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BULLYING PROHIBITION

PURPOSE

A safe and civil environment is needed for students to learn and attain high
academic standards and to promote healthy human relationships. Bullying,
like other intimidation, harassment, violence, and offensive behavior, has the
purpose or effect of creating a hostile educational environment and may place
a student in reasonable fear of harm to his or her person or property.
Bullying interferes with students’ ability to learn and teachers’ ability to
educate students and, as such, is strictly prohibited in Saint Paul Public
Schools (the District). This policy addresses bullying of students; other
policies apply to treatment of employees. Related policies addressing student
behavior are listed for reference at the end of this policy.

The District cannot monitor the activities of students at all times or eliminate
all bullying. However, to the extent such conduct affects the educational
environment of the school district and the rights and welfare of its students
and is within the control of the school district in its normal operations, it is
the District’s intent to:

¢ Prevent bullying by teaching and modeling positive behavior, and

o Investigate, respond to, remediate, and discipline bullying behavior that

has not been successfully prevented.

DEFINITIONS

“Bullying” means any verbal or electronic expression, physical act or gesture,
or pattern thereof, that has the purpose or effect of causing distress to one or
more students and which materially and substantially interferes with
educational benefits, opportunities, or performance of the student(s).

Bullying, intimidating, threatening, abusive or harming conduct includes, but
is not limited to, conduct against a student that a reasonable person under
the circumstances knows or should know has the effect of:

e harming a student,

e damaging a student's property,

e placing a student in reasonable fear of harm to his or her person or
property,

violating a student’s reasonable expectation of privacy

defaming a student

intentionally inflicting emotional distress against a student

creating a hostile educational environment for a student, or

subjecting a student to intimidation, ridicule, embarrassment or social
isolation.

“Reprisal” means retaliation, intimidation, or any form of intentionally
disparate treatment against any person who makes a good faith report of
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alleged bullying or against any person who testifies, assists, or participates in
an investigation, proceeding or hearing relating to such bullying.

PROHIBITION

1. Bullying against a student, by either an individual or a group, is
prohibited in Saint Paul Public Schools. This includes but is not limited
to, prohibited conduct directed toward any student or students, including
those based on a person’s actual or perceived race, ethnicity, color, creed,
religion, national origin, immigration status, sex, marital status, familial
status, socio-economic status, physical appearance, sexual orientation,
including gender identity and expression, academic status related to
student performance, disability or status with regard to public assistance,
age or any additional characteristics.

a. Employees, volunteers, and contractors of the District shall not allow
bullying.

b. This policy applies to incidents and situations that occur on any
property owned or controlled by the District or occurring in connection
with any activity sponsored or associated with the District, including
district technology resources.

c¢. This policy applies to individuals who directly engage in an act of
bullying

d. This policy also applies to individuals who, by their indirect behavior,
support another’s act of bullying.

e. Apparent permission or consent by a student being bullied does not
lessen the prohibitions contained in this policy.

2. Any individual who engages in an act of bullying, reprisal, or false
reporting of bullying, or who supports bullying, shall be subject to
discipline for that act in accordance with district policies. The District
may take into account the following factors:

a. The developmental and maturity levels of the parties involved;

b. The levels of harm, surrounding circumstances, and nature of the
behavior;

c. Past incidents or past or continuing patterns of behavior;

d. The relationship between the parties involved; and

e. The context in which the alleged incidents occurred.

LEGAL REFERENCES:
Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 121A.03 (Sexual, Religious and Racial Harassment and
Violence)
Minn. Stat. § 121A.0695 (School Board Policy; Prohibiting Intimidation
and Bullying)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.69 (Hazing Policy)
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CROSS REFERENCES:
102.00 Equal Opportunity/Non-Discrimination
415.00 Harassment, Violence and Other Offensive Behavior
501.00 Hazing Prohibition
506.00 Student Discipline
Student Behavior Handbook: Rights and Responsibilities
520.00 Technology Usage and Safety
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