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ARTICLES OF AGREEMENT

THIS AGREEMENT, made this 20th day of April, 2021 by and between KUTZTOWN AREA
SCHOOL DISTRICT, hereinafter referred to as “Employer” or “District,”

AND
KUTZTOWN AREA TEACHERS’ ASSOCIATION hereinafter called the “Association.”
WITNESSETH:

in order to promote the needs of education in the Kutztown Area School District, the parties
covenant and agree as follows:

l. Recognition

Employer hereby recognizes Association as the exclusive bargaining agent for the Professional
Employees of the Kutztown Area School District, excluding administrators and supervisors.

Il. Terms

Length of Contract: 3 years, beginning July 1, 2022 and effective through June 30, 2025.

lll. Wages And Salaries

The salary and wage range progression shall be as provided in Appendix A attached to these
Articles of Agreement.

IV. Dues Deduction

During the term of this Agreement, the Employer shall deduct biweekly for ten (10) pay periods
beginning with the first pay period in October from the compensation of professional Employees
all initiation fees and dues as certified to Employer by the Association and as voluntarily
authorized by Employees and remit the same to the Treasurer of the Association.

If any legal action is brought against the Employer as a result of any actions it is required to
perform by the Association pursuant to this Article, the Association agrees to provide for the
defense of the Employer at the Association’s expense and through counsel selected by the
Association. The Employer agrees to give the Association immediate notice of any such legal
action brought against it, and agrees to cooperate fully with the Association in the defense of the
case. If the Employer does not fully cooperate with the Association, any obligation of the
Association to provide a defense under this Article shall cease.

The Association agrees in any action so defended to indemnify and hold the Employer harmless
for any monetary damages the Employer might be liable for as a consequence of its compliance
with this Article; except that it is expressly understood that this hold harmless provision will not
apply to any legal action which may arise as a result of any willful misconduct by the Employer
or as a result of the Employer’s failure to properly perform its obligations under this Article.



V. Other Employee Benefits

The parties agree that other Employees’ benefits to be provided under these Articles of

Agreement are accurately reflected in Appendix B attached to and made part of these Articles of
Agreement.

VI. Insurance

During the term of these Articles of Agreement, the Employer shall provide:

A. Medical Insurance

For Employees eligible under the district's group plan who elect to be insured, the
Employer shall, during the term of these Articles of Agreement, provide Medical Benefits
for professional Employees and their dependents. This coverage shall include “Maternity
Services” as presently defined in the Berks County School Districts’ Health Trust
Agreement. In addition, the Employer shall pay for United Concordia Dental (Basic Plan)
as described in the United Concordia Certificate of Insurance booklet, as provided to
Employees in the 2010-11 contract year and Blue Cross Vision Plan Max 200 issued by
Capital Advantage Insurance Company. The Employer shall make every reasonable
effort to secure Family Dental and vision coverage at the group rate. At the Employee’s
option, the cost of such additional dental insurance coverage and/or vision insurance
coverage shall be paid by the Employee and the cost thereof shall be deducted from
his/her compensation by the Employer. Coverage will be subject to the following:

1. The Employer agrees that the Berks County School Districts’ Health Trust
will be retained unless the Employer chooses substantially equivalent
coverage as a replacement. The Employer shall include the Association’s
joint participation in investigating alternative coverage. Disputes, if any, will be
resolved through the grievance procedure.

2. Annual medical deductibles shall be as set by the Berks County School
Districts’ Health Trust.

In the event that the Employer chooses substantially equivalent coverage, the

annual medical deductibles shall be equivalent to the Berks County School
Districts’ Health Trust.

3. Employees will pay the following percentage costs of medical insurance
(Premium Share) during this contract:

2022-2023 15%
2023-2024 15.25%
2024-2025 15.5%

The actual dollar-cost of premium share will be determined prior to the start of

each year and will depend on the actual cost of medical insurance in each
year of the contract.

4. Benefit Waiver
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Prior to the period of time designated by the District as the "Plan Year" as
required by the IRS Section 125, in addition to the option of selecting
coverage under a Health Benefit Plan for the upcoming Plan Year, Employees
shall also have the option to elect not to be covered under any of the
District-sponsored Health Benefit Plans for the Plan Year. The time period to
elect the benefit waiver will be the same as the annual open enrollment
period, which is the month of May.

An Employee who waives all coverages available to the Employee, the
Employee’s spouse, and all dependent(s), must elect this option annually on
a form provided by the District and provide satisfactory evidence to the
District that the Employee and his/her spouse/dependents have existing
alternate basic health insurance coverage and must reapply annually to
qualify for the benefit waiver and demonstrate that such coverage will be in
force each year coinciding with the years of this Agreement in order to be
eligible for the annual cash payments described herein.

An Employee who waives medical coverage available to the Employee, the
Employee's spouse, and all dependent(s), for a Plan Year, shall be eligible to
receive a cash payment equal to thirty-five percent (35%) of the full annual
premium rate for the subsequent year, which includes prescription, but not
dental or vision benefits. The amount of the cash benefit waiver shall be
determined based upon the Employee’s eligibility status (single,
husband/wife, parent/child, parent/children, or family) as of the open
enrollment period for each year of the Contract. If the employee’s spouse is
also an employee of the District, the amount of the cash benefit waiver will be
limited to 35% of the full annual premium for a single (one) employee. The
cash payment shall be made by the District to the Employee in two
installments. The first payment will be included in the last paycheck issued
prior to December 31 of the given year. The second payment will be
included in the last check issued prior to June 30" of the given year.

Waived health coverage may be reinstated during the year due to a change in
status as defined by Section 125 of the Internal Revenue Code. Examples of
change in status include: changes in employment, changes in dependents,
and changes in health plan coverage. A written request for reinstatement
must be submitted to the Business office. Reinstatement of the affected
benefits will occur on the day of the change in status or the day when the
reinstatement request is received by the Business Office whichever is later.

In the event that this provision causes the health insurance coverage for
other employees to become taxable under the doctrine of constructive
receipt, this provision shall become null and void and all eligible employees
shall be granted the health insurance benefits as provided in the Coliective
Bargaining Agreement.

In no event will the waiver policy be used to circumvent any rights an
employee or their dependent may have under state and/or federal rules,

regulations, or law.



This contract provision will expire on June 29, 2025.

B. Group Insurance Plan/Income Protection Plan

The employer shall provide a group insurance plan and/or income protection plan in
case of sickness or accident to provide professional Employees with the following (as
outlined in current Assurant Employee Benefits, or equal policy):

1. Accident protection to age sixty-five (65).
2. Protection for sickness to age sixty-five (65).

3. Benefit payments shall begin after the Employee has exhausted all accrued
sick leave, or upon the thirty-first (31%) day of continuous total disability
resulting from accidental bodily injury or sickness, whichever is later.

4. During the first six (6) months the amount of monthly benefit is an amount
which, in combination with income provided by any Workers’ Compensation
Laws, will not exceed one hundred percent (100%) of gross monthly salary
prior to disability.

5. Beginning with the seventh (7th) month and thereafter, the amount of monthly
benefit will be reduced by any disability income the Employee may receive
under the Federal Social Security Act, including any benefits provided by
dependents, any Workers’ Compensation Laws and any benefits paid or
payable from the Public School Employee’s Retirement System of
Pennsylvania or any other retirement plan contributed to by the Employer.
However, in no event shall the total monthly benefit, when added to all other
public disability income, exceed an amount equal to sixty-six and two-thirds

percent (66 2/3%) of gross monthly salary prior to the date total disability
commenced.

A minimum monthly benefit of fifty and 00/100 dollars ($50.00) is payable,
regardless of any reduction formula.

6. Provided group insurance plan/income protection plan can be obtained at
substantially the same cost as the plan mentioned above, then the coverage
would be changed to: Benefit payments shall begin upon the sixty-first (61%)
day of continuous total disability resulting from accidental bodily injury or
sickness.

C. Group Life Insurance

The employer shall provide group life insurance coverage for all professional Employees
in the face amount of forty five thousand and 00/100 dollars ($45,000.00) per
professional employee during each contract year.

The Employer shall make every reasonable effort to maintain a life insurance contract
with a carrier which will afford Employees the opportunity to file an application for the
purchase of additional life insurance up to the maximum amount provided by Employer
under the terms of these Articles of Agreement. The cost of such additional life



VIL.

insurance coverage shall be paid by the Employee and the cost thereof shall be
deducted from his/her compensation by Employer.

D. Flexible Spending Plan

The Employer shall offer a Flexible Spending Plan (Plan 125) to Bargaining Unit
members.

E. Insurance Copies

During the term of these Articles of Agreement, Employer shall provide the Association
with copies of all master insurance contracts relating to these Articles of Agreement.

Employer shall notify Association, in writing, of any and all changes, including additions,
revisions and deletions relating to insurance benefits as provided in these Articles of
Agreement. Such written notification shall be provided, immediately, to the person
designated by Association.

F. Retirement Insurance Benefit

Any professional employee who retires from the District shall have the option of
continuing at his/her own expense all health insurance coverages until the employee is
eligible for Medicare coverage.

Leaves Of Absence

During the term of these Articles of Agreement:

A. Sick Leave

Each Employee shall receive ten (10) sick days per year, which will be accumulated if
not used. Each Employee may annually use up to five (5) days of these ten (10) days
for family medical concerns. As in the Pennsylvania School Code, immediate family
shall be defined as “father, mother, brother, sister, son, daughter, husband, wife,
parent-in-law, or near relative who resides in the same household, or any person with
whom the employee makes his home.”

B. Association Leave

Paid leave shall be granted for two (2) delegate days per year to attend Association
conferences for a period of time not to exceed a total of two (2) school days. Up to three
(3) additional delegate days will be allowed provided that Association reimburses the
Employer, whenever a substitute is hired, at the then current substitute per diem rate.

C. Personal Days

During the terms of these Articles of Agreement, each non-tenured Employee shall be
granted, upon request, one (1) paid personal day per year without stipulated reason.
Each tenured professional Employee shall be granted two (2) paid personal days,
without stipulated reason, each year.

Unused personal days shall be cumulatively carried over from year to year. The
maximum number of days any one Employee may use in a given year shall not exceed
five (5) days. Any unused personal days at retirement shall be considered sick leave
days and reimbursed at the then current severance rate.



1. The maximum number of Employees covered under these Articles of
Agreement to be granted personal leave on a given day shall be:

a. Not more than ten percent (10%) of the number of full-time
professional employees within any one building shall be allowed a
personal day on any one (1) school day.

b. Employees serving more than one building shall be apportioned
among the buildings they serve.

c. No personal leave shall be granted during the first five (5) days of
the student year. In the event of a “once in a life” or emergency
event, an employee may request approval to use personal days at
the discretion of the Superintendent.

d. Approval of personal days on staff inservice days will be at the
discretion of the Superintendent.

2. Inthe event the number of requests exceeds the specified limit, approval
shall be given in the order of receipt.

3. Requests should, if possible, be submitted at least forty-eight hours (48) in
advance to the appropriate building principal.

D. Bereavement Leave

1. Employees shall be granted up to five (5) days for the death of a spouse,
parent, step-parent, child, step-child, brother, or sister.

2. Employees shall be granted up to three (3) days for the death of a
mother-in-law, father-in-law, grandparent, step-grandparent, grandchild,
step-grandchild, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandparent-in-law, aunt, uncle, or any relative residing in the employee’s
household.

E. Child Rearing Leave

1. All child rearing employees and all adopting employees who wish to continue
employment following a period of absence taken for the purpose of rearing
their child, shall be granted one continuous child rearing leave of absence

without pay in accordance with all applicable state and federal laws and/or
rules and regulations.

2. An Employee who wishes a child rearing leave of absence without pay must
submit notification for such leave, in writing, to the office of the District
Superintendent not later than forty-five (45) days prior to the proposed
effective date of the child rearing leave. The written notification for child

rearing leave shall specify the anticipated beginning and ending date of the
leave.




























































