
AGENDA
 
Revere Local School District
Revere Board Meetings
Regular January Meeting
Tuesday, January 17, 2023, 5:30 pm - 8:30 pm
Revere High School Media Center

CALL TO ORDERI.

ROLL CALLII.

Hayden Hajdu
Claudia Hower
Mike Kahoe
Keith Malick
Diana Sabitsch
PLEDGE OF ALLEGIANCEIII.

PRESENTATIONS/RECOGNITIONSIV.

School Board Recognition Month

Student Recognitions

Richfield Elementary School - Presented by Mr Petsche, Mrs. Fallon, Mrs. Wigborg & Mr.
Stretar

The following student(s) are being recognized for being Revere Ready:

     Isaac Dallariva
     Lucy Mercado Pacheco

Bath Elementary School - Presented by: Mr. Fry & Mr. Wilson

The following student(s) are being recognized for being a good Bath Team Hero:

     Harry Barker
     Salvadore Gliozzo
    
Revere Middle School - Presented by: Mrs. Abbott

The following student(s) are being recognized for being a two-time Spelling Bee Champion:

     Ayushman Mukherjee

Revere High School - Presented by: Dr. Peltz & Mr. Hall

The following Revere Cuyahoga Valley Career Center students are being recognized:
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     Connor O'Reilly - CVCC - Auto Service Technology
     Kennadee Sawan - CVCC - Health Careers
     Seth Stannard - CVCC - Sales & Service

PUBLIC SPEAKS TO AGENDA ITEMSV.

TREASURER'S AGENDA - Mr. Rick BerdineVI.

Approval of the Minutes, Attachment T-1a.

The Treasurer recommends approval of the minutes from the Special Meeting held
December 3, 2022, the Work Session held December 6, 2022 and the Regular Meeting
held December 13, 2022.

Approval of the Financial Report, Attachment T-2b.

The Treasurer recommends approval of the Financial Report for the month of December.

Purchase Orders, Attachment T-3c.

The Treasurer recommends that the Board of Education authorize and certify payment of
the purchase orders listed below since both at the time of the making of this contract or
order (then) and at the date of the execution of this certificate (now), that the amount
required to pay this contract or order has been appropriated for the purpose of this
contract or order and is in the treasury or in the process of collection to the credit of the
funds of the Board of Education and free from any previous encumbrance.

Donations, Attachment T-4d.

The Treasurer recommends the approval, with appreciation, of the donations listed.

BOARD MEMBERS' REPORTSe.

     Finance and Audit Committee
     Facilities and Grounds Committee
     Legislative Report
     Cuyahoga Valley Career Center
     Policy Committee
     Hall of Fame Committee

SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.VII.

Certificated/Licensed Personnel1.

Leave of Absence (LOA)a.

It is recommended that the Board of Education approve the LOA for the following per
provisions of the current REA Master Agreement:

     Makenzie Smith - Effective on or about 3/2/23, with a return to work date of 6/5/23.

     Sarah Zustin - Effective on or about 5/8/23, with at a return to work at the beginning
of the 2023/2024 school year.

Long Term Substitute(s)b.

It is recommended that the Board of Education approve the following LTS due to long
term staff absences for the 2022-2023 school year.  All new hires/substitutes are
contingent upon an approved background check, verification of transcripts/years of
experience and confirmation of appropriate licensure/permit, if required:
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     Kelsey Johnson / RHS Intervention Specialist Substitute (in for Krakowiak maternity
leave)

Athletic Supplemental Contracts - 2022/2023 School Year (certificated) SPRINGc.

It is recommended that the Board of Education approve the following.  *Approval
contingent upon an approved background check and confirmation of appropriate
licensure/permit, if required:

     Baseball
     Jason Cottrell - Head Coach
     Stephen Wido - Varsity Assistant Coach
     Eric Browne - Junior Varsity Assistant Coach

     Softball
     Allie Krakowiak - Volunteer Assistant Coach

     Tennis
     David Heideman - Head Coach

     Track - Boys
     Mike Murphey - Assistant Coach
     Jed McKnight - RMS Coach
     Joe Williams - RMS Coach

     Track - Girls
     Kevin Somerville - Head Coach
     Wade Vantrease - Assistant Coach
     Lauren Duncan - RMS Coach
     Annie Lochridge - RMS Coach

     Track - Combined
     Ryan Lekan - RMS Assistant Coach

Co-Curricular Non-Athletic Supplemental Contracts - 2022/2023 (certificated)d.

It is recommended that the Board of Education approve the following with compensation. 
*Approval contingent upon an approved background check and confirmation of
appropriate licensure/permit, if required:

     RHS Spring Revere Players Vocal Music Director
     Michael Wiley

     RHS Pep Band Director
     Katie Pflueger

     RHS Revere Players Musical Choreographer
     Kelsey Johnson

Classified Personnel2.

Athletic Supplemental Contracts - 2022/2023 School Year (classified) SPRINGa.

It is recommended that the Board of Education approve the following.  *Approval
contingent upon an approved background check and confirmation of appropriate
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licensure/permit, if required:

     Baseball
     Kevin Molinelli - Volunteer Assistant Coach
     Tyler Jones - Volunteer Assistant Coach
     Adam Dennison - Volunteer Assistant Coach

     Girls Lacrosse
     Sean Kobunski - Head Coach
     Anthony DiPio - Assistant Coach
     Reese Downing - Volunteer Coach
     Allison Kortowich - Volunteer Assistant Coach

     Softball
     Andrea Scali - Head Coach
     Lauren Peak - Varsity Assistant Coach
     Amy Gilmore - Junior Varsity Coach

     Tennis
     Kathy Shisler - Junior Varsity Coach

     Track - Boys
     Billy D'Amico - Head Coach
     Mike McCall - Assistant Coach
     Ralph Davis - Volunteer Coach

     Track - Girls
     Lisa Thacker - Assistant Coach
     Jerry Somerville - Volunteer Coach

     Track - Combined
     Molly Fischer - RHS Assistant Coach

Revised Administrative Contract / Transportation Supervisorb.

It is recommended that the Board of Education approve the revised administrative
employment contract for Justin Miller, Transportation Supervisor to include the following
language:

When adequate substitute bus drivers are not available, the Board will pay the
Administrator a stipend of $50.00 for each bus route driven that extends the typical
work day, effective January 1, 2023.  

New Hirec.

It is recommended that the Board of Education approve the following new hire.  All new
hires are contingent upon an approved background check and confirmation of
appropriate licensure/permit, if required:

     Crystalynne Butler / Step 10 / Contract Bus Driver / Effective: 1/17/23

Resignation(s)d.

It is recommended that the Board of Education approve the following resignation(s):
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     Tom Crossgrove / Bus Driver & Food Service / Effective: 12/27/22

     Steve Gibson / Bus Driver / Effective: 1/13/23

     Mark Warner / RMS Custodian / Effective: 3/31/23

Unpaid Medical Leave of Absence (LOA)e.

It is recommended that the Board of Education approve the following staff member for an
unpaid medical LOA to care for a family member per provisions of the current Negotiated
Agreement:

     Ruth Sabol - Effective January 4, 2023 through the end of the 22-23 school year.

Resignation for Disability Retirementf.

It is recommended that the Board of Education approve the following resignation for
disability retirement:

     Joel Ruttig / Head Custodian / Revere High School / Effective: January 1, 2023

Substitute(s)g.

It is recommended that the Board of Education approve the following to be used as
needed.  All new hires/substitutes are contingent upon an approved background check,
verification of transcripts/years of experience and confirmation of appropriate
licensure/permit, if required:

     Christie Agrawal / Substitute Food Service Worker / Effective on or after 11/22/2022

     Gwynn Sarver / Substitute Classroom Aide / Effective on or after 1/17/2023

     Andrea Paridon / Substitute Classroom Aide, Playground Aide & Food Service
Worker / Effective on or after 1/11/2023

     Jennifer Pietro / Substitute Playground Aide & Food Service Worker / Effective on or
after 1/17/2023

     Elizabeth Rissmiller / Substitute Speech & Language Pathologist /Effective 2022-
2023 School Year

     Michelle Hasman / Educational Aide / Effective on or after 1/17/2023

Student Services3.

No items at this time.

Other Business4.

Policies  New or Revised / Second and Final Readinga.

It is recommended that the Board of Education approve the below new or revised
policies as a second and final reading as detailed in Attachment OB-1.

     Revised:
     9.04 / Gifts, Grants and Donations 

     New
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     9.42 / Memorial Policy

MOU / University of Akron / Internship Programb.

It is recommended that the Board of Education approve the Memorandum of
Understanding as detailed in Attachment OB-2.

OAPSE Memorandum of Agreement (MOA) / Salary Schedule for Bus Driversc.

It is recommended that the Board of Education approve the MOA as detailed in
Attachment OB-3

INFORMATIONAL ITEMSVIII.

The February Board Work Session will be held February 14, 2023, beginning at 5:30 PM in the
Revere Administration Building Conference Room;

The Regular February Board Meeting will be held February 21, 2023 beginning at 5:30 PM in the
High School Media Center.

CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTSIX.

The Board values and encourage public comment on educational issues. Meetings of the Board
of Education are for the purpose of conducting Board business in a public setting, with the
exception of Executive Sessions for specific purposes defined by law. Board of Education
meetings, while held primarily in a public setting, are not designed for extensive public input. Per
Board Policy, each participant is limited to five (5) minutes of speaking time.

Anyone having an interest in the actions of the Board may participate during the open forum
portion of the meeting. Please identify yourself to the Board President or the Superintendent prior
to the start of the meeting. Should your comments include a request for information or extended
dialogue, it maybe necessary and more appropriate that a subsequent meeting with the Board
and/or Administrative representative be scheduled to fully discuss issues.

The public may offer objective criticism of school operations and programs, but the Board will not
hear complaints about school personnel or other persons at a public session.

The Superintendent will advise speakers about other channels provided for Board consideration
of complaints involving individuals.

EXECUTIVE SESSIONX.

ADJOURNMENTXI.
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FY2023
REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006
Monthly Cash Flow Spending Plan Report

INCOME  JULY  AUGUST  SEPT  OCT  NOV  DEC  JAN FEB MAR APRIL MAY JUNE  TOTALS 
BEGINNING BALANCES 1,038,664.05 822,975.95 818,913.45 743,072.84 793,751.30 802,744.43 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46    
  
 
Interest Earnings 0.00
Student Breakfast 1511 0.00 331.00 2,288.15 2,303.20 2,375.65 1,679.25 8,977.25
Student Lunch Sales1512 999.70 30,299.25 53,930.04 59,600.93 59,153.52 54,413.51 258,396.95
Student A-La-Carte Sales 1513 9,572.05 49,721.70 47,179.30 47,983.35 35,611.55 190,067.95
Student Milk Sales 1514 64.35 403.70 375.65 407.55 290.40 1,541.65
Adult Breakfast 1521 0.00 0.00 0.00 1.50 1.50 3.00
Adult Lunch Sales 1522 + 1523 287.60 1,627.35 1,570.50 1,562.95 1,185.30 6,233.70
Catering - Bath 1559 0.00
Catering - Hillcrest 1559 0.00
Catering - RMS  1559 0.00
Catering - RHS 1559 168.08 900.00 237.50 1,305.58
Miscellaneous 1890 0.00
Vending Commissions - BES 1890 33.00 24.00 27.00 14.00 98.00
Vending Commissions - RES 1890 17.00 53.00 35.00 38.00 143.00
Vending Commissions - RMS 1890 1,539.60 7,034.95 6,454.05 5,390.95 4,119.05 24,538.60
Vending Commissions - RHS  1890 366.25 3,395.89 12,427.23 12,549.07 12,290.18 9,618.63 50,647.25
State Subsidy  3213 0.00
Federal Subsidy  4120 32,302.91 48,992.33 81,295.24
Federal Subsidy  006 9001 0.00
Transfers In   5100 0.00
Refund/Prior Year Expenditure  5300 0.00
Advances In  5210 0.00

TOTALS RECEIPTS 1,365.95 45,657.82 128,383.12 162,412.61 129,465.15 155,963.52 0.00 0.00 0.00 0.00 0.00 0.00 623,248.17
 
 
 

EXPENDITURES  JULY  AUGUST  SEPT  OCT  NOV  DEC  JAN FEB MAR APRIL MAY JUNE  TOTALS 
   

Administrative Supply 0.00
Regular Salaries   141 36,002.26 13,252.42 29,212.76 33,778.55 32,914.28 32,903.64 178,063.91
Substitutes   142 7.09 2,607.51 2,131.93 1,866.26 2,521.83 9,134.62
Overtime/Extra Time 144 + 149 10.39 30.13 40.52
Non-contributing  147 125.00 125.00
Leaves/Holiday  154 0.00
Severence 162 12,903.96 12,903.96
Benefits  200s 15,029.79 32,742.90 16,991.55 17,182.58 17,261.57 22,530.73 121,739.12
SURcharge 0.00
Purchased Services 410 & 419 3,600.00 3,600.00
Management Services 415 415.80 415.80
Repair/Maintenance 423 290.00 12,830.15 880.69 555.21 14,556.05
Travel/Meetings  433 434 156.88 100.00 256.88
EQUIP 516 0.00
Food/Supplies  560 569 2,280.15 125.00 96,309.78 57,603.52 68,319.52 62,564.95 287,202.92
New Equipment  640 500 0.00
New Equipment  640 200 0.00
New Equipment  640 100 0.00
New Equipment  640 400 46,271.98 46,271.98
New Equipment DISTRICT 640 000 0.00
Dues/Fees  849 0.00
Return of Advance 922 150,000.00 150,000.00

TOTALS EXPENDITURES 217,054.05 49,720.32 204,223.73 111,734.15 120,472.02 121,106.49 0.00 0.00 0.00 0.00 0.00 0.00 824,310.76
  

ENDING BALANCES 822,975.95 818,913.45 743,072.84 793,751.30 802,744.43 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46
ENCUMBRANCES 180,431.83 177,606.83 364,418.31 321,245.97 242,058.87 215,251.12
UNENCUMBERED BAL 642,544.12 641,306.62 378,654.53 472,505.33 560,685.56 622,350.34 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46 837,601.46    
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Check Number Paid To Check Date Check Amount

145649 ALCO PRODUCTS, INC. 12-12-22 5,210.57$         

145659 Cengage Learning, INC 12-12-22 3,747.31$         

145795 RUSH TRUCK CENTERS 12-21-22 379,220.00$     

145783 NASON LANDSCAPING INC. 12-21-22 9,610.00$         

145700 PRN THERAPY SERVICES INC 12-12-22 28,360.50$       

145709 SQUIRE PATTON BOGGS LLP 12-12-22 8,067.00$         

January 17, 2023

Then and Now
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ATTACHMENT T- 4 

 

 

LIST OF DONATIONS 

RECEIVED BY THE REVERE LOCAL SCHOOL DISTRICT 

January 17, 2023 

 
 

CASH DONATIONS 
 

1. To: RHS Track and Field $ 1,000.00 

From: C Frank Marshall and Virginia Jordan Marshall Foundation 

 

2. To: RHS Softball  $ 3,000.00 

From: C Frank Marshall and Virginia Jordan Marshall Foundation 

 

3. To: Revere Schools to be used for Safety Town $1,000.00 

From: Group Management Services 

 

4.  To:  Revere Schools Choral Department to be used to pay the  

                         professional piano accompanist          $   200.00 

        From:  Greg Matias and Lerryn Campbell 

 

5.  To:  RHS Marching Band towards the purchase of HS marching 

Band and color guard uniforms          $35,000.00 

         From:  Revere Music Parents Association 

 

6.  To:  Patrick Alfieri Lives Scholarship           $    400.00 

 From:  Margaret Alfieri, Matilda Alfieri, Mr. and Mrs. Thomas Alfieri, 

            Frank Alfieri, Mary Bills, Doctor and Mrs. Lawrence Giangreco 

            and Mr. and Mrs. Anthony Alfieri 

 

         

 

 

 

 

 

EQUIPMENT / OTHER DONATIONS 
 

NA 
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* Donation values for contributions other than cash are provided by donor and not established by 

the District. 
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Professional Development & Leadership Initiatives

Revised Summer 2022

MEMORANDUM OF UNDERSTANDING

Career-Exploration Micro-Internship Program for Revere High School Seniors

This document serves as a memorandum of understanding between Revere City Schools, The University

of Akron College of Business and select business partners (TBD by Revere City Schools). The purpose of

the partnership is to create a career-exploration micro-internship program for Revere High School

Seniors for April and May 2023, concluding on June 2, 2023. The program will include an academic

component provided by The University of Akron College of Business to provide structure, accountability,

professional development, and guided experience sharing for the purposes of career-exploration.

The summary explanation of the proposed program is below and includes the roles and responsibilities

for each stakeholder involved. The key stakeholder are: 1.) Revere City Schools (Revere), 2.) The

University of Akron College of Business (CoB), 3.) area business partners (business partner/s), and 4.)

Revere High School seniors (senior/s)

Program Description

The purpose of this program is to help high school seniors gain a better understanding of what various

careers in business truly look like to better inform their college major exploration process and to gain

collegiate-level professional development and leadership skills.

The Career-Exploration Micro-internship Program for High School Seniors is a unique work-based

learning program where high school seniors from Revere High School will participate in paid professional

activities (micro-internships). The program will provide authentic professional learning experiences to

link and develop their academic, technical, and professional skills while helping them explore future

career possibilities.

This program provides a unique Community-Business-University Collaboration whereby area business

commit to paid micro-internships, Revere High School commits a cohort of 15 eager high school,

college-bound seniors, and The University of Akron College of Business commits their unique and

advanced professional and leadership development resources as well as program administration.

Business Partner Commitment | May 1 – June 2, 2023

A northeast Ohio business commits to the following:

● 5 weeks of on-site, small-project-based work at 8 hours per week; 40-hours total. The schedule is

to be agreed upon between the student and the business partner.
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● Business partner provides an exploratory micro-internship experience divided into 3 parts: small

projects, supervisory mentorship, and business observation/workplace participation (see

guidelines, p.3.)

● Business partner agrees to participate in student matching process (date TBD, before April 24)

● $600 for 40 hours of work/experience. Amount paid directly to Revere Foundation (to be

distributed to students by Revere Foundation)

● Business partner will provide willing and capable supervision and mentorship to Revere student

● Business partner will commit to providing any documentation required by The University of

Akron and/or Revere to verify participation and/or quality of accomplishment

● Business partner will be invited to participate in final ceremony hosted at The University of

Akron to conclude the program with Revere (date TBD)

Revere High School Commitment

● Revere commits to enlisting a cohort of 15 college-bound/college-exploratory high school seniors

by January 30, 2023 or before

● Revere will supply names and contact information to The University of Akron College of Business

by February 15, 2023 for 1-credit hour course enrollment purposes

● Revere will provide transportation for students, if necessary, to and from The University of Akron

● Revere will provide business partners willing to serve in proposed capacity and provide

necessary funding

● Revere will be responsible for communicating with parents of Revere students and providing

waivers of liability between students and business partners

Revere Senior Student Commitment | April 24 – June 2, 2023

● Students will commit to a matching/interview/selection process and to fulfilling all 40 hours of

micro internship as detailed by employer

● Students will commit to enrolling in a 1 credit hour professional and leadership development

course at The University of Akron College of Business, which will commence April 24, 2023 and

finalize on or before June 2, 2023.

● The academic credit hour will provide leadership and professional development resources,

program direction, management of deliverables, and assurance of student learning

● The cost of the credit hour is $500 and student/family will be responsible for the cost of this

course fee directly to The University of Akron

● Students will agree to complete any necessary paperwork in partnership with the College of

Business for fulfillment of enrolling in and/or completing the one credit hour course

The University of Akron College of Business Commitment | April 24 – June 2, 2023

● Provide one-credit hour of experiential academic credit to provide assurance of student learning

and program management; the academic credit hour will provide leadership and professional

development resources, program direction, management of deliverables, and assurance of

student learning
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● The one-credit-hour course will encompass two, four-hour course days at The University of

Akron College of Business campus and the equivalent of 5 contact hours delivered in a hybrid

online format

● Faculty instruction and professional guidance for the course and training on learning

management system

● Learning management system to guide program deliverables including time keeping, employee

appraisals and growth opportunities, career exploration assessments, and program reflections

● Professional development, leadership and career-exploration skills, including speakers, mentors,

and peer-to-peer leadership development

● CoB will provide waivers of liability between The University of Akron and student

Employer Guidelines for Developing Exploratory Micro-Internship Experience

In developing the micro-internship, the employer should consider projects which add value to the

business yet are achievable from a variety of experience and skill-levels.

The projects should be small in scope, achievable in approximately 25-30 hours over 6 weeks, and

provide exposure and experience in a specific business area (e.g. marketing, accounting, finance,

management, sales, negotiations, etc.). It is recommended the students receive 1-2 small projects

depending on size and scope. The remaining 15 hours of the internship should be spent on mentorship,

inclusion in meetings, and general employee and business environment interaction to facilitate the

career-exploration process.

Suggested Micro-Internship Experience guidelines:

Actionable Projects:
● 25 hours

● 1-2 small, achievable projects, appropriately sized and scoped with articulated deliverables (

● Focus on specific business area (e.g. marketing, accounting, finance, management/HR, sales,

negotiations, etc.)

Supervisory Mentorship:
● 5 hours (approximately) in 30-minute segments (recommended) of mentorship from

experienced and willing supervisor to provide context for work, project guidance, and

career-based discussions

Professional Development:
● 10 hours (approximately) observing/participating in the office environment, select meetings,

decision-making situations, and/or other opportunities whereby student can gain a better

understanding of the world of work
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