C. 3313.6113 that is issued by a state agency
or board for practice in a vocation that requires an examination
for issuance of that license, completing a pre-apprenticeship
aligned with options established under R.C. 3313.904 in the
student's chosen career field, completing an er apprenticeship
registered with the apprenticeship council established under
R.C. 4139.02 in the student's chosen career field, or providing
evidence of acceptance into an apprenticeship program after high
school that is restricted to participants eighteen years of age or older;

ii. Supporting options to demonstrate competency, which include
completing two hundred fifty (250) hours of a work-based learning
experience with evidence of positive evaluations, obtaining an
OhioMeansJobs-readiness seal, or attaining a workforce readiness
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score, as determined by the Ohio Department of Education, on the
nationally recognized job skills assessment.

C. Provide evidence that the student has enlisted in a branch of the armed
services of the United States.

d. Be remediation-free, in accordance with standards adopted under R.C.
3345.061(F) in the failed subject area on a nationally standardized
assessment prescribed under R.C. 3301.0712(B)(1). For English
language arts I, a student must be remediation-free in the subjects of
English and reading on the nationally standardized assessment.

A student shall not be required to retake the Algebra I end-of-course examination or
the English language arts I end-of-course examination in grades nine through
twelve if the student demonstrates at least a proficient level of skill, as prescribed
under O.R.C. §3301.0712(B)(5)(a), or achieves a competency score, as prescribed
under O.R.C. §3301.0712(B)(10), in an administration of the examination prior to
grade nine.

2. Earn at least two (2) of the state diploma seals prescribed under O.R.C.
§3313.6114(A), at least one of which shall be any of the following:

a. The state seal of biliteracy established under O.R.C. §3313.6111;
b. The OhioMeansJobs-readiness seal established under O.R.C. §3313.6112;

C. One of the state diploma seals established under O.R.C. §3313.6114(C)(1) to
(7).

A student who transfers into the District’s high school from another state or enrolls after
receiving home instruction or attending a nonchartered, nontax-supported school in the
previous school year shall meet the requirements set forth above in order to qualify for a high
school diploma. However, any such student who transfers or enrolls after the start of the
student’s twelfth grade year and fails to attain a competency score on the Algebra I or English
language arts Il end-of-course examination shall not be required to retake the applicable
examination prior to demonstrating competency in the failed subject area under the options
prescribed in Section 1 above.

A student may be awarded a diploma without meeting the requirements prescribed above,

provided the student’s individualized education program specifically exempts the student
from meeting such requirements and either (1) or (2) below apply to the student:
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1. a. The student took an alternate assessment in mathematics and English
language arts administered to the student in accordance with R.C.
3301.0711(C)(1) and failed to attain a score established by the state
board on one or both assessments.

b. The District offered remedial support to the student in each subject
area in which the student did not attain the established score and the
student received that support.

c. The student retook each alternate assessment in which the student did
not attain the established score and the student did not attain the
established score on the retake assessment.

2. a. The student took the Algebra I and English language arts II end-of-
course examinations and failed to attain the competency score under
R.C. 3301.0712(B)(10) on one or both examinations.

b. The District offered remedial support to the student in each subject
area in which the student did not attain the competency score and the
student received that support.

c. The student retook each examination in which the student did not
attain the competency score and the student did not attain the

competency score on the retake examination.

District-Determined Diploma Seals

1. Community Service Seal: In order to receive this seal, a Revere High School senior
must have completed at least 50 hours of community service for non-profit
organizations during their year of graduation and attend the annual Revere Schools
Community “Project Pride” Day held every spring. The sum of these hours may be
used toward another RHS organization requirement (such as National Honor
Society) and can count toward the 30 hours required for exam exemption. Proper
documentation of these hours must be kept on file with the Volunteer Service
Coordinator at the high school and must be completed two weeks prior to
graduation.

2. Fine and Performing Arts Seal: In order to receive this seal, a Revere High School
student must have completed one of the following:

a. Designation of Thespian Status with the Revere Players Association;
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b. Successful participation in three years of band, or strings, or choir, or a
combination of both;

c. Submit a cumulative portfolio booth entry into the annual Art Show held
every spring. If a booth cannot be achieved, presentation of the portfolio
must be approved by a majority of the art department teaching staff.

3. Student Engagement Seal: In order to receive this seal, a Revere High School
student must have completed one of the following:

a. Six semesters of participation in any of the school’s student groups. For
this option to be considered, a signature of the club/activity advisor must
be attained.

b. Three full seasons of participation on any of the school’s athletic
programs. The program must be recognized by the Ohio High School
Athletic Association (OHSAA).

For purposes of determining whether a student who transfers into the District has satisfied
the state diploma seal requirement, the District shall recognize a state diploma seal earned
by a student at another district or a different public or chartered nonpublic school,
regardless of whether the District has developed guidelines for that state seal.

The District shall-use-the foelloewingmethed-to give, to the extent feasible, a student who

transfers into the District a proportional amount of credit for any documented progress the
student was making toward earning that state seal at the school district or different public
or chartered nonpublic school from which the student transfers.

College and Work Ready Assessment System

Beginning with students who enter the ninth grade for the first time on or after July 1, 2014, the
system of college and work ready assessments adopted by the State Board of Education shall
replace the Ohio graduation tests as a measure of student academic performance and one
determinant of eligibility for a high school diploma in the manner prescribed by rule of the state
board, adopted under O.R.C. §3301.0712(D).

Pursuant to O.R.C. §3301.0712, beginning with the 2014-2015 school year, if a student is
enrolled in an advanced placement or international baccalaureate course or is enrolled under any
other dual enrollment or advanced standing program, that student shall take the advanced
placement or international baccalaureate examination or applicable examination under dual
enrollment or advanced standing in lieu of the physical science, American history, or American
government end-of-course examinations prescribed under O.R.C. 3301.0712(B).
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No student shall take a substitute examination or examination prescribed under O.R.C.
§3301.0712(B)(4)(a) in place of the end-of-course examinations in English Language Arts I,
English Language Arts II, Algebra I, or Geometry prescribed under O.R.C. §3301.0712(B)(2).

Pursuant to O.R.C. §3301.0712(B)(2)(b), beginning with students who enter ninth grade for the
first time on or after July 1, 2019, the college and work ready assessment system shall require
five end-of-course examinations, one each in areas of English language arts II, science, Algebra
I, American history, and American government. However, only the end-of-course examinations
in English language arts II and Algebra I shall be required for graduation.

Any student who received high school credit prior to July 1, 2014, for a course for which an end-
of-course examination is prescribed by O.R.C. §3301.0712(B)(2), shall not be required to take
that end-of-course examination. Receipt of credit for that course shall satisfy the requirement to
take the end-of-course examination.

Honors Diploma

Shall be granted in accordance with Ohio law.

Veterans Diploma

The Board may grant a diploma for veterans of World War II, the Korean conflict, or the Vietnam
conflict in accordance with Ohio law.

The Board may also grant a diploma to any woman who left high school in any state during World
War 11, the Korean conflict, or the Vietnam conflict to support her family or the war effort in

accordance with Ohio law.

Alternative Conditions for Graduation

This section shall apply to diplomas awarded after September 15, 2006, to students who are
required to take the five Ohio graduation assessments. This section does not apply to any student
who enters ninth grade for the first time on or after Julyl, 2014.

As an alternative to the requirement that a person successfully complete all of the Ohio graduation
assessments in order to be eligible for a high school diploma, a person who has successfully
completed all but one of the assessments may be awarded a diploma if he or she has satisfied all of
the following conditions:

1. On the assessment that the person failed to attain the designated score, he or she
missed that score by ten points or less;
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2. The person has a 97% school attendance rate in each of the last four years of
school, excluding any excused absences;

3. The person has not been expelled from school in any of the last four school years;

4. The person has a grade point average of at least 2.5 in the subject area of the
assessment that he or she failed in accordance with rules established by the State
Board of Education;

5. The person has completed the high school curriculum requirements in the subject
area of the assessment that he or she failed;

6. The person has taken advantage of any intervention programs provided by the
District or school in the subject area of the assessment that he or she failed, and
has a 97% attendance rate, excluding any excused absences, in any of those
programs that are provided at times beyond the normal school day, school week,
or school year or has received comparable intervention services from a source
other than the District or school;

7. The person holds a letter recommending graduation from each of his or her high
school teachers in the subject area of the assessment that he or she failed and from
the High School principal.

This section shall apply only to students who are enrolled in the District who entered ninth grade
for the first time on or after July 1, 2014, but prior to July 1, 2017. This section does not apply to
any student who entered ninth grade for the first time prior to July 1, 2014, or to any student who
entered ninth grade for the first time on or after July 1, 2017.

In lieu of qualifying for high school graduation under O.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1. Takes all of the end-of-course examinations prescribed under O.R.C.
§3301.0712(B)(2) required for the student, or takes the assessment prescribed
under O.R.C. §3313.619, as applicable;

2. Retakes, at least once, any end-of-course examination in the area of English
language arts or mathematics for which a student received an equivalent score of
lower than “3”;

3. Completes the required units of instruction prescribed by the District or school;

4. Meets at least two of the following conditions:
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a. For a student who entered ninth grade for the first time on or after July 1,
2014, but prior to July 1, 2016, the student has an attendance rate of at
least 93% during the twelfth grade year.

b. The student takes at least four full-year or equivalent courses during the
twelfth grade year and has at least the following grade point average:

1. For a student who entered ninth grade for the first time on or after
July 1, 2014, but prior to July 1, 2016, 2.5 on a 4.0 scale for the
courses completed during the twelfth grade year;

il. For a student who entered ninth grade for the first time on or after
July 1, 2016, but prior to July 1, 2017, a cumulative 2.5 on a scale
of 4.0 for the courses completed during the eleventh and twelfth
grade years.

c. During the twelfth grade, the student completed a capstone project.
However, in the case of a student who entered ninth grade for the first
time on or after July 1, 2016, but prior to July 1, 2017, the capstone
project shall comply with guidance developed by the ODE describing the
components of a successful capstone project and the process for evaluating
each component.

d. During the twelfth grade, the student completed 120 hours of work in a
community service role or in a position of employment, including
internships, work study, co-ops, and apprenticeships. However, in the
case of a student who entered ninth grade for the first time on or after
July 1, 2016, but prior to July 1, 2017, the student’s completion of such
work shall comply with guidance developed by the ODE describing
requirements for District approval and verification of the work.

e. The student earned three or more transcripted credit hours under the
College Credit Plus program at any time during high school.

f. The student passed an Advanced Placement or International Baccalaureate
course, and received a score of three or higher on the corresponding
Advanced Placement examination, or a score of four or higher on the
corresponding International Baccalaureate examination, at any time during

high school.
g. The student earned at least a level three score on each of the “reading for
information,” “applied mathematics,” and “locating information”

components of the job skills assessment selected by the State Board of
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Education under O.R.C. §3301.0712(G), or a comparable score on similar
components of an successor version of that assessment.

h. The student obtained an industry-recognized credential, as described under
O.R.C. §3302.03(B)(2)(d), or a group of credentials equal to at least three
total points.

1. The student satisfies the conditions required to receive an
OhioMeansJobs-readiness seal.

In lieu of qualifying for high school graduation under O.R.C. §3313.61, a student shall be
eligible to receive a high school diploma if the student:

1.

Takes all of the end-of-course examinations prescribed under division (B)(2) of
O.R.C. §3301.0712(B)(2) required for the student, or takes the assessment
prescribed under O.R.C. §3313.619, as applicable;

Completes the required units of instruction prescribed by the District;

Completes a career-technical training program approved by the Department of
Education that includes at least four career-technical courses;

Meets one of the following conditions:

a. Attains a cumulative score of at least proficient on career-technical
education assessments, or test modules, that are required for a career-
technical education program;

b. Obtains an industry-recognized credential, as described under O.R.C.
§3302.03(B)(2)(d), or a group of credentials equal to at least 12 points;

c. Demonstrates successful workplace participation, as evidenced by
documented completion of 250 of workplace experience and evidence of
regular, written, positive evaluations from the workplace employer or
supervisor and a representative of the District or school. The workplace
participation shall be based on a written agreement signed by the student,
a representative of the District, and an employer or supervisor.
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Children of Military Families Who Have Transferred from Another State

Pursuant to O.R.C. §3301.60, for students who are children of military families and have
transferred to the District from another state (the “sending state”), the District shall waive
specific courses required for graduation if the student satisfactorily completed similar
coursework in a public school district in the sending state or shall provide a reasonable
justification for the denial of a waiver. If a waiver is not granted, the District shall provide an
alternative means for the student to acquire the required coursework so the student may graduate
on time.

Where assessments are required for graduation, the District shall accept the exit or end-of-course
assessments required for graduation in the sending state, national norm-referenced achievement
test, or alternative testing.

If a student who has transferred into the District at the beginning of or during his or her senior
year is ineligible to graduate after the District has considered the above-referenced alternatives,
the District shall work with the student’s prior public school district in the sending state to
determine if the student meets the graduation requirements of that district. If the sending state is
not a member of the Interstate Compact on Educational Opportunity for Military Children, the
District shall use its best efforts as set forth above to facilitate the on-time graduation of the
student.

Opt-Out of Statewide Assessments

Students who opt out of taking Statewide assessments shall not be subject to discipline or
academic consequences as a result thereof.

Graduation Under House Bill 197

This section applies to students meeting both of the following criteria:

1) The student was enrolled in the twelfth grade in the 2019-2020 school year or was on
track to graduate in the 2019-2020 school year, as determined by the District,
regardless of the graduation cohort in which the student is included; and

2) The student had not completed the requirements for a high school diploma under
O.R.C. §3313.61, 3313.612, or 3325.08 or under Section 3 of H.B. 491 of the 132nd
General Assembly, as of March 17, 2020.

The District shall grant a high school diploma to any student meeting the above criteria, if the
student’s principal, in consultation with teachers and counselors, reviews the student’s progress
toward meeting the requirements for a diploma and determines that the student has successfully
completed the curriculum in the student’s high school or the individualized education program
developed for the student by the student’s high school pursuant to O.R.C. §3323.08, or qualified
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under O.R.C. §3313.603(D) or (F), at the time the District closed pursuant to the Director of Health’s
Order O.R.C. §3701.13, “In Re: Order the Closure of All K-12 Schools in the State of Ohio,” issued
on March 14, 2020. No high school diploma shall be granted under this section after September 30,
2020.

LEGAL REFS: O.R.C. §§3301.60; 3313.61; 3313.603; 3313.615; 3313.618; 3301.0712
H.B. 197 (03-27-20)

Adopted:
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CHILDREN IN FOSTER CARE

The term “foster care” means 24-hour substitute care away from parents or guardians and for
whom a public agency has care and placement responsibility. This includes, but is not limited to:
placements in foster family homes, kinship care (when a court is involved), group homes,
emergency shelters, residential facilities, and pre-adoptive homes. Foster care placements may
be short- or long-term.

The term “school of origin” means the school in which a child is enrolled at the time of
placement in foster care or at the time of a change in foster placement.

The District shall collaborate with the Ohio Department of Education (“ODE”) and with local
child welfare agencies to provide educational stability for children in foster care.

Point of Contact

The District’s Director of Student Services shall serve as the point of contact for correspondence
with child welfare agencies regarding children in foster care.

Transportation

Transportation to maintain children in foster care in their school of origin, when determined to be
in their best interest, will be provided, arranged, and funded for the duration of their time in
foster care. Further, the Board shall ensure:

A. Children in foster care needing transportation to their school of origin will
promptly receive transportation in a cost-effective manner and in accordance with
42 U.S.C. 675(4)(A).

B. If there are additional costs incurred in providing transportation to maintain
children in foster care in their schools of origin, the District will provide

transportation to the school of origin if:

1. The local child welfare agency agrees to reimburse the District for the cost
of such transportation;

2. The District agrees to pay for the cost of such transportation; or

3. The District and the local child welfare agency agree to share the cost of
such transportation.
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Educational Stability

To ensure the educational stability of children in foster care, the Board shall ensure that:

A. Any such child enrolls or remains in such child’s school of origin, unless a
determination is made that it is not in such child’s best interest to attend the
school of origin, which decision shall be based on all factors relating to the child’s
best interest, including consideration of the appropriateness of the current
educational setting and the proximity to the school in which the child is enrolled
at the time of placement;

B. When a determination is made that it is not in such child’s best interest to remain
in the school of origin, the child is immediately enrolled in a new school, even if

the child is unable to produce records normally required for enrollment; and

C. The enrolling school shall immediately contact the school last attended by any
such child to obtain relevant academic and other records.

Best Interest Determinations

The District will adhere to the guidelines established by the ODE in making a “best interest”
determination for a child in foster care. The District will consult with the relevant child welfare
agencies in making a best interest determination. A best interest determination shall be made
within five (5) school days of the child’s placement in foster care, or change in living
arrangement, and shall be provided in writing.

Dispute Resolution

Disputes regarding whether the educational placement of a child in foster care is in his/her best
interest shall be resolved in accordance with the process established by the ODE. To the extent
possible, as determined appropriate by the Superintendent, the child will remain in his/her school
of origin during the pendency of dispute resolution processes.

LEGAL REFS: 20 U.S.C. §§6311; 6312

Adopted:
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Attachment 4

Requesting Board Approval

Revere High School would like to have an appeal process approved by the Board of Education
that would allow students that Fail a CCP course or are on probation to appeal to take that
course again the following semester if they meet with their school counselor and are approved
by a team consisting of the School Counselor and Principal of at the High School. This
recommendation would then get sent for final approval by the Superintendent.

Document from University of Akron attached.

With many options available to students these days including summer options, virtual learning,
in person and CCP on-site at Revere sometimes a way of learning can impact the grade in the
course. The students are still responsible to pay for a Failed course but if they find that a
different way of taking the course may change things we would like to allow them to take that
course again.
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Student and Parent Information
College Credit Plus
CCP Probation and CCP Dismissal

Student’s Name:

Parent’s (or Parents’) Name(s):

Notification Meeting Date:

Name of Secondary School Representative:

Instructions: Choose either the CCP Probation or CCP Dismissal section for this student.

CCP Probation (check if this status applies to this student):
o Students in the College Credit Plus program who are deemed “underperforming” and are placed on CCP Probation
are due to the following conditions (check one or both, as applicable):
0 Has a cumulative GPA of lower than a 2.0 in the college courses taken through the CCP program.
o0 Withdraws from, or receives no credit for, two or more courses in the same term. (Withdrawing from a
course occurs when the student dis-enrolls from a course after the census date and the secondary school is
financially responsible for the tuition associated with the course.)

Action:

e Astudent on CCP Probation may enroll in no more than one college course and the student will not enroll in a
college course in the same subject in which the student earned a grade of D or F or for which the student received no
credit.

e Ifthe student had already registered for more than one course prior to being placed on CCP Probation, the student
must request each college or university to dis-enroll the student from courses as necessary.

e The student, as noted above, may continue to be enrolled in one course. The student must notify that college in
which course the student would like to remain enrolled.

e |fthe student fails to dis-enroll, the secondary school will promptly notify the student and the student’s parent that the
student will be responsible for paying all tuition, fees, and textbooks costs. That student is also then considered an
ineligible student and is dismissed from the CCP program in the next term.

e If the student on CCP Probation takes one course and the grade raises the student’s cumulative GPA to a 2.0 or
higher, the student is removed from CCP Probation and may participate in the program without restrictions.

e If the grade does not raise the cumulative GPA to a 2.0 or higher, the secondary school is responsible for dismissing
the student from the program.

CCP Dismissal (check if this status applies to this student):
o Students in the College Credit Plus program who are deemed “ineligible” and are placed on CCP Dismissal when the
student meets the definition of an underperforming student for two consecutive terms of enrollment.

Action:

e Any student on CCP Dismissal may not take any college courses through the program.

e Ifthe student had already registered for college courses prior to being dismissed, the student will request each
college to dis-enroll the student from the courses.

e [fthe student fails to dis-enroll, the secondary school will promptly notify the student and the student’s parent that the

student will be responsible for paying all tuition, fees, and textbooks costs. The student will continue to be on CCP
Dismissal for an additional term.

CCP Probation and CCP Dismissal Page 1 of 2 Form Date: April 2018
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Instructions: Review the Appeals Process and School Policy with the Student/Parent:

Appeals Process
e Astudent may appeal to the district superintendent or school governing entity the CCP Dismissal or
prohibition from taking a course in the same subject in which the student earned a grade of “D” or “F” or for
which the student received not credit.

The governing entity or superintendent will consider any extenuating circumstances separate from academic
performance that may have affected the student’s CCP status and may do any of the following:
e Allow the student to participate in the program without restrictions.
e Allow the student to take a course in the same subject in which the student earned a grade of “D” or “F” or
for which the student received no credit.
e Allow the student to participate in the program on CCP Probation.
e Maintain the student’s status on CCP Dismissal from the program.

The secondary school’s policy (developed prior to the start of summer term 2018) must be attached to this document.

e The student must request an appeal within five business days after being notified of the CCP Dismissal or
the CCP Probation that prohibits the student from taking a course in the same subject.

e The secondary school will promptly notify any college or university in which the student is enrolled that the
student has requested an appeal.

e The district superintendent or school governing entity will issue a decision on the student’s appeal within ten
business days after the date the appeal is made.

Complete these dates to inform the student of dates that must be met if an appeal is requested:
o Notification Meeting Date (same as date on page 1):
o Student Request for Appeal by this date (five business days after the notification date):
o Secondary School Decision by this date (ten business days after the student requests the appeal):

e The decision of the superintendent or governing entity is final.
e The secondary school will promptly notify any college or university in which the student is enrolled of the
decision.

0 If the decision is to continue the CCP Dismissal, the college or university will permit the student to
withdraw from all courses without penalty and the secondary school will not be required to pay for
those courses.

o If the superintendent or governing entity fails to issue a decision within ten business days, the
college or university will permit the student to withdraw from all courses for which the student is
not eligible without penalty. If the decision on the appeal is made after the college/university’s no-
fault withdrawal date, the secondary school will pay for those courses.

Signatures of the student and parent acknowledge receipt and explanation of the CCP Probation or CCP
Dismissal status:

Student Signature:

Parent Signature:

School Representative Signature:

CCP Probation and CCP Dismissal Page 2 of 2 Form Date: April 2018
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Attachment 5

District or School Information

Each district or school will provide copies of the report available to the public upon request.

State law in Ohio requires each school district board of education and each chartered nonpublic school board or governing authority to
adopt and enforce nutrition standards governing the types of food and beverages available for sale on the premises of its schools,
Additionally, the board or governing authority must specify the time and place each type of food or beverage is available for sale. The
standards specified for beverages and food are minimum standards. Local districts and schools may adopt higher standards.

Each board or governing authority assigns staff to make sure that the district or school meets the nutrition standards in state law. The
staff prepares an annual report regarding the district’s or school's compliance with the standards, Completion of this survey fulfills the
district or school's requirement to report to the Ohio Department of Education its compliance with state law. The board or governing
authority must schedule an annual presentation on the report at one of its regular meetings and include the dale of the annual
presentation in this survey.

1. IRN:

L OSoesy

2. Organization Name:

I Levenlis e Sedool Disencet

Si./B/ychecking this option | attest that...
[ The district or school named above has adopted and is enforcing a nutrition standards policy that considers the requirements of
"~ Ohio Revised Code 3313.814 and governs the types of food and beverages that may be sold on the premises of ils school{s).

: The district or school named above has not adopted and/or is not enforcing a nutrition standards policy that considers the
requirements of Ohic Revised Code 3313.814 and governs the types of food and beverages that may be sold on the premises of
its school(s).
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Board or Governing Authority Meeting Presentation

* 4, Date of board or governing authority meeting presentation:
MM DD YYYY
Date I\ 71l 1] 2|

* 5. Name of district or school staff person responsible for ensuring that the school district or school meets
the nutrition standards as required by law:

Name: P,j Alon ..b'““:'j

Title: | _ffog(_go,aum:_, L: M e clen
Phone Number: S0~ S3-3 4t

Email Addess: #? (-"M“rﬁ @ viLdQ'\LSCdOL‘.—"[S\ ol
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Attachment 6
MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (MOA) is entered into by and between the Revere
Board of Education (Board) and the Ohio Association of Public School Employees, Local #228
(OAPSE).

Whereas the Board and OAPSE are parties to a collective bargaining agreement (CBA)
and contract extension agreement dated through 6/30/2022; and

Whereas, this MOA is the result of discussions between representatives of the Board and
OAPSE regarding Article 5, Section 9 of the CBA; and

Based on those discussions, the Board and OAPSE agree to the following modifications
to the CBA:

1. The language of Section 9 shall be modified as indicated below. Bold-face language
indicates new language that shall added to the CBA and struck-through language shall
be eliminated from the CBA.

No employment contract for regularly scheduled hours, singularly or in total
(including duel rate employees), shall be for more than 40 hours per week.
Effactiva » 0 ara will bano-dual »ate-of-an :

s ',

2. All other provisions of the CBA remain in full force and effect.
3. This MOA shall commence once signed by both parties as indicated below.

FOR THE BOARD FOR OAPSE LOCAL #228 -7-
Dr. Michael Tefs, Superintendent Paul Warnock, Local President

Date: Date:/) /10 /Q |
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Attachment 7

MEMORANDUM OF UNDERSTANDING
Between the
Revere Local School District Board of Education
And the
Revere Education Association

The Revere Local School District Board of Education (“Board”) and the Revere
Education Association (“Association”), collectively referenced as “the parties,” are parties to a
collective bargaining agreement, effective July 1, 2019 to June 30, 2022 (“Agreement™). Having
conferred on the contractual requirements for the award of a continuing contract, the parties
agree as follows:

1. Article 15, General Provision, Section B., Contract Issuance, paragraph 2,
Continuing Contract, subsection d., of the Agreement provides:

d. When a teacher has met the requirements for a continuing contract and
makes a request, one of the following must be done:

1) Award a continuing contract after four (4) classroom observations,
at least one (1) by the Superintendent or his/her designee during
the tenure evaluation year.

2) Non-renew the teacher’s limited contract.

3) Withhold the continuing contract for one (1) year during which
time the teacher must follow a detailed plan of improvement to
correct deficiencies specified on the evaluations. At the end of the
extended limited contract period, the teacher will receive the
continuing contract or be non-renewed.

2. Article 15, General Provisions, Section B., Contract Issuance, paragraph 2,
Continuing Contracts, subsection d., of the Agreement does not specifically align
with the provisions applicable to classroom observations as set forth in the Ohio
Teacher Evaluation System (“OTES"™), 2.0.

3. Based upon the foregoing, the parties agree Article 15, General Provisions,
Section B., Contract Issuance, paragraph 2, Continuing Contracts, subsection d.,
of the Agreement shall be amended to provide:

d. When a teacher has met the requirements for a continuing contract and
makes a timely request, the following procedures will be followed:

1) The teacher shall participate in a full evaluation cycle as defined
by the Ohio Teacher Evaluation Framework during the year of
consideration for a continuing contact. The full evaluation cycle
applies to all teachers under consideration for a continuing contract
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even if the teacher would otherwise be scheduled for the less
frequent evaluation cycle based upon prior OTES evaluations.

2) Following completion of the full evaluation cycle, including
delivery of the evaluation report to the teacher on or before May
10, the teacher will be awarded a continuing contract, be
considered for nonrenewal or be awarded a one (1) year extended
limited contract.

3) In accordance with R.C. 3319.111(E), a teacher under
consideration for nonrenewal will receive three (3) formal
observations.

4) If a teacher is awarded a one (1) year extended limited contract, the
Superintendent shall provide the teacher with reasons directed at
professional improvement. At the expiration of the extended
limited contract, the teacher will be awarded a continuing contract
or provided with notice of nonrenewal.

4, No other provisions of the Agreement are impacted by this Memorandum of
Understanding and all provisions, other than Article 15, General Provisions,
Section B., Contract Issuance, paragraph 2, Continuing Contracts, subsection d.,
shall remain in full force and effect until otherwise modified by written agreement
of the parties.

This Memorandum of Understanding contains the entire agreement between the parties
with respect to its subject matter and supersedes any prior agreements or understandings between
the parties concerning the issues reflected in the foregoing provisions.

FOR THE REVERE LOCAL SCHOOL FOR THE REVERE EDUCATION
DISTRICT BOARD OF EDUCATION: ASSOCIATION:

ifer Jagoby, Prefldent  (/

////Z/z/

Date Date /

Dr. Michael Tefs, Superintendent

This Memorandum of Understanding was approved by the Revere Local School District Board
of Education on October , 2021, Board Resolution No.
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