INDEPENDENT SCHOOL DISTRICT NO. 625
Saint Paul, Minnesota
SPECIAL MEETING OF THE BOARD OF EDUCATION
https://spps.eduvision.tv/LiveEvents

November 23, 2020
5:00 PM

AGENDA

l. CALL TO ORDER

Il. ROLL CALL

Il APPROVAL OF THE ORDER OF THE MAIN AGENDA
V. NEW BUSINESS

A.

Approval of Memorandum of Agreement Between Independent
School District No. 625, Saint Paul Public Schools and
Teamsters Local 320, Representing Teaching Assistants
Approval of Memorandum of Agreement Between Independent
School District No. 625, Saint Paul Public Schools and
Teamsters Local 320, Representing Nutrition Services
Approval of Memorandum of Agreement Between Independent
School District No. 625, Saint Paul Public Schools and
Teamsters Local 320, Representing Bus Drivers

Approval of Memorandum of Agreement Between Independent

School District No. 625, Saint Paul Public Schools and Saint Paul

Federation of Educators representing Teacher, Education
Assistant, and School Community Service Professionals
Bargaining Units

V. ADJOURNMENT

#BoldSubject#
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DATE:

TOPIC:

INDEPENDENT SCHOOL DISTRICT NO. 625
BOARD OF EDUCATION
SAINT PAUL PUBLIC SCHOOLS

November 23, 2020

Approval of Memorandum of Agreement Between Independent School
District No. 625, Saint Paul Public Schools and Teamsters Local 320,
Representing Teaching Assistants.

A. PERTINENT FACTS:

1. New memorandum of agreement is for a period from September 8, 2020 through June 11,
2021.

2. Terms are as follows:
Premium pay: Premium pay of $3.00/hour to be provided to members of the bargaining unit
while performing duties while working within Essential Kids Care, Discovery Club and
Academic Support Center as assigned work duties. Premium pay shall end for Discovery Club
and Academic Support Center when the District moves into Phase 2 hybrid. Premium pay
shall end for EKC when the District moves into Phase 3 hybrid.
Should the District move out of phase 2 or higher and back to distance learning, the premium
pay shall resume.
Child Care: Employees may access Essential Kids Care if space is available for those
members who live within ISD #625.
Advancement of Sick Leave: Employees may have advanced up to 80 hours of sick leave.
Voluntary Layoff: Employees may take a voluntary layoff and remain on the District health
insurance plan. Employees must continue to pay their portion of the premium as stated within
the collective bargaining agreement.
Use of Leave Benefits: Employees may utilize the sick leave, quarantine and federal Families
First Coronavirus Response Act benefits as stated in the collective bargaining agreement and
the Act.

3. This item will meet the District target area goal of alignment.
This request is submitted by Kenyatta McCarty, Executive Director of Human Resources;
Jim Vollmer, Assistant Director of Employee/Labor Relations.

B. RECOMMENDATION:

That the Board of Education of Independent School District No. 625 approve and adopt the
agreement concerning the terms and conditions of employment for teaching assistants in this
school district for whom the Teamsters Local 320 is the exclusive representative; duration of said
agreement is for the period of September 8, 2020 through June 11, 2021.



MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (the “Agreement”) is made effective as of September
8th, 2020 by and between Independent School District No. 625 (the “District”), and Teamsters
Local 320 (hereinafter Union).

WHEREAS, There is an extraordinary event of national emergency; and

WHEREAS, on or about March 13, 2020 Governor Walz declared a state of emergency for the
state of Minnesota due to the COVID — 19 pandemic; and

WHEREAS, there is an urgent need to address the coneems of employees who may be
negatively impacted by the pandemic event; and

WHEREAS, there is an increased need to ensure the health of all employeesyand provide services
to students and members of the Saint Paul School District Community; and

WHEREAS, employees who are healthy are encouraged to pursué,any available telework or
flexible work options with their designated supervisers; and

WHEREAS; current telework or flexible work hours arrangements are‘not intended to be
impacted by the use of leave as outlined herein.

Now therefore be it resolved:

Hybrid/In Persen’Léarning:

1. AnySaint Paul*Publie,schoolsbusidriver (transportation services) that is assigned to
work inside a schooldistrict buildingyand or transporting students for the purposes of
their employment shall"be providedwith proper PPE to include either a mask, face shield,
gloves, cleaning supplies, disinfecting wipes, hand soap and hand sanitizer.

2. The'District will provide premium pay in the amount of $3.00/hour above the employee’s
regular-ratexof pay whilethey are working in the school/district building and/or
transporting students as‘part of their assigned work duties. This shall also include
employees involved dn:

A. Employees involved in the distribution of home delivery meals. Their premium pay
shall end on June 30™, 2021

B. Employees working at any curbside meal pickup location. Their premium pay shall
end on June 30t", 2021

3. Should the district return to distance learning from phase 2 or higher, the district agrees
to resume the premium pay for eligible employees identified in this MOU.

Child Care:
1. Inaccordance with MN Executive Order 20-82 and 20-02, the district will make
available to bus drivers EKC sites if there is available space and the employee is a
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resident within School District #625. The District is not required to create
additional space or add additional sites to care for children of essential workers.

Advancement of Sick Leave

1.

10.

Saint Paul Public Schools will provide employees who are unable to work a portion of or
all their regularly scheduled hours due to the COVID — 19 pandemic, the ability to be
advanced a balance of up to a maximum of 80 hours in a negative sick leave balance.
This advancement of 80 hours will be pro-rated for part-time employees based on the
budgeted FTE within the PeopleSoft payroll system.
The ability to go to a negative sick leave balance of hours can be used for COVID —19
health related issues including the closure ofisehools or lack of day care.
In no case shall the use of sick leave hours result in the paymentof overtime. Overtime
hours that are the result of hours actually worked thatis greater than 8 hoursfinia day as
specified within those collective bargaining agréementsiindicating overtime payment in
this manner shall continue.
Sick leave advanced as described above shalhbe repaid totheyDistrict per the following:
a. Advanced sick leave hours must be#amediately repaid firom future sick leave
accruals. Employees shall reimburse the District at the rate of 50% of sick leave
earned.*1f an employee leaves District'employment before all hours are repaid,
the dollar value of thedwours will beddeducted from the employee’s final check. If
there are insufficient funds, the employee will berequired to repay the District for
those hours.
b. Any advanced sick leave hours muste repaid to the District before any future
sickTleave,ad vancementirequests will be considered.
cf Employees may not donate,advanced sick leave hours to another employee.
d.” Advanced sick leave is to'be repaid with future sick leave accrual.
e. Compensatory time earned at the rate identified in the collective bargaining
agreement can be applied to pay back any advanced sick leave hours.
There 1Syno intention to require active military employees to exhaust military leave
balances Imyany circumstances identified above.
To accomplish,advancement of sick leave any prohibitions that may exist in the
collective bargainingdagreement for regular or probationary employees shall be lifted.
The accrual of sick leave hours shall continue when using advancement of sick leave as
defined with the collective bargaining agreement.
There shall be no rollover from year to year of any advancement of sick leave.
There shall be no cash out value of any kind for the advancement of sick leave hours as
described herein.
Congress passed and the President signed HR 2501 Family First Coronavirus Response
Act which provides expanded FMLA leave and paid sick time for corona virus affected
employees. Benefits under this MOU will run concurrently with the benefits provided
under that Act.



*Employee earns 4 hours of sick leave and 2 hours are used to pay back the advanced
sick leave.

Catastrophic/Quarantine Leave pay

1. Any Teamster member that is unable to work due to any COVID related matter may
utilize FFCRA leave. Teamster members may utilize their quarantine/catastrophic leave
identified in their CBA prior to utilizing their FFCRA leave.

Quarantine/Catastrophic leave is located in each CBA asfellows;
- Bus Drivers (Transportation Services) =/Article 5;Section 5.2

2. Bus Drivers may use those benefits as provided for in the“collective bargaining
agreement for individuals quarantined pursuant to,@ medical professional, state or local
health official. The FFCRA leave is set to expire on Deeember 315t 2020. yfgthe FFCRA is
extended beyond December 315t 2020 the ability of ‘bus'drivers to use thisleave shall
follow the extension regulations.

3. Saint Paul Public Schools will ensure/COVID 19 testing pursuant to executive order 20-82
(12) to all Saint Paul Public schools bus drivers (transportation services) engaging in work
within the buildings and or transporting of any student of Saint Paul Public Schools.

Voluntary Layoff

1. Employees may choese to go'on voluntary layoff. The District will continue to pay the
employer contribution tewards the employee’s district health insurance. The employee
will continue to pay the employee contkibution.

2. “Employees who choose te go on voluntary layoff shall be placed on a reinstatement

register. Employees shall retain their district, union and classification seniority dates.

3. Employees who choose to go on voluntary layoff shall be placed back to their original

work loeations upon students returning to normal classroom attendance.

4. The District will noteontest unemployment benefits for employees who choose

voluntary layoff.

5. Employees may use sick leave, personal leave, compensatory time or vacation prior to

going on voluntary layoff as defined within the collective bargaining agreement.
Employees may go on voluntary layoff prior to use or exhaustion of paid leave.

Involuntary Layoff:

1. Prior to utilizing any contracted drivers, Saint Paul Schools shall utilize all drivers
covered under the collective bargaining agreement.

2. Before utilizing the layoff procedure, Saint Paul Schools will look for alternative
work for employees to include work for which the employee has the necessary
abilities and skills to perform outside of the bus drivers bargaining group.
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3. Should a bus driver be reassigned outside the bargaining group, they will still be
covered under the bus drivers bargaining agreement during this period.

4. The reassignment will end on June 11% 2021, or when school returns to in person
learning as defined under Hybrid/In-Person Learning above, whichever occurs first, at
which point all drivers that have been reassigned will return to their original position.

5. Should there be a need to reduce the workforce through layoffs, it will be done in
accordance with Article 16 of the collective bargaining agreement.

6. Due tothe seriousness of the COVID 19 global pandemic, Saint Paul Schools will
continue to pay the employer contribution towards the employee’s district health
insurance and the employee will continue to pay the employee contribution for one
additional month beyond the month in which the employee was placed into layoff
status.

Conclusion

1. Nothing in this memorandum of agreement herein modifies the employer’s rights in the
respective articles for sick leave, vacatiomieempensatory-leave, personal leave or any
other article not expressly modified yavithtn this memorandum ofiagreement.

2. Nothing in this memorandum of agreement is intended to reduce the benefits in the
current collective bargaining agreément.

3. The District agrees to continueto follow thecollective bargaining agreement language
for members of each respective bargaining unit.

4. Either party may requesStia'meet and confer relative to the items listed herein.

5. No modifications of any‘provisions of this Agreement shall be valid unless in writing
signedddy the parties.

6. Nothing herein shall be deemed precedent setting for either party.

7. AThis agreement shall be'in place from,the date of September 8™, 2020 and shall remain
in place until June 11%2021.

8. The parties agree to meet and confer on additional workplace safety language that is
consistent with recommendations from the CDC, MDH and MDE prior to returning to in
person-learning.

9. The parties agree thatdhis Agreement constitutes the entire agreement between the
parties on the matters contained herein.

St. Paul Public Schools Union Representative

Date Date



INDEPENDENT SCHOOL DISTRICT NO. 625
BOARD OF EDUCATION
SAINT PAUL PUBLIC SCHOOLS

DATE: November 23, 2020

TOPIC: Approval of Memorandum of Agreement Between Independent School
District No. 625, Saint Paul Public Schools and Teamsters Local 320,
Representing Nutrition Services

A.  PERTINENT FACTS:

1. New memorandum of agreement is for a period from August 1, 2020 through June 30, 2021.

2. Terms are as follows:

Premium pay: Premium pay of $3.00/hour to be provided to members of the bargaining unit
while performing duties. The District will provide premium pay in the amount of $3.00/hour
above the employee’s regular rate of pay while they are working-in the school/district building as
part of their assigned work duties. This shall also include employees involved in:
A. The preparation of home delivery meals. Their premium pay shall end on June 30t
2021.
B. Employees involved in the distribution of home delivery meals. Their premium pay shall
end on June 30, 2021
C. Employees working at any curbside meal pickup location. Their premium pay shall end
on June 30", 2021
D. Employees working at EKC sites. Their premium pay shall end when the district begins
phase 3 hybrid.
E. Employees working at Discovery Club sites and on-site cafeteria meal programs,
while they are on-site. Their premium pay shall end when the district begins phase 2 hybrid.

Advancement of Sick Leave: Employees may have advanced up to 80 hours of sick leave.

Voluntary Layoff: Employees may take a voluntary layoff and remain on the District health
insurance plan. Employees must continue to pay their portion of the premium as stated within the
collective bargaining agreement.

Use of Leave Benefits: Employees may utilize the sick leave, quarantine and federal Families First
Coronavirus Response Act benefits as stated in the collective bargaining agreement and the Act.

3. This item will meet the District target area goal of alignment.

This request is submitted by Kenyatta McCarty, Executive Director of Human Resources;
Jim Vollmer, Assistant Director of Employee/Labor Relations.

B. RECOMMENDATION:

That the Board of Education of Independent School District No. 625 approve and adopt the
agreement concerning the terms and conditions of employment for nutrition services in this school
district for whom the Teamsters Local 320 is the exclusive representative; duration of said
agreement is for the period of September 8, 2020 through June 30, 2021.



MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (the “Agreement”) is made effective as of September
8th, 2020 by and between Independent School District No. 625 (the “District”), and Teamsters
Local 320 (hereinafter Union).

WHEREAS, There is an extraordinary event of national emergency; and

WHEREAS, on or about March 13, 2020 Governor Walz declared a state of emergency for the
state of Minnesota due to the COVID — 19 pandemic; and

WHEREAS, there is an urgent need to address the concerns of employees who may be
negatively impacted by the pandemic event; and

WHEREAS, there is an increased need to ensure the health of all employees and'provide services
to students and members of the Saint Paul School Dist@€t'Community; and

WHEREAS, employees who are healthy are encouraged to,purstie”any available telework or
flexible work options with their designated supervisors; and

WHEREAS; current telework or flexiblegnorkiheurs arrangementsiare not intended to be
impacted by the use of leave as outlined herein.

Now therefore be it resolved:

Hybrid/In Person Learning:

1. Any Nutritional Service asSistants,and supervisors that are assigned to work inside a
school/district building forthe purpasesyof their employment shall be provided with
proper PPE to include either a mask, face shield, gloves, cleaning supplies, disinfecting
wipesfthand soap. and hand'sanitizer.

2. The District will provide premium pay in the amount of $3.00/hour above the employee’s
regular rate of pay while they are working-in the school/district building as part of their
assigned work duties: This shall also include employees involved in:

A. \The preparation of home delivery meals. Their premium pay shall end on June 30%
2021.
B. Employeésinvolved in the distribution of home delivery meals. Their premium pay
shall"endon June 30™, 2021
C. Employees working at any curbside meal pickup location. Their premium pay shall
end on June 30™, 2021
D. Employees working at EKC sites. Their premium pay shall end when the district
begins phase 3 hybrid.
Employees working at Discovery Club sites and on-site cafeteria meal programs,
while they are on-site. Their premium pay shall end when the district begins phase 2
hybrid.
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Should the district return to distance learning from phase 2 or higher, the district agrees to
resume the premium pay for eligible employees identified in this MOU.

Nutritional Service assistants and supervisors shall continue to receive premium pay as
outlined in Appendix A of their CBA during any distance learning days.

Advancement of Sick Leave

1.

10.

Saint Paul Public Schools will provide employees who are unable‘te work a portion of or
all their regularly scheduled hours due to the COVID — 19 pandemic, the ability to be
advanced a balance of up to a maximum of 80 hours in a negative,sick leave balance.
This advancement of 80 hours will be pro-rated for part-time employees based on the
budgeted FTE within the PeopleSoft payroll system.
The ability to go to a negative sick leave balance of hours can be used$¥onCOVID — 19
health related issues including the closure of sch@els or lack of day care.
Inno case shall the use of sick leave hours result,in the payfent of overtime. Overtime
hours that are the result of hours actually worked that isq@reater than 8 hours in a day as
specified within those collective bargaining agreements indicating overtime payment in
this manner shall continue.
Sick leave advanced as described@bovesshall be repaid to the District per the following:
a. Advanced sick leave hoursimustbe repaid from future sick leave accruals.
Employees shall reimburse the District-at the'rate of 50% of sick leave earned. *If
an employee leaves District employment beforeall hours are repaid, the dollar
value of the housspwill be dedueted from the employee’s final check. If there are
insufficientgfunds, the.employed will be required to repay the District for those
hours.
b. Any advaneed sick/leaveshours must be repaid to the District before any future
sick leave‘advancement requestswill be considered.
c. Employees may not donate advanced sick leave hours to another employee.
de Advanced sick leave,is to be repaid with future sick leave accrual.
e. Compensatory time earned at the rate identified in the collective bargaining
agreement _can be applied to pay back any advanced sick leave hours.
There is no intentign to require active military employees to exhaust military leave
balanees in any cireumstances identified above.
To acecomplish advancement of sick leave any prohibitions that may exist in the
collective bargaining agreement for regular or probationary employees shall be lifted.
The accrual of sick leave hours shall continue when using advancement of sick leave as
defined with the collective bargaining agreement.
There shall be no rollover from year to year of any advancement of sick leave.
There shall be no cash out value of any kind for the advancement of sick leave hours as
described herein.
Congress passed and the President signed HR 2501 Family First Coronavirus Response
Act which provides expanded FMLA leave and paid sick time for corona virus affected
employees. Benefits under this MOU will run concurrently with the benefits provided
under that Act.



*Employee earns 4 hours of sick leave and 2 hours are used to pay back the advanced
sick leave

Catastrophic/Quarantine Leave pay

1. Any Teamster member that is unable to work due to one of the six FFCRA COVID
related items may utilize FFCRA leave. Teamster members may utilize their
quarantine/catastrophic leave identified in their CBA prior to utilizing their FFCRA
leave.

Quarantine/Catastrophic leave is located in each CBA as f
- Nutrition Services = Article 20; Section 6

2. Nutrition Service Emloyees may use those benefi

3. Saint Paul Public Schools will e i uant to executive order 20-
82 (12) toall nutrition service ass i ithin the buildings of Saint
Paul Schools.

Voluntary Layof
1. Employees ma 1 yoff. The District will continue to pay the
employer contribt OWa oyee’s district health insurance. The employee

ployee contribution.
go on voluntary layoff shall be placed on a reinstatement

students returning to normal classroom attendance.

contest unemployment benefits for employees who choose

Employees may go on voluntary layoff prior to use or exhaustion of paid leave.

10



Conclusion

1. Nothing in this memorandum of agreement herein modifies the employer’s rights in the
respective articles for sick leave, vacation, compensatory leave, personal leave or any
other article not expressly modified within this memorandum of agreement.

2. Nothing in this memorandum of agreement is intended to reduce the benefits in the
current collective bargaining agreement.

3. The District agrees to continue to follow the collective bargaining agreement language
for members of each respective bargaining unit.

4. Either party may request a meet and confer relative to the item

5. No modifications of any provisions of this Agreement shall
signed by the parties.

6. Nothing herein shall be deemed precedent setting for ei

7. This agreement shall be in place from the date of S
in place until June 301, 2021.

8. The parties agree to meet and confer on additi
consistent with recommendations from the
person learning.

9. The parties agree that this Agreement constitutes
parties on the matters contained hetein.

d herein.
lid unless in writing

d shall remain

workplace safety lan that is
DE prior to returning to in

ire agreement between the

St. Paul Public Schools Union Representative

Date Date
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DATE:

TOPIC:

INDEPENDENT SCHOOL DISTRICT NO. 625
BOARD OF EDUCATION
SAINT PAUL PUBLIC SCHOOLS

November 23, 2020

Approval of Memorandum of Agreement Between Independent School
District No. 625, Saint Paul Public Schools and Teamsters Local 320,
Representing Bus Drivers

A.  PERTINENT FACTS:

1.

New memorandum of agreement is for a period from September 8, 2020 through June 11,
2021.

2. Terms are as follows:
Premium pay: Premium pay of $3.00/hour to be provided to members of the bargaining unit
while performing duties transporting students. This premium pay shall end with the
implementation of Phase 2 hybrid. Should the District move out of phase 2 or higher and back
to distance learning, the premium pay shall resume.
Meal delivery premium pay:
A. Employees involved in the distribution of home delivery meals. Their premium pay shall
end on June 30", 2021
B. Employees working at any curbside meal pickup location. Their premium pay shall end on
June 301, 2021
Child Care: Employees may access Essential Kids Care if space is available for those
members who live within ISD #625.
Advancement of Sick Leave: Employees may have advanced up to 80 hours of sick leave.
Voluntary Layoff: Employees may take a voluntary layoff and remain on the District health
insurance plan. Employees must continue to pay their portion of the premium as stated within
the collective bargaining agreement.
Use of Leave Benefits: Employees may utilize the sick leave, quarantine and federal Families
First Coronavirus Response Act benefits as stated in the collective bargaining agreement and
the Act.
3. This item will meet the District target area goal of alignment.
This request is submitted by Kenyatta McCarty, Executive Director of Human Resources;
Jim Vollmer, Assistant Director of Employee/Labor Relations.
B. RECOMMENDATION:

That the Board of Education of Independent School District No. 625 approve and adopt the
agreement concerning the terms and conditions of employment for bus drivers in this school
district for whom the Teamsters Local 320 is the exclusive representative; duration of said
agreement is for the period of September 8, 2020 through June 11, 2021.
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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (the “Agreement”) is made effective as of September
8th, 2020 by and between Independent School District No. 625 (the “District”), and Teamsters
Local 320 (hereinafter Union).

WHEREAS, There is an extraordinary event of national emergency; and

WHEREAS, on or about March 13, 2020 Governor Walz declared a state of emergency for the
state of Minnesota due to the COVID — 19 pandemic; and

WHEREAS, there is an urgent need to address the coneems of employees who may be
negatively impacted by the pandemic event; and

WHEREAS, there is an increased need to ensure the health of all employeesyand provide services
to students and members of the Saint Paul School District Community; and

WHEREAS, employees who are healthy are encouraged to pursué,any available telework or
flexible work options with their designated supervisers; and

WHEREAS; current telework or flexible work hours arrangements are‘not intended to be
impacted by the use of leave as outlined herein.

Now therefore be it resolved:

Hybrid/In Persen’Léarning:

1. AnySaint Paul*Publie,schoolsbusidriver (transportation services) that is assigned to
work inside a schooldistrict buildingyand or transporting students for the purposes of
their employment shall"be providedwith proper PPE to include either a mask, face shield,
gloves, cleaning supplies, disinfecting wipes, hand soap and hand sanitizer.

2. The'District will provide premium pay in the amount of $3.00/hour above the employee’s
regular-ratexof pay whilethey are working in the school/district building and/or
transporting students as‘part of their assigned work duties. This shall also include
employees involved dn:

A. Employees involved in the distribution of home delivery meals. Their premium pay
shall end on June 30™, 2021

B. Employees working at any curbside meal pickup location. Their premium pay shall
end on June 30t", 2021

3. Should the district return to distance learning from phase 2 or higher, the district agrees
to resume the premium pay for eligible employees identified in this MOU.

Child Care:
1. Inaccordance with MN Executive Order 20-82 and 20-02, the district will make
available to bus drivers EKC sites if there is available space and the employee is a
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resident within School District #625. The District is not required to create
additional space or add additional sites to care for children of essential workers.

Advancement of Sick Leave

1.

10.

Saint Paul Public Schools will provide employees who are unable to work a portion of or
all their regularly scheduled hours due to the COVID — 19 pandemic, the ability to be
advanced a balance of up to a maximum of 80 hours in a negative sick leave balance.
This advancement of 80 hours will be pro-rated for part-time employees based on the
budgeted FTE within the PeopleSoft payroll system.
The ability to go to a negative sick leave balance of hours_.can be used for COVID —19
health related issues including the closure ofisehools or lack of day care.
In no case shall the use of sick leave hours result in the payment'of overtime. Overtime
hours that are the result of hours actually worked that1s greater than 8 hoursfinia day as
specified within those collective bargaining agréementsiindicating overtime payment in
this manner shall continue.
Sick leave advanced as described above shalhbe repaid totheyDistrict per the following:
a. Advanced sick leave hours must be#amediately repaid firom future sick leave
accruals. Employees shall reimburse the District at the rate of 50% of sick leave
earned.*1f an employee leaves District'employment before all hours are repaid,
the dollar value of thedours will be/deducted from the employee’s final check. If
there are insufficient funds, the employee will berequired to repay the District for
those hours.
b. Any advanced sick leave hours muste repaid to the District before any future
sickTleave,ad vancementirequests will be considered.
cf Employees may not donate,advanced sick leave hours to another employee.
d.” Advanced sick leave is to'be repaid with future sick leave accrual.
e. Compensatory time earned at the rate identified in the collective bargaining
agreement can be applied to pay back any advanced sick leave hours.
There 1Sino intention to require active military employees to exhaust military leave
balances Imyany circumstances identified above.
To accomplish,advancement of sick leave any prohibitions that may exist in the
collective bargainingdagreement for regular or probationary employees shall be lifted.
The accrual of sick leave hours shall continue when using advancement of sick leave as
defined with the collective bargaining agreement.
There shall be no rollover from year to year of any advancement of sick leave.
There shall be no cash out value of any kind for the advancement of sick leave hours as
described herein.
Congress passed and the President signed HR 2501 Family First Coronavirus Response
Act which provides expanded FMLA leave and paid sick time for corona virus affected
employees. Benefits under this MOU will run concurrently with the benefits provided
under that Act.
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*Employee earns 4 hours of sick leave and 2 hours are used to pay back the advanced
sick leave.

Catastrophic/Quarantine Leave pay

1. Any Teamster member that is unable to work due to any COVID related matter may
utilize FFCRA leave. Teamster members may utilize their quarantine/catastrophic leave
identified in their CBA prior to utilizing their FFCRA leave.

Quarantine/Catastrophic leave is located in each CBA asfellows;
- Bus Drivers (Transportation Services) =/Article 5;'Section 5.2

2. Bus Drivers may use those benefits as provided for in the“collective bargaining
agreement for individuals quarantined pursuant to@a medical professional, state or local
health official. The FFCRA leave is set to expire on Deeember 315t 2020. yfithe FFCRA is
extended beyond December 315t 2020 the ability of ‘bus'drivers to use thisleave shall
follow the extension regulations.

3. Saint Paul Public Schools will ensure/COVID 19 testing pursuant to executive order 20-82
(12) to all Saint Paul Public schools bus drivers (transportation services) engaging in work
within the buildings and or transporting of any student of Saint Paul Public Schools.

Voluntary Layoff

1. Employees may choese to go'on voluntary layoff. The District will continue to pay the
employer contribution tewards the employee’s district health insurance. The employee
will continue to pay the employee contkibution.

2. “Employees who choose te go on voluntary layoff shall be placed on a reinstatement

register. Employees shall retain their district, union and classification seniority dates.

3. Employees who choose to go on voluntary layoff shall be placed back to their original

work loeations upon students returning to normal classroom attendance.

4. The District will noteontest unemployment benefits for employees who choose

voluntary layoff.

5. Employees may use sick leave, personal leave, compensatory time or vacation prior to

going on voluntary layoff as defined within the collective bargaining agreement.
Employees may go on voluntary layoff prior to use or exhaustion of paid leave.

Involuntary Layoff:

1. Prior to utilizing any contracted drivers, Saint Paul Schools shall utilize all drivers
covered under the collective bargaining agreement.

2. Before utilizing the layoff procedure, Saint Paul Schools will look for alternative
work for employees to include work for which the employee has the necessary
abilities and skills to perform outside of the bus drivers bargaining group.
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3. Should a bus driver be reassigned outside the bargaining group, they will still be
covered under the bus drivers bargaining agreement during this period.

4. The reassignment will end on June 11% 2021, or when school returns to in person
learning as defined under Hybrid/In-Person Learning above, whichever occurs first, at
which point all drivers that have been reassigned will return to their original position.

5. Should there be a need to reduce the workforce through layoffs, it will be done in
accordance with Article 16 of the collective bargaining agreement.

6. Due tothe seriousness of the COVID 19 global pandemic, Saint Paul Schools will
continue to pay the employer contribution towards the employee’s district health
insurance and the employee will continue to pay the employee contribution for one
additional month beyond the month in which the employee was placed into layoff
status.

Conclusion

1. Nothing in this memorandum of agreement herein modifies the employer’s rights in the
respective articles for sick leave, vacatiomieempensatory-leave, personal leave or any
other article not expressly modified yavithtn this memorandum ofiagreement.

2. Nothing in this memorandum of agreement is intended to reduce the benefits in the
current collective bargaining agreément.

3. The District agrees to continueto follow thecollective bargaining agreement language
for members of each respective bargaining unit.

4. Either party may requesSt'a'meet and confer relative to the items listed herein.

5. No modifications of any‘provisions of this Agreement shall be valid unless in writing
signedddy the parties.

6. Nothing herein shall be deemed precedent setting for either party.

7. AThis agreement shall be'in place from.the date of September 8™, 2020 and shall remain
in place until June 11%2021.

8. The parties agree to meet and confer on additional workplace safety language that is
consistent with recommendations from the CDC, MDH and MDE prior to returning to in
person-learning.

9. The parties agree thatdhis Agreement constitutes the entire agreement between the
parties on the matters contained herein.

St. Paul Public Schools Union Representative

Date Date
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DATE:

TOPIC:

INDEPENDENT SCHOOL DISTRICT NO. 625
BOARD OF EDUCATION
SAINT PAUL PUBLIC SCHOOLS

November 23, 2020

Approval of Memorandum of Agreement Between Independent School
District No. 625, Saint Paul Public Schools and Saint Paul Federation of
Educators representing Teacher, Education Assistant, and School
Community Service Professionals bargaining units.

A.  PERTINENT FACTS:

1.
2.

New memorandum of agreement is for a period from August 13, 2020 through June 11, 2021.
Terms are as follows:

Premium pay: Premium pay of $3.00/hour to be provided to members of the bargaining unit
while performing duties at Essential Kid Care sites and Discovery Club sites. Premium pay
shall end with the implementation of Phase 2 hybrid for Discovery Club. Premium pay shall
end with the implementation of Phase 3 hybrid for Essential Kid Care. Should the District
move out of phase 2 or higher and back to distance learning, the premium pay shall resume.

Advancement of Sick Leave: Employees may have advanced up to 80 hours of sick leave.

Voluntary Layoff: Employees may take a voluntary layoff and remain on the District health
insurance plan. Employees must continue to pay their portion of the premium as stated within
the collective bargaining agreement.

Use of Leave Benefits: Employees may utilize the sick leave, quarantine and federal Families
First Coronavirus Response Act benefits as stated in the collective bargaining agreement and
the Act.

This item will meet the District target area goal of alignment.

This request is submitted by Kenyatta McCarty, Executive Director of Human Resources;
Jim Vollmer, Assistant Director of Employee/Labor Relations.

B. RECOMMENDATION:

That the Board of Education of Independent School District No. 625 approve and adopt the
agreement concerning the terms and conditions of employment for nutrition services in this school
district for whom the Teamsters Local 320 is the exclusive representative; duration of said
agreement is for the period of September 8, 2020 through June 11, 2021.
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MEMORANDUM OF AGREEMENT (1)

This Memorandum of Agreement (the “Agreement’) is made effective as of April
9, 2020 by and between Independent School District No. 625 (the “District”), and Saint
Paul Federation of Educators Teacher, Educational Assistant,and School and
Community Service Professionals Bargaining Units (hereinafter Union).

WHEREAS, There is an extraordinary event of national emergency; and

WHEREAS, the recent outbreak and spread of coronavirus (COVID-19) has prompted
many necessary changes for school districts and educators for the duration of the 2019-
20 school year; and

WHEREAS, the recent outbreak and spread of coronavirus (COVID-19) has prompted
many necessary changes for school districts and educators for the duration of the 2020-
2021 school year; and

WHEREAS, on or about March 13, 2020 Governor Walz declared a state of emergency
for the state of Minnesota due to the COVID - 19 pandemic; and

WHEREAS, there is an urgentneed to address the concerns of employees who may be
negatively impacted by the pandemic event; and

WHEREAS, there is an increased need to ensure the health of all employees and
provide services to students and members of the Saint Paul School District Community;
and

WHEREAS, the Governor ordered school districts to provide meals to students and
families within the school districtto ensure nutritional efficacy was maintained for at risk
students and families; and

WHEREAS, the Governor also required school districts to provide childcare to families
who are deemed to be Tier I; and

WHEREAS, in doing so has expanded how employees can safely provide the services
of the Saint Paul Public Schools, butnotlimited to expanded use of telework for
employees; and

WHEREAS, employees who are healthy are encouraged to pursue any available
telework or flexible work options with their designated supervisors; and

WHEREAS,; currenttelework or flexible work hours arrangements are notintended to be
impacted by the use of leave as outlined herein.

Now therefore be it resolved:

For Student and Staff Safety
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Public health guidance and governmental mandates:

As a means to protect the health and safety of students, staff, and the community, the
parties recognize that guidance fromthe state of Minnesotais essential. For the
duration of the pandemic, the district will follow all Executive Orders related to distance
learning or school operations and essential childcare operations. The Union and the
District agree to negotiate workplace safety standards and procedures set forth by
Centerfor Disease Control, MN Department of Health & Human Services and MN
Department of Education priorto any return to in-person work for SPFE bargaining unit
members.

Essential Kids Care and Discovery Club Staffing: Saint Paul Public schools will do its
best to keep a ratio of students to staff at Essential Kids Care sites for employees as
established in the most recent Governor's Emergency Executive Orders and/or
guidance fromthe MN Department of Health & Human Services.

Essential Kid Care workers will provide childcare. The District will provide alternate
academic support to students who are enrolled in Essential Kid Care. To adequately
meet academic support needs for students, staff assigned to provide academic
support may work split shifts during hours of operation. No employee shall be
assigned more than two separate shiftsin one day or any split shifts with less than
three hoursin between shifts.

Discovery Club staff will not be required to work shifts splitbetween Essential Kid
Care and Discovery Club that would increase theirrisk and range of contact with
students.

In-Person Safety Provisions for Essential Kid Care and Discovery Club: Regular
screening for symptoms of COVID-19 and ongoing self-monitoring throughout the
day is an effective prevention strategy to quickly identify signs of illness and help
reduce exposure. Staff, students, families and visitors must conducttheir own
symptom screening prior to coming to work/school, again when arriving atany SPPS
facility, and throughoutthe day. Similarto testing for COVID-19, screeningisa
snapshotin time of particularrisks at that moment.

Staff with symptoms of COVID-19 should be senthome and told to make a report
using the online reporting system. Students with symptoms of COVID-19 will be
evaluated in the health office and follow the isolation protocol accordingly. Staff or
students known to have had close contact with someone who tested positive for
COVID-19 shall be sent home and quarantined according to MDH guidelines.

As county case rates fluctuate, SPPS will continue to follow and implement new
guidelines as recommended by the Minnesota Department of Health.

Testing: SaintPaul Public Schools will provide for COVID-19 testing pursuantto
executive order 20-82 (12) to any SPFE bargaining unitemployees that complete any

29



work within the buildings of Saint Paul schools.

Resources for local testing sites will be shared with employees that are recommended
for testing.

Masks, face shields and other personal protective equipment (PPE):

1.

The District shall require the use of facial coverings (“masks”) in accordance
with guidance from the Minnesota Departments of Health and Education and
Executive Order 20-81. The district will maintain a supply of disposal face
coverings for individuals who do nothave one on a given day. All students and
staff will be provided with masks and all necessary PPE. Staff may choose to
wear more PPE than recommended by Minnesota Departments of Health and
Education.

Individuals who cannotwear a mask because of a documented health issue
shall wear a face shield and provide a medical statement from their healthcare
provider indicating an alternate method for providing reasonable protection.
Staff including licensed school nurses, health assistants, or any staff workingin
health offices who may be in close contact with staff or students presenting
possible COVID-19 symptoms shall be provided with appropriate PPE as
defined by the Minnesota Department of Health including instructions for use
and cleaning.

The district will follow MDH guidelines regarding whattype of PPE is required.
The district shall provide an adequate supply of the advised PPE for all staff
assignedto the identified settings. In cases where workers believe additional
PPE is needed for safety, the district and the union shall work expediently and
collaboratively to respond. If there is not an agreement by district and union, the
district will follow MDH guidelines regarding whattype of PPE is required.
Guidelines foruse, reuse and correct donning and doffing of PPE will be
provided prior to in-person support.

Handwashing and sanitization:

The District shall comply with the following hand washing logistical requirements:

1.

N

Every room with a sink shall be stocked with soap, hand sanitizer, and paper
towels;

Every classroom shall be provided unscented hand sanitizer;

Non-classroom workspaces shall be provided unscented hand sanitizer;
Unscented hand sanitizer or portable hand washing stations shall be provided at
each ingress and egress point;

The District shall have sufficienthand washing / sanitization supplies on hand to
support daily needs, and custodial staff shall monitor common area resources at
prudentintervals throughoutthe day.
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Students, employees, and visitors shall be advised to wash theirhands or use hand
sanitizer upon entering district sites and during transition times.

Social distancing and work, childcare, and learning space:

Building space will be prioritized for studentuse, including appropriate space for mental
health staff when in-person instruction resumes (i.e. intervention specialists, counselors,
social workers, nurses, and school psychologists).

1. Each space or room occupied by students will have signage indicating 50%

occupancy of the space, as guided by Minnesota Department of Education and

the State Fire Marshall. The number of people in a space shall never exceed

that number.

Signage will be posted as necessary to direct traffic in buildings.

3. All staff workspaces will allow for 6 feet of distance with any other person in the
space.

4. Space for duty free lunch while maintaining 6 feet of distance from others will be
provided for staff.

N

5. The district will ensure thatthere is appropriate furniture and space to set up all
daycare and academic learning supportcenters to ensure social distancing of 6
feet.

Daily cleaning and disinfecting for spaces being used for work, childcare, or instruction:

1. The District shall ensure that occupied classrooms, restrooms, and workspaces
are cleaned and disinfected daily, including but notlimited to desks, doorknobs,
lightswitches, faucets, and other high touch fixtures, using an appropriate
disinfectantas determined by the Center for Disease Control and the
Environmental Protection Agency.

2. District employees will be provided with all necessary equipmentand supplies to
perform these responsibilities.

Heating, ventilation, and air conditioning (HVAC) systems:

The District shall ensure all HVAC systems follow ASHRAE COVID-19
recommendations, optimizing the supply of fresh air to occupied spaces. Air filters shall
be MERV-11 or higherand changed at the recommended intervals. The District will
deploy true HEPA air purifiers based on individual room usage and needs. For general
instructional spaces, the District shall focus HEPA air purifiers on spaces that the most
recent Indoor Air Quality sampling (2018) measured CO2 concentrations of more than
1100 PPM.

*The parties agree to negotiate additional workplace safety standards for school
buildings and public health markers to ensure that MDE, MDH, CDC and OSHA
guidelines are met. The parties agree to review workplace safety standards on an
ongoing basis as the situation with COVID-19 evolves.
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Use of Leave Provisions and Advancement of Sick Leave

1. Individuals may be excused from participating in childcare if they meet a qualifying
reason for leave underthe FFCRA.

2. Employees who are excused for qualifying reasons may be assigned work that
they can safely perform from their home.

3. Employees can continue to request and use Personal Leave or Vacation time per
their collective bargaining agreement provisions.

4. Employees may use those benefits as provided for in the collective bargaining
agreement for individuals quarantined pursuantto guidance from a medical
professional, state or local health official, and or as provided by the Families First
Coronavirus Response Act. Employees may choose to use Quarantine leave,
Earned Sick leave, Family First Coronavirus Response Actleave, or other leaves
outlined in their collective bargaining agreementin any consecutive order they
need to meet the needs of their family. The FFCRA leave is set to expire on
December 315t 2020. If Congress extends the FFCRA beyond December 315t
2020, the ability of employees to use FFCRA leave shall follow the extension
regulations.

5. SaintPaul Public Schools will provide employees who are unable to work a
portion of or all their regularly scheduled hours due to the COVID — 19 pandemic
the ability to advance up to a maximum of 80 hours in a negative sick leave
balance. This advancementof 80 hours will be pro-rated for part-time employees
based on the budgeted FTE within the PeopleSoft payroll system. 1.

6. The abilityto go to a negative sick leave balance of hours can be used for
COVID - 19 health related issues including the closure of schools or lack of day
care.

7. In nocase shall the use of sick leave hours resultin the payment of overtime.
Overtime hours that are the result of hours actually worked, as specified within
those collective bargaining agreements, indicating overtime payment in this
manner shall continue.

8. Sick leave advanced as described above shall be repaid to the District per the
following:

a. Advanced sick leave hours must be repaid from future sick leave accruals.
Employees shall reimburse the District at the rate of 50% of sick leave
earned.* If an employee leaves District employment before all hours are
repaid, the dollar value of the hours will be deducted from the employee’s
final check. If there are insufficientfunds, the employee will be required to
repay the District for those hours.

b. Anyadvanced sick leave hours mustbe repaid to the District before any
future sick leave advancementrequests will be considered.

c. Employees may not donate advanced sick leave hours to another
employee.

d. Advanced sick leaveis to be repaid with future sick leave accrual.

e. Compensatory time earned at the rate identified in the collective
bargaining agreement can be applied to pay back any advanced sick
leave hours.

*Employee earns 4 hours of sick leave and 2 hours are used to pay back the
advanced sick leave.
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9. There is no intention to require active military employees to exhaustmilitary
leave balances in any circumstances identified above.

10.The accrual of sick leave hours shall continue when using advancement of sick
leave as defined with the collective bargaining agreement.

11.There shall be no rollover from year to year of any advancement of sick leave.

12.There shall be no cash out value of any kind for the advancement of sick leave
hours as described herein.

13. Any staffing movements made during the 2020-2021 school year will be
considered temporary and all staff will return to their initial 2020-2021 assignment
when students return to regularin-person instruction, except under
circumstances of normal staffing adjustments based on enrollmentand budget.
Staffing movementsinclude, butare not limited to, movement due to an ADA
accommodation, a non-ADA accommodation, or change in assignment made to
meet district needs. Essential Kids Care assignments and accommodations will
be taken into account.

14.Executive Order 20-82 requires districts provide accommodations to the extent
possible for staff who are at increased risk of severe illness from COVID-19 or
who have family members who are at increased risk. The District will accept
requests for accommodations from employees who are at a high risk of severe
illness from COVID-19 or who have family members who are at increased risk,
even if they do notqualify as “disabled” underthe ADA. Requests will be
considered and denied only if a reasonable accommodation cannotbe found.

15.Employees may choose to take a non-compensatory leave at any time during the
2020-2021 school year.

16.Employees who take a non-compensatory leave will be placed back to their
original work locations for the subsequent school year, provided the employee
has filed an intentto return by March 1, 2021, except under circumstances of
normal staffing adjustments based on enrollmentand budget. Employees shall
retain their district, union and classification seniority dates. Employees do not
earn step increases or seniority for the school year in which they are on leave or
voluntary layoff.

17.Employees may use sick leave (for qualifying reasons), personal leave,
compensatory time or vacation prior to taking a non-compensatory leave.
Employees may take a non-compensatory leave prior to use or exhaustion of
paid leave.

Premium Pay

1. The District will provide a $3.00/hour premium pay to those employees who work
at Essential Kid Care sites and Discovery Club sites Premium pay for Discovery
Club shall end when the District moves into Stage 2 hybrid. Premium pay for
EKC shall end when the District moves into Stage 3 hybrid. Should the district
return to distance learning from stage 2 or higher, the district agrees to resume
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the premium pay for eligible employees identified in this agreement during the
2020-2021 school year only.

Should there be circumstances whereby insufficient staff are available to meet
staffing for childcare, the district and union shall meetto determine alternative
means to attain staffing requirements.

Employees who are regularly scheduled for bus duty for the 2020-21 school year
shall continue to receive bus day premium pay for their regular bus duty hours if
the district moves from any type of in-person instruction back into a distance
learning period.

Voluntary Layoff

|_\

Employees may choose to go on voluntary layoff. The District will continue to pay
the employer contribution toward health insurance. The employee will continue
to pay the employee contribution.

Employees who choose to go on voluntary layoff shall be placed on a
reinstatementregister. Employees shall retain their district, union and
classification seniority dates.

Employees who choose to go on voluntary layoff shall be placed back to their
original work locations upon students returning to normal classroom attendance
except under circumstances of normal staffing adjustments based on enroliment
and budget.

The District will not contest unemployment benefits foremployees who choose
voluntary layoff.

Employees may use sick leave (for qualifying reasons), personal leave,

compensatory time or vacation prior to going on voluntary layoff. Employees
may go on voluntary layoff prior to use or exhaustion of paid leave.

Conclusion

1.

how

oo

Nothingin this memorandum of agreement herein modifies the employer’s or
employees’ rights in the respective articles for sick leave, vacation,
compensatory leave, personal leave or any other article not expressly modified
within this memorandum of agreement.

The District agrees to continue to follow the collective bargaining agreement
language for members of each respective bargaining unit.

Either party may request a meet and confer relative to the items listed herein.
No modifications of any provisions of this Agreementshall be valid unlessin
writing signed by the parties.

Nothing herein shall be deemed precedent setting for either party.

This agreement shall be in place from the date of declared emergency on March
13, 2020 and shall remain in place for the duration of the 2020-2021 school year
or until all students and staff are back to full in-person instruction and regular
staffing assignments, unless the parties agree otherwise in a future agreement.
The parties agree that this Agreement constitutes the entire agreement between
the parties on the matters contained herein.
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St. Paul Public Schools Union Representative

Date Date

85



	Agenda
	I. CALL TO ORDER
	II. ROLL CALL
	III. APPROVAL OF THE ORDER OF THE MAIN AGENDA
	IV. NEW BUSINESS
	IV.A. Approval of Memorandum of Agreement Between Independent School District No. 625, Saint Paul Public Schools and Teamsters Local 320, Representing Teaching Assistants
	BAI Teamsters Teaching Assistants fall 11.23.2020 3
	MOU TAs

	IV.B. Approval of Memorandum of Agreement Between Independent School District No. 625, Saint Paul Public Schools and Teamsters Local 320, Representing Nutrition Services
	BAI Teamsters Nutrition Services fall 11.23.2020
	MOU NS

	IV.C. Approval of Memorandum of Agreement Between Independent School District No. 625, Saint Paul Public Schools and Teamsters Local 320, Representing Bus Drivers
	BAI Teamsters Bus Drivers fall 11.23.2020
	MOU Bus

	IV.D. Approval of Memorandum of Agreement Between Independent School District No. 625, Saint Paul Public Schools and Saint Paul Federation of Educators representing Teacher, Education Assistant, and School Community Service Professionals Bargaining Units
	BAI SPFE_MOU1_11.23.2020
	SPFE MOU


	V. ADJOURNMENT

