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3 “No person in the United States shall, on the basis of sex, be
. excluded from participation in, be denied the benefits of, or be
- subjected to discrimination under any education program or
. activity receiving Federal Financial assistance.”
- -Title IX of Education Amendments of 1972 s
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"Sexual Harassment” = conduct on the basis of sex that satisfies one or more of the foIIowmg:
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1. An employee of the recipient conditioning the provision of an aid, benefit, or service of the recipient H
on an individual's participation in unwelcome sexual conduct (i.e. quid pro quo sexual harassment)
2 Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and paN:
objectlvely offensive that it effectively denies a person equal access to the recipient's education
.\_,f program or activity; or
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- 3. "Sexual assault" as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating violence" as defined in 34 U.S.C.
12291 (a) (8), or "stalking" as defined in 34 U.S.C. 12291 (a) (30)
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esponse Standard o

‘ ‘“Actual knowledge” means notice of sexual harassment to o
a recipients Title IX Coordinator, any ISD official who has A ’
e = y

A recipien’r with actual knowledge authority to institute corrective measures on behalf of the
ISD or to any employee of an elem or sec school.

e Of sexual harassment (as defined previous slide]

o In an education program or activity of the district
O Agoins’r a person in the United States, “Education program or activity” includes

e Mustrespond promptly locations, events, or circumstances over
which the district exercised substanfial

e |n a manner thatis not deliberately indifferent. control over both respondent and the

/ context in which the sexual harassment
OCCUIS.

&% “Deliberately indifferent” means clearly
g unreasonable in light of know circumstances.

New regs do not apply to sexual
harassment alleged to have
happened outside the US.
e Districts may still address under
the student code of conduct.
e Nofte that other Title IX
prohibitions do apply outside the
US
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harassment Sb. Determine if

Emergency
Removal or
Administrative
Leave is Necessary

2. Title IX Coordinator must:

a) Promptly contact complainant
to discuss availability of
“supportive measures”; Informal
b) Consider complainant’s wishes e ‘ Resolutionof <+
measures; give notice to all
rties. e
¢) Inform complainant of the N J 8. Option 2: - 12. Appeal
availability of supportive Dismissal of 1
measures with or without the Complaint 3
filing of a formal complaint; and ( A
d) Explain process for filing a & iomi i
formal complaint ¥
% / allegations.
\\ / I'\
11. Impose Disciplinary
Sanctions
3. Offer Supportive (implement after appeal or
Measures time to appeal has passed)
:‘ © 2020 Leasor Crass, PC
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> In person, by mail, by phone, or by email using the contact
| 19 waom must t?he info listed for the Title IX Coordinator, or by any other means
report be made: that results in the Title IX Coordinator receiving the person’s

~— report
\ — > Report can be made at any time, including during non-

i Report IS ‘ How is a report business hours via phone, email, or mail

made of \_ AR /
alleged
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sexual | Who can report alleged & s just the
sexual harassment? alleged victim)
harassment o e

' Remember “actual knowledge”: District charged with

actual knowledge upon notice to ANY EMPLOYEE

i I ===
All employees must be trained re: QWW
how to handle reports of alleged e
sexual harassment to CPS and/or law
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e When to communicate Title IX offense
~ o Discipline vs. Title IX
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