AGREEMENT
between the
KUTZTOWN AREA SCHOOL DISTRICT
and the

KUTZTOWN AREA SCHOOL DISTRICT SUPERVISORS/ADMINISTRATORS
for the period

JULY 1, 2023 through JUNE 30, 2027




EFFECTIVE DATE OF SIGNATURE:
This agreement is made and entered into this 16th day of May, 2023 and by and between

the KUTZTOWN AREA SCHOOL DISTRICT and the KUTZTOWN AREA
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Supervisop/of Special Education
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KUTZTOWN AREA SCHOOL DISTRICT

ADMINISTRATIVE COMPENSATION AND BENEFITS PLAN

JULY 1, 2023 through JUNE 30, 2027

DEFINITION

For purposes of this agreement, the term “12 Month Administrator” shall refer to the following positions

in the Kutztown Area School District:

12-Month Administrators:
Director of Curriculum, Assessment, and Professional Development
Director of Educational Technology
Senior High School Principal
Middle School Principal
Elementary Principals
Director of Athletics, Activities, and Community Relations
Supervisor of Special Education
Director of Facilities and Operations

For the purposes of this agreement, the term "210 Day Administrator” shall refer to the following

positions in the Kutztown Area School District:

210 Day Administrator
Assistant Secondary School Principal

LENGTH OF AGREEMENT
This agreement shall be in force from JULY 1, 2023 through JUNE 30, 2027 (four years).

MEDICAL INSURANCE
Each administrator shall be provided with medical insurance.

Employees will pay the following percentage costs of medical (Premium Share) during this
contract:

2023-2024= 15.5%
2024-2025= 15.75% (Teachers 15.5%)
2025-2026= 16.0% or equal to teacher +.25%

2026-2027= 16.25% or equal to teacher +.25% premium share negotiated in the
KATA Collective Bargaining Agreement for 2026-27.



For Employees eligible under the district's group plan who elect to be insured, the Employer
shall, during the term of these Articles of Agreement, provide Medical Benefits for professional
Employees and their dependents. This coverage shall include “Maternity Services” as presently
defined in the Berks County Schools Health Insurance Consortium Agreement. In addition, the
Employer shall pay for Dental insurance coverage and Vision insurance coverage. The
Employer shall make every reasonable effort to secure Family Dental and Vision coverage at
the group rate. At the Employee's option, the cost of such additional dental insurance coverage
and/or vision insurance coverage shall be paid by the Employee and the cost thereof shall be
deducted from his/her compensation by the Employer. Coverage will be subject to the following:

1. The Employer agrees that the Berks County School Districts' Health Trust will be
retained unless the Employer chooses substantially equivalent coverage as a
replacement. The Employer shall include the Association's joint participation in
investigating alternative coverage. Disputes, if any, will be resolved through the

grievance procedure.

2. Annual medical deductibles shall be as set by the Berks County School Districts'
Health Trust.

In the event that the Employer chooses substantially equivalent coverage, the annual medical

deductibles shall be equivalent to the Berks County School Districts' Health Trust.

Benefit Waiver

Prior to the period of time designated by the District as the "Plan Year" as required by the IRS
Section 125, in addition to the option of selecting coverage under a Health Benefit Plan for the
upcoming Plan Year Employees shall also have the option to elect not to be covered under any
of the District-sponsored Health Benefit Plans for the Plan Year. The time period to elect the
benefit waiver will be the same as the annual open enroliment period, which is the month of May.

An Employee who waives all coverages available to the Employee, the Employee's spouse and
all dependent(s), must elect this option annually on a form provided by the District and provide
satisfactory evidence to the District that the Employee and his/her spouse/dependents have
existing alternate basic health insurance coverage and must reapply annually to qualify for the
benefit waiver and demonstrate that such coverage will be in force each year coinciding with the
years of this Agreement in order to be eligible for the annual cash payments described herein






