
SPPS Achieves Initiative Status Report

Initiative: Strengthen college and career curriculum, instruction, pathways and personal
planning
Sponser: Darren Ginther, Director of the Office of College and Career Readiness
Owner: Anna Morawiecki/Leah Corey, Office of College and Career Readiness

Milestones/Deliverables Review
(complete, feasible to complete by 8.1.21, reset timeline, pause)

Status

Implement a process for students to create and update Personal Learning Plans Complete

Implement universal PreK-12 career-related curriculum to support students in building
a Personal Learning Plan

Complete

Pilot career integration units in core ninth grade courses Feasible

Implement two career pathways at each comprehensive high school Complete

Increase concurrent enrollment courses Complete

Increase formalized employer agreements; internships through RightTrack Complete

Continue career pathway centers pilot with AchieveMpls In Progress

2020-21 Performance Indicators Review
(feasible to complete by 8.1.21, reset target or timeline, pause)

Outcome Measure Target Status

K-12 students have a
Personal Learning Plan as
an ongoing portfolio that
helps them imagine their
futures and provides
context for current learning
choices

Xello 80% of K-12 students have a
personal learning plan

48.7%
3rd-12th grade
students
started PLP

SPPS career-related
curriculum scope and
sequence is being taught

School
questionnaire

80% of schools report that K-12
lessons are being taught at all
assigned grade levels

Collecting data

High school students will
participate in lessons in the
core subjects that relate
what they are learning in

Student
post-surveys

50% of students thought the
experience helped them see the
connection between class content
and high-wage/in-demand careers

>86% of
students
thought the
experience

June 2021



the classroom to
high-wage/in-demand
careers

was helpful

Secondary students have
experiences that connect
high school coursework
with post-secondary plans

Master schedule 100% of comprehensive high
schools' master schedules reflect
at least two career pathways

100%

Students are earning more
college credits while in
high school at their school

Contracts &
course offerings

Dual credit opportunities are
increased by 10% (includes each
Minnesota State University system)

Dual credit
opportunities
were
increased by
more than
10%

Course
enrollment

60% of 10-12th grade students are
enrolled in a dual credit course

In progress-
report in
July/August

Celebrations and Progress for 2020-21 (Strategic Plan year 3)

● Launched Personal Learning Plan tool for K-12 students

● Finalized initial design of Career Pathway Guide

● Internships aligned to SPPS Career Pathways from SPPS Achieves
○ 43 students from 9 SPPS high schools earned over $24,000
○ 93% students of color
○ 18 employer partners
○ over 50% supervisors are people of color

● Seven comprehensive high schools have courses projected for four Career Pathways and have
at least two Career Pathways implemented

● Piloted ninth grade Career Integration into the core subjects
○ Each content area had a post-secondary and industry partner

Coming next in 2021-2022 (Strategic Plan year 4)

● Roll out Career Pathway Guide

● Roll out parent portal in Xello (where Personal Learning Plans are housed)

● Launch 4-year course planner for eighth and ninth graders

● Seven comprehensive high schools roll out four career pathways

● All ninth grade core content teachers will embed the career integration lessons and tie students’
learning back to their Personal Learning Plan, and provide the opportunity for students to take a
related externship

● Plans to expand district offerings in the medical field along with internship opportunities

● Pilot Career Integration lessons in 10-12th grade core content areas


